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STATE  OF  NEW  YORK: 

Department  of  Labor^ 
Albany,  January  2, 1906. 

To  the  Speaker  of  the  Assembly: 

Sir. — ^Pursuant  to  law,  the  annual  report  of  the  Department  of 
Labor  is  herewith  submitted  to  the  Legislature.  It  covers  the 
year  ended  September  30,  1905,  and  includes  preliminary  reports 
of  certain  Bureaus  in  the  Department.  At  a  subsequent  date  the 
detailed  reports  of  the  several  Bureaus  will  be  transmitted. 
^  Respectfully  yours, 

P.  TECUMSEH  SHERMAN, 

Commissioner. 
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REPORT  OF  THE  COMMISSIONER  OF  LABOR. 

To  the  Legislature: 

In  submitting  the  annual  report  of  the  Department  of  Labor 
I  must  premise  with  the  explanation  that  I  succeeded  the  Hon.i 
John  McMackin  as  Commissioner  of  Labor  on  May  8th  last,  and 
that  it  will  therefore  be  improper  if  not  impossible  for  me  to 
report  for  the  twelve  months  ended  September  30,  1905,  in  the 
usual  form.  As  at  the  time  first  mentioned  the  Department  was 
the  object  of  many  attacks  for  alleged  deficiencies,  I  have  devoted 
my  attention  particularly  to  investigating  its  force  and  methods 
with  a  view  to  their  improvement;  and  this  report  will  therefore 
deal  almost  exclusively  with  my  conclusions  and  recommenda- 
tions upon  these  subjects.  For  a  statement  of  the  operations  of 
the  Department  for  tjie  entire  year  I  beg  leave  to  refer  to  the 
reports  of  its  different  bureaus,  which  will  be  transmitted  later. 

Already  many  changes,  which  are  explained  hereafter  under 
the  heads  of  the  different  subjects  to  which  they  relate,  have 
been  made  in  the  organization  and  methods  of  the  Department, 
and  which  it  is  believed  will  be  productive  of  increased  efficiency. 
But  some  small  addition  to  its  office  force,  a  material  increase 
in  the  field  force  of  the  Bureau  of  Factory  Inspection  and  many 
changes  in  the  remedial  provisions  of  the  law  are  absolutely 
necessary,  before  the  Department  can  reasonably  fulfill  its 
purposes. 

Mention  of  all  changes  during  the  past  year  in  the  personnel 
of  the  Department  is  made  in  the  first  appendix  to  this  report, 
which  contains  a  complete  statement  of  its  expenditures. 

PRDTTDIG  AUD  PUBLICATIONS. 

The  annual  reports  of  the  Department  for  the  last  few  years 
have  been  so  late  in  appearing  as  to  seriously  impair  their  use- 
fulness. Those  for  the  year  ended  September  30,  1903,  were  not 
completed  until  April  and  May,  11)05;  while  those  for  1904  are 
still  with  tlie  printer  [November  1,  1905].  Some  of  this  delay  is 
unavoidable,  because  it  requires  several  months  after  the  close 
of  the  year  to  compile  and  tabulate  the  statistics  which  compose 
a  large  part  of  these  reports;  but  the  main  fault  for  the  delay 
lies  with  the  State  Printer,  upon  whom  there  seems  to  be  no  time 
limit  imposed  for  the  Legislative  printing  of  this  Department. 


Digitized  by 


Google 


1.12  New  York  State  Department  of  Labor. 

To  remedy  this,  it  is  urged  that  section  8  of  the  Printing  Law  be 
amended  by  adding  the  reports  of  this  Department  to  the  number 
of  those  which  "  shall  be  printed  within  such  reasonable  time 
after  the  delivery  of  the  copy  thereof  as  shall  be  prescribed  by 
the  officials  charged  with  letting  th^  contract  for  public  printing." 

For  the  reasons  above  stated  the  reports  of  the  Bureaus  of 
Factory  Inspection,  Labor  Statistics  and  Mediation  and  Arbi- 
tration will  again  be  delayed ;  but  as  it  is  deemed  important  that 
some  statement  and  recommendations  from  this  Department 
should  be  printed  and  ready  for  publication  by  the  time  the 
Legislature  convenes,  this  report  with  the  accompanying  papers 
has  been  hurriedly  prepared  in  ample  time  to  preclude  any  ex- 
cuse on  the  part  of  the  State  Printer  for  failing  to  so  publish  it. 

It  is  also  recommended  that  the  Printing  Law  be  further 
amended  to  reduce  the  number  of  sets  of  our  reports  to  be 
printed  from  7,500  to  5,000.  The  former  number  is  in  excess  of 
the  demand;  and  the  cost  of  handling,  packing  and  distributing 
them  is  far  in  excess  of  what  is  possible  with  our  present  appro- 
priation for  office  expenses. 

Although  it  be  improbable  that  the  complaint  of  one  Depart- 
ment can  have  much  weight  toward  effecting  a  change  in  the 
settled  iK)licy  of  the  State  as  to  its  public  printing,  nevertheless 
I  must  resj)ectfully  protest  that  the  dependence  of  this  Depart- 
ment upon  one  printer  for  its  Department  printing  unduly 
hami)ers  its  efficiency  and  causes  embarrassments  and  delays 
that  would  not  be  tolerated  in  any  private  business. 

board  AlID  BUREAU  OF  MEDIATION  AND  ARBITJUITION. 

Chapter  9  of  the  Laws  of  1001  established  the  Bureau  of  Medi- 
ation and  Arbitration,  and  superseded  Article  X  of  the  Labor 
Law,  which  provided  for  a  State  Board  of  Mediation  and  Arbitra- 
tion ;  but  it  in  turn  provides  that,  '*tlie  Bureau  of  Mediation  and 
Arbitration  shall  be  under  the  special  charge  and  supervision  of 
the  Commissioner  of  Labor,  who  together  with  the  First  and 
Second  Deputy  Commissioners  of  Labor  shall  constitute  a  board 
which  shall  have  the  powers  conferred  and  perform  the  duties 
imposed  by  law  on  the  State  Board  of  Mediation  and  Arbitra- 
tion/' 

This  Board  has  done  practically  nothing  during  the  past  year; 
and  it  is  doubted  if  one  so  constituted  can  ever  be  of  much  use 
for  voluntarv  arbitrations. 
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But  the  Bureau  of  Mediation  and  Arbitration  possesses  far 
greater  possibilities  for  usefulness.  Its  routine  duties  are  to 
investigate  strikes  and  lockouts,  to  gather  particulars  of  trade 
unions  and  of  employers'  organizations,  to  collect  copies  of  trade 
agreements  between  wage  earners  and  employers,  and  at  the  same 
time  to  do  everything  possible  to  promote  harmony  and  agree- 
ments between  employers  and  employees,  and  to  avert  threatened 
and  to  end  pending  labor  disputes  by  direct  or  indirect  efforts 
at  mediation  and  conciliation.  Mr.  Robert  W.  Hawthorne  of  New 
York  City,  for  several  years  secretary  of  the  Conciliation  Com- 
mittee of  the  New  York  Civic  Federation,  has  been  appointed 
Mediator  of  T^abor  Disputes  in  this  Bureau  with  a  special  view 
to  the  latter  purposes.  It  is  not  believed  however  that  any  small 
bureau  in  a  State  department  can  directly  effect  much  in  so  large 
a  field.  But  it  is  hoped  that  by  a  system  of  correspondence  and 
cooperation  with  mediatory  bodies  and  disinterested  citizens  in 
the  different  localities,  and  by  placing  its  data  and  the  assistance 
of  its  officials  at  the  service  of  or  in  cooperation  with  all  persons 
engaged  in  similar  efforts,  sufficient  results  may  be  accomplished 
to  far  more  than  justify  its  existence. 

The  law  above  cited  provides  that  this  Bureau  shall  be  under 
the  immediate  direction  of  the  Commissioner  of  Labor,  and  that 
the  Second  Deputy  Commissioner  shall  have  charge  of  the  Bureau 
of  Labor  Statistics.  But  the  principal  duties  of  the  latter  Bureau 
are  most  efficiently  taken  care  of  by  the  Chief  Statistician,  and 
on  the  other  hand  the  Commissioner  is  entirely  too  much  occupied 
with  other  duties  to  give  to  this  Bureau  the  attention  it  requires. 
When  I  assumed  office  I  found  it  disorganized,  and  that  the 
Second  Deputy  Commissioner  was  assisting  in  it  without  defined 
duties  or  responsibility.  I  have  therefore,  for  the  time  being, 
placed  him  in  immediate  charge  of  it. 

A  brief  synopsis  of  the  work  of  this  Bureau  follows,  and  is 
marked  Appendix  IIL 

BUREAU  OF  labor  STATISTICS. 

For  the  reasons  before  stated  this  Bureau  is  under  the  direc- 
tion of  the  Chief  Statistician.  It  is  well  organized  and  its  per- 
sonnel are  capable  and  efficient.  Its  duties  are  to  gather,  tabulate 
and  publish  statistics  of  trade  unionism,  of  the  state  of  employ- 
ment, and  of  the  wages,  earnings  and  hours  of  labor  of  employees 
in  productive  industries;  to  tabulate  and  publish  the  data  and 
statistics  of  the  Bureaus  of  Factory  Inspection  and  Mediation 
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and  Arbitration;  to  edit  and  publish  the  Quarterly  Bulletins  of 
the  Department  and  to  distribute  its  publications.  Its  present 
force  is  not  suflicient  for  these  purposes.  It  has  been  customary 
in  the  past  to  detail  several  deputy  factory  inspectors  to  assist 
it  in  tabulating  the  reports  of  the  Bureau  of  Factory  Inspection; 
but  such  details  necessitate  some  neglect  of  field  work,  and  should 
be  avoided.  Sufficient  appropriations  should  therefore  be  made 
for  the  temporary  employment  of  two  or  three  clerks  for  from  two 
to  three  months  annually  to  perform  such  tabulation.  The 
Bureau  should  also  be  provided  with  a  mailing  clerk. 

This  Bureau  has  a  valuable  technical  library  and  a  large 
quantity  of  unpublished  data  and  records,  which  contain  much 
material  sought  after  by  students  and  investigators,  and  from 
which  it  is  often  called  upon  for  special  information  and  reports. 
Unfortunately  its  library  is  not  completely  catalogued;  its  force 
does  not  enable  it  to  give  much  attention  to  more  than  its 
routine  work,  and  its  cramped  quarters  in  the  Capitol  absolutely 
forbid  expansion  or  a  proper  access  to  its  records  by  the  public. 
It  would  be  something  of  an  improvement  if  provision  were  made 
— as  above  recommended — for  a  mailing  clerk,  who  should  also 
be  competent  to  keep  its  library  catalogued;  but  beyond  all  else 
this  Bureau  needs  larger  office  sj)ace.  It  is  simply  impossible  for 
it  to  do  the  work  it  ought,  and  otherwise  could,  in  the  one  small 
room  at  pi*esent  assigned  to  it. 

I  should  not  leave  the  subject  of  this  Bureau  without  a  word 
of  commendation  for  the  Quarterly  Bulletins  prepared  and  issued 
by  it  under  the  editorship  of  the  Chief  Statistician.  We  receive 
many  evidences  that  they  are  most  useful  and  highly  appreciated. 
I  have  therefore  thought  it  proper  to  encourage  a  wider  and 
freer  circulation  of  them  than  has  been  the  custom  in  the  past, 
and  believe  that  in  time  they  will  to  some  extent  supplant  the 
demand  for  our  reports,  and  justify  a  yet  greater  reduction  in 
the  number  of  those  necessarily  bulky  publications  than  is  here- 
inbefore recommended. 

FREE  EMPLOYMENT  BUREAU. 

Soon  after  assuming  office,  I  sought  advice  concerning  the  Fi-ee 
Employment  Bui^eau  of  the  Department  in  New  York  City  from 
those  interested  in  similar  agencies,  in  charitable  work,  and  in 
labor  matters  generally.  I  finally  secured  the  volunteer  assist- 
ance of  Messrs.  Lee  K.  Frankel.  manager  of  the  United  Hebrew 
Charities;  Frank  Tucker,  former  general  agent  of  the  Associa- 
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tion  for  Improving  the  Condition  of  the  Poor,  under  whose  direc- 
tion the  Cooper  Union  Free  Employment  Bureau  was  carried  on 
for  several  years;  James  P.  Archibald,  of  the  Brotherhood  of 
Painters,  Decorators  and  Paper  Hangers,  and  secretary  of  the 
New  York  Civic  Federation ;  J.  W.  Sullivan,  editor  of  the  Weekly 
Bulletin  of  the  Clothing  Trades;  and  W.  E.  Kruesi,  assistant 
secretary'  of  the  Charity  Organization  Society,  all  of  New  York 
City,  as  a  committee  to  investigate  the  Bureau.  They  examined 
its  records  and  methods,  conferred  with  Mr.  John  J.  Bealin,  its 
sui>erintendent,  and  after  careful  consideration,  rendered  the 
following  report: 

No.  105  East  22d  Street,  July  24,  1905. 
Hon.  P.  T.  Shebman,  Commissioner  of  Labor,  No.  107  East  Thirty-first  Street, 
New  York  City: 

Dear  Sir. — ^Pursuant  to  your  request  that  we  should  make  an  examina- 
tion of  the  work  done  by  the  Free  Employment  Bureau  situated  at  107  East 
Thirty-first  street.  New  York  City,  and  submit  to  you  any  suggestions  that 
might  be  useful  to  you  in  connection  therewith,  we  beg  to  say,  that  after 
a  personal  visit  to  the  Bureau,  an  interview  with  its  superintendent,  and  an 
examination  of  its  reports,  we  have  reached  the  following  conclusions: 

1.  That  the  Bureau  is,  in  ellect,  an  intelligence  office  for  women  domestic 
servants. 

2.  That  the  sum  appropriated  for  the  maintenance  of  the  Bureau  ($5,000), 
is  entirely  inadequate  to  conduct  a  bureau  which  might  have  an  effect 
upon  the  labor  situation  in  the  State  in  general. 

3.  That  the  energy  represented  by  the  expenditure  of  $5,000  annually,  or 
any  larger  sum,  will  at  this  time  produce  the  best  results  by  dealing  with 
the  problem  of  factory  inspection  and  child  labor. 

4.  That,  for  the  reasons  set  forth  above,  the  Free  Employment  Bureau 
should  be  discontinued  at  the  end  of  the  present  fiscal  year. 

The  statement  of  situations  obtained  during  the  fiscal  year  ending  Septem- 
ber 30,  1904,  shows  that  the  number  of  positions  obtained  for  women 
household  workers  was  about  four  times  the  number  of  positions  secured 
for  men.  There  is  no  reason,  that  appeals  to  us,  why  the  state  should  main- 
tain an  office  for  the  convenience  of  this  class  of  laborers  and  its  employers. 
Mr.  Bealin,  in  his  report  for  1903  (see  Third  Annual  Report  of  the  Com- 
missioner of  Labor,  page  186),  says  "The  demand  for  help,  especially 
general  houseworkers,  is  far  in  excess  of  the  supply."  As  this  condition 
holds  good  to-day  there  seems  to  be  no  reason  why  any  competent  woman 
household  worker  should  not  be  able  to  obtain  a  position  through  the  usual 
channels  of  intelligence  offices  maintained  as  business  enterprises.  Since 
the  passage  of  the  new  law  requiring  supervision  and  regulation  of  intelli- 
gence offices,  we  have  been  informed  that  •  there  has  been  a  great  improve- 
ment in  the  methods  of  conducting  these  agencies,  and  that,  on  the  whole, 
there  is  now  no  cause  for  serious  complaint  as  to  their  methods.  Therefore, 
8i»  far  aa  women  domestics  are  concerned,  the  demand  being  greater  than 
the    supply,    and    private    agencies   effective    in    method    and    reasonable   in 
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cost  and  being  under  legal  regulation  and  supervision,  there  seems  to  us 
no  good  reason  'vhy  the  State  should  continue  to  maintain  the  Bureau  as 
an  intelligence  office  for  their  convenience  and  that  of  their  employers. 

So  far  as  obtaining  work  for  men  is  concerned,  the  bureau  has  failed 
to  be  effective.  The  reasons  for  this,  we  believe,  are  not  difficult  to  find. 
The  labor  unions  are  themselves  great  employment  bureaus  for  their  mem- 
bers. Private  agencies  for  all  kinds  of  help  have  increased  in  niunber  and 
improved  in  efficiency.  The  cost  of  advertising  in  the  daily  papers,  both 
for  employer  and  employee  is  now  very  moderate,  and  advertising  in  the 
newspapers  has  become  a  commonly  used  method  of  getting  both  help  and 
pcsitions.  Large  bodies  of  unskilled  labor  are  not  difficult  to  obtain  for 
any  extensive  work  of  improvement.  The  organization  of  occupations  not 
classed  as  skilled  trades  into  unions  has  taken  place  to  a  marked  degree, 
and  these  organizations  act  as  labor  exchanges  for  their  members.  In  view 
of  these  facts,  it  seems  to  us  reasonable  to  believe  that  no  serious  result 
to  any  man  or  group  of  men  would  come  if  the  free  employment  bureau 
were  discontinued  as  a  method  for  obtaining  work  for  men. 

It  is  ix)88ible  that  if  a  labor  bureau  were  organized  by  the  State  on  an 
extensive  scale,  with  branches  in  all  of  the  principal  cities,  it  might  be  a 
factor  in  the  labor  situation  of  the  State,  but  to  maintain  such  a  bureau 
would  require  a  large  sum  of  money  annually  and  to  determine  its  value 
would  require  several  years  of  experiment,  and  as  the  State  is  face  to  face 
with  immediate  and  pressing  labor  problems  such  as  factory  inspection 
and  child  labor,  we  would  recommend  that  all  the  energies  of  your  office  be 
turned  in  that  direction. 

We  believe,  therefore,  that  we  are  justified  in  recommending  to  you  that 
the  Free  Employment  Bureau  be  discontinued  on  the  ground  that  it  has  not 
become  a  reliance  of  or  indispensable  to  any  particular  group  of  unemployed, 
that  such  discontinuance  can  be  effected  without  detriment  to  the  interests 
of  any  individual  or  group  of  individuals,  and  that  the  functions  it  now 
performs  can  be  as  well  performed  by  private  agencies. 

Respectfully  submitted. 

(Signed)  Lee  K.  Frankel, 

J.  W.  Sullivan, 
Walter  E.  Kruesi, 
Frank  Tucker, 
James  P.  Archibald. 

The  statement  of  situations  obtained,  referred  to  in  this  report, 
did  not  differ  much  from  that  for  the  year  ending  September  30, 
1905,  contained  in  the  report  of  the  Free  Employment  Bureau, 
which  is  transmitted  herewith.  The  following  is  the  summary 
therein  of  all  positions  obtained: 

Statistics  for  Fiscal  Year  October  1,  1903 — September  30,  1904 

Men.  Women. 

Number  of  situations  obtained 1,006  3,700 

Number  of   re-employments 109  688 

Number  placed  tbe  third  time 31  371 

Number  of  situations  outside  of  New  York  City 303  184 

Number  of  situations  outside  of  New  York  State 97  47 
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I  unqualifiedly  endorse  the  above  report,  and  at  the  same  time 
acknowledge  my  obligations  to  the  gentlemen  who  signed  it. 
There  is  little  doubt  that  this  Bureau,  as  it  is  conducted  or  as 
it  can  be  conducted  on  the  scale  allowed  by  present  appropria- 
tions, is  a  local  charity  of  doubtful  expediency,  and  in  practice 
foreign  to  the  plan  and  scope  of  this  Department. 

At  the  time  of  this  investigation,  the  Kew  York  City  offices  of 
the  Department  were  located  in  a  dwelling  house  at  No.  107  East 
Thirty-first  street,  Manhattan,  of  which  the  Free  Employment 
Bureau  occupied  the  main  floor,  principally  as  waiting-rooms  for 
applicants  for  positions,  while  the  sub-offices  of  the  other  Bureaus 
were  relegated  to  inconvenient  and  unsuitable  quarters  on  the 
upper  floors.  In  order  to  provide  suitable  offices  for  those  other 
Bureaus,  they  have  been  moved  to  No.  120  East  Eighteenth  street, 
and  the  Free  Employment  Bureau  has  been  provided  with  a  single 
room  adjoining.  This  has  necessitated  a  change  in  methods,  and 
now  applicants  no  longer  wait  on  the  premises,  but  only  register 
there,  and  thereafter  meet  prospective  employers  by  appointment. 
It  is  believed  that  this  change  would  have  been  advisable  in  any 
event,  even  had  it  not  been  necessitated  by  lack  of  space. 

On  October  1,  1905,  Mr.  John  J.  Bealin,  for  many  years  super- 
intendent of  this  Bureau,  was  transferred  to  a  new  position  of 
assistant  superintendent,  and  Mr.  Louis  A.  Havens,  formerly  a 
deputy  factory  inspector,  was  appointed  superintendent  in  his 
place.  The  change  was  made  solely  because  Mr.  Bealin  wa«  in 
poor  health,  and  it  was  desired  to  try  the  experiment  of  a  younger 
and  physically  more  active  manager.  I  have,  however,  no  faith 
that  any  material  improvement  can  be  made  in  the  Bureau,  and 
therefore,  for  the  reasons  set  forth  in  the  foregoing  report,  I 
recommend  that  it  be  abolished,  and  that  its  force,  together  with 
the  appropriation  for  it,  be  diverted  to  aid  the  other  Bureaus, 
and  more  particularly  the  Bureau  of  Factory  Inspection. 

It  should  be  explained  in  this  connection  that  while  Article 
III  of  the  Labor  Law  provides  that  Free  Public  Employment 
Bureaus  should  be  established  in  all  cities  of  the  first  class,  yet 
no  appropriation  has  ever  been  made  for  such  a  Bureau  in  any 
other  city  than  New  York. 

A  report  of  the  operations  of  this  Bureau  for  the  twelve  months 
ending  September  30,  1905,  is  herewith  transmitted  (Appendix 
TV). 

THE  BUREAU  OF  FACTORY  INSPECTION. 

This  Bureau  is  the  storm  center  of  the  Department.  Upon  it 
is  imposed  the  duty  of  enforcing  the  multitudinous  provisions  of 
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the  Labor  Law ;  and  for  its  alleged  failures  it  has  been  the  target 
of  many  and  severe  criticisms.  That  it  has  failed  at  many  points 
is  confessedly  true.  That  some  of  its  deficiencies  have  been  due 
to  imi)erfect  methods  is  also  probably  true.  But  it  is  my  deliber- 
ate judgment,  in  which  all  who  are  familiar  with  the  extent  of 
its  duties  and  its  means  of  i>erforming  them  concur,  that  with  its 
present  field  force  it  is  absolutely  impossible  for  it  to  enforce  the 
provisions  of  the  law  throughout  the  State,  even  to  a  reasonable 
extent,  and  that  its  office  force  and  equipment  are  only  to  a  degree 
less  inadequate.  In  addition  some  of  the  provisions  of  the  Labor 
Law  are  practically  unenforceable  or  when  enforced  have  not  the 
effect  of  curing  or  abating  the  evils  at  which  they  were  aimed.  A 
number  of  suggestions  as  to  amendments,  principally  of  the 
remedial  provisions  of  the  statutes,  to  cure  these  defects,  are 
made  hereafter  under  the  heads  of  the  different  subjects  dis- 
cussed. 

I  take  pleasure  in  reporting  that  in  my  opinion  the  personnel 
of  this  Bureau  is  in  general  intelligent  and  willing,  but  regret 
to  add  my  further  opinion  that  it  has  been  demoralized  by  unjust 
discrimination.  The  field  force  of  this  Bureau  consists  of  37 
deputy  factory  inspectors  (exclusive  of  one  now  temporarily 
employed),  many  of  whom  have  served  efficiently  for  years,  and 
some  of  whom,  at  least,  are  of  exceptional  ability.  Yet  neither 
for  merit  nor  for  long  service  has  a  single  deputy  factory  in- 
spector been  promoted  or  advanced  in  salarv%  while  within  the 
last  five  years  their  colleagues  in  the  other  Bureaus  have  received 
many  promotions,  and  some  of  them  over  the  heads  of  deputy 
factory  inspectors  of  superior  merit.  It  is  not  to  criticise  the 
advances  in  the  other  Bureaus  that  this  comparison  is  made,  but 
merely  to  point  out  that  here  is  an  exceptional  class  of  public 
servants  whose  salaries  are  fixed  by  law  at  fl,200  a  year,  and 
upon  whom  the  door  for  promotion  is  rigidly  closed.  This  has 
had  a  tendency  to  drive  the  most  efficient  and  ambitious  out  of 
the  service,  to  discourage  extra  efforts  and  initiative,  and  it  has 
undoubtedly  in  many  instances  produced  demoralization  of  mind 
if  not  of  morals.  This  condition  cries  for  immediate  correction. 
The  salaries  of  the  deputy  factory  inspectors  must  be  so  graded 
as  to  permit  advance  for  merit,  if  the  best  service  is  to  be 
obtained. 

A  careful  estimate  has  been  made  of  the  minimum  number  of 
deputy  factory  inspectors  that  would  be  necessary  to  reasonably 
perform  the  field  duties  of  the  Bureau,  but  that  number  is  not 
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stated  at  present  for  the  reason  that  the  experience  of  the  next 
few  months,  while  this  report  is  in  press,  may  require  it  to  be 
slightly  modified.  As  above  stated,  thei^  are  at  present  37 
deputy  factory  inspectors,  (exclusive  of  one  temporarily  em- 
ployed), of  whom  one  is  assigned  to  mines  and  quarries  and  two\ 
necessarily  to  office  work.  This  leaves  34  inspectors  to  inspect, 
and  enforce  the  law  in  over  35,000  factories,  including  bakeries, : 
and  approximately  15,000  tenements,  besides  investigating  and 
prosecuting  violations  of  the  complicated  provisions  of  Article- 
I  of  the  Labor  Law.  It  is  capable  of  mathematical  demonstra- 
tion that  these  34  can  not  possibly  do  the  work  laid  out  for  them. 
Five  years  ago  thei*e  were  50,  which  number  was  then  deliberately 
reduced  while  their  work  has  since  been  multiplied. 

Owing  to  this  hopeless  inadequacy  of  its  field  force,  the  Bureau 
of  Factory  Inspection  has  been  confronted  with  a  dilemma.  If 
it  completed  its  list  of  inspections  annually,  it  could  not  stop 
to  enforce  its  orders  or  to  punish  violations  of  the  law,  at  least 
not  to  a  proper  extent.  While  on  the  other  hand,  if  it  did  stop 
to  enforce  the  law,  it  could  not  complete  its  annual  inspections. 
The  former  Comraissiofier  took  the  first  horn  of  the  dilemma.  I 
have  reversed  the  choice  and  have  taken  the  latter.  The  State 
has  recently  been  divided  into  districts,  and  the  more  important 
of  these  districts  have  been  assigned  each  to  one  inspector,  who 
is  expected  to  inspect  it  thoroughly  and  as  far  as  possible  to 
enforce  all  the  provisions  of  the  law  in  it.  Unfortunately  it  has 
been  necessary  to  make  these  districts  so  large  that  some  of  them 
will  undoubtedly  prove  to  be  too  large  for  the  capacity  of  any 
single  inspector.  The  remaining  districts  will  necessarily  be 
neglected.  It  is  confidently  predicted  that  the  results  from  this 
change  of  method  will  be  a  substantial  improvement  over  those 
of  the  past.  I5ut  that  the  Bureau  should  be  forced  to  leave  a 
large  part  of  the  field  uncovered  is  a  condition  that  demands 
immediate  relief. 

To  add  to  the  difficulties  of  stretching  this  small  force  of  in- 
spectors over  the  extensive  territory  of  the  State  is  the  fact  that 
they  are  liable  to  jury  duty.  I  urge  that  these  officials  be  placed 
upon  the  exempt  list  while  in  active  service. 

The  office  force  and  equipment  of  this  Bureau  were  found  only 
a  little  less  inadequate  thari  its  field  force.  But  its  deficiencies 
in  this  respect  have  been  partly  remedied.  The  number  of  its 
stenographers  has  been  doubled.  Its  unsuitable  sub-office  in  New 
York  City  has  been  removed  to  convenient  quarters  on  the  second 
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floor  of  an  office  building  at  No.  120  East  Eighteenth  street;  and 
its  obsolete  system  of  files  and  records  has  been  replaced  by  a 
modern  card  system  patterned  after  that  of  the  Tenement  House 
Department  of  New  York  City.  For  valuable  advice  and  assist- 
ance in  preparing  this  card  system  we  are  under  obligations  to 
Mr.  Lawrence  Yeiller,  late  deputy  commissioner  of  that  depart- 
ment. These  changes,  although  they  involved  considerable  ex- 
pense, were  deemed  of  so  vital  importance  that  they  were  made 
in  the  face  of  a  certain  deficiency  in  the  appropriation  for  office 
expenses. 

The  offices  of  this  Bureau  in  the  Capitol  at  Albany  are  small 
and  overcrowded,  and  its  files  are  encumbered  by  masses  of  old 
and  useless  records,  correspondence  and  reports  which  it  is  illegal 
to  destroy.  It  is  strongly  urged  that  the  Commissioner  of  Labor 
be  authorized  in  his  discretion  to  destroy  such  matter  after  a 
reasonable  time  after  its  receipt. 

As  before  stated,  the  full  report  of  this  Bureau  will  probably 
be  long  delayed,  and  not  be  published  until  after  it  shall  have  lost 
much  of  its  usefulness.  A  few  summary  tables  of  the  statistics 
of  the  principal  operations  of  the  Bureau  will  be  added  hereto 
in  the  report  of  the  First  Deputy  Commissioner  in  charge  (Ap- 
pendix II)  ;  but  as  those  statistics  are  not  yet  collated  at  the 
early  date  at  which  I  am  obliged  to  prepare  the  copy  of  this  re- 
port for  the  printer,  the  following  discussion  of  the  principal 
functions  and  duties  of  the  Bureau  of  Factory  Inspection  must 
deal  only  with  general  results  and  round  numbers  without  the 
possibility  of  citing  many  exact  figures. 

Inspection   of  Factories. 

The  primary'  and  most  important  duty  of  the  Bureau  of  Factory 
Inspection  is  the  inspection  of  and  the  enforcement  of  the  various 
provisions  of  the  Labor  Law  in  factories  proper;  that  is,  those 
manufacturing  establishments  operating  machinery.  But  when 
1  assumed  office  I  found  that  this  work  had  been  almost  entirely 
neglected  during  the  then  current  year,  in  order  to  concentrate 
almost  the  entire  force  of  deputy  factory  inspectors  upon  tene- 
ment-house work  in  New  York  City.  That  disposition  was  quickly 
reversed  and  factory  inspection  has  been  pushed  for  the  re- 
mainder of  the  year  with  the  i-esult  that  nearly  all  important 
factories  were  once  inspected.  These  annual  inspections  however 
do  not  suffice  to  accomplish  what  the  law  contemplates.    Where 
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orders  are  given  or  violations  of  the  law  are  discovered,  repeated 
re-inspections  should  be  made  to  secure  compliances,  and  in  de- 
fault thereof  proj)er  legal  action  should  be  taken  to  enforce  them. 
While  it  may  be  stated  as  a  general  proposition  that  the  orders 
of  the  Department  are  promptly  and  voluntarily  complied  witn 
by  manufacturers,  yet  the  worst  offenders  are  more  frequently 
the  exceptions,  and  it  is  therefore  important  that  the  inspectors 
should  return  to  them,  and  should  continue  to  return  until  all 
important  orders  have  been  obeyed. 

A  serious  difficulty  which  applies  not  only  to  factories  proper, 
but  also  to  workshops,  bakeries  and  tenements,  is  the  enforcement 
of  orders  requiring  structural  changes  in  leased  buildings.  Often 
such  alterations  amount  to  improvements  in  a  building,  and  in- 
volve too  heavy  an  expense  for  a  tenant  to  bear.  The  operation 
of  the  law  is  particularly  severe  on  a  tenant  whose  lease  has  but 
a  short  time  to  run,  and  where  the  cost  of  substantial  improve- 
ments necessary  in  order  to  continue  his  business  legally  is  out 
of  all  proportion  to  the  value  of  the  remainder  of  his  term.  In 
particular  the  responsibility  for  all  structural  conditions  and  for 
the  condition  of  halls,  stairways  and  all  parts  used  in  common 
should  fall  upon  the  landlord  where  there  are  several  or  more 
tenants  of  one  factory  building.  Our  law  in  regard  to  tenement 
houses  already  complies  with  this  recommendation,  but  the  re- 
sponsibility for  the  particulars  which  it  imposes  upon  the  ownei-s 
of  tenements  should  be  extended  to  apply  also  to  the  owners  of 
factory  buildings.  In  this  r(\si)ect  the  English  law  is  better  than 
ours  in  that  it  i»laces  the  responsibility  for  many  particulars  re- 
quired by  it  primarily  ui)on  the  owners  of  what  it  calls  "tene- 
ment factories." 

In  this  connection,  attention  is  called  to  the  fact  that  the 
definition  of  a  factory  in  our  law  is  somewhat  vague.  It  is  con- 
tained in  section  2  of  the  Labor  Law  and  reads  as  follows: 
"The  term  factory  •  •  •  shall  be  construed  to  include  also 
any  mill,  workshop  or  other  manufacturing  or  business  establish- 
ment where  one  or  more  persons  are  employed  at  labor."  In 
practice  the  Department  construes  this  provision  to  include  only 
those  establishments  in  which  something  is  manufactured  or 
repaired,  or  in  which  machinery  is  extensively  employed;  in 
other  words  those  wherein  |)ersons  «nre  engaged  in  a  productive 
or  mechanical  industry.  This  excludes,  for  instance,  storage 
warehouses,  although  they  are  business  establishments  where  one 
or  more  persons  are  employed  at  labor;  and  also  unfinished  or 
unused  factory  buildings. 
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Accidents. 

The  Scifeguarding  of  macliineiy  continues  to  receive  the  most 
careful  attention  and  a  hirgc  proportion  of  orders  issued  relate 
to  it.  A  summary  of  such  orders  and  of  the  compliances  there- 
with follows  in  Appendix  II  (table  2).  Unfortunately  this  does 
not  close  the  subject;  for  often  where  machines  are  guarded  the 
workmen,  preferring  convenience  and  ease  of  operation  to  safety, 
deliberately  displace  or  remove  the  guards.  Some  idea  could  be 
obtained  of  the  frequency  with  which  such  acts  contribute  to 
injuries,  if  the  accident  rejiorts  requii-ed  by  law  (section  87), 
could  be  obtained  in  the  form  and  particulars  we  desire.  Extra 
efforts  have  recently  been  made  and  will  be  persevered  in  to 
obtain  more  complete  reports  of  accidents  in  factories;  all  pos- 
sible means  of  information  have  been  sought  out  and  availed  of, 
reports  of  all  alleged  accidents  unreported  have  been  vigorously 
demanded  and  inspectors  have  been  detailed  to  make  special 
investigations  in  many  cases.  The  result  is  that  the  number  of 
reports  is  increasing  considerably.  But  there  are  still  many 
accidents  unreported,  and  quite  a  number  of  large  factories  which 
generally  ignore  or  evade  this  requirement  of  the  law;  and  it  is 
also  a  cause  of  regret  that  factor}'  oi)erators  seldom  if  ever  admit 
in  their  reports  that  an  accident  was  avoidable,  or  was  due  to  the 
lack  of  a  guard  or  to  a  displaced  guard,  or  state  what  means  they 
have  taken  to  prevent  its  rejietition.  This  is  unfortunate  because 
full  and  frank  reports  would  greatly  enhance  the  value  of  our 
accident  statistics,  and  would  serve  as  the  best  possible  guide 
for  future  factory  insi)ection  and  for  further  legislation.  The 
l)rincipal  reason  for  the  reluctance  to  report  accidents  at  all 
and  for  the  general  failure  to  report  them  fully  and  frankly  is 
that  in  a  large  number  of  accident  suits  these  reports  are  sub- 
pceuaed,  and  any  admissions  can  lu*  used  with  damaging 
effect  against  the  employers.  It  is  therefore  urged  that  the  law 
',  be  amended  to  i>rovide  that  statements  contained  in  these  reports 
;  shall  not  be  admissible  in  evidence  in  any  suit  against  the  em- 
'  j)loyer  for  damages  resulting  from  the  accident  reported.  With- 
out such  change  the  main  purpose  of  the  reports  will  continue  to 
be  defeated,  and  our  statistics  and  our  work  for  the  prevention 
of  accidents  will  continue  to  suffer.  On  the  other  hand,  the 
j)]aintiffs  in  accident  suits  would  lose  almost  nothing  by  such  an 
amendment,  for  as  the  r(  i  orts  are  now  rcTitlercd  they  ccmtain 
little  of  any  value  or  assistance  in  prosecuting  such  suits. 
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There  are  also,  as  before  stated,  a  number  of  very  large  fac- 
tories in  which  accidents  are  most  frequent,  which  ignore  or 
evade  the  law  in  every  way  possible,  presumably  for  the  purpose 
of  hiding  the  number  and  causes  of  accidents.  The  defiance  of 
the  law  by  these  establishments,  in  my  opinion,  deprives  our 
statistics  of  accidents  of  any  appreciable  value.  Owing  to  the 
overwhelming  burden  of  the  duties  falling  on  our  inspectors,  we 
have  not  yet  had  the  time  or  opportunity  to  enforce  the  law 
against  these  powerful  corporations,  but  as  soon  as  possible 
proper  steps  will  be  taken  to  do  so.  But  in  order  to  prevent 
evasion,  I  recommend  that  the  law  be  amended  to  require  also 
reports  of  all  deaths  and  sudden  disablements  occurring  on 
factory  premises.  To  illustrate  the  advisability  of  this,  I  would 
instance  the  fact  that  one  company  refused  to  report  the  par- 
ticulars of  a  death  in  their  factory,  further  than  to  state  that  it 
was  not  ah  accident  but  was  caused  by  ''insolation  endocarditis." 

IxjuRioiJS  OR  Noxious  Trades. 

The  subjects  of  inspection  in  factories  under  our  laws  relate ) 
principally    to   the   employment   of   women,   male   minors    and  ' 
children;  to  the  prevention  of  accidents  by  machinery;  to  thei 
promotion  of  safety;  and  to  general  sanitation.     With  the  ex- 
ception of  the  two  hereafter  mentioned,  there  are  no  provisions 
relating  to  the  injurious  elfects  peculiar  to  certain  trades,  and 
the  Department  is  ill  equipped  to  carry  on  the  original  research 
and  investigation  which  should  precede  any  legislation  on  such 
subjects.     In  some  European  countries  they  have  brought  into 
the  factory  inspection  service  medical,  engineering  and  chemical 
expert  knowledge  with  results  that  demonstrate  that  our  methods 
and  equipment  are  still  behind  the  times.     Perhaps,  however,  it 
will  be  a  sufficient  advance  for  the  present  if  an  adequate  force 
be  provided  to  really  carry  into  effect  our  present  laws. 

The  points  on  which  our  Labor  Law  touches  the  subject  of 
injurious  trades  are  covered  by  sections  81  and  93.  The  latter  ' 
section  forbids  the  employment  of  women  or  of  males  under  18 
years  at  polishing  or  buffing;  and  is  rigidly  enforced.  The  former 
provides  that  exhaust  fans  shall  be  provided  for  the  purpose  of 
carrying  off  dust  from  emery  wheels,  grind-stones  and  other , 
machinery  producing  dust.  This  section  is  an  example  of  the 
evils  of  dealing  with  such  subjects  in  the  abstract,  unmodified 
by  experience  or  investigation ;  for  although  in  its  general  appli- 
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cation  it  is  judicious,  yet  it  allows  for  no  exceptions,  while  in 
fact  there  are  many  exceptional  cases  where  a  few  machines  pro- 
ducing but  little  dust  are  practically  harmless.  To  enforce  this 
statute  in  such  cases  and  to  compel  the  installation  of  expensive 
machinery  would  not  only  produce  unnecessary  expense  and  hard- 
ship, but  it  would  incur  for  us  the  hostility  of  manufacturers  and 
the  suspicion  of  favoring  the  makers  of  exhaust  machinery.  It 
is  therefore  recommended  that  the  law  be  amended  to  give  the 
Commissioner  of  Labor  some  discretion  in  its  enforcement. 

Sweat  Shops. 

There  exist  in  New  York  City  and  in  some  few  other  localities 
in  the  State  a  large  number  of  workshops  classed  as  factories, 
but  presenting  different  conditions  and  different  difficulties  in 
enforcing  the  law  from  those  of  the  usual  factories,  and  which 
are  therefore  for  convenience  and  because  of  the  appropriateness 
of  the  term  defined  as  above.  These  shops  are  generally  located 
on  floors  or  in  lofts  of  buildings  leased  out  to  different  tenants, 
and  sometimes  in  tenement  houses.  Their  products  and  materials 
are  usually  those  of  the  clothing  or  similar  trades.  Sometimes 
steam  machinery  is  employed  but  more  often  only  machinery  run 
by  hand  or  foot,  and  sometimes  none  at  all.  Frequently  the 
buildings  ^re  old  and  ill  adapted  to  their  use,  and  generally  the 
sanitary  conditions  are  bad.  These  concerns  are  often  transient 
and  evanescent,  and  the  proprietors  irresponsible,  poor,  ignorant 
of  the  English  language  and  difficult  to  find.  The  orders  of  the 
Department  in  regard  to  them  generally  relate  to  toilet  pro- 
visions, light  and  ventilation,  safety,  the  lighting  of  halls  and 
stairways,  and  cleanliness;  and  they  are  seldom  voluntarily 
obeyed.  Where,  as  is  often  the  case,  such  orders  require  struc- 
tural changes  in  a  building,  the  landlord  will  not  make  them  and 
the  lessee  can  not;  or  it  becomes  a  matter  of  dispute  between  them 
which  should  bear  the  expense,  and  the  law  is  indefinite  as  to 
which  party  this  Department  can  hold  responsible.  A  large  pro- 
portion of  prosecutions  by  the  Department  in  New  York  City  are 
against  proprietors  of  such  shops,  but  the  results  of  such  prosecu- 
tions are  discouragingly  inadequate  and  the  conditions  are  grow- 
ing worse.  The  primary  liability  for  the  parts  used  in  common, 
whore  a  landlord  lets  his  building  to  two  or  more  tenants  for 
factory  purposes,  should,  as  before  recommended,  be  imposed 
upon  him.     And  where   uncleanness  which   admits  of  prompt. 
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cheap  and  simple  remedies,  exists,  the  Department  should  be  * 
armed  with  the  only  practicable  means  of  enforcement  against 
the  lessee,  that  is,  the  right  to  stop  work  until  the  premises  be 
cleaned,  in  the  same  way  that  it  can  now  be  done  in  tenement 
houses.  In  England  the  responsibility  for  such  matters,  in  what 
its  law  calls  workshops,  has  been  taken  away  from  the  factory 
inspectors  and  imposed  upon  the  local  authorities,  who  have  a 
summary  remedy  equal  to  that  above  recommended.  With  us 
the  local  health  officers  and  the'  factory  inspectors  both  have  the 
responsibility;  but,  to  exaggerate  slightly,  the  Bureau  of  Factory 
Inspection  alone  has  the  force  to  inspect  and  the  health  officers 
alone  have  a  remedy  to  improve  conditions.  It  would  therefore 
be  better  to  give  to  the  factory  inspectors,  i.  e.,  this  Department, 
also  the  remedy  necessary  to  make  their  inspections  useful. 

These  last  observations  apply  also  and  with  equal  force  to 
conditions  in  basement  bakeries. 

Bakeries, 

The  summary  of  the  operations  of  the  Bureau  of  Factory  In- 
spection which  follows  (Appendix  II,  table  1)  shows  that  nearly 
3,000  bakeries  have  been  inspected.  While  the  orders  given  as 
the  result  of  such  inspections  have  been  generally  complied  with, 
yet  unfortunately  the  greater  proportion  of  non-compliances  have 
been  among  the  poorer  class  of  bakeries,  especially  among  base- 
ment bakeries  in  New  York  City  where  conditions  are  the  worst. 
As  the  only  method  of  enforcing  such  orders  is  by  prosecution, 
and  as  each  prosecution  requires  an  expenditure  of  time  and 
energy  entirely  out  of  proportion  to  the  results  that  can  be 
obtained  thereby,  it  has  been  impossible,  with  the  present  force, 
even  to  attempt  to  compel  compliances  except  in  a  few  isolated 
instances,  and  a  large  accumulation  of  violations  of  the  law 
observed  and  reported  remain  unacted  upon.  It  is  also  believed 
that  there  are  hidden  away  among  the  tenements*  of  Manhattan 
Island  quite  a  number  of  bakeries  in  which  conditions  are 
extremely  bad,  but  which  the  present  methods  of  inspection  have 
not  discovered.  Formerly  there  were  three  inspectors  assigned 
exclusively  to  bakeries  in  the  Boroughs  of  Manhattan,  the  Bronx 
and  Brooklyn.  But  the  reduction  of  the  number  of  inspectors  in 
1901  and  the  multiplication  of  the  work  of  the  Bureau  since  then 
have  forced  the  transfer  of  these  inspectors  to  other  and  more 
general  work.    It  would  be  advisable,  if  the  number  of  inspectors 
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were  sufficiently  increased,  to  re-establish  this  detail.  But 
nothing  short  of  an  amendment  of  the  law  can  cure  the  principal 
evils  now  existing.  Not  only  is  the  authority  of  the  Department 
doubtful  to  compel  structural  alterations  in  basement  bakeries 
so  used  at  the  time  of  the  enactment  of  the  statute  (1895),  but 
by  its  terms  it  gives  the  Department  no  authority  at  all  to  enforce 
cleanliness  in  bakeries.  It  is  therefore  urgently  advised  that 
Article  VIII  of  the  Labor  Law  be  so  amended  as  to  give  to  the 
Commissioner  of  Labor  such  authority ;  and  that  as  a  practicable 
means  of  compelling  compliance  with  his  orders,  he  be  empowered, 
in  bakeries  where  conditions  are  so  foul  as  to  be,  clearly  unsani- 
tary, to  summarily  stop  work,  and  to  keep  it  sitopped  until  such 
orders  be  complied  with.  Otherwise  the  inspections  of  this  De- 
partment in  the  worst  class  of  bakeries  will  continue  to  be,  as 
they  have  been  in  the  past,  to  a  great  extent  formal  and  useless. 

Section  114  of  Article  VIII  provides  that  where  a  bakery  is 
constructed  and  conducted  in  compliance  with  that  Article,  the 
Commissioner  of  liabor  shall  issue  a  certificate  of  that  fact  to 
the  proprietor.  The  Department  has  always  been  ready  to  issue 
such  certificates  in  proper  cases;  but  as  they  are  of  no  benefit 
to  the  holders,  there  is  no  demand  for  them,  and  they  are  there- 
fore seldom  used. 

Since   the   last   annual   report,   section    110   of   that   article, 
limiting  the  hours  of  work  in  bakeries  to  ten  hours  a  day,  has 
been   declared   unconstitutional   by   the  Supreme  Court  of  the 
United  States  in  what  is  popularly  called  the  Lochner  case,  upon 
the  assumption  by  the  Court  that  baking  is  not  necessarily  an 
injurious  or  unhealthy  occupation.    While  that  may  be  tru^,  it 
is  nevertheless  a  fact  that  the  bakeries  in  New  York  City  in 
.  which  the  hours  are  longest  and  to  which  therefore  the  beneficial 
I  effect  of  this  section,  if  not  invalid,  would  principally  apply,  are 
I  generally  unclean  and  unsanitar}\    This  decision  therefore  makes 
;  it  all  the  more  important  that  this  Department  should  be  pro- 
vided with  the  force  and  the  remedy  above  advocated  in  order 
to  compel  such  establishments  to  be  kept  clean  and  sanitary. 

Child  Labor. 

The  provisions  of  the  law  which  prohibit  the  employment  of 
children  under  fourteen  years  of  age,  and  of  children  under  six- 
teen without  Board  of  Health  certificates,  in  or  in  connection 
with  a  factory,  have  of  late  received  particular  attention,  and  it 
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is  hoped  that  the  Department  will  soon  be  able  to  boast  that  they 
are  thoroughly  enforced.  The  failure  to  effect  this  result  in  the 
past  was  largely  due  to  the  inadequate  number  of  inspections. 
One  inspection  a  year  for  each  factory  was  the  best  that  could 
be  done  with  the  force  available,  without  omitting  a  large  part 
of  the  routine  work.  I  have  therefore  decided  that  it  is  preferable 
to  adopt  the  settled  policy  of  omitting  or  deferring  so  much  of 
the  routine  work  as  may  be  necessary  in  order  to  re-inspect  and 
effect  a  compliance  with  the  law  wherever  material  violations 
are  found.  The  regular  round  of  inspections  was,  however, 
begun  so  late  this  year  that  there  has  not  yet  been  time  or 
opportunity  for  many  re-inspections.  But  already  the  plan  of 
frequently  re-inspecting  where  violations  of  this  statute  have 
been  found  has  resulted  in  the  detection  of  several  flagrant  re- 
petitions, and  in  the  exemplary  punishment  of  some  of  the 
offenders. 

One  of  the  greatest  difficulties  encountered  heretofore  in  en- 
forcing this  law  has  been  removed  by  the  amendment  of  1905  to 
section  76.  That  section  now  provides  that  where  a  child  is 
apparently  under  sixteen  but  is  claimed  to  be  over  that  age,  the 
employer  must,  on  demand  of  this  Department,  produce  certain 
specified  documentary  proof  of  its  age  or  discharge  it.  In  other 
words  the  burden  of  proving  the  child's  age  has  been  shifted 
from  the  Department  to  the  employer,  whenever  its  appearance 
favors  the  Department's  contention.  The  inspectors  have  been 
instructed  to  construe  the  phrase  "apparently  under  sixteen" 
reasonably,  so  as  not  imduly  to  harass  the  employers;  neverthe- 
less, it  has  already  resulted  in  the  discharge  of  hundreds  of 
young  children.  But  its  complete  effect  can  not  be  estimated 
until  it  shall  have  been  in  operation  longer.  It  is  not  altogether 
easy  of  application,  l)ecause  it  requires  careful  attention  to  tlie 
details  of  the  evidence  presented.  Moreover,  employers  are  slow  * 
to  learn  the  kinds  of  documentaiy  proofs  prescribed  by  the » 
statute,  and  generally  offer  instead  what  purport  to  be  parents'* 
affidavits,  but  which  are  often  only  unsworn  statements  signed 
and  sealed  by  a  notary,  or  which,  if  affidavits  at  all,  are  in  some 
respect  fatally  defective.  But  parents'  affidavits,  even  when 
properly  executed,  are  not  the  proof  which  the  law  requires, 
except  in  exceptional  cases  and  when  supported  by  other  evi- 1 
dence;  and  it  is  well  that  this  should  be  so,  because  they  are 
almost  wholly  unworthy  of  credence,  for  the  reason  that  in  ad- 
dition to  the  liability  to  perjury,  they  are  generally  executed  oy 
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illiterate  persons,  ignorant  of  their  contents,  before  unscrupulous 
notaries.  Even  the  certificates  which  constitute  the  proof  re- 
quired by  the  statute  need  close  scrutiny  to  detect  frequent 
forgeries  and  alterations.  Some  employers  have  become  so  care- 
less, to  use  no  stronger  term,  about  employing  children  of  tender 
age  upon  obviously  false  or  altered  papers  that  the  Department 
has  sought  to  mete  out  to  them  some  particular  chastisement 
therefor.  But  we  have  been  counseled  by  our  legal  advisers  that 
such  carelessness  or  indifference  neither  constitutes  a  separate 
offense  nof  aggravates  the  violation  with  which  it  may  be  con- 
nected. In  the  application  of  section  76  as  amended,  therefore, 
,we  are  obliged  to  treat  forgeries  and  perjuries  simply  as  defec- 
J  tive  papers,  and  to  reject  them  without  any  particular  correction. 
But  the  district  attorney's  office  of  New  York  county  is  trying 
to  secure  the  exemplary  punishment  of  some  of  the  parties  who 
have  forged  or  altered  such  papers.  Almost  equally  reprehensible 
is  the  carelessness  or  ignorance  of  many  health  officers  who  still 
issue  vacation  certiiicates  for  factories,  although  they  are  no 
longer  legal,  and  also  not  unfrequently  certificates  for  children 
under  fourteen.  In  such  cases  the  Department  has  as  yet  done 
nothing  beyond  warning  the  officials  who  have  issued  the  certifi- 
cates and  ordering  thi*  discharge  of  the  children,  but  it  may  be 
obliged  later  to  resort  to  sterner  measures. 

On  the  other  hand,  so  common  has  been  the  belief  on  the  part 
of  employers  that  certificates  are  not  needed  in  vacation  time  for 
children  between  fourteen  and  sixteen,  that  we  have  deemed  it 
proper  to  treat  offenses  during  the  past  summer  due  to  this  mis- 
take with  uniform  leniency. 

And  generally  in  enforcing  the  child-labor  provisions,  our 
policy  has  been  to  avoid  prosecutions;  and  we  have  therefore, 
except  in  aggravated  cases,  accepted  excuses  for  first,  and  some- 
times even  for  second  violations.  But  against  every  offender  we 
have  increased  our  vigilance,  and  where  the  offenses  have  con- 
tinued we  have  always  prosecuted.  However,  I  am  happy  to 
report  that  the  majority  of  violations  appear  to  be  accidental 
or  unintentional,  and  are  not  often  repeated. 

Rather  sensational  attacks  upon  the  Department  having  been 
made  during  the  administration  of  my  predecessor,  alleging  lax 
enforcement  of  the  child-labor  provisions  of  the  law  against 
certain  canneries,  I  have  given  these  establishments  particular 
attention,  and  have  caused  them  to  be  most  carefully  inspected. 
The  subject  of  complaint  is  that  children  under  fourteen,  among 
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others,  are  employed  in  open  sheds  adjoining  factories,  on  such 
agricultural  work  as  stringing  beans,  etc.  The  conditions  vary 
in  the  different  canneries,  in  some  of  which  the  sheds  ai-e  practi- 
cally part  of  the  factories  proper,  while  in  others  they  cover  only 
the  same  kind  of  labor  that  was  formerly  done  in  the  fields,  with 
the  single  difference  that  it  has  been  sheltered  under  sheds  and 
moved  nearer  to  the  factories.  The  question  whether  or  not 
children  who  work  in  sheds  under  the  latter  conditions  are  em- 
ployed "in  or  in  connection  with"  a  factory,  within  the  meaning 
of  the  Labor  Law,  has  been  submitted  to  the  Attorney-General, 
and  he  advises  me  that,  "if  the  employment  is  in  sheds  devoid 
of  machinery,  in  the  open  air,  unconnected  with  a  factory  and 
not  subject  to  the  discipline  and  hours  governing  factory  employ- 
ment *  ♦  *  such  employment  of  children  is  legal  pro-  . 
viding  it  does  not  conflict  with  the  provisions  of  the  Com- 
pulsory Education  Law."  (For  the  opinion  of  the  Attorney- ' 
General  in  full,  see  Appendix  V,  p.  05,  post).  This  construction 
of  the  law,  w^hich  allows  the  employment  of  children  only  under 
practically  agricultural  conditions  and  during  vacations,  agrees 
with  that  already  adopted  by  the  Department,  and  which,  it  is 
believed,  has  been  successfully  enforced. 

Section  77  of  the  Labor  Law  is  in  bad  shape.  Its  provision 
limiting  the  hours  of  employment  of  children  under  sixteen  in 
factories  is  generall^^  successfully  enforced,  but  one  flagrant 
evasion  of  it  has  been  noticed.  In  the  factory  in  question,  the 
children  who  are  under  sixteen  and  who  therefore  cannot  be  em- 
ployed more  than  nine  hours  in  any  one  day,  are  retained  in  it 
ten  hours,  are  worked  in  nine-hour  shifts,  and  when  not  employed 
are  kept  waiting  in  what  is  called  a  playroom.  While  this  does 
not  violate  the  letter  of  the  law,  it  certainly  evades  its  purpose. 
The  section  should  therefore  be  amended  to  prohibit  it.  Its  pro- 
visions prohibiting  night  work  or  more  than  ten  hours'  work  a 
day  by  women  and  male  minors  under  eighteen,  are  undoubtedly 
often  violated.  Slight  violations  of  the  ten-hour  rule,  where  they 
are  deliberate  and  with  the  connivancy  of  employees,  are  hard  to 
discover,  and  it  is  difficult  to  obtain  the  evidence  necessary  to 
convict  therefor.  On  the  other  hand,  excessive  violations  are 
more  easily  detected  and  punished,  and  it  may  therefore  be 
safely  stated  that  although  this  provision  is  not  enforced  strictly, 
yet  it  is  so  far  enforced  as  to  be  productive  of  a  general  and 
beneficial  shortening  of  the  hours  of  labor  of  the  classes  referred 
to.    But  the  provision  prohibiting  night  work  is  openly  violated. 
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especially  in  the  employment  of  women  over  twenty-one,  and  the 
Department  has  feared  to  test  this  particular  prohibition  because 
it  is  so  closely  joined  with  the  prohibition  of  night  work  by  male 
and  female  minors,  that,  in  case  of  an  adverse  decision,  both  pro- 
hibitions might  be  held  to  fall  together.  I  therefore  recommend 
that  the  section  be  redrawn  and  amended  fio  as  to  contain  separ- 
ate provisions  applying  to  all  minors  and  to  females  of  whatever 
age  respectively. 

Tenement  Work. 

The  amendments  of  1904  to  Article  VII  of  the  Labor  Law, 
(which  aims  to  regulate  work  in  **  tenement  houses  "  on  certain 
materials  by  making  it  subject  to  inspection  and  license  by  this 
Department),  went  into  effect  October  1,  1904,  the  beginning  of 
the  period  covered  by  this  report.  In  its  general  plan  and  method, 
the  amended  law  is  excellent,  but  it  has  one  defect  which  has 
seriously  embarrassed  the  Department.  It  differs  from  the 
former  law  in  that  it  requires  the  inspection  and  license  of 
an  entire  building,  although  the  only  work  in  it  be  in  a  shop; 
(see  opinion  of  Attorney -General  in  Appendix  V,  p.  GI5,  post). 
This  has  added,  guessing  roughly,  about  10,000  tenements  in  New 
York  City  alone  to  the  number  of  house  inspections  required  of 
the  olTicers  of  this  Department;  and  as  a  large  porportion  of 
these  additional  buildings  ai'e  apartment  houses  of  tlie  better  class, 
the  work  of  insi)ecting  and  licensing  them  is  not  only  to  a  great 
extent  formal  and  useless,  but  it  is  also  needlessly  offensive  to  the 
owners  and  occupants,  and  imposes  an  impossible  task  upon  the 
ali^ady  overburdened  Bureau  of  Factory  Inspection.  Moreover, 
this  law  provides  that  licenses  shall  be  issued  only  upon  the  appli- 
cations of  otniers  of  buildings;  and  does  not  allow  the  lessees  of 
shops  (although  in  them  alone  the  work  to  be  licensed  be  carried 
on)  to  apply  for  or  obtain  licenses.  As  a  result  there  have  arisen 
hundreds  of  cases  in  houses  of  the  above  description,  where  the 
owners  will  not  ai)ply  for  licenses  and  where,  as  has  been  ex- 
[)lained,  the  sho])keeper8  can  not.  On  such  cases  much  time  has 
I  been  wasted  without  any  compensating  results;  for  while  the  law 
atteuii)ts  to  give  a  remedy  by  which  owners  can  be  compelled  to 
take  out  licenses  for  such  buildings,  the  only  practicable  remedy 
it  provides  is  against  the  helpless  tenants  of  the  shops  by  sum- 
'  marily  stopping  tlieir  work.  This  remedy,  where  the  conditions 
1  in  the  shop  are  entirely  wholesome  and  sanitary,  is  of  doubtful 
legality  and  would  be  productive  only  of  useless  hardship;  and 
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the  Department  has  therefore  refrained  from  resorting  to  it. 
These  two  phases  of  the  law's  application  have  in  the  past,  to  a 
large  extent,  absorbed  the  efforts  and  attention  of  the  Bureau 
of  Factory  Inspection,  and  thus  diverted  them  from  the  law's 
proper  end  and  purpose,  the   prevention  of  manufacturing  in 
unclean  and  unsanitary  tenements.    To  relieve  this  situation  and  1 
to  make  the  law  practicable,  I  urge  that  it  be  amended  so  as  to. 
allow  the  lessee  of  an  independent  shop  situated  in  a  tenement', 
house  to  apply  for,  and,  if  the  conditions  warrant,  obtain   a\ 
separate  license  for  the  shop  only. 

In  yet  another  way,  but  through  no  fault  of  its  own,  this 
amended  law  has  embarrassed  the  Department.  It  provides  that 
licenses  for  tenement  houses  must  be  framed  when  issued.  As 
no  ajipropriation  has  been  made  for  the  frames,  the  Department 
has  to  buy  them  in  the  quantities  required  and  to  pay  for  them 
out  of  its  appropriation  for  office  expenses.  Their  cost  during  the 
past  year  reduced  the  balance  of  that  appropriation  below  its 
absolute  needs  for  office  expenses  proper.  A  sufficient  appropri- 
ation should  therefore  be  inserted  in  the  annual  supply  bill  to 
reimburse  this  Department  for  the  amount  expended  for  these 
frames  during  the  last  year  and  for  their  probable  cost  during  the 
current  year.  As  the  frames  have  been  sold  to  the  licensees  for 
fees  in  excess  of  their  cost,  which  fees  have  been  paid  into  the 
State  Treasury,  there  exists  a  fund  from  which  this  appropriation 
can  be  made  without  any  additional  expense  to  the  State. 

Although  for  the  reasons  above  stated  and  on  account  of  the 
usual  difficulties  incident  to  putting  into  effect  a  new  statute, 
but  little  progress  has  been  made  toward  the  object  at  which 
this  law  is  aimed,  and  although  with  our  present  force  but  little 
better  progress  with  it  can  be  promised  for  the  future,  yet  we  have 
already  tested  it  sufficiently  to  prove  that  its  enforcement  would' 
be  most  beneficial.  It  is  meant  to  be  a  health  law  and  as 
such  its  purpose  is  to  prevent  the  manufacture  of  certain  specified 
articles,  liable  to  communicate  disease,  under  unclean  and  unsan- 
itary conditions.  Those  conditions  are  more  generally  found 
where  the  work  is  carried  on  in  the  living  apartments  of  low 
grade  tenements.  Against  the  worst  of  this  class  of  tenements  in 
certain  neighborhoods  we  have  therefore  concentrated  our  efforts 
during  the  closing  months  of  the  past  year,  with  the  result  that 
we  have  forced  many  of  them  to  be  cleaned,  repaired  and  materi- 
ally improved  as  a  condition  to  securing  licenses.  And  since  the 
adoption  of  the  district  system  on  October  1st,  an  enforcement 
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of  the  law,  so  far  aa  it  applies  to  unsanitary  l:ijements,  is  being 
attempted  with  encouraging  results  in  every  district  to  which  an 
inspector  could  be  assigned.  And  if  the  Legislature  will  provide 
a  moderate  increase  in  our  force  so  that  the  whole  field  can  be 
covered  and  will  amend  the  law,  as  before  suggested,  to  remedy 
its  probably  unintended  application  to  first-class  apartment 
houses,  this  Department  can  effectually  prevent  work  on  the  arti- 
cles referred  to  in  all  buildings  or  apartments  which  are  positively 
unclean  or  unsanitary.  Of  course,  that  can  only  be  accomplished 
after  the  lapse  of  a  reasonable  time. 

.  It  must  not  be  thought,  however,  that  the  problem  of  tenemeuc- 
house  work  on  such  materials  would  even  then  be  solved  or  that 
the  entire  purpose  of  this  law  would  then  be  accomplished.  The 
dangers  from  tenement-made  goods  do  not  all  come  from  the  un- 
healthy or  unclean  conditions  of  the  buildings;  but  some  arise 
from  the  chai'acter  and  habits  of  the  occupants.  In  the  typical 
"  tenements "  which  house  a  comparatively  sickly  and  unclean 
class  of  our  population  and  which  swarm  with  children,  ordinary 
infantile  and  certain  other  contagious  diseases — not  to  mention 
vermin — would  remain  practically  endemic;  and  consequently  all 
materials  worked  on  therein  would  be  more  or  less  liable  to  infec- 
tion, notwithstanding  that  the  buildings  be  sanitary,  clean,  well 
ventilated  and  uncrowded.  I  think  that  it  is  the  intent  of  the 
law  that  the  Department  should  prevent  work  wherever  it  is  ma- 
terially subject  to  such  dangers.  But  to  do  so,  the  force  of  the 
Bureau  of  Factory  Inspection  must  be  about  doubled.  The 
j)olicy  of  forbidding  any  work  in  all  tenements  is  a  solution 
of  this  problem  toward  which  the  majority  of  those  who  have 
studied  it  are  tending.  But  to  it  there  are  strong  theoretical  ana 
legal  objections,  and  it  would  be  subject  to  difficulties  of  enforce- 
ment which  those  who  have  confined  their  attention  to  the  lower- 
grade  tenements  and  to  certain  neighborhoods  only  do  not  realize. 
I  believe  that  this  Department,  if  fully  equipi)ed,  could  solve  this 
problem  by  pushing  the  present  law  to  its  full  effect  and  that  the 
subject  is  of  sufficient  importance  to  demand  that  the  experiment 
be  tried.  But  realizing  the  difficulties  in  obtaining  an  increase  of 
force  of  the  magnitude  required,  I  now  venture  to  ask  for  only 
enough  to  enable  us  to  progress  to  the  half-way  point  above 
indicated. 

While  T  generally  appreciate  and  commend  this  law,  I  can  not 
complete  my  review  of  it  without  a  criticism  of  one  other  of  its 
details.    It  provides  tliat  none  of  those  articles  which  it  specifies 
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shall  be  manufactured,  etc.,  in  any  room  or  apartment  of  a  tene- 
ment house  by  any  pei-son  other  than  the  members  of  the  family 
living  therein,  which  shall  include  a  husband  and  wife  and  their 
children  or  the  children  of  either.  If  this  definition  of  a  family 
is  meant  to  be  exclusive,  it  is  in  my  opinion  both  too  difficult  of 
enforcement  and  too  arbitrary.  Why,  for  instance,  should  it 
be  lawful  for  a  man  and  wife  and  eight  children  to  work  in  a 
small  four-room  flat,  while  it  be  unlawful  for  a  man  and  w  ife  and 
the  wife's  sister  to  work  in  a  large  five  or  six-room  flat?  I  think 
that  a  more  liberal  definition  of  a  family,  combined  wath  a  general 
prohibition  of  overcrowding,  would  be  more  reasonable  and  effi- 
cacious. I  also  believe  that  in  certain  classes  of  apartments  in 
first-class  tenement  houses  (apartment  houses),  which  are  used 
primarily  as  shops,  but  with  living-rooms  appurtenant  thereto 
occupied  only  by  adult  proprietors,  the  employment  of  outside 
w^orkers  should  be  permitted  in  the  discretion  of  the  Commissioner 
of  Labor.  Otherwise  the  Department  will  have  to  take  up  the 
task  of  driving  out  of  business  hundreds  of  high-grade  apartment 
shops  in  the  best  part  of  New  York  City. 

Any  extended  exposition  of  the  methods  relied  upon  to  enfoice 
this  law  would  be  out  of  place  in  this  report.  It  should,  how- 
ever, be  stated  that  they  will  require  the  addition  to  the  service 
of  a  number  of  inspectors  especially  qualified  for  tenement  work, 
some  of  whom  should  be  able  each  to  speak  one  or  more  of  the 
languages  or  dialects  peculiar  to  the  difterent  tenement  neighbor- 
hoods, and  also  the  occasional  temporary  employment  of  several 
low-paid  watchmen  to  guard  ho\ises  in  which  work  is  forbidden. 
In  addition  section  102  should  be  amended  to  give  the  Department 
authority  to  seize  and  hold  articles  found  being  unlawfully  manu- 
factured in  unlicensed  tenements  until  properly  disinfected  at 
the  expense  of  the  owner. 

To  prevent  misunderstanding  and  for  the  benefit  of  those  inter- 
ested in  the  general  subject  of  the  ''  tenements,"  it  should  be 
pointed  out  that  the  foregoing  discussion  relates  solely  to  Article 
VII  of  the  Labor  Law,  and  that  that  article  applies  only  to  work 
on  the  few  materials  therein  specified.  Many  other  kinds  of  work 
are  carried  on  in  the  tenements  w  ith  which  this  department  has 
nothing  to  do,  except  where  the  conditions  be  such  as  to  constitute 
factories.  Our  definition  of  a  factory,  however,  is  so  broad  as  to 
include  a  large  proportion  of  tenement  work  in  shops,  and  con- 
sequently thci^  are  thousands  of  so-called  factories  located  in 
tenement  housee  wherein  this  department  enforces  the  provisions 
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of  Article  VI  of  the  Labor  Law.  A  comparative  study  of  that 
article  and  of  Article  VII  shows  that  where  Article  VII  applies 
to  a  tenement  this  Department  has  the  power  to  compel  the  main- 
tenance of  proper  sanitary  conditions  in  the  entire  house,  but  has 
nothing  to  do  with  matters  relating  to  the  structural  safety  of  the 
building.  And  on  the  other  hand,  where  Article  VI  applies  by 
reason  of  the  presence  of  a  factory  in  a  tenement  (unless  the 
materials  specified  in  Article  VII  be  manufactured  therein,  in 
which  case  it  also  applies),  this  Department  deals  solely  with 
matters  relating  to  the  health,  safety  and  welfare  of  the  persons 
employed  in  that  factory  and  has  nothing  to  do  with  the  sanitary 
conditions  or  structural  safety  of  the  rest  of  the  building,  and  is 
without  jurisdiction  or  power  even  where,  in  the  opinion  of  its 
officers,  the  presence  of  a  factory  in  a  tenement  house  jeopardizes 
the  safety  and  is  detrimental  to  the  health  and  welfare  of  the 
other  occupants.  It  is  a  question  deserving  of  consideration 
whether  it  would  not  be  advisable  to  clothe  this  Department  with 
some  discretionary'  power  in  case^  such  as  last  described.  We 
receive  many  complaints  on  the  subject. 

Mines  and  Quarries. 
One  dei)uty  factory  inspector,  especially  qualified  for  that  pur- 
pose, is  assigned  to  the  inspection  of  mines  and  quarries;  and  it 
is  believed  that  his  work  is  thoroughly  and  effectively  performed. 
It  ap}»ears,  however,  from  his  reports  that  the  Department  has 
not  yet  succeeded  in  enforcing  general  compliance  by  mining 
com[)anies  with  section  10  of  the  Labor  Law,  which  requires  the 
weekly  payment  of  wages.  It  also  api)ears  that  at  least  one 
large  mining  com})any  not  only  habitually  withholds  the  wages 
of  its  employi^es  for  a  month,  in  violation  of  that  section,  but 
indirectly  in  effect  pays  those  wages  in  store  orders  in  violation 
of  section  i>.  This  case  is  now.  being  investigated  with  a  view  to 
securing  j)roper  evidence  to  prosecute.  But  no  prosecution  under 
the  present  law  can  cure  Ihis  practice,  unless  it  be  backed  up  by 
general  public  reprobation  of  the  guilty  parties:  for  it  will  be 
extremely  difficult  and  ex[)ensive  to  secure  the  proof  necessary 
to  convict  and  the  fine  for  each  offence  is  limited  to  a  maximum 
of  JfnO,  while  the  illicit  profits  from  this  mean  method  of  robbing 
laborers  of  their  wages  may  easily  exceed  that  sum  in  every 
single  week.  I,  therefore,  recommend  that  section  3S4-i  of  the 
Penal  Code  be  amended  to  increase  the  maximum  fine  for  the 
second  conviction  of  this  offence  to  an  amount  sufficiently  large 
to  be  really  deterrent. 
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A  new  and  revised  set  of  rules  and  regulations  to  insure  the 
safety  and  health  of  the  employees  employed  in  mines  and  quarries 
of  the  State  has  been  drawn  up  and  will  be  published  and  pre- 
scribed by  this  Department  at  the  time  of  the  transmission  of  this 
report  under  authority  of  sections  120  and  125  of  the  Labor  Law. 
A  copy  of  these  rules  follows  and  is  transmitted  herewith  (p.  118) . 

It  is  recommended  that  Article  IX  of  the  Labor  Law,  relating 
to  mines  and  quarries,  be  amended  by  incorporating  therein  pro- 
visions, (1)  extending  the  application  of  sections  70  to  79,  (which 
prohibit  the  employment  of  women  and  children  in  factories  under 
certain  conditions),  to  apply  also  to  mines  and  quarries;  (2) 
requiring  any  person,  etc.,  opening  a  new  mine  or  shaft  to  give 
notice  thereof  to  the  Commissioner  of  Labor;  and  (3)  requiring 
any  pei*son,  etc.,  abandoning  an  old  mine  or  shaft  to  give  notice 
thereof  to  said  Commissioner. 

Complaints. 

The  Bureau  of  Factory  Inspection  investigates  all  complaints 
received,  relating  to  alleged  violations  of  Articles  I,  IV,  VI,  VII, 
VIII  and  rX  of  the  Labor  Law,  whether  anonymous  or  otherwise, 
I)rovided  they  be  in  writing  and  sutlliiently  specific.  When  they 
ai-e  signed,  reports  of  the  results  of  investigations  have  heretofore 
generally  been  and  hereafter  will  always  be  sent  to  the  complain- 
ants. And  all  complaints  ai*e  treated  txs  confidential.  Oral  com- 
plaints are  not  acted  upon,  but  the  complainants  in  such  cases  are 
requested  to  submit  them  in  writing.  Except  in  unusual  cases 
ins|>ectors  are  not  allowed  to  be  accompanied  by  the  complainants 
upon  investigations. 

The  results  of  these  investigations  have  been,  on  the  whole, 
ratlier  discouraging;  particularly  there  is  noticeable  a  tendency 
to  make  exaggerated  or  frivolous  complaints  during  the  pendency 
of  labor  troubles  for  the  purpose  of  harassing  and  annoying 
employers.  Nevertheless  it  is  thought  necessary  that  all  com- 
j)laints  should  receive  careful  attention,  and  that  every  means 
possible  should  be  taken  to  assure  complainants  of  the  good  faith 
and  thoroughness  of  this  Department.  Complaints  are  also  the 
most  etficicnt  means  of  discovering  some  kinds  of  violations  of 
the  law.    They  have,  therefore,  been  publicly  invited. 

But  while  the  Department  is  thus  willing  to  investigate  and 
report,  necessity  i*equires  that  where  potty  or  doubtful  violations 
are  thereupon  disclosed,  it  should  not  yield  to  any  public  demand 
that  it  drop  other  and  more  important  matters  to  correct  them. 
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It  is  necessary  tliat  the  Bureau  of  Factory  Inspection  should,  for 
a  time  at  least  and  to  a  certain  extent,  concentrate  its  efforts 
along  lines  and  in  certain  territory  where  they  will  produce  the 
greatest  and  most  important  results.  I  therefore  sincerely  depre- 
cate a  strong  public  pressure  from  several  friendly  quarters 
which  seeks  to  divert  those  efforts  toward  matters  of  minor  im- 
portance or  of  doubtful  jurisdiction  and  toward  the  enforcement 
of  a  higher  standard  than  with  our  present  means  is  practicable. 
In  general  this  Department  investigates  violations  of  and 
enforces  the  provisions  of  Article  I  of  the  Labor  Law  only  upon 
complaint.  Its  provisions  relating  to  the  payment  of  wages  and 
to  providing  seats  for  females  employed  in  factories  are  however 
among  the  subjects  dealt  with  by  the  inspectors  on  their  regular 
inspections;  and  they  are  instructed  to  report  all  violations  of 
the  other  sections  that  may  come  to  their  attention.  Although 
a  great  many  of  the  provisions  of  this  article  have  been  decided 
by  the  courts  to  be  unconstitutional  and  void,  yet  enough  remain 
to  take  up  a  good  deal  of  time  and  attention.  Indeed  section 
21  and  so  much  of  section  3  as  is  constitutional  place  a  duty  on 
the  Department  which  at  times  may  engross  practically  all  the 
time  of  a  large  proportion  of  the  ins])ectors.  A  detailed  statement 
of  the  actions  of  the  Bureau  of  Factory  Insj)ertion  in  relation  to 
those  subjects  will  be  found  in  its  report. 

Prosecutions. 
In  their  prosecutions,  except  in  Queens  county  and  Buffalo, 
and  in  single  instances  in  New  York  county  and  Yonkers,  the 
deputy  factory  inspectors  have  been  aided  by  the  cordial  sympathy 
and  cooperation  of  justices,  magistrates  and  district  attorneys. 
But  in  Queens  county  the  magistrates,  with  one  exception,  have 
not  only  invariably  refused  to  hold  for  violations  of  tlie  Labor  Law, 
but  have  favored  offenders  and  discouraged  the  officers  of  the 
Department  by  many  and  unreasonable  adjournments.  And  even 
where  such  cooperation  exists,  the  criminal  procedure  is  too 
slow,  time-consuming  and  inadequate  in  its  results  for  enforcing 
minor  orders,  especially  in  regard  to  bakeries  and  sweat  shops. 
Tlie  time  of  the  insj)ectors  consumed  in  drawing  complaints,  con- 
ferring with  district  attorneys  or  their  assistants,  procuring  war- 
rants, attending  hearings  and  adjournments  in  the  magistrates' 
courts  and  attending  trials  and  preliminary  adjournments  in  the 
coui'ts  of  sessions  is  so  great  that  it  seriously  interferes  with  the 
A\x)rk  of  inspection  and  destroys  the  proper  mobility  of  the  force 
by  tieing  insi)ectors  down  to  the  neighborhoods  of  courts  when 
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their  duties  call  them  elsewhere.  And  as  to  results,  although  the 
magistrates  are  becoming  somewhat  more  strict^  the  custom  seems 
to  be  too  firmly  established  to  be  quickly  changed,  to  suspend  sen- 
tence or  even  to  dismiss  complaints  with  a  warning  if  the  orders 
of  the  Department  be  complied  with  after  prosecution  has  been 
begun;  and  the  smaller  the  offense,  the  less  inclined  is  a  magis- 
trate to  punish  after  compliance.  This  practically  means  that 
minor  orders  are  not  obligatory  until  after  prosecution,  and  that 
an  inspector  must  devote  many  days  to  enforce  each  of  such  orders 
which  is  not  willingly  obeyed,  and  without  securing  any  punish- 
ment of  the  offender  to  deter  him  from  a  prompt  repetition.  It  is 
for  this  reason  that  the  foregoing  recommendations  are  made, 
that  the  Department  be  empowered  summarily  to  stop  work  in 
bakeries  and  sweat  shops  in  certain  cases. 

A  full  statement  of  the  prosecutions  by  the  Department  will  be 
contained  in  the  report  of  the  Bureau  of  Factory  Inspection. 

STATUTES. 

The  laws  of  this  State  relating  to  labor  are  in  much  confusion. 
The  Labor  Law  (chapter  416  of  the  Laws  of  1897,  constituting 
chapter  XXXII  of  the  General  Laws),  which  codified  all  pre- 
existing statutes  and  re-organized  the  different  Bureaus  now  con- 
stituting this  Department,  has  been  amended  in  32  sections, 
many  others  have  been  repealed  and  four  of  the  widest  appli- 
cation have  been  declared,  in  whole  or  in  part,  unconstitutional. 
In  addition,  chapter  9  of  the  Laws  of  1901  created  this  Depart- 
ment, organized  the  bureaus  above  referred  to  into  it  and 
remodeled  the  Board  of  Mediation  and  Arbitration.  But  it  did 
'  not  recodify  the  former  law,  for  which  reason  the  two  chapters 
must  be  read  and  construed  together  throughout  Nevertheless, 
it  is  recommended  that  no  attempt  be  made  at  present  to  revise 
these  laws,  as  they  are  probably  still  in  their  formative  stages  and 
liable  to  many  annual  amendments. 

For  the  reason  that  they  are  in  such  confusion  I  have  had  pre- 
pared an  annotated  edition  of  all  the  laws  of  this  State  directly 
affecting  labor,  as  amended  to  date,  a  copy  of  which  is  transmitted 
herewith  as  part  of  this  report,  together  with  the  opinions  given 
by  the  Attorney-General  during  the  past  year  upon  our  labor 
laws,  and  an  index  by  number  and  title  of  all  bills  relating  to 
labor  interests  which  were  introduced  but  not  passed  at  the  last 
session  of  the  Legislature.    (Appendixes  V,  VI  and  VII.) 

In  conclusion,  I  submit  an  itemized  summary  of  the  more 
urgent  recommendations  in  this  report. 
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principal  recommendations  of  the  foregoing  report, 
amendments  to  labor  law. 

Amend  section  32  to  prevent  evasion  and  to  extend  the  power 
of  the  Commissioner  of  Labor  to  destroy  old  and  useless  records 
in  his  office. 

R€i>eal  Article  111,  which  provides  for  a  Free  Employment 
Bureau;  and  transfer  its  force  and  the  balance  of  its  appropri- 
ation to  the  Bureau  of  Factory  Inspection. 

Amend  section  Gl  to  increase  the  number  of  deputy  factory 
inspectors,  and  to  increase  and  grade  their  salaries,  etc. 

Amend  section  77  to  prevent  evasion  and  to  avoid  the  danger 
of  certain  constitutional  objections. 

Amend  section  81  to  confer  upon  the  Department  of  Labor 
some  discretion  as  to  requiring  exhaust  fans. 

Amend  section  87  to  prevent  evasion  and  to  enable  the  Depart- 
ment of  Labor  to  keep  confidential  the  information  contained 
in  reports  rendered  in  accordance  therewith. 

Add  a  new  section  to  Article  VI  to  define  certain  factory 
buildings  as  ''  tenement  factories  "  and  to  impose  the  responsi- 
bility for  complying  with  certain  of  the  provisions  of  that  article 
upon  the  owners  thereof;  and  to  impose  the  responsibility  there- 
for as  between  landlord  and  tenant  in  all  other  cases  upon  the 
tenant. 

Add  a  new  section  to  Article  VI  to  confer  upon  the  Depart- 
ment of  Labor  the  power  summarily  to  stop  work  in  unclean  or 
unsanitary  shops  in  "  tenement  factories." 

Amend  section  100  to  change  the  definition  of  a  family  con- 
tained therein,  to  permit  work  in  living  apartments  by  persons 
not  members  of  the  family  living  therein  in  certain  cases,  to 
prohibit  specifically  overcrowding  of  apartments  in  licensed  tene- 
ments and  to  permit  lessees  of  shops  in  tenement  houses  to  obtain 
tenement  licenses  therefor  in  certain  cases. 

Amend  section  102  to  give  the  Department  of  Labor  the  power 
to  seize  and  hold  goods  unlawfully  manufactured  in  unlicensed 
tenements  until  cleaned  or  disinfected  at  the  expense  of  the 
owner. 

Amend  section  114  to  give  the  Department  of  Labor  the  power 
summarily  to  stop  work  in  unclean  or  unsanitary  bakeries  or 
confectioneries. 

Add  sections  to  Article  IX  prohibiting  "  child  labor  "  in  mines 
and  quarries,  and  requiring  notice  to  the  Commissioner  of  Labor 
of  the  opening  of  a  new  or  the  abandonment  of  an  old  mine  or 
shaft. 
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other  amendments. 

Amend  the  Printing  Law  to  reduce  the  number  of  copies  of  the 
annual  reports  of  this  Department  to  be  printed  from  7,500  to 
5,000 ;  and  to  place  those  reports  among  the  number  to  be  printed 
within  a  prescribed  time. 

Amend  section  3S4-i  of  the  Penal  Code  to  increase  the  penalty 
for  a  second  violation  of  sections  8  and  9  of  the  Labor  Law. 

OTHER  RECOMMENDATIONS. 

Appropriate  the  receipts  from  license  frames  sold  by  the 
Department  of  Labor  and  paid  into  the  State  Treasury  to  reim- 
burse the  Department  for  the  cost  of  those  frames  during  the  past 
year  and  to  pay  for  their  cost  during  the  current  year. 

Increase  the  force  of  the  Department  of  Labor  as  follows. 
For  the  Bureau  of  Labor  Statistics:  one  mailing  clerk  and 
librarian,  two  temporary  clerks  for  three  months  annually;  for 
the  Bureau  of  Factory  Inspection:  from  twelve  to  fifteen  addi- 
tional inspectors,  one  additional  clerk  or  special  agent,  one  addi- 
tional stenographer  and  two  temporary  laborers  for  from  two  to 
three  months  annually  (of  these,  one  factory  inspector,  the  clerk 
or  special  agent,  the  stenographer  and  one  laborer  to  be  provided 
by  transferring  the  present  force  of  the  Free  Employment 
Bureau). 

(Signed)  T^lespectfully  submitted 

P.  Tecumsbh  Sherman, 

Commissioner  of  Labor, 
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APPEITDIXES. 

I.  Financial  exhibit  and  roster  of  employees, 

n.  Preliminary  Report  of  Bureau  of  Factory  Inspection. 

III.  Preliminary  Report  of  the  Bureau  of  Mediation  and  Arbitration. 

rV.  Report  of  Free  Employment  Bureau. 

V.  Opinions  of  the  Attorney-General  CJonstruing  the  Labor  Law. 

VI.  Index  of  Labor  Legislation  in  1905. 

Vn.  Labor  Laws  in  Force  January  I,  1906. 
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APPENDIX  I. 


FIH  ANCIAL  EXHIBIT 

For  the  Fiscal  Tear  Ended  Sept  30, 1905. 
Appbopiuations. 


Laws  BalanoeB 

of  1904,  Oct.  1,  Totala. 

oh.  728.  1904. 


Salary  of  OomxnuBioner $3,600 

"         deputy  oommiaaioners  and  anistanto  (4). ..  9,800 

mediator  of  induBtrial  disputes 2,500 

**        auperintendent  of  Uoeoaea 2 ,400 

■        atatiaticiana  (4) 7,600) 

special  acenta  (4) 6,640  v    $1,040  00 

derka  (12)  and  messenger 14,700\ 

deputy  factory  inspectors  (37) 44,400            61194 

re-appropriated* 1,117  10 


$93,309  04 


Expenaee  of  Commiaeioner $1,600     1,600  00 

other  officers  and  employees 26,000  98169  26,98169 

Printing  and"  Bulletins" 6,000  366  46  6,366  46 

Ifisoellaneoua  expenaes 7,000  464  79  7,464  79 

Free  employment  bureau 6,000  430  22  5,430  22 

$186,040  $6,002  22  $140.042  20 


JhsBUBanaDiTB. 

flfjftry>i^  of  Commiaeioner,  deputiea  and  aaaiatanta $13 ,300  00 

Salary  of  mediator 2,439  62 

"         auperintendent  of  licenses 2,400  00 

Salaries  of  statisticians 7.600  00 

"          special  agenta 6,440  00 

"          clerka,  atenographers  and  messenger 14.886  64 

"           deputy  factory  inspectors 46 ,316  67 

Expenses  of  Cknnmissioner $1,481  71 

"           deputy  oommiasioners  and  assistants 4,636  67 

"      factory  inspectors 19,267  67 

•*           all  other  employees 2,979  69 

Bnlletina  (printing  and  poatage) $2,660  26 

Printing,  other  than  Bulletins tl,698  10 

Salariee  of  auperintendent  of  Free  Employment  Bureau  and  assist- 
ants   $3,870  00 


$91,382  83 
1.481  71 

26,772  93 
4,148  36 
3,870  00 


•  Supply  Bill  (L.  1905.  ch.  700). 
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DiBBUBSBMBNTS — Contimu«d. 
Hisoellaneous  expenses  of  Bureau  and  Department: 

Rent  and  care  of  New  York  office .• SI  ,634  00 

Fuel  and  gas 342  20 

Teleffraph 342  08 

Telephone 937  16 

Cabinets  and  office  furniture 218  60 

Carpets,  etc.,  for  sub-office 146  89 

Typewriter,  repairs  and  supplies 376  15 

Letter  copy  books 204  00 

Stationery 419  98 

Books,  periodicals,  etc 212  70 

Legislative  index 50  00 

Newspaper  clippings 165  00 

Advertising  (Free  Employment  Bureau) 147  39 

Postage 900  00 

Tranq;x>rtation  of  annual  reports 1 ,441  86 

Expressage 460  58 

License  frames} 503  59 

Sundries 521  70 

$9,022  83 

Balance*,  September  30,  1905. 

Salaries  of  clerks  and  special  agents SI ,  113  84 

**         deputy  factory  inspectors 812  37 

Expenses  of  Commissioner 18  29 

•*           other  officers  and  employees 208  76 

Printing  and  Bulletin tl,208  11 

Office  expenses 1  10 

Free  Employment  Bureau 1  08 

3.363  56 

Grand  total S140.042  20 


t  Unadjusted  bills  for  printing  done  in  the  last  months  of  the  year  exceed  SI. 200. 
i  Receipts  for  license  frames,  paid  over  to  State  Treasurer,  amounte<l  to  S2,313. 
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Salary  and  Expense  Account  of  Each  Officer  and  Employee  of  the  Department 
of  Labor  for  the  Tear  Ended  September  30,  1905. 


Naio. 

JohnMeMaokin 

P.  Teeumseb  Sherman.. . 
Charles  Whelan 

1 

Confidential  • 
Auditing  der 

M 

'oeition. 
rofUbor 

Date  of 

entrance  into 

service. 

..Mar.    8. 1901 J 
.  May    9.1905f 
.  Nov.  23  1901 
, .  June  19. 1906 
.  June    4, 1897 
.tJan.  27.1899 

Present 
sslary. 

13,500  J 

1.200 
1.800 

Amount 
reoeivfd 
in  1905. 

12.116  94 

1.383  06 

836  67 

363  33 

♦499  98 

tl.700  00 

TraxTling 
fxi>en9M. 

11.148  22 
333  49 
91  66 

Anokl  C  Saytf 

HenryaSoothwiek..... 
James  8.  Lyons 

k. 

78  27 

Total 

$6,899  98 

$2.500  00 

2,400  00 

2.400  00 

1.200  00 

1.200  00 

266  66 

800  00 

620  00 

920  00 

1.200  00 

113,606  66 

$1.200  00 
1,200  00 
1.200  00 
390  00 
1.200  00 
1.200  00 
60  00 
1,200  00 
1.200  00 
1,200  00 
1,200  00 
1.200  00 
1,200  00 
1.200  00 
1.200  00 
1.200  00 
1.200  00 
1.200  00 
1,200  00 
1,200  00 
t700  00 
1.200  00 
1.200  00 
1.160  00 
1.200  00 
1.200  00 
1.100  00 
1.200  00 

$1.646  63 
$1,289  34 

John  Williams 

BvRBAU  or  Factbrt  Inbpbction. 
AssMtant  deputy  oommisBioner. . .  May  27. 1903 

Ckrk Jan     9.1894 

"    Jan    16.1894 

"    July    1.1906 

"    AprB   1.1900 

-    June    1.1904 

Messenger April  3,1894 

Deputy  factory  inspector Aug.    1.1899 

May  16. 1896 

Aug.    1. 1899 

July  31, 1896 

Aug.    1,1899 

July    1. 1896 

Aug.    1. 1896 

May    1.1896 

July  16.1902 

July    1. 1890 

Aug.  17. 1897 

Aug.    1.1899 

Sept.  13. 1897 

April   1.1903 

Sept  16. 1896 

Sept.16. 1896 

Aug.  17. 1897 

April  9. 1896 

Aug.    1,1896 

Aug.    1. 1899 

June    1. 1900 

Feb.    1. 1897 

July  11, 1896 

Nov.    1.1908 

Aug.    1,1899 

Aug.    1.1899 

Mar.23,1893 

Feb.    1.1896 

12.600 

2.400 

2.400 

1,200 

1.200 

1.200 

800 

720 

920 

1.200 

$1,200 
1.200 
1.200 
1.200 
1,200 
1.200 

1.200 
1.200 
1.200 
1.200 
1.200 
1.200 
1,200 
1.200 
1.200 
1.200 
1,200 
1,200 
1,200 

1.200 
1.200 
1,200 
1.200 
1.200 
1.200 
1.200 

Thomas  ^  Keith 

Daniel  CLeary 

376  47 
90  15 

Jenie  M.  Sweeney 

Gfeeta  R.  Lodcwood.... 

MaryLStiegebnaier.... 

George  R  Dayton. 

JohnT  Oonnan 

Winifred  E.  Lodoxiw.. . . 

Ambrose  J.  CNeilL 

LamanS.Amokl 

Charles  B.  Ash 

11.766  96 

$830  08 
400  13 

AanaCBannon 

Hiram  Kandiard 

243  60 

Joseph  Brody 

202  08 

AngielL  Brown 

ComefinsRCondd 

James  Davie 

240  07 
64  81 
407  64 

John^Dooakl 

272  68 

Margszet  Finn 

201  14 

Matthew  J.  Flanagan.... 
WillMMn  For*) ,  .   -  -  T 

226  92 
176  86 

LflyF  Foster    

203  96 

Gharies  M.  Qilmoie. 

Rebecca  B.Goartie..... 
Annie  L.  Greene,  Mrs. 
Ghaa.  L.  Halberstadt,  Jr 

DennisJ  Hankm 

Gilbert  L  Harmon 

liods  A  Havens 

George  L-  Horn  r 

763  09 
203  36 
623  82 
245  63 
232  60 
779  60 
730  40 
216  99 

James  W.  Ireland 

Katel^  Kane.. 

797  97 
580  74 

Chariei  Kinney 

798  46 

CharlnM.LeBBels. 

Wikni  G.  Lownsbery.. 
Eb  Naf^  Hn 

682  30 
68122 
94  26 

FraaV  A.  Narii 

879  72 

*  To  January  1,  1906. 

t  OrisiiiaUy  appointed  clerk  of  statistics;  promoted  January  1,  1005. 

X  From  May  1  to  October  1,  special  acent  in  the  Bureau  of  Labor  Statistics. 

t  Temporary. 
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Salary  and  Expense  Account  of  Each  Officer  and  Employee  of  the  Department 
of  Labor  for  the  Year  Ended  September  30,  190$— (Continued) . 


Nxn. 


Joseph  O'Rourke 

SflasOwen 

William  Peanoni 

JoeieA.  Reilly 

Charles  H.Roberts.... 

Henry  L.  Schnur 

Jefferson  a  Sliter 

James  N.  Stewart}  — 
Dennis  J.  Sullivan  — 

William  E.  Tibbs 

William  W.  Walling... 
Davids.  Yard 


Position. 


.  Date  of 

Present 

Amount 

entrance  into 

salary. 

received 

Traveling 

in  1905. 

expenses. 

Aug.    1.1896 

11,200 

$1,200  00 

$245  68 

May    1.1895 

1,200 

1.200  00 

880  96 

Aug.    1,1899 

1.200 

1.200  00 

428  17 

Sept  23. 1905 

26  67 

OcU     1.1896 

1.200 

1.200  00 

384  05 

July    1.1895 

1.200 

1.200  00 

744  84 

Dec    1.1897 

1,200 

1.200  00 

594  92 

Aug.    1..1899 

1.200 

1,200  00 

770  74 

April   1.1897 

1.100  00 

73157 

Oct     1,1892 

1.200 

1.200  00 

575  07 

June    1,1896 

1.200 

1.200  00 

757  87 

Aug.    1.1899 

1.200 

1.200  00 

863  18 

Aug.    1.1899 

1,200 

1.200  00 

702  73 

$45,316  67  $19,257  67 


BURKAU  OF  MSDIATION  AND  AfiBmUTION. 


John  Lundrigan Second  deputy  commissioner Mar.  12, 1901 

Richard  Gilleland Mediator  of  industrial  disputes. . .  May  27. 1903  ' 

Robert  W.  Hawthorne  ..  "  **  ...  July  10. 1905  f 

Thomas  A.  Braniff Assistant  deputy  commissioner  . .  Dec.    1.  1890 

Caiarles  F.  MiUer Qerk May  16,1904 


Bureau  of  Labor  Statibtics. 

Adna  F.Weber Chief  sUtistician Jan.  24.1899 

George  A.  Stevens Statistician June    4.  1888 


Leonard  W.  Hatch... 
David  J.  Naughtin... 
Michael  J.  Reagan. . . 
William  E-Pettit.... 
Daniel  W.  O'Connor.. 
Charles  G.  Bloete**. 

George  L.  Horn 

Joseph  H.  Middleton. . . 


Sept.  23.  1897 

Sept  23. 1897 

agent April  1,1889 

June    7, 1898 

Mar.    1,1898 

June  28. 1889  ' 

May    1. 1905  r 

Qerk  of  statisticis Jan.  11,1904 


Thomas  J.  Hanmiill Clerk Mar.    1, 1898 

KateShaffer "    Sept  14, 1886 

George  W.Ruso **    May  23. 1904 


FrKS    E^fPLOTMBNT  BURIAU. 

John  J.  Bealin Superintendent June  26. 1896 

Jessie  M.  Bolin Stenographer Feb.    1,1902 

Edward  Murphy Laborer Mar.    1,1901 

Robert  D.  Kennedy Clerk Dec.    1,1904 

AtfredLMeride Stenographer Jan.     1,1905 


§  Died  August  29,  1905. 
•*Reaigned  March  1,  1006. 
^Twaponiy. 


$2,500 

2,500] 

2,400 
720 


$2.500  00 

$1,571  80 

1,874  97 
564  54 

787  44 
36  86 

2.400  00 

473  77 

620  00 

980 

$7,959  51      $2,879  16 


$2,500 
1,800 
1,800 
1.500 
1.800 
1.440 
1.200 

1.200{ 

1.500 

1.440 

1.200 

720 


$2.500  00 

1.800  00 

1.800  00 

1.500  00 

1.800  00 

1,440  00 

1.200  00 

500  00 

500  00 

1,400  00 

1.440  00 

1.200  00 

620  00 


388  84 


137  46 
557  78 


397  41 
63  28 


52  61 
249  17 


$17,700  00     $2,715  32 
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FRELIMIHARY  REPORT  OF  THE  FIRST  DEPUTY  COMMISSIONER,  IN  CHAROE  OP  THE 
BXTREAU  OF  FACTORY  INSPECTION. 

State  of  New  Yobk, 

depabtment  of  labor. 

Albany,  November  16,  1905. 
Hon.  P.  T.  Sherman, 

Commissioner  of  Labor,  Albany,  N.  Y, 
Sir:     I  beg  to  submit  herewith  a  brief  summary  of  work  performed  by  the 
Bureau  of  Factory  Inspection  during  the  year  ending  September  30,  1905. 

(1)  WORK  OF  DEPUTY  FAC?rORY  INSPECTORS.  1905. 
Faotoriee  shops,  etc.: 

FactoriM  inq[>wted 30.094 

Tenement  shops  (front) 600 

Tenonent  shops  (rear) 586 

Bake  shops 2.992 

Qnairiee  and  mines 137 


Total 34 ,  409 


Applications  for  license  (tenement):* 

Shops. (540)  2,241 

Tenements (3,168)  40,096 

Shops  and  dwellings  re-investigated (711)  10,439 

licensed  and  unlicensed  apartments  inspected (7,425)  93,597 


Total— Tenement  work (11,844)  146,373 

Investigation  of: 

Ckmiplainto 908 

Compliances 8 ,981 

Accidents 72 


Total — Investigations 9,961 


Appointments  on  account  of  prosecutions 224 

Tagging  goods  (times) 276 

Factories  and  shops  foimd  closed 3 ,575 


*The  figures  in  parenthesis  relate  to  buildings,  the  others  to  apartments. 
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(2)  ORDERS  AND  COMPLIANCES. 


Requirements  of  the  law  to  be  com- 
plied with. 


I.  Posting  of  law,  sohedule  of  hours 

etc 

II.  Health  and  safety 

1.  light 

2.  Ventilation  and  overcrowd- 


ing. 


3.  Time  allowed  for  meals — 

4.  Cleanliness    and    sanitary 

conveniences 

6.  Dangwous  machinery 

6.  Elevators  and  hoist  ways. . 

7.  Fire  protection 

8.  Unsafe  buildings 

III.  Employment  of  children 

IV.  Ehnployment    of     women     and 

minors 

V.  Laundries 

VI.  Tenement  workplaces 

VII.  Bakeries 

IX.  Payment  of  wages 


New 
York 
City. 

Other 
places. 

Sus- 
pended, 
rescinded, 
etc. 

Net 
total. 

Com- 
pliance 
reported 

to 

Oct.1. 

1905. 

14.707 

5.277 

5 

19.979 

19,928 

10,989 

4JA9 

801 

14,997 

10,54s 

767 

19 

26 

750 

528 

38 

24 

5 

57 

39 

6 

5 

4 

7,093 

522 

561 

7,054 

4.980 

1,774 

3.277 

•114 

4,937 

3.452 

314 

162 

23 

453 

337 

873 

682 

61 

1.494 

1.061 

135 

63 

11 

187 

142 

1,464 

970 

11 

2.423 

2.315 

93 

72 

3 

162 

124 

133 

18 

6 

145 

116 

46 

14 

60 

59 

1,863 

543 

203 

2.203 

1.559 

6 

18 

3 

21 

12 

Total. 


29,301         11,661 


1.032    39.930    34,656 


(3)  LICENSES  FOR  TENEMENT  MANUFACTURES  ISSUED  IN  1906. 


Total  applications  received 

1.  Applications  for  dwellings  without  dear  record  from  local 

health  or  tenement-house  authorities  and  therefore — re- 
fused  

2.  Applications  for  dwellings  with  clear  record  from  J  --.ojit«srf 

health  or  tenement-house  authorities;  investi- J- ^J^r*?? 
gated  by  factory  inspector  and ]  ^^^^^^ 

3.  Applications  for  shop  buildings  investigated  by  (  granted 

factory  inspector  and f  refused 

Applications  refused  in  class  1  with  subsequent  re-] 

port  of  compliance  with  orders  of  health  or  tene- 1  granted 
ment-house  authorities,  investigated  by  factory  i  refused 

inspector  and J 

Applications  refused  in  classes  2  or  3,  subsequently  (  granted 
re-investigated,  and f  refused 

Total  applications  granted 

Total  applications  refused  (net) 

Applications  canceled  by  applicants 

Applications  duplicated 

Applications  pending,  September  30,  1906 

Licenses  canceled  at  request  of  applicants 

licenses  revoked  for  unlawful  conditions 


Re- 
Bw  York   mainder 
City.        of  State. 

Total. 

6,119              268 

5,387 

1.061 


Licenses  outstanding,  September  30,  1906. 


43 
4 

2,604 


1,061 


1,747 
991 

14 
7 

1,761 
998 

182 
111 

233 
14 

415 
125 

268     .. 
161      .. 

258 
151 

464     .. 
247     .. 

464 
247 

2.661 

247 

2,898 

1,441 

21 

1,462 

121     .. 

121 

19     .. 

19 

887     .. 

887 

247 


48 

4 

2,851 
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(4)  COMPLAINTS  INVESTIGATED. 


SUBJBCr  OF  OOlCFLAmr. 


I.  Public  work  (Art.  I) 

II.  Illegal    sale    of     conyict-made    goods 
(Art  IV) 

III.  ViolatioD  of  Apprentice  Law  (567,  also 

Art.  VII  of  Domestic  Relations  Law). 

IV.  Requironent  of  more  tiian  ten  hours 

work  per  day  in  brickyards,  on  rail- 
roads or  street  railways    (555-7) 

V.  Parent  of  wa^ 

VI.  Failure  to  provide  seats  for  female  em- 
ployees in  factories,  hotels  and  res- 
taurant«J517) 
Dldin_ 

IX.  Factory  law  (Arts.  V-VIIl) 


VII.  Unsafe  scaffolding  (5518-20) 

Illegal  use  of  union  label  (55 15f  16)- 


VIIl 


1.  Posting  of  law,  filing  of  notices,  etc. 

(5576-8,87,  89,  106) 

2.  Sanitation  and  safety  (5562,  79-86, 

88-91) 

a.  Lighting  (581) 

b.  Ventilation   and   overcrowding 

(5586.86) 

c.  Time  allowed  for  meals  (589)... 

d.  CAeanlinees  and  sanitary  con- 

veniences (5584-88) 

e.  Dangerous  machinery  (5581.91) 

f.  Elevators,  hoistways.  etc.  (579) 

g.  Protection  from  fire  (J  580,82,83) 
h.  Unsafe* ^"^  "'"^ 

3.  Children  (5 

4.  Women  an< 


ttection  from  fire  (5580,82,83) 
safe  buildings  (5562,  90).... 

1(5570.73,79,81) 

and  minors  (5577, 79, 81, 93) 

5.  Laundries,  special  (592) 

•    "  t.VII) 


Sus- 
tained. 


6.  Tenement  work  (Art.   

7.  Bakeries  (Spedal  Art.  VIII) 

8.  Qeneral  violation  of  Factorv  Law 
X.  Blines  and  quarries  (Art.  IX) 

XI.  Conditions    not    under    Department's 
jurisdiction. . . 


Total. 


35 

14 

4 

153 
44 

2 
18 

3 
94 
47 

3 
195 
62 

5 


687 


Sus  I  Not 
tained  sus- 
in  part,  i  tained. 


22 


17S 

7 

37 
3 

82 
23 

5 
14 

2 
107 
33 


82 
33 

7 


Place 
com- 
plained 
of  not 
found, 
closed, 
etc. 


J 


440 


16 

4 


63 


Total. 


471 
48 

54 

7. 

239 

77 

7 

34 

5 

220 

91 

4 

294 

104 

15 


90 


1,302 


Note. — ^The  number  of  separate  communications  was  1,168,  as  96  of  them  contained  more 
than  one  complaint,  thus:  85  communications  covered  2  subjects,  15,  3  subjects;  5,  4  subjects; 
1,  5  subjects. 
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(6)  summary  of  prosecutions. 


Charge; 


I 
T^t^JAcqmtted 
caaee.!    enlarged. 


II.  Sanitation  and  safety: 

Failure  to  light  balb  and  stairs 

Failure  to  maintain  toilet  facilities  ini 

proper  condition ; 

Ftulure    to    provide    separate    water- 1 

closets  for  sexee ' 

Failure  to  limewash  walls  and  ceilings  j 

of  workroom 

Failure  to  provide   dressing-room  for 

females 

Failure  to  provide  exaust  fans. .  .^ j 

Failure  to  guard  dangerous  machinery . , 

III.  Illegal  employment  of  children: 

Employing  child  under  16  without' 
certificate I 

Employing  child  under  16  more  than  9 
hours  per  day i 

Employing  child  under  14 

Failure  to  keep  register  of  children ....  1 

IV.  Illegal  employment  of  women  and  minors: 

Kmploymg  minors  or  women  after  9 

p.  u 

VII.  Bakeries: 

Failure  to  plaster,  wainscot  or  limewash 
walls  or  ceiling  or  to  paint  woodwork. 

Employing  bakers  more  than  60  hours 
a  week 

Sleeping  in  bakeroom 

Failure  to  supply  washroom  and  sink 


Total. 


23 


117 

31 
9 
1 


202 


43 
11 


Ck)n- 
victed 
and 
sen- 
tence 
sus- 
pended. 


fe   I  Amount 


42 

14  I 
3  , 
1 


t4       

1  !   

81  62 

I 


9  $205 

2  I  40 

1   I  20 


20 
100 


32  I     ♦1.830 

6  I  150 

6  120 


25 


59  I   *r2.510 


♦Includes  SI  .000  bail  forfeited 
was  served. 


t Include*!  one  case  in  which  defendant  fled  before  warrant 


Table  1  covers  the  field  work  of  our  deputy  factory  inspectors.  There  is 
no  material  diflerence  between  the  figures  given  and  those  of  recent  years; 
by  reason  of  this  fact  1  am  led  to  believe  that  our  force,  as  at  present  con- 
stituted, has  been  driven  to  the  limit  of  its  capacity.  That  every  factory, 
shop,  bakery,  tenement  house,  mine  and  quarry  in  the  State,  properly  subject 
to  inspection,  has  been  inspected,  is  very  doubtful.  An  effort  was  made  to 
reach  every  locality  so  as  to  visit  each  establishment  at  least  once  a  year. 
Such  a  plan  imposed  upon  the  members  of  our  field  force  the  necessity  of  con- 
stant hurry  and  it  must  be  apparent  to  all  that  increasing  speed  meant  a 
corresponding  neglect  of  detail,  which,  however,  is  very  essential,  if  factory 
inspection  is  to  be  a  controlling  factor  in  establishing  and  maintaining  proper 
conditions  in  all  places  over  which  we  exercise  jurisdiction. 

A  periodic  perfunctory  visit  of  the  State  official  to  a  factory,  and  the  receipt 
by  the  owner  thereof — a  little  later — of  a  notice  containing  certain  orders, 
does  not  provide  nor  constitute  effective  inspection.  Provision  should  be  made 
for  re-inspection  of  all  places  against  which  orders  are  issued.  (It  is  grati- 
fying to  mo  that  this  will  be  done  quite  generally  under  the  plan  adopted  for 
1905-1906.)  To  properly  carry  out  this  scheme,  however,  a  substantial  in- 
crease in  our  field  force  will  be  necessary,  together  with  a  liberal  addition  to 
our  traveling  expense  fund,  to  meet  the  additional  burden  incident  to  the 
increase  in  our  force  and  the  expense  of  the  second  annual  or  re-inspection 
tour  of  each  district. 
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Tfcble  2  oontains  the  orders  issued  as  a  result  of  the  inspections  referred 
to  in  the  first  section  of  Table  1.  The  total  number  of  all  orders  given  is 
39,920  or  a  little  more  than  an  average  of  one  for  each  place  inspected. 

The  orders  enumerated  in  division  1  of  this  table  are  unimportant,  the  sub- 
jects covered  do  not  affect  the  conditions  of  employment  or  welfare  of  em- 
ployees. The  posting  of  laws,  schedule  of  hours  and  noonday  permits  do  not 
add  one  iota  to  the  respect  in  which  the  law  is  held  by  the  average  manu- 
facturer, neither  does  compliance  with  the  inspectors'  orders  to  properly  post 
them  add  to  the  comfort  or  safety  of  employees;  nevertheless,  the  statute 
directs  that  they  shall  be  posted  in  every  factory  and  shop,  and,  as  will  be 
sc-en,  these  trivial  orders  constitute  more  than  50  per  cent  of  the  total  given  in 
this  table.  Compliance  with  orders  in  this  class  was  substantially  complete, 
there  being  but  61  uncomplied  orders  out  of  a  total  of  practically  20,000.  As 
a  matter  of  fact  it  is  doubtful  if  there  remained  any  uncomplied  with,  for  it 
is  the  duty  of  each  inspector  to  furnish  the  blanks  and  insist  upon  instant 
compliance,  but  occasionally  an  inspector  will  incorporate  an  order  of  thie 
kind  on  his  report  and  fail  to  note  compliance  therewith,  hence  the  difference 
between  number  of  orders  givei!  and  compliances  reported. 

Division  II  is  very  important  for  it  covers  the  application  ot  the  provisions 
of  our  statutes  relating  to  the  health  and  safety  of  factory  employees.  This 
division  is  made  up  of  a  total  of  eight  subdivisions.  A  total  of  15,738  orders 
of  this  class  were  issued  from  our  main  office  and  up  to  October  1,  1905,  com- 
pliance with  10,543  of  these  orders  was  reported,  while  801  of  such  orders 
were  suspended  or  withdrawn.  This  leaves  the  large  number  of  4,394  unac- 
counted for,  or  apparently  uncomplied  with.  It  would  be  improper,  however, 
to  so  construe  the  table,  for  the  reason  that  the  total  mentioned  represents 
the  orders  given  by  our  inspectors  during  the  whole  year  up  to  September 
30,  1905,  many  hundreds  of  which  had  not  been  officially  served  until  after 
the  compilation  of  orders  complied  with  had  been  closed.  The  period  stipu- 
lated in  our  notices  for  compliance  with  orders,  varies  from  ten  to  thirty 
days;  it  therefore  follows  that  a  large  number  of  orders  sent  out  during  the 
month  of  September,  1905,  could  not  be  reported  complied  with  until  some  time 
in  October,  while  all  orders  issued  after  October  1,  1905,  properly  belonging 
to  the  previous  year's  record,  are  of  necessity  included  in  the  number  of  orders 
apparently  non-complied  with.  A  trifle  under  70  per  cent  of  these  orders  were 
issued  against  establishments  in  Greater  New  York;  this  suggests  the  conclu- 
sion that  New  York  City  manufacturers  are  somewhat  more  indifferent  to 
the  requirements  of  law  than  their  up-State  brethren.  In  this  connection, 
however,  it  is  well  to  remember  that  more  than  60  per  cent  of  all  establish- 
ments inspected  by  our  deputy  factory  inspectors  are  situated  in  that  city. 

On  examining  this  table  we  find  that  in  respect  to  infractions  of  certain 
special  provisions  of  our  laws,  the  conditions  are  infinitely  worse  in  New  York 
City  than  in  other  sections  of  tlio  State.  Orders  to  the  number  of  776  in 
regard  to  light  were  issued,  all  of  which,  except  19,  affected  factories  and 
shops  in  New  York  City.  The  number  of  orders  relative  to  cleanliness  and 
sanitary  conveniences  is  7,615,  93  per  cent  of  which  were  issued  against  New 
York  City  factories.  But,  when  we  come  to  consider  dangerous  machinery, 
we  find  that  the  situation  is  different.  Five  thousand  and  fifty-one  (5,051) 
orders  to  remedy  defects  and  guard  dangerous  points  on  machinery  were 
issued;  only  35  per  cent  of  these  were  served  on  manufacturers  in  Greater 
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New  York,  while  the  other  65  per  cent  were  recorded  against  what  we  call 
up-State  districts.  From  these  figures  it  is  made  to  appear  that  while  the 
factories  in  the  cities  and  towns  throughout  our  State  are  much  cleaner,  and 
better  provision  is  made  for  the  physical  comfort  of  employees  therein  than 
in  the  establishments  in  Greater  New  York,  the  element  of  danger  arising 
from  the  operation  of  machinery  is  relatively  greater  in  the  factories  outside 
of  the  greater  city.  Our  records  of  accidents  will  probably  show  that  a 
majority  thereof  occur  in  connection  with  tlie  operation  of  machinery. 

TuE  Illegal  Employmej«t  of  Children  (Division  III), 
This  is  a  most  interesting  subject.  Orders  to  the  number  of  2,434  were 
given  during  the  year,  affecting  the  employment  of  children  in  the  factoriea 
of  this  State.  These  orders  cover  every  phase  of  the  subject  embraced  in  our 
statutes,  so  far  as  such  provisions  affect  the  actual  employment  of  children. 
A  separate  and  distinct  order  is  always  given  in  the  case  of  a  child  found 
to  be  under  the  age  of  fourteen;  such  a  child  can  not  secure  a  certificate — 
therefore  its  employment  can  not  be  legalized.  Then,  there  is  the  case  of  the 
child  who  is  of  legal  age  but  has  not  procured  and  filed  the  employment  cer- 
tificate. An  order  must  issue  to  dismiss  or  discontinue  employment  of  such 
child  until  a  certificate  is  furnished.  Again,  the  law  directs  that  a  record  or 
register  of  children  employed  be  properly  kept,  and  if  such  register  is  not 
available  the  inspector  must  order  that  one  be  kept  thereafter.  The  law  also 
prescribes  that  children  shall  not  work  to  exceed  nine  hours  daily  nor  before 
a  certain  hour  in  the  morning,  nor  after  a  certain  hour  at  night,  and  also 
that  they  be  not  employed  on  dangerous  machinery,  etc.  Where  the  law  is 
disregarded  an  order  is  given  to  correct  the  infraction.  A  large  number  of 
the  orders  given  cover  technical  and  unintentional  violations  of  law  and  we 
feel  that  we  are  justified  in  saying  that  the  number  of  instances  where  an 
order  was  found  necessary  was  surprisingly  small.  The  total  number  of 
children  discharged  from  employment  by  our  inspectors  was  2,820,  or  about 
one  for  every  360  persons  employed  in  the  factories  of  this  State.  Of  this 
number  of  children  1,683  were  dismissed  in  (irreater  New  York  and  the  educa- 
tional authorities  notified.  (This  notice  to  the  educational  officers  is  not  ob- 
ligatory upon  us.)  The  remainder  of  the  children  were  employed  in  factories 
outside  of  Greater  New  York. 

The  Legislature  of  1905  amendetl  section  70  of  our  law  so  as  to  authorize 
this  Bureau  to  require  satisfactory  evidence  of  the  age  of  children  employed 
in  factories  without  certificates,  who,  while  claiming  to  be  over  sixteen  years 
of  age  and  therefore  exempt,  are  apparently  under  that  age.  Since  the 
amendment  became  operative  we  demanded  evidence  of  age  to  be  furnished 
for  482  children— of  which  number  337  were  in  Greater  New  York  factorieh, 
the  remainder  being  up-State.  Satisfactory  evidence  was  furnished  in  44 
cases.  Two  hundred  and  ninety-two  (292)  were  either  discharged  from  em- 
ployment or  volimtarily  left  when  directed  to  get  evidence  of  age.  One 
hundred  and  forty-six  (146)  cases  are  still  incomplete.  The  wisdom  of  this 
new  provision  can  not  be  doubted  for  it  enables  us  to  go  back  of  the  affidavit 
of  an  unscrupulous  parent  or  guardian  and  demand  substantially  the  same 
proof  that  the  child  is  over  sixteen  years  of  age  as  the  board  of  health  must 
require  regarding  a  child  under  sixteen  years  of  age,  before  it  grants  an  em- 
ployment certificate.    The  efficacy  of  this  legislation  was  very  clearly  demon- 
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st rated  in  three  establishments  where  a  large  number  of  children  were  always 
found  working  on  the  strength  of  parents'  affidavits.  From  these  three  em- 
ployers evidence  was  demanded  for  an  aggregate  of  86  children;  this  was  fur- 
nished satisfactorily  in  seven  cases,  while  the  other  79  were  discharged.  What 
became  of  the  79  is  another  and  very  important  phase  of  the  problem  but  this 
Bureau  can  not  undertake  to  follow  it  up.  Our  problem  is  to  eliminate  ille- 
gal child  labor  from  the  factories  of  this  State.  I  am  convinced  that  with  a 
faithful  application  of  the  improved  methods  which  have  been  adopted  under 
your  administration  the  evil  will  practically  disappear. 

Division  VII  of  the  table  of  orders  relates  to  an  important  class  of  work 
and  the  orders  issued  (over  2,400)  affected  structural  and  sanitary  conditions 
in  bakeries.  More  than  76  per  cent  of  these  orders  were  directed  against 
Greater  New  York  bakeries  and  it  must  be  admitted  that  in  spite  of  all  that 
the  officers  of  this  Bureau  can  do  the  unsanitary  bakeshop  will  remain  a 
menace  to  public  health  until  more  drastic  measures  are  adopted  to  cure  the 
evil.  In  Greater  New  York  I  deem  it  advigable  to  return  to  the  system  of 
inspecting  bakeries  by  special  detail  as  I  am  satisfied  that  infinitely  better 
results  can  be  obtained,  provided  the  work  be  so  divided  as  not  to  overburden 
those  assigned  to  perform  this  duty. 

Tknement  Manufactures  (Table  3). 

This  is  a  specially  interesting  subject.  The  table  gives  the  result  of  our 
efforts  under  our  new  law  during  the  first  year  of  its  operation.  Five  thou- 
sand three  hundred  and  eighty-seven  (5,387)  applications  for  licenses  were 
received,  of  which  all  but  268  were  for  tenement  properties  in  Greater  New 
York.  Four  thousand  five  hundred  (4,500)  of  these  applications  were  dis- 
posed of  during  the  year.  Of  this  niunber  3,820  were  indirectly  referred  to 
the  Health  Department  and  Tenement- House  Department  before  any  action 
was  taken  by  this  Bureau  beyond  the  acceptance  of  the  application.  One 
thousand  and  sixty-one  (1,061)  applications  were  denied  on  the  records  fur- 
nished by  the  departments  named  and  without  any  investigation  by  officers  of 
this  Bureau,  while  2,759  were  given  a  sufficiently  clean  record  by  these  de- 
partments to  justify  a  formal  and  thorough  inspection  of  the  premises  by 
one  of  our  deputies.  Such  inspection  resulted,  however,  in  the  refusal  of 
licenses  in  more  than  35  per  cent  of  the  cases  investigated.  Out  of  the  1,061 
denied  on  the  records  furnished  by  local  departments,  409  were  subsequently 
reported  in  a  satisfactory  condition,  whereupon  an  inspection  was  made  by 
one  of  our  officers — such  inspection  resulting  favorably  in  258  cases,  while  in 
151  instances  applications  were  again  denied. 

Five  hundred  and  forty  applications  were  made  for  licenses  for  what  are 
known  as  rear-shop  buildings.  These  applications  are  investigated  forthwith. 
Four  hundred  and  fifteen  (415)  were  granted  and  125  denied.  Two  hundred 
and  ninety-three  (293)  of  these  shop  buildings  are  situated  in  New  York 
city,  and  of  this  number  182  were  given  licenses,  while  111  were  denied. 
The  other  247  of  the  shops  mentioned  are  in  the  cities  of  Buffalo  and  Roches- 
ter, and  of  this  number  233  were  granted  and  14  denied.  The  almost  total 
absence  of  denials  of  applications  for  licenses  for  this  class  of  buildings 
received  from  the  up- State  cities  speaks  well  for  the  sanitary  conditions  pre- 
vailing therein. 
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When  an  application  for  license  is  denied  a  notice  is  mailed  to  the  applicant 
stating  the  reasons  for  such  denial;  if  the  causes  of  denial  are  subsequently 
removed,  or  defects  remedied,  and  request  is  made  therefor,  a  re-investigation 
of  premises  is  made.  Seven  hundred  and  eleven  (711)  such  re-investigationa 
were  made  and  as  a  result  464  applications  previously  denied  after  careful 
investigation  were  granted — owing  generally  to  material  sanitary  improve- 
ments and  repairs  in  the  meantime — and  licenses  were  issued,  while  in  247 
cases  licenses  were  again  denied.  One  hundred  and  twenty-one  (121)  appli- 
cations were  canceled  at  the  request  of  applicants  and  19  duplicates  were 
inadvertently  accepted  and  recorded. 

The  total  number  of  licenses  granted  was  2,898;  of  this  number  43  were 
canceled  at  the  request  of  applicants  and  4  were  revoked  for  failure  to  main- 
tain the  premises  in  a  lawful  sanitary  condition.  The  number  of  properly 
licensed  premises  in  Greater  New  York  at  the  close  of  the  fiscal  year  was 
2,604  and  with  247  in  other  parts  of  the  State  we  had  outstanding  2,851 
licenses. 

Attention  is  called  to  the  facf  that  887  applications  were  pending  at  the 
close  of  the  year.  This  does  not  mean  that  we  have  been  derelict  or  dilatory  in 
our  methods.  It  does  mean,  however,  that  we  are  handicapped  by  the  inade- 
quacy of  our  force.  The  Legislature  has  not  been  slow  to  clothe  our  Depart- 
ment with  powers  and  to  add  very  materially  to  our  duties  and  responsibilities 
from  year  to  year;  but  our  needs  in  the  way  of  increased  force  have  not  been 
so  generously  considered. 

The  added  expense  to  our  Department,  incident  to  the  administration  of  this 
tenement-house  law,  has  been  large  and  requires  that  a  more  liberal  appro- 
priation be  given  us  for  office  expenses,  and  this  can  very  properly  be  urged 
for  the  reason  that  the  State  now  derives  a  revenue  from  this  source. 

COMPLAINTS  (Table  4). 
The  total  number  of  complaints  received  (1,302)  is  not  very  large  when  the 
e^ctent  of  our  field  of  operations  is  taken  into  consideration.  The  motives 
which  lead  to  the  filing  of  complaints  vaiy  quite  materially.  A  considerable 
number  is  received  from  individuals  and  associations  whose  only  motive  is 
the  well-being  of  those  who  have  to  toil.  This  class  of  complaints  relates 
mostly  to  the  employment  of  women  and  children.  An  examination  of  our 
table  will  show  that  of  the  311  such  complaints  received  during  the  year  only 
146  were  sustained  on  investigation.  This  showing  does  not  impugn  the  good 
faith  of  the  parties  entering  the  complaints;  it  simply  means  that  either  their 
information  was  misleading  or  the  conditions  complained  of  were  remedied  and 
the  violation  removed  before  our  representative  reached  the  establishment 
against  which  complaint  was  entered.  Complaints  are  also  sent  in  to  us  actu- 
ated simply  by  a  desire  on  the  part  of  the  complainant  to  annoy  the  party 
against  whom  the  complaint  i^  made;  a  discharged  employee  seeking  revenge 
frequently  alleges  the  existence  of  conditions  which  are  tolerated  during  the 
period  of  employment;  but  when  he  is  dismissed  he  demands  that  the  ma- 
chinery of  the  law  be  set  in  motion  to  punish  the  employer  for  the  conditions 
which  were  previously  borne  by  him  without  complaint.  The  separation  of 
the  "wheat"  from  the  "chaff**  is  quite  clearly  set  forth  in  this  table,  only 
53  per  cent  of  all  complaints  being  sustained.  It  is  desirable,  as  an  evidence 
of  good  faith,  in  addition  to  many  other  reasons,  that  a  person  making  a 
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complaint  furnish  the  information  in  writing,  signing  his  name  to  the  state- 
ment; the  source  of  information  not  to  be  disclosed  to  anyone  not  entitled  to 
know  the  same.  If  this  course  is  adopted  and  rigidly  followed  the  number  of 
complaints  will  be  greatly  reduced. 

Pboseoutions  (Table  5).  • 

Effective  enforcement  of  corrective  legislation  can  not  be  accomplished  with- 
out the  adoption  of  punitive  measures.  Laxity  in  this  respect  generates  in- 
difference to  the  law  and  contempt  for  its  provisions.  Under  our  judicial 
system  the  process  is  slow  and  to  an  already  overburdened  Bureau  our  experi- 
ence in  the  courts  has  been  discouraging  and  depressing. 

Two  hundred  and  two  (202)  cases  were  prosecuted  during  the  year,  divided 
as  follows: 

For  violation  of  the  prooiaions  relating  to  sanitation  and  safety. .     33 

After  due  trial  eighteen  of  these  cases  were  acquitted  one  was  convicted  and 
sentence  suspended,  and  fourteen  were  convicted  and  paid  fines  aggregating 

For  violation  of  the  provisions  relating  to  employment  of  children,  158 

In  54  instances  cases  were  acquitted  or  discharged,  60  were  convicted  and 
sentence  suspended,  while  44  were  convicted  and  paid  fines,  etc.,  aggregating 
$2,100.  The  Bureau  convicted  66  per  cent  of  the  offenders  against  the  child 
labor  laws  but  the  courts  arbitrarily  ruled  that  only  30  per  cent  should  be 
punished.     Why  should  the  others  escape  their  richly  merited  punishment? 

Illegal  employment  of  women  and  minors. — ^Two  cases  were  brought  to  the 
attention  of  the  court  one  of  which  was  acquitted  and  the  other  convicted  and 
sentence  suspended. 

Bakeries. — ^Nine  cases,  of  which  one  was  convicted,  a  fine  of  $25  being  im- 
posed on  the  offender.  One  defendant,  involved  in  two  cases,  fled  before  war- 
rant was  served  and  the  other  six  cases  were  dismissed  or  acquitted  after  trial. 

To  sum  up,  60  per  cent  of  all  our  cases  were  proven  and  convictions  secured 
while  punishment  in  the  form  of  fines  was  only  meted  in  one-half  this  number 
of  eases. 

Accidents. 

The  tabulation  of  accidents  reported  is  not  completed.  Some  difficulty  has 
been  experienced  in  securing  satisfactory  returns  from  several  large  concerns, 
but  an  improvement  is  quite  noticeable  since  you  took  this  matter  up  directly 
with  the  delinquents.  During  the  first,  second  and  third  quarters  of  the 
year  a  total  of  5,079  accidents  were  reported,  an  average  of  about  22  for  each 
working  day.  The  indications  are  that  a  larger  proportion  has  been  reported 
during  the  last  quarter,  the  figures  for  which  are  not  yet  available. 

You  will  agree  with  me  that  all  serious  accidents  occurring  on  or  in  con- 
Tiection  with  the  operation  of  machinery  should  be  carefully  investigated  by 
a  competent  person;  but,  under  present  circumstances,  this  can  not  be  under- 
taken. We  now  order  special  investigations  where  it  appears  that  an  accident 
is  due  to  failure  to  comply  with  orders  issued  by  this  Bureau;  one  investiga- 
tion of  this  character,  made  this  year,  resulted  in  the  prosecution  and  con- 
viction of  two  persons  who  were  responsible  for  failure  to  obey  our  orders; 
a  penalty  of  $100  was  imposed  and,  in  addition  to  this,  civil  damages  amount- 
ing to  about  $2,500  were  paid  to  the  heirs  of  the  party  who  was  fatally  in- 
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jured.  The  value  of  this  service  to  the  people  of  this  State  would  be  greatly 
enhanced  if  we  were  in  a  position  to  follow  up  every  important  or  serious 
accident,  requiring  when  necessary  new  or  additional  safeguards  to  prevent 
future  accidents. 

New  Mbthodb. 

Immediately  after  you  assumed  office  T  conferred  with  you  on  the  subject 
of  improved  methods  of  recording  inspections,  orders  issued,  etc.  You  then 
authorized  me  to  undertake  a  complete  revision  of  our  blanks  and  a  re-arrange- 
ment of  methods  of  recording  and  filing  our  data.  This  meant  some  months 
of  hard  work,  but  I  feel  that  the  result  is  so  satisfactory  that  it  affords  ample 
compensation  for  the  labor  expended.  The  adoption  of  the  card  system  to 
cover  ever^'  phase  of  our  work  is  a  distinct  advantage  and  brings  our  bureau 
up  to  modern  standards.  It  is  my  intention  to  describe  the  entire  system  in 
detail  in  the  annual  report  of  this  Bureau,  which  is  to  be  prepared  a  little 
later. 

1  wish  to  gratefully  acknowledge  the  valuable  assistance  rendered  in  con- 
nection with  the  drafting  of  our  new  forms,  by  Hon.  Lawrence  Veiller  of  New 
York  City,  and  also  to  acknowledge  your  uniform  courtesy  and  invaluable 
counsel,  especially  in  relation  to  the  proper  interpretation  of  our  laws. 

Respectfully  submitted  by 

(Signed)     Joitn  Williams, 
First  Deputy  Commissioner  of  Labor. 
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PRELIMINARY  RSPORT  OF  THE  SECOND  DEPUTY  COMMISSIONER,  IN  CHARGE  OF 
THE  BUREAU  OF  MEDIATION  AND  ARBITRATION. 

Albany,  N.  Y.,  September  30,  1906. 
Hon.  P.  Teoumseh  Shebman, 

Commissioner  of  Labor,  Albany,  N,  Y. 

Dkab  Sib:  The  following  is  a  synopsis  of  the  general  scope  of  the  work 
of  the  Bureau  of  Mediation  and  Arbitration  for  the  fliical  year  October  1,  1904, 
to  September  30,  1905,  inclusive. 

During  the  above  period  the  Bureau  recorded  155  industrial  disputes. 
This  record  includes  the  collection  and  compilation  of  statistical  information, 
investigation  into  cause,  duration,  method  of  termination,  etc.,  of  the  indus- 
tiial  disputes  in  this  State  reported  to  this  Bureau.  In  each  case  a  formal 
tender  of  the  services  of  the  State  Board  of  Mediation  and  Arbitration  has 
been  made  to  the  parties  to  the  dispute.  The  major  portion  of  this  work  has 
been  done  through  correspondence,  although  it  has  been  and  will  continue  to 
be  necessary  to  utilize  the  services  of  special  agents  of  the  Bureau  of  Labor 
Statistics  in  the  collection  of  statistical  data.  We  have  collected  and  filed  in 
the  Bureau  copies  of  nearly  all  of  the  important  trade  agreements  or  contracts 
entered  into  between  employers  and  employees  during  the  report  year.  We 
have  also  collected  and  filed  in  the  form  of  a  card  index  a  directory  and  a 
practically  complete  list  of  employers'  associations  or  organizations  of  the 
State,  which  will  greatly  facilitate  the  collection  of  industrial  information 
in  future. 

The  experience  of  the  Bureau  has  been  and  continues  to  be  that  the  function 
of  arbitration  by  the  State  Board  will  be  very  rarely  exercised,  except  possibly 
ii*  the  case  of  interruption  of  important  public  utilities,  and  probably  then 
this  function  will  be  in  the  form  of  so-called  public  investigation,  one  of  the 
pertinent  reasons  for  this  being  the  fact  that  nearly  all  disputes  involve  either 
local  or  trade  conditions,  or  both,  and  contain  features  which  render  them 
more  susceptible  to  local  conciliation,  mediation  or  arbitration  than  to  that  of 
a  State  board.  To  meet  this  condition  the  Bureau  is  now  engaged  in  formu- 
lating a  plan  or  series  of  plans  and  suggestions,  having  for  their  ultitnate 
object  the  establishment  of  local  boards  or  agencies  of  conciliation,  mediation 
or  arbitration,  where  such  ao  not  now  exist.  This  work  will  require  much 
time  and  attention,  and  the  earnest  cooperation  of  organizations  and  indi- 
viduals interested  in  maintaining  industrial  peace. 

The  Bureau  was  practically  reorganized  during  May  of  this  year,  by  the 
addition  of  a  clerk  to  the  office  force,  and  the  practically  permanent  assign- 
ment of  the  Mediator  of  Industrial  Disputes  to  the  metropolitan  district.  The 
result  of  this  has  been  a  decided  improvement  in  both  the  volume  and  char- 
acter of  the  work  done  by  the  Bureau,  enabling  it  to  keep  more  closely  in  touch 
with  reported  disputes  through  correspondence,  and  to  make  a  much  larger 
percentage  of  personal  investigations  in  the  metropolitan  district,  where  the 
largest  number  of  disputes  naturally  exist. 

Our  annual  report,  giving  in  detail  the  work  of  the  Bureau,  will  be  prepared 
as  soon  as  the  incomplete  information  relating  to  disputes  occurring  in  the 
last  quarter  of  the  fiscal  year  has  been  collected. 

Respectfully  submitted.  (Signed)     John  Lundbigan, 

Second  Deputy  Commissioner  of  Labor, 
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REPORT  OF  THE  SUPERUrTERDERT  OF  THE  FREE  EMPLOYMENT  BUREAU  IN  NEW 

YORK  CITY. 

Hon.  P.  Tecumseh  Shebman, 

Oommiasioner  of  Labor,  Albany,  2V.  Y. 

Dear  Sib:  1  herewith  submit  to  you  a  report  of  the  work  of  the  State 
Free  Employment  Bureau  for  the  fiscal  year  ending  September  30,  1906. 

During  the  year  there  were  6,032  applicants  for  work;  2,502  being  women 
and  3,530  being  men. 

There  were  4,072  applications  for  help,  3,288  of  which  were  for  women  and 
784  for  men. 

The  total  number  of  situations  secured  was  4,384,  of  which  3,526  were  se- 
cured by  women  and  858  by  men. 

At  no  time  during  the  year  was  the  Bureau  able  to  supply  the  demand  made 
on  it  for  female  help.  Particularly  so  was  this  instanced  in  the  case  of  women 
who  were  wanted  to  perform  the  duties  of  a  general  houseworker.  This  is  an 
old  story.  It  tells  the  tale  of  conditions  affecting  the  domestic  economy  of 
the  home,  and  at  present  there  seems  to  be  no  way  out  of  it. 

The  greater  number  of  women  reported  as  being  re-employed  were  hotel 
cleaners.  Very  often  they  are  not  to  blame  for  leaving  their  employment. 
The  work  of  a  cleaner  is  very  laborious  and  trying  and  there  is  nothing  in  it 
to  make  it  pleasant  or  agreeable.  They  usually  work  from  2  o'clock  until 
6  in  the  morning  and  then  a  rest  of  about  three  hours  is  taken.  At  9 
o'clock  they  resume  their  labors  and  generally  finish  about  12  o'clock. 
I  have  every  reason  to  believe  that  the  food  furnished  such  people  is  often  ot 
an  inferior  kind.  This  has  been  admitted  to  me  more  than  once  by  head 
cleaners,  who  say  that  they  have  tried  to  have  it  remedied  but  to  no  purpose, 
as  the  stewards  are  opposed  to  bettering  conditions.  Then  again,  the  sleeping 
quarters  are  lacking  in  comfort.  1  have  one  hotel  in  mind  where  the  dormi- 
tory consists  of  a  large  room  or  loft,  the  beds  being  arranged  around  the  walls 
somewhat  after  the  fashion  of  bunks  in  the  steerage  quarters  of  a  ship.  There 
is  absolutely  no  privacy  of  any  kind,  the  women  being  compelled  to  dress  and 
undress  in  the  presence  of  eacli  other,  old  and  young.  The  clothes  rack  in 
this  instance  consists  of  a.  wire  cable  extending  the  length  of  the  room,  over 
which  wire  the  women  place  their  clothes  when  about  to  retire  for  the  night. 
In  other  cases,  where  the  women  "  sleep  out,"  their  condition  is  more  aggra- 
vated. They  are  roomed  at  a  distance  from  the  hotel  and  in  the  early  morning 
they  have  to  wend  their  way  to  and  from  the  hotel  in  all  kinds  of  weather. 
After  working  from  2  o'clock,  and  when  heated  from  their  work,  they  have 
to  return  to  their  sleeping  quarters,  resulting  often  in  their  contracting  severe 
colds  unfitting  them  for  work  for  a  considerable  length  of  time.  Their  lot  in 
life  is  anything  but  a  pleasant  one.  Clergymen  have  more  than  once  com- 
plained to  me  of  the  immoral  tendency  of  such  surroundings.  Some  years  ago, 
at  the  request  of  the  Working  Women's  Association,  an  officer  of  the  sanitary 
squad  of  the  police  department  made  a  tour  of  the  hotels  and  found  the  sleep- 
ing-rooms in  a  worse  condition  than  some  of  the  Bowery  lodging-houses. 
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Other  women  reported  as  being  re-employed  were  those  who  went  out  by  the 
day  washing,  cleaning,  etc.  Then,  too,  there  were  some  whose  age  prevented 
them  from  continuing  their  task;  and  others  who  for  one  reason  or  another 
were  dissatisfied  with  their  condition  and  desired  to  make  a  change. 

The  men  who  were  given  more  than  one  place  were,  as  a  rule,  people  who 
worked  by  the  day  as  laborers,  or  in  boarding-houses.  Some  few  of  them 
were  farm  hands  who  returned  to  the  city  after  the  season's  work  had  come 
to  an  end. 

In  the  early  spring  an  advertisement  was  placed  in  the  Americdn  AgHoul- 
turist  calling  attention  to  the  work  of  the  Bureau.  As  a  result  of  this  adver- 
tisement a  great  number  of  applications  were  made  for  farm  hands.  To  meet 
these  orders  an  advertisement  was  placed  in  the  New  York  World  stating 
that  there  were  vacancies  for  farm  hands.  The  farmers  were  willing  to  pay 
transportation  for  anyone  who  would  take  employment  with  them.  It  was 
soon  made  evident  that  farm  hands  were  very  scarce.  There  were  many  appli- 
cants for  farm  worK  who  knew  absolutely  nothing  of  the  requirements.  They 
simply  thought  they  would  like  to  work  on  a  farm  for  a  change.  It  is  very 
hard  usually  to  get  men  to  work  on  farms  once  they  get  the  "  city  habit." 

During  the  year  195  men  secured  situations  as  farm  hands.  As  a  rule  they 
kept  their  places  until  the  season  closed. 

The  usual  call  for  harvest  hands  to  go  to  the  West  came  from  Mr.  Cterow, 
the  director  of  the  Free  Employment  Bureau  at  Topeka,  Kan.,  who  wrote 
to  the  effect  that  some  40,000  men  were  wanted  to  take  care  of  the  wheat 
crop  in  the  West.  On  the  receipt  of  Mr.  Gerow's  circular  I  sent  a  transcript 
of  it  to  the  local  papers,  and  as  a  result  hundreds  of  men  came  or  wrote  to  the 
Bureau  asking  for  information  about  the  work,  how  to  reach  the  place  of  em- 
ployment, wages  offered,  etc.  In  answer  to  their  inquiry  the  following  cir- 
cular was  issued: 

State  op  Nbw  York,  Dspartment  or  Labor« 
Frrb  Emplotmbmt  Burkau, 
107  East  3lBt  Street. 
DxAB  Sib. — ^Work  in  the  wheat  fields  in  Kansas  has  now  commenced.     A  party  of  men  will 
leave  this  Bureau  for  Topeka,  Kansas.     The  cost  of  transportation  from  New  York  to  Topeka, 
Kooaas,  will  be  $26.75.     This  money  is  to  be  paid  by  you  to  an  agent  representing  the  railroad. 
We  simply  get  the  rate  and  introduce  you  to  the  railroad  agent  who  places  you  on  the  train. 

In  addition  to  the  $26.75  required  for  railroad  fare  to  Topeka,  you  will  have  to  pay  one  cent 
a  mile  from  there  to  any  place  Mr.  Gerow  sends  you.  It  U  therefore  advisable  and  neceteary 
that  you  have  money  to  meet  thie  extra  expense  and  aUo  eufficient  to  pay  your  hoetrd  uniU  aesigned 
to  work  by  Mr,  Oerow. 

The  Bureau  sends  the  men  direct  to  Mr.  T.  B.  Gerow,  Director  of  the  Free  Employment 
Bureau,  Topeka,  Kansas.     He  in  turn  sends  them  to  the  farmers  who  need  their  services. 

We  do  not  guaraniee  thai  the  men  will  get  employment  in  the  wheat  fields.  We  simply  send  them 
to  Mr.  Gerow  when  instructed  by  him  to  do  so.  Nor  does  Mr.  Gerow  guarantee  to  get  work  for 
every  man  (hat  goes  there.  Asa  rule,  if  the  men  are  able  to  do  the  work  they  find  employment.  Mr. 
Oerow  eays  they  wHl  need  40,000  men  this  year. 

It  must  be  borne  in  mind  that  harvesting  in  the  southwest  is  the  hardest  kind  of  hard  work 
and  no  one  should  attempt  to  leave  home  and  go  there  unless  he  has  been  used  to  hard  work  in 
the  open  air.  Yours  very  truly, 

JOHN  J.  BEALIN, 

Superintendent. 
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A  copy  of  the  above  was  given  to  each  applicant  who  visited  the  Bureau 
and  one  was  sent  to  all  who  wrote  for  information.  It  was  my  opinion  that 
after  paying  railroad  fare  to  and  from  the  West,  even  if  100  days*  work  were 
obtained,  there  would  be  little  left  to  compensate  people  for  making  the  trip. 
This  view  was  shared  by  many  who  wanted  to  go  to  the  West  and  only  twenty 
who  made  application  went  to  the  harvest  fields. 

The  largest  number  of  men  finding  employment  through  this  office  during 
the  year  were  what  is  known  as  usefulmen.  Such  men  are  divided  into  two 
classes:  First,  men  who  were  employed  taking  care  of  small  places  in  the 
country.  Their  work  consisted  of  taking  care  of  a  lawn,  driving  horses  and 
doing  chores  around  the  house.  Second,  men  who  acted  as  general  utility  men 
in  hotels  and  boarding-houses. 

The  greater  number  of  women  finding  employment  through  this  office  were 
hotel  cleaners. 

Employers  who  made  use  of  the  Bureau  apparently  were  satisfied  with  the 
help  they  secured,  and  employees  in  every  instance  had  their  wages  paid  and 
were  satisfied  in  the  main  with  conditions. 

The  following  table  shows  the  work  of  the  Bureau  for  the  year: 

Male.     Female.  TotaL 

Applications  for  help 784  3,288  4.072 

Applications  for  work 3,630  2,502  6,032 

Situations  secured 858  3.526  4 ,384 

Number  of  re-employments 80  602  682 

Number  placed  third  time 30  313  343 

Number  of  situations  obtained  outside  New  York  City 310  286  606 

Number  of  situations  obtained  outside  New  York  State 97  53  160 

Situations  SEcmucD. 

Men' 

Attendants 2        Hall  boys 9 

Bakers 1         Housemen 34 

Bartenders 2        Janitors 13 

Blacksmiths 1         Kitchenmen 68 

Clerks 4         Laborers 35 

Coachmen 4        Laundrymen 4 

Cooks 11         Nurses 4 

Dishwashers 18         Orderlies 6 

Doormen 3         Pin  boys 21 

Drillers 1         Porters 71 

Drivers 16         Stablemen 9 

Elevator  runners 14         Usefulmen 226 

Farmers 195         Waiters 45 

Firemen 2        Yardmen 3 

Gardeners 36 

Women, 

Chambermaids  and  waitresses 338        Laundresses 177 

Cleaners 1,850         Nurses 23 

Cooks 296        Pantrymaids 66 

Dayworkers 310        Seamstresses 5 

General  houseworkers 336        Wardmaids 33 

Kitchen  maids 94 

Respectfully, 

(Signed)     John  J.  Bealin, 

Superintendent. 
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OFIRIOHS  HBHDBRSD  BY  THE  ATTORIIST-GSIIERAL  UPON  DOUBTFUL    POIHTS  OP 

THE  LABOR  LAW. 

LtiCk  of  Knowledge  or  Intent  is  Rot  a  Defense  Agidnst  Charge  of  Employing  Children  Under 

Legal  Age. 

Si  ATE  OF  New  York, 
Attobnby-Genkbal's  Office, 

Albany,  January  lH,  1905. 
Hon.  John  Williams, 

First  Deputy  OommUsioner  of  Labor,  Albany,  N.  Y. 

Bm:  In  your  letter  of  January  10,  1905,  you  ask  "  what  course  should  be 
pursued  by  the  Department  of  Labor  when  it  finds  a  child  apparently  under 
ai^^teen  years  of  age  employed  in  a  factory,  the  employer  have  the  affidavit 
of  the  parent  that  tha  child  is  over  sixteen  years  of  age;  and  also  where  a  child 
has  secured  employment  by  means  of  a  certificate  from  the  board  of  health, 
which  was  procured  l^  fraud  or  improper  means." 

Article  VI,  section  70,  of  the  Labor  Law,  reads  as  follows : 

"  No  child  under  the  age  of  fourteen  years  shall  be  employed,  permitted  or 
suffered  to  work  in,  or  in  connection  with  any  factory  in  this  state.  No  child 
between  the  ages  of  fourteen  and  sixteen  years  shall  be  so  employed,  permitted 
or  suffered  to  work,  unless  an  employment  certificate,  issued  as  provided  in 
this  article,  shall  have  been  thertofore  filed  in  the  office  of  the  employer  at  the 
place  of  employments  of  such  child." 

Section  3841  of  said  law,  which  is  incorporated  in  and  forms  section  3841 
of  the  Penal  Code,  reads  as  follows: 

"Any  person  who  violates  or  does  not  comply  with : 

1.  The  provisions  of  article  six  of  the  labor  law  relating  to  factories, 
*  *  *  is  guilty  of  a  misdemeanor,  and  upon  conviction  shall  be  punished, 
for  a  first  offence  by  a  fine  of  not  less  than  twenty  nor  more  than  one  hundred 
dollars,  for  a  second  offence  by  a  fine  of  not  less  than  fifty  nor  more  than  two 
hundred  dollars,  and  by  imprisonment  for  not  more  than  thirty  days,  or  by 
both  such  fine  and  imprisonment;  for  a  third  offence  by  a  fine  of  not  less  than 
two  hundred  and  fifty  dollars,  or  by  imprisonment^  for  not  more  than  sixty 
days,  or  by  both  such  fine  and  imprisonment." 

Two  facts  are  necessary  to  constitute  a  crime  under  this  law,  namely,  em- 
ployment in  or  about  a  factory,  and  that  the  employee  is  under  the  age  of 
sixteen  years. 

Intent  or  knowledge  is  not  a  necessary  part  of  the  affirmative  case,  nor  is 
it  a  defense. 

People  V.  Kibler,  106  N.  Y.  321. 
People  V.  Cipperly,  101  N.  Y.  634. 

"  The  law  on  that  subject  seems  to  be  that  an  act  malum  prohibitum  is  not 
excused  by  ignorance,  or  a  mistake  of  fact  when  a  specific  act  is  made  by  law 
indictable,  irrespective  of  the  defendant's  motive  or  intent.  His  belief  that  he 
was  right  in  what  he  did  based  on  a  mistake  of  fact  is  no  defense.    Wharton 
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Cr.  Law.    (9th  ed.)    S.  1607;  People  v.  Kibler,  106  N.  Y.  321;  Morris  v.  People, 
3  Denio,  381 ;  Gardner  v.  People,  62  N.  Y.  299." 

People  V.  Werner,  174  N.  Y.  134. 

I  am,  therefore,  of  the  opinion  that,  where  children  are  employed  under 
sixteen  years  of  age,  without  the  certificate  of  the  board  of  health,  the  em- 
ployer is  liable  under  this  act,  and  his  liability  exists  irrespective  of  his  intent 
or  "  his  belief  that  he  was  right  in  what  he  did." 

In  answer  to  your  second  question  will  say  that  section  71  of  the  Labor  Law 
regulates  and  prescribes  the  manner  and  method  of  procuring  the  employment 
certificate.  The  commissioner  of  health  or  executive  officer  of  the  board  or 
department  of  health  in  a  city,  town  or  village  which  issues  this  certificate, 
acts  in  a  quasi- judicial  capacity,  and  1  am  therefore  of  the  opinion  that  this 
certificate  is  a  protection  to  the  employer  who  subsequently  hires  a  child  to 
whom  the  certificate  is  issued.  If,  however,  the  certificate  is  procured  by 
means  of  any  false  or  fraudulent  statements,  affidavits  or  other  unlawful 
means,  then  the  remedy  is  to  be  found  in  subdivision  5  of  section  3841  of  the 
Penal  CJode,  which  provides  as  follows: 

''And  any  person  who  knowingly  makes  a  false  statement  in  or  in  relation 
to  any  application  made  for  an  employment  certificate  as  to  any  matter  re- 
quired by  articles  6  and  11  of  the  labor  law  to  appear  in  any  affidavit,  record, 
transcript  or  certificate  therein  provided  for,  is  guilty  of  a  misdemeanor, 
•     •     • » 

Yo'irs  respectfully, 

(Signed)     Jiilius  M.  Mateb, 

A  ttomey-OenercU. 


What  Constitute  Public  Records  in  the  Bureau  of  Factory  Inspection. 

State  of  New  York, 
Attorney-General's  Office, 

Albany,  February  2,  1905. 
Hon.  John  Williams^ 

First  Deputy  Commissioner  of  Labor,  Albany,  N,  Y. 
Dear  Sir:     I  am  in  receipt  of  your  favor  of  the  19th  ultimo,  another  letter 
of  the  same  date  from  you  attaching  thereto  a  letter  from  E.  Kaufmann  and 
your  letter  of  January  19th  in  answer  to  the  letter  of  Mr.  Kaufmann. 
By  virtue  of  section  100  of  the  Labor  Law  it  is  provided: 

"  In  every  case  where  a  license  is  revoked  or  denied  by  the  oommissioner 
of  labor,  the  reasons  therefor  shall  be  stated  in  writing  and  the  records  of 
suclL  revocation  or  denial  shall  be  deemed  public  records." 

It  is  therefore  clear  that  the  staute  specifically  provides  certain  cases  in 
which  the  action  of  the  Commissioner,  together  with  the  reasons  therefor, 
shall  constitute  a  public  record,  open  to  the  inspection  of  everybody. 

The  fact  that  this  authority  is  conferred  in  terms  in  a  specific  instance, 
leads  to  the  fair  inference  that  the  Legislature  intended  that  the  making 
public  of  other  records  connected  with  your  Department  should  be  a  matter 
which  should,  at  least,  rest  in  your  discretion. 
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In  other  words,  that  the  records  of  your  Department,  except  as  above  stated, 
should  not  be  open,  as  matter  of  right,  to  general  inspection. 

In  view  of  the  further  fact  that  the  statute  provides  criminal  penalties  for 
the  violation  of  many  of  its  provisions,  it  would  be  contrary  to  public  policy 
that  the  data,  details  and  facts  which  come  into  your  possession  and  constitute 
your  records  should  be  public  records  in  the  sense  that  any  citizen  might  have 
access  thereto. 

I  therefore  advise  you  that  you  have  full  power  to  deny  the  request  made 
by  Mr.  Kaufmann,  in  the  broad  terms  in  which  he  makes  that  request.  If  he 
applies  to  you  for  the  inspection  of  a  record  for  a  particular  purpose,  then 
you  can  determine  whether  it  is  in  the  public  interest  to  permit  such 
inspection. 

Very  respectfully  yours, 

(Signed)     Julius  M.  Mayer, 

Attorney-General. 


Scope  of  Definition  of  'Tenement  House"  in  the  **Sweat  Shop"  Law. 

State  op  New  York, 
Attorney-General's  Office, 

Albany,  April  26,  1905. 
Hon.  John  McMackin, 

Commissioner  of  Labor ,  Albany ^  N,  Y, 
Bear  Sib:     1  have  your  favor  of  the  25th  instant,  in  which  you  ask  me  to 
furnish  you  witn  an  opinion  covering  the  application  of  the  Tenement-House 
Law  to  tenement  houses  wherein  no  work  is  done  other  than  in  the  stores  on 
the  first  flbor. 

You  desire  to  know  whether  you  shall  treat  such  places  imder  the  provisions 
of  section  100  of  the  law,  or  under  the  provisions  of  the  General  Factory  Act, 
I  beg  to  inform  you  that  I  have  no  doubt  that  the  "tenement  house"  re- 
ferred to  in  section  100  of  the  Labor  Law  is  a  tenement  house  as  defined  most 
recently  in  chapter  650,  Laws  of  1904.  You  will  note  that  in  section  2  of  said 
chapter  it  is  provided :  "  'ilie  term  tenement  house  ijchere  used  in  this  chap- 
ter" and  in  the  same  chapter  is  included  the  amendment  of  section  100,  which 
said  section,  so  amended  by  said  chapter  550,  Laws  of  1904,  constitutes  now 
the  present  section  100. 

I  therefore  conclude  that  a  tenement  house,  as  referred  to  in  section  100, 
"  means  any  house  or  building,  or  portion  thereof,  which  is  rented,  leased,  let 
or  hired  out,  to  be  occupied,  or  is  occupied  as  the  home  or  residence  of  three 
families  or  more  living  independently  of  each  other,  and  doing  their  cooking 
upon  the  premises,  and  having  a  common  right  in  the  halls,  stairways,  yards, 
water-closets  or  privies,  or  s6me  of  them,  and  for  the  purpose  of  this  act  shaU 
be  construed  to  include  any  building  on  the  same  lot  with  any  dwelling-house 
and  which  is  used  for  any  of  the  purposes  specified  in  section  100  of  this  act." 

Very  respectfully  yours, 

(Signed)     Julius  M.  Mater, 

A  itomey-OeneroL 
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Definition  of  Tenement  Houmi  Inclodes  Apartment  Hoiisei.  [ 

State  of  New  York,  '.^ 

Attornet-Genebal's  Office, 

Albany,  June  I,  1005. 
Hon.  P.  T.  Shebmak, 

Commissioner  of  Labor,  Albany,  N.  Y, 

Deab  Sib:  I  have  considered  with  great  care  your  letter  of  May  15th  in 
which  you  ask  tne  following  question : 

"In  many  tenement  houses  of  the  better  class  (apartment  houses)  there 
are  workshops  in  the  front  opening  on  and  lighted  from  the  street,  well  ven- 
tilated and  of  genera]  good  character,  which  have  no  inside  connection  what- 
ever with  the  remainder  of  the  house,  in  which  remainder  there  is  no  manu- 
facturing at  all.  Under  such  conditions  must  the  house  (as  distinct  from  and 
in  addition  to  the  shop)  be  inspected  and  licensed?" 

I  realize  the  difficulties  which  may  arise  where  the  law  is  to  be  enforced  in 
buildings  which,  as  you  describe,  contain  workshops  thoroughly  well  venti- 
lated and  otherwise  in  good  condition  and  which  have  no  inside  connection 
whatever  with  the  remainder  of  the  house. 

An  examination  of  section  100  of  the  Tenement- House  Law  will  indicate 
the  clear  intent  of  the  statute  to  prevent  the  manufacture  of  the  goods  and 
articles  therein  named,  unless  the  building  in  which  the  store  or  place  of  manu- 
facture is  situate  is  in  a  sanitary  condition  in  every  respect,  including,  neces- 
sarily, plumbing,  freedom  from  disease,  etc.,  etc. 

In  the  crowded  sections  of  the  large  cities  you  will  not  infrequently  find 
stores  which  are  disconnected  from  the  interior  of  the  buildings  and  which 
therefore  are  not  to  be  distinguished  from  the  stores  found  in  the  higher  grade 
of  apartment  houses  situated  in  less  crowded  portions  of  these  cities. 

In  other  words,  I. do  not  see  where  the  line  of  distinction  can  be  logically 
drawn.  A  store  may  be  disconnected  from  the  remainder  of  the  building  and 
yet  the  plumbing  may  be  no  better  than  that  in  the  other  parts  of  the  building 
and  if  there  has  been  an  infectious  disease,  who  shall  say  that  the  infection  can 
be  kept  out  of  such  store  when  it  has  been  communicated  to  the  remainder  of 
the  building? 

I  must  therefore  conclude  that  the  statute  is  applicable  to  the  character  of 
houses  to  which  you  refer  and  that  they  are  equally  subject  with  lees  favored 
buildings  in  other  parts  of  a  city,  to  the  provisions  of  section  100,  being  a 
**  part "  of  a  "  tenement  house  "  under  said  section. 

\ours  respectfully, 

(Signed)     Julius  M.  Mater, 

A  ttomey-Oeneral, 
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WhMi  8h0di  Kmi  Camdng  Fiactories  Are  Not  Under  the  Factory  Law. 

State  of  New  Yobk^ 
Attobney-Genbbal's  Office, 

Albany,  Beptember  22«  1905. 
Hon.  P.  T.  Sherman. 

Commiaaioner  of  Labor,  Capitol,  Albany,  N,  Y, 

My  Dear  Sib:  I  am  in  receipt  of  your  communication  under  date  of  Sep- 
tember 12th  in  which  you  inquire  as  to  the  interpretation  to  be  given  to  section 
70  of  the  Labor  Law. 

This  section  provides  as  follows: 

"  No  child  under  the  age  of  fourteen  years  shall  be  employed,  permitted  or 
suffered  to  work  in  or  in  connection  with  any  factory  in  ftiis  state.  No  child 
between  the  ages  of  14  and  16  years  shall  be  so  employed,  permitted  or  suf- 
fered to  work  unless  an  employment  certificate,  issued  as  provided  in  this 
article,  shall  have  been  theretofore  filed  in  the  office  of  the  employer  at  the 
place  of  employment  of  such  child." 

The  certificate  provided  for  in  this  section  is  partictdarly  described  in  sec- 
tion 71  and  following  sections.  Primarily,  such  certificate  must  be  issued  by 
the  commissioner  of  health. 

The  law  particularly  specifies  the  hygienic  conditions  that  must  surround 
factories  and  mercantile  establishments,  mines  and  other  places  where  work- 
men, women  and  children  are  employed,  having  in  view  the  health  of  the 
operatives  therein  employed.  Specific  or  varying  conditions  of  employment 
pievail  as  to  each  of  these  various  institutions,  all,  however,  with  the  view  of 
protecting  the  employees,  and  especially  women  and  children  therein  employed. 

This  section  under  discussion  and  applying  especially  to  children  should  be 
read  in  connection  with  the  Compulsory  Education  Law,  as  amended  by  chap- 
ter 606  of  the  Laws  of  1903. 

Section  5  of  that  act  provides  as  follows: 

**  It  shall  be  unlawful  for  any  person,  firm  or  corporation  to  employ  any 
child  under  fourteen  years  of  age,  in  any  business  or  service  whatever  during 
any  part  of  the  term  during  which  the  public  schools  of  the  district  in  which 
the  child  resides  are  in  session." 

The  limitation  of  the  power  to  employ  a  child  under  fourteen  years  of  age 
is  absolute;  therefore,  during  any-  portion  of  the  year  during  which  the  public 
schools  shall  be  in  session,  no  child  under  fourteen  years  of  age  can  be  em- 
ployed in  any  business  or  service  whatever. 

The  next  limitation  is  that  contained  in  the  Labor  Law  that  no  child  under 
the  age  of  fourteen  years  shall  be  employed,  permitted  or  suffered  to  work 
in  or  in  connection  with  any  factory  of  this  State. 

So  far  as  appears  in  the  Labor  Law  or  elsewhere,  a  child  under  twelve  years 
of  age  may  be  employed  in  any  service  or  employment,  outside  of  the  portion 
of  the  year  when  the  public  schools  in  his  district  shall  be  in  session,  unless 
especially  prohibited  by  these  provisions  of  the  Labor  Law  applying  to  factory 
and  mercantile  establishments,  mines  or  other  special  lines  of  industry. 

In  prohibiting  the  employment  in  factories  the  Legislature  doubtless  had 
in  mind  the  necessity  of  protecting  a  child  against  danger  to  health  by  reason 
of  confinemoit  in  a  factory,  danger  from  exposure  to  machinery  and  from  con- 
ditions generally  which  would  make  work  of  that  character  detrimental  to  the 
welfare  of  a  child  under  the  ages  provided  by  the  statute. 
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It  seemB  to  me  that  it  was  not  the  intention  of  the  Legislature  that  a  child 
might  be  legally  employed  in  vacation  period,  on  a  farm  or  in  the  open  air,  in 
some  proper  occupation,  and  yet  could  not  be  legally  employed,  under  precisely 
similar  conditions,  if  his  employer  happened  to  be  a  corporation  or  individual 
owning  and  operating  a  factory. 

The  words  used  in  the  statute,  "in  connection  with  any  factory  in  this 
state,"  must  be  held  to  mean  in  such  connection  as  would  bring  the  child 
under  conditions  which  were  dangerous  or  unhealthy  or  otherwise  detrimental 
to  the  child's  welfare. 

If  the  employment  is  in  sheds  devoid  of  machinery,  in  the  open  air,  uncon- 
nected with  a  factory,  and  not  subject  to  the  discipline  and  hours  governing 
factory  employment,  I  am  of  the  opinion  that  such  employment  of  children  is 
legal,  providing  it  does  not  conflict  with  the  provisions  of  the  Ck)mpul8ory 
Eduction  Law. 

The  whole  scheme  of  the  law  seems  to  be  to  give  the  child  opportunity  to 
attend  the  public  school,  or  to  receive  instruction  in  a  private  school,  and  to 
protect  the  health  of  the  child  when  employed  in  vacation  period. 

I  am  therefore  of  the  opinion  that  the  words  "  in  connection  with  any  fac- 
tory in  this  state"  do  not  apply  to  the  conditions  specified  in  your  com- 
munication. 

Yours   very  truly, 

(Signed)     Julius  M.  Mayeb, 

A  tiomey-Oeneral. 
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IHDBZ  OF  BILLS  AND  ACTS  RBLATING  TO  LABOR  IN  1905. 

ExFLAKATiON  — Bills  enacted  into  law  are  designated  by  ohapter  number;  those  that  failed 
of  passage  (distinguished  by  the  use  of  smaller  tsrpe)  are  designated  by  the  last  print  number 
("A"  for  Assembly,  "S*'  for  Senate).  The  abbreviation  following  the  name  of  the  introducer 
indicates  the  committee  to  which  each  bill  was  referred. 

1.   MlSCElLLAJiEOUS. 

Saxe  law  against  bribery  and  graft  (ch.  136). 
Agricultural  statistics   (ch.  243). 

A.  1566.  MeManos.  Cit.  A.  Revising  employment  ageney  law. 
S.  1545.  Armstrong.  Jy.  8.  Revising  employment  agency  law. 

II.  Ohild  Labob. 
Employers  to  furnish  evidence  of  age  (ch.  493). 
Discretionary  power  to  issue  certificates   (ch.  518). 
Truant  officers  authorized  to  enter  factories  (ch.  311). 
Required  attendance  at  school   (ch.  280). 
Street  trades  law  extended  to  second-class  cities  (ch.  519). 
Crime  to  abandon  children  under  sixteen  years  of  age  (ch.  168). 

8.    427  FItsgerald.  Jy.  S.-Labor  Law,  171.  Evidence  of  age. 

A.  1748  Freidel  L.  A  I.-A.  Labor  Law.  1163 «  o-.u-« 

A.  2246  Freidel.  L.  A  I.-A.  Labor  Law,    §71 J  Orphans. 

A.    316  Q.  F.  Thompson  P.E.-A  fS  School  Law. 

A.    603  Shanahan.  P.E.-A.  N.  Y.  Charter,  11482,  Theaters  in  schoolhours. 

III.   HEAI.TH   AND   SAFETY. 

Vestibules  for  motormen   (Kings  and  Queens  counties:  ch.  453). 

Boiler  inspection  (looomotives:  ch.  611). 

Elevator  shaft  openings  in  construction  (ch.  520). 

A.  1532.  Moreland.  R.  R.-A.  qualif .  as  loco.  engr. 

A.  1223  Vestibuled  cars  in  Westchester  00. 

A.  1779.  Fitssimons— elevators,  N.  Y.  City.    Cit.-A. 

A.  2098.  Fitssimons— elevators,  N.  Y.  City.    at.-A. 

A.  1650.  Stanley,  stationary  firemen,  N.  Y.  City.     Cit.-A. 

A.  2015.  Wonple,  stationary  engrs.  &  firemen,  cities.     L.A.  3-A. 

A.  2112.  Hartman.  Lost  A.  I  t».,k,.^  k^.   . 

8.  1507.  Davis,     (3.  W.-S.  f  Barbers'  board. 

A.  1410.  Thonet,  L.  A  I.-A.    Bakery  license. 

A.  2047.  Mead,     L.&I.-A.t„,     •       .,,ot   w      t 

8.  1338.  McEwan,      Jy.-8.  f  ®»^«"«"«  5  ^^2  Labor  Law. 

A.  1394.  Homidge,  3  R.C.-A.     Meat  dealers. 
A.  2322.  Yale.  L.  &  I.-A.     Bathrooms  in  foimdries. 
A.  2108.  Sheldon,  W.  A  M.-A.     Fire  drills;  Fact.  Insp. 
S.  1860.  Coggeehall,  F1n.-S.     Fire  drills;  Fact.  Insp. 
Tenement  houses: 

Phipps  houses  (ch.  269). 

Tenement-house  law — fire-escapes  (ch.  507). 

A.  2241  Bakeries  in  f41.  CSt.-S. 
A.  2273.  Bakeries  in  141-2  A. 
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IV.  Payment  of  Wages. 
Garnishment  law  amended  ^ch.  175). 

School  teachers'  pensions  exempted  from  attachment  (ch.  107). 
Married  women's  rights  to  earnings  (ch.  495). 

A.  1601.  Sullivan,  L.  &  I.-A.    Semi-monthly  pajrto;  §10  Labor  Law. 

A.  1735.  Bursynski,  L.  &  I.-A.     Semi-monthly  pajris.;  (10  Labor  Law. 

A.    860.  J.  A.  ThompBon,  O.  L.-A.     Lien  law,  (3;  owner  of  bidgs. 

S.  2312.  Lewis,  Vetoed.     Assignment  law,  oartman. 

A.    104.  Nugent,  3  R.  C.-A.     Prohibitins  assignment  of  wages. 

S.    912.  Nugent,  Cod.-S.     Cost  of  support. 

V.  Public  Employment. 
Ferry  employees,  N.  Y.  City,  to  be  retained  (ch.  633). 
Pensioning  employees  of  Dept.  of  Finance,  N.  Y.  City  (ch.  683). 
Policemen's  pension  fimd,  N.  Y.  City  (ch.  516). 

Policemen's  and  firemen's  pension  fund,  second-class  cities   (ch.  444). 
Laborers  in  State  armories  (ch.  618). 

A.  1194,  S.  1295.  Yale,  Mayor's  veto— Civil  pensions.  N.  Y.  City. 

A.  1609.  Hartman,  Mayor's  veto — street  cleaners'  overtime  pay. 

A.      81.  Bums,  Cit.-A.     Street  cleaners'  overtime  pay. 

A.  1306.  Prentice,     Street  cleaners'  overtime  pay. 

A.  1302.  O'Neill,  Cit.-A.     Street  cleaners'  overtime  pay. 

S.*      60.*  F&erald  } ^*-^-     ^^^^  cleaners'  certain  salaries. 
A.    226.  Dowling,  Cit.-S.     Prison  keepers'  salaries. 
A.  1233.  Freidel,  Cit.-S.     Policemen;  8  hrs. 

k    li§:?;:^r''/yV^:JNew  Art.  XII.  Const. 

A.  1620.  (Int.  1265).  Mathews.     Repairing  streets,  day  work. 

A.  1766.  Moreland,  I.  A.-S.     Subdividing  contracts. 

A.  1439.  Donovan,  Q.  L.-A.     Subdividing  contracts. 

S.     465.  Saxe,  I.  A.-S.     Subdividing  contracts. 


VI.  Hours  of  Labor. 

A.    737.  Thompson,  L.  A  I.-A.     Genl.,  8  hrs. 

A.  1526.  Brooks,        3  R.  C.-A.  / 

A.    640.  Gates,  L.  &,  I.-A.  >  9  hrs.  for  women  A  minors. 

S.     399.  CoggeehaU,         Jy.-S. ) 

A.    270.  Moreland.  L.  &  I.-A.     Bakers.  10  hrs. 

A.  1744.  Wedemeyer,  Jy.-S.     Barbers  Sunday,  Richmond. 

A.      61.  Monroe,  Cod  .-A.     J267  Penal  Code;  Sunday  traffic. 

A.    196.  Freidel,  Cod.-A.     $267  Penal  Code;  Sunday  traffic. 

A.    380.  Bums,  Cod.-A.     J267  Penal  Code;  Sunday  traffic. 

A.  1600.  Cox,  Cod.-A.     J267  Penal  Code;  Sunday  traffic. 

VII.  KEiJiTioNs  OF  Employers  and  Emplotkks. 

S.     380.  Lewis,  Jy.-S.     Empl.  liability. 

A.    274.  Rosenstein,  G.  I^.-A.     Interest  on  cash  security. 

A.  1936.  J.  A.  Thompson,  3  R.  C.-A.     Blacklisting. 

A.    667.  Brooks,  Cod.-A.     Injunctions. 

S.     126.  Lewis,  Jy.-S.     Arbitration. 
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LAWS  RELATING  TO   LABOR 


THE  DEPARTMENT  OF  LABOR. 

Chapter  9  of  the  Laws  of  1901  (Appboved  and  in  Force  February  7). 

[This  act  consolidates  the  Bureau  of  Labor  Statistics,  the  office  of  Factory  Inspector  and  the 
Board  of  Mediation  and  Arbitration,  and  supersedes  or  modifies  many  of  the  provisions  of 
the  general  Labor  Law,  post,  which  should  be  construed  In  connection  with  this  act.] 

A.N  Act  to  create  a  department  of  labor  and  the  office  of  oommissioner  of 
labor,  and  abolishing  the   otHces  of  commissioner  of  labor  statistics   and 
factory  inspector,  and  the  state  board  of  mediation  and  arbitration. 
Section  1.  Department  of  labor  and  office  of  commissioner  of  labor  created. — 
A  department  of  labor  and  the  office  of  commissioner  of  labor  are  hereby 
created.    Within  twenty  days  after  this  act  takes  effect,  the  governor,  by  and 
with  the  advice  and  consent  of  the  senate,  shall  appoint  a  commissioner  of 
labor,  who  shall  hold  his  office  until  January  first,  nineteen  hundred  and  five. 
A  successor  to  such  commissioner  shall  be  appointed  in  like  manner  and  shall 
hold  his  office  for  a  term  of  four  years,  beginning  on  the  first  day  of  January 
of  the  year  in  which  he  is  appointed.     Such  conunissioner  shall  be  the  head 
of  such  department  and  receive  an  annual  salary  of  three  thousand  five  hun- 
dred dollars. 

§  2.  Offices  abolished;  powers  of  commissioner  of  labor. — The  offices  of 
commiseioner  of  labor  statistics*  and  factory  inspector,f  and  the  state  board 
of  mediation  and  arbitration,^  shall  be  abolished  upon  the  appointment  and 
qualification  of  such  commissioner  of  labor.  The  conunissioner  of  labor  shall 
have  the  powers  conferred  and  perform  the  duties  imposed  by  law  iipon  the 
commissioner  of  labor  statistics  and  the  factory  inspector.§ 

§  3.  Deputy  commissioners. — The  commissioner  of .  labor  shall  forthwith 
upon  entering  upon  the  duties  of  his  office  appoint  and  may  at  pleasure 
remove,  two  deputy  commissioners  of  labor  to  be  designated  respectively  as  the 
first  and  second  deputy  commissioners  of  labor,  each  of  whom  shall  receive 
an  annnual  salary  of  two  thousand  five  hundred  dollars.  Upon  the  appoint- 
ment of  such  deputies  the  office  of  the  assistant  factory  inspector,^  deputy 
commissioner  of  labor  statistics,  \\  and  chief  clerk  ||  of  the  commissioner  of 
labor  statistics  are  abolished. 

§  4.  Bureaus  of  departmei\t.— The  department  of  labor  shall  be  divided 
by  the  commissioner  of  labor  into  three  bureaus  as  follows :  factory  inspection, 
labrr  statistics  and  mediation  and  arbitration.  The  bureau  of  factory 
inspection  shall  be  under  the  special  charge  of  the  first  deputy  commissioner 
of  labor,  who,  under  the  supervision  and  direction  of  the  commissioner  of 
labor  shall  have  such  of  the  powers  conferred,  and  perform  such  of  the 
duties  imposed,  by  law  upon  the  factory  inspector,  as  shall   be  designated 


*  See  Article  II  of  the  Labor  I^w. 

t  See  Article  V,  id. 

t  See  Article  X,  id. 

I  See  Artidee  I  to  IX.  id. 

f  See  section  00,  Article  V.  of  the  Labor  Law. 

(1  See  section  90.  Artide  II.  id. 
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by  the  commissioner  of  l&bor.*  The  bureau  of  labor  statistics  shall  be  under 
the  special  charge  of  the  second  deputy  commissioner  of  labor,  who,  subject 
to  the  supervision  and  direction  of  the  commissioner  of  labor  shall  have  such 
of  the  powers  conferred  and  perform  such  of  the  duties  imposed  by  law  upon 
the  conunissioner  of  labor  statistics,f  as  shall  be  designated  by  the  commis- 
sioner of  labor.  The  bureau  of  mediation  and  arbitration  shall  be  under  the 
special  charge  and  supervision  of  the  commissioner  of  labor,  who,  together 
with  the  first  and  second  deputy  commissioners  of  labor  shall  constitute  a 
board,  which  shall  have  the  powers  conferred,  and  perform  the  duties  imposed, 
by  law  on  the  state  board  of  mediation  and  arbitration-^  The  powers  hereby 
conferred  upon  the  first  and  second  deputy  commissioners  shall  not  include 
the  appointment  of  officers,  clerks  or  other  employees  in  any  of  the  bureaus 
of  the  department  of  labor.§ 

§  5.  Officers  and  employees.— Except  as  provided  by  this  act,  the  deputies, 
officers  and  employees  in  the  office  of  or  appointed  by  the  factory  inspector, 
the  commissioner  of  labor  statistics,  and  the  state  board  of  mediation  and 
arbitration  are  continued  in  office  until  removed  pursuant  to  law. 

§  6.  Construction. — Wherever  the  terms  commissioner  of  labor  statistics, 
or  factory  inspector,  occur  in  any  law,  they  shall  be  deemed  to  refer  to  the 
commissioner  of  labor,  and  wherever  the  term  state  board  of  mediation  and 
arbitration  occurs  in  any  law,  it  shall  be  deemed  to  refer  to  the  board  created 
by  this  act. 

§  7.  Pending  actions  and  proceedings. — This  act  shall  not  affect  pending 
actions  or  proceedings,  civil  or  criminal,  brought  by  or  against  the  commis- 
sioner of  labor  statistics  or  factory  inspector.  All  proceedings  and  matters 
pending  before  the  state  board  of  mediation  and  arbitration  when  this  act 
takes  effect  shall  be  continued  and  completed  before  the  board  hereby  created; 
and  where  a  grievance  or  dispute  has  been  submitted  to  the  state  board  of 
mediation  and  arbitration,  prior  to  the  taking  effect  of  this  act,  the  board 
hereby  created  may  make  such  further  investigation  in  relation  thereto  as 
it  deems  necessary. 

§  8.  Repeal. — All  acts  and  parts  of  acts  inconsistent  with  this  act  are 
hereby  repealed. 

§  9.  This  act  shall  take  effect  immediately. 

♦  See  Articles  T.  V-IX.  id.  ^ 
t  See  Artjclea  II  and  IV,  id. 

f  Articles  Xl.  XII  and  XIII  do  not  fall  within  the  jurisdiction  of  th^  Department  of   Labor. 


Digitized  by 


Google 


THE    LABOR    LAW. 


Chapteb  415  or  THE  Laws  of  1897,  in  Force  June   1.     Ck)MFiLED  with 
Amendments  to  October  1,  1905. 

An  Act  in  relation  to  labor,  constituting  chapter  thirty-two  of  the  general 

laws. 

The  People  of  the  State  of  New  York,  represented  in  Senate  and  Assembly, 
do  enact  as  follows: 

CHAPTER  XXXII  OF  THE  GENERAL  LAWS. 

THE  LABOR  LAW. 

[NoTB. — ^The  first  ten  mrticles  fall  within  the  jurisdiction  of  the  Department  of  Labor  created 
by  chap.  9  of  the  Laws  of  190X,  anU;  all  are  more  or  less  affected  by  and  should  be  construed 
in  connection  with  it.] 

Article         L  General  provisions.     (§§  1-21.) 

II.  Commissioner  of  labor  statistics.*     (§§  30-32.) 
in.  Public  employment  bureaus.      (§§  40-43.) 
IV.  Convict-made    goods    and    duties   of    commissioner    of    labor 

statistics  relative  thereto.     (§§  50-55.) 
V.  Factory  inspector,*  assistant  and  deputies.     (§§  60-67.) 
\L  Factories.     (§§  70-93.) 
VII.  Tenement-made  articles.     (§§  100-106.) 
Vlll.  Bakery  and  confectionery  establishments.      (§§  110-115.) 
IX.  Mines  and  their  inspection.      (§§  120-129.) 
X.  State  board  of  mediation  and  arbitration.     (§§  140-149.) 
XI.  Employment   of   women   and   children   in   mercantile   establish- 
ments.    (§§  160-173.) 
XII.  Employment*  of    children    in    street    trades.       (§§  174-179-a.) 
Added  in  190S. 
XIII.  Examination    and    registration    of    horseshoers.      (§§  180-184.) 

Renumbered, 
XrV.  Laws  repealed;  when  to  take  eflFect.    (§§  190-191.)    Renumbered. 

ARTICLE  I 

General  ProTisions. 

Section     1.  Short  title. 

2.  Definitions. 

3.  Hours  to  constitute  a  day's  work. 

4.  Violations  of  the  labor  law. 

5.  Hours  of  labor  on  street  8Urfa.ce  and  elevated  railroads. 

6.  Hours  of  labor  in  brickyards. 

7.  Regulation  of  hours  of  labor  on  steam  surface  and  elevated  railroadH. 

8.  Payment  of  wages  by  receivers. 

9.  Cash  payment  on  wages. 
10.  When  wages  are  to  be  paid. 

*  Superseded  by  Commink>ner  of  Labor  (L.  1901,  eh.  0.  {2.  atde). 
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Section   11.  Penalty  for  Violation  of  preceding  sections. 

12.  Assignment  of  future  wages. 

13.  Preference  in  employment  of  persons  upon  public  works. 

14.  Stone  used  in  state  or  municipal  works. 

15.  Labels,  brands,  etc.,  used  by  labor  organizations. 

16.  Penalty  for  illegal  use  of  labels,  etc ;  injunction  proceedings. 

17.  Seats  for  female  employees. 

18.  Scaffolding  for  use  of  employees. 

19.  Inspection  of  scaffolding,  ropes,  blocks,  pulleys  and  tackles  in  cities. 

20.  Protection  of  persons  employed  on  buildings  in  cities. 

21.  Factory  inspector*  to  enforce  provisions  of  article.     {Added  in  1899.} 

Section  1.  Short  title.— This  chapter  shall  be  known  as  the  labor  law. 

§  2.  Definitions. — The  term  employee,  when  used  in  this  chapter,  means  a 
mechanic,  workingman  or  laborer  who  works  for  another  for  hire. 

The  person,  employing  any  such  mechanic,  workingman  or  laborer,  whether 
the  owner,  proprietor,  agent,  superintendent,  foreman  or  other  subordinate, 
is  designated  in  this  chapter  as  an  employer. 

The  term  factory,  when  used  in  this  chapter,  shall  be  construed  to  include 
also  any  mill,  workshop,  or  other  manufacturing  or  business  establishment 
where  one  or  more  '^ersons  are  employed  at  labor. 

The  term  mercantile  establishment,  when  used  in  this  chapter,  means  any 
place  where  goods,  wares  or  merchandise  are  offered  for  sale. 

The  term  tenement  house,  where  used  in  this  chapter,  means  any  house  or 
building,  or  portion  thereof,  which  is  rented,  leased,  let  or  hired  out,  to  be 
occupied,  or  is  occupied  as  the  home  or  residence  of  three  families  or  more 
living  independently  of  each  other,  and  doing  their  cooking  upon  the  premises, 
and  having  a  common  right  in  the  halls,  stairways,  yards,  water  closets  or 
privies,  or  some  of  them,  and  for  the  purposes  of  this  act  shall  be  construed  to 
include  any  building  on  the  same  lot  with  any  dwelling  house  and  which  is 
used  for  any  of  the  purposes  specified  in  section  one  hundred  of  this  act. 

Whenever,  in  this  chapter,  authority  is  conferred  upon  the  commissioner 
01  labor,  it  shall  also  be  deemed  to  include  his  assistant  or  a  deputy  acting 
under  his  direction.     [.4s  amended  by  ch.  550 ,  L.  190/f.] 

The  term  **  factory  "  was  defined  In  §  18  of  ch.  409  of  1886,  and  the  term  **  mer- 
cantile ••  establishment  In  §  4  of  eh.  284  of  1896.  This  definition  of  "  tenement 
house,"  added  In  1904,  differs  Blightly  from  that  In  the  Tenement  House  Act  (L.  1901, 
ch.  334,  S  2). 

A  commercial  ice  house  using  machinery,  etc.,  is  a  "  factory."  Rabe  v.  Consol.  Ice 
Co..  151  U.  S.  C.  C.  A.  535  (1902). 

§  3.  Hours  to  constitute  a  day's  labor.  -Eight  hours  shall  constitute  a 
legal  day's  work  for  all  classes  of  employees  in  this  state  except  those  engaged 
in  farm  and  domestic  service  unless  otherwise  provided  by  law.  This  section 
does  not  prevent  an  agreement  for  overwork  at  an  increased  compensation, 
except  upon  work  by  or  for  me  state  or  a  municipal  corporation  or  by  con* 
tractors  or  subcontractors  therewith.  Each  contract  to  which  the  state  or 
a  municipal  corporation  is  a  party  which  may  involve  the  employment  of 
laborers,  workmen  or  mechanics  shall  contain  a  .stipulation  that  no  laborer, 
workman  or  mechanic  in  the  employ  of  the  contractor,  subcontractor  or  other 
person  doing  or  contracting  to  do  the  whole  or  a  part  of  the  work  con- 
templated by  the  contract  shall  be  permitted  or  required  to  work  more  than 
eight  hours  in  any  one  calendar  day  except  in  cases  of  extraordinary  emer- 
gency caused  by  fire,  flood  or  danger  to  life  or  property.     The  wages  to  be 

♦  Superseded  by  the  Commissioner  of  Labor  (L.  1901,  oh.  9,  §  2,  ante). 
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paid  for  a  legal  day's  work  as  hereinbefore  defined  to  all  classes  of  such  labor- 
ers, workmen  or  mechanics  upon  all  such  public  works  or  upon  any  material 
to  be  used  upon  or  in  connection  therewith  shall  not  be  less  than  the  prevail- 
ing rate  for  a  day's  work  in  the  same  trade  or  occupation  in  the  locality 
within  tne  state  where  such  public  work  on,  about  or  in  connection  with  such 
labor  is  performed  in  its  final  or  completed  form  is  to  be  situated,  erected 
or  used.  Each  such  contract  hereafter  made  shall  contain  a  stipulation  that 
each  such  laborer,  workman  or  mechanic,  employed  by  such  contractor,  sub- 
contractor or  other  person  on,  about  or  upon  such  public  work  shall  receive 
such  wages  herein  provided  for.  Each  contract  for  such  public  work  here- 
after made  shall  contain  a  provision  that  the  same  shall  be  void  and  of  no 
etfect  unless  the  person  or  corporation  making  or  performing  the  same  shall 
comply  with  the  provisions  of  this  section;  and  no  such  person  or  corporation 
shall  be  entitled  to  receive  any  sum  nor  shall  any  officer,  agent  or  employee 
of  the  state  or  of  a  municipal  corporation  pay  the  same  or  authorize  its  pay- 
ment from  the  funds  under  his  charge  or  control  to  any  such  person  or  cor- 
poration for  work  done  upon  any  contract  which  in  its  form  or  manner  of 
performance  violates  the  provioions  of  this  section,  but  nothing  in  this  sec- 
tion shall  be  construed  to  apply  to  persons  regularly  employed  in  state  insti- 
tutions, or  to  engineers,  electricians  and  elevator  men  in  the  department  of 
public  buildings  during  the  annual  session  of  the  legislature.  [Aa  amended 
by  L.  1899,  oh.  567,  and  L.  1900,  ch.  298.] 

Source. — L.  1870,  cb.  385  (superseding  L.  1867,  ch.  856,  and  L.  1853.  ch.  641).  as 
amended  by  I>.  1894,  ch.  622.  The  prevailing  rate  of  wages  clause  was  added  in  1894 
and  the  law  substantially  rewritten  In  1899. 

Constitutionality. — "  There  is  no  express  or  Implied  restriction  to  be  found  in  the 
Constitution  upon  the  power  of  tbe  Legislature  to  fix  and  declare  tbe  rate  of  compen- 
sation to  be  paid  for  labor  or  services  performed  upon  tbe  public  works  of  the  State  " 
(Clark  V.  State  of  New  York.  142  N.  Y.  105).  Principle  reasserted  in  1904  (Ryan  v. 
City  of  New  York,  177  N.  Y.  271)  in  so  far  as  tbe  provision  regarding  tbe  prevailing 
rate  of  wages  relates  to  public  employees:  but  unconstitutional  in  so  far  as  it  aftects 
employment  by  a  contractor  on  municipal  works  (People  ex  rel.  Rodgers  v.  Coler,  166 
N.  Y.  1  [1901]),  where  it  was  further  held  that  if  tbe  contract  contain  a  stipulation 
to  comply  with  this  clause  of  the  statute,  such  stipulation  falls  with  tbe  statute  and 
Ls  void  (Parker,  C.  J.,  dissenting). 

Tbe  eight-hour  clause  has  also  been  held  unconstitutional  in  so  far  as  it  affects 
empIo3rment  by  a  contractor  on  municipal  works  (People  ex  rel.  Cossey  v.  Grout,  179 
N.  Y.  417,  decided  Nov.  29.  1904;  see  also  case  cited  under  §  384-h  of  the  Penal 
Code.  p.  125,  post). 

By  virtue  of  an  amendment  to  the  Constitution  accepted  by  the  people  in  November,  I 
1905,  tTie  Legislature  is  autTiorized  to  regulate  the  wages,  hours  of  labor,  etc.,  of  per- 
sons employed  by  the  State  or  its  civil  divisions  or  by  contractors  performing  services 
for  the  State  or  its  civil  divisions  (see  page  149  post). 

A  Kansas  statute  similar  to  tbe  above  section  3  has  been  sustained  by  the  Supreme 
Court  of  the  United  States  as  not  in  contravention  of  tbe  United  States  Constitution 
(Atkins  ▼.  Kansas,  191  U.  S.  207).  On  this  general  subject,  see  further  Holden  v. 
Hardy,  169  U.  S.  366 ;  People  v.  Phyfe,  136  N.  Y.  654 ;  People  v.  Havnor,  149  N.  Y. 
195 ;  People  v.  Warren,  77  Hun,  120 ;  People  ex  rel.  Warren  v.  Beck,  144  N.  Y.  226 ; 
People  V.  Orange  County  Road  Construction  Co..  175  N.  Y.  84;  and  cases  cited  in 
briefs  of  counsel  in  People  ex  rel.  Cossey  v.  Grout,  179  N.  Y.  417. 

Bxceptions. — An  armory  is  a  State  "  institution  "  and  therefore  exempt  from  tbe 
provisions  of  the  section.     Matter  of  Burns  v.  Fox,  98  App.  Div.  507  (Nov.  1904). 

Firemen  are  not  "  employees  "  within  tbe  meaning  of  tbe  statute,  which  relates 
only  to  Tnechanics  or  laborers  working  for  hire.  Sweeney  v.  Sturgis,  78  App.  Dlv. 
460.  affirmed  (May.  1903).  175  N.  Y.  (Mem.). 

Section  does  not  apply  to  a  contract  to  furnish  gas  and  electricity  to  State  build- 
ings.    Downey  v.  Bender.  67  App   Div.  310. 
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As  to  what  constitutes  overtime  in  case  of  emergency  work  on  part  of  employees  of 
municipal  department  of  water  supply,  see  Grady  v.  City  of  New  York,  182  N.  Y.  18 
(May  30,  1905). 

§  4.  Violations  of  the  labor  law.—  Any  olBcer[,J  agent  or  employee  of  this 
state  or  of  a  municipal  corporation  therein  having  a  duty  to  act  in  the 
premises  who  violates,  evades  or  knowingly  permits  the  violation  or  evasion 
of  any  of  the  provisions  of  this  act  shall  be  guilty  of  malfeasance  in  office 
and  shall  be  suspended  or  removed  by  the  authority  having  power  to  appoint 
or  remove  such  oflicer  agent  or  employee,  otlierwise  by  the  governor.  Any 
citizen  of  this  state  may  maintain  proceedings  for  the  suspension  or  removal 
of  such  officer  agent  or  employee  or  may  maintain  an  action  for  the  purpose 
of  securing  the  cancellation  or  avoidance  of  any  contract  which  by  its  terms 
or  manner  of  performance  violates  this  act  or  for  the  purpose  of  preventing 
any  officer,  agent  or  employee  of  such  municipal  corporation  from  paying  or 
authorizing  the  payment  of  any  public  money  for  work  done  thereupon.  lAs 
amended  by  L.  i899,  ch.  567,] 

See  notes  to  §  3 ;  also  S  21,  post,  and  Penal  Code,  §  384-h,  subd.  1,  p.  124,  post. 

§  5.  Hours  of  labor  on  street  surface  and  elevated  railroads. — Ten  con- 
secutive hours'  labor,  including  one-half  hour  for  dinner [,]  shall  constitute  a 
day's  labor  in  the  operation  of  all  street  surface  and  elevated  railroads,  of  • 
whatever  ^otive  power,  owned  or  operated  by  corporations  in  this  state, 
whose  main  line  of  travel [, J  or  whose  routes  lie  principally  within  the  cor- 
porate limits  of  cities  of  more  than  one  hundred  thousand  inhabitants.  No 
employee  of  any  such  corporation  shall  be  permitted  or  allowed  to  work  more 
than  ten  consecutive  hours,  including  one-half  hour  for  dinner,  in  any  one 
day  of  twenty-four  hours.  In  cases  of  accident  or  unavoidable  delay,  extra 
labor  may  be  performed  for  extra  compensation. 

Derived  from  L.  1887,  ch.  529  (superseding  L.  1886,  cb.  151). 

Violation  a  misdemeanor :  Penal  Code,  §  384-b,  subd.  2.  Under  former  law,  viola- 
tion was  not  a  crime :    People  v.  Phyfe,  10  Crim.  246. 

§  6.  Hours  of  labor  in  brickyards.— Ten  hours,  exclusive  of  the  necessary 
time  for  meals,  shall  constitute  a  legal  day's  work  in  the  making  of  brick 
in  brickyards  owned  or  operated  by  corporations.  No  corporation  owning  or 
operating  such  brickyards  shall  require  employees  to  work  more  than  ten 
hours  in  any  one  day,  or  to  commence  work  before  seven  o'clock  in  the  morn- 
ing. But  overwork  and  work  prior  to  seven  o'clock  in  the  morning  for  extra 
compensation  may  be  performed  by  agreement  between  employer  and  employee. 

Derived  from  L.  1893,  ch.  691,  §  2,  as  amended  by  L.  1896.  ch.  789. 

Violation  a  misdemeanor:    Penal  Code,  §  384-h,  subd.  3. 

§  7.  Regulation  of  hours  of  labor  on  steam  surface  and  elevated  railroads. — 
Ten  hours'  labor,  performed  within  twelve  consecutive  hours,  shall  constitute 
a  legal  day's  labor  in  the  operation  of  steam  surface  and  elevated  railroads 
o\^^led  and  operated  within  this  state,  except  where  the  mileage  system  of 
running  trains  is  in  operation.  But  this  section  does  not  apply  to  the  per- 
formance of  extra  hours  of  labor  by  conductors,  engineers,  firemen  and  train- 
men in  case  of  accident  or  delay  resulting  therefrom.  For  each  hour  of  labor 
performed  in  any  one  day  in  excess  of  such  ten  hours,  by  any  such  employee, 
he  shall  be  paid  in  addition  at  least  one-tenth  of  his  daily  compensation.  No 
peraon  or  corporation  operating  a  line  of  railroad  of  thirty  miles  in  length 
or  over,  in  whole  or  in  part  within  this  state,  shall  permit  or  require  a  con- 
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ductor,  engineer,  fireman  or  trainman,  who  has  worked  in  any  capacity  for 
twenty-four  consecutive  hours,  to  go  again  on  duty  or  perform  any  kind  of 
work,  until  he  has  had  at  least  eight  hours'  rest. 

Derived  from  L.  1892,  ch.  711,  SS  1-3. 

Violation  a  misdemeanor :  Penal  Code,  §  384-h,  subd.  4 ;  also  evidence  of  negli- 
gence in  action  for  personal  injuries  sustained  by  employee,  Pelln  v.  N.  Y.  C.  &  H.  R. 
R.  R.  Co.,  102  App.  Div,  71  (March,  1905). 

§  8.  Payment  of  wages  by  receivers.— Upon  the  appointment  of  a  receiver 
of  a  partnership  or  of  a  corporation  organized  under  the  laws  of  this  state 
and  doing  business  therein,  other  than  a  moneyed  corporation,  the  wages  of 
the  employees  of  such  partnership  or  corporation  shall  be  preferred  to  every 
other  debt  or  claim. 

Source:    L.  1885,  ch.  376,  and  L.  1895,  ch.  899. 

See  also  Assignment  Law,  ch.  466,  §  30,  of  the  Laws  of  1877,  and  Lien  Law,  §  13. 

Term  "  employees "  includes  operatives  and  laborers  ( Palmer  v.  Van  Santvoord, 
153  N.  T.  612),  traveling  salesmen  (Matter  of  Fitzgerald.  21  Misc.  226),  bookkeepers 
employed  at  salary  of  $100  a  month  (People  v.  Beverldge  Brewing  Co.,  91  Hun,  313f 
and  Matter  of  Luzton  &  Black  Co.,  35  App.  Div.  243),  etc. 

Term  **  wages  "  does  not  cover  amounts  credited  to  employees  under  a  system  of 
profit  sharing  (70  App.  Div.  617). 

§  9.  Cash  payment  of  wages. — Every  manufacturing,  mining,  quarrying, 
mercantile,  railroad,  street  railway,  canal,  steamboat,  telegraph  and  telephone 
company,  every  express  company,  and  every  water  company,  not  municipal, 
shall  pay  to  each  employee  engaged  in  its  business  the  wages  earned  by  him 
in  cash.  No  such  company  or  corporation  shall  pay  its  employees  in  script, 
commonly  known  as  store  money  orders. 

Derived  from  L.  1889,  ch.  381,  §  1. 

Penalty:    See  §  11.  post,  and  Penal  Code,  §  384-1,  post. 

On  subject  of  constitutionality,  see  Knoxville  Iron  Co.  v.  Harbison  (183  U.  S.  13), 
in  which  the  United  States  Supreme  Court  sustained  the  Tennessee  anti-truck  law. 

§  10.  When  wages  are  to  be  paid. — Every  corporation  or  joint-stock  asso- 
ciation, or  person  carrying  on  the  business  thereof  by  lease  or  otherwise, 
shall  pay  weekly  to  each  employee  the  wages  earned  by  him  to  a  day  not 
more  than  six  days  prior  to  the  date  of  such  payment. 

But  every  person  or  corporation  operating  a  steam  surface  railroad  shall, 
on  or  before  the  twentieth  day  of  each  month,  pay  the  employees  thereof  the 
wages  earned  by  them  during  the  preceding  calendar  month. 

Derived  from  L.  1890,  ch.  388.  §  1,  as  amended  by  L.  1893.  ch.  717,  and  L.  1896, 
ch-  791. 

Penalty:    See  9  11.  post,  and  Penal  Code,  §  384-i. 

§  II.  Penalty  for  violation  of  preceding  sections.— If  a  corporation  or  joint- 
stock  association,  its  lessee  or  other  person  carrying  on  the  business  thereof, 
shall  fail  to  pay  the  wages  of  an  employee,  as  provided  in  this  article,  it 
shall  forfeit  to  the  people  of  the  state  the  sum  of  fifty  dollars  for  each  such 
failure,  to  be  r<»covered  by  the  factory  inspector*  in  his  name  of  office  in  a 
civil  action;  but  an  action  shall  not  be  maintained  therefor,  unless  the  factory 
inspector*  shall  have  given  to  the  employer  at  least  ten  days*  written  notice, 
that  such  aft  action  will  be  brought  if  the  wages  due  are  not  sooner  paid  as 
provided  in  this  article. 

On  the  trial  of  such  action,  such  corporation  or  association  shall  not  be 
allowed  to  set  up  any  defense,  other  than  a  valid  assignment  of  such  wages, 


*  Superseded  by  the  Commissioner  of  Labor  (L.  1901,  ch.  9,  §  2.  ante). 
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a  valid  set-off  against  the  same,  or  the  absence  of  such  employee  from  his 
regular  place  of  labor  at  the  time  of  the  payment,  or  an  actual  tender  to 
such  employee  at  the  time  of  the  payment  of  the  wages  so  earned  by  him, 
or  a  breach  of  contract  by  such  employee  or  a  denial  of  the  employment. 

Derived  from  L.  1889,  ch.  381,  §  2,  and  L.  1890,  ch.  388,  §  2,  as  amended  by  L. 
1893,  ch.  717.  and  L.  1895,  ch.  791. 

Violation  also  a  misdemeanor:    Penal  Code,  $  384-i. 

§  12.  Assignment  of  future  wages.— No  assignment  of  future  wages,  payable 
weekly,  or  monthly  in  case  of  a  steam  surface  railroad  corporation,  shall  be 
valid  if  made  to  the  corporation  or  association  trom  which  such  wages  are 
to  become  due,  or  to  any  person  on  its  behalf,  or  if  made  or  procured  to 
be  made  to  any  nerson  for  the  purpose  of  relieving  such  corporation  or  asso- 
ciation from  the  obligation  to  pay  weekly,  or  monthly  in  case  of  a  steam 
surface  railroad  corporation.  Charges  for  groceries,  provisions  or  clothing 
shall  not  be  a  valid  ofT-set  for  wages  in  behalf  of  any  such  corporation  or 
association.  No  such  corporation  or  association  shall  require  any  agreement 
from  an  employee  to  accept  wqges  at  other  periods  than  as  provided  in  this 
article  as  a  condition  of  employment. 

Derived  from  L.  1890,  ch.  388.  §  2.  as  amended  by  L.  1893,  ch.  717,  and  L.  1895, 
ch.  791.    See  L.  1904,  ch.  77,'rp.  143.  post. 

§  13.  Preference  in  employment  of  persons  upon  public  works. — In  the  con- 
struction of  public  works  by  the  state  or  a  municipality,  or  by  persons  con- 
tracting with   the   state  or   such   municipality,   only   citizens   of   the   United 
States  shall  be  employed;   and  in  all  cases  where  laborers  are  employed  on 
any  such  public  works,  preference  shall  be  given  citizens  of  the  state  of  New 
York.    In  each  contract  for  the  construction  of  public  works  a  provision  shall 
be  inserted,  to  the  effect  that  if  the  provisions  of  this  section  are  not  com- 
plied  with,   the  contract  shall  be  void.     On   and   after   May   first,   nineteen 
hundred  and  two,  all   boards.  ofiRcers,  agents  or  employees  of  cities  of  the 
first  class  of  the  state,  having  the  power  to  enter  into  contracts  which  pro- 
vide for  the  expenditure  of  public  money  on  public  works  shall  tile  in  the 
office  of  the  commissioner  of  labor  the  names  and  addresses  of  all  contractors 
holding  contracts   with   said   cities  of  the  state.     Upon   the  letting   of   neiie 
contracts  the  names  and  addresses  of  such  new  contractors  shall  likewise  be 
-filed.     Upon  the   demand   of  the  commissioner   of   labor  a  contractor    shall 
furnish  a  list  of  the  names  and  addresses  of  all  sub-contractors  in  his  employ. 
Each  contractor  performing  work  for  any  city  of  the  first  class,  shall  keep 
a  list  of  his  employees,  in  which  it  shall  be  set  forth  whether  they  are  natural- 
ized or  native  born  citizens  of  the  United  States,  together  with,  in  ease  of 
naturalization,  the  date  of  naturalization  and  the  name  of  the  court  where 
such  naturalization  was  granted.     Such  lists  and  records  shall  be  open  to  the 
inspection  of  the  commissioner  of  labor.     A  violation  of  this  section   shall 
constitute  a  misdemeanor  and  shall  be  punishable  by  a  fine  of  not  less  than 
fifty  dollars  nor  more  than  five  hundred  dollars,  or  by  imprisonment  for  not 
le<^s  than  thirty  nor  more  than  ninety  days,  or  by  both  such  fine  and  imprison- 
ment.    [As  amended  by  L.  1902,  ch.  >J5^.] 

Derived  from  L.  1889,  ch.  380,  §   2.  and  L.  1894,  ch.  622,  amendihg  L..   1870,   cli 
386.  §  2. 

The  statute  of  1894.  making  it  a  crime  for  a  contractor  with  a  municipal  corpora- 
tion for  the  construction  of  public  works  to  employ  alien  laborers  thereon,  was  held 
In  1895  to  be  an  unconstitutional  invasion  of  personal  rights  and  also  a  vlo'latlon  of  a 
•  treaty  of  the  United  States  with  Italy  (Pebple  v.  Warren,  13  Misc.  618). 
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§  14.  Stone  used  in  state  or  municipal  works.— rAll  stone  used  in  state  and 
municipal  works,  except  paving  blocks  and  crushed  stone,  shall  be  worked, 
dressed  and  carved  within  the  state.  There  shall  be  inserted  in  each  contract 
or  specification  hereafter  awarded  by  state,  county  or  municipal  authorities, 
authorizing  or  requiring  the  use  of  worked,  dressed  or  carved  stone,  except 
paving  blocks  or  crushed  stone,  within  the  state  or  such  county  or  munici- 
pality, a  clause  to  the  effect  that  such  stone  shall  be  so  worked,  dressed  or 
carved  within  the  boundaries  of  the  state  as  required  by  this  section.  If  a 
contractor  of  the  state  or  any  municipality  therein  shall  use  stone,  except 
paving  blocks  and  crushed  stone,  which  has  been  worked,  dressed  or  carved 
without  the  state,  the  state  or  such  municipality  shall  revoke  the  contract 
oi  such  contractor  and  be  released  from  liability  thereon. 

Derived  from  L.  1894,  eh.  277,  as  amended  by  L.  1895,  ch.  413. 

So  far  as  the  section  relates  to  contracts  for  municipal  works,  it  was  held  uncon- 
stitutional in  March,  1901  (People  ex  rel.  Treat  v.  Coler,  166  N.  T.  144),  where  it 
was  also  held  that  if  a  contract  contain  a  clause  binding  the  contractor  to  comply 
with  the  section,  such  clause  is  void  (Parker,  C.  J.,  dissenting). 

§  15.  Labels,  brands,  et  cetera,  used  by  labor  organizations. — A  union  or 
association  of  employees  may  adopt  a  device  in  the  form  of  a  label,  brand, 
mark,  name  or  other  character  for  the  purpose  of  designating  the  products 
of  the  labor  of  the  members  thereof.  Duplicate  copies  of  such  device  shall 
be  filed  in  the  office  of  the  secretary  of  state,  who  shall,  under  his  hand  and 
seal,  deliver  to  the  union  or  association  filing  or  registering  the  same  a 
certified  copy  and  a  certificate  of  the  filing  thereof,  for  which  he  shall  be 
entitled  to  a  fee  of  one  dollar.  Such  certificate  shall  not  be  assignable  by  the 
union  or  association  to  whom  it  is  issued. 

Derived  from  L.  1889,  ch.  385,  S§  1.  4. 

This  act  is  constitutional  and  the  infringement  of  a  registered  label  will  be 
restrained  by  injunction  :    Perkins  v.  Heert,  158  N.  Y.  306. 

§  16.  Illegal  use  of  labels,  et  cetera,  a  misdemeanor;  injdnction  proceedings. 
— A  person  who,  ( 1 )  shall  in  any  way  use  or  display  the  label,  brand,  mark, 
name  or  other  character,-  adopted  by  any  such  union  or  association  as  pro- 
vided in  the  preceding  section,  without  the  consent  or  authority  of  such 
union  or  association;  or  (2)  shall  counterfeit  or  imitate  any  such  label, 
brand,  mark,  name  or  other  character,  or  knowingly,  sells  or  disposes  or  keeps 
or  has  in  his  possession  with  intent  to  sell  or  dispose  of,  any  goods,  wares, 
merchandise  or  other  products  of  labor,  upon  which  any  such  counterfeit  or 
imitation  is  attached,  aflSxed,  printed,  stamped  or  impressed,  or  knowingly 
sells  or  disposes  of,  or  keeps  or  has  in  his  possession  with  intent  to  sell,  or 
dispose  of  any  goods,  wares,  merchandise  or  other  products  of  labor  con- 
tained in  any  box,  c&se,  can,  or  package,  to  which,  or  on  which  any  such 
counterfeit  or  imitation  is  attached,  affixed,  printed,  painted,  stamped  or 
impressed,  is  guilty  of  a  misdemeanor,  and  shall  be  punished  by  a  fine  of  not 
lees  than  one  himdred  dollars  nor  more  than  five  hundred  dollars,  or  by 
imprisonment  for  not  less  than  three  months  nor  more  than  <jie  year,  or 
by  both  such  fine  and  imprisonment.  After  filing  copies  of  such  device,  such 
union  or  association  may  also  maintain  an  action  to  enjoin  the  manufacture, 
use,  display  or  sale  of  counterfeit  or  colorable  imitations  of  such  device,  or 
of  goods  bearing  the  same,  or  the  unauthorized  use  or  display  of  such  device, 
or  of  goods  bearing  the  same,  and  the  court  may  restrain  such  wrongful  manu- 
facture, use,  display  or  sale,  and  every  unauthorized  use  or  display  by  others 
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of  the  genuine  devices  so  registered  and  filed,  if  such  use  or  display  is  not 
authorized  by  the  owner  thereof,  and  may  award  to  the  plaintiff  such  damages 
resulting  from  such  wrongful  manufacture,  use,  display  or  sale  as  may  be 
proved,  together  with  the  profits  derived  therefrom.  [As  amended  by  L.  1902, 
ch,  88,  and  L.  1904,  oh,  523.] 

Derived  from  L.  1889,  ch.  385,  §§  2.  8.  and  L.  1893,  ch.  319,  §  1. 

Knowledge  or  intent  ij  not  an  ingredient  of  an  offense  of  counterfeiting  a  registered 
label :    Bulena  v.  Newman,  31  N.  Y.  Supp.  473. 

§  17.  Seats  for  female  employees. — Every  person  employing  females  in  a 
factory  or  as  waitresses  in  a  hotel  or  restaurant  shall  provide  and  maintain 
suitable  seats  for  the  use  of  such  female  employees,  and  permit  the  use 
thereof  by  such  employees  to  such  an  extent  as  may  be  reasonable  for  the 
preservation  of  their  health.     [As  amended  by  L,  1900,  ch.  533J] 

Derived  from  L.  1881.  ch.  2D8.  So  far  as  this  related  to  mercantile  establish- 
ments, it  was  superseded  by  L.  1896,  ch.  384  (see  §  170,  post). 

Violation  a  misdemeanor :    Penal  Code.  §  384-J,  post. 

§  18.  Scaffolding  for  use  of  employees. — A  person  employing  or  directing 
another  to  perform  labor  of  any  kind  in  the  erection,  repairing,  altering  or 
painting  of  a  house,  building  or  structure  shall  not  furnish  or  erect,  or  cause 
to  be  lurnished  or  erected  for  the  performance  of  such  labor,  scaffolding, 
hoist,  stays,  ladders  or  other  mechanical  contrivances  which  are  unsafe,  un- 
suitable or  improper,  and  which  are  not  so  constructed,  placed  and  operated 
as  to  give  proper  protection  to  the  life  and  limb  oi  a  person  so  employed  or 
enga.ged. 

Scaffolding  or  staging  swung  or  suspended  from  an  overhead  support,  more 
than  twenty  feet  from  tlie  ground  or  floor,  shall  have  a  safety  rail  of  wood, 
properly  bolted,  secured  and  braced,  rising  at  least  thirty-four  inches  above 
the  floor  or  main  portions  of  such  scaffolding  or  staging  and  extending  along 
the  entire  length  of  the  outside  and  the  ends  thereof,  and  properly  attached 
thereto,  and  such  scaffolding  or  staging  shall  be  so  fastened  as  to  prevent  the 
same  from  swaying  from  the  building  or  structure. 

Derived  from  L.  1885,  ch.  314.  as  amended  by  L.  1891,  ch.  214. 

Violation  a  misdemeanor :    Penal  Code,  §  447-a,  post. 

This  section  changes  the  common  law  and  fixes  the  duty  on  the  master  to  see  that 
the  scaffold  is  safe,  suitable  and  proper,  and  imposes  the  liability  for  any  accident 
prima  facie  upon  him :  Stewart  v.  Ferguson,  34  App.  Dlv.  515 ;  52  id.  317 ;  affirmed, 
164  N.  Y.  553;  Holloway  v.  McWilliams,  97  App.  Div.  360;  Williams  v.  Roblln,  94 
App.  Div.  177.  But  see  Rotondo  v.  Smyth,  92  App.  Div.  153.  As  to  the  questions  of 
assumption  of  risks,  etc.,  see  Jenks  v.  Thompson,  179  N.  Y.  20. 

A  acaffold  around  and  botwe-^n  two  boilers,  erected  for  the  purpose  of  removing  a 
connecting  pipe,  is  not  a  "  scaffold  "  within  the  meaning  of  the  labor  law :  Conly  v. 
Liackawanna  Iron  &  Steel  Co.,  94  App.  Div.  149.  Nor  is  a  temporary  arch  built  to 
support  masonry :  Haughey  v.  Thatcher,  89  App.  Div.  375.  Nor  Is  ordinary  staging 
put  up  in  a  room  to  facilitate  the  placing  of  fixtures :  Schapp  v.  Bloomer.  181 
N.  Y.  125. 

A  boiler  on  the  ground  outside  of  a  building  is  not  a  "  structure  "  within  the  mean- 
ing of  the  labor  law :  Conly  v.  Lackawanna  Iron  &  Steel  Co.,  94  App.  Dlv.  149.  But 
a  ship  in  course  of  construction  in  a  dock  is  such  a  structure:  Chaffee  v.  Union  Dry 
Dock  Co.,  68  App.  Div.  578. 

§  10.  Inspection  of  scaffolding,  ropes,  blocks,  pulleys  and  tackles  in  cities. — 
Whenever  complaint  is  made  to  the  factory  inspector*  that  the  scaffolding  or 
the  slings,  hangers,  blocks,  pulleys,  stays,  braces,  ladders,  irons,  or  ropes  of 
any  swinging  or  stationary  scaffolding  used  in  the  construction,  alteration, 
repairing,  painting,  cleaning  or  pointing  of  buildings  within  the  limits  of  a 
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city  are  unsafe  or  liable  to  prove  daugeroud  to  the  life  or  limb  of  any  person, 
such  factory  inspector*  shall  immediately  cause  an  inspection  to  be  made 
of  such  scatfoiaing,  or  the  slings,  hangers,  blocks,  pulleys,  stays,  braces,  lad- 
ders, irons  or  other  parts  counectea  therewith.  If,  after  examination,  •  such 
scaffolding  or  any  of  such  parts  is  found  to  be  dangerous  to  life  or  limb,  the 
factory  inspector*  shall  prohibit  the  use  thereof,  and  require  tne  same  to 
be  altered  and  reconstructed  so  as  to  avoid  such  danger.  The  factory  inspector 
or  deputy  factory  inspector  making  the  examination  shall  attach  a  certificate 
to  the  scaffolding,  or  the  slings,  hangers,  irons,  ropes,  or  other  parts  thereof, 
examined  by  him,  stating  that  he  has  made  such  examination,  and  that  he 
has  found  it  safe  or  unsafe,  as  the  case  may  be.  If  he  declares  it  unsafe,  he 
shall  at  once,  in  writing,  notify  the  person  responsible  for  its  erection  of  the 
fact,  and  warn  him  against  the  use  thereof.  Such  notice  may  be  seryed  pet- 
sonally  upon  the  person  responsible  for  its  erection,  or  by  conspicuously 
affixing  it  to  the  scaffolding,  or  the  part  thereof  declared  to  be  unsafe.  After 
such  notice  has  been  so  served  or  affixed,  the  person  responsible  therefor 
shall  immediately  remove  such  scaffolding  or  part  thereof  and  alter  or 
strengthen  it  in  such  manner  as  to  render  it  safe,  in  the  discretion  of  the 
officer  who  has  examined  it,  or  of  his  superiors.  The  factory  inspector*  and 
any  of  his  deputies  whose  duty  it  is  to  examine  or  test  any  scaffolding  or 
part  thereof,  as  required  by  this  section,  shall  have  free  access,  at  all  reason- 
able hours,  to  any  building  or  premises  containing  them  or  where  they  may 
be  in  use.  All  swinging  and  stationary  scaffolding  shall  be  so  constructed  as 
to  bear  four  times  the  maximum  weight  required  to  be  dependent  therefrom 
or  placed  thereon,  when  in  use,  and  not  more  than  four  men  shall  be  allowed 
on  any  swinging  scaffolding  at  one  time.     [Aa  amended  by  L.  1899,  oh,  192,] 

Derived  from  L.  1892.  «h.  517,  as  amended  by  la.  1893.  ch.  715. 

Violation  a  misdemeanor :    Penal  Code,  §  447-a,  poat. 

Sec  notes  to  section  18,  ante. 

§  20.  Protection  of  persons  employed  on  buildings  in  cities. — All  contractors 
and  owners,  when  constructing  buildings  in  cities,  where  the  plans  and 
specifications  require  the  floors  to  be  arched  between  the  beams  thereof,  or 
where  the  h'oors  or  filling  in  between  the  floort  are  of  fireproof  material  or 
brickwork,  shail  complete  the  flooring  or  filling  in  as  the  building  progresses, 
to  not  less  tuan  within  three  tiers  of  beams  below  that  on  which  the  iron 
work  is  being  erected.  If  the  plans  and  specifications  of  such  buildings  do 
not  require  filling  in  between  the  beams  of  floors  with  bride  or  fireproof  mate- 
rial all  contractors  for  carpenter  work,  in  the  course  of  construction,  shall 
lay  the  under-flooring  thereof  on  pach  story  as  the  building  progresses,  to 
not  less  than  within  two  stories  below  the  one  to  which  such  building  has 
been  erected.  Where  double  floors  are  not  to  be  used,  such  contractor  shall 
keep  planked  over  the  floor  two  stories  below  the  story  where  the  work  is 
being  performed.  If  the  floor  beams  are  of  iron  or  steel,  the  contractors  for 
the  iron  or  steel  work  of  building  in  course  of  construction  or  the  owners  of 
such  building,  .Mhall  thoroughly  plank  over  the  entire  tier  of  iron  or  steel 
beams  on  which  the  structural  iron  or  steel  work  is  being  erected,  except 
such  spaces  as  may  be  reasonably  required  for  the  proper  construction  of 
such  iron  or  steel  work,  and  for  the  raising  or  lowering  of  materials  to  be 
used  in  the  construction  of  suen  building,  or  such  spaces  as  may  be  designated 

*  Superseded  by  tbe  Commissioner  of  Labor  (L.  1901,  oh.  9,  $  2,  ante). 
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by  the  plans  and  specifications  for  stairways  and  elevator  shafts.  If  elevators, 
elevating  machines  or  hod-hoisting  apparatus  are  used  within  a  building  in 
the  course  of  construction,  for  the  purpose  of  lifting  materials  to  be  used 
in  such  construction,  the  contractors  or  owners  shall  cause  the  shafts  or 
openings  in  each  floor  to  be  enclosed  or  fenced  in  on  all  sides  by  a  barrier  at 
least  eight  feet  in  height,  except  on  two  sides  which  may  be  used  for  taking 
off  and  putting  on  materials,  and  those  sides  shall  be  guarded  by  an  adjust- 
able barrier  not  less  than  three  nor  more  than  four  feet  from  the  floor  and 
not  less  than  two  feet  from  the  edge  of  such  shaft  or  opening.  If  a  building 
in  course  of  construction  is  five  stories  or  more  in  height,  no  lumber  or  timber 
needed  for  such  construction  shall  be  hoisted  or  lifted  on  the  outside  of  such 
building.  Tne  chief  officer,  in  any  city,  charged  with  the  enforcement  of  the 
building' laws  of  such  city  and  the  factoi^y  inspector*  are  hereby  charged  with 
enforcing  the  provisions  of  this  section.  [As  amended  by  L.  1899,  oh,  192,  and 
L.  1905,  ch.  520,  in  force  May  27,  1905,] 

Derived  from  L.  1896,  ch.  936,  9$  1-4. 

Violation  a  misdemeanor  (Penal  Code,  §  447-c,  post)  ;  also  evidence  of  negligence 
where  it  can  be  said  to  have  been  in  some  way  or  to  some  extent  the  cause  of  per- 
sonal injury  to  an  employee  (Stewart  v.  Ferguson,  34  App  Div.  515). 

§  21.  Factory  inspector  to  enforce  provisions  of  article. — The  factory  in- 
spector* shall  enforce  all  the  provisions  of  this  article.  He  shall  investigate 
complaints  made  to  him  of  violations  of  such  provisions  and  if  he  finds  that 
such  complaints  are  well  founded  he  shall  issue  an  order  directed  to  the  per- 
son or  corporation  complained  of,  requiring  such  person  or  corporation  to 
comply  with  such  provision.  If  such  order  is  disregarded  the  factory  in- 
spector* shall  present  to  the  district  attorney  of  the  proper  county  all  the 
facts  ascertained  by  him  in  regard  to  the  alleged  violation,  and  all  other 
papers,  documents  or  evidence  pertaining  thereto,  which  he  may  have  in  his 
possession.  The  district  attorney  to  whom  such  presentation  is  made  shall 
proceed  at  once  to  prosecute  the  person  or  corporation  for  the  violations  com- 
plained of,  pursuant  to  this  chapter  and  the  provisions  of  the  penal  code.  If 
complaint  is  made  to  the  factory  inspector*  that  any  person  contracting  with 
the  state  or  a  municipal  corporation  for  the  performance  of  any  public  work 
fails  to  comply  with  or  evades  the  provisions  of  this  article  respecting  the 
payment  ot  the  prevailing  rate  of  wages,  the  requirements  of  hours  of  labor 
or  the  employment  of  citizens  of  the  United  States  or  of  the  state  of  New 
Yoi. ,  the  factory  inspector*  shall  if  he  finds  such  complaints  to  be  well 
founded,  present  evidence  of  such  non-compliance  to  the  officer,  department, 
or  board  having  charge  of  such  work.  Such  officer,  department  or  board 
shall  thereupon  take  the  proper  proceedings  to  revoke  the  contract  of  the 
person  failing  to  comply  with  or  evading  such  provisions.  [Added  by 
L.  1899;  ch.  192.] 

ARTICI.E  II. 
Commissioner  of  I«abor  Statistics.* 

Section  30.  Commissioner  of  labor  statistics.* 

31.  Duties  and  powers. 

32.  Statistics  to  be  furnished  upon  request. 

Section  30.  Commissioner  of  labor  statistics. — There  shall  continue  to  be 
a  commissioner  of  labor  statistics,  who  shall  be  appointed  by  the  governor, 
by  and  with  the  advice  and  consent  of  the  senate,  and  shall  hold  his  office 

•  Superseded  by  the  Commissioner  of  Labor  (L.  1901,  ch.  9,  §  2,  ante). 
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for  the  term  of  three  years,  and  receive  an  annual  salary  of  three  thousand 
dollars.  He  may  appoint  a  deputy  commissioner  of  labor  statistics,  at  an 
annual  salary  of  two  thousand  and  five  hundred  dollars,  and  a  chief  clerk 
at  an  annual  salary  of  two  thousand  dollars,  and  such  other  clerks  and 
assistants  as  he  may  deem  necessary  and  fix  their  salaries.  The  term  of 
office  of  the  successor  of  the  commissioner  in  office  when  this  chapter  takes 
effect  is  abridged  so  as  to  expire  on  the  last  day  of  December  preceding  the  • 
time  when  such  term  would  otherwise  expire,  and  thereafter  the  term  of  office 
of  such  commissioner  shall  begin  on  the  first  day  of  January. 

Dertved  from  L.  1883,  ch.  356,  §§  1.  4. 

Section  30  is  rendered  obsolete  by  L.  1901,  ch.  9,  ante,  abolf&hing  the  offices  herein 
proTided  for.  By  section  2  thereof  the  powers  and  duties  of  the  commissioner  of 
labor  statistics  devolve  upon  the  commissioner  of  labor. 

The  commissioner  is  a  public  officer  within  the  meaning  of  section  94  of  the  Penal 
Code :    People  v.  Peck.  138  N.  Y.  386. 

§  31.  Duties  and  powers. — The  commissioner  uf  labor  statistics*  shall  col- 
lect, assort,  systematize  and  present  in  annual  reports  to  the  legislature, 
within  ten  days  after  the  convening  thereof  in  each  year,  statistical  details 
in  relation  to  all  departments  of  labor  in  the  state,  especially  in  relation  to 
the  commercial,  industrial,  social  and  sanitary  condition  of  workingmen  and 
to  the  productive  industries  of  the  state.  He  may  subpoena  witnesses*  take 
and  hear  testimony,  take  or  cause  to  be  taken  depositions  and  administer 
oaths. 

Derived  from  L.  1883.  ch.  356.  §9  2.  3. 

Subpoenas,  how  issued :    Code  of  Civil  Procedure,  §  854 ;   how  served,  ia.   $  862 ; 
fees,  id.  §  3818. 
,  Duties  and  powers  discussed.  People  v.  Peck,  138  N.  T.  386. 

§  32.  Statistics  to  be  furnished  upon  request.— The  owner,  operator,  manager 
or  lessee  of  any  mine,  factory,  workshop,  warehouse,  elevator,  foundry,  nuichine 
shop  or  other  manufacturing  establishment,  or  any  agent,  superintendent, 
subordinate,  or  employee  thereof,  shall,  when  requested  by  the  commissioner 
of  labor  statistics,*  furnish  any  information  in  his  possession  or  under  his 
control  which  the  commissioner  is  authorized  to  require,  and  shall  admit 
him  to  any  place  herein  named  for  the  purpose  of  inspection.  All  statistics 
furnished  to  the  commissioner  of  labor  statistics,*  pursuant  to  this  article, 
may  be  destroyed  by  such  commissioner  after  the  expiration  of  two  years 
from  the  time  of  the  receipt  thereof. 

A  person  refusing  to  admit  such  commissioner,*  or  a  person  authorized  by 
him,  to  any  such  establishment,  or  to  furnish  him  any  information  requested, 
or  who  refuses  to  answer  or  untruthfully  answers  questions  put  to  him  by 
such  commissioner,  in  a  circular  or  otherwise,  shall  forfeit  to  the  people  of 
the  state  the  sum  of  one  hundred  dollars  for  each  refusal  and  answer  untruth- 
fully given,  to  be  sued  for  and  recovered  by  the  commissioner  in  his  name  of 
office.    The  amount  so  recovered  shall  be  paid  into  the  state  treasury. 

Derived  from  L.  1883.  ch.  356.  §  3.  as  amended  by  L.  1886.  ch.  205. 

Violation  a  misdemeanor:     Penal  Code.  §  884-f,  post. 

•  Superseded  by  the  Commissioner  of  Labor  (L.  1901.  ch.  9.  5  2.  ante). 
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article  iii. 

Free  Pabllo  Employment  BiireaiiS.t 

[Note. — This  Article  toaa  revised  from  L.  1896,  ch.  682.] 
Sectiou  40.  Free  public  employment  bureaus  in  cities  of  the  first  class. 

41.  Duties  of  superintendent 

42.  Applications;  list  of  applicants. 

43.  Applicants  for  help,  when  to  notify  superintendent. 

Section  40.  Free  public  employment  bureaus  in  cities  of  the  first  class.— 
The  commissioner  of  labor  statistics*  shall  organize  and  establish  in  all 
cities  of  the  first  c\assi  a  free  public  employment  bureau,  for  the  purpose 
of  receiving  applications  of  persons  seeking  employment,  and  applications 
of  persons  seeking  to  employ  labor.  No  compensation  or  fee  shall  be  charged 
or  received,  directly  or  indirectly,  from  persons  applying  for  employment  or 
help  through  any  such  bureau.^  Such  commissioner  shall  appoint  for  each 
bureau  so  organized,  and  may  remove  for  good  and  sufficient  cause,  a  super- 
intendent and  such  clerical  assistants  as,  in  his  judgnient,  may  be  necessary 
for  the  proper  administration  of  the  affairs  thereof.  The  salaries  of-  such 
superintenaents  and  clerks  shall  be  fixed  by  the  commissioner.  Such  salaries 
and  the  expenses  of  such  bureau  shall  ue  paid  in  the  same  manner  as  other 
expenses  of  the  bureau  of  labor  statistics. 

^  No  appropriation  has  ever  been  made  to  provide  for  a  free  employment  bureau  in 
any  city  other  than  New  York. 

*  Violation  a  misdemeanor :     Penal  Code,  S  384 -k,  post. 

§  41.  Duties  of  superintendent. — The  superintendent  of  each  free  public 
employment  bureau  shall  receive  and  record,  in  a  book  to  be  kept  for  that 
purpose,  the  names  of  all  persons  applying  for  employment  or  for  help, 
designating  opposite  the  name  and  address  of  each  applicant,  the  character 
of  employment  or  help  desired.  Each  such  superintendent  shall  report,  on 
Thursday  of  each  week,  to  the  commissioner  of  labor  statistics,  the  names 
and  addresses  of  all  persons  applying  for  employment  or  help,  during  the 
preceding  week,  the  character  of  the  employment  or  help  desired,  and  the 
names  of  the  persons  receiving  employment  through  his  bureau.  Such  super- 
intendent shall  also  perform  such  other  duties  in  the  collection  of  labor 
statistics,  and  in  the  keeping  of  books  and  accounts  of  his  bureau,  as  the 
commissioner  may  require,  and  shall  report  semi-annually  to  the  commissioner 
of  labor  statistics*  the  expense  of  maintaining  his  bureau. 

§  42.  Applications;  list  of  applicants.-  Every  application  for  employment 
or  help  made  to  a  free  public  employment  bureau  shall  be  void  after  thirty 
days  from  its  receipt,  unless  renewed  by  the  applicant.  The  commissioner  of 
labor  statistics*  shall  cause  two  copies  of  a  list  of  all  applicants  for  employ- 
ment or  help,  and  the  character  of  the  employment  or  help  desired,  received 
by  him  from  each  free  public  employment  bureau,  to  be  mailed  on  Monday 
of  each  week  to  the  superintendent  of  each  bureau,  one  of  which  copies  shall 
be  posted  by  the  superintendent,  immediately  on  receipt  thereof,  in  a  con- 
spicuous place  in  his  office,  suoject  to  the  inspection  of  all  persons  desiring 
employment  or  help,  and  the  other  shall  be  filed  in  his  office  for  reference. 

§  43.  Applicants  for  help,  when  to  notify  superintendent.-  If  an  applicant 
for  belp  has  secured  the  same,  he  shall,  within  ten  days  thereafter,  notify 

•  Superseded  by  the  Commissioner  of  Labor  (L.  1901,  ch.  9,  5  2,  ante). 

|ror  statute  regulating  private  employment  agencies,  see  L.  1904,  ch.  432,  post. 
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the  superintendent  of  the  bureau,  to  which  application  therefor  was  made. 
Such  notice  shall  contain  the  name  and  last  preceding  address  of  the  em- 
ployees received  through  such  bureau.  If  any  such  applicant  neglects  to  so 
notify  such  superintendent,  he  sltall  be  barred  from  all  future  rights  and 
priWleges  of  such  employment  bureau,  at  the  discretion  of  the  commissioner 
of  labor  statistics*  to  whom  the  superintendent  shall  report  such  neglect. 


ARTICLE    IV. 

CoDTlot-MAde    Croods,    and     Duties   of    Commissioner    of    LatMtr    Statintics* 

Relative  Thereto. 

Section  50.  License  for  sale  of  convict-made  goods. 

51.  Revocation  of  license. 

52.  Annual  statement  of  licensee. 

53.  Labeling  and  marking  of  convict-made  gooda 

54.  Duties  of  commissioner  of  labor  statistics*    relative  to  violations:    fines 

upon  convictions. 

55.  Article  not  to  apply  to  goods  manufactured  for  use  of  state  or  a  municipal 

corporation. 

Section  50.  License  for  sale  of  convict-made  goods. — No  person  or  corpora- 
tion shall  sell,  or  expose  for  sale,  any  convict-made  goods,  wares  or  merchan- 
dise, either  by  sample  or  otherwise,  without  a  license  therefor.  Such  license 
may  be  obtained  upon  application  in  writing  to  the  comptroller,  setting  forth 
the  residence  or  post-office  address  of  the  applicant,  the  class  of  goods  desired 
to  be  dea^b  in,  the  town,  village  or  city,  with  the  street  number,  if  any,  at 
which  the  business  of  such  applicant  is  to  be  located.  Such  application  shall 
be  accompanied  with  a  bond,  executed  by  two  or  more  responsible  citizens, 
or  some  legally  incorporated  surety  company  authorized  to  do  business  in  this 
stat^,  to  be  approved  by  the  comptroller,  in  the  sum  of  five  thousand  dollars, 
and  conditioned  that  such  applicant  will  comply  with  all  the  provisions  of 
law,  relative  to  the  sale  of  convict-made  goods,  wares  and  merchandise.  Such 
license  shall  be  for  a  term  of  one  year  unless  sooner  revoked.  Such  person 
or  corporation  shall  pay,  annually,  on  or  before  the  fifteenth  day  of  January, 
the  sum  of  five  hundred  dollars  as  a  license  fee,  into  the  treasury  of  the  state, 
which  amount  shall  be  credited  to  the  maintenance  account  of  the  state 
prisons,  buch  license  shall  be  kept  conspicuously  posted  in  the  place  of  busi- 
ness of  such  licensee. 

Derived  from  L.  1894.  ch.  699,  §$  1-3,  5.  6. 

Products  of  labor  of  prisoners  in  this  state  not  to  be  sold :  Constitution,  Article  III, 
§  29.  Sale  of  convict-made  goods  (from  other  states)  without  a  license  Is  a  misde- 
meanor:    Penal  Code.  §  384-b,  post. 

§  51.  Revocation  of  license. — The  comptroller  may  revoke  the  license  of 
any  such  person  or  corporation,  upon  satisfactory  evidence  of,  or  upon  con- 
viction for  the  violation  of  any  statute  regulating  the  sale  of  convict-made 
goods,  wares  or  merchandise:  such  revocation  shall  not  be  made  until  after 
due  notice  to  the  licensee  so  complained  of.  For  the  purpose  of  this  section, 
the  comptroller  or  any  person  duly  appointed  by  him,  may  administer  oaths 
and  jnibpoena  witnesses  and  take  and  hear  testimony. 

Derived  from  L.  1894.  ch.  699,  §  7. 

■  ^    ■  . 

•  Superseded  by  the  Commissioner  of  Labor  (L.  1901,  ch.  9,  §  2,  ante). 
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§  62.  Annual  statement  of  licensee. — Each  person  or  corporation  so  licensed 
sliall,  annually,  on  or  before  the  fifteenth  day  of  January,  transmit  to  the 
secretary  of  state  a  verified  statement  setting  forth: 

1.  The  name  of  the  person  or  corporation  licensea. 

2.  The  names  of  the  persons,  agents,  wardens  or  keepers  of  any  prison, 
jail,  penitentiary,  reformatory  or  establishment  using  convict  labor,  with 
who  n  he  has  done  business,  and  the  name  and  address  of  the  person  or  corpo- 
ration to  whom  he  has  sold  goods,  wares  and  merchandise^  and 

3.  In  general  terms,  the  amount  paid  to  each  of  such  agents,  wardens  or 
Keepers,  for  goods,  wares  or  merchandise  and  the  character  thereof. 

Derived  from  L.  1894,  ch.  699,  §  4. 

Violation  a  misdemeanor:     Penal  Code,  §  384-b,  post. 

§  53.  Labeling  and  marking  convict-made  goods.— All  goods,  wares  and 
merchandise  made  by  convict  labor  in  a  penitentiary,  prison,  reformatory  or 
other  establishment  in  which  convict  labor  is  employed,  shall  be  branded, 
labeled  or  marked  as  herein  provided.  The  brand,  label  or  mark,  used  for 
such  purposes  shall  contain,  at  the  head  or  top  thereof,  the  words  "  convict- 
made,"  followed  by  the  year  when,  and  the  name  of  the  penitentiary,  prison, 
reformatory  or  other  establishment  in  which  the  article  branded,  labeled  or 
marked  was  made. 

Such  brands,  labels  and  marks  shall  be  printed  in  plain  English  lettering, 
of  the  style  and  size  known  as  great  primer  Roman  condensed  capitals.  A 
brand  or  mark  shall  be  used  in  all  cases  where  the  nature  of  the  article  will 
permit  and  only  where  such  branding  or  marking  is  impossible  shall  a  label 
be  used.  Such  label  shall  be  in  the  form  of  a  paper  tag  and  shall  be  attached 
by  wire  to  each  article,  where  the  nature  of  the  article  will  permit,  and 
snail  be  placed  securely  upon  the  box,  crate  or  other  covering  in  which  such 
goods,  wares  or  merchandise  are  packed,  shipped  or  exposed  for  sale. 

Such  brand,  mark  or  label  shall  be  placed  upon  the  most  conspicuous  part 
of  the  finished  article  and  its  box,  crate  or  covering. 

No  convict-made  goods,  wares  or  merchandise  shall  be  sold  or  exposed  for 
sale  without  such  brand,  mark  or  label. 

Derived  from  L.  1896,  cb.  931,  §§  1,  2,  which  was  held  unconstitutional  (People  v. 
Hawkins,  157  N.  Y.  1,  October,  1898),  bo  far  as  it  required  the  branding  of  prison- 
made  goods  of  other  states. 

§  54.  Duties  of  commissioner  of  labor  statistics*  relative  to  violations; 
fines  upon  convictions.-  -Tlie  commissioner  of  labor  statistics  shall  enforce 
the  provisions  of  this  article.  If  he  has  reason  to  believe  that  any  of  such 
provisions  are  being  violated  he  shall  advise  the  district  attorney  of  the 
county  wherein  such  alleged  violation  has  occurred  of  such  fact,  giving  the 
information  in  support  of  his  conclusion.  The  district  attorney  shall,  at 
once,  institute  the  proper  proceedings  to  compel  compliance  with  this  article 
and  secure  conviction  for  such  violations. 

Upon  the  conviction  of  a  person  or  corporation  for  a  violation  of  this 
article,  one-half  of  the  fine  recovered  shall  be  paid  and  certified  by  the  district 
attorney  to  the  commissioner  of  labor  statistics.*  who  shall  use  such  monev 
in  investigating  and  securing  information  in  regard  to  violations  of  this  act 
and  in  paying  the  expenses  of  such  conviction. 

Derived  from  L.  1894,  ch.  699.  5§  8,  9.  and  L.  1896.  ch.  931.  §§  3.  4. 

See  also  Penal  Code,  §  384-b.  post. 


•  Superseded  by  the  Commissioner  of  Labor  (L.  1901.  ch.  9,  §  2,  ante). 
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§  55.  Articles  not  to  apply  to  goods  manufactured  for  the  use  of  the 
state  or  a  municipal  corporation. — Nothing  in  this  article  shall  apply  to  or 
affect  the  manufacture  in  state  prisons,  reformatories  and  penitentiaries,  and 
furnishing  of  articles  lor  the  u  e  of  the  offices,  departments  and  institutions 
of  the  state  or  any  political  division  thereof,  as  provided  by  chapter  four 
hundred  and  twenty-nine  of  the  laws  of  eighteen  hundred  and  ninety-six. 


ARTICLE  V. 

Factory^ Inspector,*  Assistant  and  Deputies. 

[Note. — Th0  original  Factory  Inspection  Law  was  ch.  409  of  1886,  which  was  amended 
by  L.  1887,  ch.  462;  L.  1889.  ch.  660;  L.  1890,  ch.  398:  L.  3  892.  ch.  673; 
L.  1893,  ch.  173:  L.  1896.  Ch.  991,  aU  of  which  were  repealed  by  chaps.  415 
and  416  of  the  Laws  of  1897.] 

Section  60.  Factory  inspector  and  assistant. 

61.  Deputies  and  clerks. 

62.  General  powers  and  duties  of  factory  inspector. 

63.  Reports. 

64.  Badges. 

65.  Payment  of  salaries  and  expenses. 

66.  Sub-office  in  New  York  city. 

67.  Duties  of  factory  inspector  relative  to  apprentices. 

JSection  60.  Factory  inspector*  and  assistant.— There  shall  continue  to  be  a 
factory  inspector  and  assistant  factory  inspector,  who  shall  be  appointed  by 
the  governor,  by  and  with  the  advice  and  consent  of  the  senate.  The  term 
of  office  of  each  shall  be  three  years.  The  term  of  office  of  the  successor  [s]  of 
the  factory  inspector  and  assistant  factory  inspector  in  office  when  this 
chapter  takes  effect  shall  be  abridged  so  as  to  expire  on  the  last  day  of 
December  preceding  the  time  when  each  such  term  would  otherwise  expire, 
and  thereafter  each  such  term  shall  begin  on  the  first  day  of  January.  There 
shall  be  paid  to  the  factory  inspector  an  annual  salary  of  three  thousand 
dollars,  and  to  the  assistant  factory  inspector  an  annual  salary  of  two 
thousand  five  hundred  dollars. 

This  section  was  rendered  obsolete  by  L.  1901,  ch.  9,  ante,  of  which  sections  2  and 
4  abolish  the  offices  of  Factory  Inspector  and  Assistant  Factory  Inspector  and  devolve 
the  duties  of  the  former  upon  the  Commissioner  of  Labor. 

§  61:  Deputies  and  clerks.-  Tlie  factory  inspector*  may  appoint  from  time  ' 
to  time,  not  more  than  fifty  persons  as  deputy  factory  inspectors,  not  more  ' 
than  ten  of  whom  shall  be  women,  and  who  may  be  removed  by  him  at  any 
time.  Each  deputy  inspector  shall  receive  an  annual  salary  of  one  thousand 
two  hundred  dollars.  The  factory  inspector*  may  designate  six  or  more  of 
such  deputies  to  inspect  the  buildings  and  rooms  occupied  and  used  as 
bakeries  and  to  enforce  the  provisions  of  this  chapter  relating  to  the  manu- 
facture of  flour  or  meal  food  products.  One  of  such  deputies  shall  have  a 
knowledge  of  mining,  whose  duty  it  shall  be,  under  the  direction  of  the  fac- 
tory inspector,  to  inspect  mines  and  quarries  and  to  enforce  the  provisions 
of  this  chapter  relating  thereto.  The  factory  inspector*  may  appoint  one  or 
more  of  such  deputies  to  act  as  clerk  in  his  principal  office.  [As  amended  by 
L.  1899,  ch.  7P2.] 

•  Superseded  by  the  Commissioner  of  Labor  (L.  1901,  ch.  9,  §  2,  ante). 
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§  62.  General  powers  and  duties  of  factory  inspector.*— The  factory  in- 
spector* may  divide  the  state  into  districts,  assign  one  or  more  deputy 
inspectors  to  each  district,  and  may,  in  his  discretion,  transfer  them  from 
one  district  to  another. 

The  factory  inspector*  shall  visit  and  inspect,  or  cause  to  be  visited  and 
inspected,  the  factories,  during  reasonable  hours,  as  often  as  practicable,  and 
shall  cause  the  provisions  of  this  chapter  to  be  enforced  therein  and  prosecute 
all  persons  violating  the  same. 

Any  lawful  municipal  ordinance,!  by-law  or  regulation  relating  to  factories 
or  their  inspection,  in  addition  to  the  provisions  of  this  chapter  and  not  in 
conflict  therewith,  shall  be  observed  and  enforced  by  the  factory  inspector.* 

The  factory  inspector,*  assistant  and  each  deputy  may  administer  oaths 
and  take  affidavits  in  matters  relating  to  the  enforcement  of  the  provisions 
of  this  chapter. 

No  person  shall  interfere  with,  obstruct  or  hinder,  by  force  or  otherwise, 
the  factory  inspector,*  assistant  factory  inspector*  or  deputies  while  in  the 
performance  of  their  duties,  or  refuse  to  properly  answer  queistions  asked  by 
such  officers  pertaining  to  the  provisions  of  this  chapter. 

All  notices,  orders  and  directions  of  assistants  or  deputy  factory  in- 
spectors given  in  accordance  with  this  chapter  are  subject  to  the  approval 
of  the  factory  inspector.8 

*  With  the  possible  exception  of  New  York  City  ordinances  (City,  of  New  York  v. 
Trustees  of  Sailors'  Snug  Harbor,  85  App.  Div.  355,  aff'd,  180  N.  Y.  527,  menL,  and 
opinion  ly  Attorney-General,  January  16,  1904). 

«  Office  abolished  by  L.  1901.  ch.  9.  §  4,  ante. 

*  In  the  present  organization  of  the  Department  of  Labor,  the  Bureau  of  Factory 
Inspection  (the  head  of  which  is  the  First  Deputy  Commissioner  of  Labor)  is  charged 
with  the  euforcal  of  Articles  I,  IV.  V,  VI,  VII.  VIII  and  IX  of  the  Labor  Law. 

§  63.  Reports. — The  factory  inspector*  shall  report  annually  to  the  legis- 
lature in  the  month  of  January.  The  assistant  factory  inspector  and  each 
deputy  shall  report  to  the  factory  inspector,*  from  time  to  time,  as  he  may 
require. 

§  64.  Badges. — The  factory  inspector*  may  procure  and  cause  to  be  used, 
badges  for  himself,  his  assistant  and  deputies,  while  in  the  performance  of 
their  duties,  the  cost  of  which  shall  be  a  charge  upon  the  appropriation  made 
for  the  use  oi  the  department. 

§  65.  Pajnnent  of  salaries  and  expenses. — All  necessary  expenses  incurred 
by  the  factory  inspector*  in  the  discharge  of  his  duties,  stall  be  paid  by  the 
state  treasurer  upon  the  warrant  of  the  comptroller,  issued  upon  proper 
vouchers  therefor.  The  reasonable  necessary  traveling  and  other  expenses  of 
the  assistant  factory  inspector  and  deputy  factory  inspectors,  while  engaged 
in  the  performance  of  their  duties,  shall  be  paid  in  like  manner  upon  vouchers 
approved  by  the  factory  inspector  and  audited  by  the  comptroller.  All  such 
expenses  and  the  salaries  of  tne  factory  inspector,*  assistant  and  deputies 
shall  be  payaole  monthly.     [.4s  amended  by  L.  1899,  ch,  192.] 

§  66.  Sub-office  in  New  York  city. — The  factory  inspector*  may  establish 
and  maintain  a  aub-office  in  the  city  of  New  York,  if,  in  his  opinion,  the  duties 
of  his  office  demand  it.  He  may  designate  one  or  more  of  the  deputy  factory 
inspectors  to  take  charge  of  and  manage  such  office,  subject  to  his  direction. 
The  reasonable  and  necessary  expenses  of  such  office  shall  be  paid,  as  are  other 
expenses  of  the  factory  inspector. 

*  Superseded  by  the  Commissioner  of  Labor  (L.  1901,  ch.  9.  §  2,  ante). 
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§  67.  Duties  of  factory  inspector*  relative  to  apprentices. — The  factory  in- 
spector,* his  assistant  and  deputies  shall  enforce  the  provisions  of  the  domestic 
relations  law,  relative  to  indentures  of  apprentices,  and  prosecute  employers 
for  failure  to  comply  with  the  provisions  of  such  indentures  and  of  such  law 
in  relation  thereto. 

Source. — L.  1871,  ch,  934,  last  sentence  of  §  3,  as  inserted  by  L.  1888,  ch.  437. 
The  remainder  of  the  section  was  incorporated  in  the  Domestic  Relations  Law  (L.  1896, 
eh.  272.  p.  173.  pod). 

ABTICUE^VI. 

Factories. 

[Note. — TJie  Penal  Code,  9  384-i^  post,  makes  it  a  misdemeanor  to  violate  or  refuse 
to  comply  with  the  provisions  of  this  article,  tohioh  are  to  he  strictly  construed. 
(Murphy  V.  Bennett,  11  App.  Div.  298.)] 

Section  70.  Employment  of  minors. 

71.  Employment  certificate,  how  issued. 

72.  Contents  of  certificate. 

73.  School  record,  what  to  contain. 
[74.  Vacation  certificates.     Repealed."} 

75.  Report  of  certificates  issued. 

76.  Registry  of  children  employed. 

77.  Hours  of  labor  of  minors  and  women. 

78.  Change  of  hours  of  labor  of  minors  and  women. 

79.  Enclosure  and  operation  of  elevators  and  hoisting  shafts;  inspection. 

80.  Stairs  and  doors. 

81.  Protection  of  employees  operating  machinery. 

82.  Fire  escapes. 

83.  Factory  inspector*  may  order  erection  of  fire  escapes. 

84.  Wails  and  ceilings. 

85.  Size  of  rooms. 

86.  VentilaUon. 

8  4.  Accidents  to  be  reported. 

88.  Wash-room  and  water-closets. 

89.  Time  allowed  for  meals. 

90.  Inspection  of  factory  buildings. 

91.  Inspection  of  boilers  In  factories.     Added  in  1899. 

92.  Laundries.     Added  in  1901, 

93.  Ehnployment  of  women   and  children  at  polishing  or  buffing.     Added  in 

1899. 

§  70.  Employment  of  minors. — No  child  under  the  age  of  fouiteen  years 
shall  be  employed,  permitted  or  suffered  to  work  in  or  in  connection  with  any 
factory  in  this  state.  No  child  between  the  ages  of  fourteen  and  sixteen 
y  ars  shall  be  so  employed,  permitted  or  suffered  to  work  unless  an  employ- 
ment certificate  issued  as  provided  in  this  article  shall  have  been  theretofore 
filed  in  the  office  of  the  employer  at  the  place  of  employment  of  such  child. 
[As  amended  by  L.  J90S,  ch.  i8^J 

Derived  from  L.  1886,  ch.  409,  (  2.  as  amended  by  L.  1887.  ch.  462;  L.  1889.  ch. 
660 ;  L.  1892.  ch.  673.  and  L.  1896,  ch.  991.  Compare  the  Compulsory  EdiLcation  Law 
(L.  1874.  oh.  421,  as  amended;  pages  127-132,  post). 

The  prohibition  is  absolute;  lack  of  intent  or  knowledge  not  a  defense  (opinion  of 
Attomey-Oeneral,  January  16,  1905 ;  City  of  New  York  v.  Chelsea  Jute  Mills.  43 
Misc.  266,  where  it  was  held.  March  24.  1904.  that  ignorance  of  the  child's  age  and 
an  honest  belief  on  the  part  of  the  employer  that  it  was  over  age,  was  no  defense). 

Violation  Is  a  nUsdemeanor  (Penal  Code.  ■§  384-1.  post)  and  prima  facie  evidence 
of  negligence  on  the  part  of  an  employer  in  an  action  against  him :  Marino  v. 
Lehmaler.  173  N.  Y.  530 ;  SItts  v.  Waiontha  Co.,  94  App.  Div.  38 ;  but  some  qualifica- 
tion and  doubt  as  to  this  proposition  are  expressed  in  the  latter  case. 

*  Superseded  by  the  Commissioner  of  Labor  (L.  1901.  ch.  9.  {  2,  ante). 
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The  section  does  not  apply  to  children  employed  in  fields  adjacent  to  canning  fax;- 
tories,  nor  to  sheds  unconnected  with  such  factories  (opinion  of  Attorney- Qeneral* 
September  22,  1906.) 

§  71.  Employment  certificate[J  how  issued. — Such  certificate  shall  be  issued 
by  the  commissioner  of  health  or  the  executive  officer  of  the  board  or  depart- 
ment of  health  of  the  city,  town  or  village  where  such  child  resides,  or  is  to 
be  employed,  or  by  such  other  officer  thereof  as  may  be  designated  by  such 
board,  department  or  commissioner  for  that  purpose,  upon  the  application  of 
the  parent  or  guardian  or  custodian*  of  the  child  desiring  such  employment. 
Such  officer  shall  not  issue  such  certificate  until  he  has  received,  examined, 
approved,  and  filed  the  following  papers  duly  executed:  (1)  The  school  record 
ox  such  child  properiy  filled  out  and  signed  as  provided  in  this  article.  (2)  A 
passport  or  duly  attested  transcript  of  the  certificate  of  birth  or  baptism  or 
other  religious  record  showing  the  date  and  place  of  birth  of  such  child.  A 
duly  attested  transcrir)t  of  the  birth  certificate  filed  according  to  law  with  a 
registrar  of  vital  statistics  or  other  officer  charged  with  the  duty  of  record- 
ing births,  shall  be  conclusive  evidence  of  the  age  of  such  child.  (3)  The 
affidavit!  of  the  parent  or  guardian  or  custodian  of  a  child,  which  shall  be 
required,  however,  only  in  case  such  last-mentioned  transcript  of  the  certifi- 
cate of  birth  be  not  produced  and  filed,  showing  the  place  and  date  of  birth 
oi  such  child;  which  affidavit  must  be  taken  before  the  officer  issuing  the 
employment  certificate,  who  is  hereby  authorized  and  required  to  administer 
^such  oath,  and  who  shall  not  demand  or  receive  a  fee  therefor.  In  case  it 
shall  appear  to  the  satisfaction  of  the  officer  to  whom  application  is  made,  as 
herein  provided,  for  an  employment  certificate,  that  a  child  for  whom  such 
certificate  is  requested  and  who  has  presented  the  school  record  and  affidavit 
above  provided  for,  is  in  fact  over  fourteen  years  ot  age  and  that  satisfactory 
documentary  evidence  of  such  age  can  be  produced  which  does  not  fall  within 
any  of  the  provisions  of  subdivision  two  of  this  section,  and  that  none  of  the 
papers  mentioned  in  said  subdivision  exists  or  can  be  produced,  then  and  not 
otherwise  he  shall  '^resent  to  the  board  of  health  of  which  he  is  an  officer,  or 
agent  for  its  action  thereon,  a  statement  signed  by  him  showing  such  facts, 
together  with  such  affidavits  or  papers  as  may  have  been  produced  before  him 
constituting  such  evidence  of  the  age  of  such  child,  and  the  board  of  health, 
f»c  a  regular  meeting  thereof,  may  then,  in  its  discretion,  in  a  proper  case,  by 
resolution,  proviae  that  such  evidence  of  age  shall  be  fully  entered  on  the 
minutes  of  such  board  ana  shall  be  received  in  place  of  the  papers  specified 
and  required  by  subdivision  two  of  this  section.  On  due  proof,  in  like  manner, 
that  a  child  who  is  a  graduate  of  a  public  school  of  the  state  of  New  York 
or  elsewhere  having  a  course  of  not  less  than  eight  years,  or  of  a  school  in  the 
state  of  New  York  other  than  a  public  school,  having  a  substantially  equiva- 
lent course  of  study  of  not  less  than  eight  years  duration,  and  in  which  a 
record  of  the  attendance  of  such  child  has  been  kept  as  required  by  the  com- 
pulsory education  law,  and  who  produces  and  files  a  certificate  of  graduation 
duly  issued  to  him  therefrom,  and  who  is  recorded  in  the  school  records  as 

»  Section  4  of  chapter  184  of  1903  provides :  "  The  word  custodian  as  used  In  this 
act  shall  Include  any  person,  organization  or  society  having  the  custody  of  said 
child." 

•The  parent's  afHdavit  Is  not  a  legal  substitute  for  the  documents  specified  in  subd. 
2  above,  one  of  which  must  be  furnished  in  every  case  (ooinion  of  the  Attomey- 
Oeneral,  Sptember  24,  1903  y. 
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fourteen  years  of  age,  is  unable  to  further  produce  the  evidence  cf  age  required 
.by  subdivision  two  of  this  article,  the  board  may,  by  resolution,  permit  the 
issuance  to  such  child  of  an  employment  certificate  and  dispense  with  such 
evidence  of  age  as  is  in  said  subdivision  provided.  Such  employment  certifi- 
cate shall  not  be  issued  until  such  child  farther  has  personally  appeared  before 
and  been  examined  by  the  officer  issuing  the  certificate,  and  until  such  officer 
shall,  after  making  such  ejcamination,  sign  and  file  in  his  office  a  statement 
that  the  child  can  read  and  legibly  write  simple  sentences  in  the  English 
language  and  that  in  his  opinion  the  child  is  fourteen  years  of  age  or  upwards 
and  has  reached  the  normal  development  of  a  child  of  its  age,  and  is  in  sound 
health  and  is  physically  able  to  perform  the  work  which  it  intends  to  do.  In 
doubtful  cases  such  fitness  shall  be  determined  by  a  medical  officer  of  the 
board  or  department  of  health.  Every  such  employment  certificate  shall  be 
signed,  in  the  presence  of  the  officer  issuing  the  same,  by  the  child  in  whose 
name  it  is  issued.     [As  amended  hy  L.  1903,  ch.  184,  <^^  ^'  1905,  ch.  518,] 

See  notes  to  section  70 ;  of.,  also  sections  3  and  5  of  the  Compulsory  Education  Law, 
page  127,  post. 

An  amendment   to  the  Penal  Code,  §  384-1,  subd.  5,  post,  makes  it  a  misdemeanor  1/ 
to  malie  a  false  statement  in  relation  to  an  application  for  an  employment  certificate.  I 

§  72.  Contents  of  certificate. — Such  certificate  shall  state  the  date  and  place 
of  birth  of  the  child,  and  describe  the  color  of  the  hair  and  eyes,  the  height 
and  weight  and  any  distinguishing  facial  marks  of  such  child,  and  that  the 
papers  required  by  the  preceaing  section  have  been  duly  examined,  approved 
and  filed  and  that  the  child  named  in  such  certificate  has  appeared  before  the 
officer  signing  the  certificate  and  been  examined.  [As  amended  by  L.  1909, 
ch,  184.] 

§  73.  School  record,  what  to  contain. — The  school  record  required  by  this 
article  shall  be  signed  by  the  principal  or  chief  executive  officer  of  the  school 
which  such  child  has  attended  and  shall  be  furnished,  on  demand^  to  a  child 
entitled  thereto  or  to  the  board,  department  or  commissioner  of  health.  It 
shall  contain  a  statement  certifying  that  the  child  has  regularly  attended  the 
public  schools  or  schools  equivalent  thereto  or  parochial  schools  for  not  less 
than^one  hundred  and  thirty  days  during  the  school  year  previous  to  his 
arriving  at  the  age  of  fourteen  years  or  during  the  year  previous  to  applying 
for  such  school  record  and  is  able  to  read  and  writ^  simple  sentences  in  the 
English  language,  and  has  received  during  such  period  instruction  in  reading, 
spelling,  writing,  English  grammar  and  geography  and  is  familiar  with  the 
fundamental  operations  of  arithmetic  up  to  and  including  fractions.  Such 
school  if^cord  shall  also  give  the  age  and  residence  of  the  child  as  shown  on 
the  records  of  the  school  and  the  name  of  its  parent  or  guardian  or  custodian. 
[As  amended  hy  L.  190S,  ch.  18^.] 
[§  74.  Vacation  certificates. 

Repealed  by  L.  1903,  ch.  184,  §  3.  A  similar  provision  as  to  mercantile  establish- 
ments still  remains  in  section  166.1 

§  76.  Report  of  certificates  issued.-  -The  hoard  or  department  of  health 
or  health  commissioner  of  a  city,  village  or  town,  shall  transmit,  between  the 
first  and  tenth  day  of  each  month,  to  the  office  of  the  factory  inspector*  a  list 
of  the  names  of  the  children  to  whom  certificates  have  been  issued. 

§  76.  Registry  of  children  employed. — Each  person  owning  or  operatinpr  a 
factory  and  employing  children  therein  shall  keep,  or  cause  to  be  kept  in  the 

•  Superseded  by  the  Commissioner  of  Labor  (L.  1901,  ch.  9,  §  2,  ante). 
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oiiice  of  such  factory,  a  register,  in  which  shall  be  recorded  the  name,  birth- 
place, age  and  place  of  residence  of  all  children  so  employed  under  the  age  of 
sixteen  years.  Such  register  and  the  certificate  filed  in  such  office  shall  be 
produced  for  inspection  upon  the  demand  of  the  commissioner  of  labor.  On 
termination  of  the  employment  of  a  child  so  registered,  and  whose  certificate 
is  so  filed,  such  certificate  shall  be  forthwith  surrendered  by  the  employer  to 
the  child  or  its  parent  or  guardian  or  custodian.     The  commissioner  of  labor 

(juay  make  demand  on  an  employer  in  whose  factory  a  chi^  apparently  under 
the  age  of  sixteen  years  is  employed  or  permitted  or  suffered  to  work,  and 
whose  employment  certificate  is  hot  then  filed  as  required  by  this  article,  that 
such  employer  shall  either  furnish  him  within  ten  days,  evidence  satisfactory 
to  him  that  such  child  is  in  fact  over  sixteen  years  of  age,  or  shall  cease  to 

lemploy  or  permit  or  suffer  such  child  to  work  in  such  factory.  The  commis- 
sioner of  labor  may  require  from  such  employer  the  same  evidence  of  age  of 
such  child  as  is  required  on  the  issuance  of  an  employment  certificate;  and  the 
employer  furnishing  such  evidence  shall  not  be  required  to  furnish  any  fur- 

ither  evidence  of  the  age  of  the  child.  A  notice  embodying  such  demand  may 
be  served  on  such  employer  personally  or  may  be  sent  by  mail  addressed  to 
him  at  said  factory,  and  if  served  by  post  shall  be  deemed  to  have  been  served 
at  the  time  when  the  letter  containing  the  same  would  be  delivered  in  the 
ordinary  course  of  the  post.  When  the  employer  is  a  corporation  such  notil^e 
may  be  served  either  personally  upon  an  officer  of  such  corporation,  or  by 
sending  it  by  post  addressed  to  the  office  or  the  principal  place*  of  business  of 
such  corporation.  The  papers  constituting  such  evidence  of  age  furnished  by 
the  employer  in  response  to  such  demand  shall  be  filed  with  the  commissioner 
of  labor  and  a  material  false  statement  made  in  any  such  paper  or  affidavit 
by  any  person,  shall  be  a  misdemeanor.  In  case  such  employer  shall  fail  to 
produce  and  deliver  to  the  commissioner  of  labor  within  ten  days  after  such 
demand  such  evidence  of  age  herein  required  by  him,  and  shall  thereafter  con- 
tinue to  employ  such  child  or  permit  or  suffer  such  child  to  work  in  such 
factory,  proof  of  the  giving  of  such  notice  and  of  such  failure  to  produce  and 
file  such  evidence  shall  be  prima  facie  e\adence  in  any  prosecution  brought  for 
a  violation  of  this  article  that  such  child  is  under  sixteen  years  of  age  and  is 
unlawfully  employed.     [As  amended  hy  L.  190S,  ch.  184,  o^nd  L.  1905,  ch.  498,] 

§  77.  Hours  of  labor  of  minors  and  women.- Xo  minor  under  the  age  of 
sixteen  years  shall  be  employed,  permitted  or  suffered  to  work  in  any  factory 
in  this  state  before  six  o'clock  in  the  morning,  or  after  nine  o'clock  in  the 
evening  of  any  day,  or  for  more  than  nine  hours  in  any  one  day.  JTo  minor 
under  che  age  of  eighteen  years,  and  no  female  shall  be  employed,  permitted  or 
suffered  to  work  in  any  factory  in  this  state  before  six  o'clock  in  the  morning, 
or  after  nine  o'clock  in  the  evening  of  any  day;  or  for  more  than  ten  hours  in 
any  one  day  except  to  make  a  shorter  work  day  on  the  last  day  of  the  week; 
or  for  more  than  sixty  hours  in  any  one  week,  or  more  hours  in  any  one  wedc 
than  will  make  an  average  of  ten  hours  j>er  day  for  the  whole  number  of  days 
so  worked.  A  printed  notice,  in  a  form  which  shall  be  prescribed  and  fur- 
nished by  the  commissioner  of  la'oor,  stating  the  number  of  hours  per  day  for 
each  day  of  the  week  required  of  such  persons,  and  the  time  when  such  work 
shall  begin  and  end.  shall  be  kept  posted  in  a  conspicuous  place  in  each  room 
where  they  are  employed.  But  such  persons  may  begin  their  work  after  the 
time  for  be^^nnning  and  stop  before  the  time  for  ending  such  work,  mentioned 
in  such  notice,  but  they  shall  not  otherwise  be  employed,  permitted  or  suffered 
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to  work  in  such  factory  except  as  stated  therein.  The  terms  of  such  notice 
shall  not  be  changed  after  the  beginning  of  labor  on  the  fi'rst  day  of  the  week 
without  the  consent  of  the  commissioner  of  labor.  The  presence  of  such  per- 
sons at  work  in  the  factory  at  any  other  hours  than  those  stated  in  the  printed 
notice  shall  constitute  prima  facie  evidence  of  a  violation  of  this  section  of  the 
law.  lAs  amended  by  L.  1899,  oh.  W^,  and  L.  1903,  oh.  184-] 
Compare  section  161,  post. 

§  78.  Change  of  hours  of  labor  of  minors  and  women. — When  in  order  to 
make  a  shorter  work  day  on  tue  last  day  of  the  week,  a  minor  over  sixteen  and 
under  eighteen  years  of  age,  or  a  female  sixteen  years  of  age  or  upwards,  is 
to  be  required  or  permitted  to  work  in  a  factory  more  than  ten  hours  in  a 
day,  the  employer  of  such  persons  shall  notify  the  comrmissioner  of  labor  in 
writing,  of  such  intention,  stating  the  number  of  hours  of  labor  per  day,  which 
it  is  proposed  to  require  or  permit,  and  the  time  when  it  is  proposed  to  cease 
such  requirement  or  permission;  a  similar  notification  shall  be  made  when  such 
requirement  or  permission  has  actually  ceased.  A  record  of  the  names  of  the 
employees  thus  required  or  permitted  to  work  overtime,  with  the  amount  of 
such  overtime,  and  the  days  upon  which  such  work  was  performed,  shall  be 
kept  in  the  office  of  such  factory,  and  produced  upon  the  demand  of  the  com- 
missioner of  labor.     [As  amended  by  L.  1899,  ch.  192^  and  L,  1903,  oh.  18^.] 

§  79.  Enclosure  and  operation  of  elevators  and  hoisting  shafts;  inspection. — 
If,  in  the  opinion  of  the  factory  inspector,*  it  is  necessary  to  protect  the 
life  or  limbs  of  factory  employees,  the  owner,  agent  or  lessee  of  such  factory 
where  an  elevator,  hoisting  shafts,  or  well  hole  is  used,  shall  cause,  upon 
written  notice  from  the  factory  inspector,*  the  same  to  be  properly  and  sub- 
stantially enclosed,  secured  or  guarded,  and  shall  provide  such  proper  traps 
or  automatic  doors  so  fastened  in  or  at  all  elevator  ways,  except  passenger 
elevators  enclosed  on  all  sides,  as  to  form  a  substantial  surface  when  closed 
and  so  constructed  as  to  open  and  close  by  action  of  the  elevator  in  its  pas- 
sage either  ascending  or  descending.  The  factory  inspector*  may  inspect  the 
cable,  gearing  or  other  apparatus  of  elevators  in  factories  and  require  them  to 
be  kept  in  a  safe  condition. 

No  child  under  the  age  of  fifteen  years  shall  be  employed  or  permitted  to 
have  the  care,  custody  or  management  of  or  to  operate  an  elevator  in  a  fac- 
tory, nor  shall  any  person  under  the  age  of  eighteen  years  be  employed  or 
permitted  to  have  the  care,  custody  or  management  of  or  to  operate  an  elevator 
therein  running  at  a  speed  of  over  two  hundred  feet  a  minute. 

Derived  from  L.  1887,  ch.  462,  §  2,  as  amended  by  L.  1890,  ch.  398,  §  6,  and 
L.  1892,  ch.  673,  §§  3,  4.      . 

Violation  a  misdemeanor  (Penal  Code,  §  384-1,  subd.  1,  post),  also  evidence  of  negli- 
gence (Freeman  v.  CMens  Falls  P.  M.  Co.,  61  Hun,  125).  Non-compliance  does  not 
relieve  employee  from  contributory  negligence.     (McRlckard  v.  Flint,  114  N.  Y.  222.) 

§  80.  Stairs  and  doors. — Proper  and  substantial  hand  rails  shall  be  pro- 
vided on  all  stairways  in  factories.  The  steps  of  such  stairs  shall  be  covered 
with  rubber,  securely  fastened  thereon,  if  in  the  opinion  of  the  factory 
inspector*  the  safety  of  the  employees  would  be  promoted  thereby.  The  stairs 
shall  be  properly  screened  at  the  sides  and  bottom.  All  doors  leading  in  or  to 
any  such  factory  shall  be  so  constructed  as  to  open  outwardly  where  practi- 
cable, and  shall  not  be  locked,  bolted  or  fastened  during  working  hours. 

Derived  from  L.  1887,  ch.  462,  §  3,  as  amended  by  L.  1890,  ch.  398,  §  7,  and 
L.  1892,  ch.  673,  §  5.     For  penalty  see  Penal  Code,  §  384-1,  subd.  1. 
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§  81.  Protection  of  employees  operating  machinery. — The  owner  or  person 
in  charge  of  a  factory  where  machinery  is  used,  shall  provide,  in  the  discretion 
of  the  commissioner  of  labor,  belt  shifters  or  other  mechanical  contrivances 
for  the  purpose  of  throwing  on  or  off  belts  on  pulleys.  Whenever  practicable, 
all  machinery  shall  be  provided  with  loose  pulleys.  All  vats,  pans,  saws, 
planers,  cogs,  gearing,  belting,  shafting,  set-screws  and  machinery,  of  every 
description,  shall  be  properly  guarded.  No  person  shall  remove  or  make 
ineffective  any  safeguard  around  or  attached  to  machinery,  vats  or  pans, 
while  the  same  are  in  use,  unless  for  the  purpose  of  immediately  making 
repairs  thereto,  and  all  such  safeguards  so  removed  shall  be  promptly  replaced. 
Exhaust  fans  of  sufficient  power  shall  be  provided  for  the  purpose  of  carrying 
off  dust  from  emery  wheels,  grind  stones  and  other  machinery  creating  dust. 
If  a  machine  or  any  part  thereof  is  in  a  dangerous  condition  or  is  not  prop- 
erly guarded,  the  use  thereof  may  be  prohibited  by  the  commissioner  of  labor 
and  a  notice  to  that  effect  shall  be  attached  thereto.  Such  notice  shall  not  be 
removed  until  the  machine  is  made  safe  and  the  required  safeguards  are  pror 
vided,  and  in  the  meantime  such  unsafe  or  dangerous  machinery  shall  not  be 
used.  When  in  the  opinion  of  the  commissioner  of  labor  it  is  necessary,  the 
workrooms,  halls  and  stairs  leading  to  the  workrooms  shall  be  properly  lighted, 
and  in  cities  of  the  first  class,  if  deemed  necessary  by  the  commissioner  of 
labor,  a  proper  light  shall  be  kept  burning  by  the  owner  or  lessee  in  the  pub- 
lic hallways  near  the  stairs  upon  the  entrance  fioor  and  upon  the  other  floors 
on  every  work  day  in  the  year,  from  the  time  when  the  building  is  opened  for 
use  in  the  morning  until  the  time  it  is  closed  in  the  evening,  except  at  times 
when  the  influx  of  natural  light  shall  make  artificial  light  unnecessary.  Such 
lights  to  be  independent  of  the  motive  power  of  such  factory.  No  male  person 
under  eighteen  years  or  woman  under  twenty-one  years  of  age  shall  be  per- 
mitted or  directed  to  clean  machinery  while  in  motion.  Children  under  six- 
teen years  of  age  shall  not  be  permitted  to  operate  or  assist  in  operating  dan- 
.  gerous  machines  of  any  kind.  [As  amended  by  L.  1899,  ch.  192,  and  L.  1904, 
ch.  291,]       / 

Derived  from  L.  1887,  cb.  462.  §  4,  as  amended  by  L.  1889,  ch.  560,  §  6,  L.  1890. 
ch.   398,    §  10,  and  L.  1892,  ch.  673,  (  8. 

An  employee  may  assume  the  obvious  risks  of  a  non-compliance  with  the  provisions 
of  the  section,  in  which  event  the  employer  will  not  be  liable  in  an  action  for  dam- 
ages on  account  of  accidental  injuries  (Knisley  v.  Pratt,  148  N.  Y.  372;  Huff  v. 
American  Fire  Engine  Co.,  88  App.  Div.  324 ;  SItts  v.  Waiontha  Co.,  44  id.  38 ;  Klein 
V.  Garvey.  94  id.  183}.  But  children  may  not  assume  the  obvious  risks  of  a  violation 
^  of  the  last  clause,  which  constitutes  prima  facie  evidence  of  negligence:  Qallenkamp 
V.  Garvin  Machine  Co.,  179  N.  Y.  588  (mem.  reversing  91  App.  Div.  141,  on  dissent- 
ing opinion  below). 

In  absence  of  direction  of  factory  inspector,  failure  to  supply  guards  is  not  violation 
(Knisley  v.  Pratt,  75  Hun,  323). 

§  82.  Fire  escapes.— Such  fire  escapes  as  may  be  deemed  necessary  by  the 
factory  inspector*  shall  be  provided  on  the  outside  of  every  factory  in  this 
state  consisting  of  three  or  more  stories  in  height.  Each  escape  shall  connect 
with  each  floor  above  the  first,  and  shall  be  of  sufiicient  strength,  well  fastened 
and  secured,  and  shall  have  landings  or  balconies  not  less  than  six  feet  in 
length  and  three  feet  in  width,  guarded  by  iron  railings  not  less  than  three 
feet  in  height,  embracing  at  least  two  windows  at  each  story  and  connected 
with  the  interior  by  easily  accessible  and  unobstructed  openings.     The  bal- 
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conies  or  landings  shall  be  connected  by  irm  stairs,  not  less  than  eighteen 
inches  wide,  with  steps  of  not  less  than^^dx  inches  tread,  placed  at  a  proper 
slant  and  protected  by  a  well-secured  iiand-rail  on  both  sides,  and  shall  have 
a  drop  ladder  not  less  than  twelve  inches  wide  reaching  from  the  lower  plat- 
form to  the  ground. 

The  windows  or  doors  to  the  landing  or  balcony  of  each  fire  escape  shall  be 
of  sufficient  size  and  located  as  far  as  possible,  consistent  with  accessibility, 
from  the  stairways  and  elevator  hatchways  or  openings,  and  a  ladder  from 
such  fire  escape  shall  extend  to  the  roof.  Stationary  stairs  or  ladders  shall  be 
provided  on  the  inside  of  every  factory  from  the  upper  story  to  the  roof,  as  a 
means  of  escape  in  case  of  fire. 

Derived  from  L.  1887,  ch.  462,  §  4.  as  amended  by  L.  1889,  eh.  660,  {  5,  L.  1890, 
cb,  398,  §  8,  and  L..  1892,  ch.  673,  §  6. 

Penalty  for  non-compliance,  see  Penal  Code,  §  384-1,  subd.  1.  Liability :  Pauley  v. 
Steam  O.  &  L.  Co.,  66  St.  Rep.  276  .*  Johnson  v.  Steam  Gauge  &  L.  Co.,  146  N.  T.  162. 

§  83.  Factory  inspector*  may  order  erection  of  fire  escapes. — Any  other 
plan  or  style  of  fire  escape  shall  be  sufficient  if  approved  in  writing  by  the 
factory  inspector.*  If  there  is  no  fire  escape,  or  the  fire  escape  in  use  is  not 
approved  by  the  factory  inspector,*  he  may,  by  a  written  order  served  upon 
the  owner,  proprietor  or  lessee  of  any  factory,  or  the  agent  or  superintendent 
thereof,  or  either  of  them,  require  one  or  more  fire  escapes  to  be  provided 
therefor,  at  such  locations  and  of  such  plan  and  style  as  shall  be  specified  in 
such  order. 

Within  twenty  days  after  the  service  of  such  order,  the  number  of  fire 
escapes  required  therein,  shall  be  provided,  each  of  which  shall  be  of  the  plan 
and  style  specified  in  the  order,  or  of  the  plan  and  style  described  in  the  pre- 
ceding section. 

Derived  from  L.  1889.  ch.  560,  §  5,  as  amended  by  L.  1890,  ch.  398.  and  L.  1892, 
ch.  673. 

In  New  York  City  (boroughs  of  Manhattan,  the  Bronx  and  Brooklyn),  Jurisdiction 
over  the  subject  of  fire  escapes  is  vested  exclusively  in  the  local  superintendents  of 
buildings :  City  of  N.  Y,  v.  Trustees  of  Sailors'  Snug  Harbor,  85  App.  Div.  865 ; 
aff'd,  180  N.  Y.  527  (mem).  See  also  opinion  of  the  Attorney-General,  January  16, 
1904  (Third  General  Report  of  the  Department  of  Labor,  p.  121). 

§  84.  Walls  and  ceilings. — The  walls  and  ceilings  of  each  work  room  in 
a  factory  shall  be  lime  washed  or  painted  when,  in  the  opinion  of  the  factory 
inspector,*  it  will  be  conducive  to  the  health  or  cleanliness  of  the  persons 
working  therein. 

§  8.5.  Size  of  rooms.-' No  more  employees  shall  be  required  or  permitted 
to  work  in  a  room  in  a  factory  between  the  hours  of  six  o'clock  in  the  morn- 
ing and  six  o'clock  in  the  evening  than  will  allow  to  each  of  such  employees, 
not  less  than  two  hundred  and  fifty  cubic  feet  of  air  space;  and,  unless  by  a 
written  permit  of  the  factory  inspector,*  not  less  than  four  hundred  cubic 
feet  for  each  employee,  so  employed  between  the  hours  of  six  o'clock  in  the 
evening  and  six  o'clock  in  the  morning,  provided  such  room  is  lighted  by 
electricity  at  all  times  during  such  hours,  while  persons  are  employed  therein. 

§  86.  Ventilation." Tho  owner,  af^ent  or  lessee  of  a  factory  shall  provide, 
in  each  work-room  thereof,  proper  and  sufficient  means  of  ventilation;  in  case 
of  failure  the  factory  inspector*  shall  order  such  ventilation  to  be  provided. 
Such  owner,  agent  or  lessee  shall  provide  such  ventilation  within  twenty  days 
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after  the  service  upon  him  of  such  order,  and  in  case  of  failure,  shall  forfeit 
to  the  people  of  the  state,  ten  dollars  for  each  day  after  the  expiration  of  such 
twenty  days,  to  be  recovered  by  the  factory  inspector,*  in  his  name  of  office. 
Sections  84-86  were  added  to  the  original  Factory  Law  by  L.  1892,  ch.  673. 

§  87.  Accidents  to  be  reported. — ^The  person  in  charge  of  any  factory  shall 
report  in  writing  to  the  factory  inspector*  all  accidents  or  injuries  sustained 
by  any  person  therein,  within  forty-eight  hours  after  the  time  of  the  accident, 
stating  as  fully  as  possible  the  extent  and  cause  of  the  injury,  and  the  place 
where  the  injured  person  has  been  sent,  with  such  other  information  relative 
thereto  as  may  be  required  by  the  factory  inspector*  who  may  investigate  the 
cause  of  such  accident,  and  require  such  precautions  to  be  taken  as  will,  in 
hi9  judgment,  prevent  the  recurrence  of  similar  accidents. 

Derived  from  L.  1887,  cli.  462,  as  amended  hj  L.  1890.  ch.  398,  §  8,  and  L.  1892, 
ch.  673,  9  7. 

Cf.  section  126,  poat;  also  section  159  of  the  Railroad  Law. 

§  88.  Waah-room  and  water-closets. — Every  factory  shall  contain  a  suit- 
able, convenient  and  separate  water-closet  or  water-closets  for  each  sex,  which 
shall  be  properly  screened,  ventilated,  and  kept  clean  and  free  from  all 
obscene  writing  or  marking;  and  also,  a  suitable  and  convenient  wash-room. 
The  water-closets  used  by  women  shall  have  separate  approaches.  Inside 
closets  shall  be  maintained  whenever  practicable  and  in  all  cases  when 
required  by  the  commissioner  of  labor.  When  women  or  girls  are  employed,  a 
dressing-room  shall  be  provided  for  them,  when  required  by  the  commissioner 
of  labor.     [As  amended  hy  L.  1901,  ch.  S06.] 

Derived  from  L.  1887,  ch.  462,  §  4.  as  amended. 

§  89.  Time  allowed  for  meals.— In  each  factory  at  least  sixty  minutes 
shall  be  allowed  for  the  noon-day  meal,  unless  the  factory  inspector*  shall 
permit  a  shorter  time.  Such  permit  must  be  in  writing  and  conspicuously 
posted  in  the  main  entrance  of  the  factory,  and  may  be  revoked  at  any  time. 
Where  employees  are  required  or  permitted  to  work  overtime  for  more  than 
one  hour  after  six  o'clock  in  the  evening,  they  shall  be  allowed  at  least  twenty 
minutes  to  obtain  a  lunch,  before  beginning  to  work  overtime. 

Derived  from  L.  1887,  ch.  462.  as  amended. 

§  90.  Inspection  of  factory  buildings.— The  factory  inspector,*  or  other 
competent  person  designated  by  him,  upon  request,  shall  examine  any  factory 
outside  of  the  cities  of  New  York  and  Brooklyn,  to  determine  whether  it  is  in 
a  safe  condition.  If  it  appears  to  him  to  be  unsafe,  he  shall  immediately 
notify  the  owner,  agent  or  lessee  thereof,  specifying  the  defects,  and  require 
such  repairs  and  improvements  to  be  made  as  he  may  deem  necessary.  If  the 
owner,  agent  or  lessee  shall  fail  to  comply  with  such  requirement,  he  shall  for- 
feit to  the  people  of  the  state  the  sum  of  fifty  dollars,  to  be  recovered  by  the 
factory  inspector*  in  his  name  of  office. 

Derived  from  L.  1892,  ch.  673. 

§  91.  Inspection  of  boilers  in  factories.  All  boilers  used  for  generating 
steam  or  heat  for  factory  purposes  shall  be  kept  in  good  order,  and  the  owner, 
agent [.]  manager  or  lessee  of  such  factory  shall  have  such  boilers  inspected 
by  a  competent  person  approved  by  the  factory  inspector,  once  in  six  months, 
and  shall  file  a  certificate  showing  the  result  thereof  in  such  factory  office  and 
a  duplicate  thereof  in  the  office  of  the  factory  inspector.*     Each  boiler  or 
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nest  of  boilers  used  for  generating  steam  or  heat  for  factory  purposes  shall  be 
provided  with  a  proper  safety-valve  and  with  steam  and  water  gauges,  to 
show,  respectively  the  pressure  of  steam  and  the  height  of  water  in  the  boilers. 
Every  boiler  house  in  which  a  boiler  or  nest  of  boilers  is  placed,  shall  be  pro- 
Wded  with  a  steam  gauge  properly  connected  with  the  boilers,  and  another 
steam  gauge  shall  be  attached  to  the  steam  pipe  in  the  engine  house,  and  so 
placed  that  the  engineer  or  fireman  can  readily  ascertain  the  pressure  carried. 
Nothing  in  this  section  shall  apply  to  boilers  in  factories  which  are  regularly 
in!»pected  by  competent  inspectors  acting  under  the  authority  of  local  laws  or 
ordinances.     [Added  hy  L.  1899,  ch.  192.] 

For  annual  Inspection  of  boilers  in  New  York  City,  see  section  342  of  the  charter, 
poH,  p.  185. 

Inspection  of  boilers  on  steamboats  is  provided  for  by  sections  5-6  of  the  Navigation 
Law  (L.  1897,  ch.  592.  as  amended  by  L.  1903,  ch.  420). 

Locomotive  boiler  inspection,  see  Railroad  Law,  section  49a,  post,  p.  166. 

§  92.  Laundries. — A  shop,  room  or  building  where  one  or  more  persons 
are  employed  in  doing  public  laundry  work  by  way  of  trade  or  for  purposes  of 
gain  is  a  factory  within  tae  meaning  of  this  chapter,  and  shall  be  subject  to 
the  visitation  and  inspection  of  the  factory  inspector,*  and  the  provisions  of 
this  chapter  in  the  same  manner  as  any  other  factory.  No  such  public  laundry 
work  shall  be  done  in  a  room  used  for  a  sleeping  or  living  room.  All  such 
laundries  shall  be  kept  in  a  clean  condition  and  free  from  vermin  and  all 
impurities  of  an  infectious  or  contagious  nature.  This  section  shall  not  apply 
to  any  female  engaged  in  doing  custom  laundry  work  at  her  home  for  a  regular 
family  trade.     [Added  hy  L.  1901,  ch.  ^77.] 

§  93.  Employment  of  women  and  children  at  polishing  or  buffing. — No  male 
child  under  the  age  of  eighteen  years,  nor  any  female,  shall  be  employed  in 
any  factory  in  this  state  in  operating  or  using  any  emery,  tripoli,  rouge, 
corundum,  stone,  carborundum  or  any  abrasive,  or  emerj'  polishing  or  buffing 
wheel,  where  articles  of  the  baser  metals  or  of  iridium  are  manufactured. 
The  owner,  agent  or  lessee  of  a  factory  who  employs  any  such  person  in  the 
performance  of  such  work  is  guilty  of  a  misdemeanor  and  upon  conviction 
thereof  shall  be  fined  the  sum  of  fifty  dollars  for  each  such  violation.  The 
commissioner  of  labor,  his  assistants  and  deputies,  shall  enforce  the  provisions 
of  this  section.  [Added  hy  L.  1899,  ch.  575,  renumhered  hy*L.  190U  ch.  478, 
amended  and  renumbered  hy  L.  1903,  ch.  Sdl.} 

ARTICLE  VU. 

Tenement-Made  Articles. 

[Note. — This  article  i»  derived  from  L.  1892,  ch.  673,  as  amended  by  L.  1893,  ch.  173, 
and  L.  1896,  ch.  991.  It  wati  substantially  rewritten  in  1899,  and  again  in  1904. 
An  earlier  statute  (L.  1884,  ch.  272),  which  attempted  to  prohibit  the  manu- 
facture of  cigars  in  tenements^  was  declared  unconstitutional  iMatter  of  Jacobs, 
98  N.  Y.  98).  Violation  is  a  misdemeanor  (Penal  Code,  5  384-1.  subd.  2.  post). 
**  Tenement  house**  is  defined  in  sec.  2,  ante]. 

Section  100.  Manufacturing,  altering,  repairing  or  finishing  articles  in  tenements. 

101.  Register  of  persons  to  whom  work  is  given. 

102.  Goods  unlawfully  manufactured  to  be  labeled. 

103.  Powers  ^nd  duties  of  boards  of  health  relative  to  tenement-made  articles. 

104.  Inspection  of  articles  manufactured  in  other  states.     Added  in  1899. 

105.  Owners  of  tenement  dnd  dwelling  houses  not  to  permit  the  unlawful  use 

thereof.     Originally  §  lOJ^. 

106.  Copy  of  articles  to  be  posted.     Originally  §  105. 
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§  100.  Manufacturing,  altering,  repairing  or  finishing  articles  in  tenements.— 
No  tenement  house  nor  any  part  thereof  shall  be  used  for  the  purpose  of 
manufacturing,  altering,  repairing  or  finishing  therein,  any  coats,  vests,  knee- 
pants,  trousers,  overalls,  cloaks,  hats,  caps,  suspenders,  jerseys,  blouses,  dresses, 
waists,  waistbands,  underwear,  neckwear,  furs,  fur  trimmings,  fur  garments, 
skirts,  shirts,  aprons,  purses,  pocketbooks,  slippers,  paper  boxes,  paper  bags, 
feathers,  artificial  flowers,  cigarettes,  cigars  or  umbrellas,  without  a  license 
therefor  as  provided  in  this  article.  But  nothing  herein  contained  shall  apply 
to  collars,  cuffs,  shirts  or  shirt  waists  made  of  cotton  or  linen  fabrics  that 
.  are  subjected  to  the  laundrying  process  before  being  offered  for  sale.  Appli- 
' cation  for  such  a  license  shall  be  made  to  the  commissioner  of  labor  by  the 
J  owner  of  such  tenement  house,  or  by  his  duly  authorized  agent.  Such  appli- 
cation shall  describe  the  house  by  street  number  or  otherwise,  as  the  case  may 
be,  in  such  manner  as  will  enable  the  commissioner  of  labor  easily  to  find  the 
same;  it  shall  also  state  the  number  of  apartments  in  such  house;  it  shall 
contain  the  full  name  and  address  of  the  owner  of  the  said  house,  and  shall  be 
in  such  form  as  the  commissioner  of  labor  may  determine.  Blank  applications 
shall  be  prepared  and  furnished  by  the  commissioner  of  labor.  Upon  receipt 
of  such  application  the  commissioner  of  labor  shall  consult  the  records  of  the 
local  health  department  or  board,  or  other  appropriate  local  authority  charged 
with  the  duty  of  sanitary  inspection  of  such  houses;  if  such  records  show  the 
presence  of  any  infectious,  contagious  or  communicable  disease,  or  the  exist- 
ence of  any  uncomplied  with  orders  or  violations  which  indicate  the  presence 
of  unsanitary  conditions  in  such  house,  the  commissioner  of  labor,  may,  with- 
out making  an  inspection  of  the  building,  deny  such  application  for  a  license, 
and  may  continue  to  deny  such  application  until  such  time  as  the  records  of 
said  department,  board  or  other  local  authority  show  that  the  said  tenement 
house  is  free  from  the  presence  of  infectious,  contagious  or  communicable  dis- 
ease, and  from  all  unsanitary  conditions.  Before,  however,  any  such  license 
is  granted,  an  inspection  of  the  building  sought  to  be  licensed  must  be  made 
,  by  the  commissioner  of  labor,  and  a  statement  must  be  filed  by  him  as  a  mat- 
ter of  public  record,  to  the  efl'ect  that  the  records  of  the  local  health  depart- 
,  ment  or  board  or  other  appropriate  authority  charged  with  the  duty  of  sani- 
i  tary  inspection  of  such  houses,  show  the  existence  of  no  infectious,  contagious 
.  or  communicable  disease  nor  of  any  unsanitary  conditions  in  the  said  house ; 
,  i  such  statement  must  be  dated  and  signed  in  ink  with  the  full  name  of  the 
employee  responsible  therefor.  A  similar  statement  similarly  signed,  showing 
the  results  of  the  inspection  of  the  said  building  must  also  be  filed  in  the 
office  of  the  commissioner  of  labor  before  any  license  is  granted.  If  the  com- 
missioner of  labor  ascertain  that  such  building  is  free  from  infectious,  con- 
tagious or  communicable  dipease,  that  there  are  no  defects  of  plumbing  that 
will  permit  the  free  entrance  of  sewer  air,  that  such  building  is  in  a  clean 
and  proper  sanitary  condition  and  that  the  articles  specified  in  this  section 
may  be  manufactured  therein  under  clean  and  healthful  conditions,  he  shall 
^ant  a  license  permitting  the  use  of  such  building,  for  the  purpose  of  manu- 
facturing, altering,  repairing  or  finishing  such  articles.  Such  license  shall  be 
framed,  such  frame  to  be  furnished  by  the  commissioner  of  labor  upon  receipt 
by  him  of  one  dollar  for  which  a  receipt  in  writing  shall  l^  given,  and  shall 
be  posted  by  the  owner  in  a  conspicuous  plncc'  in  the  public  hallway  on  the 
entrance  floor  of  the  building  to  which  it  relates.  It  may  be  revoked  by  the 
commissioner  of  labor  if  the  health  of  the  community  or  of  the  employees 
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requires  it,  or  if  the  owner  of  the  said  tenement  house,  or  his  duly  authorized 
agent  fails  to  comply  with  the  orders  of  the  commissioner  of  labor  within  ten 
days  after  the  receipt  of  such  orders,  or  if  it  appears  that  the  building  to 
which  such  license  relates  is  not  in  a  healthy  and  proper  sanitary  condition. 
In  every  case  where  a  license  is  revoked  or  denied  by  the  commissioner  off 
labor  the  reasons  therefor  shall  be  stated  in  writing,  and  the  records  of  suchi 
revocation  or  denial  shall  be  deemed  public  records.  Where  a  license  is 
revoked,  before  such  tenement  house  can  again  be  used  for  the  purposes  speci- 
fied in  this  section,  a  new  license  must  be  obtained,  as  if  no  license  had  pre- 
viously existed.  Every  tenement  house  and  all  the  parts  thereof  in  which  any 
of  the  articles  named  in  this  section  are  manufactured,  altered,  repaired  or 
finished  shall  be  kept  in  a  clean  and  sanitary  condition  and  shall  be  subject 
to  inspection  and  examination  by  the  commissioner  of  labor,  for  the  purpose 
[of]  ascertaining  whether  said  garments  or  articles  or  part  or  parts  thereof, 
are  clean  and  free  from  vermin  and  every  matter  of  an  infectious  or  con- 
tagious nature.  An  inspection  shall  be  made  by  the  commissioner  of  labor  of 
each  licensed  tenement  house  not  less  than  once  in  every  six  months,  to  deter- 
mine its  sanitary  condition,  and  shall  include  all  parts  of  such  house  and  the 
plumbing  thereof.  Before  making  such  inspection  the  commissioner  of  labor 
may  consult  the  records  of  the  local  department  or  board  charged  with  the 
duty  of  sanitary  inspection  of  tenement  houses,  to  determine  the  frequency 
of  orders  issued  by  such  department  or  board  in  relation  to  the  said  tenement 
house,  since  the  last  inspection  of  such  building  was  made  by  the  commissioner 
of  labor.  Whenever  the  commissioner  of  labor  finds  any  unsanitary  condition 
in  a  tenement  house  for  which  a  license  has  been  issued  as  provided  in  this 
section,  he  shall  at  once  issue  an  order  to  the  owner  thereof  directing  him  to 
remedy  such  condition  forthwith.  Whenever  the  commissioner  of  labor  finds 
any  of  the  articles  specified  in  this  section  manufactured,  altered,  repaired  or 
finished,  or  in  process  thereof,  in  a  room  or  apartment  of  a  tenement  house, 
and  such  room  or  apartment  is  in  a  filthy  condition,  he  shall  notify  the  ten- 
ants thereof  to  immediately  clean  the  same,  and  to  maintain  it  in  a  cleanly' 
condition  at  all  times;  where  the  commissioner  of  labor  finds  such  room  or 
apartment  to  be  habitually  kept  in  a  filthy  condition,  he  may  in  his  discretion 
cause  to  be  affixed  to  the  entrance  door  of  such  apartment  a  placard  calling 
attention  to  such  facts  and  prohibiting  the  manufacture,  alteration,  repair 
or  finishing  of  said  articles  therein.  No  person,  except  the  commissioner  of 
labor,  shall  remove  or  deface  any  such  placard  so  affixed.  None  of  the  articles 
specified  in  this  section  shall  be  manufactured,  altered,  repaired  or  finished 
in  any  room  or  apartment  of  a  tenement  house,  where  there  is  or  has  been  a 
case  of  infectious,  contagious  or  communicable  disease  in  such  room  or  apart- 
ment, until  such  time  as  the  local  department  or  board  of  health  shall  certify 
to  the  commissioner  of  labor  that  such  disease  has  terminated,  and  that  the 
said  room  or  apartment  has  been  properly  disinfected,  if  disinfection  after 
such  disease  is  required  by  the  local  ordinances,  or  by  the  rules  or  regulations 
of  such  department  or  board.  None  of  the  articles  specified  in  this  section 
shall  be  manufactured,  altered,  repaired,  or  finished  in  a  part  of  a  cellar  or 
basement  of  a  tenement  house,  which  is  more  than  one-half  of  its  height  below 
the  level  of  the  curb  or  ground  outside  of  or  adjoining  the  same.  No  person 
shall  hire,  employ  or  contract  with  andf  person  to  manufacture,  alter,  repair 
or  finish  any  of  the  articles  named  in  this  section  in  any  room  or  apartment 

tSo  in  original ;  intended  for  "  any."  ^ 
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in  any  tenement  house  not  having  a  license  therefor  issued  as  aforesaid. 
None  of  the  articles  specified  in  this  section  shall  be  manufactured^  altered, 
repaired  or  finished  in  any  room  or  apartment  of  a  tenement  house  by  any 
person  other  than  the  members  of  the   family  living  therein,   which   shall 

I  include  a  husband  and  wife  and  their  children,  or  the  children  of  either. 
Nothing  in  this  section  contained  shall  prevent  the  employment  of  a  tailor  or 
seamstress  by  any  person  or  family  for  the  purpose  of  making,  altering, 
repairing  or  finishing  any  article  of  wearing  apparel  for  the  use  of  such  per- 
son or  family.     [As  amended  by  L.  1899,  ch.  191,  and  L.  1904,  ch.  550.] 

§  101.  Register  of  persons  to  whom  work  is  given.— Persons  contracting  for 
the  manufacturing,  altering,  repairing  or  finishing  of  any  of  the  articlcfb 
mentioned  in  section  one  hundred  of  this  act  or  giving  out  material  from 
which  they  or  any  part  of  them  are  to  be  manufactured,  altered,  repaired  or 
finished,  shall  keep  a  register  of  the  names  and  addresses  plainly  written  in 
English  of  the  persons  to  whom  such  articles  or  materials  are  given  to  be  so 
manufactured,  altered,  repaired  or  finished  or  with  whom  they  have  con- 
tracted to  do  the  same.  It  shall  be  incumbent  upon  all  persons  contracting 
for  the  manufacturing,  altering,  repairing  or  finishing  of  any  *of  the  articles 
specified  in  section  one  hundred  of  this  act,  or  giving  out  material  from  which 
they  or  any  part  of  them  are  to  be  manufactured,  altered,  repaired  or  finished, 
before  giving  out  the  same  to  ascertain  from  the  oflice  of  the  commissioner  of 
labor  whether  the  tenement  house  in  which  such  articles  or  materials  are  to 
be  manufactured,  altered,  repaired  or  finished,  is  licensed  as  provided  in  this 
act,  and  also  to  ascertain  from  the  local  department  or  board  of  health  the 
names  and  addresses  of  all  persons  then  sick  of  any  infectious,  contagious  or 
communicable  disease,  and  residing  in  tenement  houses;  and  none  of  the  said 
articles  nor  any  material  from  which  they  or  any  part  of  them  are  to  be 
manufactured,  altered,  repaired  or  finished  shall  be  given  out  or  sent  to  any 
person  residing  in  a  tenement  house  that  is  not  licensed  as  provided  in  this 
act,  or  to  any  person  residing  in  a  room  or  apartment  in  which  there  exists 

I  any  infectious,  contagious  or  communicable  disease.  The  register  mentioned 
in  this  section  shall  be  subject  to  inspection  by  the  commissioner  of  labor, 
and  a  copy  thereof  shall  be  furnished  on  his  demand  as  well  as  such  other 
information  as  he  may  require.  [As  amended  by  L.  J899,  ch.  191,  and  L.  1904, 
ch.  550.] 

§  102.  Goods  unlawfully  manufactured  to  be  labeled. — ^Articles  manufac- 
tured, altered,  repaired  or  finished  contrary  to  the  provisions  of  section  one 
hundred  of  this  chapter  shall  not  be  sold  or  exposed  for  sale  by  any  person. 
The  factory  inspector*  shall  conspicuously  affix  to  any  such  article  found  to  be 
unlawfully  manufactured,  altered,  repaired  or  finished  a  label  containing  the 
words  "  tenement-made  "  printed  in  small  pica  capital  letters  on  a  tag  not 
less  than  four  inches  in  length.  The  factory  inspector*  shall  notify  the  per- 
son owning  or  alleging  to  own  such  article  that  he  has  so  labeled  it.  No 
person,  except  tlie  factory  inspector,  shall  remove  or  deface  any  tag  or  label 
so  affixed.     [As  amended  by  L.  1899,  ch.  191.] 

§  103.  Powers  and  duties  of  boards  of  health  relative  to  tenement-made 
articles.-  If  the  commissioner  of  lalM)r  finds  evidence  of  disease  present  in 
a  workshop  or  in  a  room  or  apartment  in  a  tenement  house  or  dwelling  house, 
in  which  any  of  the  articles  named  in  section  one  hundred  of  this  chapter  are 
manufactured,  altered,   repaired  or   finished   or   in  process  thereof,  he   shall 

•  Superseded  by  the  Commissioner  of  Labor  (L.  1901,  ch.  9,  §  2,  ante). 
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affix  to  such  articles  the  label  prescribed  in  the  preceding  section^  and  imme- 
diately report  to  the  local  board  of  health,  who  shall  disinfect  such  articles, 
if  necessary,  and  thereupon  remove  such  label.  If  the  commissioner  of  labor 
finds  that  infectious  or  contagious  diseases  exist  in  a  workshop,  room  or 
apartment  of  a  tenement  or  dwelling  house  in  which  any  of  the  articles  speci- 
i^ed  in  section  one  hundred  of  this  chapter,  are  being  manufactured,  altered, 
repaired  or  finished,  or  that  articles  manufactured  or  in  process  of  manu- 
facture therein  are  infected  or  that  goods  used  therein  are  unfit  for  use,  he 
shall  report  to  the  local  board  of  health.  The  local  health  department  or 
board  in  every  city,  town  and  village  whenever  there  is  any  infectious,  con- 
tagious or  communicable  disease  in  a  tenement  house  shall  cause  an  inspection 
of  such  tenement  house  to  be  made  within  forty- eight  hours.  If  any  of  the 
articles  specified  in  section  one  hundred  of  this  act  are  found  to  be  manufac- 
tured, altered,  repaired  or  finished,  or  in  process  thereof  in  an  apartment  in 
which  such  disease  exists,  such  board  shall  issue  such  order  as  the  public 
health  may  require,  and  shall  at  once  report  such  facts  to  the  commissioner  ^  • 
ol  labor,  furnishing  such  further  information  as  he  may  require.  Such  board 
may  condemn  and  destroy  all  such  infected  article  or  articles  manufactured 
or  in  the  process  of  manufacture  under  unclean  or  unhealthful  conditions. 
The  local  health  department  or  board  or  other  appropriate  authority  charged 
with  the  duty  of  sanitary  inspection  of  such  houses,  in  every  city,  town  and 
village  shall,  when  so  requested  by  the  commissioner  of  labor,  furnish  copies 
of  its  records  as  to  the  presence  of  infectious,  contagious  or  communicable 
disease,  or  of  unsanitary  conditions  in  said  houses;  and  shall  furnish  such 
other  information  as  may  be  necessary  to  enable  the  commissioner  of  labor  to 
carry  out  the  provisions  of  this  act.  [-4s  amended  by  L.  1809,  ch.  191,  and 
L.  1904,  ch.  550.] 

With  this  section  Is  to  be  compared  section  28  of  the  Public  Health  Law  (L.  1893, 
ch.  661),  which  reads  as  follows: 

Section  28.  Manufactures  in  tenement  houses  and  dwelUnss. — No  room  or 
apartment  in  a  tenement  or  dwelling  house,  used  for  eating  or  sleeping  purposes,  shall 
be  used  for  the  manufacture,  wholly  or  partly,  of  coats,  vests,  trousers,  knee-pants, 
overalls,  cloaks,  shirts,  purses,  feathers,  artificial  flowers  or  cigars,  except  by  the  mem- 
bers of  the  family  living  therein,  which  shall  include  a  husband  and  wife  and  their 
children,  or  the  children  of  either.  A  family  occupying  or  controlling  such  a  work-i 
shop  shall,  within  fourteen  days  from  the  time  of  beginning  work  therein,  notify  the 
board  of  health  of  the  city,  village,  or  town,  where  such  workshop  is  located,  or  a 
special  Inspector  appointed  by  such  board,  of  the  location  of  such  workshops,  the 
nature  of  the  work  carried  on,  and  the  number  of  persons  employed  therein ;  and 
thereupon  such  board  shall,  if  It  deems  advisable,  cause  a  permit  to  bo  Issued  to  such 
family  to  carry  on  the  manufacture  specified  in  the  notice.  Such  board  may  appoint 
as  many  persons  as  it  deems  advisable  to  act  as  special  inspectors.  Such  special 
Inspectors  shall  receive  no  compensation,  but  may  be  paid  by  the  board  their  reason- 
able and  necessary  expenses.  If  a  board  of  health  or  such  inspector  shall  find  evidence 
of  infectious  or  contagious  diseases  present  in  any  workshop,  ont  in  goods  manufactured 
or  In  process  of  manufacture  therein  the  board  shall  issue  such  orders  as  the  public 
health  may  require,  and  shall  condemn  and  destroy  such  Infectious  and  contagious 
articles,  and  may.  If  necessary  to  protect  the  public  health,  revoke  any  permit  granted 
by  it  for  manufacturing  goods  in  such  workshop.  If  a  board  of  health  or  any  such 
inspector  shall  discover  that  any  such  goods  are  being  brought  into  the  state,  having 
been  mauufactured,  in  whole  or  in  part,  under  unhealthy  conditions,  such  board  or 
inspector  shall  examine  such  goods,  and  if  they  arc  found  to  contain  vermin,  or  to 
have  been  made  In  Improper  places  or  under  unhealthy  conditions,  the  board  may 
make  «nich  orders  as  the  public  health  may  require,  and  may  condemn  and  destroy  such 
goods. 

tOn  in  original ;  intended  for  or. 
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§  104.  Inspection  of  articles  manufactured  in  other  states. — Whenever  it  is 
reported  to  tlie  factory  inspector  that  any  of  the  articles  named  in  section 
one  hundred  of  this  chapter  are  being  shipped  into  this  state,  having  pre- 
viously been  manufactured  in  whole  or  in  part  under  unclean,  unsanitary  or 
unhealthy  conditions,  said  inspector  shall  examine  said  articles  and  the  con- 
ditions of  their  manufacture,  and  if  upon  such  examination  said  goods  or  any 
part  of  them  are  found  to  contain  vermin  or  to  have  been  manufactured  in 
improper  places  or  under  unhealtny  conditions,  he  shall  forthwith  afl&x  to  them 
the  tag  or  label  hereinbefore  described  and  report  thereof  to  the  local  board  of 
health,  which  board  shall  thereupon  make  such  order  or  orders  as  the  public 
safety  may  require.     [Added  by  L.  1809,  ch.  191.] 

§  105.  Owners  of  tenement  and  dwelling  houses  not  to  permit  the  nnlawfnl 
use  thereof. — The  owner  or  agent  of  a  tenement  house  or  dwelling  house 
shall  not  permit  the  use  thereof  for  the  manufacture,  repair,  alteration  or 
finishing  of  any  of  the  articles  mentioned  in  this  article  contrary  to  its  pro- 
visions. If  a  room  or  apartment  in  such  tenement  house  or  dwelling  house 
be  so  unlawfully  used,  the  commissioner  of  labor  shall  serve  a  notice  thereof 
upon  such  owner  or  agent.  Unless  such  owner  or  agent  shall  cause  such 
unlawful  manufacture  to  be  discontinued  within  ten  days  after  the  service 
of  such  notice,  or  within  fifteen  days  thereafter  institutes  and  faithfully 
prosecutes  proceedings  for  the  dispossession  of  the  occupant  of  a .  tenement 
house,  or  dwelling  house  who  unlawfully  manufactures,  repairs,  alters  or 
finishes  such  articles  therein,  he  shall  be  deemed  guilty  of  a  violation  of  this 
article,' as  if  he,  himself,  was  engaged  in  such  unlawful  manufacture,  repair, 
alteration  or  finishing.  The  unlawful  manufacture,  repair,  alteration  or 
finishing  of  any  of  such  articles  by  the  occupant  of  a  room  or  apartment  of 
a  tenement  house,  or  dwelling  shall  be  a  cause  for  dispossessing  such  occupant 
by  summary  proceedings  to  recover  possession  of  real  property,  as  provided 
in  the  code  of  civil  procedure.  [As  amended  by  L.  1899,  ch.  191,  and  L.  190k, 
ch.  550.] 

§  106.  Copy  of  articles  to  be  posted. — A  copy  of  articles  five,  six  and  seven 
shall  be  posted  in  a  conspicuous  place  in  each  work-room  of  every  factory 
where  persons  are  employed  who  are  afTected  by  the  provisions  thereof^ 
[Revived  by  L.  1901,  ch.  475.] 

ARTiri.1?  VIII. 

Bakeries  and  Confeotlonerjr  Establishmento. 

[Note. — This  Article  ia  derived  from  L.  1895,  ch.  518,  as  amended  by  L.  1896.  ch. 
672.  Non-compliance  with  its  provisions  is  a  misdemeanor  (Penal  Code,  {  384-1, 
suhd.  3,  postyi. 

Section  110.  Houra  of  labor  In  bakeries  and  confectionery  establishments. 

111.  Drainage  and  plumbing  of  buildings  and'  rooms  occupied  by  bakeries. 

xl2.  Requirements  as  to  rooms,  furniture,  utensils  and  manufactured  products. 

113.  Wash-rooms  and  closets;  sleeping  places. 

114.  Inspection  of  bakeries. 

115.  Notice  requiring  alterations. 

Section  110.  Hours  of  labor  in  bakeries  and  confectionery  establishments. — 
No  employee  shall  be  required  or  permitted  to  work  in  a  biscuit,  bread  or  cake 
bakery  or  confectionery  establishment  more  than  sixty  hours  in  any  one  week, 
or  more  than  ten  hours  in  any  one  day,  unless  for  the  purpose  of  making  a 
shorter  work  day  on  the  last  day  of  the  week ;  nor  more  hours  in  any  one  week 
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than  will  make  an  average  of  ten  honrs  per  day  for  the  number  of  days 
during  such  week  in  which  such  employee  shall  work. 

Declared  tmconstftutional.  April,  1905  (Lochner  v.  People  of  N.  Y.,  198  U.  S.  46,     ' 
rererslng  177  N.  Y.  145). 

§  111.  Drainage  and  plumbing  of  buildings  and  rooms  occupied  by  bakeries. — 
All  buildings  or  rooms  occupied  as  biscuit,  bread,  pie  or  cake  bakeries,  shall 
be  drained  and  plumbed  in  a  manner  conducive  to  the  proper  and  healthful 
sanitary  condition  thereof,  and  shall  be  constructed  with  air  shafts,  windows 
or  ventilating .  pipes,  sufficient  to  insure  ventilation.  The  factory  inspector* 
may  direct  the  proper  drainage,  plumbing  and  ventilation  of  such  rooms  or 
buildings.  No  cellar  or  basement,  not  now  used  for  a  bakery  «'hall  hereafter  J 
be  so  occupied  or  used,  unless  the  proprietor  shall  comply  with  the  sanitary  I 
provisions  of  this  article.  ^ 

§  112.  Requirements  as  to  rooms,  furniture,  utensils  and  manufactured 
products. — Every  room  used  for  the  manufactture  of  flour  or  meal  food 
products  shall  be  at  least  eight  feet  in  height  and  shall  have,  if  deemed  neces- 
sary by  the  factory  inspector,  an  impermeable  fVoor  constructed  of  cement,  or 
of  tiles  laid  in  cement,  or  an  additional  flooring  of  wood  properly  saturated 
with  linseed  oil.  The  side  walls  of  such  rooms  shall  be  plastered  or  wains- 
coted. The  factory  inspector*  may  require  the  side  walls  and  ceiling  to  be 
whitewashed,  at  least  once  in  three  months.  He  may  also  require  the  wood 
work  of  such  walls  to  be  painted.  The  furniture  and  utensils  shall  be  so 
arranged  as  to  be  readily  cleansed  and  not  prevent  the  proper  cleaning  of  any 
part  of  a  room.  The  manufactured  flour  or  meal  food  products  shall  be  kept 
in  dry  and  airy  rooms  so  arranged  that  the  floors,  shelves  and  all  other  facili- 
ties for  storing  the  same  can  be  properly  cleaned.  No  domestic  animals, 
except  cats,  shall  be  allowed  to  remain  in  a  room  used  as  a  biscuit,  bread, 
pie,  or  cake  bakery  or  any  room  in  such  bakery  where  flour  or  meal  products 
are  stored. 

§  113.  Wash-room  and  closets;  sleeping  places. — Every  such  bakery  shall 
be  provided  with  a  proper  wash-room  and  water-closet  or  water-closets  apart 
from  the  bake-room,  or  rooms  where  the  manufacture  of  such  food  product  is 
conducted,  and  no  water-closet,  earth-closet,  privy  or  ashpit  shall  be  within 
or  connected  directly  with  the  bake-room  of  any  bakery,  hotel  or  public  restau- 
rant. No  person  shall  sleep  in  a  room  occupied  as  a  bake-room.  Sleeping 
places  for  the  persons  employed  in  the  bakery  shall  be  separate  from  the 
rooms  where  flour  or  meal  food  products  are  manufactured  or  stored.  If  the 
sleeping  places  are  on  the  same  floor  where  such  products  are  manufactured, 
stored  or  sold,  the  factory  inspector*  may  inspect  and  order  them  put  in  a 
proper  sanitary  condition. 

§  114.  Inspection  of  bakeries. — ^The  factory  inspeotor*  shall  cause  all 
bakeries  to  be  inspected.  If  it  be  found  upon  such  inspection  that  the  bakeries 
so  inspected  are  constructed  and  conducted  in  compliance  with  the  provisions 
of  this  chapter,  the  factory  inspector  shall  issue  a  certificate  to  the  persons 
owning  or  conducting  such  bakeries. 

§    116.  Notice   requiring   alterations.— If,    in    the    opinion    of    the    fartoryi 
inspector,*  alterations  are  required  in  or  upon  premises  occupied  and  used  • 
as  bakeries,  in  order  to  comply  with  the  provisions  of  this  article,  a  written 
notice  shall  be  served  by  him  upon  the  owner,  agent  or  lessee  of  such  premises, 
either  persoi^ally  or  by  mail,  requiring  such  alterations  to  be  made  within 
sixty  days  after  such  service,  and  such  alterations  shall  be  made  accordingly. 

^Supeneded  by  th«  Commisaioner  of  Labor  (L.  1901,  ch.  9,  $2,  ante.) 
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article  ix. 

Mines  and  Their  Inspection. 

[Note. — This  Article  is  derived  from  L.  1890,  ch.  394,  and  L.  1892,  ch.  667,  09 
amended  by  L.  1893.  ch.  339.  and  L.  1895.  chs.  324.  670  and  765.  Uon-compli- 
ance  ia  a  misdevieanor  {Penal  Code,  §  384-^,  post).  For  the  rules  and  regula- 
tions prescribed  by  the  Commissioner  of  Labor,  see  post,  pages  118-123.] 

Section  120.  Duties  of  factory  inspector  relating  to  mines;  record  and  report. 

121.  Outlets  of  mines. 

122.  Ventilation  and  timbering  of  mines. 

123.  Riding  on  loaded  cars;  storage  of  inflammable  supplies. 

124.  Inspection  of  bteam  boilers  and  apparatus;  steam  and  water  gauges. 

125.  Use  of  explosives;  blasting. 

126.  Report  of  accidents. 

127.  Notice  of  dangerous  condition. 

128.  Enforcement  of  article. 

f    '         129.  Admission  of  inspectors  to  mines. 

Section  120.  Duties  of  factory  inspector'!'  relating  to  mines;  record  and 
report — The  factory  inspector*  shall  see  that  every  necessary  precaution 
is  taken  to  insure  the  safety  and  health  of  employees  employed  in  the  mines 
and  quarries  of  the  state  and  shall  prescribe  rules  and  regulationsf  therefor; 
keep  a  record  of  the  names  and  location  of  such  mines  and  quarries,  and  the 
names  of  the  persons  or  corporations  owning  or  operating  the  same;  collect 
data  concerning  the  working  thereof;  examine  carefully  into  the  method  of 
timbering  shafts,  drifts,  inclines,  slopes  and  tunnels,  through  which  employees 
and  otiier  persons  pass,  in  the  performance  of  their  daily  labor,  and  see  that 
the  persons  or  corporations  owning  and  operating  such  mines  and  quarries 
comply  with  the  provisions  of  this  chapter;  and  such  information  shall  be 
furnished  by  the  person  operating  such  mine  or  quarry,  upon  the  demand  of 
the  factory  inspector.* 

The  factory  inspector*  shall  keep  a  record  of  all  mine  and  quarry  exam- 
inations, showing  the  date  thereof,  and  the  condition  in  which  the  mines  and 
quarries  are  found,  and  the  manner  of  working  the  same.  He  shall  make  an 
annual  report  to  the  legislature  during  tlie  mouth  of  January,  containing  a 
statement  of  the  number  of  mines  and  quarries  visited,  the  number  in  opera- 
tion, the  number  of  men  employed,  and  the  number  and  cause  of  accidents, 
fatal  and  non- fatal,  that  may  have  occurred  in  and  about  the  same. 

§  121.  Outlets  of  mines. — If,  in  the  opinion  of  the  factory  inspector,*  it 
is  necessary  for  safety  of  employees,  the  owner,  operator  or  superintendent 
of  a  mine,  operating  through  either  a  vertical  or  oblique  shaft,  or  a  horizontal 
tunnel,  shall  not  employ  any  person  therein  unless  there  are  in  connection 
with  the  subterranean  workings  thereof  not  less  than  two  openings  or  out- 
lets, at  least  one  hundred  and  fifty  feet  apart,  and  connected  with  each  other. 
Such  openings  or  outlets  shall  be  so  constructed  as  to  provide  safe  and  dis- 
tinct means  of  ingress  and  egress  from  and  to  the  surface,  at  all  times^  for 
the  use  of  the  employees  of  such  mine. 

§    122.  Ventilation   and   timbering   of  mines. — In  each   mine   a   ventilating 
current  shall  be  conducted  and  circulated  along  the  face  of  all  working  places 
and  through  the  roadways,  in  suflRcient  quantities  to  insure  the  safety   of  • 
employees  and  remove  smoke  and  noxious  gases.     Each  owner,  agent,  man- 
ager or  lessee  of  a  mine  shall  cause  it  to  be  properly  timbered,  and  the  roof 

•  Superseaed  by  the  Commissioner  of  Labor  (L.  1901,  ch.  9,  §  2,  ante). 
t  For  the  rules  and  regulations  now  in  force,  see  post,  pages  118-1231 
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and  sides  of  each  working  place  therein  properly  secured.  No  person  shall 
he  required  or  permitted  to  work  in  an  unsafe  place  or  under  dangerous 
material,  except  to  make  it  secure. 

§  123.  Riding  on  loaded  cars;  storage  of  inflammable  supplies. — No  person 
shall  ride  or  be  permitted  to  ride  on  any  loaded  car,  cage  or  bucket  into  or  out 
of  a  mine.  No  powder  or  oils  of  any  description  shall  be  stored  in  a  mine  or 
quarry,  or  in  or  around  shafts,  engine  or  boiler-houses,  and  all  supplies  of  an 
inflammable  and  destructive  nature  shall  be  stored  at  a  safe  distance  from 
the  mine  openings. 

§  124.  Inspection  of  steam  boilers  and  apparatus;  steam  and  water-gauges. 
All  boilers  used  in  generating  steam  for  mining'  purposes  shall  be  kept  in 
good  order,  and  the  owner,  agent,  manager  or  lessee  of  such  mine  shall  have 
such  boilers  inspected  by  a  competent  person,  approved  by  the  factory  in- 
spector,* once  in  six  months,  and  shall  file  a  certificate  showing  the  result 
thereof  in  the  mine  office  and  a  duplicate  thereof  in  the  office  of  the  factory 
inspector.  All  engines,  brakes,  cages,  buckets,  ropes  and  chains  shall  be 
kept  in  good  order  and  inspected  daily  by  the  superintendent  of  the  mine 
or  a  person  designated  by  him.  Each  boiler  or  nest  of  boilers  used  in  mining 
for  generating  steam,  shall  be  provided  with  a  proper  safety  valve  and  with 
steam  and  water-gauges,  to  show,  respectively,  the  pressure  of  steam  and  the 
height  of  water  in  the  boilers.  Every  boiler-house  in  which  a  boiler  or  nest 
of  boilers  is  placed,  shall  be  provided  with  a  steam-gauge  properly  con- 
nected with  the  boilers,  and  another  steam-gauge  shall  be  attached  to  the 
steam  pipe  in  the  engine-house,  and  so  placed  that  the  engineer  or  fireman 
can  readily  ascertain  the  pressure  carried. 

§  125.  Use  of  explosives;  blasting. — WTien  high  explosives  other  than  gun- 
powder are  used  in  a  mine  or  quarry,  the  manner  of  storing,  keeping,  moving, 
charging  and  firing,  or  in  any  manner  using  such  explosives,  shall  be  in 
accordance  with  rules  prescribed  by  the  factory  inspector.*  In  charging 
holes  for  blasting,  in  slate,  rock  or  ore  in  any  mine  or  quarry,  no  iron  or 
steel-pointed  needle  or  tamping  bar  shall  be  used,  unless  the  end  thereof 
is  tipped  with  at  least  six  inches  of  copper  or  other  soft  material.  No 
person  shall  be  employed  to  blast  unless  the  mine  superintendent  or  person 
having  charge  of  such  mine,  is  satisfied  that  he  is  qualified,  by  experience, 
to  perform  the  work  with  ordinary  safety.  When  a  blast  is  about  to  be 
fired  in  a  mine  timely  notice  thereof  shall  be  given  by  the  person  in  charge 
of  the  work,  to  all  persons  who  may  be  in  danger  therefrom. 

The  rules  prescribed  in  accordance  with  this  section  apppear  on  pages  121-2,  post. 
§  126.  Report  of  accidents. — ^Whenever  loss  of  life  or  serious  accident  shall 
occur  in  the  operation  of  a  mine  or  quarry,  the  owner,  agent,  manager  or 
lessee  thereof  shall  immediately  report,  in  writing,  all  the  facts  connected 
therewith  to  the  factory  inspector.* 

§  127.  Notice  of  dangerous  condition.— If  the  factory  inspector,*  after 
examination  or  otherwise,  is  of  the  opinion  that  a  mine  or  anything  used 
in  the  operation  thereof,  is  unsafe,  he  shall  immediately  serve  a  written 
notice,  specifying  the  defects,  upon  the  owner,  agent,  manager  or  lessee, 
who  shall  forthwith  remedy  the  same. 

§  128.  Enforcement  of  article. — The  factory  inspector*  may  serve  a  written 
notice  upon  the  owner,  agent,  manager  or  lessee  of  a  mine  requiring  him 

•  Superseded  by  the  Commissioner  of  Labor  (L.  1901,  eh.  9,  §  2,  ante). 
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to  comply  with  t  specified  provision  of  this  article.  The  factory  inspector* 
may  thereafter  begin  an  action  in  the  supreme  court  to  enforce  comp'iiance 
with  such  provisions;  and  upon  such  notice  as  the  court  directs,  an  order 
may  be  granted,  restraining  the  working  of  such  mine  during  such  time  as 
may  be  therein  specified. 

§  129.  Admission  of  inspectors  to  mines. — The  owner,  agent,  manager  or 
lessee  of  a  mine,  at  any  time,  either  day  or  night,  shall  admit  to  such  mine 
or  any  building  used  in  the  operation  thereof,  the  factory  inspector*  or  any 
person  duly  authorized  by  him,  for  the  purpose  of  making  the  examinations 
and  inspections  necessary  for  the  enforcement  of.  this  article,  and  shall  render 
any  necessary  assistance  for  such  inspections. 

ARTrCI.«  X. 

8tat«  Board  of  Mediation  and  Arbitration. 

[NoTK. — This  Article  ia  deHved  from  L.  1887.  ch.  63.  which  superseded  L.  1886,  cfc. 
-^0.  It  has  been  modified  and  in  part  rendered  obsolete  by  the  act  creating  the 
Department  of  Labor  (L.  1901,  ch.  9,  ante).] 

Section  140.  Organization  of  board. 

141.  Secretary  and  his  duties. 

142.  Arbitration  by  the  board. 

143.  Mediation  in  case  of  strike  or  lock-out 

144.  Decisions  of  board. 
14o.  Annual  report 

146.  Submission  of  controversies  to  local  arbitrators. 

147.  Consent;  oath;  powers  of  arbitrators. 

148.  Decision  of  arbitrators. 

149.  Appeals. 

Section  140.  Organization  of  board. — There  shall  continue  to  be  a  state 
board  of  mediation  and  arbitration,  consisting  of  three  competent  persons 
to  be  known  as  arbitrators,  appointed  by  the  governor,  by  ana  with  the 
advice  and  consent  of  the  senate,  each  of  whom  shall  hold  his  oflSce  for  the 
term  of  three  years,  and  receive  an  annual  salary  of  three  thousand  dollars. 
The  term  of  oflice  of  the  successors  of  the  members  of  such  board  in  office 
when  this  chapter  cakes  effect,  shall  be  abridged  so  as  to  expire  on  the  thirty- 
first  day  of  December  preceding  the  time  when  each  such  term  would  other- 
wise expire,  and  thereafter  each  term  shall  begin  on  the  first  day  of  January. 

One  member  of  such  board  shall  belong  to  the  political  party  casting  the 
highest,  and  one  to  the  party  casting  the  next  highest  number  of  votes 
for  governor  at  the  last  preceding  gubernatorial  election.  The  third  shall 
be  a  member  of  an  incorporated  labor  organization  of  this  state. 

Two  members  of  such  board  shall  constitute  a  quorum  for  the  transaction 
of  business,  and  may  hold  meetings  at  any  time  or  place  within  the  state. 
Examinations  or  investigations  ordered  by  the  board  may  be  held  and  taken 
by  and  before  any  of  their  number,  if  so  directed,  but  a  decision  rendered 
in  such  a  case  shall  not  be  deemed  conclusive  until  approved  by  the  board. 

L.  1901,  ch.  9.  §  2,  ante,  abolishes  this  board,  while  section  4  thereof  provides  that 
"  the  commissioner  of  labor,  together  with  the  first  and  second  deputy  commissioners 
of  labor,  shall  constitute  a  board  which  shall  hare  the  powers  conferred,  and  perform 
the  duties  imposed  by  law  on  the  State  board  of  mediation  and  arbitration." 

*  Superseded  by  the  Commissioner  of  Labor  (L.  1901.  ch.  9.  {  2,  ante). 


Digitized  by 


Google 


Bbport  of  thb  Gommissionbr  of  Labob^  1906.  1.107 

§  141.  Secretary  and  his  duties. — The  board  shall  appoint  a  secretary,  whose 
term  of  office  shall  be  three  years.  He  shall  keep  a  full  and  faithful  record 
of  the  proceedings  of  the  board,  and  all  documents  and  testimony  forwarded 
by  the  local  boards  of  arbitration,  and  shall  perform  such  other  duties  as 
the  board  may  prescribe.  He  may,  under  the  direction  of  the  board,  issue 
subpoenas  and  administer  oaths  in  all  cases  before  the  board,  and  call  for 
and  examine  books,  papers  and  dociunents  of  any  parties  to  the  controversy. 
He  shall  receive  an  annual  salary  of  two  thousand  dollars,  payable  in  the 
same  manner  as  that  of  the  members  of  the  board. 

Office  abolished  by  L.  1901,  ch.  9,  {  2,  ante.  As  to  the  power  of  the  board  xoremted 
by  sec  4  thereof  to  issue  subpoBiias,  etc,  see  following  section,  and  compare  Code  of 
CItU  Procedure,  §  854. 

§  142.  Arbitration  by  the  board. — ^A  grievance  or  dispute  between  an  em- 
ployer and  his  employees  may  be  submitted  to  the  board  of  arbitration  and 
mediation  for  their  determination  and  settlement.  Such  submission  shall  be 
in  writing,  and  contain  a  statement  in  detail  of  the  grievance  or  dispute 
and  the  cause  thereof,  and  also  an  agreement  to  abide  the  determination  of 
the  board,  and  during  the  investigation  to  continue  in  business  or  at  work, 
without  a  lock-out  or  strike.  Upon  such  submission,  the  board  shall  examine 
the  matter  in  controversy.  For  the  purpose  of  such  inquiry  they  may  ^b- 
poena  witnesses,  compel  their  attendance  and  take  and  hear  testimony.  Wit- 
nesses snail  be  allowed  the  same  fees  as  in  courts  of  record.  The  decision 
of  the  board  must  be  rendered  within  ten  days  after  the  completion  of  the 
investigation. 

To  be  construed  with  L.  1901,  ch.  9,  {  4,  ante.  As  to  subpcBuas,  see  Ck>de  of  Civil 
Procedure,  §{  852,  854,  8818. 

§  143.  Mediation  in  case  of  strike  or  lock*ont— Whenever  a  strike  or  lock- 
out occurs  or  is  seriously  fhreatened,  the  board  shall  proceed  as  soon  as 
practicable  to  the  locality  thereof,  and  endeavor  by  mediation  to  effect  an 
amicable  settlement  of  the  controversy.  It  may  inquire  into  the  cause  thereof, 
and  for  that  purpose  has  the  same  power  as  in  the  case  of  a  controversy 
submitted  to  it  for  arbitration.f 

I  144.  Dedaions  of  board. — Within  ten  days  after  the  completion  of  every 
examination  or  investigation  authorized  by  this  article,  the  board  or  a 
majority  thereof  shall  render  a  decision,  stating  such  details  as  will  clearly 
show  the  nature  of  the  controversy  and  the  points  disposed  of  by  ttiem,  and 
make  a  written  report  of  their  findings  of  fact  and  of  their  recommendations 
to  each  party  to  the  controversy.  Every  decision  and  report  shall  be  filed 
in  the  office  of  the  board  and  a  copy  thereof  served  upon  each  party  to  the 
controversy,  and  in  case  of  a  submission  to  arbitration,  a  copy  shall  be  filed 
in  the  office  of  the  clerk  of  the  county  or  counties  where  the  controversy 
arosef 

§  145.  Annual  report. — The  board  shall  make  an  annual  report  to  the  legis- 
lature, and  shall  include  therein  such  statements  and  explanations  as  will 
disclose  the  actual  work  of  tne  board,  the  facts  relating  to  each  controversy 
considered  by  them  and  the  decision  thereon  together  with  such  suggestions 
as  to  legislation  as  may  seem  to  them  conducive  to  harmony  in  the  relations 
of  employers  and  employees.f 

tCompari  L.  1901,  ch.  9.  (  4,  ante. 
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§  146.  Submission  of  controversies  to  local  arbitrators. — A  grievance  or 
dispute  between  an  employer  and  his  employees  may  be  submitted  to  a  board 
of  arbitrators,  consisting  of  three  persons,  for  hearing  and  settlement.  When 
the  employees  concerned  are  members  in  good  standing  of  a  labor  organiza- 
tion, which  is  represented  by  one  or  more  delegates  in  a  central  body,  one 
arbitrator  may  be  appointed  by  such  central  body  and  one  by  the  employer. 
The  two  so  designated  shall  appoint  a  third,  who  shall  be  chairman  of  the 
board.  / 

If  the  employees  concerned  in  such  grievance  or  dispute  are  members  of 
good  standing  of  a  labor  organization  which  is  not  represented  in  a  central 
body,  the  organization  of  which  they  are  members  may  select  and  designate 
one  arbitrator.  If  such  employees  are  not  members  of  a  labor  organization, 
a  majority  thereof  at  a  meeting  duly  called  for  that  purpose,  may  designate 
one  arbitrator  for  such  board.f 

§  147.  Consent;  oath;  powers  of  arbitrators. — Before  entering  upon  his 
duties,  each  arbitrator  so  selected  shall  sign  a  consent  to  act  and  take  and 
subscribe  an  oath  to  faithfully  and  impartially  discharge  his  duties  as  such 
arbitrator,  which  consent  and  oath  shall  be  filed  in  the  clerk's  office  of  the 
county  or  counties  where  the  controversy  arose.  When  suoh  board  is  ready 
for  the  transaction  of  business,  it  shall  select  one  of  its  members  to  act  as 
secretary,  and  notice  of  the  time  and  place  of  hearing  shall  be  givey  to  the 
parties  to  the  controversy.  The  board  may,  through  its  chairman,  subpoena 
witnesses,  compel  their  attendance  and  take  and  hear  testimony.  The  board 
may  make  and  enforce  rules  for  its  government  and  the  transaction  of  the 
business  before  it,  and  fix  its  sessions  and  adjournments.f 

§  148.  Decision  of  arbitrators. — The  board  shall,  within  ten  days  after  the 
close  of  the  hearing,  render  a  written  decision  signed  by  them  giving  such 
details  as  clearly  show  the  nature  of  the  controversy  and  the  questions 
decided  by  them.  Such  decision  shall  be  a  settlement  of  the  matter  sub- 
mitted to  such  arbitrators,  unless  within  ten  days  thereafter  an  appeal  is 
taken  therefrom  to  the  state  board  of  mediation  and  arbitration.  One  copy 
of  the  decision  shall  be  filed  in  the  office  of  the  clerk  of  the  county  or 
counties  where  the  controversy  arose  and  one  copy  shall  be  transmitted  to  the 
secretary  of  the  state  board  oi  mediation  and  arbitration.! 

§  149.  Appeals. — The  state  board  of  mediation  and  arbitration  shall  hear, 
consider,  and  investigate  every  appeal  to  it  from  any  such  board  of  local 
arbitrators  and  its  decisions  suall  be  in  writing  and  a  copy  thereof  filed  in 
the  clerk's  office  of  the  county  or  counties  where  the  controversy  arose  and 
duplicate  copies  served  upon  each  party  to  the  controversy.  Such  decision 
shall  be  final  and  conclusive  upon  all  parties  to  the  arbitration.f 

t  Compare  L.  1901,  oh.  9,  S  4,  ante. 
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ARTICUB  XI. 
Employment  of  Women  and  Cblldren  In  Mercantile  Establishments. 

[NOTB. — This  Article,  which  is  derived  from  L.  1896,  eh.  384,  uxu  reioritten  in  1903.  ji 
It  ts  enforced,  not  by  the  State  Department  of  Labor,  but  by  local  Boards  of    ' 
Health  (§   172).     Non-compliance  with  its  provisions  is  a  misdemeanor  (Penal 
Code,  S  384-1.  subd.  4,  post).} 

Section  160.  Application  of  article. 

161.  Hours  of  labor  of  minors. 

162.  Employment  of  children. 

163.  Employment  certificate;  how  issued. 

164.  Contents  of  certificate. 

166.  School  record,  what  to  contain. 

166.  Summer  vacation  certificate. 

167.  Registry  of  children  employed. 

168.  Wash-rooms  and  water-closets. 

169.  Lunch-rooms. 

170.  Seats  for  women  in  mercantile  establishments. 

171.  Employment  of  women  and  children  in  basements. 

172.  Enforcement  of  article. 

173.  Copy  of  article  to  be  posted. 

Section  160.  Application  of  article. — The  provisions  of  this  article  shall  apply 
to  all  Tillages  and  cities  which  at  the  last  preceding  state  enumeration  had 
a  population  of  three  thousand  or  more. 

§  161.  Hours  of  labor  of  minors. — No  child  under  the  age  of  sixteen  years 
shall  be  employed,  permitted  or  suffered  to  work  in  or  in  connection  with 
any  mercantile  establishment;  business  office,  or  telegraph  office,  restaurant, 
hotel,  apartment  house,  or  in  the  distribution  or  transmission  of  merchandise 
or  messages,  more  than  fifty-four  hours  in  any  one  week,  or  more  than  nine 
hours  in  any  one  day,  or  before  seven  o'clock  in  the  morning  or  after  ten 
o'clock  in  the  evening  of  any  day.  No  female  employee  between  sixteen  and 
twenty-one  years  of  age  shall  be  required,  permitted  or  suffered  to  work  in  or 
in  connection  with  any  mercantile  establishment  more  than  sixty  hours  in 
any  one  week;  or  more  than  ten  hours  in  any  one  day,  unless  for  the  purpose 
of  making  a  shorter  work  day  of  some  one  day  of  the  week;  or  before  seven 
o'clock  in  the  morning  or  after  ten  o'clock  in  the  evening  of  any  day.  This 
section  does  not  apply  to  the  employment  of  persons  sixteen  years  of  age 
or  upwards  on  Saturday,  provided  the  total  number  of  hours  of  labor  in  a 
week  of  any  such  person  does  not  exceed  sixty  hours,  nor  to  the  employment 
of  such  persons  between  the  fifteenth  day  of  December  and  the  following  first 
day  of  January.  Not  less  than  forty-hve  minutes  shall  be  allowed  for  the 
noon  day  meal  of  the  employees  of  any  such  establishment.  [As  amended  by 
L.  1903,  oh.  255,] 

Compare  sec  77.  ante, 

§  162.  £mpl03rment  of  children. — No  child  under  the  age  of  fourteen  years 
shall  be  employed,  permitted  or  suffered  to  work  in  or  in  connection  with 
any  mercantile  or  other  establishment  specified  in  the  preceding  section, 
except  that  a  child  upwards  of  twelve  years  of  age  may  be  employed  therein 
in  villages  and  cities  of  the  third  class,  during  the  summer  vacation  of  the 
public  schools  of  the  city  or  district  where  such  establishment  is  situated. 
No  child  under  the  age  of  sixteen  years  shall  be  employed  in  any  such  estab- 
lishment, unless  an  employment  certificate  issued  as  provided  in  this  article, 
shall  have  been  theretofore  filed  in  the  office  of  the  employer  at  the  place 
"of  employment  of  such  child.     [As  amended  by  L,  1903,  oh,  255.] 

Compare  sec  70,  ante,  and  Compulsory  Education  Law,  §§  3,  6,  post. 

Section  292-a  of  the  Penal  Code  makes  It  a  misdemeanor  to  send  a  messenger  boy 
into  disorderly  houses,  unlicensed  saloons,  eta  ,  ^  . 
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§  163.  Employment  certificate:  how  i88ued.~Such  certificate  shall  lie  issued 
by  the  commissioner  of  health  or  the  executive  officer  of  the  board  or  depart- 
ment  of  health  of  the  city«  town  or  village  where  such  child  resides  or  is  to 
be  employed,  or  by  such  officer  thereof  as  may  be  designated  by  such  board, 
department  or  commissioner  for  that  purpose,  upon  the  application  of  the 
parent,  guardian,  or  custodian  of  the  child  desiring  such  employment.  Such 
officer  shall  not  issue  such  certificate  until  he  has  received,  examined,  ap- 
proved and  filea  the  following  papers  duly  executed:  (1)  The  school  record 
of  such  child  properly  filled  out  and  signed  as  provided  in  this  article.  (2) 
A  passport  or  duly  attested  transcript  of  the  certificate  of  birth  or  baptism 
or  other  religious  record,  showing  the  date  and  place  of  birth  of  such  child. 
A  duly  attested  transcript  of  the  birth  certificate  filed  according  to  law  with 
a  registrar  of  vital  statistics,  or  other  officer  charged  with  tlie  duty  of  record- 
ing births  shall  be  conclusive  evidence  of  the  age  of  sucn  child.  (3)  The 
affidavit  of  the  parent,  guardian  or  custodian  of  the  c)iild,  which  shall  be 
required,  however,  only  in  case  such  last-mentioned  transcript  of  the  certifi- 
cate of  birth  be  not  produced  and  filed,  showing  the  place  and  date  of  birth 
01  such  child,  which  affidavit  must  be  taken  before  the  officer  issuing  the 
employment  certificate,  who  is  hereby  authorized  and  required  to  administer 
such  oaths  and  who  shall  not  demand  or  receive  a  fee  therefor.  In  case  it 
shall  appear  to  the  satisfaction  of  the  officer  to  whom  application  is  made, 
as  herein  provided,  for  an  employment  certificate,  that  a  child  for  whom 
such  certificate  is  requested  and  who  has  presented  the  school  record  and 
affidavit  above  provided  for,  is  in  fact  over  fourteen  years  of  age  and  that 
satisfactory  documentary  eviaence  of  such  age  can  be  produced  which  does 
not  fall  within  any  of  the  provisions  of  subdivision  two  of  this  section,  and 
that  none  of  the  papers  mentioned  in  said  subdivision  exists  or  can  be  pro- 
duced, then  and  not  otherwise  he  shall  present  to  the  board  of  health  of 
which  he  is  an  officer  or  agent  for  its  action  thereon,  a  statement  signed  by 
him  showing  such  facts,  together  with  such  affidavits  or  papers  as  may  have 
been  produced  before  him  constituting  such  evidence  of  the  age  of  such  child; 
and  the  board  of  health,  at  a  regular  meeting  thereof,  may  tben,  in  its 
discretion,  in  a  proper  case,  by  resolution,  provide  that  such  evidence  of  age 
shall  be  fully  entered  on  the  minutes  of  such  board,  and  shall  be  received 
in  place  of  the  papers  specified  and  required  by  subdivision  two  of  this 
section.  On  due  proof,  in  like  manner,  that  a  child  who  is  a  graduate  of  a 
public  school  of  the  state  of  New  York  or  elsewhere  having  a  course  of  not 
less  than  eight  years,  or  of  a  school  in  the  state  of  New  York  other  than 
a  public  school,  having  a  substantially  equivalent  course  of  study  of  not  less 
than  eight  years'  duration,  and  in  which  a  record  of  the  attendance  of  such 
child  has  been  kept  as  required  by  the  compulsory  education  law,  and  who 
produces  and  hies  a  certificate  of  graduation  duly  issued  to  him  therefrom, 
and  who  is  recorded  in  the  school  records  as  fourteen  years  of  age,  is  unable 
to  further  proauce  tne  evidence  of  age  required  by  subdivision  two  of  this 
article,  the  board  may,  by  resolution,  permit  the  issuance  to  such  child  of 
an  employment  certificate  and  dispense  with  such  evidence  of  age  as  is  pro- 
vided in  said  subdivision.  Such  employment  certificate  shall  not  be  issued 
until  such  child  shall  further  have  personally  appeared  before  and  been 
examined  by  the  officer  issuing  the  certificate,  and  until  such  officer  shall, 
after  making  such  examination,  sign  and  file  in  his  office  a  statement  that 
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the  child  can  read  and  legibly  write  simple  sentences  in  the  English  language 
and  that  in  his  opinion  the  child  is  fourteen  years  of  age  or  upwards  and 
has  reached  the  normal  development  of  a  child  of  its  age  and  is  in  sound 
health  and  is  physically  able  to  perform  the  work  which  it  intends  to  do. 
In  aoubtful  cases  such  physical  fitness  shall  be  determined  by  a  medical 
<^Scer  of  the  board  or  department  of  health.  Every  such  employment  certifi- 
cate shall  be  signed,  in  the  presence  of  the  officer  issuing  the  same«  by  the 
child  in  whose  name  it  is  issued.  [As  amended  hy  L,  190S,  oh,  255,  and 
L,  1905,  ch.  518.^ 

«  Compare  sec.  71,  ante,  and  notes.  False  statement  in  relation  to  tlie  certificate  or  f 
application  therefor  is  specifically  denounced  as  a  misdemeanor  by  amendment  to  the  ' 
Penal  Code  ({  884-1.  snbd.  5.  pott). 

§  164.  Contents  of  certificate.— Such  certificate  shall  state  the  date  and 
place  of  birth  of  the  child,  and  describe  the  color  of  hair  and  eyes  and  the 
height  anu  weight  and  any  distinguishing  facial  marks  of  such  child,  and 
that,  the  papers  required  by  the  preceding  section  have  been  duly  examined, 
approved  and  filed  and  that  the  child  named  in  such  certificate  nas  appeared ' 
before  the  officer  signing  the  certificate  and  been  examined.  [As  amended  hy 
L.  190S,  ch.  255.] 

Identical  with  see.  72. 

§  165.  School  record,  what  to  contain. — The  school  record  required  by  this 
article  shaii  be  signed  by  the  principal  or  chief  executive  officer  of  the  school 
which  such  child  has  attended  find  shall  be  furnished  on  demand  to  a  child 
entitled  thereto  or  to  the  board,  department  or  commissioner  of  health.  It 
shall  contain  a  statement  certifying  that  the  child  has  regularly  attended  the 
public  schools  or  schools  equivalent  thereto  or  parochial  schools  for  not  less 
than  one  hundred  and  thirty  days  during  the  school  year  previous  to  his  arriv- 
ing at  the  age  of  fourteen  years  or  during  the  year  previous  to  applying  for 
Buch  school  record  and  is  able  to  read  and  write  simple  sentences  in  the  Eng- 
lish language,  has  received  during  such  period  instruction  in  reading,  spelling, 
writing,  English  grammar  and  geography  and  is  familiar  with  the  funda- 
mental operations  of  arithmetic  up  to  and  including  fractions.  Such  school 
record  shall  also  give  the  age  and  residence  of  the  child  as  shown  on  the 
records  of  the  school  and  the  name  of  its  parents  or  guardian  or  custodian. 
[Aa  amended  hy  L.  J90S,  ch,  255^1 

Identical  with  sec  73.  ante.     Cf.  School  Law.  ^  5  ot  Utle  16.  poet, 

§  166.  Summer  vacation  certificate. — Children  of  the  age  of  twelve  years 
or  more  who  can  read  and  write  simple  sentences  in  the  English  language, 
may  be  employed  in  mercantile  and  other  establishments  specified  in  section 
one  hundred  and  sixty-one,  in  villages  and  cities  of  the  third  class  during 
the  summer  vacation  of  the  public  schools  in  the  city  or  school  district  where 
such  children  reside  upon  obtaining  the  vacation  certificate  herein  provided. 
Such  certificate  shall  be  issued  in  the  same  manner,  upon  the  same  conditions, 
and  on  like  proof  that  such  child  is  twelve  years  of  age  or  upwards,  and  is 
in  sound  health,  as  is  required  for  the  issuance  of  an  employment  certificate 
under  this  article,  except  that  a  school  record  of  such  child  shall  not  be 
required.  The  certificates  provided  for  in  this  section  shall  be  designated 
summer  vacation  certificates,  and  shall  correspond  in  form  and  substance  as 
nearly  as  practicable  to  such  employment  certificate,  and  shall  in  addition 
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thereto  specify  the  time  in  which  the  same  shall  remain  in  force  and  effect 
which  in  no  case  shall  be  other  than  the  time  in  which  the  public  schools 
where  such  children  reside  are  closed  for  a  summer  vacation.  [As  amended 
by  L.  190,%  ck,  255.] 

The  corresponding  section  (74)  of  the  Factory  Law  was  repealed  in  1903. 

§  167.  Registry  of  children  employed. — The  owner,  manager,  or  agent  of  a 
mercantile  or  other  establishment  specified  in  section  one  hundred  and  sixty- 
one,  employing  children,  shall  keep  or  cause  to  be  kept,  in  the  office  of  such 
establishment,  a  register,  in  which  shall  be  recorded  the  name,  birthplace, 
age  and  place  of  residence  of  all  children  so  employed  under  the  age  of 
sixteen  years.  Such  register  and  the  certificates  filed  in  such  office  shall  be 
produced  for  inspection,  upon  the  demand  of  an  officer  of  the  board,  depart- 
ment or  commissioner  of  health  of  the  town,  village  or  city  where  such  estab- 
lishment is  situated.  On  termination  of  the  employment  of  the  child  so 
registered  and  whose  certificate  is  so  filed,  such  certificate  shall  be  forthwith 
•  surrendered  by  the  employer  to  the  child  or  its  parent  or  guardian  or  custo- 
dian. An  officer  of  the  board,  department  or  commissioner  of  health  of  the 
town,  village  or  city  where  a  mercantile  or  other  establishment  mentioned 
in  this  article  is  situated,  may  make  demand  on  an  employer  in  whose  estab- 
lishment a  child  apparently  under  the  age  of  sixteen  years  is  employed  or 
permitted  or  sufl'ered  to  work,  and  whose  employment  certificate  is  not  then 
filed  as  required  by  this  chapter,  that  such  employer  shall  either  furnish 
him  within  ten  days,  evidence  satisfactory  to  him  that  such  child  is  in  fact 
over  sixteen  years  of  age,  or  shall  cease  to  employ  or  permit  or  suffer  such 
child  to  work  in  such  establishment.  The  officer  may  require  from  such  em- 
ployer the  same  evidence  of  age  of  such  child  as  is  required  on  the  issuance 
of  an  employment  certificate;  and  the  employer  furnishing  such  evidence  shall 
not  be  required  to  furnish  any  further  evidence  of  the  age  of  the  child.  A 
notice  embodying  such  demand  may  be  served  on  such  employer  personally 
or  may  be  sent  by  mail  addressed  to  him  at  said  establishment,  and  if 
served  by  post  shall  be  deemed  to  have  been  served  at  the  time  when  the 
letter  containing  the  same  would  be  delivered  in  the  ordinary  course  of  the 
post.  When  the  employer  is  a  corporation  such  notice  may  be  served  either 
personally  upon  an  officer  of  such  corporation,  or  by  sending  it  by  post 
addressed  to  the  office  of  the  principal  place  of  business  of  such  corporation. 
The  papers  constituting  such  evidence  of  age  furnished  by  the  employer  in 
response  to  such  demand  shall  be  filed  with  the  board,  department,  or  com- 
missioner of  health  and  a  material  false  statement  made  in  any  such  paper 
or  affidavit  by  any  person,  shall  be  a  misdemeanor.  In  case  such  employer 
shall  fail  to  produce  and  deliver  to  the  officer  of  the  board,  department,  or 
commissioner  of  health  within  ten  days  after  such  demand  such  evidence  of 
age  herein  required  by  him,  and  shall  thereafter  continue  to  employ  such 
child  or  permit  or  suffer  such  child  to  work  in  such  mercantile  or  other  estab- 
lishment, proof  of  the  giving  of  such  notice  and  of  such  failure  to  produce 
and  file  such  evidence  shall  be  prima  facie  evidence  in  any  prosecution 
brought  for  a  violation  of  this  article  that  such  child  is  under  sixteen  years 
of  age  and  is  unlawfully  employed.  [As  amended  by  L.  190S,  ch.  255,  and 
L.  1905,  ch,  m-] 

Cf.  sec.  76  of  the  Factory  Law,  ante. 
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§  168.  Wash-rooms  and  water-closets. — Suitable  and  proper  wash-rooms  and 
water-closets  shall  be  provided  in,  adjacent  to  or  connected  with  mercantile 
establishments  where  women  and  children  are  employed.  Such  rooms  and 
closets  shall  be  so  located  and  arranged  as  to  be  easily  accessible  to  the  em- 
ployees of  such  establishments.  Such  water-closets  shall  be  properly  screened 
and  ventilated,  and,  at  all  times,  kept  in  a  clean  condition.  The  water- 
closets  assigned  to  the  female  employees  of  such  establishments  shall  be 
separate  from  those  assigned  to  the  male  employees.  If  a  mercantile  establish- 
ment has  not  provided  wash-rooms  and  water-closets,  as  required  by  this 
section,  the  board  or  department  of  health  or  health  commissioners  of  the 
town,  village  or  city  where  such  establishment  is  situated,  sliall  cause  to  be 
served  upon  the  owner  of  the  building  occupied  by  such  establishment,  a 
written  notice  of  the  omission  and  directing  such  owner  to  comply  with  the 
provisions  of  this  section  respecting  such  wash-rooms  and  water-closets.  Such 
owner  snail,  within  fifteen  days  after  the  receipt  of  such  notice,  cause  such 
wash-rooms  and  water-closets  to  be  provided. 

§  169.  Lunch-rooms. — If  a  lunch-room  is  provided  in  a  mercantile  establish- 
ment where  females  are  employed,  such  lunch-room  shall  not  be  next  to  or 
adjoining  the  water-closets,  unless  permission  is  first  obtained  from  the  board 
or  department  of  health  or  health  commissioners  of  the  town,  village  or  city 
where  such  mercantile  establishment  is  situated.  Such  permission  shall  be 
granted  unless  it  appears  that  proper  sanitary  conditions  do  not  exist,  and 
it  may  be  revoked  at  any  time  by  the  board  or  department  of  health  or  health 
commissioner,  if  it  appears  that  such  lunch-room  is  kept  in  a  manner  or  in  a 
part  of  the  building  injurious  to  the  health  of  the  employees. 

§  170.  Seats  for  women  in  mercantile  establishments. — Chairs,  stools  or 
other  suitable  seats  shall  be  maintained  in  mercantile  establishments  for  the 
use  of  female  employees  therein,  to  the  number  of  at  least  one  seat  for  every 
three  females  employed,  and  the  use  thereof  by  such  employees  shall  be  allowed 
at  such  times  and  to  such  extent  as  may  be  necessary  for  the  preservation  of 
their  health.  If  the  duties  of  the  female  employees,  for  the  use  of  whom 
the  seats  are  furnished,  are  to  be  principally  j^erformed  in  front  of  a  counter, 
table,  desk  or  fixture,  such  seats  shall  be  placed  in  front  thereof;  if  such  duties 
are  to  be  principally  performed  behind  such  counter,  table,  desk  or  fixture, 
such  seats  shall  be  placed  behind  the  same. 

Compare  sec.  17,  ante. 

§  171.  Employment  of  women  and  children  in  basements. — Women  or 
children  shall  not  be  employed  or  directed  to  work  in  the  basement  of  a 
mercantile  establishment,  unless  permitted  by  the  board  or  department  of 
health,  or  health  commissioner  of  the  town,  village  or  city  where  such  mer- 
cantile establishment  is  situated.  Such  pem>ission  shall  be  granted  unless  it 
appears  that  such  basement  is  not  sufficiently  lighted  and  ventilated,  and  is 
not  in  good  sanitary  condition. 

§  172.  Enforcement  of  article. — The  board  or  department  of  health  or 
health  commissioners  of  a  town,  village  or  city  affected  by  this  article  shall 
enforce  the  same  and  prosecute  all  violations  thereof.  Proceedings  to  prose- 
cute such  violations  must  be  begun  within  thirty  days  after  the  alleged 
offense  was  committed.  All  officers  and  members  of  such  boards,  or  depart- 
ment, all  health  commissioners,  inspectors,  and  other  persons  appointed  or 
designated  by  such  boards,  departments  or  commissioners  may  visit  and  in- 
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spect  at  reasonable  hours  and  when  practicable  and  necessary,  all  mercantile 
or  other  establishments  herein  specified  within  the  town,  village  or  city  for 
which  they  are  appointed.  No  person  shall  interfere  with  or  prevent  any  such 
officer  from  making  such  visitations  and  inspections,  nor  shall  he  be  obstructed 
or  injured  by  force  or  otherwise  while  in  the  performance  of  his  duties.  All 
persons  connected  with  any  such  mercantile  or  other  establishment  herein 
specified  shall  properly  answer  all  questions  asked  by  such  officer  or  inspector 
in  reference  to  any  of  the  provisions  of  this  article.  [As  amended  by  L,  190S, 
oh.  255.] 

§  173.  Copy  of  article  to  be  posted. — A  copy  of  this  article  shall  be  posted 
in  three  conspicuous  places  in  each  establishment  affected  by  its  provisions. 
[A8  amended  by  L.  1903,  ch.  255.1 

ARTICLE  XII. 

Employment  of  Clilldren  In  Street  Trades. 

[Note. — This  Article  was  added  by  L.  1903,  ch.  151,  in  force  Sept.  1,  1903.  Section 
2  thereof  provides  that  "  nothing  in  this  act  contained  shall  be  deemed  or  con- 
strued to  repeal,  amende  modify,  impair  or  in  any  manner  affect  any  provision  of 
the  penal  code  or  the  code  of  criminal  procedure.**} 

Section  174.  Prohibited  employment  of  children  in  street  trades. 
l<o.  Permit  and  badge  for  newsboys,  bow  Issued. 

176.  Contents  of  permit  and  badge. 

177.  Regulations  concerning  badge  and  permit 

178.  Badge  and  permit  to  be  surrendered. 

179.  Limit  of  hours. 

179a.  Violation  of  this  article,  how  punished. 

§  174.  Prohibited  emplo3anent  of  children  in  street  trades. — No  male  child 
under  ten,  and  no  girl  under  sixteen  years  of  age  shall  in  any  city  of  the 
first  or  second  class  sell  or  expose  or  oflfer  for  sale  newspapers  in  any  street 
or  public  place.     [Added  by  L.  1903,  ch.  151,  and  L.  1905,oh.  519.^ 

§  175.  Permit  and  badge  for  newsboys,  how  issued.— No  male  child  actually 
or  apparently  under  fourteen  years  of  age  shall  sell  or  expose  or  oflfer  for 
sale  said  articles  unless  a  permit  and  badge  as  hereinafter  provided  shall 
have  been  issued  to  him  by  the  district  superintendent  of  the  board  of  educa- 
tion of  the  city  and  school  district  where  said  child  resides,  or  by  such  other 
officer  thereof  as  may  be  officially  designated  by  such  board  for  that  purpose, 
on  the  application  of  the  parent,  guardian  or  other  person  having  the 
custody  of  the  child  desiring  such  permit  and  badge,  or  in  case  said  child 
has  no  parent,  guardian  or  custodian  then  on  the  application  of  his  next 
friend,  being  an  adult.  Such  permit  and  badge  shall  not  be  issued  until  the 
officer  issuing  the  same  shall  have  received,  examined,  approved  and  placed 
on  file  in  his  office  satisfactory  proof  that  such  male  child  is  of  the  age  of 
ten  years  or  upwards.  No  permit  or  badge  provided  for  herein  shall  be  valid 
for  any  purpose  except  during  the  period  in  which  such  proof  shall  remain  on 
file,  nor  shall  such  permit  or  badge  be  authority  beyond  the  period  fixed 
therein  for  its  duration.  After  having  received,  examined,  approved  and 
placed  on  file  such  proof  the  officer  shall  issue  to  the  child  a  permit  and  badge. 
[Added  by  L.  1903,  ch.  151.] 

§  176.  Contents  of  permit  and  badge.— Such  permit  shall  state  the  date 
and  place  of  birth  of  the  child,  the  name  and  address  of  its  parent,  guardian, 
custodian  or  next  friend  as  the  case  may  be  and  describe  the  color  of  hair 
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and  eyes,  the  height  and  weight  and  any  distinguishing  facial  mark  of  such 
child,  and  shall  further  state  that  the  proof  required  by  the  preceding  section 
has  been  duly  examined,  approved  and  filed ;  and  that  the  child  named  in  such 
permit  has  appeared  before  the  officer  issuing  the  permit.  The  badge  fur- 
nished by  the  officer  issuing  the  permit  shall  bear  on  its  face  a  number  corre- 
9ponding  to  the  number  of  the  permit,  and  the  name  of  the  child.  Every 
such  permit,  and  every  such  badge  on  its  reverse  side,  shall  be  signed  in  the 
presence  of  the  officer  issuing  the  same  by  the  child  in  whose  name  it  is  issued. 
[Add^  by  L,  1903,  ch,  151,] 

§  177.  Regulation!  concerning  badge  and  permit — The  badge  provided  for 
herein  shall  be  worn  conspicuously  at  all  times  by  such  child  while  so  work- 
ing; and  such  permit  and  badge  shall  expire  at  the  end  of  one  year  from 
the  date  of  their  issue.  No  child  to  whom  such  permit  and  badge  are  issued 
shall  transfer  the  same  to  any  other  person  nor  be  engaged  in  any  city  of 
the  first  or  second  class  as  a  newsboy,  or  shall  sell  or  expose  or  ofi'er  for 
sale  newspapers  in  any  street  or  public  place  without  having  upon  his  person 
such  badge,  and  he  shall  exhibit  the  same  upon  demand  at  any  time  to  any 
police,  or  attendance  officer.  [Added  by  L.  1903,  ch.  151,  and  amended  by 
L.  1905,  ch.  519.] 

§  178.  Badge  and  permit  to  be  surrendered. — The  parent,  guardian,  cus- 
todian or  next  friend,  as  the  case  may  be,  of  every  child  to  whom  such  permit 
and  badge  shall  be  issued  shall  surrender  the  same  to  the  authority  by  which 
said  permit  and  badge  are  issued  at  the  expiration  of  the  period  provided 
therefor.    [Added  by  L,  1903,  ch,  1:51,] 

§  179.  Limit  of  honrs. — "So  child  to  whom  a  permit  and  badge  are  issued 
as  provided  for  in  the  preceding  sections  shall  sell  or  expose  or  offer  for  sale 
any  newspapers  after  ten  o'clock  in  the  evening.     [Added  by  L.  1903,  ch.  151.] 

§  179-a.  Violation  of  this  article,  how  punished. — Any  child  who  shall  work 
in  any  city  of  the  first  or  second  class  in  any  street  or  public  place  as  a  news- 
boy or  shall  sell  or  expose  or  offer  for  sale  newspapers  under  circumstances 
forbidden  by  the  provisions  of  this  article,  must  be  arrested  and  brought 
before  a  court  or  magistrate  .having  jurisdiction  to  commit  a  child  to  an 
incorporated  charitable  reformatory  or  other  institution  and  be  dealt  with 
according  to  law;  and  if  any  such  child  is  committed  to  an  institution,  it 
shall  when  practicable,  be  committed  to  an  institution  governed  by  persons 
of  the  same  religious  faith  as  the  parents  of  such  child.  [Added  by  L.  1903, 
oh.  151,  and  amended  by  L.  1905 »  ch.  519.] 

ARTICI.E  XIII. 

Examlnatloii  and  Recristratlon  of  Horseshoers. 

[NoTB. — ^ni9  Article  {clianged  from  XII  to  XIII  by  L.  1903,  ch.  151)  is  derived  from 
L.  1896.  ch,  27 U  as  amended  by  L.  1897,  ch.  148.  By  L.  1899.  ch.  558.  its 
applic€Uion  was  extended  to  cities  of  the  third  cUiss.  The  Penal  Code  section 
(S84-m)  making  a  violation  a  misdemeanor  was  held  ^unconstitutional  in  July, 
1904  (People  v.  Beattie,  96  App.  Div.  383).] 

Section  180.  Application  of  article. 

181.  Board  of  examiners. 

182.  Examination  of  applicants. 

183.  Registration  of  horseshoers. 

184.  Practice  without  examination. 

Section  180.  Application  of  article. — This  article  applies  to  all  cities  of 
the  state.    IA$  amended  by  L.  1S99,  ch.  558,] 
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§  181.  Board  of  examiners.— There  shall  continue  to  be  a  board  of  ex- 
aminers of  horseshoers  consisting  of  one  veterinarian,  two  master  horseshoers 
and  two  journeymen  horseshoers,  all  of  whom  shall  be  citizens  and  residents 
of  the  cities  of  the  state.  The  examiners  in  office  when  this  chapter  takes 
effect  shall  continue  therein  until  the  thirty-first  day  of  December  following 
the  date  of  the  expiration  of  the  terms  for  which  they  were  respectively  ap- 
pointed, and  thereafter  their  successors  shall  be  appointed  by  the  governor 
for  a  term  of  five  years.     [As  amended  by  L.  1899,  ch.  558.] 

§  182.  Examination  of  applicants. — The  board  of  examiners  shall,  as  often 
as  necessary,  hold  sessions  in  the  several  cities  for  the  purpose  oi  examining 
applicants,  desiring  to  practice  as  master  or  journeymen  horseshoers.  A 
person  is  not  qualified  to  take  such  examination  unless  he  has  served  an 
apprenticeship  at  horseshoeing  for  at  least  three  years.  If  the  person  ex- 
amined is  shown  to  be  qualified  to  practice  horseshoeing,  the  board  shall 
issue  to  him  a  certificate  stating  his  name  and  residence,  the  time  when 
examined,  when  and  where  his  apprenticeship  was  served,  and  that  he  is  quali- 
fied to  practice  as  a  master  or  journeyman  horseshoer.  Before  he  is  entitled 
to  be  examined,  an  applicant  must  file  with  the  board  a  written  application 
stating  his  name,  place  of  residence,  and  when,  where  and  with  whom  his 
apprenticeship  has  been  served.  The  board  shall  receive  as  compensation  a 
fee  of  five  dollars  from  each  person  examined.  [As  amended  by  L,  1899,  ch, 
558.] 

§  183.  Registration  of  horseshoers. — Each  journeyman  or  master  horseshoer 
shall  present  such  certificate  to  the  clerk  of  the  county  where  he  proposes 
to  practice,  and  such  clerk  shall  cause  his  name,  residence  and  place  of  busi- 
ness to  be  registered  in  a  book  to  be  known  as  the  "  master  and  journeyman 
horseshoers*  register,"  For  each  name  so  registered,  the  clerk  is  entitled  to 
a  fee  of  twenty-five  cents.  No  person  shall  practice  horseshoeing  as  a  master 
or  journeyman  horseshoer  in  any  city  of  the  state  unless  he  is  registered  and 
has  a  certificate,  as  provided  by  this  article.  [As  amended  by  L.  1899,  ch, 
558.] 

§  184.  Practice  without  examination. — A  person  who  has  practiced  as  a 
master  or  journeyman  horseshoer  within  the  United  States  continuously  for 
a  period  of  three  years  may  present  to  the  board  of  examiners  his  aflSdavit, 
stating  his  name,  age,  place  of  residence  and  when  and  where  he  has  prac- 
ticed as  such  horseshoer.  The  board  shall  thereupon  issue  to  him  a  certificate 
stating  the  facts  set  forth  in  such  affidavit,  and  that  such  person  is  entitled 
to  practice  as  a  master  or  journeyman  horseshoer,  as  the  case  may  be.  The 
person  to  whom  the  certificate  is  issued  shall  present  it  to  the  county  clerk  of 
the  county  where  he  intends  to  practice,  and  his  name  shall  be  registered,  as 
provided  in  the  preceding  section.  Such  person  may  thereafter  practice  as  a 
master  or  journeyman  horseshoer  in  such  county  without  examination.  The 
board  is  entitled  to  a  fee  of  one  dollar  for  each  certificate  issued  under  this 
section.     [As  amended  by  L.  1899,  ch.  558.] 
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ABTICLE  XlV.t 

Laws  Repealed;  When  to  Take  Bffeot. 

Section  100.  Laws  repealed. 

191.  When  to  take  effect 

Section  190.  Laws  repe^aled. — Of  the  laws  enumerated  in  the  schedule  hereto 
annexed,  that  portion  specified  in  the  third  column  thereof  is  repealed. 

§  191.  When  to  take  effect.— This  chapter  shall  take  effect  the  first  day 
of  June,  eighteen  hundred  and  ninety- seven. 

SCHCDVLE  OF  LAWS  B£P£ALEO. 

Laws  of —  Sections.  Subject  of  act. 

1870,  ch.  385 All,  except  §  4 Hours  of  labor  regulated. 

1871,  ch.  934 ....     3 Duties  of  factory  inspector  as  to 

apprentices. 

1881,  ch.  298 ....     All,  except  §  2 Seats  for  female  employees. 

1883,  ch.  356 All,  except  §  3 Bureau  of  labor  statistics. 

1885,  ch.  314 All Scaffolding  for  use  of  employees  on 

buildings. 

1885,  ch.  376 ....     All Payment  of  wages  by  receiver  of 

corporations. 

1886,  ch.  151 All Hours  of  labor  on  street,  surface 

and  elevated  railroads  in  cities 
of  over  500,000. 

1886,  ch.  409 All,  except  first  §  21 .  . .     Factory  inspector ;   employment  of 

children  and  women  in  factories, 
tenements,  etc. 

1886,  ch.  410 All State    board    of    arbitration    and 

mediation.       Superseded     by     L. 
1887, ch. 63. 

1887,  ch.  63 All State     board     of     mediation     and 

arbitration. 
1887,  ch.  462. .. .     All Amends  L.  1886,  ch.  409. 

1887,  ch.  529 All,  except  §  2 Hours    of    labor    of    employees    of 

street,  surface  and  elevated  rail- 
roads in  cities  of  over  100,000. 

1888,  ch.  437 All Amends  L.  1871,  ch.  934,  §  3. 

1889,  ch.  380. . . .     All Preference  to  citizens  of  state  as 

laborers  on  public  works. 

1889,  ch.  381 All Cash  payment  of  wages  by  corpo- 
ration. 

1889,  ch.  386 All Registration    of    labels,    etc.,    by 

trades  unions. 

1889,  ch.  660 All Amends  L.  1886,  ch.  409. 

1890,  ch.  388 All,  except  §  ^ Weekly     payment     of     wages     by 

corporations. 
1890,  ch.  394 All,  except  §§  8, 13, 20 .     Inspection  of  mines. 

1890,  ch.  398 All Amends  L.  1886,  ch.  409. 

1891,  ch.  214 All Amends  L.  1885,  ch.  314. 

1892,  ch.  517. . . .     All,  except  §  5 Examination  of  scaffoldings. 
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LaifBof — 
1892,  ch.  667. 
1892,  ch.  673. 

1892,  ch.  711. 

1893,  ch.  173. 
1893, ch.  219. 
1893,  ch.  339. 
1893,  ch.  691 . 
1893,  ch.  715. 

1893,  ch.  717. 

1894,  ch.  277. 


1894,  ch.  373. 
1894, ch.  622. 
1894, ch.  699. 

1895,  ch.  324. 

1896,  ch.  413. 

1895,  ch.  518. 

1896,  ch.  670. 
1896,  ch.  765. 
1896,  ch.  899. 

1896, ch.  271. 

1896, ch.  384. 


1896,  ch.  672.. 
1896, ch.  789.. 
1896,  ch.  931 . . 

1896,  ch.  936.. 


1896, ch.  982. 

1896,  ch.  991. 

1897,  ch.  148. 


Sections.  Subjeot  of  act. 

All,  except  §  2 Safety  of  workmen  in  mines. 

All Amends  L.  1886,  ch.  409. 

All,  except  §  4 Hours  of  service  on  railroads. 

All,  except  §  6 Amends  L.  1886,  ch.  409. 

All Labels,  etc.,  of  trades  unions. 

All Amends  L.  1892,  ch.  667. 

All,  except  §  3 .....     Hours  of  labor  in  brickyards. 

All Amends  L.  1892,  ch.  617. 

All Amends  L.  1890,  ch.  388. 

All Stone  used  in  state  or  mimicipal 

works  to  be  dressed  within  the 
state. 

All Badges  of  factory  inspectors. 

All Amends  L.  1870,  ch.  386,  §  2. 

All,  except  §  8 Sale  of  convict-made  goods. 

All Abolishes  office  of  mining  inspec- 
tor. 

All Amends  L.  1894,  ch.  277. 

All,  except  §  7 Manufacture    of    flour    and    meal 

products. 

All Deputy  mine  inspector. 

All Amends  L.  1892,  ch.  667,  §  1. 

All Payment  of  wages  of  employees  of 

co-partnerships  by  receiver. 

All,  except  §  6 Examination    and    registration    of 

horseshoers. 

All,  except  §  11 Employment  of  women  and  chil- 
dren in  mercantile  establish- 
ments. 

All Amends  L.  1895,  ch.  618. 

All Amends  L.  1893,  ch.  691,  §  2. 

All,  except  §§  5,  6 Labelling  and  marking  convict- 
made  goods. 

All,  except  §  5 Protection  of  persons  employed  on 

buildings  in  course  of  construe- 
tion. 

All,  except  §  6 ... .        .     Free  employment  bureaus. 

All Amends  L.  1886,  ch.  409. 

All Amends  L.  1896,  ch.  271,  §§  3,  4,  6. 


RULES  Ain>  REGUL/ITIONS  TO  INSURE  THE  SAFETY  AND  HEALTH  OF  PERSONS  EM- 
PLOYED IN  MINES  AND  QUARRIES,  PRESCRIBED  BY  THE  COMMISSIONER  OF  LABOR. 

By  Authority  of  the  Provisions  of  Sections  120  and  126  of  Chafteb  416 
OF  THE  Laws  of  1897.  Entitled  the  Labor  Law. 
Superintendent. — 1.  The  mine  superintendent  should  pay  particular  attention 
to  discipline.  All  inspections  should  be  reported  to  him.  He  should  see  that 
all  the  provisions  of  the  law  and  of  these  rules  are  enforced  in  his  mine,  and 
should  keep  close  watch  on  all  work  done  by  contractors  to  see  that  they 
comply  with  the  law  and  these  rules. 
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Daily  inspection. — 2.  The  Buperintendent  should  designate  a  competent  per- 
son, who  at  stated  hours  each  day  should  make  an  inspection  of  all  mining 
appliances,  boilers,  engines,  magazines,  shafts  and  shafthouses.  He  should 
carefully  examine  all  imderground  workings,  roofs,  pillars,  timbers  and  ex- 
plosives. He  should  descend  the  shaft  slowly  and  examine  the  bell-rope, 
telephone  or  'operating  tube,  track,  timbers,  ladders,  etc.,  and  report  any 
defects  to  the  superintendent,  in  writing,  at  once.  This  rule  should  be  most 
strictly  enforced  where  men  are  handled  by  skip,  car,  cage  or  bucket. 

Boilers. — 3.  Superintendents  ^ould  require  a  strict  compliance  with  section 
124  of  the  Labor  Law  regarding  boiler  inspection;  and  boilers  should  be  ex- 
amined daily,  and  any  imperfections  reported  to  the  master  mechanic  or 
superintendent. 

Timbering. — 4.  Timber  should  be  of  ample  size  and  strength  to  resist  all 
possible  weight  and  pressure  to  which  it  may  be  subjected.  It  should  be 
used  freely  and  wherever  there  is  any  chance  of  danger.  Use  only  new  or 
properly  seasoned  timber.  Inspect  timber  carefully  for  rot  before  using,  and 
periodically  thereafter. 

Air. — 5.  The  use  of  air  instead  of  steam  for  drilling  in  all  undergroimd 
workings  is  advised. 

Signals. — 6.  Give  special  attention  to  the  matter  of  signals  and  tof  keeping 
the  appliances  therefor  in  first  class  condition.  The  bell  line  should  be  of 
ample  strength  and  kept  free  and  clear  of  all  rock  and  timbers.  Shafts  of 
400  feet  or  over  should  have  speaking  tubes  or  telephones  from  the  foot  of 
the  shaft  to  the  engine-room.  A  code  of  signals  should  be  posted  at  different 
parts  of  the  workings  and  must  be  posted  particularly  at  the  shafthead, 
together  with  a  notice  of  a  penalty  for  wrong  signals.  Wrong  signals  should 
be  severely  punished. 

Ladderways. — 7.  Ladders  should  be  strong  and  intact.    In  vertical  shafts 

and  in  deep,  pitching  inclines,  there  should  be  landings  not  more  than  twenty 

feet  apart,  and  closely  covered  except  a  hole  large  enough  for  a  man  to  pass 

*  to  the  next  ladder.    In  inclines  there  should  be  a  hand-rail  attached  to  the 

ladder,  and  wherever  possible  steps  should  be  used  with  hand-rail  attached. 

Tlie  shaft. — 8.  The  shafthead  should  be  covered  and  guarded  so  as  to  pre- 
vent accidents  from  persons  falling  into  it,  or  from  foreign  objects  dropping 
down.  Automatic  doors  should,  in  most  cases,  be  used.  The  manway  should 
be  around  and  not  across  the  shafthead.  The  timbering  of  the  shaft  should 
be  sounded  and  examined  often,  as  it  decays  very  rapidly  under  certain  con- 
ditions. Inside  shafts,  winzes,  and  shutes  should  be  carefully  guarded  by 
railings  or  other  means  which  will  prevent  accident.  When  sinking  or  con- 
tinuing a  shaft  below  levels  where  the  work  of  mining  is  being  carried  on, 
the  collars  at  the  lower  level  should  be  covered  to  prevent  objects  from  fall- 
ing down  the  shaft,  and  such  covering  should  be  composed  of  timber  not  less 
than  four  inches  in  thickness;  and  where  a  cage  is  used  a  bonnet  must  be 
placed  over  it. 

Hoisting  engineers. — 9.  All  engineers  in  charge  of  hoisting  machinery  where 
persons  are  lowered  into  or  hoisted  out  of  a  mine  shall  be  not  less  than  twenty- 
one  years  of  age.  Engineers  in  charge  of  hoisting  machinery  where  persons  are 
not  lowered  into  or  hoisted  out  of  a  mine  shall  be  not  less  than  eighteen  years 
of  age.  They  shall  not  delegate  the  control  of  the  machinery  at  any  time  to 
any  other  person,  and  no  person  shall  interfere  with  them  in  their  duties. 
Superintendents  must  use  the  utmost  care  to  see  that  their  engineers  are 
mentally  and  physically  qualified  for  their  positions.  ^ 
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10.  The  hoisting  eogineer  at  any  mine  shall  be  in  constant  attendance  at 
his  engine  or  boilers  at  all  times  when  there  are  workmen  undergroimd. 

11.  The  engineer  shall  not  permit  any  one  to  enter  or  loiter  in  the  engine 
room  except  those  authorized  by  their  positions  or  duties  to  do  so,  and  he 
shall  hold  no  conversation  with  any  person  while  the  engine  is  in  motion  or 
while  his  attention  is  occupied  with  signals.  A  notice  to  this  effect  shall  be 
posted  on  the  door  of  the  engine  house. 

12.  The  engineer  must  thoroughly  understand  the  established  code  of  sig- 
nals, which  must  be  delivered  in  the  engine  room  in  a  clear  and  unmistak- 
able manner;  and  when  he  receives  a  signal  that  men  are  in  the  cage  or 
carriage  he  must  work  his  engine  with  extra  care  and  only  at  a  moderate 
rate  of  speed. 

13.  The  engineer  or  some  other  specifically  designated  and  properly  quali- 
fied employee  must  keep  a  careful  watch  over  the  engine,  boilers,  pumps, 
ropes  and  winding  apparatus.  He  must  see  that  all  his  boilers  are  supplied 
with  water,  cleaned  and  inspected  at  frequent  intervals  and  that  the  steam 
pressure  does  not  exceed  the  limit  prescribed  by  the  boiler  inspector  and  he 
shall  frequently  try  the  safety  valves  and  shall  not  increase  the  weights  on 
the  same.  He  shall  observe  that  the  steam  and  water  guages  are  always  in 
good  order,  and  if  any  of  the  pumps,  valves  or  guages  become  deranged,  he 
must  promptly  report  the  facts  to  his  superiors  or  to  the  proper  public 
authority. 

Hoisting  machinery. — 14.  Machinery  used  for  lowering  or  raising  employees 
into  or  out  of  mines  and  stairs  for  ingress  and  egress  shall  be  kept  in  a 
safe  condition  and  inspected  each  twenty-four  hours  by  a  competent  person 
especially  designated  for  that  purpose. 

15.  The  operator  or  superintendent  shall  provide  and  maintain  from  the 
top  to  the  bottom  of  every  shaft  where  persons  are  raised  or  lowered  a  tele- 
phone or  a  metal  tube  suitably  adapted  to  the  free  passage  of  sound,  through 
which  conversation  may  be  held  between  persons  at  the  top  and  bottom  of 
said  shaft,  and  also  means  of  signaling  from  the  top  to  the  bottom  thereof, 
and  shall  provide  every  cage  or  gear  carriage  used  for  hoisting  or  lowering 
persons  with  a  sufficient  overhead  covering  to  protect  persons  while  using 
the  same;  and  shall  also  provide  such  cage  or  carriage  with  a  proper  safety 
catch.  And  the  said  operator  or  superintendent  shall  see  that  the  flanges, 
with  a  clearance  of  not  less  than  four  inches  where  the  whole  of  the  rope  is 
wound  on  the  drum,  are  attached  to  the  side  of  the  drum  of  every  machine 
that  is  used  for  lowering  and  hoisting  persons  in  and  out  of  a  mine;  that 
adequate  brakes  are  attached  to  the  drum,  and  that  at  all  shafts  safety 
gates  are  so  plaeed  as  to  prevent  persons  from  falling  into  the  sh/ift. 

16.  The  main  governing  chain  attached  to  the  socket  of  the  wire  rope 
shall  be  made  of  the  best  quality  of  iron  and  shall  be  properly  tested  by 
weights  or  otherwise;  and  the  bridle  chain  shall  be  attached  to  the  hoisting 
rope  above  the  socket  from  the  top  crosspiece  of  the  carriage  or  cage  so  that 
no  single  chain  shall  be  used  for  lowering  or  hoisting  persons  into  or  out  of 
the  mine. 

17.  No  greater  number  of  persons  shall  be  lowered  or  hoisted  at  any  one 
time  than  may  be  permitted  by  the  Commissioner  of  Labor;  and  notice  of  the 
number  so  allowed  to  be  lowered  or  hoisted  at  any  one  time  shall  be  kept 
posted  by  the  operator  or  superintendent  in  a  conspicuous  place  at  the  top 
of  the  shaft. 
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Dangerous  madiiiiery. — 18.  All  machinery  about  mines  from  which  any 
accidents  are  liable  to  occur  shall  be  fenced  off  by  suitable  guards  or  rails. 

Fire. — 19.  All  oil  waste,  candles,  etc.,  should  be  stored  at  a  safe  distance 
from  the  boiler-house,  engine-room  and  shafthouse,  and  a  quantity  of  water 
should  be  stored  at  such  place  to  guard  against  fire.  All  shafthouses  should 
have  ample  fire  protection,  and  the  appliances  should  be  kept  in  condition 
for  instant  use.  All  mining  plants  using  steam  should  have  a  hose  attached 
to  the  injector  or  feed  pipe  for  use  in  case  of  fire. 

Storing  explosives. — 20.  All  explosives  should  be  stored  in  a  magazine  pro- 
vided for  that  purpose,  and  located  far  enough  from  the  working-shaft,  slope 
or  tunnel,  boiler-house  or  engine-room,  so  that  in  case  the  whole  quantity 
should  be  exploded,  there  would  be  no  danger.  AH  explosives  in  excess  of 
wh&t  are  needed  for  one  shift  should  b^  kept  in  the  magazine.  Such  maga- 
zine should  be  fireproof,  and  so  constructed  that  a  modern  rifle  or  pistol 
bullet  can  not  penetrate  it.  A  suitable  place  for  thawing  powder  should  be 
provided  for  each  mine  and  quarry  and  kept  in  condition  for  use.  The  hot 
water  or  steam  bath  device  should  be  used.  Never  use  dry  heat.  A  recepta- 
cle for  carrying  explosives  should  be  provided.  Exploders  and  powder  should 
not  be  kept  in  the  same  room.  A  suitable  place  separated  from  mine  boilers 
or  engine-room  should  be  provided  for  preparing  charges.  One  man  should 
have  full  charge  of  the  magazine. 

See  further  the  special  rules  for  handling  dynamite. 

Blasting. — 21.  All  blasting  should  be  done  by  one  man  and  his  helper, 
designated  by  the  superintendent  for  that  purpose.  After  blasting  no  miners 
or  other  persons  should  be  allowed  in  that  part  of  the  mine  until  the  blaster 
has  made  a  personal  examination  of  the  same  and  pronounced  "all  over." 
If  a  blast  misses  fire,  no  miner  or  other  person  except  the  blaster  and  his 
helper  should  be  allowed  in  that  part  of  the  mine  less  than  three  hours  there- 
and  pronounced  "all  safe."  No  person  shall  use  or  handle  any  explosives 
who  is  addicted  to  the  use  of  intoxicants.  All  tamping  of  high  explosives 
should  be  done  with  a  wooden  bar.  Timely  and  sufficient  warning  should  be 
given  when  a  blast  is  about  to  be  fired. 

Special  Rules  for  Storing,  Keeping,  Moving,  Thawing,  Charging  and  Firing 

Dynamite,  j 

See  Labor  Law,  Section  125. 

1.  Storing  and  keeping. — ^Dynamite  should  be  stored  in  a  building  separate 
and  isolated  from  other  buildings  and  from  traffic.  Caps  and  electric  ex- 
ploders and  fuses  must  not,  under  any  circumstances,  be  stored  in  the  same 
building  with  the  powder.  They  should  always  be  kept  apart  until  needed 
for  preparing  the  charge. 

2.  Moving. — Dynamite  may  be  hauled  in  wagons,  railway  trains,  mine  cars 
or  similar  vehicles,  the  greatest  care  being  exercised  that  percussion  caps, 
exploders,  fulminators,  friction  matches  or  any  other  article  of  like  nature 
be  not  loaded  in  the  same  wagon,  car  or  vehicle. 

3.  Thawing  powder. — All  nitro-glycerine  compounds  freeze  and  become  hard 
at  about  42  degrees  Fahrenheit.  In  this  condition  they  will  not  readily  ex- 
plode. When  large  quantities  of  powder  are  to  be  used,  a  separate  building 
for  thawing  powder  should  be  fitted  with  a  small  steam  radiator.    Use  only 
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exhaust  steam  for  heating  it,  if  possible  keeping  the  temperature  of  the  room 
at  about  80  degrees  Fahrenheit.  In  the  part  of  the  room  at  the  greatest 
distance  from  the  radiator,  place  the  powder  on  racks  to  thaw.  When  but 
small  quantities  are  required  to  be  thawed,  a  thawing  kettle  may  be  used, 
being  two  water-tight  kettles,  one  smaller  than  the  other  (one  placed  inside 
the  other),  the  cartridges  to  be  placed  in  the  smaller  kettle,  and  space  between 
the  two  kettles  filled  with  hot  water  of  from  120  to  130  degrees  Fahrenheit, 
the  kettle  being  fitted  with  a  cover  to  retain  the  heat.  Under  no  circiun- 
stances,  however,  should  the  kettle  be  placed  over  the  fire  to  heat.  When 
more  hot  water  is  required,  empty  out  the  cold  water  and  fill  again  with  hot 
water.  Under  no  circumstances  should  an  attempt  be  made  to  thaw  the 
powder  by  placing  it  in  hot  water  or  exposing  it  to  the  direct  action  of 
steam. 

4.  Precantions. — Powder  must  never  tmder  any  conditions  be  placed  on 
hot  steam  pipes,  or  steam  boilers,  nor  on,  in  or  near  a  hot  stove,  nor  on  any 
hot  metal.  Do  not  expose  it  to  radiated  heat  from  a  fire  or  hot  stove.  Keep 
it  away  from  a  blacksmith's  forge  or  shop.  Never  roast,  toast  or  bake  it  in 
any  way. 

6.  Preparing  the  charge. — Cut  a  piece  of  safety  fuse  to  the  right  length 
and  carefully  insert  the  fresh  cut  end  in  a  blasting  cap.  See  that  the  cap  is 
free  from  any  particle  of  sawdust  before  inserting  the  fuse.  Press  the  fuse 
gently  into  the  cap  as  far  as  it  will  go.  Crimp  the  open  end  of  the  cap 
tightly  around  the  fuse  with  a  pair  of  cap-nipi>ers,  but  imder  no  condition 
disturb  the  fulminate  or  filling  in  the  cap.  Then  open  one  end  of  the 
cartridge  carefully,  and  with  a  sharpened  lead  pencil  or  pointed  wooden 
stick,  make  a  hole  in  the  powder,  insert  the  capped  end  of  the  fuse,  being 
careful  to  see  that  at  least  one-fourth  of  an  inch  of  the  cap  remains  out  of  the 
powder.  Then  draw  the  paper  closely  about  the  fuse  and  tie  in  with  a  strong 
cord. 

Never  allow  smoking  or  fire  of  any  description  near  the  powder,  nor  leave 
any  loose  caps  or  fuse  in  the  vicinity  of  the  powder. 

6.  Charging  the  drill-hole. — Having  prepared  the  cartridge  as  above 
described  (being  sure  that  none  of  the  cartridges  are  frozen)  push  the 
cartridges  to  the  bottom  of  the  drilled  hole  with  a  wooden  stick,  putting  the 
cartridge  which  contains  the  capped  end  of  the  fuse  on  top.  Don't  attempt 
to  press  the  cartridges  down  too  firmly,  as  in  so  doing  the  cap  may  become 
disarranged,  thereby  causing  a  misfire. 

7.  Tamping. — ^Having  placed  the  required  quantity  of  powder  in  the  hole, 
cover  the  charge  with  six  or  eight  inches  of  loose  tamping,  press  it  down 
firmly  with  a  wooden  stick,  after  which  the  hole  may  be  tamped  to  the  top, 
ramming  the  tamping  down  hard.  Under  no  conditions  use  an  iron  or  metal 
bar.    Wood  is  all  that  is  required. 

8.  Misfire. — In  case  of  misfires,  no  attempt  must  be  made  to  remove  th« 
tamping  or  draw  the  charge;  a  new  hole  should  be  drilled  in  every  case. 

Special  Rules  for  the  Daily  Guidance  of  Employees. 

1.  No  employee  shall  ride  on  any  loaded  skip,  car,  cage  or  bucket  nor  walk 
up  or  down  any  slope,  or  shaft,  while  any  skip,  car,  cage  or  bucket  is  above. 

2.  The  pit  boss  shall  carefully  e^camine  the  hanging  wall  of  all  slopes,  levels 
and  working  chambers  daily. 
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3.  Machine  runners  shall  carefully  examine  and  sound  hanging  wall  at  face 
working,  and  remove  all  loose  rock  or  ore  before  proceeding  to  drill. 

4.  No  employees  shall  handle  any  explosives  or  do  any  blasting  except  the 
person  or  persons  designated  for  that  special  purpose  by  the  superintendent.^ 

6.  After  blasting  no  person  except  the  blaster  or  blasters  shall  be  allowed  in 
the  part  of  the  mine  where  such  blast  has  been  fired«  until  the  blaster  has 
made  a  personal  examination  of  the  same,  and  pronounced  all  safe. 

6.  No  iron  or  steel  bar,  unless  tipped  with  six  inches  of  copper  or  other  soft 
metal,  shall  be  used  for  tamping  any  explosive.  When  tamping  dynamite,  or 
other  high  explosives,  wood  must  be  used  in  all  cases. 

7.  The  mine  superintendent  or  person  designated  by  him  shall  examine  daily 
all  mining  appliances  and  see  that  they  are  in  safe  condition. 

8.  Whenever  a  shot  misses  fire  no  person  shall  be  allowed  to  return  to  that 
part  of  the  mine  in  less  than  three  hours,  unless  and  until  the  blaster  after  a 
personal  examination  shall  pronoimce  all  safe. 

9.  No  person  addicted  to  the  use  of  intoxicating  drink  shall  have  charge  of 
any  explosives,  boiler,  engine  or  hoist,  nor  shall  any  person  be  allowed  in  any 
part  of  the  mine  while  imder  the  influence  of  liquor. 

To  take  effect  January  1,  1906. 

P.  Tecumseh  Shbbman, 

Commissioner  of  Labor. 

COAXLMB  M.  GiLMORi;. 

Mine  Inspector. 


FBHALTIES  FOR  YIOLATIOH  OF  THB  LABOR  LAW. 

Laws  of  1897,  Chapteb  416. 

Ak  Act  to  amend  the  penal  code,  relative  to  violations  of  provisions  of  the 

labor  law. 

Section  1.  Sections  three  himdred  and  eighty-four-b  and  four  himdred  and 
forty-seven-a  of  the  penal  code  are  hereby  amended  to  read  as  follows : 
{  384b.  Unlawful  dealing  in  convict-made  goods. — A  person  who 

1.  Sella  or  exposes  for  sale  convict-made  goods,  wares  or  merchandine, 
without  a  license  therefor,  or  having  such  license  does  not  transmit  to  the 
secretary  of  state  the  statement  required  by  article  four  of  the  labor  law ;  or 

2.  Sells,  offers  for  sale,  or  has  in  his  possession  for  sale  any  such  conviet- 
made  goods,  wares  or  merchandise  without  the  brand,  mark  or  label  required 
by  article  four  of  the  labor  law;  or 

3.  Removes  or  defaces  or  in  any  way  alters  such  brand,  mark  or  label,  is 
guilty  of  a  misdemeanor,  and  upon  conviction  therefor  shall  be  punished  by 
a  fine  of  not  more  than  one  thousand  nor  less  than  one  hundred  dollars^  or  by 
imprisonment  for  not  less  than  ten  days  or  by  both  such  fine  and  imprisonment. 

An  act  requiring  the  branding  of  oonvict-made  goods  of  other  states  is  unconstitu- 
tional (People  V.  Hawkins,  157  N.  Y.  1,  October,  1898).  Cf.  notes  to  sections  60-65 
of  the  LAbor  Law,  ante. 
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§  447a.  Negligently  furnishing  insecure  scaffolding.— A  person  or  cor- 
poration employing  or  directing  another  to  do  or  perform  any  labor  in  the 
erection,  repairing,  altering  or  painting,  any  house,  building  or  structure 
within  this  btate,  who  knowingly  or  negligently  furnishes  or  erects  or  causes 
to  be  furnished  or  erected  for  the  performance  of  such  labor,  unsafe,  unsuit- 
able or  improper  scaffolding,  hoists,  stays,  ladders  or  other  mechanical  con- 
trivances; or  who  hinders  or  obstructs  any  officer  detailed  to  inspect  the 
same,  destroys  or  defaces  any  notice  posted  thereon,  or  permits  the  use  thereof 
after  the  same  has  been  declared  unsafe  by  such  officer  contrary  to  the  pro- 
visions of  article  one  of  the  labor  law,  is  guilty  of  a  misdemeanor. 

Cf.  sections  18  and  19  of  the  Labor  Law.  ante. 

Section  2.  The  penal  code  is  hereby  amended  by  inserting  at  the  end  of  title 
twelve  the  following  new  section: 

§  447c.  Neglect  to  complete  or  plank  floors  of  buildings  constructed  in  cities. 
— A.  person,  constructing  a  building  in  a  city,  as  ow^er  or  contractor,  who 
violates  the  provisions  of  article  ohe  of  the  labor  law,  relating  to  the  com- 
pleting or  laying  of  floors,  or  the  planking  of  such  fi'oors  or  tiers  of  beams  as 
the  work  of  construction  progresses,  is  guilty  of  a  misdemeanor,  and  upon 
conviction  therefor  shall  be  punished  by  a  fine  for  each  offense  of  not  less  than 
twenty- five  nor  more  than  two  hundred  dollars. 

Cf.  see.  20  of  the  Labor  Law.  ante. 

Section  3.  The  penal  code  is  hereby  amended  by  inserting  at  the  end  of  title 
eleven  the  following  new  sections: 

§  384f.  Failure  to  furnish  statistics  to  commissioner  of  labor  statistics.* — 
Any  person  who  refuses,  wlien  requested  by  the  commissioner  of  labor  sta- 
tistics,* 

1.  To  admit  him  or  a  person  authorized  by  him  to  a  mine,  factory,  work- 
shop, warehouse,  elevator,  foundry,  machine  shop  or  other  manufacturing 
establishment;  or, 

2.  To  furnish  him  with  information  relative  to  his  duties  which  may  be  in 
such  person's  possession  or  under  his  control;  or, 

3.  To  answer  questions  put  by  such  commissioner  in  a  circular  or  otherwise, 
or  shall  knowingly  answer  such  questions  untruthfully,  is  guilty  of  a  misde- 
meanor, and  on  conviction  therefor  shall  be  punished  by  a  fine  of  not  less 
than  fifty  nor  more  than  two  hundred  dollars. 

Cf.  sec.  32  of  the  Labor  Law.  ante. 

§  384g.  Refusal  to  admit  inspector  to  mines  and  quarries;  failure  to  com- 
ply with  requirements  of  inspector. — A  person, 

1.  Refusing  to  admit  the  factory  inspector,*  or  any  person  authorized  by 
him,  to  a  mine  or  quarry,  for  the  purpose  of  examination  and  inspection. 

2.  Neglecting  or  refusing  to  comply  with  the  provisions  of  article  nine  of 
the  labor  law  upon  written  notice  of  the  factory  inspector,*  is  guilty  of  a  mis- 
demeanor, and  upon  conviction  therefor  shall  be  punished  by  a  fine  of  not  less 
than  fifty  dollars,  or  by  imprisonment  for  not  less  than  thirty  days. 

Cf.  sections  120-129  of  the  Labor  Law.  ante. 

§  384h.  Hours  of  labor  to  be  required. — Any  person  or  corporation, 
1.  WTio,  contracting  with  the  state  or  a  municipal  corporation,  shall  require 
more  than  eight  hours  work  for  a  day's  labor;  or 

*  Superseded  by  the  Commissioner  of  Labor  (L.  1901,  ch.  9.  {  2,  ante). 
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2.  Who  shall  require  more  than  ten  hours  labor,  including  one-half  hour 
for  dinner,  to  be  performed  within  twelve  consecutive  hours,  by  the  employees 
of  a  street  surface  and  elevated  railway  owned  or  operated  by  corporations 
whose  main  line  of  travel  or  routes  lie  principally  within  the  corporate  limits 
of  cities  of  more  than  one  hundred  thousand  inhabitants;  or, 

3.  Who  shall  require  the  employees  of  a  corporation  owning  or  operating  a 
brickyard  to  work  more  than  ten  hours  in  any  one  day  or  to  commence  work 
before  seven  o'clock  in  the  morning,  unless  by  agreement  between  employer  and 
employee;  or. 

4.  Who  shall  require  the  employees  of  a  corporation  operating  a  line  of 
railroad  of  thirty  miles  in  length  or  over,  in  whole  or  in  part  within  this 
btate  to  work  contrary  to  the  requirements  of  article  one  of  the  labor  law,  is 
guilty  of  a  misdemeanor,  and  on  conviction  therefor  shall  be  pimished  by  a 
fine  of  not  less  than  Ave  hundred  nor  more  than  one  thousand  dollars  for 
each  offense.  If  any  contractor  with  the  state  or  a  municipal  corporation 
shall  require  more  than  eight  hours  for  a  day's  labor,  upon  conviction  there- 
for in  addition  to  such  fine,  the  contract  shall  be  forfeited  at  the  option  of  the 
municipal  corporation. 

Subdivision  1  of  this  section  was  held  unconstitutional,  in  April,  1003,  so  far  as  it 
pertains  to  municipal  corporations  (People  v.  Orange  County  Road  Construction  Co., 
175  N.  Y.,84).     Cf.  sections  3-4  of  the  Labor  Law  and  notes  thereto,  ante. 

§  384i.  Payment  of  wages. — A  corporation  or  joint  stock  association  or 
a  person  carrying  on  the  business  thereof,  by  lease  or  otherwise,  who  does  not 
pay  the  wages  of  its  employees  in  cash,  weekly  or  monthly  as  provided  in 
article  one  of  the  labor  law,  is  guilty  of  a  misdemeanor,  and  upon  conviction 
therefor,  shall  be  fined  not  less  than  twenty-five  nor  more  than  fifty  dollars 
for  each  oflfense. 

See  sections  9  and  10  of  the  Labor  Law.  ante. 

§  384j.  Failure  to  furnish  seats  for  female  employees.— Any  person  employ- 
ing females  in  a  factory  or  mercantile  establishment  who  does  not  provide 
and  maintain  suitable  seats  for  the  use  of  such  employees  and  permit  the  use 
thereof  by  such  employees  to  such  an  extent  as  may  be  reasonable  fnr  the 
preservation  of  their  health,  is  guijty  of  a  misdemeanor. 

See  sections  17  and  170  of  the  Labor  Law,  ante. 

§  384k.  No  fees  to  be  charged  for  services  rendered  by  free  public  employ- 
ment bureaus. — A  person  connected  with  or  employed  in  a  free  public  employ- 
ment bureau,  who  shall  charge  or  receive,  directly  or  indirectly,  any  fee  or 
compensation  from  any  person  applying  to  such  bureau  for  help  or  employ- 
ment, is  guilty  of  a  misdemeanor. 

See  section  40  of  the  Labor  Law,  ante. 

§  348-1.  Violations  of  provisions  of  labor  law. — Any  person  who  violates  or 
does  not  comply  with: 

1.  The  provisions  of  article  six  of  the  labor  law,  relating  to  factories; 

2.  The  provisions  of  article  seven  of  the  labor  law,  relating  to  the  manu- 
facture of  articles  in  tenements; 

3.  The  provisions  of  article  eight  of  the  labor  law,  relating  to  bakeries  and 
confectionery  establishments,  the  employment  of  labor  and  the  manufacture 
of  flour  or  meal  food  products  therein; 
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4.  The  provisions  of  article  el^en  of  the  labor  law,  relating  to  mercantile- 
establishments,  and  the  employiment  of  women  and  children  therein; 

5.  And  any  person  who  knowingly  makes  a  false  statement  in  or  in  rela- 
tion to  any  application  made  for  an  employment  certificate  as  to  any  matter 
required  by  article  six  and  eleven  of  the  labor  law  to  appear  in  any  affidavit, 
record,  transcript  or  certificate  therein  provided  for,  is  guilty  of  a  misde- 
meanor and  upon  conviction  shall  be  punished  for  a  first  offense  by  a  fine  of 
not  less  than  twenty  nor  more  than  one  hundred  dollars;  for  a  second  offense 
by  a  fine  of  not  less  than  fifty  nor  more  than  two  hundred  dollars,  or  by 
imprisonment  for  not  more  than  thirty  days  or  by  both  such  fine  and  imprison- 
ment; for  a  thira  offense  by  a  fine  of  not  less  than  two  hundred  and  fifty  dol- 
lars, or  by  imprisonment  for  not  more  than  sixty  days,  or  by  both  such  fine 
and  imprisonment.     [A«  amended  hy  L.  1903,  ch.  S80.] 

§  384m.  Illegal  practice  of  horseshoeing. — A  person  who  presents  to  a  coimty 
clerk,  for  the  purpose  of  registration,  a  certificate  purporting  to  qualify  him 
to  practice  horseshoeing  in  a  city  of  the  first  or  second  class,  which  has  been 
fraudulently  obtained,  or  practices  as  a  horseshoer  in  any  such  city  without 
complying  with  the  provisions  of  article  twelve  of  the  labor  law,  or  violates 
or  neglects  to  comply  with  any  of  such  provisions,  is  guilty  of  a  misdemeanor. 

Held  unconstitutional  July,  1904  (People  ▼.  Beattie,  96  App  DIv.  383).  See  Article 
XIII  of  the  Labor  Law.  ante. 

Section  4.  The  following  parts 'of  acts  are  hereby  repealed: 
Laws  of  Chapter.  Section 

1870 386 4. 

1871t 298 2. 

1883 -356 3. 

1886 409 21,  first  appearing. 

1887 529 2. 

1889 381 2. 

1890 388 2. 

1890 394 8, 20. 

1892 617 6. 

1892 667 2. 

1893 691 3. 

1894 699 8. 

1895 518 7.' 

1896 271 6. 

1896 384 11. 

1896 936 6. 

1896 982 6. 

(Became  a  law  May  13,  1897,  with  the  approval  of  the  Governor.) 

fSo  in  original ;  intended  for  1881. 
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CHILD  LABOR. 

[Note. — 7%«  employment  of  children  during  the  tchool  sessions  is  regulated  by  Title 
XVI  of  the  Consolidated  School  Law,  known  as  the  Compulsory  Education  Law, 
printed  below, 

2  he  employment  of  children  in  factories  is  regulated  by  Article  VI  of  the 
Labor  Law,  ante;  in  stores,  hotels,  offices,  etc.,  by  Article  XI,  ante,  and  in  the 
selling  of  newspapers  by  Article  XII,  ante. 

Chapter  III  of  TUle  X  of  the  Penal  Code  {sections  287-293).  entitled  Abandon- 
ment and  other  Acts  of  Cruelty  to  Children  contains  provisions  relative  to  the 
employment  of  children  in  occupations  dangerous  to  health  or  morals.  Certain 
of  these  sections  are  printed  below.  See  further  sec.  418  of  the  Penal  Code 
(p.  168,  post),  prohibiting  the  employment  of  minors  as  telegraph  operators  on 
railroads;  and  the  Liquor  Tax  Law  (L.  1896,  oh.  112,  S  Zl-f)  forbidding  girU  to 
sell  or  serve  liquors. 

As  to  registration  of  births,  from  which  evidence  of  a  child's  attainment  of  the 
legal  age  of  employment  is  derived,  see  Public  Health  Law  (L.  1893,  ch.  661.  %  22, 
as  amended  by  L.  1906,  ch.  892).] 

BDUCATIOnAL  REQUIREMEIITS. 
Laws  of  1894,  Chapter  671,  Known  as  tue  Compulsory  Education  Law,* 
AND  Constituting  Title  XVI  of  the  Consolidated  School  Law. 

Section  1.  Short  title. — This  chapter  shall  be  known  as  the  compulsory 
education  law. 

§  2.  Definitions. — ^When  used  in  this  act,  the  term  school  authorities  means 
the  trustees,  or  board  of  education,  or  corresponding  officers,  whether  one  or 
more,  and  by  whate¥er  name  known,  of  a  city,  union  free  school  district, 
common  school  district,  or  school  district  created  by  special  law;  the  term 
persons  in  parental  relation  to  a  child,  includes  the  parents,  guardians  or 
other  persons,  whether  one  or  more,  lawfully  having  the  care,  custody  or  con- 
trol of  such  child.  A  child  under  sixteen  years  of  age,  required  by  the  per- 
sons in  parental  relation  to  such  a  child  to  attend  upon  lawful  instruction  at 
a  school  or  elsewhere,  upon  which  such  child  is  entitled  to  attend,  is  lawfully 
required  to  attend  such  school.  A  child  between  eight  and  sixteen  years  of 
age,  who  is  required  by  law  to  attend  upon  instruction,  and  is  required  by 
the  persons  in  parental  relation  to  such  child  to  attend  upon  lawful  instruc- 
tion at  school  or  elsewhere  upon  which  such  child  is  entitled  to  attend,  is 
lawfully  required  to  attend  upon  such  instruction,  and  if  not  required  by  the 
persons  in  parental  relation  to  such  child  to  attend  upon  any  instruction,  is 
lawfully  required  to  attend  a  public  school.  [A8  amended  hy  L.  190S, 
eh.  i5P.] 

§  3.  Required  attendance  upon  instruction. — Every  child  between  eight 
and  sixteen  years  of  age,  in  proper  physical  and  mental  condition  to  attend 
school,  shall  regularly  attend  upon  instruction  at  a  school  in  which  at  least 
six  common  school  branches  of  reading,  spelling,  writing,  arithmetic,  English 
g^mmar  and  geography  are  taught,  or  upon  equivalent  instruction  by  a 
competent  teacher  elsewhere  than  at  a  school,  as  follows:  Every  such  child 
between  fourteen  and  sixteen  years  of  age,  not  regularly  and  lawfully  engaged 
in  any  useful  employment  or  service,  and  every  such  child  between  eight  and 

^Derived  from,L.  1874,  ch.  421.  A  similar  law  exists  for  Indian  children  (L.  1904, 
ell.  424,  printed  In  part  in  the  Commissioner  of  Labor's  Report  for  1904,  p.  92). 
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fourteen  years  of  age,  shall  so  attend  upon  instruction  as  many  days  annu- 
ally, during  the  period  between  the  first  days  of  October  and  the  following 
June,  as  the  public  school  of  the  district  or  city  in  which  such  child  resides 
shall  be  in  session  during  the  same  period.  Every  boy  between  fourteen  and 
sixteen  years  of  age,  who  is  engaged  in  any  useful  employment  or  service  in  a 
city  of  the  first  class  or  a  city  of  the  second  class  and  who  has  not  completed 
such  course  of  study  as  is  required  for  graduation  from  the  elementary  public 
schools  of  such  city,  and  who  does  not  hold  either  a  certificate  of  graduation 
from  the  public  elementary  school  or  the  preacademic  certificate  issued  by  the 
regents  of  the  university  of  the  state  of  Kew  York  or  the  certificate  of  the 
completion  of  an  elementary  school  issued  by  the  department  of  public  instruc- 
tion, shall  attend  the  public  evening  schools  of  such  city,  or  other  evening 
schools  offering  an  equivalent  course  of  instruction,  for  not  less  than  six  hours 
each  week  for  a  period  of  not  less  than  sixteen  weeks  in  each  school  year  or 
calendar  year.  If  any  such  child  shall  so  attend  upon  the  instruction  else- 
where than  at  a  public  school,  such  instruction  shall  be  at  least  substantially 
equivalent  to  the  instruction  given  to  children  of  like  age  at  the  public  school 
of  the  city  or  district  in  which  such  child  resides;  and  such  attendance  shall 
be  for  at  least  as  many  hours  of  each  day  thereof  as  are  required  of  children 
of  like  age  at  public  schools;  and  no  greater  total  amount  of  holidays  and 
vacations  shall  be  deducted  from  such  attendance  during  the  period  such 
attendance  is  required  than  is  allowed  in  such  public  schools  to  children  of 
like  age.  Occasional  absences  from  such  attendance,  not  amounting  to  irregu- 
lar attendance  in  the  fair  meaning  of  the  term,  shall  be  allowed  upon  such 
excuses  only  as  would  be  allowed  in  like  cases  by  the  general  rules  and  prac- 
tice of  such  public  school.  [As  amended  hy  L,  1896,  ch.  606,  and  L.  1903, 
ch.  459.] 

§  4.  Duties  of  persons  in  parental  relation  to  children. — Every  person  in 
parental  relation  to  a  child  between  eight  and  sixteen  years  of  age,  in  proper 
physical  and  mental  condition  to  attend  school,  shall  cause  such  child  to  so 
attend  upon  instruction,  or  shall  present  to  the  school  authorities  of  his  city 
or  district  proof  by  affidavit  that  he  is  unable  to  compel  such  child  to  so 
attend.  A  violation  of  this  section  shall  be  a  misdemeanor,  punishable  for 
the  first  ofl'ense  by  a  fine  not  exceeding  five  dollars,  and  for  each  subsequent 
offense  by  a  fine  not  exceeding  fifty  dollars  or  by  imprisonment  not  exceeding 
thirty  days,  or  by  both  such  fine  and  imprisonment.  Courts  of  special  ses- 
sions and  police  magistrates  shall,  subject  to  removal  as  provided  in  sections 
fifty-seven  and  fifty-eight  of  the  code  of  criminal  procedure,  have  exclusive 
jurisdiction  in  the  first  instance  to  hear,  try  and  determine  charges  of  viola- 
tions of  thin  BGction  within  their  respective  jurisdictions.  [As  amended  by 
L.  1896,  ch.  606,  and  L.  190S,  ch.  459.] 

§  6.  Persons  employing  children  unlawfully  to  be  fined.— It  shall  be  unlaw- 
ful for  any  person,  firm  or  corporation  to  employ  any  child  under  fourteen 
years  of  age,  in  any  business  or  service  whatever,  during  any  part  of  the  term 
during  which  the  public  schools  of  the  district  in  which  the  child  resides  are 
in  session;  or  to  employ  any  child  between  fourteen  and  sixteen  years  of  age 
who  does  not,  at  the  time  of  such  employment,  present  a  certificate  signed  by 
the  superintendent  of  schools  or  by  the  principal  or  the  principal  teacher  of 
the  city  or  district  in  which  the  child  resides  or  by  the  principal  or  the  prin- 
cipal teacher  of  the  school  where  the  child  has  attended  or  is  attending,  or  by 


Digitized  by 


Google 


Report  of  the  Commissioner  op  Labor,  1905.  1.129 

such  other  officer  as  the  school  authorities  may  designate,  certifying  that  such 
child  during  the  twelve  months  next  preceding  his  fourteenth  birthday  or 
during  the  twelve  months  next  preceding  his  application  for  such  certificate, 
has  attended  for  not  less  than  one  hundred  and  thirty  days  the  public  schools, 
or  schools  having  an  elementary  course  equivalent  thereto,  in  such  city  or 
district  and  that  such  child  can  read  and  write  easy  English  prose  and  is 
familiar  with  the  fundamental  operations  of  arithmetic;  or  to  employ,  in  a 
city  of  the  first  class  or  a  city  of  the  second  class,  any  child  between  fourteen 
and  sixteen  years  of  age  who  has  not  completed  such  course  of  study  as  the 
public   elementary   schools   of   such   city   require   for   graduation   from   such 
schools  and  who  does  not  hold  either  a  certificate  of  graduation  from  the 
public  elementary  school  or  the  preacademic  certificate  issued  by  the  regents 
of  the  university  of  the  state  of  New  York  or  the  certificate  of  the  completion 
of  an  elementary  school  issued  by  the  department  of  public  instruction,  unless 
the  employer  of  such  child,  if  a  boy,  shall  keep  and  shall  display  in  the  place 
where  such  child  is  employed  and  shall  show  whenever  so  requested  by  any 
attendance  officer,  factory  inspector,  or  representative  of  the  police  depart- 
ment, a  certificate  signed  by  the  school  authorities  or  such  school  officers  in 
said  city  as  said  school  authorities  shall  designate,  which  school  authorities, 
or  officers  designated  by  them,  are  hereby  required  to  issue  such  certificates  to 
those  entitled  to  them  not  less  frequently  than  once  in  each  month  during 
which  said  evening  school  is  in  session  and  at  the  close  of  the  session  of  said 
evening  school,  stating  that  said  child  has  been  in  attendance  upon  said  even- 
ing school  for  not  less  than  six  hours  each  week  for  such  number  of  weeks  as' 
will,  when  taken  in  connection  with  the  number  of  weeks  such  evening  school 
will  be  in  session  during  the  remainder  of  the  current  or  calendar  year,  make 
up  a  total  attendance  on  the  part  of  said  child  in  said  evening  school  of  not 
less  than  six  hours  per  week  for  a  period  of  not  less  than  sixteen  weeks,  and 
any  person  who  shall  employ  any  child  contrary  to  the  provisions  of  this  sec- 
tion or  who  shall  fail  to  keep  and  display  certificates  as  to  the  attendance  of 
employees  in  evening  schools  when  such  attendance  is  required  by  law  shall, 
for  each  offense,  forfeit  and  pay  to  the  treasurer  of  the  city  or  village,  or  to 
the  supervisor  of  the  town  in  which  such  child  resides,  a  penalty  of  fifty  dol- 
lars, the  same,  when  paid,  to  be  added  to  the  public  school  moneys  of  the  city, 
village  or  district  in  which  such  child  resides.     [As  amended  hy  L.  1908^  ch. 
4o9,  and  L.  1905 y  ch.  280,  and  in  force  April  22,  1905.] 

Constitutionality  of  Btatute  affirmed  In  City  of  N.  Y.  v.  Chelsea  Jute  Mills.  43 
Misc.  266  (March,  1904). 

§  6.  Teachers'  records  of  attendance. — An  accurate  record  of  the  attendance 
of  all  children  between  eight  and  sixteen  years  of  age  shall  be  kept  by  the 
teacher  of  every  school,  showing  each  day  by  the  year,  month,  day  of  the 
month  and  day  of  the  week,  such  attendance,  and  the  number  of  hours  in  each 
day  thereof;  and  each  teacher  upon  whose  instruction  any  such  child  shall 
attend  elsewhere  than  at  school,  shall  keep  a  like  record  of  such  attendance. 
Such  records  shall,  at  all  times,  be  open  to  the  attendance  officers  or  other 
persons  duly  authorized  by  the  school  authorities  of  the  city  or  district,  who 
may  inspect  or  copy  the  same;  and  every  such  teacher  shall  fully  answer  all 
inquiries  lawfully  made  by  such  authorities,  inspectors  or  other  persons,  and 
a  willful  neglect  or  refusal  so  to  answer  any  such  inquiry  shall  be  a  misde- 
meanor.    I  As  amended  hy  L.  1903,  ch.  ^59.] 
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§  7.  Attendance  officers. — The  school  authorities  of  each  city,  imion  free 
school  district;  or  common  school  district  whose  limits  include  in  whole  or  in 
part  an  incorporated  village,  shall  appoint  and  may  remove  at  pleasure  one  or 
more  attendance  officers  of  such  city  or  district,  and  shall  fix  their  compensa- 
tion and  may  prescribe  their  duties  not  inconsistent  with  this  act,  and  make 
rules  and  regulations  for  the  performance  thereof;  and  the  superintendent  of 
schools  shall  supervise  the  enforcement  of  this  act  within  such  city  or  school 
district;  and  the  town  board  of  each  town  shall  appoint,  subject  to  the  writ- 
ten approval  of  the  school  commissioner  of  the  district,  one  or  more  attend- 
ance officers,  whose  jurisdiction  shall  extend  over  all  school  districts  in  said 
town,  and  which  are  not  by  this  section  otherwise  provided  for,  and  shall  fix 
their  compensation,  which  shall  be  a  town  charge;  and  such  attendance  offi- 
cers, appointed  by  said  board,  shall  be  removable  at  the  pleasure  of  the  school 
commissioner  in  whose  commissioner's  district  such  town  is  situated.  [As 
amended  by  L.  1896,  ch.  606,  L,  li)OS,  ch,  459,  and  L.  1905,  ch,  280.] 

§  8.  Arrest  of  truants. — The  attendance  officer  may  arrest  without  warrant 
any  child  between  eight  and  sixteen  years  of  age  found  from  his  home,  and 
who  then  is  a  truant  from  instruction  upon  which  he  is  lawfully  required  to 
attend  within  the  city  or  district  of  such  attendance  officer.  He  shall  forth- 
with deliver  the  child  so  arrested  either  to  the  custody  of  a  person  in  parental 
relation  to  the  child,  or  of  a  teacher  from  whom  such  child  is  then  a  truant, 
or,  in  case  of  habitual  and  incorrigible  truants,  shall  bring  them  before  a 
police  magistrate  for  commitment  by  him  to  a  truant  school  as  provided  for 
in  the  next  section.  The  attendance  officer  shall  promptly  report  such  arrest, 
and  the  disposition  made  by  him  of  such  child  to  the  school  authorities  of  the 
said  city,  village  or  district  where  such  child  is  lawfully  required  to  attend 
upon  instruction  or  to  such  i>erson  as  they  may  direct.  A  truant  officer  in 
the  performance  of  his  duties  may  enter,  during  business  hours  any  factory, 
mercantile  or  other  establishment  within  the  city  or  school  district  in  which 
he  is  appointed  and  shall  be  entitled  to  examine  employment  certificates  or 
registry  of  children  employed  therein  on  aemand.  Any  person  interfering  with 
an  attendance  officer  in  the  lawful  discharge  of  his  duties  and  any  person 
owning  or  operating  a  factory,  mercantile  or  other  establishment  who  shall 
refuse  on  demand  to  exhibit  to  such  attendance  officer  the  registry  of  children 
employed  or  the  employment  certificate  of  such  children  shall  be  guilty  of  a 
misdemeanor.  [As  amended  by  L.  1896,  ch,  606,  L.  190S,  ch,  459,  and  L,  1905, 
ch.  Sit,  in  force  ApHl  22,  1905.] 

As  to  arrest  of  truants,  see  also  Code  of  Criminal  Procedure,  $$  887-888. 

§  9.  Truant  schools. — The  school  authorities  of  any  city  or  school  district 
may  establish  schools,  or  set  apart  separate  rooms  in  public  school  buildings, 
fbT  children  between  eight  and  sixteen  years  of  age,  who  are  habitual  truants 
from  instruction  upon  which  they  are  lawfully  required  to  attend,  or  who  are 
insubordinate  or  disorderly  during  their  attendance  upon  such  instruction,  or 
irregular  in  such  attendance.  Such  school  or  rooms  shall  be  known  as  a 
truant  school;  but  no  person  convicted  of  crimes  or  misdemeanors,  other  than 
truancy,  shall  be  committed  thereto.  Such  authorities  may  provide  for  the 
confinement,  maintenance  and  instruction  of  such  children  in  such  schools; 
and  they,  or  the  superintendent  of  schools  in  any  city  or  school  district,  may, 
after  reasonable  notice  to  such  child  and  the  persons  in  parental  relation  to 
such  child,  and  an  opportunity  for  them  to  be  heard,  and  with  the  consent  in 
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writing  of  the  persons  in  parental  relation  to  such  child,  order  such  child  to 
attend  such  school,  or  to  be  confined  and  maintained  therein,  under  such  rules 
and  regulations  as  such  authorities  may  prescribe,  for  a  period  not  exceeding 
two  years;  but  in  no  case  shall  a  child  be  so  confined  after  he  is  sixteen  years 
of  age.  Such  authorities  may  order  such  a  child  to  be  confined  and  main- 
tained during  such  period  in  any  private  school,  orphans'  home  or  similar 
institution  controlled  by  persons  of  the  same  religious  faith  as  the  persons 
in  parental  relation  to  such  child,  and  which  is  willing  and  able  to  receive, 
confine  and  maintain  such  child,  upon  such  terms  as  to  compensation  as  may 
be  agreed  upon  between  such  authorities  and  such  private  school,  orphans' 
home  or  similar  institution.  If  the  persons  in  parental  relation  to  such  child 
shall  not  consent  to  either  such  order,  such  conduct  of  the  child  shall  be 
deemed  disorderly  conduct,  and  the  child  may  be  proceeded  against  as  a  dis- 
orderly person,  and  upon  conviction  thereof,  if  the  child  was  lawfully  required 
to  attend  a  public  school,  the  child  shall  be  sentenced  to  be  confined  and 
maintained  in  such  truant  school  for  a  period  not  exceeding  two  years;  or  if 
such  child  was  lawfully  required  to  attend  upon  instruction  otherwise  than 
at  a  public  school,  the  child  may  be  sentenced  to  be  confined  and  maintained 
for  a  period  not  exceeding  two  years  in  such  private  school,  orphans'  home  or 
other  similar  institution,  if  there  be  one,  controlled  by  persons  of  the  same 
religious  faith  as  the  persons  in  parental  relation  t6  such  child,  which  is 
willing  and  able  to  receive,  confine  and  maintain  such  child  for  a  reasonable 
compensation.  Such  confinement  shall  be  conducted  with  a  view  to  the 
improvement  and  to  the  restoration,  as  soon  as  practicable,  of  such  child  to 
the  institution  elsewhere,  upon  which  he  may  be  lawfully  required  to  attend. 
The  authorities  committing  any  such  child,  and  in  cities  and  villages  the 
superintendent  of  schools  therein,  shall  have  authority,  in  their  discretion,  to 
parole  at  any  time  any  truant  so  committed  by  them.  £very  child  suspended 
from  attendance  upon  instruction  by  the  authorities  in  charge  of  furnishing 
such  instruction,  for  more  than  one  week,  shall  be  required  to  attend  such 
truant  school  during  the  period  of  such  suspension.  The  school  authorities  of 
any  city  or  school  district,  not  having  a  truant  school,  may  contract  with  any 
other  city  or  district  having  a  truant  school,  for  the  confinement,  mainte- 
nance and  instruction  therein  of  children  whom  such  school  authorities  might 
require  to  attend  a  truant  school,  if  there  were  one  in  their  own  city  or  dis- 
trict. Industrial  training  shall  be  furnished  in  every  such  truant  school. 
The  expense  attending  th^  commitment  and  cost  of  maintenance  of  any  truant 
residing  in  any  city,  village  or  district,  employing  a  superintendent  of  schools 
shall  be  a  charge  against  such  city,  village  or  district,  and  in  all  other  cases 
shall  be  a  county  charge.  [As  amended  by  L,  1896,  ch.  606,  L.  1903,  ch.  459, 
and  L.  1905,  ch.  280,  in  force  April  22,  1905.1 

§  10.  Withholding  the  state  moneys  by  commissioner  of  education. — The 
commissioner  of  education  may  withhold  one-half  of  all  public  school  moneys 
from  any  city  or  district,  which,  in  his  judgment,  wilfully  omits  and  refuses 
to  enforce  the  provisions  of  this  act,  after  due  notice,  so  often  and  so  long  as 
such  wilful  omission  and  refusal  shall,  in  his  judgment  continue.  If  the  pro- 
visions of  this  act  are  complied  with  at  any  time  within  one  year  from  the 
date  on  which  said  moneys  were  withheld,  the  moneys  so  withheld  shall  be 
paid  over  by  said  commissioner  of  education  to  such  district  or  city,  otherwise 
forfeited  to  the  state.    The  said  commissioner  of  education  is  hereby  author- 
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ized  and  empowered  to  employ  such  assistants  as  he  may  deem  necessary  to 
properly  carry  this  act  into  effect.  He  may  remove  such  assistants  from 
time  to  time  and  appoint  their  successors.  He  shall  fix  their  salaries  and 
under  his  direction  such  assistants  shall  investigate  the  extent  to  which  this 
act  is  complied  with  in  the  cities  and  school  districts  of  the  state,  and  make 
such  reports,  and  perform  such  other  duties  as  the  said  commissioner  shall 
determine.  Such  assistants  shall  be  paid,  in  addition  to  their  salaries,  their 
necessary  traveling  and  other  expenses  incurred  in  the  discharge  of  their  offi- 
cial duties,  to  be  audited  by  the  commissioner  of  education.  [As  amended  by 
L.  J 905,  ch.  280,  in  force  April  22,  1905.] 

§  11.  All  acts  or  parts  of  acts  inconsistent  with  this  act  are  hereby  repealed. 

§  12.  This  act  shall  take  effect  January  first,  eighteen  hundred  and  ninety- 
five. 

§  13.  This  chapter  shall  be  known  as  title  sixteen  of  the  **  Consolidated 
School  Law." 

CERTAm  EMPLOYMENTS  OF  CHILDREN  PROHIBITED. 
Penal  Code  (Laws  of  1881,  Chapteb  67C). 
§  292.  A  person  who  employs  or  causes  to  be  employed,  or  who  exhibits, 
uses,  or  has  in  custody,  or  trains  for  the  purpose  of  the  exhibition,  use  or 
employment  of,  any  child  actually  or  apparently  under  the  age  of  sixteen 
years;  or  who  having  the  care,* custody  or  control  of  such  a  child  as  parent, 
relative,  guardian,  employer,  or  otherwise,  sells,  lets  out,  gives  away,  so 
trains,  or  in  any  way  procures  or  consents  to  the  employment,  or  to  such  train- 
ing, or  use,  or  exliibition  of  such  child;  or  who  neglects  or  refuses  to  restrain 
such  child  from  such  training,  or  from  engaging  or  acting,  either 

1.  As  a  rope  or  wire  walker,  gymnast,  wrestler,  contortionist,  rider  or 
acrobat;  or  upon  any  bicyle  or  similar  mechanical  vehicle  or  contrivance;  or, 

2.  In  begging  or  receiving  or  soliciting  alms  in  any  manner  or  under  any 
pretense,  or  in  any  mendicant  occupation;  or  in  gathering  or  picking  rags,  or 
collecting  cigar  stumps,  bones  or  refuse  from  markets;  or  in  peddling;  or 

3.  In  singing;  or  dancing;  or  playing  upon  a  musical  instrument;  or  in  a 
theatrical  exhibition;  or  in  any  wandering  occupation;  or, 

4.  In  any  illegal,  indecent  or  immoral  exhibition  or  practice;  or  in  the 
exhibition  of  any  such  child  when  insane,  idiotic,  or  when  presenting  the 
appearance  of  any  deformity  or  unnatural  physical  formation  or  develop- 
ment; or 

5.  In  any  practice  or  exhibition  or  place  dangerous  or  injurious  to  the  life, 
limb,  health  or  morals  of  the  child,  is  guilty  of  a  misdemeanor.  But  this  sec- 
tion does  not  apply  to  the  employment  of  any  child  as  a  singer  or  musician  in 
a  church,  school  or  academy;  or  in  teaching  or  learning  the  science  or  practice 
of  music;  or  as  a  musician  in  any  concert  or  in  a  theatrical  exhibition,  with 
the  written  consent  of  the  mayor  of  the  city,  or  the  president  of  the  board  of 
trustees  of  the  village  where  such  concert  or  exhibition  takes  place.  Such 
consent  shall  not  be  given  unless  forty-eight  hours*  previous  notice  of  the 
application  shall  have  been  served  in  writing  upon  the  society  mentioned  in 
section  two  hundred  and  ninety-three  of  tlie  penal  code,  if  there  be  one  within 
the  county,  and  a  hearing  had  thereon  if  requested,  and  shall  be  revocable  at 
the  will  of  the  authority  giving  it.  It  shall  specify  the  name  of  the  child,  its 
age,  the  names  and  residence  of  its  parents  or  guardians,  the  nature,  time, 
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duration  and  number  of  performances  permitted,  together  with  the  place  and 
character  of  the  exhibition.  But  no  such  consent  shall  be  deemed  to  authorize 
any  violation  of  the  first,  second,  fourth  or  fifth  subdivisions  vf  this  section. 
[Aa  amended  by  L.  1884,  ch.  46,  L.  1886,  ch,  31,  and  L.  1892,  ch,  309.] 

Not  unconstitutional  as  an  infringement  of  the  parents'  rights  or  the  rights  of  the 
child :     8  N.  Y.  Cr.  883 :  People  v.  Ewer,  141  N.  Y.  128. 

§292-a.  [Imposes  penalty  for  sending  a  messenger  boy  to  an  unlicensed 
saloon  or  disorderly  house  on  any  errand  except  to  deliver  telegrams  at  the 
door.] 

§  291.  Children  not  to  beg,  et  cetera. — Any  child  actually  or  apparently 
under  the  age  of  sixteen  years  who  is  found :  ~  ~       . 

1.  Begging  or  receiving  or  soliciting  alms,  in  any  manner  or  under  any  pre- 
tense; or  gathering  or  picking  rags,  or  collecting  cigar  stumps,  hones  or  refuse 

from  markets;  or 

•  ••••••••• 

6.  Coming  within  any  of  the  descriptions  of  children  mentioned  in  section 
two  hundred  and  ninety-two,  must  be  arrested  and  brought  before  a  proper 
court  or  magistrate,  who  may  commit  the  child  to  any  incorporated  charitable 
reformatory,  or  other  institution,  and  when  practicable,  to  such  as  is  governed 
by  persons  of  the  same  religious  faith  as  the  parents  of  the  child,  or  may 
make  any  disposition  of  the  child  such  as  now  is,  or  hereafter  may  be  author- 
ized in  the  cases  of  vagrants,  truants,  paupers  or  disorderly  persons,  but  such 
commitment  shall,  so  far  as  practicable,  be  made  to  such  charitable  or  reforma- 
tory institutions.    •    •     ♦     [As  amended  hy  L.  1886,  ch,  31,  and  L.  1888, 

ch.l45.} 

•  ••••••••• 

§  292b.  Taking  apprentice  without  consent  of  guardian. — A  person  who  takes 
an  apprentice  without  having  first  obtained  the  consent  of  his  legal  guardian 
or  unless  a  written  agreement  has  been  entered  into  as  prescribed  by  law,  is 
guilty  of  a  misdemeanor.     [Added  hy  L.  1893,  ch.  692,] 

For  the  law  regulating  apprenticeship,  see  pages  173-175,  post, 

PAYMSNT  OF  WAOES  TO  MINORS. 

Laws  of  1896,  Chapter  272:    The  Domestic  Relations  Law,  Chap.  48  of 

THE  General  Laws. 

§  42.  Pa3anent  of  wages  to  minor;  when  valid. — ^Where  a  minor  is  in  the 
employment  of  a  person  other  than  his  parent  or  guardian,  payment  to  such 
minor  of  his  wages  is  valid,  unless  such  parent  or  guardian  notify  the  employer 
in  writing,  within  thirty  days  after  the  commencement  of  such  service,  that 
such  wages  are  claimed  by  such  parent  or  guardian,  but  whenever  such  notice 
is  given  at  any  time  payments  to  the  minor  shall  not  be  valid  for  services 
rendered  thereafter. 
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DRUG  CLERKS  III  NEW  YORK  CITY. 

Laws  of  1900,  Chapter  453. 

An  Act  for  the  regulation  of  the  working  hours  of  pharmacists  and  drug 

clerks  in  cities  of  one  million  or  more  inhabitants 

Section  1.  No  pharmacist  or  drug  clerk  employed  in  any  pharmacy  or 
drug  store  shall  be  required  or  permitted  to  work  more  than  seventy  hours 
per  week.  Nothing  in  this  section  shall  prohibit  the  working  six  hours  over- 
time during  any  week,  for  the  purpose  of  making  a  shorter  succeeding  week, 
provided,  however,  that  the  aggregate  number  of  hours  in  any  such  two  weeks, 
shall  not  exceed  one  hundred  and  thirty-six  hours.  The  working  hours  per 
day  shall  be  consecutive,  allowing  one  hour  for  each  meal.  The  hours  shall 
be  so  arranged  that  an  employee  shall  be  entitled  to  and  shall  receive  at 
least  one  full  day  off  in  two  consecutive  weeks. 

§  2.  No  proprietor  of  any  drug  store  shall  require  or  permit  any  clerk 
to  sleep  in  any  room  or  apartment  in  or  connected  with  such  store,  which 
does  not  comply  with  the  sanitary  regulations  of  the  local  board  of  health. 

§  3.  A  failure  to  comply  with  any  of  the  provisions  of  this  act  shall  be 
deemed  a  misdemeanor. 

§  4.  This  act  shall  apply  to  cities  of  one  million  or  more  inhabitants. 

§  6.  This  act  shall  take  effect  immediately. 

Accepted  by  the  city;  became  a  law  April  14,  1900,  with  the  approval  of 
the  Governor. 

PUBLIC  HOLIDAYS. 
Laws  of   1892.   Chapter  677,   Being   the   Statutory   Construction   Law 

AND   CoNSTITLTINQ    CHAPTER    I    OF   THE    GENERAL   LAWS. 

§  24.  Public  holidays;  half  holidays. — The  term  holiday  includes  the  follow- 
ing days  in  each  year;  the  first  day  of  January,  known  as  new  year's  day; 
the  twelfth  day  of  February,  known  as  Lincoln's  birthday;  the  twenty-second 
day  of  February,  known  as  Washington's  birthday;  the  thirtieth  day  of  May, 
known  as  memorial  day;  the  fourth  day  of  July,  known  as  independence  day; 
the  first  Monday  of  September,  known  as  labor  day,  and  the  twenty-fifth  day 
of  December,  known  as  Christmas  day,  and  if  either  of  such  days  is  Sunday, 
the  next  day  thereafter;   each  general  election  day  and  each  day  appointed 
by  the  president  of  the  Ignited  States  or  by  the  governor  of  this  state  as  a 
day  of  general   thanksgiving,  general   fasting  and   prayer,   or   other   general 
religious  observances.     The  term,  half  holiday,  includes  the  period  from  noon 
to  midnight  of  each  Saturday  which  is  not  a  holiday.     The  days  and   half 
days  aforesaid   shall   be  considered   as  the  first  day  of  the  week,   commonly 
called  Sunday,  and  as  public  holidays  or  half  holidays,  for  all  purposes  what- 
soever as  regards  the  transaction  of  business  in  the  public  offices  of  this  state, 
or  counties  of  this  state.    On  all  other  days  and  half  days,  excepting  Sundays, 
such   offices  shall   be   kept  open   for  the   transaction  of  business.      Where   a 
contract  by   its   terms   requires  the   payment  of  money   or   the   performance 
of  a  condition  on  a  public  holiday,  such  payment  may  be  made  or  condition 

•Mofit  of  tho  legal  restrictions  upon  the  hours  of  labor  are  to  be  found  in  the  Labor 
Law  (Articles  I,  VI,  VIII  and  XI,  ante).     See  also  under  "  Public  Work."  pott. 
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performed  on  the  next  business  day  succeeding  such  holiday,  with  the  same 
force  and  effect  as  if  made  or  performed  in  accordance  with  the  terms  of  the 
contract.     [As  amended  by  L.  1897,  ch.  614,  and  L.  1902,  ch.  39.] 

SUIIDAT  LABOR. 
Penal  Code  (Laws  of  1881,  Chapter  676). 

§  263.  Servile  labor. — All  labor  on  Sunday  is  prohibited,  excepting  the 
works  of  necessity  or  charity.  In  works  of  necessity  or  charity  is  included 
whatever  is  needful  during  the  day  for  the  good  order,  health  or  comfort  of 
the  community.     [As  amended  by  L.  188S,  ch.  358.] 

§  264.  Persons  observing  another  day  as  a  Sabbath. — ^It  is  a  sufficient 
defense  to  a  prosecution  for  work  or  labor  on  the  first  day  of  the  week,  that 
the  defendant  uniformly  keeps  another  day  of  the  week  as  holy  time,  and 
does  not  labor  on  that  day.  and  that  the  labor  complained  of  was  done  in 
such  a  manner  as  not  to  interrupt  or  disturb  other  persons  in  observing  the 
first  day  of  the  week  as  holy  time.     [As  amended  by  L.  1885,  ch,  519.] 

§  266.  Trades,  manufactures  and  mechanical  employments. — All  trades, 
manufactures,  agricultural  or  mechanical  employments  upon  the  first  day 
of  the  week  are  prohibited,  except  that  when  the  same  are  works  of  necessity 
they  may  be  performed  on  that  day  in  their  usual  and  orderly  manner,  so  as 
not  to  interfere  with  the  repose  and  religious  liberty  of  the  community. 
lAs  amended  by  L.  1883,  ch.  358.] 

§  267.  Public  traffic— All  manner  of  public  selling  or  offering  for  sale  of 
any  property  on  Sunday  is  prohibited,  except  that  articles  of  food  may  be 
sold  and  supplied  at  any  time  before  ten  o'clock  in  the  morning,  and  except 
also  that  meals  may  be  sold  to  be  eaten  on  the  premises  where  sold  or  served 
elsewhere  by  caterers;  and  prepared  tobacco,  milk,  ice  and  soda  water  in 
places  other  than  where  spirituous  or  malt  liquors  or  wines  are  kept  or 
offered  for  sale,  and  fruit,  flowers,  confectionery,  newspapers,  drugs,  medicines 
and  surgical  appliances  may  be  sold  in  a  quiet  and  orderly  manner  at  any 
time  of  the  day.  The  provisions  of  this  section,  however,  shall  not  be  con- 
strued to  allow  or  permit  the  public  sale  or  exposing  for  sale  or  delivery  of 
uncooked  flesh  foods,  or  meats,  fresh  or  salt,  at  any  hour  or  time  of  the 
day.     [As  amended  by  L.  1883,  ch.  358;  L.  1896,  ch.64S;  L.  1901,  ch.  392.] 

An  Act  to  Regulate  Barbering  on  Sunday. 
Laws  of  1895,  Chapteb  823. 

Section  1.  Any  person  who  carries  on  or  engages  in  the  business  of  shaving, 
haireutting  or  other  work  of  a  barber  on  the  first  day  of  the  week,  shall  be 
deemed  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  shall  be  fined 
not  more  than  five  dollars;  and  upon  a  second  conviction  for  a  like  offense 
shall  be  fined  not  less  than  ten  dollars  and  not  more  than  twenty-five  dollars, 
or  be  imprisoned  in  the  coimty  jail  for  a  period  of  not  less  than  ten  days, 
nor  more  than  twenty-five  days,  or  be  punishable  by  both  such  fine  and  such 
iipprisonment  at  the  discretion  of  the  court  or  magistrate;  provided,  that  in 
the  city  of  New  York,  and  the  village  of  Saratoga  Springs,  barber  shops  or 
other  places  where  a  barber  is  engaged  in  shaving,  hair  cutting  or  other  work 
of  a  barber,  may  be  kept  open,  and  the  work  of  a  barber  may  be  performed 
therein  until  one  o'clock  of  the  afternoon  of  the  first  day  of  the  week. 

§  2.  This  act  shall  take  effect  on  the  first  day  of  June  eighteen  hundred 
and  ninety-five. 

Statnte  held  to  be  constitutional.  People  v.  Havnor.  179  N.  Y.  195. 
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DUTIES  AND  LIABILITIES  OF  EMPLOYERS  AND  EMPLOYEES. 

THE  EMPLOYERS'  LIABILITT  ACT. 
Laws  of  1902«  Chapteb  600. 
An  Act  to  extend  and  regulate  the  liability  of  employers  to  make  com- 
pensation for  persona]  injuries  suffered  by  employees. 

Liability  defined. — Section  1.  Where,  aftar  this  act  takes  effect,  personal 
injury  is  caused  to  an  employee  who  is  himself  in  the  exercise  of  due  care 
and  diligence  at  the  time: 

1.  By  reason  of  any  defect  in  the  condition  of  the  ways,  works  or  machinery 
connected  with  or  used  in  the  business  of  the  employer  which  arose  from  or 
had  not  been  discovered  or  remedied  owing  to  the  negligence  of  the  employer 
or  of  any  person  in  the  service  of  the  employer  and  entrusted  by  him  with  the 
duty  of  seeing  that  the  ways,  works  or  machinery  were  in  {)roper  condition; 

2.  By  reason  of  the  negligence  of  any  person  in  the  service  of  the  employer 
entrusted  with  and  exercising  superintendence  whose  sole  or  principal  duty 
is  that  of  superintendenct,  or  in  the  absence  of  such  superintendent,  of  any 
person  acting  as  superintendent  with  the  authority  or  consent  of  such  em- 
ployer; the  employee,  or  in  case  the  injury  results  in  death,  the  executor  or 
administrator  of  a  deceased  employee  who  has  left  him  surviving  a  husband, 
wife  or  next  of  kin,  shall  have  the  same  right  of  compensation  and  remedies 
against  the  employer  as  if  the  employee  had  not  been  an  employee  of  nor  in 
the  service  of  the  employer  nor  engaged  in  his  work.  The  provisions  of  law 
relating  to  actions  for  causing  death  by  negligence,  so  far  as  the  same  are  con- 
sistent with  this  act,  shall  apply  to  an  action  brought  by  an  executor  or 
administrator  of  a  deceased  employee  suing  under  the  provisions  of  this  act. 

The  effect  of  this  provision  (subd.  2)  is  to  take  from  the  employer  the  defense  of 
co-employment  where  the  Injury  results  through  the  negligence  of  one  whose  sole  or 
principal  duty  is  that  of  superintendence :  Bellegarde  y.  Union  Bag  and  Paper  Co., 
90  App.  Div.  577:  aff'd.  March  14.  1905.  181  N.  Y.,  mem. 

The  act  does  not  take  away  rightH  existing  under  the  Labor  Law  or  at  coptimon 
law :    Omaehle  v.  Rosenberg,  40  Misc.  267 ;  aff'd,  178  N.  Y.  147. 

Notice. — §  2.  No  action  for  recovery  of  compensation  for  injury  or  death 
under  this  act  shall  be  maintained  unless  notice  of  the  time,  place  and  cause 
of  the  injury  is  given  to  the  employer  within  one  hundred  and  twenty  days 
and  the  action  is  commenced  within  one  year  after  the  occurrence  of  the 
accident  causing  the  injury  or  death.  The  notice  required  by  this  section 
shall  be  in  writing  and  signed  by  the  person  injured  or  by  some  one  in 
his  behalf,  but  if  from  physical  or  mental  incapacity  it  is  impossible  for 
the  person  injured  to  give  notice  within  the  time  provided  in  said  section, 
he  may  give  the  same  within  ten  days  after  such  incapacity  is  removed. 
In  case  of  his  death  without  havinj^  given  such  notice,  his  executor  or 
administrator  may  give  such  notice  within  sixty  days  after  his  appoint- 
ment, but  no  notice  under  the  provisions  of  this  section  shall  be  deemed 
to  be  invalid  or  insufficient  solely  by  reason  of  any  inaccuracy  in  stating 
the  time,  place  or  cause  of  the  injury  if  it  be  showm  that  there  was  no 
intention  to  mislead  and  that  the  party  entitled  to  notice  was  not  in  fact 
misled  thereby.  The  notice  required  by  this  section  shall  be  served  on  the 
employer  or  if  there  is  more  than  one  employer,  upon  one  of  such  employers. 
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and  may  be  served  by  delivering  the  same  to  or  at  the  residence  or  place 
of  business  of  the  person  on  whom  it  is  to  be  served.  The  notice  may  be 
served  by  post  by  letter  addressed  to  the  person  on  whom  it  is  to  be  served, 
at  his  last  known  place  of  residence  or  place  of  business  and  if  served  by 
post  shall  be  deemed  to  have  been  served  at  the  time  when  the  letter  con- 
taining the  same  would  be  delivered  in  the  ordinary  course  of  the  post.  When 
the  employer  is  a  corporation,  notice  shall  be  served  by  delivering  the  same 
or  by  sending  it  by  post  addressed  to  the  office  or  principal  place  of  business 
of  such  corporation. 

Assumption  of  risk;  continuing  in  service. — §  3.  An  employee  by  entering* 
upon  or  continuing  in  the  8ei*vice  of  the  employer  shall  be  presumed  to  have 
assented  to  the  necessary  risks  of  the  occupation  or  employment  and  no' 
others.  The  necessary  risks  of  the  occupation  or  employment  shall,  in  all' 
cases  arising  after  this  act  takes  effect  be  considered  as  including  those  risks, . 
and  those  only,  inherent  in  the  nature  of  the  business  which  remain  after  the 
employed  has  exercised  due  care  in  providing  for  the  safety  of  his  employees, 
and  has  complied  with  the  laws  affecting  or  regulating  such  business  or 
occupation  for  the  greater  safety  of  such  employees.  In  an  action  maintained 
for  the  recovery  of  damages  for  personal  injuries  to  an  employee  received 
after  this  act  takes  effect,  owing  to  any  cause  for  which  the  employer  would 
otherwise  be  liable,  the  fact  that  the  employee  continued  in  the  service  of 
the  employer  in  the  same  place  and  course  of  employment  after  the  discovery 
by  such  employee,  or  after  he  had  been  informed  of,  the  danger  of  personal 
injury  therefrom,  shall  not,  as  a  matter  of  law,  be  considered  as  an  assent  ' 
*  by  such  employee  to  the  existence  or  continuance  of  such  risks  of  personal 
injury  therefrom,  or  as  negligence  contributing  to  such  injury.  The  question 
whether  the  employee  understood  and  assumed  the  risk  of  such  injury,  or 
was  guilty  of  contributory  negligence,  by  his  continuance  in  the  same  place 
and  course  of  employment  with  knowledge  of  the  risk  of  injury  shall  be  one 
of  fact,  subject  to  the  usual  powers  of  the  court  in  a  proper  case  to  set  aside 
a  verdict  rendered  contrary  to  the  evidence.  An  employee,  or  his  legal  repre-  ' 
sentative,  shall  not  be  entitled  under  this  act  to  any  right  of  compensation  or 
remedy  against  the  employer  in  any  case  where  such  employee  knew  of  the 
defect  or  negligence  which  caused  the  injury  and  failed,  within  a  reasonable 
time,  to  give,  or  cause  to  be  given,  information  thereof  to  the  employer,  or 
to  some  person  superior  to  himself  in  the  service  of  the  employer  who  had 
intrusted  to  him  some  general  superintendence,  unless  it  shall  appear  on 
the  trial  that  such  defect  or  negligence  was  known  to  such  employer,  or 
superior  person,  prior  to  such  injuries  to  the  employee. 

Contribution  to  insurance  fund.— §  4.  An  employer  who  shall  have  con- 
tributed to  an  insurance  fund  created  and  maintained  for  the  mutual  purpose 
of  indemnifying  an  employee  for  personal  injuries,  for  which  compensation 
may  be  recovered  under  this  act,  or  to  any  relief  society  or  benefit  fund 
created  under  the  laws  of  this  state,  may  prove  in  mitigation  of  damages 
recoverable  by  an  employee  under  this  act  such  proportion  of  the  pecuniary 
benefit  which  has  been  received  by  such  employee  from  such  fund  or  society 
on  account  of  such  contribution  of  employer,  as  the  contribution  of  such 
employer  to  such  fund  or  society  bears  to  the  whole  contribution  thereto. 

At  common  law  a  contract  whereby  an  employee  walyes  his  claims  for  compensation 
in  case  of  personal  Injury  arising  from  the  negligence  of  the  employer  is  void  and  of 
no  effect;     Johnston  v.  Fargo,  98  App.  Div.  436  (Nov.,  1904). 
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Ezisting  rights  of  action. — §  6.  Every  existing  right  of  action  for  negli- 
gence or  to  recover  damages  for  injuries  resulting  in  death  is  continued  and 
nothing  in  this  act  contained  shall  be  construed  as  limiting  any  such  right  of 
action,  nor  shall  the  failure  to  give  the  notice  provided  for  in  section  two  of  this 
act  be  a  bar  to  the  maintenance  of  a  suit  upon  any  such  existing  right  of  action. 

When  in  effect — §  6.  This  act  shall  take  effect  July  first,  nineteen  hundred 
and  two. 

Became  a  law  April  15,  1902,  with  the  approval  of  the  Governor. 

DAMAGES  FOR  DIJURIES  CAUSING  DEATH. 
Article  I  of  the  Constitution. 
Section  18.  The  right  of  action  now  existing  to  recover  damages  for  injuries 
resulting  in  death  shall  never  be  abrogated;  and  the  amount  recoverable  shall 
not  be  subject  to  any  statutory  limitation. 

Code  of  Civil  Procedure.  * 

§  1902.. The  executor  or  administrator  of  a  decedent,  who  has  left,  him  or  her 
surviving,  a  husband,  wife,  or  next  of  kin,  may  maintain  an  action  to  recover 
damages  for  a  wrongful  act,  neglect,  or  default,  by  which  the  decedent's  death 
was  caused,  against  a  natural  person  who,  or  a  corporation  which,  would  have 
been  liable  to  an  action  in  favor  of  the  decedent,  by  reason  thereof,  if  death 
had  not  ensued.  Such  an  action  must  be  commenced  within  two  years  after 
the  decedent's  death. 

CRIMHIAL  LIABILITY  FOR  NEGLIOBNCS. 
Penal  Code  (Laws  of  1881,  Chapter  676). 

§  195.  Negligent  use  of  machinery,  et  cetera. — A  'person  who,  by  any  act 
of  negligence  or  misconduct  in  a  business  or  employment  in  which  he  is  engaged, 
or  in  the  use  or  management  of  any  machinery,  animals,  or  property  of  any 
kind,  intrusted  to  his  care,  or  under  his  control,  or  by  any  unlawful,  negligent 
or  reckless  act,  not  specified  by  or  coming  within  the  foregoing  provisions  of 
this  chapter,  or  the  provisions  of  some  other  statute,  occasions  the  death  of  a 
human  being,  is  guilty  of  manslaughter  in  the  second  degree. 

§  199.  Liability  of  persons  in  charge  of  steam  engines. — ^An  engineer  or  other 
person,  having  charge  of  a  steam  boiler,  steam  engine,  or  other  apparatus  for 
generating  or  applying  steam,  employed  in  a  boat  or  railway,  or  in  a  manu- 
factory, or  in  any  mecJianlcal  works,  who  willfully,  or  from  ignorance  or  gross 
neglect,  creates  or  allows  to  be  created,  such  an  undue  quantity  of  steam  as  to 
burst  the  boiler,  engine,  or  apparatus,  or  to  cause  any  other  accident,  whereby 
the  death  of  a  human  being  is  produced,  is  guilty  of  manslaughter  in  the  second 
degree. 

§  362.  Mismanagement  of  steam  boilers. — An  engineer  or  other  person  having 
charge  of  a  steam  boiler,  steam  engine,  or  other  apparatus  for  generating  or 
employing  steam,  employed  in  a  railway,  manufactory,  or  other  mechanical 
works,  who,  willfully  or  from  ignorance  or  gross  neglect,  creates  or  allows  to  be 
created  such  an  undue  quantity  of  steam  as  to  burst  the  boiler,  engine  or 
apparatus,  or  cause  any  other  accident  whereby  human  life  is  endangered,  is 
guilty  of  a  misdemeanor. 

See  also  sections  360  and  361. 
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u  emplotbes  not  to  dispose  of  material  furinshed. 

Laws  of  1881,  Chapter  419. 

An  Act  to  prohibit  the  pawning  or  fraudulent  conversion  of  material  in  the 

hands  of  operatives  for  manufacture. 

Section  1.  Unlawful  to  sell,  etc.,  property  furnished  to  be  manufactured; 
punishment. — Any  person  who  shall  wilfully  pawn,  pledge,  sell  or  convert 
to  his  or  her  own  use  any  material  furnished  to  him  or  her  for  the  purpose 
of  being  manufactured,  if  the  same  be  of  the  value  of  more  than  twenty-five 
dollars,  shall,  upon  conviction  thereof,  be  adjudged  guilty  of  grand  larceny, 
and  imprisoned  in  a  state  prison  for  a  term  not  exceeding  five  years,  but  if 
the  same  be  of  the  value  of  twenty-five  dollars  or  under,  he  or  she  shall, 
upon  conviction,  be  adjudged  guilty  of  petit  larceny,  and  be  pimished  by 
imprisonment  in  a  county  jail  not  exceeding  six  months,  or  by  fine  not  ex- 
ceeding one  hundred  dollars,  or  by  both  such  fine  and  imprisonment. 

§  2.  Act  not  to  discharge  mechanics'  lien. — Nothing  in  this  act  contained 
shall  be  deemed  or  held  to  discharge  any  mechanic's  lien,  or  right  of  lien  in 
favor  of  any  employee  as  now  recognized  by  law. 


CORRUPT  HfFLUBNCniG  OF  AGENTS.  EMPLOYEES  OR  SERVANTS. 
Penal  Code  (Laws  of  1881,  Chapter  676). 

§  384-r.  Whoever  gives,  oflfers  or  promises  to  an  agent,  employee  or  servant, 
any  gift  or  gratuity  whatever,  without  the  knowledge  and  consent  of  the 
principal,  employer  or  master  of  such  agent,  employee  or  servant,  with  intent 
to  infiXience  his  action  in  relation  to  his  principal's,  employer's  or  master's 
business;  or  an  agent,  employee  or  servant  who  without  the  knowledge  and 
consent  of  his  principal,  employer  or  master,  requests  or  accepts  a  gift  or 
gratuity  or  a  promise  to  make  a  gift  or  to  do  an  act  beneficial  to  himself, 
under  an  agreement  or  with  an  understanding  that  he  shall  act  in  any 
particular  manner  to  his  principal's,  employer's  or  master's  business;  or  an 
agent,  employee  or  servant,  who,  being  authorized  to  procure  materials,  sup- 
plies or  other  articles  either  by  purchase  or  contract  for  his  principal,  em- 
ployer or  master,  or  to  employ  service  or  labor  for  his  principal,  employer  or 
master,  receives  directly  or  indirectly,  for  himself  or  for  another,  a  com- 
mission, discount  or  bonus  from  the  person  who  makes  such  sale  or  contract, 
or  furnishes  such  materials,  supplies  or  other  articles,  or  from  a  person  who 
renders  such  service  or  labor;  and  any  person  who  gives  or  offers  such  an 
ag^nt,  employee  or  servant  such  commission,  discount  or  bonus  shall  be 
guilty  of  a  misdemeanor  and  shall  be  punished  by  a  fine  of  not  less  than  ten* 
dollars  nor  more  than  five  himdred  dollars,  or  by  such  fine  and  by  imprison- 
ment for  not  more  than  one  year.  [Added  by  L.  1905,  ch.  1S6,  in  force  Sept. 
1,  1905.1 

Cf.   section  447-f,  "  Bribery  of  labor  representatives,"  p.  196,  post 
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POLITICAL    AND    LEGAL    RIGHTS    AND    PRIVILEGES    OF 

WORKINGMEN. 

ALLOWm O  TIME  FOR  BMPLOYEES  TO  VOTB  WITHOUT  LOSS  OF  PAY. 
Laws  of  1896,  Chapteb  909,  Being  the  Election  Law  and  Constituting 

CUAFTEB  VI  OF  THE  GeNEBAL  LAWS. 

Section  109.  Any  person  entitled  to  vote  at  a  general  election  held  within 
this  8tate«  shall  [J  on  the  day  of  such  election,  be  entitled  to  absent  himself 
from  any  service  or  employment  in  which  he  is  then  engaged  or  employed, 
for  a  period  of  two  hours,  while  the  polls  of  such  election  are  open.  If  such 
elector  snail  notify  his  employer,  before  the  day  of  such  election,  of  such 
intended  absence,  and  if  thereupon  two  successive  hours  for  such  absence  shaU 
be  designated  by  the  employer,  and  such  absence  shall  be  during  such  desig- 
nated hours,  or  if  the  employer [,]  upon  the  day  of  such  notice,  makes  no 
designation,  and  such  absence  shall  be  during  any  two  consecutive  hours  while 
such  polls  are  open,  no  deduction  shall  be  made  from  the  usual  salary  or 
wages  of  such  elector,  and  no  other  penalty  shall  be  imposed  upon  him  by 
his  employer  by  reason  of  such  absence.  This  section  shall  be  deemed  to 
include  all  employees  of  municipalities. 

Penal  Code  (Laws  of  1881,  Chapter  676). 
§  41  f.  Refusal  to  permit  employees  to  attend  election. — A  person  or  corpora- 
tion who  refuses  to  an  employee  entitled  to  vote  at  an  election  or  town  meet- 
ing, the  privileg'^  of  attending  thereat,  as  provided  by  the  election  law,  or 
subjects  such  employee  to  a  penalty  or  reduction  of  wages  because  of  the 
exercise  of  such  privilege,  is  guilty  of  a  misdemeanor.  [Amended  by  L.  1892, 
oh.  693,] 


TO  PREVEUT  employers  FROM  COERCING  EMPLOYEES  IN  THEIR  EXERCISE  OF 

THE  SUFFRAGE. 

Penal  Code  (Laws  of  1881,  Chapter  676). 
§  41-s.  Any  person  or  corporation  who  directly  or  indirectly:  ♦  ♦  » 
3.  Being  an  employer[,]  pays  his  employee  the  salary  or  wages  due  in  "pay 
envelopes  "  upon  which  there  is  written  or  printed  any  political  motto,  device 
or  argument  containing  threats,  express  or  implied,  intended  or  calculated  to 
influence  the  political  opinions  or  actions  of  such  employees,  or  within 
ninety  days  ot  a  general  election  puts  or  otherwise  exhibits  in  the  establish- 
ment or  place  where  his  employees  are  engaged  in  labor,  any  handbill  or 
placard  containing  any  threat,  notice  or  information  that  if  any  particular 
ticket  or  candidate  is  elected  or  defeated,  work  in  his  place  or  establishment 
will  cease,  in  whole  or  in  part,  his  establishment  be  closed  up^  or  the  wages 
of  his  employees  reduced,  or  other  threats,  express  or  implied,  intended  or 
calculated  to  influence  the  political  opinions  or  actions  of  his  employees,  is 
guilty  of  a  misdemeanor,  and  if  a  corporation  shall  in  addition  forfeit  its 
charter.   [L.  1892,  ch.  693,  as  amended  hy  L.  189Jty  ch.  714,  and  L.1901,  ch,  571.] 
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ezempnon  of  mechanics'  tools,  wages,  btc^  from  attachment. 

Code  of  Civil  Procedure  (Chapter  13,  Title  2,  Article  I). 

§  1390.  The  following  personal  property,  when  owned  by  a  householder  is 

exempt  from  levy  and  sale  by  virtue  of  an  execution,  and  each  movable  article 

thereof  continues  to  be  so  exempt,  while  the  family,  or  any  of  them,  are 

removing  from  one  residence  to  another: 

1.  All  spinning  wheels,  weaving  looms,  and  stoves,  put  up  or  kept  for  use 
in  a  dwelling  house;  and  one  sewing  machine  with  its  appurtenances. 

2.  The  family  bible,  family  pictures  and  school  books,  used  by  or  in  the 
family;  and  other  books,  not  exceeding  in  value  fifty  dollars,  kept  and  used 
as  part  of  the  family  library. 

3.  A  seat  or  pew,  occupied  by  the  judgment  debtor  or  the  family,  in  a 
place  of  public  worship. 

4.  Ten  sheep,  with  their  fleeces,  and  the  yam  or  cloth  manufactured  there- 
from; one  cow;  two  swine;  the  necessary  food  for  those  animals;  all  neces- 
sary meat,  fish,  flour,  groceries,  and  vegetables,  actually  provided  for  family 
use,  and  necessary  luel,  oil  and  candles,  for  the  use  of  the  family  for  sixty 
days. 

5.  All  wearing  apparel,  beds,  bedsteads  and  bedding,  necessary  for  the 
judgment  debtor  and  the  family;  all  necessary  cooking  utensils;  one  table; 
six  chairs;  six  knives;  six  forks;  six  spoons;  six  plates;  six  tea  cups;  six 
saucers;  one  sugar  dish;  one  milk  pot;  one  tea  pot;  one  crane  and  its 
appendages;  one  pair  of  andirons;  one  coal  scuttle;  one  shovel;  one  pair  of 
tongs;  one  lamp  and  one  candlestick. 

6.  The  tools  and  implements  of  a  mechanic,  necessary  to  the  carrying 
on  of  his  trade,  not  exceeding  in  value  twenty-five  dollars.  [As  amended  by 
L.  1891,  ch.  112,1 

Authorizing  the  gamisheeing  of  wages  to  satisfy  debts  for  necessaries. — 
§  1391.  In  addition  to  the  exemptions,  allowed  by  the  last  section,  necessary 
household  furniture,  working  tools  and  team,  professional  instruments,  fur- 
niture and  library,  not  exceeding  in  value  two  hundred  and  fifty  dollars, 
together  with  the  necessary  food  for  the  team,  for  ninety  days,  are  exempt 
from  levy  and  sale  by  virtue  of  an  execution,  when  owned  by  a  person,  being 
a  householder,  or  having  a  family  for  which  he  provides,  except  where  the 
execution  is  issued  upon  a  judgment,  recovered  wholly  upon  one  or  more 
demands,  either  for  work  performed  in  the  family  as  a  domestic  or  for  the 
purchase  money,  of  one  or  more  articles,  exempt  as  prescribed  in  this  or  the 
last  section.  Where  a  judgment  has  been  recovered  wholly  for  necessaries 
sold,  or  work  performed  in  a  family  as  a  domestic,  or  for  services  rendered 
for  salary  owing  to  an  employee  of  the  judgment  debtor,  and  where  an 
execution  issued  upon  said  judgment  has  been  returned  wholly  or  partly  un- 
satisfied, and  where  any  wages,  debts,  earnings,  salary,  income  from  trust 
funds  or  profits  are  due  and  owing  to  the  judgment  debtor  or  shall  there- 
after become  due  and  owing  to  him,  to  an  amount  exceeding  twelve  dollars 
per  week,  and  where  no  execution  issued  as  hereafter  provided  for  in  this 
section  is  unsatisfied  and  outstanding  against  said  judgment  debtor,  the 
judgment  creditor  may  apply  to  the  court  in  which  said  judgment  was  re- 
covered or  the  court  having  jurisdiction  of  the  same  without  notice  to  the 
judgment  aebtor  and  upon  satisfactory  proof  of  such  facts  by  affidavits  or 
otherwise,  the  court,  if  a  court  not  of  record,  a  judge  or  justice  thereof,  must 
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issue,  or  if  a  court  of  record,  a  judge  or  justice,  must  grant  an  order  direct- 
ing that  an  execution  issue  against  the  wages,  debt,  earnings,  salary,  income 
from  trust  funds  or  profits  of  said  judgment  debtor,  and  on  presentation  of 
such  execution  by  the  officer  to  whom  delivered  for  collection  to  the  person 
or  persons  from  whom  such  wages,  debts,  earnings,  salary,  income  from 
trust  funds  or  profits  are  due  and  owing,  or  may  thereafter  become  due  and 
owing  to  the  judgment  debtor,  said  execution  shall  become  a  lien  and  a  con- 
tinuing levy  upon  the  wages,  earnings,  debts,  salary,  income  from  trust  funds 
or  profits  due  or  to  become  due  to  said  judgment  debtor  to  the  amount  speci- 
fied therein  which  shall  not  exceed  ten  per  centum  thereof,  and  said  levy 
shall  be  a  continuing  levy  until  said  execution  and  the  expenses  tnereof  are 
fully  satisfied  and  paid  or  until  modified  as  hereinafter  provided.  It  shall 
be  the  duty  of  any  person  or  corporation,  municipal  or  otherwise,  to  whom 
said  execution  shall  be  presented,  and  who  shall  at  such  time  be  indebted  to 
the  judgment  debtor  named  in  such  execution,  or  who  shall  become  indebted 
to  such  judgment  debtor  in  the  future,  and  while  said  execution  shall  remain 
a  lien  upon  said  indebtedness  to  pay  over  to  the  officer  presenting  the  same, 
such  amount  of  such  indebtedness  as  such  execution  shall  prescribe  until 
said  execution  shall  be  wholly  satisfied  and  such  payment  shall  be  a  bar  to 
any  action  therefor  by  any  such  judgment  debtor.  If  such  person  or  corpora- 
tion, municipal  or  otherwise,  to  whom  said  execution  shall  be  presented  shall 
fail,  or  refuse  to  pay  over  to  said  officer  presenting  said  execution,  the  per- 
centage ol  said  indebtedness,  he  shall  be  liable  to  an  action  therefor  by  the 
judgment  creditor  named  in  such  execution,  and  the  amount  so  recovered  by 
such  judgment  creditor  shall  be  applied  towards  the  payment  of  said  execu- 
tion. Either  party  may  apply  at  any  time  to  the  court  from  which  such 
execution  shall  issue,  or  to  any  judge  or  justice  issuing  the  same,  or  to  the 
county  judge  of  the  county,  and  in  any  county  where  there  is  no  county 
judge,  to  any  justice  of  the  city  court  upon  such  notice  to  the  other  party 
as  such  court,  judge,  or  justice  shall  direct  for  a  modification  as*  said  execu* 
tion,  and  upon  sucn  hearing  the  said  court,  judge  or  justice  may  make  such 
modification  of  the  said  execution  as  shall  be  deemed  just,  and  such  execution 
as  so  modified  shall  continue  in  full  force  and  effect  until  fully  paid  and 
satisfied,  or  until  further  modified  as  herein  provided.  [As  amended  by  L. 
1879,  ch.  542,  L.  1901;  ch.  116;  L.  190?i,  ch.  1,61,  and  L.1905,  ch.  175,  in  effect 
April  lU  1905.] 

See  also  section  1879,  which  exempts  from  execution  on  judgment  creditor's  action 
"  the  eamlnfc^  of  the  judgment  debtor  for  his  personal  services,  rendered  within  sixty 
days  next  before  the  commencement  of  the  action,  where  it  is  made  to  appear,  by  his 
oath,  or  otherwise  that  those  earnings  are  necessary  for  the  use  of  a  family,  wholly 
or  partly  supported  by  his  labor." 

EXEMPTING  TEACHERS*  PENSIONS  FROM  ATTACHMENT. 
Revised  Chari-er  of  New  York  City  (Laws  op  1901.  Chapter  466). 
§  1092-a.  The  moneys,  securities  and  effects  of  the  public  school  teachers' 
retirement  fund,  and  all  pensions  or  annuities  granted  and  payable  from  said 
fund  shall  be  and  are  exempt  from  levy  and  sale  by  virtue  of  an  executi(m 
and  from  all  process  and  proceedings  to  enjoin  and  recover  the  same  by  or  on 
behalf  of  any  creditor  or  person  having  or  asserting  any  claims  against,  or 
debt  or  liability  of,  any  pensioner  or  annuitant  of  said  fund.  [Added  by  L, 
1905,  ch.  107,  in  effect  march  SO,  1905.] 

*  So  in  original. 
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assighmbiit  of  wages. 
Laws  of  1904^  Chapter  77. 
An  Act  to  require  lenders  of  money  on  salaries  of  employees  to  file  with  em- 
ployers a  copy  of  agreement  or  assignment  under  which  claim  is  made. 

Secticm  1.  Any  person  or  persons,  firm,  corporation  or  company,  who  shall 
after  the  passage  of  this  act  make  to  any  employee  an  advance  of  money,  or 
loan,  on  account  of  salary  or  wages  due  or  to  be  earned  in  the  future  by  such 
individual  upon  an  assignment  or  note  covering  such  loans  or  advances,  shall 
not  acquire  any  rigat  to  collect  or  attach  the  same  while  in  the  possession 
or  control  of  the  employer,  unless  within  a  period  of  three  days  after  the 
execution  of  such  assignment  or  notes  and  the  making  of  such  loan  or  loans, 
the  party  making  such  loan  and  taking  such  assignment  shall  have  filed  with 
the  employer  or  employers  of  the  individual  so  assigning  his  present  or  pros« 
pective  salary  or  wages,  a  duly  authenticated  copy  of  such  agreement  or  * 
assignment  or  notes  under  which  the  claim  is  made. 

§  2.  No  action  shall  be  maintained  in  any  of  the  courts  of  this  state, 
brought  by  the  holder  of  any  such  contract,  assignment  or  notes,  given  by 
an  employee  for  moneys  loaned  on  account  of  salary  or  wages,  in  which  it  is 
sought  to  charge  in  any  manner  the  employer  or  employers,  unless  it  shall 
appear  to  the  satisfaction  of  the  court  that  a  copy  of  such  agreement,  assign- 
ment or  notes,  together  with  a  notice  of  lien,  was  duly  filed  with  the  employer 
or  employers  of  the  person  making  such  agreement,  assignment  or  notes,  by 
the  person  or  persons,  corporation  or  company  making  said  loan  within  three 
days  after  the  said  loan  was  made  and  the  said  agreement,  assignment  or 
notes  were  given. 

§  3.  This  act  shall  take  effect  immediately. 

Approved  March  18^  1904. 

See  also  section  12  of  the  Labor  Law,  page  78.  ante. 

ORDIRART  EXEMPTIONS  NOT  VALID  AGAINST  WAGE   DEBTS.  i 

Laws  of  1902,  Chapteb  680. 
An  ACT  in  relation  to  the  municipal  court  of  New  York  city,  its  officers  and 

marshals. 
§  274.  Judsment  in  favor  of  wage  earners. — In  an  action  brought  in  the 
municipal  court,  by  a  journeyman,  laborer,  or  other  employee  whose  employ- 
ment answered  to  the  general  description  of  wage  earner,  for  services  ren- 
dered or  wages  earned  in  such  capacity,  if  the  plaintiff  recovers  a  judgment 
for  a  sum  not  exceeding  fifty  dollars,  exclusive  of  costs,  and  the  action  shall 
have  been  brought  within  one  month  after  the  cause  of  action  accrued, 
no  property  of  the  defendant  is  exempt  from  levy  and  sale  by  virtue  of  an 
execution  against  property,  issued  thereupon;  and,  if  such  an  execution  is 
returned  wholly  or  partly  unsatisfied,  the  clerk  must,  upon  the  application 
of  the  plaintiff,  issue  an  execution  against  the  person  of  the  defendant  for 
the  sum  remaining  uncollected,  if  the  indorsement  required  by  this  act  to  the 
eifect  that  defendant  was  liable  to  arrest  was  complied  with.  A  defendant 
arrested  by  virtue  of  an  execution  so  issued  against  his  person,  must  be 
actually  confined  in  the  jail,  and  is  not  entitled  to  the  liberties  thereof;  but 
he  must  be  discharged  after  having  been  so  confined  for  fifteen  days.  After 
his  discharge  another  execution  against  his  person  cannot  be  issued  upon 
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the  judgment,  but  the  judgment  creditor  may  enforce  the  judgment  against 
property  as  if  the  execution,  from  which  the  judgment  debtor  is  discharged, 
has  been  returned,  without  his  being  taken. 

Derived  from  section  1405  of  the  New  York  Consolidation  Act,  which  however 
applied  only  to  female  wage- earners. 

MAKING  EMPLOYEES  PREFERRED  CREDITORS. 
Laws  of  1877,  Chapter  466,  Being  the  General  Assignment  Act. 

Preference  of  wages  and  salaries.— g  29.  In  all  distribution  of  assets  under 
all  assignments  made  in  pursuance  of  this  act,  the  wages  or  salaries  actually 
owing  to  the  employees  of  the  assignor  or  assignors  at  the  time  of  the 
execution  of  the  assignment  for  services  rendered  within  one  year  prior  to 
the  execution  of  such  assignment,  shall  be  preferred  before  any  other  debt; 
and  should  the  assets  of  the  assignor  or  assignors  not  be  sufficient  to  pay.  in 
full  all  the  claims  preferred,  pursuant  to  this  section  they  shall  be  applied 
to  the  payment  of  the  same  pro  rata  to  the  amoimt  of  each  such  claim.  [Aa 
amended  by  L.  1884,  ch,  328;  L.  1886,  ch,  283;  L.  1897,  ch,  266  and  ch,  624'] 

Cf.  sec.  8  of  the  Labor  Law,  "Payment  of  wages  by  receivers,"  (p.  77,  ante)  ; 
and  the  Lien  Law  (L.  1897.  ch.  418). 

The  stetute  is  consUtuUonal.     104  N.  T.  606. 

LIABILITY  OF  STOCKHOLDERS  FOR  WAGE  DEBTS. 
Laws  of  1892.  Chapter  688.  Being  the  Stock  Corporations  Law  and  Con- 
stituting Chapter  XXXVl  of  the  General  Laws. 
§  54.  Every  holder  of  capital  stock  not  fully  paid,  in  any  stock  corporation, 
shall  be  personally  liable  to  its  creditors,  to  an  amount  equal  to  the  amoimt 
unpaid  on  the  stock  held  by  him  for  debts  of  the  corporation  contracted  while 
such  stock  was  held  by  him.  As  to  existing  corporations  the  liability  im- 
posed by  this  section  shall  be  in  lieu  of  the  liability  imposed  upon  stock- 
holders of  any  existing  corporation,  under  any  general  or  special  law,  (ex- 
cepting laws  relating  to  moneyed  corporations,  and  corporations  and  associa- 
tions for  banking  purposes,)  on  account  of  any  indebtedness  hereafter  con- 
tracted or  any  stock  hereafter  issued;  but  nothing  in  this  section  contained 
shall  create  or  increase  any  liability  of  stockholders  of  any  existing  corpora- 
tion under  any  general  or  special  law.  The  stockholders  of  every  stock 
corporation  shall  jointly  and  severally  be  personally  liable  for  all  debts  due 
and  owing  to  any  of  its  laborers,  servants  or  employees  other  than  con- 
tractors, for  services  performed  by  them  for  such  corporation.  Before  such 
laborer,  servant  or  employee  shall  charge  such  stockholder  for  such  services, 
he  shall  give  him  notice  in  writing,  within  thirty  days  after  the  termination 
of  such  services  that  he  intends  to  hold  him  liable,  and  shall  commence  an 
action  therefor  within  thirty  days  after  the  return  of  an  execution  unsatisfied 
against  the  corporation  upon  a  judgment  recovered  against  it  for  services. 
No  person  holding  stock  in  any  corporation  as  collateral  security,  or  as 
executor,  administrator,  guardian  or  trustee,  unless  he  shall  have  voluntarily 
invested  the  trust  funds  in  such  stock,  shall  be  personally  subject  to  liability 
as  a  stockholder;  but  the  person  pledging  such  stock  shall  be  considered  the 
holder  thereof,  and  shall  be  liable  as  stockholder,  and  the  estates  and  funds 
in  the  hands  of  such  executor,  administrator,  guardian  or  trustee  shall  be 
liable  in  the  like  manner  and  to  the  same  extent  as  the  testator  or  intestate^ 
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or  the  ward  or  person  interested  in  such  trust  fund  would  have  been«  if  he 
had  been  living  and  competent  to  act  and  held  the  same  stock  in  his  own  name, 
unless  it  appears  that  such  executor,  administrator,  guardian  or  trustee  volun- 
tarily invested  the  trust  funds  in  such  stocks,  in  which  case  he  shall  be  per- 
sonally liable  as  a  stockholder.  [As  amended  by  L.  1901,  ch.  354'] 
Sec  also  section  55,  Limitation  of  stockholder's  liability. 

UABILITT  OP  RAILROAD  CORPORATIONS  TO  EMPLOYEES  OF  CONTRACTORS  FOR 

WAOE  DEBTS. 

Laws  of  1890,  Chapter  665,  Being  the  Railboad  Law  and  Constitutino 
Chapteb  XXXIX  OF  THE  Qenebal  Laws. 

§  30.  An  action  may  be  maintained  against  any  railroad  corporation  by  any 
laborer  for  the  amount  due  him  from  any  contractor  for  the  construction  of  any 
part  of  its  road,  for  ninety  or  any  less  number  of  days'  labor  performed  by  him 
in  constructing  such  road,  if  within  twenty  days  thereafter  a  written  notice 
shall  have  been  served  upon  the  corporation^  and  the  action  shall  have  been 
commenced  after  the  expiration  of  ten  days  and  within  six  months  after  the 
service  of  such  notice,  which  shall  contain  a  statement  of  the  month  and  par- 
ticular days  upon  which  the  labor  was  performed  and  for  which  it  was  unpaid, 
the  price  per  day,  the  amoimt  due,  the  name  of  the  contractor  from  whom  due, 
and  the  section  upon  which  performed,  and  shall  be  signed  by  the  laborer  or  his 
attorney  and  verified  by  him  to  the  effect  that  of  his  own  knowledge  the  state- 
ments contained  in  it  are  true.  The  notice  shall  be  served  by  delivering  the 
same  to  an  engineer,  agent  or  superintendent  having  charge  of  the  section  of 
the  road  upon  which  the  labor  was  performed,  personally,  or  by  leaving  it  at  his 
office  or  usual  place  of  business  with  some  person  of  suitable  age  or  discretion; 
and  if  the  corporation  has  no  such  agent,  engineer  or  superintendent,  or  in  case 
he  can  not  be  found  and  has  no  place  of  business  open,  service  may  in  like  man- 
ner be  made  on  any  officer  or  director  of  the  corporation. 

Derived  from  L.  1860.  ch.  140.  {  12,  as  amended  by  L.  1871,  ch.  609.  and  L.  1876, 
eh.  606,  S  16.  See  further  Lien  Law.  sec.  6.  "  Liens  for  labor  on  railroads ;"  also 
L.  1894,  ch.  838,  {  135,  providing  security  for  wages  of  laborers  on  canals. 

Laborers  employed  by  sub-contractors  are  protected  by  this  act  (42  Hun,  53). 

MECHANICS'  LIENS. 

[NOTS. — Article  I  of  ohavter  418  of  the  Laws  of  1897,  the  Lien  Lqw^  relates  to 
mechanics'  liens.  The  following  digest  was  prepared  in  the  United  States  Bureau 
of  Labor.} 

For  what  given. — For  performing  labor  or  furnishing  materials  for  the 
improvement  of  real  property;  for  performing  any  labor  for  a  railroad  cor- 
poration; for  work  done  or  materials  furnished  for  or  toward  the  building, 
repairing,  fitting,  furnishing,  or  equipping  of  any  vessel,  in  an  amount  of  $50  or 
upwards  if  a  seagoing  vessel,  and  in  an  amoimt  of  $15  or  upwards  on  any  other 
vessel;  for  excavating,  quarrying,  mining,  dressing,  or  cutting  sandstone,  gran- 
ite, cement  stone,  limestone,  bluestone,  or  marble;  for  making,  altering,  repair- 
ing, or  in  any  way  enhancing  the  value  of  any  article  of  personal  property. 

Who  may  have  lien. — Contractors,  subcontractors,  material  men.  laborers, 
quarrymen,  mechanics,  and  artisans. 

Subject  property. — The  owner's  right,  title  and  interest  in  the  real  property 
and  improvements  existing  at  the  time  of  the  filing  of  the  notice  of  the  lien; 
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the  moneys  of  tlie  State  or  of  a  municipal  corporation  applicable  to  the  con- 
struction of  any  public  improvement  on  which  the  claimant  was  employed;  a 
railroad  track;  rolling  stock  and  appurtenances,  and  the  land  upon  which  they 
are  situated;  a  vessel  and  her  tackle,  apparel,  and  furniture;  any  marble  or 
other  stone  named,  on  which  labor  is  expended,  not  yet  having  become  part  of 
.any  building  nor  having  passed  from  the  ownership  of  the  person  for  whom  the 
labor  was  performed;  any  article  of  personal  property. 

Amount  of  lien. —  The  principal  and  interest  of  the  value  or  the  agreed  price 
of  the  labor  or  materials,  from  the  time  of  filing  notice. 

A  subcontractor's  or  laborer's  lien  may  not  be  for  any  sum  greater  than  the 
amount  unpaid  on  the  contract  at  the  time  notice  was  filed. 

Chattel  liens  secure  the  reasonable  charges. 

Contract. — The  employment  may  be  with  the  consent  or  at  the  request 
of  the  owner  or  his  agent,  contractor,  or  subcontractor.  A  binding  debt  may 
be  contracted  by  the  master,  owner,  charterer,  builder,  or  consignee  of  a  vessel. 

Notice. — ^A  copy  of  the  lien  claim  must  be  served  on  a  railroad  corporation 
within  ten  days  after  the  filing  thereof;  upon  other  owners,  at  any  time  after 
such  filing,  but  until  such  notice  is  given,  the  owner  without  knowledge  of  the 
lien  will  be  protected  in  any  payments  he  may  make  to  the  contractor  under 
his  contract. 

Filing. — Notice  of  liens  claimed  on  real  estate  and  railroad  property  must 
be  filed  within  ninety  days  after  the  completion  of  the  contract  or  the  last 
item  of  work  performed  or  materials  furnished.  Liens  on  vessels  and  on  marble 
and  stone  must  be  filed  within  thirty  days  after  the  completion  of  the  labor 
claimed  for. 

Limitation. — Liens  affecting  realty  must  be  proceeded  on  within  one  year 
after  filing,  unless  an  order  of  court  grants  a  continuance.  No  continuance  may 
Be  for  a  longer  term  than  one  year,  but  new  orders  and  entries  may  be  made  in 
successive  years. 

Liens  on  vessels  expire  after  six  months  unless  suit  is  begun  within  that 
time;  but  if  the  vessel  be  absent  from  the  port  at  which  the  debt  was  con- 
tracted, the  lien  shall  continue  for  thirty  days  after  the  return  of  the  vessel 
to  such  port. 

Liens  on  marble  and  stone  must  be  enforced  within  three  months. 

Rank. — ^Liens  for  materials  and  labor  have  priority  over  any  claim  not 
recorded  at  the  time  of  the  filing  of  such  liens,  over  advances  made  upon  any 
mortgage  or  other  incumbrance  after  such  filing,  and  over  the  claim  of  a  cred- 
itor who  has  not  furnished  labor  or  materials,  if  the  subject  property  has  been 
assigned  under  a  general  assignment  within  thirty  days  before  such  filing. 

Persons  standing  in  equal  degrees  have  priority  according  to  the  date  of  the 
filing  of  their  claims,  but  laborers  for  daily  or  weekly  wages  have  preference 
over  all  other  claimants  without  reference  to  the  time  of  filing. 

NO  COURT  FEES  REQUIRED  IN  SUITS  FOR  WAGES. 

Laws  of  1902,  Chapter  580. 

An  Act  in  relation  to  the  municipal  court  of  the.  city  of  New  York,  its  officers 

and  marshals. 

§  44.  Where  employee  is  party. — When  an  action  is  brought  by  an  employee 
against  an  employer  for  .Morvices  performed  by  such  employee,  male  or  female, 
the  clerk  of  said  municipal  court  in  the  district  in  which  the  action  is  brought, 
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shall  issue  a  free  summons  when  the  plaintiff's  demand  is  less  than  fifty  dollars 
and  the  plaintiff  is  a  resident  of  the  city  of  New  York,  and  proof  by  the  plain- 
tiff's own  affidavit  that  he  has  a  good  and  meritorious  cause  of  action  and  of 
the  nature  of  such  action  and  of  said  plaintiff's  residence,  and  whether  previous 
application  therefor  has  been  made,  shall  be  duly  presented  to  and  filed  with  the 
derk  of  the  municipal  court  where  such  action  shall  be  brought  and  he  shall 
not  demand  or  receive  any  fee  whatsoever  from  the  plaintiff  or  his  agents  or 
attorneys  in  such  action,  unless  the  plaintiff  shall  demand  a  trial  jury,  in  which 
caae  the  plaintiff  must  pay  to  the  clerk  of  the  municipal  court  where  such 
action  shall  be  pending  the  sum  of  four  dollars  and  fifty  cents. 

Derived  from  L.  1887.  ch.  387,  and  L.  1882.  ch.  410,  §  1416,  subd.  9  (the  New 
York  Consolidation  Act). 

§  340.  Costs  in  action  by  working  woman. — In  an  action  brought  to  recover 
a  sum  of  money  for  wages  earned  by  a  female  employee,  other  than  a  domes- 
tic sen'ant;  or  for  material  furnished  by  such  an  employee,  in  the  coiu^se  of  her 
employment,  or  in  or  about  the  subject-matter  thereof,  or  for  both,  the  plaintiff, 
if  entitled  to  costs,  recovers  the  sum  of  ten  dollars  as  costs,  in  addition  to  the 
costs  allowed  in  this  court,  unless  the  amount  of  damages  recovered  is  less  than 
ten  dollars;  in  which  case,  the  plaintiff  recovers  the  sum  of  five  dollars  as  such 
additional  costs.  When  the  employee  is  the  plaintiff  in  such  an  action,  she  is 
entitled  upon  a  settlement  thereof,  to  the  full  amount  of  costs,  which  she 
would  have  recovered,  if  judgment  had  been  rendered  in  her  favor,  for  the 
sum  received  by  her  upon  the  settlement. 

Derived  from  L.  1871,  ch.  936,  §  1,  as  amended  by  L.  1890,  ch.  46,  and  sec.  1424 
of  the  Consolidation  Act. 

§  348.  Employee's  action;  ne  fees. — When  the  action  is  brought  by  an 
employee  against  an  employer  for  services  performed  by  such  employee,  male 
or  female,  the  clerks  of  this  court  shall  not  demand  or  receive  any  fees  what- 
soever from  the  plaintiff  or  his  agents  or  attorneys  in  such  action,  if  the 
plaintiff  shall  present  proof  by  his  own  affidavit  that  his  demand  is  less  than 
fifty  dollars,  that  he  is  a  resident  of  the  city  of  New  York,  that  he  has  a 
good  and  meritorious  cause  of  action  against  the  defendant,  and  the  nature 
thereof;  that  he  has  made  either  a  written  or  a  personal  demand  upon  the 
defendant  or  his  agent  or  representative,  for  payment  thereof,  and  that  pay- 
ment was  refused.  Except  that  if  the  plaintiff  shall  demand  a  trial  by  jury, 
he  must  pay  to  the  clerk  the  fees  therefor  prescribed  in  this  act. 

From  section  1416  of  the  Consolidation  Act. 

Section  274  of  the  Municipal  Code  provides  for  body  executions  against  employers 
whose  property  is  Insufficient  to  satisfy  Judgments  In  wage  suits.     (See  p.  143,  ante.) 

MARRIED  WOBIAN'S  RIOHT  OP  ACTION  FOR  WAOES,  BTC. 

Latos  of  1896,  chapter  272,  entitled  "An  act  in  relation  to  the  domestic  relations,  con- 
stituting Chapter  XLVIII  of  the  General  Laws.'* 

§  30,  A  married  woman  shall  have  a  cause  of  action  in  her  own  sole  and 
separate  right  for  all  wages,  salary,  profits,  compensation  or  other  remunera- 
tion for  which  she  may  render  work,  labor  or  services,  or  which  may  be 
derived  from  any  trade,  business  or  occupation  carried  on  by  her,  and  her 
husband  shall  have  no  right  of  action  therefor  unless  she  or  he  with  her 
knowledge  and  consent  has  otherwise  expressly  agreed  with  the  person  ob- 
ligated to  pay  such  wages,  salary,  profits,  compensation  or  other  remuneration. 
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In  any  action  or  proceeding  in  which  a  married  woman  or  her  husband  shall 
seek  to  recover  wages,  salary,  profits,  compensation  or  other  remuneration  for 
which  such  married  woman  has  rendered  work,  labor,  or  services  or  which 
was  derived  from  any  trade,  business  or  occupation  carried  on  by  her  or  in 
which  the  loss  of  such  wages,  salary,  profits,  compensation  or  other  remunera- 
tion shall  be  an  item  of  damage  claimed  by  a  married  woman  or  her  husband, 
the  presumption  of  law  in  all  such  cases  shall  be  that  such  married  woman 
is  alone  entitled  thereto,  unless  the  contrary  expressly  appears.  [Added  by 
L.  1902,  oh,  289,  as  amended  hy  L.  1905,  ch,  495,  in  force  May  17,  1905.^ 
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PUBLIC  WORK  AND  CONTRACTS. 

[There  is  on  the  statute  books  a  large  bodj  of  laws  for  the  regulation  of  wages, 
hours,  etc..  of  persons  employed  on  public  work.  Of  this  legislation  only  a  few  exam- 
ples can  be  reproduced  in  this  compilation.  In  addition  to  the  statutes  respecting 
employees  of  State  prisons  and  armories,  the  Insanity  Law  (L.  1896»  ch.  646,  as 
amended  by  Li.  1904,  ch.  714)  contains  an  extremely  detailed  schedule  of  wages  and 
salaries  (see  Report  of  the  Commissioner  of  Labor,  1904,  p.  106).  Of  the  numerous 
laws  fixing  the  terms  of  employment  of  municipal  employees,  again,  only  one  example 
is  here  printed — that  of  the  street  cleaners  of  New  York  City.  Nearly  every  city 
charter  contains  provisions  as  to  the  hours  of  work,  compensation,  etc,  of  policemen, 
firemen,  and  other  employees,  while  the  larger  cities  have  established,  through  action 
of  the  Legislature,  retirement  funds  or  service  pensions.  As  elsewhere  noted  {ante, 
p.  75),  the  validity  of  this  legislation  has  not 'been  successfully  challenged,  so  far 
as  it  relates  to  direct  employment  by  public  authorities.  Public  work  done  by  con- 
tract, however,  has  been  distinguished  by  the  courts  from  work  done  by  the  employees 
of  public  authorities,  and  the  People  have  accordingly  amended  the  Constitution  so  as 
to  bring  such  work  under  the  authority  of  legislative  enactment] 

EMPOWERING  THE  LEGISLATURE  TO  REGXTLATE  THE  CONDITIONS  OF  EMPLOYMENT 

ON  PUBLIC  WORK. 

CONSTITUTION  OF  THE  STATE  OF  NeW  YORK,  ARTICLE  XII. 

Section  1.  It  shall  be  the  duty  of  the  legislature  to  provide  for  the  organi- 
zation of  cities  and  incorporated  villages,  and  to  restrict  their  power  of  taxa- 
tion, assessment,  borrowing  money,  contracting  debts,  and  loaning  their  credit, 
BO  as  to  prevent  abuses-  in  assessments  and  in  contracting  debt  by  such 
municipal  corporations;  and  the  legislature  may  regulate  and  fix  the  wages 
or  salaries,  the  hours  of  work  or  labor,  and  make  provision  for  the  pro- 
tection, welfare  and  safety  of  persons  employed  by  the  state  or  by  any 
county,  city,  town,  village  or  other  civil  division  of  the  state,  or  by  any  con- 
tractor or  sub-contractor  performing  work,  labor  or  services  for  the  state, 
or  for  any  county,  city,  town,  village  or  other  civil  division  thereof.  [As 
amended  in  1905,1 

PROVIDING  FOR  AN  EIGHT  HOUR  DAY  ON  HIGHWAY  WORK. 
The  Highway  Law  (Laws  of  1890,  Chapter  568,  Being  Chapter  19  or  the 

General  Laws). 
§  60.  Notice  to  work. — Every  overseer  of  highways  shall  give  at  least 
twenty-four  hours  notice  to  all  residents  of  his  district,  and  corporations 
assessed  to  work  upon  the  highway  therein,  of  the  time  and  place  at  which 
they  are  to  appear  for  that  purpose,  and  with  what  teams  and  implements, 
and  that  they  will  be  allowed  at  the  rate  of  one  day  for  every  eight  hours 
of  work  on  the  highways,  between  seven  o'clock  in  the  forenoon  and  six 
o'clock  in  the  afternoon.  •  *  ♦♦•••• 

FIXING  THE  COMPENSATION  OF  EMPLOYEES  OF  STATE  PRISONS. 
Revised  Statutes,  Part  4,  Chapter  3,  Title  2. 
§  34.  The  superintendent  of  state  prisons  shall,  from  time  to  time,  pre- 
scribe the  compensation  of  the  other  oflScers  of  said  prisons,  but  the  com- 
pensation so  fixed  and  prescribed  for  the  following  oflBcers  in  each  of  such 
11 
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prisons  shall  not  in  any  case  exceed  the  rate  of  an  annual  salary  as  follows: 
To  the  principal  keeper,  two  thousand  dollars;  to  the  kitchen-Reeper,  store- 
keeper, hall-keeper  and  yard-keeper,  each  twelve  hundred  dollars;  to  the 
sergeant  of  the  guard  nine  hundred  dollars;  to  the  state  detective  at  Sing 
Sing  prison  eighteen  hundred  dollars.  The  position  of  keeper  in  the  several 
state  prisons  is  hereby  abolished  and  officers  heretofore  designated  as  keepers 
shall  hereafter  be  claHsitied  as  guards.  The  several  guards  shall  be  paid  only 
for  services  actually  rendered,  and  their  annual  compensation  shall  be  subject 
to  pro  rata  deduction  for  time  not  served.  The  compensation  of  guards  here- 
after appointed  shall  be  as  follows:  For  the  first  year's  service,  six  hundred 
and  sixty  dollars;  for  the  second  year's  service,  seven  hundred  and  forty  dol- 
lars; for  the  third  year's  service,  eight  hundred  and  twenty  dollars;  for  the 
fourth  year's  service,  and  thereafter,  nine  hundred  dollars.  The  annual  com- 
pensation of  guards  in  service  at  the  time  this  act  takes  effect  shall  be,  for 
services  hereafter  rendered,  as  follows:  To  those  serving  their  first  year  as 
prison  officers,  seven  hundred  and  eighty  dollars;  to  those  serving  their  sec- 
ond year  as  prison  officers,  eight  hundred  and  twenty  dollars;  to  those  serving 
their  third  year  as  prison  officers,  eight  hundred  and  sixty  dollars;  to  those 
who  have  served  three  or  more  years  as  prison  officers,  nine  hundred  dollars. 
[As  amended  by  L.  JS9o,  ch.  730,  and  L.  1904,  ch.  709,  in  force  June  1,  1904 '\ 

LABORERS  AKD  IfECHANICS  IN  STATE  ARMORIES. 
Laws  ob'   1898,  Chapter  212,  the  Military  Code    (Chapter  XVI  of  the 

General  Laws). 
§  138.  Armorers,  janitors  and  engineers.— There  shall  be  allowed  for  each 
armory,  and  for  the  headquarters  of  the  national  guard,  the  naval  militia  and 
of  each  brigade,  one  armorer.     If  an  armory  be  heated  by  steam  there  shall 
be  allowed  one  engineer  and  also  one  assistant  engineer  if  the  commanding 
officer  of  the  brigade  within  whose  command  such  armory  is  located,  and  the 
officer  in  charge  of  such  armory  shall  certify  to  the  disbursing  officer  of  the 
county  in  which  such  armory  is  located  that  the  services  of  an  assistant  engi- 
neer are  necessary;,  in  an   armory  occupied  by   a   regiment  and   lighted   by 
electricity  produced  by  machinery  operated  by  the  power  of  steam,  if  such 
steam  is  generated  and  machinery  operated  within  such  armory,  there  shall 
be  allowed  on  like  certificate  an  additional  assistant  engineer;  there  shall  also 
be  allowed  for  an  armory  occupied  by  a  regiment,  by  a  battalion  or  squadron 
not  part  of  a  regiment,  by  a  battery  of  light  artillery,  by  a  troop,  by  a  com- 
pany of  signal  corps,  or  by  two  or  more  separate  batteries  or  companies,  one 
janitor;  and  the  armorer,  the  engineer  and  the  janitor  thus  authorized  shall 
be  appointed  by  the  ranking  officer  of  the  organization  or  organizations  quar- 
tered in  the  armory.     Where  a  company  of  signal  corps,  troop,  battery  of 
light  artillery,  or  the  headquarters  of  the  national  guard  or  of  a  brigade, 
occupies  a  portion  of  an  armory  or  state  arsenal,  each  shall  be  entitled  to  an 
armorer,  and  such  company  of  signal  corps,  troop  or  battery  of  light  artillery 
shall  also  be  entitled  to  a  janitor,  who  shall  be  appointed  by  its  respective 
commanding  officer,  and  such  headquarters  and  quarters  shall  be  considered 
an  independent  armory,  upon  the  approval  and  certificate  of  the  commanding 
officer  of  the  national  guard  or  of  the  brigade  within  whose  command  such 
armory  is  located.     All  persons  appointed  or  employed  pursuant  to  this  or 
the  succeeding  section  shall  perform  such  duties  as  shall  from  time  to  time 
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be  prescribed  by  the  otticer  appointing  or  employing  them.  [As  amended  hy 
L.  1905,  ch.  618,  tn  force  May  26,  1905.] 

§  139.  Laborers. — To  provide  for  the  proper  care  and  cleanliness  of  armories 
and  arsenals  and  of  the  property  therein  deposited,  the  commanding  oflRoer  of 
a  regiment,  battalion  or  squadron  not  part  of  a  regiment,  troop,  battery, 
company,  company  of  signal  corps,  or  brigade,  or  the  ranking  commanding 
oflScer,  where  two  or  more  separate  batteries  or  companies  are  quartered  in  an 
armory  or  arsenal,  may  appoint  laborers  as  follows:  For  armories  or  arse- 
nals having  ten  thousand  square  feet  or  less  of  floor  surface,  one  laborer; 
when  the  floor  surface  exceeds  twenty  thousand  square  feet,  two  laborers; 
and  for  each  twenty  thousand  in  excess  of  twenty  thousand,  an  additional 
laborer;  boiler  and  engine  rooms^  unused  cellar  rooms  and  rooms  used  for 
employees*  quarters  shall  not  be  included  in  computing  such  floor  surface. 
For  regiments  of  heavy  or  coast  artillery,  in  addition  to  the  above,  one  ex- 
pert laborer,  competent  to  care  for  artillery  implements,  guns  and  instru- 
ments. For  armories  of  squadrons,  troops,  batteries  and  companies  of  signal 
corps,  in  addition  to  the  above,  one  laborer  to  each  ten  horses  therein  stabled 
and  used  for  military  purpose  by  such  squadron,  troop,  battery  or  company 
of  signal  corps.  Before  any  such  appointment  i?*  made,  the  necessity  for 
the  employment  of  such  laborer  or  laborers  shall  be  certified  by  the  com- 
manding oflScer  of  the  brigade,  and  such  certificate  shall  be  filed  in  the  office 
of  the  disbursing  officer  of  the  county  in  which  the  armory  or  arsenal  is 
situated.  A  certificate  of  the  number  of  feet  of  floor  surface  of  each  armory 
or  arsenal  in  which  laborers  are  appointed  shall  be  made  by  the  engineer  of 
the  brigade  and  approved  by  the  commanding  officer  of  the  brigade  within 
whose  command  such  armory  or  arsenal  is  located,  and  filed  in  the  office 
of  the  disbursing  officer  of  the  county  in  which  the  armory  or  arsenal  is 
located,  except  as  to  coimties  wholly  or  partly  within  the  city  of  New  York, 
when  it  shall  be  filed  with  the  comptroller  of  said  city.  [Aa  amended  by 
L,  190S,  ch.  74,  and  L.  1905,  ch.  618,  in  effect  May  26,  1905.] 

§  140.  Compensation  of  employees  in  armories. — The  persons  appointed 
under  the  provisions  of  the  two  preceding  sections  shall  receive  compensation 
for  the  time  actually  and  necessarily  employed  in  their  duties,  to  be  fixed  by 
the  commanding  officer  appointing  such  persons  as  follows:  When  employed 
in  armories  or  arsenals  located  in  cities,  armorers,  janitors  and  engineer* 
not  to  exceed  four  dollars  per  day,  unless  the  city  has  a  population  of  less 
than  two  hundred  thousand,  in  which  case  such  compensation  shall  not  ex- 
ceed three  dollars  per  day,  and  two  dollars  per  day  in  armories  or  arsenals 
not  located  in  cities;  laborers  not  to  exceed  two  dollars  per  day,  except  in 
cities  having  a  population  of  one  million  or  over,  three  dollars  per  day;  an 
armorer  employed  in  an  arsenal  or  armory  having  two  hundred  thousand  or 
more  square  feet  of  floor  surface  and  occupied  by  a  regiment,  and  laborers 
employed  in  arsenals  or  armories  located  in  cities  having  a  population  of 
over  three  hundred  thousand  and  less  than  one  million  may,  in  the  discretion 
of  the  commanding  officer  appointing  them,  receive  additional  compensation 
not  to  exceed  twenty-five  cents  per  day  after  five  years'  service  and  not  to 
exceed  twenty-five  cents  per  day  for  each  succeeding  five  years*  service,  the 
aggregate  amount  of  such  additional  compensation  not  to  exceed  one  dollar 
per  day,  which  compensation,  as  certified  to  by  the  commanding  officer  ap- 
pointing such  persons,  under  the  provisions  of  the  two  preceding  sections. 
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shall  be  paid  semi-monthly  upon  the  certificate  of  such  officer,  and  shall  be  a 
county  charge  upon  the  county  in  which  such  armory  or  arsenal  is  situated; 
and  shall  be  levied,  collected  and  paid  in  the  same  manner  as  other  county 
charges  are  levied,  collected  and  paid.  A  commissioned  officer  in  active 
service  shall  not  be  eligible  for  appointment  to,  and  shall  not  hold  the  posi- 
tion of  armorer,  janitor,  engineer  or  laborer  in  any  armory  or  arsenal. 
[As  amended  by  L,  1904,  ch.  753,  and  L.  1905,  oh.  618,  in  effect  May  26,  1905.} 

REOISTRATIOn  OF  LABORERS  FOR  MUmCIPAL  EMPLOTMERT. 

Laws  of  1899,  Chapter  370,  Being  the  Civil  Service  Law,  and  Constitut- 

iNo  Chapter  III  of  the  General  Laws. 

§  17.  The  labor  class  in  cities.— The  labor  class  in  cities  shall  include 
imskilled  laborers  and  such  skilled  laborers  as  are  not  included  in  the  com- 
petitive class  or  the  non-competitive  class.  Vacancies  in  the  labor  class  in 
cities  shall  be  filled  by  appointment  from  lists  of  applicants  registered  by 
the  municipal  commissions.  Preference  in  employment  from  such  lists  shall 
be  given  according  to  date  of  application.  There  shall  be  separate  lists  of 
applicants  for  different  kinds  of  labor  or  employment,  and  the  commissions 
may  establish  separate  labor  lists  for  various  institutions  and  departments. 
Where  the  labor  service  of  any  department  or  institution  extends  to  sepa- 
rate localities,  the  commissions  may  provide  separate  registration  lists  for 
each  district  or  locality.  The  commissions  shall  require  an  applicant  for 
registration  for  the  labor  service  to  furnish  such  evidence  or  pass  such  exam- 
ination as  they  may  deem  proper  with  respect  to  his  age,  residence,  physical 
condition,  ability  to  labor,  skill,  capacity  and  experience  in  the  trade  or  em- 
ployment for  which  he  applies. 

Veterans  of  the  Civil  War,  who,  under  the  terms  of  the  Constitution  (Art  V,  §  9) 
are  entitled  to  preference  In  the  civil  service  "  without  regard  to  their  standing,"  are 
to  be  placed  at  the  head  of  registration  lists  as  though  their  application  had  been 
filed  prior  to  those  of  persons  not  entitled  to  preference  (§  20  of  tb«  Civil  Service 
Law,  as  amended  by  L.  1902,  ch.  279). 

On  the  recent  assumption  by  the  City  of  New  York  of  the  ferry  line  to  Staten 
Island,  provision  was  made  by  law  (L.  1905,  ch.  533)  for  the  retention  of  employees 
upon  passing  a  non-competitive  civil  service  examination. 

FDONO  WAGES  AND  SALARIES  OF  EMPLOYEES  OP  THE  STREET  CLEANINO  DEPART- 
MENT, NEW  YORK  CITY. 

The  Revised  Charteb  (Laws  of  1901,  Chapteb  466). 
§  636.  The  members  of  the  department  of  street  cleaning  shall  be  divided 
into  two  general  classes,  to  be  designated,  respectively,  the  clerical  force  and 
the  uniformed  force.  The  clerical  force  shall  consist  of  a  chief  clerk,  medical 
examiners,  not  exceeding  three  in  number,  and  such  and  so  many  clerks  and 
messengers  as  the  commissioner  of  street  cleaning  shall  deem  necessary. 
The  uniformed  force  shall  be  appointed  by  the  commissioner  of  street  clean- 
ing, and  shall  consist  of  one  general  superintendent,  one  assistant  superin- 
tendent, one  superintendent  of  final  disposition,  one  assistant  superintendent 
of  final  disposition,  district  superintendents,  not  exceeding  twenty-one  in 
number;  time  collectors,  not  exceeding  eight  in  number;  section  foremen, 
not  exceeding  one  hundred  and  twenty-five  in  number;  dump  inspectors,  not 
exceeding  forty-three  in  number;  assistant  dump  inspectors,  not  exceeding 
forty-three  in  number;  sweepers,  not  exceeding  thirty-one  hundred  in  num- 
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ber;  dump  boardmen,  not  exceeding  forty-three  in  number;  drivers,  not  ex- 
ceeding sixteen  hundred  in  number;   stable  foremen,  not  exceeding  twenty- 
one    in    number;    assistant    stable    foremen,    not    exceeding    twenty-one    in 
number;    hostlers,    not    exceeding    one    head    hostlers    to    each    stable    and 
additional    hostlers    not    exceeding    one    for    each    ten    horses;    a    master 
mechanic    and    such    and    so    many    mechanics    and    helpers    as      may    be 
.  necessary.    The   commissioner  of  street  cleaning   shall  have  power  and  is 
hereby  authorized  to  increase  the  said  uniformed  force,  from  time  to  time, 
by  adding  to  the  number  of  sweepers,  drivers   and  hostlers  provided  the 
board  of  estimate  and  apportionment  and  the  board  of  aldermen  shall  have 
previously  made  an  appropriation  for  the  purpose  of  permitting  such  in- 
crease.   The  annual  salaries  and  compensations  of  the  members  of  the  imi^ 
formed  force  of  the  department  of  street  cleaning  shall  not  exceed  the  fol- 
lowing:    Of  the  general  superintendent,  three  thousand  doUars;  of  the  as- 
sistant superintendent,  two  thousand  five  himdred  dollars;    of  the  master 
mechanic,  one  thousand  eight  hundred  dollars;  of  the  superintendent  of  final 
disposition,  two  thousand  dollars;   of  the  assistant  superintendent  of  final 
disposition,    one    thousand    five    hundred    dollars;    of    th6    district    superin- 
tendents, one  thousand  eight  hundred  dollars  each;   of  the  time  collectors, 
one  thousand  two  hundred  dollars  each;  of  the  section  foremen,  one  thousand 
two  hundred  dollars  each;    of  sweepers   or  drivers   acting  as  assistants   to 
the  section  or  stable  foremen,  nine  hundred  dollars  each;  of  the  dump  in- 
spectors, one  thousand  two  hundred  dollars  each;  of  the  assistant  dump  in- 
spectors, nine  hundred  dollars  each;  of  the  dump  boardmen,  seven  himdred 
and  twenty  dollars  each;  of  the  sweepers,  seven  himdred  and  twenty  dollars 
'each;  of  the  drivers,  seven  hundred  and  twenty  dollars  each;  of  the  stable 
foremen,  one  thousand  three  hundred  dollars  each;   of  the  assistant  stable 
foremen,  one  thousand  dollars  each;  of  the  hostlers,  seven  hundred  and  twenty 
dollars  each.    Hostlers  may  receive  extra  pay  for  Sundays  if  an  appropria- 
tion  therefor  is  made  by  the  board  of  estimate   and  apportionment.    The 
members  of  the  department  of  street  cleaning  shall  be  employed  at  all  such 
times  and  during  such  hours  and  upon  such  duties  as  the  commissioner  of 
street  cleaning  shall  direct  for  the  purpose  of  an  effective  performance  of  the 
work  devolving  upon  the  said  department.    In  case  of  a  snow  fall  or  other 
en>ergency,  the  commissioner  of  street  cleaning  or  the  deputy  commissioner 
may  hire  and  employ  temporarily  such  and  so  many  men,  carts  and  horses 
as  shall  be  rendered  necessary  by  such  emergency,  forthwith  reporting  such 
action  with  the  full  particulars  thereof  to  the  mayor,  but  no  man,  cart  or 
horse,   shall  be  so  hired  or  employed  for  a  longer  period  than  three  days, 
except   than  any  person  registered  or  eligible  to  appointment  as  driver,  or 
SLs  a  sweeper,  may  be  temporarily  employed  at  any  time  as  an  extra  driver 
or  sweeper  to  fill  the  place  of  a  driver  or  sweeper  who  is  suspended  or  tem- 
porarily absent  from  duty  from  any  cause.     The  rate  of  compensation  for 
such  extra  drivers  or  sweepers  shall  be  two  dollars  per  day,  and  the  driver 
or  sweeper  whose  place  is  so  filled  shall  not  receive  any  compensation  for  the 
time  during  which  he  is  so  absent  from  duty  or  his  place  is  so  filled,  un- 
less such  injury  or  illness  was  caused  by  service  in  the  department.     The 
services  of  any  person  employed,  and  of  carts  and  horses  hired  pursuant  to 
this  section,  shall  be  paid  for  in  full  and  directly  by  the  department  of  street 
cleaning,  at  such  times  as  may  be  prescribed  by  such  department;  and  they. 
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and  each  of  them,  shall  be  employed  and  hired  directly  by  the  department  of 
street  cleaning  and  not  through  contractors  or  other  persons,  unless  the 
commissioner  himself  shall  determine  that  this  requirement  must  for  proper 
action  in  a  particular  instance  be  dispensed  with.  Nothing  herein  contained 
shall  affect  any  existing  contracts  made  with  or  by  the  department  of  street 
cleaning  in  regard  to  the  cleaning  of  Broadway  below  Fourteenth  street  in 
said  city  or  the  renewal  thereof,  if  deemed  best  by  the  commissioner  of  said 
department.  Neither  the  commissioner  of  street  cleaning,  nor  any  deputy 
commissioner  of  street  cleaning,  nor  any  member  of  the  uniformed  force  of 
the  street  cleaning  department,  shall  be  permitted  to  contribute  any  mon- 
eys, directly  or  indirectly,  to  any  political  fund,  or  intended  to  affect  legisla- 
tion for  or  on  behalf  of  the  street  cleaning  department  or  any  member 
thereof. 

PROmBITmO  THE  SUB-LBTTINO  OF  PUBUC  CONTRACTS. 
Laws  of  1897,  Chapter  444. 

An  Act  to  prohibit  the  assignment  and  subletting  of  public  contracts. 

Section  1.  A  clause  shall  be  inserted  in  all  specifications  or  contracts  here- 
after made  or  awarded  by  the  state,  or  by  any  county,  or  any  municipal 
corporation,  or  any  public  department  or  oflScial  thereof,  prohibiting  any 
contractor,  to  whom  any  contract  shall  be  let,  granted  or  awarded,  as  re- 
quired by  law,  from  assigning,  transferring,  conveying,  subletting  or  otherwise 
disposing  of  the  same,  or  of  his  right,  title  or  interest  therein,  or  his  power 
to  execute  such  contract  to  any  other  person,  company  or  corporation,  with- 
out the  previous  consent  in  writing  of  the  department  or  official  awarding 
the  same. 

§  2.  If  any  contractor,  to  whom  any  contract  is  hereafter  let,  granted  or 
awarded,  as  required  by  law,  by  the  state,  or  any  county,  or  any  municipal 
corporation  in  the  state,  or  by  any  public  department  or  official  thereof, 
shall,  without  the  previous  written  consent  specified  in  section  one  of  this 
act,  assign,  transfer,  convey,  sublet,  or  otherwise  dispose  of  the  same,  or  his 
right,  title  or  interest  therein,  or  his  power  to  execute  such  contract,  to  any 
other  person,  company  or  other  corporation,  the  state,  county,  municipal 
corporation,  public  department,  or  official  as  the  case  may  be,  which  let,  made, 
granted  or  awarded  said  contract  shall  revoke  and  annul  such  contract,  and 
the  state,  county,  municipal  corporation,  public  department  or  officer,  aa  the 
case  may  be,  shall  be  relieved  and  discharged  from  any  and  all  liability  and 
obligations  growing  out  of  said  contract  to  such  contractor,  and  to  the  per- 
son, company,  or  corporation  to  whom  he  shall  assign,  transfer,  convey,  sublet 
or  otherwise  dispose  of  the  same,  and  said  contractor,  and  his  assignee,  trans- 
feree, or  sub-lessee,  shall  forfeit  and  lose  all  moneys,  theretofore  earned  under 
said  contract  except  so  much  as  may  be  required  to  pay  his  employees;  pro- 
vided that  nothing  herein  contained  shall  be  construed  to  hinder,  prevent  or 
affect  an  assignment  by  such  contractor  for  the  benefit  of  his  creditors,  made 
pursuant  to  the  statutes  of  this  state. 

§  3.  All  acts  or  parts  of  acts  inconsistent  with  the  provisions  of  this  act 
are  hereby  repealed. 

§  4.  This  act  shall  take  effect  immediately. 
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sbcuriho  the  patmeitt  of  wages  to  employees  of  contractors  upon  cah als 

Laws  of  1894,  Chapter  338,  Being  the  Canal  Law,  and  (jonstitutinq 

Chapter  XIII  [XII]  of  the  General  Laws. 

§  136.  Security  for  payment  of  laborers. — The  superintendent  of  public 
works  or  assistant  superintendent  having  charge,  shall  also  require  and  take 
from  the  contractor,  a  bond  with  at  least  two  good  and  sufficient  sureties, 
conditioned  that  such  contractor  will  well  and  truly  pay  in  full,  at  least  once 
in  earfi  month,  all  laborers  employed  by  him  on  the  work  specified  in  such 
contract,  which  shall  be  duly  acknowledged  and  filed  in  the  office  of  the 
clerk  of  the  county  wherein  such  contract  or  work  is  to  be  performed,  and 
if  partly  in  two  or  more  coimties,  such  bond  or  a  certified  copy  thereof  shall 
be  filed  in  the  clerk's  office  of  each  county. 

Actions  may  be  brought  for  a  breach  of  such  bond  by  any  laborer  not 
paid  in  accordance  with  its  terms^  and  the  commencement  or  maintenance 
of  an  action  by  one  or  more  laborers  thereon  shall  not  be  a  bar  to  the  com- 
mencement and  maintenance  of  other  actions  thereon  by  other  laborers.  No 
action  shall  be  maintained  against  the  siureties  unless  brought  within  thirty 
days  after  the  completion  of  the  labor  the  payment  of  which  is  secured  by 
the  bond. 

Derived  from  L.  1850,  ch.  278.  §§  1-8. 

Laborers  are  those  who  perform  labor  on  canals  and  do  not  Include  sub-con- 
tractors. (Swift  V.  Kingsley,  24  Barb.  541;  and  see  McCluskey  v.  Cromwell,  11 
N.  Y.  693.) 

As  tjo  mechanics'  liens  on  public  improvements,  see  Article  I  of  the  Lien  Law  (L. 
1897.  ch.  418)  p.  145.  ante. 

AUTH0RIZIN6  THE  EI6HT  HOUR  DAT  UPON  RESERVOIR  CONSTRUCTION  IN  NEW 

YORK  CITY. 

LA.WS  OF  1902,  Chapteb  688. 

An  Act  relative  to  the  powers  of  the  aqueduct  commissioners,  provided  for 

and  holding  office  under  and  pursuant  to  the  provisions  of  chapter  four 

hundred  and  ninety  of  the  laws  of  eighteen  himdred  and  eighty-three,  and 

its  amendments. 

Section  1.  The  aqueduct  commissioners,  provided  for  and  holding  office 
under  and  pursuant  to  the  provisions  of  an  act  of  the  legislature  of  the 
state  of  New  York,  entitled  "An  act  to  provide  new  reservoirs,  dams  and, 
a  new  aqueduct  with  the  appurtenances  thereto,  for  the  purpose  of  sup- 
plying the  city  of  New  York  with  an  increased  supply  of  pure  and  whole- 
some water,"  said  act  being  chapter  four  hundred  and  ninety  of  the  laws 
of  eighteen  hundred  and  eighty-three,  and  its  amendments,  are  hereby 
authorized  and  empowered  to  agree  with  any  person,  firm  or  corporation  with 
whom  they  have  contracted  or  may  hereafter  contract,  upon  such  terms  and 
conditions  as  shall  in  their  judgment  and  discretion,  be  for  the  best  interests 
of  the  city  of  New  York,  that  eight  hours  shall  constitute  a  day's  work  for 
all  laborers  employed  by  said  person,  firm  or  corporation  in  the  performance 
of  his  or  its  contract  and  that  no  laborer  employed  in  the  performance  of  any 
such  contract  shall  be  required,  permitted,  or  allowed  to  work  more  than  eight 
hours.  No  agreement  made  under  the  provisions  of  this  act  shall  be  valid 
or  binding  until  the  same  has  been  approved  by  the  board  of  estimate  and 
apportionment  of  the  city  of  New  York.  . 

{  2.  This  act  shall  take  effect  immediately. 
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OCCUPATION  AND  BMPLOYMENT  OF  CONVICTS. 
Constitution  of  State  of  New  York,  Article  III. 
Section  29.  The  Legislature  shall  by  law  provide  for  the  occupation  and 
employment  of  prisoners  sentenced  to  the  several  state  prisons,  peniten- 
tiaries, jails  and  reformatories  in  the  state;  and  on  and  after  the  first  day 
of  January,  in  the  year  one  thousand  eight  hundred  and  ninety-seven,  no 
person  in  any  such  prison,  penitentiary,  jail  or  reformatory,  shall  be  re- 
quired or  allowed  to  work  while  under  sentence  thereto,  at  any  trade,  in- 
dustry or  occupation,  wherein  or  whereby  his  work  or  the  product  or  profit 
of  his  work,  shall  be  farmed  out,  contracted,  given  or  sold  to  any  person, 
firm,  association  or  corporation.  This  section  shall  not  be  construed  to  pre- 
vent the  legislature  from  providing  that  convicts  may  work  for,  and  that 
the  products  of  their  labor  may  be  disposed  of  to,  the  state  or  any  political 
division  thereof,  or  for  or  to  any  public  institution  owned  or  managed  and 
controlled  by  the  state,  or  any  political  division  thereof. 

The  provision  abolishing  the  contract  system  and  establishing  the  State-use  system 
was  elaborated  in  a  statute  (eh.  429)  of  1896  amending  the 

State  Prison  Law  (Revised  Statutes,  Part  4,  Chapter  3,  Title  2). 

Abticle  III. — Op  thk  Labob  of  Pbisonebs. 
Section     95.  Prisoners,  how  graded. 

96.  Promotions  and  reductions  in  grades. 

97.  Contracts  prohibited. 

98.  Prisoners  to  be  employed;  products  of  labor  of  prisoners. 

99.  Labor  of  prisoners  of  first  grade,  how  directed. 

100.  Labor  of  prisoners  of  the  second  grade,  how  directed. 

101.  Labor  of  prisoners  of  third  grade,  how  directed. 

102.  Prisoners  employed  for  use  of  State,  etc. 

103.  Labor  of  prisoners  in  prisons  and  penitentiaries. 

104.  Classification  of  industries ;  report  as  to  industries. 

106.  Articles  manufactured  to  be  furnished  to  State,  etc. ;  duties  of  officers. 

106.  Estimates  of  articles  required  to  be  furnished  commission  of  prisons  by 

officers. 

107.  Board  of  classification ;  prices  to  be  fixed. 

108.  Earnings  of  prisoners. 

109.  Disposition  of  fines. 

110.  Disposition  of  moneys  paid  to  prisoner  for  his  labor. 

111.  Monthly  statement  of  receipts  and  expenditures  for  prison  industries. 

112.  Statement  of  machinery,  etc,  required. 

113.  Machinery  and  materials  for  prison  industries,  how  purchased. 

114.  Purchases  to  be  included  in  estimates. 

115.  Deposits  by  agent  and  warden  in  banks. 

116.  United  States  prisoners. 

117.  Violations  of  prison  labor  regulations. 

Contracts  prohibited. — §  97.  The  superintendent  of  state  prisons  shall  not, 
nor  shall  any  other  authority  whatsoever,  make  any  contract  by  which  the 
labor  or  time  of  any  prisoner  in  any  state  prison,  reformatory,  penitentiary 
or  jail  in  this  state,  or  the  product  or  profit  of  his  work,  shall  be  contracted, 
let,  farmed  out,  given  or  sold  to  any  person,  firm,  association  or  corporation; 


•  See  also  Article  IV  of  the  Labor  Law,  "  Convict-made  Goods." 
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except  that  the  convicts  in  said  penal  institutions  may  work  for,  and  the 
products  of  their  labor  may  be  disposed  of,  to  the  state  or  any  political 
division  thereof,  or  for  or  to  any  public  institution  owned  or  managed  and 
controlled  by  the  state,  or  any  political  division  thereof.  [As  amended  by  L. 
1896,  ch,  U9,] 

Prisoners  to  be  employed;  products  of  labor  of  prisoners. — §  98.  The  super- 
intendent of  state  prisons,  the  superintendents,  managers  and  ofiicials  of 
all  reformatories  and  penitentiaries  in  the  state,  shall,  so  far  as  practicable, 
caiise  all  the  prisoners  in  said  institutions,  who  are  physically  capable  thereof, 
to  be  employea  at  hard  labor,  for  not  to  exceed  eight  hours  of  each  day,  other 
than  Sundays  and  public  holidays,  but  such  hard  labor  shall  be  either  for  the 
purpose  of  production  of  supplies  for  said  institutions,  or  for  the  state,  or 
any  political  division  thereof,  or  for  any  public  institution  owned  or  managed 
and  controlled  by  the  state,  or  any  political  division  thereof;  or  for  the  pur- 
pose of  industial  training  and  instruction,  or  partly  for  one,  and  partly  for 
the  other  of  such  purposes.     [As  amended  by  L.  1896,  oh,  429,] 

Prisoners  employed  for  use  of  state,  etc. — §  162.  All  convicts  sentenced  to 
state  prisons,  reformatories  and  penitentiaries  in  the  state,  shall  be  employed 
for  the  state,  or  a  political  division  thereof,  or  in  productive  industries  for 
the  benefit  of  the  state,  or  the  political  divisions  thereof,  or  for  the  use  of 
public  institutions  owned  or  managed  and  controlled  by  the  state,  or  the 
political  divisions  thereof,  which  shall  be  under  rules  and  regulations  for 
the  distribution  and  diversification  thereof,  to  be  established  by  tne  state  com- 
mission of  prisons.     [As  amended  by  L.  1896,  ch.  429-] 

Printing  and  photo-eni;raying  not  to  be  done  in  S.tate  prisons.  (Ch.  645,  L.  1898 
p.  159.  po8t,) 

Labor  of  prisoners  in  prisons  and  penitentiaries. — §  103.  The  labor  of  the 
convicts  in  the  state  prisons  and  reformatories  in  the  state,  after  the  necessary 
labor  for  and  manufacture  of  all  needed  supplies,  for  said  institutions,  shall 
be  primarily  devoted  to  the  state  and  the  public  buildings  and  institutions 
thereof,  and  the  manufacture  of  supplies  for  the  state,  and  public  institu- 
tions thereof,  and  secondly  to  the  political  divisions  of  the  state,  and  public 
institutions  thereof;  and  the  labor  of  the  convicts  in  the  penitentiaries,  after 
the  necessary  labor  for  and  manufacture  of  all  needed  supplies  for  the  same, 
ehall  be  primarily  devoted  to  the  counties,  respectively,  in  which  said  peni- 
tentiaries are  located,  and  the  towns,  cities  and  villages  therein,  and  to  the 
manufacture  of  supplies  for  the  public  institutions  of  the  counties,  or  the 
political  divisions  thereof,  and  secondly  to  the  state  and  the  public  institutions 
thereof.     [As  amended  by  L,  1896,  ch.  420-] 

Articles  manufactured  to  be  furnished  to  state,  etc.;  duties  of  officers. — 
§  10.5.  The  superintendent  of  state  prisons,  and  the  superintendents  of  re- 
formatories and  penitentiaries,  respectively,  are  authorized  and  directed  to 
cause  to  be  manufactured  by  the  convicts  in  the  prisons,  reformatories  and 
penitentiaries,  such  articles  as  are  needed  and  used  therein,  and  also  such  as 
are  required  by  the  state  or  political  divisions  thereof,  and  in  the  buildings, 
oflRces  and  public  institutions  owned  or  managed  and  controlled  by  the  state, 
including  articles  and  materials  to  be  used  in  the  erection  of  the  buildings. 
All  such  articles  manufactured  in  the  state  prisons,  reformatories  and  peni- 
tentiaries, and  not  required  for  use  therein,  shall  be  of  the  styles,  patterns, 
designs  and  qualities  fixed  by  the  board  of  classification,  and  may  be  fur- 
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nished  to  the  state,  or  to  any  political  division  thereof,  or  for  or  to  any 
public  institution  owned  or  managed  and  controlled  by  the  State,  or  any 
political  division  thereof,  at  and  for  such  prices  as  shall  be  fixed  and  deter- 
mined as  hereinafter  provided,  upon  the  requisitions  of  the  proper  oflBcials, 
trustees  or  managers  thereof.  No  article  so  manufactured  shall  be  purchased 
from  any  other  source,  for  the  state  or  public  institutions  of  the  state,  or  the 
political  divisions  thereof,  unless  said  state  commission  of  prisons  shall  cer- 
tify that  the  same  cannot  be  furnished  upon  such  requisition,  and  no  claim 
therefor  shall  be  audited  or  paid  without  such  certificate.  [As  amended  hy  L. 
JS96,  ch,  ^29,  and  L.  1903,  ch.  W-] 

Estimates  of  articles  required  to  be  furnished  commission  of  prisons  by 
officers. — §  106.  On  or  before  October  first  in  each  year,  the  proper  officials 
of  the  state,  and  the  political  divisions  thereof,  and  of  the  institutions  of  the 
state,  or  political  divisions  thereof,  shall  report  to  the  said  commission  of 
prisons  estimates  for  the  ensuing  year  of  the  amount  of  supplies  of  different 
kinds  required  to  be  purchased  by  them  that  can  be  furnished  by  the  penal 
institutions  of  the  state.  The  said  commission  is  authorized  to  make  regula- 
tions for  said  reports,  to  provide  for  the  manner  in  which  requisitions  shall  be 
made  for  supplies,  and  to  provide  for  the  proper  diversification  of  the  indus- 
tries in  said  penal  institutions.     [As  amended  hy  L.  1896,  ch.  J/29.'l 

Board  of  classification — ^prices  to  be  fixed.— §  107.  The  fiscal  supervisor  of 
state  charities,  the  state  commission  of  prisons,  and  the  superintendent  of 
state  prisons  and  the  lunacy  commission  are  hereby  constituted  a  board 
to  be  known  as  the  board  of  classification.  Said  board  shall  fix  and  determine 
the  prices  at  which  all  labor  performed,  and  all  articles  manufactured  in 
the  charitable  institutions  managed  and  controlled  by  the  state  and  in  the 
penal  institutions  in  this  state,  and  furnished  to  the  state,  or  the  political 
divisions  thereof,  or  to  the  public  institutions  thereof,  shall  be  furnished, 
which  prices  shall  be  uniform  to  all,  except  that  the  prices  for  goods  or 
labor  furnished  by  the  penitentiaries  to  or  for  the  county  in  which  they 
are  located,  or  the  political  divisions  thereof,  shall  be  fixed  by  the  board 
of  supervisors  of  such  counties,  except  New  York  and  Kings  counties,  in 
which  the  prices  shall  be  fixed  by  the  commissioners  of  chajrities  and  correc- 
tion, respectfully.  The  prices  shall  be  as  near  the  usual  market  price  for 
such  labor  and  supplies  as  possible.  The  state  commission  of  prisons  shall 
devise  and  furnish  to  all  such  institutions  a  proper  form  for  such  requisition, 
and  the  comptroller  shall  devise  and  furnish  a  proper  system  of  accounts 
to  be  kept  for  all  such  transactions.  It  shall  also  be  the  duty  of  the 
board  of  classification  to  classify  the  buildings,  offices  and  institutions 
owned  or  managed  and  controlled  by  the  state,  and  it  shall  fix  and  determine 
the  styles,  patterns,  designs  and  qualities  of  the  articles  to  be  manufactured 
for  such  buildings,  offices  and  public  institutions,  in  the  charitable  and  penal 
institutions  in  this  state.  So  far  as  practicable,  all  supplies  used  in  such 
buildings,  offices  and  piiblic  institutions  shall  be  uniform  for  each  class, 
and  of  the  styles,  patterns,  designs  and  qualities  that  can  be  manufactured 
in  the  penal  institutions  in  this  state.  [As  amended  hy  L.  1895,  ch.  473,  L. 
1896,  ch.  J,20,  L.  1891,  ch.  623,  L.  1901,  ch.  1,18,  and  L.  1903,  ch.  Ut.^ 

Earnings  of  prisoners. — §  108.  Every  prisoner  confined  in  the  state  prisons, 
reformatories  and  penitentiaries,  who  shall  become  entitled  to  a  diminution 
of  his  term  of  sentence  by  good  conduct,  may,  in  the  discretion  of  the  agent 
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and  warden,  or  of  the  superintendent  of  the  refonnatory,  or  superintendent 
of  the  penitentiary^  receive  compensation  from  the  earnings  of  the  prison 
or  reformatory  or  penitentiary  in  which  he  is  confined,  such  compensation 
to  be  graded  by  the  agent  and  warden  of  the  prison  for  the  prisoners 
therein,  and  the  superintendent  of  the  reformatory  and  penitentiary,  for 
the  prisoners  therein,  for  the  time  such  prisoners  may  work,  but  in  no 
case  shall  the  compensation  allowed  to  such  convicts  exceed  in  amount  ten 
percentum  of  the  earnings  of  the  prison  or  reformatory  or  penitentiary  in 
which  they  are  confined.  The  difference  in  the  rate  of  compensation  shall 
be  based  both  on  the  pecuniary  value  of  the  work  performed,  and  also  on 
the  willingness,  industry  and  good  conduct  of  such  prisoner;  provided,  that 
whenever  any  prisoner  shall  forfeit  his  good  time  for  misconduct  or  violation 
of  the  rules  or  regulations  of  the  prison,  reformatory  or  penitentiary,  he 
shall  forfeit  out  of  the  compensation  allowed  under  this  section  fifty  cents 
for  each  day  of  good  time  so  forfeited;  and  pro\ided,  that  prisoners  serving 
life  sentences  shall  be  entitled  to  the  benefit  of  this  section  when  their 
conduct  is  such  as  would  entitle  other  prisoners  to  a  diminution  of  sentence, 
subject  to  forfeiture  of  good  time  for  misconduct  as  herein  provided.  The 
agent  and  warden  of  each  prison,  or  the  superintendent  of  the  reformatory 
or  superintendent  of  the  penitentiary  may  institute  and  maintain  a  uniform 
system  of  fines,  to  be  imposed  at  his  discretion,  in  place  of  his  other 
penalties  and  punishments,  to  be  deducted  from  such  compensation  standing 
to  the  credit  of  any  prisoner,  for  misconduct  by  such  prisoner.  [As  amended 
hy  L.  1896,  cK  i20,'\ 

RESTRICTIONS  UPOR  PRnmNG  DIDUSTRY  IN  PRISONS. 
Laws  of  1898,  Chapteb  646. 
An  Act  in  relation  to  printing  in  penal  institutions  in  the  state. 
Section  1.  No  printing  or  photo-engraving  shall  be  done  in  any  state  prison, 
penitentiary  or  reformatory  for  the  state  or  any  political  division  thereof, 
or  for  any  public  institution  owned  or  managed  and  controlled  by  the  state 
or  any  such  political  division  except  such  printing  as  may  be  required  for  or 
used  in  the  penal  and  state  charitable  institutions,  and  the  reports  of  the 
state  commission  of  prisons  and  the  superintendent  of  prisons,  and  all  print- 
ing required  in  their  offices. 
§  2.  This  act  shall  take  effect  immediately. 

S  HIOHWAT  IMPROVEMENT  BT  CONVICT  LABOR. 

Laws  op  1894,  Chapteb  266. 
An  Act  to  provide  for  the  employment  of  state  prison  convicts  upon  the 

public  highways. 

Section  1.  The  superintendent  of  state  prisons  may  employ  or  cause  to 
be  employed,  not  to  exceed  three  hundred  of  the  convicts  confined  in  each 
state  prison  in  the  improvement  of  the  public  highways,  within  a  radius 
of  thirty  miles  from  such  prison  and  outside  of  an  incorporated  city  or  vil- 
lage. 

§  2.  The  agent  and  warden  of  each  prison  may  make  such  rules  as  he  may 
deem  necessary  for  the  proper  care  of  such  prisoners  while  so  employed,  sub- 
ject to  the  approval  of  the  superintendent  of  state  prisons. 
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§  3.  The  agent  and  warden  of  each  prison  may  designate,  subject  to  the 
approval  of  the  superintendent  of  state  prisons,  the  highways  and  portions 
thereof  upon  which  such  labor  shall  be  employed;  and  such  portions  so 
designated  and  approved  shall  be  under  his  control  during  the  time  such 
improvements  are  in  progress,  and  the  state  engineer  and  surveyor  shall  fix 
the  grade  and  width  of  the  roadway  of  such  highways  and  direct  the  manner 
in  which  the  work  shall  be  done. 

§4.  The  superintendent  of  state  prisons  is  hereby  authorized  to  purchase 
any  machinery,  tools  and  materials  necessary  in  such  emplc^ment. 

§  6.  Any  person  interfering  with  or  in  any  way  interrupting  the  work  of 
any  convict  employed  pursuant  to  this  act,  upon  the  public  highways,  or  any 
persons  giving  or  attempting  to  give  any  intoxicating  liquors,  beer,  ale  or 
other  spirituous  beverage  to  any  state  prison  convict  so  employed,  shall  be 
guilty  of  a  misdemeanor.  Any  officer  or  keeper  of  any  state  prison  having  in 
charge  the  convicts  employed  upon  such  highways,  may  arrest  without  a 
warrant  any  person  violating  any  provision  of  this  section.  [As  amended  hy 
L,  1894,  cK  66^.^ 

EMPLOYMENT  OF  PRISONERS  IN  COUNTY  JAILS. 

Laws  of  1892,  Chapter  680,  Being  the  County  Law  and  Constituting 

Chapter  XVIII  of  the  General  Laws. 

§  93.  Food  and  labor. — Prisoners,  detained  for  trial,  and  those  under 
sentence,  shall  be  provided  with  a  sufficient  quantity  of  plain  but  wholesome 
food,  at  the  expense  of  the  county;  but  prisoners  detained  for  trial  may,  at 
their  own  expense,  and  under  the  direction  of  the  keeper,  be  supplied  with 
any  other  proper  articles  of  food.  Such  keeper  shall  cause  each  prisoner 
committed  to  his  jail  for  imprisonment  under  sentence,  to  be  constantly  em- 
ployed at  hard  labor  when  practicable,  during  every  day,  except  Sunday,  and 
the  board  of  supervisors  of  the  county,  or  judge  of  the  county,  may  prescribe 
the  kind  of  labor  at  which  such  prisoner  shall  be  employed;  and  the  keeper 
shall  account,  at  least  annually,  with  the  board  of  supervisors  of  the  county, 
for  the  proceeds  of  such  labor.  Such  keeper  may,  with  the  consent  of  the 
board  of  supervisors  of  the  county,  or  the  county  judge,  from  time  to  time, 
cause  such  of  the  convicts  under  his  charge  as  are  capable  of  hard  labor,  to 
be  employed  outside  of  the  jail  in  the  same,  or  in  an  adjoining  county,  upon 
such  terms  as  may  be  agreed  upon  between  the  keepers  and  the  officers,  or 
persons,  under  whose  direction  such  convicts  shall  be  placed,  subject  to  such 
regulations  as  the  board  or  judge  may  prescribe;  and  the  board  of  supervisors 
of  the  several  counties  are  authorized  to  employ  convicts  under  sentence  to 
confinement  in  the  county  jails,  in  building  and  repairing  penal  institutions 
of  the  county  and  in  building  and  repairing  the  highways  in  their  respective 
counties  or  in  preparing  the  materials  for  such  highways  for  sale  to  and 
for  the  use  of  such  counties  or  towns,  villages,  and  cities  therein;  and  to 
make  rules  and  regulations  for  their  employment;  and  the  said  board  of 
supervisors  are  hereby  authorized  to  cause  money  to  be  raised  by  taxation 
for  the  purpose  of  furnishing  materials  and  carrying  this  provision  into 
effect;  and  the  courts  of  this  State  are  hereby  authorizea  to  sentence  con- 
victs committed  to  detention  in  the  county  jails  to  such  hard  labor  as  may  be 
provided  for  them  by  the  boards  of  supervisors.  [As  amended  hy  L.  1896,  ch. 
826.] 

Derived  from  L.  1847,  ch.  460  (R.  S.  pt  4.  ch.  3.  tit  1,  §§  8-11)  ;  L.  1875,  eh.  482. 
§  1,  subd.  17. 
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employment  of  prisoners  in  new  york  city  penal  ntstttutions. 
Laws  of  1901,  Chapteb  466  (The  New  Yobk  Chabtee). 

§  700.  Employment  of  inmates;  articles  manufactured;  cultivation  of  lands. 
— Every  inmate  of  an  institution  under  the  charge  of  the  commissioner,  whose 
age  and  health  will  permit,  shall  be  employed  in  quarrying  or  cutting  stone, 
or  in  cultivating  land  under  the  control  of  the  commissioner,  or  in  manufac- 
turing such  articles  as  may  be  required  for  ordinary  use  in  the  institutions 
under  the  control  of  the  commissioner,  or  for  the  use  of  any  department  of 
The  City  of  New  York,  or  in  preparing  and  building  sea  walls  upon  islands 
or  other  places  belonging  to  The  City  of  New  York  upon  which  public  insti- 
tutions now  are  or  may  hereafter  be  erected,  or  in  public  works  carried  on  by 
any  department  of  the  city,  or  at  such  mechanical  or  other  labor  as  shall  be 
found  from  experience  to  be  suited  to  the  capacity  of  the  individual.  The 
articles  raised  or  manufactured  by  such  labor  shall  be  subject  to  the  order 
of  and  shall  be  placed  under  the  control  of  the  commissioner,  and  shall  be 
utilized  in  the  institutions  under  his  charge  or  in  some  other  department  of 
the  city.  All  the  lands  under  the  jurisdiction  of  the  commissioner  not  other- 
wise occupied  or  utilized,  and  which  are  capable  of  cultivation  shall  in  the 
discretion  of  the  commissioner  be  used  for  agricultural  purposes. 

§  701.  Detail  of  inmates  to  work  in  other  departments. — At  the  request 
of  any  of  the  heads  of  the  administrative  departments  of  The  City  of 
New  York  (who  are  hereby  empowered  to  make  such  request)  the  com- 
missioner of  correction  may  detail  and  designate  any  inmate  or  inmates  of 
any  of  the  institutions  in  the  department  of  correction  to  perform  work, 
labor  and  services  in  and  upon  the  grounds  and  building  or  in  and  upon 
any  public  work  or  improvement  under  the  charge  of  such  other  depart- 
ment. And  such  inmates  when  so  employed  shall  at  all  times  be  under  the 
personal  oversight  and  direction  of  a  keeper  or  keepers  from  the  department 
of  correction,  but  no  inmate  of  any  correctional  institution  shall  be  em- 
ployed in  any  ward  of  any  hospital  except  hospitals  in  penal  institutions, 
while  such  ward  is  being  used  for  hospital  purposes.  The  provisions  of 
this  act  or  of  law  requiring  advertisement  for  bids  or  proposals,  or  the 
awarding  of  contracts,  for  work  to  be  done  or  supplies  to  be  furnished  for 
any  of  said  departments  shall  not  be  applicable  to  public  work  which  may 
be  done  or  to  the  supplies  which  may  be  furnished  tmder  the  provisions  of  the 
prison  law. 

§  702.  Hours  of  labor;  discipline. — The  hours  of  labor  required  of  any  inmate 
of  any  institution  under  the  charge  of  the  commissioner  shall  be  fixed  by  the 
commissioner.  *      .  *  *  *  *  * 
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Laws  op  1893,  Chapter  338,  Being  the  Agricultural  Law,  and  Constitut- 
ing Chapter  XXXIII  of  the  General  Laws. 

Article  xiv. — ^Agricultural  Statistics. 

Section  190.  Collection  and  dissemination  of  statistics. 

191.  information  to  be  furnished  by  supervisors. 

Section  190.  Collection  and  dissemination  of  statistics. — The  commissioner 
of  agriculture  may  collect  and  disseminate  such  information  relative  to  agri- 
culture, and  agricultural  labor  within  the  state,  as  he  may  deem  wise  for  the 
purpose  of  promoting  agricultural  production  within  this  state.  [Added  hy 
L.  1905,  ch,  24s,] 

§  191.  Information  to  be  furnished  by  supervisors. — Supervisors  of  the 
different  towns  and  wards  in  this  state  shall  furnish  to  the  commissioner  of 
agriculture  upon  request  from  him,  upon  blanks  to  be  furnished  by  the  said 
commissioner,  such  information  as  may  be  in  their  possession  or  may  be 
obtained  by  them  relative  to  agriculture,  agricultural  production  and  agri- 
cultural labor  within  their  respective  towns  or  wards.  Such  information  to 
be  furnished  to  said  commissioner  within  thirty  days  from  the  time  it  is 
asked  for.  The  expense  incurred  by  the  several  supervisors  in  furnishing  such 
information  shall  be  a  town  charge  to  be  paid  in  the  manner  now  provided  by 
law  for  the  payment  of  services  and  disbursements  by  such  supervisor. 
[Added  hy  L.  1905,  ch.  2Jf3,  in  force  April  20,  1905.'\ 

Cf.  Article  II  of  the  Labor  Law,  ante. 
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RAILWAY  LABOR. 

PROMOTING  THE  SAFETY  OF  RAILWAY  EMPLOYEES  BY  COMPELLING  THE  EQUIP- 
MENT  OF  FREIGHT  CARS  WITH  AIR  BRAKES  AND  AUTOMATIC  COUPLERS. 

Laws  of  1893,  Chapter  543. 
An  Act  to  promote  the  safety  of  railway  employees  by  compelling  the  equip- 
ment of  freight  cars  with  continuous  power  or  air  brakes,  and  locomotives 

with  driving-wheel  brakes. 

Section  1.  Equipment  of  engines. — That  from  and  after  the  first  day  of 
January,  eighteen  hundred  and  ninety-five,  it  shall  be  unlawful  for  any  rail- 
road company  to  use  within  the  state  on  its  line  or  lines  any  locomotive 
engine  not  equipped  with  a  power  driving-wheel  brake  and  appliances  for 
operating  the  train  brake  system. 

§  2.  Coal  jimmies. — That  on  and  after  the  first  day  of  January,  eighteen 
hundred  and  ninety-eight,  the  use  of  cars  known  and  designated  as  "  coal 
jimmies''  in  any  form  shall  be  unlawful  within  the  state,  except  upon  any 
railroad  whose  main  line  is  less  than  fifteen  miles  in  length  and  whose 
average  grade  exceeds  two  hundred  feet  to  the  mile,  under  a  penalty  of  one 
hundred  dollars  for  each  offense,  said  penalty  to  be  recovered  in  an  action  to 
be  brought  by  the  attorney-general  in  the  name  of  the  people  and  in  the 
judicial  district  where  the  principal  ofiice  of  the  company  within  the  state  is 
located.  This  section  shall  not  be  construed  to  authorize  the  interchange  of 
sQch  **  coal  jimmies  **  with,  and  the  use  thereof  upon,  railroads  of  more  than 
fifteen  miles  in  length  or  whose  average  grade  is  less  than  two  hundred  feet  to 
the  mile.     [As  amended  by  L.  1896,  ch,  486,  and  L,  1900,  ch.  549.] 

f:  3.  Trains  equipped  with  air  brakes.— That  on  and  after  the  first  day 
of  January,  nineteen  hundred  and  one,  it  shall  be  unlawful  for  any  railroad 
or  other  company  to  haul  or  permit  to  be  hauled  or  used  on  its  line  or  lines 
within  this  state  any  freight  train  that  has  not  a  sufficient  number  of  cars  in 
it  so  equipped  with  continuous  power  or  air  brakes  that  the  engineer  on  the 
locomotive  drawing  such  train  can  control  its  speed  without  requiring  brake- 
men  to  use  the  common  hand  brake  for  that  purpose.  [As  amended  by  L. 
1900,  oh,  649,] 

§  4.  Statement  of  number  of  cars  to  be  filed. — ^That  within  sixty  dayp 
from  the  passage  of  this  act  every  railroad  or  other  company  operating  a  line 
of  railroad  within  the  state  shall  file  with  the  board  of  railroad  commission- 
ers at  its  office  in  Albany  a  verified  statement  of  the  total  number  of  freight 
cars  owned  or  operated  by  it,  the  number  of  such  cars  equipped  with  such 
continuous  power  or  air  brakes  and  the  number  unequipped,  and  shall  there- 
after annually  and  in  the  month  of  January,  for  the  ensuing  ten  years,  file 
with  said  board  a  verified  report  of  the  number  of  cars  so  equipped  in  each 
year  and  the  number  of  cars,  if  any,  remaining  unequipped. 

§  5.  Penalty. — That  on  and  after  January  first,  nineteen  hundred  and 
one  any  railroad  or  other  company  hauling  or  permitting  to  be  hauled  on  its 
line  or  lines  any  freight  train  in  violation  of  any  of  the  provisions  of  this  act 
shall  be  liable  to  a  penalty  of  one  hundred  dollars  for  each  and  every  violation, 
to  be  recovered  in  any  action  to  be  brought  by  the  attorney -general  in  the 
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name  of  the  people  and  in  the  judicial  district  wherein  the  principal  office  of 
the  company  within  the  state  is  located,  and  it  shall  be  the  duty  of  the  board 
of  railroad  commissioners  of  the  state  to  notify  the  attorney-general  of  all 
such  violations  coming  to  its  notice.     [As  amended  by  L,  1900,  ch.  549,] 

§  6.  Extension  of  time  for  compliance  with  act-— That  the  board  of 
railroad  commissioners  may,  from  time  to  time,  after  full  hearing  given  and 
for  good  cause  shoMrn,  extend  the  time  within  which  any  company  shall  com- 
ply with  the  requirements  of  this  act,  not  exceeding,  however,  four  years  from 
the  first  day  of  January,  eighteen  hundred  and  ninety-eight.  [A«  amended  by 
L.  1900,  ch.  549.] 

Laws  of  1893,  Chapteb  544. 
An  Act  to  promote  the  safety  of  railway  employes  by  compelling  the  equip- 
ment of  freight  cars  with  automatic  couplers. 

Section  1.  Equipment  of  new  freight  cars.— That  from  and  after  the 
passage  of  this  act,  every  new  freight  car  which  is  to  be  used  in  this  state 
shall  be  equipped  with  couplers  of  the  master  car  builders'  type,  which  can 
be  coupled  automatically  by  impact,  and  which  may,  except  in  cases  of  acci- 
dent, be  uncoupled  without  the  necessity  of  a  person  going  between  the  cars. 

§  2.  Equipment  of  old  cars. — That  from  and  after  the  passage  of  this 
act,  in  addition  to  such  new  freight  cars,  there  shall  be  equipped  each  year 
with  such  couplers,  by  every  company  operating  a  line  or  lines  of  railroad 
within  the  state,  at  least  twenty  per  centum  of  all  freight  cars  owned  or 
operated  by  such  companies,  and  used  within  the  state,  which  are  not 
so  equipped,  except  certain  cars  known  and  designated  as  "  coal  jimmies," 
and  that  on  and  after  the  first  day  of  January,  eighteen  hundred  and  ninety- 
eight,  the  use  of  said  "  coal  jimmies  "  in  any  form  shall  be  unlawful,  within 
the  state,  except  upon  any  railroad  whose  main  line  is  less  than  fifteen  miles 
in  length  and  whose  average  grade  exceeds  two  hundred  feet  to  the  mile, 
under  penalty  of  one  hundred  dollars  for  each  offense,  said  penalty  to  be 
recovered  in  an  action  to  be  brought  by  the  attorney-general  in  the  name  of 
the  people,  and  in  the  judicial  district  where  the  principal  office  of  the  com- 
pany within  the  state  is  located.  This  section  shall  not  be  construed  to 
authorize  the  interchange  of  such  "coal  jimmies"  with,  and  the  use  thereof 
upon,  railroads  of  more  than  fifteen  miles  in  length  or  whose  average  grade  is 
less  than  two  hundred  feet  to  the  mile.     [Aa  amended  by  L.  1896,  ch.  485.] 

§  3.  Equipment  of  all  cars  after  January  i,  1898. — That  on  and  after  the 
first  day  of  January,  eighteen  hundred  and  ninety-eight,  it  shall  be  unlawful 
for  any  railroad  or  other  company  to  haul,  or  permit  to  be  hauled  or  used,  on 
its  line  or  lines  within  this  state,  any  freight  car  not  equipped  with  couplers 
of  the  master  car  builders'  type,  and  coupling  automatically  by  impact,  and 
which  can  be  uncoupled,  except  in  cases  of  accident,  without  the  necessity  of 
men  going  between  the  ends  of  the  cars. 

§  4.  Statement  of  number  of  cars  to  be  filed.— That  -within  sixty  days 
from  the  passage  of  this  act  every  railroad  or  other  company  operating  a  line 
of  railroad  within  the  state  shall  file  with  the  board  of  railroad  commission- 
ers at  its  office  in  Albany  a  verified  statement  of  the  total  number  of  freight 
cars  owned  or  operated  by  it,  the  number  of  such  cars  equipped  with  the  auto- 
matic couplers,  and  the  number  unequipped;  and  shall  thereafter  annually, 
and  in  the  month  of  January,  for  the  ensuing  five  years,  file  with  said  board  a 
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verified  report  of  the  number  of  cars  so  equipped  in  each  year  and  the  num- 
ber of  cars,  if  any,  remaining  unequipped. 

§  5.  Penalty. — That  on  and  after  January  first,  eighteen  hundred  and 
ninety-eight,  any  railroad  or  other  company  using,  or  permitting  to  be  used, 
on  its  line  or  lines,  any  freight  car  not  equipped  with  couplers  as  provided 
for  in  this  act,  shall  be  liable  to  a  penalty  of  one  hundred  dollars  for  each 
and  every  violation,  to  be  recovered  in  an  action  to  be  brought  by  the  attorney- 
general,  in  the  name  of  the  people,  and  in  the  judicial  district  wherein  the 
principal  ofiSce  of  the  company  within  the  state  is  located;  and  it  shall  be  the 
duty  of  the  board  of  railroad  commissioners  of  the  state  to  notify  the  attorney- 
general  of  all  such  violations  coming  to  its  notice. 

§  6.  Eztenaion  of  time  for  compliance  with  act. — That  the  board  of 
railroad  commissioners  may,  from  time  to  time,  after  full  hearing  given  and 
for  good  cause  shown,  exempt  any  company  from  the  provisions  of  this  act,  as 
to  the  equipment  of  twenty  per  centum  of  its  cars  in  any  particular  year  or 
years,  and  may  extend  the  time  within  which  any  company  shall  comply  with 
the  requirements  of  this  act,  not  exceeding,  however,  five  years  from  the  first 
day  of  January,  eighteen  hundred  and  ninety-eight. 

Penal  Code  (Laws  op  1881,  Chapteb  676). 
§  424.  All  corporations  and  persons  other  than  employees,  operating  any 
steam  railroad  in  this  state, 

1.  Failing  to  cause  guard  posts  to  be  placed  in  the  prolongation  of  the  line 
of  bridge  trusses  upon  such  railroad,  so  that  in  case  of  derailment,  the  posts 
and  not  the  trusses  shall  receive  the  blow  of  the  derailed  locomotive  or  car ;  or, 

2.  Failing  after  November  first,  eighteen  himdred  and  ninety-two,  to  equip 
all  of  their  own  freight  cars,  run  and  used  in  freight  or  other  trains  on  such 
railroad,  with  automatic  self-couplers,  or  running  or  operating  on  such  rail- 
road any  freight  car  belonging  to  any  such  person  or  corporation,  without 
having  the  same  equipped,  except  in  case  of  accident  or  other  emergency,  with 
automatic  self-couplers,  and  except  within  the  extended  time  allowed  by  the 
board  of  railroad  commissioners,  in  pursuance  of  law,  for  equipping  such  car 
with  such  couplers,  is  guilty  of  a  misdemeanor,  punishable  by  a  fine  of  five 
hundred  dollars  for  eacn  offense.     [As  amended  by  L.  1896,  oh,  664,] 

SAFETY  SWITCHES,  BRIDGE  GUARDS,  ETC. 

Laws  of  1890<  Chapteb  565  (The  Railroad  Law,  Chaftbb  39  of  General 

Laws). 

§40.  It  shall  be  the  duty  of  every  railroad  corporation  operating  its  road 
hy  flteam: 

1.  To  lay,  in  the  construction  of  new  and  in  the  renewal  of  existing  switches, 
upon  freight  or  passenger  main  line  tracks,  switches  on  the  principle  of  either 
the  so-called  I^ler,  Wharton,  Lorenze,  or  splitrpoint  switch,  or  some  other 
kind  of  safety  switch,  which  shall  prevent  the  derailment  of  a  train,  when 
soeh  switch  is  misplaced,  or  a  switch  interlocked  with  distant  signals. 

2.  To  erect  and  thereafter  maintain  such  suitable  warning  signals  at  every 
roady  bridge,  or  structure  which  crosses  the  railroad  above  the  tracks,  where 
such  warning  signals  may  be  necessary,  for  the  protection  of  employees  on  top 
ci  ears  from  injury. 

(Snbd.  3,  relating  to  guard  posta.  repealed  hj  ch.  740,  L.  1900;  but  see  {  424, 
P«aal  Code,  ante.) 
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4.  To  use  upon  every  new  freight  car,  built  or  purchased  for  use,*  couplers 
which  can  be  coupled  and  uncoupled  automatically,  without  the  necessity  of 
having  a  person  guide  the  link,  lift  the  pin  by  hand,  or  go  between  the  ends 
of  the  cars. 

5.  To  attach  to  every  car  used  for  passenger  transportation  an  automatic 
air-brake  or  other  form  of  safety-power  brake,  applied  from  the  locomotive, 
excepting  cars  attached  to  freight  trains,  the  schedule  rate  of  speed  of  which 
does  not  exceed  twenty  miles  an  hour. 

Every  corporation,  person  or  persons,  operating  such  railroad,  and  violat- 
ing any  of  the  provisions  of  this  section,  except  subdivision  seven,  shall  be 
liable  to  a  penalty  of  one  hundred  dollars  for  each  offense  and  the  further 
penalty  of  ten  dollars  for  each  day  that  it  shall  omit  or  neglect  to  comply 
with  any  of  such  provisions.  For  every  violation  of  the  provisions  of  the 
seventh  subdivision  of  this  section  every  such  corporation  shall  be  liable  to  a 
penalty  of  twenty-five  dollars  for  each  offense. 

RBQUIRIHG  THE  INSPECTION  OF  LOCOMOTIVE  BOILERS. 

Laws  of  1890,  Chapter  505  (The  Railroad  Law,  Constitutinq  Chaptkb 
XXXIX  OF  THE  General  Laws). 
§  49a.  Inspection  of  locomotive  boilers. — It  shall  be  the  duty  of  every 
railroad  corporation  operated  by  steam  power,  within  this  state,  and  of  the 
directors,  managers  or  superintendents  of  such  railroad  to  cause  thorough 
inspections  to  be  made  of  the  boilers  of  all  the  locomotives  which  shall  he 
used  by  such  corporation  or  corporations,  on  said  railroads.  Said  inspections 
shall  be  made,  at  least  once  every  three  months,  by  competent  and  qualified 
inspectors  of  boilers,  under  the  direction  and  superintendence  of  said  corpora- 
tion or  corporations,  or  the  directors,  managers  or  superintendents  thereof. 
The  person  or  persons  who  sliall  make  said  inspections,  shall  make  and  sub- 
scribe his  name  to  a  written  or  printed  certificate  which  shall  contain  the 
number  of  each  boiler  inspected,  the  date  of  its  inspection,  the  condition  of  the 
boiler  inspected,  and  shall  cause  said  certificate  or  certificates  to  be  filed  in 
the  olfice  of  the  railroad  commissioner,  within  ten  days  after  each  inspection 
shall  be  made,  and  also  with  the  ofiieer  or  employee  of  such  railroad  having 
immediate  charge  of  the  operation  of  such  locomotive.  If  it  shall  be  ascer- 
tained by  such  inspection  and  test,  or  otherwise,  that  any  locomotive  boiler  is 
unsafe  for  use,  the  same  shall  not  again  be  used  until  it  shall  be  repaired, 
and  made  safe.  A  certificate  of  a  boiler  inspector  to  the  effect  that  the  same 
is  in  a  safe  condition  for  use  shall  be  made  and  filed  in  the  office  of  the  rail- 
road commissioners.  Every  corporation,  director,  manager  or  superintendent 
operating  such  railroad  and  violating  any  of  the  provisions  of  this  section 
shall  be  liable  to  a  penalty,  to  be  paid  to  the  people  of  the  state  of  New  York, 
of  one  hundred  dollars  for  each  offense,  and  the  further  penalty  of  one  hun- 
dred dollars  for  each  day  it  or  they  shall  omit  or  nec^lect  to  comply  with  said 
provisions,  and  the  making  or  filing  of  a  false  certificate  shall  be  a  misde- 
meanor. Any  person,  upon  application  to  the  secretary  of  said  board  of  rail- 
road commissioners  and  on  the  payment  of  such  reasonable  fee  as  said  board 
may  by  rule  fix,  shall  be  furnished  with  a  copy  of  any  such  certificate. 
[Added  by  L.  100'^,  ch.  61J,  in  force  May  2rt.] 
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§  49b.  State  inspector  of  locomotive  boilers.— Within  twenty  days  after 
this  section  takes  effect,  the  state  railroad  commission  shall  appoint  a  com- 
petent person  as  inspector  of  locomotive  boilers,  who  shall  receive  a  compen- 
sation to  be  fixed  by  the  commission,  not  exceeding  three  thousand  dollars  per 
year.  Such  inspector  shall,  under  the  direction  of  the  commission,  inspect 
boilers  or  locomotives  used  by  railroad  corporations  operating  steam  railroads 
within  the  state,  and  may  cause  the  same  to  be  tested  by  hydrostatic  test  and 
shall  perform  such  other  duties  in  connection  with  the  inspection  and  test  of 
locomotive  boilers  as  the  commission  shall  direct.  But  this  section  shall  not 
relieve  any  railroad  corporation  from  the  duties  imposed  by  the  preceding 
section.     [Added  by  L.  1905,  c/i.  611.] 

REQUIRING  THE  ENCLOSURE  OF  STREET  CAR  PLATFORMS 
Laws  of  1890,  Chapter  565  (The  Railroad  Law,  Chapter  XXXIX  of  the 

General  Laws). 
§  111.  Protection  of  employees. — Every  corporation  operating  a  street  sur- 
face railroad  in  this  state,  except  such  as  operate  a  railroad  or  railroads 
either  in  the  borough  of  Manhattan  or  Brooklyn,  in  the  city  of  New  York, 
shall  cause  the  front  and  rear  platforms  of  every  passenger  car  propelled  by 
electricity,  cable  or  corapreshcd  air,  operated  on  any  division  of  such  railroad 
which  extends  in  or  between  towns  or  outside  of  city  limits,  during  the  months 
of  December,  January,  February  and  March,  except  cars  attached  to  the  rear 
of  other  cars,  to  be  enclosed  from  the  fronts  of  the  platforms  to  the  fronts  of 
the  hoods,  so  as  to  afford  protection  to  any  person  stationed  by  such  corpora- 
tion on  such  platforms  to  perform  duties  in  connection  with  the  operation  of 
such  cars.  Every  corporation  or  person  using  and  operating  a  car  in  violation 
of  this  section  shall  be  liable  to  a  penalty  of  twenty-five  dollars  per  day  for 
each  car  so  used  and  operated,  to  be  collected  in  an  action  brought  by  the 
attorney-general  and  to  be  paid  to  the  treasurer  of  the  state  of  New  York,  or 
in  a  suit  by  the  attorney  of  the  municipality  in  which  the  violation  of  the 
provision  of  this  act  occurs,  to  be  paid  in  the  treasury  of  such  municipality. 
[Added  hy  L.  1909,  oh.  325.] 
Tbe  amending  statute  of  1903  further  provides: 

§  2.  All  street  surface  railroad  passenger  cars  hereafter  purchased,  hullt  or  rehuilt 
and  operated  In  the  state  of  New  York  on  and  after  the  passage  of  this  act,  except 
those  owned  hy  any  company  operating  either  in  the  horough  of  Manhattan  or  Brook- 
lyn, in  the  city  of  New  York  shall  he  constructed  in  accordance  with  the  provisions  of 
section  one  of  this  act. 

§  3.  This  act  shall  take  effect  December  first,  nineteen  hundred  and  four.  Except 
that  where  the  cars  of  any  corporation  affected  by  section  one  of  this  act  are  operated 
wholly  in  cities  other  than  the  boroughs  of  Manhattan  or  Brookljrn  in  the  city  of 
New  York,  the  cars  belonging  to  the  corporations  so  operated  shall  be  equipped  with 
the  enclosures  provided  for  In  section  one  of  this  act  as  follows,  viz. :  One-third  thereof 
before  December  first,  nineteen  hundred  and  four,  one-third  thereof  after  December 
first,  nineteen  hundred  and  four  and  before  December  first,  nineteen  hundred  and  five, 
and  the  remaining  one-third  thereof  after  December  first,  nineteen  hundred  and  five, 
and  before  December  first,  nineteen  hundred  and  six. 

§  Ilia.  Protection  to  employees. — Every  corporation  operating  a  street 
surface  railroad  in  the  counties  of  Albany  and  Rensselaer  shall  cause  the 
front  ana  rear  platforms  of  every  car  propelled  by  electricity,  cable  or  com- 
pressed air,  during  the  months  of  December,  January,  February  and  March, 
except  cars  attached  to  the  rear  of  other  cars,  to  be  enclosed  from  the  front 
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and  at  least  one  side  of  the  platform  to  the  hood,  so  as  to  afford  protection 
to  any  person  stationed  by  such  corporation  or  person  on  such  platforms  to 
perform  duties  in  connection  with  the. operation  of  such  cars.  Platforms  on 
cars  on  such  street  surface  railroads  used  more  than  one  mile  outside  the 
limits  of  a  city  shall  be  completely  enclosed  from  platform  to  hood.  Every 
corporation  using  and  operating  a  car  in  violation  of  this  section  shall  be 
liable  to  a  penalty  of  twenty-five  dollars  per  day  for  each  car  so  used  and 
operated  to  be  collected  by  the  people  to  the  use  of  the  poor  of  the  county  in 
which  such  corporation  has  its  principal  oflBce,  in  an  action  brought  by  the 
attorney-general  or  the  district  attorney  of  such  county.  The  supreme  court 
may,  on  the  application  of  a  citizen,  direct  the  di>4trict  attorney  to  bring  such 
action.     [Added  by  L.  1003,  ch.  426,  in  force  September  1,  lOol.'] 

§  112.  Protection  of  employees  in  the  counties  of  Kings  and  Queens. — Every 
corporation  operating  a  street  surface  railroad  in  the  counties  of  Kings  or 
Queens,  shall  cause  the  front  and  rear  platforms  of  every  passenger  car  pro- 
pelled by  electricity,  cable  or  compressed  air,  operated  on  any  division  of  such 
railroad  during  the  months  of  December,  January,  February  and  March, 
except  cars  attached  to  the  rear  of  other  cars,  to  be  enclosed  from  the  fronts 
of  the  platforms  to  the  fronts  of  the  hoods  so  as  to  afford  protection  to  ^.ny 
person  stationed  by  such  corporation  on  such  platforms  to  perform  duties 
connected  with  the  operation  of  such  cars.  Every  corporation  or  person  using 
and  operating  a  car  in  violation  of  such  section  shall  be  liable  to  a  penalty  of 
twenty-five  dollars  per  day  for  each  car  used  and  operated,  to  be  collected  in 
an  action  brought  by  the  attomey-f^eneral  and  to  be  paid  to  the  treasurer  of 
the  city  of  New  York,  or  in  a  suit  by  the  district  attorney  of  the  counties  of 
Kings  or  Queens  to  be  paid  into  the  treasury  of  the  city  of  New  York.  One- 
third  of  the  cars  operated  by  any  corporation  in  either  of  the  above  named 
coimties  shall  be  equipped  with  the  enclosures  provided  for  in  section  one  of 
this  act  on  or  before  December  first,  nineteen  hundred  and  five,  one-third 
thereof  after  December  first,  nineteen  hundred  and  five,  and  before  December 
first,  nineteen  hundred  and  six,  and  the  remaining  one-third  thereof  after 
December  first,  nineteen  hundred  and  six,  and  before  December  first,  nineteen 
hundred  and  seven.     [Added  by  L.  1905,  ch.  453,  in  effect  May  16.'\ 

qualifications  of  engineers  and  telegraphers. 
I'ENAL  Code  (Laws  of  1881,  Chapteb  676). 
§  418.  Person  unable  to  read  not  to  act  or  be  employed  as  engineer. — Any 
person  unable  to  read  the  time-tables  of  a  railroad  and  ordinary  handwriting,, 
who  acts  as  an  engineer  or  runs  a  locomotive  or  train  on  any  railroad  in  this 
state;  or  any  person  who,  in  his  own  behalf,  or  in  the  behalf  of  any  other  per- 
son or  corporation,  knowingly  employs  a  person  so  unable  to  read  to  act  as 
buch  engineer  or  to  run  any  such  locomotive,  is  guilty  of  a  misdemeanor;  or 
who  employs  a  person  as  a  telegraph  operator  who  is  under  the  age  of  eighteen 
years,  or  who  has  less  than  one  year's  experience  in  telegraphing,  to  receive  or 
transmit  a  telegraphic  message  or  train  order  for  the  movement  of  trains,  is 
guilty  of  a  misdemeanor.      [As  amended  by  L.  1895.  ch.  892.] 
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qualifications  of  street  railway  conductors.  motormeh.  etc. 

Laws  of  1890,  Chapteb  565,  Being  the  Railroad  Law,  and  Constitutino 
Ohai'ter  XXXIX  op'  the  General  Laws. 
§  42.  Any  railroad  Corporation  may  employ  any  inhabitant  of  the  state, 
of  the  age  of  twenty-one  years,  not  addicted  to  the  use  of  intoxicating  liquors, 
as  a  car  driver,  conductor,  motorman  or  gripman,  or  in  any  other  capacity, 
if  fit  and  competent  therefor.  All  applicants  for  positions  as  motormen  or 
gripmen  on  any  street  surface  railroad  in  this  state  shall  be  subjected  to  a 
thorough  examination  by  the  officers  of  the  corporation  as  to  their  habits, 
physical  ability  and  intelligence.  If  this  examination  is  satisfactory,  the 
applicant  shall  be  placed  in  the  shop  or  power  house  where  he  can  be  made 
familiar  with  the  power  and  machinery  he  is  about  to  control.  He  shall  then 
be  placed  on  a  car  with  an  instructor,  and  when  the  latter  is  satisfied  as  to 
the  applicant's  capability  for  the  position  of  motorman  or  gripman,  he  shall 
80  certify  to  the  officers  of  the  company,  and,  if  appointed,  the  applicant 
shall  first  serve  on  the  lines  of  least  travel.  Any  violation  of  the  provisions 
of  this  section  shall  be  a  misdemeanor.     [As  amended  hy  L.  1895,  ch.  51S.] 

EMPLOYMENT  OF  INTEMPERATE  PERSONS  ON  RAILWAYS. 

Laws  of  1896,  Chapter  112    (Liquor  Tax  Law,  Chapter  29  of  General 

Laws). 
§  41.  Any  person  or  officer  of  an  association  or  corporation  engaged  in  the 
business  of  conveying  passengers  or  property  for  hire,  who  shall  employ  in 
the  conduct  of  such  business,  as  an  engineer,  fireman,  conductor, '^switch- 
tender,  train  dispatcher,  telegrapher,  commander,  pilot,  mate,  fireman  or  in 
other  like  capacity,  so  that  by  his  neglect  of  duty  the  safety  and  security  of 
life,  person  or  property  so  conveyed  might  be  imperiled,  any  person  who 
habitually  indulges  in  the  intemperate  use  of  liquors,  after  notice  that  such 
person  has  been  intoxicated,  while  in  the  active  service  of  such  person,  asso- 
ciation or  corporation,  shall  be  guilty  of  a  misdemeanor. 

Penal  Code:  Laws  of  1881,  Chapter  676. 

§  420.  1.  Any  person  who,  being  employed  upon  any  railway  as  engineer, 
conductor,  baggagemaster,  brakeman,  switchtender,  fireman,  bridgetender,  flag- 
man, signalman,  or  having  charge  of  stations,  starting,  regulating  or  running 
trains  upon  a  railroad,  or,  being  employed  as  captain,  engineer  or  other 
oflScer  of  a  vessel  propelled  by  steam,  is  intoxicated  while  engaged  in  the  dis- 
charge of  any  such  duties;  or 

2.  An  engineer,  conductor,  brakeman,  switchtender,  or  other  officer,  agent 
or  employee  of  any  railroad  corporation,  who  willfully  violates  or  omits  his 
doty  as  such  officer,  agent  or  employee,  by  which  human  life  or  safety  is 
endangered,  the  punishment  of  which  is  not  otherwise  prescribed; 

Is  guilty  of  a  misdemeanor. 

See  also  §§  158-169  of  th«  Highway  Law  (L.  1890.  ch.  568.  being  Ch.  XIX  of  the 
Genera]  Laws)  forbidding  the  employment  of  persons  addicted  to  drankenness  by 
owners  of  public  carriages. 
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miscohduct  of  officials  or  employees  on  elevated  railroads. 
Penal  Code   (Laws  of  1881,  Chapter  676). 
§  419.  Any  conductor,  brfikeman,  or  other  agent  or  employee  of  an  elevated 
railroad,  who: 

1.  Starts  any  train  or  car  of  such  railroad,  or  gives  any  signal  or  order  to 
any  engineer  or  other  person  to  start  any  such  train  or  car,  before  every 
passenger  therein  who  manifests  an  intention  to  depart  therefrom  by  arising, 
or  moving  toward  the  exit  thereof,  has  departed  therefrom;  or  before  every 
passenger  on  the  platform  or  station  at  which  the  train  has  stopped,  who 
manifests  a  desire  to  enter  the  train,  has  actually  boarded  or  entered  the 
same,  unless  due  notice  is  given  by  an  authorized  employee  of  such  railroad 
that  the  train  is  full, -and  that  no  more  passengers  can  then  be  received;  or, 

2.  Obstructs  the  lawful  ingress  or  egress  of  a  passenger  to  or  from  any 
such  car;  or, 

3.  Opens  a  platform  gate  of  any  such  car  while  the  train  is  in  motion,  or 
starts  such  train  before  such  gate  is  firmly  closed; 

Is  guilty  of  a  misdemeanor. 

OFFICERS  OF  RAILROAD  COMPANIES  TO  BE  UNIFORMED. 
Penal  Code   (Laws  of  1881,  Chapter  676). 

§  425.  A  person  who, 

1.  Advises  or  induces  any  one,  being  an  officer,  agent  or  employee  of  a  rail- 
way company,  to  leave  the  service  of  such  company,  because  it  requires  a 
uniform  to  be  worn  by  such  officer,  agent  or  employee,  or  to  refuse  to  wear 
such  uniform,  or  any  part  thereof;  or 

2.  Uses  any  inducement  with  a  person  employed  by  a  railway  company,  to 
go  into  the  service  or  employment  of  any  other  railway  company,  because  a 
uniform  is  required  to  be  worn;  or 

3.  Wears  the  uniform  designated  by  a  railway  company  without  authority; 
Is  guilty  of  a  misdemeanor. 

ES  CONDUCTORS  AND  TRAINMEN  AS  POLICEMEN. 

J^aws  of  1800,  Chapter  565.  Bking  tub  Railroad  Law,  and  Constitutlnq 
Chapier  XXXIX  OF  TUE  General  Laws. 
§  58.  When  conductors  and  brakemen  may  be  policemen. — ^The  governor 
may  appoint  any  conductor  or  brakeman  on  any  train  conveying  passengers 
on  any  steam  railroad  in  this  state,  a  policeman,  with  all  the  powers  of  a 
policeman  in  cities  and  villages,  for  the  preservation  of  order  and  of  the 
public  peace,  and  the  arrest  of  all  persons  committing  offenses  upon  the  land 
or  property  of  the  corporation  owning  or  operating  such  railroad;  and  he 
may  also  appoint,  on  the  application  of  any  such  corporation,  or  of  any 
steamboat  company,  such  additional  policemen,  designated  by  it,  as  he  may 
docni  proper,  at  any  station,  or  upon  any  steamboat  navigating  the  waters  of 
this  state,  wlio  shall  have  the  same  powers,  but  not  more  than  one  at  any  one 
station,  or  upon  any  such  Mteamboat.  Kvery  such  policeman  shall  within 
fifteen  day^  after  rt><eivinir  his  commission,  and  before  entering  upon  the 
dufios  of  liis  oWicc,  take  and  subscribe  the  constitutional  oath  of  office,  and 
file  it  with  his  coiiiniis.sion  in  the  office  of  the  secretary  of  state,  who  shall 
thereupon  transmit   to  tlie  county  clerk  of  each  county  in  which  such  police- 
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man  is  authorized  to  act,  a  certificate,  under  his  hand  and  official  seal,  set- 
ting forth  the  appointment  and  the  filing  of  the  commission  and  oath,  wMeh 
certificate  shall  be  filed  by  the  county  clerk.  Every  such  policeman  shall  when 
on  duty  wear  a  metallic  shield,  with  the  words  **  railway  police  "  or  "  steasn- 
boat  police  "  as  the  case  may  be,  and  the  name  of  the  corporation  for  which 
appointed  inscribed  thereon,  which  shall  always  be  worn  in  plain  view,  except 
when  employed  as  a  detective.  The  compensation  of  every  such  policeman 
shall  be  such  as  may  be  agreed  upon  between  him  and  the  corporation  for 
which  he  is  appointed,  and  shall  be  paid  by  the  corporation.  When  any  cor- 
poration shall  no  longer  require  the  services  of  any  such  policeman  they  may 
file  notice  to  that  efi'ect  in  the  several  offices  in  which  notice  of  his  appoint- 
ment was  originally  filed,  and  thereupon  such  appointment  shall  cease  and  be 
at  an  end.     [As  amended  by  L.  1899,  ch.  5S9.] 

Derived  from  L.  ld6S.  ch.  346.  as  amended  by  L.  1866.  eh.  259,  and  L.  1876.  oh. 
198.     Also  L.  1880.  ch.  228.  99  1.  $-6. 

PROvmiHG  for  bail  of  railway  employees  in  cases  of  accident. 
Code  of  Criminal  Procedure. 
§  654a.  Bail  of  certain  railroad  employees. — Whenever  a  person  emi^loy^d 
as  an  engineer,  fireman,  motorman,  conductor,  trainman  or  otherwise,  6n  a 
train  or  car  of  a  steam,  elevated  or  street  surface  railroad,  is  arrested  in  any 
city  on  a  criminal  charge,  arising  from  an  accident  in  connection  with  the 
operation  of  such  train  or  car,  resulting  in  an  injury  or  death  to  a  person 
or  injury  to  property,  such  engineer,  fireman,  motorman,  conductor,  train- 
nian  or  other  employee,  shall  be  immediately  taken  before  a  magistrate,  if 
one  is  accessible,  and  otherwise,  before  a  captain  or  sergeant  of  police,  or 
acting  sergeant  of  police,  in  charge  of  a  police  station  in  such  city,  and  be 
given  an  opportunity  to  be  admitted  to  bail.  Such  bail  shall  be  taken  in  the 
same  manner,  so  far  as  practicable,  as  is  provided  by  section  five  hundred 
and  fifty-four  of  this  code,  for  the  taking  of  bail  in  case  of  misdemeanor  by  a 
captain  or  sergeant  of  police,  or  acting  sergeant  of  police  in  a  city  or  village, 
except  that  the  amount  of  bail  shall  be  fixed  by  such  officer  at  not  exceeding 
one  thousand  dollars,  and  except  that  the  undertaking  shall  provide  for  the 
appearance  of  the  defendant  before  the  magistrate,  coroner,  or  other  officer, 
who,  except  for  this  section,  would  be  authorized  to  take  such  bail.  Such 
officer  may  however  in  his  discretion,  instead  of  exacting  bail  release  such 
employee  on  his  own  recognizance,  conditional  for  his  appearance  as  above 
provided  in  case  an  undertaking  is  required.  [Added  by  L.  1903,  ch,  61 4 ^  in 
force  September  lA 

UNCLAIMED  ARTICLES  FOUND  IN  STREET  CARS  TO  BE  SOLD  FOR  BENEFIT  OF  EM- 
PLOYEES* ASSOCLATION. 

Laws  of  1899,  Chapter  488. 
An  Act  authorizing  the  sale  of  property  left  in  street  surface  railroad  curs, 
and  the  disposition  of  the  procee<ls  thereof. 
Section  1.  It  shall  be  the  duty  of  every  street  surface  railway  corpoiation 
doing  business  in  this  state,  which  shall  have  unclaimed  property  left  in  its 
cars,  to  ascertain,  if  possible,  the  owner  or  owners  of  such  property,  and  to 
notify  such  owner  or  owners  of  the  fact  by  mail  as  soon  as  possible,  after 
such  property  comes  into  its  possession.     Every  such  corporation  which  shall 
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have  such  property,  not  perishablei  in  its  possessioh  for  the  period  of  three 
months,  may  sell  the  same  at  public  auction,  after  giving  notice  to  that  effect, 
by  one  publication,  at  least  ten  days  prior  to  the  sale,  in  a  daily  newspaper 
published  in  the  city  or  village  in  which  such  sale  is  to  take  place,  of  the 
time  and  place  at  which  such  sale  will  be  held,  and  such  sale  may  be  adjourned 
from  time  to  time  imtil  all  the  articles  offered  for  sale  are  sold.  All  perish- 
able property  so  left,  may  be  sold  by  any  such  street  surface  railroad  corpo- 
ration without  notice,  as  soon  as  it  can  be,  upon  the  best  terms  that  can  be 
obtamed. 

§  2.  All  moneys  arising  from  the  sale  of  any  such  unclaimed  property, 
after  deducting  charges  for  storage  and  expenses  of  sale,  shall  be  paid  by  any 
such  corporation  to  the  treasurer  of  any  association,  composed  of  the  employ- 
ees of  such  street  railroad  corporation,  having  for  its  object  the  pecuniary 
assistance  of  its  members  in  case  of  disability  caused  by  sickness  or  accident, 
for  the  use  and  benefit  of  such  association  and  its  members;  and  where  no 
such  association  of  the  employees  of  any  such  street  railroad  corporation  is 
in  existence  at  the  time  of  any  such  sale,  such  moneys  shall  be  paid  over  to 
the  county  treasurer  of  the  county  in  which  such  sale  took  place  for  the  bene- 
fit of  such  county. 

C/.  Railroad  Law,  {  46,  relating  to  "  Unclaimed  freight  and  baggage,"  and  L.  1901, 
oh.  318,  9  4,  relating  to  unclaimed  trunks  and  baggage. 
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INDUSTRIAL  EDUCATION. 

THE  APPREHTICB  ststem 

Apprenticeship  is  regulated  by  Article  VII  of  the  Domestic  Relations  Law  (printed 
below),  which  is  enforced  by  the  Commissioner  of  Labor  (see  S  67  of  the  Labor  Law, 
p.  80,  ante).  The  Penal  Code  makes  it  a  crime  to  take  an  apprentice  without  the 
consent  of  the  parent  or  guardian  (9  292-b,  p.  133,  ante)  and  the  (3ode  of  Criminal 
Procedure  (Title  IX  of  Part  VI)  prescribes  the  proceedings  respecting  masters,  appren- 
tices and  servants. 

Laws  of  1896,  Chapter  272«  Being  the  Domestio  Relations  Law,  and 

OONSTITDTING   GhAPTEB  48  OF  THE  GENERAL  LAWS. 

Abticlb  vn. — ^Appkenticbs  and  Servants. 

Section  70.  Definitions ;  effect  of  article. 

71.  Contents  of  Indenture. 

72.  Indenture  by  minor. 

73.  Indenture  by  poor  officers. 

74.  Indenture  by  charitable  corporations. 

75.  Penalty    for    failure    of    master    or    employer    to    perform    provisions    of 

indenture. 

76.  Assignment  of  indenture  on  death  of  master  or  employer. 

77.  (Contract  with  apprentice  in  restraint  of  trade  void. 

§  70.  Definitions;  effect  of  article. — The  instrument  whereby  a  minor  is 
bound  out  to  serve  as  a  clerk  or  servant  in  an/  trade,  profession  or  employ- 
ment, or  is  apprenticed  to  learn  the  art  or  mystery  of  any  trade  or  craft,  is 
an  indenture.  Every  indenture  made  in  pursuance  of  the  laws  repealed  by 
this  chapter  shall  be  valid  hereunder,  but  hereafter  a  minor  shall  not  be 
bound  out  or  apprenticed  except  in  pursuance  of  this  article. 

§  71.  Contents   of*  indenture. — Every  indenture  must  contain: 

1.  The  names  of  the  parties ; 

2.  The  age  of  the  minor  as  nearly  as  can  be  ascertained,  which  age  on  the 
filing  of  the  indenture  shall  be  taken  prima  facie  to  be  the  true  age ; 

3.  A  statement  of  the  nature  of  the  service  or  employment  to  which  the 
minor  is  bound  or  apprenticed; 

4.  The  term  of  service  or  apprenticeship,  stating  the  beginning  and  end 
thereof; 

5.  An  agreement  that  the  minor  will  not  leave  his  master  or  employer  dur- 
ing the  term  for  which  he  is  indentured ; 

6.  An  agreement  that  suitable  and  proper  board,  lodging  and  medical  attend- 
ance for  the  minor  during  the  continuance  of  the  term  shall  be  provided, 
either  by  the  master  or  employer,  or  by  the  parent  or  guardian  of  the  appren- 
tice.    [As  amended  hy  L.  1899,  oh,  U8,'\ 

7.  A  statement  of  every  sum  of  money  paid  or  agreed  to  be  paid  in  rela- 
tion to  the  service; 

8.  If  such  minor  is  bound  as  an  apprentice  to  learn  the  art  or  mystery  of 
any  trade  or  craft,  an  agreement  on  the  part  of  the  employer  to  teach,  or 
cause  to  be  carefully  and  skillfully  taught,  to  such  apprentice,  every  branch 
of  the  business  to  which  such  apprentice  is  indentured,  and  that  at  the  expira- 
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tion  of  such  apprenticeship  he  will  give  to  such  apprentice  a  certificate,  in 
writing,  that  such  apprentice  has  served  at  such  trade  or  craft  a  full  term  of 
apprenticeship  specified  in  such  indenture; 

9.  If  a  minor  is  indentured  by  the  poor  officers  of  a  county,  city  or  town, 
or  by  the  authorities  of  an  orphan  asylum,  penal  or  charitable  institution,  an 
agreement  that  the  master  or  employer  will  cause  such  child  to  be  instructed 
in  reading,  writing  and  the  general  rules  or*  arithmetic,  and  that  at  the  expi- 
ration ot  the  term  of  service  he  will  give  to  such  minor  a  new  bible. 

fivery  such  indenture  shall  be  filed  in  the  office  of  the  county  clerk  of  the 
county  where  the  master  or  employer  resides. 

§  72.  Indenture  by  minor;  by  whom  signed. — Any  minor  may,  by  the 
execution  of  the  indenture  provided  by  this  article,  bind  himself  or  herself: 

1.  As  an  apprentice  to  learn  the  art  or  mystery  of  any  trade  or  craft  for  a 
term  of  not  less  than  three  nor  more  than  five  years;  or 

2.  As  a  servant  or  clerk  in  any  profession,  trade  or  employment  for  a  term 
of  service  not  longer  than  the  minority  of  such  minor,  unless  such  indenture 
be  made  by  a  minor  coming  from  a  foreign  country,  for  the  purpose  of  paying 
his  pa8sago.  when  such  indenture  may  be  made  for  a  term  of  one  year  although 
such  term  may  extend  beyond  the  time  when  such  person  will  be  of  full  age. 

An  indenture  made  in  pursuance  of  this  section  must  be  signed, 

1.  By  the  minor; 

2.  By  the  father  of  the  minor  unless  he  is  legally  incapable  of  giving  con- 
sent or  has  abandoned  his  family; 

3.  By  the  mother  of  the  minor  unless  she  is  legally  incapable  of  giving 
consent ; 

4.  By  the  guardian  of  the  person  of  the  minor,  if  any; 

5.  If  there  be  neither  parents  or*  guardians  of  the  minor  legally  capable 
of  giving  consent,  by  the  county  judge  of  the  county  or  .a  justice  of  the 
supreme  court  of  the  district,  in  which  the  minor  resides;  whose  consent 
shall  be  necessary  to  the  binding  out  or  apprenticing  in  pursuance  of  this 
section  of  a  minor  coming  from  a  foreign  country  or  of  the  child  of  an  Indian 
woman,  in  addition  to  the  other  consents  herein  provided; 

6.  By  the  master  or  employer. 

§  73.  Indenture  by  poor  officers;  by  whom  signed.— The  poor  officers  of  a 
municipal  corporation  may.  by  an  execution  of  the  indenture  provided  by  this 
article  bind  out  or  apprentice  any  minor  whose  support  shall  become  charge- 
able to  such  municipal  corporation. 

In  such  case  the  indenture  shall  be  signed, 

1.  By  the  officer  or  officers  binding  out  or  apprenticing  the  minor; 

2.  By  the  master  or  employer; 

8.  By  the  county  judge  of  the  county,  if  the  support  of  such  child  was 
chargeable  to  the  county,  by  two  justices  of  the  peace,  if  chargeable  to  the 
town,  or  by  the  mayor  and  aldermen  or  any  two  of  them,  if  chargeable  to  the 
city. 

The  poor  officers  by  whom  a  child  is  indentured  and  their  successors  in 
office,  shall  be  guardians  of  every  such  child  and  shall  inquire  into  the  treat- 
ment thereof,  and  redress  any  grievance  as  provided  by  law. 

§  74.  Indenture  by  a  charitable  corporation;  by  whom  signed.— Where  an 
orphan  asylum  or  cnaritable  institution  is  authorized  to  bind  oui  or  appren- 
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tice  dependent  or  indigent  children  committed  to  its  charge,  every  such  child 
shall,  when  practicable,  be  bound  out  or  apprenticed  to  persons  of  the  same 
religious  faith  as  the  parents  of  such  child,  and  the  indenture  shall  in  such 
case  be  signed, 

1.  In  the  corporate  name  of  such  institution  by  the  officer  or  officers  thereof 
authorized  by  the  directors  to  sign  the  cqrporate  name  to  such  instniiiient, 
and  shall  be  sealed  with  the  corporate  seal ; 

2.  By  the  master  or  employer;  and 

3.  May  be  signed  by  the  child,  if  over  twelve  years  of  age. 

§  75.  Penalty  for  failure  of  master  or  employer  to  perfonn  proviaioiis  of 
indenture. — ^If  a  master  or  employer  to  whom  a  minor  has  been  indentured 
shall  fail,  during  the  term  of  service,  to  perform  any  provision  of  such  inden- 
ture, on  his  part,  such  minor  or  any  person  in  his  behalf  may  bring  an  a<^tk>n 
against  the  master  or  employer  to  recover  damages  for  such  failure;  and  if 
satisfied  that  there  is  sufficient  cause«  the  court  shall  direct  such  indenture 
to  be  canceled,  and  may  render  judgment  against  such  master  or  employer 
for  not  to  exceed  one  thousand  nor  less  than  one  hundred  dollars,  to  be  coh 
lected  and  paid  over  for  the  use  and  benefit  of  such  minor  to  the  corporation 
or  officers  indenturing  such  minor,  if  so  indentured,  and  otherwise,  to  the 
parents  or  guardian  of  the  child. 

§  76.  Assignment  of  indenture  on  death  of  master  or  employer.— On  the 
death  of  a  master  or  employer  to  whom  a  person  is  indentured  by  the  poor 
officers  of  a  municipal  corporation,  the  personal  representatives  of  the  master 
or  employer  may,  with  the  written  and  acknowledged  consent  of  such  person, 
assign  such  indenture  and  the  assignee  shall  become  vested  with  all  the  rights 
and  subject  to  all  the  liabilities  of  his  assignor;  or  if  such  consent  be 
refused,  the  assignment  may  be  made  with  like  effect  by  the  county  judge  of 
the  county,  on  proof  that  fourteen  days'  notice  of  the  application  therefor  has 
been  given  to  the  person  indentured,  to  the  officers  by  whom  indentured,  and 
to  his  parent  or  guardian,  if  in  the  country. 

§  77.  Contracts  with  apprentices  in  restraint  of  trade  void. — No  person 
shall  accept  from  any  apprentice  any  agreement  or  cause  him  to  be  bound  by 
oath,  that  after  his  term  of  service  expires,  he  will  not  exercise  his  trade, 
profession  or  employment  in  any  particular  place;  nor  shall  any  person  exact 
from  any  apprentice,  after  his  term  of  service  expires,  any  nK>ney  or  other 
thing,  for  exercising  his  trade,  profession  or  employment  in  any  place.  Any 
security  given  in  violation  of  this  section  shall  be  void;  and  any  money  paid,, 
or  valuable  thing  delivered,  for  the  consideration,  in  whole  or  in  part,  of  any 
such  agreement  or  exaction,  may  be  recovered  back  by  the  person  paying  the 
same  with  interest;  and  every  person  accepting  such  agreement,  causing  such 
obligation  to  be  entered  into,  or  exacting  money  or  other  thing,  is  also  liable 
to  the  apprentice  in  the  penalty  of  one  hundred  dollars,  which  may  be  recov- 
ered in  a  civil  suit. 

mDUSTRIAL  AND  REFORM  SCHOOLS. 

Laws  of   1896,  Chapter  546    (The  State  Charities   Law,   Constiti^tino 

Chapter  XXVI  of  the  Geiteral  Laws). 

§  120.  State  industrial  school;  managers. — The  state  industrial  school,  at 

Bochester,  is  hereby  continued  for  the  reception  of  all  male  children,  mider 

the  age  of  sixteen  years,  who  shall  be  legally  committed  to  such  school  at 
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vagrants  or  on  a  conviction  for  any  criminal  offense  by  any  court  having 
authority  to  make  such  commitment.  Such  school  shall  be  under  the  con- 
trol and  management  of  a  board  of  fifteen  managers  appointed  by  the  governor, 
by  and  with  the  advice  and  consent  of  the  senate.  •  »  •  Such 
managers  shall  serve  without  compensation.  [As  amended  by  L,  1898,  oh,  5S6, 
and  Li,  1904,  ch,  167,] 

§  121.  Managers  of  house  of  refuge  for  juvenile  delinquents  in  New  York 
city. — The  society  for  the  reformation  of  juvenile  delinquents  in  the  city 
of  New  York  shall  continue  to  be  a  corporation  by  the  name  of  "  The  man- 
agers of  the  society  for  the  reformation  of  juvenile  delinquents  in  the  city 
of  New  York,"  with  all  the  powers  conferred  upon  it  by  its  act  of  incorpora- 
tion and  the  acts  amendatory  thereof,  in  so  far  as  the  same  are  not  incon- 
sistent with  the  provisions  of  this  act.  •  •  •  [As  amended  by  L,  1904, 
oh.  167,  and  L.  1905,  oh.  6t3.] 

§  124.  Commitment  of  children.— Male  children  under  the  age  of  sixteen 
years  may  be  committed  from  the  rural  counties  of  this  state  as  vagrants,  or 
on  the  conviction  of  any  criminal  offence  by  any  court  having  authority  to 
make  such  commitments,  to  the  state  industrial  school  or  the  house  of  refuge 
established  by  the  society  for  the  reformation  of  juvenile  delinquents;  but 
such  children  in  the  counties  of  New  York  and  Kings  shall  be  committed  to 
the  house  of  refuge  in  New  York  city,  established  by  such  society.  ♦  ♦  ♦ 
[As  amended  by  L.  1904,  oh.  167.] 

Note. — Chapter  718  of  the  Laws  of  1904,  establlehing  the  New  York  State  Training 
School  for  Boys,  provides  for  the  selection  of  a  rural  site  near  New  York  City  and 
for  the  ultimate  abandonment  of  the  House  of  Refuge,  section  6  thereof  reading  as 
follows : 

When  such  lands  shall  have  been  acquired  by  the  state,  they  shall  be  known  as  the 
New  York  state  training  school  for  boys,  and  be  used  by  the  state  for  the  purpose  of 
caring  for  and  training  all  Juvenile  delinquents  properly  committed  thereto  by  courts 
of  competent  Jurisdiction  in  accordance  with  existing  laws  authorizing  commitments  to 
the  house  of  refuge  on  Randall's  Island. 

§  131.  Establishing  New  York  state  training  school  for  girls. — The  house 
of  refuge  for  women  at  Hudson,  with  its  board  of  managers  and  its  officers 
and  employees,  is  hereby  continued  as  a  reformatory  institution  under  the 
name  and  title  of  the  "  New  York  state  training  school  for  girls,"  for  the 
reception  of  all  girls  not  over  the  age  of  sixteen  years,  who  shall  be  legally 
committed  thereto  or  placed  in  charge  of  such  institution  as  vagrants  or  on 
conviction  of  any  criminal  offense  by  any  court  having  authority  to  make 
such  commitments  or  to  place  such  girls  therein.    [Added  by  L.  1904,  oh.  4^5,] 

§  139a.  Employment  of  inmates. — The  board  of  managers  of  such  institu- 
tion shall  determine  the  kind  of  employment  for  females  committed  thereto 
and  shall  provide  for  their  necessary  custody  and  superintendence.  The  pro- 
visions for  the  safe  keeping  and  employment  of  such  females  shall  be  made 
for  the  purpose  of  teaching  such  females  a  useful  trade  or  profession  and 
improving  their  mental  and  moral  condition.  Such  board  of  managers  may 
credit  such  females  with  a  reasonable  compensation  for  the  labor  performed 
by  them,  and  may  charge  them  with  the  necessary  expenses  of  their  mainte- 
nance and  discipline,  not  exceeding  the  sum  of  two  dollars  per  week.  If  any 
balance  shall  be  found  to  be  due  such  females  at  the  expiration  of  their 
terms  of  commitment,  such  balance  may  be  paid  to  them  at  the  time  of  their 
discharge.  To  secure  the  safe  keeping,  obedience  and  good  order  of  the 
females  committed  to  such  institution,  the  superintendent  thereof,  has  the 
same  powers  as  to  such  females,  as  keepers  of  jails  and  penitentiaries  poesess 
as  to  persons  committed  to  their  custody.     [Added  by  L.  1904,  c^*  45S.] 
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mDUSTRIAL  TRAinnfG  nv  THE  PUBUC  SCHOOLS. 

Laws  of  1804,  Chapter  556   (Tue  (Consolidated  School  Law,  Title  15 — 

Miscellaneous  Provisions). 

§  21.  In  each  af  the  state  normal  schools  the  course  of  study  shall  em- 
brace instruction  in  industrial  or  free-hand  drawing.  The  board  of  education 
in  each  city  in  this  state  shall  cause  free  instruction  to  be  given  in  industrial 
or  free-hand  drawing  in  at  least  one  department  of  the  schools  under  their 
charge.  The  board  of  education  of  each  union  free  school  district  shall  cause 
free  instruction  to  be  given  in  industrial  or  free-hand  drawing  in  the  schools 
under  their  charge,  unless  excused  therefrom  by  the  superintendent  of  public 
instruction. 

§  22.  The  board  of  education,  or  other  body  having  supervision  of  the 
public  schools  in  any  city  or  imion  free  school  district  in  this  state,  is  hereby 
authorized  to  establish  and  maintain  evening  schools  for  free  instruction  in 
industrial  arawing,  whenever  the  city  authorities  in  any  city  or  the  qualified 
electors  duly  convened  in  any  union  free  school  district  shall  so  direct,  and 
shall  make  provision  for  the  maintenance  of  such  schools.  Li  addition  to 
the  powers  now  conferred  by  law  upon  the  authorities  of  any  city,  or  upon 
the  electors  of  any  union  free  school  district  in  the  state,  such  authorities 
and  such  electors  shall  also  have  power,  whenever  they  shall  think  it  advisable, 
to  raise  such  moneys  as  shall  be  necessary  to  carry  out  the  purposes  of  this 
act. 

§  25.  Boards  or  departments  of  education  of  cities  and  villages,  and  of 
union  free  schools  and  trustees  of  public  school  districts,  are  hereby  author- 
ized and  empowered  to  establish  and  maintain  a  department  or  departments 
in  the  schools  under  their  charge  for  industrial  training  and  for  teaching  and 
illustrating  the  manual  or  industrial  arts,  and  the  principles  underlying  the 
same;  and  for  that  purpose  they  are  respectively  authorized  to  purchase 
and  use  such  material  and  apparatus,  and  to  establish  and  maintain  such 
shops,  and  to  employ  such  instructor  or  instructors,  in  addition  to  the  other 
teachers  in  said  schools,  as  in  their  judgment  shall  be  deemed  necessary  or 
proper  whenever  the  authorities  or  electors  respectively  now  authorized  by 
law  to  raise  money  by  taxation  for  school  purposes,  shall  make  provision  for 
the  maintenance  of  such  departments. 

§  27.  'ihe  state  normal  and  training  schools  which  are  or  hereafter  may  be 
established  in  this  state,  hereby  are  and  shall  be  required  to  include  in  their 
courses  of  instruction  the  principles  imderlying  the  manual  or  industrial  arts, 
and  also  the  practical  training  in  the  same,  to  such  an  extent,  as  the  super- 
intendent of  public  instruction  may  prescribe,  and  to  such  further  extent  as 
the  local  boards,  respectively,  of  said  normal  and  training  schools  may 
prescribe. 

FREE  LECTURES  FOR  WORKINGPEOPLE. 

Laws  of  1888,  Chapter  545. 
Aw  Act  to  provide  for  lectures  for  workingmen  and  workingwomen  [in  New 

York  City]. 
§  1.  The  board  of  education  of  the  city  of  New  York  is  hereby  author- 
ized and  empowered  to  provide  for  the  employment  of  competent  lecturers 
to  deliver  lectures  on  the  natural  sciences  and  kindred  subjects  in  the  public 
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schools  of  said  city  in  the  evenings  for  the  benefit  of  workingmen  and  work- 
ingwomen. 

§  2.  The  said  board  of  education  shall  have  power  to  purchase  the  books, 
stationery,  charts  and  other  things  necessary  and  expedient  to  successfully 
conduct  said  lectures  which  it  shall  have  power  to  direct. 

§  3.  No  admission  fee  shall  be  charged,  and  at  least  one  school  in  each 
ward  of  said  city  or  such  hall  or  halls  therein,  if  there  is  not  suitable 
accommodation  in  the  school  buildings  for  persons  attending  said  lectures, 
where  in  the  judgment  of  the  said  board  of  education  it  is  practicable  or 
expedient,  shall  be  selected  and  designated  by  said  board  for  the  purpose 
of  carrying  out  the  provisions  of  this  act,  and  one  or  more  lectures,  in  the 
discretion  of  said  board,  shall  be  delivered  in  each  school  or  other  building 
so  selected  and  designated  in  each  week,  between  the  first  day  of  October 
in  each  year  and  the  thirty-first  day  of  March  in  each  succeeding  year, 
excepting  the  two  weeks  preceding  and  the  week  following  the  first  day  of 
January  in  each  year;  and  such  lecture  or  lectures  may  be  advertised  in  a 
newspaper  or  newspapers  published  in  said  city,  or  otherwise,  as  the  said 
board  of  education  in  its  discretion  shall  determine.  The  board  of  estimate 
and  apportionment  of  the  city  and  county  of  New  York  is  hereby  authorized 
to  appropriate  annually  suliicient  money  to  carry  out  the  provisions  of  this 
act.     [As  amended  by  L.  1889,  ch.  38S;  L.  1800,  ch.  305;  L.  1891,  c/i.  11.1 

Laws  of  1897,  Chapteb  97. 
An   Act   to    continue    free   instruction    in    natural    history,    geography    and 

kindred    subject«    in    certain    institutions,    and    making    an    appropriation 

therefor. 

§  1.  The  state  superintendent  of  public  instruction  is  hereby  authorized 
to  enter  into  an  agreement  with  the  American  museum  of  natural  history, 
in  the  city  of  New  York,  for  continuing  the  instruction  of  natural  history, 
geography  and  kindred  subjects  in  the  several  state  normal  schools,  the 
normal  college  of  the  city  of  New  York,  the  training  school  for  teachers  in 
the  city  of  Brooklyn,  the  teachers'  institutes  in  the  diflferent  counties  of  the 
state,  and  to  the  teachers  in  the  common  schools  of  the  city  of  New  York, 
Brooklyn  and  vicinity,  authorized  by  chapter  four  hundred  and  twenty-eight 
of  the  laws  of  eighteen  hundred  and  eighty-six,  by  chapter  three  hundred 
and  thirty-seven  ot  the  laws  of  eighteen  hundred  and  eighty-eight,  by  chapter 
forty-three  of  the  laws  of  eighteen  hundred  and  ninety-one,  and  by  chapter 
six  of  the  laws  of  eighteen  hundred  and  ninety-three,  for  the  further  term  of 
four  years  from  the  first  day  of  January,  eighteen  hundred  and  ninety-seven. 

§  2.  Said  instruction  may  include  free  illustrated  lectures  to  artisans, 
mechanics  and  other  citizens,  on  such  legal  holidays  as  the  state  superin- 
tendent and  museum  authorities  may  agree  upon. 

§  3.  The  sum  of  eighteen  thousand  dollars,  payable  from  the  free  school 
fund,  is  hereby  appropriated  for  the  preparation  for  and  the  support  and 
maintenance  of  said  course  of  instruction,  for  the  year  beginning  on  the 
first  day  of  Januar}%  eighteen  hundred  and  ninety-seven;  and  the  sum  of 
eighteen  thousand  dollars  shall  be  appropriated  annually  thereafter  in  the 
general  appropriation  bill  for  the  preparation  for  and  the  support  and 
maintenance  of  said  course  of  instruction  during  the  term  of  the  agreement 
authorized  by  this  act. 
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I^ws  OP  1899,  Chapteb  489. 
An  Act  to  provide  that  additional  facilities  for  free  instruction  in  natural 
historj',  geography  and  kindred  subjects,  by  means  of  pictorial  representa- 
tion and  lectures,  may  be  furnished  to  the  free  common  schools  of  each 
city  and  village  of  the  state  that  has,  or  may  have,  a  superintendent  of 
free  common  schools. 

§  1.  The  state  superintendent  of  public  instruction  is  hereby  authorized 
to  furnish  additional  facilities  for  instruction  in  natural  history,  geography 
and  kindred  subjects,  by  means  of  pictorial  representation  and  lectures,  to 
the  free  common  schools  of  each  city  and  village  of  the  state  that  has,  or 
may  have,  a  superintendent  of  free  common  schools.  The  local  school  authori- 
ties may,  in  their  discretion,  cause  the  aforesaid  illustrated  lectures  to  be 
repeated  to  their  artisans,  mechanics  and  other  citizens  on  the  legal  holidays 
and  at  other  times.  Any  institution  instructing  a  teachers*  training  class, 
or  any  union  free  school,  may  have  the  free  use  of  the  apparatus  provided 
by  this  act  upon  the  payment  to  the  superintendent  of  schools  loaning  the 
same  of  necessary  expenses  incurred  in  such  use  or  for  any  loss  or  injury 
to  said  property.  Said  superintendent  may,  from  time  to  time,  establish  the 
rules  and  re^rulations  and  make  and  enter  into  the  contracts  necessary  for 
carrj'ing  out  the  provisions  of  this  act. 


FREE  PUBLIC  LIBRARIES. 

Lavs  of  1892,  Chapter  685,  Being  the  General  Municipal  Law  and 
Constituting  Chapter  XVII  op  the  General  Laws. 
§  24.  Free  public  libraries. — Any  mimicipal  corporation  may  establish  and 
maintain  a  free  public  library  or  museum  in  accordance  with  the  library 
provisions  of  the  university  law,  being  chapter  three  hundred  and  seventy- 
eight  of  the  laws  of  eighteen  hundred  and  ninety-two.  [As  amended  hy  L, 
J 896,  ch,  576.] 
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LICENSING  OF  TRADES.* 

ESTABUSHinG  A  STATE  BOARD  OF  BARBER  EXAMINBRS. 

Laws  of  1903.  Chaptkb  632. 
An  Act  to  regulate  the  practice  of  barbering  in  the  state  of  New  York;  Uy 

establish  a  state  board  of  barber  examiners,  and  to  provide  for  the  sanitary 

inspection  of  barber  snops. 

Section  1.  Within  thirty  days  after  the  passage  of  this  act  the  governor 
shall  appoint  a  board  of  barber  examiners  for  the  state  of  New  York.  The 
board  shaii  consist  of  four  members,  two  of  whom  shall  be  master  barbers 
and  two  of  whom  shall  be  journeymen  barbers,  and  each  of  whom  shall  serve 
for  a  term  of  &ye  years  irom  the  date  when  his  appointment  shall  take  effect, 
except  that  tnose  first  appointed  shall  serve  as  follows:  One  for  one  year,, 
one  for  two  years,  cne  for  three  years,  and  one  for  four  years,  from  the  date 
when  his  appointment  shall  take  effect  respectively,  and  except  in  the  case 
of  an  appointment  to  fill  a  vacancy.  No  person  shall  be  eligible  to  appoint- 
ment  as  a  member  of  said  board  unless  he  shall  have  been  continuously  for 
five  years  last  past  engaged  in  the  occupation  of  a  barber  within  this  state. 

§  2.  Said  board  so  appointed,  and  its  successors,  shall  be  known  by  the 
name  "  board  of  barber  examiners  of  the  state  of  New  York."  Every  person 
so  appointed  to  serve  on  said  board  shall  receive  a  certificate  of  his  appoint- 
ment from  the  governor  of  the  state  of  New  York,  and  within  ten  days  after 
receiving  such  certificate,  shall  take,  subscribe  and  file,  in  the  office  of  the 
secretary  of  state,  the  constitutional  oath  of  office. 

§  3.  Each  member  of  such  board  shall  receive  as  compensation  the  sum  of 
five  dollars  for  each  day  necessarily  and  actually  engaged  in  the  performance 
of  his  duty  as  a  member  of  said  board  and  three  cents  for  each  mile  neces- 
sarily and  actually  travelled  by  him  in  attending  the  meetings  of  said  board, 
which  sum  or  sums  shall  be  paid  out  of  any  moneys  in  the  hands  of  the 
treasurer  of  said  board. 

§  4.  The  first  meeting  of  said  board  shall  be  held  within  thirty  days  after 
their  appointment  as  aforesaid,  at  a  time  and  place  to  be  fixed  by  a  majority 
thereof,  who  shall  give  suitable  notice  thereof  to  all  the  members  of  said 
board.  At  such  meeting  the  board  may  adopt  a  common  seal,  and  shall  elect 
from  among  its  members  a  president,  a  secretary  and  a  treasurer.  The  treas- 
urer shall  receive  all  fees  paid  for  licenses  or  certificates,  and  shall  keep  a 
record  thereof  and  of  all  disbursements  of  said  board,  in  a  book  to  be  kept 
for  that  purpose.  The  treasurer  shall  not  pay  out  or  disburse  any  of  the 
moneys  so  received  by  him  except  upon  the  order  of  the  board.  Before  enter- 
ing upon  the  performance  of  his  duties  the  treasurer  shall  file  with  the  state 
comptroller  a  bond  with  sufficient  sureties  to  the  people  of  the  state  of 
New  York,  in  the  penal  sum  of  ten  thousand  dollars,  to  be  approved  by  the 
state  comptroller,  conditioned  that  he  will  well  and  truly  pay  over  all  moneys 
received  by  him  according  to  law  and  in  compliance  with  the  provisions  of  this 
act,  and  that  he  will  otherwise  faithfully  discharge  the  duties  of  his  office. 

*The  only  local  laws  included  under  this  heading  are  those  applying  to  New  York 
City.     Pop  the  licensing  of  horseshoers,  see  Article  XIII  of  the  Labor  Law. 
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§  5.  The  board  of  examiners  shall  have  the  power  to  appoint  sub-boards 
of  examiners,  in  such  cities  and  villages  of  this  state,  as  they  in  their  judg- 
ment shall  deem  necessary.  Said  sub-boards  shall  each  consist  of  one  master 
barber  and  one  journeyman  barber,  and  shall  possess  the  same  qualillcations, 
receive  the  same  compensation,  and  have  the  same  power  as  the  said  board 
01  examiners  of  the  state  of  New  York,  while  conducting  the  examinations 
hereinafter  provided  for.  Said  sub-boards  shall  be  subject  at  all  times  to  the 
jurisdiction  and  control  of  the  ''board  of  barber  examiners  of  the  state  of 
New  York,"  and  shall  serve  during  the  pleasure  of  said  state  board.  The  sub- 
boards  shall  report  the  result  of  their  examinations,  without  delay,  to  the 
state  board  of  examiners,  and  the  latter  shall  issue  certificates  of  qualification 
to  the  persons  who  have  qualified  in  said  examinations. 

§  6.  No  person  shall  hereafter  practice  the  occupation  of  a  barber  in  this 
state,  unless  such  person  shall  have  first  received  a  certificate  of  qualification 
from  the  board  of  examiners  provided  for  in  section  one  of  this  act.  For 
the  purpose  of  examining  applicants  for  certificates  of  qualification  as  barbers 
the  said  board  of  examiners  shall  appoint  the  times  and  places  for  holding 
examinations.  Such  appointment  shall  be  made  with  due  regard  to  the  con- 
venience of  the  applicants  and  the  public  service.  Said  state  board  of  ex- 
aminers shall  prescribe  the  mode  and  manner  of  conducting  such  examina- 
tions and  shall  appoint  two  of  its  members,  one  of  whom  shall  be  a  master 
barber  and  the  other  a  journeyman  barber  to  conduct  such  examinations,  or 
said  board  may  designate  a  sub-board  to  conduct  such  examinations.  Said 
board  of  examiners  is  authorized  to  incur  all  expenses  necessary  to  carry  out, 
in  a  prompt  and  efficient  manner,  the  provisions  of  this  act,  and  to  pay  the 
same  out  of  any  moneys  in  tne  hands  of  the  treasurer  of  said  board,  except, 
however,  said  board  of  examiners  shall  not,  incur  any  expense  or  obligation 
for  which  the  state  of  New  York  shall  be  liable. 

§  7.  Each  person  on  filing  his  application  for  examination  shall  pay  to 
the  treasurer  of  the  said  board  of  examiners  the  sum  of  five  dollars,  which 
sum  shall  be  returned  in  case  said  applicant  shall  fail  to  pass  said  examina- 
tion. Such  payment  shall  constitute  a  part  of  the  fund  to  pay  the  compensa- 
tion and  expenses  of  said  board.  The  board  shall  keep  a  list  of  the  names 
and  places  of  business  of  all  persons  to  whom  certificates  of  qualification 
are  granted  under  the  provisions  of  this  act,  in  a  book  provided  for  that 
purpose,  with  the  names  arranged  in  alphabetical  order,  and  said  book  shall 
be  at  all  times  open  to  public  inspection. 

§  8.  Every  person  now  engaged  in  the  business  of  a  barber  in  this  state, 
shall,  within  three  months  after  the  passage  of  this  act,  file  an  affidavit  with 
the  secretary  of  said  board,  setting  forth  his  or  her  name,  place  of  business, 
post  office  address,  the  length  of  time  he  has  been  engaged  in  the  business  of 
a  barber,  and  pay  to  the  treasurer  the  sum  of  one  dollar,  for  the  certificate 
provided  for  in  this  act. 

§  9.  Said  board  shall  furnish  to  each  person  to  whom  a  certificate  of  regis- 
tration is  issued^  a  card  or  insignia  bearing  the  seal  of  the  board  and  the 
signatures  of  its  president  and  secretary,  certifying  that  the  holder  thereof  is 
entitled  to  practice  the  occupation  of  a  barber  in  this  state,  and  it  shall  be 
the  duty  of  the  holder  of  such  card  or  insign[i]a  to  post  the  same  in  a  con- 
spicuous place  in  the  shop  or  place  where  he  is  working,  where  it  may  be- 
readily  seen  by  all  persons  whom  he  or  she  may  serve. 

18 


Digitized  by 


Google 


1.182  New  Yoek  State  Dkpabtment  of  Laboii. 

§  10.  Said  board  of  examiners  aball  have  power  to  revoke  any  certificate 
of  registration  granted  by  it  under  Uxis  act«  for  (a)  conviction  of  felony: 
(b)  habitual  drunkenness  for  six  months  immediately  preceding  a  charge 
duly  made:  (c)  gross  incompetence  or  (d)  the  use  of  unclean  towels,  cups 
or  any  other  unclean  utensils  used  by  barbers  which  are  liable  to  spread 
contagious  or  infectious  diseases;  provided,  that  before  any  certificate  ahaU 
be  so  revoked  the  holder  thereof  shall  have  notice  in  writing  of  the  charge 
or  charges  against  him  or  her,  and  shall- at  a  day  and  place  specified  in  said 
notice,  at  least  ten  days  after  the  service  thereof,  be  given  a  public  hear- 
ing and  full  opportunity  to  produce  testimony  in  his  or  her  behalf  or  to 
confront  the  witnesses  against  him  or  her.  Any  person  whose  certificate 
has  been  so  revoked,  may,  after  the  expiration  of  three  months,  apply  to 
have  the  same  regranted,  and  the  same  shall  be  regranted  to  him  or  her 
upon  a  satisfactory  showing  that  the  disqualification  has  ceased. 

§  11.  The  board  shall  cause  to  be  made  and  filed  with  the  state  comptroller, 
on  or  before  the  first  day  of  December  of  each  year,  a  report  showing  the 
receipts  and  disbursements  of  said  board  and  the  balance  in  the  hands  of 
the  treasurer  of  said  board,  together  with  a  statement  of  the  amount  of  such 
balance  necessary  to  be  held  in  the  hands  of  the  said  treasurer  to  meet  the 
expenses  of  the  ensuing  year.  The  comptroller  shall  thereupon  make  and  file 
in  his  oftiee  an  estimate  of  the  amoimt  of  such  balance  necessary  to  be  held  by 
said  board  for  tlie  purposes  hereinbefore  stated,  which  sum  may  be  retained 
by  said  board  for  said  purposes  and  the  balance  of  said  surplus  paid  by  the 
treasurer  of  said  board  into  the  state  treasury. 

§  12.  Upon  the  report  of  a  member  of  the  state  board  of  examiners  duly 
appointed  as  herein  provided,  or  of  a  member  of  a  sub-board  of  examiners  in 
any  city  or  village  of  the  state,  tliat  a  barber  shop  is  in  an  unsanitary  con- 
dition, said  state  board  of  examiners  shall  be  empowered  to  call  upon  the  state 
or  local  board  of  health,  to  declare  such  shop  a  public  nuisance,  and  should 
the  proprietor  of  said  shop  fail  to  abolish  said  nuisance  within  a  period  of 
thirty  days  after  notice  to  do  so  by  either  the  state  or  local  board  of  health, 
the  board  of  examiners  provided  for  in  this  act  shall  be  empowered  to  call 
upon  the  aforesaid  board  of  health  to  abolish  the  aforenamed  public  nuisance. 

§  13.  To  shave,  trim  the  beard,  or  cut  the  hair  of  any  person  for  hire  or 
reward,  received  by  the  person  performing  such  service,  or  any  other  person, 
shall  be  construed  as  practicing  the  occupation  of  a  barber  within  the  mean- 
ing of  this  act.  This  act  shall  not  in  any  way  apply  to  or  affect  any  person 
who  is  now  occupied  or  working  as  a  barber  in  this  state,  nor  any  person 
employed  in  a  barber  shop  or  an  apprentice,  except  that  a  person  so  employed 
less  than  three  years  prior  to  the  passage  of  this  act,  shall  be  considered 
an  apprentice,  and  at  the  expiration  of  such  three  years  of  such  employment 
shall  be  subject  to  the  provisions  of  this  act. 

§  14.  Any  person  violating  any  of  the  provisions  of  this  act  shall  be 
deemed  guilty  of  a  misdemeanor,  and  upon  conviction  thereof  shall  be  punished 
by  a  fine  of  not  less  than  ten  dollars  or  imprisonment  in  the  county  jail  for 
a  period  of  not  less  than  thirty  days,  or  by  both  such  fine  and  imprisonment. 

§  16.  This  act  shall  take  effect  ninety  days  after  the  passage  thereof. 

Approved  May  16,  1903. 
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examination  and  licensing  of  plumbers  in  cities. 
Laws  of   1900,  Chapter  327.  Being  the  General  City  Law  and  Con- 
stituting Chapter  XXII  of  the  General  Laws. 

Abticlb  ql — Plumbing  amo  Dbainaob. 
Section  40.  Examining  boards  of  plumbers  in  cities. 

41.  Term  of  office;  vacancies. 

42.  Compensation  of  members  of  board. 

43.  Qualifications. 

44.  Powers  and  duties. 

45.  Examinations;  conducting  business  without  certificate  prohibited. 

46.  Registration,  when  required. 

47.  Cancellation  of  registration;  notice. 

48.  Inspectors'  qualifications;  notice. 

49.  Duties  of  inspectors;  reports. 

60.  Expiration  and  renewals  of  certificates  and  licenses. 

61.  Notice  of  Tiolations  of  rules. 

62.  Notice,  how  served;  proceedings  when  violations  not  removed. 

63.  Plumbing  and  drainage  to  be  executed  according  to  rules. 

54.  Office  room;  expenses  a  city  charge. 

55.  Violations,  how  punished. 

66.  Issue  of  licenses  to  connect  with  sewers  and  water  mains  restricted. 
57.  Article  limited. 

§  40.  Ezamining  boards  of  plumbers  in  cities. — The  existing  boards  for  the 
examination  of  plumbers  in  cities  of  this  state  are  continued  and  each  shall 
hereafter  be  known  as  the  examining  board  of  plumbers.  Such  board  in  each 
city  shall  continue  to  consist  of  five  persons  to  be  appointed  by  the  mayor, 
of  whom  two  shall  be  employing  or  master  plumbers  of  not  less  than  ten 
years'  experience  in  the  business  of  plumbing,  and  one  shall  be  a  journeyman 
plumber  of  like  experience,  and  the  other  members  of  such  board  shall  be  the 
chief  inspector  of  plumbing  and  drainage  of  the  board  of  health  of  such  city, 
or  officer  performing  the  duties  of  such  inspector,  and  the  chief  engineer 
having  charge  of  sewers  in  such  city,  but  in  the  event  of  there  being  no 
such  officers  in  such  city,  then  any  two  other  officers  having  charge  or  super- 
vision of  the  plumbing,  drainage  or  sewerage,  whom  the  mayor  shall  designate 
or  appoint,  or  two  members  of  the  board  of  health  of  such  city  having  like 
duties  or  acting  in  like  capacities. 

Constitutionality. — L.  1892,  ch.  602,  from  which  this  statute  was  derived,  was  held 
constitutional  as  a  police  measure  in  the  interest  of  the  public  health.  People  ex  rel. 
Nechamcus.  144  N,  Y.  529  (1895). 

A  separate  statute  (L.  1896,  ch.  803)  regulates  the  practice  of  plumbing  in  New 
York  City  (see  below). 

§  45.  Examinations;  conducting  business  without  certificate  prohibited. — 
A  person  desiring  or  intending  to  conduct  the  trade,  business  or  calling  of  a 
plumber  or  of  plumbing  in  a  city  of  this  state  as  employing  or  master  plumber, 
shall  be  required  to  submit  to  an  examination  before  such  examining  board 
of  plumbers  as  to  his  experience  and  qualifications  for  such  trade,  business 
or  calling;  and  it  shall  not  be  lawful  in  any  city  of  this  state  for  a  person 
to  conduct  such  trade,  business  or  calling,  unless  he  shall  have  first  obtained 
a  certificate  of  competency  from  such  board  of  the  city  in  which  he  conducts 
or  proposes  to  conduct  such  business. 
•  •••••«••• 

§  46.  Registration,  when  required. — Every  employing  or  master  plumber 
carrying  on  his  trade,  business  or  calling  in  any  city  of  this  state  shall 
register  his  name  and  address  at  the  office  of  the  board  of  health  of  the  city 
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in  which  he  shall  conduct  such  business,  under  such  rules  as  the  respective 
boards  of  health  of  each  of  the  cities  shall  prescribe,  and  thereupon  he  shall 
be  entitled  to  receive  a  certificate  of  such  registration;  provided,  however, 
that  such  employing  or  master  plumber  shall  at  the  time  of  applying  for 
such  registration  hold  a  certificate  of  competency  from  an  examining  board 
of  plumbers. 
•  •**»••««• 

§  57.  Article  limited.— Nothing  in  this  article  shall  aflfect  or  supersede 
any  provision  of  chapter  eight  hundred  and  three  of  the  laws  of  eighteen 
hundred  and  ninety-six,  relating  to  plumbing  in  the  city  of  New  York. 

Laws  of  1896,  Chapter  803. 
An  Act  in  relation  to  plumbing  in  the  city  of  New  York. 

§  1.  Once  in  each  year,  every  employing  or  master  plumber  carrying  on 
his  trade,  business  or  calling  in  the  city  of  New  York,  shall  register  his 
name  and  address  at  the  office  of  the  department  of  buildings  in  said  city 
under  such  rules  and  regulations  as  said  department  shall  prescribe,  and 
thereupon  he  shall  be  entitled  to  receive  a  certificate  of  such  registration 
from  said  department,  provided,  however,  that  such  employing  or  master 
plumber  shall, -at  the  time  of  applying  for  such  registration,  hold  a  certificate 
of  competency  from  tne  examining  board  of  plumbers  of  said  city.  The  time 
for  making  such  registration  shall  be  during  the  month  of  March  in  each 
year.  Where,  howeVer,  a  person  obtains  a  certificate  of  competency  at  a 
time  other  than  in  the  month  of  March  in  any  year,  he  may  register  within 
thirty  days  after  obtaining  such  certificate  of  competency,  but  he  must  also 
register  in  the  month  of  March  in  each  year  as  above  provided.  Such  regis- 
tration may  be  cancelled  by  the  superintendent  of  buildings  for  a  violation 
of  the  rules  and  regulations  for  the  plumbing  and  drainage  of  such  city, 
duly  adopted  and  in  force  pursuant  to  the  provisions  of  this  act,  or  whenever 
the  person  so  registered  ceases  to  be  a  master  or  employing  plumber,  after 
a  hearing  had  before  said  superintendent,  and  upon  a  prior  notice  of  not 
less  than  ten  days,  stating  the  grounds  of  complaint  and  served  upon  the 
person  charged  with  the  violation  of  the  aforesaid  rules  and  regulations. 
After  the  passage  of  this  act  it  shall  not  be  lawful  for  any  person  or  co- 
partnership to  engage  in,  or  carry  on  the  trade,  business  or  calling  of  employ- 
ing or  master  plumber  in  the  city  of  New  York,  unless  the  name  and  address 
of  such  person  and  of  each  and  every  member  of  such  co-partnership  shall 
have  been  registered  as  above  provided. 

§  2.  In  the  city  of  Now  York  it  shall  be  unlawful  for  any  person  or  persons 
to  expose  the  sign  of  "  Plumber  "  or  "  Plumbing  "  or  a  sign  containing  words 
of  similar  import  and  meaning,  unless  said  person  or  persons  shall  have 
obtained  a  certificate  of  competency  from  the  examining  board  of  plumbers 
of  said  city  and  shall  have  registered  as  herein  provided. 
•  •***•«••• 

The  statute  is  unconstitutional  in  so  far  as  It  attempts  to  subject  non-practicing  or 
financial  partners  In  a  plumbing  firm  to  examination  and  registration.  Schnaier  ▼. 
Navarre  Hotel  and  Importation  Co.,  182  N.  Y.  83  (June,  1906). 


Digitized  by 


Google 


Report  op  thb  Commissionbe  of  Labor,  1905.  1.185 

DISPECTIOH  of  steam  BOILERS  AND  LICERSIHG  OF  STEAM  EHGINEERS  Of  NEW 

YORK  CITY.* 

Laws   of   1001,   Chapter   466,   Being   the   Revised   Chabteb  of   Gbcatkb 

,  New  York. 
§  342.  Steam  boilers;  inspection  of;  not  to  be  operated  without  certificate. 
— 'Every  owner,  agent  or  lessee  of  a  steam  boiler  or  boilers  in  use  in  the 
city  of  New  York  shall  annually,  and  at  such  convenient  times  and  in  such 
manner  and  in  such  form  as  may,  by  rules  and  regulations  to  be  made  there- 
for by  the  police  commissioner  be  provided,  report  to  the  said  department  the 
location  of  each  steam  boiler  or  boilers,  and  thereupon,  and  as  soon  there- 
after as  practicable,  the  sanitary  company  or  such  member  or  members  thereof 
as  may  be  competent  for  the  duty  herein  described,  and  may  be  detailed  for 
such  duty  by  the  police  commissioner  shall  proceed  to  inspect  such  steam 
boilers,  and  all  apparatus  and  appliances  connected  therewith;  but  no  person 
shall  be  detailed  for  such  duty  except  he  be  a  practical  engineer,  and  the 
strength  and  security  of  each  boiler  shall  be  tested  by  atmospheric  and 
hydrostatic  pressure  and  the  strength  and  security  of  each  boiler  or  boilers 
so  tested  shall  have,  under  the  control  of  the  said  sanitary  company,  such 
attachments,  apparatus  and  appliances  as  may  be  necessary  for  the  limitation 
of  pressure,  locked  and  secured  in  like  manner  as  may  be  from  time  to  time 
adopted  by  the  United  States  inspectors  of  steam  boilers  or  the  secretary  of 
the  treasury,  according  to  act  of  Congress,  passed  July  twenty-fifth,  eighteen 
hundred  and  sixty-six;  and  they  shall  limit  the  pressure  of  steam  to  be 
applied  to  or  upon  such  boiler,  certifying  each  inspection  and  such  limit  of 
pressure  to  the  owner  of  the  boiler  inspected,  and  also  to  the  engineer  in 
charge  of  same,  and  no  greater  amount  of  steam  or  pressure  than  that  certified 
in  the  case  of  any  boiler  shall  be  applied  thereto.  In  limiting  the  amoimt 
of  pressure,  wherever  the  boiler  under  test  will  bear  the  same,  the  limit 
desired  by  the  owner  of  the  boiler  shall  be  the  one  certified.  Every  owner, 
agent  or  lessee  of  a  steam  boiler  or  boilers  in  use  in  the  city  of  New  York 
shall,  for  the  inspection  and  testing  of  such  or  each  of  such  boilers,  as  pro- 
vided for  in  this  act,  and  upon  receiving  from  the  police  department  a  cer- 
tificate setting  forth  the  location  of  the  boiler  inspected,  the  date  of  such 
inspection,  the  persons  by  whom  the  inspection  was  made,  and  the  limit  of 
steam  pressure  which  shall  be  applied  to  or  upon  such  boiler  or  each  of 
such  boilers  pay  annually  to  the  police  commissioner  for  each  boiler,  for  the 
use  of  the  police  pension  fund,  the  sum  of  two  dollars,  such  certificate  to 
continue  in  force  for  one  year  from  the  granting  thereof  when  it  shall  expire, 
unless  sooner  revoked  or  suspended.  Such  certificate  may  be  renewed  upon 
the  payment  of  a  like  sum  and  like  conditions,  to  be  applied  to  a  like  purpose. 
It  shall  not  be  lawful  for  any  person  or  persons,  corporation  or  corporations, 
to  have  used  or  operated  within  the  city  of  New  York  any  steam  boiler  or 
boilers  except  for  heating  purposes  and  for  railway  locomotives,  without 
having  first  had  such  boiler  or  boilers  inspected  or  tested  and  procured  for 
such  boiler  or  each  of  such  boilers  so  used  or  operated  the  certificate  herein 
provided  for.    The  superintendent  and  inspectors  of  boilers,  in  the  employ  of 

*  For  statute  regulating  examination  of  stationary  engineers  in  Buffalo,  see  the 
charter  (L.  1891»  eta.  106).  as  amended  by  L.  1899,  oh.  657.  As  to  general  responsi- 
billty  of  persons  in  charge  of  steam  boilers,  see  $$  199.  360-362  of  the  Penal.  Code. 
afUe,  p.  188. 
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the  police  department,  in  the  city  of  Brooklyn,  and  the  boiler  inapectora  in 
Long  Island  City,  shall  continue  to  discharge  the  duties  heretofore  devolved 
upon  them,  subject,  however,  to  removal  for  cause,  or  when  they  are  no  longer 
needed. 

§  343.  No  person  to  act  as  engineer  without  certificate. — It  shall  not  be 
lawful  for  any  person  or  persons  to  operate  or  use  any  steam  boiler  to 
generate  steam  except  for  railway  locomotive  engines,  and  for  heating  pur- 
poses in  private  dwellings,  and  boilers  carrying  not  over  ten  pounds  of  steam 
and  not  over  ten  horse-power,  or  to  act  as  engineer  for  such  purposes  in  the 
city  of  New  York  without  having  a  certificate  of  qualification  therefor  from 
practical  engineers  detailed  as  such  by  the  police  department,  such  certificate 
to  be  countersigned  by  the  oflScer  in  command  of  the  sanitary  company  of  the 
police  department  of  the  city  of  New  York  and  to  continue  in  force  one  year, 
unless  sooner  revoked  or  suspended.  Such  certificate  may  be  rev<^ed  or  sus- 
pended at  any  time  by  the  police  commissioner  upon  the  report  of  any  two 
practical  engineers,  detailed  as  provided  in  this  section,  stating  the  grounds 
upon  which  such  certificate  should  be  revoked  or  suspended.  Where  such 
certificate  shall  have  been  revoked,  as  provided  in  this  section,  a  like  certificate 
shall  not  in  any  case  be  issued  to  the  same  person  within  six  months  from 
the  date  of  the  revocation  of  the  former  certificate  held  by  such  person. 

Laws  of  1897,  Chaptek  635,  Amending  Section  312  of  the  New  Yobk  City 
Consolidation  Act  (Laws  of  1882,  Chapter  410). 

An  Act  to  amend  chapter  four  hundred  and  ten  of  the  laws  of  eighteen 
hundred  and  eighty-two,  entitled  "An  act  to  consolidate  into  one  act  and  to 
declare  the  special  and  local  laws  aff'ecting  public  interests  in  the  city  of 
New  York,"  relative  to  engineers. 

Section  1.  Section  three  hundred  and  twelve  of  chapter  four  hundred  and 
ten  of  the  laws  of  eighteen  hundred  and  eighty- two  is  hereby  amended  so  as 
to  read  as  follows: 

§  312.  The  board  of  police  shall  preserve  in  proper  form  a  correct  record 
of  all  inspections  of  steam  boilers  made  under  its  direction,  and  of  the 
amount  of  steam  or  pressure  allowed  in  each  case,  and  in  cases  where  any 
steam  boiler  or  the  apparatus  or  appliances  connected  therewith  shall  be 
deemed  by  the  board,  after  inspection,  to  be  insecure  or  dangerous,  the  board 
shall  prescribe  such  changes  and  alterations  as  may  render  such  boilers, 
apparatus  and  appliances  secure  and  devoid  of  danger.  And  in  the  meantime, 
and  until  such  changes  and  alterations  are  made,  and  such  appliances 
attached,  such  boiler,  apparatus  and  appliances  may  be  taken  under  the  con- 
trol of  the  board  of  police,  and  all  persons  prevented  from  using  the  same, 
and  in  cases  deemed  necessary,  the  appliances,  apparatus,  or  attachments  for 
the  limitation  of  pressure  may  be  taken  under  the  control  of  the  said  board 
of  police.  And  no  owner,  or  agent  of  such  owner,  or  lessee  of  any  steam 
boiler  to  generate  steam,  shall  employ  any  person  as  engineer  or  to  operate 
such  boiler  unless  such  person  shall  first  obtain  a  certificate  as  to  qualifica- 
tion therefor  from  a  board  of  practical  engineers  detailed  as  such  by  the 
police  department,  such  certificate  to  be  countersigned  by  the  officer  in  com- 
mand of  the  sanitary  company  of  the  police  department  of  the  city  of  New 
York;  In  order  to  be  qualified  t«  be  examined  for  and  to  receive  such 
certificate  of  qualification  as  an  engineer,  a  person  must  comply,  to  the 
satisfaction  of  said  board,  with  the  following  requirements: 
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1.  He  muiit  be  a  citizen  of  the  United  States  and  over  twenty-one  years 
of  age. 

2.  He  must;  on  hh  first  application  lor  examination*  fill  out«  in  his  own 
handwriting,  a  blank  application  to  be  prepared  and  supplied  by  the  said 
board  of  examiners,  and  which  shall  contain  the  name^  age,  and  place  of 
residence  of  the  applicant,  the  place  or  places  where  employed  and  the  nature 
of  his  employment  for  five  years  prior  to  the  date  of  his  application,  and  a 
statement  that  he  is  a  citizen  of  the  United  States.  The  application  shall 
be  Terified  by  him,  and  shall,  after  the  verification,  contain  a  certificate 
signed  by  three  engineers,  employed  in  New  York  city,  and  registered  on  the 
books  of  said  board  of  examiners  as  engineers  working  at  their  trade,  certify- 
ing that  the  statements  contained  in  such  application  are  true.  Such  applica- 
tion shall  be  filed  with  said  board. 

3.  The  following  persons,  who  have  first  complied  with  the  provisions  of 
subdivisions  one  and  two  of  this  section,  and  no  other  persons  may  make 
application  to  be  examined  for  .a  license  to  act  as  engineer. 

a.  Any  person  who  has  been  employed  as  a  fireman,  as  an  oiler,  or  as  a 
general  assistant  under  the  instructions  of  a  licensed  engineer  in  any  building 
or  buildings  in  the  city  of  New  York,  for  a  period  of  not  less  than  five  years. 

b.  Any  person  who  has  served  as  a  fireman,  oiler  or  general  assistant  to 
the  engineer  on  any  steamship  or  steamboat,  for  a  period  of  five  years,  and 
shall  have  been  employed  for  two  years  under  a  licensed  engineer  in  a  build- 
ing in  the  city  of  New  York,  or  any  person  who  has  served  as  a  marine  or 
locomotive  engineer  or  fireman  to  a  locomotive  engineer  for  a  period  of  five 
years  and  shall  have  been  a  resident  of  the  state  of  New  York  for  a  period 
of  two  years.     [As  amended  by  L.  1000,  ch.  4(^1.] 

c.  Any  person  who  has  learned  the  trade  of  machinist,  or  boiler  maker 
or  ateamfitter  and  worked  at  such  trade  for  three  years  exclusive  of  time 
served  as  apprentice,  or  while  learning  such  trade,  and  also  any  person  who 
has  graduated  as  a  mechanical  engineer  from  a  duly  established  school  of 
technology,  after  such  person  has  had  two  years'  experience  in  the  engineer- 
ing department  in  any  building  or  buildings  in  charge  of  a  licensed  engineer 
in  the  city  of  New  York. 

d.  Any  person  who  holds  a  certificate  as  engineer  issued  to  him  by  any 
duly  qualified  board  of  examining  engineers  existing  pursuant  to  law  in  any 
state  or  territory  of  the  United  States  and  who  shall  file  with  his  application 
a  copy  of  such  certificate  and  an  affidavit  that  he  is  the  identical  person  to 
whom  said  certificate  was  issued.  If  the  board  of  examiners  of  engineers  shall 
determine  that  the  applicant  has  complied  with  the  requirements  of  this  sec- 
tion he  shall  be  examined  as  to  his  qualifications  to  take  charge  of,  and  operate 
steam  boilers  and  steam  engines  in  the  city  of  New  York,  and  if  found  qualified 
said  board  shall  issue  to  him  a  certificate  of  the  third  class.  After  the 
l^pplicant  has  worked  for  a  period  of  two  years  imder  his  certificate  of  the 
third  class,  he  may  be  again  examined  by  said  board  for  a  certificate  of  the 
second  class  and  if  found  worthy  the  said  board  may  issue  to  him  such  cer- 
tifioate  of  the  second  class,  and  after  he  has  worked  for  a  period  of  one  year 
under  said  certificate  of  the  second  class  he  may  be  examined  for  a  certificate 
of  the  ^rst  class;  and  when  it  shall  be  made  to  appear  to  the  satisfo«'*tion 
of  said  board  of  examiners  that  the  applicant  for  either  of  said  grades  lucks 
mechanical  skilL  is  a  person  of  bad  habits  or  is  addicted  to  the  use  of  intox- 
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icating  beverages  he  shall  not  be  entitled  to  receive  such  grade  of  license 
and  shall  not  be  re-examined  for  the  same  until  after  the  expiration  of  one 
year.  Every  owner  or  lessee,  or  the  agent  of  the  owner  or  lessee,  of  any 
steam  boiler,  steam  generator,  or  steam  engine  aforesaid,  and  every  person 
acting  for  such  owner  or  agent  is  hereby  forbidden  to  delegate  or  transfer 
to  any  person  or  persons  other  than  the  licensed  engineer  the  responsibility 
and  liability  of  keeping  and  maintaining  in  good  order  and  condition  any 
such  steam  boiler,  steam  generator  or  steam  engine,  nor  shall  any  such 
owner,  lessee  or  agent,  enter  into  a  contract  for  the  operation  or  management 
of  a  steam  boiler,  steam  generator  or  steam  engine,  whereby  said  owner, 
lessee  or  agent  shall  be  relieved  of  the  responsibility  or  liability  for  injury 
which  may  be  caused  to  person  or  property  by  such  steam  boiler,  steam 
generator  or  steam  engine.  Every  engineer  holding  a  certificate  of  qualifica- 
tion from  said  board  of  examiners  shall  be  responsible  to  the  owner,  lessee, 
or  agent  employing  him  for  the  good  care,  repair,  good  order  and  manage- 
ment of  the  steam  boiler,  steam  generator  or  steam  engine  in  charge  of,  or 
run  or  operated  by  such  engineer. 

e.  Any  person  or  persons  violating  any  provision  of  this  section  or  of  any 
of  its  subdivisions  shall  be  guilty  of  a  misdemeanor.  [Added  by  L.  1900,  ch, 
709.] 

UCBNSmO  OF  STATIOHARY  FIRBMEN  Uf  NBW  YORK  CITY. 

Laws  of  1901,  Chapteb  733. 

An  Act  to  provide  for  the  licensing  of  firemen  operating  steam  stationary 

boiler  or  boilers  in  the  city  of  New  York. 

Section  1.  It  shall  be  unlawful  for  any  fireman  or  firemen  to  operate 
steam  stationary  boiler  or  boilers  in  the  city  of  New  York,  unless  the  fireman 
or  firemen  so  operating  such  boiler  or  boilers  are  duly  licensed  as  hereinafter 
provided.  Such  fireman  or  firemen  to  be  under  the  supervision  and  direction 
of  a  duly  licensed  engineer  or  engineers. 

§  2.  Shoula  any  boiler  or  boilers  be  found  at  any  time  operated  by  any 
person  who  is  not  a  duly  licensed  fireman  or  engineer  as  provided  by  this 
act,  the  owner  or  lessee  thereof  shall  be  notified,  and  if  after  one  week  from 
such  notification  the  same  boiler  or  boilers  is  again  found  to  be  operated  by 
a  person  or  persons  not  duly  licensed  under  this  act,  it  shall  be  deemed 
prima  facie  evidence  of  a  violation  of  this  act. 

§  3.  Any  person  desiring  to  act  as  a  fireman  shall  make  application  for 
a  license  to  so  act,  to  the  steam  boiler  bureau  of  the  police  department  as 
now  exists  for  licensing  engineers,  who  shall  furnish  to  each  applicant  blank 
forms  of  application,  which  application  when  filled  out,  shall  be  signed  by  a 
licensed  engineer  engaged  in  working  as  an  engineer  in  the  city  of  New  York, 
who  shall  therein  certify  that  the  applicant  is  of  good  character,  and  has 
been  employed  as  oiler,  coalpasser  or  general  assistant  under  the  instructions 
of  a  licensed  engineer  on  a  building  or  buildings  in  the  city  of  New  York,  or 
on  any  steamboat,  steamship  or  locomotive  for  a  period  of  not  less  than  two 
years.  The  applicant  shall  be  given  a  practical  examination  by  the  board 
of  examiners  detailed  as  such  by  the  police  commissioner  and  if  found  com- 
petent as  to  his  ability  to  operate  a  steam  boiler  or  boilers  as  specified  in 
section  one  of  this  act  shall  receive  within  six  days  after  such  examination 
a  license  as  provided  by  this  act.    Such  license  may  be  revoked  or  suspended 
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at  any  time  by  the  police  commissioner  upon  the  proof  of  deficiency.  Every 
license  issued  under  this  act  shall  continue  in  force  for  one  year  from  the 
date  of  issue  unless  sooner  revoked  as  above  provided.  Every  license  issued 
under  this  act  unless  revoked  as  herein  provided  shall  at  the  end  of  one 
year  from  date  of  issue  thereof,  be  renewed  by  the  board  of  examiners  upon 
application  and  without  further  examination.  Every  application  for  renewal 
of  license  must  be  made  within  thirty  days  of  the  expiration  of  such  license. 
With  every  license  granted  under  this  act  there  shall  be  issued  to  every  person 
obtaining  such  license  a  certificate,  certified  by  the  officers  in  charge  of  the 
boiler  inspection  bureau.  Such  certificate  shall  be  placed  in  the  boiler  room 
of  the  plant  operated  by  the  holder  of  such  license,  so  as  to  be  easily  read. 

§  4.  >iio  person  shall  be  eligible  to  procure  a  license  under  this  act  unless 
the  said  person  be  a  citizen  of  the  United  States. 

§  6.  All  persons  operating  boilers  in  use  upon  locomotives  or  in  govern- 
ment buildings,  and  those  used  for  heating  purposes  carrying  a  pressure  not 
exceeding  ten  pounds  to  the  square  inch,  shall  be  exempt  from  the  provisions 
of  this  act.  Such  license  will  not  permit  any  person  other  than  a  duly 
licensed  engineer  to  take  charge  of  any  boiler  or  boilers  in  the  city  of  New 
York. 

§  6.  This  act  shall  take  effect  immediately. 
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TRADE  UNIONS. 

No  special  provision  Is  made  by  the  statutes  of  New  York  for  the  lmx>rporatiOQ  of 
trade  unions  as  business  organizations.  An  association  of  workingmen  for  the  purpose 
of  undertaking  cooperative  insurance  may  Incorporate  under  the  Insurance  Law ; 
but  nothing  In  this  law  or  any  of  the  laws  relating  to  stock  corporations  provides  for 
the  actual  business  of  trade  unions  In  contracting  with  employers  as  the  agents  of  the 
employees.  This  primary  object  of  trade  unions  finds  no  recognition,  of  course.  In  the 
non-stock  corporation  laws ;  although  the  unions  that  have  incorporated  in  New  York 
have  done  so  under  the  Membership  Corporations  Law,  which  applies  to  benevolent, 
charitable,  scientific  and  missionary  societies  (c/.  Professor  Collin's  opinion,  post). 

As  a  matter  of  fact,  trade  unions  do  not  find  incorporation  necessary  in  order  to 
obtain  legal  standing  in  the  courts,  since  the  law  of  this  State  has  provided  since 
1851  that  an  unincorporated  association  consisting  of  seven  or  more  persons  may  sue 
and  be  sued  in  the  name  of  its  president  and  treasurer  (§S  1919-1921  of  the  Code 
of  Civil  Procedure,  as  below). 

As  to  union  labels,  see  §5  15  r.nd  16  of  the  Labor  Law,  ante. 

ACTION  BY  OR  AOAIIfST  AIT  UNINCORPORATED  ASSOCIATION. 
Code  of  Civil  Procedure,  Article  I  of  Title  V  of  Chapter  XV. 
§  lUlO.  An  action  or  special  proceeding  may  be  maintained,  by  the  presi- 
dent or  treasurer  of  an  unincorporated  association,  consisting  of  seven  or  more 
persons,  to  recover  any  property,  or  upon  any  cause  of  action,  for  or  upon 
which  all  the  associates  may  maintain  such  an  action  or  special  proceeding, 
by  reason  of  their  interest  or  ownership  therein,  either  jointly  or  in  common. 
An  action  may  likewise  be  maintained  by  such  president  or  treasurer  to 
recover  from  one  or  more  members  of  such  association  his  or  their  propor- 
tionate share  of  any  moneys  lawfully  expended  by  such  association  for  the 
benefit  of  such  associates,  or  to  enforce  any  lawful  claim  of  such  association 
against  such  member  or  members.  An  action  or  special  proceeding  may  be 
maintained,  against  the  president  or  treasurer  of  such  an  association,  to  re- 
cover any  property,  or  upon  any  cause  of  action,  for  or  upon  which  the 
plaintiff  may  maintain  such  an  action  or  special  proceeding,  against  all  the 
associates,  by  reason  of  their  interest  or  ownership,  or  claim  of  ownership 
therein,  either  jointly  or  in  common,  or  their  liability  therefor,  either  jointly 
or  severally.  Any  partnership,  or  other  company  of  persons,  which  has  a 
president  or  treasurer,  is  deemed  an  association  within  the  meaning  of  this 
section.     [As  amended  by  L.  1900,  ch.  IS^f.] 

The  action,  though  In  form  against  such  officer,  is  in  substance  and  reality  against 
the  association  (Mason  v.  Holmes,  30  Misc.  719). 

§  1921.  In  such  an  action  the  officer  against  whom  it  is  brought  cannot 
be  arrested;  and  a  judgment  against  him  does  not  authorize  an  execution  to 
be  issued  against  his  property,  or  his  person;  nor  does  the  docketing  thereof 
bind  his  real  property,  or  chattels  real.  Where  such  a  judgment  is  for  a  sum 
of  money,  an  execution  issued  thereupon  must  require  the  sheriff  to  satisfy 
tlie  same,  out  of  any  personal  or  real  property  belonging  to  the  association, 
or  owned,  jointly  or  in  common,  by  all  the  members  thereof.  [As  amended 
hij  L.  1898.  ch.  293.^ 

An  action  for  damages  held  to  lie  against  an  unincorporated  trade  union,  Curran  v. 
Galen,  152  N.  Y.  33  (1S97)  ;  see  also  Connell  v.  Stalker,  20  Misc.  423  (1897)  :  Coons 
v.  Chrystie.  24  Misc.  296  (1S98)  ;  Matthews  v.  Shankland,  25  Misc.  604  (1898); 
Beattle  v.  Callanan,  67  App.  Div.  14  (1901). 
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authorizing  the  mCORPORATION  OF  LABOR  ORGANIZATIONS  FOR  BENEVOLENT 

PURPOSES. 

JjAws  of  1895,  Chapteb  559,  Being  the  MEiiBEBSHiP  Ck>RPORATioN8  Law,  and 
Constituting  Chapter  XUII  of  the  General  Laws. 

§  30.  Purposes  for  which  corporations  may  be  formed  under  this  article. — 
A  membership  corporation  may  be  created  under  this  article  [II]  for  any 
lawful  purpose,  except  a  purpose  for  which  a  corporation  may  be  created 
under  any  other  article  of  this  chapter,  or  under  any  other  general  law  than 
this  chapter. 

Revi^er'a  Note. — "  This  section  is  intended  to  make  one  complete  general  statement, 
including  every  object  for  which  membersliip  corporations  ought  to  be  permitted  under 
a  general  law,  instead  of  a  long  enumeration  of  particular  purposes,  requiring  new 
legislation  whenever  incorporation  is  desired  for  a  new  purpose.  The  definition  of  a 
membership  corporation  in  section  2  will  prevent  the  formation  of  a  stock  corporation 
or  of  a  mutual  benefit  insurance  corporation  under  this  article.  See  Matter  of  Lamp- 
son,  35  App.  Div.  49.  affd.  in  161  N.  T.  511 ;  People  v.  Johnson,  22  Misc.  150." 

§  31.  Certificates  of  incorporation. — Five  or  more  persons  may  become  a 
membership  corporation  for  any  one  of  the  purposes  for  which  a  corporation 
may  be  formed  under  this  article  or  for  any  two  or  more  of  such  purposes 
of  a  kindred  nature,  by  making,  acknowledging  and  filing  a  certificate,  stating 
the  particular  objects  for  which  the  corporation  is  to  be  formed,  each  of 
which  must  be  such  as  is  authorized  by  this  article;  the  name  of  the  pro- 
posed corporation;  the  teritory  in  which  its  operations  are  to  be  principally 
conducted;  the  town,  village  or  city  in  which  its  principal  ofllce  is  to  be 
located,  if  it  be  then  practicable  to  fix  such  location;  the  number  of  its 
directors,  not  less  than  three  nor  more  than  thirty;  the  names  and  places  of 
residence  ot  the  persons  to  be  its  directors  until  its  first  annual  meeting. 
Such  certificate  shall  not  be  filed  without  the  written  approval,  indorsed 
thereupon  or  annexed  thereto,  of  a  justice  of  the  supreme  court.  ♦  ♦  • 
On  filing  such  certificate,  in  pursuance  of  law,  the  signers  thereof,  their 
associates  and  successors,  shall  be  a  corporation  in  accordance  with  the  pro- 
visions of  such  certificate.  *  *  *  [As  amended  by  L.  1891,  eh.  205,  and 
L.  190U  c/t.  456.] 

Opinion   of   Pbofkssob   Charles   A.    Colun   as   to   How   to    Incorporate   Labor 

Organizations. 

Professor  Charles  A.  Collin,  formerly  one  of  the  Commissioners  of  Statutory 
Revision,  has,  by  special  request,  furnished  to  the  Bureau  the  following  information 
as  to  the  incorporation  of  labor  organizations  for  benevolent  and  protective  purposes : 

•*  Previous  to  1895,  the  incorporation  of  workingmen's  unions  was  authorized  by 
the  Laws  of  1871,  chapter  875.  This  act  was  repealed  by  the  Membership  Corpora- 
tions Law  (Laws  of  1895.  chapter  559).  the  provisions  of  which,  by  section  30 
thereof,  are  made  applicable  to  the  incorporation  of  workingmen's  unions.  The  Mem- 
bership Corporation^  Law  and  the  General  Corporation  Law  are  to  be  read  together 
for  the  purpose  of  ascertaining  ihe  .statutory  provisions  now  regulating  the  incorpora- 
tion and  corporate  administration  of  workingmen's  unions,  and  together  they  furnish 
substantially  all  of  the  statutory  law  upon  this  subject. 

"  Incorporation  is  effected  by  filing  certificates  of  incorporation  in  the  offices  of  the 
Secretary  of  State  and  of  the  county  clerk  of  the  county  in  which  the  operations  of 
the  corporation  are  to  be  principally  conducted.  The  certificates  may  be  excK^uted  in 
duplicate  original,  each  charter  member  signing  and  acknowledging  both  originals,  and 
a  justice  of  the  Supreme  Court  approving  both  originals,  and  by  filing  one  of  the 
originals  in  each  of  the  twp  offices  aforesaid;  or,  instead,  by  executing  one  original 
only  and  filing  that  in  the  office  of  the  Secretary  of  State  and  filing  a  certified  copy 
thereof  In  the  office  of  the  county  clerk.  When  the  filing  Is  completed,  the  corporation 
Is  bom. 
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"  There  must  be  at  least  five  charter  members  signing  the  certificate  and  as  many 
more  may  sign  as  Is  desired.  The  signers  may  be  either  men  or  women,  but  must  all 
be  over  twenty-ono  years  of  age;  at  least  two-thirds  of  them  must  be  citizens  of  the 
United  States,  and  at  least  one  of  them  must  be  a  resident  of  this  State. 

"  The  certificate  must  state : 

"(1)  The  particular  objects  for  which  the  corporation  is  to  be  formed.  In  general, 
the  objects  to  be  stated  may  be  any  object  other  than  the  conduct  of  a  business  for 
the  purposes  of  profit,  except  th.it  the  objects  stated  must  not  amount  to  co  dperatlve 
Insurance,  or  for  building  or  mutual  loan  purposes.  If  co  dperative  insurance  or 
mutual  loan  are  among  the  objects  proposed,  incorporation  must  be  under  the  insur- 
ance or  banking  laws. 

"(2)  The  name  of  the  proposed  corporation.  The  name  chosen  must  not  be  the  name 
of  any  existing  corporation,  nor  so  similar  to  the  name  of  any  existing  cori>oration  as 
to  be  calculated  to  deceive.  This  does  not  prevent  the  name  being  exactly  the  same 
except  as  to  difference  of  locality  or  number.  For  Instance,  '  The  Boilermakers'  Union 
of  Brooklyn  '  is  not  prohibited  because  there  exists  a  corporation  whose  name  is  '  The 
Boilermakers*  Union  of  Buffalo.'  Neither  would  the  name  '  The  Boilermakers'  Union 
of  Brooklyn,  No.  21,'  be  prohibited  because  there  already  existed  a  corporation  whose 
name  was  '  The  Boilermakers'  Union  of  Brooklyn,  No.  20.' 

"(3)  The  territory  in  which  its  operations  are  to  be  principally  conducted.  Such 
territory  may  either  be  a  city,  village,  town,  county,  the  entire  State,  or  the  United 
States  and  England,  or  one  or  more  specified  foreign  countries. 

"(4)  The  town,  village,  city  or  county  in  this  State,  in  which  its  principal  office  ia 
to  be  located,  if  it  be  then  practicable  to  fix  such  location.  This  does  not  require  the 
actual  location  of  an  office  in  a  room  or  building,  nor  the  occupation  or  the  renting 
of  a  building  or  of  any  room  therein  for  the  purposes  of  an  office.  The  term  '  office 
of  a  corporation.'  as  used  in  the  statutes,  means  either  its  principal  office  within  the 
State  or  the  town,  village,  city  or  county  within  the  State  in  which  its  operations  are 
to  be  principally  <'onducted,  and  the  designation  of  any  such  town,  village,  city  or 
county  will  be  sufficient  designation  of  the  principal  office.  In  other  words,  the  gen- 
eral headquarters  of  the  union  is  its  principal  office  within  the  meaning  of  the  statute. 

"(5)  The  number  of  its  directors,  which  must  be  at  least  three  and  not  more  than 
thirty. 

"(6)  The  names  and  places  of  residence  of  the  persons  to  be  its  directors  until  U9 
first  annual  mcctiuf/.  At  least  two  of  the  directors  so  named  must  be  residents  of  this 
State. 

"(7)   The  times  for  holding  its  annual  meeting. 

"(8)  The  certificate  may  contain  any  other  provision  for  the  conduct  of  the  affairs 
of  the  corporation  or  any  limitation  upon  its  powers  or  upon  the  powers  of  Its  directors 
which  does  not  exempt  them  from  the  performance  of  any  obligation  or  duty  imposed 
by  law. 

"  The  certificate  must  be  acknowledged  by  each  signer  before  a  notary  public.  Jus- 
tice of  the  peace,  commissioner  of  deeds.  Judge,  mayor,  recorder  of  the  city  or  other 
officer  authorized  to  take  the  acknowledgments  of  deeds,  and  must  be  approved  by  a 
Justice  of  the  Supreme  Court  before  It  can  be  filed. 

"  The  certificate  may  be  in  the  following  form  : 

Cbrtificatk  of  Incorporation  of 
tvpooraphicai.  union  no.  of  thb  city  of  . 


"  We.  the  undersigned,  all  being  of  full  age,  two-thirds  of  us  being  citizens  of  the 
United  States,  and  one  of  us  being  a  resident  of  the  State  of  New  York,  desiring  to 
form  a  membership  corporation  under  and  in  pursuance  to  the  laws  of  the  State  of 
New  York  for  the  purposes  hereinafter  set  forth,  do  hereby  certify  : 

"  First — The  purposes  for  which  such  corporation  is  to  be  formed  are  the  protection 
and  improvement  of  its  members  in  their  trade  or  calling  as  printers :  the  intellectual, 
moral  and  spiritual  improvement  of  its  members ;  the  assistance  of  the  members  who 
may  be  out  of  work  or  otherwise  needy  or  deserving;  and  the  payment  of  the  funeral 
expenses  of  deceased  members. 

"  Second — The  name  of  the  proposed  corporation  shall  be  *  Typographical  Union  No. 
—  of  the  city  of .' 

"  Third — The  territory  in  which  the  operations  of  such  corporation  are  to  be  prin- 
cipally conducted  is  the  city  of  . 

"  Fourth — The  principal  office  of  such  corporation  is  to  be  located   in   the  city  of 


"  Fifth — The  number  of  directors  of  such  corporation  shall  be  twelve. 

••  Sixth — The  names  and  places  of  residence  of  the  persons  to  be  directors  of  such 
corporation  until   Its  first  annual  meeting  are  as  follows:     John   Smith,   residing  at 

No.  24  street  ,  N.  Y.     IHere  Insert  the  names  and  resldsDOM  of 

the  other  directors.] 
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"  Seventh — The  time  for  holding  the  annual  meetings  of  such  corporation  shall  be 
the  second  Tuesday  of  January  of  each  year  at  eight  o'clock  p.  m. 

"  In  witness  whereof,  we  have  hereunto  signed  our  names  this  20th  day  of  July. 
1895. 

JOHN  SMITH. 
[Here  follow  the  names  of  the  other  signers.] 

State  of  New  York,  Coxtnty  of  ,  88.: 

"  On  this  20th  day  of  July,  1895,  before  me  personally  appeared  John  Smith  [here 
add  the  names  of  the  other  signers],  to  me  known  to  be  the  persons  described  in  and 
who  executed  the  foregoing  certificate,  and  they  severally  acknowledged  to  me  that 
they  executed  the  same. 

JAMES  BROWN. 

Notary  Public* 
"  I  approve  the  foregoing  certificate. 

Petbb  V.  McLennan, 
Justice  of  the  Supreme  Court. 

"  The  foregoing  form  of  certificate  is,  of  course,  to  be  changed  to  suit  particular 
trades  or  localities. 

**  The  most  convenient  way  will  probably  be  to  have  two  4K)pies  of  the  certificate 
drawn  and  have  each  signer  sign  and  acknowledge  both  copies  and  the  Judge  approve 
both  copies,  so  that  each  will  be  an  original,  and  one  original  can  be  filed  in  the  office 
of  the  Secretary  of  State  at  Albany  and  the  other  original  filed  in  the  office  of  the 
county  clerk.  But  one  original  only  may  be  executed  and  filed  in  the  office  of  the 
Secretary  of  State  and  a  certified  copy  thereof  filed  in  the  county  clerk's  office. 

"  If  a  labor  organization  be  already  formed  but  not  Incorporated,  and  it  is  desired 
to  incorporate  it  so  that  all  its  property  and  its  members  will  be  the  property  and  the 
members  of  the  corporation,  proceedings  should  be  had  under  section  5  of  the  Mem> 
bership  Corporations  Law,  to  wit :  '  The  unanimous  vote  of  all  its  members  present 
and  voting  at  a  regular  or  a  regularly  called  meeting  thereof,  may  authorize  its 
directors  to  incorporate.'  Whereupon,  the  directors  so  authorized  may  execute  and 
file  a  certificate  of  incorporation  in  the  same  manner  as  above  set  forth  for  the  incor- 
poration of  an  entirely  new  organization. 

"  The  certificate  of  incorporation,  together  with  the  General  Corporation  Law  and 
the  Membership  Corporations  Law,  may  properly  be  termed  the  charter  of  the  cor- 
poration. Its  by-laws  are  to  be  prepared  by  the  members  of  the  corporation,  to  wit: 
the  signers  of  the  certificate,  or  by  the  directors  named  in  the  certificate  if  the  mem- 
bers do  not  choose  to  make  the  by-laws.  The  by-laws  should  provide  for  the  election 
of  new  members,  terms  of  membership,  the  grounds  for  expulsion  of  members,  dues 
of  members,  if  any.  etc.  The  by-laws  may  also  provide  for  the  classification  of  the 
directors,  as  for  instance,  that  twelve  directors  shall  be  divided  into  three  classes  of 
four  pach.  so  that  four  shall  hold  for  three  years,  four  for  two  years  and  four  for 
one  year,  and  after  the  first  board  is  elected,  four  will  be  elected  annually  for  a  term 
of  three  years." 

AUTHORIZniG  LABOR  ORGANIZATIONS  TO  MAINTAIN    OR   CONSTRUCT   BUILDINGS 
HALLS  OR  LIBRARIES  FOR  THEIR  USE. 

Laws  of  1896,  Chapteb  377,  Being  the  Benovelent  Orders  Law,  and  Con- 
STITUTINO  Chapter  44  of  the  General  Laws. 
§  7.  Joint  corporations. —  »  ♦  ♦  any  number  of  trades  unions,  trades 
assemblies,  trades  associations  or  labor  organizations,  ♦  ♦  •  may  unite 
in  forming  a  corporation  for  the  purpose  of  acquiring,  constructing,  main- 
taining and  mana^ng  a  hall,  temple  or  other  building,  or  a  home  for  the 
aged  and  indigent  members  of  such  order  and  their  dependent  widows  and 
orphans,  and  of  creating,  collecting  and  maintaining  a  library  for  the  use  of 
the  bodies  uniting  to  form  such  corporation.  Each  body  hereafter  uniting  to 
form  such  corporation  shall  annually  at  a  regular  meeting  thereof,  held  in 
accordance  with  its  constitution  and  general  rules  and  regulations  or  by-laws, 
elect  a  member  thereof  to  represent  it  in  such  corporation.  •  *  •  The 
trustee  so  elected  shall  make,  acknowledge  and  file  with  the  secretary  of  state, 
a>  certificate  stating  the  name  of  the  corporation  to  be  formed,  its  purposes 
and  objects,  the  names  and  places  of  residence  of  the  trustees,  the  names  of 
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the  bodies  which  they  respectively  represent^  the  names  of  the  bodies  uuiting 
to  form  the  corporation  and  their  location,  and  the  name  of  the  town,  village 
or  city  and  the  county  where  such  building  is,  or  is  to  be  located;  and  there- 
upon the  several  bodies  so  uuiting  shall  be  a  corporation  for  the  purposes 
specified  in  such  certificate.  [As  amended  hy  L.  1898 ^  chaps.  JfG  and  4^4;  L. 
1902,  ch,  390;  L.  1903,  ch.  283;  L.  1904,  ch,  US.] 

§  9.  Powers. — Such  corporation  may  acquire  real  property  in  the  town, 
village  or  city  in  which  such  hall,  home,  temple  or  building  is  or  is  to  be 
located,  and  erect  such  building  or  buildings  thereupon  for  the  uses  and  pur- 
poses of  the  corporation,  as  the  trustees  may  deem  necessary,  or  repair,  rebuild 
or  reconstruct  any  building  or  buildings  that  may  be  thereupon  and  furnish 
and  complete  such  rooms  therein  as  may  appear  necessary  for  the  use  of 
such  bodies  or  for  any  other  purpose  for  which  the  corporation  is  formed; 
and  may  rent  to  other .  persons  any  room  in  such  building  or  any  portion  of 
such  real  property.  Until  such  real  property  shall  be  acquired  or  such  build- 
ing erected  or  made  ready  for  use,  the  corporation  may  rent  and  release  such 
rooms  or  apartments  in  such  town,  village  or  city  as  may  be  suitable  or  con- 
venient for  the  use  of  the  bodies  mentioned  in  such  certificate,  or  of  such  other 
bodies  as  may  desire  to  use  them,  and  the  board  of  trustees  may  determine  the 
terms  and  conditions  on  whicli  rooms  and  apartments  in  such  building  or 
buildings,  when  erected,  or  which  may  be  leased,  shall  be  used  and  occupied. 
Before  such  corporation  composed  of  not  more  than  thirty  bodies  shall  pur- 
chase or  sell  any  real  property,  or  erect  or  repair  any  building  or  buildings 
thereupon,  and  before  it  shall  purchase  any  building  or  part  of  a  building 
for  the  use  of  a  corporation,  it  shall  submit  to  the  bodies  constituting  the 
corporation,  the  proposition  to  make  such  sale  or  purchase,  or  to  erect  or 
repair  any  such  building  or  buildings,  or  to  rent  any  building  or  part  thereof, 
for  the  use  of  the  corporation;  and  unless  such  proposition  receives  the 
approval  of  two- thirds  of  the  bodies  constituting  the  corporation,  such  propo- 
sition shall  not  be  carried  into  effect.  The  evidence  of  the  approval  of  such 
proposition  by  any  such  body  shall  be  a  certificate  to  that  effect  signed  by  the 
presiding  officer  and  secretaiy  of  the  body,  or  the  officers  discharging  duties 
corresponding  to  those  of  the  presiding  officer  and  secretary,  under  the  seal  of 
such  body.  But  where  land  is  purchased  for  the  purpose  of  erecting  a  hall, 
home  or  temple  thereon  the  buildings  upon  such  land  at  the  time  of  such 
purchase,  may  be  sold  by  the  trustees  without  such  consent.  The  powers  of 
the  board  of  trustees  of  every  corporation  created  hereunder  and  composed  of 
more  than  thirty  bodies,  respecting  sales,  purchases  and  repairs,  shall  be  fixed 
by  the  by-laws  adopted  by  the  representatives  of  the  various  bodies  composing 
such  corporation,  or  shall  be  determined  by  such  representatives  when  assem- 
bled in  annual  session.  Every  corporation  created  hereunder  shall  have 
power  to  enforce,  at  law  or  in  equity,  any  legal  contract  which  it  may  make 
with  any  of  the  bodies  composing  it  respecting  the  care  and  maintenance  of 
members  or  other  dependents  of  such  body,  the  same  as  if  such  body  or  bodies 
were  not  members  of  the  corporation.  Any  corporation  created  hereunder 
shall  have  power  to  take  and  hold  real  and  personal  estate  by  purchase,  gift, 
devise  or  bequest  subject  to  the  provisions  of  law  relating  to  devises  and 
bequests  by  last  will  and  testament  or  otherwise.  [As  amended  hy  L.  1902, 
ch.  2-73,  and  L.  100/,,  ch.  1',3.] 
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porbiddnig  labor  orgakizations  to  discriminate  against  members  of  the 

national  guard. 

Penal  Code  (Laws  of  1881,  Cuapteb  670). 
§  171c.  No  aHSociation  or  corporation,  constituted  or  organized  for  the  pur- 
pose of  promoting  the  success  of  the  trade,  employment,  or  business  of  the 
members  thereof,  shall  by  any  constitution,  rule,  by-law,  resolution,  vote,  or 
regulation,  discriminate  against  any  member  of  the  national  guard  of  the 
state  of  New  York,  because  of  such  membership  in  respect  of  the  eligibility  of 
such  member  of  the  said  national  guard  to  membership  in  such  association  or 
corporation,  or  in  respect  of  his  right  to  retain  said  last  mentioned  member- 
ship; it  being  the  purpose  of  this  section  and  the  section  immediately  preced- 
ing to  protect  a  member  of  the  said  national  guard  from  disadvantage  in  his 
means  of  livelihood  and  liberty  therein  but  not  to  give  him  any  preference  or 
advantage  on  account  of  his  membership  of  said  national  guard.  A  person 
who  aids  in  enforcing  any  such  provisions  against  a  member  of  the  said 
national  guard  with  the  intent  to  discriminate  against  him  because  of  such 
mem^rship,  is  guilty  of  a  misdemeanor.  [Added  by  L,  1903,  ch.  349,  in  force 
September  /.] 

PREVENTING  FRAUDULENT  REPRESENTATION  IN  LABOR  ORGANIZATIONS. 

Laws  of  1898,  Chapter  671. 
An  Act  to  prevent  fraudulent  representation  in  labor  organizations. 

Section  1.  Any  person  who  represents  himself  or  herself  to  be  a  member  of, 
or  who  claims  to  represent  a  labor  organization  which  does  not  exist  within 
the  state,  at  the  time  of  such  representation,  or  who  has  in  his  or  her  pos- 
session a  credential,  certificate  or  letter  of  introduction  bearini^  a  fraudulent 
seal,  or  bearing  the  seal  of  a  labor  organization  which  has  ceased  to  exist, 
and  does  not  exist  at  the  time  of  such  representation,  and  attempts  to  gain 
admission  by  the  use  of  said  credential,  certificate  or  letter  of  introduction, 
as  a  member  of  any  convention,  or  meeting  of  representatives  of  labor  organ- 
izations of  the  state,  shall  be  guilty  of  a  misdemeanor  and  upon  conviction 
thereof  shall  be  punishable  by  a  fine  of  not  less  than  twenty  dollars  nor  more 
than  fifty  dollars,  and  imprisonment  for  not  less  than  ten  days  nor  more 
than  thirty  days  in  the  jail  of  the  county  wherein  such  conviction  is  had,  or 
bv  both  such  fine  and  imprisonment. 

§  2.  This  act  shall  take  effect  immediately. 

OTTLAWFUL  TO  COMPEL  EMPLOYEES  TO  AGREE  NOT  TO  JOIN  LABOR  ORGANIZATIONS. 
Penal  Code  (Laws  of  1881,  CiiAFrER  676). 
§  171a.  Any  person  or  persons,  employer  or  employers  of  labor,  and  any 
person  or  persons  of  any  corporation  or  corporations,  on  behalf  of  such  cor- 
poration or  corporations,  who  shall  hereafter  coerce  or  compel  any  person  or 
persons,  employee  or  employees,  laborer  or  mechanic,  to  enter  into  an  agree- 
ment, either  written  or  verbal,  from  such  person  or  persons,  employee,  laborer 
or  mechanic,  not  to  join  or  become  a  member  of  any  labor  organization,  as  a 
condition  of  such  person  or  persons  securing  employment,  or  continuing  in  the 
employment  of  any  such  person  or  persons,  employer  or  employers,  corpora- 
tion or  corporations,  shall  be  deemed  guilty  of  a  misdemeanor.  The  penalty 
for  such  misdemeanor  shall  be  imprisonment  in  a  penal  institution  for  not 
more  than  six  months,  or  by  a  fine  of  not  more  than  two  hundred  dollars,  or 
by  both  such  fine  and  impris6nment.     [Added  by  L.  1887 ,  ch.  688.] 
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UllLAWFUL  TO  BRIBB  RBPRBSBRTATIVES  OF  LABOR  ORGANIZATIOHS. 
Penal  Code  (Laws  of  1881,  Chapter  676). 

§  447f.  Bribery  of  Ubor  representatives. — A  person  who  gives  or  offers  to 
give  any  money  or  other  things  of  value  to  any  duly  appointed  representative 
of  a  labor  organization  with  intent  to  influence  him  in  respect  to  any  of  his 
acts,  decisions,  or  other  duties  as  such  representative,  or  to  induce  him  to 
prevent  or  cause  a  strike  by  the  employees  of  any  person  or  corporation,  is 
guilty  of  a  misdemeanor;  and  no  person  shall  be  excused  from  attending  and 
testifying,  or  producing  any  books,  papers  or  other  documents  before  any 
court  or  magistrate,  upon  any  investigation,  proceeding  or  trial,  for  a  viola- 
tion of  this  section,  upon  the  ground  or  for  the  reason  that  the  testimony  or 
evidence,  documentary  or  otherwise,  required  of  him  may  tend  to  convict  him 
of  a  crime  or  subject  him  to  a  penalty  or  forfeiture;  but  no  person  shall  be 
prosecuted  or  subjected  to  any  penalty  or  forfeiture  for  or  on  account  of  any 
transaction,  matter  or  thing  concerning  which  he  may  so  testify  or  produce 
evidence,  documentary  or  otherwise,  and  no  testimony  so  given  or  produced 
shall  be  received  against  him  upon  any  criminal  investigation  er  proceeding. 
[Added  by  L.  1904,  oh.  659,  in  force  September  i.] 

Cf.  the  act  of  1906,  "  Corrupt  Influencing  of  employees  "      (L.  1906,  ch.  136,  p.  139, 
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INDUSTRIAL  DISPUTES. 

The  "  right  to  strike/'  i.  e.,  to  quit  work  in  concert,  is  controlled  by  the  statutes 
and  Judicial  decisions  respecting  combinations.  Sections  168  and  170  of  the  Penal 
Code  define  conspiracies,  or  unlawful  combinations.  The  latter  section  expressly 
legalizes  a  combination  (strike)  for  the  purpose  of  maintaining  or  advancing  the  rate 
of  wages  and  the  courts  have  broadened  this  authorization  to  include  any  peaceable 
and  orderly  strike  of  wage  workers,  not  to  harm  othert  hut  to  impriyoe  their  own 
condition.  The  Question  of  purpose,  therefore,  enters  into  the  determination  of  the 
legality  of  any  particular  strike,  although  the  tendency  of  recent  decisions  is  to  mini- 
mize the  importance  of  motives  (see  especially  the  opinion  of  Chlet  Judge  Parker  in 
Nat'l  Protective  Assn.  v.  Gumming.  170  N.  Y.  816).  Since  1902,  when  this  decision 
was  rendered,  the  law  has  been  that  a  strike  ordered  by  a  trade  imion  to  procure  the 
discharge  of  an  outsider  and  the  employment  of  its  own  members  has  for  its  purpose 
the  object  of  improving  the  conditions  of  its  members  and  is  therefore  not  in  violation 
of  law  (Wunch  v.  Shankland,  179  N.  T.  545,  Mem.). 

A  strike  that  has  a  lawful  purpose  may  become  unlawful  if  conducted  by  imlawful 
means.  Thus  it  is  contrary  to  law  to  use  or  threaten  to  use  violence,  force  or  intimi- 
dation in  the  prosecution  of  a  strike  (§  653  of  the  Penal  Code,  defining  coercion)  ; 
or  to  endanger  life  by  refusal  to  labor  (§  673)  ;  or  interfere  with  passengers  in  publie 
conveyances  (9  675),  etc. 

PiCKXTiNo  is  not  defined  by  statute,  but  by  the  interpretation  placed  by  the  courts 
on  the  above-mentioned  laws  relating  to  coercion.  The  most  authoritative  of  the 
recent  discussions  of  *'  picketing  '*  by  Federal  courts  is  in  Union  Pacific  Ry.  Co.  v. 
Ruef  (120  Fed.  Rep.  102).  and  by  the  New  York  courts  in  a  unanimous  decision  of 
the  Second  Appellate  Division,  December,  1904,  which  is,  in  part,  as  follows : 

"  '  Picketing '  may  simply  mean  the  stationing  of  men  for  observation.  If  in  iht 
doing  of  this  act,  solely  for  such  purpose,  there  be  no  molestation  or  physical  annoy- 
ance, or  let  or  hindrance  of  any  person  then  it  can  not  be  said  that  such  an  act  is» 
per  ae,  unlawful.  But  '  picketing '  may  also  mean  the  stationing  of  a  man  or  men  to 
ooeroe  or  to  threaten,  or  to  intimidate  or  to  halt  or  to  turn  liside  agalaet  their  wiU 
tlioae  who  would  go  to  and  from  the  picketed  place  to  do  business,  or  to  work,  or  to 
seek  work  therein,  or  in  some  ether  way  to  hamper,  hinder,  or  harass  the  free  dis- 
patch of  business  by  the  employer.  In  that  case,  picketing  mity  well  be  said  to  b« 
unlawful.  *  *  *  I  may  add  that  I  am  not  prepared  to  say  that  all  picketing 
which  goes  no  further  than  '  persuasion  and  entreaty '  of  those  who  are  about  to 
work  or  to  seek  work  or  to  do  business  In  the  picketed  place  is  absolutely  laiwfuL  A 
wayfarer  upon  the  public  street  should  be  free  for  peaceful  travel.  No  man  against 
mj  will  has  the  legal  right  to  occupy  the  public  street  to  arrest  my  course  or  to  Join 
me  on  my  way,  be  he  ever  so  polite  or  gentle  in  his  insistence.  There  may  be  &• 
intimidation,  and  yet  an  interruption  of  peaceful  travel.  There  may  be  annoyance 
without  danger." — MUla  v.  U.  B.  Printinff  Co,,  99  App.  Din,  605. 

s  BOTCorrmo. — ^The  ruling  of  the  (3ourt  of  Appeals  in  the  Gumming  case,  cited  above, 
has  modified  the  law  regarding  boycotts,  and  the  courts  no  longer  find  in  a  boyoott 
per  *e  the  malicious  purpose,  or  an  attempt  to  injure,  that  constitutes  conspiracy 
(Foster  v.  Retail  Clerks'  Protective  Association,  89  Misc.  48  [1902]).  The  injury 
Inflicted  may  be  only  an  incident  of  the  act  whereby  the  ultimate  end  is  gained  (Mills 
V.  IT.  S.  Print.  (3o.,  99  App.  Div.  606).  In  this  recent  case  the  court  unanimously 
indorsed  Bouvier's  statement,  "A  boycott  is  not  unlawful  unless  attended  with  some 
act  which  in  Itself  is  illegal."  and  continued :  "  I  think  that  the  verb  '  to  boycott '  does 
not  necessarily  signify  that  the  doers  employ  violence,  intimidation  or  other  unlawful 
coercive  means,  but  that  it  may  be  correctly  used  in  the  sense  of  the  act  of  a  com- 
bination in  refusing  to  have  business  dealings  with  another  until  he  removes  or 
ameliorates  conditions  which  are  deemed  inimical  to  the  welfare  of  the  members  of 
the  combination,  or  some  of  them,  or  grants  concessions  which  are  deemed  to  make 
for  that  purpose.  And  as  such  a  combination  may  be  formed  and  held  together  by 
argument,  persuasion,  entreaty  or  by  the  *  touch  of  nature,  and  may  accomplish  its 
purpose  without  violence  or  other  unlawful  means.  1.  e.,  simply  by  abstention,  I  think 
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it  cannot  be  said  that  '  to  boycott '  is  to  offend  the  law."  In  agreement  with  this 
▼lew»  see  the  opinion  of  the  Supreme  Court  of  Missouri  (1901)  in  Marx  A  Hass  Jeans 
Clothing  Co.  V.  Watson  (67  8.  W.  Rep.  391).  On  the  other  hand,  the  earlier  rule  is 
maintained  in  the  recent  cases  of  Davis  Machine  Co.  v.  Robinson  (41  Misc.  329)  and 
People  V.  McParlln  (43  Misc.  699). 

Blacklisting. — The  blacklist  Is  in  principle  a  form  of  the  boycott,  but  is  carried 
on  in  such  secrecy  that  it  has  seldom  come  before  the  courts.  Persons  suffering  from 
the  practice  are  usually  the  organizers  or  officers  of  trade  unions,  for  whose  protection 
against  dismissal  chapter  688  of  the  Laws  of  1887  was  enacted  (ante,  p.  195). 

Exclusive  aobkements  ;  the  "  closed  shop." — An  agreement  providing  for  the 
union  shop  (».  e.,  exclusive  employment  of  members  of  a  trade  union)  is  not  in  viola- 
tion of  law  and  will  be  enforced  by  the  courts  (Jacobs  v.  Cohen,  183  N.  Y.,  decided 
Nov.  28,  1905).  But  such  an  agreement  does  not  make  It  lawful  for  members  of  a 
union  to  persecute  or  maliciously  interfere  with  non-union  men  tCurran  v.  Oalen.  52 
N.  Y.  33,  decided  In  1897  and  reaffirmed  in  case  Just  cited). 


CONSPIRACY,  niTIMIDATION,  EXTORTION,  ETC. 
PE?fAL  Code   (Laws  of  1881,  Chapter  676). 

§  168.  Conspiracy  defined. — If  two  or  more  persons  conspire,  either 
1.  To  commit  a  crime;  or 

5.  To  prevent  another  from  exercising  a  lawful  trade  or  calling,  or  doing 
any  other  lawful  act,  by  force,  threats,  intimidation,  or  by  interfering  or 
threatening  to  interfere  with  tools,  implements  or  property  belonging  to  or 
used  by  another,  or  with  the  use  or  employment  thereof;  or 

6.  To  commit  any  act  injurious  to  the  public  health,  to  public  morals,  or 
to  trade  or  commerce,  or  for  the  perversion  or  obstruction  of  justice,  or  of  the 
due  administration  of  the  laws; 

Each  of  them  is  guilty  of  a  misdemeanor. 

§  169.  Conspiracies  against  peace,  etc. — If  two  or  more  persons,  being  out 
of  this  state,  conspire  to  commit  any  act  against  the  peace  of  this  state,  the 
commission  or  attempted  commission  of  which,  within  this  state,  would  be 
treason  against  the  state,  they  are  punishable  by  imprisonment  in  a  state 
prison  not  exceeding  ten  years. 

§  170.  No  other  conspiracies  punishable. — No  conspiracy  is  punishable 
criminally  unless  it  is  one  of  those  enumerated  in  the  last  two  sections,  and 
the  orderly  and  peaceable  assembling  or  co-operation  of  persons  employed  in 
any  calling,  trade  or  handicratt  for  the  purpose  of  obtaining  an  advance  in 
the  rate  of  wages  or  compensation,  or  of  maintaining  such  rate,  is  not  a 
conspiracy. 

§  673.  Endangering  life  by  refusal  to  labor. — A  person  who  willfully  and 
maliciously,  either  alone  or  in  combination  with  others,  breaks  a  contract  of 
service  of  hiring,  knowing,  or  having  reasonable  cause  to  believe,  that  the 
probable  consequence  of  his  so  doing  will  be  to  endanger  human  life,  or  to 
cause  grievous  bodily  injury,  or  to  expose  valuable  property  to  destruction 
or  serious  injury,  is  guilty  of  a  misdemeanor. 

Protecting  members  of  the  national  gnard. — §  171b.  A  person  who,  either 
by  himself  or  with  another,  wilfully  deprives  a  member  of  the  national  guard 
of  his  employment,  or  prevents  his  being  employed  by  himself  or  another,  or 
obstructs  or  annoys  said  member  of  said  national  guard,  or  his  employer,  in 
respect  of  his  trade,  business,  or  employment,  because  said  member  of  said 
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■■liMMkL  guard  is  such  mtuA&r,  or  dissuades  any  person  from  enlistment  in 
the  said  natioMtf  guard  by  threat  of  injury  to  him  in  case  he  shall  so  enlist, 
hi  respect  of  his  employment,  trade,  or  business,  is  guilty  of  a  misdemeanor. 
[Added  by  L.  1903,  eh,  3^9,  in  force  September  i.] 

§  653.  Coercing  another  person,  etc. — A  person,  who  with  a  view  to  compel 
another  person  to  do  or  to  abstain  from  doing  an  act  which  such  other  person 
has  a  legal  right  to  do  or  to  abstain  from  doing,  wrongfully  and  unlawfully, 

1.  Uses  violence  or  inflicts  injury  upon  such  other  person  or  his  family,  or 
a  member  thereof,  or  upon  his  property,  or  threatens  such  violence  or 
injury;  or 

2.  Deprives  any  such  person  of  any  tool,  implement,  or  clothing,  or  hinders 
him  in  the  use  thereof ;  or 

3.  Uses  or  attempts  the  intimidation  of  such  person  by  threats  or  force; 
Is  guilty  of  a  misdemeanor. 

One  who  advises  or  induces  another  to  commit  assault  or  attempt  other  Intimidation 
Is  also  guilty  of  violating  this  prohibition,  thus: 

§  29.  Definition  of  principal. — A  person  concerned  in  the  conmiission  of  a  crime, 
whether  he  directly  commits  the  act  constituting  the  offense  or  aids  and  abets  in  its 
commission,  and  whether  present  or  absent,  and  a  person  who  directly  or  indirectly 
counsels,  commands,  induces  or  procures  another  to  commit  a  crime,  is  a  principal. 

§  562.  "Extortion"  defined.— Extortion  is  the,  obtaining  of  property  from 
another,  with  his  consent,  induced  by  a  wrongful  use  of  force  or  fear,  or  under 
cover  of  official  right. 

§  553.  What  threats  may  constitute  extortion. — Fear,  such  as  will  constitute 
extortion,  may  be  induced  by  a  threat : 

1.  To  do  an  unlawful  injury  to  the  person  or  property  of  the  individual 
threatened,  or  to  any  relative  of  his  or  to  any  member  of  his  family;  or 

2.  To  accuse  him,  or  any  relative  of  his  or  any  member  of  his  family,  of 
any  crime ;  or 

3.  To  expose,  or  impute  to  him,  or  any  of  them,  any  deformity  or  dis- 
grace; or 

4.  To  expose  any  secret  affecting  him  or  any  of  them. 

§  554.  Punishment  of  extortion  in  certain  cases. — A  person  who  extorts  any 
money  or  other  property  from  another,  under  circumstances  not  amounting  to 
robbery,  by  means  of  force  or  a  threat  mentioned  in  the  last  two  sections,  is 
punishable  by  imprisonment  not  exceeding  five  years. 

Obtaining  money  by  threats  or  by  the  continuance  of  a  boycott  as  described  con- 
stitutes the  crime  of  extortion  under  the  above  sections.  Those  present  and  abetting 
when  the  money  Is  paid  or  uniting  in  the  acts  that  lead  to  the  payment  or  the  agree- 
ment to  pay,  though  not  present  when  the  money  is  received,  are  each  liable  as  prin- 
cipals. Whether  the  money  is  shared  personally  or  placed  In  a  fund  to  pay  the 
expenses  of  the  boycott  is  of  no  consequence  as  affecting  the  crime.  People  v.  Wilsig, 
N.  Y.  Cr.  403  (1886). 

A  labor  leader  was  convicted  of  extortion  for  having  accepted  a  sum  of  money 
from  an  employer  to  pay  for  "  waiting  time,"  as  alleged,  of  the  striking  employees. 
People  v.  Barondess,  41  N.  T.  659  (1891). 

Defendant,  the  head  of  a  labor  organisation,  was  properly  charged  with  extortion  when 
evidence  showed  that  he  had  demanded  and  received  money  as  the  price  of  abandoning  a 
boycott  undertaken  to  coerce  plaintiffs  into  obedience  to  his  commands  as  to  the  number  of 
apprentices  they  should  employ.     People  v.  Hughes,  137  N.  Y.  29.     (1893.) 

§  675.  Relating  to  disorderly  conduct  on  public  conveyances.— Any  person 
who  shall  by  any  offensive  or  disorderly  act  or  language,  annoy  or  interfere 
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with  any  person  or  persona  in  any  place  or  with  the  passengers  of  any  public 
stage,  railroad  car,  ferry  boat,  or  other  public  cony^ance,  or  who  shall  dis- 
turb or  offend  the  occupants  of  such  stage,  car,  boat  or  oonyeyance,  by  any 
disorderly  act,  language  or  display,  although  such  act,  conduct  or  display  may 
not  amount  to  an  assault  or  battery,  shall  be  deemed  guilty  of  a  misdemeanor. 
A  person  who  wilfully  and  wrongfully  commits  any  act  which  seriously 
injures  the  person  or  property  of  another  or  which  seriously  disturbs  or 
endangers  the  public  peace  or  health,  or  which  openly  outrages  public  decency, 
for  which  no  other  punishment  is  expressly  prescribed  by  this  code,  is  guilty 
of  a  misdemeanor;  but  nothing  in  this  code  contained  shall  be  so  construed 
as  to  prevent  any  person  from  demanding  an  increase  of  wages,  or  from 
assembling  and  using  ail  lawful  means  to  induce  employers  to  pay  such  wages 
to  all  persons  employed  by  them  as  shall  be  a  just  and  fair  compensation  for 
services  rendered.     [As  amended  by  L.  1891,  oh,  5B7.} 

THE  "Ann-PlUKKRTOn "  ACT:  PROHIBITDIO  THE  APPOIHTMEUT  OF  HORRBSIDEllTa 
AS  SPECIAL  OFFICERS  TO  PRESERVE  THE  PUBUC  PEACE. 

Penai.  Ck)DB  (T^ws  OF  1881,  Chapteb  676). 
Making  arrests,  etc.,  without  lawful  authority.  §  119— No  sheriff  of  a 
county,  mayor  of  a  city,  or  officials,  or  other  person  authorized  by  law  to> 
appoint  special  deputy  sheriffs,  special  constables,  marshals,  policemen,  or 
other  peace  officers  in  this  state,  to  preserve  the  public  peace  or  quell  public 
disturbance,  shall  hereafter,  at  the  instance  of  any  agent,  society,  assodation 
or  corporation,  or  otherwise,  appoint  as  such  special  deputy,  special  con* 
stable,  marshal,  policemen,  or  other  peace  officer,  any  person  who  shall  not 
be  a  citizen  of  the  United  States  and  a  resident  of  the  state  of  New  Yoric,. 
and  entitled  to  vote  therein  at  the  time  of  his  appointment,  and  a  resident 
of  the  same  county  as  the  mayor  or  sheriff  or  other  official  making  such 
appointment;  and  no  person  shall  assume  or  exercise  the  functions,  powers,, 
duties  or  privileges  incident  and  belonging  to  the  office  of  special  deputy 
sheriff,  special  constables,  marshal  or  policemen  or  other  peace  officer,  without 
having  first  received  his  appointment  in  writing  from  the  authority  lawfuUy 
appointing  him.  Any  person  or  persons  who  shall,  in  this  state,  without  due 
authority,  exercise,  or  attempt  to  exercise  the  functions  of,  or  hold  himself 
out  to  any  one  as  a  deputy  sheriff,  marshal  or  policemen,  constable  or  peace 
officer,  or  any  public  officer,  or  person  pretending  to  be  a  public  officer,  who, 
unlawfully,  under  the  pretense  or  color  of  any  process,  arrests  any  person  or 
detains  him  against  his  will,  or  seizes  or  levies  upon  any  property,  or  dis- 
possesses any  one  of  any  lands  or  tenements  without  a  regular  process  there- 
for, or  any  person  who  knowingly  violates  any  other  provision  of  this  section, 
is  guilty  of  a  misdemeanor.  But  nothing  herein  contained  shall  be  deemed  to 
affect,  repeal  or  abridge  the  powers  authorized  to  be  exercised  under  sections 
one  hundred  and  two,  one  hundred  and  four,  one  hundred  and  sixty-nine,  one 
hundred  and  eighty-three,  eight  hundred  and  ninety-five,  eight  hundred  and 
ninety-six  and  eight  hundred  and  ninety-seven  of  the  code  of  criminal  pro- 
cedure; or  under  chapter  three  hundred  and  forty-six  of  the  laws  of  eighteen 
hundred  and  sixty-three,  as  amended  by  chapter  two  hundred  and  fifty-nine 
of  the  laws  of  eighteen  hundred  and  sixty-six,  and  chapter  one  hundred  and 
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ninety-three,  of  the  laws  of  eighteen  hundred  and  seventy-five;  or  under  chap- 
ter two  hundred  and  twenty-three  of  the  laws  of  eighteen  hundred  and  eighty; 
or  under  chapter  five  hundred  and  tw^ity-seven  of  the  laws  of  eighteen  hun- 
dred and  seventy-three;  or  under  chapter  two  hundred  and  five  of  the  laws 
of  eighteen  hundred  and  seventy-five;  hut  all  places  kept  for  summer  resorts 
and  the  grounds  of  racing  associations  in  the  counties  of  New  York,  Eangs 
and  Westchester,  are  hereby  exempted  from  the  provisions  of  this  act.  [As 
amended  hy  L,  1892,  ch,  272A 

Cf.  the  Bailroad  Law,  9  58,  "  When  CJonductors  and  Brakemen  may  be  Policemen," 
p.  170,  ante. 
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REGULATION  OF  EMPLOYMENT  AGENCIES. 

bmploymeut  offices  in  cities  of  the  first  ahd  second  classes. 

Laws  of  1904,  Chafteb  432. 

An  Act  to  regulate  the  keeping  of  employment  agencies  in  cities  of  the  first 

and  second  class   where   fees  are  charged   for   procuring  employment   or 

situations. 

Section  1.  Definitions. — The  term  person  when  used  in  this  act,  means  and 
includes  any  individual,  company,  association,  or  corporation,  or  their  agents, 
and  the  term  employment  agency  means  and  includes  the  business  of  keeping 
an  intelligence  office,  employment  bureau,  or  other  agency  or  office  for  procur- 
ing work  or  employment  for  persons  seeking  employment  where  a  fee  or 
privilege  is  exacted,  charged  or  received  directly  or  indirectly  for  procuring 
or  assisting  to  procure  employment,  work,  or  a  situation  of  any  kind,  or  for 
procuring  or  providing  help  for  any  person,  whether  such  fee  is  collected 
from  the  applicant  for  employment  or  the  applicant  for  help,  excepting 
agencies  for  procuring  employment  for  schoolteachers  exclusively.  The  term 
fee  as  used  in  this  act  means  money  or  a  written  promise  to  pay  money. 

§  2.  License. — No  person  shall  open,  keep  or  carry  on  any  such  employment 
agency  in  the  cities  of  the  first  and  second  class,  unless  every  such  person 
shall  procure  a  license  therefor  from  the  mayor  of  the  city  in  which  such  per- 
son intends  to  conduct  such  agency.  Any  person  who  shall  open  or  conduct 
such  an  employment  agency  without  first  procuring  said  license  shall  be  pun- 
ishable by  a  fine  not  exceeding  two  hundred  and  fifty  dollars,  or,  on  failure 
to  pay  such  fine,  by  imprisonment  not  exceeding  thirty  days.  Such  license 
shall  be  granted  upon  the  payment  to  said  mayor  of  a  fee  of  twenty-five 
dollars  annually  for  such  employment  agencies  in  cities  of  the  first  and 
second  class.  Every  license  shall  contain  the  name  of  the  person  licensed, 
a  designation  of  the  city,  street  and  number  of  the  house  in  which  the  per- 
son licensed  is  authorized  to  carry  on  the  said  employment  agency,  and  the 
number  and  date  of  such  license.  Such  license  shall  not  be  valid  to  protect 
any  other  than  the  person  to  whom  it  is  issued  or  any  place  other  than  that 
designated  in  the  license  unless  consent  is  obtained  from  the  mayor.  Ko 
such  agency  shall  be  located  in  rooms  used  for  living  purposes,  where 
boarders  or  lodgers  are  kept,  or  on  premises  where  intoxicating  liquors  are 
sold,  excepting  caf6s  and  restaurants  in  office  buildings.  If  said  licensed 
person  shall  conduct  a  lodging  house  for  the  unemployed,  separate  and  apart 
from  such  agency,  it.  shall  be  so  designated  in  the  license.  The  application 
for  such  license  shall  be  filed  not  less  than  one  month  prior  to  the  granting 
of  said  license  and  shall  be  accompanied  by  the  affidavits  of  two  persons 
who  have  known  the  applicant  or  the  chief  officers  thereof,  if  a  corporation, 
for  five  years,  stating  that  said  applicant  is  a  person  of  good  moral  character. 
The  license  shall  run  to  the  first  Tuesday  of  May  next  ensuing  the  date  thereof 
and  no  longer  unless  sooner  revoked  by  the  mayor. 

§  3.  Bond. — The  mayor  of  said  city  shall  require  such  person  to  file  with 
his  application  for  a  license  a  bond  in  due  form  to  the  people  of  the  said 
city  in  the  penal  sum  of  one  thousand  dollars  in  cities  of  the  first  and  second 
class,  with  two  or  more  sufficient  sureties,  and  conditioned  that  the  obligor 
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will  not  violate  any  of  the  duties,  terms,  conditions,  provisions  or  require- 
ments of  this  act.  If  any  person  shall  be  aggrieved  by  the  misconduct  of  any 
such  licensed  person,  and  shall  recover  judgment  against  him  therefor,  such 
person  may,  after  the  return  unsatisfied,  either  in  whole  or  in  part,  of  any 
execution  issued  upon  said  judgment,  maintain  an  action  in  his  own  name 
upon  the  bond  of  said  employment  agent  in  any  court  having  jurisdiction 
of  the  amount  claimed  provided  such  court  shall,  upon  application  made  for 
the  purpose,  grant  such  leave  to  prosecute. 

§  4.  Register;  references. — It  shall  be  the  duty  of  every  such  licensed  person 
to  keep  a  register,  approved  by  the  mayor,  in  which  shall  be  entered,  in  the 
English  language,  the  date  of  every  application  for  employment;  the  name 
and  address  of  the  applicant;  the  amount  of  the  fee •  received,  and  whenever 
possible,  the  names  and  addresses  of  former  employees  or  persons  to  whom 
such  applicant  is  known.  Such  licensed  person  shall  also  enter  in  a  separate 
register  approved  by  the  mayor  in  the  English  language,  the  name  and 
address  of  every  applicant  for  help,  the  date  of  such  application,  the  kind 
of  help  request^,  the  names  of  the  persons  sent,  with  the  designation  of  the 
one  employed,  the  amoimt  of  the  fee  received  and  the  rate  of  wages  agreed 
upon.  The  aforesaid  register  of  applicants  for  employment  and  for  help 
shall  be  open  during  office  hours  to  inspection  by  the  mayor.  No  such 
licensed  person,  his  agent  or  employees,  shall  make  any  false  entry  in  such 
registers.  It  shall  be  the  duty  of  every  licensed  person,  whenever  possible, 
to  communicate  orally  or  in  writing  with  at  least  one  of  the  persons  men- 
tioned as  references  for  every  applicant  for  work  in  private  families,  or 
employed  in  a  fiduciary  capacity,  and  the  result  of  such  investigation  shall 
be  kept  on  file  in  such  agency. 

§  6.  Fees;  receipts. — The  fees  charged  applicants  for  employment  as  lumber- 
men, agricultural  hands,  coachmen,  grooms,  hostlers,  seamstresses,  cooks, 
waiters,  waitresses,  scrub-women,  laundresses,  maids,  nurses  (except  pro- 
fessional) and  all  domestics  and  servants,  unskilled  workers  and  general 
laborers,  shall  not  in  any  case  exceed  ten  per  centkim  of  the  first  month's 
wa^es,  and  for  all  other  applicants  for  employment,  shall  not  exceed  the 
amount  of  the  first  week's  wages  or  salary  or  five  per  centum,  of  the  first 
year's  salary.  In  case  the  applicant  shall  not  accept  or  obtain  help*  or  employ* 
ment,  through  such  agency,  then  such  licensed  person  shall  on  demand,  repay 
the  full  amount  of  the  said  fee,  allowing  five  days'  time  to  determine  the 
fact  of  the  applicant's  failure  to  obtain  help  or  employment;  except  when 
it  appears  that  the  said  licensed  person  has  in  good  faith,  attempted  to  procure 
lielp  or  employment  for  said  applicant,  then  he  shall  be  entitled  to  retain  of 
rach  fee  paid,  an  amoimt  not  exceeding  fifty  cents.  If  an  employee  furnished 
fails  to  remain  one  week  in  the  situation,  a  new  employee  shall  be  furnished 
or  three-fifths  of  the  fee  returned,  within  four  days  of  demand;  if  the  em- 
ployee is  discharged  within  one  week  without  said  applicant's  fault  another 
position  shall  be  furnished  or  three-fifths  of  the  fee  returned.  Failure  of 
said  applicant  for  help  to'  notify  said  licensed  person  that  such  help  has 
been  obtained  through  means  other  than  said  agency  shall  entitle  said  licensed 
person  to  retain  or  collect  three-fifths  of  the  said  fee.  It  shall  be  the  duty 
of  such  licensed  person  to  give  to  every  applicant  for  employment  from  whom 
a  fee  shall  be  received  a  receipt  in  which  shall  be  stated,  the  name  of  said 
applicant,  the  date  and  amount  pf  the  fee,  and  the  purpose  for  which  it  is 
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paid,  and  to  every  applicant  for  help  a  receipt  stating  the  name  and  address 
of  said  applicant,  the  date  and  amount  of  the  fee,  and  the  kind  of  help  to 
be  provided.  Every  such  receipt  shall  hav^  printed  on  the  back  thereof  a 
copy  of  this  section  in  the  English  language  and  in  languages  which  persons 
commonly  doing  business  with  such  office  can  understand.  No  such  licensed 
person  shall  receive  or  accept  any  valuable  thing  or  gift  as  a  fee  or  in  lieu 
thereof  and  no  fee  shall  be  accepted  by  such  licensed  person  for  any  other 
purpose  except  as  herein  provided.  No  such  licensed  person  shall  divide  fees 
with  contractors  or  other  employers  to  whom  applicants  for  employment  are 
sent.  Every  such  licensed  person  shall  give  to  each  applicant  for  employment 
a  card  containing  the  name  and  address  of  such  employment  agency  and  the 
written  name  and  address  of  the  person  to  whom  the  applicant  is  sent  for 
employment.  Every  such  licensed  person  shall  post  in  a  conspicuous  place 
in  each  room  of  such  agency  a  plain  and  legible  copy  of  this  act,  which  shall 
be  printed  in  languages,  which  persons  commonly  doing  business  with  such 
office  can  understand. 

§  6.  Employment  contract— No  such  person  shall  induce  or  attempt  to 
induce  any  employee  to  leave  his  employment  with  a  view  to  Obtaining  other 
employment  through  such  agency.  Whenever  such  licensed  person  or  any  other 
acting  for  him,  agrees  to  send  one  or  more  persons  to  work  as  contract 
laborers  in  any  one  place  outside  the  city  in  which  such  agency  is  located,  the 
said  licensed  person  shall  file  with  the  mayor  within  five  days  after  the 
contract  is  made,  a  statement  containing  the  following  items:  name  and 
address  of  the  employer,  name  and  address  of  the  employee;  nature  of  the 
work  to  be  performed,  hours  of  labor;  wages  offered,  designation  of  the 
persons  employed,  and  terms  of  transportation.  A  duplicate  copy  of  this 
statement  shall  be  given  to  the  applicant  for  employment  in  a  language  which 
he  is  able  to  understand. 

§  7.  Character  of  employer;  fraud. — ^No  such  licensed  person  shall  send 
or  cause  to  be  sent  any  female  help  as  servants  or  inmates  to  any  question- 
able place,  or  place  of  bad  repute,  house  of  illfame,  or  assignation  house,  or^ 
to  any  house  or  place  of  amusement  kept  for  immoral  purposes,  the  character 
of  which  such  licensed  person  could  have  ascertained  upon  reasonable  inquiry. 
No  such  licensed  person  shall  knowingly  permit  questionable  character [s]  or 
procurers  to  frequent  such  agency.  No  such  licensed  person  shall  publish  or 
cause  to  be  published  any  false  or  fraudulent  notice  or  advertisement;  all 
advertisements  of  such  employment  agency  by  means  of  cards,  circulars, 
or  signs  and  in  newspapers  and  other  publications,  and  all  letterheads,  re- 
ceipts, and  blanks  shall  contain  the  name  and  address  of  such  employment 
agency  and  no  such  licensed  person  shall  give  any  false  information,  or  make 
any  false  promise  concerning  employment  to  any  applicant  who  shall  register 
for  employment  or  help. 

§  8.  Enforcement. — ^In  cities  of  the  first  class  the  enforcement  of  this  act 
shall  be  entrusted  to  a  commissioner  to  be  known  as  a  commissioner  of  licenses, 
who  shall  be  appointed  by  the  mayor,  and  whose  salary  together  with  those 
of  inspectors  to  be  appointed  by  him  shall  be  fixed  by  the  board  of  estimate 
and  apportionment.  He  shall  appoint  inspectors  who  shall  make  at  least 
bimonthly  visits  to  every  such  agency  excepting  agencies  exclusively  for  pro- 
curinpr  executive,  clerical,  and  technical  positions  for  men  only,  which  shall 
be  inspected  on  complaint  made  to  said  commissioner.     Such  inspectors  shall 
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tee  that  all  the  proyisions  of  this  act  are  complied  with,  and  shall  have  no 
other  duties.  Complaints  against  any  such  licensed  person  shall  be  made 
orally  or  in  writing  to  the  commissioner  and  notice  of  such  complaints  shall 
be  made  orally  or  otherwise  as  the  commissioner  may  direct  to  said  licensed 
person  and  upon  such  complaint  a  hearing  shall  be  had  before  him  within 
three  days.  Said  commissioner  shall  keep  a  record  of  all  such  complaints  and 
hearings.  The  said  commissioner  shall  revoke  any  license  for  any  good  cause 
shown,  but  reasonable  opportunity  shall  be  given  said  licensed  person  to 
defend  himself.  Whenever  for  any  cause  such  license  is  revoked,  said  com- 
missioner shall  not  issue  another  license  to  said  licensed  person  or  his  repre- 
sentative. In  cities  of  the  second  class  the  duties  of  said  commissioner  may 
be  performed  by  the  mayor,  or  an  officer  appointed  by  him.  Any  violation 
of  the  provisions  of  this  act  shall  constitute  a  misdemeanor  punishable  by  a 
fine  or*  not  more  than  two  hundred  dollars  or  imprisonment  for  not  more  than 
one  year,  except  as  provided  in  section  two,  and  the  commissioner  shall  insti- 
tute criminal  proceedings  for  its  enforcement  before  any  court  of  competent 
jurisdiction. 

§  9.  Repealing. — ^All  acts  and  parts  of  acts  relating  to  employment  agencies 
in  cities  of  the  first  and  second  class,  inconsistent  with  this  act,  are  hereby 
repealed,  except  the  provisions  of  chapter  four  hundred  and  fifteen  of  the 
laws  of  eighteen  himdred  and  ninety-seven  known  as  the  labor  law. 

§  10.  This  act  shall  take  effect  on  May  first,  nineteen  hundred  and  four. 

Approved  April  27,  1904. 

Section  9  repeals  L.  1888.  eh.  410  (as  amended  by  L.  1891,  ch.  330),  and  L.  1891, 
eh.  185,  regulating  the  keeping  of  intelligence  offices  in  New  York  Oity  and  Brookljm. 

As  to  protection  of  immigrants  against  possible  extortion  or  ill-treatment  on  the 
part  of  transportation  companies,  see  L.  1866,  ch.  474 ;  also  Penal  Code,  }  626,  which 
fixes  a  maximum  rate  of  l\  cents  per  mile. 

UCEHSINO  OF  SAILORS*  BOARDING  HOUSES. 

Laws  of  1882,  Chaftjeb  410  (The  New  York  Citt  Coitsoijdation  Aot). 

§  2069.  No  one  except  pilot  to  board  vessel  until  fastened  to  wharf  without 
permissioiL — ^It  shall  not  be  lawful  for  any  person,  except  a  pilot  or  public 
officer,  to  board,  or  attempt  to  board,  a  vessel  arriving  in  the  port  or  harbor 
of  New  York  before  such  vessel  shall  have  been  made  fast  to  the  wtiarf, 
without  first  obtaining  leave  from  the  master  or  person  having  charge  of 
such  vessel,  or  leave  in  writing  from  her  owners  or  agents. 

§  2070.  Id.;  permission,  when  to  be  refused.— It  shall  not  be  lawful  for  any 
owner,  agent,  master,  or  other  person  having  charge  of  any  vessel  arriving 
or  being  in  the  port  of  New  York,  to  permit  or  authorise  any  sailors'  hotel  or 
boarding-house  keeper  not  licensed  as  hereinafter  provided,  or  any  agent, 
runner,  or  employee  of  any  sailors'  hotel  or  boarding-house  keeper  to  board, 
or  attempt  to  board,  any  vessel  arriving  in,  or  lying,  or  being  in  the  harbor 
or  port  of  New  York  before  such  vessel  shall  have  been  made  fast  to  the 
wharf  or  anchored,  with  intent  to  invite,  ask,  or  solicit  the  boarding  of  any 
of  the  crew  employed  on  such  vessel. 

I  2071.  Sailors'  boarding-house  keepers,  etc.,  not  to  ship  seamen,  etc.— It 
•ban  not  be  lawful  for  any  sailors'  hotel  or  sailors'  boarding-house  keeper,  or 
the  employees  of  any  sailors'  hotel  or  boarding-house  keeper,  to  engage  in 

•So  in  original. 
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the  business  of  shipping  seamen  for  any  vessel,  nor  for  any  such  person  hav- 
ing boarded  any  vessel  made  fast  to  any  wharf  in  the  port  of  New  York  to 
neglect  or  refuse  to  leave  said  vessel  after  having  been  ordered  to  do  so  by 
the  master  or  person  having  charge  of  such  vessel. 

§  2072.  Sailors'  boarding-houses  to  be  licensed.— It  shall  not  be  lawful  for 
any  person  to  keep,  conduct,  or  carry  on,  either  as  owner,  proprietor,  agent, 
or  otherwise,  any  sailors*  boarding-house  or  sailors'  hotel  in  the  city  of  New 
York,  without  having  the  license  in  this  chapter  provided. 

§  2073.  Id.;  persons  not  licensed  forbidden  to  solicit  boarding  of  sailors.— 
It  shall  not  be  lawful  for  any  person  not  having  the  license  in  this  chapter 
provided,  or  not  being  the  regular  agent,  nmner,  or  employee  of  a  person 
having  such  a  license,  to  invite,  ask,  or  solicit,  in  the  city  or  habor  of  New 
York,  the  boarding  or  lodging  of  any  of  the  crew  employed  on  any  vessel. 

§  2074.  Commissioners  for  licensing  sailors'  boarding-houses;  of  whom  con- 
■ists. — There  is  created  a  board  denominated  a  board  of  commissioners  for 
licensing  sailors'  hotels  or  boarding-houses  in  the  city  of  New  York,  con- 
sisting of  one  person  selected  by  each  of  the  following  corporate  bodies  or 
associations,  respectively,  to  wit:  The  chamber  of  commerce  of  the  state  of 
New  York;  the  American  seaman's  friend  society,  in  New  York;  the  New 
York  board  of  underwriters;  the  marine  society  of  New  York;  the  society 
for  promoting  the  gospel  among  seamen  in  the  port  of  New  York;  and  the 
shipowners'  association  of  the  state  of  New  York. , 

§  2075.  Id.;  duties. — Such  board  shall  take  the  application  of  any  person 
applying  for  a  license  to  keep  a  sailors'  boarding-housej  or  sailors'  hotel, 
in  the  city  of  New  York,  and  upon  satisfactory  evidence  to  them  of  the 
respectability  and  competency  of  such  applicant,  and  of  the  suitableness 
of  his  accommodations,  shall  issue  to  him  a  license,  which  shall  be  good  for 
one  year,  unless  sooner  revoked  by  said  board,  to  keep  a  sailors'  boarding- 
house  in  the  city,  and  to  invite  and  solicit  boarders  for  the  same. 

§  2076.  Id.;  may  revoke  licenses. — Such  board  may,  upon  satisfactory  evi- 
dence of  the  disorderly  character  of  any  sailors'  hotel  or  boarding-house, 
licensed  as  hereinbefore  provided,  or  of  the  keeper  or  proprietor  of  any  such 
house,  or  of  any  force,  fraud,  deceit,  or  misrepresentation  in  inviting  or  solicit- 
ing boarders  or  lodgers  for  such  house,  on  the  part  of  such  keeper  or  pro- 
prietor, or  any  of  his  agents,  runners,  or  employees,  of  any  attempt  to 
persuade  or  entice  any  of  the  crew  to  desert  from  any  vessel  in  the  harbor 
of  New  York,  by  such  keeper  or  proprietor  or  any  of  his  agents,  runners,  or 
employees,  revoke  the  license  for  keeping  such  nouse. 

§  2077.  Id.;  fees  for  licenses  and  application  thereof.  Reports  to  be  filed.— 
Every  person  receiving  the  license  hereinbefore  provided  for  shall  pay  to 
the  board  of  commissioners  aforesaid  the  sum  of  twenty  dollars,  which,  after 
deducting  the  actual  expenses  of  said  board  incurred  in  the  transaction  of 
the  business,  which  expenses  shall  not  exceed  the  sum  of  fifteen  hundred 
dollars,  shall  be  by  them  applied  for  the  relief  of  shipwrecked  and  destitute 
seamen.  Said  board  shall  file  on  the  second  Monday  of  January  of  each  year,, 
in  the  oflSce  of  the  clerk  of  the  city  and  county  of  New  York,  a  statement 
showing  the  number  of  licenses  issued,  the  names  of  persons  to  whom  issued, 
with  name  and  number  of  the  street  or  house  licensed  during  the  year  preced- 
ing, the  amount  of  money  received  therefor,  the  amount  and  items  of  their 
disbursements,  and  the  amount  distributed  by  them  as  hereinbefore  directed. 
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§  2078.  Id.;  officers  of  board;  power  to  make  by-laws  and  regulations  con- 
ferred.— ^The  said  board  shall  appoint  a  president  and  secretary  and  shall 
keep  an  office  in  the  city  of  New  York,  and  make  such  by-laws  and  regulations 
as  may  be  needful  for  the  orderly  conduct  of  its  business,  not  inconsistent 
with  the  constitution  and  laws  of  this  state. 

§  2079.  Id.;  board  to  furnish  badges  to  licensed  boarding-house  keepers. — 
The  said  board  shall  furnish  to  each  sailors'  hotel  or  boarding-house  keeper, 
licensed  by  them  as  aforesaid,  one  or  more  badges  or  shields,  on  which  shall 
be  printed  or  engraved  the  name  of  such  hotel  or  boarding-house  keeper,  and 
the  number  and  street  of  his  hotel  or  boarding-house;  and  which  said  badges 
or  shields  shall  be  surrendered  to  said  boilrd  upon  the  revocation  by  them  or 
expiration  of  any  license  granted  by  them  as  herein  provided. 

§  2080.  Badges  to  be  displayed. — Every  sailors'  hotel  or  boarding-house  > 
keeper,  and  every  agent,  nmner,  or  employee  of  such  hotel  or  boarding- 
house  keepers,  when  boarding  any  vessel,  in  the  harbor  of  New  York,  or 
when  inviting  or  soliciting  the  boarding  or  lodging  of  any  seaman,  sailor,  or 
person  employed  on  any  vessel,  shall  wear  conspicuously  displayed  the  shield 
or  badge  referred  to  in  the  foregoing  section. 

§  2081.  Unlawful  wearing  of  badges  prohibited. — ^It  shall  not  be  lawful 
for  any  person,  except  those  named  in  the  preceding  section,  to  have,  wear, 
exhibit,  or  display  any  such  shield  or  badge  to  any  of  the  crew  employed 
on  any  vessel  with  the  intent  to  invite,  ask,  or  solicit  the  boarding  or  lodg- 
ing of  any  of  the  crew  employed  on  any  vessel  being  in  the  harbor  of  New 
York. 

§  2082.  Penalties  for  violations  of  foregoing  sections;  commissioners  of 
boarding-houses  not  to  accept  any  gratuities,  etc— Whoever  shall  offend 
against  any  or  either  of  the  provisions  contained  in  sections  two  thousand 
and  sixty-nine  to  two  thousand  and  seventy-three,  inclusive,  or  two  thousand 
and  eighty  or  two  thousand  and  eighty-one  of  this  act,  and  any  commissioner 
appointed  under  this  chapter,  who  shall  directly  or  indirectly  receive  any 
gratuity  or  reward,  other  than  as  herein  provided  for,  or  on  account  of  any 
license  under  this  chapter,  shall  be  deemed  guilty  of  a  misdemeanor,  and  shall, 
upon  conviction  thereof,  be  punished  by  imprisonment  in  the  county  jail  for 
a  term  not  exceeding  one  year,  and  not  less  than  thirty  days,  or  by  a  fine  not 
exceeding  two  hundred  and  fifty  dollars,  and  not  less  than  one  hundred 
dollars,  or  by  both  such  fine  and  imprisonment. 

§  2083.  **  Vessel "  includes  steamships.— The  word  "  vessel,"  as  used  in  this 
chapter,  shall  include  vessels  propelled  by  steam. 

§2084.  Fees  to  be  paid  to  Seamen's  fund  and  retreat;  suits  to  recover 
authorised. — The  president  of  the  trustees  of  the  Seamen's  fund  and  retreat 
in  the  city  of  New  York  shall  demand  and  be  entitled  to  receive,  and  in  case 
of  neglect  or  refusal  to  pay,  shall,  in  the  name  of  the  people  of  the  state  of 
New  York,  sue  for  and  recover  the  following  sums  from  either  the  owner  or 
ownen,  or  from  the  master,  or  from  both  the  owner  or  owners  and  master, 
of  every  vessel  from  a  foreign  port;  for  the  master,  one  dollar  and  fifty  cents; 
for  each  mate,  sailor,  or  mariner,  one  dollar.  Second,  from  the  master  of  each 
coasting  vessel,  from  each  person  on  board  composing  the  crew  of  such  vessel, 
twenty-five  cents;  but  no  coasting  vessel  from  the  state  of  New  Jersey,  Con- 
necticut, or  Rhode  Island  shall  pay  for  more  than  one  voyage  in  each  month, 
computing  from  the  first  voyage  in  each  year.  And  the  said  president  may  sue 
for  the  penalties  imposed  by  law  on  masters  of  coasting  vessels  for  non-pay- 
ment of  hospital  money.  ,  .  . 
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ACCIDENTS  in  faetoriM  to  be  reported 08 

minee 106 

AGREEMENTS  for  ''union  ihop/'  lawfoL 108 

AGRICULTURAL  LABOR,  statistioe  of 162 

ACTION  FOR  DAMAGES  for  injnriee  osneinc  death,  rigbt  of 138 

AIR  BRAKES  to  be  used  on  freicfat  ears. 168 

AIR  SPACE  in  factory  workroom  prescribed 06 

ALIEN  LABOR  LAW 78 

APPRENTICES,  duties  of  Factory  Inspector  reUttre  to 80 

law  relative  to 1 88 .  1 73-1 76 

ARBITRATION,  State  Board  of..  < 71,  106-108 

Bureau  of 71 

ARBITRATORS,  local 108 

ARMORIES,  number  and  compensation  of  smpkyees  of  State. 160-162 

ASSIGNMENT  of  waces 78,  148 

ASSIGNMENTS,  wafes  to  be  preferred  under  alL 77 

ATTACHMENT  for  debt,  exemption  of  teacbers'  pensions  from 142 

of  tools  from 141 

of  waces  from 142 

BADGES,  for  factory  inspectors 88 

fOT  newsboys 114-116 

BAH^  for  railway  employees  in  case  of  aooidents. 171 

BAKERIES,  inspectors  of 87 

regulations  concemins 102-108 

BARBERING  on  Sunday  regulated 186 

BARBERS,  examination  of,  by  State  Board 180-182 

BASEMENTS,  employment  of  women  and  children  in  store 118 

manufacture  of  certain  articles  in  tenement,  prohibited 00 

BKLTING  to  be  guarded. a 04 

BELT  SHIFTERS 04 

BLACKLISTING 108 

BOILERS  in  factories,  inspection  of 06 

in  mines,  inspection  of 106 

in  New  Yoric  City,  inspection  of 186 

looomotiTe,  inspection  of 166-167 

on  steamboats,  inspection  of 07 

BOYCOTT,  Uw  of 107 

BRIBERY  of  agents  or  employees 130 

of  representatives  of  labor  organisations 106 

BRICKYARDS,  workmen  in,  not  to  be  required  by  corporations  to  work  more  than  ten 

hours  a  day 76 

BRIDO£  GUARDS,  to  be  maintained  on  railroads 166 

BUFFING,  employment  of  women  and  minors  at,  unlawful 07 

BUILDINGS,  inspection  of  factory 06 

protection  of  persons  employed  on 81 

BUREAU  of  factory  inspection 71 

of  labor  statasties 72 

of  mediation  and  arbitration 72 

BUREAUS,  free  pubHo  emplosrment 84 

BUTCHER  SHOPS  to  be  closed  on  Sunday 135 

CANALS,  contractors  for,  to  give  securities  for  paj^ment  of  laborers 165 

CAR  DRIVERS,  motormen,  etc.,  qualifications  of,  for  employment 160 

CEILINGS  in  factory  workrooms  to  be  clean .i 05 


Digitized  by 


Google 


210  New  York  State  Department  op  Labor. 

CERTIFICATES  of  boiler  inspection  in  factories 96 

of  emplosmient  of  children  in  factories 89-01 ,  128 

in  mercantile  establishments,  etc 109-111 ,  128 

CHILDREN  (see  also  "Bffinors") 

as  apprentices 17^-175 

employment  of,  prohibited — 

\mder  age  of  16  years  in  occupations  injurious  to  Ufe,  limb,  health  or  morals. .  132-138 

under  age  of  16  years  in  operation  of  dangerous  machinery 94 

under  age  of  15  years  in  operation  of  elevators 93 

under  age  of  14  years  in  factories 89 

under  age  of  12  years  in  mercantile  establishments,  etc.,  in  towns  of  3,000 100 

under  age  of  14  years  during  school  term 128 

boys  under  10  and  giris  under  16  in  street  trades 114 

employment  of,  regulated — 

aged  10  to  14  years  (males)  in  street  trades 114-115 

aged  12  to  16  years,  may  work  in  mercantile  establishments,  etc.,  in  vacation  109,   111 

aged  14  to  16  years,  certificates  required  in  factories 89-91 ,   128 

aged  14  to  16  years,  certificates  required  in  mercantile  establishments,  etc  109-11 ,   128 

imder  age  of  16  years,  in  basement  of  stores 113 

tinft'Timiim  hours  of  Ubor  of,  in  factories 92 

in  mercantile  establishments,  etc 109 

school  attendance  required  of 127-132 

CITIES  (see  also  New  York  City). 

buildings,  protection  of  persons  working  on 80 

horseehoers,  examination  and  lioenirfng  of 115-116 

plumbers,  examination  and  licensing  of 183-184 

CIVIL  SERVICEJ— 

The  labor  class  in  municipal 152 

Preferences  allowed  veterans 152 

"CLOSED  SHOP"  Uwful 198 

"COAL  JIBfMIES,"  use  of.  prohibited .^. .  168 

COERCION  of  employees  in  elections .*. .   140 

respecting  membership  in  labor  unions 195 

in  case  of  strikes 198 

COLLIN,  PROF.,  opinion  of,  concerning  the  mode  of  incorporating  a  labor  organisation  191-193 

COBiBINATIONS,  when  iUegal 197-198 

(X>MMISSI0NER  of  labor 71-72 

COMMISSIONER  OF  LABOR  STATISTICS 82.  83 

office  abolished 71 

to  enforce  law  for  branding  of  convict-made  goods 86 

COMPULSORY   EDUCATION   LAW 127-132 

CONDUCTORS  as  policemen 170 

legal  qualifications  for * 169 

CONFECTIONERY   ESTABLISHMENTS,  law  regulating 102-103 

CONSPIRACIES 198 

CONTRACTORS  for  public  work,  names  of,  to  be  filed 78 

CONTRACTS  for  public  work- 
subletting  prohibited 154 

to  contain  provisions  concerning — employment  of  citizens 78 

stone  dressed  within  the  State 79 

wages  and  hours  of  work 74-75 

CONVICT-MADE  GCX)DS  (see  also  "Prisons") 85-87 

penalties  for  unlawfully  dealing  in 123 

COUNTY  JAILS,  employment  of  prisoners  in 160 

CORRUPT  INFLUENCING  of  agents  or  employees 189 

COUPLERS,  automatic,  to  be  used  on  freight  cars 164 

DAMAGES  FOR  INJURIES  CAUSING   DEATH,  right  of  action  for 188 

DEBT,  exemption  of  tools  from  attachment  for 141 

exemption  of  wages  from  attachment  for 142 

DEBTS,  wage 143 .   144.   145 

DEFINITIONS  in  labor  law 74 
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department  of  labor 71 

deputy  commissioners  of  labor 71 

deputy  factory  inspectors 87.  88 

DISPUTES,  law  oonoerning  industrial 197-201 

mediatioii  by  State  Board 107,  108 

DOORS  in  faotoriee 93.  95 

DRESSING  ROOMS  in  factories 96 

DRUG  CLERKS,  hours  of,  in  New  York  City 134 

DUST^REATING   MACHINERY,  exhaust  fans  for 94 

EDUCATION,  industrial 173-179 

EIGHT-HOUR   DAY  authorized  upon  reservoir  construction  in  New  York  City 156 

EIGHT-HOUR   LAW 76 

ELECTION,  two  hours  allowed  employees  to  attend 140 

ELEVATED  RAILROAD  EMPLOYEES,  misconduct  of 170 

ELEVATORS,  enclosure  of 82,  93 

inspection  of 82 ,  93 

not  to  be  operated  by  children 93 

EMERY  WHEELS,  exhaust  fans  to  be  provided  for 94 

no  woman  or  minor  to  operate , .^ 97 

EMPLOYEE,  definition  of ' 74 

duties  of 139 

EMPLOYER,  definition  of 74 

liability  of,  for  personal  injuries 136-138 

EMPLOYMENT  AGENCIES  in  New  York  City 202t-207 

EMPLOYMENT   BUREAUS,  free  pubUc 84 

EMPLOYMENT  CERTIFICATES  of  children  in  factories 89-91 

in  mercantile  establishments,  etc 109-111 

ENGINEERS,  licensing  of  steam,  in  New  York  City 186-188 

loccnnotive,  qualifications  of 168 

ESTABLISHMENT,  mercantile,  definition  of 74 

mercantile,  emplosrment  of  women  and  children  in 109-114 

EXECUTION   FOR  DEBT,  exemption  of  tools 141 

exemption  of  wages 142 

EXEBiPTION  of  property  from  execution 141 

not  valid  in  case  of  wage  debts 143 

EXHAUST   FANS  to  be  furnished  in  factories 94 

EXPLOSIVES,  use  of,  in  mines 105 

EXTORTION .199 

FACTORIES,  laws  concerning 89-97 

FACTORY,  definition  of 74 

FACTORY   INSPECTOR,  duties  and  powers 77,  80,  82,  87-106 

succeeded  by  Commissioner  of  Labor 71 

FANS,  exhaust,  to  be  furnished  in  factories 94 

FEMALE  EMPLOYEES  (see  also  "Women"). 

seats  for 80 

FIRE-ESCAPES  to  be  erected  in  factories 94,  96 

FIREMEN,  licensing  of  stationary,  in  New  York  City 188-189 

FLOORS  of  buildings  in  cities  to  be  planked 81 

FREE   EMPLOYMENT  BUREAUS  in  cities  of  the  first  class 84 

FREIGHT  CARS,  to  be  equipped  with  air  brakes  and  automatic  couplers 163 

GARNISHEEING  OF  WAGES 141 

GEARING  to  be  guarded 94 

GRIND   STONES,  exhaust  fans  to  be  provided  for 94 

HALF  HOLIDAYS 134 

HALLS  in  factories  to  be  lighted 94 

HEIALTH,  boards  of,  duties  with  respect  to  sweat  shops 101 

HEALTH   OFFICERS  to  issue  certificates  for  employment  of  children 89,   109 

HIGHWAY   IMPROVEMENT  by  convict  labor 159-160 

HIGHWAY  WORK,  hours  of  labor  on 149 

HOISTING   SHAFTS,  enclosure  of 81 ,  93 

HOLIDAYS,  pubUo 134 

HORSE8HOERS,  examination  and  registration  of 115-119 
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HOURS  of  labor— 

legal  dasr's  woric  in  absence  of  oontraot 74 

legal  dt^B  work  in  briokyarde 76 

legal  da^B  work  on  highways 14® 

legal  day's  work  on  railroads 76 

legal  day's  work  on  street  railwasrs 76 

maziznum  dasr's  woric  in  public  employment. 74,  155 

maximum  day's  work  in  bakeries 102 

niBTimnm  dasr's  work  in  drug  stores 184 

maximum  day's  work  on  street  railways 76 

of  children  in  street  trades 115 

of  women  and  male  minors  employed  in  factories 02-M 

of  young  women  and  boys  in  mercantile  establishments,  etc 100 

on  reservoir  construction  in  New  York  City 155 

penalties  for  violation  of  laws  governing 124 

incorporation  of  labor  organisations  authorised 101-198 

INDUSTRIAL  training  in  the  public  schools 177 

INSPEXmON  of  bakechop* 108 

boilers....: 06.   166,  W 

buildings ^ 

factories ^ 

mercantile  establishments 118 

mines 104-106 

plumbing  in  cities ; 188 

scaffolding,  etc 82 

Bweat  shops 08-00 

INTELLIGENCE  OFFICES,  supervision  of 202 

INTIMIDATION 108 

JAILS,  employment  of  prisonefs  in 160 

LABEI^.  union,  protected 70 

LABOR,  Department  of 71 

LABOR  LAW,  penalties  for  violation  of 128-126 

removal  of  public  officers  for  violation  of 76 

the  generaL 78 

LABOR  ORGANIZATIONS 100-106 

LADDERS  for  fire  escapes  in  factories 05 

LAUNDRIES,  regulations  concerning 07 

LECTURES,  free,  for  woridngpeople. 177-170 

LIABILITY  of  employers. 186-188 

LIBRARIES,  free  pubUc 1 70 

LICENSES  to— 

employment  offices 202-205 

plumbers 188-184 

sailors'  boarding  houses 206-207 

sellers  of  convict-made  goods 85 

stationary  firemen 188-180 

steam  engineers •' 185-188 

tenement  houses 08 

LIEN  LAW,  digest  of 145-146 

LIFE  AND  LIMB  LAW 80 

LIGHTING  of  factories 04 

LOCKOUTS 107 

LUNCH  ROOMS  in  mercantile  establishments 113 

LUNCH  TIME  in  factories 06 

in  mercantile  establishments,  etc '. 109 

MACHINERY  in  factories,  regulations  concerning 94 

MATERIAL  to  be  manufactured,  unlawful  to  sell  or  pawn 13g 

MEALS   time  allowed  for,  in  factories 06 

MECHANICS'  LIENS 145-146 

tools,  exempt  from  execution 141 

MEDIATION  AND  ARBITRATION,  State  board  of 71,    106-108 

MERCANTILE  ESTABLISHMENT,  definition  of 74 

regulations  concerning 100-114 
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MESSENGER  BOYS,  emDloymflnt  of.  raculAtod 109^114 

MINES,  inspeotioii  o! 104-106 

penalty  for  violAtioa  of  Mining  Inspection  Law 124 

rules  and  regolattone  of  Conunisfliooer  of  Labor  for 119-123 

MINORS,*  male,  under  age  of  la- 
bours of  labor  in  faetoriee 02-OS 

not  to  elesn  maehiDery  in  motion 04 

payment  of  wages  to 138 

unlawful  empIo3^ments  of— 

operation  of  elsTators 03 

polishing  or  buffing 07 

transmitting  train  orders,  as  telegraphers 168 

MOTORMEN.  quaUfieatioDs  of.  for  employment 160 

MUNICIPAL  WORKS,  (see  Public  work). 

NATIONAL  GUARD,  memben  of  not  to  be  disoriminated  agaiut  by  labor  organ- 
isations.  106,    108 

NSGLIGENCE,  ofminal  liability  for. 138 

NEWSBOYS,  employment  of,  regulated 114-115 

NEW  YORK  CITY— 

barbering  on  Sunday 136 

boiler  inspeetion 186 

eigfat-hiNir  day  authorised  in  aqueduct  oonstruetion 166 

employment  agencies,  prirate 202-207 

emplojrment  bureau,  public 84 

engineers,  steam,  tobeUoensed 186-188 

firemen,  stationary,  tobeHoensed 188-180 

hours  of  labor  of  drug  clerks  restricted 134 

hours  of  labor  on  street  raflways 76 

lectures,  free,  for  woridngpeople 177 

penal  Institutions,  emplos^nkent  of  inmates  <tf 161 

plumbers,  llcenwing  of 184 

saik>rs' boarding-houses. 206-207 

wage  debts,  procedure  for  collection  of 146 

wages  and  salaries  of  emplosrees  of  street -cleaning  department 162-154 

NON-RESIDENTS  not  to  act  as  special  police  officers 200 

NOON-DAY  MEAL,  time  for.  in  factories 06 

in  mercantile  establishments,  etc 100 

ORGANIZATIONS.  LABOR— 

authorised  to  incorporate 101-108 

authorised  to  maintain  halls,  libraries,  etc 103-104 

authorised  to  select  arbitrators 108 

authorised  to  register  label 70 

fraudulent  repreeentatkm  in.  unlawful 105 

unlawful  to  bribe  representatives  of 106 

may  sue  and  be  sued 100 

must  not  discriminate  against  members  of  national  guard 106,  108 

unlawful  to  compel  employees  not  to  ioin 105 

••PADRONE"  SYSTEM  ragulated 204 

PANS  in  factories  to  be  guarded 04 

•  •  PAY  ENVELOPES  "  prohibited 1 40 

PENALTIES  for  violation  of  Labor  Law 128-126 

PICKETING,  law  of 107 

"PINKERTON-ANTI"  LAW 200 

PLANERS  to  be  guarded 04 

PLUMBERS,  licensing  of,  in  cities 18^-184 

POLICE  OFFICERS,  spedaL 170,  200 

POLISHING,  employment  of  women  and  minors  at,  prohibited 07 

POSTING  of  Factory  Law 102 

of  Labor  Law  in  mercantile  establishments,  etc 114 

PREVAILING  RATE  OF  WAGES  LAW 75 

PRINTING  industry  restricted  in  prisons 160 

PRISON   LABOR ^.  ^ ._^.^^  .^^.  .^^  ^  .85-87,  166-161 

♦See  also  "Children"  and  "Women  under  21." 
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PBISONS.  employeM  of  State,  oompensation  ci 140 

PUBLIC  EMPLOYMENT— 

power  of  legieiature  to  regulate 140 

preferenoee  allowed  veterana 162 

registration  of  laborers  in  dt^ee 162 

PUBLIC  EMPLOYMENT  AGENCIES 84 

PUBLIC  LIBRARIES 179 

PUBLIC  WORKS— 

eftisens  of  New  York,  preference  to 78 

flitisena  of  United  States  to  be  employed 78 

hours  of  labor  not  to  exceed  eight 74 

hours  of  labor  on  New  York  City  aqueduct 155 

Legislature  may  regulate  conditions  of  employnient  on 148 

stone  to  be  dressed  within  the  State 79 

sub-letting  of  contracts  prohibited 154 

wages  to  be  paid  at  prevailing  rate 75 

wages  on  canal  construction  to  be  secured  by  contract<n«'  bond. 155 

PULLEYS 80,  94 

QUARRIES,  inspection  of 104-106 

rules  and  regulations  of  Commissioner  of  Labor  for 1 18-123 

RAILROADS— 

bail  for  employees  of,  in  case  of  acidents 171 

conductors  and  trainmen  as  policemen 170 

disorderly  conduct  on  can 199 

hours  of  labor  on 76 

liability  of,  for  contractors'  wage  debts 145 

not  to  employ  intemperate  persons 160 

to  have  locomotive  boilers  inspected. 166 

to  pay  wages  in  oaah 77 

to  pay  wages  monthly 77 

to  use  air  brakes / 163,  166 

to  use  bridge  guards. 165 

to  use  automatic  couplers 164,  166 

to  use  safety  switches 165 

uniforms  to  be  worn  by  employees  of 170 

RAILWAY  LABOR 168-172 

RECEIVERS,  to  treat  wages  oi  employees  as  a  privileged  debt 77 

REFUSAL  TO   LABOR  when  endangering  life. » 108 

REGISTER  of  children  to  be  kept  in  factories. 91 

to  be  kept  in  mercantile  establishments,  etc 112 

of  outworkers  to  be  kept  by  manufacturers  of  clothing 100 

REPORT  of  Board  of  Meditation  and  Arbitration 107 

Commissioner  of  Labor  Statistics. 83 

Factory  Inspector.'. 88 

RIGHTS,  political  and  legal,  of  workingmen 140-148 

"RIGHT  TO  STRIKE" 197 

ROADS,  employment  of  convict  labor  upon  construction  of 150 

SAFEGUARDS  for  machinery  in  factories 81 

SAFETY  SWITCHES,  to  be  used  by  raibtmds 165 

SAFETY-VALVES  for  boilers  in  factories 07 

SAILORS,  protection  of 206-207 

SARATOGA  SPRINGS,  Sunday  barbering  permitted 135 

SAWS  to  be  guarded 04 

SCAFFOLDING,  safe,  for  use  of  employees 80 

SCHOOLS,  industrial  and  reform 175-176 

industrial  training  in  public 177 

required  attendance  at 137-182 

SEAMEN,  protection  of 306 

SEATS  for  female  employees. 80,  113 

SET  SCREWS  to  be  guarded 04 

SHAFTING  to  be  guarded 04 

SHAFTS,  hoisting,  to  be  enclosed 83,  03 

STAIRS  in  factories 03,  05 
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STATE  WORK  (see  Publio  work). 

STATISTICS  <rf  agricultural  labor. 162 

of  labor  (general) 88 

penalty  for  failure  to  furnish  to  Commitmionw  of  Labor 83 

STEAM  BOILERS  (see  BoUers). 

STEAM-GUAGES  for  boOers  in  factoriee Vt 

STOCKHOLDERS  liable  for  wage  debta 144 

STONE  DRESSING  LAW 79 

STORE  (see  "Mercantile  establishment"). 

STORE  ORDERS  illegal 77 

STREET  CLEANERS  in  New  York  City,  wages  of 163-154 

STREET  RAILWAY  EMPLOYEES,  qualifications  of 169 

STREET  RAILWAYS,  car  platforms  to  be  enclosed 167-168 

disorderly  conduct  on 199 

hours  of  labor  on 76 

not  to  employ  intemperate  persons 169 

unclaimed  articles  found  in  oars 171 

STREET  TRADES,  employment  of  children  in 114^116 

STRIKES 107.  197 

SUFFRAGE,  employees  not  to  be  coerced  by  employers  in  soceroising  right  of 140 

SUNDAY  LABOR. 186 

SWEAT-SHOP  LAW 97-102 

TEACHERS'  PENSIONS  exempted  from  attachment  for  debt 102 

TELEGRAPHERS  under  age  of  18  years  not  to  be  employed 168 

TENEMENT  house,  definition  of 74 

made  articles '. 97-102 

THREATENING  workmen 198 

to  influence  votes 140 

TOILET  conveniences  in  factories 96 

TOOLS  exempted  from  attachment  for  debt 141 

TRADE  UNIONS  (see  Organisations,  labor). 

TRADES,  Uoensing  of 180-188 

TRAINMEN  as  policemen 170 

TRUANTS  AND  TRUANT  SCHOOLS 130 

"TRUCK"  system,  law  prohibiting 77 

UNION  LABEL  protected 79 

UNIONS,  trade  or  labor  Cne  Organisations,  labor). 

VACATION  CERTIFICATES  for  employment  of  children  in  mercantile  establishments,  etc.  Ill 

VATS  to  be  guarded 94 

VENTILATION  <rf factories.. 96 

VESTIBULES  on  street  cars 167-168 

VOTING,  time  allowed  employees  for 140 

employers  not  to  influence  emplosrees  in 140 

WAGE  EARNERS,  judgment  in  favor  of 148 

WAGES— 

assignment  of 78,  148 

exemption  of,  from  attachment 141 

gamisheeing  of 141 

married  woman's  right  of  action  for 147 

of  employees  of  State  armories. 160-162 

d  employees  of  State  prisons. 149 

of  street  deaners  in  New  York  City 162-164 

on  public  work  to  be  at  the  prevailing  rate 76 

payment  of.  by  corporations,  in  cash 77 

pasrment  of,  by  corporations,  weekly 77 

payment  of.  by  corporations,  monthly 77 

payment  of,  to  minors 183 

security  for,  by  making  employees  preferred  creditors 77,  144 

security  for,  by  special  proceedings  and  body  execution  in  New  York  City 143 

security  for,  by  mechanics'  liens 146-146 

security  fOT,  by  bond  of  canal  contractors 166 

security  for.  by  making  stockholders  of  corporations  Uable 144 

security  for,  by  making  railroadf  liable  for  wages  due  oontraetors'  employees. 146 

suits  for,  court  fees  not  requirsd  in. 146 
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WAITRESSES,  aeatofor 80 

WALLS  in  f aotoiiea  to  be  dean 05 

WASH-ROOMS  to  be  provided— &  bakenes 108 

factoriee 06 

mercantile  eetablishments '. 118 

WATER-CLOSETS— in  bakeries 108 

factories 08 

mercantile  establishments 118 

WATER-GAUGES  for  bdlers  in  factories 07 

WEEKLY  PAYMENT  LAW 77 

WINDOWS  leading  to  fire-escapes 05 

WOMEN— 

employment  of,  prohibited,  at  buffing  or  polishing 07 

in  basements  of  stores 118 

houra  of  labor  of,  restricted  in  factories 00-08 

seats  to  be  provided  for,  in  factories  and  restaurants 80 

in  mercantile  establidiments,  etc 100 

under  21  not  to  dean  machinery  in  motion 04 

under  21  not  to  work  more  than  10  hours  a  day  in  stores 100 

WORKROOMS  infaotories,  regulations eoneeming aise,  ventilatton. lighting,  etc 04,  05 

in  tenements 08 
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State  of  New  York. 


No.  60  B. 


IN  ASSKMBLY, 

Mabch  30,  1906. 


ANNUAL   REPORT 


OP  THE 


BUREAU  OF  FACTORY  INSPECTION. 


STATE  OP  NEW  YORK  : 

Department  of  Labor, 

Albany,  March  29, 1906. 
To  the  Speaker  of  the  Assembly: 

Sir. — I  tranemit  herewith  the  report  of  the  Bureau  of  Factory 
Inspection  for  the  twelve  months  ending  September  30,  1905, 
constituting  the  twentieth  report  in  the  series  of  annual  reports 
upon  factory  inspection. 

Respectfully  yours, 

P.  Tli^CUMSEH  SHERMAN, 

Commissioner, 
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REPORT. 


A  complete  narrative  of  the  many  incidents  and  events  which 
go  to  make  np  the  full  ronnds  of  departmental  activity  would 
consume  too  much  space  and  would  not  prove  of  any  special  value. 
Mere  tables  however,  giving  the  statistics  of  factory  inspection, 
while  of  great  value  to  the  critical  student,  would  be  of  com- 
paratively little  use  to  the  ordinary  reader.  A  brief  analysis  ef 
the  tables  printed  and  an  exposition  of  the  various  laws  and 
methods  employed  for  their  enforcement,  is  very  essential  to  a 
prox>er,  intelligible  and  profitable  report  covering  the  work  of  the 
Bureau  of  Factory  Inspection.  By  this  method  we  are  enabled 
to  present  the  facts  relating  to  tbis  phase  of  our  State  government 
to  all  who  are  interested  in  the  subject  Our  sole  aim  is  to  have 
the  work  better  understood  and  more  fully  appreciated. 

l.—WORK  OP  DEPUTY  FACTORY  INSPECTORS. 

SummariMd  from  TabU  I  of  Ihs  Appendix, 
imp6fl^ioni  Of  ' 

FaetoriM 30,094  *' 

T«neineat  aboiM  (front) «*l  i-/  'x,  i. 

TcDement  ihoiw  (rear) , 680^     . 

Bakeihoiw 2,002  *- 

Qii«rri08  and  mixMt 187 

Total 84».400«^ 

Api^leatkms  for  Uowaa  (tcD«m«iit):* 

Sbopa '. (540)  2.241 

TrnmamiM (8.168)  40.006 

Sbopa  and  dwaUhifi  r»4nye0iicat«l (711)  10,480 

LtoBaad  and  nnlfawnmd  ai>artin«ito  toapected.. , (7,426)  08,607 

Total— TenaoMBt  work (11. 844)  146 ,  878 

laTeatifation  of : 

ComiaainU 008 

8,081 

.• 72 


Tdtal-^IiiTtMticatlona 0.061 


*Ilia  figana  Id  paranthaab  ralata  to  buikUngi.  tha  othan  ta  aiMrtmenta. 
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AppointmentB  on  aooount  of  proaeoutiona 224 

Taocixic  coodfl  (timet) 276 

Factories  and  shops  found  dosed 3.576 


2.— ORDERS  AND  COMPLIANCES. 
Summarised  from  Table  VI  of  the  Appendix. 

Su»- 


%giyremeQts  of  the  law  to  be  complied 
with. 

I.  Posting  of  law.  schedule  of  hours,  etc . . 
II.  Health  and  safety 10,989 

1.  Li^t 

2.  Ventilation  and  OTerorowding.... 

3.  Time  allowed  for  meals 

4.  Cleanliness  and  sanitary  conyeni- 


5.  Dangerous  machinery 

0.  Eleyators  and  boistways 

LV  7.  Firs  protection 

8.  Unsafe  buildings <r 

III.  Employment  of  children v 1,464 

IV.  Emplojrment  of  women  and  minors. . 
V.  Laundries 

YI.  Tenement  workplaces 

YIL  Bakeries 1 

DC.  Payment  of  wages 


New 
York 

City. 
14.707 

Other 
places. 
6.277 

pended. 
rescinded, 
etc. 
6 

Net 

total. 
19.979 

Com- 
pliances 
reported.* 
19.928 

10,989 

AJJiB 

801 

U.997 

10,643 

767 

19 

26 

760 

628 

38 

24 

6 

67 

36 

6 

6 

4 

7.093 

622 

661 

7.064 

4,980 

1,774 

8.277 

114 

4,937 

3,462 

814 

162 

28 

453 

837 

873 

682 

61 

1.4Q4 

.      1,061 

136 

63 

11 

187 

142 

1,464 

970 

11 

2,423 

2,316 

93 

72 

8 

162 

124 

133 

18 

6 

146 

116 

46 

14 

60 

69 

1,863. 

643 

203 

2,203 

1,669 

6 

18 

8 

21 

12 

Total 29.801     11,661 


39.930        34,656 


Final  Nothioationb. 

As  specified  in  Table  YI  of  the  Appendix 2.606 

In  preceding  year  (1904) 1.400 

Notices  Rblatitb  to  Fibi  Escapbs  Sbnt  to  Borough  Supxrintbndkntb  ov  BuiLDiMas  nr 

Nbw  York  Crrr. 

New  escapes  needed 81 

Alterations  or  repairs 62 


Total. 


1904. 


143 
248 


Ordsrs  to  EiiPi/>rER8  TO  FiLR  Etidsncb  of  Children's  Agbb. 
(JUNR  29  TO  SBPTBlfBCR  30.  1906.) 

Number  of  orders 161 

Number  of  children  in  question 462 


«To  October  1,  1906. 
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3.— LICENSES  FOR  TENEMENT  MANUFACTURES. 

lU- 
New  York  mainder 
City.       of  Stote. 
Total  appHeatioiifl  reestred ^ 5.119  268 

1.  AppUeatloiUi  for  dwdUngs  without  clear  record  from  k>cal 
health  or  tenement-house  authorities  and  therefore — re- 
fused  


granted 
refused 


2.  Ai>plieation8  for  dwellings  with  clear  record  from 

health  or  tenement-house  authorities;  investi- 
gated by  factory  inspector  and 

3.  Applioations  for  shop  buildings  investigated  by  J  granted 

factory  inspector  and \  nfused 

Applications  refused  in  class  1  with  subsequent  re-  ' 
port  of  compliance  with  orders  of  health  or  tene-   granted 
ment-hoose  authorities,  investigated  by  factory    refused 
inspector  and .- 

Applications  revised  hi  dasses  2  or  8.  subsequently  [granted 
re-investigated  and [refused 


Total  applications  granted 

Total  applications  revised  (net) 

Applioations  canceled  by  applicants 

Applications  duplicated 

Applications  pending.  September  30, 1905. 

Licenses  canceled  at  request  of  applicants. . 
Ucenses  revoked  tor  unlawful  conditions. . , 


1.061 

1,747 
991 

182 

111 

258 
151 


464 
247 


X4 
7 

283 

14 


TotaL 
5,387 


1,016 

1.761 
998 

415 
125 


I  licensee  outstanding,  September  30, 1905. 


2,604 


258 

151 

464 

247 

247 

2.898 

21 

1.462 

121 

16 

887 

43 

4 

247 

2.851 

4. — Rboibtbbs  of  Outbids  Workxbb. 
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E  5.-OOBIPLAINT8  nrVEeTIGATED. 

Summariud  fnm  TdbU  VII  of  f^  AppendSs. 

PlMe 

SUBJBCT  OF  COMPULIMT.  DOt 

Sua-        Not  found, 

(With  referenoe  to  pertinent  aactioiis  of  the  Labor    Sua-       tained       sua-  eloaed. 

Law.)  tained.    in  part,  taaned.       etc       TotaL 

1.  PuUio  work  (Art.  I) 1  1 

n.  Il]e8alsaleofoonyiet-madecooda(Art.IV)     

UL  Violation  of  Apprentioe  Law  ((67,  also 

Art.  VII  of  Domeatic  Relations  Law) 

rv.  Requirement  of  more  than  ten  houra  woik 
per  day  in  brieksrarda,  on  railroads  or 

street  railwaya.     (U5-7) 

V.  Payment  of  wages  («©-10) 4     4     8 

VI.  Failure  to  provide  seats  for  female  em- 
ployees in  factoriee,  hotela  and  reatau- 

ranta(n7) 

VIL  Unaafe  aeafToldint  («18-20) 

VIIL  meffal  use  of  union  label  (H15, 16) 

IX.  Factory  Uw  (Arte.  V-VHI) 

1.  Poating  of  law,  filing  of  notioee,  ete. 

(H75-8, 87, 89, 106) 4     4 

2.  Sanitation   and   aafety    (||62.    79-86, 

88-91) 

a.  Lighting  (§81) 

b.  Ventilation  and  overcrowding 
(1186,86) 

c  Time  allowed  for  meala  (189) 

d.  deanlineaa  and  aanltary  conven- 

ienoee  (i|84-88) 

e    Dangeroua  machinery  (§181.  91). . 

f.  Elevatora,  hoiatwaya,  etc.  (179) . . . 

g.  Protection  from  fire  (1180. 82. 83) . 
h.  Unaafebuilding8(ii62,90) 

8.  CJhfldren  (f  §70,  73.  79, 81) 

4.  Women  and  minora  (§§77, 79, 81, 98). . . 
6.  Laundriee,  apecial  (§92) 

6.  Tenement  work  (Art.  VII) 

7.  Bakeriea  (Special  Arjt.  VIII) 

8   General  violation  of  Factory  Law 

X.  Mines  and  qtiarriea  (Art.  IX) 

XI.  Conditiona  not  under  Department'a  Juria- 

diction 00 


trs 

0 

17S 

16 

471 

85 

2 

7 

4 

48 

14 

2 

37 

1 

54 

4  . 

3  . 

7 

153 

2 

82 

2 

280 

44 

2 

23 

8 

77 

2  . 

5  . 

7 

18 

1 

14 

1 

34 

8  . 

2  . 

6 

94 

2 

107 

17 

220 

61 

3 

33 

8 

05 

3  . 

1 

4 

195 

2 

82 

15 

204 

62 

4 

33 

5 

104 

6 

2 

7 

1 

15 

Total 691  22  44a  68      1,306 

Note. — The  number  of  aeparate  communicationa  waa  1,172,  aa  96  of  them  contained  more 
than  one  complaint  thua:  86  communicationa  covered  2  subjecta,  15,  3  aubjeeta;  5,  4  aubjeeta; 
1,  5  aubjf^. 
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6.— PROSECUTIONS. 
Summarited  from  TabU  VIII  of  the  Appmidix, 

Oon- 

Tietod 

and 

Total  ten-        Oon- 

num-  Aoquittod    tenoe     victed   Amount 

berof     ordia-         ana-         and  of 


Chabgb.                                             caaei. 

charged,    pended.     fined.       fines. 

2.  Saaitatien  and  aafety: 

Fattine  to  BcJIit  ban  and  atairt 

1 

X     

Fblfaue  to  maintain  toikt  fadfitiea  in  proper 

«on<fition x . .   ......     . 

28 

14     9        $205 

lUliire  to  provide  separate  watereloeeta  for 

Moog, 

2 

2            40 

Fkihm  to  Kmewash  walk  and  esiBngs  of 


2  1     1  20 

Faihirs  to  provide  dressing-room  foe  females         1     1     


FaUare  to  provide  exhaust  fans 

Faihue  to  guard  dangerous  machinery 

8.  Illegal  empIo3rment  of  children: 

Emplojring  child  under  10  without  certifi- 
cate  

Bnploying  child  under  16  more  than  0  hours 
pwday 

Employing  child  under  14 

Failure  to  keep  register  of  childrsn 

4.  Illegal  employment  of  women  and  minors: 

EmployingminorsorwomenafterOP.il....  2  1 

7.  Bakeries: 

Fsihire  to  plaster,  wainscot  or  Kmewash 
walls  or  csiHng  or  to  paint  woodwork 4  t4 

finploying  bakers  more  than  00  hours  a 


2 

1     . 

1 

20 

2 

1     . 

1 

100 

17 

48 

42 

32 

•1,830 

\\ 

11 

14 

6 

160 

0     .. 

8 

6 

12P 

1     .. 

1     . 

2  1     .  1  25 

Elnbakaroom 2  t2 

Fsilure  to  supply  washroom  and  sink 1  1 


TotaL 202  81  62  50  *$2.510 


•iDdndes  81,000  bail  forfeited,    flnchides  one  case  in  which,  defendant  fied  before  warrant 
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7 -ACCIDENTS  IN  FACTORIES  AND  QUAR 
SummartM^d  frcm  Table* 


Stone 
and  oUy 
produota, 


n. 

Metab. 
hardware, 
machinery 
and    ship 


III. 

Wood 
working 
and 
furni- 
ture. 


IV. 

Leather, 

rubber, 

etc 


oils,  painted 


V. 
Chemieala, 
expk 


A.  Sbx  and  Aqb  of  EiiPLOTKn  Injubbd: 

f  Under  15  years 

I  16  and  under  16 

Malea{l6andunderl8 

1 18  and  OTer 

i  Ace  not  stated 


Toial, 


(Under  16  years. 

Femalees  16  and  over. . . . 

(Ace  not  stated.. 


Tcua. 


Grand  Total. 


B.  Caubkb  of  Accidbmt. 
Machinery: 
Oearintf,  belts,  shafting,  pulleys,  etc. 

Elevators,  hoists,  cranes 

Saws,  planers,  lathes  (power) 

Presses,  stamping  machines 

Emery  wheels,  buffers 

Cotton  and  woolsn  machines 

Other  machines  and  machine  tools. . 

Tatah-Madiinery 


2.  Other  causes:  . 

Hand  tools,  (axes,  saws,  hammers,  etc) 

Explosives  of  all  kinds 

Hot  liquids,  acids,  steam,  molten  metal, 

etc 

Collapse  of  building,  falling  objects,  etc 

Fall  of  person. 

Hfi"dl™g  materials .'' 

Vehicles  and  accidents  caused  by  horses 
AU  others 


Grand  TotaL 

C.  RbSULTB  of  ACdDXHTS: 

Temporary 
iacerauoi 


Lacerati 

Bums,  scalds,  etc . 

Cuts 

Bruises 

Sprains  and  dislocations. 

Fractures 

Other 


Toial, 


Permanent  disablement: 
Loss  ot  one  or  both— 

Eyes 

Lunbs 

Hands  or  feet. 

Other  external  injuries. 
Internal  injuries 


TOtd. 


8.  Death 

4.  Result  not  stated. 

Grand  Total 


7 

14 

204 

8,404 

64 


2 

10 

62 

a671. 

9 


h 

6 

23 

108 

1 


B98 


3,693 


MM 


84 


8A 


IM 


299 


3,777 


656 


40 

28 

6 

4 
2 


51 


183 
278 
297 
810 
119 

'820 


40 

18 

858 

20 

9 

*i83 


131 


M,007 


S73 


12 
12 

19 
58 
21 
24 
17 
10 


229 

48 

250 
859 
142 
379 
74 


7 
17 

9 
22 

9 
18 


299 


3,777 


63 
18 
87 
37 
17 
41 
16 


694 
812 
792 
589 
155 
223 
229 


656 


142 
11 

131 

86 

5 

30 

24 


»M8 


8 

5 

8 

82 

11 


^,99A 


379 


18 

9 

16 

661 

27 


6 

6 

247 

1 


= 
17 


731 


45 

7 


930 


231 


12 

10 

18 

7 

2 


114 


163 


21 

1 

7 
10 

4 
9 
7 
9 


281 


62 

8 
68 
83 

4 
12 

2 


179 


44 

1 


299 


3.777 


656 


281 


a  InduiiY«  of  two  persons  not 


of  boy,  9  yean  of  age  (not  an  employae). 
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ries,  october,  1904,  to  sepebiber  80,  1905. 

IX'XIV  at  iU  Appendvi. 


VI. 

vii. 

vin. 

IX. 

X. 

XI. 

XII. 

XIII. 

Paper 

Printing 

aothing, 

Food, 

Water. 

gas  and 

electricity. 

Ware- 

a£d 

and  paper 

TejrtilM. 

miUinery. 

tobacco. 

Buflding 

housing. 

TotaL 

pulp. 

goods. 

liquors. 

industry. 

etc." 

3 

7 

2 

el 

22 

1 

7 

11 

8 

1 

56 

18 

38 

97 

14 

9 

1 

i 

479 

677 

185 

599 

58 

183 

160 

10 

8 

6.418 

6 

4 

5 

1 

11 

5 

1 

1 

114 

601 

187 

719 

78 

806 

188 

18 

4 

7,089 

8 

1 

9 

8 

56 

209 

46 

23 

,  i 

458 

2 

1 

4 



7 

8 

88 

818 

61 

88 



1 

474 

609 

245 

937 

129 

228 

166 

•      13 

4 

7,663 

71 

18 

112 

8 

24 

3 

523 

34 

10 

44 

23 

25 

22 

1 

3 

609 

24 

12 

18 

4 

8 

2 

3 

752 

11 

71 

4 

1 

10 

441 

4 

4 
805 

142 
305 

216 

118 

212 

59 

83 

29 

7 

1,800 

500 

819 

899 

96 

146 

66 

11 

8 

4,668 

3d 

1 

88 

7 

6 

10 

862 

10 

1 

11 

91 

24 

3 

10 

4 

21 

28 

480 

72 

8 

19 

2 

13 

14 

1 

1 

593 

27 

7 

48 

8 

12 

9 

1 

296 

45 

3 

48 

11 

15 

680 

16 

1 

12 

5 

8 

170 

85 

^ 

49 

12 

15 

15 

479 

609 

245 

937 

129 

228 

166 

13 

4 

7,663 

141 

96 

230 

31 

37 

36 

1,670 

28 

4 

29 

8 

18 

33 

618 

88 

19 

230 

14 

32 

15 

2 

1,464 

lOS 

24 

122 

18 

22 

21 

1 

1 

1,066 

63 

5 

38 

6 

21 

13 

336 

52 

15 

36 

8 

14 

10 

2 

462 

17 

8 

50 

8 

11 

17 

404 

49$ 

171 

7U 

95 

166 

146 

6 

1 

6  J 99 

1 

2 

2 

1 

27 

1 

2 

2 

2 

I 

32 

6 

8 

5 

1 

3 

43 

82 

67 

166 

19 

49 

9 

6 

1 

1.413 

5 

2 

7 

I 

1 

1 

62 

96 

78 

188 

86 

66 

11 
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explahatort  90tbs  oh  tabular  summaries, 
table  1 — work  op  deputy  factory  inspectors. 

Thifl  table  presents  in  brief  the  statistics  of  otcr  field  work 
and  has  reference  to  individual  eases  or  establishments  visited. 
The  first  gronp  covers  factory  inspection  proper  together  with  - 
the  infipection  of  bakeries^  mines  and  qnandes*  We  have  an 
effective  field  force  of  thirty-fonr  inspectors;  thia  gronp  table 
would  indicate  that  an  average  of  one  thousand  straight  inspec- 
tions were  made  during  the  year  by  each  deputy  inspector. 

The  second  group  relates  to  tenement  house  manufacture.  This 
is  the  first  report  covering  the  operation  of  the  amended  law 
relating  to  this  subject.  Tlieee  figures  include  all  places  visited 
on  investigation  of  application  for  tenement  house  license  and 
on  reinvestigation,  and  also  the  inspection  of  both  licenesd  and 
unlicensed  tenement  houses,  independent  of  applications  for  a 
license.  The  figures  in  parenthesis  indicate  the  number  of  sep- 
arate buildings  reported  upon;  the  other  figures  represent  indi- 
vidual holdings  or  apartments  actually  visited  when  buildings 
were  inspected.  For  each  of  our  thirty-four  inspectors  ttis  group 
meant  an  average  of  350  buildings  with  an  aggregate  of  4,300 
apartments  actually  visited. 

The  third  group  covers  special  investigations  and  contains  an 
aggregate  of  9,961  separate  places  visited  or  an  avetrage  of  over 
290  for  each  inspector. 

The  last  or  miscellaneous  group  adds  to  the  average  of  each 
mfml)er  of  the  effective  force,  of  the  Bur^iu,  about  ,120  visits 
of  an  ofiScial  character. 

TABLE  2 — ORDERS  AND  COMPLIANCES. 

This  table  is  inseparably  connected  with  or  related*  to  th^ 
first  group  in  table  1.  It  represents  in  statistical  form  the  appli- 
cation or  enforcement  of  the  law  in  the  establishments  inspected. 

The  orders  enumerated  in  Division  I  of  this  table  are  unim- 
portant, as  the  subjects  covered  do,  not  affect  the  conditions  of 
employment  or  welfare  of  employees.  The  posting  of  laws,  sched- 
ule of  hours  and  noonday  permits  do  not  add  one  iota  to  the 
respect  in  which  the  law  is  held  by  the  average  manufacturer, 
neither  does  compliance  with  the  inspectors'  orders  to  properly 
post  them  add  to  the  ccmifort  or  safety  of  employees;  meverUieless, 
the  statute  directs  that  they  shall  be  posted  in  every  factory  and 
shop,  and,  as  will  be  seen,  these  trivial  orders  constitute  more 
than  60  jier  cent  of  the  total  given  in  this  table.    Compliance 
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with  orders  in  this  class  was  substantially  complete,  there  being 
bat  51  uncomplied  orders  out  of  a  total  of  practically  20,000.  As 
a  matter  of  fact  it  is  doubtful  if  there  remained  any  xmcomplied 
with,  for  it  is  the  doty^of  each  inspector  to  furnish  the  blanks 
and  insist  upon  instant  compliance,  but  occasionally  an  inspector 
will  incorporate  an  order  of  this  kind  on  hie  report  and  fail  to 
note  compliance  tSienrewith,  hence  the  difference  between  number 
of  orders  given  and  compliances  reported. 

Division  TI  is  very  important  for  it  covers  the  application  of 
the  provisions  of  our  statutes  relating  to  tiie  health  and  safety  of 
factory  employees.    This  division  is  made  T;ip  of  a  total  of  eight 
subdivisions.    A  total  of  16,788  orders  of  this  class  were  issued 
from  our  main  oiBce  and  up  to  October  1,  1905,  compliance  with 
10,543  of  these  orfers  was  reported,  while  801  of  such  orders 
were  suspended'  or  withdrawn.    This  leaves  the  large  number  of 
4,394  unaccounted  for,  or  apparently  uncomplied  with.    It  would 
be  improper,  however,  to  so  construe  the  t^le,  for  the  reason  that 
the  total  mentioned  represents  the  orders  given  by  our  inspectors 
during  the  whole  year  up  to  September  30,  1905,  many  hundreds 
of  whidi  had  not  been  officially  served  until  aft^  tiie  compilation 
of  orders  complied  with  had  been  closed.    The  period  stipulated 
in  our  notices  for  compliance  with  orders,  varies  from  ten  to 
thirty  days;  it  therefore  follows  that  a  large  number  of  orders 
sent  out  during  the  montii  of  September,  1905,  could  not  be 
r^>ort0d  complied  with  until  some  time  in  October,  while  all 
orders  issued  after  October  1,  19(S,  properly  belonging  to  the 
previous  year's  record,  are  of  necessity  included  in  the  number 
of  orders  apparently  non-complied  with.    A  trifle  under  70  per 
cent  of  these  orders  were  issued  against  establishments  in  Greater 
New  York ;  this  suggests  the  conclusion  that  New  York  City  manu- 
facturers are  somewhat  more  indifferent  to  tiie  requirements  of 
law  than  their  up-State  brethren.    In  this  connection,  however, 
it  16  well  to  remember  that  more  than  60  per  cent  of  all  establish- 
ments ioispected  by  our  dieputy  factory  inspectors  are  situated  in 
that  city. 

On  examining  this  table  we  find  that  in  ree^)ect  to  infractions 
of  certain  special  provisions  of  our  laws,  the  ^conditions  are  infin- 
itely worse  in  New  York  City  than  in  other  sections  of  the  State. 
Oilers  to  the  number  of  776  in  regard*  to  light  were  issued,  all 
of  which,  except  19,  affected  factories  and  shops  in  New  York 
Caty.  The  number  of  orders  relative  to  cleanHiness  and  sanitary 
conveniences  is  7,615,  93  per  cent  of  which  were  issued  against 
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New  York  City  factories.  But,  when  we  come  to  coiwider  dan- 
gerous machinery^  we  find  that  the  sitaation  is  different.  Five 
thousand  and  fifty-one  (5,051)  orders  to  remedy  defects  and  guard 
dangerous  points  on  machinery  were  issued;  only  35  per  cent  of 
these  were  served  on  manufacturers  in  Greater  New  York,  while 
the  other  65  per  cent  were  recorded  against  what  we  call  up- 
State  districts.  From  these  figures  it  is  made  to  appear  that 
while  the  factories  in  the  cities  and  towns  throughout  our  State 
aiie  much  cleaner,  and  better  provision  is  made  for  the  physical 
comfort  of  employees  therein  than  in  the  establishments  in  Greater 
New  York,  the  element  of  danger  arising  from  the  operation  of 
machinery  is  relatively  greatei-  in  the  factories  outside  of  the 
greater  city.  Our  records  of  accidents  show  that  a  majority 
thereof  occur  in  connection  with  the  operation  of  machinery. 

Division  III,  illegal  employment  of  children.  This  is  a  most 
interesting  subject.  Orders  to  the  number  of  2,434  were  given 
during  the  year,  affecting  the  employment  of  children  in  the 
factories  of  this  State.  T^ese  orders  cover  every  phase  of  the 
subject  embraced  in  our  statutes,  so  far  as  such  provisions  affect 
the  actual  employment  of 'children.  A  separate  and  distinct  order 
is  always  given  in  the  case  of  a  child  found  to  be  under  the 
age  of  fourteen ;  such  a  child  can  not  secure  a  certificate — ^therefore 
its  employment  can  not  be  legalized.  Then,  there  is  the  case  of  the 
child  who  is  of  legal  age  but  has  not  procured  and  filed  the 
employment  certificate.  An  order  must  issue  to  dismiss  or  discon- 
tinue the  employment  of  such  child  until  a  certificate  is  furnished. 
Again,  the  law  directs  that  a  record  or  regi&rt;er  of  children  em- 
ployed be  properly  kept,  and  if  such  register  is  not  available  the 
inspector  must  order  that  one  be  kept  thereafter.  The  law  also 
prescribes  that  children  shall  not  woric  to  exceed*  nine  hours  daily 
nor  before  a  certain  hour  in  the  mornings  nor  after  a  certain  hoar 
at  night,  and  also  that  they  be  not  anployed  on  dangerous  ma- 
chinery, etc.  Where  the  law  is  disregarded  an  order  is  given 
to  correct  the  infraction.  A  large  number  of  the  orders  given 
cover  technical  and  unintentional  violations  of  law  and  we  feel 
that  we  are  justified  in  saying  that  the  number  of  instances 
where  an  order  was  found  necessary  was  surprisingly  small.  The 
total  number  of  children  discharged  from  employment  by  our 
insj^ectore  was  2,820,  or  about  one  for  every  360  persons  employed 
in  the  f a-ctories  of  this  State.  Of  this  number  of  children  1,683 
were  dismissed  in  Greater  New  York  and  the  educational  authori- 
ties notified.     (This  notice  to  the  educational  officers  is  not  bbliga- 
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torj  upon  ns.)     The  remainder  of  the  children  were  employed  in 
factories  outaide  of  Greater  New  York.* 

Division  IV.  Comparativelj  few  orders  were  issued  in  relation 
to  this  subject;  especially  is  this  true  when  the  number  of  special 
provisions  of  law  affecting  women  and  minors  employed  in  fac- 
tories is  taken  into  consideration. 

•Division  VII  of  the  table  of  orders  relates  to  an  important 
class  of  work  and  the  orders  issued  (over  2,400)  affected  structural 
and  sanitary  conditions  in  bakeries-.    More  than  75  per  cent  of  ^ 
these  ordei*s  were  directed  a^nst  Greater  New  York  bakeries  \ 
and  it  must  be  admitted  that  in  spite  of  all  that  the  officers  . 
of  this  Burea/u  can  do  the  unsanitaa^y  bakeehop  will  remain  a  ^ 
menace  to  public  health  until  more  drastic  measures  are  adopted  * 
to  cure  the  evil.    In  Greater  New  York  I  deem  it  advisable  to 
return  to  the  system  of  inspecting  bakeries  by  special  detail  as 
I  am  satisfied  that  infinitely  better  results  can  be  obtained,  pro- 
videil  the  work  be  so  divided  as  not  to  overburden  those  assigned 
to  perform  this  duty. 

Generally  speaking  the  re^ilts  shown  in  this  summarized  table 
are  gratifying  but  not  entirely  satisfactory'.  It  is,  however,  doubt 
ful  if  the  aggregate  number  of  orders  issued  in  any  year  can 
be  permanently  reduced  to  any  appreciable  degi*ee.  Such  a  result 
mi^t  be  accomplirfujd  if  our  effective  field  force  was  increased 
about  fifty  per  cent  &o  that  inspections  could  be  more  frequent 
and  enforcement  of  the  law  more  thorough. 

TABLE   3 — LICENSES  FOE   TENEMENT   MANUFACTURES. 

fThls  is  a  specially  interesting  subject.  The  table  gives  the 
lesult  of  our  effort  under  our  new  law  during  the  first  year  of 
its  operation.  Five  thousand  three  hundred  and  eighty-seven 
(5,387)  applications  for  licenses  were  received,  of  which  all  but 
268  were  for  tenement  propexties  in  Gi^eater  New  York.  Four 
thousand  five  hundred  (4,500)  of  these  applications  were  dis- 
posed of  during  tlie  jear.  Of  this  number  3,820  were  indirectly 
referred  to  the  Health  Department  and  Tenement  House  Depart- 
ment before  any  action  was  taken  by  this  Bureau  beyond 
the  acceptance  of  the  application.  One  thousand  and 
sixty-one  (1,061)  applications  were  denied  on  the  recoras 
fumi^ed  by  tlie  departments  named  and  without  any 
investigation  by  ofticers  of  this  Bui-eau,  while  2,759  were  given  a 

♦Reprinted  from  piefiminary  report  with  necessary  corrections. 
tRepriAted  from  preUminary  report. 
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STifficiently  clean  record  by  these  departmentfl  to  justify  a  formal 
und  thorough  inejiection  of  the  pi*ero]ses  by  one  of  our  deputies. 
Such  inspection  resulted,  however,  in  the  refusal  of  licenses  in 
more  tlian  35  per  cent  of  the  cases  investigated.  Out  of  the  1,061 
denieil  on  tlie  records  furnished  by  local  departments,  409  were 
subFiequently  reported  in  a  satisfactory  condition,  whereupon  an 
in5I)ection  was  made  by  one  of  our  officers — such  inspection  result- 
ing favorably  in  258  cases,  while  in  Wi  instances  applications 
v/cre  again  denied. 

Five  hundred  and  forty  applications  were  made  for  licenses  for 
what  are  known  #ns  rear-shop  buildings.    These  applications  are 
investigated  forthwith.     Four  hundred  and  fifteen    (415)    were 
granted  and  125  denied.    Two  hundred  and  ninety-three  (293)  of 
these  shop  buildings  were  situated  in  New  Yoi*  City,  and  of 
this  number  182  were  given  licenses,  while  111  were  denied.    The 
other  2l7  of  the  shoi>s  mentioned  are  in  the  cities  of  Buffalo 
and  Rochester,  and  of  this  number  238  were  granted  and  14 
denied.    The  almost  total  absence  of  denials  of  applications  for 
licenses  for  this  class  of  buildings  received  from  the  up-State 
cities  speaks  well  for  the  sanitary  conditions  prevailing  therein. 
When  an  application  for  license  is  denied  a  notice  is  mailed 
to  the  applicant  stating  the  reasons  for  such  denial;  if  the  causes 
for  denial  are  subsequently  removed,  or  defects  remedied,  and 
request  is  made  therefor,  a  reinvestigation  of  premises  is  made. 
Seven  hundred  and  eleven  (711)  such  re-investigations  were  made 
and  as  a  result  464  applications  previously  denied  after  careful 
investigation  were  granted —  owing  generally  to  material  sanitary 
improvements  and  repairs  in  the  meantime — and  licenses  were 
issued,  while  in  247  caaes  licenses  were  again  denied.    One  hund- 
red and  twenty-one  (121)apirlications  were  cancelled  at  the  request 
of  applicants  and  19  duplicates  were  inadvertently  accepted  and 
recorded. 

The  total  number  of  licenses  granted  was  2,898 ;  of  this  number 
43  were  canceled  at  the  rcqaest  of  applicants  and  4  were  revoked 
for  failure  to  maintain  the  premises  in  a  lawiful  sanitary  condition. 
The  number  of  properly  licensed  premises  in  Greater  New  York 
at  the  close  of  the  fiscal  year  was  2,604  and  with  247  in  otlier  parts 
of  the  Stale  we  had  outstanding  2,851  licenses. 

Attention  is  called  to  the  fact  that  887  applications  were  pend- 
ing at  the  close  of  the  year.  This  does  not  mean  that  we  have  been 
derelict  or  dilatory  in  our  methods.  It  does  mean,  however, 
that  we  are  handicapped  by  the  inadequacy  of  our  farce.    The 
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Lc^sluture  has  not  been  slow  to  clothe  onr  Department  with 
powers  and  to  add  very  materially  to  our  duties  and  i^esponsibili* 
ties  from  year  to  yeai';  but  our  needs  in  the  way  of  increased 
force  have  not  been  so  generously  considered. 

The  added  expense  to  our  Department,  incident  to  the  adminis- 
tration of  this  Tenement  House  Law,  has  been  large  and  requires 
that  a  more  liberjil  appropriation  be  given  us  for  oflice  expenses, 
and  this  can  very  properly  be  urged  for  the  reason  that  the  State 
now  derives  a  revenue  from  this  source. 

table  4— registers  op  outside  workers. 

This  table  gives  the  result  of  the  operation  of  Section  101  of 
the  I^abor  Law.  The  notices  included  in  the  first  column  are  issued 
to  manufactui*ers  of  articles  mentioned  in  section  100  of  the  law 
and  are  tJie  direct  result  of  information  gained  by  the  inspectors 
in  the  field. 

If  a  person,  firm  or  corporation  is  engaged  in  the  manufacture 
of  any  of  the  articles  specified  in  said  section,  such  manufacturer 
is  required  to  answer  two  quejstions :  First — Are  all  goods  com- 
pletely made  and  finished  on  the  premises?  Second — For  whom 
do  you  manufacture?  If  the  first  quecition  be  answered  in  the 
afltonative  and  in  reply  to  the  second  the  name  of  a  wholesale 
firm  is  given,  such  information  will  be  entered  on  the  record, 
which  is  examined  at  the  Bureau  oflke,  from  whence  the  notice 
above  mentioned  is  sent  to  the  wholesale  firm,  the  original  owners 
of  the  goods.  Before  such  notices  ai*e  prei)ared,  however,  it  is  the 
duty  of  the  clerk  who  has  charge  of  this  branch  of  the  work, 
to  examine  the  o£SciaI  files  and  if  a  register  has  been  recently 
filed,  the  notice  is  not  sent.  Should  the  manufacturer  or  con- 
tractor advise  the  inspector  that  his  work  is  not  all  done  on 
the  premises,  and  tliat  he  is  working  under  contract  for  another 
manufacturer,  two  notices  would  have  to  be  prepared  and  served 
from  the  record  of  the  inspection, — one  notice  to  be  sent  to  the 
owner  of  the  factory  or  business  inspected,  tlie  otlier  to  the 
manufacturer  who  is  slated  to  be  the  original  owner  of  the  goods. 
The  puri)Ose  of  this  provision  is  to  enable  the  Bureau  to  exercise 
proper  authority  and  supervision  over  home  work  in  tenements. 

The  number  of  notices  issued  is  comparatively  small  and  the 
responses  quite  unsatisfactory;  this  is  due  to  the  fact  that  this 
phase  of  our  work  has  been  somewhat  neglected  by  reason  of  tlie 
inadequacy  of  our  clerical  force  and  the  relative  unimportance 
and  donbtf  al  permanent  value  of  such  registers.    The  contractor's 
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list  of  finishers  is  changing  practically  from  day  to  day,  and 
»m*h  contractors,  in  Greater  New  York,  where  this  problem  exists, 
have  now  been  educated  to  a  generous  use  of  the  telephone,  by 
which  means  they  c-an  be  advised  fi^om  day  to  day  as  to  the 
character  and  departmental  record  of  any  given  tenement  house 
within  the  sections  of  the  greater  city  where  this  class  of  work 
is  done  in  the  homes.  It  is  our  fixed  purpose  however,  to  develop 
our  register  records  until  they  become  a  valuable  auxiliary  to  the 
enforcement  of  the  law  relating  to  manufacture  in  tenement 
houses.  This  can  be  aceom|)liehed  by  making  more  frequent 
demand  for  list  of  outside  employees. 

TABLE  5 COMPLAINTS  INVESTIQATBD. 

It  will  be  observed  that  complaints  received  by  the  Bureau  are 
divided  into  eleven  groui)s.  Seven  of  the  eleven  are  reported 
blank.  Groups  I  to  V  and  IX  contain  an  aggregate  of  99  com- 
\  plaints — the  remainder,  1,206,  related-  to  alleged  violations  of  the 
factory  law. 

Complainits  of  violations  of  the  eight  hour  and  alien  labor  laws 
fell  from  430  in  1904  to  1  in  1905.  This  no  doubt  was  due  to  the 
fact  that  the  Court  of  Appeals  declared  that  the  application  of 
the  eight  hour  law  to  municipal  contracts  was  unconstitutional, 
and  to  the  doubtful  constitutionality  and  force  of  section  13  of 
the  law,  relating  to  employment  of  aliens  on  public  work. 

*The  total  number  of  complaints  received  (1,306)  is  not  very 
large  when  the  extent  of  our  field  of  operations  is  taken  into  con- 
sideration. The  motives  which  lead  to  the  filing  of  complaints 
vary  quite  materially.  A  considerable  number  is  I'eceived  from 
individuals  and  associations  whose  only  motive  is  the  well-being 
of  those  who  toil.  This  tjlass  of  complaints  relates  mostly  to  the 
employment  of  women  and  children.  An  examination  of  our  table 
will  show  that  of  315  such  complaints  received  during  the  year 
only  150  were  sustained  on  investigation.  This  showing  does  not 
impugn  the  good  faith  of  the  pan'ties  entering  the  complaints;  it 
simply  means  thart:  either  their  information  was  misleading  or  the 
conditions  complained  of  were  remedied  and  the  violation  removed 
before  our  i-epresentative  reached  the  establishment  against  which 
complaint  was  entered.  Complaints  are  frequently  also  sent  in  to 
us  actuated  simply  by  a  desire  on  the  part  of  the  complainant  to 
annoy  the  party  against  whom  the  complaint  is  made;  a  discharged 
employee  seeking  revenge  frequently  allies  the  existence  of  con  - 

\    *  Reprinted  from  the  preliminary  report,  with  neoeseery  correotione. 
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ditions  which  are  tolerated  during  the  period  of  employment; 
but  when  he  is  dfejnisscd  he  demands  that  the  machinery  of  the 
law  be  set  in  motion  to  punish  the  employer  for  the  conditions 
which  were  previously  borne  by  him  without  complaint.  The 
separation  of  the  "  wheat "  from  the  "  chaJff  "  is  quite  clearly  sei 
forth  in  this  table,  only  53  per  cent  of  all  complaints  being  wholly 
sustained.  It  is  desirable,  as  an  evidence  of  good  faith,  in  addi- 
tion to  many  other  reasons,  that  a  i)erson  making  a  complaint 
furnish  the  information  in  writing,  signing  his  name  to  the  state 
ment;  the  source  of  information  not  to  be  disclosed  to  anyone 
not  entitled  to  know  the  same.  If  this  course  is  adopted  and 
rigidly  followed  the  number  of  complaints  will  be  greatly  reduced. 

Henceforth  the  name  of  complainant  will  not  be  given  to  any 
person  outside  of  those  who  handle  such  matters  in  the  oflSces  of 
the  Bureau. 

Division  II  of  Group  IX  contains  36  per  cent  of  all  complaints 
received  and  three-fifths  of  these  were  sustained  upon  investigation. 
It  will  be  noted  that  in  this  Division  the  most  prolific  cause  of 
complaint  is  uncleanliness  or  purely  sanitary  questions  or  con- 
ditions. It  is  not  strange  that  more  than  one-third  of  the  com- 
plaints alleging  bad  sanitary  conditions  are  not  sustained.  Clean- 
liness is  a  comparative  term  and  what  may  appear  very  bad 
to  the  inexperienced  person  who  files  the  complaint  is  not  so 
regarded  b}'  the  official  who  investigates  and  who  exercises  dis- 
criminatinir  judgment  in  passing  upon  the  case.  Alleged  danger- 
ous machinery  contributes  but  a  small  per  cent  to  our  complaint 
statistics.  This  is  very  remarkable  when  we  consider  that  there 
is  over  half  a  million  persons  engaged  in  industries  employing 
machinery  and  that  accidents  occur  very  frequently  which  could  be 
avoided  if  the  machines  were  all  properly  guarded. 

table  n — PROSECUTIONS. 

This  table  is  correla/tive  to  table  2;  prosecution  is  attendant 
upon  failure  to  comply  with  orders  issued. 

•Under  our  judicial  system  the  process  is  slow"  and  to  an 
already  overburdened  Bureau  our  experience  in  the  courts  has  been 
discouraging  and  depressing. 

Two  hundred  and  two  (202)  cases  were  prosecuted  during  the 
jear,  divided  as  follows: 

For  violation  of  the  provisions  relating  to  sanitation  and 
safety,  SS. 

*B«pTinte<l  from  the  preliminAiy  report,  with  necessary  corrections. 
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After  due  trial  eighteen  of  these  cases  were  acquitted,  one  was 
convicted  aijd  sentence  suspended^  and  fourteen  were  convicted  and 
paid  fines  aggregating  |385. 

For  violation  of  the  provisions  relating  to  employment  of 
children,  158. 

In  54  instances  cases  were  acquitted  oir  discharged,  60  were 
convicted  and  sentenwe  suspended,  while  44  were  convicted  and 
paid  fines,  etc.,  aggregating  |2,100.  The  Bureau  convicted  66 
per  cent  of  the  offenders  against  the  child  labor  laws  but  the 
courts  aii)itrarilj  ruled  that  only  30  per  cent  lAould  be  punished. 
Why  should  the  others  escape  their  richly  merited  puniiriinient? 

Illegal  employment  of  women  and  minors. — ^Two  cases  were 
brought  to  the  attention  of  the  court  one  of  which  wa3  acquitted 
and  the  other  convicted  and  sentence  suspended. 

Bakeries. — ^Nine  cases,  of  which  one  was  convicted,  a  fine  of 
|25  beiug  imposed  on  the  offender.  One  defendant,  involved  in 
two  cases,  fled  before  warrant  was  served  and  the  other  six  cases 
were  dismissed  or  acquitted  after  trial. 

To  sum  up,  60  per  cent  of  all  our  cases  were  proven  and 
convictions  secured  while  punishment  in  the  form  of  fines  was  only 
meted  in  one-half  this  number  of  cases. 

Nevertheless,  we  do  not  believe  that  a  multiplicity  of  prosecu- 
tions is  an  infallible  test  of  efi9ciency.  A  comparatively  small 
number,  selected  by  locailities,  with  a  view  to  impress  on  the 
minds  of  manufacturers  in  that  community  that  .the  Bureau  will 
punish  for  continued  violation  of  ihe  law,  giving  to  such  cases 
the  widest  possible  publicity,  is  just  as  effieotlve,  and  in  our  case 
has  the  additional  merit  of  not  tying  up  our  field  force. 

TABLE  7 — ^ACCIDENTS. 

This  summary  is  peculiarly  interesting  for  it  deals  with  a 
phase  of  our  iudustrial  life  which  is  of  vital  importance,  not  only 
to  the  unfortunates  who  personally  suffer  injuries,  but  also  to 
the  thousands  indirectly  affected  as  well  as  to  the  State. 

This  Bureau,  by  reason  of  the  personal  activity  of  Commis- 
sioner Sherman,  and  the  valuable  assistance  of  the  Chief  Statisti- 
cian of  the  Bureau  of  Statistics,  has  succeeded  in  securing  a  large 
addition  to  the  number  of  accidents  reported  during  the  year. 
Special  instructions  were  also  given  to  the  deputy  factory  inspect- 
ors to  point  out  to  factory  owners  the  importance  of  reporting  all 
accidents  occuring  in  their  establifdiments.  Since  1902  the  num* 
boT  of  accidents  rbpobtbd  has  increased  over  100  per  cent    Tlie 


Digitized  by 


Google 


Bepobt  of  the  Bureau  of  Facttoey  Inspection,  1905.      11.23 

year  1905  ahows  mi  mcreafie  of  almost  80O  over  1904.  For  190G 
we  will  doubtlesB  show  a  further  and  amazing  increase.  Onr 
citizens  may  be  assured  that  this  Bureau  is  carefully  scrutinizing 
the  reports  received,  and  special  investigations ,  are  frequently 
ordered  to  determine  whether  or  not  precautions  can  be  taken  to 
previent  the  recurrence  of  such  accidents.  Owing  however  to  the 
limitations  of  our  tield  force  this  cannot  be  undertaken  very  gen- 
erally. If  accidents  are  due  to  the  culpable  negligence  of  em- 
ployers— ^i.  e.  if  departmental  ordera  have  not  been  complied 
with,  and  accident  is  attributable  to  such  failure,  prosecution 
must  inevitably  follow.  The  number  of  such  cases  is  small,  how- 
ever, because  the  average  manufacturer  promptly  guards  his 
machinery  upon  receipt  of  an  ofScial  notice  to  do  so. 

The  total  number  of  accidents  reported  during  the  year  was 
7,5<*3 — of  which  over  93  per  cent  happened  to  male  persons.  These 
figures  would  indicate  that  in  the  economy  of  industrial  establish- 
ments, where  female  labor  is  employed,  females  are  put  to  work 
at  points  where  the  element  of  danger  is  comparatively  small, 
and  in  the  accidents  that  do  occur  to  them,  the  majority  are  due 
to  carelessness  and  indifference  to  the  rules  established  for  the 
guidance  and  safety  of  employees. 

The  largest  number  of  accidents  occurring  in-  any  one  industry, 
(3,777)  happened  in  that  group  classified  under  the  general  head 
of  "  Metals,  hardware,  machinery  and  shipbuilding."  In  thi« 
group  there  are  eight  divisions  with  about  42  subdivisions.  It 
appears  that  the  manufacture  of  iron  and  steel  products  is  the 
most  dangerous  of  all  occupations  included  in  this  group,  as  meas- 
ured by  the  number  of  accidents  reported  in  that  class  (1,259). 
Next  in  this  respect  is  the  manufacture  and  repair  of  all  kinds 
of  veliicles,  ranging  from  bicycles  to  railway  cars  and  locomotives, 
with  1,104  accidents.  These  are  followed  by  the  manufacture 
of  electrical  machinery  and  supplies  against  which  606  had  to  be 
charged. 

Isext  in  importance  from  this  standx>oinit  is  the  textile  industry 
with  a  total  of  937  accidents  recorded,  and  it  is  in  this  group 
that  over  48  per  cent  of  all  aiecidentR  occurring  to  females  took 
place.  The  percentage  of  persona  injured  to  the  whole  number 
employed  in  each  group  of  industries  is  as  follows: 

Group  I,  less  than  1  per  cent;  group  II,  3«7  per  cent;  group 
III,  1  per  cent;  group  IV,  0.5  per  cent;  group  V,  a  little  more 
than  I  per  eent;  group  VI,  over  4  per  cent;  group  VII,  0.25  per 
cent;  group  VIII,  1  per  cent;  group  IX,  .0057  per  cent,  or  one 
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in* about  l,7r)0;  group  X,  0.25  per  cent;  group  XI,  2  per  cent; 
group  XII,  0.5  per  cent. 

EMPLOYEES  Uf  FACTORIES. 

In  tlie  33,912  eatblishments  inspected  (making  34,409  inspections 
as  stated  in  the  first  group  in  table  1)  a  total  of  889',437  persons 
were  employed.  Of  this  number  42,179  or  about  4.7  per  cent 
were  at  work  in  the  factory  offices.  A  notable  reduction  in  the 
number  of  children  employed  is  recorded  this  year,  only  10,871 
having  been  found  at  work  by  our  inspectors;  a  reduction  of 
2,518  from  the  figures  for  1904.  An  examination  of  tables  II, 
III  and  IV  of  the  Appendix  will  show  the  distribution  of  industrial 
forces  and  manufacturing  enterprises  in  each  county  of  the  State. 
The  establishments  situated  in  Greater  New  York,  21,451,  furnish 
employment  for  a  little  more  than  54  per  cent  of  the  vast  number 
mentioned  above.  Next  in  impoi*tance  is  Erie  county  with  1,440 
factories,  employing  over  52,000  persons;  then  comes  Monroe 
county  with  1,200  factories,  employing  nearly  43,000.  Thone 
counties  'aore  followed  by  Albany,  Kenaselaer,  Onondaga,  West- 
chester, Oneida,  Chautauqua,  Schenectady,  Montgomery  and 
Orange  counties;  the  figures  for  each  of  these  counties  ranging 
from  824  factories  with  25,255  employees  in  Albany  county,  to 
194  factories  with  11,002  employees  in  Orange  county.  It  is 
needless  to  say  that  the  problem  of  inspection  and  enforcement 
of  the  law  in  the  factories,  shops,  bakeries,  etc.,  in  Greater  New 
York  is  infinitely  greater  than  the  relative  proportions  indicated 
by  the  figures  herein  mentioned.  And,  as  a  result  of  this  condition, 
our  entire  force  was  detailed  to  work  in  the  metropolitan  district 
for  a  somewhat  lengthy  peaiod  during  the  year. 

employment  of  women.  MUIORS  and  CHnJ>REN. 

According  to  the  Labor  Law  of  this  State  the  males  who  work 
in  factories  are  divided  into  three  groups — adults,  minors  and 
boys,  while  the  females  are  divided  into  only  two  groups — ^girls 
between  fourteen  and  sixteen  years  of  age  constitute  one  group 
and  all  over  sixteen  constitute  the  other.  This  statutofry  grouping, 
so  far  as  males  are  concerned,  operates  very  satisfact»rily  except 
perhaps  in  the  case  of  youths  who  wish  to  learn  the  baking  trade. 
Owing  to  the  restriction  contained  in  section  77  of  the  law,  a 
minor  cannot  be  employed  as  an  apprentice  in  a  bakery  if  the  work 
be  done  therein  (as  in  very  many  cases)  during  the  nigfait  But, 
when  the  g)H)uping  of  females  is  considered,  the  situation  diimges; 
we  have  no  intervening  group  between  the  child  and  the  adult* 
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The  absenice  of  this  connecting  link  might  become  a  eerious  defect 
and  weaknefiB  under  a  certain  contingency.  There  exists  to-daj 
in  many  minds  a  serious  doubt  as  to  the  constitutionality  of  that 
clause  in  section  77,  as  applied  to  adult  females,  which  proMbits 
all  work  between  nine  o'clock  in  the  evening  and  six  o'clock  in  the 
mominig.  {Should  the  law  be  tested  and  a  decision  rendered 
adverse  to  the  State,  night  work  for  females  over  sixteen  years 
of  age  would  be  unrestricted  and  we  would  be  in  the  amomaJous 
{^sition  of  affording  better  protection  to  males  between  sixteen 
and  eighteen  years  of  age  than  to  females  of  the  same  age.  The 
provisions  of  section  77  relating  to  females  read  well,  but  surely 
the  dangers  arising  from  a  iKwsible  if  not  probable  unfavorable 
decision  on  the  point  mentioned,  should  be  carefully  considered 
and  properly  met.  This  can  be  done  without  materially  affecting 
existing  laws. 

The  number  of  females,  258,450,  employed  in  the  factories 
constitutes  about  29  per  cent  of  the  whole  number  of  employees. 
This  increase  of  4,356  over  the  figures  for  1904  is  not  remarkable, 
it  merely  represents  the  natural  growth  of  industry.  The  textilo 
industry  contributed  more  to  this  increase  than  all  the  other  indus- 
tries added  together. 

The  number  of  minore  (males  16  to  18  years  of  age)  reported 
to  the  Bureau,  19,061,  shows  a  slight  reduction*  from  the  figui-es 
of  the  preceding  jear;  they  constitute  but  a  fraction  over  two 
I>er  cent  of  the  whole  number  of  operatives. 

The  continued  decrease  in  child  lal)or  must  be  gratifying  to 
those  citizens  who'  in  recent  yeaa-s  have  devoted  much  time  and 
energy  to  the  enactment  and  enforcement  of  laws  designed  to 
regulate  and  cgntrol  the  practice.  The  subject  touches  a  respons-/ 
ive  chord  in  every  heart.  It  is  with  pardonable  pride  that  we  call 
attention  to  our  statistics  bearing  upon  the  subject.  For  the. 
year  1903  we  reported  18,169  children  out  of  a  total  of  872,625 
persons  employed;  in  1904  out  of  a  totiil  of  874,467  we  reported 
13,389  children ;  this  year  out  of  899,437  we  report  on  the  employ- ' 
meiDl:  of  10,871  children.  This  is  a  net  redu^,tion  of  forty  per  cent 
.in  child  labor  in  two  years.  But  our  task  is  by  no  means  com- 
pleted; the  number  of  children  who  were  found  illegally  employed 
during  1905  (included  in  the  above  figui'es)  was  2,704,  of  which 
number  182  were  under  fourteen  years  of  age  and  44  were  illiterate. 

Attention  is  directed  to  table  XVI  in  the  Appendix.    It  is  the 
duty  of  local  health  boards  to  report  (to  this  Bureau  the  number 

•^nder  theoperation  of  the  amendment  to  section  76.  rtlative  to  "evidence  of  age"  tlua 
r  if  ttiU  fortber  nduced. 
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of'emplojmeiit  certificates  granted  to  children  during  each  montii. 
A  total  of  more  than  12,000  such  certifioaites  were  reported  to  have 
been  issued  in  the  year.  A  study  of  this  table  will  prove  interei^c- 
ing  and  instructive;  it  will  show  thait  the  child  labor  pnriblem 
is  confined  to  comparatively  few  localities.  The  won*  of  enforcing 
this  law  is  much  harder  in  Greater  New  York  than'  in  other  parts 
of  the  State,  owing  of  course  to  the  large  aggregate  numb^  em- 
•  ployied  there  and  to  the  almost  conntlees  establusAments  wherein 
they  find  employment;  but,  the  ratio  of  child  labor  to  the  whole 
number  of  factory  employees  is  much  higher  in  several  of  the 
smaller  inland  cities.  Infractions  of  thie  law  are  relatively  less 
frequent  throughout  the  State  than  in  Greater  New  York. 

The  Bureau  has  been  unuKually  active  in  enforcing  the  Child 
Labor  Law  during  the  year.  The  number  of  prosecutions  under- 
taken is  by  UiO  means  a  proper  gauge  of  our  activity  nor  of  the 
efiiciency  of  our  methods.  Our  records  of  violations  of  these  laws 
have  been  perfected  very  materially  so  that  we  are  in  a  better 
position  to  detect  and  follow  willful  violators.  Our  methods  will 
be  explained  later. 

The  amended  provisions  of  section  76  have  placed  the  Bure^m 
in  a  position  to  deal  with  a  hitherto  vexatious  phase  of  this  prob- 
lem. We  are  now  empowered  to  require  the  employer  of  a  child 
who  appears  to  be  under  sixteen  years  of  age,  but  who  is  alleged 
to  be  over  that  age,  to  furnish  proper  evidence  of  the  age  of  cruch 
.  child.  In  the  administration  of  this  law  the  Bureau  is  compelled  to 
refuse  to  recognize  many  of  the  documents  submitted  as  evidence 
of  age  because  of  failure  to  note  the  requirements  prescribed 
by  the  Bureau.  The  following  is  a  copy  of  notice  served  upon 
the  employer  of  a  child  apparently  under  sixteen  years  of  age. 

STATE  OF  NEW  YORK. 

Depabtmemt  of  Labob,  *  , 

BuBBAu  OF  Factory  Ikspbction. 

Albany, 

In  accordance  with  the  provisions  of  section  76  of  chapter  416|  Laws  of 
1897,  as  amended,  you  are  hereby  directed  to  furnish  t«  this  Department, 

within  ten  days,  proper  evidence  that  the  child named  herein 

and  who now'employed,  permitted  or  suffered  to  work  in  your 

manufacturing  establishment in  fact  over  sLxteen  years  of  age. 

The  evidence  herein  called  for  shall  consist  of:     (1)    A  passport  or  duly 
attested  transcript  of  the  certificate  of  birth  or  baptism  or  other  religious 

record,  showing  the  date  and  place  of  birth  of  such  child ,  or, 

a  properly  executed  employment  certificate  issued  by  a  board  of  health  to 
such  child ......during  the  period  between fonrtMnth 
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aod  dzteenth  birthdays  or  a  certified  copy  thereof.  (2)  The  affidavit  of 
the  parent  or  guardian  or  custodian  of  each, child,  showing  the  date  and 
place  of  birth  of  such  child«  in  case  above  mentioned  transcript  of  the 
certificate  of  birth  be  not  produced  and  filed.  (3)  Some  evidence,  prefer- 
ably the  affidavit  of  the  parent,  guardian  or  custodian  of  the  child,  that  it 
is  the  same  child  mentioned  in  the  passport  or  certificate. 
Failing  to  comply  with  the  foregoing  requirements  you  must  immediately 

oeaae  to  employ  or  permit  or  suffer  such  child to  work  in  your 

factory. 

Namb  and  Addrbss  or  Each  Child  (As  furnished  to  inspector  at  time  of 

inspection) 


John  Williamb,  P.  Tbcomsbh  Shsrman, 

Firti  Deputy  Cammisdaner  of  Labor,  Commiuioner  of  Labor 

It  will  be  noted  that  the  evideiice  required  is  eubetantiaJlj 
the  same  as  called  for  in  section  71  in  connection  with  the  issu- 
ance of  an  emplojmeat  certificate.    When  a  passport  is  submitted 
as  evidence  of  age>  it  is  very  carefully  scrutinized  and  unless 
It  is  entirely  clear,  it  is  sent  to  an  interpreter  to  be  translated ; 
if  satisfactory,  proper  endorsements  are  made  on  our  records 
and  passport  is  then  returned  to  the  owner.    A  properly  attested 
transcript  of  birth  or  baptiamad  record  is  always  accepted  without 
question,  unless  it  appears  that  the  original  entries  have  been 
tampered  with.    In  all  such  cases  the  employer  is  notified  that 
evidence  is  not  satisfactory  and  the  documents  are  held  by  the 
Bureau  to  justify  its  action.    Affidavits  properly  executed  are  also 
acceptable,  but  the  Bureau  im^ariably  declines  to  accept  all  sucli 
documents  unless  the  affiant  includes  in  his  sworn  statement 
not  only  tlie  date  and  place  of  birth  of  the  child  <m  whose  behalf 
it  is  made,  but  also  that  he  is  unable  to  furnish  a  passport,  birth 
or  baptismal  record  together  with  some  sufficient  reason  to  explain 
sacfa  inability.    The  operation  of  this  provision  has  proven  quite 
satisfactory.    In  the  preliminary  report  of  this  Bureau,  submitted 
an  November  15, 1905,  reference  is  made  to  the  number  of  children 
affected  by  notices  served  in  accordainice  with  this  law.    Of  the 
146  cases  then  reported  incomplete,  many  have  since  been  reported 
upon  and  satisfactory  evidence  of  age  furnished  or  children-  have 
been  discharged. 

In  examining  the  evidence  of  age  submitted  by  mannfacturers, 
w€i  hBre  come  across  many  instances  of  fraud,  practically  every 
0ticb  cane  consisting  of  an  attempt  to  change  the  year  of  birth. 


Digitized  by 


Google 


11.28  New  York  State  Department  of  Labor. 

The  chanigefi,  however,  were  so  clumflily  executed  as  to  be  easil/ 
detected.  The  Bureau,  however,  is  not  in  a  position  to  •afttempt  to 
fix  the  responsibility  for  the  defacement  of  such  documents;  and 
it  is  doubtful  if  an  employer  who  accepts  such  evidence  of  age, 
although  palpably  defective,  could  be  prosecuted  to  a  successful 
issue. 

We  look  for  a  material  reduction  in  the  number  of  children 
for  whom  tlie  Bureau  will  call  upon  manufacturers  to  furnish 
evidence  of  age.  The  demands  of  the  Bureau  are  exacting  and 
quite  annoying  to  busy  factory  proprietors;  if  they  must  have 
juvenile  help  they  will  employ  those  who  can  produce  employment 
certificates  or  those  who  are  obviously  over  sixteen  years  of  age. 
There  seems  to  be  a  general  disposition  among  manufacturers  to 
adapt  themselves  to  the  changed  requirements  and  regulations 
affecting  the  employment  of  children. 

Shortly  after  the  beginning  of  the  fiscal  year,  the  then  Commis- 
sion of  Labor  was  subjected  to  sensational  attacks  on  account 
of  alleged  failure  to  enforce  the  Child  Labor  Laws.  Without  com- 
menting on  the  policy  which  caused  such  widespread  distsatisfac- 
tion^  it  is  proper  to  say  that  the  agitation  resulted  in  placing 
the  sei'viee  on  a  much  higher  plane,  no^  only  in  respect  to  the  en* 
forcement  of  laws  relating  to  the  employment  of  childr^i,  but 
In  respect  to  the  various  other  duties  devolving  upon  it. 

SANITATION  AND  SAFETY. 

It  is  hardly  necessary  to  write  at  length  on  a  subject  that  has 
been  worn  almost  threadbare.  We  have  on  our  statute  books 
fifteen  or  sixteen  sections  of  law  relating  to  this  general  subject, 
and  the  Bureau  of  Factory  Inspection  is  organized  to  inspect  all 
establishments  to  which  these  laws  apply  amid  to  enforce  therein 
all  the  provisions  of  said  laws.  This  problem  of  inspections  and 
enforcement  never  ceases  to  exist  and  is  never  completely  solved. 
It  cannot  be  otherwise;  circumstances  are  ever  changing  and  con- 
ditions cannot  remain  stationary.  The  average  manufactuper  is 
all  the  time  looking  for  results  to  be  measured  in  dollars  and 
cents,  and  many  of  them,  in  the  mad  rush  for  business,  are  prone 
to  overlook  and  neglect  the  welfare,  comfort  and  safety  of  their 
employees.  It  is  in  respect  to  the  latter  class  that  ihe  duty  of 
inspection  and  rigid  enforcement  of  law  becomes  imperative.  The 
actual  need  of  constant  efl:o7't  to  insure  compliance  with  statute 
law  relating  to  sanitation  cannot  be  properly  conveyed  by  mere 
statistics  of  orders  issued.    Personal  contact  with  the  problem 
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is  necessary  in  order  that  tlie  dangers  arising  from  the  unspeak- 
ably tool  conditions  in  many  spots  in  Greats  New  York  be  fully 
comprehended.  The  Bureau  is  required  to  strain  itself  in  order 
to  cover  the  field  onice  in  each  year,  while  as  a  matter  of  fact 
certain  sections  in  our  larger  cities  should  be  visited  bi-monthly. 
Even  if  such  close  surveilance  were  possible  there  would  still  be 
many  places  calling  for  drastie  action.  With  tlie  selfish,  grasp- 
ing employer^  who  cares  not  how  unsanitary  his  fa<!tory  may 
become  so  Jong  as  he  can  deliver  the  manufactured  product  od 
time,  we  have  no  sympathy.  It  is  our  fixed  and  set  purpose  to 
lay  the  iron  hand  of  the  law  on  him  and  compel  him  to  recognize 
the  rights  of  his  help  to  a  clean  and  wholesome  workplace.  It 
is  true  howevw,  Uiat  many  well-meaning  manufacturers  are  wholly 
imable  to  keep  their  establishments  up  to  the  standard  of  cleanli- 
ness set  and  accepted  by  this  Bureau,  because  the  class  of  people 
employed  by  them  are  indiiferent  to  their  surroundings;  their 
ideas  of  cleanliness  aoid  decency  are  imperfeot  and  undeveloped; 
they  do  not  appreciate  the  employer's  disposition  to  study  their 
welfare  and  provide  for  their  comfort;  they  abuse  and  destroy  or 
make  ineffective  and  worthless  the  expensive,  modem  sanitary 
appliances  that  are  fi-equeutly  installed  in  factory  buildings. 
Under  such  circumstances  it  is  no  great  wonder  that  manu- 
facturers and  the  owners  of  factory  properties  lose  heart,  and  that 
wortliy  impulses  to  help  and  elevate  those  wlio  toil  are  stifled. 
In  such  cases  our  sympathies  are  with  the  manufacturer  who  is 
the  victim  of  the  low  standards  observed  by  his  employees.  The 
law  however  holds  the  manufacturer  responsible  for  the  sanitary 
conditions  within  his  holdings,  and  therefore  it  is  the  duty  of  the 
Bureau  to  enforce  its  provisions  against  him.  He  himself  must 
grapple  with  the  problem  of  educating  his  help  to  higher  ideala 
afud  standards  of  personal  conduct. 

The  term  ^f  sanitation  "  means  more  than  the  mere  presence  or 
absence  of  dirt  or  filth,  it  includes  all  things  relating  to  the 
preservation  of  health;  therefore,  light  and  ventilation  in  work- 
rooms and  other  parts  of  factory  buildings  are  essential  parts  of 
this  subject.  iJvery  workroom,  and  all  parts  of  factory  buildings, 
should  be  so  constructed  as  to  permit  an  uninterrupted  influx  of 
natural  light.  We  are  told  by  those  who  have  studied  the  subject 
that  sunlight  is  one  of  the  chief  aj^encies  for  the  purification  of 
air  and  for  the  annihilation  of  disease  germs.  Whether  or  not 
this  be  so,  it  must  be  aptparent  to  the  lay  mind  that  confinement 
in  workrooms  Into  which  the  rays  of  the  sun  penetrate  with 
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difficult^'  mufit  be  depressing  and  debilitating  in  its  effect;  and 
if  the  work  is  of  sncli  a  character  that  it  requires  concentration 
and  close  watching,  the  poor  light  caiiees  a  straining  of  the  eye- 
sight which  is  injurious  not  only  to  the  organs  of  vision  but 
also  to  the  entire  nervous  and  muscular  systems  as  well.  The 
authority  of  the  Bureau  in  respect  to  this  particular  subject  is 
limited  to  the  provisions  relating  to  light,  contained  in  section 
81  of  the  law.  The  need  for  more  or  better  light  in  factory  build- 
ings is  greatest  in  Qi-eater  New  York;  and,  inasmuch  as  the 
Bureau  of  Buildings  in  the  several  boroughs  of  said  city  exercises 
jursdiction  over  all  building  construction  and  alterations,  we  are 
powerless,  in  that  section  of  the  State,  to  do  any  more  than  apply 
the  law  so  as  to  compel  the  maintenanoe  of  artificial  light 
wherever  necessary.  We  believe  however  that  the  provisions  of 
section  81  are  sufficiently  broad  to  sustain  the  Bureau  in  com- 
pelling the  owners  of  factory  buildings  outside  of  Greater  New 
York  to  arrange  such  buildings  in  such  a  manner  as  to  provide 
for  the  influx  of  natural  light  so  as  to  make  the  use  ef  artificial 
light,  dturing  the  daytime,  wholly  unnecessary.  The  proper  light- 
ing of  halls  and  stairways  in  buildings  occupied  by  several  tenants 
is  more  a  measure  of  safety  than  a  sanitary  requirement.  Every 
order  issued  by  the  Bureau  this  year,  under  this  head,  related  to 
the  lighting  of  halls,  stairways  and  water-closets.  While  the 
statute  does  not  specifically  provide  that  water-closets  be  lighted, 
the  Bureau  has  repeatedly  taken  the  ground  that  a  proper  com- 
pliance with  section  88,  relating  to  water-closets,  is  impossible 
unless  such  closets  are  well  lighted.  Dark  closets  cannot  be 
kept  clean  and  fit  for  use. 

In  the  summary  table  (2)  of  orders,  ventilation  and  over- 
crowding are  joined  together;  they  are  not  correlative  terms  how- 
ever, and  are  treated  separately  in  the  detailed  table  (Table  VI, 
Appendix).  A  perfectly  ventilated  workroom  might  be  badly 
overcrowded,  (taking  section  85  as  the  standard  of  such  over- 
crowding) .  While,  on  the  other  hand,  a  workroom  might  contain 
ijOO  cubic  feet  of  air  for  each  person  employed  therein  and  be  so 
l)adJy  ventilated  as  to  make  the  conditions  therein  infinitely  worse 
than  in  the  overcroi^ded  workroom.  It  is  true  nevertheless,  that 
good  ventilation  is  more  essential  in  a  workroom  where  a  large 
number  of  persons  are  at  work,  for  the  sample  reason  that  respira- 
tion vitiates  the  air— hence  the  necessity  for  replacing  the  foul 
with  fresh  air.  Ventilation  is  simply  a  process,  whereby  foul  or 
vitiated  air  is  withdrawn  or  moved  from  a  given  space  and  fresh 
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air  substituted  therefor.  Actual  removal  or  displacement  howevei*, 
does  not  take  place;  the  fi*esh  air  which  is  taken  in  mixes  witii 
the  foul  air  and  raises  the  standard  of  purity  until  it  is  fit  for 
respiration.  It  is  indeed  most  singular  that  architects  and 
builders  pay  so  little  attention  to  this  important  subject  when 
planning  and  erecting  factory  buildings.  As  a  rule,  they  rely 
on  the  old-f afihioned  method  of  direct  ventilation  by  door  openings, 
windows  and  transoms.  Ducts  should  be  provided  to  carry  off 
foul  air  and  otheirs  placed  to  take  in  a  fresh  supply  by  natural 
process.  Where  exhaust  fane  or  disc  wheels  are  uaed  to  relieve 
workrooms  of  noxioufi  gases  or  unpleasant  odors^  a  vacuum  is 
created  which  results  in  an  inruah  of  fresh  air  through  every 
crevice  and  aperture  ®o  that  a  special  inlet  need  not  be  provided. 

The  Bureau  hais  not  undertaken  any  special  tests  of  the  air 
in  workrooms  but  it  is  felt  that  our  work  in  this  respect  is  incom- 
plete. We  should  possess  an  instrument  with  which  such  teats 
could  be  readily  and  successfully  made.  T  respectfully  recommend 
that  such  an  instrument  be  purchased. 

Our  inspection  takes  cognizance  not  only  of  sanitation  of  fac- 
tory workrooms  and  buildings  but  also  of  the  safety  of  employees 
who  labor  therein.  This  constitutes  an  important  phase  of  our 
work,  and  in  the  classification  of  orders  and  compliances  (table 
2,  summarized  statistics)  it  is  covered  in  four  subdivisions  as  fol- 
lows: "Unsafe  Machinery,''  "Elevators  and  Hoistways,"  "Fire 
Protection,''  "  Unsafe  Buildings."  yVn  examination  of  Table  VI 
in  the  Appendix  will  show  what  goes  to  make  up  these  four  sub- 
divisions. It  will  be  seen  that  there  are  seventeen  different  orders 
in  the  subdivision  relating  to  machinery,  and  that  the  number  of 
orders  issued  ranges  from  one  order  to  repair  boiler  to  1,146  orders 
to  guaird  protruding  set  screws.  Last  year  1,324  orders  were 
issued  in  regard  to  set  screws.  The  necessity  for  continued  vigil- ^ 
ance  in  respect  to  this  element  of  danger  is  due  to  the  continual  * 
changing  in  the  arrangement  of  shafting  and  machinery,  the  in- 
stallation of  new  machines  and  the  carelessness  and  neglect  of 
those  having  charge  of  suK^h  changes.  If  the  hollow  set  screw 
came  into  universal  use,  the  annoyance  and  danger  arising  from 
this  source  would  be  a  thing  of  the  past,  and  while  the  kind 
mentioned  is  a  patented  article,  it  costs  so  little  that  we  do  not 
hesitate  to  urge  its  adoption  generally  by  all  users  of  shafting 
and  machinery. 

Next  in  importance  are  the  orders  to  guard  belting,  shafting, 
gearing,  pulleys  and  flywheels,  saws,  planers  and  various  other 
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niadiinery.  It  is  more  than  prol>able  that  all  of  the  changes 
ordered  were  not  cesential  to  the  safety  of  the  operatives,  but  we 
have  always  urged  upon  our  deputy  insi)ectors  that  it  is  better 
to  err  on  the  side  of  safety  than  to  permit  the  service  to  become 
lax  and  i»erfunctory.  The  provision  of  section  81  in  relation  to 
exhaust  fans  to  remove  dust  from  dust  creating  machinery,  has 
always  been  difficult  of  enforcemenit,  especially  in  woodworking 
establishments.  The  class  of  work  done  and  character  of  material 
used  in  such  factories  varies  so  much  that  the  need  of  a  system 
for  the  removal  of  dust  is  not  always  apiiarent;  when  soft,  un- 
seasoned wood  is  used,  thei'e  is  no  duet,  and  the  conditions  therein 
are  entirely  satisfactory;  within  a  few  hours  however,  the  situa- 
tion may  change;  kilndried  or  well  seasoned  lumber  may  be  ex- 
tensively used,  and  every  machine  in  operation  may  be  throwing 
off  a  considerable  quantity  of  fine  dust,  creaiting  a  most  di«»gree- 
able  state  of  affairs.  An  order  to  install  a  system  in  sucti  a  shop 
meets  with  opposition,  and  it  is  urged  that  the  imposition  of  such 
a  heavy  expense  (a  first  class  exhaust  system  is  very  expensive) 
is  uniivarranted  and  unjust,  that  the  dusty  condition  is  but  tempor- 
ary, etc.,  etc.  The  law  nevertheless  is  inelastic;  its  provisions 
are  mandatory' ;  we  are  not  permitted  by  law  to  exercise  discre- 
tion in  any  such  cases.  We  have,  however,  suspended  the  opera- 
tion of  this  provision  in  many  instances,  where  it  appeared  that 
a  literal  application  would  not  result  in  any  benefit  to  any  person, 
but  would  cause  a  heavy  and  unnecessary  outlay  and  consequent 
injury  to  the  owner  of  the  business. 

Regai*ding  the  subdivision  "  Fire  Protection  "  a  few  words  will 
not  be  unprofitable.  Our  summarized  table  shows  that  1,49^ 
orders  relating  to  means  of  escape  in  case  of  fire  were  issued 
during  the  year.  Upon  refereooe  to  Table  VI  in  the  Appendix 
it  will  be  seen  that  of  this  number  only  54  called  for  the  erection 
of  new  outside  fireescax>e8;  the  other  1,440  were  merely  incidental 
to  the  central  idea  of  safety  in  case  of  fire;  they  were  mostly 
designed  to  make  existing  escapes  more  accessible  and  available, 
and  to  p(rovide  auxiliary  means  of  safety. 

This  Bureau  no  longer  exercises  any  authority  over  the  subject 
of  fire-escapes  on  factory  buildings  in  Greater  New  York;^  but 
we  require  that  deputy  inspectors  working  in  the  metropolis  shall 

*Exoluaiye  iuriBdietion  is  oonfeired  on  munioipal  bureaus  of  buildincs.    (See  Third  Annual 
Report  of  the  CommlsilQner  of  Labor,  1903,  paces  117-122.) 
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convey  to  us  cei*taiii  information  r^arding  the  apparent  need  of 
fire-escapes  on  all  factory  buildings  therein;  this  information, 
together  with  our  recommendations,  we  then  transmit  on  a  special 
blank  to  the  Superintendent  of  the  Bureau  of  Buildings  in  the 
various  boroughs.  Upon  receipt  of  our  communicktions  the  Super- 
intendent of  Buildings  orders  a  special  investigation  and  the 
reports  and  recommendations  of  our  depurty  inspectors  are  con- 
firmed and  approved  and  fire-escapes  ordered ;  or,  such  other  action 
is  taken  as  the  city  oflkials  deem  proper.  Our  action  in  respect 
to  the  matter  is  entirely  voluntary  and  seems  to  be  appreciated. 
During  this  year  our  inspectors  recommended  the  erection  of 
81  new  fire-escapee  and  the  alteration  or  repair  of  62  others, 
making  a  total  of  143  special  communications  in  relation  to  thie 
subject  addressed  to  municipal  o^ftcers  of  Greater  New  York. 
About  80  per  cent  of  our  recommendations  are  sustained  by  the 
investigations  subsequently  made  by  such  ofSciads. 

TENEMEIIT  WORK. 

From  September  1,  1899»  to  October  1,  1904,  the  Bureau  of 
Factory  Inspection  had  struggled  with  the  problem  of  the  in- 
spection of  tenement-house  apartments  where  manufacturing  was 
engaged  in.  Five  years'  experience  demonstrated  that  the  law  of 
1899  failed  to  produce  the  results  which  its  framers  had  expected 
and  predicted.  It  was,  however,  a  valuable  piece  of  l^slation, 
for  it  paved  the  way  to  the  adoption  of  new  ideas  and  methods; 
without  the  old  law  the  enactment  of  the  present  law,  with  its 
drastic  and  far-reaching  provisions,  would  have  been  impossible. 
It  would  be  absurd  to  claim  that  the  new  law  is  perfect;  its 
defects  will  develop  gradually,  but,  it  is  confidently  asserted  that 
it  is  susceptible  of  adiaptation  to  meet  the  varied  phases  of  the 
problem  of  State  regulation  of  manufacture  in  tenement-houses, 
without  having  its  essential  principles  changed  in  any  respect 

The  basic  principle  of  the  amended  law  (which  went  into  eflfect 
with  the  beginning  of  the  period  covered  by  this  report)  is  that 
the  owners  of  all  tenement-houses,  or  persons  sustaining  a 
proprietary  relation  to  such  houses,  are  to  be  held  responsible 
for  anything  transpiring  therein  which  may  in  anywise  affect  the 
health  of  the  occupants  or  of  the  community.  This,  however, 
was  not  a  new  principle,  for  it  had  been  incorporated  in  the 
amended  provisions  of  the  charter  of  Greater  New  York,  contained 
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in  the  law  ereating  the  tenement-^houfle  department  of  the  said 
city. 

Under  the  law  of  1899  the  occupant  of  a  teneinent-houfle  apart- 
ment, if  deeirous  of  engaging  in  the  manufacture  therein  of  any 
of  the  articles  then  named  in  section  100,  had  first  to  procure  a 
license  permitting  the  use  of  such  apartment  for  manufacturing 
purposes.  Applications  for  such  licenses  were  recorded  by  the 
thousands  each  year.  The  Bui-eau  was  really  un^ible  to  keep 
pace  with  the  rush  of  the  finishers  of  clothing  who  sought  licenses. 
When  applications  were  investigated  a  large  percentage  of  the 
apartments  proper  were  found  in  a  tolerably  clean  and  good  con- 
dition, but  the  public  halls,  stairw'ays  and  yard  or  hall  water- 
closets  were  frequently  in  such  a  condition  as  to  preclude  the 
granting  of  a  license.  The  occupant  of  the  apartment  was  not 
individmilly  responsible  for  such  conditions,  but  owing  thereto, 
licenses  had  to  be  denied.  Manufacturing  went  merrily  on  and 
it  was  practically  useless  to  undertake  to  hold  the  owner  of  the 
premises  under  the  old  law.  It  is  true  that  for  a  time  the  Bureau 
attacked  the  manufacturer  and  contractor  who  furnished  goods 
to  be  made  up  in  unlicensed  apartments;  such  action  was  very 
beneficial,  but  after  a  time,  when  licensees  began  to  move  and  took 
the  licenses  am'^ay,  using  them  to  get  work  to  take  into  the  new 
homes,  the  difliculties  of  our  service  began  to  multiply.  The 
irresponsibility  of  licensees  for  conditions  outside  their  own  im- 
mediate apartments,  no  matter  how  bad,  together  with  their 
nomadic  tendencies,  forced  upon  us  the  conclusion  that  the  law 
was  defective  in  that  it  often  penalized  the  straightforward  citi- 
zen who  applied  for  a  license,  while  he  who  deliberately  evaded 
its  provisions,  and  kept  on  without  even  applying  for  a  license, 
was  not  interfered  with.  By  its  very  operation  it  placed  a 
premium  on  the  tenement-house  that  could  escape  the  notice  of  the 
officers  of  tJie  law. 

President  Roosevelt,,  early  in  the  summer  of  190O,  while  he 

was  Governor  of  this  State,  made  a  trip  through  the  east  side  of 

Manhattan  for  the  purpose  of  observing  the  oi)erationB  of  the  law 

he  had  signed  the  year  before ;  after  the  trip  he  wrote  to  me  and 

.  said,  among  other  things,  that  in  the  administration  of  the  law 

'  we  should  seek  to  place  the  bad,  unsanitary,  ill-kept  tenement 

i  ■  house  at  a  disadvantage  in  competition  with  the  good  class  of 

,  )  houses  where  law  and  decency  prevailed.    The  force  of  the  remark 
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as  an  expression  of  the  true  purpose  of  law  enforcement  made  a 
deep  impression  on  my  mind.  The  doctrine  then  ennunciated  by 
Mr.  Roosevelt  wa«  that  the  law  relating  to  this  subject  should 
be  so  enforced  that  it  would  becH>me  profitable  to'  comply  with  its 
provisions  and  very  xmppotitable  to  do  otherwise. 

After  deliberate  and  careful  consideration  it  was  decided  that 
the  law  had  to  be  aimended  if  the  State  ever  hoped  to  success- 
fully cope  with  the  growing  dangers  of  tenement  manufacture.  ^ 
In  the  report  of  the  Bureau  for  1903  it  was  recommended  that 
the  provision  in  section  100,  under  which  the  home  w^orker  or 
tenant  obtained  a  license  for  a  certain  apartment,  be  amended 
so  as  to  provide  for  the  licensing  of  the  whole  house  or  building 
on  the  application  of  the  ownei*  or  his  duly  authorized  agent. 
The  enactment  of  chapter  550  of  the  Laws  of  1904,  was  the  sequel 
to  that  recommendation. 

This  report  covers  the  first  twelve  months  of  the  operation  of 
the  amended  law.  Have  our  expectations  been  fully  met?  Do 
the  results  obtained  justify  the  change  that  was  made? 

We  have  no  hesitation  in  saying  that  we  are  well  pleased  with 
the  results.  More  than  six  yeai^'  experience  in  this  work  would 
naturally  lead  to  con-servatism ;  we  made  no  extravagant  predic- 
tions in  regard  to  the  practical  operation  of  the  new  law,  beyond 
saying  that  it  would  simplify  the  task  of  regulating  tenement 
manufacture.  That  it  has  done  this  no  one  who  is  familiar  with 
the  facts  will  question.  Our  records  have  attained  a  jiermanency 
that  is  refreshing  when  the  unreliability  of  the  old  records  is 
recalled;  this  of  itself  is  really  important.  We  now  deal,  not 
with  an  ever  moving  army  of  tenement-house  dwellers,  a  majority 
of  whom  were  utterly  ignorant  of  our  language,  but  with  the 
property  itself,  holding  the  owner  thereof  entirely  responsible 
for  conditions  existing  therein,  except  such  unsanitary  conditions 
as  may  exist  within  an  apartment  and  which  are  due  to  the 
habite  and  indifference  of  the  occupant;  in  such  cases,  the  tenant 
also  is  held  responsible  and  dealt  with  according  to  law.  A  house 
once  licensed  is  permaueDtly  on  our  records  as  a  licensed  prop- 
erty unless  the  license  be  revoked  for  cause,  or,  is  cancelled  upon 
the  formal  request  of  the  owner;  or,  the  house  is  torn  down  in 
which  event  the  change  in  the  character  of  the  building  would 
naturally  invalidate  our  records.  If  a  new  tenement-house  is 
erected  on  the  site  formerly  occupied  by  a  licensed  house  and 
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it  is  desired  that  manufacturing  be  conducted  therein,  a  new 
license  would  be  necessary,  -^  bb  if  no  license  had  previouslj 
existed."  If  our  field  force  was  somewhat  materiailly  increased, 
so  that  the  licensed  and  unlicensed  tenement-houses  in  certain 
sections  of  Greater  New  York  could  be  under  constant  surveil- 
ance,  the  dangers  of  tenement  work  would  be  very  greatly  reduced 
if  not  wholly  obliterated. 

Tenement  work  or  manufacture  is  not  of  iteelf  dangerous ;  the 
element  of  danger  arises  from  the  liability  of  the  manufactured 
article  to  come  in  contact  with  filth  and  disease  and  thereby 
becoming  the  vehicle  for  the  transmission  and  spread  of  disease 
to  other  families  and  communities. 

The  inspection  of  a  tenement-house  under  this  law,  and  accord- 
to  our  new  methods  is  very  thorough,  incomparably  more  so  than 
under  the  old  law ;  every  part  of  the  house,  from  cellar  to  roof, 
is  carefully  examined;  whether  there  be  any  manufacturing  in 
the  apartments  or  not,  the  sanitary  conditions  are  not  taken  for 
granted ;  in  this  manner  we  get  at  the  very  root  of  the  dangers 
heretofore  mentioned. 

It  is  sincerely  hoped  that  the  Legislature  will  provide  sufScient 
funds  to  enable  us  to  apply  this  benefident  law  to  the  improvement 
of  tenement-house  life  and  the  protection*  of  our  people. 

In  the  explanatory  notes  which  accompany  the  plates  show- 
ing our  new  methods  and  card  records,  it  will  be  seen  that  in  con- 
nection with  the  administration  of  the  provisions  of  section  100, 
local  boards  of  health  and  tenement-house  diepartments  are  re- 
quired to  furnish  certain  information  to  this  Bureau  on  demand. 
It  gives  me  great  pleasure  to  state  that  the  information  soulght 
by  us  has  been  promptly  and  most  cheerfully  given  in  all  cases. 
Especially  are  we  under  compliment  to  the  tenement-house  com- 
missioner of  the  city  of  New  York  and  his  eflicient  assistants  and 
also  to  the  health  commissioner  of  said  city,  for  their  hearty 
cooperation  in  thiH  important  work. 

REPORT  OF  the  DEPUTY  MUfE  UfSPECTOR.* 
Hon.  John  Williams, 

First  Deputy  Commissioner,  Department  of  Labor,  Albany,  N.  Y, 
Sir:    I  have  the  honor  to  transmit  herewith  my  annual  report  relating  to  the 
inspection  and  general  conditions  of  mines  and  quarries,  for  the  year  ending 
September  30,  1905.     I  am  pleased  to  report  that  there  has  been  quite  a  marked 

*The  detailed  etatiatict  of  mininc  inspection  appear  in  Table  XY  of  the  Appendix. 
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increase  in  the  total  number  of  wage  earners,  although  a  few  industries  show  a  de- 
crease. The  general  conditions  show  an  improvement  over  the  preceding  year.  I 
have  made  an  effort,  in  the  following  table  and  notes  to  indicate  the  relative 
changes  in  number  of  wage  earners  and  industries  as  compared  with  the  year  1904. 

Comparative  Table  Showing  Mines  and  Quarries  Inspbcteo  and  in  Operation,  Together 
With  Number  of  Employees. 


product. 

1904. 

1905. 

Wage  Earners. 

Number  of 
mines  or 
quarries. 

Wa<e 
earners. 

Number  of 
mines  or 
quarries. 

Wage 
earners. 

Increase. 

Decrease. 

Cfffnent. 

20 
1 

676 
16 

50 

176 

718 

40 

150 

6 

2,696 

6 

11 
1 

1 
4 
12 
22 
8 
1 

«4 

6 

419 

36 

7 

73 

227 

1.646 

166 

"3,669 
92 

19 

7 
23 
62 
828 
14 
16 

874 

92 

167 

Galena 

Graphite 

3 
9 
16 

1 

1 

2 

84 

G3T[>inin» 

Iron 

Pyrites  iron 

Salt 

Sienna^ 

6 

Stone 

Talc^ 

Zinc,  copper,  etc 

i 

6 

Total 

138 

4,432 

145 

6,687 

1.424 

160 

You  will  note  from  the  foregoing  table  that  while  there  are  only  five  additional 
inspections  in  the  year  1905,  the  net  increase  in  wage  earners  is  shown  to  be  1|255 
over  the  preceding  year.    The  principal  increase  being  in  the  iron  industries. 

STONE. 

First  in  point  of  employment  of  wage  earners  are  the  stone  industries  and  of  the 
fifty-four  quarries  visited  during  the  year,  I  shall  mention  them  imder  the  fal- 
lowing heads:  Bluestone,  8;  flint  and  limestone,  34;  marble,  10;  Medina  sand- 
stone, 20;  Potsdam  sandstone,  1;  slate  (roofing)  8;  shale,  2;  garnet,  1. 

BluesUme. — Of  this  variety  of  stone  one  or  two  important  industries  have  been 
added  to  the  list  during  the  past  year  and  are  located  at  Portageville,  Wyoming 
county.  The  quality  of  stone  is  excellent  for  building  or  trinmiing  purposes  and 
is  dressed  for  the  market  imder  specifications.  The  quarries  of  Chenango  county 
make  more  of  a  specialty  of  flagging  stone  and  from  one  of  these  quarries,  located 
at  Oxford,  have  been  quarried  and  shipped  some  of  the  largest  recorded  in  this 
country.  But  flag  stone  has  a  competitor  also  in  the  concrete  construction  of 
sidewalks,  etc.,  and  the  industry  has  little  encouragement  for  future  investment, 
except  in  cases  where  the  size  and  quality  are  exceptional. 

Flint  and  Limestone, — ^The  increased  demand  for  broken  stone,  for  concrete 
purposes,  ballast,  etc.,  has  resulted  in  the  opening  of  nimtierous  quarries  and  the 
erection  of  extensive  crushing  plantd.  On  the  other  hand,  the  large  consumption 
of  broken  stone  used  in  building  construction  as  concrete  work,  has  seriously 
effected  the  quarry  industries  where  stone  was  quarried  for  building  purposes 
only,  and  many  such  quarries  have  been  compelled  to  go  out  of  business. 

The  deposits  of  limestone  adapted  to  the  manufacture  of  Portland  cement,  in 
different  sections  of  the  State,  are  receiving  their  share  of  attention,  particularly 
where  shale  or  clay  is  found  in  close  proximity.    A  large  nimiber  of  these  in- 


*The  talo  mines  were  not  inspected  in  1904  nor  the  sienna  mines  in  1906. 
is  a  new  industry. 


The  galena  mine 
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dustries  have  come  into  prominence  in  the  past  few  years,  both  of  the  limestone, 
clay  or  shale  class  and  that  of  the  marl  and  clay  class.  The  effects  of  the  Portland 
cement  industries  upon  the  natural  cement  will  be  noticed  imder  the  head  of 
Cement. 

Marble. — ^The  most  extensive  quarry  of  white  marble  In  this  State  is  located  at 
South  Dover,  EHitchess  county.  This  quarry  has,  with  one  exception,  the  dis- 
tinction and  capacity  of  producing  the  longest  single  block  of  white  marble  of  any 
quarry  in  the  United  States;  the  exception  referred  to  is  a  quarry  in  Georgia. 

On  the  white  and  variegated  marbles  of  Gouvemeur,  much  favorable  comment 
could  be  made.  Wherever  these  marbles  have  entered  into  building  construc- 
tion, either  in  whole  or  in  part,  they  have  given  the  best  of  satisfaction.  From 
personal  inspection  of  buildings  constructed  of  these  marbles,  I  find  little  or  no 
discoloration  or  disintegration  by  the  action  of  the  elements  even  after  years  of 
exposure. 

The  demand  for  these  marbles  is  on  the  increase  and  I  find  an  increase  in  the 
number  of  wage  earners  over  last  year,  with  one  quarry  closed.  The  cost  of 
transportation  in  some  instances  is  unfavorable  owing  to  the  lack  of  railroad 
facilities.  • 

Medina  Sandstone. — Of  these  industries,  which  are  confined  principally  to 
Orleans  county,  I  foimd  but  twenty  in  operation  in  1905,  compared  with  34  in 
the  yev  1904.  This  falling  off  in  number  in  active  operation  may  be  accounted 
for  in  a  measure  by  the  fact  that  there  existed  a  so-called  trust  or  combination  of 
interests  in  1904;  which,  between  my  inspections  of  1904  and  those  of  1905,  had 
met  with  some  difficulty,  financial  or  otherwise,  causing  the  closing  down  or 
suspension  of  work  in  several  of  the  quarries. 

Whether  or  not  this  combination  will  ever  again  control  the  properties  is  a 
question,  but  many  of  the  operators  have  spent  years  in  these  quarries  and  are 
wedded  to  them,  so  to  speak.  There  is  little  doubt  however  that  these  quarries, 
the  product  of  which  is  so  widely  and  favorably  known,  will  soon  recover  from 
the  effects  of  the  combination  which  seems  to  have  been  a  failure,  and  gradually 
rise  to  their  former  standard  of  production  and  prosperity. 

Potsdam  Sandstone. — I  found  but  one  company  in  operation.  It  is  located 
near  Potsdam  in  St.  Lawrence  County  and  produces  an  excellent  quality  of 
building  stone. 

Slate. — ^The  slate  quarries  of  Washington  county  are  affected  by  conditions 
similar  to  those  existing  in  the  Medina  sandstone  industries.  An  effort  to  com- 
bine or  consolidate  these  properties  and  lessen  the  production  in  order  to  hold 
or  enhance  prices,  has  resulted  adversely  to  the  operators,  with  the  sequel  that 
many  have  been  closed  down  while  others  have  passed  into  the  hands  of 
receivers. 

Shale. — I  report  but  two  quarries  of  this  character  of  stone  the  product  of  which 
18  used  in  the  manufacture  of  Portland  cement,  but  they  are  not  of  much  import- 
ance as  quarries.  Other  deposits  of  shale  are  being  operated  and  the  product 
used  in  the  manufacture  of  paving  brick,  etc.,  but  I  have  not  considered  them  of 
sufficient  importance  to  require  inspection. 

Garnet. — ^The  mo^t  extensive  quarry  of  this  variety  of  stone  is  located  a  few 
miles  from  North  River,  Warren  county.  A  vast  amount  of  money  has  been 
expended  on  a  plant  for  the  separation  of  the  garnet  from  the  mother  rock  and 
the  product  is  apparently  of  high  grade,  with  quantity  sufficient  to  insure  the 
success  of  the  enterprise.    There  are  other  garnet  properties  in  this  section  but 
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as  far  as  I  could  learn,  there  is  little  or  no  machinery  employed,  hence  I  did  not 
visit  them.  Of  the  garnet  produced  in  the  United  States,  New  York  State 
contributes  75  per  cent. 

IRON. 

Second  in  point  of  employment  of  wage  earners  are  the  iron  industries' 
The  demand  for  iron  ores,  particularly  the  magnetite,  has  largely  increased 
diiring  the  past  year  and  a  much  larger  number  of  employees  are  enrolled  than 
in  the  preceding  year.  The  principal  deposits  of  magnetic  ores  are  found  in 
Clinton  and  Essex  counties,  the  largest  operators  being  the  Delaware  and  Hudson 
Company  at  Lyon  Mountain,  Clinton  county.  The  Witherbee-Sherman  Company 
and  Port  Henry  Iron  Ore  Company,  Mineville,  Essex  county.  Two  of  these 
operators  are  enlarging  their  plants,  substituting  electric  power  for  steam  and 
adding  other  improvements  to  enhance  their  product  and  decrease  the  cost  of 
production.  Much  money  is  being  expended  throughout  the  region  wherein 
these  deposits  are  situated,  in  prospecting  for  the  much  desired  magnetite  ore. 

The  red  and  brown  hematite  ore  of  Jefferson  county,  St.  Lawrence  and  Dutchess 
coimties,  are  not  being  worked  at  present  to  the  extent  of  former  days.  There 
are  specific  reasons  for  the  decrease  of  production  in  this  class  of  mines  and 
among  such  reasons  it  may  be  said  that  the  higher  grades  of  hematites  are  nearly 
exhausted,  and  the  lower  grades  will  not  warrant  the  expense  of  extraction  and 
transportation. 

CEMENT. 

This  industry  stands  third  in  the  enrolment  of  employees.  The  Portland 
cement  industries  are  not  included  vmder  this  head  as  the  rock  entering  into 
the  manufacture  of  Rosendale  cement  is  natural  cement  rock,  while  Portland 
cement  is  manufactiured  from  tyo  or  more  elements.  Natural  cement  rock 
was  first  discovered  in  this  country  in  the  year  1818  near  Chittenango,  Madison 
county,  this  State.  Later,  in  the  year  1823,  it  was  discovered  near  Rosendale, 
Ulster  coimty.  In  the  year  1828  a  mill  was  built  at  Rosendale  and  since  that  date 
this  locality  has  been  the  leading  centre  of  this  industry.  (U.  S.  Census  Report 
1902.)  While  for  so  many  ye^rs  this  State  has  been  the  principal  producer  of 
Rosendale  cement,  this  industry  is  gradually  losing  grotmd,  owing  to  the  depth 
some  of  these  deposits  have  attained  and  the  increased  expense  of  fuel  and 
cooperage,  also  the  reduction  in  price  by  reason  of  the  competition  of  the  Port- 
land grade.  The  production  of  Portland  cement,  in  this  and  in  other  States, 
has  reached  enormous  proportions  thus  placing  the  natural  rock  cement  on  a 
losing  basis. 

GYPSUM. 

While  the  number  of  gypsum  industries  has  not  increased,  the  production  and 
number  of  wage  earners  has  grown  very  materially.  The  prospecting  for  this 
material  is  stiU  maintained  and  the  production  is  likely  to  be  largely  increased 
in  the  future. 

GALENA. 

In  the  county  of  Orange,  near  OtisviUe,  an  opening  and  development  is  being 
made  to  demonstrate  the  value  of  certain  veins  of  this  mineral,  the  value  of 
which  is  yet  to  be  established.  In  years  past  this  mineral  has  been  mined  in 
Ulster,  St.  Lawrence  and  Dutchess  counties  with  little  success. 

GRAPHITE. 

The  graphite  industries  are  mostly  confined  to  the  Lake  George  and  Lake 
Champlain  regions  in  the  Adirondacks.    There  have  been  added  one  or  two 
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new  industries  the  past  year  and  others  are  likely  to  be  listed  during  the  present 
year.  IJ^ere  is  little  fear  of  over-production  of  this  mineral  or  even  an  increase 
that  is  likely  to  affect  its  commercial  value,  as  may  be  shown  by  the  U.  S.  Census 
Seport  of  1902,  which  report  indicates  that  the  imports  of  graphite  for  the  year 
1902,  were  valued  at  $1,168,554  while  the  value  of  that  which  was  produced  in  this 
country,  both  natural  and  artificial,  was  but  $292,808  or  about  25  per  cent 
of  that  imported.  It  is  also  shown  by  the  census  report  of  the  same  year  that 
69.3  per  cent  of  the  graphite  produced  in  the  United  States  was  contributed 
by  this  State.  There  is  but  little  doubt  that  there  yet  exists,  undiscovered  in 
the  Adirondack  region,  vast  deposits  of  this  valuable  mineral  and  it  is  but  a 
question  of  time  when  the  production  of  graphite  will  be  largely  increased. 

SALT. 

The  production  of  rock  salt  is  at  present  confined  to  one  mine  operated  by 
The  R«t8of  Mining  Company,  at  Retsof,  Livingston  County.  The  daily  output 
of  this  mine  is  about  1,500  tons  and  there  are  employed  in  the  mine  proper  160 
or  more  men.  There  is  used  in  this  mine  daily,  something  like  one  and  a  half 
tons  of  dynamite.    Another  industry  of  like  character  is  in  course  of  development 

The  Sterling  Mine — ^which  is  located  in  the  same  county. 

PYRITES,     (iron.) 

Of  these  industries  there  is  an  increase  of  two  over  the  year  1904.  While 
this  additional  number  is  not  altogether  new,  being  a  re-opening  of  the  old  Stella 
Mines  near  DeKalb,  St.  Lawrence  county,  they  seem  to  be  in  the  hands  of  parties 
who  will  push  development  and  determine  the  value  of  these  deposits. 

ZINC,   COPPER,  ETC. 

I  found  the  zinc  mine  at  Ellenville,  Ulster  coimty,  closed  temporarily.  The 
existence  of  zinc  in  St.  Lawrence  County  is  well  known  and  prospecting  for  this 
mineral  is  being  carried  on  to  quite  an  extent  and  I  look  for  definite  results 
within  a  year  or  two. 

^^  )^  FELDSPAR,  QUARTZ   AND  MICA. 

"^  The  extraction  of  this  combination  is  confined  principally  to  one  company, 
that  of  the  International  Mining  Company  near  Ticonderoga,  Essex  county, 
"^th  the  completion  of  their  new  plant  the  product  of  this  industry  will  be  largely 
increased. 

LAROR  CONDmONS. 

f  Reviewing  the  labor  conditions,  I  found  that  the  demand  for  labor  was  far 
in  excess  of  the  supply.  With  but  few  exceptions  complaint  was  made  of  the 
scarcity  of  labor.  One  superintendent  informed  me  that  he  had  expended 
$1,200  or  more  in  an  effort  to  obtain  help  and  had  met  with  but  partial  success. 
The  scale  of  wages  is  no  doubt  responsible  in  a  measure  for  the  short  supply  of 
laborers,  as  the  work  is  more  or  less  hazardous  and  the  wages  paid  are  not  alto- 
gether satisfactory.  In  many  instances  the  operators  are  perhaps  paying  as 
high  wages  as  the  conditions  will  warrant  but  this  of  course  has  its  influence 
with  those  seeking  employment. 

Regarding  accidents,  I  have  no  data  by  which  I  can  compare  the  number 
occurring  tWs  year  with  those  of  last  year.  It  is  my  impression  however,  that 
there  has  been  but  little  if  any  increase,  while  the  number  employed  has  increased 
nearly  1 ,300.  A  large  precentage  of  accidents  result  from  carelessness  or  disregard 
of  the  mine  rules  on  the  part  of  the  person  injured.  As  an  illustration — I  had 
an  interview  with  a  man  who  had  worked  in  the  quarries  for  twenty-five  years 
and  who  had  been  twice  injured  by  explosion  while  attempting  to  unload  a 
missfire  with  a  steel  bar.    His  second  attempt  resulted  in  permanent  disability. 
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lam  very  particular  about  the  general  rules  and 'make  it  a  point  to  see  them 
posted  and  to  replace  old  and  indistinct  copies  with  new  ones.  The  usefulness 
of  these  rules  is  somewhat  impaired  by  reason  of  the  large  foreign  element 
employed,  who  cannot  read  them,  and  it  is  this  element  which  met  with  the 
lazgest  share  of  accidents  which  have  occurred.  It  is  to  be  regretted  that  so 
little  regard  or  consideration  is  given  by  some  operators  in  case  of  the  injury  or 
death  of  these  imfortunates.  Usually  the  large  corporations  carry  an  insurance 
on  their  employees  and  in  case  of  death  or  permanent  injury  and  suit  is  brougCt 
to  recover  damages,  the  case  is  taken  in  hand  by  the  insurance  company  and 
fought  to  the  bitter  end;  and,  in  case  of  the  recovery  of  damages,  it  is  a  question 
WHO  receives  the  benefit. 

A  majority  of  the  operators  are  quite  in  accord  with  the  Department  in  sug- 
gestions looking  to  the  safety  of  mine  and  employee  and  willingly  comply  wiUi 
orders  given  tending  to  this  result. 

The  munber  of  orders  issued  from  the  Department  of  Labor  was  121,  with 
82  compliances  reported,  compared  with  72  orders  and  SO  compliances  reported 
for  the  preceding  year.  Respectfully  submitted  by 

C.   M.    GiLMORB, 

Mine  Inspector. 
REORGAHIZATIOK.  ^ 

By  reorganization  ifi  meant  the  rearrangement  of  inspection 
districts  and  the  reconstruction  of  forms  or  blanks  used  in  con- 
nection with  the  work  of  the  Bureau. 

After  seven  months  of  the  fiscal  year  had  elapsed  the  administra- 
tive head  of  the  department  was  changed.  Soon-  after  Commis- 
sioner Sherman  entered  upon  his  duities  the  question  of  reorganiza- 
tion was  taken  up  and  thoroughly  discussed,  with  the  result  that 
he  authorized  the  revision  and  reconstruction  of  all  departmenita) 
or  bureau  blank  forms  and  records.  It  was  decided  to  discon- 
tinue obsolete  methods  and  to  adopt  the  most  approved  modem 
system.  The  change  was  to  be  complete  in  every  respect,  from 
the  reports  of  field  work,  prepared  and  filed  by  the  deputy  factory 
inspectors,  to  the  office  records  of  aill  official  transactions  incident 
to  factory  and  other  inspections  performed  by  our  officers.  Every- 
thing except  general  coiTespondence  was  to  be  made  to  conform 
to  the  new  ideas. 

After  careful  examination  of  methods  obtaining  in  public  and 
private  offices,  and  after  consultation  with  persons  possessing 
wide  experience  and  expert  knowledge  in  regard  to  the  subject, 
we  concluded  to  adopt  the  card  system  as  being  the  best  adapted 
to  our  service.  This  syetem  had  been  adopted  by  the  New  York 
Tenement-House  Department,  and  had  proven  so  successful,  and 
its  supenority  over  old  methods  so  clearly  established,  that  we 
felt  it  had  passed  the  experimenital  stage,  and  that  there  was  not 
the  slighest  danger  of  a  breakdown  in  its  operation.  Therefcre, 
the  task  of  preparing  the  forms  to  cover  the  various  phases  of 
our  work  was  undertaken  during  the  latter  part  of  June,  1906* 
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]n  this  connection  it  might  be  well  to  state  that  this  Bureau  had 
adopted  the  card  system  for  the  records  of  tenement-house  licenses 
in  the  latter  part  of  1904,  and,  when  we  were  coefiidering  plans 
to  improve  our  methods  of  recording  factory  and  other  inspections, 
we  were  not  wholly  inexperienced  in  regard  to  modem  methods  as 
applied  to  our  records. 

It  was  an  easy  matter  to  determine  that  a  change  was  necessary 
and  advisable,  but  the  preparation  of  forms  to  carry  into  effect  the 
new  ideas  involved  considerable  study  and  careful  application  to 
the  subject  in  hand,  and,  in  prosecuting  this  work,  advantage 
was  taken  of  the  willingness  of  ihe  former  First  Deputy  Commis- 
sioner of  the  New  York  Tenement-House  Department,  Hon.  Law- 
pence  Veiller,  to  render  assistance.  Mr.  Veiller  had  prepared  and 
perfected  the  scheme  of  card  records  adopted  by  the  sadd  Tenement 
House  Department  and  therefore  was  qualified  to  give  expert 
advice. 

I  prepared  drafts  of  the  various  forms  made  necessary  by  the 
proposed  change  and  then  submitted  them  to  Mr.  Veiller  at  a  con- 
ference held  with  him  in  New  York  City.  After  a  thorough 
examination  of  the  drafts,  during  which  he  engaged  in  both 
eliminative  and  constructive  criticism,  the  forms  were  finally 
adopted.  The  copies  went  to  the  State  priniter  during  the  first 
week  in  August.  I  then  thought  that  the  principal  part  of  the 
task  undertaken  had  been  accomplished,  but  1  was  mistaken.  It 
soon  became  quite  a}»parent  that  the  State  printer's  establishment 
had  not  been  accustomed  to  the  style  of  work  called  for,  and  that 
if  satisfactory  results  were  to  be  obtained,  another  period  of  un 
certainty  and  worry  was  in  store  for  us.  When  the  proofs 
reached  our  hands  they  were  found  to  be  hopelessly  full  of  errors; 
they  had  to  be  revised  repeatedly  and  for  a  time  we  were  quite 
discouraged.  Finally  however  the  last  corrected  copy  was  off; 
then  came  the  question  of  the  delivery  of  the  quantities  ordered. 
We  had  ordered  a  total  of  about  one  hundred  thousand  cards, 
blanks,  etc.  Special  stock  had  been-  selected  and  the  different 
forms  were  to  be  printed  on  cards  of  different  colors,  and  inas- 
much as  we  insisted  that  the  supply  furnished-  should  con- 
form to  the  sample  selected,  both  as  to  quality  and  color,  there  w^s 
some  delay  because  the  printer  experienced  considerable  diflSculty 
in  procuring  the  stock.  The  fii'st  instalment  was  delivered  to  us 
about  four  days  before  the  close  of  the  fiscal  year,  thus  giving  us 
about  three  days  to  prepare  samples  and  instructions  for  our  field 
force,    lliese  samples  and  instructions  had  to  reach  the  deputy 
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factory  inspectors  by  October  1,  1906.  The  inability  of  the 
State  printer  to  properly  handle  each  work,  and  to  make  prompt 
delivery,  was  to  us  a  most  eerious  problem,  but  we  eventually 
]) ailed  through  in  a  satisfactory-  manner. 

The  following  plates,  together  with  brief  descriptions,  will  no 
doubt  be  of  considerable  interest  and  I  hope  of  some  value  to  those 
•  who  have  to  handle  similar  problems  in  other  places. 

For  convenience  I  shall  se|)arate  the  plates  into  two  groups, 
one  to  include  all  cards  and  forms  used  in  connecetion  with  the 
administration  of  Article  VII  of  the  Labor  Law,  relating  to 
manufax^turing  in  "  tenement-houses,"  the  other  to  consist  of  the 
fornix  used  in  connection  with  the  inspection  of  factories,  shops, 
bakeries  and  laundries,  and  the  enforcement  of  law  therein. 

GROUP  I— plate  I. 

APPLICATION  FOR  UCENSC— TENEMENT  HOUSE 
ToTMsCmiMimoNia  or  LABoaer  TMsSTA-nor  Nbw  York:  JJ         2. 

I  lMf«by  nulw  ftppUcation  for  •  licMwo  for  Um  t«iMawot  hooM  No.  — Af^?0 — LJUBi^jLG  ?*  ^  StfMt. 

Boroagh  or  Gty  of a!l4J?.Aj9JkJ!i^JX -__^ .  as  providtd  io  tbt  Labor  Law,  Mclion  loo.  dMpl«r  41$.  Laws  oC  1I9;. 


Tb«  saidbaikKnc  i* 00  Um ZXPJkt^ (fnmt or  nar) of  Um  lot. 

It  is >C^„ stories  and \^. ia  hdght. 

Niwibw  Bill  Wirt  CalUr  s 

It  has  on  each  floor  th«  following  numbor  of  apartaicfiU .rT; Htj!:!Lj^.JlL Total  apartmtatSwjCC!-. 

rx         ..  C«llw    BiiiHiiii,    iNflDM    rad    ltd    4th    stk    atiittik  ^ 

Tbs  OwH«  S:^^..&..m^^^^rf^^^k^. Kiaxm^..j£jL^^J^:^^ 

The  AcsKT  is  ^„!?^:*!h^tx:-^<^ ^^^^<^if^ ••     ^..7.1      ^S. 

Ths  Lissis  is.>. 


To  b«  sa«l  ill  only  4.  Umm  •{  vfcote  pnvlwt 


^"^"^ 


Stat«  or  Nkw  York         J  '  Ir  SiONto  rr  Aocnt  Fill  Out  tmi  FoLLOwifio 

2l^!i^^!^k2^^^^      "*.j(fetl^-!!«r**^„„>^^  b«iDgdul7.wom.dq>o-sa»da.jslkathsisth.Mr 

aathofissd  afcwt  of  dM  owner  of  the  abov*  dascribsd  tsasmsnt  boos*  and  Is  aatborisad  to  make  this  appBcatioa  lor  Hesoss. 

day  ot^;,^.ier'^?^i-V*„'ir!y i9oC»     )  s«aMw*  «(  oum 

Facb  op  Card. 

Rsfcrrsd  to  Tencmmt  House  D»partmcnt..yir!1..4f?.J!T.J^._^L_  Reportsd  bjr  Tsaement  House  t>«pfUamt../j:i^J^.SlJ^Jk. 

Rsiemd  to  Dqtartmeot  ot  Hsahh rJl.-^r'^I'.AA.^  lUpertad  by  Departmcot  of  Health I.Z^M^JZJPM. 

Referred  for  lavestigatioo  to  Deputy  Inspector  ^.x.a/lj.If^^  Date  ^€.Z^..£llL.^.M^ 
Riferted  (or  Reinvestigation  tn 


X3^.     n,..    /-3LJ-ol,_ 

1/V.^,T    n...    Z-/X-a(. 

Date 

Back  or  Card. 
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f"    ^  GROUP  I— PLATE  II. 

T  I 

To  niB  TsMBMBirr  Hoost  DcrABTMinr: 

Applk»tioa  hM  bMo  duly  mMk  to  Um  Stmt*  DtputniOTt  of  Labor  for  a  lloMiM  lor  tlM  aboT^^  Yoam 

beraby  raqMstad.  la  aoeonlaiiM  with  tbt  piovWona  o(  Sactfons  loo  and  loj  o(  tha  Labor  Law.  as  amandad,  to  forairii  upon  tUs  eaid  tha 
foUoi^  iafonnatioo.    Plbasb  RsTuaji  Card  PaonrrtY. 

Yoofs  napactf  aUjr  > 


Dat«  or  Last  Pbbiodic  Sanitaht  ImracnoN  at  Tbmbmbnt  Hoc«b  tojjAfdiBMT  ?•    -./ .^  t 
UvcoMFUBO'wmi  Obdbbs  OB  VioLATiotra  Pbnoiwo  Tiiia  Datb:    -^'~A?>../-«_  y^M.TT. 


aCtaMnwtplaHaBi««UMMftp(«(iF«wi«MrdMUMbri0«*Wi4M«a(*Mnro(HckrMe(di>  . 


QROUP  I— PLATE  III 

H   I 

To  T«B  Dbpartmbmt  or  Hbaltb: 

AppHcatlon  ha«  brao  duly  nada  to  tb*  Suta  DapartoMet  ol  Labor  for  a  NoaoM  for  tha  abova-inaatlooad  taoamaat  bowta.  Yoa  an 
buabjr  faqucttad,  in  aocotdaoea  with  tha  pfo»iaioo»  of  Sactioos  leo  aad  loj  of  tha  Labor  Law.  a*  aaModad,  to  fondih  opos  tMa  aard  Ika 
foOowlag  fatformatioo.    Plbasb  rbtvbn  card  raoMrrtr. 


— ^ 

iioo 

PMIM                I                    MraiNM 

iL..!^J*iC5; >*v«**4(.,   .f^  A*^»Jr  »: 

c^ 

a 

DsPAamsMT  or  Hbalts.  Cttt  or    ./VE  W...I_0.RJK^  ..- 


tt^hOsMMtetik) 
HrflrtM    PwiC^IKii    HwlrtDiBrtKipt 
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GROUP  I— PLATE  IV. 

INV. 

/^    J   I  ,  Am        I     I  (TMmtKT  Hov»b) 

SroMM-*^^ «<^A»A«Tli  P»m  Ptoom ^- 

rTMrt-RMr  NMlMr.«Mi(B   C>  C B—    ._ 

PoBUe    HaUM— STAWWAf*-*— V^<*C^^ ^=^9 CBIAAB— BA«fa<iI«T— ^^ 

Watb«  Cumbt  Accokmooa* 

PuniBINO 


AlX  STATSMlim  ON  T«IS  CaKD  All  CoRMCT 
ExAMWto  ST ^?^LsKL-!?. 1.1.^'  9 L 


NOTBS.— IUr*m:  0«od.  Fair.  B*d.    dsAMtniM:  Vary  el—.  i«M  G 
Suu  Departmcnl  of  Labor— Pomi  I>-'*f-|M— InvMtigatioa  of  AppUcMioa  (or  T«nMM 


Drpmtf  im$fftt0r 
It  Ortr.  <•:  DMf.  4*:  V«ry  « 


Faci  of  Card. 


"/r^ 


Back  of  Casd. 
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GROUP  I— plate  v. 


\mJioAte^T. \%J'PojmiLM<3n/,<3i:  ^^  J^a.4.pL  y^^ri'To  8 

APPLICATION  FOR  LICENSE— SHOP  BUILDING 

To   THE   COHMtSSlONBR   OP   LaMOR   OP  THE   StaTE    OP    NcW   YoRK:  . 

I  hereby  make  appUcalion  for  R  liccnM  (or  ihe  ahop  building  No ^.M..Q. lJ„G..^.„(f..SLn, Su«(R. 

BoiDugh  or  City  of /n..*^-^.J?..^...^S..i^..O. rs  provided  in  the  LRbor  Lrw.  Scctioos  i  Rod  toe.  ChapUr  «($. 

Laws  of  1897.  Rs  Rtnendod.^  _ 

Th«  said  btiilding  is  on  the. i^Z.Q.H.L. (front  or  rear)  of  the  lot. 


It  ia s5Z. iloiicR  and „ }r. ^in  height. 

(Numbar.)  iBAMBi#at.t  tC*Uw.> 

It  has  on  each  floor  the  following  number  of  shops jr:._...i^. /„/!../„, 


Tha  OwM.R  \M.^^,^:^.^.....:^^  ^^lIj^d^Z^'^T^JiiJ^^-:^ 


Tha  AoBNT  Is. 


«To  b«  ftlted  oaly  U  )•«•«  U  whoia  pmnim.' 

Signed, 


IF  SIGNED  BY  AGENT  FILL  OUT  THE  FOLLOWING: 
Stats  op  New  York 


J- 


...being  duly  sworn,  deposes  Rnd  SRys  thRt  be  is  the  duly  Mtthonaad 


Rgent  of  the  owner  of  tha  Rbove  described  building,  and  it  Ruthorited  to  mRke  this  RppUcatioa  for  Ubeiua. 

Subscribed  Rnd  swora  to  befoi*  me  thiB.._. dRy  of -_ ..„ 

19 


8UU  DtpsftaMnt  oC  L*bar— Fofoi  Af'«s-«M.— Application  (or  Uccdm— SImp  BuilUin^. 

Facb  of  Card. 


Rcferrad  for  InvsttigRtioa  to  ORpotv  Inspaetor. 

Back  op  CarOi 


J^MJOIL D^  /-  f-jt^. 
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GROUP  I— PLATE  VI. 


CtosJ}^^ 


Inv. 


Jk,JL3^.Umi^M^jdfja.iimikJ-rJ!LrP.k.^.. 


BuaotMc. 


-^Tonsa— 


.y:_- 


PuBuc  Hauls— STAOtWAYi 
WA-m  Closct  Accoumoimtioiis_ 

rujHBnin ojfjt. y, aa^ 


CdUrV 

.CSUAB— BASKKBirr..«^jCd OIL . 

Per  CCM  •*•*«  cur*  or  gnmnd  Hm— Maawfactaftef  ilwntia} 

*l Ib9d    ^P ast Jl./(f^. 


Fi»«  Eac^ru- 


_v<L- 


~WMh  Siakik^^OTaidag  KoooM-iiw 


.z_ 


Ralconr-lBdiocd  Uadtn-Stntcht  U44m-B«UaM-ar«l«hU>rop  L 

Shops 


NUMB  CM  Of  PCMOM  IN  SHOPt 


z 

/ 


Z 
Z 


7* 
Z 
/ 


/9 
3/ 

¥Z 


/c 


Z8 


4,0 
6o 


a^^¥«lc  ^fmstC 


Jiz^-O  < 


Au.  Statcmckts  on  Tins  Cako  akbCokikct. 

EXAKIKEO  W ^<LJ?,„rf-  -™J_-„6 -j9A__.  "^ 

NOTCS.— KarMi  i  Coed.  Fair.  B»d.   Ci.c«kunim:  Very  dcM.  m»|  Omo,  •»;  Sow«w1m>  4inr.  Co;  Dirty.  «»:  Very  tfirty.  la;  Filihr.  a. 
tote  rhfilllMtl  of  Labor— For*  Df'at-jM— Inr«)ii«aUnn  a(  Aci<UcMt»a  for  UMOM-Slnp  BuUdlnff. 

Facb  of  Card. 


(^yv^t^-i^^     A<-.<-»t.««^  ift^^^^yC'   •>»* 

CCt^u>^    r  -^u^pu.  fo-^k^  />-*U6^  ».  cci^*^    ^  t£.£C^^ 

Back  of  Card. 


'.    > 


?y-€i^jL 
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GROUP  I— plate  VII. 


Eliiabtth 1|._  332   ImniJianhfttfn  Qtti— Dec-^l 


REF.  I 
n,  061 


ttwet 

Api>ncatloo  duly  mad*  to  U»   Sutc  OepartOMtal  of  Labor  wo  ab«fv«  daU  Cor  •  liMase for  tb»  ftbowmeathnwd  pntai»e%.  ■ 
jirovitioat  or  SkUob  loe  of  Chapttr  41$  of  Um  Uvs  of  i»97.  ••  mmwM.  U  liertbf  dtakd  for  tbt  foUovia^  rvasvas 


3 dim   J.  Parker, 

296  E,  63rd  street.  New  York, 


332  Elitabetn 


Manhattan 


tenement  housa 


1-Cellar,  halls,  stairways  and  water  closets  are  dirty. 
2-Defectlve  plumbing  In  following  apartmentaN-  2nd  fl.  R.R. 
3rd,  P.L.   5th,  F.R. 


/j:  &/ 


OMr^MMtoMIWI) 


ton  Dn<vtB«i  .f  UH»- nwa  B-t  Mar  ^-MflMl  «r  UnoM 


(■«|ar«ilaM«taiUk|      / 


Stf«L- 


GROUP  I— PLATE  VIU, 


O^L 


h.^^3    .m--%mt\^'^^7J^allcf/i 


T.I. 


'>^^^l^-^^-^J^.O^^Aad£jlI}_  A«DRESa_JL<>i;_Z'Li£_/Lil 


LESSEE 

NO.  OP  STORIES _JL„_..vf.„ 


.RECOMMEND  THAT  ZlCEt^t£tT^.,-.nu.6~r^y^^  ' 


—  manufacturinc„.^^?XjC  J^jf /ULs 

J!;n. ,„,.„,( .VC  PrincipJtUToC-ortdo^ 


Iwsr.  Nol  652* 


Lie.  No.  8  73 


STBUCTuaAL  CoHonKMr 
-Fai  a—  Pooa— Bad 
Kbv— Old 


Good- 


APARTMENT  HABITUALLY  DIRTV  </  ^  ^r, 

EXAMINED  BV     ■  "•"         **■** 


a.??t.j^ 


/-  V-oi 


Faom  of  Ca«d. 
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ccCC^^ 


ORDERS 

OIMM  AKS  OIVBN  inCIPY  rU>0*S  TO  WUfCK  THBT  HLATS) 


^*^/-^»^  ^a^i^  -^^^.^tl^  -  flc^^:^  >«^^ 

•3-'^^. 

vr^  ^.^. 

^^  - 

(TO  BE  FILLED  OUT  IN  CASE  HOUSE  IS  UNLICENSED.  OR  DISEASE  OR  UNSANITARY  CONDITION  IS  FOUND) 


■ANVrACnntEKS  or  COimACTORS  WHOSE  GOODS  WERE  FOUND 

PERSON  IN  WHO&fi  APARTMEVT  WORK.  DISEASE  OK  UNSANITARY  CUNOt- 
TION  IS  POUND* 

»Am 

AtMMCM 

M*M> 

fLOOB  AVB  LOCXTIOH   OV   «MBT. 

VOU   DOWB 

Cohen     Bras 

VJ-^   /if^'T-tftfy- 

A.L,^/,sAj    uc. 

Ce/iar   front. 

x^r^nUj, 

Orcenbtrj^   Co 

^•/^      W.  3d 

U.A/lessina    ITC. 

V<2J'          n  P 

^^iriAjL 

IJMLICENSED  HOUSIL. 


KOTES- 


».»«lMl    Ui»-U— C,w«»wj>»«t|.  ^»cg»— trfUfi.*— rf>«r.wl.t» 


*imn  Cw4-rut-rMfwa.« 


I    Mmr%  aiam  w^'oiM    fci.  l'o»wfcti  *wy-K  iNwy-^  V«»y  4mr-*»  >i»»y-< 


Back  of  Cabd. 


GROUP  I— PLATE  IX. 


Rev.  I 
^ Chrytle in   450    gtimmanhftttwx   iaH  June  5>0g     | 

~       Ucvme  No.  ■-T"mt.i_. «Tant«d  lor  the  abow-nrcnltoncd  pfcmisct  was  this  dajr  rcvokcj  in  avcoitUnrv  wiili  llic  provisions  u(  Scctiua 

100  of  Ch«pt«r  4«S  erf  ihc  La«»  of  1897.  at  amended,  lor  iIk  following  rea.sons :__ .._  .. 


IhifUA  M.-  jloblnaon^ 


nKUWrreVnoirrKeir  YoHc," 
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Group  I. — Tbnbmbnt-IIouse  Ebcords. 

(All  nam€$  aW  iireet  numbera  are  oMiumed.) 

Plates  I  and  V  represent  the  initial  step  in  the  administration 
of  section  100  of  the  Labor  ijaw  as  applied  to  the  two  classes  of 
buildings  that  are  subject  to  its  provisions,  e.  g.,  the  tenement- 
Louse  proper  and  the  bulding  situated  on  the  same  lot  with  a 
tenement  or  *^  dwelling-house  and  which  is  used  for  any  of  the 
purposes  specified  in  section  one  hundred/'  These  plaftes  are  re- 
productions of  applications  for  license,  known  in  the  Bureau  as 
cards  A.  and  A\  They  conform  strictly  to  the  requirements  of  the 
law.  Application  for  license  must  be  made  by  the  owner  of  a 
tenement-house  or  by  his  duly  authorized  agent;  if  made  by  an 
agent,  as  will  be  noted,  the  Bureau  requires  that  such  agent  shall 
execute  a  statement  under  oath  affirming  his  authorit:^*  to  act 
on  behalf  of  the  owner  of  the  property  involved.  This  precaution 
was  taken  to  avoid  complications  which  might  arise  in  connection 
with  the  acts  of  such  agents.  The  statute  does  not  make  provi- 
sion covering  the  rights  of  lessees  of  tpnementhouse  properties, 
but  iniafnuuch  as  a  lessee,  so  far  as  the  objects  of  this  law  are 
concerned,  is  to  all  intents  and  purposes  the  owner  of  such  prop- 
erty, it  was  felt  to  be  proper  to  recognize  lessees  as  having  pro- 
prietary righits  under  this  la>v,  provided,  that,  when  application 
is  made,  the  unexpired  period  of  the  lease  be  not  less  than  one 
vear.  Lessees  are  required  to  produce  their  lease  before  applica 
tion  is  accepted. 

After  an  application  for  a  license  for  a  tenement-house  proper 
has  been  executed,  it  receives  a  consecutive  number  and  is  passed 
to  the  clerk  who  has  charge  of  the  tenement-house  records;  under 
(he  direction  of  this  clerk  two  cards — ^known  in  the  department 
as  cards  T.  and  H,  are  prepared ;  (see  Plates  IT  and  III) ;  the  top 
lines  on  these  cards  must  be  identical  with  the  corresponding  line 
on  the  application  to  which  they  relate,  and  they  must  bear  the 
signature  of  the  proper  Bureau  officer.  Card  T.  is  then  sent  by 
mail  to  the  office  of  the  municipal  department  charged  with  the 
duty  of  sanitary  inspection  of  tenement-houses,  and  it  is  the  duty 
of  the  person  in  charge  of  such  department  or  bureau  to  furnish 
the  Information  sought  with  as  little  delay  as  possible.  The  same 
course  is  followed  in  respect  to  card  H.  which  is  sent  by  mail  to 
the  oflSce  of  the  local  board  of  health.  It  is  the  duty  of  the  health 
officer  to  respond  to  our  speciflc  inquiry  without  delay.  ^Pending 
the  return  of  the  cards  T.  and  H.  from  the  municipal  departments, 
BO  further  action  is  taken  upon  the  application.    When  they  are 
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returned,  cards  A.,  T.  and  H.  are  placed  in  the  hands  of  the  Super- 
intendent of  Licenses  who  examines  the  record  furnished  by  the 
Tenement-House  and  Health  Departments.  If  the  records  fur- 
nished show  that  the  house  in  question  is  not  free  from  disease  or 
unsanitary  conditions,  or  both,  then  the  application  for  license  is 
denied  without  any  inspection  of  the  premises  by  an  officer  of  this 
"Bureau.  It  must  be  understood  however,  that  pending  violations 
of  a  purely  structural  character  reported  to  us  by  the  municipal 
department  tire  not  made  the  basis  of  a  deniiil  of  application,  we 
deny  the  application  for  purely  sanitary  reasons.  On  the  other 
hand,  if  the  records  show  the  building  is  free  from  disease  and  un- 
sanitary conditions,  an  investigation  of  the  premises  by  one  of 
our  deputy  factory  inspectors  is  ordered.  Card  INV.  (see  Plate 
IVj  is  then  prepared  under  the  direction  of  the  chief  fiJing  clerk 
and  is  sent  to  the  district  inspector.  The  preparation  of  this  card 
in  the  office  consists  of  filling  in  the  top  line  on  the  face  thereof. 
Itefore  proceeding  with  the  explanation  of  the  method  of  mailing 
card  INV.,  prescribed  for  the  inspector,  attention  is  directed  to 
the  back  of  card  A.  (Plate  I),  which  shows  how  the  several  steps 
in  the  process  are  recorded ;  such  a  record  4s  very  essential,  in 
order  that  we  may  be  able  to  tell  the  exact  status  of  any  given 
application  while  the  question  of  final  disposition  or  action 
thereon  is  pending. 

The  method  of  marking  the  card  is  very  simple ;  it  consists  of 
numerals,  checks,  abbreviations  and  monosyllables  placed  at  cer- 
tain points  or  in  certain  spaces,  each,  when  properly  placed,  con- 
veying a  distinct  meaning.  In  the  first  line  of  the  inveertigation 
proper,  (Plate  IV,  face  of  card)  a  check  is  placed  over  the  word 
**  front "  to  indicate  that  the  tenement-house  is  built  on  the  front 
or  street  line  of  tlie  lot;  in  moving  along  this  line  we  find  that  the 
house  is  five  stories  in  height  with  a  basement  and  not  a  cellar;  if 
a  check  had  been  placed  over  "c''  then  we  would  uhderatand 
that  it  had  been  built  upon  a  cellar.  Repair  is  indicated  by  one 
of  three  words— " good,"  "fair"  or  "bad.^-  Cleanliness  is  re- 
ported on  by  percentages — 100  naturally  representing  the  highest 
and  0  the  lowest  standard.  The  check?  whenever  used,  are  affirma- 
tives, the  negative  being  shown  almost  invariably  by  the  words 
"  no  "  or  "  not."  The  tabular  spaces  on  this  card  are  quite  inter- 
esting. The  information  conveyed  in  the  columns  gives  a  compre- 
hensive idea  of  the  arrangement  of  the  building  and  the  amount 
of  *'  tenement  work  "  conducted  therein,  together  with  the  sanitary 
conditions  of  the  apartments  on  each  floor.    According  to  column 
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t^ro  there  are  three  stores  in  this  building  that  are  wholly  uncon- 
nected with  the  rest  of  the  building  by  doors^  windows  or  open- 
ingiB.    The  third  column  shows  that  there  are  nineteen  living 
or  dwelling  apartments  in  the  house,  e,  g.  provision  has  been 
made  for  the  proper  housing  of  nineteen  families.    In  the  next 
column  we  find  that  the  apartment  on  the  basement  floor  is  not 
occupied,  but  on  the  third  floor  there  are  five  families  living  in 
four  apartments,  while  on  the  fifth  floor  we  find  six  families  in 
four  apartments.    This  of  course  means  that  two  apartments 
on  the  fifth  and  one  on  the  third  floor  are  each  occupied  by  two 
familiee.    The  next  column  covers  the  "repair"  of  the  apart- 
ments; they  seem  to  be  in  a  satisfactory  condition  except  the 
fifth  floor,  which  is  reported  "  bad."    The  seventh  column  relates 
to  cleanliness;  all  are  in  a  tolerably  fair  condition  except  the 
basement  and   fifth   floor.    We  now   come  to   the  question   of 
manufacturing  in  the  tenement-house.    This  card  shows  they  are 
manufacturing  in  five  apartments  and  in  one  store  or  shop.    In 
one  apartment  on  the  first  floor — R.  R.  (rear  right)  persons  not 
naembers  of  the  family  living  therein  are  found  at  work.    On 
the  fifth  floor  manufacturing  is  conducted  in  two  apartments 
while  in  one  of  the  other  apartments  on  this  floor  a  case  of 
measles  is  discovered.    After  a  thorough   investigation  of  tie 
house  according  to   the  foregoing  method,   the  inspector  then 
examines  his  record  and  on  the  back  of  the  card   (see  Plates) 
he  enters  the  violations  noted.    The  card  is  then  signed  by  him  in 
the  proper  space  and  returned  to  the  office.    The  chief  filing  clerk 
thereupon  enters  upon  the  record  hereafter  described,  (Plaite  XI) 
the  date  of  inspection,  and  then  hands  the  two  cards  A.  and  INV. 
to  the  Superintendent  of  Licenses  who  carefully  examines  the 
report  of  investigation  and  upon  the  record  he  grants  or  denies 
the  application  for  license,  signing  and  dating  the  card  when 
examined. 

The  process  in  respect  to  am  application  for  a  "  shop  "  license 
(see  Plate  V)  is  jwactically  the  same  except  that  cards  T.  and  H. 
are  not  used  in  connection  therewith  for  the  reason  that  the 
Tenement-House  Department  has  no  jurisdiction  except  over 
tenement-houses  and  the  Department  of  Health  only  inspects 
shops  and  faictories  upon  complaint.  (As  a  matter  of  fact  they 
rarely  do  that  but  refer  such  complaints  to  our  Bureau.)  All 
applications  for  "shop  Building"*  licenses  are  immediately  re- 
ferred to  the  district  inspector  for  investigation  on  card  INV. 

^Departmental  term. 
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(see  Plate  VI.)  The  tabular  arrangement  of  this  card  is  of 
course  different  to  Plaite  IV  for  it  deals  with  an  entirely  differeD  t 
phase  of  the  problem.  The  method  of  marking  is  precisely  the 
same,  liowever,  and  the  arrangement  is  oo  simple  that  further 
explanation  seems  unnecessary.  The  deputy  inspector  notes  viola- 
tion on  the  back  of  the  card  and  after  properly  signing  and  datio^ 
it  he  returns  it  to  the  oflfice. 

When  the  Superintendent  of  Licenses  denies  an  application 
for  a  license,  he  mnst  sign  and  date  a  card  upon  which  is  written 
the  reasons  for  dienjing  such  application.  Plate  VII  is  a  repro- 
duction of  this  card  which  is  known  in  the  Bureau  as  REF.  The 
typewritten  matter  on  this  card  is  the  carbon  copy  of  the  official 
notice  of  denial  sent  to  the  applicant. 

When  an  application  is  granted  a  note  of  approval  is  made 
thereon  and  license  is  written  and  framed  and  the  applicant 
notified  to  come  and  get  it  immediately. 

After  a  license  is  granted,  in  due  course  of  time,  the  tenement- 
house  is  inspected;  (the  law  provides  that  licensed  houses  shall 
be  inspected  "once  in  every  six  months") ;  the  report  of  such 
periodic  inspection  is  made  on  a  T.  I.  card.  (See  Plate  VIII.) 
The  method  of  indicating  the  facts  observed  is  the  same  throughout 
as  heretofore  explained.  It  will  be  noticed  tiiat  each  horizontal 
line  in  the  tabular  space  on  the  face  of  this  card  covers  completely 
one  floor  and  that  there  are  six  general  subjects  upon  which  tlie 
inspector  must  report,  as  follows :  Aparrtments,  halls  and  stairs, 
plumbing,  water  closets,  mannfacturing  and  disease.  This  report 
shows,  in  respect  to  apartments,  not  only  the  number  of  apart- 
ments and  number  of  families  living  therein,  but  also  the  number 
actually  visited  by  the  inspector.  Some  apartments  are  unoc- 
cupied or  locked  and  cannot  be  entered;  this  is  a  condition 
frequently  met  but  it  is  not  so  serious,  however,  when  the  house 
is  licensed,  for  the  sanitary  condition  of  the  locked  apartment 
can  be  fairly  guaged  by  the  general  character  of  the  house.  But, 
when  the  initial  investigation  is  made,  prior  to  the  granting  of 
a  license,  we  insist  that  every  part  of  the  premises  be  open  to 
a  full  and  complete  inspection,  otherwise  license  is  denied.  It 
will  be  noticed  that  we  take  cognizance  of  repair  as  well  as  clean- 
liness in  these  buildings.  This  is  done  because  they  are  co-related 
and  inseparable  by  the  very  nature  of  things.  A  building  in  bad 
repair  ciuinot  be  kept  up  to  the  sanitary  standards  set  by  this 
Bureau,  hence  our  action  in  respect  to  the  subject  of  repair. 
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The  general  result  of  the  analysis  of  the  report  presented  on 
the  face  of  tiiis  card  is  found  on  the  back  thereof  under  "  orders/' 
In  view  of  the  extremely  had  conditions  noted,  the  inspector  in 
thlB  case  deemed  it  advisable  to  recommend  summary  revocation 
of  license.  (See  check  over  "  revoked  "  on  face  of  card.)  In  the 
absence  of  such  a  recommendation,  a  notice  would  be  written  to 
the  owner,  or  to  a  person  representing  him,  or  to  lessee,  directing 
him  to  remedy  the  unsanitary  and  all  other  unlawful  conditions 
within  a  specified  period,  not  to  exceed  fen  days. 

When  a  license  is  revoked  for  cause,  a  notice  to  that  effect 
stating  the  reasons  therefor  is  sent  to  the  owner,  agent  or  lessee 
and  a  statement,  properly  executed,  diated  and  signed,  is  filed  in 
the  records  of  this  Bureau.  This  record  is  made  on  card  REV. 
(See  Plate  IX.) 

In  order  to  properly  administer  the  provision  of  Article  Yll 
of  the  I-abor  Law,  it  is  necessary  to  undertake  a  more  or  less 
systematic  inspection  of  tenement-houses  in  certain  sections  of 
our  larger  cities,  more  particularly  in  the  Boroughs  of  Manhattan 
and  Brooklyn  in  Qi-eater  New  Yoric,  for  the  purpose  of  determining 
if  such  houses  are  used  for  any  of  the  purposes  specified  in  Section 
100.  To  enable  us  to  aiccomplish  this  without  following  the 
elaborate  method  provided  for  on  the  T.  I.  card,  the  card  repro- 
duced in  Plate  X  was  prepared.  This  is  an  observation  card 
and  is  for  the  purpose  of  reporting  a  superficial  examination  of 
an  unlicensed  tenement-house.  The  essential  points  to  be  covered 
by  the  inspector  reporting  on  O.  cards,  are:  Manufacturing, 
general  sanitary  conditions,  the  name  of  person  or  persons  respon- 
sible for  the  premises  under  our  law,  together  with  his  own  recom- 
mendations in  respect  to  the  case.  From  these  O.  cards  notices  are 
served  upon  owners  or  lessees  in  accordance  with  the  provisions 
of  Section  105  of  the  Labor  Law  which  defines  the  responsibility 
of  owners  of  tenement-houses  regarding  the  unlawful  use  of  their 
property. 

The  last  card  in  this  group  is  shown  in  Plate  XI.  This  is 
a  History  card.  It  contains  an  index  to  all  other  records  of 
departmental  action  in  reference  to  the  tenement-house  covered 
by  it.  By  glancing  at  this  card  the  legal  status  of  the  property' 
umler  the  Labor  Law  can  be  readily  ascertained.  The  footnotes 
contain  sufficient  explanation  of  the  abbreviations  in  the  second 
column. 
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^  -  -'  -    ,B, tr^.^^ 


%»&L' 


«J-^Jwk-«£  >nt-r-H^,^= 


??!??!?^>^_j^/r5f?:!tT^^ 


„^-    ^".  ^/    l^^lod 


All.  STATtKENTS   OM   THIS  CAUD  A»C    CORRICT 


I-  <=!--  ofe 


^.,MJ^^ 
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GROUP  II— PLATE  I. 


Oo P.  L    \^-  v<^ 

. — _ 1^ Xo-j2Z^ aty  or  \'-.^ ^  -    - 

INCORTORATED,   JOINT  STOCK  CONCERN— PsnuwMTli  Nams t/fttfi     Z/i     (ItQOCTk  9QTI 


No.  7/;^/ 


OWNER  ) 

ACBMT  [op  building— N«i 


NO.  OP  STORIES ^_____^  _____., 

IrC/^MM  7<uiu  at  Bk.  M«  Stats  »«■  Wm*  M*»r.cTvw 


SeP^L^r. 


*SS;::t:--;«rHT 


w  I*  yfnr*  aM  tr  »»«> 


CMVtw*  t>4«t  n  fwn 


.za. 


/^ 


^^S.JL2^ 


jUI 


-ft 


^7Jf 


-AZ 


i6fcc 


^fA 


-£ji. 


-:^ 


ir-i,. ^JSL4 b*^.,.-4,Jgg^ 

WOMEN  AND  MALE  MINORS.  ..•.   .     ,  •  .  ^-=A 


^^6-^ 


MEALTIME.     ^^^^ 

ELEVATORS  —  P«»ioht— A *1 


.■!r,uglgfl 


MACHINERY J^p/re 

EXHAUST  FANS  FOR  DUST  . 
tT*Tt  |i«r*«T«urr  m  ljk*M-M*e«r  «r  twr 


■^-^.Ti.-* 


^•^^j^asa' 


K*.   »■!    I1#     ■!»  Mil  Ml 

HotOTWATt^  /rpfffi^  . 


3^ 


'-nnJS^Tii^sTjCt-vwii'^         vmh  »»^  «.■.  iiMtn.  v«^^ 


•c-v^tiJI^';;; 


«  OT  f*o»ii»j  tpt  j»a« 


Fags  or  Card. 


B0ILBR8  ^ 
AOCIDBNTS. 
BUILDINO.. 


•  _WAUj^ie4aLPtooM>y<.zl,Rooy^**^WiMPow«  jg^g^fl^VaitTitATi 


UOHTmO— Wo»«  »ooiei      .^ Hall»— Staibwati ^ 

1*0  fill .  giisMLan  Bac,  ^iS*SM 

WATER  CLOSETS ^,-Z£-.>u,.«.-,»i3illf ^  Q</-.-4^.-^/^    i/y.^. 


WALLS  AND  CEILINGS^. 
AIR  SPACE  i/ 


j::.=jii«= 


.^....^..a  liS! 


<i£ia™:^Kie?'*'™«"T5«!fi=J^ 


DUSUMO    RO0M_ 


GENERAL — Wout  koomb 

YARD  AND  UNOCCUPIED  SPACES. 


ORDERS  AC  e/f    Ct^M^t^  t^   rC;^^*G^  ff  ^iU   cZ.Z(^cc^*^  4*^,^M6iAJ  /L.     «»    ^*^  cX^^^^ 

**:i»f4^J4^  /^-^^^^^^^^  f»4i^v^/S^  ^t.>g^  ^'^'•^  «*.>.^^ yy  «g  ^-^-'^7^^^**;^^,''=^ 


tf.»«//^^u#..a^-   ^£*■*.*^£  i^^^>^       l^D^ 


v/gii<g* 


Pt^l&lui^^ 


\'   ^"Oio 


.All  iTATtMSMTt  OM  rati  cxao  au  co*>bct_ 


Jb.-Yv.  ^.         t>fe-o(3 


EXAMIMBO  ST_ 
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GROUP  II— PLATE  III. 


IIK.__^.  3.^JrdLJuu 


C  L  I  ^*^^^-  ^'^  ^  yZf 


On  IhU  dM«  I  insi>«ct«d  Um  MUUishaMot  abov*  acsl 
children  who  arc  admittcdlj  under  it  yms%  cl  ■(•.  Eoiplo]i 
ting  this  spcciCc  vioUtioo  luu  bMO  prop«dy  executed  on 
in  mj 


It  OMtificates  had  not  fa 
the  Uck  o(  tlii«  cud.    ' 


I.  i0  vioUtkm  o(  Uw.  the  foOowinc 

with  th*. employer.    A  tte temeat 

fron 
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HOM*  AOMBM 
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Face  op  Card. 


>^  oi> 


TO  THE  DEPARTMENT  OF  LABOR 

BUREAU  OP  PACTORY  INSPECTION 
STATE  OF  NEW  YORK 


CenUemen: — 


jii^H^ 


We  hereby  acknowlMlfe  that  the )i«?!SK xhlldren  whoee  name*  are  tet  forth  00  the  faee  ol  t 

_kX-J»-n day  o( H-^tV-* 1904^.  employwl  in  our  factory  at_jL-^JI Kl  .»  JVJ 

ition  o(  law.    They  have  been  diecharfed;  and  we  will  aee  to  U  that  so  farther  « 


nViolai 


without  proper  certificate*  and  in 
occurs  in  our  caid  factory. 

The  taid  violation  wai  entirely  unintentional  and  aroee  ae  fotlowi: 


S-J?^fl    H^BHUiurtufi- 
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GROUP  II— PLATE  TV. 
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7^ 


Jhi 
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^^^ 


c^ 


JJH 


HZ^E^^^ 


NOnCB  MAILED  ON_ 


T^ 


CL^.      ^ 


^i^aSeJBH. 


TIME  OF  MAlLIKn          ^f- ^P      ^-M,,         V^J,n^• 'S.  ^H^ul^^^V^O^  ^^/^ U     ^ 
^(f^'    '   ^  -  OA^XAMINED  BT       r^  •  M.    ^ 


EVIDENCE  RECEIVED. 
REMARKS 


Srara  0«M*tws*T  mr  L 


— IUmtt  ar.CMU»ai»A»»«Mvn.T  Oiron  •«->*fH-«M 


OtiwtrPMtafy  I«tti)*t%j» 


GROUP  II— PLATE  V. 


hm.:^..r<^.yy..n C,ojyJj^,Co_ 


REP.  No. 


7^^ 


INSP.No.  *2^/  3 


ML&ji- 


_N0_^L^jC_CITY  OR  yiT-U^ng    /)^  M/     YoT^  COUNTY       /V    Y- 


GOODS    MAMtiPACTURED         C O  Tt  f  CC  t  i  O /t  €  T^ 


THj: 


SUBJECT. 

REFERRED  TO  DEPUTY  INSPECTOR        /L.   A/I.    Hi  II 

WVBSnOATBb  /-  ^^'OA ^^  ^ 

DETAUfBD  REPORT. 


/-^-^^ 


^4^^^^^^-^^  CA/<,CcMX»ff^      V:^^/     ?H«.^A4A^^ 


"^tl^t^^o,        

^       .         --^S^   />-^4<^    iLty  -^a^^-C^utJft'^^*'^, 


««(  UiPiWgiilii  I  atCowpkiot-i—i-iM. 
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GROUP  II— PLATE  VI. 

BOROUGH  OP  A/Id  77 naii^n. 


INSPECTION  BEGUN  J^ jpf, .    ^     «?»^ 

.  COMPLETEPa^/7.  Xj^x^L 

STATS  DIPT,  or  LABOR-BLOCK  MC01U>-tM. 


<^^.y^iJst_ 


i«o4 


•»«*) 
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.. 
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'  7 

M     .. 

(UnUcenMd.  oo  AppKcationt) 

/V 

»         M 

(     .     ••       «o        ".         )                                     

/ 

"    "              "            tinHc«n»«d.  obwrved.no  work  found,  not  to»p«ct«d>- 

X             X 

"    "    FRONT  SHOPS  INSPECTED  (UalicMtMd) 

"    •'     REAR       '• 

(LiCMMd) 

V 

«    .. 

(UnlicenMd,  on  «pplicaUoa*) 

/ 

^    „ 

(        "           no        "           ) 

^ 

Total  intpMtkms 

^-54 

Oip«t]r'#act«rr  la<««cMr  ~ 


^-JiJ^ZP^^ 


Face  op  Cabo. 


LOCATIONS  OF  FACTORIES  UNINSPECTED; 


:       ^"^Z^     CS"/       P^^4^^     ^U^ 


LOCATIONS  OF  BAKERIES  UNINSPECTED 


LOCATION  OF  VIOLATIONS  AND  ORDERS  NOT  COMPLIED  WITH.  PENDING— 
FACTORIES. 


s.   ^3?   <^i^_^2^. 


JZ^y/      if.^X. 


TBNBMENT8. 
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Group  II — General  Factory  Inspection  Becords^  Eire. 

This  group,  while  conBUiting  of  a  small  number  of  cardis,  in 
of  uracil  greater  relative  importaace  than  Group  I  for  it  represents 
the  work  for  which  our  Bureau  was  primarily  created.  The 
provisions  of  law  relating  to  this  subject  are  so  varied  and  exten- 
sive that  Ihe  problem  of  providiDg  for  a  complete  report  of  the 
inspection  of  a  large  manufacturing  establishment  on  a  card 
measuring  five  by  eight  inches  was  mot  an  easy  one;  however, 
this  was  substantially  accomplished;  an  examination  of  Plates 
1  anrd  II  will  show  this  quite  clearly. 

Plate  I  is  known  in  the  Bureau  as  the  F.  I.  card.  This  card  is 
used  to  report  the  regular  or  periodic  inspection  of  all  factories, 
mills  and  shops  not  otherwise  provided  for  in  our  scheme.  It 
will  be  seen  that  the  business  organization  of  each  concern  is 
fully  reported  ui>on,  and  the  names  and  address  of  responsible 
parties  properly  furnished.  The  eorrectniess  of  this  part  of  tlie 
record  is  all-important.  If  an  error  is  made  in  spelling  a  name 
or  in  an  address,  and  notices  arc  written  and  served  therefrom, 
such  errors  would  invalidate  the  whole  proceedings  and  ne\s' 
notices  would  have  to  be  written  and  served. 

The  facts  to  be  reported  on  these  cards  are  indicated  in  the  same 
manner  and  by  the  same  method  as  employed  to  mark  the  cai-ds 
in  Group  I.  Check  marks  are  affirmative  while  the  negative  is 
indicated  by  "  no  '•  t)r  "  not." 

Every  provision  contained  in  the  Labor  Law,  relating  to  fac- 
tories, is  covered  in. our  F.  I.  card.  The  figures  in  parenthesis, 
which  appear  in  the  body  of  the  card,  denote  the  section  of  tlie 
law  which  covers  the  subject  immediately  following;  they  were 
included  for  the  convenience  and  guidance  of  our  inspectors,  and 
by  this  method  it  is  practically  impossible  for  an  inspector  to 
overlook  illegal  conditions  when  analyzing  his  report  preparatory 
to  writing  ^^  orders."  It  will  be  seen  that  we  have  had  to  abbrev- 
iate many  words  in  the  printed  matter  on  this  card  and  in  order 
to  fully  understand  the  card,  it  will  be  necessary  to  study  it  in 
connection  with  the  full  text  of  the  law;  if  this  is  done  the 
interpretation  becomes  a  simple  proposition.  A  study  of  the 
inspector's  analysis  of  the  report,  contained  in  the  "  orders  "  on 
the  back  of  the  card,  will  also  prove  invaluable  as  a  means  to 
understand  the  system.  The  first  order  relates  to  the  register 
of  children  undter  sixteen  years  of  age,  provided  for  in  Section  7G. 
In  the  report  we  find  the  inspector  wrote  the  word  **not"  over 
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the  word  *' properly";  this  means  that  a  register  was  kept,  but 
not  in  accordanice  with  the  law,  hence,  not  properly  kept     The 
form  of  the  order  shows  in  what  respect  the  register  was  defective , 
it  did  not  contain  the  address  of  the  children  recorded  thei-ein. 
Jf  no  i^gister  of  any  description  was  kept  the  word  "  not "  would 
appeal*  over  the  word    "kept."    The  next  order  is  to  dischai'ge 
fonir  children  employed  without  certificates,  two  of  whom  were 
over  and  two  under  fourteen  years  of  age.    In  the  report  the 
inspector  states  that  but  two  certificates  are  missing,  while  four 
children  were  ordered  to  be  dismissed.    This,  however,  was  correct, 
for  two  of  the  four  could  not  secure  certificates,  being  under 
age.    Then  follows  an  order  to  "  cease  employing  children  under 
10  over  9  hours  diaily."    The  inspector  by  means  of  a  check  over 
'*  working "'  on  the  face  of  the  report  shows  that  the  nine-hour 
law  for  children  under  sixteen  years  was  being  violated.    The 
next  order  is  issued  under  tlie  provisions  of  Section  93  which 
prohibits  the  employment  of  females  on  certain  kinds  of  grinding 
or  polishing  wheels.    On  the  face  of  the  card  we  find  a  check 
over  trvo  abbreviated  terms,  "  Oper."   (ate)   and  "buff."   (ing). 
Following  up  the  inspector's  report  we  find  that  wages  are  paid 
bi-monthly,  in  checks,  therefore  an  order  must  issue  in  accord- 
ance with  sections  9  and  10  to  pay  in  cash,  weekly.    The  factory 
is  equipped  with  two  freight  elevators  of  medium  speed ;  the  car 
is  apparently  safe;  the  elevator  well  is  enclosed  and  properly 
guarded,  having  doors  and  chains  across  the  openings,  all  properly 
fastened.     Machinery  is  not  specially  dangerous;  all  properly 
equipped  with  belt  shifters  and  loose  pulleys;  but  some  gears 
and  set  screws  which  were  not  properly  guarded  were  discovered — 
note  the  check  over  **  gear  "  and  "  set  screw  "  and  the  word  "  not " 
written  over  *'  guarded."    The  word  "  guarded "  at  end  of  the 
line  covering  "  MACHINERY"    relates  to  all  subjects  specified 
on  said  line,  beginning  with  "Vats."     If  everything  mentioned 
thereon  was  regarded  by  the  inspector  as  being  properly  guarded, 
he  would  merely  have  placed  one  check  over  the  word  "  guarded,'' 
while  if  the  reverse  was  the  case,  be  would,  as  in  this  particular 
instance,  write  the  negative  over  "guarded,"  and  indicate  the 
defective  jwints  by  placing  checks  over  the  proper  terms.    The 
fact  that  "  gears  "  and  "  set  screws  "  were  mot  properly  guarded 
required  that  an  order  should  issue  directing  a  compliance  witli 
the  law;  we  find  such  an  order  on  the  back  of  the  card.    This 
concern  has  installed  an  exhaust  fan  to  remove  dust  from  its 
polishing  and  bufllng  room  but  the  system  is  not  "  in  good  repair" 
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nor  i«  it  "  continuously ''  used,  hence  the  order  which  Is  found 
on  the  card.  Three  accidents  occurred  in  the  plant  sincje  the  date 
of  previous  inspection,  one  of  which  had  not  been  properly  reported 
in  accordance  with  Section  87  of  the  Labor  Law,  order  is  thei-e- 
fore  given  to  file  report  of  such  accident,  the  date  of  which  )8 
specified.  Workrooms  are  properly  lighted  by  electricity,  but 
halls  and  stairways  have  not  been  provided  with  any  means  of 
lighting  and  are  dark,  therfore,  the  order  to  "  provide  and  main 
tain  lights  in  all  halls  and  stairways  "  is  given.  We  find  that  ten 
(10)  water  closets  have  been  provided  for  the  employees;  they 
are  situated  in  the  halls,  of  modem  type,  in  good  repair  and 
hept  clean,  properly  lighted  and  designated  for  separate  use  by 
each  sex.  The  ratio  of  persons  of  each  sex  to  each  closet  provided 
for  their  use  is,  however,  excessive,  and  although  we  have  no 
statutory  declaration  covering  this  point,  the  Commissioner  of 
Labor,  upon  the  suggestion  of  the  First  Deputy  Commissioner, 
promulgated  an  administrative  order  or  ruling  that  the  number 
of  water  closets  to  be  provided  for  the  use  of  factory  employees 
should  be  according  to  the  following  graded  ratio: 

For  Females: 

Where  100  or  less  are  employed,  1  closet  for  25  persons. 

100  to  500  employed,  1  closet  for  30  persons. 

200  to  1,000  employed,  1  closet  for  40  persons, 
r  1,000  or  over  employed,  1  closet  for  60  persons. 

For  Males: 
100  or  less  employed,  1  closet  for  25  persons. 
100  to  500  employed,  1  closet  for  40  persons. 
500  or  over  employed,  1  closet  for  50  persons. 

In  calculating  the  number  of  closets  required,  any  odd  number 
of  persons,  less  than  is  specified  above,  if  equal  to  20%  of  these 
figures,  is  to  be  reckoned  as  full  quota. 

It  will  be  seen  that  the  ratio  of  jiersons  using  the  closets 
in  the  plant  supposed  to  be  reported  upon  on  Plate  I  is  consider- 
ably above  our  requirements,  hence  the  order  to  provide  addi- 
tional water  closets  which  appears  on  the  back  of  card.  The 
only  other  defect  noted  is  the  absence  of  washrooms.  The 
inspector  deems  it  necessary  to  order  the  proprietor  to  provide 
such  accommodations. 

These  cards  are  to  be  signed  and  dated  by  the  deputy  inspectors 
and  forwarded  each  day  to  the  Bureau  office  where  they  are 
examined  by  a  properly  qualified  officer.  If  errors  are  then  dis- 
covered the  cards  are  returned  to  the  deputy  to  be  corrected. 
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When  found  correct  and  in  a  satisfactory  condition^  they  are 
endorsed  and  daited  by  the  Bureau  examiner  who  then  passes  them 
to  the  clerk  who  prepares  notices  to  be  sent  to  those  who  are  held 
liable  for  the  infractions  of  the  law  nioted  on  each  card. 

The  notices  which  are  sent  to  manufacturers  and  owners  of 
factory  buildings  are  written  on  blanks  of  the  same  size  (5xS  in.) 
as  the  cards  used  by  the  Bureau.  Two  carbon  copies  of  all  such 
orders  are  made,  one  on  a  white  card  for  preservation  in  the 
files  of  the  Bureau,  the  other  on  a  sheet  which  is  subsequently 
sent  to  the  deputy  inspector,  who,  at  a  later  date,  revisits  the 
factory  to  investigate  compliance  with  the  orders  issued.  The 
im^pector's  report  on  this  visit  of  investigation  is  made  upon  the 
sheet  containing  copy  of  the  orders  issued.  If  compliance  is 
established  the  facts  are  noted  and  sheet  is  returned  to  this  office 
and  credit  for  such  obedience  to  the  law  is  entered  on  the 
Bureau  record.  If  the  report  shows  that  nothing  has  been  done, 
the  inspector  recommends  one  of  three  things :  that  a  final  notice 
be  served  on  the  party,  or  an  extension  of  time  be  granted,  or, 
that  compliance  be  waived;  in  case  the  latter  course  be  recom- 
mended the  inspector  musit  briefly  state  his  reasons  for  the  same. 
When  final  notices  are  issued  or  extensions  granted,  copies  of 
such  communications  are  sent  to  the  deputies  to  be  followed  up 
and  reported  upon  at  the  expiration  of 'the  time  limit;  if  their 
reports  thereon  indicate  that  nothing  has  been  done  toward  reme- 
dying the  conditions,  they  are  instructed  to  prosecute  the  offenders. 
The  process  herein  described  is  followed  in  respect  to  all  orders? 
issued  against  factories,  shops,  mills,  bakeries,  laundries  and 
mines. 

Plate  II,  card  B,  is  the  form  upon  which  the  inspection  of  a 
bakery  is  reported.  This  card  differs  from  the  F.  I.  card  only 
in  respect  to  the  elimination  of  reference  to  certain  provisions 
of  the  Labor  Law  which  are  inapplicable  to  bakeries  and  the 
inclusion  therein  of  special  subjects  contained  in  Article  VIII 
of  said  law.  Any  farther  explanation  of  this  card  would  be 
superfluous  except  to  call  attention  to  the  reference  on  its  face 
to  the  non-employment  of  children,  women  and  male  minors.  In 
view  of  the  fact  that  the  statistical  information  does  not  contain 
anything  to  indicate  that  children,  women  .or  male  minors  are 
employed,  why  is  it  necessary  to  write  the  word  "none"  after 
the  words  "children"  and  "minors"?  It  is  necessary  because 
blank  spaces  are  meaningless.  If  both  the  spaces  in  the  table 
of  employees  and  the  lines  on  which  information  in  regard  to 
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children  and  women  is  given  are  left  blanks  our  office  force  has 
no  definite  knowledge  nor  assurance  that  the  inspector  has  not 
overlooked  the  subject;  but  if  one  is  blank  and  the  other  contains 
a  positive  declaration  that  "  none  "  are  employed,  we  know  that 
nothing  has  been  omitted. 

Another  card  is  used  to  report  the  inspection  of  laundries.  In 
form  it  resembles  the  F.  I.  card  but  it  m  dietinguished  therefrom 
by  its  color  and  **  L  -^  is  substituted  for  F.  I.  In  addition  to 
the  general  subjects  covered  on  the  F.  I.  card  the  "  L."  card  con- 
tains reference  to  Section  92.  We  have  not  reproduced  this  card 
because  of  its  similarity  to  the  other  form  and  also  because  of 
its  relative  unimportance  in  connection  with  our  work. 

Plate  III.  This  card  is  known  in  the  Bureau  as  the  C.  L.  card. 
It  needs  but  little  explanation.  It  is  a  special  report  which  musl 
be  submitted  by  each*  inspector  when,  in  the  course  of  official 
duty,  a  case  of  illegal  child  labor  is  discovered.  It  is  the  duty 
of  the  inspectors  to  always  carry  a  supply  of  these  cards  with 
them  on  their  tours,  whether  of  regular  inspection  or  Sj^ecial  work. 
They  are  to  be  used  not  only  in  connection  with  regular  or  periodic 
inspections  but  also  wholly  independent  thereof.  The  inspector 
must  fill  out  the  face  of  the  card;  if  the  manufacturer  olQfers  a 
reasonable  excuse  for  the  violation  of  law  and  promises  that  such 
violation  will  not  be  repeated,  he  is  permitted  to  execute  the 
excuse,  such  as  api)ears  in  this  plate,  on  back  of  card.  An 
employer  is  permitted  to  execute  but  one  excuse.  Our  policy  tb 
to  order  prosecution  for  every  second  and  subsequent  offense, 
unless  some  exceptional  and  particularly  strong  reason  be  urged 
why  a  second  chance  be  given,  or,  unless  there  exists  some  good 
and  sufficient  departmental  reason  for  not  undertaking  such  prose 
cution,  such  as  inability  to  secure  proper  evidence  to  sustain 
our  contention  before  a  court  of  justice,  or,  that  the  olQfense  is 
purely  technical  even  though  inexcusable.  If  an  excuse  be  not 
executed  by  the  manufacturer  the  inspector  strikes  from  the  face 
of  the  card  the  reference  to  statement  on  the  back  tiiereof .  Like- 
wise, where  a  prosecution  is  to  be  undertaken,  and  the  children 
are  not  dismissed,  reference  to  their  dismissal  must  be  striken 
from  the  face  of  the  card. 

The  great  advantage  of  this  method  of  recording  illegal  child 
labor  consists  of  the  availibilify  of  these  cards  as  an  independent 
record,  facilitating  an  examination  of  the  problem  by  localities; 
furthermore,  it  furnishes  an  absolutely  reliable  record,  giving  the 
name  and  address  of  each  child  so  employed,  together  with  lis 
5 
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age  and  character  of  employment  when  discovered  by  the  inspector. 
Furthermore,  if  an  inspector  is  taken  out  of  one  district  and 
placed  elsewhere,  these  cards  afford  the  means  of  commmiicating 
to  each  such  inspector,  the  niames  and  addresses  of  concerns  In 
his  new  assignment,  which  by  the  previous  inspector  had  been 
found  violating  the  law  and  had  been  properly  warned.  We  are 
confident  that  the  value  of  this  system  will  be  fully  demonstrated 
during  1906. 

Plate  IV.  This  is  a  reproduction  of  a  card  used  in  connection 
wifli  the  administration  of  a  portion  of  section  76,  under  which  we 
require  manufacturers  to  furnish  evidence  of  the  age  of  children 
who  are  alleged  to  be  over  sixteen  years  of  age,  but  who  appear 
to  be  under  the  age.  This  card  is  always  filed  as  a  supplement 
to  a  regular  or  special  inspection  and  is  known  as  an  ^^  S.  B.'* 
card.  When  one  ^f  these  cards  is  received  a  notice  is  prepared 
(See  page  26  of  this  report)  and  is  sent,  together  with  the  S.  B. 
card  to  the  deputy  inspector  who  reported  the  case;  the  inspector 
examines  the  notice  then  seals  it  and  places  it  in  a  mail  box, 
entering  in  the  proper  si>aces  at  the  bottom  of  the  card  the  date, 
the  hour,  and  the  place  of  mailing,  also  signs  his  name  to  show  by 
whom  mailed.  Tlie  card  is  then  i-etumed  to  the  Bureau  office. 
The  foregoing  method  was  adopted  in  order  to  enable  the  inspector 
to  prove  service  of  notice  if,  later  on,  it  became  necessary  to  under- 
take legal  proceedings  against  the  employer  for  failure  to  observe 
the  requirements  of  the  law. 

When  the  "evidence"  called  for  in  our  notices  is  received 
such  e\idence  is  examined  by  a  clerk  authorized  to  do  so.  The 
date  of  such  receipt  and  examination  must  be  entered  in  the  proper 
spaces  by  the  examiner  and  if  evidence  is  satisfactory  no  further 
entry  is  made;  if  unsatisfactory,  such  fact  must  be  noted  under 
**  Remarks "  and  the  employer  notified  to  comply  strictly  with 
the  terms  of  notice  or  suffer  the  consequences.  The  inspectors  are 
advised  from  time  to  time  of  those  who  have  failed  to  respond 
to  our  notice  or  have  failed  to  file  proper  "  evidence,"  and  they  are 
required  to  revisit  such  establishments  and  report  thereon. 

Plate  V.  Card  "  C."  is  for  the  purpose  of  reporting  briefly  on 
formal  complaints  filed  in  the  Bureau.  The  first  two  lines  and 
the  fourth  and  fifth  lines  are  filled  out  by  a  clerk  in  the  office, 
also,  the  reference  number  in  upper  right  comer  is  entered  by 
the  same  clerk.  The  inspector  fills  out  the  remainder  of  the  card, 
showing  the  nature  of  the  business  conducted,  checking  on  same 
line  the  projKjr  term  to  indicate  the  character  of  the  building, 
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etc.;  the  date  of  investigatioii  is  given  and  the  result  shown  bj 
a  cheek  either  over  *' violation  found"  or  "noft  found."  If  an 
inspection  is  necessary  in  order  that  notices  be  wrttten  to  insure 
abatement  of  illegal  conditions,  the  number  of  such  inspection 
is  placed  in  proper  places;  if  none  be  made,  the  words  ^^none 
made "  are  written  over  "  Inspection  No."  Under  "  detailed 
report "  a  brief  statement  of  the  facts  in  the  case  is  given. 

These  cards  are  kept  in  a  separate  Hie  and  are  conveniently 
arranged  for  reference. 

In  connection  with  the  inspection  records  described  in  Group 
II  another  card  is  used  known  in  the  Bureau  as  the  "  F.  E."  card. 
When  a  fire-escape  is  necessary  the  inspector  files  an  F.  E.  card 
with  "his  inspection  card.  A  description  or  diagram  of  the  build- 
ing showing  its  proper  street  location,  etc.,  is  given  on  the  F.  E. 
card,  and  the  proper  location  of  the  proposed  fire-escape  to  be 
erected  on  the  building  is  indicated  thereon. 

The  inspections  of  mines  and  quarries  are  also  to  be  reported 
on  cards,  the  same  general  scheme  to  be  followed  in  regard  to 
marking  all  such  cards. 

Inspection  Districts. 

In  taking  up  the  question  of  dividing  our  territory  into 
inspection  districts  it  was  realized  that  permanent  lines  could  not 
]ye  established.  The  growth  of  industry,  and  tbe  increase  in  out 
duties  and  responsibilities,  arising  from  special  enactments  and 
amendments  to  our  laws,  make  a  pe-adju»tment  at  frequent 
Intervals  an  absolute  necessity.  The  re-arrangement  undertaken 
during  the  latter  part  of  1905  had  reference  only  to  the  work  to 
be  performed  in  1906  but  was,  nevertheless,  an  essential  duty  to 
be  performed  beforehand,  in  order  that  the  services  be  uninter- 
rupted. 

The  Boroughs  of  Manhattan,  Bronx  and  part  of  Brooklyn  were 
divided  into  21  districts;  eighteen  of  these  districts  were  duly 
assigned  to  deputy  inspectors  while  three  were  una«signed  owing 
to  the  inadequacy  of  our  field  force.  The  remainder  of  the 
State  was  divided  into  seventeen  districts  which  were  assigned 
to  dejmty  inspectors.  An  effort  is  to  be  made  to  cover  the  field 
and  to  enforce  the  law.  For  the  Borough  of  Manhattan,  where 
our  work  is  exceedingly  heavy,  we  have  adopted  a  method  of 
recording  the  general  character  of  work  performed  by  blocks, 
taking  the  land  map  of  the  island  of  Manhattan  as  our  guide. 
Plate  VI  of  Group  II  printed  herewith  will  show  the  scheme. 
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The  purpoee  of  tfaie  record  is  to  enable  hb,  after  the  field  has  been 
fully  covered,  to  arrange  for  a  more  equal  division  of  the  territory, 
according  to  the  amounit  of  work  to  be  performed,  rather  than 
according  to  the  area  to  be  covered. 

In  conclusion,  1  wish  to  bear  testimony  to  the  general  efficiency 
and  loyalty  of  our  force,  both  in  the  field  and  in,  the  Bureau 
offices.  Beepectfully  submitted, 

(Signed)  John  Williams^ 

First  Deputy  Oomtnissianer. 
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New  York  and  Kings  (Bor- 
oughs of  Manhattan,  The 
Bronx  and  Brooklyn,  New ' 
York  City) 


ASSIGNlfENTS  OF  WORK  TO  DEPUTY  FACTORY  INSPECTORS. 

Field  Work:    Factories  and  Bakeries. 

CaimHeB,  Inspedars. 

Messrs.  Arnold  and  Ash,  Miss  Bannonf,  Miss 
Brownt,  Messrs.  Brodyf,  Davief  and  Donaldf, 
Miss  Flinnf,  Messrs.  Flanaganf  and  Fordf,  Miss 
Fosterf,  Mrs.  QourDeti  Mrs.  Greene,  Messrs.  Hal- 
berstadtt,  Hanlonf,  Harmon,  Homf  and  Ire- 
land, Miss  Kane.  Messrs.  Kinney,  Lessels  and 
Lownsberry,  Mrs.  Naglet>  Messrs.  Nash,  Neelyt, 
O'Rourke  and  Owen,  BiCss  Reilly,  Messrs.  Rob- 
erts, Sohnur,  Sliter,  Stewart,  Sullivan,  Tibbs, 
Wallingt  and  Yard. 

Albany Mr.  Owen  and  Miss  Reilly. 

Allegany Mr.  Kinney. 

Broome Mr.  Nash. 

Cattaraugus Mr.  Yard. 

Cayuga Mr.  Ireland. 

Chautauqua Mr.  Kinney. 

Chemung Mr.  Sliter. 

Chenango Mr.  Arnold. 

Clinton Mr.  Owen. 

Columbia Mr.  Lessels. 

Cortland Mr.  Ireland. 

Delaware Mr.  Nash. 

Dutchess \ Mr.  Ash. 

Erie Mrs.  Qreene,  Messrs.  Ireland,  Kinney  and  Schnur. 

Essex Mr.  Owen. 

Franklin Mr.  Nash. 

Fulton Mr.  O'Rourke. 

Genesee Mr.  Schnur. 

Greene Mrs.  Greene. 

Hamilton (Not  inspected). 

Herkimer Mr.  0*Rourke. 

Jeffeison Mr.  Nash. 

Kings  (see  New  York  and  Kings  above). 

Lewis Miss  Reilly. 

Livingston Mr.  Conde. 

Madison Messrs.  Arnold  and  O'Rourke. 

Monroe Miss  Kane  and  Mr.  SuDivan. 

Montgomery Mr.  Harmon. 

Nassau Mr.  Havens. 

New  York  (see  New  York  and  Kings  above). 

Niagara Messrs.  Ireland  and  Schnur. 

Oneida Messrs.  Arnold  and  Lownsberry. 

tPennanently  asrigned  to  New  York  and  Kings,  mwrignmenU  of  others  to  those  counties  being 
(or  a  portion  of  the  year  only. 
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Cotmtiea,  Inapectara, 

Onondaga Mr.  Arnold. 

Ontario Mr.  Roberts. 

Orange Mr.  Tibbe. 

Orleajis Mr.  Harmon. 

Oswego Messrs.  Arnold  and  Pettit. 

Otsego Mr.  Arnold. 

Putnam Mr.  Ash. 

Queens  (Queens  Borough,  New  York  City) Messrs  Havens  and  Tibbs. 

Rensselaer Messrs  Harmon,  Lessels  and  Owen. 

Richmond  (Richmond  Borough,  New  York  CJity) Mr.  Flanagan. 

Rockland Mr.  Tibbs. 

St.  Lawrence Messrs.  Lessels  and  Nash. 

Saratoga Mr.  Owen. 

Schenectady Mr.  Owen. 

Schoharie Miss  Reilly. 

Schuyler Mr.  Sliter. 

Seneca Mr.  Ireland. 

Steuben Mr.  Sliter. 

Suffolk Mr.  Havens. 

Sullivan Mr.  Tibbs. 

Tioga Messrs.  Nash  and  Sliter. 

Tompkins Mr.  Lieland. 

Ulster Miss  Reilly. 

Warren Mr.  Owen. 

Washington Mr.  Lessels. 

Wayne. Mr.  Harmon. 

Westchester Mr.  Ash. 

Wyoming Mr.  Conde. 

Yates Mr.  Roberts. 

Field  Work:    Minbs  and  Quabsibs. 

All  counties Deputy  IkCne  Lispector  Qilmore 

Office  Work. 

Albany Messrs.  Blanchard*  and  Gilmore,  Mrs.  Greene,  Measrs. 

Lessels,  Nash  and  Owen,  and  Miss  Reilly. 
New  York  City Miss  Bannon  and  Mrs.  Ctourlie. 

*Pennanently  anigned  to  office  work,  offioe  ftwrignmenta  of  others  being  for  only  a  portion 
of  the  time. 


Digitized  by 


Google 


APPENDIX 


STATISTICAL  TABLES 


Note. 
The  text  of  the  Factory  Law,  which  has  hitherto  foUowed  the  Report  proper,  is 
omitted  this  year  because  it  is  contained  in  the  report  of  the  CJommissioiipr  of 
I^bor  (pages  87-102),  already  published  as  part  I  of  the  Department's  report 
for  1905. 
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TABLE  L— MONTHLY  SUMMARY  OF  WORK 


- 

Fbcal  Ybar,  Ootobbb  1, 1904, 

Oct. 

Nov. 

Dec. 

Jan. 

Feb. 

March. 

RMtorieB,  shops,  etc.: 

FsfOtories  insoeoted 

2,120 
49 
168 
180 

2,740 

6 

62 

326 

2,583 

1.138 

1,382 

23 

5 

173 

2,944 

*ranemniit  nhoDS  Tfront) 

17 

TAneniflnt  shoDS  (roar) 

'2 
290 

6 
115 

s 

IUikf>  shops  ................... 

263 

QuAxrids  and  mines 

Total 

2,517 

3,134 

2,875 

1,259 

1.583 

3,217 

Applications  for  licenses  (tenement)  *: 

Shops 

Tenements. 

(50)        105 
(54)    1,017 

(11)         38 
(262)4,125 
(7)          117 
(5)           87 

(25)        241 

(48)          78 
(385)3.929 
(3)            10 
(30)        478 

(29)       370 

(41)          74 
(218)2,329 
(3)            18 
(64)    1,158 

(430)5,836 

(116)    1,300 
(279)    2,960 
(2)               7 
(37)         661 

(385)    6,533 

(29)         75 
(392)4,641 

Shops  re-investifi^ted 

(11)         88 

Dwellings  re'^nvestigated 

(74)    1,187 

Licensed   and   unlicensed   apart- 
ments inspected .1 

(11)          11 

(63)       955 

Total  tenement  work 

(115)1,133 

(310)4,608 

(495)4.865 

(756)9,415 

(819)11.461 

(569)6.946 

Investigation  of — 

Complaints 

79 

1,070 

3 

99 
689 

4 

44 

697 

3 

82 

826 

6 

74 

740 

8 

116 

Compliances 

1,045 

Accidents 

3 

Total  investigations 

1.152 

792 

744 

914 

817 

1.164 

Appointments  on  account  of  prosecu- 

2 

14 
141 

150 

74 

4 

185 

65 

Taccinff  ffoods  (times') 

4 

Factories    and    shops    visited    and 
found  closed 

273 

282 

345 

306 

*  The  figures  in  parenthesis  relate  to  buildings,  as  contrasted  with  apartments. 
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OF  DBFUTY  FACTORY  dlPBCTOItS. 


TO  8k 

nwaamtt  86.  1906. 

TOTAl, 

1904. 

ApriL 

M*y. 

June. 

July. 

Au«. 

Sep. 

Total 

1.272 

811 

2.266 

8.845 

3.920 

5,083 

30.094 

27,568 

79 

i«, 

208 

86 

9 

23 

600 

3,174 

82 

67 

176 

7 

3 

5 

586 

1,162 

68 

62 

116 

808 

497 

615 

2,992 

3,227 

4 

22 

30 

29 

30 

22 

(if 

>         118 

1.496 

1.112 

2.786 

4,226 

4.459 

5.748 

34,400 

35,23»>^ 

(23) 
(200) 

44 
2.637 

(26)               78 
(243)        8.427 

(68)             109 
(413)       6.672 

(104)      121 
(881)8.7t)9 

(89)        115 
(289)2.448 

(65)        104 
(284)2,402 

(655) 
(3.250) 

2,341 
40,096 

10.584 

(7) 

87 

(6)                 16 

(2)                   6 

(2)             6 

(2)            15 

(8)            14 

(48) 

883 

1,570 

(86) 

669 

(67)          1.047 

(103)       2.197 

(66)       955 

(46)        781 

(43)       836  (559) 

10.066 

(996) 

15.762 

(2.324)82.108 

(2.901)28.463 

(62)       821 

(149)1.938 

(50)        684(7.425) 

63.597 

16,765 

(1,261)  19.069 

(2,666)86.670 

(3.472)  37,837 

(664)5.612 

(525)5.297 

(895)3.940 

(11.937)  146.373 

27,90^ 

78 

47 

68 

88 

71 

72 

• 
908 

1.064 

706 

892 

884 

551 

518 

369 

8.981 

9,97» 

8 

4 

1 

23 

9 

10 

72 

108 

786 

943 

943 

662 

593 

451 

9,961 

11,171 

27 

19 

6 

11 

,      1 

16 

224 

126 

6 

8 

22 

27 

55 

9 

276 

47 

99 

93 

228 

453 

561 

598 

3,576 

14,728 

wfalcb  until  October  1, 1904.  eoDttitat«cl  the  bads  of  ten«m«tit  inspeotion  statistiot. 
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TABLB  IL— OTAnsnCS  OP  FACTORIES 


Ertablish- 
ments 
olowd. 

burned. 

ramoved. 
eto. 

FaOTOBZM  ImPSCTBD. 

Number 
owners 

at 
work. 

Lammt 

FLOT 

COUNTY. 

Onoe. 

More 
once. 

Total 
number. 

Office 
foroc. 

Albany 

76 
27 
20 
14 
18 
68 
29 
9 
24 

8 

11 

18 

108 

10 

26 

25 

1 

9 

814 
187 
177 
144 
167 
388 
145 

79 
182 
106 
102 

52 

190 

1.892 

65 
101 
812 

14 

67 

i87 

197 

2.946 

68 

108 

94 

1.132 

178 

111 

17.116 

57 

268 

!il 

194 

64 

147 

68 

27 

408 

534 

177 

105 

167 

240 

171 

55 

37 

74 

208 

226 

80 

il! 

194 
121 
110 
134 
411 
67 
52 

10 

4 

1 

52 

2 

5 

i 

48 

i 

8 

8 

25 
88 

i 

70 

11 

8 

719 

2 

\l 

5 

20 

2 

22 

2 

1 

2 

8 

i 

i 

4 

ii 

824 
141 
178 
196 

150 

79 

182 

107 

102 

52 

190 

1.440 

65 

102 

815 

14 

67 

lib 

222 

8.084 

68 

^21 

1.202* 

189 

/      114 

17.835 

59 
221 
407 
181 
194 

64 
167 

68 

27 
405 
556 
177 
105 

.171 

55 

37 

74 

210 

229 

80 

68 

182 

194 

122 

110 

184 

415 

67 

71 

552 
148 

66 
52 
82 
89 
47 
50 
52 
778 
40 
80 

50 

65 

282 

2.028 

47 

99 

31 

676 

76 

78 

11,633 

51 

66 

852 

188 

81 

18 

162 

51 

12 

213 

227 

rr 

180 

81 

121 

184 

26 

60 

^n 

74 
198 
59 
62 

963 

All^gftny^  -  -  T  -  T  - , 

72 

Broomi).   .......•>  ^ 

366 

CftttHmusuf- .  r  T  T  -  T  -  - 

141 

Caviisa.  -,-..... 

281 

CbautauQUA 

M9 

Chmnunff  . . . .  r  t .  t  .  -  - 

222 

ChmimBO •  t  ^ . . 

80 

Clinton7, 

02 

Columbia 

83 

Cortland ....,.-,».- ^ 

120 

Delaware 

20 

Dutoheu 

126 

Erie 

2,905 

Kmiax , 

65 

FraSkiii ;::.:!::!!; 

88 

Pulton 

75 

Qeneeee 

81 

Qreene 

35 

Hamilton 

Herkimer 

19 
89 
187 
16 
5 
10 

i 

27 
1.674 

1 
18 
32 
24 
15 

8 
55 
14 

1 
29 
98 
12 

7 
21 
28 

4 
10 
14 
15 
68 
48 

247 

Jefferson 

192 

Kings* 

1,964 

liOWlB      ............. 

14  vinffston  ,,.,,,,-.-- 

45 

Madison 

63 

Monroe. .., 

2,990 

Montgomery. , . .  ^  - » -  - 

193 

If  assau 

44 

New  York* 

24.118 

y\M^nL , 

96 

Ono[da 

850 

Onondfiga. .......  r  t , 

1,251 

Ontario 

117 

Orange 

290 

Orleans 

62 

Oir^ego 

109 

Otsego. 

71 

Putiuim 

15 

Oueens* 

611 

688 

Richmond* 

aS 

Rockland 

M 

fit.  Lawrence 

116 

Saratoga 

268 

Schenectady 

4M 

Schoharie , 

W 

Schuyler 

16 

Soieca 

80 

Steuben 

196 

Suffolk 

104 

SuUivftTi      . .    ,    ,    T 

3 

Tioga ......-.-- 

8 
13 
16 
13 
21 
18 
11 

4 
21 

46 

Tompkins. .......... 

no 

109 

Warren 

185 

Washington 

142 

Wayne."] ^ . . 

84 

680 

51 

WestchMter 

Wyoming 

Yates 

18 

Total 

8.196 

81.745 

1.168 

32.912 

21.004 

42,848 

New  York  City*.. 

1.852 

20.642 

809 

21.451 

18.938 

26,996 
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niSPBCTBD  IN  BACH  COUHTYs 


Number  or  Eic- 
BS8  IN  THE  Year. 

Number  of  Workers  £mplotrd  m — 

Orders. 

Shop 
force. 

Total 

Small 

shops 

(under  20 

em- 
ployees). 

Middle 
sised 

(20-100). 

Large 
shops 
(200  or 
more). 

TotaL 

Total 
number 
issued. 

Establish- 
ments 
notified. 

26.747 

26.700 

8.126 

8.646 

12.647 

24.310 

605 

360 

1.722 

1.704 

485 

784 

240 

1,500 

180 

00 

0.304 

0,670 

700 

4.188 

4.258 

0,146 

305 

113 

5.518 

5,650 

666 

2.403 

1.411 

4,660 

101 

08 

8.167 

8.448 

666 

1.572 

5,201 

7.420 

178 

72 

13.827 

14.386 

1.600 

5.618 

5.666 

12.684 

486 

260 

6.078 

6.300 

680 

2.480 

2.005 

6.066 

82 

62 

1.833 

1.013 

240 

1.237 

236 

1.722 

78 

30 

2.247 

2.330 

423 

1.686 

2.100 

101 

07 

4.067 

5.050 

336 

1,368 

'  "s.ois 

4.711 

03 

61 

3.572 

3.602 

327 

1,668 

1.037 

2.032 

125 

60 

1.106 

1.126 

278 

326 

484 

1.083 

110 

41 

8.452 

8.578 

601 

3,471 

3.662 

7.814 

144 

77 

54.302 

67.207 

6.750 

21.616 

22.280 

40.654 

1.213 

601 

1.356 

1.421 

104 

820 

300 

1.323 

58 

33 

2,301 

2.330 

281 

1.673 

320 

2,174 

202 

85 

9.024 

0.000 

1.308 

6.076 

1.836 

0.210 

135 

81 

422 

453 

81 

320 

410 

24 

13 

1.807 

1,842 
*  6,466 

180 
667 

1,250 
'"3,253 

2i8 

"4.681 

1.661 

"8;86i» 

31 

isl 

21 

'oiiio 

74 

7.475 

7.667 

867 

3.623 

2.317 

6.807 

730 

176 

85.050 

87.014 

12.103 

33,803 

20.830 

75.745 

3.767 

1.830 

1.010 

1.012 

270 

662 

022 

46 

25 

1.520 

1.565 

208 

1,005 

1.303 

136 

75 

2.876 

2,030 

373 

1.480 

746 

2.602 

100 

38 

43.144 

46.134 

6,012 

10.880 

14.041 

30.042 

811 

470 

12.664 

12.857 

664 

4.080 

6.817 

11.461 

245 

121 

2.013 

2,057 

407 

668 

663 

1,618 

188 

83 

430,621 

454.730 

81,570 

107.720 

81.686 

360,886 

27,708 

11.463 

1.040 

2.036 

201 

666 

008 

1,864 

36 

15 

10.726 

20,076 

738 

6.513 

10.074 

18,226 

238 

100 

22.487 

23.738 

1,861 

0.000 

10.846 

21,707 

670 

267 

3.617 

3.784 

427 

1.627 

036 

2.000 

182 

02 

11.305 

11.506 

623 

4.621 

5.660 

10,803 

123 

68 

2.062 

2.124 

220 

801 

613 

1,624 

70 

40 

8.086 

8,256' 

640 

2.571 

4.200 

7.410 

270 

108 

1.085 

2.006 

263 

840 

762 

1.855 

71 

35 

1.385 

1.400 

61 

433 

773 

1,267 

46 

18 

20,671 

21,282 

1,561 

6.610 

11.800 

10.060 

642 

324 

28.150 

28.847 

1,801 

6,232 

15^806 

23.830 

410 

244 

8.611 

8.014 

518 

2,720 

3.540 

6.778 

286 

127 

6.188 

6.278 

234 

3,778 

1.634 

5,646 

75 

40 

5.016 

6.132 

787 

1,040 

1.052 

4,670 

428 

126 

7,590 

7.858 

083 

3,238 

3.201 

7,372 

213 

117 

13,608^ 

14,184 

661 

061 

0,241 

10,853 

77 

30 

608 

590 

163 

263 

426 

20 

24 

708 

724 

130 

420 

650 

30 

26 

2,635 

2,716 

246 

1.136 

"  i.iso 

2.560 

48 

27 

6,021 

7,116 

824 

1,808 

2.830 

5.552 

213 

126 

3,314 

8.418 

720 

1,076 

702 

2,607 

340 

217 

216 

218 

160 

55 

205 

14 

11 

073 

1,010 

226 

733 

050 

92 

42 

2.202 

2.322 

740 

1,174 

1,014 

118 

68 

8,368 

8,477 

675 

3.820 

"2i646 

7,040 

206 

120 

3.052 

4.087 

622 

1.533 

1.383 

3,438 

140 

sa 

4.258 

4.400 

272 

2.067 

1,575 

3.014 

70 

4a 

2.243 

2.32T 

460 

000 

1,450 

161 

87 

20  .ag 

20,046 

1.456 

4,003 

"12.846 

18.208 

681 

262 

2,180 

243 

660 

1.158 

2,051 

102 

61 

^'Tei 

774 

286 

231 

516 

126 

57 

081.005 

1.023.043 

130.480 

404.867 

312.012 

867.268 

44,636 

10.648. 

546.858 

672,840 

06.742 

239,871 

126.855" 

462.468 

32.482 

13,744^^ 

Digitized  by 


Google 


11.76  Nbw  York  Statv  Dbpartmbnt  of  Labor. 

Table  II— Concluded. 


NxTMBBm  or  EicPLOTaas 

COUNTY. 

ALL  Cf«Aa»«». 

Ifales 

under 

F^ 

Total 
No. 

Office. 

Shops. 

BOTS. 

0. 

8. 

Albany 

25,255 
1.580 
9,509 
4.706 
7,709 

13,229 
5.294 
1.802 
2,200 
4.796 
3.052 
1,103 
7.940 

52.502 
1,388 
2.212 
9.294 
441 
1,696 

986 

71 

363 

229 

80 
91 
84 

120 
20 

126 
2,848 
65 
38 
75 
31 
35 

24.319 
i;509 
9.146 
4,569 
7,429 

12,684 
5,065 
1,722 
2.109 
4  711 
2,932 
1.083 

1,323 
2,174 
9,219 
410 
1,661 

488 

16 

135 

108 

265 

441 

91 

11 

11 

153 

33 

18 

345 

1.881 

lU 

5 

53 

8.165 
165 

3.122 
348 

1,910 

2865 

879 
462 

1,587 
510 
308 

1,693 

7.760 
113 
274 

2.929 

7 

362 

3 
..... 



"is 

173 

AIIMTMIV -  ,  -  -rr  , -  -  - 

6 

Broomo             t..ai*««T«T--f-i--r*> 

37 

Oftttantugus ........«..».f.-T-- 

36 

AbVlltfA.       

48 

187 

tilMWWling ,,,,,.,,,f...r',-r'' 

18 

1 

OUntoQ 

S 

GolumbiA 

56 

Cortland »  t t 

4 

Delaware 

6 

Dutchon.  4 , 

116 

Erie           

414 

Eoeez 

1 

Franklin          ..........**.«Tt-t-t>- 

23 

Fulton 

76 

QfineflM      ,   ..   

1 

Oreene     r        . 

18 

Hamilton 

ffwkinier .t.rt-»-*-- 

9,138 
6,991 

77,699 

924 

1.348 

2,665 

42,922 

11,684 

i;669 

384,654 

i;960 

18,576 

28.045 
3,106 

11,092 
1  686 
7.587 
1,926 
1  282 

19,648 

24.513 
7064 
5.781 
4,795 
7,638 

11,233 

488 

575 

2.640 

5.747 

2.699 

207 

1.005 

2,034 

7,149 

3.571 

4.041 

1.541 

18,937 

2,102 

528 

247 

184 

1,954 

2 

45 

63 

2,960 

183 

41 

2..760 

351 

1,248 

116 

289 

62 

168 

71 

15 

588 

674 

286 

85 

116 

266 

880 

12 

16 

80 

195 

102 

2 

46 

120 

109 

133 

127 

82 

639 

51 

12 

8.891 

6.807 

75.745 

922 

1,303 

2602 

39,942 

11,451 

1,618 

360,885 

18|225 

21,797 

2.990 

10.803 

1.624 

7.419 

V^7 

19.060 

23,839 

6.778 

5.646 

4.679 

7.372 

10.853 

426 

559 

2.560 

5.552 

2,597 

205 

959 

1,914 

7,040 

3,438 

3,914 

1,459 

18,296 

2.051 

516 

78 
89 

,.^ 

37 

55 

1,156 

340 

5,lS 
262 
608 
728 

18 
292 

31 
239 

19 

38 
771 

1^ 

205 
102 
85 
79 

7 

80 

U 

28 

»J? 

121 
26 

725 
46 

2,227 

575 

22,190 

67 

423 

582 

12,382 

4,846 

263 

131.433 

870 

471 

2.596 

363 

2.007 

451 

178 

2.621 

12,222 

914 

636 

484 

l|022 

97 

99 

463 

at 

36 

259 

294 

1,604 

1,664 

1,042 

888 

*S 

148 

*"*3 

"ioi 

67 

28 

KinffB* 

428 

fiJX.::::::::::::::::;::;:;:::;:: 

1 

J^-Jyingirton  .   . .  r , . ,  t  /, » » 

12 

Ifadison 

33 

Monroe.  ,,,,,,,r,-r-'-r---T 

380 

Montcomerv  ...r., »» 

150 

wvruwswuMW^ 

Nassau ' 

New  York* 

Niagara ,,..-,-,-, 

9 

1,501 

36 

Oneld* 

172 

Onondaga r 

234 

Ontario 

6 

Orange.  ...,....,-,-t--,-^ 

90 

Orleans 

11 

92 

Otsego.*.'. . .'. 

6 

Putnam . . . , . . . . .  r .  t . , . . .  1 1  -  t  -  ^  -  -  -  - 

7 

Queens*. -» 

228 

137 

Richmond* r ,.... 

83 

RockJand 

66 

St.  I/awrenoe. ..............-.-.---» 

26 

Saratoga ,..,,,.  ^ .  ^ 

30 

9 

8chohjirSr.v.v.v:;:  !.*::;;.*::::!;!: 

1 

Schuyler               

*"*i 

10 

Steuben ,,,,,,,.».,...- 

16 

Suffolk 

40 

SuUiTan        ,,,^,t,.,...,...- 

Xioga ......-.-^ ••■ 

1 

17 

Tompkins           ......r. •»----•----- 

4 

XJlrter. . . .'.'. .' 

128 

Warren      .   ......r ,.... 

29 

Washington .,..,.,  t  . 

7 

Wayne 

14 

Westchester 

188 

Wvomins.  ......,..■  ^  -  ^ -  •  • 

IS 

Ya^^.'....::::::.:.: 

Total— New  York  State. 

899,437 

42.179 

857,258 

19,081 

268,460 

280 

6,886 

New  York  City* 

489,065 

26.597 

462.468 

8,463 

157,166 

206 

2,184 

t  The  abbrwlatlons  *'0.'*  and  **S."  sinify  offiee  and  workroom  employees,  rsapeotiTely. 
i  Including  ohildreo  discharged  for  lack  of  employmisnt  eertificate. 
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▲T  tucb  of  iNBPSCnON.t 

Wbsklt  Hours  of  Labor. 

CHILDRXN. 

NO.  BMPLOTBBS  (8)  WHO  WORK 

ontLB. 

Total 
14-16 

UNDBR  14. 

ILLITBRATB. 

Without 

certificate 

ordered 

51  hre. 
orkM. 

52-67 
houn. 

hours. 

Over 
63hrd. 

0. 

8. 

0.    , 

8. 

0. 

8.^ 

156 
3 

26 

18 

29 
123 

25 
4 
1 

59 
1 
8 

62 

188 

4 

4 

66 

332 

9 

63 

48 

77 

261 

43 

5 

3 

115 

5 

14 

178 

621 

5 

27 

142 

1 

35 

1 

26 
6 
9 

12 
7 

44 

2.700 

11 

406 

261 

94 

108 

314 

23 

127 

632 

21 

6 

84 

1.433 

11 

9 

82 

67 

11 

5.178 

98 

2.661 

860 

369 

6.563 

1.479 

102 

219 

102 

38 

31 

2.971 

15.223 

39 

53 

322 

3 

54 

16.329 
1.374 
5,967 
3.365 
6.935 
5,971 
3,156 
1,428 
1,274 
3,568 
2.862 

886 

4,622 

31,985 

461 
1.820 
8,808 

196 
1,587 

112 

26 

112 

1! 

42 

1 

7 

116 
169 
489 
409 
11 

3 

1 

1 

1 

20 

203 

4 

17 

20 

2 

5 

2 
2 
1 
2 

8 

1 

160 

137 

1.013 

812 

i 

1 

2 

3 

292 
7 

144 
9 

. . . ». 

17 

1 

48 

7 

649 

105 

35 

1.075 

1 

16 

55 

780 

344 

35 

3.573 

55 

402 

409 

8 

140 

20 

176 

9 

9 

385 

267 

75 

64 

69 

57 

13 

1 

2 
3 
12 

21 
21 

248 

1 

183 

99 

4,745 

11 

42 

262 

1,439 

150 

7 

46.136 

9 

150 

656 

34 

685 

34 

33 

125 

'3,199 

752 

357 

1 

169 

530 

266 

5 

4 

25 

192 

74 

182 

354 

36,852 

5 

280 

110 

25,736 

592 

484 

215,738 

174 

1.362 

9,702 

352 

4.040 

97 

1.376 

132 

163 

7.965 

10.995 

3.157 

3,157 

381 

1,151 

8,519 

59 

""i54 

2.262 

663 

32 

217 

276 

887 

584 

153 

28 

11.407 

58 

54 

8,144 
3,064 

33,543 

542 

859 

2.202 

12.587 

10.651 
920 

95.731 
1.679 

16,638 

11,105 
2.520 
5.835 
1,477 
5.314 
1.496 
1.085 
7,124 

11,568 

3.004 

2.357 

3.367 

4,498 

2.044 

194 

547 

2.343 

3.068 

1.819 

152 

653 

1.324 

6.051 

2.612 

2.894 

1.298 

5.440 

1.899 

885 

382 
3.290 
605 
364 
122 

4 

22 

400 

194 

26 

1.833 

19 

230 

175 

3 

50 

9 

84 

8 

2 

157 

130 

48 

8 

43 

27 

4 

3 
11 

1 

10 

167 

10 

28 
180 

3.280 
2 

6 

36 

1 

61 

1 

29 

1,328 

8 

48 

J52 

2 
18 

75 

334 

84 

4 
9 
5 

243 

16 

696 

102 

5 
38 
37 
11 

9 
15 
14 

6 

1 

19 
772 

16 

1 
3 

524 

260 

131 
762 

1 

1.193 
24 

1 

168 

8 

38 

30 

2 
3 
17 

12 
18 
58 

1 
7 
2 

...... 

2 

41 

21 

18 
5 

811 
39 
12 
18 

193 
25 

3 

4 
41 
19 

76 
179 
87 
41 
76 
27 
790 
26 
13 

13 

1 

183 

10 

5 

4 

70 

13 

135 

15 

201 

8 
2 

791 
106 

1 

76 

2 

9 

3 

661 
68 
64 

38 

5.267 

10.871 

1 

181 

1 

43 

2.704 

68,089 

386,255 

382.627 

20.287 

36 

2.682 

5.108 

1 

92 

1 

29 

1.625 

54.437 

263.712 

139.402 

4,917 
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TABLB  m— STATISTICS  OF  FACTORIES 


COUNTY  AND  TOWN. 
(.With  principal  industriet  ipeciCed 
'i  dty.) 


aosed. 

burned. 

removea, 

etc. 


Albany  Cotjntt. 


Albany  (See  Table  IV) . 

Alt&mont 

Coeymans 

Cohoea 


Knit  goods .., . 
Cotton  goods.. 
Iron  pipe,  etc. 


Oolonie 

Green  Island 

Ravena 

Slin«erland8 

South  Bethlehem. 

Voorheeeville 

Watervliet 


Woolen  goods 

CoUoTB  and  cuffs. 
Cars 


Allsoant  Coxjntt. 


Alfred... 
Almond . . 
Andover. 
Angelica. 


Belfaat 

Belmont 

Bolivar 

Canaaeraga. 


Cuba 

Filmore 

Friendship. 
WellaviUe.. 


Bboomb  Coui«tt. 


Binghamton 

Cigars 

Men's  clothing. 
Printing 


Furniture. 
Scales 


Deposit 

JEndicott . . . 
Lestershire. 


Cattarauous  Countt. 


Allegany 

CadSs 

Cattaraugus 

Conewango  Valley. 


Dayton 

Delevan 

East  Randolph. 
Ellicottville 


27 


20 


14 


Factoribb 

InSPBCrSD. 


Once. 


More 
than 
once. 


814 


609 
6 
6 

121 

17 
tl 

1 

12 

17 

4 

2 

1 

4 
32 

1 

1 
1 


137 


177 


163 

9 
10 

» 

t 

8 

4 
12 


144 


Largest  Number  or 
Emplotees  in  the 
Year. 


Number 
owners 

at 
work. 


10 


52 


562 


431 

9 

8 

78 

% 
6 


143 


8 

6 

10 

8 

7 
12 

'I 

22 

6 

12 

34 

195 


168 

t8 

17 

0 

t 
8 

3 

6 

19 


96 


Office 
force. 


953 


665 


1 
122 

S8 

Ml 

7 

57 

34 

2 

3 

3 

1 

65 

10 
7 
7 


72 


10 


866 


266 
t8 
12 
49 

9 
24 
67 


141 


Shops. 


NUHBBB 


Total 


25,747 


13.229 

12 

311 

8.406 

S,S7e 
SJ91 

eio 

1.209i 

1.171 

110 

76 

15 

59 

1,149 

S66 

tso 

160 


1.722 


158 

19 

118 

110 

101 

326 

52 

60 

205 

23 

184 

427 

9.304 


6.108; 

t,lt8\ 
6t7\ 

960 
996 

143 

829 

2.224 


5.518 


144 

4 

119 

13 


25.255 

12.983 

IJ 

312 

8.328 

9,iit 

en 
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11.79 


OP  ElCPLOTK£8   Al 

'  Time  of  Inspbctzon. 

Wkbklt  HOITBS  OF  Labor. 

Orobbs. 

Number 

In 

office, 

etc 

Males 

under 

18 

Fe- 
males 
(shops). 

CHILDRBN— 

NUMBEB  OF  EMPLOYBKS  (iN  SHOPfl) 
WHO  WORK — 

children 

without 

eertifi- 

cate 

14-16 

years 
old. 

Under 
14. 

Illit- 
erate. 

51  hoars 
or  less. 

52-57 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

986 

488 

8.105 

382 

1 

2.700 

5.178 

16.829 

112 

605 

26 

648 

130 

-u 

3 
249 

10 

53 
20 

3.915 
2 

84 
1 

1 

2.461 

4,330 

3 

2 

525 

96 

16S 

5.459 

9 

807 

7.544 

8,B1$ 

8,088 

610 

1,073 

977 

62 

3 

15 

22 

858 

B69 

85 

2 

21 

3 

1 

409 

17 

5 

117 

8 

7 
18 

1 
5 

3 
10 
13 

21 
1 

1 

122 

3,700 

t,199 
1,SU 

42 
204 

205 

1 

6 
16 

^       116 

4 

S8 

$ 

$1 

7 

t 

57 

119 
2 

6 
18 

34 

2 

3 

2 

9 

73 

8 

1 

65 

30 

5 
B 

293 

80 
1S7 

20 

6 

2 

221 

6 
BOl 

10 

7 

7 

160 
1.374 

26 

180 

71 

16 

165 

9 

11 

98 

6 

3 

1 

6 

1 

29 

3 

28 
6 
2 

32 

16 
7 

4 
31 

3.122 

143 
16 

HI 
16 

81 

286 

43 

49 

132 

11 

124 

362 

5.967 

26 

112 

22 

10 

26 

5 

6 
16 
21 
12 

17 
3 
7 

35 

305 

1 

1 
75 

3 

5 
1 

6 

4 

4 

•  2 

15 

2 

4 

'•**'• 

10 

1 

6 

10 

3 

2 

2.661 

2 

7 

3 
5 

135 

1 
2 

63 

1 

25 

5 
406 

1 

863 

1 

9 

263 

75 
6 
t 

10 

\ 

2 
19 
39 

108 

2.458 

"f 

4 

26 
165 
473 

348 

45 
Bl 

401 
109 

2.327 

1,037 

100 

188 

B 

BOl 

48 

211 

75 

860 

3.155 

978 

496 

6 

88B 
100 

50 

618 

2.144 

3,365 

67 

45 
.  83 

247 
BB 
10 
B8 

B 
8 

10 
17 
31 

191 

5 

»e 

It 

49 

B 

B 

1 

2 

3 

13 

48 

110 

/ 

^ 

......... 

9 

2 

24 
67 

1 

5 

261 

1 
1 

137 

12 

5 

8 

18 
1 

1 

4 

1 

132 

4 

99 

11 

i 

25 
2 
6 
9 

1 

4 



4 

1 

1 

1 

34 

4 
91 

i 

2 
6 

4 

2 

2 

34 

4 
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Table  III — Statistics  of  Factories  Inspected:  bj  Counties  and  Towns — Continued. 


aoMd, 

rBDlOTea, 

•to. 

Factobics 
Inbpbctbd. 

Number 
owners 

work. 

LAMoxar    Numbkr    op 
Emplotsbb   or   tbb 

YlBAR. 

NUMBBt 

COUNTY  AND  TOWN. 

Onoe. 

More 
than 
onee. 

•          iBMohdty.) 

Office 
foree. 

Shopa. 

TotaL 

Franklinville 

16 

10 

2 

1 

1 

6 
24 

i 

1 
1 

7 
6 

509 

294 
18 

1 

2 

160 

291 

12 

2,696 
784 
6SS 
486 

886 

8 

272 

111 

661 

106 

64 

8.167 

801 

QowandA. . . , . . , , , .  ^ , , , ,  t ,  t  . ,  r  r  -  -  -  - 

1 

170 

Great  Vallev 

18 

IschuA             --• • 

1 

Lime  Trfik* . ,  t , 

1 

8 

2 
6 

16? 

Little  Valley 

2 

6 

88 
1 
6 
9 

S 

i 

9 
2 

26 

2 

6 
6 

I 

2 
83 

397 

MacWw^. 

10 

Olean 

4 

84 
17 

i 

t9 

2.381 

Car  and  loeomoHvt  rapotrj. ........ 

761 

Leather 

1 

tot 

QUmwart 

887 

on  reHmna 

879 

PeiTVSDim 

2 

7 
8 

21 

4 
4 

167 

1 

Portville ' 

1 
6 

17 

1 

301 

RiuiHolnh . .  .  , , 1 1 .  , 

HI 

686 

61 

Wfleton  Mills. . ,  r  r ,  1 1 , 

61 

18 

281 

7.700 

Auburn 

10 

121 

/ 
S 

2 

i 

n 

9 

16 

13 

8 

16 

888 

64 

270 
88 

88 

m 

6 
8 

1 
8 

7.846 
1J88 

'-^ 

748 

46 

99 

36 

142 

18,827 

7,897 

aho— 

l,7tl 

A  nrieuUwral  imvl^mtwU 

1 

IM 

Cordage ,....,,,.,....., 

l,0$t 

Bar  iron  and  foroimae . 

7t$ 

S 

& 

Comtie  and  ruM. 

WooUn  a^ode 

800 

Moravia 

2 

2 

11 
0 
2 

7 

617 

'41 

Port  BvTon 

8T 

16 

Weedsport 

i 

68 

7 
669 

140 

18.830 

Brooton 

1 
2 

1 
2 

6 
11 

9 
6 
2 
2 

10 
68 

1 

1 

17 

4 

29 

6 

4 

161 

6 

8M 

0 
8 
2 
2 

16 
63 

4 

148 

66 

6 

9 

191 

8.976 

8,880 

888 

990 

140 
496 
107 

44 

6.868 
1,817 
1,888 

110 

OAMifiHfura 

40 

GeloroB "        

0 

Charlotte  Center 

9 

Cherry  Creek 

8 

116 

66 

18 
81 

2 
81 

1 

1 

811 

81 

78 

lis 

DunUrk      

8.838 

8,871 

ffmatina  avDHTaJtuM . 

1 
2 

6 
81 

8 

28 
6 

4 

240 

7 

88 

87i 

Palooner     itt • 

Foreetville 

141 

Fredonia « 

9 
2 

1 

18 

J 

8 

441 

00 

Gerry 

Jamestown 

WooUn  ooods 

45 

6.361 
1,887 

FtiTf¥itUT€              ...ttT-titt.t. 

1,8U 

Digitized  by 


Google 


Bbpobt  of  Buebau  of  Factory  Inbpbction,  1905.  11.81 

Cftttantogat-Chautevqwi  CoontlM. 


or  Empu>tbcs  at  Timb  or  Insfbction. 

Wbbklt  Hob 

BS  OF  LaBOB. 

Orders. 

Number 

In 

ofie^ 

•cc 

MalM 

under 

18 

malet 
(■hop.). 

nvummm  or  SMPLo-ma  (m  maan) 

WBO  WORK— 

children 

without 

certifi- 

oftte 

14-16 
old. 

Under 
14. 

nui- 

erate. 

51  houif 
orleM. 

52-57 
houn. 

58-63 
hoars. 

63  hours. 

oraereQ 

dis- 
charfed. 

7 

6 

4 

58 
38 

1 
2 

18 
23 

278 

138 

18 

1 

2 

8 

10 
8 

4 

5 

4 

2 

2 

160 
128 

1 

18 

5 

45 

0 

4 

24 

8 

168 
10 

1,460 

5?^ 

25 

3 

80 

66 

116 

32 

225 

501 

2 

17 

s 

6 
60 

80 

11 

18 

- 

80 
79 

960 

10 

jt 

p 

906 

19 

i 

177 
106 

563 
50 
33 

6,935 

7 

2 

20 

1 

2 

28 

81 

2 
12 

4 

20 

7 

1 

178 

i 

2 
8 

12 

1 

18 

8 

Q 

17 

17 
13 
14 

1»910 

4 
2 

81 

28 

4 

1 

280 

265 

77 

04 

860 

7 

M» 

262 

1 

/. 

li 

4 

i 

1 
1 

441 

1,760 

690 

8 

696 

77 

9 

9 
1 
9 
9 

. 

67 

888 

6.602 
1,680 

84 

38 

35 

136 

5,971 

31 

154 

4 

7 

8S 

86 

96 

42 

6 

8 
8 
7 
4 

15 
3 
1 
5 

486 

U 

9 
11 

s 

g 

e 

9 

8i 

1 

6 

16 

8 

7 

«3 
2.365 

6 
108 

6,563 

546 

261 

7 

44 

4 

5 

16 
18 

106 

47 

6 

9 

107 
615 

3 

13 

7 

1 
4 

15 

48 

8 

8 

31 

7 
31 
12 

9 

197 

6 

68 

2 

2 

2 

2 

1 
82 
68 
10 
60 

4 
17 
13 

1 

221 

161 

WT 



80 
140 

1 

4 
6 
6 

1 

1 

1 

4 
8.081 
9,999 

4 

110 

20 

2 

§§ 

IS 

961 
531 

139 

350 

28 

44 

2,971 

20 

io 

31 

832 

47 

217 

10 

"i;348 

l\086 

7 

87 

4 

.    6 

8 

1 
172 

483 

2 

2 

4 

2S 

2 

41 
40 

1 

1 

8 

1 

] 

no 

91 

3 

56 

2.014 
1,816 

8 

3 

76 

1,766 

5 
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Table  III— StatisticB ol  Factoriet  Inspected:  by  Counties  and  Towns-~Continued. 

1 . — ___ 

burned, 

removed, 

etc. 

Factorwb 

IlfSPBCrSD. 

Number 
owners 

at 
work. 

Larobst    Numbeb    of 

EmPLOTCBB     Of     THE 

Yeak. 

NUMBit 

COUNTY  AND  TOWN. 

Once. 

More 
than 
once. 

(With  prineipal  induitriea  ipeciCed 
in  each  city.) 

\ 

Office 

force. 

Shops. 

Total. 

Chautauqua  Countt — Continued. 

Steel  cabineUf  etc 

J 
6 
2 
8 

6 

1 

5 

10 

12 
2 

17 
8 

4 

2 

19 

145 

00 

1 

689 

25 

5 

33 

9 

32 

148 

5 
537 
156 

73 

14 

189 

6,078 

779 

Kennedy 

6 

25 

Lftlcewood 

5 

Laona 

2 
2 

1 

" i 

5 

3 

7 

1 
7 
9 

13 

2 

28 

7 

3 

1 
30 

66 

Q 

Mayville 

/  •  • 

32 

Mina 

9 

Portland . , , , , , ,  ■    -    - 

1 
1 

30 
131 

Ripley 

7 
5 

Sherman 

82 

Shumlev 

5 

Silver  Greek , 

7 
1 

22 
1 

519 

90 

73 

Sindairville 

Stockton 

Stow 

1 
2 

29 

14 

Weetfield * 

23 
222 

132 

Chemuno  County 

5.291 

Big  Flats 

4 

3 

120 

S 

2 
8 
£ 

13 
2 
3 

79 

6 

4 

1 

51 

17 

36 

5.662 

875 

581 
485 
440 

231 

4 

108 

1.833 

12 

Brecsport 

i 

210 
15 

7 

5 

IS 

9 

30 

Elmira 

26 

4.989 
767 

Knit  goods. 

Silk  goods 

• 

594 
485 
45S 

211 

Cot  and  locomotive  repairs.  •. 

Bridges 

Horseheads 

1 
2 

6 
2 
2 

52 

Van  Etten 

2 

Wellaburg 

2 
80 

50 

Chenanoo  Coontt 

9 

1.802 

Bainbridge 

1 

8 

1 

14 

1 

8 

28 

8 

1 

1 
5 

4 

132 

4 

2 

12 

13 

97 

10 

126 

43 

105 

1.015 

196 

6 

45 

175 

16 

2.247 

110 

Earlville 

10 

Green 

1 

3 

2 

3 

48 
7 
1 

129 

Mount  Upton 

42 

New  Berlin 

-3 

5 
16 
6 

108 

Norwich 

1,013 
152 

Oxford        

Rockdale 

0 

Rockwell 

1 
4 
2 

82 

d& 

Sherburne 

8 

178 

South  .New  Berlin 

16 

24 

92 

2.200 

Ausable    

1 
1 
9 
3 

13 
1 
7 
1 

4 
2 
7 
5 

7 

1 
6 

17 

50 

290 

176 

175 
2 

195 
8 

21 

Ausable  Chasm 

52 

Ausable  Forks 

6 

297 
181 

Cadyville 

Champlain 

2 
1 
1 

9 

171 

8 

900 

8 

Harkness      .     

Keeseville 

5 

Laphnm 
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ChantauquAr-Clinton  Counties. 


or  Emplotbks  ai 

TnnE  OF  ImPKcnoN. 

Ordbbs 

1 

Number 

In 
office, 
etc. 

Males 

under 

18 

(5ISJ). 

Fe- 
males 
(shops). 

chilpukk. 

NXniBBB  or  KMPIiOTKKS  (iN  SHOPS) 
WHO  WORK— 

children 
without 
certifi- 
cate 

14-16 
years 
old. 

Under 
14. 

Illit- 
erate. 

51  hours 
or  less. 

52-57 
hours. 

58-63 
hours. 

Over 
63  hours 

ordered 

dis- 
oharved. 

90 
1 

10 

2 

6 

689 

24 
2 
6 

32 

9 

30 

HI 

71 

5 

450 

87 

60 

7 

2 

13 
2 

4 

11 
2 
5 

12 

8 

6 

13 

9 

8 

2 

16 

82 

3 

... 

1 



7 

0 
6 

....... 

37 

2 

3 

88 

34 

20 

4 

2 

6 

4 

5 

4 



22 

9 
10 

4 

2 
6 

4 

14 

33 
2 

4 

1 

6 

3 

14 

""21 

8 
91 

16 
1,629 

4 
43 

3 

1.479 

108 

4 

229 

314 

3.156 

116 

7 

2 

1.666 

6 

4 

1.465 

m 

23 

6 

25 

2.946 

568 

i 

176 
1 
2 

1.428 

1 

1 

76 

S 

41 

217 

40 
IJ 

268 

103 

74 

IS 
10 

T 

g 

76 

S 

18 

990 

13 
1 
6 

102 

g 

83 

1 

20 

379 

13 

6 



2 

15 
11 

3 
5 

........ 

40 

23 

169 

1 
78 

80 

• 

13 

4 

38 

41 

10 

109 

18 

i2 

40 

58 

4 

29 

5 

3 

489 

6 

2 

11 

3 

3 

4 

4 

1 

2 

3 

48 

7 

2 

1 

32 

224 

27 

47 
888 
116 

6 

28 

2 

3 

3 

6 

11 

191 

i9 

54 



1 

8 
80 

38 
175 

4 

1,274 

3 

6 

5 

9 
219 

01 

11 

452 

3 



127 

3 

4 

17 

60 

175 
176 

2 

%  •  • 

2 

7 

18 

60 

55 

19 
8 

18 

5 

7 

4 

160 

2 

95 

3 

1 

5 

^ 

116 

100 

1 
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Table  ni-— Statistics  of  Factories  Inspected:  bj  Counties  and  Towns— Continued. 


Closed, 

burned, 

ramoved, 

etc. 

FACrORIMk 
iNSPKCnO. 

Number 
owners 

at 
work. 

Larobst    Ndmbsr    or 
Ehplotscs    Of    tbk 

YSAR. 

NUMBD 

county  and  town 

^With  principal  indostriM  ipeoiCed 
in  each  city.)            * 

Once. 

More 
than 
once. 

Office 
force. 

Shopa. 

TV>taL 

Clinton  Coxjvtt— Continued. 

Mooert 

6 
2 
3 
3 

3 

70 

1 
i 

6 
2 

1 
1 

106 

6 
2 

4 
3 

1 
40 

1 

79 

4 

26 

18 

32 

1.007 

18S 

905 

137 

26 

8 

7 

4,967 

80 

\f ooera  T'orkfl .• 

4 
2 

4 

Morrisville 

1 

27 

U 

Peru 

3 

47 

S 

7 

6 

1 

M 

Plattsburg 

13 

918 

ShirU 

18S 

Engines  and  motort 

sa 

Rouses  Point 

6 
2 

143 

Schuyler  Fnlls 

1 

13 

Pciota 

3 

West  Chaiy 

i 

83 

8 

20 

1 

30 

4.79S 

ChnthaTn     ..  r  -.,.,,  t .  - .,  r , .  r 

4 

12 
1 

4 

4 

231 
20 

19 

Chatham  Center 

20 

Columbia  viUe 

1 
1 

10 

•*•••' 

Hudson 

60 
5 

1 

23 

56 
90 

1.861 
869 

SOS 

172 

47 
162 

28 
934 

26 
36 

4 
617 

20 
410 
400 

3.572 

1,774 

Knit  good* 

88i 

Cement 

i 

SOS 

Kinderhook 

6 

4 

1 

1 

12 

2 

1 
1 
3 

3 
9 

1 

102 

2 

1 
2 

1:9 

Mellenville 

S8 

Newton  Hook 

10 

Payneville * 

9 

Phumont 

1 

6 

9 

942 

Roflsman 

34 

Stockport 

31 

Stockport  C^ter 

4 

Stott^lle 

1 

1 
2 

i 

618 

Stuyvesant  Falls 

1 
2 

19 

Valatie 

8 
2 

120 

415 

Walflhville 

882 

12 

47 

3,052 

Blod^tt  Mills 

1 

4 
61 

1 

t 
18 
5 
8 
6 

52 

2 
38 

Ui 

292 

113 

27 

1.106 

2 

Cincmnatus 

2 
31 

1 
84 
IS 

9 
15 
11 

8 

1 

20 

26 

Cortland 

4 
J 

2,205 

^^%t^  goode 

i,oso 

Homer     .....t.. 

3 

1 
4 

9 

1 
2 
2 

60 

374 

McQrawville 

ao2 

Marathon 

118 

Xruxton     

25 

DsuiWARB  County 

11 

1.103 

B^erston 

1 

1 

2 

12 

2 

1 
1 

4 

16 

42 

168 

12 

11 
18 
85 

16 

Cadovia 

1 

12 

3 

42 

Delhi 

3 

4 

171 

East  Branch 

12 

Fish's  Eddy 

1 

11 

Hamdcn 

18 

Hancock 

1 

2 

81 

Digitized  by 


Google 
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Clinton-Delaware  Counties. 


or  Emvlotbm  at  Tun  or  iNSPXcnoN. 

WXBKLT   HOUBS   OF   LaBOR. 

Ordbbs 

Number 

ete. 

Males 

under 

18 

Fe- 

nudee 

(shop.). 

KDMBBm  or  EMPLOTEK8  (tN  BHOPS) 
WHO  WORK — 

children 
without 
certifi- 
cate 

14-16 
years 

old. 

Under 
14. 

Illit- 
erate. 

51  houn 

62-57 
hours. 

68-63 
hours. 

Over 
63  hours 

ordered 

dis- 
charged. 

1 

'> 

64 

70 

4 

26 

11 

31 
606 
189 
148 

81 

12 

3 

84 

4 
3 
7 
3 

8 
106 

1 

3 

47 

4 

237 
175 

8 

60 

68 

8 

$ 

7 

4 

5 

6 

4 
2 
1 

03 

e 

7 

17 

62 

1 

1 

7 
632 

84 

168 

1,587 

116 

2 

1 

102 

3.668 

400 

1 

4 

110 

21 

143 

21 
20 

13 

1 

66 

46 
84 

607 

102 
6 

44 

59 

180 
15 

61 
14 

1.162 

88S 

8 

168 

6 
162 

0 
017 

6 

31 

4 

673 

38 

806 

800 

11 

'5 
i 

4 
2 
3 

BO 

1 

2 

7 

2 
3 

1 
8 

2 

14 

9 

38 

460 

.16 

16 

1 

' 

18 

is 

16 
8 

16 

2 

1 

3 
2 

1 

4 

16 

3 

125 

'!"!.*... 

1 

,       21 

160 

2 
216 

26 

26 
2 

2 
10 

,  . 

8 

16 
26 

83 

22 

1 
I 

2 

1 

2 

380 
21 

lao 

610 

6 

38 

2.862 

11 

1 

2 

26 

2.063 

1,087 

887 
840 
200 
110 
23 

886 

6 

6 

160 

1 
21 
60 

8 

8 

14 

2 

8 

10 

110 

1 

84 

22 
8 

i 

I 
1 

18 

202 
78 

10 

87 

218 

3 

806 

2 

1 

18 

34 

1$ 

p 

1 
1 
1 

/ 
2 

1 

16 

1 

8 

11 

8 

1 

1 
14 

i 

31 

1 

20 

1 

6 

1 

16 
23 
21 

11 
18 
0 

3 

7 

22 

11 

1 
1 
7 

1 
8 

60 

1 

10 

146 

12 

1 

4 

1 

:::;::::i:::::::: 

1 

1 

11 
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Table  m-^Statistics  of  Factories  Inspected:  by  Counties  and  Towns — Continued. 


Gloeed. 

burned, 

retkioved. 

etc. 

Factoribii 
Inspected. 

Number 
owners 

at 
work. 

Laroevt    Number    of 

EmPLOTEBS     Df     THE 

Year. 

Nmcsn 

COUNTY  AND  TOWN. 

Once. 

More 
than 
once. 

iWith  prioeipal  industries  spedf.ed 
in  each  dty.) 

OffiM 

force. 

Shops. 

Total 

1 
1 

3 

18 

1 
10 
18 

190 

10 
630 
164 

8,452 

Ifl 

Sidney •  • 

ii 

21 
52 

11 
5 

126 

$M 

^^ioix                        

19 

DTTTTTrKfia  Cqpmtt                                       •  • 

7.V49 

AnMni 

6 
1 

1 
1 

1 

8 

2 

18 

1 

2 

16 

4 

4 
3 
2 
2 

88 

\ 

1 

\ 

2 

1 

5 
6 

1 
1 

1 
8 
1 
1 
2 

1.392 

1 

91 

23 

104 

62 

7 
612 

5 
944 

20 
30 

Si 

26 
48 

3,375 

874 

SSO 
61 
16 
20 

141 

36 

225 

113 

4 
068 

4 
50 
80 

54,302 

76 

21 
101 

0 

7 
SSO 

5 
886 

'! 

53 

Broclcw&v                                                .       •  • 

2 

ChelseA    •  • 

Dutcheflfl  Junction               

2 

Fishkill 

1 
6 

Fiahkill-on-Hudflon j •  • 

2 

14 

Madolin                                   

I 
5 

1 

Matteawan 

3 

18 

Millbrook                             

BiiUerton •  • 

1 

» 

1 

1 

26 
14 

3.206 

m 

SiS 

51 

16 
12 

11» 

Pleaaant  Valley 

9 



31 
8 

76 

IS 

7 

H 

6 

hfen'M  (uothino                   

Cioar$ 

e 

A.ariculltiTol  ifitT^stfuntM     

g 

South  Dover                          ...        .    .  •  . 

Stanf  ordville 



StAAtflburip    .    •             

'  2 

Red  Hook          

2 

.5 

1 
4 

Rhinebeck 

2S 

220 

Tioronda                         .    .         .    .         ... 

113 

Tivoli                     

4 

Wappingera  Falls 



3 

4 

9n 

'  Waahinffton  Hollow         

4 

Waasaic 

50 

Win^ale         

80 

Erie  CJounty 

108 

48 

773 

2.905 

62.^02 

^jcron 

2 
1 

3 

1 

2 

1.363 

4 
1 

2 

29 

20 

8 

46.092 

737 
175 

31 

i; 

9 

44,^3 

79 

110 

Alden  

Blaadell           

46 

..    .    . 
76^ 

1 
2,735 

22 

Buffalo  (see  table  iv) 

104 

Cheektowafira   .    . 

Eden  Center 

Fenton     . . 

1 

flowanda  .....tti---t 

5 

1 
1 
3 
1 
7 

2 

2 

45 

75 

52 

677 

55 

A  !»7l 

34 

332 

51 

6.32^ 

ro  lesdir; 

Hamburg 

2 

North  Collins     

2 

1 

2 

1 

2 

♦Tonawanda 

,Jl 

West  Seneca 

*Only  partially  inspected  in  1905.     In  1004  tn 

Digitized  by  CjOOQIC 

Bbpobt  of  Bursau  op  Factory  Inspection,  1905.  11.87 

PeUware-Brie  Counties. 


or  EnpurrxBS  at 

TlM«   OF  iNBPSCnON. 

'    Wbbklt  Houbs  op  Labor.  ' 

Ordebs. 

Number 

In 

office, 

etc. 

Males 
under 

18 
years 

Fe- 
males 
(shops). 

CHILDREN. 

NUMBER  or  EMPLOTBBS  (iN   mOPB) 
WHO  WORK — 

children 
without 
certifi- 

14-16 
years 
old. 

Under 
14. 

num- 
erate. 

51    hours 
or  lees. 

52-57 
hours.  > 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

10 
16 
36 

137 

1 

0 

48 

144 

11 

ia 

2 
846 

238 

11 

1,603 

13 

1 
3 

84 

23 

8 

2,071 

588 
111 

4.622 

5 

126 

178 

2 

20 

8 

60 

21 

104 

62 

4 

7 

2 

16 

6 

31 
22 

18 

6 

1 
2 

1 

1 
2 
2 

1 
2 

2 

k 

'  2 

21 

1 

06 

10 

638 

10 

6 

660 

3 

6 

16 

3 

1 

14 

10 

12 

4 

107 

1 

1 

256 

8 

12 

4 

868 

14 

21 
60 

4 
14 

1.362 
9 

808 

1 

16 

2 

3 

1 
2 

4 

63 

1 

18 

63 

80 

1 

6 

274 
16 

1 
2 

1 
3 

1,103 

1 
04 

S9 

8 

i 

1 

68 
18 
14 

1 

76 

72 

1,688 
8U 

14 

IS 

7 

87 

*4 

998 

S 

175 

2 

16 

12 

8 
6 

5 

1 

33 

1 

102 

16 

226 

104 

4 
010 

4 

7 
6 
4 
2 

1 
6 

1 

4 

14 

1 
48 

31 

""nz 

0 

1 
44 

0 

1 

4 

2 

66 

24 

60 
63 

16,223 

1 

2 
1.881 

31.086 

17 
1.013 

2,848 

7.760 

621 

8 

1.433 

1.213 

203 

2 

6 

11 

1 

24.518 

736 
110 

23 

7 

031 

4 

3 

1.160 

1 

1 

1 

2.«M 
22 

1.774 

8 
8 

7.471 
82 

632 

2 

17 

8 

1,410 

16,160 
2 

107 

2 

30 
66 

2 

3 

2 

1 
21 

4 
23 

4 
18 
30 
18 
26 

81 

■'  'i6i 
i5 

8 
12 
46 

5 

• 

62 

62 

6 

0 
6 

323 

60 

1 

1 

132 

6.106 

I  appearad:  Steel  (247  employees)  and  paper  (156). 
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Table  IH— Stetistici  of  Factories  Inspected:  by  Counties  and  Towns— Conttnued. 


OOMd. 

burned, 

removed. 

etc. 

Factorim 

Number 
owners 

wtx'k. 

Lasobst    NuMBsm   or 

EmPLOYSES     Of     THB 

Year. 

Nttmbsb 

COUNTY  AND  TOWN. 

Once. 

More 
than 
once. 

inMoheltjr.) 

foroe. 

Shops. 

ToteL 

Fjmct  fJoTmrr 

10 

65 

40 

65 

1,856 

1,388 

AiifiAhiA  Chaiim 

2 

1 

1 
8 
2 
6 

3 

2 

12 

27 
3 
6 

101 

1 
3 
1 
8 

a 

81 
18 
63 
25 

9 
164 

820 

19 

118 

2.801 

88 

f'\wt\'mtT%  Pnint                 

9 

Ksaex         

1 

8 
18 

61 

^eievillc 

2 

28 

Ifin^vOle        r. . . . 

117 

M/^rinh  r^nttur 

1 

2 
8 

16 
8 
3 

80 

% 

Port  Homy 

1 

3 

1 

9 

27 

167 

840 

^^hallonflbim 

7 

Willflboro 

5 
88 

118 

26 

2,212 

BftAffor        1 

3 
5 

1 
13 

1 
4 
1 
4 

37 

1 
2 
8 

2 

7 
7 

4 
1 

312 

3 
6 

5 

?? 

51 

141 

86 

1 

275 

668 

2 

»1 

85 
152 
255 

15 
2 

9.924 

5 

BruMiton . .  r , 

20 

ChMin  Falls 

11 

Chataaugay 

3 

9 

51 

Derrick 

1 

142 

1 

1 

7 

1 
1 

33 

86 

pVjit  Dielrinaoil    .       . 

1 

Plaint              

1 

10 

1 

1 
6 

8 
18 

38D 

Malone        

646 

If  Qjm            

2 

Owl'fl  Head 

43 

8t   Reffifl  Falls .' 

5 

4 

1 
8 
8 

631 

Santa  Clara ^ .  r 

51 

Aarannc  Lak© ....                           , . , . . 

2 

8 
2 

A 

120 

Xiinn#r  Tiaka 

363 

^Vcst  Banffor 

8 

WhiDnl«\iha 

1 
25 

1 

3 

Frn/roN  County 

3 

58 

75 

9.294 

TlivtftrlAlK(n      

9 
1 

182 
87 

rr 

106 

4 

14 

2 

14 

1 

1 
9 

43 

6 

21 
4 

263 
177 

6.186 

2.902 

216 

198 

82 

422 

38S 

Dolfleville 

186 

Gloveraviile 

9 
7 
2 

15 
5 
6 

2 
1 

40 
17 

M 

14 

\ 

5.861 

LMiihar  olovet  and  mtttenM 

3.#|0 

Leather .'. 

t^i 

Johnatown 

2.608 

'-% 

Leather    

Mayfield 

196 

NorthvUie. 

1 

::;::::: 3 

1 

183 

VaUfl  Millii                



27 

GENKaac  CouKTT 

1 

7 

81 

441 

Batavia 

1 

8 
2 
4 

67 

... .  • . . . 

6 

19 
6 
6 

85 

250 

26 

146 

1,807 

267 

I^  Roy             

32 

Oakfield     

1 
50 

152 

Gbkbnk  County 

9 

1.696 

j^y^Q                

1 
9 

6 
8 

lis 

156 

Athens 

2 

4 

389 

Digitized  by 


Google 


Bbp<»t  of  Burbau  of  Factory  iNSPKrioN,  1906.  11.89 

£Mex-Groene  Countiefl. 


or  £MPU>TKBft   AT  TlME   OP   InBPCCTION. 

Weekly  Hodrs  op  Labor. 

Orders. 

1. 
Number 

In 

office. 

etc. 

Males 
under 

18 

years 

(shops). 

Fe- 
males 
(ahops). 

CBILDRKM. 

NDMBBR  OP   RMPLOTEEB  (iN   SHOPS) 
WHO  WORK — 

children 
without , 
certifi- 
cate 

14-16 
years 
old. 

Under 
14. 

Illit- 
erate. 

61   hours 
or  leas. 

62-67 
hours. 

68-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

65 

5 

118 

6 

11 

SO 

461 

812 

68 

4 

2 

2 

11 

31 

1 
4 
7 
2 

1 
4 
9 

22 

4 
4 

292 



0 
63 
26 

09 

1 

16 

3 

3 

3 

18 

6 

0 

1 
2 

i 

83 
2 

1 
1 

.    . 

38 

202 

7 

13 

1.820 

120 
.592 

ioo 

292 

27 

11 

8 

1 

5 

38 

61 

274 

27 

2 

3 

0 

63 

17 

1 

6 
16 

........ 

11 
40 

141 

3 
10 

6 
26 

14 

I 

26 

88 

2 

13 

35 

7 
26 

6 

1 

. . 

1 

3 

7 

1 

6 

3 

1 

1 

36 

1 

8 
13 

20 

7 

262 

8 
4 

2 

7 

10 
6 

262 
636 

85 
2 

3 

7 

2 

7 

6 
1 

2 
20 

43 
623 

1^ 

232 
7 
2 

8.808 

4 

1 

12 

2 

1 

10 

1 

3 

i 

6 

8 

1 

7 

20 

1 

8 

1 

16 

8 
4 

136 

76 

120 

2,929 

142 

82 

322 

20 

1 

4 
8 

88 
28 

96 
46 

1,847 
1,607 

7 
0 

04 
68 

16 

217 
177 

6,601 
S,462 
1,197 

2,409 

l,tl8 

717 

196 

181 

27 

196 

6 
2 

144 

6 
3 

66 
iO 
tt 

50 

2 

8 

1 

24 

2 

9 

6 

43 

62 
8 

160 
67 

6 

ff 

6 

$ 

21 

793 

32 
18 

29 

147 
1S» 

4 

7 

4 

, 

s 

81 
67 

1 

1 

1 

'    31 

5 

7 

1 

67 

3 

2 

19 

4 

7 

67 

2 

169 

26 

1 

1,687 

i44 

9 

16 

1 
7 

31 

1 

6 

6 

1 
63 

362 

I 
36 

1 
64 

1 

35 

1 

11 

6 

t 

160 
266 

1 
3 

I 



0 

110 

7 

20 
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Table  HI — Statistics'^of  Factories  Inspected:  by  Counties  and  Towns — Continued* 


Closed, 

burned. 

removea, 

etc. 

Factoribs 
Inspsctbd. 

Numbar 
owners 

at 
work. 

Larobst    Nttmbsr    of 

EmPLOTSRS     Of     THR 

Yrar. 

NUMBEB 

COUNTY  AND  TOWN. 

(.With  principal  industriM  speeifed 
in  each  city.) 

Once. 

More 
than 
once. 

OfBce 
force. 

Shop*. 

Total 

Gbbene  Covtrrf— Continued. 

Cairo 

4 
26 

18 
2 

1 
6 

187 

5 
18 

11 

-  20 
807 

»?? 

9.249 

20 

Catskiil 

3 

8 
1 

7 
6 

782 

281 
9 

CoxBackie 

Oak  Hill 

Smith's  landing 

18 

1S3 

West  Cox8acld« 

3 

12 
65 

6 

Uekkiiier  Countt 

19 

247 

9.138 

Cleai  Water 

1 

6 

10 

10 

3 

34 

24 

59 
7 
5 

8 

i 

1 
3 

2 
1 
5 

1 
1 
8 

197 

46 

67 

451 

374 

131 

1.502 

2.453 

3.252 

B,$9S 

133 

437 

50 
49 
12 
34 

6 

5 

30 

3 

15 

109 

7.475 

4^ 

Cold  Brook 

67 

DoUeville 

1 

3 
3 

12 

16 

2 

26 

118 

65 

17 

3 

6 

4/» 

Frankfort 

2 

382 

Fulton  Chain 

110 

Herkimer 

2 

1 
1 

13 

8 

24 

1,588 
3,140 

Ilion 

Little  Falls 

1 

Knit  goods 

MiddleviUe 

2 
4 

'l28 

Mohawk 

426 

Moubn 

50 

Newport ". . 

4 

40 

Northwood 

12 

Old  Forge 

34 

Poland 

2 

6 

Salisbury 

5 

Salisbury  Center 

4 

29 

Salisbury  Comers 

3 

South  Columbia 

15 

West  Winfield 

2 

89 

25 

2 
232 

109 

Jefferson  Countt 

192 

6  991 

Adams ,  .  ,  . , 

7 
4 
6 
4 

3 
10 

4 

15 
9 
8 
6 

5 
27 
14 

2 

9 
1 

1 
2 

1 
3 
7 

1 

7 
79 

14 
8 
6 

4 

5 
30 
12 

36 

173 

74 

180 

227 

14 
752 

85 
880 

230 
84 

325 
81 

109 

16 
101 

1 

25 
4,668 

i,aos 

6t8 

se4 

127 

Antwerp t    t  t  -  - .  r .    .    t  ,  t 

61 

Black  River 

8 

4 

3 
14 

170 

Brownville 

224 

Cape  Vincent 

17 

Carthage * 

750 

Clayton 

68 

D^eriet 

4 

5 
2 
4 

384 

Dexter 

3 

8 

234 

Felt  Mills 

86 

Glen  Park 

2 

1 

320 

Qreat  Bend 

1 

31 

Herrings 

100 

NatunQ  Bridce 

4 

23 

1 

2 
8 

1 

7 

126 

/ 

6 

10 

2 
1 

17 

Philadelphia 

102 

Sacketts  Harbor 

1 

7 
35 

I 

Theresa 

23 

Watertown 

109 
19 
16 
JO 

4.349 

Railway  appliances 

rest 

Enointt  and  fuachinery 

S 
8 

SOS 

Carriagea  and  wagons 

S90 
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Bbport  op  Buhbau  op  Factory  Inspection,  1905.  11.91 

Greene-Jeffenon  Counties. 


or  Emploteks  at  Time  of  Inspection. 

Weekly  Hodbs  op  Labor. 

Orders. 

Number 

office, 
ete. 

Kales 
under 

18 

years 

(aliope). 

Fe- 
males 
(shops). 

CHILDBEN. 

NUMBER  OF   EMPLOYEES  (iN   BHOPS) 
WHO  WORE — 

children 
without 
certifi- 
cate 

14-16 
years 
old. 

Under 
14. 

mit- 

erate< 

51  hours 
or  leas. 

52-57 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

1 
218 

23 

20 
742 

254 
9 

140 
6 

8.144 

7 

29 
15 

24 

4 

1 

6 
5 

23 

11 

4 
5 

12 
9 

3 
2 

13 



382 

1 
5 

181 

........ 

247 

78 

2,227 

106 

2 

183 

182 

21 

1 

1 

67 

432 

364 

8 

1,895 

2,864 

2,766 

t,tt9 

122 

382 

45 

ioo 

81 

4 

84 
•  •  •  •  ■k*  •  • 

4 

50 

2 

12 

4 
3 
7 

9 

9 

80 

39 

47 

10 

8 

-8 

1 

4 
77 

33 

376 
140 

1,311 

l,t89 

4 

264 

12 

7 

1 

1 

8 

17 

31 

'1 

s 

5 

1 

1 

18 

10 

56 

1 

11 

2 

5 

1 

15 

2 

2 



1 

26 

61 

25 
4 

135 
9 

4 

118 

9 

66 

90 

8 

17 

3 

2 

6 

25 

1 

18 

47 

34 

6 

5 

29 

3 

15 
104 

3.064 

1 

:;::::::::::::: 

3.290 

1 
1 

1 

1 

11 

730 

' 

' 

' 

3 
89 

575 

1 
35 

5 
99 

354 

1 

184 

8 

21 

32 

13 
8 

11 
8 

9 

44 

21 

100 

11 

287 

57 

4 

17 
8 

93 
1 

9 
15 
97 

1 

18 

2,209 

666 

^? 

42 

38 

62 

209 

2 
451 

1 
376 

212 
76 

232 
30 

100 

4 

3 
1.452 
1,08S 

28 
16 
27 
27 

6 

125 

33 

15 

25 
10 
20 

7 

13 
8 

23 
3 

14 
330 

'4 

16 

2 

*  8 

2 

1 

14 

1 

2 

i 

2 

2 

2 

4 

3 

14 

44 

14 

3 

7 

56 

7 
1 

1 



1 

1 
10 

6 

6 
1 

4 

1 

5 

2 

4 

1 

9 

2 



1 

'' 

7 

4 

4 

2 

54 
11 

1 

7 

'**  895 

1 
18 

1 
1 

2 
84 

839 

'?8 

7 
1 

i9 

J^ 

14 
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,                       • 

1 

aosed. 

burned, 

removed. 

etc. 

Factories 
Inspected. 

Number 
owners 

at 
work. 

LABOEar   NuMBBK   or 
Emplotbbb   nv   the 
Year. 

Number 

COUNTY  AND  TOWN. 

Once. 

Mora 
once. 

(^With  principal  industries  spedCed 
in  each  dty.) 

fbree. 

Shops. 

Total. 

Kings  Countt 

137 

2.046 

88 

2,023 

1.964 

86,950 

77.6M 

(Brooklyn  Borough.  N.  Y.  aty.) 
(For  industries,  see  Table  IV.) 

Lewis  COUKTT 

16 

63 

47 

2 

1.010 

934 

Beaver  Falls 

3 

1 
5 

1 

4 
3 
2 

87 

2 

155 

3 

19 
17 
5 

85 

Belfast 

2 

Casterland 

1 

1 
2 

5 
3 
3 

IfiO 

Conatableville 

3 

Copenhagen 

11 

Croshan 

2 
1 
2 

15 

Deer  River 

$ 

Greig 

Harristown 

5 

23 

5 

2 

1 
1 
4 
1 
2 

108 

96 

220 

116 

^        107 

14 
45 
33 
75 

7 

1.520 

78 

^vryill^ 

6 

24 

1 
3 

197 

Lyonsdnle 



2 

115 

J^fflXB      Falls  .    -     t     r    r     .,....,     T     ..     r     t    ,,    r    .,     - 

100 

Montague % 

14 

Page 

1 

45 

Port  Leyden 

3 

31 

Turin           

60 

West  Leyden 

3 
5 

2 
99 

5 

Livingston  County  . .     

45 

1.348 

Avon  . ......... 

2 

16 
11 
30 
16 

22 

12 

1 

94 

14 

17 

20 

11 

3 

•      10 

18 

7 

4 

*"' 3 

63 

168 
132 
400 
218 

353 
117 
132 

2.876 

16S 

Caledonia 

14t 

Dansville 

388 

Qeneseo 

1 

1 

1 

17J 

Mount  Morris 

231 

Nunda 

117 

Retsof 

135 

Madison  Countt 

10 

1 

31 

2.665 

Caoastota  ^ 

4 

23 
7 
2 

4 

2 

7 
1 
1 

3 
42 

1 
1 

7 

1 
1 

1.132 

10 
1 

11 

7 
1 

539 

197 

68 

29 

12 
127 
83 
60 

64 

1.653 

900 

961 

968 

4 

40 

43.144 

447 

Casenovia 

203 

Chittenango 

1 

06 

Earlville 

5 

1 
2 

20 

Eaton 

0 

Hamilton 

1 

4 

2 

71 

Kenwood *..... 

85 

Lenox , 

00 

1 
3 

i 

4 
8 

31 

Oneida 

37 
8 
S 

7 
1 

1.619 

Caskets             

JW7 

Canned  frutto  and  veaetables        .... 

966 

Cioars 

/ 

96S 

Rfoidallsville. .            

5 

West  Eaton 

40 

Monroe  Countt 

48 

70 

676 

2.990 

42.023 

Brockport 

1 
1 

10 

13 

1 

1 
9 
2 

18 

11 

2 

540 

474 

52 

487 

Fairport 

478 

Irondequoit 

54 
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7 

OP  Emplotsks  at  Tixb  op  Inspbctxon. 

WXBKLT  HOUBS   OP   LaBOR. 

Orobrs. 

Number 

In 

offiee. 

etc. 

Males 

under 

18 

(2SSJ). 

males 
(shops). 

CRILDBKN. 

NUMBBB  OP  BMPLOTXBB  (iN   BROPS) 
WHO  WORE— 

children 
without 
certifi- 
cate 

14-16 

years 
old. 

Under 
14. 

nut- 

erate; 

51   hours 
or  less. 

62-67 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

1,964 

2.248 

22.190 

1.075 

12 

4,745 

36.852 

33.543 

606 

8.767 

248 

2 

22 

67 

1 

11 

5 

542 

364 

46 

1 

13 

72 
2 

2 

1 

4 

14 

7 

160 
3 

19 

15 

5 

4 
5 

4 



I 

4 
3 

74 
181 

4 

iis 

100 

4 

13 

5 

20 

11 

5 

2 

14 

45 
28 

1 

40 

1 

8 
60 

5 

859 

4 

1 

45 

37 

423 

16 

42 

280 

122 

186 

3 

1 
1 
5 
8 

20 

98 

6 

126 

89 

83 
21 

582 

11 

4 

236 
80 

16 

144 

22 

116 

129 

202 
117 
130 

2.202 

6 

106 

8 

3 

28 
21 
26 
17 

22 
22 

10 

18 

2 
2 

11 
3 

15 

7 

4 

3 

2 
55 

2 
55 

2 
262 

110 

«3 

3 

28 

100 

10 

11 

7 

6 
5 

5 

1 
5 

1 

1 

17 

6 
14 

413 

178 

65 

18 

7 
63 
80 
60 

29 

1.245 

971 

969 

19 

4 

40 

12.587 

4 

ii 

2 
3 

17 
7 

1 

1 
8 

1 

4 
9 

4 

26 
40 

1 

8 

2 

8 

2 
6 

8 

61 

7 

37 

8 

363 
99 

96 

46 
6 
9 

11 

1 

244 

8 

87 

P 

11 

6 

5 

g 

^7 

928 

1 
3 

1 

io 

12,882 

2.080 

1.156 

780 

11 

6 

1.439 

25.736 

180 

811 

167 

18 

22 
8 

131 
213 

11 

4 
10 

1 

890 

461 

52 

4 

13 
7 
3 

1 

11 

2 

2 

6 

4 
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Cloeed, 

burned, 

removed, 

etc. 

Factoribs 

iNSPXOrXD. 

Number 
owners 

at 
work. 

Larokst    Number    of 

EmPLOTRXS     in     TBI 

Ykar. 

NuMBn 

COUNTY  AND  TOWN. 

Once. 

More 
than 
once. 

(With  principal  indiutries  qMoiCed 
in  each  city.) 

Office 
force. 

Shopa. 

TotaL 

MoNROi:  CouNTT— Con*int*«J. 
Rochester  (See  Table  IV) 

45 

1.005 
7 
6 

178 

70 

660 

4 

2.049 
2 
8 

193 

109 
12,664 

41.585 

Webster 

Whf^fttland  .  .    

1 
9 

MONTOOMBRT  CoUNTT. 

11 

76 

11.634 

Akin             •  • 

1 
93 

5 
10 

t 

1 
S 
12 

1 

7 

3 

27 

8 
2 
1 
2 

1 

18 

2 

111 

164 
9.548 

5.aw 

»,797 

619 
600 
617 
824 

27 
230 

74 
608 

198 

364 

202 

14 

20 

778 

23 

2.013 

164 

5 

7 

1 
1 

1 

36 

i 

120 

Me 

$5 

16 
6 
9 

29 

2 
3 

8.802 
S.SOS 
£,676 

29 

Carpett  and  rugs, 

Knu  goods           

1 

Pearl  buttons .....•• 

Silk  giffVM '. •  • 

1 

4 

CAnftioharie                

Cranesville 

Fonda •  • 

1 

4 

15 

2 

170 

Fort  Hunter         

2 

1 

69 

Fort  Plain 

13 
6 

649 

Fultonville     

168 

TTocraniAn       t 

364 

Harrowers •  • 

3 
2 

205 

Nelliston . 

16 

Palatine  Bridffe     

1 

8 

Rf   .Tohnfrville         

4 
3 

13 

1 

73 

'14 

1 

44 

A47 

Tribes  Hill 

24 

TJaaaatt  Countt                   .... 

27 

1.650 

Belbnore. •  • 

1 

Central  Park • . 

2 

1 
1 

8 
1 
6 
2 

6 

1 

1 
4 

53 
208 

4 

209 
60 
29 
16 

514 

7 

Collese  Point • 

212 

East  WilUflton 

1 

1 

4 

4 

ITnrminflrHAlA             .... 

2 

3 
2 

1 

190 

Floral  Park            ! . . 

S5 

Freeport • 

2 

1 

1 
1 

a 

2 
2 

4 

30 

Garden  Citv     •  • 

16 

Glen  Cove 

2 

10 

860 

Glenhead          , 

Glen  wood     ...      ....        .           ....•• 

1 
1 

14 

18 

3 

1 

2 

1 

9 

16 

2 

7 
3 

103 

214 

26 

8 

Great  Neck      

8 

HeniDstaad           -    . 

5 
2 

87 

Hioksville •  • 

in 

Hyde  Park                          

22 

Jericho •  • 

2 

Lvnbrook                                                   .  • 

5 

1 
1 

5 

27 

18 

7 

2S 

Lyoflset 

18 

MR  HA  ArkAn  1 1  fl. 

7 

Merrick '....'...,.,.',.. 

1 

Mineola 

2 

1 

12 

8 

1 

2 

1 

10 

5 

1 
3 
2 

5 

2 

.      87 

163 

37 

244 

17 

6 

Norwood       ...                

A 

Oyster  Bay 

3 
2 

Port  Washinffton           

156 

Rockville  Center 

1 
16 

26 

Roslyn 

1 

1 

10 

4 

285 

Sea  CUff*. 

4 
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OP  Emplotexs  at  Thib  of  Inspectiom. 

WSEKLT   HOUBS  OP  LaBOB. 

Orders. 

Number 

In 

office. 

etc 

Males 

under 

18 

Fe- 
males 
(shops). 

CHTLDRJCN. 

NTTKBER  OP  EMPLOTKBfl  (iM  BROPS) 
WHO  WOBB— 

children 
without 
certifi- 
cate 

14-16 
years 
old. 

Under 
14. 

imt- 

erate. 

51   hours 
or  less. 

52-57 
hours. 

58-63 
hours. 

63  hours. 

ordered 

dis- 
charged. 

2.039 
2 

1,124 

1 

11,881 
117 

4.845 

747 
7 
1 

844 

5 

6 

1,489 

25,655 

11,449 
199 
86 

10,651 

103 
78 

68 

776 
7 
5 

245 

152 

7 

8                1 

1 

183 

340 

1 

150 

592 

10 

3 
264 

186 

Me 

is 

1 

86 
3.646 
1,SS6 
1,667 

148 
418 

'    "i62 

6 
273 

lis 

74 
B2 

6 
428 

116 
74 

£M 

6 

168 
8.140 
6,964 
$,677 

114 
j80 

1 

-88 

32 

144 
IS 
MS 

IM 
M 

11 
11 

9 

B4 
IS 

4 

s 

4S 

g 

28 
2 

1 

27 
3 

3 

5 

27 

163 

69 

59;: 

3^ 

197 

14 

8 

611 

3 

920 

1 
.'6 

8 

4 

32 

10 
5 

4 
3 

10 

29 

9 

7 

221 

74 
199 
105 

32 

5 
19 

38 

90 

11 

5 

e 

ii 

5 

3 

2 

14 

22 
48 

334 
2 

253 

17 

8 

14 

20 

207 



23 

188 

1 

1 

41 

35 

7 

484 

1 

6 
16 

i92 

1 
3 
1 

12 

8 

'       20 

5 

10 

4 

10 

113 

26 

4 
76 

3 

4 
2 

1 

12 
8 

2 

111 
23 
18 
10 

7 

6 

7 

2 

1 

5 

6 

10 

18 

2 

845 

3 
3 

6 

1 
1 

30 

36 

4 

5 

6 

25 
66 

2 

74 

171 

22 

2 

5 

23 

18 

1 

7 
2 

1 

7 

8 

5 

2 

24 

156 

2 

1 

2 

17 

15 



1 

2 

6 

1 

1 

22 

2 

25 
2 
1 

12 

221 
8 

12 

1 
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Table  III— Statistics  of  Factories  Inspected:  by  Counties  and  Tewn»— Continoed. 


aosed. 

burned. 

removed, 

etc. 

Factories 
Inspected. 

Number 
owners 

at 
work. 

Largest    Number    op 
Employees    in    the 
Year. 

NUMBEB 

COUNTY  AND  TOWN. 

Once. 

More 
than 
once. 

^With  piinoipal  indiutries  specifed 
in  emeh  city.) 

Office 
force. 

Shops. 

Total 

Nassau  County — Continued, 
Thomaston 

1 

1 

8 

3 

Wantagh 

1 
1 

1,674 

Woodbury 

2 
17,116 



719 

1 
11,633 

7 
430.621 

7 

New  York  Countt 

24.118 

384.654 

New  York  City,  Boroughs  of  Man- 
hattan and  The  Bronx  (see  Table 
IV.) 

NXAQARA   CoUNTT 

1 

57 

2 

51 

96 

1.940 

1.960 

6Lockport 

1 

44 
5 

2 
8 

1 
6 

203 

46 
2 

14 
41 

t3 

U 

350 

399 

834 

316 

1.207 

est 

403 
19,726 

341 

cNiiwara  Falls 

375 

A  Srtuivea 

3SB 

North  Tonawanda. 

2 

3 

1,244 

BoU».  nuU,  etc 

70S 

Planing  tnilU 

/ 
18 

66 

41S 

Oneida  County 

18 

18.576 

Blosrale 

1 

3 

15 

1 

4 
1 
1 

1 

1 
1 
1 

1 

1 
3 
5 
2 

2 

1 

59 

7 

3 
3 
1 

3 

1 
2 

81 

6 
6 
1 
3 

25 

11 

588 

279 

556 
19 

211 
63 

178 
159 
165 
100 

68 

121 

464 

1,546 

272 

160 

3,378 

803 

668 
697 
360 
336 

170 
280 
194 

9,844 

4.003 

2,609 

750 

443 

2S 

Boonville 

1 
7 

11 

Camdfln 

1 

9 

1 

9 

644 

Capron 

13S 

Chadwicks 

1 

528 

Clayville 

19 

Clinton 

2 

1 

2 
5 

313 

Delta 

S 

TTinclclf.y   .., 

168 

Kenwood 

164 

Kirkland 

165 

Knoxboro 

61 

Lee 

1 

60 

McConnellsville 

2 

1 
2 

106 

New  Hartford 

1 

5 
22 

? 

80 

t9 

6 

6 

13 

6 

2 

18 

2 

171 

63 

% 

94 

354 

New  York  liills 

1.668 

Oriskitfiy , . 



260 

Ofii^lri^iiy'  Fails 

1 
8 

161 

Rome . .'. 

4 

22 

8.185 

Copper  goode 

804 

Bran  good* 

63$ 

Knii  good* 

1 

464 

Metal  bedeteade 

m 

Canned  fruite  and  vegetablee 

Sauquoit 

/ 

1 

330 
130 

Sherrell 

26t 

Stittsville 

118 

tUtica 

6 
1 

12 

8 
1 

28 

9.491 

Knit  goodM 

5.76U 

CotUm  good*. 

3\699 

Woolen  goode 

740 

467 

h  Only  partially  inspected  in  1905.    The  1904  inspection  showed 

e  Only  partially  inspected  in  1905.    The  1904  inspection  showed  at 

t  Not  fuUy  inspected  in  1905.    The  1904  inspection  showed 
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aj9   leading  indastriM:     Metal  beds  (289  employees)  and  fiber  goods  (215). 
I^sding  Indoiiries:    ChAmieaLs  (556  employees),  silverware  (516). 
a.1.00  «•  a  leading  industry,  men's  clothing  (1,241  employees). 


yr  Emflotbes  at  Time  of  Inspbction.  ' 

Wekklt  Hours  of  Labor. 

ORoms. 

Number 

In 

oflioe, 
ete. 

BCalee 

under 

18 

(5SS?). 

Fe- 
males 
(shops). 

CHILDREN. 

NDMBBR  OF  EMPLOTEKS  (w  SHOPS) 
WHO  WORK — 

children 
without 
certifi- 
cate 

14-16 

years 
old. 

Under 
14. 

niit- 

M«te. 

51   hours 
or  less. 

52-57 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

3 

7 
95.731 

3.280 

3 
27,798 

23.760 

6.182 

131 .433 

3.573 

62 

30 

46.136 

215,738 

1.328 

06 

262 

370 

55 

9 

174 

1,679 

2 

36 

8 

14 

8 

10 

10 

244 

161 
80 

608 

164 
14. 
11 

192 

90 
6.987 

4 

2 

17 
3 

306 

331 

316 

1.042 

68$ 
30$ 

16.638 

2 
75 

10 
8 
7 

18 

6 
8 

238 

41 

40 

41 

51 

11 
$8 

402 

7 

i54 

8 

$3 

$ 

14 

'   97 
1,362 

6 

351 

2 

150 

48 

8 

2 

146 

86 

232 

4 

100 

13 

25 

7 

535 

124 

517 
19 

211 
58 

166 

1 

4 

0 

11 
6 

9 

7 
6 

17 

13 
2 

9 

1 
2 

1 

7 

2 

1 

5 

9 

2 

2 

3 
7 

3 

io 

1 

6 

5 

22 

106 

4 

53 

9 

8 
6 

1 

5 

5 

2 

5 

121 
30 
40 

40 

11 

164 

524 

55 
110 
644 
120 

396 

3 
4 
2 

3 

2 

9 

40 

4 

3 

32 

159 

4 
2 

3 

161 
69 

65 

106 

347 

1,506 

259 

157 

2,871 

683 

648 

3$6 
128 

3 
2 

1 

4 

16 

27 

2 

2 

1 

2 

6 

1 

4 

3 

140 

9$ 

9 
16 

6 

22 

40 

6 

0 

1 

80 
$9 

1 

82 

12 

42 
7 

1 
4 

2 

s 

5 

16 

1$ 

3 

$$ 

5 

4 

813 

111 

119 

30 

$ 

9$ 

83 
15 
45 

4,186 

l\ll8 
407 

I'S 

2 
1 

1 
1 

3 

3 

1 
1 

83 

$0 

1$ 

5 

3 

$ 

2 

2 

13 

249 

2 



HI 

8.555 

3,578 

$,638 

730 

70 

63 

171 

232 

160 

31 

39 

$ 

20 

682 

13$ 
31 

21 

56 

e 

% 

10 

$4 

373 
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Table  ni-^Statistics  of  Factories  Inspected:  by  Counties  and  Town»~Continued. 


aosed. 

burned, 

removea, 

etc. 

Factorxkb 
Inspectbd. 

Number 

owners 

at 

■ 
Largest    Number    of 
Emploteks    in    the 
Year. 

Number 

TotsL 

COUNTY  AND  TOWN. 

Once. 

More 
than 

(ynth  priooipid  indiutriM  vedCed 
in  MMh  eitgr.) 

Office 
force. 

Shops. 

Oneida  Countt — Continued. 

Iron  pipe,  etc.        

1 

5 
3 

1 

1 
8 
5 

1.251 

S60 

92 

212 

64 
437 

70 

22.487 

3SS 

WasUnston  Blills 

1 
4 

1 
5 

1 

388 

Watervule 

3 

Westerville 

1 

66 

Whitesboro 

1 

48 

Yorkville 

75 

Onondaga  Countt 

32 

19 

352 

23.045 

Baldwinffville 

18 

4 
1 
2 

3 
6 
8 

1 

6 
6 

1 

1 
8 
6 

4 

312 
2 
3 

126 

13 

4 

19 
2 
1 

1» 

15 

I 

1 

^'7 

5 

881 

274 

12 

187 

716 

95 

256 

6 

19 
846 
451 

10 

18 

79 

881 

2.778 

16.881 

118 

89 

8.617 

381 

Comillus. 

278 

Dewitt 

u 

ViMt  Pymcin*©. 

1 

2 
5 

7 

19 

Eastwood  Heights 

711 

Elbridg*^  .,.,,,.,. 

1 
2 

100 

Fa3retteviUe 

28 

Jamesville 

Jordan 

1 
1 

4 
3 

1 

13 

Manliuff ... 

3SS 

MarcelluB        

450 

UnrnpllUff  Falls                            

10 

Mottville 

1 
1 

19 

1 

7 
5 
3 

296 

% 

8kanefttc1e« 

A 

886 
5 
2 

117 

80 

Rk<^nent4»l^^  Fftlls 

387 

Solvay 

1 
24 

3.0M 

16.613 

118 
41 

8.106 

Synunise  (see  Table  IV,) 

'tamers.  " .' 

West  Phoflnix. . 

24 

5 

138 

7 
1 

80 
1 
9 
3 

49 
5 
M 

M 

4 
2 
1 
5 

9 
6 
3 

4 

194 

1 
4 

32 

1 
8 
5 

59 

i 

31 

882 
20 

119 
16 

2.063 
618 
S91 
M14 

80 
103 

1 
12 

184 

111 

21 

106 

11.805 

8S2 

Chapinvifle. . 

6 

Clifton  SDiinsB 

1 

81 

F&  t . ......:.;:;.:::::;:::;:: 

T 

Geneva 

2 

65 

L 

4 

1.77J 

Canned  fruits  and  veoelable* 

6 

gf 
1 

7 

m 

0 
11 
114 

Optical  goode 7 

Qorham  . 

3 

4 

LittleviUe 

1 

Manchester 

1 
4 

2 
2 
1 

1 

15 

1 
5 

11 
6 

4 
2 

81 

Naples : 

Phelps 

4 

Shortsville 

Stanley 

Victor. ! 

15 
290 

Obanqk  Countt 

u.ote 

Central  Vslley 

3 
2 

1 
2 

1 
11 

2 

1 

41 

21 

85 

6 

488 

216 

Sf 

Cornwall    . .    .' 

1 
3 

n 

Cornwall  Landing ,  . .  . 

1 

31 

Comwali*<m-Hua8on 

1 

s 

Firthcliff 

14 

4 

4flr 

Goshen 

5 

iS 
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Oneida-Oraage  Counties. 


or  EllPLOTEEB    AT  TiMB   OP  InSPECTIOK. 

-    Weekly  Houbs  op  Labor. 

Orders. 

Number 

In 

ofBee. 

eto. 

Males 

under 

18 

Fe- 
males 
(•hope). 

GBILDRBM. 

NUMBBR  OP  EMPLOTEB8  (iN   SHOPS) 
WHO  WORK— 

children 

vkithout 

certifiT 

cate 

14-16 

srean 
old. 

Under 
14. 

imt- 

erate. 

or  less. 

62-67 
hours. 

58-63 
hours. 

Over 
63  hours. 

charged. 

$ 

860 

80 

125 

3^ 

'  i 

7 

6 
2 

3 

'I 

20 

14 

728 

64 

32 
232 

4.311 

8 

1 

1 

1 

8 

22 

4 

409 

42 
66 

9.702 

5 

4 
666 

1.248 

18 

11,105 

334 

670 

162 

10 

6 
7 
2 
0 

20 

6 

23 
111 

28 

4 

6 

62 

2 

267 
91 

75 

183 

12 

3 

652 

66 

228 

6 

10 
344 
434 

30 

ii 

13 

2 

9 

10 

20 
8 

1 
8 

10 
11 
12 

1 

7 
6 
6 

1 

2 

1 

2 
6 

2 

2 

16 

134 

164 

18 

6 

5 

16 

1 

5 

5 

3 

1 

.      1 

61 

143 

1 
2 
8 

7 

1 
14 

2 

8 

5 

1 

124 
96 

3,640 

8 

33 

342 

39 

8,724 

37 

9 

2.520 

1 

1 
28 
20 

6og 

6 

4 

2,739 

6,278 

41 
36 

77 
76 
30 

84 

9 
16 
14 

632 

5 

11 

182 

6 

6 
6 

374 

376 

1 

883 

5 

18 

661 

141 

2 

18 

9 
471 

116 

8 

34 

362 

81 

106 

6 

60 

776 

6 

69 

7 

1.413 
A78 

5 

44 

7 

6 

97 

5.835 

10 
4 

70 

45 

1 
8 

1 

88 
7 
6 

1 

18 

9 

64 

la 

5 

e 

337 

8 

18 

207 

ii 

ISO 
OS 

1 

e 

e 

J4 



243 

2 
2 
2 
3 

10 
13 
3 
4 

123 

1 

2 

2 

2 

1 

2 
4.040 

4 

2 
6 

1 

2.696 

^ 

i5 

292 

280 

140 

686 

4 

27 

4 



6 
2 

1 

8 

•  ••••*« 

14 

4 

14 
36 

40 

4 

1 
162 

7 

6 

31 

483 
11 

1 
8 

11 

im 
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Table  III— Statistics  of  Factories  Inspected:  by  Counties  and  Towns — Continued. 


Closed, 

burned, 

removea, 

etc. 

Factories 
Inspected. 

Number 
owners 

at 
work. 

Largest    Number    of 
Empxx>teb8    in    the 
Year. 

Number 

county  and  town. 

^With  principal  indiutiiet  «peoi£ed 
in  each  city.)           ^ 

Once. 

More 
than 
once. 

Office 
force. 

Shops. 

Total 

Orange  County — Continued. 

Highland  Falls 

1 

37 

5 
2 

4 

1 

1 

16 

14 

22 

2 

1,714 

682 

964 
146 

70 
87 

13 

Highland  Mills 

22 

Mechanictown 

0 

Middletown 

5 

65 

90 

i 

9 
6 

2 

1  660 

55i 

TooU 

Leather 

Men' 8  ehirta 

/4i 

Men's  hate 

1 

131 

Hfonfoe 

3 
2 

61 

Montgomery 

S7 

Moodna 

1 
6 

Newburgh 

68 

4 
2 
1 

2 

2 

1 
3 
1 

1 
10 
23 

2 

1 

8 

11 

64 

23 

141 

84 
6 
7 
4 

90 
9 
8 
4 

4.600 

886 
698 
406 
891 

970 
969 
966 
981 

20 

754 

1.219 

660 

86 

58 

1.198 

2.062 

4,550 

Men'e  hats  and  cape 

/ 

si$ 

Boate     7 

S9( 

Woolen  goode 

1 

Sii 

Machinery 

BAj 

Cotton  goode '. .  . 

ill 

Boilers  and  engines 

£SS 

Bleaching 

2li 

New  Hampton ^ .  . 

20 

New  Wincfcor 

1 
10 

15 

27 

3 

2 

7 
16 

62 

751 

Port  Jervis 

3 

1.207 
606 

Roeeton » 

Salisbury 

f$ 

Warwick 

5 

7 

18 

61 

Walden 

1  183 

Orleans  Countt 

8 

I  6S6 

Albion 

3 
3 
2 

55 

22 
12 
30 

147 

20 

5 
6 

7 

162 

9 

3 

50 

led 

575 

324 

1.163 

8.086 

470 

Holley 

no 

Medina 

1  106 

OswEQO  Countt 

7.587 

Cleveland 

1 
18 

6 
34 

/ 
6 

1 
1 
4 
9 

1 

58 

4 

0 

1 
1 
1 
2 

7 

3 
41 

1 
45 

6 
91 

9 

4 

235 

2,728 

976 

689 

988 

4O0 

15 

78 

260 

3.968 

869 

S84 

47M 

i^i 

S86 

211 

Fulton 

2  4S2 

Woolen  goods 

9SJ 

Paper  and  pulp 

2 

8 

9 

610 

Fure  arms 

sss 

Canned  fruits  and  vegetables 

OJl 

Lacona 

2 

4 

4 
6 

1 
62 

/ 
19 

15 

Mexico 

2 

7 

106 

10 

90 

16 

i 

.11 

H) 

Minetto 

9fi^ 

Osweso 

12 

3. en 

SUA 

ir^y     j 

Knit  goods 

Steam  boilers 

1 

SOI 

Car  and  locomotive  repairs 

\                     IS* 

Matches 

% 

Cotton  goods 

Xi 

Packing  boxes 

Sti 
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Report  op  Bureau  op  Factory  Inspection,  1905.  11.101 

Orange-Oswego  Counties. 


or  Emflotbes  at. 

Tunc  OP  Inspection. 

Weekly  Hours  op  Labor. 

Orobrs. 

Number 

In 

office. 

etc. 

Males 

under 

18 

(iK?). 

Fe- 
males 
(shops). 

CHILDREN. 

NUMBER  of  BMPLOTEE8  (iN   SHOP*) 
WHO  WORK — 

children 
without 
certifi- 
cate 

14-16 
years 
old. 

Under 
14. 

lUit- 
erate. 

51   hours 
or  less. 

52-57 
hours. 

58-63 
hours. 

Ov-er 
63  hours. 

ordered 

dis- 
charged. 

10 

3 

22 

2 

1,443 

6St 
240 

59 
74 

1 
1 

1 

8 

54 

21 

266 

4 

20 

133 

10 

22 

ee 

i 

ts 

18 

t 

t 

.... 

s 

1 

106 
66 

1 

. 

i 

4 

6 

2 

9 

35 

11 

11 

2 

1 

141 

88 
It 

e 

4 

ii 

1,546 
668 

lis 

42 

7 

572 

7 
616 

2,116 

865 

""S89 

270 

tso 

4 

1,699 

22 

40 

54 

6 

^ 

7 

5 
1 

1 

t 

7 

4 

116 

11 

11 

SIO 

90 

t 

ss 

ito 

11 

« 

11 

t68 

8 

4 

10 

60 

4 
130 
288 

4 

tlO 

4 
352 
900 

16 

115 

5 

1 

15 

21 
33 

18 

67 

31 

2 

7 

269 
204 
603 

ii 

11 

1 

WI 

71 

3 

3 

2 

11 

I 
147 

363 

11 

51 

1,010 

1,477 

75 
16 

3 

2 

12 

79 

7 

3 

157 

97 

16 

43 
20 

62 

34 

9 

9 

9 

22 

239 

214 
59 
90 

2,007 

10 
1 
9 

176 

30 

18 
24 
55 

1,376 

399 

81 

997 

5,314 

14 
2 

696 

29 
10 
40 

270 

9 

3 

50 

4 
33 

168 

5 

1 

59 

55 
9 

5 

10 

52 
660 

3 
11 

68 

St 

207 

1,759 

9U 

6 

t8S 

SIO 

9 

25 

599 

m 

12 

77 

4 

t 

45 

33 
SM 

6 

tt 

t 





4 

lt6 

. 

4 

48 

260 

980 

U 

2 
5 

2 
5 

2 

75 

8 

8 

'  4 

2 

4 
i65 

4 

70 

1.106 

649 

1 

7 

106 

134 

13 

2,844 
806 
681 

34 

5 

JO 

£0 

t 

16 

47t 
SS 

m 

t78 

4 

iS7 
89 
B8 

199 
194 

9S 

to 

17 

f 

3 

s 

s 

11 
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Table  III— Statistics  of  Factories  Inspected:  by  Counties  and  Towns. 


Cloeed, 

burned, 

removea, 

etc. 

Factoribs 
Inspected. 

owners 

at 
work. 

Largest    Number    of 
Employees    in    the 
Year. 

Number 

COUNTY  AND  TOWN. 

Once. 

More 
than 
once. 

(With  prinoipia  industries  specified 
in  each  dty.) 

Office 
force. 

Shops. 

TotaL 

OswBOO  County — C(mHnued. 

Parish 

Phoenix 

Pulaski 


Richland 

Sandy  Creek . . 
Williamstown. 


Otsboo  County. 


Cherry  Valley. 
Coop^rstown.. 

Index 

Milford 


Oneonta 

Otego 

Phoenix  Mills 

Richfield  Springs. 
UnadiUa 


Putnam  County. 

Baldwin  Place.. 
Brewster. 


Cold  Spring 

Lake  Mahopae . 

Patterson . 

Pawl 

Storm 


linff 

m  King. 


Queens  County 

gjueens  Borough.  N.  Y.  City.) 
ayside 

College  Point 

Corona 

Cypress  Hill 


Dunton 

East  Williamsburg. 

Elmhurst 

Evergreen 


Far  Rockaway. 

Flushing 

Olendale 

HoUis 


Jamaica , 

Laurel  Hill 

Long  Island  City. 
Msspeth 


Middle  ViUage. 
Morris  Park,. . 
Osone  Park . . . 
Queens 


Richmond  Hill 
Ridgewood 


^dge^ 
Rooka^ 


!Wood  Heights, 
way  Beach  — 


14 


29 


12 


63 


6  . 

7  , 
1 
3 

25 

4 
1 
7 
9 


27 


403 


13 
3 

2 

17 

7 

18 

15 

16 

8 

1 

21 

5 

166 

5 

1 
1 
6 
2 

11 

2 

14 

15 


13 


51 


12 


213 


71 


6 
343, 
213! 

87i 

931 
60i 

1.935 


39 
2 
5 
7 
3 


15 


611 


15 

30 

347 


45, 

77 
1461 

35 

1,230 

30 

150 

114 

108 


1.385 


4 

111 

1.021 

2 

234 

IV 

2 


20.671 


3 

1,851 

594 

25 

14 
946 


343 

130 

205 

728 

1 

251 

>  249 

;760 
173 

1 

545 

36 

50 

590 

13 

121 

1471 
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Oswego — Queens  Counties. 


OP  Emploteks  at  Time  op  iNSPScnoN. 

Wekklt  Hodrs  op  Labor. 

Orders. 

Numlx 

In 
•te. 

Males 

under 

18 

F»- 

males 

(•hope). 

CHILDBXN. 

NUMBER  OF   BMPLOTEEfl  (TM   SHOPB) 

who  work — 

childre 

withnu 

oertifi- 

eato 

14-16 
srean 
old. 

Under 
14. 

imt- 

erate. 

51  houn 
or  lees. 

1     52-57 
hours. 

68-63 
hours. 

Over 
63  hours. 

ordereo 

die. 
charged. 

••...•.. 

2 

ii 

9 

4 
248 

\(A 

18 
15 
21 

1.496 

49 

7 

102 

2 
68 
10 

5 

10 

2 

71 

4 

11 

m 

61 
42 

2 

4 
6 

451 

8 

8 

...     •  • 

19 

71 

9 

125 

132 

88 
8 

218 

2 

44 

60 
23 

178 

27 

48 
145 
30 

1.011 

7 

78 

104 

51 

1.085 

18 
27 

5 

9 
23 

8 

12 

19 

6 
8 
1 
2 

25 
9 
2 

16 
2 

46 

13 

2 
5 

2 

i 

2 

1 

30 

8 

4 

33 

5 

82 

128 

2 

5 

1 
2 

1 
2 

168 

7 

3 

41 

15 

V 

9 

5 

4 

2 

4 
9 

772 

2 
11 
14 

2 

7 
7 
3 

642 

2 

82 

41 
2 

2 
183 

109 

781 

13 

6 

4 



135 

2 

1 

28 

191 
2 
2 

7.124 



1 

1 

588 

771 

2.621 

385 

16 

8.199 

7.965 

38 

8 

1.093 

57 

19 

14 

370 

14 

95 

54 

97 

242 

23 

51 

4 
24 
19 

3 

2 
29 

9 
15 

21 
9 
14 

1 

34 

10 

326 

8 

2 

33 

46 
17 

1 

612 

48 

60 
8 

89 

455 

6 

607 

10 

1 

53 
1 

14 

190 

28 

1 

3 

264 

9 

187 

32 

52 

466 

J 

28 

6 

8 

22 

3 

3 

0 

40 

39 

4 

39 

221 

1 

1 

50 

8 

6 

20 

1 

37 

1 

15 

7 

75 

303 

4 

73 
150 
790 

2 

15 

124 

1 

45 

84 
1,477 
4.108 

1 

114 

747 

1.626 

167 

1 

545 

8 

10 

18 

8 
663 

30 

12 

1 

8 

325 
2 

2.439 
2 

22 
1 

15 

20 

4 

23 
40 

538 
13 
72 
20 

5 

9 

1 

25 

2 

23 

15 

15 

44 

i7 

1 

40 
7 
9 

16 

32 

34 

1 

1 

3 

6 

4 
89 

43 
50 

22 

8 

8 
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Table  HI — Statistics  of  Factories  Inspected:  by  Counties  and  Towns — Continued. 


Closed. 

burned. 

removed, 

.etc. 

Factories 

lNSPECrEJ>. 

Number 
owners 

at 
work. 

Largest    Number    of 
Employees    in    the 
Year. 

NuMOi.a 

COUNTY  AND  TOWN. 

Once.  . 

More 
than 
once. 

iWith  principal  indnstrias  specified 
in  emeh  city.) 

Office 
force. 

Shops. 

Total. 

Queens  County — C(mHnued. 

Union  Course 

3 
4 
8 
4 
5 

634 

22 

2 
3 

7 

1 
1 

227 

1 

40 

24 

55 

1.625 

138 

28.159 

41 

Whiteetone 

2 
3 
1 
2 

98 

24 

Winfield            

54 

Woodhaven 

7 
8 

688 

I  632 

Woodside 

*124 

RENS8BLA.ER  COUNTT 

24.513 

AverUl  Park 

1 

2 
5 
4 

1 

22 
3 

3 

1 

3 

24 

S 

I 

6 

448 

4 
2 
2 

177 

1 

2 
1 

8 

147 

194 

318 

2 

18 

93 

2,076 

31 

88 

66 

24 

679 

ses 

SIS 

421 

23.647 

320 
60 
67 

8.611 

149 

Berlin 

170 

Castleton 

1 

1 

1 

1 
1 

326 

Cropsoyville 

1 

Eade  Mills 

16 

Grafton  Center 

03 

Hoosick  Falls 

2 

1 

4 

1 

i3 

1 

3 

65 
1 

1 
1 

958 

Johnsonville 

21 

Nassau 

89 

North  Hoosick   

62 

Petersburg ... 

3 
3 

i 

1 
16 

23 

•  Rensselaer 

33 
17 

to 

10 
671 

1 
2 
2 

303 

6S3 

Car  and  locotnotit^  tcjmxtb 

Se7 

FeU  goods 

tss 

Schaghticoke 

20 

2 
185 

3 

411 

Trey  (see  Table  IV.) 

80 

21  051 

Valley  Falls 

320 

Walloomsac 

71 

West  Sand  Lake 

1 
12 

69 

Richmond  County  (Borough  of   Rich- 
mond, New  York  City) 

69 

7.064 

Bulls  Head 

1 
2 

4 
40 

2 

Castleton  Corners 

3 

43 

Chelsea 

1 
1 

Clifton 

6 

4 
5 
I 
6 

2 

1 
1 
2 

2 
2 

1 
8 

3 

126 

56 
190 

47 
388 

4 
7 

129 

Concord 

3 

1 

62 

Elm  Park 

6 
2 
4 

196 

Garretson 

28 

Graniteville 



1 

1 

313 

Grant  City 

A 

Grassmere 

7 

Great  Hills 

1 

Green  Ridge 

137 

131 

633 

56 

808 

740 

61 

1.436 

600 

6 

85 

323 

63 

1^7 

Kreischerville 

1 
1 

2 
4 

191 

Linoleumville 

tt^y 

Livingston 

*M 

Mariners'  Harbor 

1 

1 
1 

1 

2 

8 
1 
5 

68 
27 

AR7 

New  Brighton 

12' 

AKA 

New  Dorp 

2 
9 

1 

2 
2 
6 
2 

VI 

Port  Richmond     

33 
20 

3f* 

Princess  Bay 

R^tfl 

Richmond 

2 

1 

1 

•WW 

Richmond  Valley 

Rosebank '. 

Rossville 

1 

10 
2 

2^ 
as 
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or  Emplotkes  at  Time  op  Inspsction. 

Wbbklt  Houbs  op  Labor. 

Orobrb. 

Number 

In 
office, 
etc. 

Males 
under 

18 

years 

(shops). 

Fe- 
males 
(shops). 

CHILDHBN. 

NtTMBBR  OF  BMnX>TBB8  (iM  SHOPB) 

who  work — 

children 
without 
certifi- 
cate 

14-16 

years 
old. 

Under 
14. 

imt- 

erate. 

51   hours 
or  less. 

52-57 
hours. 

58-63 
hours. 

Over 
63  hours. 

dis- 
charsed. 

1 

40 

4 

49 

1.560 

84 

11.568 

624 

4 
5 
12 
9 

7 

419 

3 

4 

158 

2 

316 

15 

5 

361 

2 

12,222 

2 

1 

65 

2 

267 

20 

5 

65 

32 

10.995 

1 

7 

g 

1 

674 

1 

752 

37 

2 

12 
26 

70 

100 

70 

11 

11 
39 

26 

136 

130 

292 

1 

16 

93 

646 

20 

88 

4 

23 

246 

16 

$1S 

376 

9,120 

311 

2 

64 

3.004 

1 
5 
4 

1 

8 

26 

3 

9 

67 

1 

3 

22 

£ 

6 
3 

85 
427 

47 

21 

15 

14 

242 

5 

1 

1 

5 
4 

30 

6 



1 

16 
100 

33 

8 

9 

136 
86 

259 
S60 

i29 

67 

3 

260 

17 

17 

20 

8 

18 

211 

8 

3 

267 

92 

119 

11,075 

100 

2 

29 

914 

1 

4 

341 

4 
6 

1 

285 

10 

25 
178 

6 

25 
10.566 

1 

565 
1 

1 

671 
8 

28- 

2 

2 

286 

75 

3 

357 

3,157 

11 

1 

2 
36 

3 

4 

1 

3 

5 

13 

44 

16 

10 

125 

7 

4 

4 

2 

6 

5 
4 

100 

44 

4 

20 

i82 

26 
291 

3 

4 
7 

10 

1 
11 

I 
10 

.    2 

1 

2 

11 

5 

2 

2 

18 

26 
5 

14 
5 

3 

5 

12 

2i 

4 

6 

6 

1 
27 

2 

4 

20 

18 

1 

4 

1 

1 

137 

119 
633 

• 

2 

4 

6 

61 

56 
576 

71 

46 

16 
23 

3 

549 

1 

10 

62 

12 
26 
49 

27 

70 

1 

1 

33 

18 
97 

1 
50 

691 
500 

20 

5 

2 
3 

12 

35 

9' 

33 
152 

10 

1 
2 

68 
53 

13 

1 

2  . 
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Table  in — Statistics  of  Factories  Inspected:  by  Counties  and  Towns — Continued. 


COUNTY  AND  TOWN. 

(With  principal  industries  speci/.ed 

in  each  city.) 


Factories 
Inspected. 


Closed, 

burned, 

removed, 

etc. 


Richmond  Couhtt — ConHnued. 

St.  George 

Stapleton 

Tompkinsville 

Tottenville 

West  Brighton 

BOCKLAND   COUMTT 


Clarkstown... 

Congers 

Qamerville... 
Grassy  Point. 

Haverstraw.. 

Hillbum 

New  City 

Nyack 


Orangeburg. 
Pearl  River. 

.Piermont 

.ISamapo 


Rockland  Lake., 
's Spring  Valley... 

.Su£Fem 

•Jompkins  Cove. 


Bt.  LA.WBKNCTB  COUWTT . 


Benaons  Mines. ... 

Brasher  Falls 

Canton 

De  Kalb  Junction. 


Fowler 

F-jUerville... 
Oouvemeur. 
Hammond.. 


H^awa  Falls. 
Hewettville... 

Madrid 

Massena.. 


Morristown... 
Newton  Falls. 

Norfolk 

Norwood 


Og£.onsburg 

tracking  Doxet, 
Lumber 

Oswegatchie 


Parishville. 
Pieroefield. 
Potsdam... 


RaymondviUe. . . 
Rensselaer  Falls. 
Wanakena 


21 


Once. 


4 
34 
17 
11 
83 


105 


167 


59 
1 
1 
2 

6 

1 
18 

1 
5 


More 
than 
once. 


Number 
owners 

at 
work. 


Largest    Number    of  Number 
Ebcploteks    in    the 
Year. 


Office 
force. 


57 


118 


Shops. 


85 


2 

"2 

116 


3 
9 

3 
6 

4 
1 

55 

16 

B 


20 

306 

401 

494 

1.480 


6,188 


130 

6 

754 

213 

2.390 

336 

29 

604 

67 
318 
123 

06 

460 

338 

7 

308 


5.016 


Total. 


18 
822 
500 

406 
1.090 


5,781 


45 

24 

311 

3 

12 

6 

561 

30 

96 

12 

44 

442 

39 
255 
390 
100 

1,417 

MIO 
29 

147 
275 
504 

108 

43 

106 


122 

4 

761 

209 

2.154 

866 

29 

552 

66 
313 
126 
102 

400 

253 

7 

267 


4.795 


12 

7 

550 

80 

50 

12 

47 

441 

42 
961 
403 
107 

1.272 
98S 

M19 
29 

146 
281 
488 

110 
48 
106 
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Richmond-St.  Lawrence  Counties 


OF  £llPIX>TBK8    AT  TbIE   < 

9F   iNSPECnON. 

Weekly  Hours  of  Labob. 

Orders. 

Number 

etc. 

Males 

under 

18 

Fe- 
males 
(shops). 

CBILDRBN. 

NUMBER  OF  RMPLOTEE8  <IN   SHOPB) 
WHO  WORK — 

children 
without 
certifi- 
cate 

14-16 

years 
old. 

Under 
14. 

nut- 

erate. 

51   hours 
or  lees. 

52-57 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

1 

12 

57 

15 

338 

i490 

3.157 

5 

184 

377 

12 

291 

2.357 

8 

39 
42 

181 

3 
40 

27 
18 

47 

75 

19 

9 
20 

3 
27 

205 

82 

80 

3 

313 

535 

9 
11 

54 
48 

21 

14 

j^ 

60 

15 
64 

240 

85 

9 

2 

3 

58 

11 

88 
8 

70 

"iss 

1 

3 

35 

122 

3 

85 

158 

2.088 
830 

■ 

1 

719 

50 

56 

29 

469 

45 
3 
7 

96 

400 

250 

7 

225 

3,367 

3 
6 

4 

1 
3 

38 

7 

1 

1 

7 
30 

71 

17 

. 

^ 

10 
146 

13 

7 

70 

10 

ii2 

10 

3 

1 
1 
4 

10 
4 

6 
4 

3 

1 

1 

e 



2 

18 

100 
2 

7 

i 

8 
5 

1 

2 

40 
381 

115 

102 

484 

69 

1 

169 

762 

428 

15 

45 

23 

252 

8 

4 

2 

is 

5 

30 
1 

2 

12 

6 

76 
2 

50 
12 
6 

2 

237 

75 

59 

43 

i9 

63 

118 

1 

13 

18 

89 

25 

188 

283 
27 

19 

8 

19 
6 

17 
9 

9 

21 

39 

3 

147 

10 

7 

10 

8 

2 

27 

17 

6 

20 

. 

1 

3 

20 

i 

9 

10 

1 
97 

io 

24 

37 
325 

13 

18 

324 

16 

1.043 

968 

tio 

10 

145 
222 
319 

108 

39 

106! 

9 

3 

19 

5 

. 

4 

11 

1 

1 

I 

31 
37 

94 

55 
16 

52 
18 
10 

278 

43 

1 
1 

1 

14 

g 

/ 

1 

6 

1 

20 
56 

1 

8 

43 

2 

4 

1 
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11.108  New  York  State  Department  of  Labor. 

Table  Ill—Statistics  of  Factories  Inspected:  by  Counties  and  Towns — Continued. 


Closed, 

burned, 

removed, 

etc. 

Factoribs 
Inspected.. 

Number 
owners 

at 
work. 

Largest    Number    of 
Employees    in   the 
Year. 

Number 

county  and  town. 

Once. 

More 
than 
onoe. 

(With  priadpal  indiutries  specif^ 
in  each  city.) 

Office 
force. 

Shops. 

Total 

Saratoga  Countt 

28 

240 

1 

145 

268 

7.590 

7,638 

Ballston  Spa 

3 

30 
2 

1 
11 

2 

1 

2 

39 

1 
1 
1 
3 

1 

92 

8 

6 

1 
7 

1 

29 

1 

171 

22 
1 

• i2 

31 

1 
2 

871 

4 

103 

37 

33 

225 

90 

1,818 

4 

193 

624 

75 

3 

1.099 

136 

315 

16 

35 

373 

13,698 

894 

Ballston  Lake 

5 

Cedar  Dam           

105 

Corinth 

i 

37 

Factory  Village 

2 
11 

2 
55 

35 

Fenimore.     .         ^ 

236 

Hadley 

2 
6 

1 

1 
26 

1 

92 

Afechanicville 

1.855 

• 
Middle  Grove 

4 

Nort'huniberland         . 

7 
6 
4 

134 

Palmer  Falls 

630 

Rock  Citv  Falla         

79 

Round  Ij&)c6 

3 

Saratoga  Springs 

6 

1 

46 
5 

4 

97 

4 
6 

1 
2 
8 

32 
2 

486 

1.083 

140 

South  Glens  Falls 

1 

321 

Spiers  Falls 

17 

Stillwater 

5 

6 

37 

Victory  Mills 

376 

Waterford 

3 

21 

1.525 

"West  Milton  

30 

Sthrnkctady  Countt          

4 

130 

11.233 

MohawkA-ille           

1 

1 
166 

/ 
/ 
3 

55 

:::::::: 

1 

1 

125 

8 

2 

13.679 

8,t06 

s,eog 

9 
508 

8 

RotfArHAin 

2 

Schenectady 

4 

486 

90 
260 

11,214 

7,908 

1,S58 

Scotia          

3 
46 

9 

Schoharie  County 

10 

12 

438 

Central  Bridge     

4 

27 

2 

2 

11 
2 

7 

37 

3 
17 

4 
2 

9 
2 
9 

27 

19 
237 

25 
149 

32 
28 

18 

708 

13 

Cobleskill                

7 

1 

5 

191 

7 

6 

155 

Middleburg      

2 

30 

Richmondville           

28 

Schoharie 

1 
16 

14 

Schuyler  County  

14 

575 

Burdett 

1 

2 

1 
7 

2 

6 

19 

74 



2 

1 
4 

2 

5 

13 

31 

7 

1 

233 

43 
45 

379 

2.635 

5 

Hector        

1 

Montour  Falls 

4 
1 

5 

182 

North  Hector        

35 

Odessa      

1 
10 

80 

30 

Watkins               

8 
15 

322 

Seneca  County 

2.640 

Interlaken 

3 

1 

11 

3 

4 
2 

68 
30 

58 

Ovid 

5 

13 
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OF  Emplotked  at  Timb  of  Inspection. 

Wekklt  Hours  or  Labor. 

Orders. 

Number 

office, 
etc. 

Males 

under 

18 

(iops). 

Fe-* 

males 

(shops). 

CHILDREN. 

NUMBER  or   RMPLOTEES  (iN   SHOPS) 
WHO  WORK — 

children 
without  , 
certifi-  V 
cate 

14-16 
years 
old. 

Under 
14. 

Illit- 
erate. 

51   houm 
or  less. 

52-57 
hours. 

58-63 
hours. 

Over    ' 
63  hours. 

ordered 

di^> 
charged. 

266 

85 

1,840 

67 

530 

1.151 

4.498 

1.193 

213 

14 

30 

18 

161 

4 

" 

98 

267 
3 
3 
2 

489 

1 

100 

31 

20 

33 

9 

38 
2 

1 
4 

4 

1 

2 

3 

1 

2 

3 

1 

4 

1 

2 

11 

190 
88 
12 

i68 

35 

2 

1.612 

4 

9 

9 

36 

2 

54 

26 

426 

19 

7 

7 

6 

6 

14 

6 

127 

1 
8 
2 

1 
48 

2 
16 

6 

14 
5 

3 

737 

89 

5 

610 
70 

is 

40 
308 

4 

...... 

97 

5 

i 

211 
60 

1 

3 

114 
2 
2 

16 

120 
5 

1 

4 

6 

1 

2 

6 

19 

1 
182 

782 

1 
8 

457 

33 
365 

973 

1 

6 

3 

8 
19 

32 

4 

59 

28 

24 

28 
2 

77 

1 

2 

380 

79 

1.022 

13 

266 

8.519 

2.04^ 

ft 

1 

8 

2 

2.025 

380 

78 
64 

1.022 
496 

13 

266 

8.519 
7,816 

24 

77 

6 
6 

5 

90 

166 

9 
194 

12 

7 

97 

I 

5 

59 

168 

29 

1 

13 
103 

27 

1 

17 

2 

2 

4 
1 
2 

39 

5 

1 

74 
7 

1 
14 

1 

99 

4 

52 
7 

6 

4 

1 

10 

28 
28 
12 

547 

139 
2 

8 

1 

2 

1 

1 
4 

16 

6 

1 
177 

35 

29 

300 

2.343 

5 

4 

10 
13 
72 

463 

8 

38 

9 

2 

10 
18 

48 

1 

30 

10 

4 
25 

154 

80 

12 

1 

4 

11 

1 

53 

7 

4 

2 

.    . . 
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Trble  III— Statistics  of  Factories  Inspected:  by  Counties  and  Town8--Continiied« 


Closed. 

burned. 

removed, 

etc. 

Factoribs 
Inspbctbd. 

Number 
owners 

at 
work. 

Larobst    Numbbr    op 
Employbbb    in   the 
Ybar. 

Number 

CX)UNTY  AND  TOWN. 

i^Wilh  principal  induatriea  apedfed 
in  each  city.) 

Onee. 

More 
than 
once. 

Offioe 
force. 

Shops. 

Total 

Senbca  County — dnUintied. 

Seneca  Falls 

3 

8 

68 

36 
23 

208 

2 

16 
13 

121 

62 
12 

196 

1.792 
746 

6.921 

1.822 

Waterloo 

'747 

^TBTTBEN   CoUNTT-  . 

5,747 

Addison    

1 
2 
2 
5 

1 
5 
5 

18 
2 
8 

21 

2 

16 
7 
3 

3 
43 
10 

t 

» 

1 

16 

84 

/ 

B 

2 

6 
2 
3 
3 

2 
3 

1 
13 

226 

9 

3 

3 

12 

1 

12 

6 

3 

3 
17 

12 

313 

1 

117 

210 

4 

143 

65 

10 

16 
3,063 

t.ooe 

491 

Moe 

46 

116 

1.937 

800 

S66 

MSB 

13 

436 

3 

6 

46 

44 

6 

21 

319 

8.314 

214 

Atlanta 

1 

Avoca . .  f 

6 
16 

98 

Bath 

173 

Campbell       

4 

Canisteo 

3 
3 

110 

Cohocton ." . 

28 

Cold  Sorinff            

4 

Cooners  Plains  ..-■,-,- 1 ..  -  r 

11 

Coming 

14 
5 

60 

SB 

9 

1 

3 

41 

9 

*7 

2.613 

Cut  gUMWdTt 

/  708 

Railicay  eguipm^nt ■ . 

9S0 

Terra  cotta 

1 

908 

Curtis          

17 

HammondsDort 

4 
14 

2 

13 
19 

73 

Homellsville.   .....-.---...-  t  ,.  -  -  -  - 

1.643 

CdT  and  locomotive  repaire 

009 

SUk  good* 

t 

M 

k 

2 

S18 

Iiuvdter  and  hoxt$e  trim 

m 

Kanona 

I 

3 
2 
3 

11 

Painted  Post 

21 

405 

Perkinsville 

3 

2 
3 
2 

2 
3 

1 
6 

184 

3 

Prattsburgb 

5 

P«iltney      

2 
6 

24 

Rheims 

50 

Savona 

2 

5 

XJrbana 

4 
9 

104 

19 

Wayland ,.,,.., 

4 
48 

285 

RnvFOLK  County 

2.699 

Amitwille ► . 

2 
2 

6 

0 

3 

10 

1 
2 
6 

1 

6 

7 
2 
8 

2 

27 
43 
46 
46 

6 
56 

23 

22 

Babylon 

38 

1 

1 

1 
1 
2 

Bayshore  ......•• • 

23 

Bellport 

1 

BohftTnia 

57 

BridirehamDton 

6 

Calverton 

1 
1 

Cpnter  Moriches ..... 

3 
1 

1 
2 

8 
2 

•  ? 

2 
2 
1 
6 

3 

7 

20 

3 

9 

29 
5 

10 
1 

4 
82 

8 
48 

Centeroort 

20 

Cold  Sorinff 

1 
1 

4 
3 

1 
1 

2 
2 
1 
6 

Deer  Park     

1?.aiit.  TTumntmi 

21 

East  Islip .' 

1 

Raat  Northnort '. . . . 

pVa*  Patehofftie 

1 

East  Quoffue 

2 

1 

72 

f^^o 

Fair  Ground 

1 

40 
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or  Emplotubs  at  Tim  or  iNSPBcnoN. 

WsBKiiT  HouBs  or  Labor 

Obdbrs. 

Number 

In 

office  1 

etc 

Males 
under 

18 

years 

(shops). 

Fe- 
males 
(shops). 

NUMBEB  or  XMPLOTBB8  (iN   SHOPS) 
WHO  WORE-=- 

children 
without 
certifi- 
cate 

14-16 
old. 

Under 
14. 

Illit- 
erate. 

61   hours 
or  less. 

62-57 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

62 

25 
5 

61 

260 
202 

548 

8 
4 

18 

11 
13 

192 

143 
11 

2,262 

L,691 
690 

3,068 

15 
21 

30 

31 
6 

213 

1 

12 

196 

2 

7 

12 

2 

17 

33 

15 

1 

164 

29 

3 

12 

17 

3 

3 

4 

27 

6 

2 

5 

12 
12 

93 
130 

4 

. 

16 

3 

16 

3 

4 

28 
6 

2 

2 

io5|:::::::: 
251 

8 

..    .?!:::::;.. 

4 

12 
1,337 

i06 
16 
70 

777 

ii 

j 

69 

4 

4 

i96 

i4S 

16 

4 
4 

148 

1,048 
1,007 

36 

9 

141 

g 

1 

7 

1 
19 
46 

3 

33 

12 
32 

41 

8 

2 

8 

810 

600 
156 

7 

i 

ib 

84 

-t 

179 

$60 

11 

18 
3 
5 

22 

44 

3 

16 

220 

1,819 

2 

2 

41 

9 

I 
1 

8 
2 
2 

1 

1 

4 

1 

11 

340 

I 

21 

2 

3 

1 

1 

366 

:::••:; :::::.:: 

« 

2 

6 

2 

4 

g 

16 
92 

26 
413 

4 
68 

4 
663 

102 

74 

2 

11 

7 

22 
36 

8 
8 

8 

le 

13 

6 

16 

3 
3 
6 

1 

3 

1 

1 

4 

1 

5 
6 

1 

1 

1 

24 

1 

1 

56 

2 

10 

3 

1 

6 

20 

8 

9 

8 

9 

7 
1 

3 

1 
1 
4 

9 

1 

! 

2 
6 

7 

.•«.••• 

3 

6 
2 

** ' 

1 

1 
71 

1 

4 

18 

1 

3 
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Table  m— Statistics  of  Factories  Inspected:  by  Countiea  and  Towns-Continued. 


aosed. 

burned, 

removed, 

etc. 

Factories 
Inspected. 

Number 
owners 

at 
work. 

Largest    Number    of 
Employees    in    the 
Year. 

SCMBEB 

COUNTY  AND  TOWN. 

Once. 

More 
than 
once. 

•          iuMMheity.) 

Office 
force. 

Shops. 

Total. 

Suffolk  County — Continued. 

1 

GreeiiDort •  .  . .  . 

19 
2 
2 

10 
4 

12 
2 



15 

3 
1 

432 

6 

17 

53 

35 

249 

23 

206 

Halesite                    

1 

7 

Holbrook             



2 

10 
4 
9 
2 

11 

Hiintiiurtoii         

1 
2 

1 

42 

lalip                       

30 

2 

22t 

23 

Nftw  Aiiffnlk               .                       

1 
2 
2 



Northport 

13 
20 

1 

1 
14 

1 
19 

1 
10 

1 
6 

2 

10 

21 

1 

1 
12 

43 
11 

i4i 

236 

1 

15 
222 
260 
164 

5 
789 

4 
29 

163 

Patclioinifi.        I 

210 

1 

2 

Port  Jefferson 

2 

1 
6 

2 
6 
5 

95 

206 

RiverheAd              

18 

1 
6 
1 
4 

150 

RonkonkomA            

Sair  Harbor  

3 

1 
1 

4 

19 

805 

St   Jamefi               

2 

22 

Shplt«»r  Ifdand                     

1 

2 

11 

3 
2 

1 
1 

1 
19 
70 

63 
9 
2 

1 

1 

2 
3 

1 

1 

2 

7 

3 

1 
1 
1 

7 

2 

55 

Soiithhnid                   

42 

9 

Water  Mill         

1 

Wpst  Dner  Park                

1 

WpHt  Neck                       

1 

Wordenclvffe     

1 
30 

1 
26 

20 
216 

20 

2 

207 

Liberty                             

10 
8 
8 
4 

63 

8 
5 
9 

4 

60 

46 

to 

90 
31 

973 

44 

42 

2 

92 

29 

8 

46 

1.006 

1 

5 
1 
2 
7 

27 

4 
17 

181 

1 

6 

1 
1 
6 

26 
3 

18 

46 

144 
3 
6 

133 

583 

9 

95 

2,202 

144 

Rout  Waverlv             



1 

Ix>ckwood 

.    . 

3 

Newark  Vallev   

11 

28 
2 
5 

120 

141 

Oweffo                          

2 
2 
3 

13 

609 

Richford     .  . . . 

11 

Waverly           

96 

Tompkins  CotJimr         • 

2  034 

1 

3 
6 

1 
I 

5 
14 

h 

1 

1 

7 
43 

2 
16 

11 
154 

6 

Dryden               •  • 

44 

Etna                         . • 

1 

2 

F^nwit  HotnA                   

16 

Freeville    u .   

2 
6 

10 

Qroton 

2 

16 

169 
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Suffolk-Tompkiiifl  Counties. 


OF  EmP1X>YE1£8   AT  TlMB   OP   INSPECTION. 

Weekly  Hours  op  Labor. 

Orders. 

Number 

In 

Males 

UDder 

18 

(ii^). 

Fe- 
males 
(shops). 

CHILDREN. 

NUMBER  OF   BMPLOTBE8  (iN  SHOPS) 
WHO  WORK- 

children 
without 
certifi- 
cate 

14-16 

years 
old. 

Under 
14. 

Illit- 
erate. 

SI    houm 
or  less. 

62-57 
hours. 

68-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

3 

1 

1 

138 

56 
2 

9 

4 

21 
2 
3 

16 
8 

29 
5 



1 

5 

6 

20 
23 

1 

2 

11 

6 

111 

16 

19 

7 

224 

23 

2 

2 

26 

1 

28 

1 

3 

2 

43 

is 

30 
18 

107 
158 

1 

7 
30 

6 
2 

14 
31 

1 

3 
24 

3 
20 

2 

'? 

15 

11 

3 

9 

2 

31 
200 
106 

2 

1 

1 

62 

6 

'5 

3 

40 

* 

2 

39 

19 

35 

107 

21 

3 

783 
2 
9 

2 

2 

3 

2 

11 

1 

6 

30 

2 

2 
15 

5 
2 

1 
2 

1 

2 

1 

23  :::::::: 

42 
9 

1 

1 

20 
32 

14 

2 

6 

36 

152 

21 

1 
4 
1 

18 

9 

33                2 
321             10 

67' 

20               0 

6 

2 

17 
1 

259 

23 

...... 

46 

32 

18 

76 

217 

653 

13 

92 

3 

3 

65 

I 

142 
1 
3 

124 

312 

5 

66 

1.324 

2 

9 

' 

11 

3 

23 
1 
2 

28 

1 
174 

i9 

294 

2 

14 
1 

6 

204 
2 
6 

276 

1 

7 
1 
2 

135 

19 

40 

3 

21 

118 

2 

28 

58 

1 

17 

179 

2 

/            1 

5 

120 

5 

4 

1 

i 

1 

1 

11 

7 

.  .  . . 

16 

2 

1 
7 

10 
148 

2 

2 
10 

15 

4 
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Table  ni— Statistics  of  Factories  Inspected:  by  Counties  and  Towns^Continued. 


Closed. 

burned. 

removed. 

etc. 

Factories 
Inspected. 

Number 
owners 

at 
work. 

Laroest    Number    of 
Employees    in    the 
Year. 

NUMBEB 

county  and  town. 

^With  prinoipal  induitries  spedHed 
in  e*oh  city.) 

Once. 

More 
than 
once. 

Office 
force. 

Shops. 

Total 

Tompkins  Countt— C<m*tfiu«f. 

HAlHAVVillA                                              

1 
119 

1 
$ 

1 
4 

4 

4 

2 
1.580 

B18 
161 
115 
106 

7 

2 

Ithaca , 

6 

1 

21 

87 

7 
6 

I 

1.477 

19B 

^^ 

ISS 

lao 

LudiowvUie 

1 
2 

35 

MeLAAo            

i 

1 

7 

^MtL^\i^r\r%n\^m 

Newfield     

4 

1 

16 
1 

194 

1 

27 

7 

124 

1 

8,368 

27 

aiatarvilla              

1 

TnimimnViniv 

1 

10 

9 

111 

Varna           "      

1 

Ulbtbr  Countt 

16 

124 

109 

7.1« 

DinnADTA.'fcer                      . 

1 

1 

9 

11 

5 

7 

7 

111 

e 

1 
1 

6 
2 
6 
2 

3 

3 

16 

1 
2 

121 

2 
2 
1 

203 
102 
043 
248 

363 

587 

7« 

3.738 

1,670 
S7g 

'^ 

112 
83 

121 
85 

432 

432 

500 

22 

85 

3.952 

203 

CShicheflter 

104 

Vjutt  TCinmtnn 

3 
10 

OSS 

£Ilenville       

3 

236 

pnathtiah                                    

361 

Glasco           

1 

4 
00 

6 

687 

Highland             

75 

TCinvMtnn      

9 

74 
6 

2.784 

.    m 

ShirU  «U. 

ssi 

us 

TCininiton  Point 

236 

Mftrlborouffh 

1 

5 

102 

Milton 

1 

d4 

5 
1 

n 

Port  Rwen        .         . 

85 

J^f  tOQ            

4 
10 
10 

32S 

Rosendale            r - 

442 

RAUfferties 

2 

4 

500 

Rlide  Mountain 

e 

Wallldll 

1 
13 

1 

1 
73 

135 

52 

3.571 

Chottttfttowu 

2 

2 
1 

1 
93 

1 
1 
9 

1 

2 

10 

110 

1 

3 

1 

1 

90 

2 
2 
3 

2 
15 
16 

142 

105 

17 

11 

2.768 

56 
45 
50 

45 

197 
658 

4.258 

108 

18 

T?MBAh  \fnfiintain    ..    ..It..-. 

i 

2 

62 

12 

Gl^nfl  Fall*. .   -    t 

8 

2.641 

Qn^hite     ....    

68 

47 

T  jlIta  OAOrcw 

1 

4 

63 

12 

200 

WBirensburg. ....-»  t 

2 
21 

4 
52 

423 

4.041 

BattenvUle 

1 
2 

Cambridge 

10 

1 
1 

5 

40 

295 

24 

2 

126 

Center  Falla 

24 

Eaat  Greenwich 

2 

1 

I 
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Tompldiift- Washington  Counties. 


OF  Emflotees  at  Tims  or  Inspection. 

Weekly  Houbs  op  Labor. 

Orders. 

Number 

In 

office, 

etc. 

Males 

under 

18 

Fe- 
males 
(shops). 

CHILDREN — 

NUMBER  OP  employees  (iN  BHOPS) 
WHO  WORK — 

children 
without 
certifi- 
cate 

14-16 
years 
old. 

Under 
14. 

Hlit- 
erate. 

51  hours 
orlera. 

52-57 
hourrt. 

58-63        Over 
hours.     63  hours. 

ordered 
1       dis- 
1  charged. 

2 
952 

179 
147 

is 

1 
83 

87 

22 

i 

257 

5 

164 

256 

4 

7 

6 

8 

4 

4 

iis 

6 

4 

5 

2 

2 

83 

7 

2 

27 

5 

7 

87 
1 

6,051 

9 

3 

16 



11 

4 

8 

100 

312 

1,504 

311 

8 

87 

887 

15 

206 

41 

2 

5 
2 

47 
15 

11 

48 

8 

110 

26 

4 

i.oei 

613 

4 

1 

14 

7 

1 

31 

4 

215 

161 

7 

4 

199 
102 
919 
226 

360 

556 

71 

1,809 

666 
7B 

97 
83 
73 
82 

324 

416 

439 

0 

50 

2.612 

is 

2 

2 

5 

10 

4 

10 

19 

107 

/ 

2 

1 

1 

1 

1 

3 
3 

12 

7 

1 

31 

4 

752 

ISO 
966 

6 

3 

2 

5 

4 

74 

84 
4S 

17 

6 

i*e 





/ 

1 

7 
2 
1 
2 

5 
10 
15 

4 

10 

2 
6 

40 
28 
13 

104 

2 

4 

2 

5 

1 

4 
3 

6 

11 
16 
14 

\ 

56 

3 

9 

6 

10 

3 

4 

10 

16 
48 

10 

3 

1 

2 

5 
1.564 

133 

39 

2 

41 

584 

201 

140 

19 

3 

60 

105 

17 

11 

1,901 

56 
45 
21 

10 
176 
270 

2.894 

i24 

3 

2 

2 

6 

81 

3 

2 

26 

1 

1 

88 

3 

31 

1 

1,288 

29 

1 

41 

487 

11 

2 

•  V  — 

3 

2 

23 

1 

26 

2 

16 

21 

1 

21 

19 
224 

1.042 

9 

1 

12 

9 
62 

153 

74 

791 

3 
15 

'  70 

7 

16 

1 

127 

76 

25 

"ioe 

6 

96 

24 

7 

i 
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Table  III — Statistics  of  Factories  Inspected:  by  Counties  and  Towns — Continued. 


Closed, 

burned, 

removed, 

etc. 

Factories 
Inspected. 

Number 
owners 

at 
work. 

Largest    Number    of 
Employees    in    the 
Year. 

NUMBBB 

COUNTY  AND  TOWN. 

Onqe. 

More 
than 
once. 

CWiih  pcinoipal  indoitiies  «peoi£ed 
in  each  dty.) 

Office 
force. 

Shops. 

Total 

Wabhinoton  Countt— Continued. 
Easton 

1 
16 

1 
16 

14 
6 

1 
6 

20 
2 

1 
14 

134 

6 

7 
1 
4 

10 
3 
1 
3 

64 

100 

671 

40 

110 

612 

146 

9 

193 

1.380 

46 

120 

610 

2,243 

105 

Fort  Edward 

4 

6 

650 

Fort  MUler 

41 

Granville      

11 

7 

1 

103 

Greenwich 

2 

1 

676 

Middle  Falls 

149 

Middle  Granville 

10 

Salem           

2 
5 

5 

11 
2 

1S7 

Sandy  Hill 

1  393 

Shuflnan -  -  - 

46 

Thomsons 

4 
10 

84 

184 

Whitehall     

2 
13 

3 

74 

506 

Watnb  County 

1,541 

Clyde        

1 

10 

1 

30 

3 

6 
30 

5 
17 

17 
6 
9 

411 

4 

6 

1 

17 

2 

4 

14 

2 

4 

16 
3 
6 

193 

2 

71 

14 

479 

184 

172 

728 

66 

236 

121 

110 

72 

20,307 

59 

East  WUiiamson 

9 

Lyons 

2 

7 
14 

3 
30 

1 
22 

4 

1 

264 

ftCaoedon 

197 

Marion 

2 

73 

Newark        

4^ 

Ontario 

1 
1 

1 
3 
2 

11 

J7 

Palmyra 

238 

Sodus  

^ 

Williamson 

76 

Wolcott 

53 

Westchester  County 

639 

18.937 

Ardsley 

2 
3 
2 

1 

2 

1 
2 
3 

6 
9 

2 
1 

2 
9 

1 
4 

4 

2 

15 

1 

1 

7 

66 

/ 

S 

1 

6 

32 

124 

202 

68 

34 

2 

69 

211 

68 

160 

4 

1 
878 

5 

BriarrfifF  Manor 

32 

Bronxville 

1 

6 
6 

129 

Buchanan 

207 

Chappaqua 

2 

52 

Chauncev 

1 

35 

Croton  Dam 

o 

Croton  Falls 

2 

61 

Croton-on-Hudson 

2 

8 

302 

Dobbs  Ferry 

1 

5 

59 

Georite's  Island 

160 

Golden  Bridge 

1 

2 

1 
1 
1 

4 
1 
6 

1 

4 

Harrison 

1 

Hastings 

23 

794 

Hawthorne 

Irvington 

14 

152 

6 

6 

165 

1 

34 

29 

996 

156 

Katonah 

6 

Larchmont 

4 

Mamaroneck 

4 

155 

Manhattan  Park 

1 

Montrose 

33 

Mount  ICisco 

4 
30 

21 

Mount  Vernon 

2 

'   48 
11 

to 

958 

Silverware 

t7B 

Lumber  and  house  trim 

f 

tli 

Digitized  by 


Google 


Report  ofr  Bureau  op  Factory  Inspection,  1905.  11.117 

Washington-Westchester  Counties. 


OF  Emplotkbb  at  Tun  of  Inspkction. 

Wkkklt  Houva  of  Labor. 

Obdbbs 

Number 

In 

office, 

etc. 

Males 

under 

18 

(iop»). 

Fe- 
males 
(shops) 

CHILDREN. 

NUMBSS  OF  BMPLOTBK9  (Uf  SHOPS) 
WHO  WORK 

children 
without 
certifi- 
cate 

14-16 
years 
old. 

Under 
14. 

niit- 

erste. 

51  hours     62-57 
or  less.      hours. 

58-68 
hours. 

Over 
63  hours 

oH««l 
charged. 

5 

20 
396 

80 

234 

40 

8 

11 
144 

130 

120 

5 

106 

7 

28 

7 

1 

8 

5 

2 

1 

4 

10 

67 
381 

5 

91 

555 
2 
9 

184 

1,023 
46 

12 

10 
2 
2 
2 

16 
2 

1 
14 

151 

10 

5 

3 

1 

3 

61 

160 

186 
25 

54 

57 

129 

4 

10 

22 
26 

130 
383 

6 
13 

6 
27 

14 
28 

471 
1.298 

82 

1 

2 

10 

3 

54 

9 

158 

183 

70 
423 

26 
212 

49 
75 
44 

5.440 

76 

i7 

4 

2 
8 

661 

6 

1 

28 

8 

9 
83 
12 
19 

26 

4 
10 

581 

6 

3 

84 

2 

20 

10 

14 

3 

6 
16 

28 

157 

4 
11 

1 

29 

4 

15 

1 

22 

i 

725 

18 

17 
53 
16 

4,332 

4 

2 

1 

1 
193 

1 
11,407 

639 

9 

3 

790 

76 

5 

18 

23 

202 

si 

2 
55 

177 

46 

160 

4 

1 

48 

ii 

4 
7 
3 

16 

10 

3 

4 
8 

5 

6 
11 

3 

1 

2 

101 

5 

2 
5 

1 

46 

4 

9 
4 
5 
5 

9 
10 

2 

1 

5 

2 

2 

9 

1 
1 

1 

i 

1 

25 

5 

8 

70 

4 

8 

14 

23 

36 

102 

1 

8 

645 

14 

3 

2 

1 

140 

2 

1 
18 

2 

4 

3 

109 

1 

31 

11 

258 

4 

7 

10 
3 

21 
1 

1 

4 

3 

5 

1 

20 

2 

1 

38 

18 

9 

2 

2 

8 

400 

te4 

2 

5 
89 

48 

140 
31 

25 

6 

1 

252 

14 

It 

s 

90 

19£ 

1 
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Table  III-— Statistics  of  Factories  Inspected:  by  Counties  and  Towns — Concluded. 


county  and  town.  Qosed, 

^WiLh  principal  industries  ipeeir.ed     removed,' 


Factories 
Inspected. 


in  each  city.) 


etc. 


Once. 


More 
than 
once. 


Largest    Number    or 

EmPLOTBES     DC     THE 

Year. 

Number 

Number 

owners 

at 
work. 

Office 
force. 

Shops. 

Total 

New  Rochelle 

28 

6 

7 

32 

46 

6 
21 

4 
1 

18 
4 
1 
6 

18 

4 

81 

S 

6 
t 

$ 

67 

17 

30 
17 
33 
10 
85 

605 

519 
2,015 

26 
1,444 

18 
2 

228 
80 

611 

Printino        .         

SSf 

North  Tarrvtown 

2 

4 

14 
21 

3 
9 
2 

1 

11 

1 
1 

368 

Ossininar 

2 
2 

367 

PeekskiU 

1,815 

Pleasantvilie 

26 

Port  Chester 

74 

1,414 

Rve 

1$ 

?{onkerfi  Center. .  -  -  r r ,  - 

9 

Tarrytown  . .'. 

1 
1 

9 
3 

195 

Tuckahoe 

83 

Valhalla 

VAmlsnAk              

417 

122 

8 

11.091 

6,866 

M,908 
1,069 

ets 

2,079 

382 

White  Plains 

2 

1 

i 

5 

3 

36 

2 

122 

Yorktown  Heights 

g 

Yonkers 

336 
86 

U 

106 
51 

10,449 

CarpeU 

S,i4t 

M^n*M  hatt  and  cavi 

s,m 

SttQOT • 

1,HS 

EUvator%  and  fire  escapee «. 

4 

7tS 

59 

2,102 

Attica 

13 

8 

19 

1 

6 

20 

62 

10 
10 
11 

2 

1 
18 

2 

4 
24 

13 

72 

17 

1.218 

10 
223 
539 

761 

74 

Castile 

1 

IS 

Perry 

1,211 

Portafteville ..,,-- 1 .,  -  r r 

12 

Silvf^rlRnrinffn , 

1 
2 

21 

19 

7 
21 

62 

287 

Warsaw 

560 

Yates  Countt 

528 

BranchpoH  . ,  t 

1 
2 
2 

3 

1 
5 

2 

i 

16 

4 
1 
6 

si 

65 

3 

58 

15 

620 

2^ 

Dresden 

3 

j^ujiflee 

44 

Italy  Hill 

9 

Penn  Yan 

16 

43 

13 

447 
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or  EliPLOTBBS   Al 

TiMB  OF  Inspection. 

Weeklt  Hours  op  Labor. 

Orders. 

Number 

•tc 

Males 

under 

18 

Fe- 
males 
(shops). 

GHILDRBN. 

NUMBER  OP  EUPLOTEK9  (iN  BHOPS) 
WHO  WORK — 

children 

without 

csertifi- 

cate 

14-16 
years 
old. 

Under 
14. 

Illit- 
erate. 

51   hourq 
or  leas. 

52-57 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

30 

9 

5 

9 

12 

72 

144 

loe 

7 
It 

13 
6 
4 
5 

18 

43 
316 

4 
68 
58 

6 
2 

455 

83 

£ 

9 

6 

27 

1 

7 

27 

64 

7 

17 

/ 

33 

317 
190 
213 

733 

14 

90 

1.503 

20 

578 

11 

2 

125 
28 

4 

10 

3 

35 

2 

74 

63 

1 

7 

27 
7 

10 

42 
8 
2 

19 

7 

1 

9 

7 

1 

w 

5 

1 



16 
45 

35 

7 

3 

3 

1 

12 

7 

3 

3 

2 

1 

3 

8.065 
6,166 

1J4S 

381 

38 

5 

1.362 

28 
480 

7 

26 

7 

125 

9 

19 

2 

2 

54 

2 

336 

41 A 

8,565 
tJ66 

698 

96 
S8 

31 

206 

29 

86           »^ 

6 

i^ 

/Of 

5 

1» 

46 

f 

366 
606 

'456 

3 

toe 

866 

1 
25 

617 
58 

7 
102 

1 

51 

26 

1.899 

68 

2 

2 

33 

6 

12 

1 

19 

53 

16 

1.151 

1 

4 

10 
63 

64 

9 
12 
26 

3 
13 
39 

126 

1 

18 

21 

649 

19 

19 

2 

4 

17 

8 

58 
131 

143 

2 

4 

1 

2 
24 

54 

220 
459 

385 

' 

24 

2 

12 

13 

17 

25 
3 

40 

9 

308 

64 

12 

1 

7 

2 

104 

*i8 

6 
107 

4 

12 

9 

54 
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New  York  State  Department  op  Labor. 


TABLE  IV.— STATISTICS  OF  FACTORIES  UISPECTED  IN 


Industry 
number. 


CITY  AND  INDUSTRY. 


Closed, 

burned, 

removed, 

etc. 


Factories 
Inspected, 


Onoe. 


More 
than 
once. 


No. 
owners 

at 
work, 


Largest  Numbsr 
or  Emplotebs  in 
THE  Year. 


Office 
force. 


Shops. 


NUMBKB 


ALBANY. 
I.  Stonk,  Clat  and  Glass  Products 

Cut  stone 

Building  brick 

Terra  ootta  and  fire  clay  products 

Building  glass 

Bottles  and  jars 


Total. 


II.  Metals,  Machines  and  Con- 
veyances. 

Silver  and  plated  ware 

Jewelry,  gold  pens,  etc 

Copper  work 

Brass  and  bronse  castings 


Sheet  metal  work 

Metal  goods,  not  elsewhere  specified. 

Piij  iron 

Bndges  and  structural  iron 


Hardware  not  otherwise  specified . 

Cutlery 

Tools  and  dies 

Metal  beds  and  bed  springs 


Wire  work,  not  elsewhere  specified. 
Car  wheels  and  railwaj'  equipment. 


Cooking  and  heating  apparati 
Stationary  engines,  Doilers,  et 


etc. 


Machinery  not  otherwise  classified — 

Castings 

Telegraph,  telephone  and  fire-alarm  ap- 
paratus   

Dynamos,  motors  and  electrical  supplies 

Carriages,  wa^ns  and  sleighs 

Railway  repau*  shops 

Agricultural  implements 


Professional  and  scientific  instruments. 
Lamps,  reflectors,  stereopticons,  etc . . . 
Scales,  meters,  phonographs,  etc 


Total. 


III.  Wood  Manufactures. 

Saw  mill  products 

House  trim 

Packing  boxes,  crates,  etc 

Cigar  and  fancy  wood  boxes , 


Cooperage 

Wooden  toys  and  novelties 

Other  articles  and  appliances  of  wood. 
Furniture  and  upholstery 


Caskets 

Store,  office  and  kitchen  fixtures . 

Other  cabinet  work 

Pianos,  oraans,  etc 

Articles  of  cork 


Total. 


2 
2 

1 
3 

7 
3 
1 
2 

1 
2 
6 
1 

1 

1 
5 
2 

8 
5 

1 

1 

20 
4 

1 

1 
1 

1 


83 


52 


4 

95 

114 

7 


220 


21 


54 


2 
5 

1 

2 

32 

2 

5 
9 

1 
2 

6 

96 

3 


3 

8 

3 

41 

182 
22 
50 

200 


8 

45 

093 

46 

59 
158 

6 
10 

160 

2,272 

75 

6 

4 

225 


194 


4,389 


24 

208 

55 


37 


641 
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FIRST  AUD  second  class  CITIES:   BY  INDUSTRIES. 


OF  Emplotbks  at  Time  of  Inspection. 

Weekly  Hours  op  Labor. 

Orders. 

Number 

In 

office, 

etc. 

Males 

onder 

18 

(iops). 

Fe- 
males 
(shops). 

CHILDREN. 

NUMBER  OF   RMPLOTBE8  (iN   SROPS) 
WHO  WORK- 

ohildren 

without 

cerdfi- 

cate 

14-16 

years 
old. 

Under 
14. 

nut- 

erate. 

SI    hours 
or  lees. 

52-57 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

• 

4 

2 

90 
107 

5 

1 

1 

5 

7 

1 

1 

8 

1 

1 

16 

197 

1 

2 

1 

41 

10 
20 

1 

3 

1 

1 

7 

3 

3 
2 

6 

1 

40 

1 

18 

101 

2 

50 

2 

2 

4 

125 

1 

3 

6 
16 
66 

6 

45 

632 

2 

21 

6 

4 

5 

7 

1 

2 

32 

10 

5 

61 
42 

41 
149 

4 
1 

6 
2 

1 

2 

5 

5 

9 

1 

6 
10 

19 
67 
50 

2 

1 

4 
7 

6 

1 

108 
19 

96 

1.904 

^      3 

6 

4 

225 

2 

1 

5 

* 

194 

13 

48 

« 

1.922 

885 

1,085 



47 

1 

. 

2 

2 
21 

2 

24 

118 

54 

17 

2 
66 
10 
18 

1 

14 

2 

5 

1 

1 
1 
6 

9 

1 

2 

12 

2 

1 
1 

24 

37 

1 
6 

1 

4 

3 

63 

2 

3 

24 

38 

1 

2 

4 

. 

2 

2 

3 

6 
1 

14 

1 

1 

24 

4 

2 

41 
37 

2 
8 

5 

2 

34 

32 

55 

5 

24 

173 

387 



41 

2 
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Table  IV-— Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries— 


CITY  AND  INDUSTRY. 

Closed, 

burned. 

remoyed, 

etc. 

Factories 
Inspected. 

No. 
owners 

at 
work. 

Largest   Number 
OP  Employees  in 
the  Year. 

Ndmber 

Industry 
number. 

Onoe. 

More 
than 
onoe. 

Office 
force. 

Shops. 

TotiL 

2 

ALBAinr— Contimied. 
IV.  Lbathbb  and  Rubbkb  Goods. 
Fura  and  fur  goods 

2 

4 
2 
1 
3 

1 
4 

1 

1 
! 
1 
1 

8 

1 
2 

21 

7 
63 

7 
12 

9 

8-b 

Saddlery  andliaraeeB 

7 

3-d 

Boots  and  shoes 

66 

3-f 

Fancy  leather  goods 

g 

4 

Rubber  and  gutta  peroha  goods. 

3 

U 

Total 

12 

9 

6 

110 

104 

V.  Chkuicalb.  Oils,  Paints.  Etc. 
Proprietary  medicines 

1-a 

2 
2 

1 
1 

2 

1 

2 

1 

7 
6 

8 

4 

183 

92 

12 

88 

4 

5 

1-b 

Sodas  and  other  alkalies 

'          140 

1-d 

Other  chemicals  iMid  drugs 

2 

96 

3 

Wood  alcohol  and  essential  oiLb 



1 

IJ 

5 

Mineral  oil  products 

n 

6 

Soap,  perfumery  and  cosmetics 

1 

4 

7-c 

Glue,'  mucilage,'eto 

1 

Total 

3 

9 

4 

22 

283 

290 

VI.  Papbr  and  Pulp. 
Rags  and  paper  stock 

1 

4 

6 

63 

M 

VII.  Pmntino  and  Papbb  Goods. 
Paper  boxes  and  tubes. 

2-a 

4 

1 

8 

36 

7 
8 

1 

' 

4 

3 

16 

117 

2 
8 
2 

79 

10 

228 

1,728 

78 

79 

7 

83 

2-b 

Paper  bags  and  sacks • 

IS 

2-0 

Other  jpaper  goods 

244 

3-a 

Printii  g  and  publishing 

2 
2 

1 

ie 

7 
6 

1  740 

3-b 

3-c 

Lithoirraplunff  and  enoravinff 

74 
87 

5 

Photography 

9 

Total 

4 

69 

1 

30 

162 

2.200 

2,258 

VIII.  Textiles. 
Felt  goods 

2-b 

1 
2 

3 

1 

4 
7 

22 

42 

632 

23 

2-0 

WookuQS  and  worsteds 

1 

46 

4 

Hosiery  and  knit  goods 

530 

Total 

6 

1 

12 

696 

G06 

IX.  Clothino,  Millinery,  Laxtnort, 

Etc. 

Tailoring 

1-a 

13 

74 
9 

19 
2 

1 

6 

1 

21 

2 
2 

1 

17 

7 
9 

70 

11 
36 

17 

1 

i 

392 

1.630 

247 

^7 

8 

26 

6 

217 

361 
28 

3S9 

1-b 

Bhirtfl ,  collars  and  cuffs 

1.622 
256 

2-a 

Dress  making 

1 

12 
2 

1 
7 

2-b 

Women's  white  iroods 

37 

2-e 

Corsets,  garters,  etc 

s 

3 

Men's  hats  and  caps 

1 

21 

4-a 

Artificu^l  feathers  and  flowers 

I 

4-b 

MillinAry , 

1 

3 

11 

1 
3 

1 

13 

7 
9 

16 

19 

2 

217 

6-ft 

Banners,  flags,  quilts,  etc 

5 

6-b 

Awnings,  tents,  sails,  etc 

9 

5-c 

Umbrellas  and  Darasols 

J 

6-al 

Laundries  (non-Chinese) 

3 
3 
2 

864 

5-a2 

r!h{p^(fi^  laundries,    t. .......... ...... 

7 

M.::::: 

'^eftning  and  dyeing 

30 

Total 

23 

170 

4 

137 

102 

1  1  1  ■— ji. 

2,960 

2,9«3 
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11.123 
Albany. 


OP  Emploteu  at  Time  op  Inspection. 

Wbbklt  Houiw  OP  Labor. 

Ordbbb. 

Number 

In 

office, 

etc. 

Males 

under 

18 

years 

(shops) 

Fe- 
males 
(shops). 

CHILDKBN. 

NUMBER  OF  EMPL.OYEBS   (iN    BHOPS) 
WHO  WORK — 

children 
without 
certifi- 
cate 

14-16 

years 
old. 

Under 
14. 

nut- 

erate. 

61   hours 
or  less. 

62-57 
hours. 

68-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

^ 

9 

4 
1 
7 
7 

1 

3 
62 

3 

1 

30 
3 

1 

1 

1 

1 

2 

6 

6 

1 

38 

1 

6 

28 

65 

2 

1 

1 

4 
13 
92 

2 

8 

1 
1 
2 

7 

17 

4 
3 

1 

1 

20 

8 

1 

9 
2 

120 

6 

2 

10 

16 
4 

8 

•• 

1 

1 

"  *  *      1 

22 

24 

29 

13 

119 

149 

6 

5 

18 

69 

1 



_• 

, 

3 

1 

6 

20 

6 
2 
1 

67 

7 

84 

446 

29 
24 

t          4 

26 

10 

12 

1.632 

47 
79 

7 

64^ 

3 

3 

16 

4 
9 

1 
2 

216 

. 

3 
38 

11 
5 

117 

6 

2 

26 

1 

8 

2 

151 

84 

647 

20 

26 

1.812 

270 

60                  6 

1 

10 

9 

434 

22 

16 

497 

4 

27 

1 
3 

7 

4 

85 

2 

12 

463 

4 

35 

634 

27 

4 

2 

8 

2 
6 

161 

1,470 

186 

32 

1 
7 

3 
21 

27 
409 
170 

354 

1.178 

70 

37 

I? 

1 
41 

40 

11 

11 

2 

2 

35 

1 

16 

^ 

1 

1 

1 

9 

4 

16 

177 

4 
6 

4 

161 

5 
9 
2 

148 

10 

4 

2 

18 

262 

1 

198 
2 

17 

6 

19 
6 
6 

2 

3 

11 

96 

8 

2,297 

80 

951 

1.912 

S 

111 

7 

a_— =---. 
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Table  IV — Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries— 


CITY  AND  INDUSTRY. 

aosed. 

burned, 

removed, 

etc. 

Factoubb 
Inspected. 

No. 
owners 

at 
work. 

Largest    Number 
OP  Employees  in 
THE  Year. 

NUMBES 

Industry 
number. 

Once. 

More 
than 
once. 

Office 
force. 

Shope. 

Total 

1-a 

ALBANY— Continued. 

X.  Food,  Liquors  and  Tobacco. 

Grain  handling  and  milling 

1 

2 

1 
4 
2 

5 

1 

1 

76 

24 

9 

10 

1 

1 
62 

4 

i2 

4 

2 
2 
9 

8 

4 

1 

42 

6 

4 

10 



13 

5 
38 
13 

13 

5 

82 

240 

263 
35 

295 
12 

44 
614 

17 

1-c...... . 

Fruits  and  vegetables,  canning  and  pre- 
serving   

5 

1-d 

Coffee  and  spice  roasting  and  grinding. . 
Groceries  not  otherwise  si>ecified 

30 

1-6 

15 

2 

Provisions 

1 

15 

3 

Dairy  products 

7 

4-b 

Crackers  and  biscuits 

91 

4-0 

4-d 

Bread  and  other  bakery  products 

Confectionery  and  ice  cream 

6 

3 

1 

2 

..... 

70 

18 
11 

1 

238 

197 

6-c 

Mineral  and  soda  water     

36 

5-e 

Malt  liquors 

337 

6-f 

Vinous  and  distilled  liquors 

IS 

6-a 

Tobacco  and  snuff 

4S 

6-b 

Cigars 

6 

1 

52 

£07 

6-0 

Cigarettes 

Total 

: 

10 

19o|         3 

M\Q 

108 

1,572 

1  581 

XI.  Water,  Light  and  Power. 
Water 

1 

1 

i 
1 

5 

2 

22 

35 

23 

2 

23 

2 

Gas 

38 

4 

Rlcctric  light  and  power 

Steam  heat  and  power 

1 



2S 

6 

I 

2 

Total 

1 

« 

1 

11 

82 

91 

XII.  Building  Industry. 
Carpenters'  shops 

A 

5 4 

5 1 

3 
5 

53 
61 

47 

C 

Plumbers'  shops 

Total 

Total — Albany 

1 

62 

59 

10 6 

8 

104 

99 

609{         8l       431 

666 

13.229 

12,983 

BUFFALO. 

I.  Stone,  Clay  and  Glass  Products*. 
Crushed  stone 

1-a 

2 
4 

4 
2 

2 

2 

15 

301 

5 

3 

49 

38 
44 
14 
22 
312 

62 
204 
107 

6 

121 

2 

19 

1-b 

Cut  stone 

I 

1 

248 

2-a 

Asbestos,  graphite,  etc 

i 

1 
1 
2 

1 

5 

2-b 

Abrasives 

3 

3-a 

Asphalt 

51 

3-b 

Cement  and  lime 

2 

9 

3-c.. 

Plaster  wall  and  land     

4 

46 

3-d 

Sifted  sand 

1 
2 

16 

3-e 

Artificial  stone 

20 

4-a 

Building  brick 

5 

2 

1 
6 

1 
4 

1 

6 

3 
6 
4 

i 

317 

4-b 

Terra  ootta  and  fire  clay  products 

55 

4-0 

Pottery  products 

219 

5-a 

Building  glass 

1 

4 
2 

94 

6-b 

Bevelled  glfwis  and  mirrors  ............ 

1 
1 

I 

5-c 

Pressed,  blown  and  cut  glaanware 

Cleaning  and  packing  bottles 

99 

5-« 

2 

Total 

3 

37 

1 

1? 

83 

1.206 

1  195 
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Continued.  Albany-Buflfalo . 


OF  Emplotexs  at  TniB  op  Inspection. 

Weekly  Hocrs  op  Labor. 

Orders. 

Number 

In 

office, 

etc. 

Males 

under 

18 

(s?SSJ). 

Fe- 
males 
(shops). 

CHIU>RCN. 

NUMBER  OP  EMPLOYEES  (iN   SHOPS) 
WHO  WORK — 

children 
without 
certifi- 
cate 

14-16 
years 
old. 

Under 
14. 

Illit- 
erate. 

51   hours 
or  less. 

52-67 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

4 

t 
i 

13 

6 
6 

2 

1 
1 
2 

6 
1 
2 

77 

10 
3 
3 

1 

12 

3 

19 

13 
11 

4 
5 

4 

2 

9 



2 

9 

1 

5 

29 
62 

86 

82 
223 

184 

35 

227 

6 

1 

1 

9 
10 

1 

3 

1 



42 

29 

39 
12 

44 
112 

■  6 



4 

4 

6 

"ieo 

1 
2 

1 
22 

X 

9 

376 

10 

104 

17 

330 

4 

1 

424 

259 

794 

131 

2 

1 

22 

3 

6 

30 
23 

i 

1 

5 

2 

9 

22 

7 

63 

2 

■ 

3 

44 
8 

2 
2 

5 

39 

1 

s 

39 

62 

1 

4 

648 

130 

3,916 

84 

1 

2,461 

4,330 

5,469|             85 

409 

21 

4 

16 
167 

4 
1 
1 

2 

1 
1 

68 
3 

79 

6 

3 
49 

7 
44 

2 

6 

2 

2 

5 

2 

14 
16 

6 
256 

16 

204 

90 



4 
5 

2 
5 
6 

5 

29 

4 
25 

1 

86 

36 

10 

1 
11 

1 

56 

5 

3 

37 

1 

0 

4 

4 

1 

64 

2 

1 

4 

4 

34 

3 

33 

G5 

186 

22 

1 

136 

609 

418 

--■"' 

41 

10 
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Table  IV— Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries — 


Industry 
number. 


CITY  AND  INDUSTRY. 


Closed, 

burned. 

removed, 

etc. 


Factories  I 
Inspected. 


No. 

I  owners 

!  at 

I  More    work. 

Once.'  than 
I  once. 


Larokst    Numbkr 
OF  Employees  in  Nlmbbr 
THE  Year.  ' 


Office 
force. 


Shops. 


1-e... 
2-a... 
2-b... 
2-0... 
2-d... 

2-e... 

2-1... 

U::: 

3-c... 
8-d... 

3-i... 
3-k... 

3-m.. 
3-n... 
3-p... 
3-q... 
3-r... 

3-«... 
3-t... 
3-u... 
3-v... 
4-a... 

4-c... 
5-«... 
5-c... 
6-d... 
6-e... 

^::: 

7 

8-a... 

8-b... 
8-0... 
S-e... 

2-a... 
2-b... 
2-c.. 
3 

4-c... 

4-e... 
5-a... 
5-b... 
6-c... 
5-d... 


BUFFALO— C«ntiniied. 

II.   MSTAJiB,     HACHnOBS     AND    CONTXT- 
ANCBS. 

Jewelry,  gold  pens,  etc 

Smelting  and  refinmg 

Copper  work 

Brass  and  bronxe  castings 

Gas  and  electric  fixtures 


Brass  and  bronie  ware,  not  elsewhere 

specified 

Sheet  metal  work 

Metal  goods,  not  elsewhere  specified. 

Pig-iron 

Rolling  mills  and  steel  works 

Bridges  and  structural  iron 

Hardware,  not  elsewhere  specified ... 

Cutlery 

Tools  and  dies 

Vin  arms 


Metal  beds  and  bed-springs 

Wire  work 

Car  wheels  and  railway  equipment 

Architectural  and  ornamental  iron  work, 
Cooking  and  heating  apparatus 


Typewriting  and  registering 

Stationary  engines,  Doilers,  etc 

Machinery,  not  otherwise  classified 

Castings 

Telegraph,    telephone    and    fire-alarm 
apparatus 


Dynamos,  motors,  and  electrical  supplies 
Carriages,  wagons  and  sleighs 

S/clea 
otor  vehicles 

Cars 


Railway  repair  shons 

Boat  and  snip  builoing. . . . .' 

Agricultural  implements 

Professional  and  scientific  instruments . 


Optical  and  photographic  apparatus. 
Lamps,  reflectors,  stereopticons,  etc. . 
Scales,  meters,  phonographs,  etc 


Total. 


III.  Wood  Manttfacturbs. 

House  trim 

Packing  boxes,  crates,  etc 

Cigar  and  faney  wood  boxes 

Cooperage 

Wooden  toys  and  novelties < 


Other  articles  and  appliances  of  wood. 

Furniture  and  upholstery 

Caskets 

Store,  office  and  kitchen  fixtures 

Mirror  and  picture  frames 


25 


311 


22 
2 

7 

11 

5 

15 

81 

3 

5 

11 


14 


11 


125 


2 
64 
5 
6 
5 


20 


70 

142 

13 


21 
5 
11 
40 
44 

71 

20 

76 

3 

5 

7 
17 


792 


86 
2 

1 
5 


294 

56 

297 

111 
8 


50 
,614 
128 
660 


213 

154 

9 

168 

4 

237 
206 
658 
127 
384 

8 
1,617 
1,918 
1.120 

132 

168 
257 
242 
788 
1,640 

3.084 

1.408 

756 

05 


117 
151 


19,034 


1.700 

66 

42 

223 

21 

413 

1.413 

53 

73 

191 
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11.127 
Buffalo. 


OP  Emplotkes  at  Timk  op  Inspection. 

Wbeklt  Hours  op  Labor. 

Orders. 

Number 

office, 
etc. 

Males 

tinder 
18 

Fe- 
males 
(shops). 

CHILDREN. 

NUIIBEB  OP   BMPLOTEES  (iN  SBOPS) 
WHO  WORK — 

children 
without 
certifi- 
cate 

14-16 
years 
old. 

Under 
14. 

niit- 

erate. 

or  less. 

62-57 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

26 

31 

82 

7 

288 

12 

3 

6 

55 

248 

98 

9 

4 
2 
1 

3 

206 

16 

42 

4 

13 

2 

18 

233 

10 

3 
8 
1 

4 
23 
21 

3 



6 

1 
123 

2 

4 

134 

23 

2 
36 

4 

30 

1.173 

113 

10 

170 

212 

139 

8 

119 

550 

1 

64 

15 

5 

1 

3 

6 

5 

33 

10 

11 

3 

3 

26 

7 

1 
4 
1 
2 

1 
15 

1 
39 

2 

10 

7 

! 

2 

1 

20 

7 

9 

13 

10 

28 

3 

0 

16 

30 
56 

3 
16 

227 
188 
658 
90 
367 

13                  1 

12 

18 
1 
8 

23 

6 

2 

1 

37 
7 

8 
156 
408 
125 

6 

61 

6 

4 

18 

1.008 

1.125 
453 
549 

7 

73 

7 
28 

1 

12 

10 

3 

1 

70 

13 

31 

6 

14 

3 
5 
6 
18 
9 

27 
3 

8 

4 

1 
10 

19 

i.ssi 

1,283 
927 

123 

70 
232 
237 
750 
180 

1.939 
10 
33 
58 







20 

15 

39 

9 

1 

10 
9 

5 
21 

1 

'    1 

3 

12 

139 

2 

4 
1 

1 

8 

13 

4 

21 

2 

5 

2 
28 

i6 

1 
1 
8 

4 

11 

40 

2 

34 

71 

12 

18 

76 

3 

3 
3 

2 

4 

9 
6 
1 

7 

2 

110 
123 

17 

770 

513 

408 

98 

1 

179 

4.728 

11,361 

570 

273 

32 

•     86 
2 

142 

18 

8 

25 

4 

23 

155 

2 

9 

12 

is 

i 

28 

30 

3 

ii 

18 
4 
3 

12 
1 

9 
28 

450 

36 

21 

12 

3 

41 

70 

43 

7 

102 

1.120 

30 

20 

211 

3 

350 

1.338 

10 

64 

62 

27 
5 
1 

11 
3 

32 
28 

g 

. 

1 

1 

1 

5 

12 

13 

11 

2 

21 

3 

5 

1 

1 

5 

7 

1 
6 

5 

2 

1 
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Table  IV — ^Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industries — 


CITY  AND  INDUSTRY. 

Closed, 

burned, 

removed, 

etc. 

Factoriks 
Inspected. 

No. 
owners 

at 
work. 

Largest   Number 
OF  Employees  in 
the  Year. 

Number 

Industry 
number. 

Once. 

More 
than 
once. 

OflBce 
force. 

Shops. 

Total. 

5-e 

BUFFALO— Continued. 
Other  cabinet  work 

4 
5 
3 

1 

4 

3 
11 

253 
294 

8 

256 

6 

Pianos,  organs  etc 

288 

7-c 

Brooms                                    

4 

s 

Total              

8 

124 

9 

64 

149 

16 

1 
5 
6 
4 

15 
6 
2 

14 

4,750 

666 

66 

84 

125 

150 

676 
55 
55 

267 

4.696 

IV.  Leather  and  Rubber  Goods. 
Leather 

1 

4 
6 
4 
12 
6 

22 
3 

1 
8 

682 

2 

Furs  and  fur  itoods 

1 
1 
1 

3 

51 

.3-a 

Belting,  washers,  etc 

88 

.3-b  .    . . 

Saddlery  and  harness 

1 

6 

1 

18 

1 

119 

3-c 

Traveling  bags  and  trunks 

152 

3-d 

Boots  and  shoes 

1 

1 

688 

.3-e 

Gloves  and  mittens 

61 

3-f 

Fancv  leather  ffoods 

30 

4 

Rubber  and  gutta  percha  goods 

3 

263 

5-a 

Pearl  buttons  han^es  etc 

1 

6-b    .    . 

Articles  of  horn,  bone,  tortise  shell,  etc .  . 

1 

2 

2 

4 

120 
10 

IS 

121 

6-c 

Brushes 

1 
1 

2 
3 

10 

6-d..    .. 

Mattresses,  pillows,  etc 

18 

Total 

8 

71 

2 

36 

72 

2,281 

2  283 

V.  Chemicals,  Oils,  Paints,  Etc. 
Proprietary  medicines 

1-a 

9 
2 
5 
8 

6 
9 
6 
5 

10 

1 
1 
1 

2 

19 

428 

9 

382 

147 

239 
406 
102 
391 

1,299 

179 

21 

186 

356 

1-b 

Sodas  and  other  alkalies 

9 

1-3::::: 

Other  chemicals  and  drug^ 

1 

...... 

1 
2 

U 
16 

16 
34 
12 

8 

722 
3 

1 
16 

399 

2-a 

Paints  varnish,  etc 

163 

2-b 

Dyes,  colors  and  inks 

240 

3 

4 

Wood  alcohol  and  essential  oils 

Animal  oil  products 

1 

214 
114 

5 

Mineral  oil  products       

1 
6 

399 

6 

Soda  p>erf umery  and  cosmetics 

1,966 

7-b 

StarcV .' 

124 

7-c 

Glue  mucilage,  etc 

22 

7-d 

Fertilisers 

201 

Total 

2 

63 

'     13 

864 

3,788 

4,197 

VI.  Paper  and  Pulp. 
Rags  and  paper  stock 

1 

17 

.     1 

4 

29 

448 

426 

VII.  Pkintino  and  Paper  Goods. 
Type  and  printers'  materials 

1 

2 
10 

4 
78 

7 
10 

1 
1 

"2 

2 

ii 

8 

345 
3 

46 

2 

16 

4 

624 

193 

2,097 

104 

803 

25 

185 

4 

2-a 

Paper  boxes  and  tubes 

1 

627 

2-c 

OtKer  paper  goods 

161 

3-a 

Printing  and  publishing 

12 

..... 

46 

8 

1 
3 

2  381 

3-b 

Bookbinding  and  blank  book  making  , . 

93 

3-c  . .. 

LithoflraDhinir  and  enflravins 

838 

3-d 

Games  and  novelties 

27 

4 

Wall  paper 

201 

Total 

13 

113 

3 

69 

431 

3,935 

4,232 

,  VIII.  Textiles. 
Silk  ftnd  ftiUc  sroodB 

1 

2 
2 

1 

'   1 

2 

1 

2 

1 

144 

28 

3 

144 

2-a 

Carpets  and  tubs 

24 

6 

Flax,  hemp  ana  jute  manufactures 

4 

Total 

5 

1 

3 

3 

175 

172 
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11.129 
Buffalo. 


or  Bmflotxss  at  Time 

OF  Inspection. 

Weekly  Hours  op  Labor. 

Orders. 

Number 

In 

€>ffic«. 

etc. 

Males 

under 

18 

years 

(f^hops). 

Fe- 
males 
(shops) 

'                      CHILDREN. 

NUMBER  OF   EMPLOYEES  (iN   SHOPS) 
WHO  WORK — 

chfldren 
without 
certifi- 
cate 

;   14-16 
1    years 
1     old. 

1    Under 
14. 

Illit- 
erate. 

51   houTf 
or  less. 

52-57        58-63        Over 
hours.       hours.     63  hours 

I                  1 

ordered 

dis- 
charged. 

3 

16 
2 
1 

i5 

6 

2 

164 

2 

251 

113 

6 

3 
3 
1 

1 

11 



147 

417 

111 

93 

18 

953 

3,578 

121 

29 

' 

16 

51 

1 

re 

4 
10 

71 
1 

1 
2 

50 
33 
15 
13 
24 

259 

31 

19 

4 

6 

1 
4 
1 
2 

25 
1 

39 
50 
51 
52 

1 

128 
36 

627 

5 
2 

1 
3 
2 

17 
2 

2 

I 

5 

, 

32 

62 

147 

545 

5 

1 

4 

15 

3 

6 

19 

2 

28 
227 

14 

1 

2 

20 

4 

4 

4 
3 

70 
2 

4 
1 

4 

1 
18 

113 
9 

4 
3 
2 

1 

* 

72 

164 

620 

46 

21 

400 

1,790 

45 

7 

19 

5 
1 

4 
3 

8 
1 

118 

26 

249 

4 
20 
12 

28 

6 
7 

320 

47 

9 

3 

10 

2 

322 

3 

22 

58 

25 

10 

2 

380 

884 
73 

6 

3 

350 

87 

199 

160 

100 

11 

365 
48 
21 

185 



1 

1 
3 
1 

17 

io 

........ 

6 
7 

6 
2 

7 

6 
1 

3 

16 

1 

16 

34 

1 
1 

14 

5 

1 

12 

1 

8 
707 

1 
2 



3 

3 

2 

1 

16 

840 

166 

693 

26 

3 

24 

1,779 

88 

1,535 

10 

35 

11 

29 

6 

264 

10 

16 

293 

16 

7 

' 

4 

276 

29 

1,568 

65 
755 

i85 

11 

39 

4 

121 

7 
42 

io 

374 
107 
320 

53 

275 

21 

35 

240 

124 

24 

25 

28 

3 

65 

4 

13 

3 

•     13 

s 

344 

50 

445 

28 

3 

46 

10 

37 
21 

3 

2 

4 

16 

430 

223 

1,160 

95 

503 

2,882 

417 

116 

44 

5 

6 

3 

14 
2 

12 

12 
6 
3 

120 
16 

2 
6 

1 

8 

2 

1 

3 

11 

108 

16 

12 

21 

136 

9 

8 

1 
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Table  IV— Statistics  of  Factories  Inspected  in  First  and  Second  Class  Cities:  By  Industrie 


CITY  AND  INDUSTRY. 

Qosed. 

burned, 

removed, 

etc. 

Factories 
Inspected. 

No. 

owners 

at 

Largest    Number 
op  Emplotees  in 
THE  Year. 

Number 

Industry 
number. 

i 

Once. 

1 

More 
than 
once. 

Office 
force. 

Shops. 

Total. 

1-e 

BUFFALO— Continued. 

IX.  Clotrinq,   Miujnbbt,   Laundrt, 

B>rc. 
Tailoring 

0 
1 
1 
4 

1 

138 
8 

3 

124 
4 

40 
3 

1,640 
113 

1,450 

1-b 

1-d 

Shirts,  collars  and  cuffs 

Suspenders  and  other  furnishing  goods. . 
Dress  making .  r ................  r .  t  ,  - 

111 

2-a 

36 

1 

1 

6 

24 

4 

5 

29 

25 

11 

3 

30 

8 

1 

4 

2 

33 

3 

937 

100 

3 

111 

427 

13 
18 
1,071 
25 
46 

857 

2-b 

Women's  white  ffoods    

60 

2-e 

Corsets,  garters,  etc 

2 

i 

5 
11 

4 

6 

15 

27 

9 

3 

3 

1 


101 

4-b 

Millinery 

828 

6-a 

Banners,  flaas.  auilts.  etc 

12 

5-b 

Awnings  tents,  sails,  etc 



15 

6-al.... 

I/Aundnes,  (non-Ohineee) ........  t ..  r  t  - 

1 
3 

1.101 

6-a2 

Chinese  laundries. ,,---.,.,.,..,.,  ^  t  - 

25 

6-b 

Cleaning  and  dyeing .........  ^ .  t  ^  - .  r  ^  - 

47 

Total 

21 

288 

9 

236 

94 

4,403 

4,119 

X.  Food  Liquobs  and  Tobacco. 
Grain  handling  «n^d  milling, , , , , , 

1-a 

2 

1 

16 

1 
7 

4 

15 
2 
2 
3 

146 
24 

1 

29 

2 

9 

87 
2 
2 
7 

41 

22 

2 

892 

4 
28 
35 

1,164 
11 
32 
76 

1.122 

1,098 

14 

m 

890 

1-c 

Fruits  and  vegatables,  canning  and  pre- 
serving   

6 

1-d 

Coffee  and  spice  roastinff  and  srindinff  r  - 

1 

2 
1 

1 

1 
1 
2 

133 

7 

28 

1-e 

nmMvriMi   not  ntfiArvHiiA  imAAinAH .  .«. 

44 

2 

1.251 

3 

Dairy  products , .  r  -  - , ,  -  - , ,  r  -  - 1 .  - ,  -, ,  ^  - 

9 

4-a.... . 

Maearoni  and  other  food  Dastes 

30 

44) 

Crackers  and  biscuits 

83 

4-« 

4-d 

Bread  and  other  bakery  products 

Confectionery  and  ice  cream 

6 
3 

1,155 
778 

5-a 

Artificial  ice' 

16 

54) 

Cider,  sraoe  juiee.  etc 

1 

• 

...... 

5-c 

10 

7 

26 

-    10 

44 

1 

3 

10 

3 

31 

9 

6 

57 
114 
543 

53 

430 

3 

65 

n.... 

Malt  

2 
1 

85 

5^^ 

Malt  liquors 

1 

1 

1 

2 

6 
40 

561 

6-f 

Vinous  and  distilled  liquors.' 

59 

64)...!! 

C%ars ....'. 

5 

424 

6-0 

3 

Total 

21 

319 

5 

199 

262 

5,676 

5,482 

Gas      

2 

1 
3 

200 
20 

200 

4 

PHAAtriA  liorht  and  power 

2 

22 

Total 

4 

2 

220 

222 

XII.  BuiLDiNO  Industrt. 
Caroenters'  shoDS 

ft  .  • 

1 
2 

7 

2 
2 

35 
13 
35 

37 

b 

Paint  shops 

2 
1 

4 

18 

Plumbers^  shoos 

37 

Total 

3 

10 

4 

4 

83 

87 

XIII.  Warehousing. 
Warehousinff  and  cold  storaoe 

1 

4 

4 

TotiU — Buffalo 

*     I 

^  _ 

104 

1.363 

45 

765 

2,735 

46.092 

44,728 
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11.131 
Buffalo. 


or  Employees  at  Time  4 

jr  Inspection. 

Weekly  Hours  op  Labor. 

Orders 

Number 

office, 
etc 

Males 

under 

18 

(iSS?). 

Fe- 
males 
(shops) 

CHILDREN. 

NUMBER  OF  EMPLOYEES  (iN    RHOPB) 
WHO  WORK 

children 
without 
certifi- 
cate 

.    14-16 
years 
old. 

Under 
14. 

IlUt- 
erato. 

51   hours     52-57 
or  lees.       hours. 

58-63 
hours. 

Over 
63  hours 

oraered 

dis- 

i  charged. 

86 
3 

24 
3 

785 
92 

41 
8 

2 

5 

1,119 
107 

290 

1 

113 
8 

24 

6 

7 

729 

60 

3 

46 

244 

5 

9 

829 

6 

11 

11 

22 

792 

68 

8 

78 

298 

8 

6 

428 

4 
2J 

37 

50 

6 

1 

........ 

4 
2 

4 
2 

3 

1 
3 

19 
28 

29 
2 

4 

9 

605 

13 

23 

32 

10 

9 

1 

36 

1 

7 

50 
24 

10 

4 

3 

2 

2 

1 

87 

56 

2,769 

75 

3 

68 

2.932 

1,025 

7 

295 

34 

29 

13 

i 

1 

26 

2 

38 
24 

254 

1 

20 

81 
3 

2 

731 

130 

15 

1 
1 
2 

18 
1 

4 

1 

2 

4 
3 
3 

1 

16 
23 

6 
2 

9 
9 

1,168 

2 

28 

71 

995 

602 

14 

9 

87 

5 

2 

2 

3 

1 

39 

22 

2 

88 

288 
482 

6 

104 
149 

7 
19 

17 

87 
31 

3 

7 

....... 

. 

10 

18 

22 

33 

70 

132 

33 

13 

3 

ii 

2 

4 
11 

3 

31 

9 
40 

3 

63 

2 

1 

398 

17 
25 

Q 

6 

16 

380 

13 

•  2 

260 

153 

1,262 

50 

410 

767 

3,903 

142 

190 

16 

__ 

' 

200 
2 

2 

18 

5 

2 

18 

202 

5 



2 

35 
3 
6 

1 

10 
28 

6 

2 

1 

1 

3 

4 

1 

1 

83 

6 

44 

4 

* 

' ' '  * '    ' 

4 

2,686 

1,774 

7,471 

532 

8 



1,419 

15.169 

24,518 

931 

1,150 

197 
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Table  IV — Factories  Inspected  in  Cities  of  the  First  and  Second  Class — Continued. 


CITY  AND  INDUSTRY. 

a=Borougha  of  Manhattan  and  The 

Bronx. 
(^Borough  of  Brooklyn. 
<^Boroughof  ^eens. 
dsBoroughof  Richmond. 

aosed, 

burned. 

removed, 

etc. 

Factobxcs 

iNSPECrSD. 

No. 
owne^ 

at 
work. 

Larobst    Number 
OP  Emplotbes  in 
the  Year. 

Number 

Indintry 
number. 

Once. 

More 
than 
once. 

Office 
force. 

Shope. 

TotaL 

1-a 

TOW  YORK  CITY. 

I.  Stone  and  Clat  Products. 

Cniahed  stone (6) 

Cut  stone 

7 

6 
1 

1 

1 

134 

74 

41 

16 
8 
5 
8 

1 

1 

19 

18 

i 

1 
5 

8 
9 

9 
8 

8 
8 
2 
1 

1 
2 

1 
1 

2 

/ 
1 
5 

9 
9 

1 
62 

66 
6 

1 
6 

8 

8 

25 

19 

4 

1 

1 

16 

// 
9 
9 

1 

40 
5,436 

'•Sri 

1,168 

ti 

16 

90 

6 

905 

998 

686 
86 
10 
98 

98 

70 

600 

191 

189 

'f2 
6 

6 

526 

89 

494 

6 
9 

4 

11 
922 

898 
60 
89 

299 

89 
967 
873 
168 

166 
960 
800 
369 

999 
86 
98 
18 

30 

1-b 

5 

4 

1 

75 
61 
10 

4 

176 

'i 

2 

4,353 

V 

a 
b 

c 

d 

Hones,  slates,  mosaics,  etc 

9,789 
719 

779 
66 

[1-c 

5 

4 

36 

m 

a 

h 

Asbestos,  graphite,  etc 

i 

1 



11 
IS 

2-a.....' 

..... 

1 
3 

9 
37 

9 

96 
1 
1 
6 

8 

8 

26 

7 

10 
8 

7 

854 

a 

b 

c 

d 

Abrasives 

918 

/ 

8 

688 
87 

11 

2-b 

94 

a 

b 

Asphalt 

2 

1 

99 

79 

3-a 

1 
1 

2 
9 

502 

a 

b 

Cement  and  lime 

108 

3-b 

9 

a 

b 
Plaster,  (wall  and  land) 

i 

6 

8 

3-c 

2 
9 

i 

1 

4 

4 

1 

428 

/ 

a 
d 

Sifted  sand 

89 

896 

3-d 

7 

a 

d 

Artificial  stone 

i 

5 

6 

8 

4 

3-e 

1 
1 

'"2 

9 

3 

/ 

1 

1 

42 

87 
6 

1 
/ 

30 

98 

9 

4 

9 

9 

44 

91 

6 

9 

9 

65 

69 
8 

ci 

3-f 

o 
6 

Plaster  casts  and  ornaments 

88 

6 

11 

565 

a 

6 

c 

Boilding  brick 

41 

4^ 

1 
/ 

2 
9 

23e 

a 
d 

Terracotta  and  fire  clay  products 

a 

b 

c 

d 

Pottery  products 

6 

6 

i 

967 

4-b 

13 
18 

753 
14C 

181 

991 

961 

4^ 

16 
10 

i 

376 

a 
& 
c 
d 

99B 
87 
95 

li 
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Report  of  Buebau  of  Factory  Inspbction,  1905.  11.188 

New  York  City. 


OF  Emplotkbb  at  Txmb  op  Inspkction. 

Wbbklt  Houbs  of  Labor. 

Ordebb. 

Number 

•^ 

Males 

under 

18 

Fe- 

malee 

(shope). 

CHILDREN. 

NUMBER  OF  BMPLOTXBS  (iM   SBOPS) 
WHO  WORK 

children 
nvithout 
certifi- 
cate 

14-16 

Under 
14, 

nut- 

erate. 

61   hours 
or  lets. 

62-57 
hours. 

68-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
oharced* 

30 

119 

66 

7 

2 

168 

89 

m 

B8 
6 
6 

1 

3 

1 
34 
BO 

10 
3 
1 

176 

27 

IS 
6 

10 

6 
6 

2 

3,666 

710 
18 
24 

e 

18 

894 
166 
184 

4S 

io 

6 

3 

ItA 

ii 

« 

jt 

M4 

e 

46 

2 

4 



f 

is 

10 

e 

t 

16^ 
87 

76 
4 

6 
212 

m 

38 

37 

8 
3 

6 

40 
36 

6 

665 

6 

9 

te 

619 
36 
10 
66 

6 

1 

1 

6 

10 

10 

10 

10 

6 

3 

17 
17 

5 

B 

3 

24 

5 

5 

5 

66 
454 

9 

5 

879 

6 

374 

24 



12 
B 

6 
6 
1 

7 



to 

6 

7 

18 

. 

1 
3 
M 
1 

2 

/ 
1 
8 

B 

i 

79 
7^ 

je 

B 
20 

7 
15 
35 
SO 

1 

B 

B 

20 

16 
1 
1 
3 

4 

8 

18 

45 

£7 
18 

1 

8 

18 

6 
B 

57 
4 

t 

1 

3 

/ 

1 

1 

12 

11 

1 

2 

11 

1 

/ 

« 

111 

71 
B 

38 
267 

B66 
92 
5i 

61 

....... ^ 

8 

29 

2 

3 
B 

322 

95 

7« 

/ 
16 

16 

2 

«7 

t 

t 

1 
6 

/ 

9 

1 
It 

6 

e 

20 

'     to 

i 

B 

1 
3 
3 

4 

1 

f 

j? 

1 



44 

261 

356 

3 

tt 

jt 

6 

9 

9 

B6B 
230 

«0 

66 

22 

if) 

/ 
1 

54 

36 
1 
9 
9 

25 

17 
1 

2 

1 
1 

80 

B6 

33 

3 

6 

/ 

s 

1 

7 

B 

18' 

4 
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Table  IV — ^Factolies  Inspected  in  Cities  of  the  First  and  Second  Class — Continued. 


Industry 
number. 


CITY  AND  INDUSTRY. 

a=BoTOu^  of  Bfftnhattaa  and  The 

Bronx. 
tesBoroughof  Brooklyn. 
(^Borough  of  Queena. 
^Borough  of  Richmond. 


Factoriks 
Inspected. 

Closed. 

burned, 

removed, 

etc. 

No. 
owners 

at 
work. 

Once. 

More 
than 

once. 

Largest    NrMBERJ  Number 
OP  Employees  in, 
THE  Year. 


Office 
force. 


Shops. 


5-a. 

5-b. 

5-c 
5-d, 

5-e. 
I. 

1-a. 

1-b, 

1-d. 
I-e. 

1-f. 

34>. 
3-c. 
3-d. 


HEW  YORK  CITY— Continued. 

I.  Stonib  and  Clat,  Exa — Continued. 
Building  glass 


Beveled  glass  and  mirrors 

Pressed,  blown  and  cut  glassware. 


Bottles  and  jars. 


Cleaning  bottles . 


Total— Group  I. 


II.  Metals,  Machines  db  Con VBTANCK8, 

Silver  and  plated  ware 

a 
h 
Gold  and  silver  refining (a) 


Gold  and  silver  leaf 

Gold  and  silver  watch-cases. 


Jewelry,  gold  pens,  etc. 


Lapidary  work 

Smelting  and  refining . 


Copper  work. 


Brass  and  bronse  castings . 


Gas  and  electric  fixtures  (brass) . 


30 


46 

4S 

8 

24 

21 
t 

1 
47 

SB 

10 

2 
7 


426 


/ 
30 
29 

1 
2 


19 

12 

7 

19 

16 

9 

297 

286 

12 


19 


98 


241 


26 
6 
6 
5 

2 

5 


621 


174 

166 

18 

9 

8 
8 


I 


19 

6 

219 

207 

12 


108 
106 

2 

17 
11 

4 

1 

1 

26 

18 

f  ' 
34 

2o\ 

11\. 

Si. 

581 


85 

16 

19 

481 

478 


86\ 


140 
1S7 

3 
34 
21 


22, 

// 
10. 

i 


39! 


6 

1 

2 

84 


1.129 

1,063 

66 

910 

890 

11 

9 

1,376 

646 

768 

73 

678 

78 
600 


14.351 


1,828 

1.487 

341 

70 

287 

222 

66 

630 

4,109, 
8,9401 

168\ 


1,188; 
U044\ 

1 .395 
1641 


377, 

29d\ 

86\ 

/ 

451; 

%i\ 

36\ 
2.505. 
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Rbpobt  of  Bureau  op  Factory  Inspection,  1905.  11.136 

New  York  aty. 


OF    ElCPLOTEEB   Al 

Time  or  Inspection. 

Weekly  Hours  of  Labor. 

Ordmui. 

Number 

In 

Males 
under 

18 

years 

(shops). 

Fe- 
males 
(shops). 

126 
lt6 

1 
35 

3f 

CHILDREN — 

NUMBER  OF  BMPLOTBS8  (IN  SHOPS) 
WHO  WORK — 

children 
without 
certifi- 
cate 

office 
etc. 

14-16 

years 
old. 

Under 
14. 

irnt- 

erate. 

61    hours     52-67 
or  less.       hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

die- 
chargedL 

87 
87 

19 

16 

3 

13 

1£ 

9 

8 

1 
7 

7 

1 
1 

464 

121 
IBl 

654 

'f, 

688 

36 

31 

6 

65 

9 
806 

B06 
601 

50 

35 

31 
4 

5 

i 

98 

5 

98 

0 

1 
100 

S3 

66 

11 

.    107 

3 
82 

'63 

16 

3 

23 

i3 



36 

27 
IB 

93 
31 

319 

B46 
63 
11 

667 

67 
600 

74 
74 

65 

a 

1 

9 

4 

i 

ts 

^ 

B 

e 

6 

6B 

5 

11 
11 

f 

5 

2 
B 

I 

2 

19 

19 

17 

B 

* 

618 

366 

558 

116 

3 

1 

5,057 

3.618 

3,142 

82 

662 

87 

174 

69 

2 

5 

e 

3 
12 

;s 

164 
168 

6 

166 

131 

36 

3 

99 
7t 
£7 
33 

394 
864 

30 

16 
16 

8 
8 

1.073 
1,073 

488 
BB4 
B64 

*     67 
66 

1 
6 

25 
13 
IB 
29 

«f 

7 
299 

11 

166 

18 

9 

1 

8 

/ 
7 
5 

1 

ri 

76 
B 

19 

63 
63 

46 

153 

iJP7 

B6 

347 

2.647 
B,67B 

76 

8 

46 

IB 

84 

192 

IS 
179 
583 
614 

69 

8 

34 

6 
6 

16 

18 

481 
478 

3 

1 
1 

281 
B67 

14 

24 

t 

140 

33 
33 

77 
77 

17 
17 

310 

B60 

60 
8 
8 

690 
6B1 

69 

1,256 

106 

6 
1J46 

i2 
IB 

48 
47 

17 

io 

5 
B 

B 
29 

B3 
6 
1 

30 

19 

.  8 

3 

135 

1 

1S7 

1 

5 

34 

1 
/ 

64 

42 

... 

ei 

10 

3 

4B 

14 

12 
5 

4 

1 

25 
B6 

218 
169 

291 

199 

84 

8 

B9 
BO 

1 

10 

4 

4 

1 

1 

9 

13 

6 

3 

6 

93 

1 

2i 

88 

6B 

17 

19 

906 

3 

3 

•lI 

6 

10 

li 

1 

t 

42 

1 
23 

1 

83 

24 

1,223 

IS 
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Table  IV— Factories  Inspected  in  Cities  of  the  First  and  Second  Class — Continued. 


CITY  AND  INDUSTRY. 

asBoroughs  of  Manhattan  and  The 

Bronx. 
b=Borough  of  Brooklyn. 
<^Borough  of  Queens. 
d=Borough  of  llichmond. 

Oosed, 

burned. 

removed, 

etc. 

Factories 
Inspected. 

No. 
owners 

at 
work. 

Largest   Number 
or  Employees  in 
the  Year. 

Number 

Industry 
number. 

Once. 

More 
than 
once. 

Office 
force. 

Shops. 

Total. 

' 

NEW  YORK  CITY— Continued. 

II.  Mbtals,   Machinks   and   Contky- 
ANCES— Con«ini4ad . 

a 

b 

c 

BraM  and  bronze  ware    not  elaewhere 

specified -- 

1 

6 
6 

25 

SS 
1 
1 

11 

3 
t 

1 

1 

119 

106 

IS 

1 

804 

230 

68 

6 

130 

111 

17 

2 

i 

28 
It 

76 
8 

1 

168 

1,966 

636 

3 

3,458 

2,972 

rr 

12,503 

3,887 
6,747 
2,869 
3,133 

2,776 

337 

21 

1,791 

2-e 

9 
2 

64 

66 
18 

3  236 

Sheet  metal  work 

a 
b 
c 

2,763 

401 
11 

2.f 

14 

9 
6 

"is 

12 

1 

194 

'$ 

1 
92 

76 
16 

1 

519 

339 

166 

26 

155 

160 
6 

11  021 

2-g 

Metal  goods  not  elsewhere  specified. 
Rolling  mills  and  steel  works 

a 
b 

e 

a 
b 
c 
d 

3,606 
4,666 
2,849 
2,981 

2,676 

290 

16 

3-c..... 

9 
6 

A 

13 
2 
1 

46 

32 
14 
24 
23 

1 
70 
68 
10 

2 

2 
28 
23 

4 

1 

140 

123 

16 

1 

3 

149 

120 

23 

6 

1 

34 

28 

6 

7 
6 
1 
5 

6 

39 

10 
29 
82 

21 

6 

66 

61 

63 

8 

14 

14 

1,314 
686 
628 
879 

264 
81 

1,449 

1,016 

250 

260 

1  363 

3-d 

Bridges  and  structural  iron 

a 
b 

i 

1 

4 

A 
i 

7 

i 

i 

1 

6 

4 

1 
1 

ii 

8 
2 

1 

2 
2 

696 
667 
821 

Hardware,  not  elsewhere  specified. . 
Cutlery 

a 
c 
d 

a 
b 

272 
80 

1,359 

984 
376 
255 

3-g 

8-h  . .   . 

4 

4 

..... 

1 

..... 

/ 

32 

*i 

21 
20 

1 
72 
66 
16 

1 
1 
6 
6 

1 

Tools  and  dies 

a 
b 

•       266 

S-i 

41 
22 

18 

1 

5i 

40 

11 

74i 
6A7 

ih 

32 

6 

818 

693 

203 

22 

2.972 

2,649 

^i 

104 
5,083 

3,072 

1,066 
3 

1,514 

1,130 

374 

10 

648 

3-k 

3-m .... 

Fire  arms 

Metal  beds  and  bed-springs 

a 
b 

c 
(a) 

166 

28 

5 

742 

Wire  work  (hat  frames,  etc.) 

a 

b 
c 

660 

170 

22 

8-n 

5 
6 

'"6 

6 

'""l 

2 

/ 

""l 

76 
64 

11 
1 
2 

79 

62 

11 

6 

1 

23 
13 
10 

108 
96 

12 

6 

213 

A2 

75 

68 

16 

2 

2.566 

3-r 

a 

b 

c 

Car  wheels  and  railway  equipment. .  (a) 

Architectural  and  ornamental  iron  work. 

a 
b 

c 
d 

Cookinff  and  heatins  apparatus ....  r  -  -  - 

2,243 
323 

167 

4,066 

2,602 
860 
700 

s 

1,420 

a 
b 
c 

1,029 

lU 
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Bbpobt  of  Bureau  op  Factory  Inspection,  1905.  ir.l37 

New  York  City. 


OF  Emflotbks  at  Tims  of  Inspection. 

Weekly  Hours  of  Labor. 

Orsubbs 

Number 

In 

office 

etc. 

Males 
under 

18 

years 

(shops). 

Fe- 
males 
(shops) 

CHILDREN— 

NUMBER  OF  BMFLOTBB0  (iN  SHOPS) 
WHO  WORK — 

children 
without 
certifi- 
cate 

14-16 

Under 
14. 

niit-     51   houn 
erate.      or  less. 

1     52-57 
hours. 

58-63 
hours. 

Over 
63  bsurs 

dis- 
charged. 

7b 

63 
30 

38 

4 

16 

24 

966 
281 

a 

1.801 

I             11 
2,503 

'•^ 

392 
1,517 

1,433 
68 
16 

73a 
17i 



r 



118 

181 
162 

'i 

875 

973 
77 
26 

208 

172 

12 

7 

s 

ri 

J 

I 

155 

119 

71 
48 

346 

196 
161 

43 

28 
16 

188 

172 
16 

1.091 

675 
418 



16 

11 

12 



4 

518 

560 

68 
218 

m 

2 

1,476 
226 

If, 

697 
609 

146 

// 
46 
90 
45 

37 
7 

1 

1,554 

1,036 
388 
131 
139 

132 

7 

6.446 

988 
3,167 
2,301 
1,170 

'960 
210 

9 

SS8 

j 

166 

26 

155 
160 

8 
8 

16 

18 

39 

16 
8 
8 

18 

2 

1 

16 

96 

66 

30 

9 

9 

i 

1 

3 
2 

1 

1 

1 

920 
660 
260 
635 

184 
21 

99 

99 

393 

20 

8 

12 

27 

19 
3 
6 

66 

47 
19 
26 
26 

1 
82 

3 

10 

26 

388 

50 

60 

£ 

£9 



/ 

65 

71 

17 
84 

21 

5 

39 

. 

57 

163 

161 
12 
50 
60 

33 

28 
6 
5 
6 

96 

31 
66 

754 
490 

m 

142 

4 

49 

' 

i 

8 

s 

14 

H 

41 

2\ 
9 
9 

3 

17 

2 

11 

4 

5 
5 

32 

30 

2 

454 
27 

121 
60 
61 

1 

22 

71 

18 

9                  1 

1 

2 

■A 

5 

367 
208 

169 

51 

17 
8 

8 

1 

72 

60 

12 

63 
66 

7 

1 

516 

481 

66 

4 
5 

15 
16 

309 
287 

A 

j^ 

64               a 

11 

8 
2 

218 
804 

14 

44 

4 

22 

1.125 
946 

180 

110 
96 

14 

1;::::;: 

155 
123 

32 

1,110 
1,013 

97 

66 
66 

22 
20 

6 

1 

95 
3,039 

1,992 
797 
260 

6 
207 

2 
210 

170 
26  . 
13  . 

2  . 

49 

'A 

4- 

184 

61 

46 
6 
9 

1 

50 

12 

""li 

12 

i 
5 

635 

227 

8 

119 

S 

2$ 

4t 

408 

3 
520 

75 

8 
8 

5 
3 

2 

263 
239 

t4 

568 

666 

13 

8 

68 

176 

336 

10 

/ 

16 

2 

2 
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Table  IV— Factories  Inspected  in  Cities  of  the  First  and  Second  Class — Continued. 


InduBtry 
number. 


CITY  AND  industry. 

a=Borougha  of  Manhattan  and  The 

Bronx. 
^Borough  of  Brooklyn. 
<^Borough  of  Queens. 
<f=Borough  of  Richmond. 


aosed. 

burned, 

removed, 

etc. 


Factories 
Inspected. 


Once. 


More 
than 
OBoe. 


No. 
owners 

at 
work. 


Larokst  Number 
OF  Emplotees  in 
THE  Year. 


Office 
force. 


Shops. 


Number 


Total. 


HEW  YORK  CITY— Continiied. 

n.  Mbtals,  Macrinxs  and  Contst- 

▲NCB8 — Continued. 

Tsrpewriting  and  registering  machines. . 


Stationary  engines,  boilers,  etc. 


Machinery  not  elsewhere  classified. . 


Castings  (Iron  foundry  products) . 


Telegraph,    telephone    and    fire-alarm 

apparatus 

o 


Ineandesoent  lamps. 


Dynamos,  motors  and  electrical  supplies. 


Carriages,  wagons  and  sldghs. 


Blaotamithing  and  wheelwrighting. 
Cydes 


Motor  vehicles. 


Railway  repur  shops. 


Boat  and  ship  building. 


10 


25 

22 

5 

40 

23 

9 


335 
262 

64 
12 

7 
26 
10 
16 


30 

28 

2 

,  8 
7 
/ 

112 


10 

5 

216 

1S8 

ee 
s 

9 

12 

11 

1 

5 

4 

1 
47 
37 

6 

4 

15 

6 


184 

% 

9 

3 
9 


48 

39 

7 

2 

149 


66 
3 
6 

0 

9 


3\ 
1 


27 

6 

120 


19 

6 

32 

721 
461 

220 
6 

U 

46 
16 


1,384 

1,376 

9 

23 
23 


214 
180 

% 

101 

82 
16 


122 

62 

1 

69 
37 
13 
19 

6 

81 
26 
26 

18 
11 


912 

636 

277 

3,106 

818 

964 

64 

/.ero 

11 ,627 

6,392 

4,760 

2U, 

231 

1,331 

396 


3,749 

3,609 

140^ 

1,049 
1,044\ 

2,996! 

2,027\ 
606\ 
463] 

3,273 

2,3121 

66 
67 

60 
61 
9 
13 
11 

2 

1,264; 

769 

38 

467 

1,604 

490 

977 


137\ 
3,944, 

872\ 
2,098' 

299] 
676\ 


750 

m 

276 
2.142 

801 

688 

41 

712 

10.389 

6,078 

3,862 

24S 

1.285 
369 
869 

67 

5,042 

4,893 

149 

78-1 

778 

3 

2,681 

1,787 
426 
468 

2,861 

2,082 

664 

67 

68 

52 
48 
6 
13 
11 

2 

1,207 

736 

39 

1,641 
603 
996 

142 
2,865 

864 
1,332 

264 
416 
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Bbpobt  of  Burbau  of  Pactoey  Inspection,  1905.  11.139 

New  York  City 


OF     EMPLOTEEa    AT 

Time  op  Inspection. 

Weekly  Hours  of  Labor. 

Orders. 

J 

Number 

In 

Males 
under 

18 

years 

(shops). 

Fe- 
males 
(shops). 

CHILDREN — 

NUMBER  OF  EMPLOYEES  (iN  SHOPS) 
WHO  WORK 

children 
without 
certifi- 
cate 

ofRce, 
etc. 

14-16 

years 
ol<l. 

Under 
14. 

Illit- 
erate. 

51   hours 
or  less. 

52-57 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
oharsed. 

32 

22 

17 

6 

23 

S 

63 

27 
S6 

13 
12 

1 
1 

1 

169 
128 

1^ 

86 
9 
9 

370 
1,627 

ses 

667 

27 

680 

8,510 

16S 

168 
834 
212 
666 

66 

3,671 

S,4S1 

W 

768 

766 

S 

1.063 

767 

291 

6 

1,542 

961 
6S6 

*l 

40 

S6 

6 

7 
7 

179 
179 

39 

SS 

6 

50 

50 
7 
6 
8 

313 
262 

7 
28 

a 

38 

S4 
4 

13 
IS 

3 

Z7 

5 

6 

120 

292 

289 
S 

1 

64 

t 

19 

S 

S» 

20 

170 
112 

721 

63 

2S 

9 

SI 

53 

139 

1S6 

S 

1,019 

860 

91 

76 

2 

375 

87 

288 

13 

4S1 

10 

220 

$ 

6 

a 

13 

25 

i 

2 

15 
16 

1 

4S 

J 

IS 

10 

S 

265 

262 

IS 

18 
18 

26 

1 

1,384 

1,S76 

9 

766 
766 

493 
49S 

24 
S 
0 

1 

1 

57 
67 

30 

30 

10 

7 

5 

23 

4 

£S 

4 

214 

102 

91 
11 

is 

7 
S 

154 

'*« 

6 
5 

6 

51 

568 

94 

& 

909 
7 
9 

832 
748 

293 

4 

i 

147 

127 

17 

S 

201 

1S9 

IS 

17 
17 

25 

180 

«f 

24 

10 

101 

82 

16 

1 

S 

S 

1 

1 

48 

8 
8 

3 

1 
1 

2 

1 



6 
4 

2 

30 

21 

3 

2 

1 
68 
4B 
11 

8 

17 

6 

8 

S 
44 

11 
11 

11 
11 

^ 

103 

25 
19 

7 

7 

11 
9 



253 
112 

821 

in 

290 
29 

96 

2,668 

821 

1,268 

186 
404 

3 

62 

5- 

J 

40 

6 
23 

2 

141 

9 

1.054 

106 

948 

2 

2 

i36 

94 

4M 

37 

IS 



19 

20 

S 

11 

8 

s 

81 

2 

114 
6 

48 

61 

1 

26 

/ 

26 

18 

2 
6 

1 

11 
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Table  IV-— Factories  Inspected  in  Cities  of  the  First  and  Second  Class— Continued. 


CITY  AND  INDUSTRY. 

osDorougfaa  of  Manhattan  and  The 

Bronx. 
fisBorough  of  Brooklyn. 
c=Bor6ugh  of  Queens. 
(/-Borough  of  Richmond. 

Closed. 

burned, 

removed . 

etc. 

FAOTORirS 

Inspectfd. 

No. 
owners 

at 
work. 

Largest    Number 
OP  Employees  in 
THE  Year. 

NUMBEK 

Industry 
niunb«r. 

Once. 

More 
than 
once. 

Office 
force. 

Shops. 

TotaL 

.    8-a 

HEW  YORK  CITY~-Contina«d. 

II.  Metals,  MACHnrics  and  CoitTBT- 

ANCB8 — (Continued.) 

Profefldonal  and  scientific  instnimenta . 

a 

b 

d 

Optical  and  photographic  apparatus.. . . 

a 

b 

a 
b 

c 
Clocks  and  time  recorders 

3 
S 

"' 7 

7 

i 

i 

1 



45 
S6 

8 

1 
52 
60 

f 
30 

£8 

1 

1 
22 
£1 

1 

30 

96 

S 

1 

3 
1 

9 

39 

96 

13 

76 
49 

7 

90 

116 

lie 

45 

45 

1 
1 

1,168 

440 

998 
600 
486 
460 

96 
1,123 
1,099 

16 

16 

1.284 

103 

1,181 

1 ' 

1 

1.178 
4S1 

9397 
6J90 

8-b 

8^ 

2 
9 

1 

33 
31 

9 

19 

17 

9 

643 

617 

S6 
845 

16 

8-d 

6 
'6 

32 

96 

6 

109 
77 
99 
10 

1  307 

a 
b 

Scales,  meters,  phonographs,  etc 

a 
b 

e 

Total — Group  II 

IM) 
1  1S7 

8-e 

16 
16 

1 

1,430 
607 

223 

2,817 

97 

1,766 

6,788 

87.512 

79  763 

III.  Wood  Manufacturbs. 

9Unr  mill  nroHiiAtA 

1      ... 

24 

10 

6 

4 

id 

98 
36 

17 

.      9 

58 

61 

i 

46 
4S 

4 

1 

37 

36 

1 
34 
98 

1 

1 

132 

119 

5 
6 

8 

i 

1 

1 

106 

78 

13 

16 

8 
6 

1 

9 

166 
86 
38 

*i 

65 
S4 

9 

9 
64 
60 

2i 

10 
19 

9 

ii 

19 

8 

8 

i33 

191 

249 

11 

3.296 

9,083 

779 

396 

38 

1.388 

1,006 

998 

2,034 

1,919 

199 
1.648 

914 
1,960 

70 

617 

6 

277 

937 

i4 

'i 

1.319 
1,074 

225 

2-a 

a 

b 

e 

d 
House  trim - 

io 

9 

1 
2 

3 

9 

1 
2 

1 

1 

2 

9 

4 

4 

i6 

m 

190 
49 
19 

1,718 
733 

*% 

1  249 

a 
b 

c 

d 

PaAirjnff  boxes  crates  etc 

2-b 

2-0 

3 

'4-» 

4-c 

W-e 

2 

9 

•  "2 
9 

'"6 

e 

34 

39 

1 

1 

31 

97 

xi 

9 
6 

1 

1 

37 

36 

1 
23 
19 

1 

9 

1 
123 
108 

b 
e 

fM^^T  Mfirl  f An AV  hoxMI 

867 

996 

2.014 
1,888 

196 
1.360 

a 

6 
Coonerace 

a 
b 

e 

d 

CrhXitm  and  umbrella  stieka 

907 
1,109 

37 

4«l 

a 
d 

"WfinAaiwi  trkva  nxxA  noveltlSS 

4S2 

6 
267 

% 

C 

d 
Other  .articles  and  appliances  of  wood. . 

a 

991 
«4 

10 

9 

1.262 

1,019 
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Bbpobt  of  Bureau  op  Factory  Inspection,  1905.  11.141 

New  York  City. 


OF  Emploteeb  at  Time  or  Inspection. 

Weekly  Hours  or  Labor. 

Orders. 

Number 

In 

office, 

etc. 

Males 

under 

18 

(ilb?p"). 

Fe- 
males 
(shops). 

CHILDREN.* 

NUMBER  OF   EMPLOYEES  (iN   SHOPS) 
WHO  WORK — 

ehildren 
without 
certifi- 
cate 

14-16 

years 
old. 

Under 
14. 

Illit- 
erate. 

51   hours 
or  less. 

52-57        58-63 
hours.       hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

76 

49 

7 

1 

122 

26 
97 
30 

,f 

27 

151 
69 

89 
60 
24 

«^ 

15 
6 

20 

1 
2 

29 

96 

8 

904 

'    962 

268 
600 
336 
886 

169 
206 

64 


63 
86 

99 

6 
54 

68 

1 
36 
86 

8 
6 

s 

90 

114 

15 

44 

U 

49 

98 

96 
615 
626 

6 

6 

4 

114 

I 



45 

32 

82 

2 

2 

6 

6 

173 

149 

16 

16 
62 
69 

2 

46 

$ 

2 
21 
26 

6 

38 

88 

9 

8 

32 

100 

ibb 

49 

29 

6 

H 

401 

22 

7 

20 

90 

1.193 

19 
2,282 

442 

SO 



Q 

107 

7 

' 

63 
68 

818 
4^ 

1 

76 



££ 

20 

i^ 

^ 

889 

/ 

5.710 

2.591 

6.373 

699 

13 

6.420 

45.979 

21.397 

257 

3.414 

201 

s 

4 

4 

8 
6 

205 
206 

f. 

1.129 
260 

21 
20 

2 
4 

6 

198 

288 

4S 

26 
9 

76 
68 

8 
20 
88 
86 

9 
30 
20 

9 

8 

8 

54 

64 

6 

1 

2 

625 

844 

68 

288 

86 

220 

14^ 

166 

42 
27 

d 

97 

99 
20 
80 
64 

26 
67 

4 
5 

995 
889 
226 

7 
7 

3 

86 

5 

88 

*', 

/ 

65 

3 
8 

4 

957 
664 

989 

1,006 
898 

208 

291 

4S 

927 

96 

902 

6 
58 

20 



9 

g 

""668 
697 

41 

7^ 

67 

29 
5 

78 
748 
754 

14 

1.034 

262 

878 

20 

64 

i96 

10 

60 

20 

4 

1 

1 


20 

2t 

66 
9 

5 

$ 

19 

13 
2S 

5 
6 

6 
6 

27 

97 

235 
«55 

3 

29 

8 

s 

6 

i 

17 
17 

3 

5 

79 
66 
18 

ii2 

4 

34 
82 

2 

2 

2 

169 

166 

3 

s 

8 

9 
522 

133 
222 

23 
14 

60 
99 

12 
5 

1 

130 
/«9 

467 
869 

8 

f 
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Table  IV— Factories  Inspected  in  Cities  of  the  First  and  Second  Class — Continued. 


CITY  AND  INDUSTRY. 

a=Boroughs  of  Manhattan  and  The 

A     Bronx. 
6=Borough  of  Brookljoi. 
c^Borough  of  Queens. 
of=Borough  of  Richmond. 


Closed , 

burned. 

removed, 

etc. 


Factories 
Inspectteo. 


Once. 


More 
than 
once. 


No. 
owners 

at 
work. 


Largest  Number 
op  e&iploteks  in 
THE  Year. 


Office 
force. 


Shops. 


Number 


HEW  YORK  CITY— Contimied. 

m.  Wood  MAHWActvuxa—Continr 
ued. 


Furniture  and  upholstery. 


Caskets 

Store,  office  and  kitchen  fixtures. 


Mirror  and  picture  frames. 
Other  cabinet  work 


Pianos,  organs,  etc. 


Pulp  and  fibre  goods a 

Mats  and  woven  goods 


Brooms 

Articles  of  cork. 


Pipes,  tobacco. 


Fireproofing  lumber. 


Total— Group  HI. 


rV.  Lbathcr  and  Rubbbr  Goods. 
Leather 


Furs  and  fur  goods. 


5 

55 
1 
1 


113 


9 

5 

1 

304 

$68 

SI 

5 

9 
7 

77 

6$ 

U 

1 

135 

1^4 

tl 

117 

109 

H 

1 

128 

tt7 

8 

5 

3 

17 

16 

B 
7 

e 

1 

13 
6 
7 

19 
17 

1 
1 

2 

1 
1 


11 

2 

t 

1^ 

166 
11 


1,345 


66 


667 
641 


43 


74 


8 
73 


6 

1 

122 

117 


271 

»4B 

16 

6 

1 

21 

It 

9 

67 

60 

6 

1 

115 

"\ 

45 


273 
960 

9 

11 

4 
1 


707 
689 


1,317 


37 

98 
1 


118 

106 

9S 

6,095 

6,987 

677 

199 

9 

610 

S86 

996 

2,058 

1J08 
S06 

1,625 

2,295 
1J46 

649 

1 

8,498 

7,961 

5P7 
30 


193 

163 

72 

68 

4 
325 

^, 

1.406 
818 
139 
466 

63 
13 
60 


285 

274 


34.096 


445 

347 

98 


8,503 
7,690 
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Google 


Report  of  Bureau  op  Pactoey  Inspection,  1905.  11.143 

New  York  City, 


OF*  Emplotbm  at 

TiMB   OP  iNSPBCnON. 

Weekly  Hodbs  of  Labor. 

• 

Orders. 

Number 

In 

Males 
under 

18 
years    , 
(shops) 

Fe- 
males 
(shops). 

NUMBBB  OP  EMPLOYEES  (iN   SHOPS) 
WHO  WORK — 

children 
,  without 
certifi- 
cate 

office, 
etc. 

14-16 
years 
old. 

Under 
14. 

imt- 

erate. 

61    hours 
or  less. 

62-67 
hours. 

68-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

e 

0 

SS 
S 

9 

. 

4 

8S 

1.049 

797 
146 
107 

664 
S69 
196 
628 

18 
90 

4 
9 

e 

265 

SSS 
IS 

44 

SI 

10 
S 

1 

6 

6 

28 

SO 
8 

434 

sse 

99 
t 

188 

1 

21 

IS 
6 
9 

1 

6 

i 

9 

S 

2 

9 

1.363 
1,S47 

2.367 
1,899 

'1 

39 

9 

SO 

721 

181 

96 

623 

5/P 

47^ 

964 

1 

639 

S91 

148 

3 
S 

462 

J^6 

86 

7 

6 

17 

'i 

90 

78 
8 

isf 

167 

1^ 

176 

149 
140 

i 

2 
23 

99 
1 
3 

/ 
17 

7 
10 

44 

S9 

6 

9 

7 
1 
I 

e 

1 

4 

21 

3 

12 

9 

5 

4 

i9 

67 

480 

S98 
89 

60 

e 

1 



116 

42 

S8 

2f 
9 

It 

41 

11 
5 

16 

IB 

1 
4 

5 

68 
68 

707 

634 
49S 

911 

11 

"f 

10 

1 
4 

5 

46 

* 

600 
S61 

S9 

5 

273 

feo 

2 

200 
169 

£6 
IS 

8 

/ 
7 
5 
6 

26 
96 

3 

7 

2 

109 
89 

16 
11 

1 
1 



272 

67 

7,208 
6,SS9 

188 

681 

12 

7 

7 

ii 

9 

9 
114 

19 
16 

4 

ii 

906 

4 

16 
229 

75 

63 
6S 

6 

6 

1 

4 

9 

9 

1 

20 
/<? 

1 

1 

2 

/ 

3 



s 

5 

10 

i26 

//« 

97 

69 

8 

90 

4 

i79 

187 

/// 

76 

2 

5 

10 
«7 

'i 

40 

4 
38 

5/ 

114 

1,083 
616 

60 

1 

21 
7 

1 

39 
5i 

3 

8 
5 

2 

i 
/ 

1 

g 

60 

1.300 

726 

1,731 

320 

6 

4,272 

16,461 

9.659 

9 

1,843 

76 

37 

7 
7 

3 

S 

1 

6 
6 

148 

1S8 

10 

249 
164 

22 

18 

4 

1 

S6 

1 

?5i:::::;:: 
1 

283 
t72 

46 

4£ 

2.003 

40 

96 

1 

80 

6,056 
4,914 

1,194 
66S 

:::::::: 

962 
9S6 

13 
IS 
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11.144  New  Yoek  State  Dbpabtmbnt  of  Labor. 

Table  IV-^Factories  Inspected  in  Cities  of  the  First  and  Second  Class— Continued. 


CITY  AND  INDUSTRY. 

ffsBorougfaa  of  Manhattan  and  The 

Bronx. 
(eBorouc^hof  Brooklyn. 
<^Boroughof  Queena. 
cfaBorough  of  Richmond. 

Closed, 

burned, 

removed. 

etc. 

FAcroRisa 
Inspectbo. 

No. 
owners 

at 
work. 

Laboebt   Numbbb 
or  EmploVeeb  in 
THE  Year. 

Number 

Industry 
number. 

Once. 

More 
than 
once. 

Office 
force. 

\ 

Shops. 

Total. 

8-ft 

3-b 

3-c 

8-d 

8-« 

NEW  YORK  CITY— Continued. 

IV.  Lbathsr  and  Rubber  GooDe— 
Contimud. 

b 

RAlfinir   ^rnjihArH    Aifi 

e 

2 

i 

5 

S 

i 

6 
6 

i 

1 

i9 

18 

1 

9 

9 

2 

t 

2 

2 

2 

2 

6 

6 

26 
21 

19 

2 

59 

60 

8 

1 

52 

117 

86 
St 

8 
7 

1 

225 

211 

IS 

1 
85 
68 
12 

1 

40 
S4 

2 

SI 

6 
42 
28 
12 

2 

76 

72 

S 

::::: 
::::: 

*   2 

2 
6 
2 
2 

18 
10 

8 

2 

'     36 

29 

6 

1 
31 
87 

62 

26 

5 

6 

11 
65 

66 

m 

16 

68 

137 

71 
66 
29 
29 

88S 
206 

192 

^\ 

267 

62 

12 

1,330 

6.315 

2,081 

4,^4 

195 

189 

6 

5,236 

4.972 

187 

77 

2.568 

1,098 

477 

987 

6 

1,931 

1,793 

9S 

4i 

649 

187 
965 
666 
266 

1,146 

1,060 
86 

lU 

Rfiddlm^  and  hamMs 

a 
b 

260 

Traveling  bags  and  trunks 

a 

b 

c 
[a) 

197 
69 

5,800 

ninvMi  And  mitteP4  T 

a 
b 

1,816 

S,986 

200 

p***! i»v  Iftathflir  Boodfl 

a 
b 

196 
4.44^ 

U 

14 

IS 

1 

160 

149 

11 

197 

19S 

1 

s 

148 

121 

7 

20 

a 
b 

e 

80 

4, 

3 
5 

45 

2.554 

Pmirl  hiiftonii.  handles.  et4- ........ 

a 
b 

c 
d 

1,066 
484 

1,001 

S 

5^i 

I5-b 

1^ 

5-d 

4 
4 

■•**2 
2 

32 
26 

3 

d 

19 

S 
31 
16 
16 

1 

45 

42 

S 

32 
28 

4 

34 

SS 

1 
46 
41 

4 

1 
67 
66 

2 

1,500 

o 

6 

c 

Articles  of  horn,  bone,  tortoise  shell,  etc . 

a 

b 
Brushes        

1,S71 

M 

620 

187 
937 

Mattr^ues   oiUowB.  etc 

a 
b 

c 

6Se 
266 

48 
1.095 

Total— Group  IV 

a 
b 

1,011 
84 

126 

1,450 

64 

1,217 

1.151 

29,907 

25.976 

1-a 

n-b 

V.  Ghsmigalb  Oils,  Paints,  E>rc. 
Pmnrietarv  medicines ,,,,.. 

83 

7S 

9 

1 

5 

5 

81 

6S 

2S 

i 

65 

19 

16 

2 

1 

368 

SSI 

S6 

1 

5 

6 

6T7 

688 

76 
IS 

1,179 

981 

196 

2 

60 

60 

2.636 

1,127 

1,08S 
1,979 

1.346 

Siodsa  and  other  alkalies 

a 
b 

c 

:;::::i: 

1,162 
181 

S 

53 

Other  ehemi4Ya]s  ftf*d  dnm. .  -> 

a 

3 

5 

*6 

55 

-d 

23 
17 

6 

3.061 

Paints.  Tarnish,  etc 

a 

b 

e 
d 

1,66S 

994 
410 

2.114 

9-* 

2 

28 

299 
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Bbpobt  of  Burbau  of  Factory  Inspbction,  1905.  11.145 

Hew  York  City. 


or  Emplotxxs  at  Tims  < 

[>F  Inspection. 

Orders. 

Number 

1" 

OffiM, 

•to. 

Males 

under 

18 

Fe- 
males 
(•hope). 

CHTLDRBM. 

NUMBBB  OF  ■Mn^TSSS  (iN  SHOPS) 
WHO  WORK— 

obUdreo 

withoul 

eertifi- 

eate 

14-16 

Under 
14. 

DUt- 
erate. 

61   houn 
or  lees. 

52-57 
bours. 

58-63 
bours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

J2 

5 

360 
20 

/7 

5 

14 

14 

5 

14B 
47 

55 

U 

631 
142 

/55 

si 

67 
16 

17 
21 

19 

2 
45 

8 

2 

93 

162 

103 
69 
21 
19 

2 

413 

896 

17 

55 

4 

4 

1 

66 

/ 

16 

7 
4 

5 

1 

22 
18 

i 

68 

22 

46 
7 
7 

68 

i4 
144 

2 
5 

63 
1,726 

U268 
95 
93 

t 

1.307 

l,t68 

29 

20 
710 
JP7f 

*^ 
863 



7 
49 

/5 

33 

6 

5 

636 
4.018 

998 

3,020 

160 

166 

1,518 

77 
816 
694 

472 
1.530 

691 

839 

4 

48 

83 
16 

3 

136 

13 

71 

6 

66 

8 

29 

3 

t9 

5 

197 

19S 

t 



187 

171 

14 

S 
93 
60 

6 

38 

112 
11 

2 

4 
4 

92 
92 

2,639 

2,613 

126 

68 

s 

148 

80 
«5 

119 

116 

3 



1,471 

1AX 

99 
86 
10 

4 

8 

Hi 

5 

7 

96           ^o 

SO 

B4 

3 

287 

224 

63 

967 

32 

26 

1^ 

IS 

7 
36 

7 
11 

18 
9 

5 

i 

672 
636 

86 

1 

242 

i7£ 

70 
290 
177 
108 

6 
479 

14 
13 

18 
i5 

1.163 

88 
83 

1 

B8 

/  101 

1 

4 

17 

321 

73 
385 
282 

76 

27 
268 

264 
11 

1 

11 

7 

1^ 

5 
5 

5 
13 
// 

2 

6 
45 
89 

6 
39 
26 
10 

i4 

106 

1 

34 
55 

/ 
46 

2 

1 

7 
5 

67 
«5 
11 

18 
115 
1/5 

272 
161 

111 
449 
286 
164 

646 

677 
68 

5 

4 

1 
5 

/ 

1 

8 

67 
55 



1 
1 

3 
2 
t 

1,148 

595 

7.623 

366 

4 

8 

595 

14,192 

9.993 

.  48 

2.106 

114 

368 

6 
5 

655 

4 
4 

600 
661 

% 

6 

5 
714 
604 

106 

807 

71 
31 

56 

61 

3 

2 

7 

7 

62 

48 

11 
7 

1 
78 

1 

831 

1 

36 

1 

5 

60 

24 
296 

tu 

4 

42 

1,020 
866 

292 

5 

677 
555 

76 

56 
46 

1 
9 

12 

650 
96 

K9n 

16 

7 

13 

■••••ii 

363             34 

P 

4 

296 

56 

181 

14 

647 

1.058 

41 

1 

Hi 
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11.146  New  York  State  Department  op  Labor/ 

Table  IV— Factories  Inspected  in  Cities  of  the  First  and  Second  Class — Continued. 


CITY  and  industry. 

o^Boroughs  of  Manhattan  and  The 

Bronx. 
&=Borou^of  Brooklyn. 
c=Borough  of  Queens. 
d=Borough  of  Kichmond. 


aosed. 
burned, 
removed, 
etc. 


Factories 
Inspected. 


Once. 


More 
than 
once. 


Laroest    Number'  Numbbb 
OF  Employees  in 
THE  Year.  , 


No. 
owners 

at 
work. 


Office 
force. 


Shops. 


NEW  YORK  CITY— Contimied. 
V.  Chemicals,  Otis,  Paints,  Etc. — 


Dyes,  colors  and  inks . 


Animal  oil  products. 


BIi^«tral  oil  products 

Soap,  perfumery  and  cosmetics. 


Wax  figures,  etc 

Starch 

Glue,  mucilage,  etc. 


Fertilisers 

Matches  and  explosives. 


Celluloid  and  other  plastics. 


Total— Group  V. 


VI.  Paper  and  Pulp. 
Rags  and  paper  stock 


Lead  pencils  and  crayons (a) 

Wood  alcohol  and  essential  oils 


27 


es 

16 
S 

67 

46 

7 

4 

1 

1 

3ft 

SB 

e 
1 

19 
IS 

s 
s 

1 

7 

6 

t 

81 

68 

IS 
1 

10 
9 

1 
1 


25 

SS 

t 

1 

2 

1 
1 
5 


489 


139 

124 


21 

19 

S 


37 
91 

6 
1 
3 
S 


197 

n 

S8 

209 

190 

14 

S 

s 

3 
68 

es 

4 
s 

32 

S8 

1 
S 

1 
18 

€ 

IS 
288 
$84 

S 
1 
2 
S 


606 
666 
370 
447 

997 
780 
106 
110 

6S 

1.112 

532 

247 

110 
176 
337 
276 

21 

24 

16 

835 

96 

809 

1,885 

1,786 


14 
146 

ise 

10 
12 
12 


192 

IJ^ 

46 

6 

38 
S 

S6 
455 

96 


S60 
322 

161 

166 

16 


158 


71 


2,008 


46 


12,717 


1,516 
1,418 
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Report  of  Bureau  of  Factory  Inspection,  1905.  11.147 

New  York  City. 


OF  Emplotbes  at  Tiufi  OF  Inspection. 

Weekly  Hoc 

R8  OF  Labor. 

Orders. 

Number 

In 

office, 

etc. 

Males 
under 

18 

years 

(shops). 

Fe- 
males 
(shops). 

CHILDREN. 

NUMBER  OF    EMPLOYEES  (iN    SHOPS) 
WHO  WORK- 

cliildren 
without 
certifi- 
cate 

14-16 

years 
old. 

Under 
14. 

Illit- 
erate. 

SI    houn* 
or  less. 

52-57 
hours. 

58-63         Over 
hours.     63  hours. 

ordered 

dis- 
charged. 

196 

16 
2 

21 
18 

18 
18 

76 

83 

7 

66 

222 

7 

51 

i7ff 
127 
171 
173 

470 

/« 
9 

260 
396 

208 
;^ 
66 
63 

62 

7 

120 

13 

107 

41 

38 

ai 

40 

io 

12 

33 

20 

19 

6 

36 

28 
2 
6 

1 

8 

36 

31 

3 

2 

21 

14 

a 

2 

6 

6 
3 

28 

/ 

209 

198 

176 

23 

1 

190 

I 

'i 

t 

66 

5 
6 

9 

650 

95 

94 

1 

2 
42 

4 

4 

3 

1,105 
119 
116 

3 

8 

67 

97 
97 

4 

61 

4 

\ 

32 

3 

5 

18 
18 

9 
6 

3 

46 
4fi 

249 

«>7 

94 

28 

1 

2 

12 

3 

6 

6 

113 

97 

16 

1 

17 

16 

2 
2 
2 

1 

18 

35 

86 

26 
2S 

S 

2 

2 

1 
1 

""sis 

804 
10 

d 

63 

10 

2 

2 

832 

«5 
809 
676 

£5 

7 

72 

72 

5 

Q 

12 

..   .. 

37 
37 

s 

286 

608 
492 

16 

622 
£9 

25 
26 

Q 

282 

9 

^ 

1 

2 

2 
2 

26 
26 

13 
7 

6 

$ 

7 
7 

10 
10 

18 

4 
2 
2 

44 
U 

3 

29 

27 

2 

126 
80 

1 

15 

27 
22 

3 

2 

3 

18 

/ 

g 



2 

1 
1 

35 

2 



36 
329 

tf5 

7 

24 

118 
21 

15 

13 

9 

1 

$ 

. 

g 

'i 

7 
1 

97 
114 

110 
4 

16 

13 
127 

120 
7 

162 

8 

>      7 

15 

1 

12 

25 

26 

Q 

g 

146 
16 

t 

2,002 

293 

3.244 

192 

12 

2,297 

5,602 

3.439 

1.56 

■489 

48 

46 
59 

7 
4 

640 
617 

6 
2 

1 
1 

34 

9 

167 
163 

1.179 

15 
16 

f 

188 
171 

3 

1 
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11.148 
Table  IV- 


Nbw  Yoek  Statd  Dbpaetmbnt  op  Labor. 
-Factories  Inspected  in  Cities  of  the  First  and  Second  Class— Continued. 


CITY  AND  INDUSTRY. 

osBorougfas  of  Manhattan  and  The 

Bronx. 
frsBorouc^hof  Brookbrn. 
c=Boroughof  Queens. 
<i=Boioughof  Richmond. 

Closed, 

btimed, 

remoTea. 

etc. 

Factories 
Inspbcted. 

No. 
owners 

at 
work. 

Largest    Number 
OP  Employees  in 
THE  Year. 

NVKBER 

Industry 
number. 

Onoe. 

More 
than 
once. 

Office 
force. 

Shops. 

TotaL 

2-c 

NEW  YORK  CITY— Continued. 
VI.   Paper  and  Fm.F— Continued. 

0 

Pftoer  mills 

4 

2 

i 

16 
14 

10 

2 
1 
1 

11 
6 

6 

7 
44 

17 
7 
3 

17 

102 
676 

139 

190 

20 

327 

ISi 

a 
b 
c 
d 

Total — Group  VI 

128 
182 

23 

su 

11 

153 

2 

87 

90 

2,191 

2,108 

VII.  Prixtino  and  Paper  Goods. 
Tvne  and  Drinters'  materials 

1 

2-a 

3 
3 

3 

2 

1 

25 
23 

2 
148 

127 
19 

1 
1 

7 
6 

1 
1 

151 

'*i 

1 

1.044 

919 

96 

16 

^i 

199 
4 

2 
211 

31 
30 

1 
7 

6 
2 

67 
67 

■"i5 

14 

1 

14 

12 

2 

.80 

66 
13 

2 

51 

60 

1 

149 

137 
11 

/ 

28 

20 

3 

6 

1.244 

1»234 

8 

2 

4.428 

4,288 

121 

13 

6 

341 

286 

61 

6 
695 

676 
20 

103 

103 

346 

329 

17 

7,178 

6,918 

1,178 

17 

66 

406 

160 

66 

200 

6,735 

6,630 

166 

40 

29,099 

26,706 

2,207 

111 

76 
7,438 
6,314 
1,030 

7,428 

7,032 

396 

1,719 

596 

400 
196 
607 
607 

326 

a 

b 

P&DAr  boxfifl  And  tul)6S 

312 
6,742 

a 
b 
c 
d 

l^ttnt^r  YniMnt  Rnd  sacks 

6,693 

1,079 

17 

63 

2-b 

1 

3 
3 

378 

a 
b 
c 

Other  Dauer  ffoods ..  r ,-,,,,  ■, ^ . . . . 

9 

9 

66 

61 

4 

io 

10 

23 

21 

2 

1 
/ 

169 
68 

166 

2-0 

8 
8 

86 

83 

3 

6.031 

I 

e 
Printinir  and  Dublishinff 

6,818 

171 

42 

30.637 

3-a 

18 

16 

2 

6 

1 

""i 

1 

1 
1 

623 

612 
96 
10 

6 
166 

'1 

2 
168 
166 

2 

18 
18 

3-b 

8-0 

8-d 

a 
b 
c 

d 
Bookbinding  and  blank-book  making.. . 

a 
b 

c 

28,143 

2,194 

121 

79 
7.080 
6,913 
1,039 

98 
7,579 

a 
b 

7,176 
403 

1,708 

a 

b 

Wall  paper 

1,638 
70 

4 

1 
1 

2 

2 

68 

60 

8 

131 

131 

622 

*                  a 

b 

Photoeranhy ..•• 

6 

6 

1 

418 

5 

64 
64 

a 
b 

Total— Group  VII 

664 

110 

1,896 

62 

1,193 

7,128 

60,462 

61,552 

VIII.  Textiles. 
Silk  and  silk  ffOods 

1. 

6 
3 

k 

66 

i 

9 

9 
6 
3 

47 

36 

7 

4 

94 

67 
11 
26 

7.483 
3,471 
2,283 
1.684 

7,090 

a 
b 

€ 

1,604 
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Bbpoet  of  Bureau  op  Factory  Inspection,  1905. 


11.149 


New  York  City. 


OF   ElfPLOTBBS   AT 

Time  of  Inspection. 

Weekly  Hours  of  Labor. 

Orders. 

Number 

In 

offioo. 

etc. 

Males 

under 

18 

Fe- 
males 
(shops). 

CHILDREN. 

NUMBER  OF  EMPLOYEES  (iN  BHOPS) 
WHO  WORK — 

children 
without 
certifi- 
cate 

14-16 

years 
old. 

Under 
14. 

DUt- 
erate. 

61   hours 
or  less. 

52-67 
hours. 

58-63 
hours. 

63  hours. 

ordered 

dis- 
charged. 

7 

3 
22 

3 

23 
168 

2 
2 

26 
9 

9 

4 

82 
2 

68 
510 

20 
173 

20 

"""'20 

17 
21 

16 

1 
3 

1 

2 

44 

1 

17 

/ 

7 

3 

17 

19 

66 

10 

10 

317 

90 

29 

808 

19 

1 

43 

261 

1,689 

36 

209 

4 

61 

11 
11 

32 
3£ 

2 

40 
40 

214 

201 

13 

4.810 

3,860 

938 

17 

6 

206 
61 
66 

100 

3,683 
3,669 

19.433 

18,003 

1,3£0 

61 

5,958 

4,970 

988 

"6,575 

6,217 

368 

975 
976 

21 
21 

16 
16 

60 

1 

148 
136 

it 

173 

127 

^. 
4 

20 

4 

6 

10 

172 
166 

7 

812 

663 

138 

7 

ill 

127 
37 

3 

221 

179 

42 

3 
3 

4,130 

3,465 

622 

16 

38 

207 
89 
26 

100 

2,795 

2,700 

67 

28 

4,347 

9,734 

600 

6 

7 

3,366 

2,831 

492 

1,663 

168 

1,063 

66 

«0 
36 
73 
75 

170 

109 
66 

■' 

19 
5 
4 

12 

164 

1 

1 

247 

207 
40 

1.532 

1,396 
90 

6 
6 

370 

329 

36 

2 

3 

31 
23 

47 

39 
$ 

i 

1 

47 

130 
77 

J 

26 

20 

1 

11 
11 

10 
5 

3 

3 

1 

4 

4 

:::::::  ::::::: 

63 

561 

486 
76 

8 

259 

260 

4 

6 

1,161 

16 

17 

274 

260 

8 

6 

231 

217 

14 

37 
57 

7 

1,167 

1J47 

8 

1 

630 

617 

13 

53 

63 

e 

5 

267 

237 

23 

4 

3 

106 

79 

21 

6 
77 
68 
19 

7 
7 

4.410 

4,280 

111 

13 

7 
7 

5.186 

4,971 

192 

9 

276 
268 

1,486 

867 

671 

38 

10 
507 
421 

22 

22 


100 

91 

7 

1 

H 

1 

US 

61 

2 

29 

28 

t 

, 

7 
1.274 

53 

86 
136 
136 

595 

34 

676 

% 

20 

103 

577 

607 

70 

470 

300 

170 

8 

8 

1 

103 

63 

t 

58 

71 

36 
36 
21 
21 

12 

2 
10 
13 
15 

27 
27 

67 

U 

255 
266 

19 
16 

A 

68 

60 

8 

115 
116 

1 

176 
176 

8 
8 

7,003 

1,671 

17,621 

837 

16 

1 

7.919 

41,176 

5,427 

27 

2,466 

282 

94 

143 
66 
16 
66 

3,933 

1,661 

1,628 

833 

269 
91 

602 

98 

64 

460 

4.338 

1,087 

1,897 

1,696 

169 

42 

169 
169 

147 

101 

31 

14 

10 

67 

10 

11 

26 
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11.150  New  Yoek  Stath  Department  op  Labor. 

Table  IV — Factories  Inspected  in  Cities  of  the  First  and  Second  Class — Continued. 


CITY  AND  INDUSTRY. 

(PsBoroughs  of  Manliattan  and  The 

Bronx. 
bsBoroughof  Brooklyn. 
c=Borough  of  Queens. 
<i=BoTough  of  Richmond. 


aosed, 

burned. 

removed, 

etc. 


Factories 
Inspected. 


Once. 


More 
than 


No 
owners 

at 
work. 


Largest  Number 
or  Employees  in 
THE  Year. 


Office 
force. 


Shops. 


Number 


Total. 


Ck>tton  goods 

Hosiery  and  knit  goods. 


6-b 

6-c 


NEW  YORK  CITY— Conttnoed. 
VIII.  Textile*— C<m«inusd. 
Carpets  and  rugs 


Woolens  and  worsteds. 


Ds^eing,  finishing,  etc. 


Upholstery  goods. 


Braids,embroideTiee  and  dress  trimmings 


Flax,  hemp  and  jute  manufactures. 


Oil  doth,  window  shades,  etc. 


Total— Group  VIII. 


IX.  Clothino,  MnuifBRT,   Laundry, 

Etc.     ' 
Tailoring 

a 


Shirts,  collars  and  cuffs. 
Men's  neckwear 


6 
Suspenders  and  other  furnishing  goods  . 


71 


221 

SOI 

19 

1 

11 
10 


1 
21 
17 

S 

1 
15 
IS 

2 

1 
26 
«^ 

M 

62 
86 
BS 

4 

46 

40 

3 

2 


26 
S 

251 

238 

7 

6 

1 
21 
IS 

6 

5 
19 
16 


554 


2,878 

2,sei 

617 


1^ 

10 


143 

126 

17 

103 

102 

1 

54 

61 


41 


137 

122 

16 


20 

16 

S 

1 

1 
16 
IS 

3 

171 

166 

2 

4 


50i 
S2\ 

"i 

61 1 
60\ 
10\ 


3^1 
33 

'\ 

1831 

166] 

11 

7\ 


105 
62 
48 

6 
43 
S3 

4 
2 

4 


353 


2,476 

2,013 

462 


666 


1.321 

1,310 

11 


46 
519 
333 

13 

173 
727 
W 
270 

10 
783 
686 

47 

3.140 

1,169 

1.749 

232 

1.226 

9fl\ 

236] 

46 

1 .0561 

982\ 

\ 

7.019 

6,1971 

683\ 

194] 

46\ 
6.451: 
l,91l\ 
4,S60\ 

180\ 

1.065 

196 

87\ 
.     161  \ 

632\ 


46 
494 
308 

U 

176 
713 
439 
264 

10 
680 
631 

49 

2.395 
887 

1,274 
234 

1.055 

769 

229 

S4 

23 

886 

816 

70 

5.620 

4,796 

694 

201 

SO 
6.265 

1,72S 
4,SS0 

189 

1.061 

184 

88 
16S 
636 


29.419      26.249 


57.433 

48,418\ 

9,016] 


£0,124 

42,641 

7,689 


115 

114\ 

1 

126 


4,865 

4,126\ 

739. 

2,731 
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2,269 
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New  Yerk  City. 


or  Employees  at  Time  or  Inspection. 

Weekly  Houbs  op  Labor. 

Orders. 

Number 

la 

office, 

etc. 

Moles 
under 

18 

years 

(shops). 

Fe- 
males 
(shops). 

CHILDREN. 

NUMBER  OP  EMPLOYEES   (iN   SHOPS) 
WHO  WORK 

children 
without 
certifi- 
cate 

14-16 
years 
old. 

Under 
14. 

Illit- 
erate. 

51    hours 
or  less. 

52-57        58-63 
hours.        hours. 

1 

1 
Over 
63  hours. 

ordered 
dis- 

1 

6 

4 

// 
268 
198 

/ 

4 

2& 

68 
4 

17S 
522 
£6S 
£69 

1 
22 
16 

5 

12 

1£ 

232 
iS«5 

r 

5 

4 

£ 
26 
££ 

£ 

£ 
49 
49 

$ 

S 
18 

3 
IS 

60 
291 
£16 

76 

i 

£ 

6 

53 

34 

S4 

104 

i 

^ 

/ 

326 
S£6 



38 

20 

^^R 

24 

£1 

S 

81 
16 
S6 
SO 

'1 

1 

31 
SI 

285 

£S8 
47 

1.261 

66 

606 
610 

U 

se 

i8,         ^fi 



t 

'I 

£1 
12 

40 

1.692 
690 
896 
£06 

192 
7£ 

106 
1£ 

S 

546 

49S 

6S 

3,798 
S,£79 

1£ 
3,617 
1,077 
£.486 

66 
96 
40 

6 

48 
SB 

ti 

61 
60 
10 

3 

/ 

1 
1 

1 
1 

87 

69 

16 

S 

107 
107 

999 

7£ 

76S 

174 

281 
10£ 
1S6 

££ 

££ 
37 
S7 

106 
6S 

'i 

72 

" 

/ 
41 
S6 

6 

382 

S70 

6 

4 

S 

77 

il 

11 
25 
£S 

15 

i 

s 

8 
7 

t 

/ 
19 
17 

t 

62 
SS 

392 

69 

SIS 

10 
14 

6 

1 
I 
6 

84 

29 

£S 

6 

109 

70 

S6 

S 

12 
1£ 

803 

'U 

4,046 

S,79£ 

£££ 

£ 

SO 

2,670 

119 

£,660 

1 
206 
1£6 

81 

4 

SS 

4 

1 

182 

"A 

2 

*, . 

222 
£££ 

1,170 
617 
S61 
19£ 

:::::::: 

29 

£7 

7 

/ 

103 

162 

6 
2 
£ 

25 
£6 

3.457 
1,6£9 
1,76£ 

176 

805 

19 

S 
161 
6S£ 



10 

SO 

7 

4S 
6 

g 

t 

43 
SS 

i 

1 
1 

7 
7 

1 
/ 

1 

1 

4 

61 

661 

711 

14,761 

697 

.6 

2 

1.139 

14,982 

9,308 

159 

947 

78 

1,316 
1.S04 

it 

379 

g9S 

86 

13,164 

10,467 

£,707 

282 

199 

8S 

9 
9 

9 

9 

5,068 

4,SS6 

£S£ 

17.105 

14.616 

£,690 

26.412 

£1,718 

4.694 

224 

168 

66 

5,742 

6,089 

66S 

160 

1£1 

S9 

114 

86 
66 
SC 
21 

»1 

»... 

4C 
SJ( 

2,062 

1.618 

609 

1.707 

1,68% 

1£6 

\         546 

\          61? 

70 
£6 

£7 
£ 

26 
£4 

1 

348 

SSO 

18 

405 

406 

2,591 
£,10S 

1.^ 

1,6S? 
166 
759 
755 

1.442 

l,£St 

£10 

103 

lOS 

280 

£61 

£9 

165 

166 

20 
IS 

M 

126 

1 

7 
13 

"i 

IS 

5C 

S4 

1 
1 

1 
1 

137 
IS? 

320 
£66 

86 
79 

11 
11 
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Table  IV-— Factories  Inspected  in  Cities  of  the  First  and  Second  Class— Continued. 


CITY  AND  INDUSTRY. 

ossBoroughs  of  Manhattan  and  The 

Bronx.  . 
&=Boroughof  Brooklyn. 
(r=Borough  of  Queens. 
d=Borough  of  Richmond* 


Industry 
number. 


Closed. 

burned. 

removed, 

etc. 


Factoriks 
Inspected. 


No, 
owners 
at 
More  I  work. 


Once,  than  , 
!  I  oncc.i 


Largest  Nubiber 
OP  Employees  in 
THE  Year. 


Office 
force. 


Shops. 


Number 


Total. 


2-b.. 

2-c. 
|2-d.. 

2-e. 
3... 


4-b.. 

5-«. 
6-b., 


6-c... 
6-a-l. 


6-a-2. 
0-b... 


HEW  YORK  CITY— Continued. 

IX.  Clotbxnq.  MIllinvrt,    Laundry, 
I  Etc. — Continued. 

b 

a 
b 


2-a 'Dress  maldng. 


Women's  white  goods. 


Infants'  wear 

Ladies'  neckwear. 


Corsets,  garters,  etc. . 
Men's  hats  and  caps. 


Artificial  feathers  and  flowers. 
Millinery 


Banners,  flags,  quilts,  etc. 
Awnings,  tents,  sails,  etc. . 


Umbrellas  and  parasols. . . 
Laundries,  (non-Chinese). 


Chinese  laundries. . . . . 
Cleaning  and  dyeing. 


Totel— Group  IX. 


b 

(a) 


384 

S75 

8 

1 
23 


S 

2.164 

2,0S0 

ISA 


62 


10 
10 


22 

18 
4 

14 
IS 

1 


880 


113 

110 

S 


200! 

176\ 

19 

e 

78 

75 

S 

131 

lie 

4 

1 

69 

67 

S 

231 

etg 

9 
191 
188 

S 

426 

S80 

46 

133 

109 

48 

45 
2 

1 
41 

664 

66A 

100 

9 


S84 
166 

104 

8S 
17 

1 
S 


8,197 


/ 

1.639 

1,648 

91 


121 

lis 

7 

1 
32 
29 

S 

64 

61 

2 

1 

47 
47 


1 

1,977 

1,967 

10 


200 

192 

8 

108 

lOS 

6 
2321 
219, 

1S\ 


7S\ 
16 
32 

28 
2 

2 
27 

487 

S97 

80^ 

10 


438 

S08, 
1S0\. 

76' 
68 

7 

1 


366    6.250 


66 

80.967 

77,926 

S,041 


187'     11,130 

171        9,629 

11        1,016 


6 
74 

72 
2 

199 
198 


111 
107 

13^ 


218 

212 

6 

22 

19 
S 


62 

193 

164 

S4 

4 

1 
1 
/ 


94 

87 

8 


5.298 


488 
3.099 
2,996 

104 

6,278 
6,192 

77 
9 


67 

63.920 

61,199 

2  721 


2\  62\ 

290i  11.420 

289  10,774\ 

1  648\ 


2.725! 

2,SS6\ 
S90\ 
985 


S16\ 


992 


i00\ 

1.046' 
909 

1S7\ 

1.631 

1,108 

ISO 


S9S 


9,931 

8,629 

91S 

Sfi9 

2,857 

2,762 

96 

5.338 

6,271 

67 

10 


2,357  1.949 

2,192\  1,824 

166\  126 

6,053  6.370 


for.  4,611^  S,86S 

27\  1,64B^  1,617 

1171  4.711  3.5.33 

116\  4,G69  S,488 


46 

8.848 

8,280 

668 

2.338 

1,998 

S40 

869 

662 

SIS 

4 

996 


7,381'  7.024 

6,776\  6,484 

1,S80\  1,S76 

126\  118 


46 

1.005 

869 

1S6 

1,398 

1,0S1 

116 


261 


207,170    173.692 
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o>'  IiImploybks  at  Time  of  Inspection. 

Weekly  Hours  op  Labor. 

Orders. 

In 

office 

etc. 

Males 

under 

18 

(shops). 

Fe- 
males 
(shops). 

CHILOREN- 

- 

NUMBER  OP  EMPLOTEE8  (iN  8HOP8) 
WHO  WORK — 

14-16 
years 
old. 

Under 
14. 

UUt- 
erate. 

51   hours 
or  less. 

62-67 
hours. 

58-63 
hours. 

Over 
63  hours. 

1 

6 

164 

160 

14 

29 

29.901 

28,267 

1.644 

2 

362 

333 

29 

1 

44.763 

43,331 

U4S2 

66 

13.460 

12,240 

1.220 

782 

7 
4.661 

1,872 

1,862 

10 

6 
6 

2 
2 

3.053 

3,020 

33 

16 

181 

165 

11 

36 
19 
16 

2 
7 

? 

21 
21 

8.731 

7,629 

836 

367 

2.362 

2,281 

81 

4,497 

^•^ 

7 

1.413 
1,303 

no 

1.791 

1,076 

716 

2.759 

2,736 

6,870 
643 

1.686 

1,361 

226 

367 

248 

"I 

574 

4.927 

3,809 

997 

86 

36 
8 
8 

192 

% 

21 

60 

67 

3 

101 
101 

,    1 
1 

871 

663 

23 

296 
160 

160 

7.835 

6,874 

872 

89 
2.666 
2,473 

93 

4.699 
4,636 

1.367 

1,236 

121 

3.043 

2,121 

922 

2.122 

2,121 

1 

6.749 

6,242 

607 

1,667 
IMS 

in 

292 
279 

1.044 
1.057 

7 

■*  438 

396 

30 

12 

106 

109 

4 

264 
269 

1 

123 

121 

2 

546 

m 

226 
214 

12 
655 
668 

87 

199 
168 

a 

41 
2 
6 

48 

1.165 

976 

171 

7 

2 
666 

42S 
138 

111 
86 
16 

32 
23 

6 

6 

I 

3 

74 

1 

67 
67 



11 
11 

198 

376 
376 



165 

162 

3 





26 

197 

26 

1 

23 

'i 

74 
27 

il 

20 

1 
20 
20 

21 

18 
S 
3 

£ 

1 
27 

53 

31 

20 

2 

i 

1 

109 

21 
21 

103 
103 

880 
380 

11 

106 

:::::;:: :::;:; 

// 

108 
27 

36 

27 

9 

104 

101 

3 
163 
136 
27 

60 

41 

19 

2 

2 

2 

887 

319 

668 

1.137 

1,137 

1.305 
1,305 

12 

10 
2 

116 
114 

2 

1 

1 
1 

i68 

116 

39 

348 
170 
178 
234 

200 
34 

46 

U 

2 

289 

288 

1 

1 

1.065 

216 

201 

it 

41 

87 
70 
17 

218 

212 

6 

19 

4 

4 

27 
19 
16 

19 

1 

1 

10 

66 
61 
13 

1 

1 
1 

1 

1,224 

84 

62 

, , 

636 

2.681 
2,099 

*i'4 
21 

246 

2.910 

2,267 

637 

6 

122 

122 



3 

187 

162 

SO 

4 

1 

3 

/ 
2 

46 
33 
11 

1 

1 

1 
1 

621 

406 
116 

701 

368 

91 

461 

440 
21 

4 
4 

/ 

82 

10 

1 

2 

650 

487 

31 

7 
2 
2 

70 

70 

641 

"4 

1 

76 

1 

s 

4 

7 

82 

3 

6 

242 

10 

6.163 

1.007 

84.348 

1,692 

25 

18 

16,207 

101.178 

60.561 

1.593 

16.410 

673 
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Table  IV — ^Factories  Inspected  in  Cities  of  the  First  and  Second  Class — Continued. 


CITY  AND  industry. 

o=Borough8  of  Manhattan  and  The 

Bronx. 
6=Boroughof  Brooklyn.                        ' 
c=Boroughof  Queens. 
rf=Borough  of  Richmond. 

Closed. 

burned, 

removed. 

etc. 

Factories 
Inspected. 

No. 
owners 

at 
work. 

Largest   Number' 
or  Employees  in; 
THE  Year. 

Number 

Industry 
number. 

Dnce. 

More 
than 
once. 

Office 
force. 

Shops. 

Total. 

1-a 

HEW  YORK  CITY— Contin««d. 

X.  Food.  Liquors  amd  Tobacco. 

20 

14 

S 

8 

2 

/ 
/ 

46 

36 

10 

1 
47 

56 
11 

1 
26 

20 

6 

50 

40 

8 
2 

7 
6 

1 
29 
19 

9 

1 
16 
16 

1 

1,700 

'•% 

107 

too 

57 

1 
23 
10 

6 

6 

1 

3 

69 

57 

1 
% 

2 
2 

9 
9 

31 
23 

i 

124 

90 
34 

116 

109 
7 

625 
480 

V, 

2,254 

2.399 

1,972 

977 

60 

909 

68? 
280 

1,004 

870 

134 

3,154 

3,064 

87 
.    77 

10 
503 

212 
'    182 

109 
2,268 

7,699 

6,142 

2, ISO 

519 

108 
7,305 
6,511 

992 

2 

333 

197 

66 

62 

8 

17 

806 

731 

66 

1 

9 

628 

a 
b 
d 

Sugar  and  molasses  refining 

468 
98 

72 

1-b 

2 

2 

2,378 

h 
c 
Fruits  and  vegetables,  canning  and  pre- 
serving  

'•in 

1-c 

3 

2 
1 

i 

1 

2 
2 

14 

10 

4 

1,614 

a 

h 

d 

Coffee  and  spice  roasting  and  grinding. . 

a 

b 

e 

Groceries  not  otherwise'specified 

1,278 

310 

26 

1-d.... 

1 
/ 

10 

8 
2 

247 

2S2 

IS 

2 

162 

160 

12 

259 

269 

17 

17 

1,073 

1-e 

2 

2 

..... 

/ 

6 

i 

14 
7 

6 
2 

1,034 

2 

a 

b 

Provisions  t  r .  t  .....................  - 

886 
3,050 

3 

a 

b 

c 

Dairv  oroducts 

2,978 

69 

3 

100 

a 

b 

Macaroni  and  o^her  food  pastes 

a 
b 

c 
(Irfli^lrArfi  and  hisrnits. 

7 

7 

90 

10 

4-« 

19 
10 
9 

27 

6 

16 

6 
34 

34 

465 
186 
166 

116 

4-b 

3 
3 

2,261 

a 
b 

Bread  and  other  bakery  products 

a 
b 
c 

d 
Confectionery  and  ice  cream t 

91 

66 

20 

4 

1 
16 
16 

1 

2 

i 

i 

10 

6 
4 

2,242 
19 

4-c 

4-d 

67 

61 

6 

"9 
7 

2 

1.039 

639 

287 

79 

34 

114 

91 

22 

1 
4 
5 

214 
169 

254 

228 
26 

28 

21 
3 

4 

7,500 

4,976 

2,120 

303 

101 
6,604 

5-ft 

a 
b 

d 
Artificial  ice 

6,663 
949 

325 

a 
b 

c 
d 

Cider,  grape  juice,  etc (b) 

Mineral  and  soda  waters .............  r 

202 
49 

1 

66 
8 

5-b 

6-c 

2 
43 

37 
6 

1 

iw 

109 

17 
78S 

a 
b 

c 
d 

729 

4B 

1 

S 
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— 
OF  Emplotseb  at  Time  op  Inspection. 

Weekly  Hours  of  Labor. 

Orders. 

Number 

Iq 

office, 

etc. 

Males 
under 

18 

years 

(shops). 

Fe- 
males 
(shops). 

CHILDREN. 

NUMBER  OF  EMPLOYEES   (iN  SHOPS) 
"WHO  WORK — 

children 

without 

certia- 

oate 

14-16 

years 
old. 

Under 
14. 

Illit- 
erate. 

51   hours 
or  less. 

52-57 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charred. 

31 

117 
117 

60 
69 

170 

167 

12 

187 

99 

82 

6 

1,767 

232 

217 
16 

172 
110 

62 

487 

11 

476 

26 

26 

........ 

30 

18 

3 

9 

11 
9 

2 

63 

SS 

4 
4 

124 

24 

ii 

24 

7 
17 

60 
60 

042 

7S7 
206 

1 



90 

94 

1 
12 

11 

1 

116 

109 
7 

1 
1 

303 

126 
178 

037 

827 
110 

3 

3 

246 

14 

3 
11 

26 

2 

300 
196 

U 

405 

162 
161 

1 

6 
6 

67 

60 
7 

347 

413 

112 

269 

sn 

293 

86 

1,316 

1,266 

69 

47 

2 

esi 

2 

IS 

2 

162 

13 

11 

S 

23 

22 

1 



113 

450 

447 

880 

% 

1.015 
1,009 

6 



ii 

7 
4 

40 

29 
11 
70 
64 

10 
6 

37 
6 

4 
44 

*i 

3,103 

2,039 

787 

198 

79 
430 

6 

1 

\ 

8 

ISO 

6 

IS 

2 

259 

22 

£69 

21 

1 

3 

4 
4 

17 

40 
49 

14 

4 

10 
270 
110 
149 

11 
2.006 
1,987 

19 

6,620 

287 

101 
3.483 
2,789 

692 

2 
01 
61 
34 

6 

16 
16 



08 



98 
11 
11 

263 



61 

30 
31 

iio 

73 
12 

66 
8 

17 

27 

6 
4 

e 

105 
106 

70 
6£ 
10 

7 
1.008 
1,007 

1 

150 
161 

4 
4 

7 
6 

5 
6 

65 

"i 

4 

6 



2 

16 

6 

2 

22 

22 

2 

34 

4 
4 

206 

206 

4 

S4 

4 

210 
166 

53 

U 
4 

20 

10 

8 

2 

3 

126 
67 

fs 

381 

m 

1 

13 
7 

^ 

3 

6 
1 

268 

71 
61 

to 

3.404 
3,071 

1 

"  ioo 

76 
34 

367 

366 

1 

*  2.436 

2,260 

186 

20 

$28 

23 

40 

6 

28 

86 
36 

22 
22 

Ml 

5 

4 

"ii 

535 

^^ 

1 
9 

lOQ 

7 
7 

2 

2 

93 

90 
3 

61 
61 

70 

60 
6 

1 
3 

2 

109 

2 

.    . 
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Table  IV — Factories  Inspected  in  Cities  of  the  First  and  Second  Class — Continued, 


CITY  AND  INDUSTRY. 

oaBoroughfl  of  Bfanhattan  and  The 

Bronx. 
^Borough  of  Brooklyn. 
(^Borough  of  Queens. 
<^Borough  of  Richmond. 

acsed. 

burned, 

removed, 

etc. 

Factorxbs 
Inspected. 

No. 
owners 

at 
work. 

Largest   Number 
OF  Employees  in 
THE  Year. 

NUMBBB 

InduBtry 
number. 

Once. 

More 
than 
once. 

Office 

Shops. 

TotaL 

5-d 

NEW  YORK  CITY— Continued. 

X.  Food,  Liquors  and  Tobacco— 
Continued.                   ^ 
Malt 

4 

1 
€ 

1 

99 

.    eo 
eg 

13 

29 

1 

4 
9 
8 

1 

103 

fs 

26 

3,677 

2,666 

661 

246 

216 
261 

12 
134 
131 

90 

Mnlt  liquors 

a 
b 
c 

2 

26 

38 

620 
393 

78 
28 

21 

89 

87 

2 



......... 



26 

5-e 

2 
1 
1 

39 

29 

4 

6 

3,653 

Vinous  and  distilled  liquors 

a 
b 
c 

d 

2,379 
681 
267 

236 

6-f 

8 
7 

1 

4 

4 
3 

312 

iH::::: 

Bottb'ng  (IncludinK  bottle  cleaning) . 
Tobacco  and  snuff 

a 
b 

(Jb) 

i 

1 

47 

39 

e 

6 

6 

301 
11 

8 
130 

Oiganj. 

a 
b 

d 

127 

6-b 

1 
507 

i 

3 

*24 
16 
8 

1 
1 

1 
309 

8 

3 

21 

18 

3 

274 

268 
6 

1 

67 

66 

3 

23.830 

22,696 

1,1  S4 

70 

11 

2.999 

2,966 

43 

3 
21,455 

6-c 

Cigarette 

a 
c 

d 

63 

11 

2,430 

Total — Group  X 

a 
b 

2,387 
43 

186 

2.970 

116 

1.662 

2.663 

60.369 

66,815 

XI.  Water,  Lioht  and  Power. 
Water 

1 

1 
1 

10 
1 
1 

i 

27 

13 

8 

6 

1 
76 
47 
IS 

8 

2 

31 

29 

1 

1 
4 

06 

26 

26 

21 

■    B4 

2.218 

1,632 

374 

299 

13 

3.196 

2,199 

802 

132 

63 

137 

127 

i 

22 

83 

Gas 

a 
b 
c 
d 

16 

26 

21 



22 

2 

1 

46 
33 

4 
7 

e 

113 

102 

6 

6 

2,212 

EHectrio  light  and  power 

a 
b 
c 

d 

i 

1 

1,662 
378 



267 
16 

4 

1 
..... 

3 
3 

3,225 

Steam  heat  and  power. 

a 
b 

c 
d 

2,217 
808 

137 

63 

6 

1 

1 
1 

135 

Garbage  disposal,  etc 

Total— Group  XI 

a 

b 

(c) 

127 
4 

4 

6 

3 

22 

2 

147 

1 

8 

160 

6,668 

5.677 

A 

XII.  BuiLDmo  Indijstrt. 
Carpenters'  shops 

60 
68 

122 
101 

1 
/ 

79 
62 

31 
31 

1,092 
978 

647 

o 

648 
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Hew  York  City. 


OF  Employ EKH  at 

TiMK  OP  Inspection.                       ,          Weekly  Hours  of  Labor. 

1 
Orders. 

Number 

In 

office, 

etc. 

Males 

under 

18  • 

years 

(shops). 

Fe- 
males 
(shops). 

CHIX^REN. 

NUMBER  OF  EMPLOYEES  (iN  BHOPS) 
WHO  WORK — 

children 
without 
certifi- 
cate 

14-16 

years 
old. 

Under   1    IlHt- 
14.         erate. 

1 

51   hours 
or  lew. 

52-57 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

1 

1 

14 

24 

61 
g6 

7 
3 
2 

2 

74 

f> 

13 

3 
45 

H 

4 
12 
12 

14 

t4 

* 1 

/ 

16 
14 

g6 

2.334 

1,604 

119 

gl6 
76 
76 

73 
66 

/v 

9 

9 

409 



7 
6 

1 

119 
119 

528 
317 
100 
111 

S7S 

78 

27 

g 

1 

1 

£1 

89 

3 
3 

36 
36 

6 
6 

37 
37 

101 
101 

3 

87 

3 

S 

1 
66 
66 

8 
60 
67 

2 

f 

2 
g 

n 

12 
Ig 

68 
68 

2 

2 

3 

3.062 

g,997 

30 

36 

209 

54 
59 
13 

1 

1 

57 

66 

1 

11,727 

11,B33 

471 

gg 

1 
1,518 

43 
3g 
10 

1 

7.425 

7,03g 

366 

17 

11 

215 

gl6 

i . . 

10.699 

10, gag 

497 

646 
4 

16 

ees 

10 

6 

6 

1 

1 

67 

6 
4 
g 

2.048 

g,016 
33 

110 

101 

9 

60 

3 

66 

2 

1 

1 

2.546 

465 

20,074 

279 

6 

9.438 

19.625 

22.930 

1.376 

4.729 

111 

25 

27 
16 

19 

12 

5 

♦ 



g6 

17 
g 

1,291 
866 
186 
g60 

i 

675 

463 

189 

10 

13 
417 
268 
127 

26 

7 

56 

62 

4 

3 

2 

21 
12 

i 

Ig 
200 

goo 

46 

1 

5S 

i 

1 

t 

113 

1 
1 

3 

^,357 
763 
664 

60 

968 

782 

77 

63 
66 

370 
322 

44 

4 

78 

74 

4 

63 
29 
14 

7 

3 

32 

30 

1 
1 

4 

lOB 

e 

3 

6 

1 

1 
1 

1 

7 

is 

•  r 

160 

3 

8 

1,389 

1,210 

1.758 

1.160 

115 

31 

4 
3 

4 
4 

1 
1 

1 
1 

498 
434 

'  90 
66 

28 
18 

131 
106 

81 
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Table  IV — Factories  Inspected  in  Cities  of  the  First  and  Second  Class — Continued. 


CITY  AND  INDUSTRY. 

Closed. 

burned, 

removed, 

etc. 

Factories 
Inspected. 

No. 
owners 

at 
work. 

Largest   Number 
OP  Employees  in 
THE  Year. 

Number 

Industry 
number. 

Once. 

More 
than 
once. 

Office 
force. 

Shops. 

TotaL 

B  , 

NEW  YORK  CITY— Continued. 

b 
d 

Paint  shops 

t 

11 

10 

1 

2 

fO 

1 

47 
41 

i 

26 

£2 

S 

1 

16 

1 

34 

£9 
4 
1 

2 

25 
BS 

f 

146 
US 

108 
6 

268 

946 

11 

8 

695 

see 

7 

96 
U 

224 

c 

a 
b 

c 

Plumbers'  shops 

£09 
8 

703 

a 
b 
d 

Total— Group  XII 

ers 

MS 

1 

g 

73 

195 

1 

116 

202 

1.965 

1  674 

XIII.  Warehourtno. 
Warehousing 

3 
£ 

1 

4 
f 

46 

46 

a 
c 

Total— Group  XIII 



ts 

t£ 

3 

4 

46 

46 

ROCHESTER. 

I.  Stonb,  Clay  and  Glass  Products. 
Cut  stone 

1^ 

3 

2 
1 

93 

11 

105 

28 

72 

2-a 

Asbestos  fEraohite.  etc  .            ..... 

1 

1 

i 

g 

4-b 

Terra  cotta  and  nre  clay  products. . . .' 

2 
3 

105 

5-a 

Riiijding  glass . 

2 

19 

5-c 

Pressed  blown  and  cut  glassware 

Bottles  and  jars .' 

1 

6-d 

1 
1 

•     2 
40 

ioo 

91 

20 

5"€..    .. 

Cleaning  and  packing  bottles 

131 

Total 

1 

n       1 

3 

45 

428 

366 

II.  Mktals    Machtnks   and   Convbt- 

ANCK8. 

Silver  and  plated  ware ................ 

]-a 

1 
1 

5 

2 

12 

7 

1 

20 

4 

6 

2 

3 
5 

108 
17 
88 

128 

76 
392 
316 
272 

44 

190 

41 
116 

37 
257 

20 
154 

1,258 
484 

110 

1-c 

Gold  and  silver  leaf 

1 
2 

17 

1-e  ... 

Jewelry  gold  pens,  etc 

97 

2-c 

RrfMfff  ana  bronre  cnfltings. ......  r ..  t  .  t 

2 

136 

2^ 

Brass  and  bronze  ware  not  elsewhere 
specified 

3 

1 

5 

15 

4 

6 
6 
1 

43 

2-f 

Sheet  metal  work 

16           2 

386 

2-« 

3-g 

3-h 

Metal  goods,  not  elsewhere  specified 

Hardware,  not  elsewhere  specified 

Cutlery 

1 
1 

12 

7 

4 

10 

2 

1 

2 
3 

1 
7 

37 
10 

1 
1 

264 
230 

32 

3-i     . . 

Tools  and  dies 

163 

3-11 

Wire  work 

44 

3-p 

Car  wheels  and  railway  equipment 

120 

3-q 

3-r 

Architectural  and  ornamental  iron  work. 

36 

Cooking  and  heating  apparatus 

7 

249 

3-8 

'^rpcwntum  and  registering  machines. . 

20 

3-t 

Stationary  engines,  boilers,  etc 

2 

2 
21 

14 

39 

7 

161 

3-u 

1,241 

3-v 

Castings.'. .- 

466 

Digitized  by 


Google 


Bbpobt  of  Bubbau  of  Factory  iNSPBcnoNy  1906.  IL169 

New  York  City-Rochester. 


or  EiiPLOTBES  AT  TiMC  or  Inspection. 

Weekly  Hours  of  Labor. 

Orders 

Number 

In 

ofl9ce, 

etc. 

Males 
under 

18 

years 

(shops). 

Fe- 

males 

(shops) 

CHILDREN. 

NUMBER  OP  EMPLOYEKS  (iN  SBOPS) 
WHO  WORK — 

children 
without 
certifi- 
cate 

14-16 

years 
old. 

Under 
14. 

Illit- 
erate. 

61   hourt 
or  less. 

52-57 
hourrt. 

58-63 
hours. 

Over 
63  hours 

ordered 

dis- 
charged. 

• 

1 

eo 

4 

110 
119 

£6 

10 

S 

39 
33 

1 

29 

£0 

e 
s 

25 

10 
10 

43 

se 

e 

6 

486 
471 

^2 

37 
56 

2S 

i 

146 

2 

1 

44 
U 

28 
15 
IS 

1 

145 

i 

1 



202 

6 

14 

2 

1 

661 

618 

93 

198 

1 

4 

20 

6 

e 

15 
15 

4 

4 

e 

2 

SO 

4 

20 

6 

16 

^ 

2 

.  r. . , . . 

70 

2 

1 

3 

8 

105 
3 

.    ,   .   .\   .  m   . 

16 

1 

- 

2 

18 

40 

1 

40 

1 

91 

1 

1 

46 

1 

43 

1 

70 

115 

126 

4 

1 

2 

7 

11 
6 

27 
3 

7 

100 
2 

108 

17 

12 

i 

1 

3 
8 
11 

2 

1 

1 

1 
1 
4 

4 

85 
94 

42 

77 

194 

72 

5 
79 
41 

1 
4 

3 

8 

I 

1 
10 

1 

1 

7 

34 

1 

1 

........ 

* 

1 

20 

166 

122 

66 

162 

27 

82 

1 

4 

6 



1 

2 

3 

5 

116 

36 

7 

3 

242 

5 

20 

147 

1,143 
447 

14 

2 

16 
6 

99 

7 

6 
2 

fio 

9 

12 

1 

7 

6 
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Table  IV— Factories  Inspected  in  Cities  of  the  First  and  Second  Class — Continued. 


CITY  AND  INDUSTRY. 

• 

Cloned, 

burned. 

removed, 

etc. 

Factories 
Inspected. 

No. 
owners 

at 
work. 

Largest    Number 
OF  Employees  in 
TBE  Year. 

Number 

Industry 
number. 

Onoe. 

More 
than 
once. 

Office 
force. 

Shops. 

Total. 

4-a.... 

ROCHESTER— Continued. 

II.  Metals.  Machxncs  and  Conybt- 
A  NCE8 — Continu  «d. 

atus 

3 
9 

14 
4 

4 
5 

2 
6 
6 
6 
2 

*  •  •<  • 

2 
2 

10 
3 

1 

1,397 
19 

25 
8 
2 
4 

1 
20 
78 
18 

5 

3,768 
311 

697 
44 
24 

288 

37 

269 

1,737 

679 

30 

5,166 

4-c 

Dynamos,  motors  and  eleotrical  supplies. 
Cnrnaffes,  wagons  and  sleiffhs .  .......-- 

277 

5-a 

701 

6-c 

CyclesT. .'.  ..T. 

1 

28 

6-d 

&iotor  yehicles 

26 

6-g 

Riulii^rfvy  repair  shops ................ 

277 

7 

Agricultural  implements 

38 

8-a 

' 

289 

8-b 

Optical  and  photographic  apparatus. . . . 

1 

1 
1 

i 

1 

1,452 

8-0 

627 

S-e 

Scales,  meters,  phonographs,  etc 

35 

Total 

3 

185 

9 

84 

1,704 

11,881 

12,727 

ni.  Wood  Manxtfacturbs. 
House  trim 

2-ft 

2 

31 
3 
2 

1 

5 
17 
38 

2 

5 

6 
6 

2 
1 

1 

100 

12 

33 
4 

1 

1,125 

199 

43 

25 

34 

213 

1,282 

170 

554 
318 
423 

8 
24 
35 

4,453 

1.06S 

2-b 

Packing  boxes,  crates,  etc 

203 

2-c 

Cigar  and  fancy  wood  boxes 

1 

3 

39 

3 

25 

4-0 

Wooden  toys  and  novelties 

.... 

6 
19 

8 

1 

9 

25 

5 

19 
3 
7 

4 

2 

113 

27 

4-e 

Other  Articles  and  applianoes  of  wood . . . 

189 

6-a 

Furniture  and  upholstery 

2 

1,218 

5-b 

Caskets 

170 

5-c 

Store,  office  and  kitchen  fixtures 

.. 

2 

1 
2 

2 

673 

6-d 

Mirrors  apd  picture  franm. .  -  r 

321 

6 

Pianos,  organs  etc 

1 

427 

7-0 

Brooms 

6 

7-d...    . 

Articles  of  cork. 

28 

7-e  ... 

37 

Total 

IV.   TiEATHER  AND  RUBBEB  QOODS. 

T.«ather 

5 

3 

55 

4.225 

1 

i 

2 

T'Vini  and  fur  goods 

4 

2 
10 

4 

60 

2 

1 

1 
"2 

2 
2 
8 

1 
24 

7 

10 

4 

14 
156 

91 

23 

138 

184 

5,522 

26 

15 

98 

3-a 

Belting  washers  etc 

33 

3-b  ... 

Saddlery  and  harness 

129 

3-c 

198 

3-d 

Boots  and  shoes 

2 

5,522 

3-f 

Kancv  leather  soods 

26 

4 

Rubber  and  gutta  percha  goods ....... 

1 

1 

2 

15 

5-ft 

Pearl  buttons,  handles,  etc 

1 

5-b 

Articles  of  horn.  bone,  tortoise  shell  etc 

4 
2 

1 

77 
1 

706 
29 

13 

783 

5-c.   .. 

Brushes 

1 

1 

27 

5-d 

Mattreeses,  pillows  and  other  artidee  of 
hair,  feathers,  etc 

14 

Total 

4 

80 

4 

40 

271 

6,747 

6  845 

V.  Chemicals,  Oils,  Paints,   Etc. 

1-a 

5 
1 
4 

1 

14 

4 

I 

39 

3 

21 

7 

63 

1-b 

Sndns  and  father  fllkalies .  t 

1 

1 
2 

3 

1-d 

Other  chemimin  and  dniffn. . . 

25 

2-a 

Paint,  varnish,  etc 

8 
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OF  EUPLOTBBS   ATJTiHB   OF  InSPBCTION. 

Wbbklt  Hours  of  Labor. 

Ordbbb. 

Number 

In 

office, 

etc 

Melee 

under 
18 

Fe- 

malee 
(shope). 

CHXLDBEN. 

NUMBBB  or  BMPLOTBBS  (llf   SHOPS) 
WHO  WORK- 

children 
without 
certifi- 
cate 

14-16 

'ST 

Under 
14. 

nut- 

erate. 

SI   hours 
or  less. 

52-57 
hours. 

68^ 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

1  397 

40 
11 

760 
2 

12 

4 

8.768 
139 

46 

15 

16 

208 

87 
134 

30 

5 

630 

7 

8 

65 

1 
5 

4 

19 
26 

1 

114 

2 

5 

2 

•  • 

1 
6 

4 

1 

1 

1 

210 

66 

98 

248 
11 

1 

'4 
49 

5 

20 

135 

40 

550 

78 

3 
6 
2 

i 

18 

2 

5 

1.704 

878 

1.264 

94 

1 

347 

8.267 

2.409 

96 

11 

33 

8 
19 

1 

8 

8 

4 

25 

951 
55 
13 

'     53 

144 

25 

25 

9 

85 

995 

130 

21 
249 
218 

6 
12 
35 

17 
11 

1 

4 

3 

1 

1 

11 

6 

95 

198 

35 

533 

09 

203 



2 

3 

10 

3 

2 

7 
7 

9 

2 

46 

6 

15 
17 
5 

2 
13 
16 

96 
18 

26 

12 

1 

9 
7 
1 

*  *    *    *   2 

6 

19 

3 

e 

4 

12 

12 

2 

112 

117 

161 

87 

36 

2,170 

2.007 

62 

6 

- 

7 

52 

35 

2 

10 

7 

2,103 

25 

5 

56 

21 

115 

177 
8.216 

2 

-     2 
1 

3 
49 

i 

10 

4 

3 

10 
320 

4 

36 

20 

2.121 

14 

7 



1 

2 

182 

4 

1 

14 

163 

50 

1 

37 

1 

1 

2 

8 

77 

36 

390 
6 

28 

5 

410 
27 

296 

8 

, 

1 

13 

268 

378 

2.65S 

217 

1 

5 

51 

2,624 

3.902 

70 

39 

14 

20 

1 

13 
3 
7 

26 

4 

4 

2 
5 

11 

3 
7 

8 



1 
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Table  IV-^Factories  Inspected  in  Cities'of  the  First  and  Second  Class-Continued. 


CITY  AND  INDUSTRY. 

Closed, 

burned, 

removed, 

etc. 

Factories 
Inspected. 

No. 
owners 

at 
work. 

Laroest   Number 
OF  Employees  in 
the  Year. 

Number 

InduBtry 
number. 

Once. 

More 
than 
once. 

Office 
force. 

Shops. 

Total. 

2-b 

ROCHESTER— Continued. 

V.  Chemicals,  On*,  Paints,  Etc. — 

CorUintted. 
Dyes,  colors  and  inks 

1 

8 

1 
1 

5 

4 
1 

2 

17 

130 

29 

192 

142 

,S5 

147 

3 

Wno<)  nIcohV>J  and  <m»pntinl  oils 

29 

5 

Mineral  oil  products 

6 
9 
5 

201 

6 

Boda,  perfumery  and  cosmetics 

1 

3 

130 

7-c.... 

Glue  mucilaire  etc 

40 

7-f 

Celiiilotd  and  other  plastics 

105 

Total 

2 

31 

1 

8 

65 

724 

741 

VI.  Paper  and  Pulp. 
Raics  and  paper  btock 

1.. 

4 

1 

7 

85 

92 

2-c 

Paper  mills 

1 

TotaL 

— -^ 

— — — 



1 

4 

1 

7 

86 

92 

VII.  Printino  and  Paper  Goodb. 
Tvpe  and  nrintenr'  materials , 

1 

1 
13 

6 
38 

7 
7 

1 

. 

2 

6 

3 

28 

4 
2 

1 

24 

176 
62 

21 
23 

4 

768 

214 

1.165 

218 

616 

3 

4 

2-« 

Paper  boxes  and  tubes 

1 

751 

2-0 

Other  Daoer  iroods 

379 

3-a 

Printing  and  publishing. 

1,176 

3-b 

Bookbinding  and  blank-book  making  .  . 

189 

3^ 

Lithoflrranhinii  and  emrravinir 

623 

6 

Photography 

3 

Total 

1 

73 

1 

46 

306 

2,988 

3,125 

Vin.  Textilwi. 
Carpets  and  rugs 

2-ft 

2 
1 

1 

i 

16 
99 

16 

2-0 

Woolens  and  worsteds     

100 

4 

Hosiery  and  knit  goods 

1 

5-b 

(JDholsterv  soods  T. 

3 

1 

8 

276 

248 

Tots! 

1 

6 

2 

9 

391 

364 

IX.  Clothino,   Millinbrt,   Ijivndst, 

Etc. 
Tailoring 

l-» 

18 

308 

4 

4 

80 

1 

2 

3 

22 

3 
2 
2 
13 
8 

34 
. 

6 

1 

229 

2 

'    **72 

i 

2 
11 

1 

190 

5 

7 

10 

3 

is 

4 
8 

i9 

8 

8,088 
219 
181 
586 

47 

9 

11 

312 

52 
83 
15 
715 
83 

8,057 
224 

1-b 

Shirt  collars  and  cuffs 

1-0 

Men's  neckwear 

180 

2-* 

Dress  makinir , . , , ,  ^  r  ■, ^  -  - 

3 

673 

2-b 

Women's  white  goods 

46 

2-6.... 

Corsets  carters  etc 

9 

a 

Men's  hats  and  caps. ,,....,.,,,,,-..  ^ 

11 

ii.:;:. 

liillinery 

324 

5-ft 

Banners,  flaos.  anilts  etc 

44 

6-b.... 

Awnmgs,  tents,  sails,  etc *>.... 

28 

5-0 

TJmbreTlas  and  parasols. 

2 

12 

1 

15 

e-*-i... 

Laundries  (non-Chinese) 

619 

e-b 

Cleaninir  and  dveinar 

1 

32 

Total 

22 

447 

42 

333 

267 

10,301 

10.162 

X.  Food.  Liquors  and  Tobacco. 

iHk 

1 

10 
5 

4 
4 

1 

8 

9 
80 

6 
83 

87 

1.038 

128 

214 

3 
24 

oa 

•       13.  ... 

FruHs  and  vegetables . . .  .T 

456 

1-d..... 

1 
1 

M 

!-« 

2 

Oroeeries  not  otherwise  specified 

ProTiiions 

1 

98 
8 

8 

1 

2 

24 
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■■                                     — 
dv  Emflotbu  at  Tnfx 

OF  Inspsction. 

Wkbklt  Hours  oy  Labor. 

Number 

Ib 

offioe, 

etc. 

Males 

under 

,18 

(8^). 

Fe- 
males 
(shops) 

CHILDHBN. 

NtTMBBR  OF   EMPLOTBX8  (iN  SHOPS) 
WHO  WORK — 

ohUdren 
without 
certifi- 
cate 

.    14-16 
years 
old. 

Under 
14. 

Illit- 
erate. 

51  hours     52-57 
or  lees.      hours. 

58-63 
hours. 

Over 
63  hours 

ordered 

dii- 
charged. 

17 

'     5 

30 

1 

118 

17 
29 

2 
1 
2 

1 
4 
1 

9 

7 
• '  \ 

192 

59 

5 

100 

6 

103 
12 
50 

1 

65 
26 

1 

9 

5 

1 

65 

12 

222 

4 

23 

506 

147 

18 

1 

7 

42 

8 

39 

48 

2 

7 

42 

'     "" 

3 

39 

43 

2 

4 
54 

4 
4 

24 

1 
40 

15 
19 

508 
107 
173 

54 

98 

1 

31 

1 
25 

11 

4 

11 

662 

199 

1.-033 

168 
588 

3 

;;;;•;;; 

9 

8 

23 

5 

7 

10 

176 

62 

77 

7 

21 

8 

28 

- 

12 

2 

■•*"***• 

306 

84 

941 

72 

88 

2,658 

78 

47 

22 

3 

4 

4 
35 

16 
96 

1 

3 

8 

1 

1 

8 

i2 

189 

9 

9 

231 

1 

2 

....... 

9 

19 

228 

12 

' 

12 

848 

2 

8 

184 
6 

86 
2 
1 

1 

4.037 
165 
138 
427 

39 
6 

4 
261 

11 

2 

11 

496 

15 

240 

1 

1 

•     167 

7,143 
219 
169 
305 

42 

1? 

188 

18 

14 

15 

314 

563 

280 

7 

2 

70 

6 
2 

40 

7 

1 
11 

1 

4 
258 

10 

2 

4 

3 

1 

13 

1 

7 

128 

27 
11 

26 

2 

4 

3 

2 

19 

1 

15 

46 

240 
29 

21 

1 

12 

3 

251 

92 

5.612 

275 

3 

1 

214 

8.437 

1,260 

367 

58 

9 

83 

419 

74 

6 

3 
24 

6 

4 
7 
2 

30 

12 

.  245 
21 
48 

4 

7 

4 

54 

5 

33 

::::::::. .::;::i 
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Table  IV— Factories  Inspected  in  Cities  of  the  First  and  Second  Class— Continued. 


CITY  AND  INDUSTRY. 

Closed, 

burned, 

removed, 

-etc. 

Factories 
Inspected. 

No. 
owners 

at 
work. 

Laroxbt  Number 
of  e1iplotee8  in 
THE  Year. 

Number 

Industry 
number. 

Once. 

More 
than 
once. 

Office 
force. 

Shops. 

Total. 

4-a 

ROCHESTER— Continued. 

X.  Food,  Liquom  and  Tobacco— 

Continued, 

Macaroni  and  other  food  pastes 

2 
50 

10 
1 
1 
1 

8 

2 

2 

31 

..... 

2 
40 

2 

3 
16 

16 

30 
200 

683 
26 
45 
33 

336 
17 
69 

209 

33 

4-c 

4-d 

Bread  and  other  bakery  products 

Confectionery  and  ice  cream 

2 

214 
644 

6-a..;.. 

Artificial  ice'       

16 

5-b.  . . . 

Cider  f^rape  juice,  etc 

12 

5-cl 

Malt 

1 

33 
7 

4 

4 

6-e 

Malt  liauors 

369 

5-f 

Vinous  and  distilled  liquota 

. 

24 

6-a 

Tobacco  and  snuflf  .< 

*  "e 

1 
29 

63 

6-b 

Cigars 

196 

Total 

4 

132 

8 

81 

166 

8.081 

2.224 

XI.  Wateb,  Light  and  Powbb. 
Gas 

2 

1 
6 
3 

100 

128 

10 

100 

4 

FJA<*t.H<*  Mahf  AnH  nnivAr               

128 

5 

10 

Total •. 

10 

288 

238 

XII.   BxriLDXNG   iNDUftTRY. 

Carpenters'  shops 

a 

1 
14 

j 

1 
6 

i5 

8 
406 

3 

c 

Plumbers'  shops 

1 

361 

Total 

1 

16 

1 

7 

16 

408 

364 

XIII.  Wareroubino. 
Warehousing  and  cold  fltorage     

1 

2 

40 

22 

Total'-Rochester 

46 

1,096 

70 

660 

2,949 

41.766 

41.686 

SYRACUSE. 

I.  Stonx,  Clat  and  Glasb  Products. 
Cut  stone » 

1-b 

3 

1 
2 
1 

""2 
1 
1 

4 

29 
9 

66 
6 

16 

43 

72 

389 

22 

3^ 

Asphalt 

9 

8-0 

Pljieter.  wall  and  land t 

1 

67 

3-d 

Sifted  sand 

5 

3-« 

Artificial  stone 

1 

1 
1 

3 

2 

i 

9 

11 

8-f 

Plaster  casts  and  ornaments 

43 

4-a 

Building  brick 

78 

4-0 

Pottery'Droducts 

308 

Total 

1 

11 

2 

7 

13 

618 

618 

* 
II.  Mbtals,   Machines  and   Conyvt- 

ANCX8. 

SilTer  and  plated  ware 

iHk 

1 
2 
8 
2 

4 
8 

4 
1 

8 

1 
8 
I 

; 

1 

1 
2 
2 
2 

8 

1 

48 

2 

16 

3 

10 

I 

43 

73 

67 

6 

450 

81 

464 
72 

107 
U 

44 

2-b 

76 

2-« 

Brass  and  bronse  castings 

2 

4 
2 

4 
4 
8 

69 

2-e 

Brass  and  bronse  ware. 7 

2 

8 

2-f 

Pheet  metal  work 

468 

2^ 

Metal  goods,  not  elsewhere  fn>ecified . . . . 

18 

n..... 

Rolling  mills  and  steel  works 

1.160 

8-d..... 

Bridges  and  structural  Iron 

33 

U::::: 

2 
2 

1 
8 

476 

Tools  aad'diea T 

1 

76 

8-k 

117 

8-fi 

Wire  w#rki ♦ 

13 
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Rochester-Syracuse. 


OF  EMPLOTBn   AT  TiMB   < 

[>r  iNSPEcnoN. 

Wbxklt  Hovbs  of  Labor. 

Orders. 

» 

Number 

In 

office, 

etc. 

Males 
under 

18 

years 

(sliops). 

Fe- 
males 
(shops). 

CRILDSBN. 

MUMBBB  or  BMPLOTBB8  (iM  BHOPS) 
WHO  WORK— 

ohildrsB 
without 
certifi- 
cate 

14-16 

Under 
14. 

DUt- 
erate. 

61  hours 
or  km. 

62-67 
hours. 

68-63 
hours. 

63  hours. 

ordered 

dis- 
charged. 

3 

1 

4 

17 

9 

7 

327 

1 
1 

16 

30 
196 

201 
16 

2 

3 
68 

7 

15 

2 
326 

1 

16 

.     "3 

5 

12 
3 

336 

1 

33 

3 

1 

7 

17 

38 

2 

4 

1 
12 

41 
18 

1 

12 

21 
21 

172 

4 

s 

165 

47 

716 

34 

176 

786 

1,107 

2 

96 

10 

100 

i 

2 
2 

4 

84 
8 

41 

3 
I 

92 

41 

4 

101 

8 

3 

16 

i 

1 

340 

• 

4 

] 

16 

1 

1 

340 

6 

3 

4 

1 

2 

20 

2.939 

1.124 

11.881 

747 

6 

6 

1.439 

26.666 

11.449 

103 

776 

162 

• 

22 

9 

66 

6 

9 
17 
72 

2 

5 

1 

2 

1 

1 

2 

1 
4 

6 

26 

1 

2 
42 

0 

184 

20 

889 

3 

1 

18 

4« 

189 

21 

22 

416 

168 

16 

2 

1 

8 

.     48 

16 
20 

4 

2 
1 
6 
6 

16 

4 
3 
6 

7 

4 
6 

1 

2 

67 

37 

2 

442 

81 

72 
62 
11 

2 

3 
69 

2 

4 
123 

8 
1 

22 

7 

8 

14 

43 

14 

1 

68 

4 
6 

4 

2 

2 

2 

16 

68 
2 

28 

4 
2 

63 

9 

8 

3 

10 

66 

1 

1 
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Table  IV— Factories  Inspected  in  Cities  of  the  First  and  Second  Class— Continued. 


Industry 
number. 


CITY  AND  INDUSTRY. 


Closed. 

burned. 

removed, 

etc. 


Factorirs 
Imspbcted. 


Once. 


More 
than 
once, 


No. 
owners 

at 
work. 


Laroest  Number 
OP  Emplotbbs  in 
THE  Year. 


Office 
force. 


Shops. 


NuvBsm 


3-p.. 
3^.. 
3-r.. 

8-6.. 

8-t. 
3-u.. 
8-y.. 


4-0. 

6-a. 

6-b.. 
6-d.. 


8-a. 
8-c. 
8-d.. 
8-e. 


2-A. 

2-b.. 
2-0., 
3.... 


6-a. 
5-b.. 
6-c. 

W.. 
6-e. 
6.... 
7-c. 


S-a. 
8-b.. 
8-d.. 
3-e. 
4..., 


1-a. 
14>.. 
1-d.. 
2-a. 

2-b.. 
8.... 


SYRACUSE— Continued . 

II.  Metal,  Machikss  akd  Contet- 
A  NCE8 — ConHnued. 

Car  wheels  and  railway  equipment 

Architectural  and  omamentfU  iron  work 

Cooking  and  heating  apparatus 

Typewriting  and  registering  machines. . 

Stationary  engines,  boilers,  etc 

Machinery  not  otherwise  classified 

Castings 

Telegn4>h,  telephone,  fire-alarm  appar- 
atus  

Dynamos,  motors  and  electrical  ma- 
chines  

Carriages,  wagons  and  sleighs 

Blacksmithing  and  wheelwrighting 

Motor  vehicles. 


iltural  implements. 


Railway  repair  shops. 
Agricuitu 


Professional  and  scientific  instruments . 
I.rampe,  reflectors,  stereopticons,  etc . . . 

Clocks  and  time  recorders 

Scales,  meters,  phonographs,  etc 


Total. 


in.  Wooo  Manupacturerb. 

House  trim 

Packing  boxes,  crates,  etc 

Cigar  and  fancy  wood  boxes 

Cooperage 


Other  articles  and  appliances  of  wood . 

Furniture  and  upholstery 

Caskets 

Store,  office  and  kitchen  fixtures 


Mirrors  and  picture  frames. 

Other  cabinet  work 

Pianos,  organs,  etc 

Rroonu 


Total. 


rV.  Leather  and  Rubber  Goodb. 

Belting,  washers,  etc 

Saddlery  and  harness 

Boots  and  shoes 

Gloves  and  mittens 

Rubber  and  gutta  percha  goods 


Total. 


V.  Chemicals,  On*,  Paintb,  Etc. 

Proprietary  medicines 

Sodas  and  other  alkalies 

Other  chemicals  and  drugs 

Paint,  vanUsh,  etc 


to 


es,  colors  and  inks 

alcohol  and  essential  oUs. 


85 


84 


11 


78 


14 


108 
"82 


53 

36 

220 

1,^24 

162 
470 

542 


24 
252 

27 

1,036 

42 

520 

6 

167 

179 

66 


405 


8.045 


267 
26 
24 

8 


454 

112 

3 

78 

13 

2 

59 


33 

9 
27 

"8 


1,076 


44 


796 


14 

228 

51 

15 

1 
6 


Digitized  by 


Google 


Bbport  of  Bubbau  of  FACT(»tY  Inspbction,  1905. 


11.167 
Syracnse. 


or  Emplotbes  at 

Time  of  Inspkction. 

Weekly  Hours  op  Labor. 

Number 

ofBce, 
etc. 

Males 
under 

18 

years 

(shops). 

Fe- 
males 
(shops). 

CHILDREN. 

NUMBER  op  employees  (IN  BHOPS) 
WHO  WORK  — 

children 

without 

oerti^- 

cate 

14-16 
years 
old. 

Under 
14. 

Illit- 
erate. 

51   hours 
or  less. 

52-57 
hourA. 

58-63 
hours. 

Over 
63  hours. 

dis- 
charged. 

4 

5 

1 

2 

53 

2 

4 

9 

14 

4 
12 

8 

1 

4 

36 

190 

1,605 

37 
260 
108 

2 

16 
5 

22 

2 
66 

26 

1 
3 

30 

93 

8 

15 

125 
189 
434 

38 

ii 

1 



10 

28 

1 



1 

6 

6 

245 
27 

3 

108 

9 

1 



1,036 

42 

464 

5 

2 

1 

81 

18 
7 

1 
31 

1 
23 

5 

3 

3 
2 
4 

8 

3 

1 

157 

8 

23 

4 

1 

21 

97 

56 
43 

3 



408 

280 

-      290 

96 

8 

135 

1.455 

6,157 

131 

36 

6 

4 
5 

4 

3 

9 

1 
3 

1 

1 
2 

52 

167 
26 
23 

10 
5 
3 

1 

1 

1 
8 

15 

1 

5 
444 

^1 

18 

10 

2 

2 

12 

7 

13 

5 
6 

7 
9 

3 
2 

6 

4 

5 

6 

4 

4 

1 

30 
3 

30 

8 
2 

2 

1 

8 

15 

7 

1 

50 

5 

4 

33 

36 

47 

21 

5 

85 

117 

806 

54 

7 

9 

46 
12 
68 
42 

3 

27 

62 

245 

22 

9 

29 

1 

615 

8 
2 

11 

8 

10 

44 

62 

276 

29 

1 

625 

168 

13 

11 

4 

1 
12 

7 
128 

1 
24 

aJt 

7 

4 

1 

6 

7 
51 
14 

9 

6 

2 

1 

1 

I 

1 

1 
3 

1 

1 

8 

1 
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Tidl>le  ly— 'Factories  Inspected  in  Cities  of  the  First  and  Second  Class-Continued. 


CITY  AND  INDUSTRY. 

Closed. 

burned, 

removed, 

etc. 

Factoribs 
Inspbctbd. 

No. 
owners 

at 
work. 

Larobbt   Number 
OP  Emplotees  in 
thb  Year. 

NPMBBB 

Industry 
number. 

Once. 

More 
than 
once. 

Office 
force. 

Shops. 

TotaL 

4 

SYRACUSE— Continued. 
V.  CmtuiOAia.Oiia,  PAiifn,  Etc.— 
Animal  oil  products 

1 

2 

1 
2 

4 
1 

2 

2 

31 

7 
128 

83 

7 

6. 

Soda,  perfumery  and  ooemetioe 

7-a 

Wax  fig^ii'es,  etc .          , 

180 

Total 

1 

13 

2 

13 

24 

481 

506 

VI.  Papbr  an»  Pulp. 
Rars  and  naper  stofik  -.,.,. 

1 

1 

1 

1 

16 

17 

VII.  PniNTiNa  AND  Papbr  Goods. 
Paper  boxes  Rnd  tubes 

2-a 

6 
18 
5 
2 
1 

■■"2 
1 

1 

6 

20 

7 

3 

8 

89 

3 

8 

7 

130 
317 
126 
43 
303 

138 

8-« 

3-b 

Rnnk  bmrfing  And  hliuik4wM>k  making    , 

1 

406 
129 

3-c 

Lithorraphinc  and  encraTinr T . . 

61 

4 

w5Sp^€?^ "  .^^™  .:.:::::: 

310 

Total 

1 

31 

4 

35 

110 

919 

1,029 

VIII.  Tbxtilbs. 
Carpets  and  niss 

2-a 

1 
2 

1 
6 

15 
633 

16 

4 

Hosiery  and  knit  goods 

1 

629 

• 
Total 

3 

1 

7 

648 

646 

IX.  Clothing,  Millinkbt<  Laundry, 

Etc. 
Tailoring . .    . 

i 

1-a 

22 
1 

1 
7 

1 
1 
3 
10 
2 

3 

"2 

29 
1 

I 
4 

1 

46 

i 

10 

1,212 

16 

9 

845 

26 

12 

35 

218 

8 

1  248 

1-b 

Shirts,  collars  and  cuffs 

16 

1-d 

SiMpAnders  >nd  other  furnishing  goods . . 

10 

2-a 

DrMs  making " 

.    3 

770 

2-b 

Women's  white  goods 

17 

3 

Men's  hats  and  cans.   .       

12 

6-b 

Awnings  tents  sails,  etc 

1 

..... 

1 

11 

3 

1 

6 

1 

24 

6-a-l . . . 

Laundries,  (non-Ohinese) 

228 

6-b 

Cleaninff  and  dveinir 

9 

Total 

4 

48 

6 

51 

64 

2,380 

2.329 

X.  Food,  Liquors  and  Tobacco. 
Crrain  handling  and  milling. 

1-ft 

1 

1 
2 
-1 

46 

4 
1 

2 
6 
7 

3 

7 

16 

1 

28 
2 

1 

2 
16 
3 

22 

270 

141 

32 

246 
88 
15 

36 
178 
241 

25 

1-c 

Fruits    and    vegetables,  ^canning    and 
pp^sofving 

1 

2 

277 

l-« 

136 

4-a 

Macaroni'and  other  food  pastes 

35 
7 
3 

38 

4-c 

4-d 

Bread  and  other  bakery  products 

Confectionery  and  ice  cream 

1 

272 
90 

6-0 

Mineral  and  soda  waters 

16 

6-d 

Malt   

38 

5-« 

Bfalt  Uquors 

1 
1 

2 

8 

194 

6-b 

Qjvars 

244 

Total 

3 

70 

1 

68 

79 
3 

1.269 

1.325 

XI.  Water,  Lioht  and  Power. 
Electric  light  and  power 

4 

2 

83 

86 
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11.169 
SjniciHe. 


or  Emplotbm  Av'Tntm  ow  IicsracnoN. 

WKSXI.T  Houm  OF  Labor. 

Obdubb. 

Number 

etc. 

Males 

under 

18 

Fe- 

maJee 

(■hope). 

CmiiDBSlC — 

NUMBXS  or  CM rLOTKKS  (llf  BBOPS) 
WBO  WOKK— 

ohUdreo 

without 

eertifi- 

eate 

14-16 
yean 

Under 
14. 

lUit- 
erate. 

51  hoars 
?>rleee. 

62-57 
hours. 

68-63 
hours. 

Over 
63  hours. 

orderwl 

die- 
ehaned. 

2 

1 

17 

31 

7 

16 

1 
5 

2 

8 

30 

9 

112 

1 

24 

23 

181 

35 

355 

126 

21 

11 

] 

13 

16 

1 

^— r-,^-^—— 



_. 

3 

7 
13 

^ 6 

76 

92 
40 
71 

28 

17 
9 
1 
2 

19 

8 
99 

118 
218 
126 
43 
303 

4 

•1 

6 
2 

2 

89 

2 

3 

8 

1 

■  1 

7 

110 

100 

231 

48 

1 

107 

808 

4 

52 

5 

1 

8 

5 
425 

15 

2 
5 

5 

36 

524 

3 

6 

8 

430 

35 

524 

15 

7 

3 

^ 

' 

46 

20 

696 

12 

7 

706 

14 

3 

18 

172 

1 

57 



2 

1.047 

155 
16 

64 
3 

47 

1 

i 

9 

10 

13 



551 
17 

209 

23 

g 

2 
3 

12 

9 

218 

8 

1 

14 

7 

31 

3 

5 

6 

5 

1 

64 

,  21 

1.628 

75 

2 

9 

1,629 

627 

136 

60 

3 

22 

1 

5 
3 
6 

67 
9 

7 

16 

2 

10 
5 

142 
50 
13 

58 
31 

4 

270 
100 

16 

20 
32 

128 

1 

6 
2 

1 

1 

28 

116 
88 
15 

36 

2 

1 

2 

• 

16 

100 

166 

78 
76 

2 

5 

3 

1 

61 

1 

79 

33 

366 

14 

1 

266 

884 

625 

22 

•8 

6 

3 

28 

65 
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Table  IV— Factories  Inspected  in  Cities  of  the  First  and  Second  Class— Continued. 


=1:-= 

CITY  AND  INDUSTRY. 

Closed, 

burned, 

removed, 

etc. 

Factorim 
Inspbctbo. 

No. 
owners 

at 
work. 

Larobst   Numbeh 
or  Emplotbes  in 

THB  YbAB. 

NUMBBB 

Industry 
number. 

Once. 

More 
than 
once. 

Office 
force. 

Shops. 

1 

TotaL 

b 

STRACUSB— Continuod. 

XII.  BuiLDiNa  Industbt. 
P«nt  uhopfi . , 

1 
2 

28 
23 

15 

0 

Plumbers'  shops 

1 

13 

26 

Total 

8 

1 

13 

51 

t 

24 

312 

19 

206 

886 

16,381 

16,613 

TROY. 

I.  Stonb,  Clat  and  Qlass  Pboducts. 
Cut  stone 

1-b 

1 

6 

1 
1 
4 
3 

2 

51 
25 
11 
68 
130 

40 

3-« 

Asphalt 

25 

3-« 

1 

8 

4-ft 

Building  brick 

08 

4-b 

Terra  cotta  and  fire  clay  products 

13 

148 

Total 

1 

15 

2 

14 

285 

270 

II.  Mktals,   Machines  and   Con- 

VRTANCSB. 

Copper  work 

2-b 

2 
2 
2 

16 
11 

2 
2 

2 

i 

4 
1 

8 
32 
21 
60 

10 

1.896 

60 

9 

16 

6 

107 

250 

811 

58 

325 

682 

'100 

106 

7 

1 

22 

156 

24 

8 

2-c 

Brass  and  bronse  castings ......    

17 

2-« 

Brass  and  bronse  ware  .7. 

26 

2?..    .! 

Sheet  metal  work 

2 

1 

56 

2-S 

3-c 

Metal  ffoods.  not  elsewhere  soecified. . . 

10 

Rolling  mills  and  steel  works 

11 
2 

1 

1.396 

3-cL 

BridcM  and  structural  iron 



62 

3-g 

8-i 

1 

10 

Tools  and  dies t 

16 

8-in. , . . 

Metal  beds  and  bed  springs 

a 

8^ 

Wire  work 

2 

1 

2 

8 

16 

17 
14 

12 
2 

A 

8-p 

8-r 

Car  wheels  and  railway  equipment. . . . 

Cooking  and  heating  apparatus 

Stationary  engines.  DOilers.  etc 

1 

227 

3-t 

61 

3-u 

8-v  .... 

Machinery  not  otherwise  classified 

Castings 

3 

1 

1 

5 

248 
662 

4-c..   .. 

Dynamos,  motors  and  electrical  supplies. 
Carriages,  wagons  and  sleighs 



Of> 

6-a 

6 
2 

1 

72 

fi-o 

Cycles"        . ."'. T 

5 

m':;:: 

Motor  vehicles 

\ 

w-'- 

Railway  repair  shops 

28 

Profeaaaonal  and  scientific  instruments . . 

108 

flfiales  meters.  Dhonoitranha.  etc.  ,.■,■,'■, 

17 

Total 

0 

72 

1 

10 

107 

8,762 

8,484 

III.  Wood  Mantttaotubbs. 
Saw  mill  oroducts ........  t ..  ^ ....... . 

1 . . 

8 
8 

1 
1 

i 

15 
44 

14 

2-« 

House  trim ........--- 1  -  ^  t  ^  t  .,.■..... . 

1 
2 

44 

CS;..:: 

Packing  boxes,  onites,  etc 

3 

Cooperage 

2 

1 

27 

58 
80 
14 

24 

4-« 

Other  articles  and  ar>pHAnMii  of  wood . . 

8 
8 

2 

1 

62 
82 

6^.... 

Furniture  and  UDhoutenr 

5-e 

9 

7-«....* 

Brooms ^ .......... . 

1 

Total 

4 

24 

18 

4 

192 

172 
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Syracuse-Troy. 


of^Emplotbm  at  TnfK  or  IifsracnoN. 

Wbbklt  Hours  of  Labor. 

ORDBBfe. 

In 

•Aee. 

•te. 

Make 

under 
18 

Fe- 

malee 
(•hops). 

CBiLDBnr. 

MUMBXR  OF  CM PLOTBBS  (W  SBOPS) 
WHO  WORK — 

14-16 
years 

old. 

Under 
14. 

nut- 

ente. 

51  hours 
or  leas. 

52-57 
hours. 

hours. 

Orer 
63  hours. 

dis- 
ehsned. 

15 
13 

2 
2 

13 

13 

28 
8.724 

4 

* 

•  •     •  • 

883 

600 

3.640 

374 

xs 

661 

6,278 

77 

532 

141 

33 

6 

2 
25 

2 
53 
90 

3 
2 

1 

15 

40 

5 

1 

13 

14 

48 

45 

172 

11 

3 

1 
1 
2 
2 

1 

1 

6 
20 

10 

1 
33 

10 
1,354 

4 

. 

1 

2 

22 

11 

1 

31 
60 

2 



2 

1 

9 

16 

3 

87 

200 

161 

47 

108 

8 

62 

68 

5 

1 

22 
156 
.  15 

4 
3 
1 

5 

2 

6 

10 

6 

6 

.    . 

8 

16 

60 

4 

17 

1 

1 

1 

33 
570 

12 
6 

14 

60 

7 

2 

4 

6 

1 

1 

12 

2 

1 

107 

11 

12 

7 

85 

776 

2.466 

48 

] 

1 

14 

3 
3 

1 

43 

20 
6 

4 

44 

31 

2 

4 
5 

2 

1 

1 

3 

6 

][ 

••••••••• 

4 

1 

4 

75 

03 

17 
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Table  IV— FactoriM  Inspected  in  Cities  of  the  First  and  Second  Class— Continued. 


CITY  AND  INDUSTRY. 

Closed, 

burned. 

removed, 

etc. 

Factoribs 
Inbpbctkd. 

No. 
owners 

at 
work. 

Largkbt   Number 
or  Emflotbkb  in 
THB  Ybab. 

Numbbb 

Industry 
numb«r. 

Onoe. 

than 
onoe. 

Office 
force. 

Shops. 

TotaL 

2 

TROY— Contiiitied. 

rV.   LSATHBR  AND  RUBBBB  QOODS. 

Fiir»  and  fur  oooda . .' 

2 
2 

1 

1 

4 

10 

1 

i 

4 
12 

13 
10 
26 

2 

3 

479 

18 
11 

8-a 

Bolting,  washers,  eto 

8-b 

Saddlery  and  harness 

1 
1 

1 

'""2 

1 
3 
5 

26 

3-d 

Boots  and  shoes. , , , ,,,,,,,,..,. 

2 

4 

3 

8-c 

Brushes ."...-.'  r  - ,    -  -  ~^, ,,,....-  - 

2 

478 

Total 

4 

20 

3 

10 

17 

532 

632 

y.  Chbmicals,  Oils,  Paintb,  E>rc. 
Paint  Tarnish  ete 

2-a 

1 
2 
1 

4 
1 
1 

42 
11 
9 

46 

4 

Animal  oil  oroduots 

10 

7-c 

fllllA        mimiI%0A        At41                                           -     r     -     .     r     .     T     T     T     .     r     - 



10 

Total 

1 

4 

6 

62 

66 

VI.  Papbr  and  Pulf. 
'Rjktffa  uid  naner  stock .....,.,.....,. 

* 

1  . 

1 

3 
3 

1 

2 

7 

76 
173 

77 

2-0    ... 

Paper  mills .,.,,...-..,..-,-,-,..  1 1  -  - 

180 

Total 

1 

6 

;===. 

1 

9 

248 

267 

VII.  pRnrrmo  and  Papbr  Qoodb. 

2-«. 

7 
21 

1 
2 

11 
47 

2 

448 

386 

7 

27 

454 

3-«..'... 
3-b  .  . . 

Pnnting  and  publishing 

RrknkVtinHlnflr  luirl  blanK-(M>ok  maldniT 

3 

1 

9 

1 

420 

7 

3-c. ..   . 

29 

Total 

3 

81 

2 

10 

60 

868 

910 

VIII.  Tbxtil.8. 
Hoflierv  and  knit  ffoodst , 

4  ..     . . 

1 

3 

1 
1 

1 

8 

1 

1.011 
40 
25 

966 

e 

7 

86 

Oil  ninth    window  shades   etn-  r  ,  .  -  -  -  ,  . 

25 

Total 

1 

5 

1 

9 

1,076 

1.027 

IX.  Clothing,  Millinkrt,  Laundry, 

E>rc. 
Tailoring 

1-a.     . . 

4 
8 

44 
27 

1 
15 

1 

1 

21 

3 

12 

8 

13 

2 

7 

38 
3 

296 

110 

13.943 

6 

214 

80 

4 

143 

13 

963 

8 
21 

99 

1-b 

Rhirt,fl  «M>11arH  and  euffs.  t . , 

12,024 
6 

iU 

Mnn'n  nAflkwear 

4 

1 

11 

172 

2^ 

3 

IsoAit^  nMJcwaar 

26 

Mmi'fl  hats  and  oaos  .......t-T-r---T-r 

2 

4-b 

Millinery 

7 

1 

9 
2 

5 

7 

11 

6 

84 

&4> 

AwninflB  tents  sails  eto 

0 

6-a-l 

TimindrifM   fnon-Chinese) 

3 

5 
2 

968 

6-a-2 

ChinAflft  lAiiii(ir{68  .*. 

g 

<M> 

mAAninff  and  dyetne 

16 
*** 

Total 

33 

146 

12 

86 

301 

16,505 

13,414 

X.  Food,  Liovors  and  Tobaooo. 

rirain  hundlinor  And  millmg 

1-a 

2 

1 
1 

7 

1 

20 

10 
2 

27 

1-0 

Fruits  and  vegetables,  oanning  and  pre- 

7 

1-d.... 
•       2...... 

2 

Proviflions 

2 
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Troy. 


OP   EMPLGTBKa   AT  TiMB   OP   lN8PBCnON« 

WsBKLT  Hours  op  Labor. 

Orders. 

Number 

office, 
etc 

Males 

under 

18 

Fe- 
males 
(shops). 

CHTLOEBN. 

NUMBBR  OP  BMPLOTKK9  (iN  SHOPfl) 

children 

without 

oerofi- 

<»te^ 

14-16 

years 
old. 

Under 
14. 

Illit- 
erate. 

51  hours 
or  less. 

52-57 
hours. 

58-«3 
hours. 

63  hours. 

ordered 

dis- 
charged. 

7 
1 

13 
10 
21 

2 

3 

209 

1 

1 

4 

1 
29 

1 
13 

12 

20 

17 

257 

12 

17 

20 

38 

17 

257 

258 

15 

12 

4 

42 
9 
9 

1 

*• 

1 
1 

1 

6 

60 

2 

2 

. 

85 
16 

76 
54 

iii 

1 
3 

7 

9 

60 

129 

119 

4 

11 

47 
12 

195 

18 

3 

2 

24 
3 

140 
243 

303 

4 
15 

1 

47 

128 

1 

2 

2 

1 

8 

19 

60 

01 

218 

28 

136 

402 

312 

19 

2 

* 

8 

13 
5 

660 
4 

13 

13 

945 
35 
25 

2 

1 

1 

0 

18 

664 

13 

13 

1,005 

3 

' 

1 
49 

7 

9,056 

6 

103 

25 
1 

41 
3 

829 

6 

8.325 

1 

109 

26 

94 

3.409 

6 

61 

2 

19 
44 

1 
7 

3 

1 

19 

2 

16 
6 
8 

290 

80 
1 

6 

1 

Z 

2 

1 

4 
8 

361 

80 
6 

693 
8 
16 

1 

5 

5 

6 

9 

295 

68 

10,071 

87 

11 

8,834 

4,272 

2 

126 

8 

7 

4 

20 
6 

4 

1 

2 
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Table  IV— Factoriat  Inspected  in  CitJas  of  the  First  and  Second  Clais— Concluded. 


CITY  AND  INDUSTKY. 

aosed. 

burned, 

rsmored, 

eto. 

Factokibb 
Inbpbotbo. 

No. 

owners 

at 

work. 

LaBOBR    NvifBBB 
OF  ElCrLOTBBt  m 
THB  YbAB 

Numbbb 

Industry 
number. 

Onoe. 

More 
than 
onee. 

Office 
force. 

8hops. 

TotBL 

3 

TROY— Concluded. 

X.  Food,  Liquors  and  Tobacco— 

Continued, 

Dairy  products. .  -  r  -  -  r , , . , . , , . , 

1 
40 
11 

4 
14 
23 

1 

i 

20 
3 

19 

110 

62 

22 

209 

289 

20 

4-c 

4-d 

Bread  uid  other  bakery  products 

Confectionery  and  iee  cream 

10 

4 

1 

18 
3 
2 

116 
48 

6-c 

Mineral  and  soda  water 

21 

6-e 

Malt  Uouors 

227 

6-b 

Cigars. 

5 

10 

281 

Total 

21 

97 

1 

33 

33 

739 

749 

XI.  Watbr,  Light  and  Powkb. 
Water 

1 

1 

1 
2 
3 

1 
1 
4 

27 

9 

22 

4 

28 

2 

Gas 

10 

4 

Rlectric  liirht  and  power  .  - ,  t r  , . . 

2 

26 

6 

Steam  heat  and  power 

4 

Total 

2 

7 

6 

62 

68 

XII.  BuiLDiNO  Inddstrt. 
Oaruentftrn*  ahonn 

_•  __  _ 

A 

1 

9 
2 
9 

3 

1 

136 
18 
43 

66 

b 

Paint  shops 

18 

0 

Plumbers'  shops 

8 

2 

37 

Total 

1 

20 

11 

3 

196 

121 

XIII.  Warehousing. 
Warehousing  and  cold  storage 

1 

2 

20 

32 

Total — ^Troy 

80 

448 

20 

185 

671 

23.647 

21  061 
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11.176 
Troy. 


or  EMPix>TBm  at  Timb  of  Inspbchon. 


In 

OuBo6, 

etc. 


Malee 
under 

18 

years 

(shops). 


Fe- 
males 
(sboiw). 


14-16 
years 
old. 


Under 
14. 


nut- 

erate. 


Wbbklt  Houbs  or  Labob* 


NUMBER  of  B1IPLOTBB8  (iN   BHOPS) 
WHO  WORK 


51   hours 
or  less. 


62-67 
hours. 


68-63 
hours. 


Over 
63  hours. 


Ordsbs. 


Number 
children 
without 
certifi- 
cate 
ordered 

dis- 
charged. 


80 


26 


10 
278 


102 
29 
20 

136 


61 
13 

1 

7  , 
11 


42 


18 


26 


207 
7 


312 


87 


16 


87 


26 


20 


211 


11,076 


178 


671 


10,666 


0.120 


120, 


341 


28 
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Nbw  York  Btatb  Dbpabtmdnt  of  Labor. 


TABLB    V--STATISnCS  OF  FACTORIES 

Recapit- 


QBOUP8  OF  INDUSTRIES. 


aosed. 

bumod. 

removed, 

etc. 

Faotoiuss 

iNBPKCrSD. 

Number 
owners 

at 
work. 

Onoe. 

More 
than 
onoe. 

Larokst  Numbbk  of 
Emplotbbs  in  thr 
Ybar. 


Office 
foroe. 


Shops. 


NUMBBB 


Total. 


I. 

II. 

III. 

IV. 

V. 

VI. 

VII. 

VIII. 

IX. 

X.. 

XI. 

XII. 

XIII. 


Stone,  day  and  glaas  products. . . 
Metals,  machines  and  conTeyanoee 

Wood  manufactures 

Leather  and  rubber  goods 

Chemicals,  oils,  paints,  etc 

Paper  and  pulp 

Printing  and  paper  goods 

Textiles 

Clothing,  millinery,  laundry,  etc.. . 

Food,  liquors  and  tobacco 

Water,  light  and  power  distribution 

Building  industry 

Warehousing 


I.  Stone,  day  and  glass  products  .... 
II.  Metals,  machines  and  conveyances. 

III.  Wood  manufactures 

IV.  Leather  and  rubber  goods 

V.  Chemicals,  oils,  paints,  etc 

VI.  Paper  and  pulp 

VII.  Printing  and  paper  goods 

VIII.  TextUes 

IX.  Clothing,  millinery,  laundry,  etc. . . 

X.  Food,  hquors  and  tobacco 

XI.  Water,  h^ht  and  power  distribution 

XII.  Building  mdustry 

XIH.  Warehousing 


Total. 


82 

384 

381 

190 

47 

87 

189 

104 

1.109 

595 

44 

85 


30 
223 
113 
126 

27 

11 
110 

71 

880 

186 

2 

73 


841 

4,556 

2,667 

1,993 

703 

349 

2,863 

871 

10,241 

6,005 

447 

302 

10 


426 

2,817 

1,345 

1,450 

489 

153 

1.896 

554 

8.197 

2,970 

147 

195 

3 


1.852      20,642 


31 

165 

78 

86 

13 

11 

79 

66 

452 

180 

5 

2 


19 

97 

43 

64 

8 

2 

52 

41 

366 

115 

1 

1 


809 


391 

2.aoo 

1,794 
1,447 

226 

134 
1,881 

448 

7.846 

3.843 

13 

182 


241 
1,756 

898 
1,217 

158 

87 

1,193 

353 

6,250 

1,662 

8 

115 


13,938 


1.090 

12,041 

2,399 

1,894 

3,617 

403 

8.959 

1.569 

6.498 

3.977 

239 

260 

8 


5.788 

1.317 

1,151 

2.008 

€0 

7.128 

666 

5.298 

2.563 

160 

202 

4 


H 
37,402 

221.499 

70,138 

60,708 

23.463 

14.782 

79,923 

98,309 

263,137 

100,767 

7.722 

8,203 

131 


H 

14,351 

87,612 

34,096 

29, €07 

12,717 

2,191 

60,452 

29,419 

207,170 

60,360 

5,668 

1,955 

46 


26,996 


ew  York 
34,170 

204,887 

66.036 

66,700 

24,640 

14,796 

81 .810 

92.407 

226.296 

90,216 

7.741 

2.632 

104 


tw   York 

12.517 

79.763 

30.701 

25,976 

13,396 

2,108 

61,552 

26,249 

173,692 

55,816 

5,677 

1,574 

46 


645.853    489.066 
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mSPBCTBD  IN  BACH  IHDUSTRT. 
ttUdon. 


or  Emplotbxb  at  Tim  or  bfanonoic. 

Wbsklt  Houks  or  Labor. 

Obdbba 

NuiBoer 

In 

office, 

eto. 

Males 

under 

18 

Fe- 
males 
(■hope) 

CBILDBSN. 

NUMBBB  or  B1IPLOTBB8  (W  SHOFS) 
WHO  WORK — 

certifi- 

14-16 
years 
old. 

Under 
14. 

nut- 

crate. 

51  hours     52-57 
or  less.      hours. 

58-63 
hours. 

Over 
63  houra 

ordered 

dis- 
charged. 

State. 
1.086 

11.809 

2,371 

1,887 

3.492 

403 
8,823 
1,5^ 
6,320 
3.929 

234 

1,037 

5,102 

2,036 

1,696 

588 

119 

2,517 

3,137 

1,573 

1,265 

4 

9 

1.316 

10,851 

3,183 

16,292 

4.951 

1.721 

23.013 

49.165 

118.311 

29.745 

3 

14 

328 

1.272 

749 

946 

314 

45 

1,233 

2,756 

2,329 

919 

18 
27 
24 

15 
1 
21 
11 
40 
23 

1 

6 
14 

1 
3 
19 

6,393 
9,845 
4.988 

ni 

2.489 

602 

9,418 

1,425 

16,252 

13.006 

1,625 

1.325 

10,178 

86,095 

21,483 

19,514 

11,390 

583 

53,397 

27,406 

129.932 

24,031 

1,405 

832 

24 

15,145 

94,609 

35,636 

33,540 

6,974 

5,535 

9.982 

61.675 

71,112 

46,181 

2.051 

216 

67 

1^368 

2,529 

558 

48 

295 

7,673 

199 

428 

1,680 

3,068 

2,426 

15 

985 

5,334 

3.718 

2,560 

648 

878 

3.286 

1,553 

17,374 

7.689 

359 

261 

8 

92 
340 
208 
228 
72 
25 
411 
203 
890 
236 

•     260 

8 

4 

1 

2 

1 II    1 

_— _^— 



-__—_— 

— — — 

* LI 

City. 

618 
5,710 
1.300 
1.148 
2.002 
SO 
7,003 

661 
6,153 
2,546 

160 

366 

2.591 

726 

595 

293 

29 

1.671 

ni 

1.007 

465 

3 

6 

558 

6.373 

1.731 

7,623 

3.244 

808 

17.621 

14.761 

84,348 

20,074 

3 

14 

115 
699 
320 
356 
192 
19 
837 
^97 
1,592 
279 

3 
13 

5 

4 
12 

1 
16 

6 
25 

6 

1 
8 

i 

2 
18 

5.057 
6.420 
4.272 

595 
2,207 
43 
7,919 
1.139 
16.207 
9.438 
1.389 

661 

3,618 

45.979 

15,461 

14,192 

5,602 

251 

41,176 

14.982 

101,178 

19.525 

1,210 

618 

20 

3,142 

21 .397 

9,669 

9.993 

3.439 

1.689 

6.427 

9.808 

60,661 

22.930 

1.758 

93 

6 

82 

267 

9 

48 

166 

35 

27 

169 

1.693 

1,376 

1,160 

is 

552 

3,414 

1,843 

2,106 

489 

209 

2.466 

947 

15.410 

4.729 

116 

198 

4 

37 
201 

76 
114 

48 

4 

282 

78 
673 
111 

202 
4 

2 

1 

1 

' 

26.597 

8,463 

157.158 

5.108 

92 

30 

64,437 

263,712 

139,402 

4,917 

32,482 

1,626 

12 
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Table  V— Continued. 


Closed. 

burned. 

removed. 

etc 

iNaPCCTKD. 

Number 
owners 

at 
work. 

Laboibst    Numbxr    of 
Emplotsbs   in   thk 
Ybab. 

NuMBxm 

INDUSTRY  AND  LOCALITY. 

[Only  tbe  more  important  centera  of 

Once. 

More 
than 
once. 

Ofiloe 
force. 

Shops. 

TotaL 

I.  Stone. 

m.     flnimhfiii  nfnnA.           

2 

15 
2 
1 
2 

228 

4 

7 

134 

9 
5 

35 

': 

1 

16 

23 
2 

20 

L  STO 

1,141 
460 
225 
258 

6,968 
301 
189 

5,643 

72 
41 

1.257 
905 

494 
316 

883 
600 

2.387 
471 
303 
432 

1.062 
155 
526 
145 

425 
160 
215 

165 
78 

965 
922 

10,762 
312 
316 

943 
422 
863 
587 
2,165 
236 
804 
299 
660 
855 
400 

BE   AHD 

1.058 
400 

Rockland  Lake 

Stoneco 

4 
2 

223 
2 
5 

176 

7 
2 

58 
37 

53 
40 

33 
25 

72 
10 

229 

Tompkins  Cove ,,..,,,.--- 1  -  ^  -  - 

227 

b.  Cut  stone 

12 

9 

i 

5 

2 

1 

183 

1 

5 
5 

11 
3 

1 

5.781 
248 

Buffalo     .  .             .       -  .   T   .  r  .   r  .   r   .  t  t  . .  -  - 

190 

New  York  City 

7 

4.358 

A      TTnnAn    niAtAn    mosaira    etc.  .     .  .  i  .  r  t  t 

72 

New  York  City...' 

86 

a.   Aabeetos.  sraohite.  etc 

4 
J 

1 

1,224 
854 

New  Ywk  City 

b.  Abrasives 

587 

Niagara  Falls 

366 

a.  Lime,  Cement  and  Plaster, 
a.   Aspnalt 

3 
2 

5 

1 
1 

2 
1 

1 

3 
2 

1 

•713 

New  York  City 

502 

b.  Cement  and  Lime- ,  • , . .  r ,  ■ , , ,  r .  -  ■,  - , 

2.276 

Ci]finn  Falls. r  r 

388 

Hudson       . . » 

303 

Itosendale 

3 

23 
1 
2 
3 

16 
5 

.: 

5 

64 
62 

146 
5 
3 
3 
7 
9 
4 
5 
7 
30 
1 
4 
6 
2 
4 
1 

10 

26 

4 
4 
6 

3 

442 

n.    Plsffter.  wall  and  land 

4 

2 

4 

986 

Newburgh ..,.,.,.,...».» 

159 

New  York  City 

1 

2 

1 

428 

Oakfield 

151 

\ 
d.  Sifted  sand  and  morttr. . . . ; 

4 
2 

3 
3 

400 

Port  Wfiahinffton r , . . ,  r , , 

158 

gonj^asnmgwn.. . ..  •••••;••; 

19? 

a.    Artificial'  stone 

3 

1 

5 
5 

10 

2 

1 

3 
2 

6 
3 

45 
42 

42 

6 
1 

30 
30 

39 
5 

181 

New  York  City 

55 

f.    Plaster  casts  and  ornaments.  .....it. 

608 

New  York  aty 

665 

4.  Brick,  Tile  and  Pottvy. 
a.   Common  brick 

10.195 

Buffalo 

317 

Catskill 

1 
6 

200 

Coeymans ,  r ,  - » 

1 

906 

588 

East  Kin^on 

3 

1 

032 

Fiflhlnll^n-HiidwMi 

1 

^ 

Flatbush 

381 

Olaaco 

1 
13 

687 

Haverstraw.   .................. 

1 

1  081 

Kinanton  IV>int 

^% 

Mechanioville 

1 

3 

4 
3 

ao7 

New  York  City 

2 

^ 

Roeeton 

I             Verplanck 

WafchviUe 

2 
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[ Statistics  of  Factories  Inspected:  By  Industries. 


OF  Ekplotsbb  at  Tna:  o»  iNsrsonoN. 

Oroebb. 

Number 

In 

office, 

etc. 

Males 

under 

18 

Fe- 
males 
(shops). 

GHILDREN— 

IfUIIBSB  or  EMPLOTXES  (iN  BHOPS) 
WHO  WORK — 

children 
without 
certifi- 
cate 

14-16 

years 
old. 

Under 
14. 

Illit- 
erate. 

51   hours 
or  less. 

62-67 
hours. 

58-63 
hours. 

63  hours. 

die- 
charged. 

CLATP 

20 

RODUCT 

1 

S. 

1.081 
400 
225 
226 

606 
167 
111 
110 

31 

7 

20 

4 

4 

2 

221 

33 
1 

1 
27 

1 

37 

18 

20 
10 

28 
3 

63 
68 

2 

4.110 
70 

603 

17 

.304 

10 
10 

374 
212 

6 

162 

67 

223 

1 

8 

163 

8 
5 

40 
34 

13 

7 

23 
12 

45 
8 
4 

10 

32 
2 
3 
6 

20 
7 
0 

10 
8 

83 
70 

165 

5 

4 

3 

3 

6 

4 

4 

10 

33 

1 

3 

20 

a 

2 

5 

176 

6 

7 

4 

242 
166 

21 
11 

6 
6 

3 

3 

18 

2 

3,666 

24 
24 

17 

2 

7 

2 

58 

18 
8 

3 

605 
666 

462 
316 

687 
464 

1.367 

303 

3 

416 

731 
166 
370 

301 
153 
104 

60 
11 

128 
HI 

6.805 

47 

70 

827 

76 

300 

183 

i44 

8 
8 

5 

37 

5 

63 

40 

32 

24 
24 

20 

24 

7? 

14 
3 

g 

10 

2 

10 

16 

16 
2 
8 
1 

6 

4 

16 
46 

26 

4 

4 

4 

18 

46 
1 

6 

1 

1 

3 

6 

6 

3 
3 

12 

12 

406 
20 
10 
13 
21 
47 
10 
11 
48 
87 
10 
11 
5 
18 
12 
26 

7 
2 

6 

1 

1 

3 
3 

110 
10 

41 
41 

322 
322 

668 

66 

24 
2 

121 
06 

3,703 
266 



1 

20 

2 

29 

2 

30 
5 

11 
1 

86 
5 

200 
306 

1 

1 

6 

10 

14 

6 

1 

81 

17 

2 

4 

3 

638 

12 

3 

1 

31 

1,030 

3 
0 

1 

1 

010 
417 
360 
666 

2 

1 

8 
8 

5 

1 

e 

236 
302 
267 

2 

3 

2 

16 
603 

1 

2 

4 

1 

8 

8 

310 

6 
8 

2 

2 

1 

380 
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Table  V— Contiimed. 


INDUSTRY  AND  LOCALITY. 

[Only  the  more  important  centers  of 
eftoh  indoatry  are  apecified.] 


Qosed, 

burned. 

removed, 

ete. 


FAcroRixa 
brapBorBD. 


Onoe. 


Mora 
than 
once. 


Number 
owners 

at 
work. 


LAmonr    Number    op 
Emplotxsb    in   t 
Ybak. 


Office 
force. 


Shope. 


NUMBBB 


TotaL 


4*  Brick,  Tile  and  Pottery — Continued, 
b.  Terra  cotta  and  fire  cUb^  products. . . 


CominK. 

New  T^rk  aty. 


Pottery  products 

Buffalo 

New  York  City. 

Solvay 

Syracuse 


a.   BuU< 


Idins^ass 
Buffalo.., 


5.  Oksf. 


Qeveland 

New  York  aty . 


b.   Beveled  glass  and  mirrors. 
New  York  Qty 


0.    Pressed,  blown  and  out  glassware. . 


Coming. 
NewYork  City. 


Bottles  and  jars. . .'. 
New  York  aty. 
Clean 


aeaning  and  packing  bottles. 
Rochester 


41 

2 

25 

26 

1 

16 

2 

1 


58 
5 
1 

46 

28 
24 


16 


STOIVB  ANB    CLAY 


68 

2 

44 

112 

6 

65 

13 

9 


4 

1 

87 

102 
98 

83 
35 
36 

22 
5 
9 

40 
40 


1.621 
206 
873 

1.422 
204 
360 
208 


1.412 
107 
130 

1.129 

963 
910 

3.811 
2.006 
1.376 

1,441 
678 
495 

151 
91 


1.514 
206 
753 

1,476 
210 
376 
221 


1,402 

94 

131 

1.141 

1.024 
973 

3.431 
1.706 
1.328 

1.164 
683 
887 

178 
131 


n.  HBTALS,  MACHIIIES 


i.*'Oold,  Silver  and  Precious  Stones. 

Silver  and  plated  ware 

East  Syracuse 

Mt.  Vernon 

New. York  aty 

Port  Jervis 

Rochester 

Sag  Harbor 


b.   Gold  and  SUver  Refining. 


Gold,  silver  and  aluminum  leaf. 
Hicksville 


Massena. 

New  York  aty. 


Gold  and  silver  watch  cases . 

Sag  Harbor 

New  York  City 


Jewelry,  gold  pens.  etc. 

Buffalo 

New  York  aty... 


f .     Lapidary  work,  (New  York  City) . 


2.  Copper,  Lead,  Zinc,  Btc. 

Smelting  and  refining 

New  York  aty 


b.   Copper  work. 
Buffak).. 


31 
10 

1 
19 

20 

1 
19 

319 

15 

297 

108 


39 

209 
15 
11 

174 

4 
2 

36 

1 



2 

25 
9 

9 

17 

9 
8 

51 
16 
35 

519 

26 

481 

140 

39 
34 

69 
9 

1 

2 

15 

24 

2 

4 

4 

1 

24 

234 

11 

219 

89 

3 
3 

27 
2 

2.783 
134 
264 

l,fi 
143 
108 
182 

70 

795 

91 

400 

287 

1,222 
592 


4,503 

294 

4.109 

1,188 


1,450 
1,395 


1.902 
297 


2,729 
149 
275 

1,743 
147 
110 
182 

74 

787 

91 

409 

270 

1,187 
606 

579 

4,411 

314 

3.992 

1,152 


1,464 
1,404 

HI 

1.798 

261 
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Statktica  of  FactoriM  Inipected:  By  Industries. 


or  EMPLorsBft  at  Timb  op  iNftPsonoK. 

Wbbklt  Houbs  or  Labor. 

Obdkbb. 

Number 

In 

office, 

etc. 

MalM 
under 

18 

years 

(ahope) 

Fe- 
males 
(shops). 

OBXU«nr. 

NUICBBB  or  BMPLOTBBS  (iM  SBOPS) 
WHO  WORK— 

children 
without 
certifi- 
cate 

14-16 
yean 
old. 

Under 
14. 

lUit- 
erate. 

61  hours 
otloaB. 

62-67 
hours. 

68-63 
hours. 

63  hours. 

dis- 
charged. 

PRODU 

68 
2 

CTS— Co 
27 

litiitiMd. 
20 

6 

261 

448 

742 

206 

92 

364 

46 

8 

44 

112 

6 

66 

13 

22 

109 
26 
22 
11 
42 

21 

1 

20 

409 
86 
64 
66 

184 

162 
86 

8 

69 
11 
26 
2 
20 

9 



261 

1 

366 

999 
204 
230 
176 
889 

667 
90 

35 

38 
6 

20 
7 
3 

61 
5 
3 

60 

39 
35 

69 

5 

66 

13 
9 

2 

2 

11 

2 

1 

80 
38 

9 

93 

4 
1 

1 

478 

169 

6 

130 
36 

113 
65 

1.616 
664 
806 

36 
11 

74 

74 

87 

102 
98 

83 
36 
36 

22 

19 

13 
13 

126 

4 

100 

186 
107 
60 

1 
1 

126 

36 
36 

263 

148 

82 

23 
23 

42 
40 

9 

7 
7 

33 

4 

27 

59 
24 
18 

1 
1 

1 

464 

121 
121 

192 

664 

688 
688 

1,467 

1.007 

319 

901 

667 

72 

93 
91 

6 
0 

0 

0 

93 
206 

9 

5 

5 

Q 

206 
2 

40 
40 

43 

20 

1 

1 

1 

AUD  COIIVBTAHCBS. 


209 
16 
11 

174 

4 
2 


9 
8 

50 
16 
34 

619 

26 

481 

140 


34 


9 


128 

296 
28 
31 

166 
31 
11 
18 

3 

170 
66 

36 
6 
6 

16 
1 

8 

1,616 
134 
264 

1,073 

996 

00 
8 
4 

67 
2 

9 

9 

5 

18 

. 

2 

69 
12 

I 

8 

488 
143 
108 
182 

2 

7 

13 

7 

1 

12 

4 

3 

6 

42 

14 

3 

26 

82 

8 

29 

313 

12 

299 

46 

17 
17 

1 

2 

19 
171 

46 
153 

1 
I 

VI7 

446 
91 

309 
46 

192 
583 





*? 

?I0 

91 
63 

6 

i63 

347 

6 

99 

121 
88 
33 

464 

32 
394 

77 

8 

19 

14 

5 

86 

7 

78 

17 

1 
o 

84 

?? 

1? 

6 
281 

347 

3.028 

288 

2,647 

690 

1,266 
1.256 

653 

4 

2 

196 
^1 

1 

27 
2 

164 

33 

1 

281 
310 

8 
8 

28 

583 
12 

119 
64 

1.058 
248 

42 
42 

24 
1 

1 

1 

41 

177 
42 

1 

1 

4 
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Table  V— Contiiitiad. 


Closed, 

burned. 

removed. 

ete. 

FacTOBm 

IllSniCTB>. 

Number 
owners 

at 
work. 

Labumt   Numbse   of 
Emflotxks  nr  tbm 

Nttmbbs 

INDUSTRY  AND  LOCALITY. 

[Only*  the  more  important  eenten  of 
each  induetry  are  ipeeified.] 

Onca. 

than 
onoe. 

Oflioe 
foroe. 

Shops. 

TotaL 

a.  CopMT,  Lead,  Zinc,  Etc.— Continiied. 

1 

26 

7 

56 
9 

34 
2 

63 
58 

143 
2 

119 
3 

1 

431 
38 

1 

1 

304 

16 

10 

4 

178 

9 

1 

130 

12 

4 
2 

8 
3 
2 

37 

4 
1 
9 
4 
3 

29 
2 
2 

16 

100 
2 

46 
1 

1 
7 
1 
8 

ILMS 

5 
14 
29 

83 
3 
9 

7 

87 
84 

193 
6 

158 
6 

7 

777 
64 
15 
90 

519 

20 

15 

8 

176 
5 
1 

155 

4 

21 
17 

147 

6 

134 

148 
14 
7 
89 
43 
11 

157 
82 
13 
82 

281 

9 

61 

28 

48 

e 

18 
15 
9 

TAL8,   MA 

820 
877 
803 

863 
111 
451 
128 

2.584 
2.505 

4,736 
151 

8,458 

558 

,  170 

17.877 

1.614 

536 

689 

12,503 
392 
232 
450 

4.034 
123 
120 

3.133 
316 

123 
86 

6,903 

560 

6.169 

6,453 
742 
610 
1,314 
1,196 
1,396 

2.011 
213 
440 
879 

5,661 
284 

1,449 
682 
664 
272 
280 
464 
257 

CHUIBS 
825 

New  ^Ye^"  city...' 

22 

806 

Borne 

804 

e.    BrM"  %nd  bronie  oaetfauBi . .  >  t  t  r  t  >  r  t  - 

4 
1 
3 

2 
2 

37 

3 

29 

832 

BJSajo!^!?!^.??^??:...: ;:;;:.! 

114 

New  York  Qtv 

412 

Boeheeter 

135 

d.  Gas  and  dectrio  fixturee 

2 
1 

10 

4 
4 

11 

42 
39 

92 

2,318 

New  York  City 

2,23& 

4,482 
157 

e.    Braes  and  bronse  warelCnot  elsewhere 
specified)  

New  York  Qty 

6 

11 

84 

8,236 
563 

Bome 

Watcrford 

177 

f .    Sheet  metal  work 

38 

4 
1 

21 
1 

254 

12 

2 

16,186 
1,593 

Bu£Fslo 

Canandaijnia * 

551 

Jamestown 

77» 

New  York  City 

25 

14 
2 

2 

18 
3 

194 
5 

4 
4 

132 
5 

11.021 

385 

Schenectadv 

227 

Syracuse 

' 

45S' 

g.   Metal  goods,  not  elsewhere  specified. . 
Buffalo 

14 

1 

3,771 
12s 

Lindenhurst 

lOS 

New  York  City 

11 

1 

13 

1 

92 
15 

2,981 
264 

Rochester 

3.  Iron  and  Steel  Products, 
a.   Ore  crushins.  etc 

134 

MiaeJiflo.v:..... :!..:. :;:.!:;. 

103 

b    Pig  iron 

2 

1 
1 

6.901 

Buffalo 

566 

W.  Seneca 

6,154 

A     BnUinflr  milla  nnd  Steel  works 

3 

1 

21 

6.383 

Auburn 

756 

Coboee 

1 

617 

New  York  City 

7 
3 

1,353 

Syracuse 

1  16» 

T>ov 

1.396 

d    Bridffes  and  struetiiral  iron .......... 

2 

6 

1.912 

Buffalo 

246 

KImira .,  r .-.-,.  r 

453 

New  YoA  City 

1 
7 

8 

5 
72 

821 

m      Tfarflinunk 

5,554 

277 

Coftland 

New  York  City 

4 

4 

32 

1  859 

Iiforth  Tonawanda. 

706 

Port  Chester 

712 

\         Rooheeter 

i 

4 

280 

Shenel 

2S 

Syracuse 

8 

2 

8 

476 

Watertown 

286 
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OF  Emplotbbs  at  Timk  < 

3P  Inbpbction. 

Wekklt  Hours  of  Lasor. 

Ordbrb, 

Number 

In 

office, 

etc. 

Males 

under 

18 

(ih^). 

Fe- 
males 
(shops) 

CHILDRKN. 

NUMBKR  OP  EMPLOTEE8  (iN  SHOPS) 
WHO  WORK — 

ohildr«D 
without 
certifi- 
cate 

.      14-16 

years 
old. 

Under 
14. 

Illit- 
erate. 

51   hours     52-57 
or  less.      hours. 

58-63 
hours. 

63  hours 

ordged 
charsM* 

AHDCO 

5 
14 

HVBTAH 

16 

12 

9 

20 

2 

13 

1 

98 
93 

157 

15 

119 

8 

4 

880 
206 

io 

GB&-C 

81 

4 
110 

8 

ondnne 

d. 

820 

218 

92 

496 
13 

291 
94 

1,270 
1,223 

1,937 
I.80t 

8 
29 

7 

56 

8 

30 

4 

140 
135 

214 

4 
181 

1 
4 

488 
23 

1 

25 

49 
683 

'S 

88 
34 

920 
905 

2,166 
147 

1,091 
548 
170 

9,643 

1,173 

536 

8 

8 

1 

29 

33 

3 

* 

21 

8 

3 

9 

3 

45 
42 

891 

*  "346 
24 

1 
1 

24 

23 

52 

4 
43 

21 

1 

7 

1 

86 

87 
24 

189 

14 

83 

18 

20 
2 

190 

6 

155 

i88 

16 

6 

7 

774 
64 

1,991 

-      134 

74 

'i;476 

7 

222 
86 

7 

2.058 
123 

/ 

8,711 
233 

48 
15 

15 

90 

5 
146 

1 

689 
2,503 

77 
85 

1.758 
10 

518 

1,554 

166 

127 

8 

189 

6,446 
122 

87| 

11 

16 

264 
21 

3 
208 

9 

3 

1 

12 

9 

1 

20 

15 

8 

176 
5 

59 

195 
15 
18 

144 
8 

123 

960 

23 

46 

697 

100 

22 

75 

4 
18 
45 

4 

7 

9 

1 

442 

1,698 
113 
107 

1,170 
66 

103 
86 

6,092 

10 

6.028 

5,079 

740 

610 

393 

1,124 

1,354 

589 

212 

150 

50 

3,555 
267 
754 
682 

10 

670 
550 

14 

21 
8 

1 

155 

4 

8 

i39 

1,517 
194 

15 

21 

17 

139 

20 

6 

126 

20 

68 

14 
10 
16 
14 

80 
10 

11 

52 
3 
8 

20 
3 

147 

78 

i 

1 

18 
2 

1 
8 

4 

85 

1,127 
2 

9 

14 

7 

1 
8 
2 

39 

1 

920 
.    2 
81 

1,111 

1 

290 

635 

1,678 

452 

43 

11 

140 

2 

1 

72 

42 

1 

32 

13 

65 

18 
403 

i 

84 
11 

4 

58 

5 

1 

475 

10 

163 

U 

2 

15 
08 
18 

71 
96 

27 

166 

2 

66 

225 
9 

91 
1 

33 

11 
5 
4 
1 

28 
2 

2 

19 

57 

96 

4 

23 

48 

664 
72 

249 
53 

9 
3 

1 

T 

6 

152 

.*  . 

1 

18 

15 

^ 

9 

1 

7 

1 

::::::::       23I 
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Table  V~-€ontiimed« 


INDUSTRY  ANB  LOCALITY. 

[Only  ibe  more  importMii  eenton  of 
each  industry  ar*  tpedfied.] 


GloMd. 
burned. 

ived, 
tto. 


Faotobibs 
Imspbctbd. 


Onoe. 


Mora 


Labomt    Numbkr    op 

EmRLOTBBB     »     THB 
YBikB. 


Number 
owners 

at 
work. 


OiBoe 
foroe. 


Numbkr 


TotaL 


3.  Iron  and  fted  iiroducti — Continued. 

h.   Cutlery 

CamilluB 

EUenville 

Fulton. 


Little  Valley.... 
New  York  City. 


i'erry.. 
Walden 


i.    Tools  and  dies 

Buffalo 

Middletown 

New  York  City. 

Norwich 

Oswego 

Rochester 


k.  Firearms... 
Fulton. 
Ilion... 
Ithaca., 
Utica.. 


m.  Metal  beds  and  bed  springs. 

Buffalo 

New  York  City 

Rome 


Wire  work,  not  elsewhere  specified . 

Buffalo 

Cortland 

Hastings 

New  T^rkCity 


p.  Car  wheels  and  railway  equipment. . 

Buffalo 

Coming 

Hillbum 

Kingston 

Troy 

Watertown 


Architectural    and    ornamental    iron 

work 

New  York  City 

Yonkers 


Cooking  and  heating  apparatus. 

Albany 

Buffalo 

Eastwood  He^ts 

Geneva 

New  York  aty 

PeekskiU 

Port  Chester 

Utica 


Typewriting  and  registering  machines , 

Dion 

New  York  aty 

Syracuse 


t.    Stationary  engines,  boilers,  ete. 

Auburn 

Buffalo 


136 

10 

3 

70 

1 

1 

10 

11 

1 
2 

1 
1 

45 

3 

28 

1 

166 
7 
1 
1 

140 

19 
3 
2 
1 
1 


168 

149 

2 

79 
6 
6 
1 
3 

34 


87 

2 

25 

4 

120 

5 

10 


121 
3 


72 


76 


4 

45 

3 

1 

4 

2 

23 

1 

1 

8 

i 

2 

4 

5 

81 

2 

i 

8 

44 


2 
6 
14 
4 
0 

100 
20 
4 
41 
6 
4 
2 

53 
2 

23 
7 

10 

00 
13 
51 
12 

164 
12 
13 
13 

108 

137 


30 

16 

8 

19 


335 
213 
106 

265 
32 
12 
7 
14 
75 
13 
24 
24 

210 
85 
83 
04 

488 
27 
70 


TAL8,   MA 

2,669 
177 
166 
122 
267 
250 
165 

1.043 

2.548 
168 
254 
741 
190 
144 
190 

1,728 
283 
700 
218 
340 

1.051 
237 
818 
350 

4.084 
206 

1,2 
212 

2.072 

4.3 
658 
401 
330 
240 
250 

1.803 


5.G 

5.083 

623 

6.746 
603 
384 
506 
518 

1.514 
617 
625 
443 

4.377 

1.308 

012 

1.724 

0.002 

416 

1,617 


CUUIKS 
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OF  Emplotbm  at  Timb  op  Inspbction. 

Wbxklt  Hoobs  op  Labob. 

OwMwam, 

Number 

In 

offiM 

etc. 

BfoleB 

under 

18 

Pa- 

males 

(shop.). 

MUMBBB  OP  BM PLOTBBS  (m  BHOFS) 
WHO  WOBX — 

chUdren 
without 
certifi- 
cate 

14-16 
years 
old. 

\ 

Under 
14. 

nut- 

erate. 

61  hours 
or  less. 

62-67 
kours. 

68-63 
hours. 

Orer 
68  hours. 

ordered 

dis- 
charged. 

AHDCO 
44 

NVBYAll 

108 

7 

16 

1 
4 
0 
8 
67 

82 

3 

13 

21 

CBS-C 

200 
44 

16 

ontfame 
63 

d. 

1 

280 

2.166 
177 
160 
111 
141 
142 
166 
070 

1,667 
110 
240 
121 
190 
144 
82 

1.606 
283 
700 
179 
286 

1.329 
227 
867 
860 

2.474 

188 

1.037 

77 

6 

2 

2 

6 

1 

6 

2 

2 

12 

26 

1 

2 

0 

20 

60 

16 

116 

60 

7 

18 

17 

3 
6 

126 
00 

8 

14 

4 

9 

48 

26 
2 
2 
6 

43 

2 
464 

6 

147 
7 

100 



86 

6 

20 

2 

4 

41 

32 

82 

1 

e 



4 

0 

8 

6 
10 

20 

2 

10 

2 

70 

67 

63 

26 
3 

7 

4 
6 

61 

17 

82 

8 

61 

7 

2 

23 

11 

6 

6 

7 

10 

26 

120 
30 
63 

00 

11 
3 

4 

16 

461 

10 

800 

110 
13 
74 

5 

13 

1 

61 

i6 

8 

12 

167 
12 

132 

28 

8 

12 

72 

27 
3 

8 

710 

46 
616 

18 

70 
16 

2 

166 

1.400 
7 

66 

260 

18 
8 

1 
218 

34 
1 
2 

26 

13 

13 

212 
1.126 

480 

110 
137 

44 
8 

2 

166 
141 

1.110 

2.246 
668 
200 

66 
1.083 

22 

1 

23 

0 

16 

141 

330 

30 

16 

240 
200 
666 

397 
207 

■'  i".688 

1 

1 
24 

237 
210 

7 

116 

4 
3 

? 

40 
9 
3 
3 

68 
11 
39 
14 

16 

8 

10 

11 

82 
61 
12 

168 
10 
16 

1 

12 
12 

8 



1 

16 
12 

1 

18 
6 

1 

i 

306 

636 
636 

3.746 

1.030 

617 

1,220 
61 

7 

5 

184 

3 

106 

1 

266 

308 

4.666 
632 
367 
606 
478 
620 
460 
636 
70 

3,368 
1.397 

1.606 

4.636 

309 

1.881 

* 

6 

32 

1 

12 

io 

1 

7 

14 

3 
60 
32 
26 

2 

86 

6 

22 

66 

67 

4 
13 

76 

8 

188 
02 
63 
26 

16 

6 

! 

2 

17 

1 

13 

3 

7 

1 

263 

668 
112 

3 

13 

1 

24 

24 

373 

800 

1 

870 

217 

169 

7 

86 

1 

32 

160 

3 

03 



8 

446 

122 

8.717 

11 

166 

Q 

27 

70 

10 
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Table  V--Contiiitied« 


INDUSTRY  AND  LOCALITY. 

[Only  the  more  importanCoentenlof 
each  industry  are  specified.] 


aoeed. 

burned. 

removed, 

etc. 


FAOTOBim 

Inspbctbd. 


Once. 


More 
than 
once. 


LjLMQKn    NUMBKB     OF 
EmPLOTBES     Ut    THE 

Ybab. 


Number 
owners 

at 
work. 


NUMBBB 


Oflke 
force. 


Shops. 


3.  Iron  and  Steel  Products — Continued^ 
t.    Stationary  engines,  boilers,  etc — Con. 

New  YorkOity. 

North  Tanytown 

Oswego 

Seneca  Falls 


u.   Machinery  not  elsewhere  specified. 

Buffalo 

New  York  Qty 

Pearl  River 

Rochester 

Watertown 


Castings,  (iron  foundry  product) . 

Buffalo 

Cold  Spring 

Colonie 

New  York  Qty 

Rochester 

8y 


oyrac 
Troy. 


acuse. 

Troy 

Utica.... 


4.  Electrical  Apparatus, 
a.   Telegraph,  telephone  and  fire  alarm 


apparatus 

N( 


ew  York  Qty. 
Rochester 


b.  Incandescent  lights,  (New  Yo^k  aty) , 

c.  Dynamos,  motors  and  electrical  sup- 

plies  

New  York  City 

Schenectady 


5.  Vehicke. 
Carriages,  wagons  and  sleighs. 
New  York  City 


Rochester.. 
Watertown. 


b.   Blacksmithing  and  wheelwri^ting.. 


Cycles 

Buffalo. 


d. 


Motor  vehicles 

Buffalo 

New  York  City. 
Syracuse 


e.   Cars. 


Buffalo. 


Locomotives 

Dunkirk , 

Schenectady. 


g.  Railway  repair  shops. 


uway  reps 
iUbaiiy. 
Buffalo.,...., 
HomellsviUe. 


40 
1 
6 
4 

tt27 

45 

835 

1 

87 

2 

135 

12 

1 

2 

26 

10 

5 

6 


143 

112 

1 


454 

216 

14 

3 

20 

82 
6 

86 

14 

47 

3 


18 






12 

10 
2 
6 

2 

1 

405 

18 

184 

1 

21 

8 

7 

60 
8 

3 

12 



6 

1 

2 

2 

4 

50 

2 

48 

6 

352 

3 

140 

10 

1 

10 

120 
38 
20 


1,185 

142 

721 

10 

80 

6 

248 
18 

8 
20 
61 

7 
10 
14 

5 


2.700 
1.384 
1,807 


370 

214 

00 


231 

101 

25 

20 

11 

31 
11 


40 
122 
108 


58 


810 
55 

260 


06 

71 

0 


TALS.   MA 


8.106 
400 
584 

1,066 

20.824 

1.918 

11.627 

315 

1.258 

324 

0.455 
1.120 
850 
746 
1.831 
484 
542 
682 
350 


7.726 
3.749 
3.768 

1.049 


12.486 
2,006 
8,205 


7,675 

8.273 

697 

564 

392 

791 
242 

3.831 

788 

1,264 

i.r- 

1,819 
1.640 

6.842 
^.080 
3.602 

14.859 

2.272 

3.084 

800 


CHINES 
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or  Emplotbbs  at  Tims  op  Inspbction. 

Webklt  Hours  of  Labor. 

Ordbbb. 

Numbei 

In 

office 

etc. 

Males 
under 

18 

years 

(shops). 

Fe- 
males 
(shops). 

CHXLDRBN— * 

NUMBBR  OP  EMPL«TBB8  (iK  8HOP8) 
WHO  WORK — 

children 
without 
certifi- 
cate 

14-16 

years 
old. 

Under 
14.   . 

nut- 

erate. 

51   hours 
or  lees. 

52-57 
hours. 

58-63 
hours. 

Over 
63  heurs. 

ordered 

dis- 
charged. 

AHDOO 

120 

NVBTAN 

23 

8 
9 

4 

237 

31 

170 

6 

7 

CBS~C 

i5 

67 

2 

63 

ontiime 

1 
3 
2 

d. 

108 

1.627 
308 

292 

'.','.'.'.'.'.'. 

50 
2 
8 
8 

"^ 

818 
1 

16 
10 

142 
9 
5 

4 
28 
6 
8 
6 
4 

49 

38 

1 

18 

179 

147 

5 

880 
201 

4 
15 

25 

18 
5 

118 

21 

68 

2 

6 
1 

17 
8 
5 

86 
7 

1 

1 

33 

8 

20 

581 
1.066 

5.643 
1  283 
1.019 





2 

38 

1.127 

69 

4 

58 

222 

1.143 

20 

139 

8 

721 

139 

13 

10 

39 

5 

50 

9 
318 

5.241 
927 
772 
744 
375 
12 
106 
8 
850 

179 
30 

1 

6 

243 
13 

177 

41 

13 

6 

44 

84 

i 

25 

45 

1 
4 
2 
1 
2 
28 

1 

'     83 

1 
2 
884 
447 
434 
570 

7 

8 

4 

29 

61 

15 

1 

7 

10 

1 

14 

60 

5 

2,790 
1.384 
1,397 

23 

820 

265 

40 

18 

199 
102 
54 

84 
13 

1,516 

m 

493 

609 
154 
495 

89 
5 

87 
24 
12 

9 

63 

51 

2 

2 

i 

1 

67 
57 

7.885 
8.571 
8.768 

758 

9.629 
1.063 
7.816 

2.048 

10 
10 

4 

379 
214 

1 

684 
568 

1.053 
832 

4 
4 

27 
25 

90 

23$ 

1 

983 
925 

3.380 
293 
630 
871 

199 

283 
237 

1,947 

^S8 

1.036 

859 
180 

1.463 

20 
20 

101 

"  25 

19 

7 

2 

14 
6 

56 

18 

25 

9 

10 
9 

68 
68 

14 

28 
28 

7 

i 

16 
16 

11 

1 

3 
1 

16 

3 

11 

1 

4 
4 

8 

3 

1 
82 

«7 

84 

4 

883 

18 

821 

31 

11 

264 

261 

7 

Ss 

2 

103 

253 

8 

108 

1 

48 

1.008 
1.008 

2.922 
2.922 

34 

211 

52 

155 

1.203 

67 
1.939 

600 

422 

75 

1.904 
1.904 

8.118 
19 

06 

71 

27 

9 

.../.... 
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TAbleSV--Coiitintt6d. 


INDUSTRY  AND  LOCALITY. 

[Only  the  more  important  centers  of 
each  industry  are  specified.] 


Closed, 

burned, 

removed, 

eto. 


Faotobibs 
Imspbctbd. 


Onoe. 


More 
than 


Number 
owners 

at 
work. 


Labgbit    Nttmbkb 
Empu>tbbb    in    1 

Y«AB. 


Office 
force. 


Shops. 


Number 


Total 


S.  Vehicles— Contintied. 
Yoi 


New  York  City 

Olean 

Oneonta 


6.  Boat  and  Ship  Building. . 

Buffalo 

Newburgh 

New  York  City 


7.  Acricultural  Implements. 

Auburn 

Buffa^ 

Hoosick  Falls 

Poughkeepsie 

Syracuse 


8.  Instruments  and  AnpHaoces. 
a.  Professional  and  scientific  instruments. 

Rochester 

New  York  Qty 


b.  Optical  and  photographic  apparatus. . 

Rochester 

New  York  City 


e.    Lamps,  reflectors,  stereoptioons,  etc  .  ^ 

Rochester 

New  York  City 


d.  Clocks  and  time  recorders. 
New  York  aty 


e.    Scales,  meters,  phonographs,  eto. 

Albany 

Binghamton 

New  York  City 


66 

6 

45 

65 
6 


41 
6 

ao 

30 
22 

47 
1 
2 

30 


1 

46 

1 

3 

15 
33 

1 
1 

3 

4 

50 

3 

4 
1 

39 
35 

n. : 


124 


488 
86 
76 
46 
24 
82 


156 
20 
76 

214 

78 

116 

80 
18 
45 

64 


109 

5 

28 

100 


TAL6,   MA 

1,604 
734 
762 


6,821 

1,408 

405 

8.044 


6,860 

1.504 

756 

1,395 

374 

520 


1,975 

269 

1.168 

2.540 

1.737 

486 

2,092 

679 

1.123 

1.617 
1,284 

2,364 
225 
826 

1,450 


CHmBS 

1,641 
751 
774 


4,317 
493 
306 

2.865 


4.984 
1,223 
657 
337 
368 
545 


1.968 

289 

1.178 

-2,308 

1,452 

543 

1.776 
627 
845 

1.654 
1.307 

2.345 
230 
320 

1.430 


1    ■ 


m.  WOOD  HAlfU 


I.  Saw  Ifill  Frodttcts. 

Canton 

New  York  City 

Ogdensburg 

Tupper  Lake 


a.  Planing  Ifill  Products. 

a.   House  trim 

Buffalo 

New  York  Oty 

North  Tonawanda 

Bodwster 


b.  Packing  boxes,  erates,  ete. 

New  York  City 

Ogdensburg 


81 


214 

1 

142 

8 

24 

8 

1 

1 

3 

467 

16 

320 

22 

1 

11 

153 

5 

106 

5 

1 

2 

81 

12 

148 

6 

97 

58 

2 

34 

1 

534 
86 

166 
14 
38 

132 
65 
15 


3,513 
229 
249 
210 


11,590 

1.700 

8.296 

403 

1.125 

4,287 

1,888 

268 


3,376 
228 
225 
212 
287 


10,708 

1.658 

2.915 

418 

1.002 

3.800 
1.249 


Digitized  by 


Google 


Bbpo&t  of  Bubbau  op  Factory  Inspbction,  1905.  11.189 

Statistics  of  Factories  Inspected:  By  Industries* 


OF  ElfPU>TBB8  AT  TlMB  OF  iNBPFCnON. 

Wbbklt  Houbs  of  Labor. 

Ordbrb 

Number 

4>' 

•to. 

Males 

under 

18 

Fe- 
males 
(shops) 

OniLDBKM. 

NUICBBR  OF  EMPLOYEES  (iN  BHOPS) 
WHO  WORK — 

children 

without 

oertifi- 

eate 

.    14-16 
years 
old. 

Under 
14. 

Diit- 

erate. 

51  houn 
or  less. 

1     52-57 
hourA. 

68-63 
hours. 

Over 
63  hours. 

ordered 

die- 
charged. 

AHDCO 

37 

irVBYAV 
23 

CES— C 

ontinut 

d. 

414 

1.054 
734 
752 

264 
10 

136 

17 

17 

22 

4 

10 
3 

4 
11 

88 

41 

8 

116 

1 

2 

132 
18 

3.805 
453 
380 

2.668 

1,238 

3 

540 

104 

3 

1 

44 

85 

1 

12 

7 

81 

8 
8 

2 

14 
3 

114 

2 

3,247 

1.134 

33 

200 

25 

1 

424 

4 

86 

75 

12 

38 

24 

8 
18 

135 

1 
122 

241 

210 

30 

101 
66 
17 

100 
100 

54 

344 

81 

386 
08 
151 

342 

248 

24 

74 
11 
82 

400 
401 

48 

5 

20 

4 
15 

64 
40 
15 

10 
5 
2 

464 

680 
135 
160 

207 
40 
40 

1.284 
550 
615 

1,204 
1.103 

700 

3 

81 

3 

152 
20 

1 

36 

1.001 
134 
004 

1,756 

1.834 

336 

400 

50 

173 

74 
62 

1.325 
225 

8 

76 
211 

1 

20 
44 

6 

6 

63 

68 

3 

54 

50 

6 

36 

31 
21 

50 

8 
5 

78 

1 

114 

44 
6 

4 

80 

4 

18 

2 

45 

6 

222 
20 

63 

2 

64 

32 

167 

10 

1 

5 

28 

1 
40 

22 

1 

7 

100 
442 

3 
38 

107 

63 

1 

<i 


FACT0RBS. 


81 
2 

56 

23 

0 

1 

14 

81 

8 

4 

8 

2 

10 

4 

885 

142 

42 

80 

8 

222 

66 
18 

1 

8 

532 

86 

15 

i 

252 
8 

S 

4 

28 

3 

68 
4 
1 

2 

1.540 

3.087 

450 

625 

07 

051 

754 
220 

166 

005 

14 

83 

25 

25 

7 

181 
65 

6 

15 

2,767 
226 
205 
210 
220 


5.608 

1,120 

1,120 

802 

53 

2.000 
067 


433 


31 


50 


807 
10 

2 

?1 

7 
0 

1 

664 
27 

108 
8 
17 

24 
6 
3 
5 

1 

240 
76 

21 

10 
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Table  V — Continaed. 


burned*. 

removed. 

etc. 

^    Fxcroun 

iMBFECTBn. 

Number 
owners 

work. 

Labomt   Ntnont   of 

EMPLOTXXa     IN    THX 

Ybab. 

NUMBXB 

INDUSTRY  AND  LOCALITy. 

[Only  the  more  important  centers  of 
each  industry  are  specified.] 

Once. 

More 
than 
once. 

Office 
force. 

Shops. 

Total. 

b.    Paokinc  boxes,  etc.— Continued. 

Oswego 

2 
3 

71 

1 
46 

109 
11 

1 
80 

1 

88 
87 

66 

1 

1 

84 

2 

246 

15 

132 

526 

31 

4 

82 

5 

.     804 

18 

7 

25 
9 

1 

•      102 

77 

5 

156 

135 

6 

146 

4 

8 

117 

163 
5 

1 

128 

6 

11 

4 

84 
11 
64 

45 
5 
2 

24 
3 

21 
19 

33 
2 
6 
8 
5 

197 

13 

188 

545 
21 
11 
76 
32 

271 
25 
13 

43 

21 

8 

107 
67 
19 

180 

115 

8 

50 
8 

4 
45 

829 
11 

4 
278 

7 

m.  woo 

2,469 

149 

2.034 

3.204 
223 
191 

1.548 
820 

626 
622 

973 
102 
121 
277 
136 

3.335 

413 

1,319 

16.640 
1.413 

735 
1.886 

555 
6.095 
1.282 

454 

1.365 
610 
300 

3,207 

2,058 

554 

2.298 

1.625 

318 

3,016 
253 
229 

2,295 

10.471 

294 

208 

8.498 

423 

DMAin; 

324 

Rochester  .* 

203 

0.    Citfar  and  fancy  wood  boxes ......... 

6 

3 

50 

2,457 

jjixxira^.. ,t.-. 

160 

New  York  City 

8 

16 

1 

2 

2 
1 

81 

61 
5 

2.014 

3.  Cooperafs. 
Buffalo 

2.756 
228 

Faust 

191 

New  York  Qty 

2 

16 

1.350 

Si.  Ref^  Falls 

323 

4.  Wood  Turned  and  Canred. 
a.   Canes,  umbrella  sticks,  etc 

2 
2 

8 

87 
87 

50 
1 
2 

23 

491 

N'ewYwka^T:.T?.:. ;:.!;.. 

487 

988 

Binghamton * . 

104 

Falconer 

127 

New  York  City 

4 

257 

Seneca  Falls            r . .    .    .    

141 

26 

2 

16 

64 
2 

11 
5 
6 

10 

1 

217 

10 

123 

871 
14 

3.048 
402 

New  York  City 

1.252 

5.  Furniture  and  CaUnet  Work, 
a.   Furniture  and  upholstery. ........... 

15,800 

Buffalo. . . .  r .' 

1.482 

Herkimer 

787 

Jamestown 

8 

83 

1.835 

1^^  ... :::.::  ::::;;:. 

580 

New  York  City 

85 
S 
2 

3 

1 

6 

1 

1 
1 

168 
8 
8 

14 
5 

5.^ 

Rochester..... 

1.218 

Ss^racuse 

457 

b.  Caskets 

1.865 

NewYorkCity ...! 

614 

Oneida 

287 

c.   Store,  office  and  kitchen  fixtures 

New  York  City 

8 

7 

4 
4 

5 
8 

1 

5 

1 

4 

9 

67 

47 

2 

85 
74 

1 

98 
4 
1 

78 

187 

2.084 
1.706 

BochesCer 

578 

d    Mirror  and  picture  frames 

8 
8 

2.076 

New  York  Qty 

1.413 

Rochester 

321 

e.    Other  cabinet  work 

13 

2.487 

Buffalo 

256 

Klmira. .,., , , , 

212 

New  York  City 

10 
8 

1.758 

6.  Pianos,  Organs,  Etc. 
Buffalo. 

10.197 
288 

Castleton  . 

212 

New  York  City 

6 

1 

7 

122 
2 

8,292 

Rochester 

427 
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Statistics  of  Factories  Inspected 

:  By  Industries. 

OF  Emplotbbs  at  Tnra  of  Inspbction. 

WBBKiiT  Hours  of  Labor. 

Ordbrb. 

Number 

In 

Males 

under 

18 

Fe- 
males 
(shops). 

CHILDREN— 

NUMBER  of  BM PLOTEE8  (iN  SHOPB) 
WHO  WORK — 

ohildx«n 
without 
certifi- 
cate 

office, 
ttc. 

J4-16 
years 
old. 

Under 
14. 

Illit- 
erate. 

61   hours 
or  less. 

62-67 
houm. 

68-63 
hours. 

Over 
63  hours. 

dis- 
charged. 

FACTU 

11 

REa--Co 

28 
19 

100 

4 

80 

160 
26 
20 
67 
20 

13 
13 

37 
2 
6 
6 
8 

76 
23 
23 

419 

166 

3 

27 

20 

44 

46 

6 

24 
6 
6 

58 
28 
15 

80 
42 
17 

42 

16 

6 

21 

243 

2 

23 

200 
6 

ntumed* 

879 

70 

668 

6 

6 
6 

187 

17 

4 

90 

6 

79 

53 

12 

8 

6 

12 

6 
6 

11 

278 
65 

866 
6 

748 

10 
1,034 

36 
144 

1.812 

143 

1.006 

1.562 
211 
179 
291 
320 

210 
206 

84 

1.969 
360 
467 

11.676 
1.338 

723 
1.766 

620 
2.367 

996 

444 

669 

39 

271 

1.248 

721 

21 

862 
623 
249 

876 
261 

4 

11 

104 

8 

84 

196 

13 

11 

64 

'    i96 
1 

24 

14 
8 

88 

162 
11 
13 
30 
13 

66 
64 

76 
3 
3 

34 
2 

342 

32 

169 

756 

28 

6 

68 

10 

462 
10 
12 

45 
17 

7 

107 

90 

2 

207 

181 

7 

224 
3 
4 

193 

201 
3 

10 

46 
6 

7 

5 

42 
12 

2 
24 

2 

i 

6 

3 

2 

10 

19 

27 

27 

103 

236 
236 

181 

3 

19 

8 

33 

4 

2 

6 

30 
17 
74 

118 
28 
60 

681 

30 

4 

7 

26 

434 

13 

7 

317 

188 

88 

141 
43 
96 

91 
41 
18 

11 

3 
3 
2 

32 

9 

12 

117 

28 

3 

6 

9 

21 

12 

3 

14 
5 
5 

22 

•    6 
9 

36 
16 

7 

10 
6 

3 

112 

62 

764 

41 

522 

1,684 

70 

3 

3 

28 

1.049 

198 

8 

79 

3 

6 

196 
11 

1 

130 

11 
2 

133 

527 
21 

1 
2 

130 

1.409 
.3 

2 

30 

11 

76 

2 

32 



256 
26 

2 

1.363 

9 
2 

13 

43 

8 

645 
654 

1.087 
528 
533 

984 

707 

09 

895 

2 

208 

634 

7.729 

164 

23 

7.208 
203 

7 

21 

3 

8 

.     8 

493 
480 

3 

106 

6 

67 

4 

19 

130 
116 

1 

100 
68 

14 

11 

3 

59 

608 

4 

3 

4 

45 

11 

168 
16 
64 
26 

4 
139 

600 
272 

479 

1,868 
113 
185 
589 

218 

4 

828 
11 

3 

19 

4 

23 
109 

1 

278 
6 

1 

272 

^ 

149 

7 

19 
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Table  V--Coiitiimed. 


INDUSTRY  AND  LOCALITY. 

(Only  tho  nx>re  important  centers  of 
each  industry  are  specified] 


Closed, 

burned, 

removed, 

etc. 


Factoriss 
Inspectbd. 


Onoe. 


More 
than 
onoe. 


Larobst    Nxtmbbb  >or 

EmPLOTBBS     Df     THR 

Yrar. 


Number 
owners 

at 
work. 


Office 
force. 


Shops. 


NuMBir 


TotsL 


7.  Brooms,  Cork,  Btc. 
Pulp  and  fiber  goods 


Mats  and  woren  goods,  (New  York 
CXty) 


Brooms 

Amsterdam. 


Articles  of  oork 

New  York  Qty. 


Pipes,  (tobacco) 

New  York  City 

Fireproofinc  lumber,  (New  York  City) . 


17 


15 
18 


10 
23 

1 

1 

7 
6 

18 

:::::::: 

4 

3 

12 

» 

m.  woo 

75 

286 

850 
517 

350 
825 

1,520 
1.406 

63 


DMAXQ 


261 


816 
493 


327 


1.441 
1.331 


IV.  lbathbr  aid 


X.  Leathsr. 
nallflton  Boa     

22 

107 

1 

4 

27 

24 

22 

097 
5 
6 

667 

86 

1 
21 

116 
12 
50 
10 

64 

6 

52 

4 

222 

1 

22 

3 

1 

117 

60 

3 

171 
87 
41 

238 

3 

225 

8 

18 

108 

4 

16 

5 

sSaSto .!:.:;:::::::::::.:::: 

Qloversville 

2 
5 
3 

1 

70 

6 

82 

1 

30 

2 

4 
6 

720 

Johnstown  ^ » » t  -  ^ » - 

New  York  (Sty 

37 
0 

203 

Olean 

a.  Furs  and  Fur  Ooods. 
QloveiBville 

Johnstown  -          r  -  • r^ 

1 
68 

3 

1 
707 

18 

New  York  CSty 

285 

04 
0 

55 

46 

5 

16 

4 

88 
4 

68 
14 

477 
33 
15 
24 
44 

\^ 

27 

61 
22 

4 

204 

4 
107 

3.  Leather  Goods. 

•.     RAlfcinir   "wtuAimm   mtn 

Glen  CJove 

New  York  City 

2 

11 

1 

3 

2 

2 

10 

10 

84 

6 

36 

8 

33 

1 
31 

1 

153 

h    SaddlArv  and  hamnfls. 

Bu&alo 

New  York  City 

c.    Trayeling  bags  and  trunks 

1 

Bumdo  .T 

New  York  CSty 

1 

Rochestor 

d.    Boots  and  shoes 

15 

Auburn  ....      ........      ..    . 

Buffalo 

i 

1 

7 

2 

3 

i 

14 

ii 

18 

4 

3 

87 

24 

2 

48 
17 

4 

167 

1 
160 

Endicott 

New  York  City 

6 
2 

Rochester 

Hyrimtiiift. , tt-- 

A      ninvAH  And  mSftAiUi 

17 
7 
5 

10 

Gloversville 

Johnstown 

Ulorersviile 

New  York  City 

10 

6,367 

5.2 

384 

3« 

666 

6B 

1.355 

i'2 

826 

S 

445 

4» 

585 

S» 

9,088 

7.105 

288 

^S 

146 

107 

8,603 

8.813 

073 

goo 

408 

32 

206 

2« 

1,016 

«a 

125 

111 

831 

^ 

138 

19 

1,688 

1.5« 

150 

IS 

1.330 

i.m 

184 

19B 

8.612 

18.165 

1,728 

1.701 

675 

688 

621 

646 

1.753 

1'2I 

6.315 

5.800 

5.522 

5.522 

688 

710 

6.257 

5.071 

3,614 

^•SS 

1.403 

1,344 

5.611 

4.690 

164 

157 

5.236 

4.446 
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ov  Emplotkkb  at  Txmb  of  Inbpbction. 

Wbbklt  Houbs  of  Labor. 

Obdbbb. 

Number 

iuuee. 
etc. 

Males 
under 

18 

years 

(iops). 

Fe- 
males 
(shops). 

NUMBBR  op  BMPLOTBB8  (XN  SHOPS) 
WHO  WORK 

ohUdien 

without 

oertifi- 

«ite 

14-16 

Under 
14. 

lUit- 
erato. 

61  hours 
or  less. 

52-67 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

FACTU 

7 

RES-Co 

8 

29 
13 

10 
10 

75 
67 

ntinued. 
3 

7 
28 

138 
126 

123 
97 

12 

7 

79 
6 

127 

114 

1.083 
1.083 

50 

61 

229 

719 
478 

191 
179 

298 
187 

8 

6 

3 

23 

32 
11 

17 
17 

52 
44 

2 

X 

4 

14 
6 

4 
4 

41 
38 

20 
3 

2 

15 
9 

1 

4 

Q 

2 

5 

2 

23 
21 

3 

1 

1 

* 

39 
39 

1 

1 

■ 

RUBBER  GOODS. 


107 

90 
9 

51 
5 

302 
25 
50 

31 
3 
6 

5 

779 

3 

39 

4 

16 

5 

4 

148 
80 

5.153 

87 

7 
5 

49 

1 

1 

46 

44 

18 

5 

15 

4 
7 
3 

34 
10 
14 
10 

835 

148 

71 

16 

32 

144 

320 

62 

89 
64 
14 

199 

7 

187 

3 
80 

2.225 
81 
31 

2.003 

37 

1 
11 

42 

1 

5 

8 

291 

2 

80 

283 
94 

40 
9 

2 

80 

4 

5.056 

540 
345 

47 

230 
52 

140 
10 

644 

1 

686 

7 

6.937 

48 

128 

3 

11 

4.018 

2.103 

615 

385 

67 

122 

1,580 

21 

1.518 

0 

56 

20 

92 
13 
14 
36 

108 
24 
63 
20 

5.983 
590 
259 
158 
448 
1.725 
2.121 
245 

2.500 

1.507 

540 

1.422 

76 

1,307 

3 

4 
1 
1 
1 

11 
2 
7 
2 

872 
48 
25 
3 
11 
49 

182 
29 

87 
58 
18 

137 
21 
112 

4 
22 

46 
5 

1 

16 

4 

1 

22 

88 

1 

4 

68 

1 

14 

473 
33 

3 

1 

124 

15 

24 
44 

1 

136 
153 

IS 

27 

1 

61 
22 

I 

34 
8 

4 

204 

4 

3 

4 

93 

197 

2 

4 

92 

4.945 
381 
627 

1.197 
717 
249 
417 

136 

I 

22 
22 
22 
10 

15 
3 
2 

1 
2 

1.581 
196 
107 

1.194 

968 
5 
3 

952 

13 

13 

262 

34 

4 

21 

2 

142 

1 

559 
62 
82 

115 

68 

3 

45 

1 

3 

1 

1 

816 
147 
472 
177 

99 
2 

93 
3 

3 

3 

10.583 

1.680 

545 

618 

1.742 

1,530 

3.216 

68 

48 
48 

273 

4 

17 

17 

2 

162 

49 

8 

70 

3 

1 

13 
37 
11 

5.491 
3.452 
1.218 

84 
20 
14 

13 
5 
3 

2,813 

132 

2.639 

417 

60 

4i8 

68 

18 
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Table  V~-€ontinued. 


INDUSTRY  AND  LOCALITY. 

[Only  tho  more  important  centers  c: 
each  industry  are  specified.] 


aosed, 
burned, 
removed. 


Factoribs 
Imspbctbd. 


Onoe. 


More 
than 
once. 


Number 
owners 
at 


LaROBST     NUICBBR     OP 

Emplotbbs    m   thb 
Ybab. 


Office 
force. 


Shope. 


NUMBKI 


Total 


Rubber  and  Gutta  Percha  Goods. 

Buffalo 

Matteawan 

New  York  City 

Yonkers 


Articles  of  Pearl,  Horn,  Bone,  Hair,  Etc. 
Pearl  buttons,  bandies,  etc 

Amsterdam 

New  York  City 


Articles  of  horn,  bone, 

etc 

New  York  aty.... 
Rochester 


tortoise  shell 


Brushes 

New  York  City. 
Troy 


Mattresses,  pillows  and  other  articles 

of  hair,  feathers,  etc 

New  York  City 


10 


110 

8 

1 

86 

1 


44 

2 

40 


4 

67 
3 

3 

46 

5 

32 

1 

4 

32 

1 

23 

' 

22 

::;::::: 

2 

44 

31 
6 

2 

2 

60 

2 

46 

■ 

216 

14 

3 

148 
14 


IV.  LEATH 

3.677 
267 
226 

2,668 
200 


132 
34 

77 

60 
46 
12 


67 


2,504 

618 

1,031 


2,111 
736 
706 

1.730 
065 
479 


ER  AID 

3,5M 
263 
22g 

2.5M 

214 


2, Off 

541 
1,500 


2.161 
707 

7a 

1,645 
ili 


1.184 
1.146 


1.13) 
I.OIS 


y.  CHEMICALS.  OIU 


I.  Drugs  and  Chemicals. 

Proprietary  medicines 

Buffalo 

New  York  City 


b.   Sodas  and  other  alkalies. 
Solvay 


d.   Other  chemicals  and  drugs  . 

Buffalo 

New  York  aty 


3. f  Paints,  Dyes  and  Cok>r8. 

Paint,  varnish,  etc 

Buffalo 

New  York  City 


b.   Dyes,  colors  and  inks  . 
Buffalo. 


New  York  Qty. 


c.    Lead  pencils  and  crayons,  (New  York 
City) 


3.  Wood  Alcohol  and  Essential  Oils. 

Buffalo 

I    r     New  York  aty 


4.  Animal  Oil  Products. 

Buffalo 

New  York  aty 

Promiaed  Land 


110 

9 

83 

16 
1 

1 

34 

2 

19 

3 

107 
5 

29 

81 

86 

8 

66 

74 

6 

57 

1 

66 

0 

39 

32 

2 

2 

4 
4 

1 

1 

23 

29 

1 
23 

26 

1 
21 

1 

16 

2 

10 

12 

10 

1 

8 

53fc 

19 

368 

28£ 
263 

748 

17 

677 


330 

16 

209 

249 

16 

209 


110 
34 


12 

32 

6 


2.264 

42^ 

1.179 

3.00S 
2.664 

3.43C 

38S 

2.636 


2,254 
14 

i,9n 

1.42f 
239 
997 

1,112 


1,145 
406 
532 


744 
102 


250 


2.218 

1.346 

3,251 
2,827 

3, 90S 

399 

3,061 


2,307 

163 

2,114 

1.676 

240 

1,123 


1.115 


872 
214 
448 


727 
114 
348 
206 
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OF  EUPLOTSm   AT  TiMB   OF   INSPECTION. 

Wkbklt  Hours  of  Labor. 

Obdbbb. 

Number 

Main 

Fe- 
males 
(shop.). 

CinU>BKN. 

NUICBBB  of  EMPLOTEE9  (W  SHOPS) 
WHO  WOUC — 

chillren 

without 

certiE- 

oate  , 

office, 
eto. 

18 

14-16 
years 
old. 

Under 
14. 

Illit- 
erate. 

51  hours 
or  less. 

52-67 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
eharasd. 

RUBBE 
215 

R  GOOD 

100 

2 

1 

03 

6 

32 

5 

26 

82 
10 
86 

100 
36 
20 

0 
0 

S— Cont 

842 

4 
37 

846 
148 
672 

1,020 
242 

sgo 

336 

200 

20 

480 
470 

inoMl. 

83 

1 

1 

80 

126 
2 

858 
20 

2.307 
227 
225 

1.471 
200 

1.711 

503 

1.163 

1.334 
304 
206 

761 
385 
200 

287 
268 

1 

00 

4 

101 
12 
88 

72 

45 

8 

50 
30 
13 

110 
106 

0 

14 

3 

148 

110 

816 

8 

14 

40 

36 
22 
14 

60 
11 
28 

62 
10 
17 

13 
13 

18 

300 

22 

287 

603 
272 
410 

748 
440 
267 

668 
646 

5 

16 

4 

32 

18 

7 
7 

82 
57 

1 

132 
34 
77 

2 
2 

6 
6 

7 
5 

60 

26 

46 

5 

12 

68 

67 

12 

1 

1 

116 
115 

3 
8 

PADITS,  ETC. 


635 
10 


285 
368 

748 


826 

16 
206 

240 

16 

200 


100 
34 
67 


56 

12 

82 

6 


18 
5 
6 

80 
0 

61 

4 

60 


50 
3 

56 

81 

8 

18 


66 


071 
240 
555 

203 
27 

642 
20 


100 

12 

181 

287 

28 

222 

560 


110 

6 

05 


7 

600 
12 

4 

37 

3 

61 
8 

12 

731 

10 

714 

74 

2 

72 

108 

56 
15 

12 

1 

14 

6 

5 

108 

42 

8 

07 

1 

4 

07 
0 

1 

1 

0 

705 
322 
307 

2.843 
2.564 

1.168 

22 

1.020 


708 

58 

647 

654 

25 

470 


1.105 


167 

10 

110 


48 

2 

46 


HI 

6 

71 

141 


1.261 
350 
650 


1.248 

87 

1.058 

437 
100 
208 


160 
120 


602 
100 
240 
200 


38 


141 
10 
40 


12 


12 


82 

S 

56 

1 

10 

*s 

86 
62 

10 

8 

16 

01 

78 

2 

1 
1 

46 
6 

1 

36 

1 

8 

8 

^ 

65 

2 

36 

6 

1 
4 

88 

7 
21 

1 
1 

8 
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Closed. 

burned. 

removed. 

etc. 

Factorieb 
Inspbctkd. 

Number 
owners 

at 
work. 

Laboest   Nttmbbr   of 

£lCPIX>TEX8     IN     THE 

NUMBEl 

INDUSTRY  AND  LOCALITY. 

[Only  the  more  important  centers  of 
each  industry  are  specified.] 

Onoe. 

More 
than 
once. 

Office 
force. 

Shops. 

Total, 

5.  Mineral  OU  Products. 
Buffalo 

21 
6 
7 

2 

2 

3 

1 
1 

V. 

67 
8 
18 
19 
9 

1.027 
722 
288 

6 
2 
2 

10 
3 
7 

30 
18 

29 
16 
11 

12 

4 
7 

17 

12 

5 

CHBMICA 

1,766 
391 
835 
265 
192 

3,432 
1,299 
1,885 

317 
128 
146 

322 
179 
131 

436 
192 

434 
185 
206 

943 
454 
465 

422 
322 
100 

LS^OOS. 

i.a» 

New  York  Citv 

8S2 

Olean 

278 

Rochester 

1 

107 
10 
81 

14 

2 

10 

4 

1 
2 

33 
25 

7 

1 
3 

7 

1 
5 

9 
8 

1 

301 

6.  Soap,  Perfumery  and  Cosmetics. 
Buffalo                   

9 

1 
1 

52 

6 

37 

6 

4.109 
1,936 

New  York  aty 

6 

1 

1.917 

7.  Miscellaneous  ChOiical  Products. 
a     Wax  fimires 

288 

Syracuse     

ID 

New  York  City 

i 

1 

1 

3 
2 

m 

b    Starch 

23 

Buffalo 

m 

Oswego 

2 

9 
9 

2 

is 

c     Glue  mucilaiEe  etc 

5 
3 

1 

338 

New  York' City 

1§8 

d.   Fertiliser 

Buffalo 

m 

SHI 

Cheektowaira 

217 

e     Matches  and  exolosives 

I 

Sti 

Oswego     

458 

New  York  City 

1 

1 

1 



3# 

f     Celluloid  and  other  plastics 

2 
2 

431 

New  York  aty 

sas 

Rochester 

f\» 

=== 

=s=s 

VI.  PAPtt 


X.  Regs  and  Paper  Stock. 
Buffalo 

9 

180 

17 

139 

37 

27 
1 

1 
1 
1 
3 

106 

4 

14 

1 
1 
3 

3 

1 
2 

1 
1 

95 

4 
82 

3 

5 

90 
29 
46 

47 

86 

4 
4 

17 
6 

14 

180 
13 
44 

4 

6 

10 

2,285 

448 
1.615 

2,029 

3,856 
378 
630 
685 
306 
673 

0.612 
819 
676 
312 
624 
467 

^■iS 

New  York  City 

7 

10 

1 

1,431 

3.  Paper  Goods, 
a.   Pulp  mills 

2,000 

b    Pulp  and  iMwer  mills - . .  . 

3.933 

Deferiet 

S 

Fort  Edward 

534 

Mechanicville, ,  - 1  - 

eM 

South  Glens  Falls 

312 

Tioonderoga 

581 

*»      Patiaf  millfi 

17 

6 

1 

31 
2 
5 

6.68< 
333 

Fulton 

New  York  City 

4 

671 

Norfolk 

ZU 

Palmer  Falls 

S! 

Sandy  Hill 
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OP  EUPLOTBES   AT  Tlia   OV  iNBPBCnON. 

Wbbklt  Houbs  of  Labor. 

OaDKSB* 

Number 

In 

office, 

etc. 

under 

18 

years 

(shops) 

Fe- 
males 
(shops). 

CHILDREN. 

NUMBER  or  BMPLOTBBS  (iN   8HOP8) 
WHO  WORK — 

ehadnm 

without 

eertifi- 

eate 

14-16 

years 
old. 

Under 
14. 

nut- 

erat«. 

51   hours 
or  less. 

52-57 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

die- 
ehaised. 

PAurrs, 

67 

ETC.— 
42 

Contlna 
2 

ed. 

10 

2 

1,662 
380 
832 
250 
192 

1,527 
884 
576 

225 

112 

72 

87 
73 

4 

131 
126 

2 

40 

11 

88 

19 

5 

g 

18 

35 

1 

10 

2 

10 



5 

19 

7 

9 

7 

145 

118 

26 

14 
8 
2 

30 
26 

4 

4 
4 

6 

1,010 
707 

1.261 
320 
818 

101 
30 
53 

134 
47 
80 

64 
44 

52 
14 
37 

12 
9 
2 

9 
5 

4 

3 
3 

2 

1 
1 

608 

1,039 
365 
522 

31 
16 
13 

175 

48 

127 

149 
15 

429 
185 
204 

784 
421 
329 

162 
162 

25 
26 

''I 

113 

23 

5 

17 

8 

1 
5 

33 

27 

1 

13 
3 

286 

508 
26 

ft 

6 

1 

2 

1 

2 

26 

10 

2 
2 

2 

3 

2 

7 

30 

29 
29 

1 

3 

18 

3 

29 

16 

11 

6 

61 
37 
24 

8 
8 

310 
192 
118 

164 
114 
50 

2 

48 
33 
15 

1 

2 

46 
33 
13 

227 
127 
100 

1 
9 

12 

4 

7 

9 

8 
7 

1 

17 

25 
25 

12 

5 

1 

== 



1 

AHD  PULP. 


47 


4 
4 

17 
6 

14 

180 
13 
44 

4 

0 

10 


1,031 
264 
640 


119 
'60 


16 

671 

1 

168 

8 

14 

5 


53 
16 
34 


280 


181 
"9 


54 


318 

88 

157 


265 
**94 


122 


1,702 

293 

1,179 

395 

1,121 

2 

296 

585 


16 
2,317 


510 

312 

14 

151 


1;278 

2,637 
376 
234 


306 
557 

3,743 

319 

20 


610 
130 


213 

16 

188 


153 

172 
13 

1 

1 

6 

8 

11 

340 
15 

14 

21 
22 

1 

8 

6 

-    , 
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Closed, 

burned, 

removed, 

etc. 

Factoribs 
Inspbctbo. 

Number 
owners 

at 
work. 

Larobst    Numbbr    of 
Emplotbbb    im    the 
Ybar. 

NuMsn 

Once. 

More 
than 
once. 

INDUSTRY  AND  1/)CALITY. 

[Only;  tho  more  important  centers  of 
each  industry  are  apecifiedl 

Ofiioe 
force. 

Shops. 

Total 

X.  Type  and  Printers'  Matarials. 
New  York  City 

3 
3 

12 

1 
3 

1 

20 
25 

236 
10 

148 
13 

7 

13 
1 

1 
7 
1 

172 
3 

151 
6 

1.803 
35 
78 

1.044 
38 

350 
1 

205 
7 
1 
5 

242 

10 

211 

33 
31 

17 

1 
7 
1 
1 

20 

2 

15 

20 

14 

126 

0 

80 

6 

52 
51 

236 
11 

140 
24 
11 

63 
11 

7 

28 

8 

1.460 

16 

1,244 

176 

5.688 
117 
345 

4.428 
62 

804 

16 

841 

21 

7 

3 

683 
46 

506 
23 

105 
103 

135 

16 

58 

20 

7 

134 
131 

vn.  PRINT 

374 
•  346 

10.363 

524 

7.178 

768 

448 

1.162 
167 
123 
406 
880 

6.508 
228 

5.735 
214 

80«666 
1.728 
2.007 

20.000 
1.165 

8.448 
152 

7.438 
218 
218 
126 

0.011 
803 

7.428 
616 

.    1.744 
1.710 

2.030 
185 
506 

527 
507 

no  AID 

336 

3.  Paper  Goods. 
a.'^Paper  boxes  and  tubes 

o,on 

Buffalo 

S 

New  York  City 

6.7a 

s 

Troy 

4M 

b  *  Paner  baas  i^nA  saoks 

1 

1 

6 

1,114 

RulIilAAn  RpA 

Canajpharie 

It 

New  York  CSty 

1 

3 

39 

Sandy  HiU 

S 

e.    Other  oaper  goods 

11 

8 

05 

7M 

Albany 

M 

New  York  City 

0 

8 
33 

is 

10 

1 
7 

86 
3 

1.188 

16 

46 

623 

28 

106 

1 
155 

4 

6.(11 

Rochester 

«• 

3.  Printing  and  Book  Making. 

116 

2 

12 

55 

41.  W 

Albany . .' T. 

|1> 
30.537 

Buffalo 

New  York  City 

Rochester 

i.m 

6.   Bookbinding  and  l)lank  book  making.. 
Elmir*. ...    

13 

»-s 

New  York  aty 

10 

7.0« 

Rochester 

HI 

Saugerties 

20 

Syracuse 

1 

5 
1 

1 
1 

1 
1 

1 

7 

171 
1 

158 
2 

21 

18 

8 

Ul 

o.*?  Lithographing  and  engraving 

24 

•■s 

New  York  City 

23 

7,3 

Rochester 

60 

d.    Games  and  novelties 

2 

1 

1 

1,7» 

New  York  City 

4.708 

4.  Wan  Paper. 

Buffalo 

New  York  City 

1 

2 

m 

Sandy  Hill 

sa 

<4yf^f>m^                                      ^ 

no 

%.  Photography. 

New  York  City. 

6 
6 

55 

54 

578 

I.  Silk  and  Silk  Ooods. 

Amsterdam 

Elmira 

Homellsville 

New  York  City 


10 


112 

1 
2 

1 
65 


15 

60 

2 
9 

47 

184 

12.8871 

5 

600 

7 

581 

4 

855 

04| 

7.4^^ 

VnL  TEX 


12.174 

5«4 

S18 
7.0« 
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or  Emplotebs  at  Tim  op  Iitspxonoir. 

Wbbklt  Houbs  op  Labor. 

Orders. 

Number 

Tn 

t»ffice. 

etc. 

Males 

under 

18 

(iJbopJ). 

Fe- 

males 
(shops). 

CHXLDRCN. 

NUMBER  or  EMPLOTEBS  (iN   SHOPS) 
WHO  WORE — 

children 
without 
certifi- 
cate 

14-16 
years 
old. 

Under 
14. 

Illit- 
erate. 

51    hours 
or  lees. 

62-57 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charged. 

PAPER 
52 

GOODS. 

11 
11 

389 
39 

173 

9 

47 

40 

4 

20 

16 

186 

6 

172 

1 

1,184 

20 

121 

812 

40 

200 

i67 

16 

3 

290 
42 

221 
19 

3 
3 

242 
10 
71 
44 
76 

22 
21 

32 
32 

6,968 
374 

4,130 
608 
196 

606 

n 

207 

147 

3,182 

84 

2,796 

107 

6.269 
446 
320 

4.347 
173 

3,790 
41 

3,366 

64 

127 

71 

1,964 

276 

1,663 

98 

1,084 
1,063 

164 

2 
2 

336 
36 

170 
31 
24 

20 

1 

40 
40 

303 

218 
214 

6,287 
276 

4.810 
662 
140 

383 
167 

39 
21 

3,102 
240 

1,632 

64 

303 

657 

5 

6 

52 

16 
16 

482 
28 

370 
9 
4 

52 
6 
2 

31 
2 

281 
3 

269 
3 

1.737 
38 
66 

1.161 
23 

312 

1 

274 

5 

1 
4 

262 

13 

231 

7 

40 
37 

36 

51 

"233 
11 

1 

86 
13 

148 
24 

1 

247 

47 
10 

11 

1 

61 
11 

1 

!             11 

11 
1 

7 

122 
130 
380 

942 
216 
661 

4 

2.694 

22 

26 

19 

1 

ii 

206 

10 

1.382 
16 

174 

4 

164 

1 

423 
9 

60 
267 

25 

119 

4 

633 

4,107 

12 

3,683 

199 

26.940 
1.632 
1.668 

19.433 
1.033 

6,464 

6 

6,968 

168 

53 

1.167 
176 

4 

630 

53 

5.661 
117 

11 



6,630 

173 
5 

344 

:  .* : ! : : : 

446 
6,186 

77 

300 

24 

1,486 

4 

886 
108 
507 

22 

28 

4.410 
62 

7 

".'.'." '\ 

100 

7 

393 
16 

2 

! 

33 

340 
21 

106 
11 

2 

276 

29 
3 

7 

218 

3 

1 

96 
10 

77 
4 

7 

7 

43 

126 

7,069 
766 

5,675 
688 

976 
976 

691 

186 

67 

683 
46 

1 

1,324 

37 

1,274 

147 

40 
3 

696 

136 
12 

581 
577 

1.027 

120 

34 

23 

2 

106 

74 
63 

27 

1 

103 

1 

136 

7 

16 

68 

66 
29 
28 

74 
73 

12 

27 

470 
222 

19 

20 

7 

19 

13 
13 

303 

273 
266 

2 

68 
68 

118 
116 

2 
2 

176 
176 

8 
8 

8 
•     8 

364 


41 

10 

143 


7.082 

418 

469 

84 

3,933 


647 

46 

23 

2 

269 


3 

672 
46 

• 

602 

6.423 


23 

136 

4,338 


6,644 
447 
634 
179 

1,897 


361 

243 
2 

47 

iii 

9 
147 

1 
10 
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TaMe  V— Continued. 


Ctosed. 

burned, 

removed, 

etc. 

Factories 
Inbpectkd. 

Number 
owners 

at 
work. 

LABOEflT     NtJMBKB     OF 
EMPLOYKEa     IN     THE 

Year, 

Nuna 

INDUSTRY  AND  LOCALITY. 

(Only  the  more  important  centers  of 
each  industry  are  specified  ) 

Once. 

More 
than 
once. 

Office 
force. 

1 

Shope. 

To<«l 

3 

38 
3 
2 

1 

21 

1 

3 

12 
3 
1 

58 
3 

1 

5 

1 

15 

1 
1 
1 

61 

11 

26 

2 

6 

189 

10 

17 

7 

62 

5 

8 

60 
1 

1 
46 

1 

36 

28 

3 

259 
251 

32 

2 

21 

1 

24 

1 

1 

19 

1 
1 

17 

143 

26 

5 

14 

5 

4 

85 

48 
16 
10 

140 
5 
5 

21 
5 

53 
1 

10 
3 

^i? 

88 
22 
24 

387 

n 

17 
60 
56 
17 

80 

4 

7 

61 

4 

53 
84 

8 

186 
183 

149 

26 

105 

1 

68 
5 
7 

48 

vm. 

11.590 
3.866 
345 
483 
519 
330 
5.855 

1.269 

a.  Wool  Manufactures. 
a.    Carpote  and  rugs 

TEXm 

10,S33 

Aoiflterdsm 

3.S0,' 

Auburn 

» 

Firthcliff 

«' 

New  York  City 

2 

14 

49" 

Rif ton     

!54 

Yonkers 

5,34 

b.   Fett^Koods 

1 

7 

1.29( 

Dolgeville 

411           411 

213,          U 

c,    Woolenfl  fuid  Worsteds. ... 

4 

36 
5 

8.7O2I      8,70^ 

Falconer 

430          43i 

Fulton 

076*         Ml 

Jamestown     , ,    

1 

7 

1 
8 

1.817>       1,01 

Maroellus 

436          ♦« 

New  York  aty 

727          rM 

Stottville 

506          fffl 

Utica 

^       w 

Waterloo 

439 

10.028 

3.101 

733 

1.546 

2.609 

31.487 
2.737 
3.376 
2.208 
3.140 
4.003 
1,122 

3,487 
332 
754 

1,226 
044 

1.776 

1.056 

276 

7.222 
7.010 

8,100 
000 

6,451 
308 

1.662 
202 

44S 

3.  Cotton  Goods. 
Cohoes 

4 

2 

i 

16 

1 

9.ns 

3.219 

New  York  Qty 

2 

IM 

New  York  MiUs 

IJ» 

Utica 

1 

22 

1 
1 

1 

84 

1 
2 

2,m 

4.  Hosiary  and  Knit  Goods. 
Amsterdam 

20 

1 
1 
1 
3 
1 
1 

16 

29.57? 

Cohoes 

3,3K 

Little  Falls 

2.« 

New  York  City 

5 

8 
6 

61 
2 
3 

20 

2\m 

Utica 

?s 

Waterford 

5.  Other  Textiles  of  Silk,  Wool,  Cotton. 
•     Dveinc  Anishinc  etc .  ^ 

3,ni 

Chadwicks 

» 

GamerviUe 

n 

New  York  City 

14 

6 

20 

1.0s 

WaoDincer's  Falls 

H 

b.   Ui^olsterv  soods 

3 
3 

2 
2 

15 
15 

2 

17 
16 

1 

176 
171 

7 

l.tf 

*^N?w  vSHkCity . . . . . 

S 

Rochester 

u 

c.    Braids,  embroideries  and  dress  trim- 

jnm            

42 
41 

2 

5,S3 

New  York  City 

5,63 

6.  Flax,  Hemp  and  Jute  Manufactures. 

Auburn 

8,0( 
l.Oi 

New  York  City 

1 

2 

2 

6.2i 

Valley  Falls 

3( 

7.  Oilcloth,  Window  Shades,  Etc. 
Ruchnnan 

1 

8 

l.« 

21 

Minetto 

i 

1 
5 

200'           » 

New  York  City 

1 .065        1  (X 

asaK= 

i 

1      l-S 
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OP  Emplotus  A1 

TniB  or  Inspection. 

Wbbklt  Hours  op  Labor. 

Obdbbs. 

Number 

ete. 

Males 

under 

18 

Fe- 

nufcles 

(shops). 

CBILDBEN — 

NT7MBBB  OP  BMFLOTBBS  (iN  SHOPS) 
WHO  WOBK 

children 

wUhout 

certift- 

esta 

14-16 
years 
oW. 

Under 
14. 

niit- 

erste. 

51   hours 
or  lees. 

52-^7 
hours. 

68-63 
hours. 

Over 
63  hours. 

ohsrged. 

BS— Co 

143 

namwa. 

408 

186 

10 

40 

4 

7 

242 

30 

10 

8 

400 
42 
35 

161 
14 
18 
21 
30 
4 

408 
171 
20 
106 
110 

626 
26 
46 
21 
37 

HI 
8 

123 

68 

12 
43 

67 
10 
12 

60 
62 

446 

24 

302 

8 

26 
11 

* ' ; "  14 

4.877 

1.336 

240 

152 

258 

81 

2.756 

324 
81 
02 

3,864 
202 
481 

1,083 
141 
201 
168 
407 

338 

624 

1,118 

18,077 
1.657 
2,100 
1,289 
1,602 
2,402 
762 

670 
182 
133 
192 
113 

077 
646 
180 

3,021 
3.708 

4,237 
325 

3.617 
100 

160 

3 

70 

06 

107 

115 

2 

31 

4 

6 

38 

18 
11 

12 

6.008 
115 

4,370 

3.364 

346 

65 

13 

7 

1 

22 

2 

9 

27 

4 
1 

CO 

7 
2 
6 
5 
26 
1 
5 

7 

26 

5 

2 

14 
5 

483 
245 

\2 

232 
262 

4 

86 

48 
16 

5.156 

155 

2 



5 

1,003 
307 
213 

5.621 

27 

6 

e 

10 

140 
5 
6 

21 
6 

63 

341 

33 

32 

140 

8 

7 

26 

30 

3 

307 

150 

24 

40 

31 

850 
74 
41 
46 
81 

160 
14 

05 
2 
36 
10 
44 

80 

29 

9 

114 
100 

106 
2 

162 
6 

2 

82 

2,826 

430 

.       32 

'1,816 

8 

522 

16 

I 

044 

428 
104 
570 
730 
436 

0,017 

3.038 

326 

i.eo6 

2.538 

25.674 
2,577 
3,213 
2.220 

099 
3,578 

697 

2.440 
330 
719 
281 
000 

327 

37 

231 

-     1,371 
1,170 

6.090 
999 

3,467 
308 

1,128 
202 

1 

34 
26 

1 

1 

10 
3 

128 
21 

10 

3 

535 
153 

285 

3i 

3.382 

74 

36 

46 

1.261 

132 

425 

601 
2 

35 
606 

44 

1.130 

803 

0 

4.048 
4,046 

2.742 

1 

82 

50 



146 
27 
49 
27 
12 

324 
23 
42 
10 

106 
20 
12 

80 
2 
1 

72 

4 

48 
41 

1 

401 
382 

98 
6 

77 
3 

31 

14 

38 

31 
40 

22 
24 

5 

■ 

384 
24 

5 

1 

137 

CO 

38 

2 

17 

48 
56 

3 

1 

87 

15 
6 

17 

"S 

1 

107 

9 

7 

1 

53 

1 

107 

8 

70 
12 

11 

34 

4 

8 

185 
18e 

147 

2 

2 
2 

222 
222 

25 

3, 
29 

12 

26 

103 

1 

25 

2,670 

10 

62 
5 

1 



7 

466 

1 

7 
43 

260 
206 

2 
25 



2 

1 

7 

805 

1 

D 
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Table  V— Continued. 


INDUSTRY  AND  LOCALITY. 

[Only  the  more  impo^ant  centers  of 
each  indiutry  are  specified.] 


Closed, 

burned. 

removed 

etc. 


Factoribs 
Inspbctbd. 


•  Onoe. 


More 
than 
onoe. 


Number 
owners 

at 
work. 


Labobst  NtniBBB  OP 
Emplotbbb  or  tbb 
Ybab. 


Office 
force. 


Shops. 


NUMBBC 


Total 


la.TaUoring 

Binghamton.... 

1      Buffalo 

I        ;      Newburgh 

New  York  City. 
*  Rochester 

Syracuse 


lb. Shirts,  collars  and  cuffs. 

Aibany, 

Glens  Falls 

t  New  York  City 

Troy 


Ic.  Men's  neckwear 

New  York  City 

Id.  Suspenders  and  other  furnishing  goods 
New  York  aty 

2a. Dress  making 

Buffalo • 

New  York  City 

Rochester 

Syracuse 


2b.  Women's  white  coods. 
"    ":  City... 


New  York  . 
Poughkeepsie. 
Schenectady.. 


2c.  Infants'  wear.  (New  York  aty). 


2d.  Ladies  neckwear 

New  York  City. 


2e.  Corsets,  garters,  etc. . 
McGTrawville.... 
New  York  City. 


3.  Men's  Hats  and  Caps. 

Matteawan 

Newburgh 

New  York  aty 

PeekskiU 

Yonkecs 


4b.  Artificial  feathers  and  flowers. 
New  York  aty 


4b.  Millinery 

Buffalo 

New  York  aty. 
Rochester 


S.  Miscellaneous  Heedle  Work. 


a.   Banners,  flags,  quilts,  etc. 
Nei^  Yort  aty. 


b.  Awnings,  tents,  sails,  etc . . 
New  York  aty 


Umbrellas  and  parasols. 
New  York  Oty. . . . 


ao7 

**9 


221 

18 


24 


11 
8 

10 
10 

6 
6 

403 

4 
384 


62 


3,704 
9 

138 

4 

2.878 

308 

22 

256 
9 
9 

143 
27 

110 
103 

67 
54 

2,369 
36 

2,164 
80 

7 

216 

200 

2 

1 

78 

133 
131 

76 

2 

69 


259 

1 
2 
231 
1 
5 

192 
191 

583 
24 

426 
22 


144 
133 


41 


183 

"a 


137 

34 

3 

15 


127 
3 

113 
6 
2 

19 
16 


3,154 

17 

124 


2,475 

229 

29 

124 


2 

85 

3 

71 
69 

.    31 
29 

1,799 
30 

1,6 
72 

4 

130 
121 


32 


215 


1 
200 


108 
108 


321 
11 


11 


97 
89 


DL  ClLOTHDIO,  .MnXDB 


1,690 
12 
40 
34 

1,321 

190 

46 

640 

36 

27 

115 

296 

134 
126 

68 
67 

2J)60 
8 

1,977 
10 
10 

205 

187 

6 

4 

74 

199 
199 

121 

10 

111 


201 


5 

134 

5 


117 
117 

881 

2 

290 

18 


218 


29 
22 


62 

e2 


72,374 

627 

1.640 

885 

67.433 

8,088 

1.212 

26,447 
1,630 
1,482 
4.865{ 

13.9431 

2,944 
2.731 

1.405 
1.366 

85,236 
937 

80.967 
686 
845 

12.268 

11,130 

330 


3.099 

6.433 
6.278 

2.610 

218 

2.367 


10.407 
446 
623 

6.053 
460 

2,308 

4,716 
4,711 

12.936 
427 

11.420 
312 


2.803 
2.726 

1,287 
986 

l.OOO 
992 
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Statistics  of  Factories  Inspected:  By  Industries. 


or  EMfLOTUS   AT  TiMB   OF   iMSPKCTIOir. 

WxsxLT  HouBS  OP  Labob. 

Obdbbs. 

Number 

In 

office 

•te. 

Males 

under 

IS 

Fe- 
males 
(•hope). 

CHIU>BBN^— 

NUICBBB  or  BMPLOTBBS  (iN  BHOPS)  . 
WHO  WOBK — 

• 

children 

without 

certiA- 

cate 

14-16 

yean 
old. 

Under 
14. 

nut- 

erate. 

51   hours 
or  less. 

52-67 
hours. 

^8-63 
hours. 

Over 
63  hours. 

ordered 

dis- 
charsed. 

RY.  LA 

1.660 
12 

URDRY. 

547 

2 

24 

12 

37i 
86 
20 

160 

5 

13 

86 

40 

22 
21 

40 
40 

,177 

lol 

1 
1 

41 
36 

2 

7 

21 
21 

24 

23 

314 

21 

6 

74 

18 

102 

21 
21 

23 
2 

20 
1 

24 
21 

8 

» 

27 
27 

ETC. 

20.040 
417 
735 
668 

13.164 

4.087 

606 

17.112 
1.470 
1.078 
2.052 
0.056 

1.874 
1.707 

575 
546 

32.042 
720 

20.001 

427 

-705 

0.670 

8.731 

208 

205 

2.362 

4.562 
4.407 

1.600 

168 

1.413 

2.853 
107 
113 

1.701 

70 

508 

2.750 
2.760 

8.340 
244 

7.413 
261 

1.600 
1.586 

513 
867 

585 

574 

656 

14 

10 

5.256 

28,128 

100 

1,110 

853 

17,105 

7  143 

1.047 

13.015 

400 

365 

2.501 

8.325 

1.062 
1.702 

780 
750 

46.784 
702 

44,753 
305 
551 

8,402 

7.835 

142 

222 

2.566 

4.625 
4.500 

1.380 

20.618 
426 
200 

226 

6,351 

10 

113 

277 

86 
34 

41 

240 
57 

217 
21 
10 
70 
80 

31 
20 

31 
26 

416 
11 

362 
11 
13 

204 

10? 

2 

3 

60 

101 
101 

22 

2 

5 

7 

5.068 

167 

24 

1.315 

184 

46 

0 

1 
2 

2 

0 

1 

26.412 
563 
155 

0,718 
1.178 
1.047 
1.442 
3.400 

128 
103 

320 
320 

15.040 
37 

13.460 
258 
209 

1.480 

1.044 

175 

224 

784 
782 

5,742 

230 

64 

405 
11 
11 

280 
44 

168 
165 

CO 
86 

4.867 

^,651 
70 
23 

456 
438 

160 
40 
47 

530 
35 

357 

34 
1 

25 

5 

114 
200 

1 

348 

20 
0 

134 

415 
406 

151 
137 

3.080 

22 

3,053 

14 

126 

13 

56 
55 

1,051 
6 

1 
1 

11 

1 
1 

2 

16 
11 

197 
5 

1,872 
10 

8 
2 

2 

168 

4 

10 

s 

108 

181 

6 

1 
1 

908 
871 

35 
32 

4 

1 
106 

268 
264 

126 

1 

123 

604 
7 
6 

646 

4 

19 

226 
226 

789 
29 

655 
26 

203 
199 

49 

48 
48 

2 

74 

108 

1 

150 

376 
376 

103 

67 

208 
166 

601 
218 
380 

3.035 

446 

7 

1.305 
406 
365 

159 
158 

1.223 

28 

745 

128 

877 
848 

421 
234 

246 
246 



15 

11 

26 

198 

26 

110 

11 

10 

100 

21 

06 

4 

103 
1,405 

1.357 
4.000 

11 

202 

2 

2 

16 

5 

135 

5 

516 
887 

■   3".643 

36 

8 

31 

104 
104 

180 

3 

163 

7 

60 
60 

2 
2 

10 
10 

2 

\2 

44 

2 

1 

1 

1 

1.743 

2.122 
2.122 

7.455 
208 

6.740 
183 

1.585 
1.557 

630 
571 

653 
636 

3 

116 
116 

330 
2 

1 
1 

1 

1,137 
1,137 

1,066 

46 
46 

96 

280 

13 

1 

1.065 

87 
2 

222 
218 

26 

4 
4 

210 
215 

50 
45 

52 
52 

27 
27 

10 

62 

62 
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Table  V— Contmued. 


industry  and  locality. 

(Only  the  more  important  content  of 
each  industry  are  specified.] 


Closed. 

burned. 

removea 

etc. 


FAcroRns 
Inspectkd. 


Once. 


More 
than 
onoe. 


Number 
owners 

at 
work. 


LAMomarr  Numbkb  of 
Emplotbbs  nf  thx 
Ybab. 


Office 
force. 


NUMBB 


Shops.     I 


Total. 


6.  Laundrjinc  Custom  Dyeinc,  Etc. 

si.  Laundries,  (non^Thineee) .  • 

Buffalo 

New  York  City 

Rochester 

Troy 


86 

1 

42 


«3.  Chinese  laundries  — 
New  York  Qty. 

b.  Cleaning  and  dyeing. 
New  York  City. 


22 


1.066 

20 

664 

13 

12 

707 
530 

171 
104 


I 
IX   CLOT^HIHO,  MIL  LDVBRT. 


845 
15 

487 

12 

5 

590 
438 

131 
76 


346 
33 

103 

19 

5 

1 
1 

108 
94 


13.860  13.188 

1,071  1.101 

7,381  7.024 

715  619 

063  068 


1,309 
1.046 

1.904 
1.631 


1.261 
1.005 

1,664 
1.308 


la.  Qrain  handling  and  milling. 

Buffalo 

New  York  Qty 


lb.  Sugar  and  molasses  refining. 

New  York  aty 

Yohkew 


lo.  Fruits  and  vegetables — canning  and 

preserving 

Albion 

Qinton 

Fairport 

Fulton 

Fredonia 

Geneva 

,  New  York  aty 

Noith  CoUins 

Oneida 

Rochester 

Rome 

Syracuse 


Id.  Coffee  and  spice  rosating  and  grinding . 
New  York  Clfty 


le.  Groceries,  noi  elsewhere  specified . 

Ithaca 

New  York  City 

FtekakiU 

Silver  Springs 

Watkins 


a.  Provisions. 

Buffalo 

New  York  City 


3.  Dairy  Prodvctt. 

New  York  City 

Norwich 


4.  Balnry  Predtta,  Confectionery,  Etc. 

a.   Macaroni  and  other  food  pastes 

New  York  City 


b.  Crackers  and  Uscoits. 
New  York  City. . 


36 


406 
16 
20 

5 
2 
2 


158 
2 
1 

1 
1 
2 
2 
46 


86 
15 
50 


263 

7 
2 


36 
20 


16 


10 

356 

198 
29 
31 

190 

124 

63 

252 

1 
2 
1 
4 
9 
4 
116 

2 

2 
2 

9 

6 

61 

2 

1 

2 

5 

14 

5 

30 

5 

7 

272 
247 

306 
5 

162 
6 
3 
6 

372 

87 

250 

114 

17 

2 

83 
27 

66 
34 

1 
1 

1 
1 

3 

2 

13 
10 

22 

2 

6 

2 

1 

i 

2 

28 

1 

14 

86 

1 
1 

26 
19 

7 
3 

FOOD. 

LIQUORS 

3.050 

3.004 

892 

890 

625 

628 

3.^66 

3.575 

2.254 

2.878 

1.062 

i.m 

12.396 

8-52 

278 

273 

211 

213 

287 

368 

400 

214 

335 

288 

321 

234 

2,399 

1.614 

600 

280 

261 

266 

1,038 

456 

325 

330 

270 

277 

1.126 

1.265 

909 

1.073 

3,530 

2.940 

151 

156 

1,004 

1.034 

240 

246 

200 

203 

245 

226 

4.544 

4,537 

1.164 

1.251 

8.154 

3,050 

2.476 

2.360 

87 

100 

124 

110 

648 

604 

503 

465 

2.555 

2.577 

2.268 

2,261 
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OP  Emplotcxs  at  Timb  or  Inspection. 


In 

office, 

etc. 


Males 
under 

18 

years 

(shops). 


Fe- 


(ihops). 


14-16 
years 
old. 


Under 
14. 


nut- 

toe  ate. 


Wbbklt  Houbs  op  Labob. 


NUMBBB  OP   eUPLOT^BS  (iN  BHOPS) 
-WHO  WOBK — 


51  houm 
or  lee 


52-67 
hours. 


58-63 
hours. 


Over 
63  hours. 


Orders. 


Number 
childr«i 
without 
certifi- 
cate 
ordered 

dis- 
charsvd. 


LAUHD 


837 
32 

187 

19 

5 

1 
1 

05 
82 


RY.BTC. 


— Contl 


nued. 


95 

10 

53 

1 

5 

1 
1 

17 

10 


9,^ 
829 

4,927 
496 


600 
550 


126 

9 

66 

15 

5 

1 

1 

IS 

71 


1,455 
36 

1,224 
46 


70 
70 


4.329 
428 

2.581 
314 
361 

25 
21 

582 
541 


6.942 
605 

2,910 
240 


707 
521 


913 
701 


125 
i22 


526 
461 


,766 
50 

,155 
21 
16 


566 


170 
111 


AND  TOBACCO. 


198 

16 
13 

29 

24 

5 

820 

3 

3 

3 

10 

16 

2$ 
30 
2 
12 
22 
15 

15 
14 

47 

3 

26 

395 
254 
117 

60 
60 

2 
2 

59 

221 

29 

31 

59 

179 

189 

1 
1 

-   124 

63 

249 

1 

4.212 
140 
100 
170 
125 
190 
160 
942 
150 

99 
245 

92 
142 

342 
300 

969 

8 

405 



257 
8 

9 

807 

1,142 
8 

2 

1 

2 

4 

^ 

8 

5 

6 

12 

45 
9 
4 

16 

4 

7 
6 

20 

4 

13 

6 

6 

^  937 

4 

116 

1 

303 



5 

9 

7 

80 

5 

1 

7 

271 

89 
67 

157 

382 
347 

380 

246 

291 

5 

162 

113 

6 

3 

14 

27 

25 

2 

18 

50 
45 

325 

81 

162 

339 

6 

* 

372 

28 

5 

23 

7 

450 

1,028 

6 

1,016 

278 
49 

87 

259 

450 

26 

4 

-  114 

17 

2 

•  •! 

11 

6 

112 
105 

32 

136 
79 

1.115 
1,008 

33 
27 

14 

7 

25 
22 

1 

5 
6 

4 

97 
66 

261 
206 

66 

34i 

4. 

2.139 
731 
187 

387 
130 
172 

1.013 
487 
456 

36 
9 

399 
16 
30 

13 
11 

1 
1 

2,373 

1,767 

606 

6,827 

265 

•  211 

264 
4 

2 

1 

/ 

63 

7 

267 

210 

276 

26 

6 

6 

63 

9 

224 

232 
280 
262 

3 

1 

419 

11 

ii 

731 
16 

98 
98 

11 
11 

4 
3 
6 

56 

47 

111 

6 

40 

1 
1 

1 

104 
18 
70 

363 
6 
2 

63 
47 

57 
44 

326 
270 

2 

623 
413 

1,906 
147 
379 
240 

2 
2 

13 
4 
8 

200 

220 

2,676 
1,168 
1.316 

1.220 
14 

24 

2 

22 

3 

117 

371 
270 

2,236 
2.006 

9 
4 

6 
4 
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Table  V— ContiiitiaiL 


CITT. 


CloMd. 

biimed, 

ramovea, 

etc. 


Factoriss 
Inspxctbd. 


Onoe. 


More 
than 
onoe. 


Number 


at 
work. 


LAmonr    Number   op 

EmPLOTBES     Uf     THB 

Ybab. 


Office 
force. 


Shops. 


Numb 


Total. 


4.  Bakery  Producti,  Coolectiontry,  Etc.- 

Continued. 
o.    Bread  and  other  bakery  product*. . . . 

Buffalo 

New  York  City 


Confectionery  and  ice  cream  . 

Buffalo 

New  York  City 

Rochester. 


5.  Beyerages. 

a.   Artificial  ice 

New  York  Qty 


b.  CSder,  grape  juice,  etc. 


c    Mineral  and  soda  waters . 

New  York  City 

Saratoga  Springs .... 


d.  ICalt. 

e.  Malt  liquors 
Ubi 


Albany 

Buffalo 

New  York  City. 

Rochester 

Troy 


f.    Vinous  and  distilled  liquors. 
New  York  City 


g.    Bottling,  (general). 


6.  Tobacco  Products. 

Tobacco  and  snuff 

New  York  City 


b.  Cigars 

Albany 

Binghamton 

Buffalo 

Kingston 

JJew  York  City. 
Poughkeepsie... 


Cigarettes 

New  York  City. 


21^ 

6 

91 

34 

3 

16 


17 


108 

6 

1 
6 


2.816 

146 

1.700 

370 
24 

238 
10 


173 
68 
16 

23 

244 
10 
26 
99 
8 
14 

65 
30 

27 


19 


1,033 

53 

29 

44 

6 

607 

4 

43 
41 


96 

1 

67 

10 


34 


1.937 

183 

1.030 

206 
7 

114 
2 


29 


114 
43 


6 

4 

760 
52 
28 
40 

6 


Z.  FO 


324 

41 

214 

812 
22 

254 
15 


42 


157 

109 

25 

14 

725 
42 
31 

520 
33 
20 

181 
88 


14 


362 

10 

28 

6 

5 

274 

7 

57 
57 


OD,  UQUO 


11,651 
1,122 
7,699 

9.872 

1,098 

7,805 

633 


461 
833 

815 

1.364 
806 
164 

492 

5.951 
295 
543 

3,677 
336 
209 

588 
251 

116 


537 
134 

32.016 

514 

2,128 

430 

1.570 

23,830 

374; 

3,003 
2,999 


RS  AHD 


11,480 
1,155 
7,500 

8.619 
773 

6.604 
544 


437 
325 

302 

1.340 

788 
180 

376 

5,980 
337 
561 

3.558 
360 
227 

608 
313 

110 


415 
130 

28,680 

507 

2,145 

424 

768 

21,455 


2.434 
2.430 


I.  Water. 
2,  Gas. 


Buffalo 

New  York  aty. 


4.  Electric  Lie bt  and  Power. 
New  York  City.* 


55 


270 
75 


1 
1 

1 

3 
6£ 

8 

1 

1 

8 
8 

46 

168 
113 

ZI.  WATER,  UOHT 
28U  200 


2.82^ 

20c 

2,2U 


4,434 
8.196 


2.821 

200 

2.212 


4.470 
3.225 
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Statistics  of  Factories  Inspected:  By  Industries. 


OP  Emplotkkb  at  Txhb  of  Inbpection. 


In 

office. 

etc. 


Males 
under 

18 

years 

(shops). 


Fe- 
males I 
(shops). 


14-16 
years 
old. 


Under 
14. 


niit- 
erate. 


51   hours 
or  lees. 


Wbbklt  Hours  or  Labor. 


NUMBER  OF   BMFLOTBBfl  (iM   SHOPS) 
WHO  WORK — 


62-57 
hours. 


58-63 
hours. 


Over 
63  hours. 


Orders. 


T03AC 

316 

39 

210 

325 
22 

263 
15 


157 

109 

25 

14 

704 
42 
31 

499 
33 
20 

131 
89 


CO— Con 


14 


354 

9 

26 

6 

5 

269 
7 

57 
57 


155 
38 
53 

115 
24 
71 
17 


tinued. 


639 
283 
159 

4.592 
4S2 

3.494 
327 


40 

7 

20 

143 
19 

109 
15 


210 
66 

14.763 

160 

1,437 

63 

613 

11,727 

205 

1.520 
1,518 


7 
2 

337 

2 

21 

15 

151 
43 
14 

6 
6 


182 

17 

126 

365 


357 
3 


35 
35 


96 
93 


14 


312 
29 


119 

io 


37 
37 


61 
12 

10.591 

376 

109 

380 

48 

7.425 

57 

216 
215 


700 
104 
381 

2,960 
149 

2,435 
325 


22 
22 

16 

99 
51 
13 

27 

1.665 

39 

398 

528 

336 

59 

130 
101 

34 


123 
58 

12,211 

112 

1,037 

25 

150 

10.699 

13 

2.048 
2,048 


9,976 

995 

6.520 

4,903 
602 

3,483 
201 


139 
91 


258 


535 
142 

193 

3,219 
22- 
132 

2,334 

. . .  ^  . 

135 

296 
76 

72 


217 
60 

5.533 

10 

973 

13 

565 

3.062 

303 

113 
110 


306 


199 
149 


127 
80 


4,396 

87 

3.103 

575 

31 

439 

7 


24 
11 

24 

122 
70 

8 

23 

160 

3 

11 

74 

3 

7 

67 
45 

20 


15 
12 

782 
22 
22 
13 

1 
546 


AHD  POWER. 


3 

67 
3 

73 
206 

48 
1,377 

65 

2 

46 

1 

1 

1 

200 

1,111 
968 

1,291 

537 
370 

165 

1 

1.540 
1,357 

113 

78 


1,170 
200 
675 


1,117 
417 


21 


211 
53 


Digitized  by 


Google 


11^08  Nbw  York  Statb  Dbpartmbnt  of  Labor. 

Table  V-— Concluded. 


Cloeed. 

bumedf. 

removed, 

etc. 

PACrORXBS 

Imspbctbd. 

Number 
owners 

at 
work. 

LAmoBflT    Number   or 

EmPLOTBES     Df     THB 

Ybar. 

NUMBBB 

Onoe. 

More 
than 
onoe. 

CITT. 

Office 
force. 

Shop.. 

TotaL 

K,  Steam  Heat  and  Power. 

New  York  City 

40 
31 

4 

1 
1 

3 

ZI. 

3 
1 

WATER, 

161 
137 

22 

UGBT 

150 
135 

6.  Garbage  DUpoial,  Etc. 

22 

=S— B=B= 

Xn.  BUILDINO 


'  a.   Carpenter  shope . 
"ork  C 


New  York  City. 


Paint  shope 

New  York  Qty. 


c.    Plumbers'  shops 
--       "  rk  ( 


New  York  City. 
Rochester 


65 


155 
122 

53 
47 

94 
26 
14 


103 
79 

39 
34 

40 
2 
6 


40 
31 

25 
25 

195 

146 

15 


1.439 
1.092 

329 
268 

1.435 
595 
405 


902 
647 

272 
224 

1.458 
703 
361 


Xm.  WAREHOUSUIG. 


lOi. 


1311 


104 
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OF  Emplotkss  at  Tim«  ^t  Inbpbctxok. 

Webklt  Hours  op  Labor. 

Orobrb. 

Numbei 

In 

office, 

eto. 

Males 

under 

18 

Fe- 
males 
(shops). 

CRTLDBBN. 

NX7UBBR  or  EMPLOTEB8  (IN   BHOPS) 
WHO  WORK — 

children 
without 
certifi- 
cate , 

14-16 

Srears 
old. 

Under 
14. 

niit- 

erat«. 

51  hours 
or  less. 

62-57 
hours. 

58-63 
hours. 

Over 
63  hours. 

ordered 

diif 
charged. 

AHDPO 

1 

WBR— C 

1 

1 

ontioue 

d. 

8 

89 
78 

61 
56 

37 
32 

4 

1 

. 

7 

15 

-sssss= 

s== 

= 

===== 

=== 

IHDT7STRT. 


40 

4 
4 

5 
2 
1 

4 

4 

10 
10 

1 
1 

1 

1 

582 
498 

141 
119 

602 

44 

340 

180 
90 

43 
43 

600 

-485 

6 

91 
28 

63 
37 

61 
28 

168 
131 

41 
38 

62 

29 

4 

31 

25 

25 

105 

3 

1 
1 

2 

146 

I 

16 

1 

=^=: 

===== 

r==: 

24( 


671 


151 


14 
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TABLB  VI— NUMBER  OF  NOTICES  ISSUED  TO  OWNERS  OF  FACTORIES 


ORDERS. 
With  reference  to  section  of  the  Labor  Law  violated. 


NormcATioKB. 


New 
York 
City. 


Remainder 
of  the 
Stote. 


New 
York 
SUte. 


I.   ADUINIflTRATION. 


Post  law    

Poflt  schedule  of  hours  (177) . 

Obtain  and  post  permit  changing  peridd  of  noonday  meal  (189) . 

Keep  refpster  of  children  employed  ($76) 

Report  mtention  of  operating  mill  overtime  ($78) 

Keep  record  of  overtime  ($78) 

Report  accidents  ($87) 


9,911 

3,608 

994 

90 

2 


102 


Total. 


14.707 


2, 


II.  Sanitatign  and  SAnCTT. 
1.  Lii^ting: 

Properly  light  workrooms  ($81) 

Properly  light  haUs,  stairs  or  water  closets  (181) 

Ventilation  and  overcrowding: 

Provide  250  cubic  feet  of  air-space  for  each  employee  between  6  a.  m, 
and  6  p.  m.  (|85) 

Provide  400  cubic  feet  of  air-space  for  each  employee  between  6  p.  m 
and  6  a.  m.  (J86) 

Provide  proper  and  sufficient  means  of  ventilation  ($86) 

8.  Time  allowed  for  meals: 

Allow  60  minutes  for  noonday  meal  (189) 

Allow  20  minutes  for  lunch  at  6  p.  m.  (189) 

4.  Cleanliness  and  sanitary  conveniences 

Limewashinff,  painting  or  papering  ordered  ($84) 

Walls  or  ceilings  ordered  repaired  (184) 

Clean  workrooms,  halls,  stairs  or  yard  ({{62,  100) 

Clean  or  repair  windows  or  doors  or  provide  new  partitions  (162) 

Provide  box  for  rubbish  or  bin  for  coal  (J84) 

Provide  additional  water  closets  or  separate  water  closets  for  sexes 

(588) .v; 

Clean,  disinfect  or  flush  water  closets  ($88) 

Screen  water  closets  or  dressing  rooms  USS) 

Repair  water  doeets  ($88) 

Ventilate  water  closets  ($88) , 

Whitewash  or  paint  water  doeets  (188) 

Provide  inside  water  closets  (188) 

Provide  separate  approaches  to  water  dosets  (&88) 


757 


20 


Keep  water  closet  imlocked  or  provide  keys  (f^) . 

Provide  locks  for  women's  water  dosets  ($88) 

Clear  passageway  to  water  doeets  (§88) 

Remove  obscene  writing  from  halls  or  water  dosets  ($88) . 

Provide  signs  on  water  closets  ($88) 

Ceaae  using  water  dosets  for  storage  purposes 

Provide  dressing  room  ($88) . 


Provide  washroom  for  employees  ($88) 

Provide  running  water  in  workrooms  ($88) 

Provide  sink  in  workroom  ($88) 

Repair  sink  or  plumbing  in  workrooms  ($88) . . . 
Provide  drainage  for  yiml  or  basement  ($62) . . . 

Clean  or  repair  tank  on  roof  ((88) 

Clean  and  cover  tank  for  drinking  water  ($88) . 

Heat  workrooms  ($62) , 

,  Danpieruus  raarhinery 

Encase  or  box  belting  (§81) 

Countersink  protruding  set  screws  ($81) 

Guard  shaftinK  CJ8I) 

Guard  gearing  (§81) 

Guard  pulleys  and  fly  wheels  (§81) 

Provide  belt  shifters  and  loose  pulleys  ($81)... 


Provide  guards  for  vats  and  j  >;ins  ($81) .' 
Provide  guards  for  saws  and  r)l;uiers  ($8i;. 
Provide  guards  for  other  machinery  ($81). 


18 

3 

2 

7,0P5 

1.143 

221 

438 

65 

7 

700 

1,467 

104 

1,020 

41 

608 

33 

22 

29 

73 

6 

57 


401 

38 

413 

18 

56 

1 

16 

2 

29 

1,774 

162 

629 

229 

140 

90 

61 


Provide  or  repair  exhaust  fans  ($81) . 

Provide  steam  or  water  guage  for  boJlers  ($81) . 

-        '  ■  -31).... 


73 
130 
148 


47 


Provide  steam  guage  for  engine  room  ($81) 

Have  boiler  inspected  (§91) 

Have  boiler  repaired  (§91) 

Fiu  ^^riif,naf^  rj  Koil^r  infpectiwi  ($91). 

*  Special  orders  oonoem  illegal  conditions  of  which  complaint  has  1 

hands  of  a  deputy  inspector  whose  duty  it  is  upon  termination  of  the  time  1 ^ 

t  Final  notices  are  peremptory  notices  to  eomply  with  orders  prevwutty  Iswed  but  found  by  inyestication  of 


55 


1,163 
299 


99 


6,277 


19 


22 


86 

80 

22 

6 

6 

143 

69 

14 

69 

2 

16 

6 

1 

1 

3 

1 

10 

4 


S,t77 
464 
517 
103 
261 
318 


172 
147 
104 

2 

14 

497 

1 
639 


reoeived  by  the  DepartnMat 
limit  speeSfied  in.  the  order  to  i 
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(^oogle 


Bbpobt  op  Burbau  op  Factory  iNSPnenoN^  1905.  IIJ211 

ASD  COMPLIANCES  REPORTED  THEREWITH  UP  TO  OCTOBER  x,  1905. 


C0UPUANCK8. 

Special  Orders*. 

etc. 

Net 

total. 

Total 
number. 

THBBBOF  IN 

Total 
issued. 

Bus- 
rescinded, 
etc. 

Net 

total. 

Com- 
pliances. 

Final 
noticesf  . 

New 
York 
City. 

Other 
places. 

issued. 

13.604 

4.761 

1.293 

120 

2 

13,604 

4.761 

1.293 

101 

2 

9,911 

3.608 

994 

80 

2 

3.693 

1.15S 

299 

21 

2 

4 

1 

17 

2 

2 

4 
1 

17 
2 

2 
4 
1 
14 
2 

2 

3 

1 

2 

199 

167 

88 

79 

9 

9 

7 

4 

6 

19.979 

19,928 

li.683 

5,245 

35 

35 

30 

7 



26 

750 
22 

528 
19 

516 
17 

12 
2 

128 
10 

6 

122 
10 

100 

122 
2 

6 

35 

3 

2 

7,OS4 

1,152 

238 

435 

66 

12 

728 

1.408 

90 

1.035 

40 

595 

30 

23 

27 

75 

7 

66 

90 

3 

345 

37 

422 

19 

67 

2 

13 

2 

27 

4.9S7 

619 

1.124 

320 

401 

404 

90 

2 

246 

273 

215 

2 

14 

532 

1 

682 

20 

3 

1 

4,980 

765 

145 

292 

44 

9 

477 

1,017 

62 

800 

21 

426 

13 

12 

27 

57 

6 

59 

77 

3 

230 

22 

312 

9 

51 

2 

13 

2 

27 

854 

252 

270 

298 

53 

2 

149 

192 

123 

2 

9 

351 

10 

3 

1 

4,693 

713 

131 

284 

40 

5 

426 

974 

56 

758 

20 

418 

12 

11 

26 

55 

5 

49 

74 

3 

225 

22 

293 

8 

42 

1 

13 

2 

27 

526 

185 

117 

74 

36 

54 

100 
81 

42 

10 

'ssr 

52 

14 

8 

4 

4 

51 
43 
6 
42 
1 
8 
1 
1 
1 
2 

i 

6 

i9 

1 

9 

1 

8 

2 

1 

1,266 

146 

32 

79 

8 

3 

127 
297 

il? 

11 

101 

7 

3 

4 

16 

2 

6 

2 
1 

use 

127 

28 

73 

8 

3 

lOS 

260 

15 

138 

10 

91 

3 

3 

4 

16 

4 
2 

Hi 

20 

65 

7 

1 

80 
202 

14 

94 
7 

66 
3 
3 
4 
6 

3 

sei 

77 

13 

25 

5 

119 
6 

1,978 

215 

30 

72 

5 

115 

108 

28 

44 

3 

28 

9 

19 
28 

1 

9 

1 

10 

4 

142 
354 

5 
133 

4 
58 

0 

3 

3 

1 

30 

1 

4 

10 

1 

50 

4 

141 

9 

9 

1 

7 

4 

10 

1 

54 

4 

131 

7 

0 

1 

7 

2 
9 

1 
36 
4 
92 
1 
9 
1 
7 

4 

6 

41 

63 
2 

5 

111 

17 
3 
5 

io 

2 

53 
9 

3 

2 

"k'.b'sd 

272 

328 

67 

153 

224 

17 

2 

95 

92 

42 

2 

30§ 

i3 

les 
22 

40 

22 

14 
9 
5 

1 
10 

1 
2 

12 

16S 

21 

38 

22 

14 

9 

5 

12 

101 

17 

25 

20 

7 

7 

2 

"i 

22 
12 

r/8 

17 
64 
21 

15 

4 

16 

4 

8 

3 

7 
38 

3 

7 
31 

2 

4 
17 

18 

4 

20 

37 

7 

58 

1 

1 

1 

1 

12 



19 

12 

485 

50 

435 

i 

1 

20 

wldeh  have  been  found  by  the  Department  to 
tain  by  inspection  whether  the  orders  have 
depofty  inspectors  to  be  unoompUed  with. 


be  long-fltandinc.  A  duplicate  of  each  special  order  is  placed  In  the 
been  complied  with. 
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Table  VI— Number  of  Notices  Issued  to  Owners  of  Factories  and 


ORDERS. 

With  relerenoe  to  seotion  of  the  Labor  Law  violated. 


Notifications. 


Remainder 
of  the 
State. 


New 
York 
State. 


II.  SAKiTATioir  AND  Safett- -Continued. 

Provide  tisnal  to  ennne  room  (191) 

Reduce  apeed  of  engme  to  make  it  safe  (191) 

tf.  Elevators,  hoisting,  etc.  (179) 

Provide  automatic  or  other  doors  or  sates  for  elevators 

Provide  guard  rails  at  elevator  or  hoistway  openings 

Provide  passageway  around  elevator  shaft 

Repair  automatic  or  other  doors  of  elevator 

Lock  elevator  doors  so  that  they  can  be  opened  only  from  elevator . 

Provide  new  ropes  or  cables 

Provide  safety  attachments  for  elevator  doors 

Provide  nmiil  to  call  elevator 

Provide  light  on  elevators 

Repair  elevator  or  elevator  machinery 

Employ  person  to  take  charge  of  elevator 

7.  Protection  from  fire 

Erect  fire  escapes  (182) 

Extend  balconies  to  embrace  two  windows  (182) 

Provide  or  repair  shutters  to  fire  escape  (182) 

Provide  iron  floor  for  fire  escape  (82) 

Paint  or  repair  fire  escape  ((82) . 


10 


Provide  laoders  or  stairways  to  roof  (582) 

Provide  iron  ladder  from  cellar  to  sidewalk  (Ifi2) 

Connect  balconies  by  inclined  stairways  and  provide  drop  ladders  to 

ground  ($82) , . . 

Remove  obstructions  from  exits  or  fire  escapes  ($82) 

Provide  exits  other  than  stairway  (182) 

Erect  additional  stairways  (§62) 

Display  fire  escape  signs 

Keep  doors  unlocked  during  working  hours  (180) 

Provide  rubber  or  new  treads  on  stain  (§80) 

Provide  handrails  on  stairways  (180) 

Provide  screens  for  stairways  ($80) 

Construct  doors  to  open  outwardlv  (580) 

Keep  fire  pails  filled  with  water  (J62) 

Protect  ceilings  or  walls  from  ^;as  jets  by  metal  protectors 

Provide  ladder  er  bridge  to  adjacent  building  for  use  in  case  of  fire. . 

Provide  fireproofing  aroimd  stove  in  shop  C$fi2) 

,  Unsi^e  buildings: 

Repair  walls,  flooring,  roof  or  foundation  ({{62,  90) 

Cover  gratings  or  other  openings  (162) 


Total 

III.   CinU>REN. 

Discharge  chfldren  under  14  years  of  age  (170) 

Discharge  illiterate  children  under  16  ({73) 

Discharge  children  under  16  without  certincate  ({70) 

PQe  certificate  of  children  under  16  ({{70,  73) 

Cease  employing  children  imder  16  on  dangerous  machinery  ({81) 

Keep  unemployed  children  out  of  factory 

Cease  employing  chfldren  under  16  more  than  9  hours  per  day  ({77). 

Total 


IV.  Women  and  Minors. 
Qpl<nring 

week  ({77) 

» Cease  employing  males  under  18  and  women  at  night  (between  9  p.  m. 

and  6  a.  m.)  ({77) 

Cease  employing  males  under  18  and  women  at  polishing  or  buffing 
({93) 


Cease  employing  minors  under  1 8  to  take  care  of  or  operate  an  ele- 
vator running  faster  than  200  feet  per  minute  ({  79.) 

Provide  seats  for  female  employees  ({17) 

Permit  use  of  seats  to  female  employees  ({17) 

Total 


"Ii 

CO 
10 

39| 

1  • 
87S, 


32 


3 

161 

4 

4 

1 

129 

78 

438 

19 

6 

1 

1 


120 
16 


10.989 


31 

20 

1.004 

10 


1.464 

42 
17 
10 


93 


14 
80 


est 

69 
2 

1 

4 

4 

14 


11 
1 
3 

47 

467 

8 

4 


14 


12 

1 

47e 

69 

197 

4 

101 

24 
9 

11 

12 
3 

46 

1 

1,666 

59 
2 
4 
4 
4 

46 
2 

14 

188 

4 

15 

2 

132 

125 

905 

22 

10 

1 

1 

14 

1 

182 
16 


4.740 


16.788 


56 

7 

642 

1 

4 


260 


87 

27 

1.646 

11 

4 
1 


970 

16 

40 

12 

2 


2.434 

68 

57 


2 
26 

1 


72 


165 


*  Special  orders  concern  illegal  conditions  of  which  complaint  has  been  received  by  the  Department  or 
the  hand^  of  a  deputy  inspector  whose  duty  it  is  upon  termination  of  the  timie  limit 'speolAed  in  the  order  to 
t  Final  notices  are  peremptory  notices  to  comply  with  orders  previously  issued  but  foiuul  by  investigation  of 
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Compliances  Reported  Therewith  up  to  October  x,  1905 — Continued. 


Ck>ltPLlA]fCB8. 

SraciAi.  OansBS.* 

Suspended, 

reseiiided, 

ete. 

Net 
totfiL 

Total 
number. 

THBBSOr IN 

£SS. 

Suspended, 

reseindad, 

etc. 

Net 
total. 

Com- 
pliances. 

Final 
notioest 

New 
York 
CHy. 

Other 
places. 

issued. 

12 

1 

4SS 

60 

192 

3 

09 

24 
9 

11 
9 
3 

42 

'4 

2 

4 
4 
4 
44 
2 

12 

184 

4 

16 

2 

124 

119 

875 

20 

10 

«1 

1 

12 

1 

172 
15 

9 

1 

SS7 

36 

139 

3 

76 

23 

9 

'     8 

6 

1 

36 

1 

1,061 

20 

7 

iw 

27 

84 

3 

43 

16 

8 

7 

6 

1 

31 

1 

666 

2 

1 

111 

8 

65 

33 

I 

1 
1 

6 

2 

$S 

9 
6 

1 
2 

24 

1 
11 

4 

1 

1 

23 

1 
11 

4 

81 

1 
11 

1 
10 

4 

76 
16 

1 

27 
10 

6 

2 

2 

1 

.  1 

1 

6 

8 

8 

1 
6 

1 
6 



3 

3 

1 

■     ei 
5 

20 

106 

6 

101 

79 

% 

. . 

4 
1 
1 

1 

4 

144 

4 

6 

2 

104 

88 

610 

18 

9 

1 

1 

8 

1 

128 
14 

3 

iis 

4 

2 

1 

101 

67 
834 

16 
6 
1 
1 

i 

90 
14 

i 

1 

1 

1 

2 

_  1 

1 
3 

1 

2 

^ 9 

^     3 

1 

4 
1 

2 

4 
31 

2 

4 

30 

1 

29 

24 

17 

4 
1 
3 
31 
276 
2 
4 

8 
6 

22 

4 

86 

7 

2 

i 
1 

2 

21 
3 

34 
7 
2 

19 
1 

27 
6 
1 

8 
18 
74 

6 

1 

2 

8 

1 

1 

1 

10 
1 

38 

18 
1 

2 

16 

1 

14 
1 

16 

801 

14.987 

10.543 

7.687 

2.906 

1,741 

146 

1.696 

1.167 

1.921 

V, 

1,046 
11 

4 

1 

J  ^7 

87 

27 

1.645 

10 

3 

81 

20 

1.003 

9 

66 

7 

642 

1 



16 
3 

16 
3 

16 
2 

4 

11 

'       643 

336 

208 

71 

2 

69 

62 

32 

11 

i,423 

2^315 

1.398 

917 

90 

2 

88 

80 

36 

2 

56 
57 
22 

1 

49 

37 

19 

1 

17 

1 

36 
16 
9 

is 

14 

21 

10 

1 
2 

29 

12 

2 

1 

28 

12 

2 

27 

12 

2 

2 
\ 

1 

1 

3 

1 

2 

2 

11 

8 

162 

124 

76 

48 

46 

2 

44 

43 

16 

wiiieli  have  been  found  by  the  Department  to  be  kmg-standinc.     A  duplicate  of  each  special  order 
aseertain  by  inspection  whether  the  orders  have  been  complied  with, 
deputy  inspecton  to  be  uncomplied  with. 
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Table  VI — ^Number  of  Notices  Issued  to  Owners  of  Factories  and 


NormcATioNB. 


ORDERS. 
With  reference  to  section  of  the  Labor  Law  yiolated. 


New 
York 
City. 


Remainder 
of  the 
Stote. 


New 
York 
State. 


v.  Laundrisb  (special  provisions  of  f92). 
living  purposes 


Ceaae  using  workrooms  for  sleeping  or 
Keep  workroom  in  dean  condition 


Total. 


VI.  Workshops  in  Tenbmbnts  (Abticuc  VII.) 
Frame  and  post  license  ($100). 


Keep  and  me  register  of  outside  help  (§101) 
Omsc  using  shop  for  living  purposes  (t  100) 


Cease  using  factory  for  tenement  purposes  (f  62) 

Cease  using  water  closet  in  living  rooms  for  shop  employees. 

Cease  manufacturing  in  cellar 

Cease  storing  finishod  product  in  living  rooms 


Total. 


VII.  Bakeries  (Special  Law). 

Reduce  hours  of  labor  to  10  a  day  (f  110) 

Water  closets  ordered  from  bakeroom  and  provided  outside  (f  113). 

New  sinks  ordered  ($111) 

Sinks  ordered  repaired  ($111) 


Other  orders  relating  to  drainage  and  plumbinjj^  ($1 H) 

Remove  beds  or  bedding  from,  and  cease  sleepmg  in  bake  or  store  rooms 

(§113) 

CJease  xising  bakeshop  for  living  purposes 

Provide  pipe  or  hood  or  ventilate  bakeroom  ($111) 

Alter  or  repair  pipe  or  hood  (Jill) 

Bakeshops  ordered  to  be  cleaned  and  kept  dean  ($112) 

Yard  or  area  ordered  deaned  (fill2) 

Rubbish  0r  ashes  ordered  from  oakeroom  (§112) 

Walls  and  ceiling  to  be  whitewashed  or  painted  (§112) 

Woodwork  to  be  painted  (§112) 

Sidewalls  or  ceiling  to  be  plsstered,  wainscoted  or  repaired  (§112) 

Repair  doors,  partitions  or  windows  (§112) 

Food  products  to  be  stored  in  dry  rooms  (§112) 

Storage  fadlities  to  be  arranged  for  cleaning  (§112) 

Keep  dogs,  chickens  or  other  animals  out  of  bakeroom  (§112) 

Close  passsge  to  stable  from  bakeshop  (§112) 

Ceiling  ordered  raised  to  at  least  8  feet  (§112)' 

Repair  scrape  or  oil  floor,  or  provide  new  floor  (§112) 


.  .V. 


Total. 


Pay  wages  in  cash  (19) . . 
Pay  wsges  weekly  (§10). 


IX.  Waoks. 


Total. 


Grand  Total. 


133 


18 


46 


12 

91 

61 
212 

13 
101 
686 

£0 
154 

16 
9 
4 

12 


82 
188 


1.8 


29.301 


14 


14 


3 
3 

11 
4 

74 
4 

19 
209 

16 

52 
2 
2 
1 
5 
2 

16 

80 


543 


18 


11,661 


60 
91 


151 


55 

1 
1 
1 

1 
1 


60 


25 
25 
21 

85 
44 

25 

15 
102 

55 
286 

17 
120 
895 

66 
206 

18 

11 
5 

17 
2 

.98 


2.406 


2 
22 


24 


40.962 


*  Special  orders  concern  illegal  conditions  of  which  comi)laint  has  been  received  by  the  Department  or 

in  the  hands  of  a  deputy  inspector  whose  duty  it  is  upon  termination  of  the  time  limit  specified  in  the  order  to 

t  Final  notices  are  peremptory  notices  to  comply  with  orders  previously  iosued  but  found  by  investigation  of 
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II515 


Spsoal  0bi>kb8*. 

8usi>»d«l. 

reecinded, 

etc. 

Net 
total. 

Total 
number. 

TBSRBor  m 

Total 
issued. 

Sua- 
etc. 

Net 
total. 

Com- 
pliauoes. 

Final 
notioeat 

New 
York 
City. 

Other 
plaeea. 

iasued.^ 

3 

67 

88 

44 

72 

39 
68 

5 

4 

1 

1 

16 
6 

3 



6 

145 

116 

107 

9 

1 

1 

21 



55 
1 
1 

1 
1 
1 

54 

41 

13 

1 

1 

i 









60 

59 

46 

13 

1 

1 

1 

3 

22 
23 
17 
77 
40 

20 
13 
85 
52 

277 
14 

111 

857 
64 

195 
14 
10 
5 
17 
2 
45 

243 

22 
15 
11 
48 
28 

14 

8 

58 

41 

174 

9 

77 

658 

51 

137 

9 

7 

4 

13 

22 
16 
10 
39 
26 

13 

8 

56 

40 

164 

7 

70 

567 

44 

119 

9 

7 

4 

10 

...       ^ 

9 
2 

1 

6 

1 

2 

14 

8 

2 

6 

1 

1 

10 

6 

5 

1 

3 
4 
0 

2 

4 

1 
4 
2 

2 

8 

4 

5 

9 

4 

19 
10 

9 
13 
46 
14 
51 

1 

23 

153 

22 

40 

2 

1 

2 

17 
3 

2 

1 

20 
2 

7 

91 

7 
18 

3 

18 

10 

34 

5 

21 

48 

5 

9 

2 

1 

2 

3 

15 

10 

31 

4 

18 

40 

5 

6 

1 

1 

2 

8 

6 

17 

2 

10 

29 

3 

6 

1 

1 

2 

0 
3 

e 

38 
2 

3 

1 
3 
8 

11 

4 
1 

3 

1 

1 

53 
25 

16 
159 

is 

134 

1 
26 

17 
28 

6 
2 

11 
26 

3 

18 

31 
53 

203 

2.203 

f.559 

1.869 

190 

232 

39 

193 

124 

506 

2 
19 

1 
11 

4 

1 
7 

3 

3 

21 

12 

4 

8 

1.032 

39.930 

.      34.656 

25.320 

9.336 

2.146 

189 

1,957 

1.436 

2.605 

wliieh  have  been  found  by  the  Department  to  be  lonc-etanding.    A  duplicate  of  each  special  order  is  placed 
aaoertaJn  by  inspection  whether  the  orders  have  been  complied  with, 
deputy  inapectora  to  be  uncompUed  with. 


Digitized  by 


Google 


11^16 


Nbw  York  Statid  Dbpabtmbnt  of  Labor. 


TABLB  Vn-<:01IPLAIlfTS  ALLEGING  VIOLATIOK  OF  THE  LABOR  LAW,  AND 

DISPOSITION  OP  SAME. 


NATURE  OP  COMPLAINT. 

With  reference  to  the  article  or  section  of  the  Labor 
Law  of  which  violation  ia  charged. 


6u»- 
tained. 


Sus- 
tained 

in 
part. 


Not 
sus- 


Com- 
plaints 
against 
places 

not 
found, 
closed, 

etc. 


Total. 


Thereof 


I.  Public  Work  (Am.  I). 
Emplojrment  of  aliens  (f  13) .,- 


y.  Patmbnt  or  Waoks. 
Failure  to  pay  wages  in  cash  (fi9) .... 
Failure  to  pay  wages  weekly  (flO) . . . 


Total. 


IX.  Factory  Law  (Abtb.  V-VIIL) 
U  Posting  of  law,  filing  of  notices,  etc  (f  f  76-8,  87, 88, 
105): 

Failure  to  post  law.  .^ 

Failure  to  report  accident 


Total. 


2.  Sanitation  and  safety  (f  (62,  79-86.  88-01): 

a.  Lighting  (§81): 
Insuflacimt  light  in  halls  or  stairways. . . . 
Insufficimt  light  in  workrooms 

b.  Ventilation  and  overcrowding  (f  S85-86): 

Insufficient  air  space  for  day  work 

Insufficient  ventilation 

0.  Time  allowed  for  meals  ($89): 

Allowance  of  less  than  one  hour  for  noonday  meal 

Failure  to  allow  20  minutes  for  lunch  at  6  p.  m. . 
d.  Cleanliness  and  sanitary  convenienees  (Sf  84-88): 

Unclean  shop  or  yard 

Unclean  materials 

Lack  of  sufficient  or  inside  water  closets  (988).. . 

Lack  of  separate  w'ater  closets  (S88) 

Lack  of  separate  approaches  to  water  closets  (§88) 

Water  closets  unclean,  not  disinfected,  or  not 
flushed  (688) 

Unscreened  water  closets  (§88) 

Lack  of  locks  on  women's  water  closets  (§88) 

Water  closets  out  of  repair  ($88) 

Water  closets  insufficiently  ventilated  ($88) 

Water  closets  locked  during  working  hours  ($88) 

Dressing  room  not  provided  ($88) 

Failure  to  provide  running  water  in  workrooms 
($88) 

Impure  drinking  water  ($88) 

Insufficient  heat  in  workrooms  ($62) 

Leaky  roof  or  floor  ($62) 


e.  Dangerous  machinery  ($$81,  91) 
■ 31) 


Unguarded  gearing  ($81. 

Lack  of  belt  shifters,  loose  pulleys,  or  safety  clutch 


($81). 
Ithei 


f. 


Other  machinery  unguarded  (S81) 

Lack  of  or  imperfect  exhaust  fans  ($81) 

Vibration  from  machinery  ($81) 

Unsafe  boiler  or  engine,  or  failure  to  inspect 
boUer  (591) 

Impossibility  of  shutting  off  power  in  case  of  acci- 
dents  

Elevators,  hoistways,  etc.  ($79): 

Lack  of  guard  rails  at  elevator  or  hoistway  open- 
Need  of  new  ropes  or  cables 

Unsafe  elevator 

g.  Protection  from  fire  ($$80,  82-83): 

Lack  of  or  inadequate  fire  escapes  ($82) 

Obstructions  to  exits  or  fire  escapes  ($82) 

Doors  not  unlocked  during  working  hours  ($80) . 

Lack  of  handrail  on  stairs  ($80) 

h.  Unsafe  buildings  (f  S62,  90): 

Non-compliance  with  municipal  ordinance  ($62) 


Total. 


11 

3 

1 

163 

16 


273 


23 


178 


16 


43 

6 

15 
39 

5 

2 

$39 

35 

1 
46 
41 

3 

53 
1 
2 

16 
2 
2 
6 

13 
2 

14 
3 

77 
1 


471 
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Table  VII— ^^ompUdnts  Alleging  Violation  of  the  Labor  Law,  Btc— Concluded. 


• 

NATURE  OF  COMPLAINT. 

With  reference  to  the  article  or  section  of  the  Labor 
Law  of  which  violation  is  charged. 

Sus- 
tained. 

Sus- 
tained 

in 
part. 

Not 
sus- 
tained. 

Com- 
plaints 
against 
places 

not 
found, 
dosed, 

etc. 

Total. 

Thereof 

in 

New 

York 

City. 

fx.   Factort  Law  (Arts.  V-VIII)— C<ml»nu«f. 
8.  Children  (||70,  73.  79.  81): 

Employment  of  children  under  14  ($70) 

Emplo3rment  of  illiterate  children  under  16  (§73) 
Employment  of  children  under  16  without  cer- 
tificate (§70) ' 

18 
2 

66 

36 

8 

62 
2 

137 

2 

1 

16 

56 
2 

2 

61 
2 

8 

112 

Certificates  improperly  issued  by  health  officer 
(§71) 

Employment  of  chfldren  under  16  on  dangerous 
machinery  (481) 

1 

7 

Employment  of  children  under  16  more  than  nine 
hours  a  day  (177) 

8 

1 

14 

Total 

94 

2 

107 

17 

220 

184 

y  4.  Women  and  minors  (H77.  79.  81,  93): 

Employment  of  women  or  minors  more  than  §0 
hours  per  week  (§77)  •  •   .  •  ^ •  • .  • 

30 
19 

2 

1 
2 

21 
6 

6 

2 

1 

5 

54 
28 

13 

40 

Emplosrment  of  women  or  minors  at  night  (f  77). 
buffing  (§93) 

17 
13 

Total 

51 

8 

33 

8 

95 

70 

5.  Laundries,  special  (f92): 

Workrooms  in  imi»l<M>n  oondition 

1 
2 

1 
3 

1 

1 

3 

Total 

3 

1 

4 

4 

■    * 

6.  Tenement  work  (Art.  VII): 

Work  carried  on  without  Ucense  (f  100) 

Faflure  to  keep  register  of  outside  help  (f  101). . . 

Work  carried  on   under  unsanitary  oondiUons 

(§100) 

177 
1 

11 

8 

2 

1 

68 

14 

259 
1 

23 
3 
5 

2 

1 

257 
1 

1 
1 

10 
2 
2 

1 

23 

Workroom  connected  with  living  room  (1100) . . . 
Emplmrment  of  persons  not  members  <m  family 

3 
5 

2 

More  persons  worldng  than  allowed  by  license 

1 

*•       /••••                          •       ••       

Total 

195 

2 

82 

15 

294 

292 

7.  Bakeries  (Special  Art.  VIII): 

General  violation  of  bakeshop  law 

Working  more  than  60  hours  per  week  (ft  110) . . . 
Water  doeet  connected  with  bakeroom  (§113).. . 
Defective  drainage  or  plumbing  (§111) 

22 

5 

12 

4 

17 

4 

5 

48 
9 

12 
2 

5 

4 

1 

17 

2 

4 

33 

6 

'      12 

2 

4 

1 

2 

Beds  and  bedding  in  bakeroom,  sleeping  in  bake- 
room ( §  1 13)  .T; .^. 

1 

3 

1 

12 

2 

4 

4 

Defective  ventilation,  hick  of  pipe  or  hood  (§111) 
Gas  ezDlottion  from  oven .,....-  r .  r  r 

4 

5 

16 

(§112)........ 

2 

Oeflinn  less  than  eikht  ffHft  high  (§n2> 

2 

Total 

62 

4 

33 

5 

104 

81 

8.  General  violation  of  factory  law 

5 

2 

7 

1 

15 
90 

15 

X.  Minks  and  Quarries  (Art..  IX). 
Conditions  not  under  department'n  junsdiction . . 

78 

Grand  T<*tai.,  , 

691 

22 

440 

63 

1,306 

1.136 
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TABLE  Vm— DBTAILBD  STATEafBlTT  OP  TROSECU 


TOWN. 


Defendant  and  Premiaee. 


Offenae. 


New  York  City... 

New  York  City... 
New  York  C^y... 
New  York  City... 
New  York  City... 

New  York  aty.. 

New  York  City... 

New  York  City... 
New  York  City.. 

New  York  City . . 
New  York  City.. 
New  York  aty.. 
New  York  aty..  . 
New  York  City... 

New  York  City... 
New  York  City.. . 
New  York  aty, . , 

New  York  aty... 
New  York  aty... 

New  York  aty.. . 

New  York  aty... 
New  York  aty... 

New  York  aty... 

New  York  aty... 

New  York  aty... 

New  York  aty... 

New  York  aty... 
New  York  aty. . . 


Max  Dorf,  88  Diviaion  at.,  Manhattan 

Harris  Brealaw,  127-131  Heater  at., 

Manhattan. 
Max  Dorf ,  38  Diviaion  at.,  Manhattan . 

Max   Dorf, 38 Diviaion St., Manhattan. 

Samuel  Grelb,  48  Canal  at.,  Manhattan. 


Max  Ginaberg,  48  Canal  at.,  Manhat- 
tan. 

Morria  Qinaberg,  48  Canal  at.,  Man- 
hattan. 

Jacob  Glaaer,  127-131  Heater  at.,  &£an- 
hattan. 
A.  Glatstein,  48  Canal  at.,  Manhattan. 


Hyman  Goldberg,  127-131  Heater  at., 
Manhattan. 

laidor  Hiraohman,  127-131  Heater  St., 
Mcmhatt^. 

Joseph  Horowita,  127-181  Hester  at., 
Manhattan. 

Wolf  Horowita,  124  £.  Broadway, 
Manhattan. 

Max  Kueahner,  48  Canal  st.,  Manhat- 
tan. 

Jacob  Klein,  7  and  8  Chatham  8<iuare, 
Manhattan. 

Daniel  Levinsky,  124  E.  Broadway, 
Manhattan. 

Sam  LiberWitch,  48  Canal  at.,  Man- 
hattan. 

Isaac  Michaels,  127-131    Hester  st., 

Manhattan. 
Chas.    E.    Mittenthal,   48   Canal   st., 

Manhattan. 


Harry  Omstein,  48  Canal  st.,  Man- 
hattan. 

Morris  Rosenberg,  127-131  Heater  at. 
Manhattan. 

Jacob  Scheuman,  48  Canal  St.,  Man- 
hattan. 

Sam  Silberman,  48  Canal  at.,  Man- 
hattan. 

Bamet  Solow,  48  Canal  st.,  Manhattan 

Harry  Stitsan,  48  Canal  st.,  Manhat- 
tan. 

Pineua  Trugman,  48  Canal  at.,  Man- 
hattan. 

Louia  Wolf  son,  85  Cannon  at.,  Man- 
hattan. 
Morria  Zwaifler,  48  Canal  st.,  Manhat- 
tan. 


U.  HEALTH  AKD  SAFETY. 

z.  lighting. 
Failure  to  Ucht  haUis  and  atairwaya  lead- 
ing to  workroom. 

4.  Cleanlinesa  and  Sanitary  ConTeniences. 
Failure  to  clean  water  eloaeta 

Separate  water  doeeta  for  aexee  not  pro- 
vided. 

Failure  to  limewaah  and  paint  walls  and 
ceiling. 

Failure  to  clean  water  doeeta  and  lime- 
wash  and  paint  shop,  halla  and  water- 
doeets. 

Failure  to  dean  water  doseta  and  lime- 
waah and  paint  ahop,  halla  and  water- 
closets. 

Failure  to  clean  water  doseta  and  lime- 
waah and  paint  shop,  halls  and  water- 
doeeta. 

Undean  water  doeeta 

Failure  to  dean  water  doseta  and  lime- 
waah and  paint  shop,  halls  and  wato^ 
doeeta. 

Undean  water  dosets 

Undean  water  doseta 

Undean  watef  doseta 

Failure  to  provide  separate  doeeta  for 

■«»»•  .  .. 

Failure  to  clean  water  doeeta  and  hme- 

wash  and  paint  ahop,  halla  and  water- 

dosets. 
Unclean  water  eloaeta 

Failure  to  paint  walla  and  ceiling  ol 
workroom. 

Failure  to  dean  water  doaeta  and  lime- 
wash  and  paint,  shop,  halla  and  water- 
closets. 

Undean  water  doeeta 

Failing  to  dean  water  doeeta  and  lime- 
wash  and  paint,  shop,  halla  and  water- 
dosets.  .  ,  .. 

Failure  to  dean  water  dosets  and  lime- 
wash  and  paint,  shop,  halla  .and  water- 
closets.  * 

Unclean  water  dosets 

Failure  to  dean  water  doseta  and  lime- 
wash  and  paint  shop,  halls,  and  water 
closets. 

Failure  to  dean  water  doaeta  and  Ume- 
wash  and  paint  ahop,  halla  and  water 
dosets. 

Failure  to  dean  water  eloaeta  and  time- 
wash  and  paint  ahop.  halls  and  water 
closets. 

Failure  to  dean  water  doaeta  and  lime- 
waah and  paint  ahop,  halla  and  water 
dosets. 

Failure  to  dean  water  doeeta  and  lime- 
waah and  paint  ahop,  halla  and  water 
dosets. 

Failtu-e  to  provide  dreasing  room  for 
women. 

Failure  to  dean  water  doseta  and  Ume- 
waah  and  paint  ahop,  haUa  and  water 
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Inspector. 


Court  and  Datce. 


Penalty. 


W.  G.  Lownabery 

W.W.  Walling... 
W.  Q.  Lownsbery 
W.  G.  Lownebcry. 
Joseph  O'Rourke. 

Joseph  O'Rourke. 

Joseph  O'Rourke. 

W.W.  Walling... 
Joseph  O'Rourke. 

W.W.  Walling... 
W.W.  Walling... 
W.  W.  Walling. . . 
W.  W.  Walling. . . 
Joseph  O'Rourke. 

M.  J.  Flanagan... 
W.W.  Walling... 
Joseph  O'Rourke. 

W.W.  Walling... 
Joseph  O'Rourke. 

Jos^h  O'Rourke. 

W.W.  Walling... 
Joseph  O'Rourke. 

Joseph  O'Rourke. 

Joseph  O'Rourke. 

Joseph  O'Rourke. 

Joseph  O'Rourke. 

W.W.  Walling... 
Joseph  O'Rourke. 


Warrant,  March  6,  1905,  Special  Sessions, 
June  7.  1005. 


Warrant.  March  2,  1905,  Special  Sessions, 
April  11,  1005. 

Warrant  March  6,  1905,  Special  Sessions, 
June  7.  1905. 

Warrant,  March  6,  1905,  Special  Sessions, 
June  7,  1905. 

Summoned,  February  24,  1905,  Magis- 
trate's Court,  March  15,  1905. 

Summoned,  February  27,  1905,  Magis- 
trate's Court,  March  15,  1905. 

Summoned,  February  27,  1905,  Magis- 
trate's Court,  Bfarch  15,  1905. 

Warrant  issu^,  March  2,  1905,  Special 
Sessions.  May  8.  1905. 

Summoned,  February  27,  1905,  Magis- 
trate's Court,  Biai:oh  15,  1905. 

Warrant.  March  2.  1905,  %>ecial  Sessions, 
April  11.  1905. 

Warrant,  March  2,  1905,  Special  Sessions. 
April  h,  1905. 

Warrant.  March  2,  1905,  Special  Sessions, 
April  11.  1905. 

Warrant.  Juhr  21,  1905,  Special  Sessions, 
August  1,  1905. 

Summoned,  February  27,  1905,  Magis- 
trate's Court,  March  15,  1905. 

Warrant,  April  5,  1905,  Special  Sessions, 
May,  15  1905. 

Warrant.  July  21,  1905,  Special  Sessions, 
August  4,  1905. 

Summoned,  February  24,  1905,  Magis- 
trate's Court,  Mardi  9.  1905. 

Warrant,  March  2,  1905,  Special  Sessions, 
April  26.  1905. 

Summoned,  February  24,  1905,  Magis- 
trate's Court,  March  0,  1905. 

Summoned,    February    24,   1905, 
trate's  Court,  March  0,  1905. 

Warrant.  March  2,  1905,  Special  Session^, 
April  ie,  1905. 

Summoned  February  24.  1905.  Magis- 
trate's Court,  March  0,  1905. 

Sunmioned,  February  24,  1905,  Magis- 
trate's Court,  March  9,  1905. 

Summoned,  February  24,  1905,  Magis- 
trate's Court,  March  9.  1905. 

Summoned,  February  24,  1905,  Magis- 
trate's Court,  Bfarch  9,  1905. 

Summoned,  February  24,  1905,  Magis- 
trate's Court,  March  0,  1905. 

Warrant,  July  21,  1905,  Special  Sessions, 
August  871905. 

Summoned,  February  24,  1905,  Magis- 
trate's Court,  March  9,  1905. 


Dismissed. 


Convicted 

Convicted 

Dismissed. 

Complied  with  law, 
Case  discharged. 

Complied  with  law, 
Case  discharged. 

Complied  with  law. 
CaJM  discharged. 

Convicted 

Complied  with  law. 
Case  discharged. 

Convicted 

Convicted 

Convicted 

Convicted 

Complied  with  law, 
Case  discharged. 

Convicted 

Convicted 

Complied  with  law. 
Case  discharged. 

Convicted 

Complied  with  law. 
Case  discharged. 

Complied  with  law. 
Case  discharged. 

Convicted 

Complied  with  law. 
OfliiBe  discharged. 

Complied  with  law. 
Case  discharged. 

Complied  with  law. 
CeuM  discharged. 

Complied  with  law. 
Case  discharged. 

Complied  with  law. 
Cfwe  discharged. 

Pleaded  guilty,  sen- 
tence suspended. 

Complied  with  law, 
Caiw  discharged. 


Fined  $35. 
Fined  $20. 


Fined  $20. 

Fined  $20. 
Fined  $35. 
Fined  $20. 
Fined  $20. 


Fined  $35  or 

10  days. 
Fined  $20. 


Fined  $20 


Fined  $20. 
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town. 


Defendant  and  Premises. 


Offense. 


Hempstead 

New  York  City. 

Potsdam 

Rochester 

Amsterdam 

Amsterdam 

Amsterdam 

Buffalo 

Buffalo 

Buffalo 

Buffalo 

Buffalo 

Buffalo 

Buffalo 

Buffalo 

Buffalo 

Buffalo 

Buffalo 

New  YorlcCity. 

New  York  City. 
New  York  City. 
New  York  City. 
New  York  City. 
New  York  aty. 
New  York  City. 

New  York  aty. 

New  York  City. 

New  York  City. 


Molleneaux  Bros.,  Jackson  st 

Luxenberg  and  Haskell,  177-0  Grand 

St. 

G.  8.  Knowlton  and  James  P.  Dough- 
erty, Watertown,  N.  Y. 
Olin  D.  Stuart,  191  Mill  st 

Edward  Cooper,  81  E.  Msin  st.,  (rear) 

Lewis  E.  Harrower,  Rookton 

Horace  Inman  and  Harry  A.  Inman 
43-57  Spring  st 

Julius  Berghoff,  105  Seneca  st 

Julius  Berghoff,  105  Seneca  st 

Chas.  E.  Duffy,  1226  Broadway 

Chas.  A.  Faessler,  105  Seneca  st 

Gilbert  S.  Graves.  824  West  ave 

John  Kolbeck,  455  Madison  st 

Ferdinand     Klaus,     820-826     South 

Division  st . 
Abraham  Lewis,  452  Jefferson  st 

Isidore  Loeser,  330  Howard  st 

Lawrence  Maciejewski,  45  Wolts  ave. 

Edward  Warner,  105  Seneca  st 


David   and  William   Adler,   127-131 
Hester  st.,  Manhattan. 


Otto  Arnold.  457  W.  45th  st.,  Man- 
hattan. 
Thos.  H.  Bopp.  251  W.  67th  st.,  Man- 

Thu3.  11.  Bopp.  251  W.  67th  st..  Man- 

hattsn. 
Robert  Braasch,  414-130  W.  88th  St., 

Manhattan. 
Rol>ert  Braasoh,  414-430  W.  38th  St., 

Manhattan. 
Robert  Braasoh,  414-130  W.  88th  st., 

Manhattan. 

Charles  Conay,   128-5  Bleecker  st., 
Manhattan. 

Frank  J.  Dagin,  Spring  and  McDougal 
sts.,  Manhattan. 


Adolph  Doll,  South  Boulevard  and 
Brown  Place,  Bronx. 


n.  HEALTH  AKD  SAFET7— Contintied. 

5.  Dangerous  Machinery. 
Failure  to  guard  fly  wheels  and  set  screws. 

Failure  to  provide  exhaust  fan 

FaUure  to  g^uard  dangerous  machines  and 

well-hole  in  floor. 
Failure  to  provide  exhaust  fan  of  sufficient 

power. 


m.  CHQ<DR£lf. 

Employing  child  under  sixteen  years  of 
age  without  Board  of  Health  certificate. 

Employing  child  under  sixteen  years  of 
age  without  Board  of  Health  certificate. 

Employing  child  under  sixteen  years  of 
age  without  Board  ot  Health  certificate. 

Employing  child  under  nxteen  years  of 

age  without  Board  of  Health  certificate. 

(2  cases). 
Employing  child  under  sixteen  years  oi 

age  without  Board  of  Health  certificate, 

(3  oases). 
Employing  child  under  16  years  of  age 

without  Board  of  Health  certificate. 
Employing  child  under  16  years  of  age 

without  Board  of  Health  certificate. 
Employing  child  under  14  years  of  age, 

(2  cases). 


Employing  child  under  14  years  ci  age. . . 

Employing  child  under   16  years  of  age 

without  Board  of  Health  certificate. 
KmployinK  child  under   16  years  of  age 

without  Board  of  Health  certificate. 
Kmployine;  child  under  16  years  of  age 

without  Board  of  Health  certificate. 
Employing  child  under   16  years  of  age 

without  Board  of  Health  ctttificate. 
Employing  child  more  than  9  hours  a  day, 

(3  cases). 


Employing  child  vnder  16  years  of  age 
without  Board  of  Health  certificate. 


Employing  child  under  16  years  of  age 

without  Board  of  Health  certificate. 
Employing  child  more  than  0  hours  per 


day 
Employing  child  under  16  years  of  age 

without  Board  of  Health  certificate 
Employing  child  more  than  9  hours  per 

day,  (2  cases). 
Failure  to  keep  register  of  (diildreQ  em- 
ployed. 
Employing  child  under  16  years  of  age 

without  Board  of  Health  oertifioater(2 

cases). 
Employing  child  under  16  years  of  age 

without   Board   of   Health   certiflea*e, 

(2  cases). 
Employing  child  under  16  years  of  age 

without    Board   of   Health   eerUfioato. 

(13  cases). 


Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate, 
(6  oases). 
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Inspector. 


Court  and  Dates. 


Penalty. 


L.  A.  Havens. . 
W.  W.  Walling 

F.S.Nash 

H.  L.  Schnur.. 


Joseph  O'Rourke  and 

CM.  Leesels. 
Joseph  O'Rourke  and 

C.  M.Le8sels. 
Joseph  O'Rourke  and 

C.  M.  Lessels. 

H.  L.  Schntu- 

H.  L.  Sohnur 

H.  L.  Sohnur 

H.  L.  Schnur 

H.  L.  Schnur. ./.... 

H.  L.  Schnur 

H.  L.  Schnur 

H.L.  Schnur 

H.  L.  Sohnur 

H.  L.  Schnur 

H.  L.  Schnur 

W.W.  Walling 

lily  F.  Foster 

Chas.  B.  Ash 

Chas.B.  Ash 

Lily  F.Foster 

Lily  F.Foster 

lily  F.Foster 

W.W.  Walling 

W.W.  Walling 

Jamea  DaTie 


Warrant,  February  2, 1005  Justice's  Court, 

February  20.  1905. 
Warrant.  March  17, 1905,  Special  Sessions, 

May  18.  1905. 
Warrant,  January  27,  1905,  Grand  Jury, 

June  10,  1905. 
Warrant,  February  20. 1906,  Police  Court, 

March  9.  1905.  . 


Warrant.  July  16.  1905.  Recorder's  Court, 

January  18.  1905. 
Warrant.  January   16,    1905,  Recorder's 

Court,  January  18,  1905. 
Warrant,   January    16,    1905,   Recorder's 

Court,  January  18,  1905. 

Warrants,  July   19,   1905,  Police  Court, 
July  27,  1905. 

Warrants,  June  26,  Police  Court,  July  3, 
1905. 

Warrant,  January  26,  1905.  Police  Court, 

January  30,  1905. 
Warrant,  June  26,  1905.    Police    Court, 

July  3,  1905. 
Warrant,  July  18, 1905,  Police  Court,  July 
28.  1905. 

Warrant,  September  21 .  1905,  Police  Court, 

September  25,  1905 
Warrant,  February  2,  1905,  Police  Court, 

February  6,  1905. 
Warrant,  January  19,  1905,  Police  Court, 

January  20,  1905. 
Warrant,  February  2,  1905,  Police  Court, 

February  3,  1905. 
Warrant  January  23,  1905.  Police  Court, 

January  25.  1905. 
Warrant,   June   23,    1905,   Police   Court, 

July  3,  1905. 


Warrant,  March  2.  1905,  Special  Sessions. 
April  11,  1905. 


Summons  and  warrant.  May  19,  1905, 
Special  Sessions,  June  7,  1905. 

Summoned,  February  16,  1905.  Magis- 
trate's Court,  Februaiy  17,  1905. 

Stunmoned,  February  16,  1905,  Magis- 
trate's Court,  February  17,  1905. 

Summoned,  December  8,  1904.  Spedal 
Sessions.  December  29.  1904. 

Summoned,  December  8,  1904,  Special 
Sessions.  December  29,   1904. 

Summoned,  December  8.  1904.  Special 
Sessions,  December  20,  1904. 

Warrant,  Jan.  12.  1905,  Special  Sessions, 
January  17,  1905. 

Warrant,  August  10,  1905,  Special  Ses- 
I,  August  20,  1005. 


Sununoned,    January    13,    1005,   Magis- 
trate's Court,  January  13,  1005. 


Complied  with  law. 

.  Case  discharged. 

Convicted 

Convicted 

Complaint  disiAissed 
on  alleged  defect 
in  information. 

Convicted 

Complaint     with- 
drawn. 
Convicted 

Convicted 


Pleaded  guilty,  sen- 
tence susp^Kied 
in  each  case. 

Pleaded  guilty  .... 

Pleaded«uilty.  Sen- 
tence suspended. 

Convicted.  Sen- 
tence suspended 
in  each  case. 

Pleaded  guilty.  Sen- 
tence suq>ended. 

Convicted 

Convicted.  Sen- 
tence suspended. 

Convicted.  Sen- 
tence suspended. 

Convicted.  Sen- 
tence suspended. 

Pleaded  guilty. 
Fined  in  one  case 
and  soitence  sus- 
pended in  others. 

Both  convicted. 
David  fined  and 
sentence  sus- 
pended for  Wm, 

Convicted 

Discharged. 
Discharged. 

Convicted.  Sen- 
tence suspended. 

Convicted.  Sen- 
tence suspended. 

Convicted  m  one 
case,  sentence  sus- 
pended in  other. 

Convicted. 


Plead  guilty.  In  one 
case  fine  imposed 
in  others  sentence 
suspended. 

Defendant  dis 
charged. 


Fined  $20. 
Fined  $100. 


Fined  $20. 


Each  defend- 
ant fined 
f20. 

fined  $30  in 
one  case, 
$20  in  other 


Fined  $20. 

Fined  $20. 

Fined  $20. 
Fined  $20. 
Fined  $20. 


Fined  $25  or 
10  days  in 
jaU. 

Fined  $40. 


Fined  $100 
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town. 


Defendant  and  Premises. 


Offense. 


New  York  aty. 

New  York  City. 
New  York  City. 
New  York  City. 
New  York  City. 
New  York  aty. 
New  York  CSty. 


New  York  aty. 
New  York  aty. 
New  York  aty. 
New  York  aty. 
New  York  aty. 

New  York  aty. 

New  York  aty. 
New  York  aty. 

New  York  aty. 
New  York  aty. 
New  York  aty. 
New  York  aty. 

New  York  aty. 


New  York  aty. 
New  York  City. 

New  York  aty. 
New  York  aty. 

New  York  aty. 


PhiHp    Gastman,    136    Bleeoker   St., 
Manhattan. 


Luoy  Qerad.  382  £.  11th  St..  Man- 
hattan. 

Lucy  Gerad,  332  £.  11th  St.,  Man- 
hattan. 

Samuel  Gluck,  537-^539  W.  Broadway, 
Manhattan. 

Samuel  Gluck.  537-539  W.  Broadway, 
Manhattan. 

Hyman  Goldberg,  127-131  Hester  st., 
Manhattan. 

Louis  Goldie,  223  Wooeter  st.,  Man- 
hattan   ' 


Samuel  Greenberg,  175  Wooster  st., 

Manhattan. 
Gabriel    Helmes,    186   Wooster    st., 

Manhattan. 
Joseph  Iva,  123  Mott  St.,  Manhattan, 

Sidney  M.  Israel,  103  Center  st.,  Man- 
hattan. 
James  Jones,  Jr.,  62  Vesey  st.,  Man- 


James  Jones,  Jr.,  62  Vesey  St.,  Man- 
hatten. 


Charles  Kaufman,  344  Bowery,  Man- 
hattan. 

Lawrence  Kelly,  526-542  W.  52  st., 
Manhattan. 


Lawrence  Kelly,  526-542  W.  52  st.. 

Manhattan. 
Michael  Kress,  894  Metropolitan  ave., 

Brooklyn. 
Frank  Levy,   125  Goerck  st.,   rear, 

Manhattan. 
Luxenberg  A  Haskell,  177-9  Grand 

St.,  Manhattan. 

Nichohis  Maccaroni,  404  E.  102  st., 
Manhattan. 


John  Msgler,     107     SldUman     are. 

Brooklyn, 
Nicholas  Maccaroni,  404  E.  102d  st. 

Manhattan. 

Gartano  Malito,  171-173  Sixth  are., 

Manhattan. 
Chas.    Metsne,    207-9    Wooster    st., 

Manhattan. 


Jacob  Meadow,  125  Greenst., 
hattan. 


m.  CHILDRSII — Continiied. 

Empk>ying  child  under  16  years  of  age 
without  Board  of   Health   oertifioate, 

(2  cases). 


Employing  child  under  16  years  of  ace 

without  Board  of  Health  certificate. 
Employing  child  under  14  years  of  age. . . 

Emplojring  child  under  14  yeara  of  age. 

Employing  child  under  16  years  of  age 

without  Board  of  Health  certificate. 
Emplojring  child  imder  16  shears  of  age 

without  Board  of  Health  certificate. 
Employing  child  under  16  years  of  age 

without    Board   of    Health   certificate, 

(6  cases). 


under  16  years  of  age 
of  Health  certificate, 
under  16  years  of  age 
of  Health  certificate, 
under  16  years  of  age 
of  Health  certificate, 
under  16  yean  of  age 
of  Health  certificate, 
under  16  years  of  ace 
of    Health    certificate. 


Employing  child  under  16  years  of  ace 
more  than  9  hours  per  day,  (2  cases). 


Employing  diild 

without  Board 
Employing  child 

without  Board 
Employing  child 

without  Board 
Emplosdng  child 

without  Board 

Emplosring  child 

without    Board 

(2  cases). 


Employing  children  under  16  yeara  of  ace 

without   Board   of   Health   certifieate, 

(2  cases). 
Employing  child  under  16  years  of  ace 

without   Board  of    Health   certificate, 

(4  cases). 


Employing  child  under  16  yean  of  ace 

more  than  9  houra  per  day,  (4  caaea). 
Employing  child  under  16  yean  of  ace 

without  Board  of  Health  certificate. 
Emplosring  child  under  16  yeaan  of  ace 

without  Board  of  Health  certificate. 
Employing  child  under  16  yean  of  ace 

without   Board   of    Health   certificate, 

(2  cases). 
Employing  child  under  16  yean  of  age 

without   Board   of   Health   oertifieate, 

(6  oases). 


certificate. 


Employing  child  under  16  yeara  of  age 
without  Board  of  Health  certificate. 

Emplo3ring  child  under  16  yean  of 
without'  Board   of   HeaHn 
(6  cases). 

Employing  child  under  14  yean  of  age. 

Employing  child  under  16  yean  of  age 
without    Board    of    Health    certificate, 
(2  cases). 


Employing  child  under  16  yean  of  age 
without  Board  of  Health  certificate. 
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Inspector. 


Court  and  DatM. 


Penalty. 


D.  C.  Sullivan 

W.W.  Walling 

W.W.  Walling 

Kate  L(  Kane 

KateL.  Kane 

W.  W.  Walling 

W.  W.  Walling 

W.W.  Walling 

W.  W.  Walling 

W.W.  Walling 

Frank  8.  Naah 

JoMph  O'Rourke. . . 

Joseph  O'Rourke. . . 

Rebecca  B.  GourHe. 
W.W.  Walling 

W,  W.  Walling 

Chaa.  Kinney 

M.  J.  Flanagan 

W.W.  Walling 

Rebecca  B.  Qourlie. 


L.  A.  Havens 

Rebecca  B.  Qourlie 

KateL.  Kane 

W.W.  Walling 

W.  W.  Walling 


Warrant,  March  2,  19d6,  Special  Seeaiona, 
May  l6,  1906. 


Warrant  January  24, 1Q05,  Special  Sessions 
April  7.  1905. 

Warrant,  January  24,1905,  Special  Sessions. 
April  7.  1906. 

Warrant,  February  22,  1906;  special  Ses- 
sions, April  26.  1906. 

Warrant.  March  14, 1905,  Special  Sessions, 
April  26,  1905. 

Warrant,  March  2,  1906,  special  Sessions, 
April  11.  A906. 

Warrant,  January  12,  1906;  Special  Ses- 
sions. April  11,  1905. 


Warrant,  January  16, 1905,  Special  Sessions, 

March  1.  1905. 
Warrant,  Januarv  16,  1906,  Special  Ses- 


sions, April  4.  1906. 
Varrant,  Man  * 
Court. 


Warrant,  March  2, 1906,  City  Iklagistrate's 


Warrant,  April  6,  1906,  Special  Sessions, 

June  7,  1906. 
Warrant,  March  6,  1905,  Special  Sessions, 

May  16, 1906. 


Warrant.  March  6,  1906,  Special  Sessions, 
May  ih,  1906. 


Warrant.  April  12,  1906,  Special  Sessions, 
Alay  26,  1906. 

Warrant.  January  30,  1906,  Special  Ses- 
sions. March  8,  1906. 


Warrant,  January  30.  1906.  Special  Ses- 
sions. March  8,  1906. 

Warrant.  February  8,  1906,  Special  Ses- 
sions, March  22,  1905. 

Warrant,  June  21,  1906,  Special  Sessions, 
June  27.  1906. 

Warrant,  March  17. 1905,  Special  Sessions, 
May  18.  1906. 

Warrant.  February  27,  1906,  Special  Ses- 
sions, May  18,  1906. 


Summons,  April  14, 1906,  City  Magistrate's 

Court,  April  26,  1906. 
Warrant,  February  27.  1906.  Magistrate's 
Court,  Bftarch  2,  1906. 

Warrant  March  3,  1906,  Special  Sessions, 
March  27.  1906. 

Warrant.  January  16.  1906,  Special  Ses- 
sions. FebruaryU3, 1906. 

Warrant.  February  2,  1906,  Special  Ses- 
sions, February  17,  1906. 


Pleaded  fuilty. 
Fined  m  one 
case,  sentence 
suspended  in 
other. 

Convicted.  Sen- 
tence suspended. 

Convicted 


Convicted. 


Convicted.        Sen- 
tence suspended. 
Convicted 


Three  cases  dis- 
missed. Two 
cases,  convicted 
and  sentence  sus- 
pended and  one 
case,  convicted 
and  fined. 

Convicted 


Convicted. 


Defendant   fled    to 

Italy. 
Convicted 


Plead  guUty.  Fined 
in  one  case,  sen- 
tence suspended 
in  the  other. 

Plead  guilty.  Fined 
in  one  case,  sen- 
tence suspended 
in  the  other. 

Convicted    in    one 
case,   other   a 
dismissed. 

Plead  guilty.  Fined 
in  one  case,  other 
cases  sentence  sug> 
pended. 

Pleaded  guilty.  Sen- 
tence suspended. 

Convicted 


Pleaded  guilty.. 
Pleaded  guilty.. 


Convibted  and  fined 
in  two  cases.  In 
other  cases  sen- 
tence suspended, 
BaU  of  $1000  for- 
feited for  non-ap- 
pearance. 

Case  dismissed. 

Case  dismissed  by 
consent  of  Dist. 
Atty.    Appleton, 

Convicted 


Plead  guilty.  Fined 
in  one  case  and 
case  dismissed  in 
the  other. 

Sentence  suspended 


Fined  120. 


Fined  120. 
Fined  S20. 


Fined  S20. 
Fined  $60. 


Fined  $20. 
Fined  $20. 

Fined  $50. 
Fined  $20. 

Fined  $20. 

Fined  $20. 
Fined  $20. 

Fined  $20. 
Fined  $20. 
Fined  $20. 

Fined  $40. 


Fined  $20. 
Fined  $20. 


Digitized  by 


Google 


11.224  Nbw  York  State  Depabtmbnt  op  Labor. 

Table  VIII— Detailed  Statement  of  Protecutioiis 


town. 


Defendant  and  Premiaea. 


Offense. 


New  York  aty. 
New  York  City. 
New  York  aty. 

New  York  City. 

New  York  City. 

New  York  City. 
New  York  City. 
New  York  City. 

New  York  City. 

New  York  aty. 
New  York  aty. 

New  York  aty. 


New  York  aty. 
New  York  aty. 


New  York  aty. 


New  York  aty... 

RooheBter 

Rooheeter 

Rochester 

Rockville  Center.. 
St.  JohnsviUe 

Yonkers 


Max   Meyer,    502    Broadway,    tian- 

hattan. 
leidor  Morris,   75  W.   Houston  st., 

Manhattan. 
Robert  Papendall,  292a  Howard  ave., 

Brooklyn. 

Herman  Plantou,  518  W.  55th  St., 
Manhattan. 

Herman  Plantau  and  Theodore  Weil- 
baoher,  518  W.  55th  st.,  Manhattan. 

Joseph  Poyet,  414-430  W.  38th  st.. 
Manhattan. 

William  Reed.  122  W.  25th  st.,  Man- 
hattan. 

Harry  Rosen,  175  Wooster  St.,  Man- 
hattan. 


Louis  Rosenthal,  118  Walker  st . .  Man- 
hattan. 


Wm.  D.  Sayidge.  171-173  Sixth  are., 

Manhattan. 
John  Selinger,    172   East   Third   st., 

Manhattan. 

John  Selinger,   172  East  Third  st., 
Manhattan. 


Nicholas  Simpeon,  175  Wooster  st., 

Manhattan. 
Rudolph  Werner,  166  West  End  ave., 

Manhattan. 


Rudolph  Werner,  166  West  End  ave. 
Manhattan. 


Oscar  Wackerli,  207  Park  Place.  As- 
toria, Queens  Borough. 
Herman  Banderman,  w  Thomas  st. . 

Abraham  Green,  66  Herman  st 

Alfred  J.  McGuiie,  191  MiU  st 

August  G.  Veith 

Frank  Gebbie  and  Mohun  Condensed 
Milk  Co. 

Louis  Weidman 


ni.  CHn<DR£N— Continued. 

Employing  child  under  16  years  of  age 

without  Board  of  Health  certificate. 
Employing  child  under  16  years  of  age 

without  Board  of  Health  certificate. 
Employing  child  under  16  years  of  age 

without   Board   of   Heattn   certificate, 

(2  cases). 
Employing  chfld  under  14  years  of  age. . . 


Emplojring  child  under  16  years  of  age 
more  than  9  hours  per  day,  (3  cases). 


Employing  child  under  16  years  of  age 

more  than  9  hours  per  day. 
Employing  child  under  16  years  of  age 

more  than  9  hours  per  day. 
Employing  ^lild  under  16  years  of  age 

without   Board  of    Health    certificate, 

(2  oases). 

Employing  child  under  16  yean  of  age 
without  Board  of  Health  certificate, 
(3  cases). 


Eknplojring  child  under  16  years  of  age 

witlKmt  Board  of  Health  certificate. 
Employing  child  under  16  yeara  of  age 

without  Board  of  Health  certificate. 

(4  cases). 
Employing  chOd  under  16  s^eara  of  age 

more  than  0  hours  per  day,  (10  cases). 


Employing  child  under  16  s^eara  of  age 
without  Board  of  Health  certificate. 

Emplosring  child  under  16  years  of  age 
without   Board   of   Health   certificate. 


I). 


(4 


Emplosring  child  under  16  ytttin  of  age 
more  than  9  hours  a  day,  (4  cases). 


Employing  child  under  16  ytan  of  age 

without  Board  of  Health  certificate. 
Employing  child  under  14  years  of  age.. . 

Emplosring  child  under  14  years  of  age. . 

Employing  child  under  16  years  of  age 
without  Board  of  Health  certificate. 

Emplo3ring  child  under  16  years  of  age 
without  Board  of  Health  certificate. 

Employing  chfld  under  16  years  of  age 
without  Board  of  Health  certificate. 

Employing  chfld  under  16  years  of  age 
without  Board  of  Health  certificate, 
(11  oases) 
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IiMpeotor. 


Court  and  Dat«8. 


Penalty. 


W.W.  Walling 

W.W.  Walling 

D.S.Yard 

LflyF.Foster 

lily  F.  Foft«r 

lily  F.  Foster 

LOyF.  Foat«r 

W.W.Waffing 

Frank  8.  Nash 

KataL.  Kane 

Chas.  B.  Ash 

Cba0.B.  Ash..:.... 

W.W.  Waning 

Chas.  B.  Ash 

Chaa.  B.  Aah. 

L.  A.  HaTena 

Kate  L.  Kane 

Kate  L.  Kane 

Henry  L.  Sehnnr. . . 

L.  A.  HaTens 

C.  M.  Leweh  and  Joe. 
CRourke. 

Clias.B.Aah. ...... 

IS 


Warrant,  Auguat  2.  1905,  Bfagiatrate's 
Court.  August  10,  1905. 

Warrant.  January  16.  1905.  Speoial  Ses- 
sions. April  26.  1905. 

Warrant.  January  16,  1905,  Speoial  Sea- 
skuis,  karoh  8.  190i. 

Warrant.  January  24.*  1905,  Speoial  Sea- 
aions.  February  8.  1905. 


Warrant.  January  24.  1905. 
aioas,  February  8,  1905. 


Speoial  Sea- 


Warrant,  April  28,  1905.  Speoial  Sessions. 
June  i,  1M5. 

Summons.  Deoember  8.  1904.  Speoial  Sea- 
sions,  Deoember  20,  1904. 

Warrant.  January  16,  1905.  Speoial  Ses- 
sions. January  24.  T905. 


Warrant,  Ifaroh  3.  1905.  Speoial  Sessions, 
May  26, 1905. 


Warrant,  Mareh  3.  1905.  Speoial  Sessions, 
April  26.  1905. 

Warrant,  February  23,  1905.  Speoial  Ses- 
sions, April  12.  1905. 

Warrant.  February  28,  1905.  Speoial  Ses- 
sions, April  12,  1905. 


luary 
sions,  April  4,  1905. 
Warrant,  February  17,  1905. 
I,  April  17.  1905. 


Speoial  Sea- 
Speoial  Sea- 


Summoned,  February    16.   1905,  Speoial 
Sessions,  April  17,  1905. 


Summoned,  April  14,  1905,  Magistrate's 

Court,  April  26, 1905. 
Warrant,  August  1.  1905,  Polios  Court, 

August  2, 1905. 
Warrant.  July  15, 1905.  Polioe  Court.  July 

17.  1905. 
Warrant,  February  20, 1905.  Polioe  Court, 

BCareh  23.  1905. 
Warrant.  February  16. 1905,  Polioe  Court. 

February  21. 
Warrant,  January  17.  1905.  Case  with- 
'  re  Grand  ' 


drawn  before  * 

Summoned.  July   11. 
'     I.  JuJbr  12. 1905. 


Jury  met. 

1905,  Speoial  Sea- 


Discharged. 
Discharged. 
Dismissed. 

Convioted 

Convicted. 

Convicted 

Convicted 

Pleaded  guOty.  In 
one  case  fintfd  in 
the  other  sen- 
tence suspended. 

Two  caaee  dis- 
missed, the  other 
conviction  and 
fine. 

Convicted  and  sen- 
tence suspended. 

Three  oases  dis- 
missed. The  other 
fined. 

Nine  caaes  not  held 
by  dty  magis- 
trate. One  case 
convicted  and 
sentence  sus- 
pended. 

Convicted  and  sen- 
tence suspended. 

Convicted  and  fined 
in  one  case  and 
sentence  si 
pjBnded  in  two. 
Fourth  case  dis- 
missed by  dty 
mi«istrate. 

Convioted  and  fined 
in  one  case  and 
sentence  sus- 
pended in  two. 
Fourth  case  dis- 
missed by  dty 
magistrate. 

Caae  dismissed. 

Convicted 

Convicted 

Convicted 

Dismissed. 

Caae  withdrawn  on 
advice  of  District 
Attorney. 

Discharged. 


Fined  t20  or 

five    dajra 

inlaiL 
Fined  $20  or 

five    days 

iniafl. 
Fined  $20. 

Ffaied$60or 

10  days. 
Fined$60. 


Fined  $20. 


Fined  $20. 


Fined  $20. 


Fined  $20. 


Fined  $20. 

Fined  $20  or 

30  days. 
Fined  ^5. 
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Table  VDI— Detailed  Statement  of  Prosecutiona 


TOWN. 


Defendant  and  Premisea. 


Offense. 


Buffalo. 
Buffalo. 


New  York  City. 

New  York  CJity. 

New  York  aty. 

New  York  City. 
New  York  City. 

New  York  aty. 

Rochester 

Rochester 

Rochester 


Lawrence  Madejewski,  45  Wolts  ave. 
Joseph  Sandner.  391  Pratt  st 


Ernest  A.  Fairbanks,  473  Columbus 

ave..  Manhattan. 
Ernest  Gass,  Atlantic  ave.  and  Elm 

St.,  Richmond  Hill,  Queens  borough. 
Jos.  Ira,  123  llott  St.,  Manhattan. . 

Jos.  Ira.,  123  Mott  St.,  Manhattan. . 
John  and  Rosina  Nocera,  Orchard  St., 
Corona,  Borough  of  Queens. 

Vincenso  Valendino  and  Carmella 
Pasquale,  Jackson  ave.,  Corona, 
Borough  of  Queens. 

Paul  Laborte,  160  Front  ^t 

Paul  Laborte,  160  Front  st 

Paul  Laborte,  169  Front  st 


IV.  WOMEH  AHD  MDKHtS. 

Emplosring  minors  after  9  p.  m 

Employing  female  after  9  p.  m 


Vn.  BAKERIES. 

Emplo3ring  bakers  more  than  60  hours 

per  week. 
£mplo3rinff  bakers  noore  than   60   hours 

per  week. 
Failure  to  lime-wash  walls  and  ceiling  of 

bakery. 

Sleeping  in  bakeroom 

Failure  to  plaster  or  wainscot  side  walls. 

and  lack  of  sink. 

Failure  to  plaster  or  wainscot  side  walls, 
to  whitewash  sidewalls,  and  to  paint 
woodwork. 

Lack  of  wash  room  and  wash  sink 

Failure  to  whitewash  side  walls  and  ceiling. 

Sleeping  plaoe  in  bakery 
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Inspector. 


Court  and  Dates. 


Result. 


Penalty. 


H.  L.  Sohnur. . . . 
Henry  L.  Schbur, 

Cbas.  B.  Ash 

L.  A.  Havens. . . . 

W.  W.  Walling. . 

W.  W.  Walling. . 
L.  A.  Havens. ... 

L.  A.  Havens. . . . 

D.  C.  Sullivan... 
D.  C.  Sullivan... 
D.  C.  Sullivan... 


Warrant,  January  23,  1005,  Police  Court. 

January  25,  1905. 
Warrant,  January  23,  1005,  Police  Court, 

January  24, 1005. 


Warrant,    March    7,    1005,    Magistrate's 

Court,  March  7, 1905.    - 
Warrant,  August  8, 1004,  Special  Sessions, 

Novemb«r20, 1004. 
Warrant,  March  2, 1005 


Convicted.  Sen- 
tence suspended. 

Convicted  and  sen- 
tence suspended. 


Discharged. 

Convicted 

Defendant  fled. 


Warrant,  March  2, 1005 

Warrant,   March    10.   1005,   Magistrate's 
Court,  April  20,  1065. 

Warrant,   March    10.    1005,   Magistrate's 
Court,  April  20, 1065. 

Warrant,  August  0,  1005,  Police  Court, 

August  1771005. 
Warrant,  August  0.  1006,  P(^ce  Court, 

August  177l905. 
Warrant,  August  0,  1005,  Police  Court, 

August  1771005. 


Defendant  fled. 

Case  dismissed  on 
compliance  with 
Department's 
orders. 

Case  dismissed  on 
compliance  with 
Depart  m  e  n  t '  s 

OTOBTB. 

Discharged. 
Discharged. 
Discharged. 


Fined  $25  or 
10  days.. 
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TABLB  IX— HUMBBR  AND  AGB  OP  PBRSONS  RBPORTED  INJURBD 
IN  FACTORIES  AND  QUARRIBS. 

(A)  AH  Persons  (Male  and  Female). 


XNDUSTRIBB. 

1      IS 
Under  1  years 
15     1    and 
years,  i  under 
of  age.  !      16. 

1 

16 

years 

and 

under 

18. 

18 
years 

IT 

over. 

notie* 
ported 

Total. 

I.  Stone,  Clay  and  Glass  Products. 

1.  Stone: 

1 

26 

30 

20 

12 

30 

87 

45 

1 

12 
4 

1 
3 



2 

i 

1 

1 

27 

(b)  Cut  stone   (for  buildings,  monu- 
ments, tombstones,  etc) 

30 

2.  Miscellaneous  mineral  products': 
(a.)  Asbestos   irraDhite   etc 

• 

2 

33 

sand  pi4>er,  etc 

12 

3.  Lime,  cement  and  plaster: 
(a)  Asphalt ....         .... 

1 

40 

(b)  Cement  and  lime . , .-.     

88 

iei)    Planter    ^aU  ttnA  lnriH 

1 

46 

(f)   Plaster  casts  and  ornaments 

I 

4.  Brick.  tUe  and  pottery: 

1 

13 

(b)  Terra  cotU  and  fire  clay  products 
5.  Glass: 

(a)  Building  glass 

::::::"i::::::" 

4 

2 

{c)   Pressed,  blown  and  cut  glassware. 

i' ; 

3 

1 

Total — Group  I 

i.. 

5 

289 

5 

200 

1 

n.  Metals,  Machines  and  Conveyances. 
1.  Gold,  silver  and  precious  stones: 

(a)  Silver  and  plated  ware 

1 

3 

3 
6 

1 
3 

188 

27 

5 
61 

143 
5 

114 
14 
48 
33 
16 
55 
90 

27 
61 

12 
151 
234 
153 

133 

444 

25 

3 

2 

62 

12 

451 

505 

56 

114 

i 

6 

i 

1 

1 

23 
2 

3 
2 

2 

3 

25 

(d)  Gold  and  suver  watch  cases 

1 

2.  Copper,  lead,  sine,  etc.:                             i 

(a J  Smelting  and  refining 

1 

3 

^b)  Copper  work ". 

5 

(c)  Brass  and  bronse  castings 

1 

(d)  Gas  and  electric  fixtures'. 

1 

2 

33 

17 

4 

(e)  Brass  and  bronse  ware 

44 

^f)   Sheet  metal  work 

i 

2 

224 

(g)  Metal  goods,  not  elsewhere  speci- 
fied   

44 

3.  Iron  and  steel  i>roduct8: 

(a)  Ore  cnishing,  etc 

5 

(b)  Pig  iron 

61 

(c)  Rolling  mills  and  steel  work 

6 

158 

(d)  Bridge  and  structural  iron 

s 

ig)  Hardware • . .  . 

26 

140 

(n)  Cutlery 

1 

15 

(i)    Tools  and  dies 

1 

6 
3 

55 

I  k)  Fire  arms 

36 

(m)  Metal  beds  snd  bed-springs 

1 

17 

(nV  Wire '. .  .7 

4 

7 

1 
1 

3 
11 
17 
11 

^  9 
14 
3 

£0 

(p)  Car  wheels  snd  railway  equipment 

(q)  Architectural      and      ornamental 

ironwork 

98 

28 

(r)   Cookimr  and  heatinie  aoDaratus..  . 

62 

(s)  Typewriting  and  registering   ma- 
chines   

16 

(t)  Stationary  engines,  boilers,  etc...  . 
(w)  Machinery  not  otherwise  classified 
(v)  Castings  (iron  foundry  products) 

2 

1 

i 

1 

166 
276 
167 

4.  Electrical  apparatus: 

(a)  Telegraph,   telephone,   fire   alarm 
apparatus 

146 

(c)  Dynamos,   motors   and   electrical 
supplies 

460 

6.  Vehicles:  ^^ 

• 

1 

20 

8 

Ic)  (Cycles r. ."....  r 

2 

(<n  Motor  vehicles 

3 

1 

.S 

4 

67 

le)  CJars 

18 

(0  Locomotives 

1 

464 

(g)  Railway  repair  shops 

526 

6.  Boat  and  ship  building 

1 
2 

70 

7.  Agricultural  miplements 

ISO 
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INDUSTRIES. 

Under 

15 
years, 
of  age. 

15 
years 

and 
under 

16. 

16 

years 

and 

under 

18. 

18 
years 

over. 

Age 
not  re- 
ported. 

Total. 

U.  Metals,  MacUnet.  Bte.-0>iitiniied. 

8.  Inetniments  and  appliancee: 

(a)  Professional  and  sdentifio  instru- 
mente 

4 

27 

97 

6 

16 

i 

4 

(b)  Optical  and  photographic  appara- 
tus   

1 
1 

3 

12 

31 

(c)  I^ampfl^  reflectors,  steTY^pic^ns,  etc. 

111 

6 

16 

Total — GrouD  II 

7 

14 

224 

3,468 

64 

3  777 

ni.  Wood  Manufactures. 
1  ^  Aaw  mill  products  . . .  -, 

1 

27 
1 

28 

a227 
17 
12 
18 

2 
11 

66 

al03 
8 

48 
3 
4 

25 

1 

1 

1 

2 
2 

i 

3 

i 

31 

2.  Planing  mill  products: 

(it)  House  trim  .    r  r 

1 

? 

260 

(b)  Packing  boxes 

19 

(c)  Cbrar  and  f ancv  ^vood  boxes 

12 

3.  Cooperage 

1 

1 

21 

4.  Wood,  turned  and  carved: 

(a)  Canes 

2 

ic)  Wooden  tovs  and  novelties. . .  r  r  -  - 

2 

.7 
7 

13 

(e)  Other  artides   and  appliances  of 
wood      .     ••• • • 

1 

2 

70 

5.  Furniture  and      cabinet  work: 

(ti)  Furniture  and  unholsterv 

2 

115 

lb)  Csskets 

8 

ic)  Store,  office  and  kitdien  furniture 
(d)  Mirror  and  picture  frames 

1 

0 

59 
3 

le)  Other  cabinet  work 

4 

6.  Pianos  organs  etc ..... 

25 

7.  Brooms,  cork,  etc.: 

(a)  Puln  and  fiber  goods 



1 

1 

(c)  Brooms 

4 

(d)  Articles  of  cork 

1 

1 

(e)  Pipes  tobacco 

1 

Total — Group  III 

2 

10 

56 

670 

9 

<  56 

IV.  Leather  and  Rubber  Goods. 
1.  Leather             

d 

1 

2 

17 
1 
2 

89 
5 
1 

19 

1 

11 
8 

i 

44 

2.  Purpp  And  fur  ko*k1"-  -  - , 

4 

3.  Leather  goods:  . 

(a)  Belting,  washers,  etc , 

2 

19 

(b)  Saddlery  end  harness 

1 

(c)  Traveling  bags  and  trunks 



2 
17 

4 

(d)  Boots  and  shoes 

2 

109 

(e)  Gloves  and  mittens 

5 

(f)   Fancv  leather  soods 



1 

4.  Rubber  and  arutta  oercha  soods 

2 

21 

5.  Articles  of  pearl,  horn,  bone,  hair,  etc.: 
(tk\  PcHtrl  Vknitnnii.  handles,  etc 

1 

(b)  Articles   of   horn,   bone,   tortoise 
shell  etc 

2 

1 

14 

(c)  Brushes 

8 

Total — Group  IV 

5 

26 

199 

1 

231 

V.  Chemicals.  Oils,  Paints,  Etc. 

2 

2 

(b)  Sodas  and  other  alkalies 

107 
61 

22 

12 

1 
2 

1 
1 
4 

1 

1 

108 

(d)  Other  ehemicals  and  drugs 

7 

1 
5 

60 

2.  Paints,  dyes  and  colors: 

(a>  Paint  varnish  etc 

1 

24 

tbi  Dyes  colors  and  ink 

17 

(c)  Lead  pencils  and  crayons 

1 

3.  Wood  alcohol  and  essential  oils 

2 

1 

ft.  Mineral  oil  products 

1 

e.  Soap,  perfumery  and  oosmetics 

4 

a  Inehiaive  of  one  person  not  an  emplc3^«e. 
pk>9r«e). 


d  Exehuive  of  boy,  9  years  of  ace  (not  an  em- 
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Table  IX-— Number  and  Age  of  Persons  Reported  Injured,  Btc. — Continued. 


INDUSTRIES. 

Under 

15 
years, 
of  age. 

16 

years 

and 

under 

16. 

16 

years 

and 

under 

18. 

18 
years 

and 
over. 

Age 
not  re- 
ported. 

Total. 

• 

V.  Ciiemicali,  OUt,  Paints,  Etc.— Con. 
7.  Miaoellaneoufl  ohemioal  Rroducia: 

(b)  Starch 

2 

7 

2 

1 

22 



9 

(c)  Glue,  mucilase  etn      

2 

(d)  Fertuixers 

1 

(e)  Matches  and  explonvee 

1 

6 

28 

Total— Group  V 

4 

20 

243 

2 

269 

VI.  Paptf  and  Pulp. 
1 .  Ran  and  paper  stock 

1 

2Q 

77 
476 

i 

4 

1 

2.  Pulp  and  paper: 

(mS  Piilp  milln ^ 

1 
3 
16 

30 

(h)  Puli)  and  paper  niills 

81* 

(c)  Piipef  mills 

1 

497 

Total— Group  VI 

1 

20 

583 

5 

WW 

Vn.  Printinc  and  Papw  Goods. 
2.  Paper  goods: 

Ok)  Faper  boxes  and  tubes 

1 

17 

66 
9 
16 

57 
9 
16 

1 
6 

4 
2 

87 

Cb)  Paper  bags  and  sacks 

9 

1 
5 

3 

19 
2 

7 

19 

8.  Prmtmg  and  book  making: 

(a)  Printing  und  nubli«hjng 

3 

86 

Cb)  Book  binding 

11 

(o)  Lithographing 

23 

(d)  Games  and  novelties. 

1 

4.  Wall  paper 

3 

9 

TotU— Group  VII 

3 

7 

61 

178 

6 

246 

Vm.  Teztites. 
1.  Silk  and  silk  goods 

1 

1 

23 
1 
23 
36 
34 

7 

1 
27 

1 

9 

166 

7 

114 

170 

38 
5 

3 

86 

7 

1 

i 

2 
1 

i 

n 

2.  Wool  manufactures: 

(a)  Carpets  and  rnn , , , 

189 

Cb)  Felt  goods 

8 

vc)  Woolens  and  worsteds 

4 
2 

4 

146 

3.  Cotton  goods 

216 

4.  Hosiery  and  knit  goods 

1              5 
1               1 

186 

5.  Other  textUes  of  nlk.  wool,  cotton.: 
(a)  Dy«»in|5,  finishing,  etc . 

47 

rt))  Upholstery  goo<£i' 

6 

(c)  Braids,    embroideries    and    dress 
trimmings 

4 

6.  Flax,  hemp  and  jute  manufactures 

7.  Oilcloth,  window  shades,  etc 

1 

1 

116 
8 

Total— Oroup  VIII 

0 

17 

165 

760 

6 

937 

IX.  Clothing,  Millinery,  Laundry,  Btc. 

1.     (a)    Tailoring 

4 
8 
1 

14 

36 

12 

2 

5 

7 

1 
1 

23 

1 

1 



i 



2 

19 

(b)  Shirts 

1 

46 

2.     (a)    Dress  m&kinf^ 

13 

(b)  Women's  white  goods 

2 

(d^  Ladies'  neckwear 

1 

7 

3.  Meji's  hats 

1 

1 

9 

5.  Miflcelln neons  noodle  work: 

(fi     ^                          quilts  etc 

1 

(b^     ,  .   iiM^  wiils,  etc.  w . . . .    . 

1 

6.  Laundering. Ijustom  dyeing,  etc.: 

(al)  Laundries  (non-Chinese) 



1              2 

3 

31 

Total— Group  IX 

2 

4 

17 

101 

5 

129 

X.  Food,  Tobacco  and  Liquors. 
1 .      (a)  Gram  handling 

21 
25 

28 

6 
16 
27 

3 

2 

i 

2 

21 

^)  Sugar  and  morasses  refining 

1 
1 

29 

(c^  Fruits  and  vegetables,  canning  and 
preserving 

31 

(d)  CoflFee    and    spice    roasting    and 

6 

(e)  Orooeries  not  otherwise  specified.. 

1 
1 

17 

2.  Provisions ". .' 

30 
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Bspoar  op  Burbau  op  Pactobt  Inspdction,  1905.    11.231 
Table  IX— Number  and  Age  of  Persons  Reported  Injured,  Btc. — Concluded. 


INDUSTRIES. 

Under 

15 
years, 
of  age. 

16 
years 
and  * 
under 

16. 

16 

years 

and 

under 

18. 

18 

years 

of  ase 

and 

over. 

Age 
not  re- 
ported. 

Total.^ 

X.  Food,  Tobacco  and  Liquor*— Continued. 
3.  Dairy  products 

13 

1 

6 

32 

1 
4 
1 

i 

1 

14< 

4.  Bakenr  products,  confectionery,  etc.: 
1  a)  Macaroni  and  other  food  pastes. . . 

(c)  Bread  and  other  bakery  products 

(d)  Confectionery  and  ice  cream 

M 

2 
3 
3 

•J 

10 

36 

6.  Beverages: 

U)  Artificial  ice 

? 

(b)  Cider.  craDe  Juice,  etc 

4 

1  e)  Mineral  and  soda  water 

1 

(d)  Malt 

2 
6 
2 
3 

2 

3 

(ej  Malt  liquors 

i 



7 

If)  Vinous  and  distilled  liquors 

2 

(k)  Rattlinr. , ,  -  - .  r . , . .  T  ^ 

3 

6.  Tobacco  products: 

(a)  Tobacco  and  snuffs .....    

2 

(b)  Ciiptrs 

2 

6 

8 

Total — Group  X 

1 

1 

14 

201 

11 

228 

XI.  Water,  Light  and  Power. 

1.  Water 

10 

38 

104 

7 
1 

i 

4 

10 

2.  Gas 

:::::;: :..::: 

39 

4.  Electric  ti^t  and  power 

1 

109 

6.  Steam  heat  and  power 

7 

6.  Garbage  disposaf,  etc 

1 

Total— Group  XI 

1 

160 

e 

166 

• 

■ 

Xn.  Buildinf  Industry. 
fTnHiMwif)«d             ^^       . 

4 
6 

1 
1 

1 

4 

(a)  Caroenter  shoos 

c 



6 

(b)  Paint  shops 

1 

2 

(c)  Plumbers'  shops 

Total — Group  XII 

1 

11 

1 

13 

TTTT,  Warehoosinc 

" 

" 

3 

1 

4 

Graivd  Totaij 

24 

63 

5€0      ATfi.!)! 

121 

7,563 

'        1 

b  Not  an  employee  (5  years  of  age). 

c  A  boy  (not  an  employee)  10  years  of  age  alK>  injured. 
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Table  IX— Number  and  Age  of  Persons  Reported  Injiired|  Btc — Continued. 

(B)   Women  and  Oirlf . 


INDUSTRIES. 

Under 

15 
years, 
of  age. 

15 

yean 

and 

under 

16. 

16 

yea5s 

and 

under 

18. 

18 
yars 

ana 
over. 

not  re- 
ported. 

TotaL 

I.  Stone,  Clay  and  Olaai  Products. 

1 

1 

n.  Metals,  Machinery  and  SUp  BoUdins. 

1.  Gold,  silver  and  precious  stones 

(&\  Silver  and  olated  ware 

2 

3 

3 

1 

8 

14 

6 

2 
2 
1 
2 

1 
1 

2 
2 

13 

7 

1 

% 

5 

2.  Copper,  lead,  sine,  etc.: 

^b  1  CoDDAT  work 

mi  OiiJi  and  elAfitric  fixture     

1 

4 

7 
2 

18 

(k)  Metal  goods,  not  elsewhere  speoir 
fied 

18 

3.  Iron  and  steel  products: 

(a)  Hardware 

cki  Firearms . 



(n)  Wire     

(q)  Architectural  aiid  ornamental  iron 

(t^   Stationiirv  eiurinMi  boflem  etc.... 

(u)  Machinery,  not  otherwise  classi- 
fied  

1 
1 

^v^  r!Ajrf:inarR  fimn  foundrV  DrodUCts).. 

4.  Electrical  apparatus: 

(a)  Telegraph,  telephone,   fire  alarm 

18 

2 

etc 

Total— <3roup  II 

20 

64 

84 

m.  Wood  Manufactures. 
2.  Planning  mill  products: 

(h)  Pankinff  Doxes 

1 
1 

4.  Wood  turned  and  carved: 

(r^  Wooden  tovs  and  novelties . . .  r . . . 

(e)  Other  articles  and  appliances  of 

1 
2 

5.  Furniture  and  cabinet  work: 

fc)  Store  office  and  kitchen  fximiture. 

5 

1 

7.  Brooms,  cork: 

(c)  Brooms  

<d)  Artidesof  cork 

i 

Total— Group  III 

4 

8 

12 

IV.  Leather  and  Rubber  Goods. 
3.  Leather  goods: 

(t*^  Trsvnlinff  bam  ^^nd  imnkii 

1 
6 

id')  Boots  And  aho^     

2 

1 

5.  Articles  of  pearl,  horn,  bone,  hair,  etc.: 

(b)  Articles  of  horn,   bone,   tortoise 

8heU,etc 

# 

Total— Group  IV 

3 

6 

V.  Chemicals,  Oils,  Paints,  Btc. 
1.  Drugs  and  medicines: 

fd>  Other  chemicalu  af«d  drum, . .    -  -  - 

2 

2 

1 
2 

1 

2.  Pnints.  dyes  and  colors: 

(a\   Hftintii   VArniiih    et4^                      .... 

(hi  Dvm  fioloni  and  ink 

1 

(cS   T<AikH  nnnrilfl  &nd  nrAvona        

Total— <}roup  V 

3 

6 

9 
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Table  IX— Number  and  Age  of  Women  Reported  Injured,  Etc. — Concluded. 


INDUSTRIES. 

Under 

15 
years, 
of  age. 

16 
yean 
and 
under 

16. 

16 

years 

and 

under 

18. 

18 
yean 

of  afe 
and 
over. 

Age 

not  r^ 
ported. 

Total. 

«   ^,^      VI.  Pap«andPulp. 
2.  Pulp  and  paper: 

(p)  Pulp  and  pi4>ar  milla  .....,,-- 

2 

2 

4 

4 

Cfl)  Pat>«r  mtl^.T 

4 

Total — Gnmp  VI 

2 

6 

8 

Vn.  Printing  and  Ptiper  Goods. 
2.  Papergooda: 

fa)  l^Dcr  boxes  and  tubes 

6 

5 

9 
2 

4 

2 

29 

(b)  Paper  baga  and  aaeka.  .......-- 



2 

(c)  Other  paper  gooda . .  r  r           t  . ,  -  - 

1 
3 

5 

3.  Prmting  and  booklnaldng: 

(a)  Printing  and  publishing 

12 

(b)  Book  bmding'. 7 

2 

(c)  Lithographing 

3 

7 

Total — Group  VII 

13 

43 

2 

58 



Vm.  TeztUet. 
1.  Silk  and  silk  goods. ^ 

1 

14 
6 

10 
9 

1 
17 

2 

53 
19 
31 
13 

1 
32 

i 

8 

2.  Wool  manufactures  r 

Ta)  O&metfi  and  rues 

67 

(e)  Woolens  and  worsted  goods 

3.  Cotton  soods 

1 

2 
1 
2 

28 
42 

4.  Hosiery  and  knit  goods 

24 

5.  Other  textiles  of  nlk,  wool,  cotton: 

(^)   Hy^nif^  finishing,  ftU^ 

2 

e.  Flaz,  hemp  and  jute  manufactwes 

1 

1 

52 

Total — Group  VIII 

2 

6 

58 

151 

1 

218 

i.'^;)'«£j^''"'''*"°!^:  "**:.. 

2 
13 
10 

3 

1 
14 

1 
1 

i 

1 

3 

(b)  flhirt* ,---,,, 

1 

15 

2.     (a)'  Dressmaking      

10 

(d)  Ladies'  neckwear 

1 

5 

5.  Mucelllneous  needle  work: 

(h)  AwninoB.  tents,  sails,  etc 

1 

(al)  Laundries  (non-Ohinese) 

1 

1 

17 

Total — Group  IX 

1 

3 

43 

4 

51 

X.  Food.  Tobacco  and  Liquort. 
1 .      (a)  Orain  DAndling .        .    

1 
9 

1 

(e)  Fruits  and  vegetablesT  canning  and 
preserving 

9 

(e)  Groceries,  not  otherwise  speetficKl. 

1 

1 
1 

1 

4.  Balcerv  products,  confectionery,' etc.: 

1 

{c^  Bread  and  other  bakery  prodticts 

I 

2 

1 
5 

2 

6.  Tobacco  products.': 

(a)  Tobacco  and  snuff 

1 

(b)  Ci^«^.™.    .    

2 

7 

Total — Group  X 

« 

18 

• 

2S 



Xn.  BaikUng  Industry 

1 

1 

Grand  Total 

2 

7 

111 

347 

7 

474 
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TABLE  X— NATURE  AND  EXT 


INDUSTRIES. 


Ti:mporart  DiBABLKifBirr. 


Lacer- 
ations. 


Bums. 


Cuts 


BruiflM. 


Spraina 

and 

dialoca- 

tiona. 


Fraottms. 


I.  Stone  and  Clay  Products. 

1.  Stone: 

Crushed  stone 

Cut  stone   (for  buildings,  monuments, 

tombstones,  etc.) 

2.  Miscellaneous  mineral  products: 

Asbestos,  graphite,  etc 

Abrasives,  emery,   carborundum,  sand 

paper,  etc 

3.  Lime,  cement  and  plaster: 


^\ 


^\ 


a)  Asphalt . 


I 


Cement  and  Ume 

^c)    Plaster,  wall  and  land 

(f)    Plaster  casts  and  ornaments . 
4.  Brick,  tile  and  pottery: 


5.  Glass: 


Ca>)   Building  brick 


Terra  cotta  and  fire-clay  products. 


(a)  Building  jslass 


Pressed,  blown  and  cut  glaas. 
Total — Group  I 


n.  Metals,  Machinery  and  Conveyances. 
Gold,  silver  and  precious  stones: 


(a)  Silw  and  plated  ware. 


1. 


,_,   Gold  and  silver  watch  cases 

2.  Copper,  lead,  sine,  etc: 

(aS  Smelting  and  refining 

(b)  Copper  work 

ic)    Brass  and  bronee  castings 

f d)  Gas  and  electric  fixtiu'es 

re)    Brass  and  bronze  ware 

if)    Sheet  metal  work 

(g)   MetiJ  goods,  not  elsewhere  specified . . . 

3.  Iron  and  steel  products: 

(a)  Ore  crushing,  etc 

(b)  Pig  iron 

^c)    Rolling  mills  and  steel  work 

(d)  Bridge  and  structural  iron 

(g)   Hardware 

?h)  Cutlery 

(i)    Tools  and  dies 

ik)  Fire  arms 

(m)  Metal  beds  and  bed  springs 

?n>-Wire 

'p)  Car  wheels  and  railway  equipment .... 
n>  Architectural  and  ornamental  iron .... 

)    Cooking  and  heating  apparatus 

)    Typewriting  and  r^nstcHng  machines . . 

)    Stationary  engines,  boilers,  etc 

[)  Machinery,  not  otherwise  specified 

,  ')  Castinap  (iron  foundry  products) 

4.  Efecttical  oppprotus: 

(a)  Telegraph,  telephone,  fire  alarm  appar- 
atus   ; 

(c)  Dynamos,  motors  and  electrical  supplies. 

5.  Vehicles: 

Carriages,  wagons  and  sleighs 

Blacksmithing  and  wheelwrighting 

Cycles 

Motor  vehicles 

Cars I 

Locomotives 

^,    Railway  repair  shops 

0.  Boat  and  ship  building 

.  Agricultural  implements 


62 


7 

21 

2 

20 

3 

12 

5 

2 

0 

17 

7 

8 

6 

44 

54 

27 


28 


18 


37 


1 
14 
56 

7 

1 
13 
31 


24 
3 
08 
09 
14 
18l 


1 

1 

4 

2 

10 
13 
3 


37 


6 

2 

111 

100 

6 

10 


17 
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SRT  OF  Bf  JURIBS  SUSTAINED. 


Fkrhambnt  Disablbmbnt. 

Death. 

Not  re- 
ported. 

Total. 

LOSS  or  ONB  OB  BOTH — 

Other. 

Internal 
injury. 

Total. 

Grand 
total. 

Otbera. 

Eyes. 

Limbs. 

Hands  or 
feet. 

16 

24 

30 

6 

37 
67 
34 

J 

2 

1 

4 
1 
3 
2 

2 

8 
7 

3 

6 

i 

1 

9 
3 
3 

4 

2 

18 
8 

1 

5 
1 

2 
3 

27 

I 

30 

I 

33 

2 

2 

1 
3 
4 

12 

3 

4 

7 
3 

1 
1 

1 

2 

88 
46 

1 

6 
3 

2 
3 

4 
1 

2 

13 

4 

2 

1 

3 

) ' ' 

16 

228 

3 

5 

3 

32 

11 

54 

17 

299 

2 

20 

5 

1 

1 
3 

25 

1 

2 
2 
1 
1 

35 
158 

35 

2 

*  55 

126 

4 

118 

11 

41 

32 

13 

53 

76 

22 

45 

15 

137 

208 

135 

116 
374 

13 

2 

1 

56 

10 

383 

481 

61 

80 

1 

Ps 

3 

1 

3 

0 

61 

9 

i 

1 
i 

3 

9 

65 

9 

1 

6 

20 

4 

44 

is 

2 

1 

2 

1 

224 

4- 

2 

5 

2 

1 

2 

1 

4 

4 
11 

61 

4 
1 

2 

7 
1 
1 

153 
5 

31 

1 

20 
4 

13 
4 
2 
5 

17 
6 

14 
1 

24 

57 

26 

28 
74 

13 
1 
1 

10 
3 

71 

74 
7 

26 

i 

i 

2 

4 

3 

1 

2 

7 
1 

1 

21 
4 

14 
4 
4 
6 

21 
6 

16 
1 

27 

64 

30 

29 
80 

14 
1 
1 

10 
3 

76 

86 
8 

28 

140 

15 

2 

56 

3 

36 

3 

1 

1 

17 

3 

{ 

59 

8 

3 

98 

2 

28 

1 

1 

1 

62 
16 

13 

2 

1 

1 

i 

2 

t 

6 

1 

i 

1 

1 

166 

5 

7 

Q 

1 
2 

1 
1 

276 
167 

146 

34 
2 

2 

460 
29 

1 

3 

2 

4 

1 

67 

1 

13 

5 

2 
3 

i 

1 

1 

4 

8 

1 
1 
1 

1 

464 

626 

70 

120 

8 

1 

2 
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Table  X— Hatore  and  Extent  of 


TmiPOHiLBT  DmABiaifwrr. 

INDUSTRIES. 

Laoea> 
ations. 

Bums. 

Cuts. 

Bruises. 

Sprains 

^^ 
tions. 

Fractures^ 

XL  lUtali,  MftehinarT  and  Coinreyanc«s— Gon- 

B.  IiiBtruineDts  and  appliances: 

(a)  Professional  and  soientifie  instruments . . 

1 
8 
22 
2 
3 

b)  Optical  and  photograpbic  apparatus 

4 

i 

11 
21 

1 
5 

2 
11 

1 
5 

8 
\ 

^e)  Scales,  meters,  phonographs,  etc 

1 

1 

Total — Gitnip  II 

094 

312 

792 

589 

155 

228 

m.  Wood  Hanufacturss. 
1    Raw  mill  i>rodPots ..».....,-,--  r .  -  -  r .  - 

10 

58 

4 
4 
3 

1 

3 

17 

26 

1 
9 
1 
1 
3 

8 

3 

45 
2 
2 
5 

2 
17 

4 

1 

3.  Planizur  mill  products: 

(ii>  House  trim .........  ^ 

13 

fl>S  Packing  ly>xes. ...%-,    

2 

ifiS   Oiflrar  and  fancv  wood  boxes 

3    08K)persge r  --,...... 

4 

1 

4.  Wood,  turned  and  carved: 

(a)    Canes  r  .  .  r  r  .  r  .  .  .  -  r 

• 

1  c5  Wooden  toys  and  novelties 

(e)   Other  articles  and  appliances  of  wood. . 
5.  Furniture  and  cabinet  work: 

(a)  Furniture  and  upholstery 

i 

2 

1 
20 

21 

1 
20 
2 
1 
5 

1 
3 

2 

1. 

1 

6 

fb)  Caskets 

2 

( c)   Store,  office  and  kitchen  furniture 

id)  Mirror  and  picture  frames 

5 

1 

2 

(e)   Other  cabinet  work 

It    Piiknn«  onrans.  etc t 

2 

i 

7.  Brooms,  cork,  etc.: 

fa)  PuId  and  fiber  soods. 

lb)  Mats  and  woven  goods 

le)  Brooms . . . . .  t .  -  -  "^- , 

1 

2 

li)  Articles  of  cork 

lis)   Pioes.  tobacco 

1 



Total — Group  III 

142 

11 

131 

36 

5 

80 

IV.  Leather  and  Rubber  Ooods. 
1.  Leather 

4 
2 

? 

2 

26 

3 

5 

7 

10 

1 
1 

5 

2    Furs  and  fur  ffoods . , . . . .  -  ^ .  t  -  - .  r 

S.  Leather  goods:      , 

?a)  Belting,  washers,  etc 

4 

2 

(b)  Saddlery  and  harness 

id)  Travelinff  bajn  And  tnmks. . , , 

i 

i 

38 

(at  Boots  and  shoes. ,  .  -  -  -  t  -  -  -  r  r  r 

10 

1 

8 

ce)  Gloves  and  mittens 

(f)    Fancy  leather  goods  r  r ....-,-,  r , .... . 

4.  Rubber  ana  gntta.  p^chft  croodH , 

6 

1 



2 

I 

2 

6 

1 

2 

5.  Articles  of  pearl,  horn,  bone,  hair,  etc.: 

fb)  Articles  of  horn,  bone,  tortoise  shell,  etc . 
1  fii    Bnuhea   

6 
3 

1 

1 

Total — GrouD  IV 

62 

8 

58 

33 

4 

12 

V.  Chemicals,  Oils,  Paints,  Etc. 
1.  Drugs  and  chemicals: 

(a.'i  ProDrietarv  medicines 

1 
15 

7 

3 
2 

?bS  Sodas'and  other  alkaJes 

30 
14 

1 

1 

17 
5 

4 
5 

16 
19 

6 
3 

2 

5 

1 

7 

?hS  Other  chemicals  Mid  drum^ .....,,..., 

5 

2.  Paints,  dyes  and  colors: 

ftt\    Pftint    VArninh.  etc 

4 

A>|  T>vfw  oolors  and  ink . .  r            , ,  , .  ^ . .  ^ . 

(c)   Lead  pencils  and  crayons. 

^    Wood  alnohol  and  essentiaf  n{|« , 

1 

4    Animal  oil  oroducts . , .  - , .  r  - 1  -  r  -  r r 

5.  Mineral  oU  products 

1 

e  Inehiding  one  not  an  employee.    6  Esblatire 
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PmocAirairr  Dhablbmsmt. 

Death. 

Not  re- 
ported. 

Total. 

Other. 

Internal 
injury. 

To^. 

Grand 
total. 

Others. 

Eyes. 

TJmbs. 

Hands  or 
feet. 

1 
22 
71 

5 
12 

8 

9 

38 

1 
3 

i 

3 
9 
39 
1 
3 

4 

81 

5 

1 

111 

1 

5 

1 



15 

229 

2.994 

18 

9 

16 

661 

27 

731 

45 

7 

8.777 

16 

155 
8 

i5 

2 

7 
47 

1 

2 
13 

1 
5 

10 

95 

10 

6 

6 

11 

103 

10 

6 

6 

4 

♦2 
1 

81 

260 
19 

10 

3 

18 

1 

1 

21 

1 

2 

1 

5 
26 

52 

3 

19 

i 

6 
26 

53 

3 

20 

13 
76 

4 

3 

♦2 

1 

5 

1 

115 

8 
50 

2 

3 

1 

1 
11 

1 

2 
11 

1 

2 

1 

25 

1 

3 

1 
1 

1 

1 

1 

24 

379 

6 

6 

247 

1 

260 

16 

1 

656 

32 
3 

15 

1 

3 

86 

3 

1 

8 

9 

63 

1 

44 

4 

4 

4 

19 

1 

23 

2 

1 
1 

i 

1 
23 
2 
1 
2 

1 

109 

18 

1 

11 

6 

1 

21 

1 

2 
2 

3 
2 

14 

1 



8 

2 

179 

2 

44 

1 

47 

5 

231 

1 
91 
59 

21 
12 

1 
4 
3 

2 



1 

■_  _ 
2 

4 

1 
1 

12 
5 

i 

2 

1 

is 

7 
2 

! 

1 
1 

108 

4 

60 

2 

24 

1 

2 
1 
1 
1 

17 

1 

1 

of  boy  nine  yean  of  ace  (not  an  employee). 
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Nbw  YobTk  8tatb  Dbpabtmbnt  of  Labor. 

Table  X— 4fatiire  and  Bztent  of 


TSMPOBABT  DlSABLBMBNT. 

INDUSTRIES. 

• 

Lacer- 
ations. 

Bums. 

Outs. 

Bruises 

Sprains 

and 

disloca- 

tions. 

Fraoliirw. 

V.  Chemicmls,  Oils,  PAints,  Etc.— Continued. 
6.  Soap,  perfuDierv  and  oosmetioe 

7.  Mlaodlaneoua  chemical  products: 

(b)  Starch 

4 

•      1 

1 

(e)  Qlue.  mu<dlaffe.  etc 

1 

1 

(d)  Firtiii»rS?T. .  . . . . : : : :  ::..:::: : ; 

(e)  Matches  and  explosives 

7 

2 

6 

2 

1 

Total— GrouD  V 

3^ 

49 

36 

48 

9 

19 

VI.  Paper  and  Pulp. 
1 .  Rscn  and  paper  stock , ,  - ,- 

2.  Pulp  and  paper: 

(a)  Pulp  mills 

6 
32 
104 

2 

4 

22 

3 

3 
82 

6 

9 

89 

3 

6 

64 

8 

(b)  Pulp  and  paper  mills 

5 

iej  Paper  milfs ........--  ^ ,, 

44 

Total — Group  VI 

141 

28 

88 

103 

ea 

62 

Vn.  Printing  and  Paper  Goods. 
2.  Paper  goods:                ,      ^ 

(a)   Paper  boxes  and  tubes 

36 

1 

11 

30 

4 

11 

3 

1 

6 
1 
2 

6 
3 
2 

7 

i 

4 

?h^  Paper  baffs  and  sacks ..,....,.-.,.,,, 

1 

(c)    Otncr  DB.t>er  flroocls 

2 

3.  Pnnting  and  book  making: 

(a)   Printing  and  publishing 

13 

3 

6 

(b)  Book  bmding T 

1 

(ci)   LithoscraDhinir 

3 
1 

2 

(d)  Games  and  novelties 

4   ^^ajl  paper  .    .    t 

3 

1 

Total — GrouD  VII 

96 

4 

19 

24 

6 

16 

Vra.  TextUes. 
1    Silk  and  silk  ffooda     

3 

24 
3 
37 
63 
62 

11 

1 

6 

9 

7 

2 

2 

76 
1 
33 
67 
31 

4 

1 

1 

46 

1 

18 

29 

7 

8 
1 

1 

8 

1 
1 
5 
6 

8 

1 

1 

2.  Wool  manufactures: 

(a)  Carpets  and  rugs 

3 

rtj^  Felt  g^oods . . . .  T 

1 

(c)  Woolens  and  worsteds 

7 

3    Cotton  fltoods 

6 

7 

6.  Other  textiles  of  silk,  wool,  cotton: 

(&)   DveinfiT   finishiniE ..  . 

2 

( b)  Upholstery  goods 

(c)   Braids,    embroideries  and    dress    trim- 
mipgn    -  - , 

1 

33 

3 

1 
2 
1 

1 

6.  Flax,  hemp  and  jute  manufactures 

7    Oilcloth   window  shades   etc 

26 

1 

11 

7 

7 
1 

Total— Group  VIII 

230 

29 

230 

122 

38 

36 

IX.  Clothing,  IGlUnery,  Laundry,  Btc. 
1        (&)  Tailonnir 

8 
9 
2 

2 

1 
9 

2 
4 
6 

1 
3 
1 

1 

(b)  Shirts 

3 

2.      (a^   Oressmakine 

1 

fb)  Women's  white  soods 

frii    T.A/1i»«  nAr»lmrAft.r         

4 

1 

2 

3    Men's  hats 

2 

1 

1 

1 

6!  BfLoeHaneous  needle  work: 

(a)  Banners  flacs  auilts.  etc 

lb  1   Awninm   tentfl  Bftils  etc 

1 
6 

6.  Laundering,  custom  dyeing,  etc: 

(a  1)  Laundries  (non-Chinese) 

4 

1 

6 

1 

1 

Total — GrouD  IX 

31 

8 

14 

18 

6 

8 

: 
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Pebmanent  Disablement. 

Death. 

Not  re- 
ported. 

1 

Total. 

LOBB  OP  ONE  OR  BOTH 

Other. 

Internal 
injury. 

Total. 

Grand 
total. 

.others. 

Eyes. 

Limbe. 

Hands  or 
feet. 

3 

1 

1 

3 
2 

1 

4 

1 

7 
2 

9 
2 

1 
6 

1 

1 

18 

4 

4 

28 

13 

213 

2 

30 

6 

37 

.18 

1 

269 

1 

2 

4 

12 

2 

1 

1 

21 

61 

410 

1 

6 
13 
63 

i 

4 

7 
14 

74 

30 

2 

81 

16 

1 

1 

5 

497 

17 

402 

1 

1 

6 

82 

6 

96 

19 

3 

609 

'63 

8 

16 

60 

0 

20 

1 
6 

1 

31 

1 
4 

22 
2 
3 

1 
1 

83 
1 

4 

26 
2 
3 

1 

87 

1 

9 

19 

8 

2 

1 

86 

1 

11 

2 



23 

1 

1 

4 

4 

9 

8 

171 

3 

67 

2 

72 

2 

246 

8 

176 
7 
112 
171 
130 

39 

4 

3 

89 

6 

1 

14 
1 
29 
37 
49 

6 
2 

1 

24 

2 

2 

i 

1 
1 

2 

3 

14 

1 

31 

-      41 

63 

8 
2 

1 

26 

2 

1 

12 

18 

189 

8 

10 

1 
1 
1 

3 
2 
3 

i 

146 

12 
10 

4 

2 

2 

216 
.       186 

47 

1 

6 

4 

4 

2 

1 

116 

8 

..      .    . 

60 

744 

2 

2 

6 

166 

7 

182 

10 

1 

937 

13 

33 

9 

2 

7 
6 

1 

1 

21 

2 

2 
8 

i 

4 
9 

2 
2 

2 

4 

19 

3 

46 

13 

1 

2 

1 

7 

1 

2 

2 

1 

9 

1 

1 

2 

2 

1 

7 

10 

31 

8 

93 

2 

2 

1 

19 

1 

26 

6 

6 

129 
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Table  X— Nature  and  Bxtenf  of 


Temporary  Disablement. 

^     INDUSTRIES. 

Lacer- 
ations. 

Bums. 

Cuts. 

Bruises. 

Sprains 

and 
disloca- 
tions. 

Fractures. 

X.  Food,  TobAcco  and  liquors. 

1          /il^    Orftin  Imn/llillff.  .  ,  , 

3 

1 

5 
2 

4 
7 
3 

4 

2 

1 
5 
2 

2 
2 

3 

1 
9 

3 

2 
6 

2 

8 

fKi   fliiflra.r  &nH  rnfTiflfinfw  rafininff     .  T  ^  r 

(o)  Fniita  and  vegetables,  canning  and  pre- 
serving   

8 

<e)  Grooeries  not  othenrise'speci&d 

2    Provimons 

1 

10 

3 

1 
2 

1 
1 

1 

1 
1 
2 

8 
1 

o    X)ury  products     .  • ,,,,•,  ^ .,,  t 

1 

4.  Bakery  products,  oonfectionenr,  etc.: 

(n^    MfuuLmni  »nA  nthftr  food  nastes 

fc)  Bread  and  other  bakery  products 

iA\  rVtnfAftt.innArv  and  ine  cream. ....... 

2 
10 

3 

1 
7 

1 
2 

1 

6.  Beverages: 

(a)  Artificial  ice 

lb  I  Gider  sraoe  juioe.  etc 

1 

1 

(o)   Minenu  and  soda  water. 

<d)  Malt 

1 

?e^   Malt  liauora           

2 

1 

(f>    Vinous  and  distilled  Ifouors 

1 

ft)  Bottling    ' 

2 

6.  ToSacoo  producto: 

(a)  Tobacco  and  snuff ^  -  - ,  - 

S)  Ckars 

1 

4 

Total — GrouD  X 

37 

18 

32 

22 

21 

14 

XI.  Water,  Light  and  Power. 
1    Watw"      

1 

1 

34 

8 
11 
14 

2    Qas  

5 
0 

12 

'        ■  3 
10 

2 

4.  RIectnc  light  And  pnwAf 

7 

H.  Steam  heat  ff nd  now«r , ,  ^ 

1 

0.  Garbage  disposal ,  etc 

Total — GrouD  XI." 

36 

33 

16 

21 

13 

10 

Xn.  Building  Industry. 
Unclassified 

1 

1 

A.     flftrfwrntAr  flbon .,,,.,., ,,...,     ,  .  ^  ,  , 

b.  Paint  shopa 

2 

0  Plumber's  shops 

1 

Total — Group  XII 

2 

1 

2 

Xm.  Warehoosinf. 

1 

Grand  total ,    . .  .  r 

1.670 

518 

1.464 

1.056 

336 

462 

*  Including  one  not  an  emplosree.    a.  Including  boy  6  yearsi  of^^age. 
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PtaMAXXNT  DiBABLUcnrr. 

Death. 

Not  re- 
ported. 

Total. 

LO0S  OF  ON»  OB  BOTH — 

Other. 

Internal 
injury. 

Totia. 

Grand 
total. 

Othert. 

Eyee. 

limbe. 

Handier 
feet. 

1 

12 
21 

19 

3 

15 

25 

8 

.    1 

6 

27 

2 

4 
4 

10 
2 
1 
3 
5 

2 
3 
9 

1 

1 
1 



6 
4 

10 
2 
1 

4 
5 

3 

4 
9 

>     } 

1 

3 
4 

2 
1 

1 
1 



i 

21 

29 

1 

31 

6 

17 

2 

1 

30 

14 

ol 

4 

1 

10 

a 

36 

1 

1 

8 

4 

1 

1 
3 
1 
2 

1 
3 

2 

1 
1 

1 
1 
1 

1 

7 

2 

1 

3 

1 

1 

2 

3 

8 

8 

11 

155 

1 

2 

3 

49 

56 

17 

1 

228 

9 
35 
99 

2 

1 

1 
5 
3 

10 

4 

3 
5 

i 

3 
5 
2 

1 

39 

13 

109 

1 

7 

1 

1 

17 

145 

1 

9 

1 

11 

10 

166 

2 

1 
c5 

1 
5 

1 

1 

4 

6 

2 
1 

2 

1 

5 

6 

6 

2 

13 

1 

1 

1 

2 

1 

4 

404 

5,799 

27 

32 

43 

1.413 

62 

1.577 

167 

20 

7,563 

e.  Indadins  boy  10  yeara  of  ace;  Iom  of  thumb  and  three  fingers. 

16 
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Nbw  Tore  State  Dbpabtmbnt  of  Labob. 


TABLE  XI— NUMBER,  AGE  AND  SEX  OF  PERSONS  PERMANENTLY 
DISABLED  IN  FACTORIES  AND  QUARRIES. 


INDUSTRIES. 


r 


99 


h 

00 


I 
I 


Fbmaubs. 


I.  stone,  Clay  and  Olue  Products. 
I.Stone: 

(a)  Oniehed  stone 

(b)  Out  stone   (for  buildings,  monu- 

ments and  tombstones) 

2.  Miscellaneous  mineral  products: 

(a)   Asbestos,  graphite,  etc 

(p)  Abrasivee — emery,   carborundum, 
sand  paper,  etc 

3.  Lime,  cement  and  plaster: 


a)   Asphalt. 


Cement  and  lime 

(c5   Plaster,  wall  and  land 

if)    Plaster  casts  and  ornaments 

Bnck,  tile  and  pottery: 

(aV  Building  brick 

(b)  Terra  ootta  and  fire  day  products , 


18 
8 
1 

6 
1 


Total— Group  I. 


54 


n.  Metals.  Machinery  and  CouTeyances. 
1.  Qold,  silver  and  precious  stones: 


•2.  CJoi 


(a)'  Silver  and  plated  ware 
(d)  Qold  and  silver  watch  i 
pper.  lead,  sine,  etc.: 
j£)  smelting  and  refining. 


[b)  Copper  work. 

fd)  Gas  and  electric  fixtures. 


lej   Brass  and  bronse  ware 

(f)    Sheet  metal  work 

g)   Metal  goods,  not  elsewhere  speci- 
fied  

Iron  and  steel  products: 


10 


(m)   Ore  crushing,  etc 
cb)  Pig  iron 


and  steel  works. 


Pig  in 

t)   Rolling  I    , 

f)   Hardware. 

0  Cutlery 

i)    Tools  and  dies 

1c)  Fire  arms. 

m)  Metal  beds  and  bed  springs. . 
n)  Wire. 


Car   wheels    and   railway   equip- 
ment   

(q)  Architectural  and  ornamental  iron 

work 

^r)    Cooking  and  heating  apparatus  c 

(s)    Typewriting  and  registering  mar 

chines 

it)    Stationary  engines,  boilers,  etc. . . 
u)  Machinery  not  otherwise  classified. 
V)  Castings  (iron  foundry  products) . . 
4.  Electrical  apparatus: 

(a)   Telegraph,   telephone,   fire   alarm 
apparatus 


(c)    Dynamos,  motors,  etc.. 
Vehlcl 


ildes: 

Carriages,  wagons  and  sleifl^ 
Blaoksmithing   and   wheelwright- 
ing 

15!  ::  ■ 

?e)   Can 

if)    Locomotives 

(g)   Railway  repair  shops 
Boat  and  ship  bunding 


\\  CVcles. 

0  Motor  vehicles. 


•y 


76 

14 

1 
1 
9 
3 
76 
86 
8 


1 

6 

20 

20 

4 
14 

4 

4 
5 

21 

6 
16 

1 
27 
64 
29 


54 


6 
1 

1 
8 
3 
9 
66 


1 

6 

20 

21 

4 
14 

4 
4 
6 

21 

6 
16 

1 
27 
64 
30 


80 

14 

1 
1 

10 
8 

76 
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Table  XI— Number,  Age  and  Sex  of  Penooi  Permanently  Disabled  in 
Factories  and  Quarries — Continued. 


industries. 


Males. 


Fbiialcs. 


«d3 


5      •§ 


I' 

•'•  St 

to 


n.  Meteli,  Macbinery  and  Conveymnces— 
Continued. 

7.  Agricultural  implements 

8.  Izutruments  ana  appliances: 

(a)  Professional  and  scientific  instru- 

ments  •- 

(b)  Optical  and  photographic  appar^ 

atus 

(c)  Lamps,    reflectors,    stereoptioons, 

etc 

(d)  Clocks  and  time  recorders 

(e)  Scales,  meters  phonographs,  etc. . 


Total— Group  II. 


28 


676 


ni.  Wood  Manufacturas. 

Saw  mill  products 

Planing  mill  products: 

(a)  Hoiise  trim. 

^;  ~    •  •      • 


Packing  boxes 

(c)    Cigar  and  fancy  wood  boxes 

8.  Cooperage 

4.  Wood,  turned  and  carved: 


(c)   Wooden  toys  and  novelties 

(e;    Other  articles  and  appliances  c^ 


wood 

Furniture  and  cabinet  work: 
(a,)   Furniture  and  upholstery 
(b)  Caskets 


i)    Store,  office  and  kitchen  furniture 


Other  cabinet  work 

6.  Pianos,  organs,  etc 

7.  Brooms,  cork,  etc.: 

(a)   Pulp  and  fiber  goods 

(c)  Brooms ^ 

(d)  Articles  of  cork 


11 

98 
7 
6 
6 

5 

23 

52 
3 

15 
2 

11 

1 
1 


Total— Group  III. 


10 


241 


IV.  Leather  and  Rubber  Goods. 

1.  Leather 

8.  Leather  goods: 


a)   Belting,  washers,  etc. 


Traveling  bags  and  trunks 

(d)  Boots  and  shoes 

(e)  Gloves  and  mittens 

(f)     Fancy  leather  goods 

4.  Rubber  and  gutta  percha  goods 

5.  Articles  of  pearl,  horn,  bone,  hair,  etc: 

(b)  Articles    of    horn,    bone,  tortoise 

shell,  etc 

(c)  Brushes 


Total— Group  IV. 


41 


V.  Chemicals,  Oils,  Paints,  etc. 

I. f  Drugs  and  chemicals: 

(b)   Sodas  and  other  alkalies 

fd)  Other  chemicals  and  drugs. . 

2.  Pamts,dyes  and  colors: 

(a,)   Paint,  varnish,  etc 

(b)  Dyes,  colors  and  ink 

(c)  Lead  pencils  and  crayons . . . 

8.  Wood  alcohol  and  essential  oils 

4.  Animal  oil  products 

6.  Soap,  perfumery  and  cosmetics — 


708 


11 

103 
0 
6 
6 

6 

26 

53 
3 

18 
2 

11 

1 
1 


256 


46 


23 


28 


39 

1 
3 


731 


11 

103 

10 

6 

6 

6 

26 

53 
3 

20 
2 

11 

1 

1 
1 


260 


2 
47 


13 
7 

2 
8 
1 

1 
1 
3 
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Table  XI— Humber,  Age  and  Sex  of  Penons  Pennanently  Disabled  in 
Factories  and  Quarries— Contiiiued. 


INDUSTRIES. 


ll 


00 


J 


Fkmalbb. 


si 


V.  Chemicals,  Oils,  Paints,  Etc.— ^Con. 
7. '  llisoeUaneoufl  diemioal  products: 

(bj  Starch 

(e)   Matches  and  explosives ^< 


2 
/  3 


Total— Group  V. 


30 


35 


VI.  Paper  and  Pulp. 
2.  Pulp  and  paper: 
'  ■^   Pulp  mills. 


Pulp  and  paper 
Paper  mills 

Total— Group  VI. 


87 


7 
14 
74 


91 


95 


Vn.  Printing  and  Paper  goods. 
Paperi      * 


^  Paper  boxes  and  tubes. 


fb)  Paper  bags  and  sacks 
(c)   Qtner  paper  goods. . , 

3.  Printing  and  oook  makinc^: 

(a)  Printing  and  publ' 
fb)  Bookbmding.... 
4vo)   Lithographing 

4.  W(  *' 


18 


20 


I  paper. 

Total— Group  VII. 


38 

1 
4 

26 
S 

3 

4 


Vm.  Textiles. 

1.  Silk  and  silk  goods 

2.  Wool  manufactures: 

(a)  Carpets  and  rugs 

fb)  Felt  goods 

(c)   Woolens  and  worsteds 

8.  Cotton  goods 

4.  Hosiery  and  knit  goods , 

5.  Other  textiles  of  silk,  wool,  cotton: 

fa)  Dyeing,  finiahing 

fb)  Upholstery  goods 

(c)   Braids,    embroideries    and.  dress 

trimininffl 

6.  Flax,  hemp  and  jute  manufactures. . 

7.  Oilcloth,  window  shades,  etc 


45 


53 


19 


15 


72 


14 
1 
81 
41 
58 

8 
2 

1 

26 

2 


Total— Group  VIII. 


131 


141 


41 


IZ.  Cfethin&  Millinery^  Laundry,  Etc. 

(a)  Tailonng 

(b)  Shirts 

Men^Bhats. 


6.  Laundering,  custom  dyeing,  etc.: 
'  '    m-Chinese)... 


(al)  Laundries  (non-4 

Total— Group  IX. 


182 


4 
0 
2 

10 


X.  Food,  Tobacco  and  Liquors. 

"  '    Grain  handling 

Sugar  and  molasses  refining. . . 

Fruits  and  vegetables,  canning  and 

preserving 

(d)  Coffee    and    spice    roasting    and 

grinding 

(e)  Groceries,  not  otherwise  specified 

2.  Provisions 

8.  Dairy  products 


15 


18 


25 


6 

4 

10 

8 
1 
4 
6 
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Table  XI— Humber,  Age  and  Sex  of  Persons  Permanently  Disabled  in 
Factories  and  Qoarries— Concluded. 


Malm. 

INDU8TRTE8. 

2 

ll 

2 

1^ 
1 

1 

ll 

i 

X.  Food,  Tobacco  and  Uqvon.— ContiiiiMd. 
4.  Bakery  products,  confectionery,  etc.: 

(a)  Macaroni  and  other  food  pastes. . 

(ft)   Bread  and  other  bakerv  products . 

al 

1 

1 

3 
9 

**"'i 

3 

4 
9 

3 

4 

(d)  *  Confectionery  and  ice  cream 

9 

rS^TKificial  iee 

1 

*     (b)  Cider  grape  juice,  etc 

1 

M  •  If  iYkAnJftnfl  imH  a  wiitM* 

1 

(e)   Malt  liouors 

1 

a)    '^nousand  distilled  liouors 

1 

&)  Bottling 

1 

6.  Tobacco  products: 

(a)  Tobacco  and  snuff. ............. 

1 

1 

Total — Group  X 

1 

1 

46 

— J. 

49 

6 

55 

XI.  Water,  light  and  Power. 
1    Water 

3 
6 
2 
1 

3 
6 
2 

1 

-    8 

A.   'Rk«ntrSn  livht  and  P<wer.  ...--....,.- 

5 

2 

6.  Qarbace  disDOsal.  etc 

1 

Total — Group  XI 

11 

1 
6 

_^ 

U 

1 
65 

11 

XJI.  Building  Industry. 

*^= 

^B=X 

»». 

1 

(a)  Caroenter  shop 

5 

6 

6 

6 

_  * 

* 

' 

_  _ 

Xm.  Warehottring. 

2 

2 

2 

Grand  total 

10 

GO 

1,384 

7 

1.470 



107 

1,577 

a  Including  one  not  an  employee;  5  shears  of  age:  loss  of  arm. 

6  Exclusive  of  boy  (not  an  employee);.  10  srears  of  age;  loss  of  thumb  and  three  fingers. 
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TABLB  Xn— NX7MBER,  AGB  AUD  SEX  OF  PERSONS  REPORTED 
KILLED  m  FACTORIES  AND  QUARRIES. 


INDUSTRIES. 

Under 

15 
years 
of  age. 

16 
years 
and 
under 

16. 

16 

years 

and 

under 

18. 

.18 
years 

over. 

Age 

not 

stated. 

Total. 

I.  Stone  and  Clay  Prodncte. 
1.  Stone: 

(a)  CmaheH  Btone 

2 
3 

2 

1 
3 
3 

2 



] 

• 

2 

(b)  Cut  stone    (for   buildingB.   monu- 
-  menta  tombatonea.  etc.) 

a 

2.  Mlaoellaneoua  mineral  products: 

(b)  Abrasives— «mery,   carborundum. 
■Afirl  DADer  etc >  • 

2 

3.  Lime,  cement  and  plaster: 

(aS  AiiDhaJt        

'  1 

lb)  Cnment  and  lime .... 

3 

(fiS  Plftst^w  wall  and  land . . . , 

1 

4 

4.  Brick,  tile  and  pottery: 

(a.'S  Buildinff  brick 

2 

Total— QrouD  I 

1 

16 

17 

p.  Metab.  Machinery  and  Conveyances. 
2.  Copper,  lead,  sine,  etc. : 

(t)   Sheet  metal  work 

1 

2 
7 
1 

1 
1 
1 
1 
2 
4 

1 

3.  Iron  and  steel  i>roducts: 

(il\   On*  nmnhinr   «tc 

2 

1  ei  Rollimr  mills  and  steel  works  .... 

7 

(d)  Dridre  and  structurfi.1  iron. 

1 

Iff)  Hardware 

I 

in)  "Wire 

1 

fr>>  CAmrheelfl  and  riLilvrAV  Aniimmffnt.. 

1 

rr^    Cnnkinir  and  beatinff  Anparattiii . . . 

^     1 

it)  Stationarv  emdnes   DOilos  etc.  .  . 

2 

1  u)  Madiinery,  not  otherwise  classified 
ivi  Cnfltinim  ^iron  foundry  oroducts). 

4 

1 
1 

1 

4.  Electrical  apparatus: 

(c)  Dynamos,   motors   and  electrical 
supplies 

4 

1 
1 
4 
8 
2 

1 

1 

5 

5.  Vehicles: 

(a)  Carriages,  wacp^nn  and  sleishs 

1 

(d)  Motor  vehicl^ 7 

1 

if)   Locomotives 

4 

lit)  Railway  reoair  shoDs 

8 

7.  A^cultural  miplementa , 

2 

8.  Instruments  an(l  appliances: 

(c)  Lamps,    reflectonr,    stereopticons, 
etc 

1 

Total — GrouD  II 

2 

42 

1 

45 

* 



m.  Wood  Manufactures. 
1 ,  Raw'  mill  ptHluctip ..-,,,..,. 

4 

»2 
1 
1 

2 

1 

1 
1 

1 

tl 

4 

2.  Planing  mill  products: 

(a)  House  trim 

. 

2 

(t>)  Packing  boxes .....,..,. 

1 

3.  Cooperage 



1 

4.  Woodi  turned  and  carmi: 

(e)  Other  articles   and   appliances  of 
wood 

1 

3 

6.  Furniture  and  cabinet  work: 

(a)  Furniture  and  upholstery 

2 

(b)  Caskets T T 

1 

6.  Pianos,  organs,  etc 

1 

7.  Brooms,  cork,  etc.: 

(b)  Mats  and  woven  goods 

1 

Total — Group  III 

1 

14 

1 

16 

s=ssa=s 

*  Including  one  not  an  emplosree. 
t  Not  an  employee. 
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Table  Xn—H mnber,  Age  and  Sez  of  PeiBont  Reported  Killed  in  Factories 
and  Quarries — Continued. 


INDUSTRIES. 

Under 

15 
years 
of  age. 

16 
yeara 
and 
uikler 

16. 

16 

years 

and 

under 

18. 

18 
yeara 

over. 

Age 

not 
stated. 

Total. 

1.  Leather 

ad 

1 
1 

.    3 

•5-  Vnr  RnH  f nr  ffoods    it-»ttT«-tT-r 

1 

•4.  Rubber  and  ffutta  pereha  aroods 

'          1 

Total— Group  IV 

5 

5 

==s 

V.  Chemical  Oils,  Padnti,  Etc. 
1.  Drufps  and  chemicals: 

1 

1 

(b)  Sodas  and  other  alkalies 

4 
3 

2 
1 

1 
6 

4 

(d)  Other  chemiciUft  and  druas. ..---- 

8 

'2.  Paint^dyes  and  colore: 

fb)  Dves.  colors  and  ink , .  ■, 

2 

<o.  Soi4>,  perfumery  and  cosmetics 

1 

(d)  Fertilisera 

1 

^e)  Biatchee  and  exoloeives 

6 

Total — Group  V 

1 

17 

18 

VI.  PAper  and  Pulp. 
1.  Racs  and  paper  stock 

1 

2 

4 
11 

1 

2.  Pulp  and  paper: 

fa)  Pulp  mills 

a 

rt>^  Pulp  and  paper  mills  ....-...---- 

4 

(c)  Paper  mills 

1 

12 

Total — Group  VI 

1 

18 

19 

Vn.  Printing  and  Paper  Goods. 
1.  Paper  goods: 

(a)  P^Mper  boxes  and  tubes 

1 
1 

1 

3.  Pnnting  and  book  making: 

Ca)  Pointing  and  nublisning 

1 

Total — Group  VII 

2 

2 

Vra.  Textlks. 
1.  Silk  and  nlk  goods 

1 

i 

1 

-2.  Wool  manufactures: 

(c)  Woolens  and  worsteds 

1 

3 

:3.  Cotton  goods 

2 

4.  Hosiery  and  knit  goods 

3 

•e.  ^ax,  hemp  and  jute  manufactures. . . . 

1 

Total — Group  VIII 

1 

9 

10 

1  "w'^SSfe?^.'?-.^!*!^':.'!^: 

1 
1 
1 

61 

2 

(b)  Shirts 

1 

2 

:3.  Men's  hats 

1 

Total — Group  IX 

1 

3 

1 

5 

.        •  • 

" 

X.  Food,  Tobacco  and  liquors. 
I.      (a}  Grain  handling 

3 

4 

1 

1 
1 
1 

1 
8 

1 

3 

4 

(o5  Fruits    and    vegetables    (canning 
and  pr^^wr^ny) ............... 

1 

2 

(d)  Coffee '  and    spFoe    roasting    and 
grinding. , .  -  - ,  ^ ,,.,,.,  ^ , 

1 

(e)  Groceries  not  otherwise  specified. . 

1 

"2.  Provisions. 

1 

(d)  Malt 

1 

(e)  Malt  liquore 

3 

«d.  Tobacco  products: 

(a)  Tobacco  and  snufF 

1 

1 

15 

1 

17 

a  Exclusive  of  ooy,  9  years  offsge  (not  an  employee).    5.  Gne  woman. 
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TaUe  Xn— number,  Age  and  Sex  of  Penons  Reported  Killed  in  Factories 
and  Qoarriee — Concluded. 


INDX78TRIE8. 

Under 

16 
years 
of  age. 

16 

yeaw 

and 

under 

16. 

16 

yeaw 

and 

under 

18. 

18 
yean 

^aif 
over. 

Ace 

not, 
stated 

TotaL 

XI.  Water,  Oat  and  Power. 
1   Water 

1 
1 
6 
3 

1 

2   Qas 

1 

A    'RlAAi'.rfn  liflrhf.  and  Dower , , ,  ^ , . . 

5 

3 

Total— Group  XI 

10 

10 

n„„.^«F-»-^^'-^-. 

1 
1 

1 

a.  Gan>enter  ahoo . . .  ^  -  ^  t  -  ^ 

1 

Total — Group  XII 

2 

2 

Xnir  Wareh^vfliiCt 

1 

1 







Grand  total 

0 

164 

64 

6167 

6.  One  woman. 
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TABLE  Xm— CAUSES  OF  AC 


MaCH  INERT. 

INDUSTRY. 

Gear- 
ing, 

belts, 

shaft- 
ing, 
pul- 

feys, 
etc. 

Eleva- 
tors, 
hoists, 
cranes. 

Saws, 
planers, 
lathes. 

Presses, 
stamp- 
ing ma- 
chines. 

Emery 
wheels, 
buffers. 

m 

Cotton 

and 
woolen 

ma- 
chines. 

I.  Stone,  Clay  and  Glass  Products. 
1.  Stone: 

(ft)   Criished  stone ............  r  -    .,,,  r  r  r  -  -  - 

2 
4 
6 
3 

1 
10 
10 

1 



1  b)  Cut  stone  (for  buildings,  monuments,  tomb- 
stones  etc.) 

7 

3 

2 

3 
3 
6 

1 
3 

2.  Miscellaneous  mineral  products: 

(a)    Asbestos  eraohite  eto<^. 

2 

(b)   Abrasives — emery,      carborundum,      sand 
paper  etc 

3.  Lime,  cement  and  plaster: 

(a)   Asphalt 

1 

ihl    nAtnpnt  anrf  limA. 

2 

1  c*    Plaster,  vnll  and  land , . . . . 

4.  Brick,  tile  and  pottery: 

(a)    Building  brick 

i 

1 

1 

(b)  Terra  cotta  and  fii«<-clay  products 

5.  Olasst 

(tii    Buildinar  flrlaaB                         .    . 

2 

1 

ici    Prciimrci    mown  And  ci^f^  arlAimw&iifi 

2 

1 

Total — Group  I 

40 

28 

6 

4 

2 

n.  Metals,  Machines  and  Conveyancst. 
1.  Gold,  silver  and  .^recious  stones: 

(a)   Silver  &nQ  plAted  ware.     

4 

I 

I 

6 

1 

3 

(d)    Gold  and  silver  watch-cases 

2.  Copper,  lead.  Einc,  etc.: 

(a)    Smeltinff  and  refininit                 

1 

5 

(c)    Brass  and  bronze  castings            

1 



2 
3 
8 

1 

7 

92 

13 

(e)    Brass  and  bronze  ware 

1 
9 
2 

.  '- 

i 

13 

1 

(f )     Sheet  metal  work 

(g)    Metal  iroods,  not  elsewhere  specified 

3.  Iron  and  steel  products: 

(a)    Ore  crushiDg  etc       

(b)    Pig  iron 

1 
6 

2 

10 

2 

6 

1 
7 

2 

2 
2 

i 

3 

(c)    Roiling  mills  and  steel  work  .         .  • 

2 

3 

(d)    Bridge  and  structural  iron 

(gl    Hardware 

6 

1 
2 
2 

5 
2 
7 
3 

4 

11 
4 
6 
1 
19 
28 
6 

11 
34 

8 
3 
2 

7 

20 
2 
3 
3 

1 

7 

I                   1 

6 

25 

(h)    Cutlery 

li)     Tools  and  dies 

3 
4 
2 

1 
3 
1 

ik )    Fire  arms 

im)  Mfitnl  h^At^  pnd  b**d-ffpnngfl   ...    ,  r , 

(n)   Wire 

1 
3 

1  pj    Car  wheels  and  railway  equipment 

(q)    Architectural  and  ornamental  iron  work . . . 

6 

........ 

1 
12 
17 
18 

5 
48 

18 J    Xv'Dewritine  and  reiristerinif  machines    .    . 

9 

4 

10 

2 

25 
40 

(t)    Stationary  engines  boilers   etc 

18 

26 

5 

10 
22 

.     3 

4 
7 
2 

2 
9 

3 

1  w)  Machinery  not  otherwise  classified . . 

v)   Castings  (iron  foundry  products) 

4,  Electrical  apparatus: 

(a)    Telegraph,  telephone,  fire  alarm  apparatus, 
(c)    Dynamos,  motors  and  electrical  supplies. . 

5.  Vehicles: 

ibi    BlacksmithiniE  and  wheelwriirhtinfE             .  . 

ic)    Cycles 

(d)    Motor  vehicles 

8 

1 

2 

6 

f e)    Cars 

(f)    Locomotives 

ii 

18 

1 

5 

82 

26 

6 

12 

22 

34 

6 

29 

6 
5 

5 
3 

(k)    Railway  rensir  shona. 

o*  Sofit  B^nd  sbiD  buildiDct     ...   

7,  Ajpicultural  implements. *. 

5 

9 
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FATAL  ACCIDENTS. 


Hand 
tools 
(axes, 
saws, 
ham- 
mers). 

Explo- 
sives of 

all 
kinds. 

Hot 
Uquids, 
steam, 

etc. 

Collapse 

building, 
falling 
objects. 

FaU 

of 

person. 

Hand- 
ling 
mer- 
chan- 
dise. 

Vehi- 
cles. 

All 
others. 

Other 
macbinef 
and  ma- 
chine 
tools. 

Total. 

Grand 
total. 

2 
1 

1 

2 

2 

3 

1 

2 

1 

1 

1 

1 

1 
1 

1 

1 

3 

1                2 

1 

4 

1 

1 

2 

2 

6 

1 

1 

7 

2 

17 

1 

1 

2 
2 

2 

i 

3 

1 

1 

1 

7 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

*  * 

1 
2 

1 

2 

1 

1 

1 

4 

•• 

1 
3 

1 

1 

2 

1 
1 
2 
5 

1 

6 

1 

1 

1 

1 

1 

4 

^ 

1 

1 

1 

1 

8 

1 

2 

1 

1 

7 

22 

2 

7 

6 

2 

2 

3 

1 

46 

.  4 

2 

1 
1 

3 

2 

1 

1 

» 

4 

bl 

2 

1 

1 

3 

2 

1 

1 

1 

I 

1 

16 

1 

16 

1 

tire  of  one  not  an  employee. 
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Nbw  Yobk  Statb  Dbpabtmbnt  of  Labob. 

TABLE  XV— STATISTICS  OP  MIN 


LOCALITY  AND  FIRM  NAME. 


Material  mliMd  or 
quamed. 


Number 

of 

in- 
qiecUoDs. 


Mmcs  OR  QuABBiBa. 


Total 
number. 


I-z.  STOHB. 

Albany  County. 

South  Bbthbiabm. 
CaUanan  Road  Improvement  Co 

Cayuga  County. 

AUBUBN. 

Bennett,  D.  M 

Goodrich,  C.  E 

Chenango  County. 

Norwich. 
Chenango  Blueetone  Co.,  (Theo.  Woods) 

Clark.  Conroy,  Co.,  Gate  Ryan,  Conroy  Sc  Co.) 

Clark,  Conroy,  Co 

Oxford. 
Clark,  F.  O.,  Blueetone  Co 

CHnton  County. 

Plattbburo. 
Gebot.  Oliver 

Rutland,  Floxenoe  C 

CohimUa  County. 

HimsoN. 
Hudaon  Portland  Cement  Co 

Hudson  Portland  Cement  Co 

Dutchess  County. 

South  Dovbr. 
Sout  h  Dover  Marble  Co 

Erie  County. 

Akron. 
Akron  Crushed  Stone  Co 

BUFFAIO. 

Appenheimer,  John  L < 

Barber  Asphalt  Co 

Buffalo  Crushed  Stone  Co 


Limestone. 

Limestone. 
Limestone. 


Bluestone . 
Bluestone. 

Bluestone. 
Bluestone. 


Limestone . 


Marble. 


Limestone. 
Shale 


Bfarble. 


Flint  and  Limestone. 


Limestone. 
Limestone. 

Limestone. 


1 

1 

1 

1 

1 

1 

I 

1 

1 

1 

1 

1 

1 

1 

1 
1 

1 

1 

a  Steam  for  maehine  drills  only.        b  QaeoUne. 


Bbport  of  Bubbau  of  Factoey  Inspbction,  1905. 
BS  AND  QUARBISS  mSPBCTBD. 


11.265 


Employ 


I  ON  Pat  Roll. 


Total 


85 


21 


40 


11 


11 


90 

M 

3 
76 

40 
Flmoould 


Boyt 
16-18 
ymn. 


Boys 
14-16 
yean. 


Daily 
honn 

of 
labor. 


10 

8*0 
10 

10 
10 

10 
10 

10 

10 


10 


10 


BOILBBS. 


Nunk' 
bar. 


Hone 
power. 


100 


80 


17 


20 


• 
26 


326 


80 


86 


Eifoiifia. 


Num- 
ber. 


Horw 
power. 


Ordere. 


not  iCata.       d  Power  obtaiaad  from  mill  boflm^ 


26 


Tip  lampinc  bar*  with  six  inehee 
of  copper  or  soft  metal. 

Have  boiler  inapeoted  and  report 
to  this  ofSee. 

Post  special  niles. 


20 


10 


16 


86 


Poet  special  rules. 


Repair  derrick  cable  at  once,  or 
discontinue  use  of  it. 

Pay  wages  weekly. 

Discharge  boy  under  16  years  of 
age,  without  oertifioste.  Re- 
move barrels  filled  with  gsso- 
line  to  a  safe  distance,  and 
prohibit  the  use  of  matches 
thereabouts. 

Discharge  boy  under  14  years 
of  age. 


Store  exploders  in  building  sepa- 
rate and  apart  from  explo- 
sives. 


Provide  guard  to  fly  wheel  on  oflf 
or  Tifitit  side  facing  boOer. 
Provide  store  room  for  explo- 
ders separate  and  apart  from 
explosives.  Have  boiler  in- 
spected and  report  to  this 
Department. 

Have  boiler  inspected  and  file 
report  in  this  office. 


Have  boilers  inspected  and  file 

report  in  this  oflice. 
Have  boiler  inspected  and  file 

report  in  this  office. 


Discharge  boy  under  14  years  of 


Report  accident 

Obtain  noondsy  oermit. 

Report  accident 

Obtain  noonday  permit. 


Digitized  by 


Goog 


Gomptt- 
anoes.. 


Complied. 

Complied. 
Complied. 
Complied. 

Complied. 

Complied. 
Complied. 
Complied. 

Complied. 
Complied. 


Complied. 
Complied. 


CompHed. 


Complied. 
Complied. 
Complied.  ^ 
CompUed. 


IIJ266  New  York  State  Department  of  Lab6r. 

Table  XV — Continoed. 


LOCALITY  AND  FIRM  NAME. 


Material  mined  or 
quarried. 


Number 
of 
in- 
spections. 


Mm B8  Oft  QUABRIBB. 


Total 
number. 


I-i.  8T01IB— Continised. 

Erie  County — Contintted. 

BuiTALO — Continued. 
Qehree,  Anna,  Stone  Quarries 


Rupp  John  Q 

Sohreier,  Sebastian. 


Genesee  County. 
Lb  Rot. 


Empire  Limestone  Co. 
<3eneral  Crushed  Stone  Co.,  Inc. 


""    ^  Greene  County. 

Albbn. 
Alsen's  American  Portland  Cement  Works. 

I 
Siiith'b  Landxnq. 
Catskill  Cement  Co 


Adams  A  Dufort  Co. 


Jefferson  County. 
Ldcb. 


Onondaga  County. 

Dkwitt. 
Rock  Cut  Stone  Co.,  (late  A.  E.  Alvord) 


AlTord.  E.  B.  A  Co. 


Jambbyillb. 


Burk  4c  Bums 

Miilen,  Thoe.,  Co.,  (late  Spencer  Sc  McCarthy). 

Manxjub. 
Behaa,  James,  Estate  of 

Sput  Rock. 
Solyay  Process  Co.,  (quarry  department) 

Orleans  County. 

Albion. 


Cleary,  Patrick. 
Faneher,  Delany  &  Co . 


Limestone. 

Limestone. 
Limestone. 


Limestone 

Limestone  and  flint. 


Limestone. 
Limestone. 


Limestone 


Limestone. 
Limestone. 


Limestone. . . 
Limestone(f ). 


Limestone. 
Limestone. 


Medina  sandstone. 
Medina  sandstone. 


Orleans  County  Quarry  0>.  (Brady) Medina  sandstone Ill 

a  Steam  for  machine  drills,  only.        d  Power  obtained  from  mill  boilers.        eEleotrioity  from  miU 


Digitized  by 


Google 


Report  of  Burbau  of  Factory  Inspection,  1905.  11.267 

Statistics  of  Mines  and  Quarries  Inspected. 


EtevLOTBM  ON  Pat  Roll. 

Daily 
hours 

BOILBSS. 

EMOINBi. 

1 

Total 
num- 
ber. 

Boys 
16-18 
yean. 

Boys 
14-16 
yeare. 

of 
labor. 

Num- 
ber. 

Horse- 
power. 

Num- 
ber. 

Horse- 
power. 

\ 

32 

1 

1 

10 

3 

60 

1 

14 

g 

10 
10 

1 
2 

35 
30 

1 

a 

85 

17 

1 

82 
160 

50 
37 

1 

1 

10 

d 

10 

d 

10 
10 

e 
1 

25 

a 

22 

d 

2 

50 

2 

20 

44 

10 
10 

10 
10 

2 

1 

110 
20 

1 

80 

2 

1 

52 

2 

1 

12 

12 

10 
glO 

1 
4 

12 
825 

1 
3 

12 
300 

370 

48 

1 

1 

10 

2 

24 

2 

24 

32 

1 

10 

1 

12 

1 

12 

117 

10 

3 

42 

3 

42 

Orders. 


OompU- 
anoes. 


Discharge  boy  under  15  years 
without  certificate. 


Cease  employing  boy  under  16 
ears   of   age   more   than    9 
kours  per  day. 
Report  accident.     Obtain  noon- 
day permit. 


Have  boiler  inspected  and  file 
report  in  this  oflBioe. 


Have  boilers  inspected  and  file 
report  in  this  office.  Report 
accident. 


Have  boiler  inspected  before 
putting  in  commismon.  Place 
danger  sign  on  back  road  lead- 
ing to  west  quarry. 

Have  boiler  inspected  and  report 
to  this  office. 


Report  aoddent. 


Inspect  boilers.  Report  acci- 
dent. Discharge  boy  under 
16  years  without  certificate. 

Inspect  boiler  and  file  report  in 
this  office.  G^ne  opening 
powder  cans  witn  a  steel  im- 
plement, also  cease  leaving 
cans  containing  powder  with- 
out properly  covering  open 
ing. 


Complied. 


Complied. 


Complied. 
Complied. 


Complied. 


Complied. 
Complied. 


Complied. 


Complied. 


Complied. 
roinpIi*»d. 
Complied. 
Complied. 


f  Also  cement  and  gypsum.        gThirty-«ix  men  work  three  shifts.  8  hours  each. 


Digitized  by 


Google 


11.268  New  Yobk  State  Depabtmint  of  Labor. 

Table  XV— Continued. 


LOCALITY  AND  FIRM  NAME. 


Material  mined  or 
quarried. 


Number 

of 

in- 
8pectioo8. 


MofBI  OB  QUABRIAS. 


Total 
number. 


I-i.  STONE — Contiiiued. 

Orleana  CountT — Continiied. 

Albion — Continued, 
Orleana  County  Quarry  Co.  (De  Graff) 


Orleans  County  Quarry  Co.  (Chadwick) . 

Heed,  AUen  4c  ReSd 

ilyan,|M.  A 


Medina.. 
Filkins.  S.  E.  (Gorman) 


Btork,  James  H.,  4c  Co.  (Kearney). 

HOLLBT. 

O'Brien.  William 


Ford.  A.  H 

Otleans  Sandstone  Co. . . 
Squires,  A  J.,  A  Son. . . . 

Vinoent,  Edward.  Sl  C}o. 

Vincent,  Edward,  A  Co. 


Mdbrat. 


RtOOEWAT. 

FiUdns,  S.  E.  (Reynolds)    


Gorman,  C.  A 

Le  Valley  Sandstone  Co 

Orleans  0>imty  Quarry  Co.  (Halloway) 

St.  Lawrence  County. 

Canton. 
Watertown  Marble  Co 

CrOUVBBNBUB. 

Extra  Dark  Marble  Co 

Gouvemeur  Marble  Co 

Northern  New  York  Marble  Co 

Rylstone  CJo 

St   Lawrence  Marble  Quarried  (late  M.  B.  Belding) . 
Watertown  Marble  Co 


Whitney,  D.  J..  Co.  (late  Empire  liarble  Co.). 

Potsdam. 
Potsdam  Red  Sandstone  Co 


Schoharie  County. 

Howb'k  Cayb. 
Helderbenc  Cement  O) 


Medina  sandstone. 

Medina  sandstone. 
Medina  sandstone. 
Medina  sandstone. 


Medina  sandstone. 
Medina  sandstone. 

Medina  sandstone. 


Medina 
Medina 
Medina 

Medina 

Medina 


sandstone, 
sandstone, 
sandstone. 

sandstone. 

sandstone . 


Medina  sandstone. 

Medina  sandstone. 
Medina  sandstone. 
Medina  sandstone. 


Marbk. 


Marble. 
Marble. 
Marble. 
Marble- 
Marble. 
Marble. 


Marble 

Red  sandstone. 


Limestone. 


1  1 

d  Power  obtained  from 


miU  boOera. 


Digitized  by 


Google 


Bepoblt  of  Bubbau  of  Factoby  Inspigtiom^  1905.  11.269 

Statistics  of  Mines  and  Quarries  Inspected. 


£lf  PLOTEEB  ON  PaT  RoLL. 


Total 
num- 
ber. 


Boys 
16-18 
yeara. 


Boys  . 
14-16  >| 
years. 


Daily 
hours 

of 
labor. 


BOILBRS. 


Num- 
ber. 


Horse- 
power. 


Enqinbs. 


Num- 
ber. 


Horse- 
power. 


Ordera. 


Compn- 


97 

27 
60 
60 


65 
12 

31 

16 
60 
14 

20 

20 

34 

16 
25 
31 

12 


40 


0  4  10 


40 ,  11 

a'Steam  for  machine  drills  only. 


7 

860 

7 

300 

1 

12 

1 

12 

2 

22 

2 

22 

8 

80 

3 

50 

1 

12 

1 

12 

2 

27 

2 

27 

1 
2 
3 

13 
28 

76 

1 
2 
3 

13 
28 
75 

2 

24 

2 

24 

2 

35 

2 

35 

2 

24 

2 

24 

1 

10 

1 

10 

1 

14 

1 

14 

2 

32 

2 

32 

d 

d 
1 
2 

d 

1 
1 

80 
80 

a 
1 

ii 

60 
160 

i 
1 

15 
15 

1 

25 

a 

1 

30 

1 

25 

d 

Inspect  boilers.  Store  exploders 
separate  and  apart  from  ex- 

ylosives.  Discharge  boy  tmder 
6  years  without  certificate. 
Inspect  boiler  and  file  report  in 

thisofilce. 
Inspect  boiler  and  file  report  in 

this  office. 
Inspect  boiler  and  file  report  in 
this  office.     Store  exploders 
separate  and  apart  fW>m  ex- 

flosives.  Discharge  boy  under 
6  years  without  certificate 

Inspect  boilers  and  file  report  in 
thisoffiee. 


DiBcharge  boy  under  14  years. 


Inspect  boilers  and  file  report  in 

this  ofiioe. 
Discharge  boy  under  16  years 

without  certificate. 
Discharge  boy  under  16  years 

without  certificate. 

Remove  powder  house  to  a  safe 
distance  and  provide  storage 
for  exploders  separate  and 
apart  from  explosives. 

Inspect  boiler  and  file  report 
with  this  office. 

Have  boiler  inspected  before 
putting  in  oommiasion. 


Complied. 
Complied. 
Complied. 


Report  accident 

Report  accident 

Tip  tamping  bars  with  six  inches 
of  copper,  as  per  special  rules. 

Post  special  rules 


Complied. 


Complied. 


Complied. 

Complied. 
Cemplied. 
Complied. 


Complied. 
Complied. 


Complied. 


Digitized  by 


Google 


11.270  New  Yobk  Statu  DsPABTMum?  of  Labob. 

Table  XV — ContiiiQed. 


LOCALITY  AND  FIRM  NAME. 


Material  mined  or 
quarried. 


Number 

of 

in- 
speotions. 


Mines  os  Quarbixb. 


Total 
number. 


In 
oi>era- 
tion. 


Babcock,  Dewitt . 
Thomas,  O.  C,  A  Bros. 


I-z.  STONE— Contintted. 

Seneca  County. 

Waterloo. 


Tompkins  County. 

Lanbino. 
Cayuga  Lake  Cement  Co 


Ulster  County. 
Wawarsino. 


Hombeek,  John  C.f* 

Warren  County. 

Glens  Falls. 
Glens  Falls  Portland  Cement  Co. . . 
Wait  Lime  Co 


North  Rivxr. 
North  River  Garnet  Co 


Bonansa  Slate  Co. . 
Granville  State  Co. 


Waihinffton  County. 
Granville. 


Mathews  Con.  Slate  Co.  (Flahertv). . . 
Mathews  Con.  Slate  Co.  (Empire )t. . . 
Mathews  Con.  Slate  Co.  (Eagle  Red). 


Mathews  Con.  Slate  Co.  (Old  Fmpire). . 
Mathews  Con.  Slate  Co.  (New  Empire). 

Middle  Granville. 


O'Brien.  J.  W. 
Allen  <fe  Williams. 


*  Whitehall. 

Callanan,  Jv  J.  (Tub.  Mt.  Crusher). 


Wyoming  County. 

Porta  OKVILLE. 
Genesee  Valley  Bluestone  Co 


PortageviUe  Bluestone  0>. 


Limestone. 
Limestone. 


Limestone  and  shale. 


Building  stone. 


Limestone  and  clay.  • 
Limestone 


Garnet. 


Slate 

Black  slate. 


Red  slate. 

Slate 

Red  slate. 


Slate. 
Slate. 


Slate  and  mill  stock. 
Red  sUte 


Limestone. 


Bluestone. 
Bluestone. 


t  Temporarily  closed.        a  Steam  for  machine 


Digitized  by 


Google 


Bepobt  op  Bubbau  of  Factory  iNdPHcnoN,  1905.  11^71 

Statistics  of  Mines  and  Quarries  Inspected. 


£mplotbbs  on  Pat  Roll. 

Dafly 
hours 

of 
Ubor. 

BOXUCRS. 

ENOIIfES. 

Crdeis. 

Total 
num- 
ber. 

Boy« 
16-18 
years. 

Bays 
14-16 
years. 

Num- 
ber. 

Horse- 
power. 

Num- 
ber. 

Horse- 
power. 

Compli- 
ances. 

10 

10 
10 

10 

Hsve'boiler  inspected  and  report 
to  this  office. 

Have  boiler  inspected  and  send 
report  to  this  office. 

Provide     room    for    exploders 
separate  and  apart  from  ex- 
plosives. 

Tnspect'boiler  and  report  to  this 
office.     Report  accident. 

Dischance  boy  under  16  years  of 
age  without  certificate. 

Report      accident.          Inspect 

boilers. 
Inspect  boilers. 
Inspect  boiler. 

Dtschance  two  bovs  under  16 
years  with  certificates. 

Inspect  boiler.  Remove  powder 
house  to  a  safer  distance,  and 
provide  separate  room  for  ex- 
ploders. 

Renort  accidents.  Obtain  noon- 
day permit.   Cease  emDlojrini^ 
boy  between  14  and  16  years 
without  certificate,   v ' 

Remove  powder  house  to  a  more 

safe  distance. 
Report  accident.  Provide  store- 

asce  for  exploders  apart  from 

exolosives.   Post  special  mine 

rules. 

10 

i 

1 

10 
12 

1 
1 

10 
12 

Complied. 

35 

1 

35 

10 
10 

lO&lOi 

10 
10 
10 

1 
1 

d 

15 
15 

1 
1 

15 
15 

6 

Complied 

30 

10 

80 
60 
30 

1 
1 
1 

30 
25 
30 

Comnlied. 

15 
12 

1 

1 

Complied. 
Complied. 

ii 

10 

1 

io 

10 
10 

10 
10 

10 

10 
10 

d 

1 
1 

40 

60 
40 

35 
20 

1 

1 

ft 

1 
1 

30 
35 

33 
20 

7 

17 
11 

2 

2 

CompUed. 

145 

1 
1 

1 



50 
100 

2 
2 

45 
30 

CompUed. 

20 
30 

CompUed. 
Complied 

Complied. 
CompUed. 

drilli  only.        d  Power  obtained  from  mUl  boilers. 
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11.272  Nbw  York  Btats  Depabtmbnt  of  Labor. 

Table  XV — CAntinued. 


LOCALITY  AND  FIRM  NAME. 


Material  mined  or 
quarried. 


Number 
of 
in- 


MXNKS  OR  QUARBXBS. 


Total 
number. 


I-x.  STONE— Concluded. 
Wjoming  CotmtT^-Contintted. 


Wabsaw. 
American  Bluestone  Co 


Waraaw  Blueetone  Co. 


Total— Stone. 


I-a.  ORAPHTTB,  ROCK  SALT,  BTC. 
Bwez  County. 

TlOOMDKROQA. 

International  Mining  Co 


Tioonderoga  Qraphite  Co 

liTinfiton  County. 

RxTBor. 
Retsof  Mining  Co 

St.  Lawrence  County. 

EpWARDS. 

International  Pulp  Co.,  No.  2i  shaft. . 
International  Pulp  Co.,  No.  3  shaft. . . 
International  Pulp  Co.,  No.  5  shafts . . 
U.S.  Talc  Co 


Ontario  Talo  Co. 


FOWLSB. 


Union  Talo  Co.  (Balnut) . 
Uniod  Talo  Co.  (Arnold) . 


Warren  County. 

Drkbdbn. 
Adirondack  Graphite  Mining  A  Milling  Co. 
Champlain  Graphite  Co 


'  Gbaprxtb. 
American  Graphite  Co 


Total— Graphite,  Salt,  etc. 


I-8-b.  CEMBHT. 
Erie  County. 
Akron. 


Cummings  Cement  Cof. 
Newman,  H.  L.  A  W.  C. 


Feldspar,  quartt,  mica. 
Graphite 


Rook  salt. 


Bluestone. 
Bluestone. 


Talc. 
Talo. 
Talc. 
Talc. 


Talc. 


Talc. 
Talc. 


Graphite. 
Graphite. 


Graphite. 


Cement  rock. 
Cement  rock. 


78 


12 


85 


12 


1 
d  Power  obtained  from  mill  boilers. 


t  Water 
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Google 


Bbpobt  of  Bubbau  of  Factoey  Inspection,  1906.  11.278 

Statiitics  of  MinesIandlQuarries  Inspected. 


EnrLOTvn  on  Pat  Roll. 

Daily 
hours 

of 
labor. 

BOILBBS. 

Enoznxs. 

Orders. 

Total 
num- 
ber. 

Boys 
16-18 
years. 

Boys 
14-16 
years. 

Num- 
ber. 

Horse- 
power. 

Num- 
ber. 

Horse- 
power. 

Compli- 
anoes.i<« 

61 
61 

2 

4 

1 

2 

10 
10 

1 
4 

25 
00 

1 
2 

25 
45 

Tip  tamping  bars  with  six  inches 
of  copper.    Provide  storage  for 
exploders  separate  and  apart 
from  explosives. 

Dischan»  Doy  under  14  years  of 

a  safer  distance,  and  store  ex- 
ploders   separate    and    apart 
from  explodvee. 

Discharge  boy  under  16  years 
without  certiEoate. 

Report  accident 

CompUed.1 
Complied,  j 

8,060 

47 

18 

08 

3.364 

77 

1,817 
25 

25 
14 

1 

1 

10 
10 

10 

« 

10 
10 

1 
d 

6 

30 

1 

CompUed. 

165 

2.000 

d 

Complied. 

20 

Report  accident 

20 

CompUed. 

RepoH  accident . , , ,  -  ^  - ,  - ,  -  r  -  - 

14 

10 
10 

10 
8 

10 
10 

10 

1 
1 

1 
2 

1 

70 
80 

25 
120 

80 

2 
2 

d 

70 
75 

■■"ioo 

Complied. 

Complied. 
Complied. 

Complied. 

10 

Remove    loose    material    from 
near  entrance  to  shaft.   Place 
new    timbers     and     flooring 
-Where  necessary,  and  provide 
hand  rail  about  entrance  of 
shaft.     Have  boiler  inspected 
and  report  to  this  office. 

11 
17 

5 
9 

1 
1 

1 

55 

1 

300 

d 

Complied. 

365 

4 

1 

14 

2.705 

7 

270 



20 

10 

d 

power  and  compreased  air. 

18 


t  Temporarily  closed. 
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11^74  New  York  Statb  Department  of  Labor. 

Table  XV— Continaed. 


LOCALITY  AND  FIRM  NAME. 


Material  mined  or 
quarried. 


Number 
of 
in- 
spections. 


MiNEB  OR  Quarries. 


Total 
number. 


In 
opera- 


I-a-b.  CBMEIIT — Concluded. 
Brie  County — Continued. 


BufTALO. 

Buffalo  Cement  Co.,  Ltd 


Cement  rook(i). 


Ulster  County. 

ROSBNDALR. 

Con.  Rosendale  Cement  Co.  (Beaoh) 

Con.  Rosendale  Cement  Co.  (upper  Norton) . 
Con.  Rosendale  Cement  Co.  (lower  Norton) . , 


Cement  rook. . . 

Cement  rock..^. 
Cement  rock. . . 


Con.  Rosend&le  Cement  Co.  No.  1 « Cement  rook. 

Con.  Rosendale  Cement  Co.,  No.  3 Cement  rook. 

N.^Y.  Cement  Co Cement  rock. 


Snyder,  A.  J.,  &  Sons. 
Total — Cement. . . 


I-a-c.  GYPSUM. 

Genesee  County. 

Alabama. 
Qypaum  Product  Co.  (late  Standard  Plaster  Co.) . 


Oaktield. 
U.  S.  Gypsum  Co.,  Shaft  No.  1. , 
U.  8.  Gypsum  Co.,  Shaft  No.  2. . 
U.  S.  Gypsum  Co.,  Shaft  No.  4. . 


U.  S.  Gypsum  Co.,  Shaft  No.  10. . . 

Monroe  County. 

Wheatland. 

Con.  Wheatland  Plaster  Co 

Qarbutt  Gypsum  Co 


Lycoming  Calcining  Co 

Onondaga  County. 

Dbwttp. 
National  Wall  Plaster  Co.  of  America. 


Cement  rock. 


Gypsum., 


G3i)sum. 
Gypsum. 
Gypsum. 


Gypsum. 


Gypsum. 
Gypsum. 


Gypsum. 


Total — Gypsum. 


Gypsum. 


0 


1 
•  1 


12 


12 


a  Steam  power  for  machine  drills'only.        b  Gasoline.        i  Also  limestone 
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Statistics  of  Mines  and  Quarries  Inspected. 


£mplotbbi  om  Pat  Roll. 


Boys 
yean. 


Boys 
14-16 
years. 


Daily 
hours 

of 
labor. 


BOILIBS. 


Num- 
ber. 


Horse 
power. 


Enoinks. 


Num- 
ber. 


Horse 
power. 


Orders. 


Compli- 
ances. 


10 


10 


12 


500 


60 


160 
100 


10 


10 


22 


925 


10 


10 


10 


10 


65 


197 


12 


20 


8 


500 


740 


25 


54 
40 
12 


131 


Rep9rt  accident. 
minjTig  rules. 


Poet  special 


Complied. 
Complied. 

Complied. 

CompHed. 

Inspect  boilers  and  report  to  this  CompUed. 

office.   Report  accident.  Post  Complied. 

special  rules.  Complied. 

Report  accident.  Complied. 


Provide  hand  rail  on  stairs  lead- 
ing from  power  house  to  first 
landing  on  incline. 

Report  accident 


Guard  cable  of  hoist  on  upper  Complied, 
floor.  Guard  ladder  at  en- Complied, 
trance  of  manway,  first,  floor.  i 

Have  report  made  on  oondi- Complied, 
tinn  of  boilers,  and  send  dupli- 
cate to  this  offiee. 


Remove  powder  from  shaft 
house  at  once.  Remove  pow- 
der house  to  a  K^fe  distance, 
not  less  than  200  feet  from 
shaft. 

Report  accident 


Obtain  noonday  permit 

Remove  loose  overhandnj?  rock 
at  entrance  of  underi^^und 
workinscs,  snd  securely  tim- 
ber same  immediately. 


Remove  all  loose  hanirinfl;  rock 
in  north  quarry  immeduitely. 


Complied. 
Complied. 


Complied. 


Complied. 


]  Owing  to  strike  only  a  few  pump  and  engine  men  employed. 
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Table  ZV— Conlimied. 


Material  nUned  or 
quarried. 

Number 

of 

in- 
ipeetora. 

MniBBAIID 

QOABBIBB. 

LOCALITT  AND  FIRM  NAME. 

Total 
number. 

In 
oiiera- 
tion. 

n.  IRON,  LEAD  AND  ZINC. 

CKnton  Ooonty. 

AutABLB. 

Arnold  Mintnc  Co..  South  Shaft 

Magnetio  iron 

Magnetic  iron 

Magnetio  iron 

1 
1 

1 
1 

AriKrlH  Miniiur  Co..  North  BhAft i ...... . 

Lton  MonifTAiir. 
D  A  H.  Co.  (ChftteftusBV  Iron  On  DbdI.) 

1 

8 

Dotchan  Ooonty. 

Amenia. 
Bamum.  C.  W 

Hematite 

1 

1 

Bmaz  Comity. 

MlNXYILUk 

Port  H«ury  Iron  On  Go..  Shaft  21 

Magnetic  iron 

1 

1 

Witherbm.  Sherman  Co 

Magnetic  iron 

1 

0 

Htikifflar  County. 

Saubbukt. 
fialkburv  Stad  and  Iron  Co 

Magnetio  iron 

1 

1 

Jatltnon  County. 

Antwbbf. 
raA  Aftjffitn^  Tmn  Mining  Co 

R^  hematite  . .     .... 

1 

1 

Ontlda  Cotinty. 

Cldttom. 
Clintoa  HematHa  Mines 

Red  hematite 

1 
1 

2 
2 

Franklin  Iron  Manufacturing  Co 

Orange  Cotinty. 

Mt.  Hofb. 

P)«n«n{Y  lioad  Co. 

Galena 

1 

1 

St.  Lawrance  County. 

Db  Kalb. 
St.  Lawrenoe  Pyiitee  Ca.  n*t«  Stella) 

Pyritea 

1 
1 

1 
1 

St.  LawrSS pStee  Co..  fiSSft  7?V7 . . . . . ..,,.../., 

Pyritea 

Adiiondaek  Pyritea  Co 

Pyritea 

1 

1 

Roflsn. 
New  Otledonia  Iron  Co 

Red  hematite 

1 

3 

Ulrter  County. 

1 

Ellbntillb. 
EUenviUe  Zini  Co.f 

Zinc,  copper,  etc 

dPower  obtained  from  miU  boilera.    fAiri 
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Statistics  of  nines  and  Quazrles  Inspected. 


Emflotbm  on  Pat  Boll. 


Totel 
nuiD- 
ber. 


Boy 
16-18 
yean. 


Boys 
14-16 
ymn. 


IHdly 
houn 

of 
labor. 


Nub- 
b«r. 


Hone- 
power. 


Bsfoma 


Num- 
ber. 


Horee 
power. 


Orden. 


GompU- 


82 

10 
10 

10 

d 
d 

t 

;} 

15 
100 

83 

808 

64 

10 

2 

160 

2 

90 

202 

10 

6 

540 

6 

500 

440 

1 

1 

10 

6 

1.500 

3 

1.825 

22 

1 

10 

2 

75 

2 

75 

62 

10 

6 

480 

2 

150 

20 

, 

10 

2 

150 

1 

75 

126 

2 

10 

2 

200 

2 

200 

7 

10 

18 

10 

1 

85 

2 

30 

27 

10 
10 
10 

1 
d 
8 

80 

1 

50 

14 

120 

8 

2 

240 

4 

200 

Report  accident. 


Report  accidents.  Cease  allow- 
ing employes  to  ride  on  loaded 
skips.  Cease  allowing  visiton 
in  the  engine  rooms  of  hoists, 
and  post  notices  to  that  effect. 


Pay  wages  weekly. 


Complied. 


Post  special  rules. 


Have  boilen  inspected  and  file 
report  in  this  office. 


Repair  tnck  on  incline  shaft 
immediately. 


Inspect  boOera  and  file  raport 
with  this  office.  Employ  only 
competttit  And  experienced 
men,  for  scaling  walls.  Pay 
wages  weekly.  Disohar^  two 
boys  under  16  yean  without 
certificate.  Post  special  rules. 


Complied. 


Complied. 


Complied. 
Complied. 


tFirm  oonld  not  flate.    |  Temporaiily  eloeed. 


Digitized  by 


Google 


11^78  Nbw  Yobk  Statb  Dbpabtmbnt  or  Labob* 

Table  XV— Continued. 


Material  mined  or 
quarried. 

Number 
of 
in- 
spections. 

MlrtEB  OR 

QUARRtl». 

LOCALITY  AND  FIRM  NAME. 

Total 
number. 

In 

opera- 
tion. 

"1 

n.  IRON,  LEAD  AHD  ZIKC-Coocliided. 

Wayne  County. 

Ontabio. 

ITiirvMurnvniA  Iron  Co 

Red  hematite 

1 

1 

1 

Total — ^Iron.  Lead.  Etc 

16 

82 

26 

Grand  Total. r  r  r .  ^  ,,....,*...  r , . 

124 

153 

146 
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Bbport  op  Burbau  op  Factory  Inspbction,  1905.  II579 

Statistics  of  Mines  and  Quarries  Inspected. 


Employees  on  Pat  Roll. 

Daily 
hours 

of 
labor. 

Boilers. 

Engines. 

Orders. 

Total 
num- 
ber. 

Bbys 
16-18 
years. 

Boys 
14-16 
yeare. 

Num- 
ber. 

Horse- 
power. 

Num- 
ber. 

Horse- 
lK)wer. 

Compli- 
ances. 

75 

2 

10 

0 

152 

0 

150 

Have  boilers  inmoted.      Pay 
employeea  weekly. 

Complied. 
CompUed. 

1.607 

9 

3 

40 

3.612 

86 

3.460 

5.687 

66 

22 

179 

10.803 

148 

6.418 
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TABLE    XVI— CHILDRBN'S  BMPLOTICBIIT    CERTIFICATES  ISSUED    BY  LOCAL 


Certificates 
issued 
prior 

Oct.  1,  1004. 

Vacation 

certificates 

issued— 

Oct.  1.1004.  to 

Sept.  ^,  1905. 

Cbbtificatbb  in  Rboular 

LOCALITY. 

Oct. 

Nov. 

Deo. 

Albany  County. 

7 
22 

5 
13 

7 

CohoM  city 

67 

4 

tr 1 ;n^  viI1air»                                                         

1 
8 

WilfArvllAt  AttV                           

7 

AUJBOANT  COUMTT. 

'E^^^M^.ktn  vitla^A                            

#f  neUuHUp  vui»»w 

BBOOMB  COUIITT. 

7 

i 

1 

LSS3SS°Tfii&v;///.::::. :.::::::::::: 

2 
26 

CAiTAXAuaxm  Couktt. 
Oleancity.... 

4 

1 

8 

Cayuqa  Coumtt. 

58 

6 

13 

6 

v«rrvu  wwu • 

Cherry  Creek  villa«e 

T>iin1rir1r  oitv 

i 

1 

8 

1 

12 
3 

2 

9 

flilvAi*  r?m«1r  -iriIlAir» 

2 

OHxinma  Countt. 
Elmint  city 

1 

Clinton  County. 

xtouMe  x'omir  vuiKS^ • • 

Columbia  County. 
Chatham  village 

1 

2 

Kinderhook  village 

2 

1 

Stockport  town 

VaUi'iA  villtt^M 

1 

1 

2 

CoBTLAND  County. 
Cortland  city 

7 

2 

Harford  town 

HfnnrAW^IlA  vi11*«M                                          .      .      . 

i 

1 

i 

Dklawabb  County. 

TVklhi  villnvA 

1 


RaH  TTnnk  villftflA 

1 

2 

1 

^f^l^'T;";::::.:::::::::::::::::: 



Wappinten  Falls  viUage 

Ebib  County. 
Buffalo  dty             

21 

27 

18 

North  Oollin«  town 

Tonawanda  city 

6 

5 

16 

2 

*  Two  certificates  included,  month  of  issue  not  reported,    t  Includes  number  of  certificates 
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BOARDS  OP  HBALTH  IN  THE  TWELVB  MONTHS  ENDED  SEPTEMBER 

30,  1905. 

Form  Issubd  Bxtwxsn  October  1,  1G04,  Ain>  Sxptsmbbr  30,  1905. 

Factory  or 
factory  and 
mercantile 
certificates. 

Jan. 

Feb. 

liar. 

April. 

May. 

June. 

July. 

Aug. 

Sept. 

Total. 

4 
10 

4 
13 

9 
18 

7 
18 

1 

21 

22 

2 

24 
83 

19 

23 

2 

14 

10 

-     1 

23 
27 

4      144 

213 

6 

1 

59 

1 

102 

26 

1 

F 
F 
F 

F 

1 

8 

9 

8 

4 

11 
1 

2 

6 

F 
F 

4 

5 

6 
6 

4 
3 

11 
3 

12 

2 

14 
1 

F 
F 

F 

F 

2 

3 

4 
.  1 

7 

1 
9 

3 

1 

23 

2 

23 
3 

155 

7 

8 

11 

13 

226 

11 

46 
5 

1 

F 

1 
25 

F 

7 

7 

5 

80 

7 
8 

17 

F 
F 

F 

1 

5 

4 

2 

16 

8 

F 

4 

51 

5 

12 
1 

4 
39 

8 

1 

15 

2 

3 

F 

9 

14 

19 
1 

3 
2 

17 

17 

r^ 

2 

2 

2 
1 

3 
2 

F 
F 

F 

F 

i 

8 

1 

I 

1 
22 
18 
16 

22 
1 
2 
9 

7 
2 

40 
7 

♦8 
6 
2 

646 
,38 

84 

F 

' 

1 

F 

1 
3 

F 

3 

1 

1 
1 

1 

1 
1 

2 
2 

2 
2 
5 

2 

5 
3 

7 

15 

6 

1 

1 

i 

2 

1 

F 
F 
F 

1 

F 

1 

F 

1 

1 

1 
1 

5 

F 

1 

2 

2 

1 

2 

1 

1 
2 

F 

F 

1 
7 

F 

2 

1 
1 

6 

9 

4 

1 

6 

1 

F 
F 

1 

F 

6 

F 

2 

63 
6 

F 

«4 

t« 

52 
5 

125 
2 

1 
19 

82 

1 
2 
2 

53 

i 

2 

83 
1 

8 

F 
F 

;::::::  ;:::::::i 

F 

3 

8| 

4 

8 

23 

F 

iifued  ia  February  alto.    %  Fif taen  oertifioatea  induded,  month  of  iaaue  not  reported. 
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Table  XVI— <^hildreii'8  Employment  Certificates  Issued  by  Local  Boards 


LOCALITY. 

Certificates 
issued 
prior 

Oct.  1,  1004. 

Vacation 

certificates 

issued— 

Oct.  1.1904.  to 

Sept.  ho,  1905. 

Cbrtificatbs  in  Rbgulab 

Oct. 

Nov. 

Deo. 

«-     _«.      «,        EssBX  CoTJimr. 

Keesevflle  TlUaffe 

TieonH^mgn  viUlUfl.    

^       ,                Franklin  County. 

Waverly  town 

^  ,                        Fux/roN  County. 

Ephratah  town 

Gloversville  city 

6 
2 

8 
s       3 

g 

Johnstown  city. , 

31 

r>  »--  , .    «,         GBN«8i«  County. 

Oakfield  village 

.  ,          „,            Obxknb  County. 

Athens  village 

CatskiU  viUage 

22 

1 

1 

4 
1 

5 

CoxaAAlri^  yi'flfMEtt 

0 

^  ,      .„             HiBKXMBR  County. 

Doliceville  village 

HerkimAr  villnce. ........  x .......  .      .  x        x ..... . 

12 

i 

2 

Tlioi.  village. T^ 

Little  Falls  city 

5 

jBrFKBsoN  County. 
Carthage  village 

Watertowii  city 

4 

1 

5 

West  Carthage  village.- 

^^     ^^                    K1NO8  County. 

(See  New  York  aty.  Brooklyn  borough.) 

Lbwib  COUNI'Y. 

Txirin  village. .  .     - 

6 
16 

LnnNOBTON  County. 
Mount  Morris  village 

liADuoN  County. 
Caxenovia  village 

• 

Riiil^yan  town , . . . ;      .    .    . 

^                          MoNBOB  County. 

Brockport  village 

1 

3 

Fairport  village 

2 
36 

10 
2 

7 

4 

Rochester  dty 

34 

14 
1 
2 
5 

35 

MONTOOMBRY  CoUNTY. 

Amsterdam  dty 

20 

7 

Amsterdam  town. 

1 

Minden  town ,'.,'. 

Bt.  Johiisvilli>  villagff ,      , 

„                          Nassau  County. 

Hempstead  town      

Rockville  Center  village 



8a&  CHfif  village 

^                          Nbw  York  City. 

Bronv  bomuflAl t  ......    r . . 

71 
99 
228 
38 
15 

8 
14 

58 

32 

159 

29 

5 

52 

Brooklyn  borouA. ...  1 

44 

ManhRttun  borouidi t , » t , ,  r .  r  - , , ,  r , .  . 

97 

Queens  borough 

17 

fti^hinond  borough. ...............  r'.  r  T  ,  r  -  T  - , ... . 

7 

Niagara  County 
Lockport  dty 

Niagara  Falls  dty 

7 

6 

*  Month  of 
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Form  Isbuxd  Bbtwbxm  Octobxb  1.  1004.  Aim 

Septembbr  30.  1005. 

Factory  or 
factory  and 

mercantile 

Jan. 

Feb. 

Mar. 

April. 

May. 

June. 

July. 

Aug. 

Sept. 

Total. 

certificates. 

♦6 
2 

3 

1 
108 

F 

2 
3 

F 

F 

1 

F 

20 

10 

15 

17 

16 

42 

17 

13 

17 

P 

6 

1 

2 

3 

6 

2 

1 

17 

43 
♦6 
10 

F 
P 

1 

3 

3 

1 

1 

1 

P 

2 

1 

1 

2 

2 

2 

2 

2 

21 

F 

8 

1 

1 

10 
22 

F 

1 

1 

1 

1 

10 

2 

1 

F 

11 
10 
15 

0 

8 

12 

1 

4 

20 
21 
71 

F 

3 
6 

F 

3 

5 

4 

6 

10 

5 

P 

2 
4 

1 
8 

2 

3 
46 

F 

1 

5 

2 

2 

3 

0 

F 

5 

5 

F 

2 
2 
0 

1 

3 

13 

13 
0 

25 

2 

010 

1 
F 

11 
2 

F 

2 

4 

4 

4 

F 

1 
2 

F 

6 

10 

F 

F 

48 

48 

41 

54 

40 

202 

103 

03 

77 

P 

40 

16 

20 

18 

27 

53 

27 

23 

26 

200 

F 

'  8 

1 
2 

4 
1 
1 

2 

1 

4 

10 
22 
30 

F 

5 

2 
2 

3 
3 

P 

3 

5 

4 

8 

F 

.  1 

2 

1 

i 

1 

86 

1 

6 
5 

1 

827 

P 

i 



F 

F 

52 

03 

72 

72 

63 

58 

28 

122 

F 

78 

44 

48 

40 

52 

50 

46 

37 

108 

606 

F 

160 

200 

218 

146 

150 

238 

175 

303 

1,481 

3,564 

P 

31 

40 

>    88 

28 

80 

82 

72 

20 

75 

450 

F 

7 

13 

5 

11 

14 

0 

0 

2 

85 

132 

F 

• 

F 

8 

8 

0 

7 

15 

14 

11 

7 

14 

F 

iMiMlnot 

•Utod. 
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Table  ZVI— Children's  Employment  Certificates  Issued  by  Local  Boards 


LOCALITY. 

Certificates 

issued 

prior 

to 

Oct.  1,  1004. 

Vacation 
certificates 

inniifiH 

Oct.  1,1904,  to 
Sept.  30,  1905. 

(^BBTUIOATES  in  RbQUIiAB 

Oct. 

Nov. 

Deo. 

Ombtda  County. 
AuKuffta  town 

Kirkland  town 

2 

Orifikiiny  Fftllff  viHAgn  . 

Rome  city ,". 

9 

4 

4 

3 

Sangerfield  town 

Utica  aty 

21 

20 

16 

Waterville  villaSe 

Whitesboro  village 

Whiteatown  town. 

4 
8 

5 

1 

Okondaqa  Coumtt. 
CV^nilhw  villaoe    

8 

Rkaneatelee  town. ,,'. 

2 

1 

flnlvay  village. 

SjrraouM  city 

9 

5 

6 
3 

17 

12 

Omtabio  Coumtt. 

Clifton  flnrlnm  viUajm 

Obamob  Coumtt. 
MWdletown  dty 

2 
4 

1 

Newburgh  cityr 

2 

New  Windsor  town 

Port  Jervia  village t  - 

16 

4 
1 

4 
1 

WaM^*)  village.  7. r 

3 

.   ,.        _          Oblbams  Coumtt. 
Medina  village 

Oswxoo  Coumtt. 
Fulton  dtv 

3 

7 

6 

6 

Oswego  city 

6 

Volney  town 

OrsBoo  Coumtt. 
Cooperatown  village 

Hartwic^  town 

Middlefield  town 

1 

Oneonta  town  and  village 

2 

Oteego  town 



Richfield  town 

QuBBNs  Coumtt. 
(See  N.  Y.  aty.  Queens  borough.) 

Castleton  village 

1 

Nassau  village 

Sand  lAke  town . .   , t 

1 

Schai^ticoke  village 

Troy  city 7. 

6 
4 

9 

14 

Richmond  Coumtt. 
(See  New  York  dty,  Richmond  borough.) 

OlarkstO'wn  town 

1 
8 

Rnripg  Valley  vilYace           

1 

St.  Lawbbmcb  Coumtt. 
Madrid  town v 

Potsdam  village. 

1 

1 

Saratoga  Coumtt. 
Balbiton  flna  village. . . 

1 

Saratoga  firings  vUlage 

3 

1 
1 

1 

Stillwater  CbwiT. 

Waterford  village^ .  x .  x 

Waterford  town 

*  Month  of  issue  not  reported,    t  Including  six  certificates,  mo  nth  of  : 
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of  Health  in  tlia  Twelve  Months  Bnded  September  30, 1905— Continued. 


FoBM  lasuBD  Bbtwxbn  Ootobbr  1,  1904,  and  SumaiBXB  30,  1905. 

Factory  or 
factory  and 
mercantile 
certifieates. 

Jan. 

Feb. 

Biar. 

April. 

May. 

June. 

July. 

Aug. 

Sept. 

Total. 

3 

1 
1 
9 
1 
46 
1 
1 
3 

5 

2 

39 

3 

16 

14 

129 

1 

365 

1 

20 

35 

6 

48 

25 

6 

373 

6 

22 
66 
5 
2 
19 
26 

16 

45 

174 

1 

2 
3 
3 
9 

4 
1 

23 

2 

9 

♦24 

179 

4 
12 

1 
2 

12 

27 

2 

p 

1 

1 
3 

4 

1 
6 

2 

4 
27 

8 

6 

27 

i 

36 

1 

5 

,      2 

3 

F 
p 

31 

17 

28 

24 

27 

66 

46 

23 

F 
p 

6 
8 

,    7 
3 

1 

20 

3 

2 
1 

is 

1 

6 

99 

1 

10 

2 

1 

39 

p 

4 
1 

2 

2 

5 

F 
F 

F 

1 

2 

5 

6 

F 
F 

24 

16 

24 

1 

3 

1 
1 
1 

1 

1 

2 
10 

20 

25 

40 

F 
F 

1 
8 

1 
6 

2 
3 
3 

9 

1 
9 

2 
3 

5 
6 

F 

1 
2 

8 

11 
44 

1 

1 

F 

2 

1 

1 
2 

1 

i 

1 

3 
18 

2 

1 

6 
10 

1 
4 

2 

10 
28 

3 

4 

3 
19 

4 
3 

1 

1 
16 

F 
F 

F 

F 

7 

8 

F 
F 

1 

F 

2 

1 

F 

2 
2 

P 

1 

3 

1 

F 

2 

1 

1 

1 

1 

F 

F 

1 

1 

1 

3 

9 

2 
1 
2 

4 
1 

F 
p 

2 

2 

2 

F 

F 

16 

16 

17 

22 

16 

14 

12 

11 

27 

F 
F 

1 

2 

3 

1 

8 

1 

1 

F 
P 

P 

1 
2 

6 
1 

8 
2 

1 


F 

1 

2 

3 

2 

JL  . 

F 
P 

2 

1 
8 

1 

5 

P 

T 

not  reported.       %  Ineluding  dzteen  certifieates,  month  ol  issue  not  reported. 
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Table  XVI — Children's  Employment  Certificates  Issued  by  Local  Boards  of 


LOCALITY. 

Certificates 

issued 

prior 

to 

Oct.  1.  1904. 

Vacation 

certificates 

issued— 

Oct.  1. 1904. to 

Sept.  30.  1905. 

CmnncATae  in  Rkoulab 

Oct. 

Nov. 

Deo. 

SCBSNKCTADT  COUNTT. 

Glenville  town 

1 

1 

Schenectady  city 

6 

3 

flooiia  viliac<»  .  T . .'  i ] 

1 

Montour  Falls. 

SSNZCA  COUWTT. 

Wft^erloo  village.   . . . . , 

Stbubbm  Countt. 
Cornins  city 

10 

4 

Wayland  town  .^ 

:::::::: 

Suffolk  CJoxjntt. 
Hrookhaven  town 

2 

Riverhead  town 

1 

4 

Sag  Harbor  village 

4 

TlOOA  CoUNTT. 

Candor  village 

ToMPKiNB  County. 
Itiiaca  city 

2 

4 

,           Ui^TEB  County. 
Ellenville  village 

Kinfl^ton  city  r. 

7 

6 

8 

Na^^anoch 

Rifton  villase 

Rosendale  village 

•3 
6 

2 

1 

2 

Warrkn  County. 
Olens  Fallfl  village 

1 

Wabhinoton  County. 
Fort  Edward  town 

Greenwich  village 

1 

Kingnbury  town 

1 
1 

3 
1 

Whitehall  village 

Wayne  County, 
Lyons  viUsge 

1 

Marion  town v 

Newark  village 

WilJianuon  town 

Cortlandt  town 

Greenburgh  town 

1 
1 

1 

Hastingtt-on-Uudson  village 

Irvingloii  villrge "T . , 

1 
1 
1 

i 

Mount  Vemdn  city 

3 
1 
5 
2 

11 

2 

3 

North  Tarryt'^wn  village. 

1 

PeekskUl  viUsge 7? 

5 
10 

8 

Port  Chester  village 

Yonkers  city ....  .I 

Wyoming  County. 
Arcade  town 

Perry  village 

30 

I 

Silver  Rprjngf  village. 

Total 

818 

70 

802 

544 

452 

*  Including  85  certificates 
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FOBM  ISSUBD  BSTWEKN  OCTOBER  1,  1904,  AND 

September  30,  1905. 

Factory  or 
factory  and 
mercantile 
certificates. 

Jan. 

Feb. 

Mar. 

April. 

May. 

June. 

July. 

Aug. 

Sept. 

Total. 

1 

1 
10 

1 

3 

69 

5 

1 

3 

10 
10 

36 

1 
28 

4 

28 

•37 

127 

1 

3 

29 

42 

1 

19 

1 

9 

4 

3 

49 

5 

12 

2 

5 

1 

41 

6 

25 

26 

22 

3 

28 

4 

F 

7 

3 

8 

12 
1 

10 
3 

3 

3 

4 

? 

1 

F 

1 

1 

2 
1 

3 

1 

1 
1 

7 

F 

1 

2 

F 

1 

1 

3 

3 
16 

1 
1 

F 

1 

1 

6 

F 
F 

1 

7 

3 

1 

4 
2 

1 

1 
1 

3 

1 

9 

1 
10 

F 
F 

2 

3 

1 

2 

1 
8 

3 

1 

F 
F 

6 

4 

5 

11 
1 

20 

29 

15 

F 
F 

3 
3 

F 

3 

6 

1 

2 
2 

1 
5 

6 

7 

1 

6 

4 

1 
2 

1 
7 

F 
F 
F 

7 

4 

6 

1 

1 

F 

• 

F 

1 

1 

4 

2 

F 

F 

1 
21 

4 

2 

1 

12 

1 

F 

1 

2 

2 

5 

2 

4 

F 
F 

1 

3 

1 

2 

3 

F 

F 

2 



1 

1 

F 

F 

2 

8 

* 

4 

11 
2 

3 

6 
2 
5 
2 
9 

F 
F 

2 

4 

2 

* 

3 

2 

F 

2 

3 

F 

8 

5 

F 

1 

1 

2 
3 
1 



F 

2 

i 

2 
1 

19 

F 

1 

F 

731 

662 

830 

792 

853 

1,566 

1.359 

935 

2,490 

12,124 

F 

month  of  issue  not  reported. 
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TABLE  XVU— CERTIFICATES  OF  BOILER  INSPECTION  FILED   WITH 
THE  BUREAU  OF  FACTORY  INSPECTION. 

[NoTB — In  the  cities  of  New  York  and  Buffalo,  boilers  in  factories  are  inspected  under  muni- 
cipal ordinances;  outside  those  cities  certificates  of  boiler  inspection  must  be  filed  with  the 
Btireau  of  Factory  Inspection.  In  this  table,  the  unit  is  the  establishment  and  not  the  cer- 
tificate or  the  number  of  boUert.] 


COUNTY. 

FACTORiBa  IN  Which  Boilers 
Arr— 

Hotels, 
institu- 
tions, 

Insured. 

Not 
insured. 

Total. 

office 

buildings, 

etc. 

Albany 

170 
11 
68 
61 
36 
78 
42 
26 
14 
43 
20 
47 
63 

144 
23 
26 
68 
36 
20 
82 
74 
16 
27 
88 

234 
76 
22 
68 

176 

130 
36 
84 
20 
69 
30 
7 
16 

139 
26 
60 
76 
17 
12 
6 
28 
36 
42 
9 
18 
24 
62 
28 
39 
64 
77 
21 
10 

24 

13 

14 

18 

3 

60 

4 

7 

194 
24 
82 
69 
39 

138 
46 
33 
14 
49 
40 
67 
71 

166 
26 
29 
81 
38 
21 
96 
98 
22 
29 
47 

249 
80 
46 
72 

204 

136 
38 

101 
32 
77 
40 
10 
16 

168 
33 
68 
86 
21 
16 
6 
31 
67 
76 
17 
43 
44 
94 
30 
46 
63 
96 
22 
14 

7 

AUeoany 

Broome  ...*...•• ••• 

1 

Cattaraugus 

Cayuga .7, ,»-.,,,,,..,,.,-  ^  - .  -  -  - ,  -  ^  -  -  -  - 

1 

Chau^uoua ,  r . . . . . 

1 

Ubemung  ...•.••..••••..••••• 

1 

ChenansD 

1 

Clinton 

1 

Columbia 

6 
11 
10 

8 
12 

3 

3 
13 

2 

13 

24 

6 

2 

9 

15 

4 

23 

4 

29 

6 

2 

17 

12 

18 

10 

3 

1 

Cortland 

^elawara 

Dutchess 

1 

aSr^:                        . 

1 

Ssex    !::::: ::!:;:::!::;:;::!:!!!!:: 

Franklin ^ ...  -  r  -  r  -,,.,, » 

1 

Pulton 

Oenesee 

Greene 

Herkimer 

Jeffersoo 

1 

jjewJB 

MadiMm 

Monroe 

27 

Montgomery 

1 

Nassau " 

4 

Niacara 

Oneida 

6 

Onondaga. ....... t ...  -  t  .  t ............... . 

3 

Ontario. 

Orange 

2 

Orleans .....,,..-  r  -  ^  -  ■,  -  r  - ,.,,..,., 

Osweffo     ..     .. 



Otsego 

2 

Putnam  ..........•.•...•-.-rrtT. ........ 

Queens 

1 

RoiBselaer 

29 
7 
8 
9 

4 
4 

2 

Rockland        

Bt.  Lawrence 

Saratoga 

3 

1 

Schoharie.  ^ 

1 

Schuyler 

Seneca 

3 

22 

84 

8 

26 

20 

32 

2 

6 

9 

18 

1 

4 

Steuben ........••..........-..........*.. 

Suffolk 

3 

fliilHyan ..................  r ....  r ......... . 



Tioga 



Tompkins. ....................  t  .■»..  r ,,  r . . 

Ulster 

1 

Warren 

Washington 

2 

Wayne " 

1 

Westchester. .,, 

2 

Wyoming. 

1 

Yates 

Total 

2,971 

663 

3.624 

80 
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INDUSTRY  CLASSIFICATION 
Oct  i|  1904 — Sept.  30,  1905. 


GROUPS. 
L  STONE,  OUlY  and  GLASS  PRODUCTS, 
n.  MBTAL8.  MACHINES  AND  CONVBTANOES. 

III.  WOOD  IfANUPAOTURES. 

IV.  LEATHER  AND   RUBBER  GOODS. 
V.  CHEMICALS,    OILS.    PAINTS.    ETC. 

VI.  PAPER   AND    PULP. 
VII.  PRINTING  AND   PAPER  GOODS. 
VIIL  TEXTILES. 

IX.  CLOTHING.  MILLINERY.  LAUNDRY.  ETC. 
X.  POOD.   LIQUORS  AND  TOBACCO. 
XI.  WATER,   LIGHT   AND   POWER   DISTRIBUTION. 
XIL  BUILDING   INDUSTRY. 
XIII.  WAREHOUSING. 


GROUP  I. 
STONE,  CLAY,  AND  GLASS  PRODUCTS. 

1.  Stone. 

(a)  Crushed  stone. 

(Includes  trap  rock). 

(b)  Cut  stone. 

(For  buildings,   monuments,  tombstones,  etc.). 

(c)  Hones,  slates,  mosaics,  etc. 

Blackboards  of  slate. 
Pumice  stone. 
Soapstone. 

2.  Miscellaneous  Mineral  Products. 

(a)  Asbestos,  graphite,  etc. 

Carbots. 

Gas  mantlee. 

Mica. 

Talc.  t       ^ 

(b)  Abrasives. 

Emery,   carborundum,   sandpaper,   etc 

8.  Limb,  Cement  and  Plastbh. 

(a)  Asphalt. 

(b)  Cement  and  lime. 

(c)  Plaster  (wall  and  land). 

(d)  Sifted  sand. 

Foundry  facings. 

(e)  Artificial  stone. 

(f)  Plaster  casts  and  ornaments. 
4.  Brick,  Tile  and  Pottery. 

(a)  Bnilding  brick. 
19 
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(b)  Terra  cotta  and  fire-clay  products. 

Allgnum.  Flue,  furnace  and  stove  Unlnsi. 

Chinmer   tops.  Oas  retorts. 

Cruelbles.  Mosaics  (ceramic). 

Enameled  brick.  Sewer  pipe. 

Fire  brtok.  Tile. 

Fire  proofing  material,  n.  e.   s. 

(c)  Pottery  products. 

China  ware.  Porcelain. 

Orockenr.  Stone  ware. 

Earthen  ware.  Yellow  ware. 

6.  Glass. 

(a)  Building  glass. 

Cathedral,  decorated,  obscured,   opalescent,  plate,   stalaed,  window 
and  wire  glass;  glass  signs. 

(b)  Beveled  glass  and  min*ors. 

(c)  Pressed,  blown  and  cut  glassware. 

Bulbs.  Shades. 

Chlnmers.  Stoppered  work. 

Globes.  Tableware. 

Lamps.  Tubes. 

Opal  ware.  Vault  lights. 

(d)  Bottles  and  jars. 

CarbOTS.  Flasks. 

Demijohns.  Insulators  of  glass. 

Druggists'  glassware.  Prescription   ware. 

(e)  Cleaning  and  packing  bottles. 

GROUP  II. 
METALS,  MACHINES  AND  CONVEYANCES. 

1.  Gold,  Silver  and  Precious  Stones. 

(a)  Silver  and  plated  ware. 

(b)  Gold  and  silver  refining. 

Assaying. 
Smelting. 

(c)  Gold,  silver  and  aluminum  leaf. 

(d)  Gold  and  silver  watch  cases. 

(e)  Jewelry,  gold  pens,  etc. 

(f)  Lapidary  work. 

Diamond   cutting,    mounting,    polishing,   setting. 

2.  Copper,  Lead,  Zinc,  Etc. 

(a)  Smelting  and  refining. 

Babbitt  meUl. 

Solder. 

Spelter. 

(b)  Copper  work. 

(c)  Brass  and  bronze  castings. 

Bells. 
Foundry  work. 

(d)  Gas  and  electric  fixtures  (brass). 

(e)  Brass  and  bronze  ware,  n.e.s. 

(f)  Sheet  metal  work. 

Cornices.  Metal  stamping. 

Enameled  ware.  Sheet  iron  woilc. 

Galvanized  iron.  Stencils. 

Granite  ware.  Tinsmithlng. 

Japanned   ware.  Tinware.  ^  j 
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(g)  Metal  goods,  not  elsewhere  specified. 

Aluminum.  Nickel  plating. 

Qlove  fasteners.  Tinfoil, 

tiooks   and  eyes.  Toys  (metal). 

Lead  (sheets,  sbot*  pip«).  Zino  statuary*  Ao. 

3.  Iron  and  Stbbl  Prodvctb. 

(a)  Ore  crushing,  etc. 

(b)  Pig  iron. 

(Blast  furnaoes).  i 

(c)  Boiling  mills  and  steel  works. 

Bloomeries.  Ralls. 

Forglngs.  Bodr. 

Horse  shoes.  Skelp. 

Nails.  Wire  rods. 

Plates.  ^  * 

(d)  Bridges  and  structural  iron. 

Safes  and  vaults. 

(g)  Hardware,  n.e.s. 

(Brass  hardware:   II.  2.  e.) 

Locks,  screws,  traps.  '' 

(h)  Cutlery, 
(i)  Tools  and  dies, 
(k)  Fire  arms, 
(m)  Metal  beds  and  bed-springs. 

Wire  mattresses. 

(n)  Wire  work,  n.e.s. 

Bird   cages,    hat   frames,   wire 

cloth,  fences,  netting,  etc.  , 

(p)  Car  wheels  and  railway  equipment. 

Air  brakes.  Springs. 

Axles.  SwUehes. 

Couplers.  Trucks  («ar). 

(q)  Architectural  and  ornamental  iron  work. 

Cast  iron   columns,  lintels,  Ac.        Qates   and   grilles. 
Doors.  Iron    railings. 

Elevators.  Stairs,   iron. 

Fire  escapes. 

(r)  Cooking  and  heating  apparatus. 

Oar   heaters.  Stoves. 

Furnaces.  Stove  castings. 

Ovens.  Tanks. 

Radiators.  Ventilators. 
Ranges. 

(s)  Typewriting  and  registering  machines. 

Car  registers. 
Cash  registers. 

(t)   Stationary  engines,  boilers,  etc. 

Fire  engines,  gas  engines,  marltae  engines. 

(u)   Machinery  not  otherwise  classified. 

(v)   Castings  (iron  foundry  products).  t 

4.  Elhctrical  Apparatus. 

(a)  Telegraph,  telephone,  fire-alarm  apparatus. 

Annunciators.  Switchboards. 

Bells   (electric).  Tickers. 

Patrol   alarms.  Transmitters. 
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(b)  Incandescent  lights. 

(c)  Dynamos,  motors,  aind  electrical  supplies. 
6.  Vehicles. 

(a)  Carriages,  wagons  and  sleighs. 

(Except  children's  carts  aad  wagons-III.   4.  e.) 

(b)  Blacksmithing  and  wheelwrighting. 

Horseshoeing.  Vehicle  wheels. 

(c)  Cycles. 

Also  parts,  e^Loept  wheels. 

(d)  Motor  vehicles. 

Automobiles,  Ac. 

(e)  Cars. 

Except  railway  shops. 

(f)  Locomotives. 

Except  railway  shops. 

(g)  Railway  repair  shops. 

The  building  and   repairing  of  cars  and   locomotiTes  by  railway 
companies. 

6.  Boat  and  Ship  Building. 

7.  Agricultural  Implements. 

Artesian   well  boring  tools.  Hoes.- 

Cane  mills.  Incubators. 

Cider  mills.  Lawn  mowers. 

Coffee  (plantation)  machinery.  Lime  spreaders. 

Cotton  choppers,  gins,  presses.  Milk  testers. 

«  sweeps.  Pumps    (hand,   horse). 

Dairy  apparatus.  Rice  machinery. 

'  Ditching  macnlnes.  Road  graders  and  aorapers. 

Ensilage  cutters,  elerators.  Rollers. 

Evaporators.  Scoops. 

Fence  machines.  Scythes. 

Gardening  implements.  ShoTels  and  spades. 

Grinding  mills.  Sickles. 

Grubbing  machines.  Wind  mills. 

8.  Instruments  and  Appliances. 

(a)  Professional  and  scientific  instruments. 

Barometers.  Nautical  instruments. 

Dental  appliances.  .  Surgical  Instruments. 

Bnginers    and    surveyors'  in-         Thermometers, 
struments. 

(b)  Optical  and  photographic  apparatus. 

Cameras.  Lenses. 

Bye  glasses.  Microscopes. 

<c)  Lamps,  reflectors,  stereopticons,  etc. 

(Except  glass  lamps — I,  5.  d.  and  incandescent  lamps — II.  4.  b). 

Calcium  lights. 

Lanterns. 

LooomotlTe  headlights. 

Railway  signal  lamps. 

<d)  Clocks  and  time  recorders. 

<e)  Scales,  meters,  phonographs,  etc. 

Balances.  '  "I 

Gas  and  water  meters. 
Slot  machines. 
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GROUP  III. 
WOOD  MANUFACTURES. 

1.  Saw  Mill  PBODuers. 

(Including  kindling  wood). 

2.  Planing  Mill  Products. 

(a)  Honse  trim. 

Sash,  doors,  blinds,  Ac 

(b)  Packing  boxes,  crates,  etc. 

(Including  grape  baskets). 

(c)  Cigar  and  fancy  wood  boxes. 

3.  COOPBRAGE. 

Barrels,    bogsh«ads,    kegs,    paila,    tubs,    etc. 

4.  Wood  Turned  and  Carved. 

(a)  Canes,  umbrella  sticks,  etc. 

(Umbrellas — IX.   5.  c). 

(c)  Wooden  toys  and  novelties. 

Advertising  signs.  Fishing  rods. 

Bicycle    specialties    (wood).  Games. 

Blackboards  (wood).  Rulers. 

Blocks   (children's).  Sleds. 

Checkers  and  chessmen.  Velocipedes. 

Dominos.  Yardsticks. 
Express  wagons  (children's;. 

(e)  Other  articles  and  appliances  of  wood. 


Agricultural  woodwork  (drill 
heads,  plow  handles,  tongues, 
trees,  etc.). 

ArUflcial  limbs. 

Barrel  covors. 

Blocks   (wall-paper  printing). 

Blocks  (pulley  and  tackle). 

Car  woodwork. 

Carriage  woodwork. 

Clothes  pins. 

Curtain  poles. 

Duster   handles. 

Flag  poles. 

Hames. 

Hamper  bottoms. 

Hat  blocks. 

Hub  blocks   (wheel). 

Ladders. 

La&ts. 

Furniture  and  Cabinet  Work. 

(a)  Furniture  and  upholstery. 

Includes   barbers    and    dentists' 

(b)  Caskets. 

(Includes   undertakers'   supplies). 

(c)  Store,  office  and  kitchen  fixtures. 


Loom  parts  anu  repairs  (bat- 
tens, bobbins,  frames,  beddlee, 
reeds,   shuttles). 

Mallets. 

Map  rolls. 

Patterns. 

Pipe   (water  pump,   etc). 

Plane   nandles. 

Plates  (wood  or  pulp). 

Pulleys. 

Saw  handles. 

Scroll  sawing. 

Spokes. 

Veneer   goods. 

Wagon  woodwork. 

Wood  carving. 

>Vood  turning. 

Woodenware. 


chairs;   excludes   metal   furniture. 


Bank  fixtures. 

Billiard    and    pool    balls    and 

tobies. 
Bowling  alleys  and  supplies. 
Butchers'  fixtures. 
Church  and  hall  seatings. 


Druggists'   fixtures. 
Refrigerators. 
Saloon  fixtures. 
Show  oases. 
Telephone  booths. 
Washing  machines. 
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(d)  Mirror  and  picture  frames. 

(e)  Otlier  cabinet  work. 

Fretwork  (wood).  Water-closet  seats  and  tanks. 

GrlUes   (wood).  Wood  mantels. 

Telephone  backs. 

6.  Pianos,  Organs,  Etc. 

(Including^  banjos,  mandolins,   Kuitars,  etc.,  but  not  brass  instru- 
ments— II,  2,  e.) 

7.  Brooms,  Cork,  Etc. 

(a)  Pulp  and  fiber  goods. 

Indurated  fiber  pails,  etc. 

(b)  Mats  and  woven  goods. 

straw  goods.  Willow  baskets. 

(c)  Brooms. 

(d)  Articles  of  cork. 

(e)  Pipes,  tobacco. 

(f)  Fireproofing  lumber. 

GROUP  IV. 
LEATHER  AND  RUBBER  GOODS. 

1.  Leather. 

2.  Furs  and  Fur  Goods. 

3.  Leather  Goods. 

(a)  Belting,  washers,  etc. 

Leather   goods    for  manufacturers'    use. 

(b)  Saddlery  and  harness. 

Dashboards. 

Fenders. 

Whips. 

(c)  Traveling  bags^and  trunks. 

(d)  Boots  and  shoes. 

(e)  Gloves  and  mittens. 

(f)  Fancy  leather  goods. 

Purse  and   small   article?  of   leather  for   retail   trade. 

4.  Rubber  and  Gui^ta  Percha  Goods. 

Atomizers.  Mackintoshes. 

Combs  (rubber).  Penholders    (rubber). 

Dental   rubber.  Stamps    (rubber). 

Dress  shields.  Stopples  (rubber). 

Druggists'  goods  (rubber).  Trusses. 

Gas  tubing.  Tubing. 

5.  Articles  of  Pearl,  Horn,  Bone,  Hair,  Etc. 

(a)  Pearl  buttons,  handles,  etc. 

(b)  Articles  of  horn,  bone,  tortoise  shell,  etc. 

Combs.  Sponges. 

Composition  buttons.  Vegetable   ivory. 

Knife  handles.  Whalebone. 

(c)  Brushes. 

(d)  Mattresses,  pillows,  and  other  articles  of  hair,  feathers, 

etc. 
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Borax. 
Chlortde  of 
Pearl  ash. 


Sugar  of  lead. 
Sulphur. 

Tanning  extracts. 
Tin  crystals. 


Japans. 
Lacquers. 
Oxides  of  lead. 
White  lead. 
Whiting. 


GROUP  V.    , 
CHEMICALS,  OILS,  PAINTft,  ETC. 

1.  Drugs  and  Chemicals. 

(a)  Proprietary  medicines. 

(b)  Sodas  and  other  alkalies. 

Alum. 

Baking  powder. 

Bleaching  powder. 

(d)  Other  chemicals  and  dmgs. 

Acids. 

Calcium  carbide. 
Cream  of  tartar. 
Digestive  ferments. 
Pharmaceutical  products. 

2.  Paints,  Dyes  and  Colors. 

(a)  Paint,  varnish,  etc. 

Acetanelld. 
Colors  in  oil. 
Dryers. 

Furniture  polish. 
Kalsomine. 

(b)  Dyes,  colors  and  inks. 

Blacking.  Dyewood. 

Blueing.  Inked  ribbons 
Carbon  paper.  ers,  etc.) 

Dairy  colors.  Lampblack. 

(c)  Lead  pencils  and  crayons. 

3.  Wood  Alcohol  and  Essential  Oils. 

Acetic  acid. 

Acetone. 

DisUUing 

4.  Animal  Oil  Products. 

Beeswax  candles. 

Fish  oil. 

Grease,,  tallow,  etc. 

5.  Mineral  Oil  Products. 

Coke. 

Gasoline. 

Naphtha. 

6.  Soap,  Perfumery  and  Cosmetics. 

Toilet  powder. 

7.  Miscellaneous  Chemical  Products. 

(a)  Wax  figures,  etc. 

Sealing  wax. 

(b)  Starch. 

(c)  Glue,  mucilage,  etc. 

Gum.  Sisings. 

(d)  Fertilizers. 

(e)  Matches  and  explosives. 

Fireworks.  Gunpowder. 

(f)  Celluloid  and  other  plastics. 

Also  creosoted  paper. 


(for  typewrti- 


Flayoring  extracts. 
Glycerine. 
Linseed  oil. 

Lard  oil. 

Leather  and  shoe  dressing. 

Stearin. 

ParaflUne. 

Petroleum  refining. 
Wax  (parafline). 
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GROUP  VI. 
PAPER  AND  PULP. 

1.  Rags^  and  Papbr  Stock. 

2.  Pulp  and  Papbe. 

(a)  Pulp  mills. 

(b)  Pulp  and  paper  mills. 

(c)  Paper  mills. 

Includes  the  manufacture,   but  not  the  re-working  of  cardboard^ 
pasteboard,  strawboard,  etc 

GROUP  VII. 
PRINTING  AND  PAPER  GOODS. 

1.  Typb  and  Printers'  Materials. 

Printers'   rollers,   steel   and  copper  plates  for  engraving,   etc 

2.  Paper  Goods. 

(a)  Paper  boxes  and  tubes. 

Ribbon  blocks. 

(b)  Paper  bags  and  sacks. 

(c)  Other  paper  goods. 

Blue  print  paper.  Lace  or   shelf  paper. 

Cards  (cutting,  etc)  Patterns. 

Cigarette  tubes.  Perforated  paper. 

Embossed  paper  and  cards.  Photo   mounts   (card). 
Envelopes.  ^ 

3.  Printing  and  Book  Making. 

(a)  Printing  and  publishing. 

Addressing  and  mailing.  '^   ' 

(Composition    (linotype)    and  typesettng. 

Stereotyping  and  electrotjrplng.  "^ 

(b)  Bookbinding  and  blank-book  making. 

Numbering,    perforating   and   ruling   paper. 
Photograph    albums. 

(c)  Lithographing  and  engraving. 

(d)  Gaines  and  novelties. 

Sample   cards   and  toys. 

4.  Wall  Paper. 

5.  Photography. 

GROUP  VIII. 
TEXTILES. 

1.  Silk  and  Silk  Goods.  '' 

(Except  knit  goods— VIII,    4.) 

2.  Wool  Manufactures. 

(a)  Carpets  and  rugs. 

(b)  Felt  goods. 

(c)  Woolens  and  worsteds. 

Including   cotton   mixed    and   union    goods,    shoddy,   wool    eoctraelw 
wool  waste. 

3.  Cotton  Goods. 

Including  cotton  batting,  netting,  tape,  twine  and  yam,  waste,  ela 

4.  Hosiery  and  Knit  Goods. 

Gloves  (knit). 
Sweaters. 
Wrlsters,  etc. 
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5.  Other  Textiles  of  Silk,  Wool,  Ootton. 

(a)  Dyeing,  finishing,  etc. 

Bleaching.  Reflnlshlnf. 

Mercerliing.  Sponging. 

Printing. 

(b)  Upholstery  goods. 

Upbolstary    bindings,     braids,     fringes,    galloons,    gimps,    gorings, 
webbing,  lace  curtains,  etc 

(c)  Braids,  embroideries  and  dress  trimmings. 

Bindings  (dress).  Ck>rds   i dress). 

CheniUe  trimmings.  Passementerie. 

6.  Flax,  Hemp  and  Jute  Manufactures. 

Bagging.  Linen  thread. 

Carpets  and  rugs   (jute).  Rope   (Jute^  manilla,  sisal). 

Ck>rdage.  Twine. 

Unen      fabrics    .  (woven  or         Tarn   (flax,  hemp.  Jute), 
knitted). 

7.  Oilcloth,  Window  Shades,  Etc. 

Crinoline. 
'  Linoleum. 

GROUP  IX. 
CLOTHING,  MILLINERY,  LAUNDRY,  ETC. 
la.  Tailoring. 

Men's  and  boxs'  outmr  garments — blouses,  ooats,  jadcets,  OTsralls^ 
orercoats,   suits,   trousers,   vests,   etc 

lb.  Shirts,  Collars  and  Cupps. 

(Including  boys'  waists). 

Ic.  Men's  Neckwear. 

Id.  Suspenders  and  Other  Furnishing  Goods  for  Men. 

2a.  Dressmaking. 

Women's  and  girls'  outer  garments — cloaks,  dresses,  Jadcets,  shirt 
waists,   skirts,    suits,    waists,   wrappers. 

2b.  Women's  White  Goods. 

Lingerie;    also    handkerchiefs,    pillow    shams,    etc 

2c.  Infants'  Wear. 
2d.  Ladies'  Neckwear. 

Rufflings,   niching,   ete. 

2e.  Corsets,  Garters,  EJtc. 

Fans.  Leggings. 

3.  Men's  Hats  and  Caps. 
4a.  Artificial  Feathers  and  Flowers. 
4b.  Millinery. 

5.  Miscellaneous  Needle  Work. 

(a)  Banners,  flags,  quilts,  etc 

(Including   hand   embroideries). 

(b)  Awnings,  tents,  sails,  etc. 

Sporting  goods,  n.  e.  s.  ' 

(c)  Umbrellas  and  parasols. 

(Umbrella  sUcks^III.  4,  a.) 

6.  Laundering,  Custom  Dyeing,  EJtc. 

(a4)  Laundries  (non-Chinese). 
(a-2)  Chinese  laundries, 
(b)  Cleaning  and  dyeing. 
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GROUP  X. 
FOOD,  LIQUORS  AND  TOBACCO, 
la.  Grain  Handling  and  Milling. 

Flour,   feed   and  other  gristmill   products. 

lb.  Sugar  and  Molasses  Refining. 

Ic.  Fruits  and  Vegetables,  Canning  and  Preserving. 

Crushed  and   dried  fruits,   pickles,   preserves,   sauces,   syrups,    etc 

Id.  Coffee  and  Spice  Roasting  and  Grinding. 

Mustard. 

le.  Groceries  Not  Otherwise  Specified. 

Chocolate  and  ooooa.  Sorting  beans. 

Salt  Teast 

Sifting  seed. 

2.  Provisions. 

Slaughter-house  and  meat  packing  products,  Including  flsb,  oysters, 
etc. 

3.  Dairy  Products. 

Butter,  cheese,  condensed  milk,  etc. 

4.  Bakery  Products,  Confectionery,  Etc. 

(a)  Macaroni  and  other  food  pastes. 

(b)  Crackers  and  biscuits. 

(c)  Bread  and  other  bakery  products. 

(d)  Confectionery  and  ice  cream. 

Chewing  guuL  Licorice. 

5.  Beverages. 

(a)  Artificial  ice. 
(b)  Cider,  grape  juice,  etc. 

(c)  Mineral  and  soda  waters. 

(d)  Malt. 

(e)  Malt  liquors. 

(f)  Vinous  and  distilled  liquors. 

(g)  Bottling,  n.e.s. 

6.  Tobacco  Products.  ' 

(a)  Tobacco  and  snuflf. 

(b)  Cigars. 

(c)  Cigarettes. 

GROUP  XI. 
WATER,  LIGHT  AND  POWER. 

1.  Water. 

2.  Gas. 

4.  Electric  Light  and  Power. 

5.  Steam  Heat  and  Power. 

6.  Garbage  Disposal,  Etc. 

GROUP  XII. 
BUILDING  INDUSTRY. 
A.  Carpenter  Shops. 

Including  stair  building. 
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B.  Paint  Shops. 

Decorating,  glazing,  paperbanglng. 

C.v  Plumbers'  Shops. 

GROUP  XIII. 

WAREHOUSING. 

(Storage  plants.) 
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II-7 
V-3 
V-l-b 
II-l-c 
V-4 
II-3-q 
-3-e 
I-2-a 
I-3-a 
IX-^b 
VII-2-b 
IV-3-c 
X-4 
IX-5-a 
II-3-m 
II-3-m 
IV-3-a 
IV-3-f 
X^ 
II-5-C 
X-4-b 
II-6-b 
VII-3-b 
II-6 
II-3-t 
IV^ 
VII-3-b 
IV-3-d 
I-6-e 
I-5-d 
X-5-g 
VIII^6-c 
II-2-C 
II-2-e 
X-4-C 
M-a 
II-3-d 
II-2-c 
Il-2-e 
III-7 
XII 
IV-5-a 
III-5 
III-4-a 
IX-3 
Xll-a 
VIII-2-a 
II-5-a 

II  -4 

II-S-p 

I  -3-v 

II  n5-b 

I^f 

V-7-f 

I-3-b 

I-3-b 

V-l 

17» 

188 

194 

194 

180 

194 

184 

178 

178 

178 

202 

198 

192 

204 

202 

184 

184 

192 

192 

206 

186 

204 

186 

198 

188 

184 

194  ' 

198 

192 

180 

180 

206 

200 

182 

182 

206 

178 

182  1 

182 

182 

192 

208 

194 

190 

190 

202 

208 

200 

186 

186 

190 

184 

186 

190 

178 

196 

178 

272 

194 

hemical    products,    mia- 
cellaneous. ^ 

V-7 
IX-6HI2 

X-^b 
III-2-C 

X-6-C 

X-6-b 
IX-6-b 

II-8-d 
IX 

X-l-d 
IX-l-b 

V-2-a 

X-4 

11^.6 

II-3-r 
III-3 

II-2 

II-2 
III-7 
IX-2-« 

V-6 
VIII-3 

X-4-b 
III-2-b 

V-2-C 
IX-l-b 

II-3-h 

II-6-C 

X-3 

II-3-i 

X-5-f 

IX-2-a 

VIII-5-C 

V-l 
VIII-6-a 
IX-6-b 

V-2-a 

IM-c 

lI-2-d 
XI-4 

II-4 
VII1-5-C 

II-6-fg 

II-3-t 
VIM-c 

V^ 

V-7-e 

IV-3-f 

III-2-C 

IX-4-a 

VIII-2-b 

V-7-d 
III-7-a 
III-7-f 

III-6-C 
IX-5-a 

Agricultural  implements. . 
Alcohol,  wood 

196 

liinese  laundries 

ider 

204 

Alkalies 

206 

AhiminiiTn           

igar  boxes. .....,,,-, 

190 

Animal  oU  products 

Architectural  iron 

isarettes 

206 

igars 

206 

Artificial  stone 

leaning 

204 

Asbestos          

locks 

188 

\sphalt       

lothing 

202 

Awnings          

ofTce  roasting  and  grind- 
ing  

'Rnffji  DarM^r          

204 

Hairs  travelinir           

ollars 

202 

olors 

194 

Banners      

onfectinnery 

204 

Bed  sDnnffs        

onveyances. 

180 

Beds,  metal 

ooking  apparatus 

ooperage 

184 

Belting        

190 

Belts,  leather , 

Beverages   .,,,.,,  t  -  .,  . 

opper,  manufactures  of. . 
opper,  mining  of 

180 
276 

Bicycles      

192 

Biscuits "               

orsets        

202 

Blacksmithing          

osmetics 

196 

Blfink  hook  makinff 

otton  goods 

200 

Boats     

rackers 

204 

Boilers     

rates        

188 

Bone,  articles  of 

rayons ■. . . 

194 

Bookbindins      

uffs.         

202 

Boots     

utlery 

184 

Bottle  cleaning 

ycles 

186 

Bottles 

►airy  products 

204 

Bottling        

►ies 

184 

Braids 

Hstilled  liquors 

206 

Brafw  castings 

hress  making 

202 

Brass  ware 

►ress  trimmings 

200 

Bread 

►nifrs.  .  _ 

194 

Brick 

Dvcinjr  (tftxtilesV 

200 

Bridges 

►yeirifc,  custom 

204 

Bronse  castings          .    ... 

►yef 

194 

Bronyse  ware 

►vtmniOB     

186 

Brooms 

iectric  fixtures 

182 

Building  industry 

Buttons,  pearl 

ItM  trie  liKht  and  power.. 

I'^lrical  apparatus 

niitroideneB 

206 
186 

Cabinet  work             

200 

Canes 

fidnep,  locomotive 

uKinee,  stationary 

186 

Caps  men's 

184 

Camenter  shoos     

E 
E 
E 
F 

•ngraving 

198 

Carpets 

jisential  oils 

194 

Carriages               

iXplosives 

196 

Oars     .        

nriftv  IPRthAr  frnndn 

192 

Carving,  wood 

Fancy  wood  boxes 

Feathen>.  artificial 

190 

Car  wheels 

202 

Castings 

F 
F 
F 
F 

elt  goods 

200 

Caskets             

ertifiser 

196 

Cast  A  nlshter                .... 

tber  goods     

192 

Celluloid         '".'."..'. 

irenroofinir  lumber 

192 

Cement 

Cement,  quarrying  of 

Chemicals 

F 

kitchen            

190 

lags 

202 
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Flax 

VIII-6 
IX-4-a 

X 

III-5-d 

X-l-c 
VIir-5-a 

IM-a 

II-3-k 
I-4-b 
IV-2 
IX-l-d 
IIT-5 
IV-2 
VII-3-.i 
IX-2-e 
XI2 

II-2-d 

1-6 

IV-3-e 

V-7-C 

II-l 

X-l-a 
X-5-b 
1-2^ 
I-2-a 

J\     i  ■  .-: 

IV-4 

I-3~c 
IV-5 

n-3-g 

IV-3-b 
IX-3 
IX-4-b 
Tf-3-r 
VIII-6 
I-l^ 

rv'-5 

VIII-4 
in-2-a 
X-5-a 
X-4-.I 
II-4-b 
lX-2-0 
\^-2-l» 
IT-S 

n-:i 

1 1 -3 
I-5-(l 
IT-l-e 
VTII-G 
in-5-c 

vin-4 

II-S-c 
Il-l-f 
IX-6-a 

II-2 

IV-1 

IV-3 

XI-4 

1-3 

X-6 

X-6-f 

VII-3-C 

II-5-f 

X-4-a 

II-3-U 
X-6-d 
X-6-e 

200 
202 
204 

100 

204 
200 
186 
184 
180 
192 
202 
100 
102 
108 
202 
206 
182 
180 
102 
106 
180 

204 
206 
178 
272 

204 
194 
274 
194 
182 
102 
202 
202 
184 
200 
178 
104 
200 
188 
206 
206 
186 
202 
194 
188 
182 
276 
180 
180 
200 
190 
200 
188 
180 
204 
180 
194 
192 
102 
206 
178 
204 

206 
198 
186 
204 

186 
206 
206 

Marble  (see  stone) 
Mntchee     

V-7-e 
III-7-b 
IY-5-d 
V-l-a 
n-3-m 
II-2-. 

Il-S-e 

1-2 
IX-4 
X-l-a 
V-5 
1-2 
X-5-C 
I-5-b 
IV-3^ 
X-l-b 
I-3-<l 
I-l-c 
n-4-c 
II-5-d 
V-7-c 
IX-2-.1 
IX-l-c 

IX-6 
III-5-C 
VIII-7 
V 

II-8-b 
II-3-a 
II  -6 

II-3-q 
III-2.b 
V-2 
Xll-b 
VI 

VII-2 
VI-1 
IX-5-C 
IV-5 
V-2-C 
Il-l-e 
V-6 
II-R-e 
II-8-b 
VI  -5 
III-6 
III-5-d 
II-3-b 
IV-5-d 
ITT-7-e 
III-2 
1-3 
TT-l-a 
XII-c 
T-4 
XI 
Il-l 
VIM 
VII-3 
V-]-a 
X-2 
VII-3-a 
VI-2-b 
III-7-a 
VI-2-B 
IX-5-a 
VI-1 
II-3-P 

n-5-g 

I-8-C 

1-3-8 

II-3-C 

Flowera,  artificia] 

196 

Food 

Mnts           

192 

Frames,  mirror  and  pic- 
ture  

Mattreswcs 

Me<iirinrH 

194 
194 

Fruit    canning    and    pre- 

Metal beds 

184 

serving. .'. . . 

Metal  goods 

182 

Finishing  (textiles) 

Metaifl 

180 

Fire  alarm  apparatus. . . . 
Fire  arms 

Meter?. 

Mir'fi  (iiiari*y, 

188 
272 

Fire  clay 

MiJlinerv      

202 

Fur  i^oods 

MilUiiK       

204 

Furnishing  goodis,  other. . 
Furniture 

Mineral  oil  products 

Minerals       

196 
178 

Furs 

Mineral  water       

206 

Games 

180 

Garters 

Mittens            

192 

Gas^  ...::...::::;...: 

Molasses  refining. 

204 

Gas  fixtuies 

Mortar       

178 

Glass 

178 

Gloves 

Motors        

186 

Giue^.. :.::..: :::::::: 

Mr>tnr  vehicles.           

186 

Gold  working 

Grain  handling  and  mill- 
ing  

MucilaKo 

Neckwear,  ladies' 

Neckwear,  men's 

Needle       work,       mlscel- 

196 
202 
202 

Grape  juice 

Graphite 

202 

Graphite  (quarries) 

Offiee  fixtures 

190 

Groceries    not    elsewhere 

Oil  cloth 

200 
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State  of  New  York. 


No.  e&  c. 


IN  ASSE^MBLY, 

Mabch  30,  1906. 


NINETEENTH  ANNUAL  REPORT 


OP  THE 


BOARD  OF  MEDIATION  AND  ARBITRATION. 


STATE  OF  NEW  YORK, 

Department  op  Labor, 

Albany,  March  2,9,  1906. 

To  the  Speaker  of  the  Assembly: 

Sib. — In  accordance  with  the  provisions  of  chapter  9  of  the 
Laws  of  1901  and  article  10  of  chapter  415  of  the  Laws  of  1897, 
I  herewith  transmit  to  the  Legislature,  as  part  of  the  fifth 
annual  report  of  the  Department  of  Labor,  the  report  of  the 
Bureau  of  Mediation  and  Arbitration  for  the  twelve  months 
ended  September  30,  1905,  constituting  the  nineteenth  annual 
report  of  the  State  Board  of  Mediation  and  Arbitration, 
Yours  respectfully, 

P.  TECUMSEH  SHERMAN. 

Commissioner. 
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I. 

ANNUAL  REPORT  OF  THE  BOARD  OF  MEDIATION  AND 

ARBITRATION. 


For  the  twelve  months  ending  September  30,  1905,  the  Board 
of  Mediation  and  Arbitration  has  to  report  that  all  of  its  func- 
tions and  duties  prescribed  by  law  have  been  performed  through 
the  Bureau  of  Mediation  and  Arbitration.  This  has  been  ren- 
dered necessary  owing  to  the  fact  that  it  is  composed  of  oflQcials 
who  are  engrossed  in  other  departmental  duties  which  would 
necessarily  be  neglected  in  proportion  to  the  time  given  the  work 
of  the  Board. 

Owing  to  the  increasing  tendency  in  the  direction  of  trade 
agreements  and  the  establishment  of  methods  of  mediation,  con- 
ciliation and  arbitration  by  or  through  local  organizations  of 
employers  and  employees,  the  occasions  for  this  Board  to  exer- 
cise the  function  of  arbitration  are  fast  disappearing.  A  more 
effective  method  of  dealing  with  such  matters  is  that  followed 
.  by  the  Bureau  of  Mediation  and  Arbitration  in  encouraging  dis- 
putants to  agree  on  arbitrators  of  their  own  selection  whose 
peculiar  experience  or  knowledge  may  render  them  fit  judges  of 
the  questions  at  issue. 

The  ordinary  work  of  investigation  into  disputes  is  now 
being  satisfactorily  performed  by  the  Bureau  of  Mediation  and 
Arbitration. 

If  it  should  ever  become  necessary  or  advisable  to  exercise  the 
full  powers  and  authority  of  the  Board  through  the  function  of 
public  investigation,  it  would  be  preferable  if  some  other  official 
could  be  substituted  for  the  First  Deputy  Commissioner  of  Labor, 
for  the  reason  that  his  administrative  duties  as  head  of  the  Bureau 
of  Factory  Inspection  prevent  his  giving  any  material  time  or 
attention  to  other  matters.  The  work  of  the  Board  through  the 
Bureau  of  Mediation  and  Arbitration  is  now  being  directed  by 
the  Second  Deputy  Commissioner  of  Labor. 

The  Board  has  no  recommendations  to  offer  which  would 
require  action  by  the  Legislature,  for  the  reason  that  we  believe 
it  now  posses**os  all  of  the  necessary  powers  of  supervision  over 
or  inquiry  into  industrial  disputes  compatible  with  existing 
conditions. 
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The  experience  of  the  Bureau  has  been  that  the  most  potent 
agent  for  preventing  or  settling  industrial  disputes  must  be  of 
a  local  rather  than  general  character.  In  other  words,  it  is  nearly 
always  possible  to  establish  uniform  conditions  in  any  industry 
or  trade  in  a  given  locality  or  neighborhood,  whereas  it  is  often 
unjust  or  impossible  to  impose  such  conditions  generally. 

We  therefore  consider  it  wise  and  necessary  that,  without  in 
any  way  interfering  with  or  restraining  the  growth  or  amalga- 
mation of  national  or  international  organizations,  the  question 
of  regulating  relations  between  employers  and  employed  ought 
so  far  as  practicable  to  be  confined  to  localities  that  regulate  or 
influence  competition,  which,  together  with  supply  and  demand, 
must  exercise  a  powerful  influence  on  terms  and  conditions  of 
employment.  Consequently  this  Bureau  has  determined  to  make 
a  special  eflfort  to  encourage  the  establishment  of  local  agencies 
or  boards  of  mediation,  conciliation  or  arbitration  in  localities 
where  such  do  not  now  exist,  thereby  limiting  or  eliminating 
occaaion  for  interference  by  the  State  Board  or  Bureau  of  Media* 
tion  and  Arbitration,  and  removing  any  possible  objection  to  out- 
side or  oflScial  interference,  at  the  same  time  subjecting  the  par- 
ties to  every  dispute  to  the  most  potent  factor  in  regulating  our 
affairs,  which  is  "  Public  Opinion." 

The  basis  of  this  method  of  dealing  with  industrial  disputes 
will  necessarily  be  mutual  collective  bargaining  or  trade  agree- 
ments, which  has  of  itself  been  the  most  effective  agency  for  the 
satisfactory  adjustment  of  industrial  conditions  between  em- 
ployer and  employed. 

It  will  be  imperatively  necessary  that  we  have  the  co-operation 
and  assistance  of  those  interested  in  maintaining  industrial  peace, 
in  this  enterprise,  as  it  goes  without  saying  this  effort  will  only 
#occeed  in  so  far  as  those  at  direct  interest  support  it.  It  will  at 
least  give  both  employers  and  employees  an  opportunity  to  demon- 
strate whether  or  not  they  individually  and  collectively  are 
willing  to  try  some  other  agency  than  that  of  strikes  and  lock- 
outs; in  other  words,  substitute  reason  for  force  in  adjusting 
differences  or  disputes  of  an  industrial  character,  which,  while 
usually  causing  loss  and  inconvenience  to  the  direct  parties  to 
the  dispute  almost  always  cause  greater  loss  or  inconvenience 
to  the  general  public.  Should  this  plan  prove  a  partial  or  total 
failure  the  Bureau  will  still  be  in  a  position  to  exercise  all  of 
the  powers  conferred  by  statute,  especially  that  of  public  investi- 
gation. 
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The  work  of  the  Bureau  has  been  elaborated  during  the  year, 
especially  as  relates  to  the  collection  of  statistical  information 
and  data  of  strikes,  lockouts,  industrial  agreements,  etc.,  all  of 
which  is  available  and  will  be  furnished  to  anyone  making  in- 
quiry. This  must  not  be  understood  to  mean  anything  of  a  con- 
fidential or  personal  nature,  such  as  names  of  persons,  etc.,  as 
such  matters  are  always  considered  confidential. 

While  our  quarterly  bulletins,  annual  report  and  accompanying 
tables  would  indicate  that  the  service  of  the  Bureau  is  seldom 
invoked,  the  facts  are  that  we  are  in  daily  receipt  of  requests 
for  advice,  information,  etc.,  as  well  as  giving  personal  attention 
to  current  disputes  where  circumstances  appear  to  warrant. 

We  desire  to  gratefully  acknowledge  the  general  and  generous 
co-operation  of  industrial  organizations  and  their  individual 
officers  and  the  uniform  promptness  and  lucidity  with  which 
they  have  complied  with  our  verbal  or  written  requests  for  in- 
dustrial data  or  information. 

Detailed  report  of  industrial  disputes,  agreements,  etc.,  fol- 
lows: 

(Signed) 

P.  Tbcumsbh  Sherman, 
John  Williams, 
John  Lundeigan, 
Board  of  Mediation  and  Arbitration. 
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STATISTICS   OF    STRIKES  AND   LOCKOUTa 


For  the  year  ended  September  30,  1905,  the  Bureau  of  Media- 
tion and  Arbitration  recorded  154  strikes  and  lockouts*  in  the 
State,  in  which  52,564  employees  were  directly  concerned  as 
participants  and  22,053  were  indirectly  involved  by  being  tempo- 
rarily thrown  out  of  employment,  making  a  total  of  74,617  em- 
ployees affected,  who  lost  on  account  of  the  disputes  1,155,296 
days  of  working  time,  800,075  days  for  those  directly  and  355,221 
for  those  indirectly  affected.  A  comparison  of  these  figures  with 
those  for  previous  years  is  shown  in  the  following  table: 

z  STRIKES  AND  LOCKOUTS  IN  NEW  YORK  STATE,  1901-1905. 

NO.  OF  EMPLOYEES  INVOLVED.  NO.  OF  WOBKING  DATS  LOST. 

Year  Ended                      * ■ »  ' ■ -• 

Sept.  30 —         Number.  Directly.  Indirectly.      Total.  Directly.  Indirectly.  "    Total. 

1901  (9  mo8.) . .  126  22,097       22,846       44,943  497,596  317,501  815,097 

1902 142  34.389        3,681       38.070  602.774  70.511  673,286 

1903 202  100,133       18,258     118,391  3,473.091  685,653  4,158,744 

1904 124  57,308       51.225     108,533  1,840.554  1,658,907  3,499.461 

1905 154  52,564      22.053       74,617  800.075  355.221  1.155.296 

There  were  more  disputes  this  year  than  last  but  fewer  than 
in  1903.  The  number  of  workpeople  involved  in  disputes  was 
very  much  smaller  this  year  than  in  either  1904  or  1903,  while 
the  amount  of  working  time  lost  this  year  was  but  a  fraction 
of  the  total  for  either  of  the  two  preceding  years.  In  general, 
therefore,  the  year  1905  witnessed  much  less  disturbance  of  peace- 
ful industrial  relations  than  either  1903  or  1904,  though  more,  as 
the  above  table  shows,  than  the  year  1902. 

DURATION    OF    DISPUTES. 

This  year's  record,  as  compared  with  that  of  either  of  the  last 
two  years,  is  most  strikingly  favorable  in  the  matter  of  working 
time  lost;  the  total  for  this  year  being  not  only  very  much 
smaller  absolutely  but  also  in  proportion  to  the  number  of  em- 
ployees involved  so  that  while  the  average  number  of  days  lost 
per  employee  affected  was  35  in  1903  and  32  in  1904,  the  average 
this  year  was  only  16.    If  this  year's  disputes  be  classified  ac- 

♦  It  is  the  rule  of  the  Bureau  not  to  record  a  dispute  involving  less  than  ten  employees  except 
when  such  a  dispute  acquires  some  importance  by  reason  of  long  duration. 
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cording  to  their  actual  duration  in  working  days  as  in  the  table 
below  it  appears  that  nearly  two-thirds  of  the  total  time 
lost  (737,220  out  of  1,155,296  days)  is  accounted  for  by  four 
disputes,  viz.:  one  which  lasted  47  weeks  (being  at  once  the 
largest  as  well  as  longest  dispute  of  the  year),  one  pending  at 
the  close  of  the  report  year  which  had  lasted  22  weeks  up  to 
that  time,  one  which  lasted  four  weeks  (the  other  two  in  that 
class  having  been  small  disputes  which  together  occasioned  the 
loss  of  only  3,406  days)  and  one  which  lasted  23  days  or  prac- 
tically 4  weeks  also. 

Number          Employees  Total 
of                 directly          workmg-dAjrs 

DuBATioN  OF  DraPtrrBS.                           disputes.         concerned.  lost. 

1  day 12                      614  3,018 

2  days 12         794  2,036 

3  days 4        2,286  6,706 

4  days 7         269  4,300 

6days 7                      603  1,635 

6  days  (1  week) 14                      968  6,676 

7  days 8                  6,626  39 ,469 

Sdays 4                       228  1,824 

9days 4                      430  4,966 

10  days 3                  1 ,670  17 .200 

11  days 2                        64  732 

12  days  (2  weeks) 8                      930  14.484 

13  days 3                        98  1,014 

14  days 4        1,982  84,438 

16  days 1        1 ,000  16 ,000 

17  days 1                       132  2.244 

18  days  (3  weeks) 3                      163  2,934 

19  days 1                        90  1,710 

20  days 1         210  4.200 

21  days 2          279  6,961 

22  days.' 1          40  1,640 

23  days 1                  8,365  110,220 

24  days  (4  weeks) 3                  4,330  196,406 

26  days 2                       175  6,376 

26days 1                      289  7,614. 

27  days 2                      170  405 

29  days 1                         16  404 

30  days  (6  weeks) 2                        46  2 ,790 

31  days 1                       224  6,944 

32  days 3                      348  16,144 

33  days 1                         38  1,254 

34  days 1                         13  442 

36  days  (6  weeks) 1*                   700  12.600 

38  days 1                        44  0 

39  days 1                        46  '           1.756 

40da3rs 1                      305  9,586 

41  days 1                        25    *  2 ,900 

42  days  (7  weeks) 1          18  756 

45  days 2        1,266  28,000 

48  days 2         182  7,680 

49  days *       1          12  588 

64  days  (9  weeks) 1                        23  22.410 

66  days 1                         16  100 

60  days 1                         47  3,660 

63  days 1                         21  1,200 
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DUBATZON  OF  DISPUTES. 

75d»ys 

84  dsys  (12  weeks) 

llSdsys 

115  days 

IWdsys 

263  days 

2S4  days  (47  weeks) 

Fending 

Total 


Number 

Employees 

Total 

.     *>' 

directly 

working-days 

disputes* 

concerned. 

lost. 

1,421 

27,800 

120 

10,080 

60 

46.330 

23 

2,231 

100 

5.000 

38 

6,000 

14,635 

325,000 

•12 

1.247 

120,788 

164 

52,564 

1.155,206 

) 


PRINCIPAL    DISPUTES. 

The  four  disputes  which  have  been  referred  to  above  were  the 
leading  ones  this  year  and  some  particulars  in  regard  to  them 
and  in  regard  to  the  11  others  in  which  the  total  of  time  lost 
was  10,000  or  more  days  (taken  from  general  table  I)  are  given 
in  the  table  opposite,  the  disputes  being  listed  in  the  order  of  their 
importance  as  measured  by  aggregate  time  lost.  Further  details 
concerning  each  of  these  except  that  at  Rifton  will  be  found 
in  the  accounts  given  in  Chapter  III.-  These  fifteen  disputes 
together  account  for  three-fourths  of  the  employees  directly  in- 
volved in  strikes  and  lockouts  this  year,  for  nearly  nine-tenths 
of  those  indirectly  affected,  and  for  85  per  cent  of  tiie  total  time 
lost. 


*.0f  the  12  disputes  pending  at  the  close  of  this  report,  up  to  Sept.  30,  1005,  one  had  lasted 
26  weeks,  one  22  weeks,  one  17  weeks',  one  11  weeks,  three  7  to  8  weeks,  four  2  to  8  weeks, 
and  one  2  d^yn,  but  none  of  these  involved  any  large  number  of  strikers  or  occasioned  the  loss 
of  more  than  2,700  days  during  the  report  year  save  the  one  which  had  lasted  22  weeks  and 
which  involved  640  employees  and  had  caused  the  loss  of  110,000  dajrs'  time  on  September  30. 
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SIZE  OF  disputes. 

The  above  list  contains  all  but  one  of  the  12  disputes  of  the 
year  in  which  500  or  more  workpeople  were  direct  participants. 
A  classification  of  all  of  this  year's  disputes  according  to  size  as 
indicated  by  number  of  direct  participants,  compared  with  a 
similar  one  for  last  year  shows  that  while  there  were  12  this 
year  out  of  154  in  which  500  or  more  employees  were  on  strike 
or  locked  out,  last  ye&r  there  were  17  such  out  of  a  total  of  124. 
In  both  years  disputes  in  the  class  with  from  20  to  49  employees 
directly  involved  were  most  numerous  but  the  proportion  of  such 
is  noticeably  larger  this  year  than  last,  thus : 


Employees 

directly 

inTolved. 
1-9 

10-19 

20-49 

50-W 

100-199 

200-499 

600-999 

1.000+ 

Total. 


DiBFUTKB. 

1905 

1904. 

Number. 

Per  cent. 

Number. 

Per  cent. 

1 

0.8 

26 

16.9 

21 

16.9 

64 

35.0 

30 

24.2 

22 

14.3 

26 

20.2 

24 

15.6 

18 

14.5 

16 

10.4 

12 

9.7 

2 

10 

1.3) 
6.6f 

17 

13.7 

154 


100.0 


124 


100.0 


disputes  bt  industries. 


The  following  table  shows  the  distribution  of  strikes  and  lock- 
outs in  1905  by  industries.  The  figures  for  the  different  branches 
of  these  industry  groups  may  be  seen  in  general  table  II. 


Industbt. 


Number 

of 
diq^utes. 


NUMBEB  OF  EmPLOTEES. 


Directly 

con- 
cerned. 


Indi- 
rectly 
affected. 


Total. 


Working 

time  lost 

(days). 


1.  Stone,  clay  and  glass  products 

2.  Metals,  machines  and  conveyances 

3.  Wood  manufactures 

4.  Leather  and  rubber  goods 

6.  Paper  and  pulp 

7.  Printing  and  paper  goods 

8.  Textiles 

9.  Clothing,  millinery,  laundry 

10.  Food,  liquors  and  tobacco 

11.  Water,  li^t  and  power 

12.  Building  mdustry 

13.  Transportation 

14.  Trade 

Total 


13 
26 

7 
3 
1 

13 
7 

11 
8 
1 

53 


2.010 


,666 

,015 

177 

40 

941 

835 

7,953 

2,038 

19 

29,036 

6.658 

268 


564 
1,516 

"■*65 


662 

13,672 

508 

■4,736 


3,483 

3,181 

1.015 

232 

70 

1,267 

1,487 

21,625 

2,546 

19 

33,766 

5,658 

268 


154 


52,564 


22.053 


74,617 


64.659 

50,674 

20,395 

4.998 

1.540 

23.192 

32.682 

364.037 

37.459 

19 

513,677 

41.946 

18 


1,155,296 
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Disputes  were  most  numerous  and  involved  the  largest  numbers 
and  caused  the  greatest  loss  of  working  time  in  the  building 
industry.  Most  conspicuous  in  that  industry,  of  course,  was  the 
general  controversy  in  New  York  City  which  held  over  from  last 
year.  The  large  strike  of  excavators  and  rockmen  in  the  metrop- 
olis in  May  also  contributed  heavily  to  the  large  totals  for  the 
industry.  After  the  building  industry,  group  2,  metals,  machines 
and  conveyances,  is  next  most  prominent  for  number  of  disputes 
but  as  nearly  all  of  these  were  relatively  unimportant  (one  only — 
the  molders'  helpers  in  New  York  City — appears  in  the  table  of 
leading  disputes  above  and  only  two  others  involved  the  loss  of 
over  3,000  days'  time),  the  number  involved  and  time  lost  in  this 
group  both  fall  far  below  the  totals  for  the  clothing  industry  (9), 
although  the  latter  had  less  than  half  as  many  disputes  as  the 
metals  and  machinery  group.  Four  large  disputes  served  to 
make  the  clothing  industry  conspicuous  next  after  the  building 
industry  for  number  of  employees  involved  and  time  lost  in  labor 
disputes,  namely,  those  of  pants  makers,  cap  makers  and  cloak 
makers  in  New  York  City  and  of  collar  starchers  in  Troy,  all 
of  which  appear  in  the  table  of  principal  disputes  above.  The 
building  and  clothing  industries  were  affected  by  disputes  to  a 
degree  far  beyond  any  of  the  others.  Among  the  latter,  how- 
ever, the  transportation  industry  (13)  is  most  prominent  for 
numbers  involved,  on  account  of  the  strike  of  5,200  elevated  and 
subway  employees  in  the  metropolis,  and  the  stone,  clay  and 
glass  industries  (1)  stand  first  in  the  amount  of  lost  time  on 
account  of  the  protracted  dispute  of  the  Glens  Falls  cement 
workers  in  which  46,000  days'  time  was  sacrificed.  The  printing 
industry  is  noticeable  for  number  of  disputes  because  of  eight 
strikes  in  cities  of  the  central  and  western  part  of  the  State 
incident  to  the  printers'  movement  to  inaugurate  the  eight-hour 
day  for  book  and  job  ofBces  after  1905. 

DISPUTES  BY   LOCALITIES. 

By  reference  to  the  table  of  principal  disputes  above  it  will 
be  seen  that  all  but  three  of  the  fifteen  therein  occurred  in  New 
York  City.  There  were  altogether  this  year  61  disputes  in  the 
metropolis  or  40  per  cent  of  the  whole  number  (154)  in  the  State 
as  compared  with  42  out  of  124,  or  34  per  cent  last  year.  The 
summary  below,  made  up  from  General  Table  VI,  contains  all 
the  localities  in  which  this  year  there  were  as  many  as  1,000 
employees  affected  by  disputes  or  as  much  as  10,000  days^  of 
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working  time  lost.  It  is  noticeable  that  Buffalo  and  Rochester, 
the  two  largest  cities  in  the  State  after  New  York  City,  do  not 
appear  in  this  list. 

LoGALmss  Most  AnPEcrBD  bt  DiBPirm  in  1906. 


AOOREOATB  DURATION: 
WOBK-DATB  LOST  BT  THOOK 


LocALiTT.  Disputes. 

New  York  State 164 

New  York  City 61 

Troy 3 

Glens  Falls 1 

Rifton 1 

Syracuse 7 

Albany 5 

Fishkill-on-Hudson 1 


BIf  PLOTBSB  AFTBCTED 

Directly 

oonoemed. 

800,076 

665.900 
72.880 
6,780 
1,242 
10.091 
3.836 
6,100 

Indirectly 
affected. 
355,221  1 

243,866 

38.660 

39.550 

21,168 

838 

3,776 

Total. 
,156.296 

Directly. 
52.564 

Indirectly. 
22.053 

44.784 

930 

60 

23 

487 

597 

1.700 

18.331 

1.630 

350 

392 

59 

634 

889,766 

111.540 

46.330 

22.410 

10,929 

7,611 

5.100 

CAUSES    AND    RESULTS    OF    DISPUTES. 

The  disputes  of  1905  are  classified  by  causes  in  the  following 
summary  which  further  subdivides  the  disputes  under  each  cause 
according  to  whether  they  were  won  by  employers  or  bj[  work- 
men, or  resulted  in  a  compromise. 


PLOTBEB  DlRBCTLT  Ck)NCERNBD— 

Total  Numbeb  of — 

CaUBB   OB   OBJBCT. 

Won  by 

em- 
ployers. 

Won  by 
workmen. 

Com- 
promised. 

Dis- 
putes. 

Em- 
ployees 
directly 
concerned. 

Days*  work 

lost  by 

those 

directly 

oonoemed. 

Increase  of  wages 

Reduction  of  wages 

Reduction  of  hours 

Trade  unionism 

Employnient  of  particu- 
lar persons 

(18)    1,938 
(5)         238 
(5)      1.672 
(16)    1.279 

(4)          678 
(7)          362 

(1) 30 

(3)    19.889 

(13)    6.544 
(1)            45 
(7)          813 
(16)        852 

(1)  16 
(4)          436 

(2)  65 

(24)    5,131 
(2)           73 
(7)"    1.663 
(14)10,769 

(2)          120 

55 

8 

19 

46 

7 

11 

2 

2 

4 

13.613 

356 

4,048 

12.900 

814 

798 

65 

59 

19.911 

162,478 

8,112 

67.673 

266.089 

7.684 

Worjcing  arrangenients 

10.946 

Payment  of  wages 

Sympathetic 

306 

(1)            29 

1.048 

Miii^llfineous ....  t ....  r 

(1)            22 

286,940 

Total p... 

(59)26,086 

(45)    8,793 

(50)17.685 

164 

62.664 

800.076 

The  class  of  "  miscellaneous  "  causes  shows  the  greatest  num- 
ber of  employees  directly  concerned  and  the  greatest  loss  of  time 
by  them  for  the  reason  that  the  general  building  and  the  Inter- 
borough  Railway  disputes  in  New  York  City  are  assigned  thereto. 
In  the  former  controversy  the  question  of  the  violation  of  an 
arbitration  agreement  through  cessation  of  work  was  the  central 
issue  and  the  controversy  is  notable  as  a  case  of  a  great  dispute 
over  the  interpretation  of  an  existing  agreement  rathef  than 
a  question  of  the  terms  of  future  employment.  In  the  Inter- 
borough  dispute  the  mode  of  determining  qualifications  for 
employment  was  perhaps  the  most  prominent  question  at  issue 
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although  wages  and  hours  were  also  involved  and  the  fact  that 
certain  of  the  unions  were  violating  an  existing  agreement  by 
the  strike  served  to  aggravate  the  differences.  The  most  frequent 
subject  of  dispute,  as  is  usual  in  prosperous  times,  was  increase 
of  wages.  Nearly  as  many  disputes,  directly  involving  nearly  qb 
many  employees,  and  causing  a  greater  loss  of  time  by  them,  arose 
over  trade  unionism  in  one  aspect  or  another,  most  often  the 
general  issue  of  "  open "  or  "  closed "  shop.  Following  trades 
union  issues,  efforts  to  shorten  hours  of  work  constituted  the 
next  most  prominent,  cause  of  dispute. 

More  complete  totals  as  to  results  of  disputes  than  those  above 
are  the  following  from  general  table  IV. 

Rebui/ts  of  Disputes,  1905. 

Working  days 
lost  by 
Number  Estab-        Employees     employees 

of  lishments        directly  directly 

disputes.        involved.      concerned,     concerned. 

Won  by  employers 59  819  26,086  402 ,066 

Won  by  workers 45  545  8.793  106,045 

Compromised *. 50  653  17,685  202,964 

Total 154  2,017  52,564  800,075 

The  balance  of  results  in  the  controversies  of  1905  taken  as  a 
whole  was  decidedly  in  favor  of  employers.  This  does  not  appear 
so  distinctly  in  the  mere  number  of  disputes  won  by  each  party, 
though  employers  won  a  third  more  than  the  employees,  as  in  the 
numbers  of  workpeople  directly  concerned,  three  times  as  many 
of  whom  suffered  complete  defeat  as  were  entirely  successful. 
This  latter  result  is  due  entirely  to  the  fact  that  the  outcome 
of  the  great  building  dispute  in  the  metropolis  (14,689  workmen 
directly  concerned)  must  be  counted  as  a  defeat  for  the  employees 
and  that  the  Interborough  strike  (5,200  directly  concerned)  was 
a  total  failure.  These  two  disputes  which  thus  dominate  the 
results  for  all  disputes  together  were  classed  as  miscellaneous 
in  the  foregoing  table  of  causes  of  disputes.  Reference  to  that 
table  will  show  that  the  net  result  of  disputes  under  the  other 
causes  was  by  no  means  the  same  as  in  the  case  of  those  two. 
It  will  be  of  interest,  therefore,  to  consider  results  under  each 
cause,  details  concerning  which  are  given  in  general  table  III. 

Increase  of  wages. — Disputes  growing  out  of  demands  for 
higher  wages  resulted  for  the  most  part  wholly  or  partially  in 
favor  of  employees.  Thus  of  13,613  employees  directly  concerned 
in  the  55  disputes  for  this  cause  11,675  in  37  disputes  won  either 
all  of  their  demands  (6,544  in  13  disputes)  or  by  compromising 
secured  a  portion  of  their  demands  (5,131  in  24  disputes).    These 
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resnlts  so  generally  favorable  to  the  workpeople  were  dne  chiefly 
to  compromise  advances  secured  in  4  brickmakers'  strikes  in 
the  Hudson  River  Valley  (2,458  strikers),  partial  success  in  the 
strike  of  1,000  cloakmakers  and  complete  success  in  the  strike 
of  4,000  pants  makers  in  New  York  City,  and  to  15  partly  or 
wholly  successful  strikes  in  the  building  trades  in  various  locali- 
ties (2,640  employees  directly  concerned). 

Reduction  of  wages. — Disputes  due  to  this  cause  "were  rela- 
tively few  and  unimportant,  except  for  the  cement  burners'  strike 
in  Glens  Falls  which  involved  a  large  amount  of  lost  time  on 
account  of  those  indirectly  affected  and  the  fact  that  it  lasted 
several  months.  Tl^e  strikers  were  for  the  most  part  unsuccess- 
ful in  their  resistance  to  the  proposed  reductions,  wages  being 
reduced  as  the  employers  had  determined  in  five  cases  directly 
involving  238  workers  out  of  a  total  of  8  disputes  with  356  direct 
disputants. 

Shorter  hours. — Results  of  the  disputes  arising  out  of  efforts 
to  shorten  hours  of  work  are  not  fully  determined  as  this  report 
is  made,  owing  to  the  fact  that  five  of  the  eight  strikes  in  connec- 
tion with  the  printers'  eight-hour  movement  are  not  yet  termi- 
nated. Leaving  those  out  of  account,  together  with  one  other 
insignificant  dispute  in  the  wood-working  industry  likewise  not 
settled  at  the  time  of  report,  it  would  appear  from  the  tabulation 
that  in  the  remaining  13  disputes  a  majority  of  the  strikers  (1,978 
out  of  3,650)  were  partly  or  entirely  successful.  But  in  the  case  of 
the  important  strike  of  1,165  bakers  in  New  York  City  for  a  ten- 
hour  day,  the  outcome  really  was  success  for  465  and  failure  for 
700  (see  general  table  I  and  account  in  Chapter  III),  so  that, 
while  the  exigencies  of  the  tabulation  lead  to  the  counting  of 
all  these  strikers  in  the  class  of  "  compromised  disputes,"  where 
the  dispute  considered  as  a  whole  properly  belongs,  if  numbers 
of  employees  alone  be  regarded  so  that  a  division  of  the  number 
in  this  dispute  may  be  made,  the  total  result  for  the  13  termi- 
nated disputes  concerning  reduction  of  hours  appears  as  success 
for  only  1,278  and  failure  for  1,372,  that  is,  failure  for  a  majority. 
Furthermore,  the  success  won  by  the  465  bakers  above  referred 
to  and  also  that  won  by  360  other  New  York  City  bakers  in 
another  strike  with  the  same  object  proved  in  the  outcome  to 
be  largely  only  temporary,  there  being  subsequently  a  consider- 
able reversion  to  longer  hours,  as  noted  in  general  table  I.  In 
the  long  run,  therefore,  the  balance  of  results  in  the  strikes  for 
shorter  hours  was  in  favor  of  the  employers. 
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Trade  unionism. — The  following  table  enumerates  the  variona 
phases  of  trade  unionism  which  were  the  subjects  of  disputes, 
showing  also  the  number  of  cases  in  which  each  subject  appeared 
as  the  chief  issue. 

No.  of 

Subject.  disputes. 

EmpIo3rment  of  union  members  only *  21 

Recognition  of  union 7 

Use  of  "unfair"  nuiterial 4 

Re-employment  of  discharged  union  members  or  officers 4 

Employment  of  members  of  rival  union 3 

Discharge  of  suspended  or  expelled  members  of  union 2 

Right  of  organisation 2 

Discharge  of  employee  receiving  less  than  union  scale 1 

Subletting  of  work  to  non-unionist ., 1 

Withdrawal  of  union  label  by  national  union 1 

Total 46 

It  is  impossible  to  summarize  results  for  all  the  disputes  caused 
by  trade  union  issues  for  the  reason  that  in  the  case  of  the  two 
principal  disputes  the  results  are  not  known  at  this  writing. 
One  of  these  is  the  strike  of  collar  starchers  in  Troy  (640  directly 
concerned)  and  the  other  the  strike  of  excavators  and  rockmen 
(8,355  in  number)  iji  New  York  City  for  recognition  of  the  union 
the  result  of  which  is  not  known  because  of  conflicting  reports 
from  the  two  parties,  the  actual  terms  of  settlement  being  kept 
secret.  Leaving  out  of  account  these  two  cases  and  two  other 
small  disputes  whose  results  are  likewise  still  in  doubt,  it  ap- 
pears that  out  of  42  disputes  over  tra(1e  unionism,  in  16  directly 
involving  1,279  employees  the  result  was  wholly  in  favor  of  the 
employers,  in  16  with  852  direct  participants  the  result  was 
entirely  in  favor  of  the  workpeople,  while  in  10  with  1,672  di- 
rectly concerned  there  was  some  form  of  compromise. 

Employment  of  particular  persons, — Of  seven  disputes  under 
this  head,  four  concerned  foremen  (three  strikes  for  reinstate- 
ment of  discharged  foremen  and  one  lockout  to  enforce  obedience 
to  a  new  foreman),  two  concerned  discharged  employees  whose 
fellow  workmen  demanded  their  re-employment  and  one  was  a 
demarcation  dispute  in  which  plumbers  opposed  the  doing  of 
certain  work  by  steam  fitters.  These  disputes  resulted  most 
often  to  the  advantage  of  employers  who  won  four,  in  which  678 
workers  were  directly  concerned  ajs  compared  with  one  strike 
of  16  men  (the  demarcation  dispute)  won  by  the  employees,  two 
disputes  with  120  employees  directly  concerned  being  compro- 
mised. 

Working  arrangements. — The  eleven  disputes  over  working 
regulations,  which  included  such  matters  as  substitution  of  piece 
for  time  work  and  vice  versa,  rearrangement  of  working  time 
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without  lengthening  or  shortening  same,  use  of  elevator  to  reach 
workrooms,  mode  of  measuring  completed  piece  work,  etc.,  were 
all  among  the  smaller  disputes  of  the  year.  Results  in  these 
disputes  were  not  far  from  evenly  divided  as  between  employers 
and  employees,  7  disputes  with  362  workers  directly,  concerned 
going  as  victorious  to  the  credit  of  the  former  and  4  with  436 
workers  to  the  latter. 

Payment  of  wages, — The  two  small  strikes  for  the  payment 
of  wages  due  (25  strikers  in  one,  40  in  the  other)  were  both 
promptly  successful,  the  one  lasting  but  a  single  day  and  the 
other  only  one  day  beyond  a  week. 

Sympathetic. — The  two  small  sympathetic  strikes  in  the  year's 
record  are  reckoned,  according  to  the  outcome  of  the  original 
disputes  (both  of 'which  were  in  the  State  of  Pennsylvania)  in 
sympathy  with  which  the  strikes  were  undertaken,  the  one  as 
lost  by  the  workpeople  (30  strikers)  the  other  (29  strikers)  as 
a  compromise. 

Miscellaneous. — Of  the  four  disputes  under  the  heading  of 
"miscellaneous"  the  two  important  ones — the  general  building 
trades  and  Interborough  Railway  disputes  in  New  York  City — 
have  already  been  specially  noticed  in  connection  with  the  fore- 
going general  summaries  of  the  causes  and  results  of  the  year's 
disputes.  The  other  two  were  unimportant  strikes  (one  with  54, 
the  other  with  22  men  directly  concerned)  in  New  York  City 
undertaken  by  bricklayers  in  fulfilment  of  a  section  of. the  agree- 
ment between  their  unions  and  the  Mason  Builders'  Association, 
which  provides  that  the  men  shall  not  work  for  any  employer 
who  is  in  debt  to  a  member  of  the  Mason  Builders'  Association. 
One  of  these  disputes  (that  with  54  strikers)  was  won  by  the 
employer,  the  other  by  the  strikers. 

mode  op  settlement. 

The  following  table  summarises,  from  general  table  V,  the 
methods  by  which  the  disputes  of  1905  were  settled,  so  far  as 
the  settlements  were  known  at  the  time  of  making  this  report. 


Settled  by — 
Direct  negotiations  of  the  parties  or  their  representatives. 

Return  of  strikers  to  work  on  employers'  terms 

Emplo^ent  of  new  hands  in  strikers'  places 

Mediation  or  permanent  conciliation  agencies 

Arbitration  of  trade  boards 

Arbitration  of  individuals 

UUxla  of  settlement  not  reported 

Total 


Number 

of 
disputes. 

Employees 

affected 
(directly  and 
indirectly). 

83 

26 

21 

7 

3 

2 

12 

67.139 
3,251 
8.217 
1.511 
1.603 
45 
2.851 

154 

74,617 
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In  a  majority  of  the  disputes  and  for  more  than  three-fourths 
of  the  employees  affected  the  jsettlement  was  reached  through 
direct  negotiations  of  the  parties  or  their  representatives.  The 
next  most  frequent  mode  of  termination  of  disputes  was  uncon- 
ditional return  of  the  employees  to  work  on  the  employers'  terms, 
but  nearly  as  often  and,  owing  to  the  fact  that  the  Interborough 
Railway  dispute  in  the  metropolis  was  brought  to  an  end  mainly 
by  such  action,  for  a  much  larger  number  of  workers  affected, 
disputes  were  terminated  by  employers  hiring  new  handfl  in  place 
of  those  on  strike. 

Seven  disputes  were  settled  by  mediation  of  third  parties  or  by 
permanent  conciliation  agencies  established  in  the  trade.  In  four 
of  these  the  settlement  wae  brought  about  through  the  mediation 
of  a  member  of  the  State  Board  of  Mediation  and  Arbitration; 
once  a  village  president  acted  as  mediator;  in  another  instance 
the  members  of  another  trade  than  the  one  involved  in  the  strike, 
but  in  the  same  factory,  used  their  influence  with  the  strikers  to 
effect  a  settlement;  and  in  the  seventh  case  (Albany  stove 
mounters)  the  settlement  was  effected  by  conference  of  an  officer 
of  the  Employers'  National  Association  and  an  officer  of  the 
national  union  of  the  employees  under  a  standing  agreement 
(reprinted  in  Chapter  IV,  hereafter)  for  reference  of  disputes  to 
such  conciliation. 

In  five  of  the  industrial  disputes  of  1905  arbitration  was  re- 
sorted to  for  settlement  and  on  each  occasion  with  success.  Such 
arbitration  occurred  three  times  under  permanent  arbitration 
systems,  itwic^  under  the  General  Arbitratjion  Plan  in  the  build- 
ing trades  of  New  York  City  (reprinted  in  Chapter  IV,  below), 
and  once  under  the  arbitration  agreement  between  the  bricklayers' 
union  and  the  Masjon  Builders'  Association  in  the  metropolis  (see 
the  Bureau's  repoi^t  for  1904,  p.  137) .  Twice  individuals  chosen 
for  the  occasion  were  the  arbitrators,  in  one  case  two  private 
citizens,  one  each  named  by  the  parties  in  dispute,  in  the  other 
case  a  single  arbitrator  or  umpire  in  the  person  of  a  represent- 
ative of  the  State  Bureau  of  Mediation  and  Arbitration.  The 
last-mentioned  is  notable,  as  pointed  out  in  the  detailed  account 
of  it  in  Chapter  III  below,  as  the  first  case  of  arbitration  by  the 
State  Bureau  since  1902. 
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TABLE  I.— DETAILED  STATEMENT  OP  DISPUTES  REPORTED 


EwAiumMiHCT  IirroLVP. 

EnrLOTHi. 

DUBA 

Na 

CloMd. 

ToUl 
No. 

OeouiNitioii. 

HUMBMt  nnroLTSD 

Date. 

IMDUBXBT  AMD  IXXULRT. 

Di- 
rectly. 

Indi- 
recUy. 

Totel. 

Hiyt 

GOBTUANS., 


FtaUUlL  AMD  VlCINITT. 
HATXMfnUW , 


Niw  Wdtpbor.. 

drOCKPORT. 


Olmmb  Faua 
Cement  workers 


HUDflOM. 

Cement  quarry  and  works 

Newburoh. 
PlkBtermiU 


Niw  York  Crr». 
Flint  glass  works..... 


BXJVfALO. 

Stooe  quarries..... 


Ithaca. 
Mason  oontractor. . 


KXMOSTOM. 

BhiestonemiQ..... 


1 

1 

200 

M 

14 

1.700 

1 

• 

24 

46 

3 

3 

186 

1 

1 

872 

Bridonakers 

Ray  boatmen  and  oooks. 


Hay  I 
Other 


Brickmaken. 
Brickmakeis. 


1 

1 

60 
850 

1 

80 
200 

1 

140 
14 

Cement  burners.. 
Laborers...  .... 


Quarrymen 
Cement  woi 


woricers., 


I^borerB  and  trimmers. 
Coopers 


64  Flint  ^ass  workers... 


44 

100 


Quarrymen..., 
Stone  coUers. . 


Cutters.. 
Others. 


L  STOHE  CLAT 

Brick. 

200 200  May  12-18...        2 


,700 
24 


186 
872 


60 


80 
116 


38 


860 


200 
**i4 


1.700 
24 


186 
872 


60 
860 


May  1-8. 

JilnsO 

May7-A... 
May  22-28.. 


8 
80 


Cemeat  And 


80 
200 


116 
14 


Nov.  16.  •04 
Mar.  26. '06 


June  18-14.. 
April  18-22.. 


119 


23 


88 


July  8- 

NoT.  16 


GUm. 

116 


Marble  and 
4 


Dee.     14-17. 
1001 

Dee.  6, '04.. 


Mav  1,  '06 
Mar. 


8»'06 


268 


6  Not  counting  three  weeks  for  annual  shut^bwn.    cOn  the  assumption  that  the  860  laborers  foosd  no  work  else 
of  Statistioi  to  hate  been  kDs  all  the  time  during  the  dispute  and  it  is  inferred  that  the  others  also  hadBoothcrcn 
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IN  THE  TEAR  ENDED  SEPTEMBER  30,  1905. 


noR. 

ALUB0BD  CAUn  01 

OBjacK 

RMUur. 

AOOBMATI  DATS  LOfT. 

If  ODB  or  SnTLsmiiT— 

Di- 

reoUy. 

Indi. 
rectly 

Total 

• 

AKD  OLASS  PRODUCTS 


400 


5.100 
720 


186 
1.116 


400 


6,100 
720 


186 
1,116 


Fop  inorcMo  in 
oents  per  day. 


For 

oento  per  day. 

Against  thed' 
the  yard 
pay  tnerff or. 


For 

cents  per  day. 
For  increase  b 

cents  per  day 


Platter. 


all5 


01  work  in 
extra 


al25 
of  20 


Increase  of  6  fents  for  aanden, 
tru^eia  and  irheders  and 
ol  20  cents  for  pit  shovefers; 
no  dianfle  for  other*. 

Wages  advanced  20  cents  per 
day. 

Men  to  woric  on  barges  only 
(wages  advanced  for  boat- 
men from  $35  to  140  and 
for  cooks  from  $40  to  145 
per  month.) 

Wages  advanced  20  cents  per 
day. 

Wages  advanced  10  cents  per 
day  for  835  striken  and  25 
cents  per  day  for  13  carters 
with  no  advance  for  36  yard 
boys. 


Dired  negotiations  of  the  par- 
ties. ^  Chap.  III.) 


Direet  neaptiatioos  of  the  par- 
ties.   (See  Chap,  in.) 

Coiference  of  employers  with 
union  committee.  (See 
Chap.UL) 


Direct  neoptiations  of  the  par- 
ties. ^  Chap.  III.) 

Direct  neflptiations  of  the  par- 
ties   (See  Chap.  III.) 


6.780 

e38.5S0 

46.830 

•120 

400 

520 

575 

70 

645 

Proposed  reduction  in  wa^es 
01  25  cents  per  day  which 
empb)yees  refused  to  ac- 
cept, resulting  in  a  k>ck- 
out 

For  bcreaie  m  wages  from 
15  to  171  cents  per  hour. 

For  increase  of  wages  from 
$1.50  to  $1.75  per  day  and 
change  of  pay-day  from 
Monday  to  Saturday. 


Wages  reduced  25  cents  , 
day  on  condition  of  ten 
months'  steady  emptoy- 
ment  per  year,  wfaidi  com- 
pany guaranteed. 


per  \x)nfer(Bnce 


No 


Wages  advanced  15  cents  per 
day  and  pay-day  diangrd 
to  Saturday. 


of     company's 

president  with  union  com- 
mittee. (Chaps.  Ill  and 
IV.) 


Strikers  returned  to  work. 


Omference  of  representative 
of  6rm  with  committee  of 
strikers  arranged  hv  repre- 
sentative of  State  board  of 
Arbitntion. 


63,381 


Stone. 
180 


25 


6.goo 


3,231 


180 


To  enforce  rule  for  annual 
diut-down  for  three  weeks 
after  the  last  woricing  day 
in  June 


Against  reduction  in  wages. 


Strike  failed. . 


25 


6.900 


For  payment  of 


For  reduetion  of  hours  from 
0  to  8  per  day. 


No  reduetion. 


Wages  paid. 


Hours  reduced  to  8  per  c 


Conference  of  national  union 
president  with  the  firm,  the 
Utter  agreeing  to  reemploy 
the  strikers. 


Conferenee  of  empk>yerB  with 
union  committee. 

f)ireet  negotiations  of  the 
parties.  Empk)>'er  reports 
delay  in  payment  as  acci- 
dental, due  to  paymaster 
missing  his  train  m  New 
YorkGty. 

Conference  of  president  of 
company  with  union  com- 
mittee and  mtematinnal 
muon  officm.  Strikers 
were  all  idl^  to  Sept  30.  but 
in  following  montiis  found 
work  Hsewhcre  for  part  of 
the  time. 


where,  the  plant  being  dosed  during  the  dispute.    For^  of  the  labofers  are  shown  by  the  unwn  reports  to  the  Bureu 
ployment  though  not  definitely  so  reported. 
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ESTABLlBBiailTB  IhTOLTXD. 

Emplotos. 

Dura 

No. 

aooed. 

Total 
No. 

OecaiNition. 

NUIfBBB  DWOLTXD. 

Date. 

INDUanT  AND  LOCAUTT. 

Di- 
recUy. 

Tndi- 
rocUy. 

Total. 

Dayi, 

Niw  York  Citt. 
MarWeworks 2 


Niw  York  Cm. 
Diamond  wtM^dng.... 


Diamond  working. 

OpUcal  goods... 


RUTTALa 

Boikr  works 


Shipbuilding. 


Orrxn  Island. 
Boiler  works 


HORNRLLSriLUB. 

Railway  repatir  shops. . . 


Nrw  torr  Cttt. 
Shipbuilding 


2        61  Machine  workers.. 


1 

1 

55 
16 

1 

1 

31 
12 

18 

145 

30|  Helpers.. 
80  Makers 


TO 
717 


Riveters 

Helpers,  etc. . 


Rtlpers 

Boilprmnkers,  etc. . 


Poller  makfTS. , 
Others 


37  Holders-on. 
298,  Others 


30 


25 


25 


30 


37 
210 


I.    STONE,  CLAY  AND 

Marble  and 


61  May  1-6., 


n.  METALS,  MACHniES 
Jewelry  and 


Polishers 

65 

io 

U 

Cutters  and  setters  ...  . 

Polishers 

31 

Cutters  and  setters 

Bench  hands,    i?rinders, 
jobbers  and  repairers. . 

85 

40 


85 


30 


March  6-11.. 


April  8-15. 


April  24- 
June  14 


6* 


45 


Boiler  Making 


Feb.  11-24.. 


Aug.  21-  Oct. 
6/05. 


May  17-J«ne 
14. 


30  Oct.  6-10. 


37 

298 


June  19- 

July  12. 


12 


26 


•btimated 
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AOQBMATI  DATS  LOflT. 


Di- 

recUy. 


Indi- 
rectly. 


Total 


AlXBGBDGAUnC 

Objiot. 


BUUXA 


MooM  OF  SnTLnuiii' 


glass  products— Contiiiiied. 
Stone — Continued . 


ao6 


300  To  oompd  observance  of.  (1) 
general  arbitration  agree- 
ment of  the  Building 
Trades  Employers*  Aso- 
riation  in  respect  ai  em- 
ployment of  none  but 
mmbers  of  union,  and  (2) 
special  agreement  between 
liarUe  Indtistry  Employ- 
ers' Association  ana  the 
to 


Strike  faHed,  umpire  deciding 
that  neither  agreement  w 
being  violated. 


aud  corvetahces. 

Optical  Goodi. 


ao2 

88 

390 

217 

84 

301 

•3.000 



8.000 

For  mcrease  of  30  per  cent 
in  wages  and  reduction  of 
hours  from  57  to  54  per 
week. 

For  increase  in  wages  and 
change  from  piece  to  week 
work. 

For  recognitk)n  of  union. . 


Wages  advanced  20  per  cent 
and  hours  reduced  to  54. 


Advance  in  wages  and  change 
to  time  work  as  demanded. 


Strike  failed.. 


and  Shipbtdlding. 


1.025 


625 


120 


6.025 


360 


2.900 


120 


6.289 


Against  one  hour's  overtime 
work  at  re^lar  pay  m- 
stead  of  "tune  and  one- 
hatf*'  which  strikers  al- 
leged was  stipulated  by 
ezistmg  agreement. 

For  increase  of  25  per  cent 
in  piece  rates  or  use  of  air 
pressure  madiines  on  the 
ground  that  with  hand 
work  previous  earnings 
could  not  be  maintained 
on  the  work  in  hand. 

For  recognition  of  union  and 
increase  in  wages. 


To  assist  boilermakers  on 
strike  fai  diops  of  same 
road  in  Pennsylvania. 


For  increase  of  wages  from 
S2.30  to  S2.50  per  day  for 
holders-on. 


Strike  failed. 


Strike  failed. 


Union    recognised;    compro- 
mise advance  in  wages. 


Strike  faikd.. 


Wages  of  0  holdcr»-on  in  one 
establishment  advanced  to 
$2.50;  no  advance  for 
others. 


Arbitration  by  an  nmpire  to 
whom  the  case  was  referred 
by  the  genera]  arbitration 
board  of  the  Building 
TradM  Employers'  Associ- 
ation. Work  was  resumed 
I^ending  the  decisioB.  (See 
Chap.  IV.) 


Gonference'of  firm  with  union 
committee. 


Conference  of  representatives 
of  the  Daimond  Manufac- 
turers* Aflsociation  with 
union  committee. 

Strikers  returned  to  work  or 
their  places  were  filled. 
(Proposed  agreement  m 
aip.  IV.) 


Striken  returned  to  work. 
Striken  were  organiied 


Direct  negotiations  of  the 
parties.  Striken  were  or- 
ganised. 


Conferences  of  representatives 
of  the  firm  witti  union  shop 
committees  and  interna- 
tional union  official  Agree- 
ment signed  in  form  of  shop 
rules  (see  Chap.  IV). 

Dispute  never  terminated  b^ 
company  reported  full  force 
of  new  hands  on  Oct  11. 
Striken  were  organised. 

Direct  negotiations  of  the 
parties  in  case  of  firm  which 
advanced  wages.  Striken 
returned  to  work  b  other. 
In  former  firm  strike  b^Ean 
June  24. 


d  FVora  Sept  5  when  plant  was  ctosed  doim. 
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ESTABUBBimfn  IXTOLTBD. 

Emplotxbs. 

DOBA 

No. 

Clofled. 

ToUl 
No. 

Ooeupatioo. 

,  IfUMBIB  INTOLTSD. 

Date. 

IHDIWTBT  AMD  LOCAUTT. 

Di. 
recUy. 

recUy. 

Total. 

Dayt. 

n.    METALS,  MACHniES  AHD 
Foua 


Albant. 
Store  foundry.... 


Stove  foundry.. 


QwnN  Iblamd. 
Iron  foundry 


lUON. 

Typewriter  workfl., 


Nbwahx  Vallit. 
Agricultural    implement 
worka 

NvwaxTBG. 
Iron  pipe  foundry.. 


Niw  YoM  Cnr. 
Iron  foundries 


Samdt  Hill. 
PuQeyand  machine  worka 


1 

23 
280 

1 

1 

27 
276 

1 

1 

48 
73 

J 

4S 

1.671 

(93) 

1 

12 
138 

1 

266 

12 

12 

287 
800 

1 

16 
60 

RoOingmill., 


Mounteri 

Moldera.  pUtera.  polish- 
ers,  laborers,  eta 

Laborers 

28 

20 

48 
23 

12 

20 
287 

****2e6 

73 

""ioo 

6 

Moklers.  mounters,  plat- 
era.  poli8her8.^etc 

laborers. 

Coremaken,  molden.  etc 
Iron  molders 

Others. 

Iron  molders 

Others. 

Machinists,  molders.  pipe 
operators,  etc. 

Helpers 

Holders 

Others 

16 

Heaters,  puddlers  and  roQ 

hands, 
laborers,  ete 


47 


01 


20 
260 


23 


12 


20 


Aug.  26- 
Sept  2. 

8 

Aug.  80- 

8ept.2. 

4 

July  11-16. 

6 

Nor.  22. 

Jan.  21-28. 

7 

May  19- 

June8. 

18 

June  8- 

Ju]yl6 

32 

Aug.  28- 

Sept6 

18 

Machine  Shop 


July  17-29... 


12 


«  Unkm  reports  to  the  Bureau  of  StatisticB  show  that  an  tba  itrikerfl 
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now. 

AUMWCAUn  OB 

Object. 

Rbbultb. 

AOORIQAn  DATl  LOST. 

M OOB  or  SBTTLBIOlfT— 

Di- 
»cUy. 

iBdi. 

rectiy. 

Total 

COHVETAHCES— Continoad. 
dries. 


184 


80 


240 


e2.M0 


84 


360 
9.184 


105 


3.600 


66 


184 


1,120 


605 


2.500 


84 


360 
12.784 


Products,  Etc. 


564 


1.002 


260 


1.656 


Against  emjdoyinflnt  of  two 
non-union  lahoma  at 
mounting  (question  of 
wagps  pending  at  the 
time). 


To  compel 
labtuoa  to  join  union. 


For  re-employment  of  one 
man  disdiainid  for  refusal 
to  work  on  July  10. 

For  doeed  shop  and  against 
use  of  moldmg  madbines. 


Lockout  m  anticipation  of 
demand   for   increase   m 


For  reduetion  of  boun  finun 
10  to  0  per  day. 

For  mcrease  of  mmfanum 
wane  rate  from  11.76  to 
12.00  per  day. 


for  reduction  of  hours  from 
10  to  0  per  djur  and  in- 
ereaae  oi  wages  nom  12.50 
to  13.00  per  day. 


For  diange  b  thne  of  diarg- 
teg  furnaces  for  last  heat  on 
Saturday  from  1.30  to  1 
P.M. 


Two  laborere  placed  at  other 
work;  (oom]nt>mise  ad- 
vance m  wageiy. 


Non-union    laborers    joined 


Discharged  employee  not  re- 
instated. 


Strike  failed.. 


No  diange  in  wages. . 

Strike  faikMl 

No  advance  in  wases 


Hours  reduced  to  0  per  day. 

Wages  of  12  molders  to  be  ad- 
vanced to  S3  and  of  one 
coremaker  to  12.76  on  Jan. 
1.1006. 


Conference  of  Rcretary  of 
Stove  Founders'  National 
IHense  Association  and 
representatives  of  firm  with 
president  of  Stove  Mount- 
ers' International  Union 
and  local  union  committee. 
(Under  national  agreement 
reprinted  in  Chap.  IV) 

Conference  of  committee  of 
union  men  from  various 
trades  headed  hy  secrctarv 
of  iron  molders*  union  with 
the  non-union  men.  (See 
above  for  independent 
strike  of  mounters  m  prog- 
ress at  same  tinM). 

ConfTenee  of  rq>reaentativef 
of  firm  with  union  com- 
mittee. 

Dispute  never  terminated  but 
strikers'  places  were  nnmo- 
diately  filled  with  non- 
union hands,  firm  reporting 
no  interruption  of  umndry 
work.   ' 

Dispute  never  terminated  but 
firm  r^rted  full  force  of 
non-union  hands  on  Jan. 
30. 

Strikers  returned  to  work  or 
their  places  were  filled. 

Mediation  by  representative 
of  Stete  Board.  Striken 
returned  to  work  July  17 
pending  decisioo  on  wage 
question  by  empfeyerr 
association,  which  was 
reached  Nov.  20  and  re- 
fused any  general  advance 
but  recommended  increases 
by  individual  empbyers  as 
they  saw  fit.  Ncfotiatkm 
of  union  committees  with 
mdividual  employers  re- 
rjfted  ia  no  advances.  (Ch. 
III). 


Omhxmoe  of  firm  with  onion 
committee  and  busincM 
acent  of  Central  New  York 
Mokiers'  Conference  Board. 


Time  dianged  to  1P.M., 


Direct,  neiotiations   of  tht 


were  idle  up  to  March  31  at  least  as  a  result  of  the  strike. 
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EBTABUsBiairrB  Imtoltbd. 

EicPLoms. 

DUIA 

No. 

CIc*eA 

Totel 
No. 

OcouiMitioii. 

MTTIIBBB  XNTOLVID. 

Date. 

MOTOnrr  amd  tocAimr. 

Di- 
rectly. 

Indi- 
rectly. 

ToUI. 

Days 

IL  MBTALS,  MACHmES  AND 
Machine  Shop 


HnxBTmH. 
Railway    track    equip* 
moit  worin. 

Nbw  York  Cnr. 
Ardutectural  iron  woAb. 


Ranee  mounting.. 


Tin  can  fa^^ry. 

Wire  hat  frame  factory.. 

Wire  hat  frame  {aotoriee . 

ROCBMTBB. 

Railway  sigaal  worka. . . . 


Stbacusb. 
HonedioeiDg 


Wali»«k. 
Enfpne  works. 


Niw  ToBK  Cm. 


NiwYoBKCrrr. 
Mattieai  factory 


1 

238 

1 

12 
26 

2 

2 

96 

15 

23 

5 

86 

1 
1 

1 
1 

44 
556 

29 
(4) 

10 

120 
(12) 

1 

230 

25 

36 

1 

45 
63 

65 


machine  ihop  wwken, 
machinista,  eta 

126 

Blacksmitha  and  helpers.. 
Otbets 

12 

helpers  (20). 
Brass  workers. ......... 

95 

15 

23 

5 

86 

Machinisti 

FTan'llpni 

44 

'"'566 

Maken 

Frame  makers 

29 
(4) 

(Thereof  females.) 

Hat  frame  makers 

88 
(4) 

Hadiinists    and    metal 
workers. 

100 

Horseshoers 

24 
45 

Chippers.   fumaeemen. 

ers. 
Othen. 

160 
•2.860 


Coopers.. 
Otbeis 


58 


230 
(30) 


Makers.. 
(Thereof 


160 


(30) 


126 


12 


44 

556 
29 
(4) 


38 

(4) 

100 


160 


12 


(30) 


Mar.  8-11.. 


Sept  12-25 


June  7- 

Jiily  12 


May  2-5..... 
Aug.  21-30L.. 


Sept  21- 

Oct  28 

JV5h.24- 

Mar.28 


April  1. 


July  19- 

Septl 


in,  WOOD 

Coope 


May  22- 

JulylS 


Mattresses  and 

Sept  18-  24 

Oetl4. 


88 

24 
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AQORBOATB  DATS  LOflT. 


Di- 

rectly. 


Indi- 
rectly. 


Total 


Allbobd  Causb  (m 
Objict. 


Rbsvlt. 


Modi  of  Smtixiiikt— 
Rbmarks. 


CONVBTANCES— Continued. 
Products*  Etc. — Continued. 


378 


144 


6.944 


176 
261 

1.254 
•1,200 

21.800 
1,765 


2.224 


378  Against  reduction  of  wages. .  Strike  failed 


144; For  discharge  of  a  helper  re- 
j    oeiving  leas  than  the  unirni 
wage-rate  or  increase  of  his 
wages  from  11.50  to  unbn 
rate  of  12.15  per  day. 


6,944  For  racrease  m  wages  of  25 
eentfl  per  day  for  range 
mounters'  helpera,  the 
other  Etudes  going  ov.t  in 
sympathy  with  mounters 
and  helpers  on  this  issue 
Afterwards  brass  workers 
and  machinists  demanded 
an  increase. 

2,400  For  advance  in  wages 


261 1  For  recognition  of  union. . . 


l,254{For  mcrease  in  wages  and 
better  conditions  generally 

1 .200  For  reduction  of  hours  from 
I     lOi   to  9  per  day  and 
against  piece  work. 


1 ,800  For  increase  in 
cents  per  day. 


1.765 


For  increase  in  wages.. 


Wages  of  helper  advanced  to 
$2.15  per  day. 


Helpers'  wages  advanced  II 
and  S1.20  per  week:  wages 
of  mounters  and  machinists 
advanced  25  cents  per  dayj 
and  of  brass  workers  11.25  j 
and  $1.50  per  week. 


Strikns  returned  to  worf 


Wage  question  decided  by  a 
representative  of  the  State 
Board  of  Mediation  and  Ar- 
bitration to  whom  it  was  re- 
ferred by  agreement  be- 
tween the  New  York  Metal 
Trades  Association  and  the 
union  (Chan.  III.) 

Conferences  of  employers  with 
union  representatives; 

agreements  signed  with 
machinists,  metal  polishers 
(Chap.  IV)  and  sheet  metal 
woikera 


No  dumge  in  wages Strikers  returned  to  work. 


Union  recognised. 


Strike  failed.. 


Strike  failed.. 


of  50  Pending. 


N^o  change  in  wages. . 


Conference  of  employer  with 
unbn  representatives. 

Agreement  signed.    (vJhap. 

Strikers  returned  to  work. 
Strikers  were  organised. 

Dispute  never  terminated  but 
firm  reported  full  force  of 
new  hands  on  March  24. 


Strikers  returned  to  work. 


MANUFACTURES, 
rage. 


7,680 


•7.e 


For  mcrease  of  wages  from 
$18  to  121-122  per  week. 


No  change  in  WEffBi.. 


Upholftery. 


2.206. 


2.206 


ITolSeptember30. 


For  piece  work  in  pUee  of 
timeworic 


(Conferences  of  committees 
from  empbyos*  assod*- 
tion  and  the  Central  Feder- 
ated Unkm.  After  resump- 
tion of  work  pending  nego- 
tiations emnloyers  refuiied 
to  make  anv  oonoessioos  but 
men  remained  at  ftoik, 
(Chap.  IV.) 


Piece  work  system  cftablisbed  1 0)nferencee  of  muon  com- 
mittee with  individual  em- 
ployerSb  Strike  ended  in 
42  firms  m  Manhattan 
Borou^  on  Sept.  21.  (Chap 


8 
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EaTABUSHUCNTB  InVOLVBD. 

EWPLOTBM. 

DUBA 

, 

No. 

Clo0ed 

Total 
No. 

Ooeupntion. 

NUMBSR  INTOLVIID. 

Date. 

INDITSTBT  AHD  fiOCAUTT 

Di- 
rectb. 

Indi. 
racUy. 

Total. 

Days. 

Nbv  York  Cirr. 
Upbc^tering 

Batatu. 
Gcnend  wood  woridng 

NlW  YOHK  CfTT. 

Fttcking  box  factories. 

Novrn  Tonawanda. 
PUniDg  milb 

Stracvsi. 
Furniture  factory 


15 
196 


Drapery  nittm.. 
Uphobtereri 


1 

18 
326 

5] 

30 

1,500 

2 

16 
11 

1 

84 
134 

Carvers., 
Others 


Makeca., 


Bendi  carpenters. 
Others 


Finishers.. 
Others 


m..wooD 

MattrcMMAnd 


15 

16 

196 

196 

Sept.  29- 
Oct.21. 


20 


Wood 


16 

16 

860 



850 

15 

16 

84 

84 

June  2- 
Sept  1-16... 


May  11- 
June  10. 


Sept.  7-18.. 


14 


27 


JoHN0TOWlf. 


ROCHMTBIt. 

Stbacusr. 


Tbot, 


NlW  YoM  Cmr. 


15  Knee  stakers. . 
85  Finishers,  etc 


55 

105 
(50) 
112 
(107) 
238 


70 
(12) 


Cutten,  laaters  and  team 


Others. 

(Thereof 

Fitters. 


(Thereof  women). . 
OtlMsrs 

Pftper  makers .... 
Cfbereof  women). 


165IPaper  box  makers.. . 
(95)|(Thereof  women) . . . 


15 


56 


107 
(107) 


40 


1201. 
(65)1. 


IV.  LEATHER  AHD 

LMther 

15Julyl8-l&..         2 


Shoes. 


651  July  17. 


56 


80 

(12) 


107 


Mav  31- 

June  15. 


14 


VI.  PAPER 
Paper. 


70 
(12) 


March  22- 
Aprill5. 


22 


vn.  prihtiho  and 

Paper 

]20|Octll.'04    I      84 
(65)Ijan.  16. '06    | 

ZToSeptem 
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AQOBSOATB  DATB  UWT. 


Di- 
rectly. 


Indi- 
rectly. 


Total 


AlLBOED  CaUSI  OB 

Ob/kct. 


RmuLT. 


Modi  or  ^em JMSifT— 

RSMARKS. 


MAHUFACTURBS— Continued. 
Upholstery — Continued. 


4,200 


WorUnc. 
ffiOO  ... 


4.000 
405 

204 


4,200  For  increAse  of  wagei  from 
$24  to  127  per  week  for 
drapery  cutten  and  from 
$21  to  124  for  uphobteren. 


800  For  reduction  of  hours  from 

9  to  8  per  day. 

4,000|For  reduction  of  hours  from 

10  to  9  pei  day  and  uniform 
wage  scale. 

405  For  inCTcafle  of  wages  from 
25  to  27i  cents  per  hour 
and  rrduction  of  hours 
from  10  to  0  per  day. 

204  Against  reduction  in  wages 
of  a  foreman,  strikers  fear- 
ing a  geoeral  reduction. 


f^trike  failed. 


Wages  advanced  as  demanded 


Pttiding. 


Advance  of  2|  cents  per  hour 
and  reduction  o(  hours  to  9 
for  $  strikas  in  one  firm. 


Strike  faHed.. 


RUBBER  goods. 
Dressinc. 


Against  duinge  from  part 
time  and  part  piece  work 
to  all  time  work  at  20  cents 
per  hour. 


Time  work  at  20  cents  per 
hour  establiriied. 


Cbnference  of  oommitteea 
from  the  eropknTers*  asso- 
ciation and  iht  union, 
^reement  signed.    (Chap. 


Most  of  the  strikers  returned 
to  work;  places  of  others 
fiUed. 

Conference  of  empk>yer  wiUi 
union  officials  mease  of  firm 
which  granted  demands. 
Places  of  strikers  filled  in 
the  other.    (Chap.  IV.) 

Strikers  returned  to  work. 


Both  sides  agreed  to  refer  the 
matter  to  the  finishers  who. 
considering  the  firm's  prop- 
osition fair,  drdined  to 
render  a  decision  against 
the  stakers,  hut  used  their 
influence  to  persuade  ^e 
Utter  to  return  to  work, 
which  they  did. 


<2.700 2,700  .\gainst  "open  shop.' 


1,40^ 


2.268 


For  right  to  use  elevator  to 
and  from  fifth  floor. 


Pending. 


Fitters  granted  use  of  devator 
at  certain  stated  hours  out- 
side of  woricing  time. 


Direct    negotiatioas    of    the 
parties. 


1,540 


For  reemployment  of  dia- 
riuirged  union  official  and 
against  open  shop. 


Reinstatement  of  discharged 
union  offionand  union  shop. 


PAPER  GOODS. 
Boxes. 

10,080| I    lO.OOOjForrecognitioo  of  union.. 

bersa 


(Strike  failed 


Conferences  of  representative 
of  company  with  two  in- 
ternational union  officers 
and  committee  from  Cen- 
tral Federation  of  Labor. 


iStrikers   returned   to   woiic 
I    (See  Ch.  III.) 
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EenrABuaHUBMTB  Intoltsd. 

ElCFI/)TSSS. 

Dura 

Na 

CloKd. 

ToUl 
No, 

Occupatba. 

KUMBIR  nCTOLVXD. 

Date. 

IMDUBTRI  AND  LOCAUTT. 

Di- 
reeUy. 

Indi- 
recUy. 

Total. 

Day^ 

Albany. 

BrrrALO. 
.    NuQABA  Falls. 
RocHiaTBit 

Sahatooa  Spbznos. 

SCHXNICTAiyT   («) 

Stbacubb. 
Watibtown. 


New  Toxk  Crrr. 
I  Niw  YoM  CiTr. 

Nbw  Toxk  Cnr. 
Onuda. 


i' 


RmoN. 


14 
S 
18 

1 
1 

10 

6 


352 

(9) 
1,04S 

(44fi) 
IfW) 
930 
(306) 
26 
30 
(5) 
IIH 
f7) 

3m 

(IIH) 
12 
11 


Compositors 

(Thereof  women) 

Bookbinder*,  eleftrotyp- 
ers,  pressmen,  etc. . 

(Thereof  women) 

Cnmpositora 

Othrra. 
(Thereof  women). 

Cnmpositora 

Others. 
(Thereof  women). 

Compositors 

(Thereof  women) 

Others. 
(Thereof  women). 

Compositors 

Qthera. 


21  Compositors. . 
66  Bookbinderj. 
etc. 


pressmen, 


(29) 
11,800 

(700) 
51 

no 

(36) 
50 

(12) 
60 


(Thereof  women) 

Electrieai         apparatus 

mflkera. 
(Thereof  women). 

Compoflitors 

Others 

(Thereof  women). 

Compositors 

(Thereof  women) 

PrKsmcn,    stereotj-pers, 

etc 

(Thereof  women) 


1 

20 
225 
(25) 

1 

32 
193 
(25) 

1 

1 

14 

4 

23 
(1) 

Newspaper  ddiveren. . 
Others. 


(Thereof  women). 
Pmsmeo*} 


-and  feeders. 

Others 

(Thereof  womec). 


Oompontois.  mailas  and 
stereotypoa. 


(>omporitors,etc... 
(Thereof  a  woman).. 


23 

892 

(187) 


Printers  and  fiUeis., 

Others 

(Tberet^  women)... 


329 
(0 


132 
25 


116 
(7) 


60 
(12) 

10 
(1) 


13 


17 
(1) 


23 


21 
(8) 


(115) 


48 
(20) 


vn. 


350 
(9) 

253 


25 


116 
(7) 


(187) 


PRIHTIMO  AHD 

Pdnting  (Bight 

Sept  11-20..        9 


Sept  28 
8«pt'9. 
Sept  16. 


49 

4 

60 
(12) 

10 
(1) 


Sept  11-12. . 

Sept  18- 
Oct  21. 


Sept  12. 
Sept  9. 


2 
80 


ISlFeb.  25- 

Mayl. 

Feb^25- 

Apnl3. 


Printiaf 


13 


Sept2&-30. 


Oct  24- 
NoT.  6.  '04. 


56 

82 


12 


Vm.  TEZ 
Cat 


23 

892 

(187) 


May8- 

Jttly5. 


(f)  Iliii  itrike  was  in  tbe  printing  department  of  an  elec^c  works.        I  To  September  811 
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TOW. 

Alumbd  Causi*ob 
Obuct. 

Result. 

AOOUQAn  DATS  LOflTT. 

Modi  o»  SimjciiEMT— 

RSMABXS. 

Di- 
rectly. 

Indi-       TotnL 
reoUy. 

PAPER  GOODS.— Continued. 
Hour  MoTtmMit.) 


1.022 

2264 

1475 

a.508 

680 


n.i4o 


2.186 


1.440 


4,057  Per  raductkm  of  horn  &om 
0  tol^ber  day  on  Jan.  I 
1006. 


264 
476 

1.608 
24 

2.07D 

001 


For  reduetioD  of  houn  from 

9  to  8  per  day  on  Jan.  1, 

1906k 
For  reduction  of  hourp  from 

9  to  8  per  day  on  Jan.  1, 

1906. 
For  reduction  of  hours  from 

9  to  8  per  day  on  Jan.  1, 

1906. 
For  reduction  of  boun  from 

9  to  8  per  day  on  Jan.  1, 

1906. 
For  reduotuNi  of  hour«  from 

9  to  8  P4T  <lay  on  Jan.  1, 

1906. 


[  For  reduction  of  hours  from 
9  to  8  per  day  on  Jan.  1, 
1906. 
1 .140jFor  reduction  of  hours  from 
9  to  8  per  day  on  Jan.  1, 
1906. 


Eight4x>urdftyfrom  Jan.l. 

XvOdlDft 

fsndinc. 
Pending 

l^t^hourfdaylfrom  Jan.  1 . 
Strike  (ailed 

Pending. 
Pendmc. 


Conferences  of  union  cunmit- 
tee  with  individual  em^ 
ployeis.  Acreemcnts  signed 


Direct  negotistions  of  the 
parties.  Striken  were  organ- 
ired. 

Strikers  returned  to  ivork  with 
understandnig  that  eight- 
hour  day  should  be  estab- 
Usbed  on  Jan.  1  if  printing 
depsrtment  were  ecmtinueo, 
but  said  departntent  was 
discontinued. 


(Other  Ditputet.) 
•100 


2.804 

66 
204 


100  For  reemploy»ent  of  two  Strike  failed., 
discharged  union  monberB 


2.804  For  increase  of  two  in  num- 
ber of  men  on  eadi  news- 
paper press  and  to  aa 
striking    ddirerers    (1 
above). 


65  For  disdiarge  of  one  man  ex- 
pelled from  union. 

204  For  mcrease  of  wages  frtmi 
110  to  112  per  weeL 


Strike  failed., 


Firm  retained  ezpeOed  nmn- 
ha,  but  hired  one  addition- 
al union  maiL 

Wages  advanced  to  111  b 
three  diops;  no  change  b 
fourttu 


TILES. 
1.242 


21,168 


22 .410  For  rebstatement  of  8  union 

K'nteis  discharged  for  al- 
ed  boompetent  work. 


Strike  failed.. 


•  Erthnated.  all  the  strikers  finding  other  empbyment  much  of  the  time. 


Strikers  returaedltolwork. 


Dispute  never  terminated,  but 
places  of  strikers  were  nOed 
two  d&ys  after  they  went 
out,  13  having  struck  Feb- 
ruary 25  and  19  on  April  ]. 
Union  reports  loss  of  12 
weeks'  work  by  strikers. 

Conference  of  representatives 
of  firm  with  union  commit- 
tee and  committee  from  the 
United  Hebrew  Trades. 

For  the  three  shops  conference 
of  two  membm  from  unbn 
witii  an  ex<4nayor  <^  On^da 
as  reinesentative  of  the 
emi^yeis.  Agreonent 
signed.    (Chap.  IV.) 


Strikers' places  filled 


Digitized  by 


Google 


III.38  New  York  State  Department  of  Labor. 

Table  I-^ontinuecL 


EeTABUSBMBirra  iKVOLTaD. 

Emflotbu.    - 

Duu 

No. 

Cloaed. 

Total 
No. 

Ocoupatkm. 

NUMBBB  UnrOLTBD. 

Date. 

DfDUBTRT  AND  LOCALITT. 

Di- 

recUy. 

Indi- 
recUy. 

Total. 

Day* 

Auburn. 


COHOKS. 

aothmill 


OawEoo. 
Yarn'mill 


Lrrru  Fali^s. 

Nbw  York  Cmr. 
New  York  Cmr. 


A9 

369 

(172) 


Spinners  (wornen)., 

Othcra 

(Thereof  women) . . 


1 

20 
158 

m 

(84) 

1 

176 
(M) 

Spooler  tenders  (women) 

OthetB. 

(Thireof  women). 


Carders  and  spinnen. . 

(Thereof  women) 

Othere. 
(Thereof  women). 


147 
(116) 

848 
(434) 


Winders 

(Thereof  women).. 
(Hhers. 
(Thereof  women). 


1 

1 

170 

(155) 

210 

(145) 

1 

1 

380 
(300) 

Weavers 

(Thereof  women) 

Others 

(Thereof  women) 

Weavers,  winders,  etc. 
(Thereof  women) 


116 
(107) 


170 
(165) 


380 
(300) 


Vm.  TEX 
Cord 


50 
(50) 


89 

50 

(50) 


July  14-15.. 


U 


ao 

20 

87 

(19) 

37 
(19) 

Ootton 
20  &larch  13-14.         1 

June  26-28. 


Knit 

116  June  30-  7 

(107)  July  la 


210 
(145) 


170 
(156) 

210 
(145) 

380 
(300) 


Nov.  H-2fi. 
1904. 


Jan.  4-16... 


SUk 
12 


12 


BUTTALO. 


Nbw  York  Crrr. 


Dunkirk. 
^lirt  factory 


Trot. 

Collar,  euff  and  shirt'fac^ 
tories 


20 


41  C^pmakos 

(21)  (Thereof  women). 


1.421 
(^76) 


(^makers 

(Thereof  women) . 


38  Shirt  makers 

(33)  (Thereof  women). 


640 
(640) 
1.600 

(1450) 
7.760 

(5610) 


Collar  starchen... 

(Thereof  women) 

Other  collar  laundn' 
(Hiereof  women).  Dutoos 
(Hhers. 
(Thereof  women) . 


16 
(4) 


1.421 
(275) 


DC.  CLOTHUIG,  MILLIN 

Ca 

16  Feb.  22-  10 

(4)         March  4. 


1.421 
(275) 


Dec  22.  '04 
March  20. '06 


76 


CoUmrs,  Cfifft 


13 
(13) 

13 
(13) 

640 
(640) 

"iVooo 

(1.460) 

040 
(I.«0) 

Nov.  2a- 
Jan.1. 


April  27. 


34 


♦Estimated. 


Digitized  by 


Google 


Bureau  of  Mediation  and  Arbitration,  1905.        III.39 
Detailed  statement  of  disputes  reported  in  the  year  ended  September  30, 1905. 


Awaaakn  days  lost. 


Di- 
rectly. 


Indi. 
reoUy. 


Total 


*LLBCnDGAUn  OR 
(teJKCT. 


Result. 


Modi  or 


TILBS— Continiiad. 
ac«. 


m 


76 


Goods. 
20 


111 


Goods. 

812 


Ribbons. 
2.040 


4. MO 


2.520 


200 


20 


111 


812 


MimndenUnding  of  fore- 
man's instructionfl  oon- 
wMTiing  manner  of  doing 
work. 


No  duinge  in  instruotioni. 


F(tf  reinstatement  of  ovei^ 
seer  disdiarged  for  strildng 
a  female  employee  and 
discbarge  of  latter  who 
had  first  stmdc  overseer. 

For  Saturday  faatf-hoUday,  to  Strike  failed . 
be  made  up  by  len^ening 
working  tmie  on  first  five 
weekdays. 


Qiri  objected  to  transferred  t 
anower  room. 


Against  new  mode  of  weigh- 
mg  the  wound  yam  intro- 
duced to  eorre<^  error  in 
former  method  and  involv- 
ing an  i&creaae  in  tare. 


Strike  failed.. 


4.500 


4.500 


^or  reii»tatement 
durged  foreman. 


of  dis- 


StrikefaikMi. 


Lo<Aout  to  enforce  obedi- 
ence to  new  foreman. 


Acceptance  by  employees  ( 
firm's  requirements. 


Conference  of  mill  superinten- 
dent and  his  assistant  with 
the8trikef8> 


Direct   negotiations   of   the 
parties 


Strikers  returned  to  woric 


Strikers  retumed  to  work. 


CVmferences  of  representatives 
(A  "finD  and  the  strikers. 
Strikers  were  organised. 

Empbyees  returned  to  woric, 
but  some  remained  out  un- 
til March  22.  Striken 
were  organised. 


BRT,  LAUHDRT,  BTC. 


160 

160 

•27,800 

27.800 

and  Shirts. 


442 


^.000 


Against  emjdoyment  of 
members  suspended  from 
union  because  of  non-pay- 
ment of  national  strike 
aaseoment  fc^  benefit  of 
New  York  City  cap  makers 
(see  foUowing  disrrate). 

Against  "open  ^p' 


Suspended  members  to  con- 
tinue in  firm's  emj^y  when 
reinstated  in  union,  such  re- 
instatement to  f(^ow  pay- 
ment of  back  dues. 


Compromise   (see  particulars 
in  (%ap&  III  and  lY). 


(conference  of  proprietor  with 
union  committee 


Conference  oi  committee  from 
manufacturers'  association 
with  union  reiweeentatives 
(ChapsL  III  and  IV). 


138.000 


442 


110,000 


Against  reduction  in  wages 
and  for  guarantee  of 
steady  emirioyment 


For  hearing  on  question  of 
reinstatement  of  11  dis- 
charged stardiers,  after- 
wards for  reeopition  of 
union    and    advance    in 


Strike  faikd. 


Fading  at  dose  of  year. . 


Dispute  never  terminated,  but 
una  reported  full  force  of 
new  haiids  on  Jan.  1,  190S. 
Strikers  were  wganised. 

See  chap.  III. 


I  To  September  80k 
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ESTABUaHMENTS  InTOLVID. 

Emplotbbs. 

DUSA 

No. 

aoeed. 

Total 
No. 

Oocupttion. 

KUMBIS  HrVOLTXD. 

Date. 

Di- 
rectly. 

Indi- 
rectly. 

Total. 

Dayt 

New  Yorx  Citt. 


Nkw  Yorx  Citt. 


North  Tonawanda. 


Waldkn. 


New  York  Cmr 
Cloak  making 


Goak  making. 


Skirt  making. , 


Albaht. 
Niw  York  Cm. 


ISO 


23 


224 1  Coat,  pants  and  vest  eut- 

I    ten  and  maken. 
(30)  (Thereof  women) 


7,000  Pants  makers 

21,000  Finishers  (women).. 


6rCutters,  operators,  etc.. 
(57)[(Thereof  women) 


20  Marhine  operators  (wo- 
11  Others.  (men) 

(S)l(Thereof  women). 


23 


1 ,000  Cloak  makers 

(400)  (Thereof  women). 


267  Cloak  makers 

(52)  (Thereof  women). 

68  Helpers 

(8)  (Thereof  women). 


305  Skirt  makers 

(30)  (Thereof  women). 


•50 


86 


Bakers. 
Bakers. 


DC.  CLOTHING,  MILLIIfERT, 
Men's 


224 
(30) 


4.000 


12.000 


224 

(30) 


Feb.  6-18.. 


4,000  July  10- 
12.000       August  5. 


12 


24 


47 
(46) 

14 
(11) 

61 
(57) 

20 

20 

April  17- 
June  24. 


August  24-26 


Ov«r 

GO 


Women*! 


1,000 


267 
(52) 


305 
(30) 


1.000 


267 
(8) 


July  17-22. 


305 
(30) 


F^b.  10-28. 


July  24- 

Sept7. 


16 


40 


X.  FOOD.  LIQUORS 
Bake 


60 


50 


Blayl-13.... 
Cot  1-31.  '04 


12 
26 


*  Brtimated.       fNot  reported.       ( Subsequently  the  unions  reported  that  the  merease  was  maintaintd  for  only  a 
hat  rates  might  be  reduced  by,  mutual  consent  after  May  1  and  the  union's  report  to  the  Bureau  of  Statistics  for 
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AQOBSOAn  DATl  LOST. 


Di- 

neUy. 


Indi- 
nctty. 


Total 


AUJMSD  CaVBE  OB 

Objiot. 


RlSULT. 


M ODB  OF  SimuaifT— 
BanABXB. 


LAUITDRT.  ETC. — Contintted, 
Oothing. 


•2.400 


•48,000 


•144,000 


2.400 


192.000 


Againrt  open  ihop. . 


Strikelfailed., 


For  20  per  cent  mcreaae  in 
piece  rates. 


Rates  on  til  vork  adnneed 
20  per  cent  (0 


Dinnite  never  terminated,  but 
firm  reported  fiactory  run- 
ning  full-handed  on  Feb. 
20.  About  40  strikm  re- 
turned to  work;  places  of 
othenfiUed. 

IMrect  negotiations  between 
union  representativn  and 
the  contractors  who  then 
negotiated  wth  the  manu- 
facturers. Each  contraci* 
or's  empktyees  resumed 
woik  as  fooa  as  the  former 
had  reached  a  settlement 
with  the  manufacturen. 
(Chaps,  m  and  IV). 


•Ut. 

2.820 


40 


840 


3.660 


40 


Refusal  to  work  until  firm 
could  supply  union  label 
which  had  been  withdrawn 
by  Uie  national  union  for 
reasons  not  reported. 

For  increase  of  |  of  a  cent 
per  pair  in  piece  rate  fori 
corduroy  trousen.  | 


Clothing. 
16.000 


9.685 


848 


16,000 


1,050 


9.585 


For  bcrease  in  wages  and 


For  increase  m  wages, 
diorter  hours,  and  better 
conditions  generally. 


I<odcout  because  employees 
had  joined  a  union. 


Label  restored  to  firm  by  na- 
tional union. 


Advance  of  |  of  a  cent  per 
pair. 


Compromise  advance  in  wages 
of  26  to  35  per  cent,  and 
union  shop^  («k) 


Cominomise;  wages  were  ad- 
vanced for  159  piece  work- 
ers from  10  to  20  per  cent 
and  for  1 1  day  wofkeis  $1 
per  week;  hours  were  re- 
duced from  11  to  10  per  day 
for  6  day  workers;  92 
Btrikas  resumed  work  un- 
der former  conditions. 

Emplover  agreed  not  to  dis- 
crinunate  against  union 
memhpra,  to  oischar^  near- 
ly all  the  non-unionista  em- 
ployed during  dispute,  and 
m  future  to  receive  com- 
mittees for  the  purpose  of 
fixing  prices  on  new  styles, 
or  adjusting  grievances. 


Conference  arranged  by  i 
tional  union  officer. 


Direct   negotiations   of   the 
parties. 


Conference  of  manufacturer 
with  union  committee,  22 
of  the  firms  being  con- 
tractors doing  woik  for  the 
manufacturer.  Apeement 
signed  (Chaps.  Ill  aod  IV.) 

(inference  of  union  repre- 
sentatives with  individual 
firms. 


Direct  negotiations  of  the 
parties;  70  of  strikers  were 
employees  of  5  contractors 
domg  work  for  the  one 
manufacturer  involved  and 
struck  in  sympathy  with  the 
others,  hut  after  toss  of  one 
week's  time  found  work 
elsewere  until  dose  of  dis- 
pute. 


ahd  tobacco. 

riei. 

600 


7.614 


600 


7,614 


Strike  failed., 


Strike  faUed. 


For  change  m  time  of  start-  £ 
ing  work  from  4  a.  m.  to  7 
a.  m 
For  renewal  of  ac^ment  i 
(with  local  iimon  No.  201) 
and  against  "open  shoo." 

few  weeks,  after  which  rates  droppf^  back  to  the  level  before  the  strike.       v  A  dause  of  the  agreement  provided 
September  30,  mdicates  that  all  of  the  increase  at  ihe  close  of  the  strike  was  lost  by  subsequent  reductions. 


Strikers'  places  filled  or  they 
returned  to  work. 

Strikers  returned  to  work 
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Table  I. — Continued.^ 


EVTABUBHlAKim  InTOLTBO. 

Emplotess. 

Dura 

No. 

Goaed. 

Total 
No. 

Occupftiioii. 

KUMBBB  IMTOLTBD. 

Date. 

IKDUiTBT  AKD  LOCALITT. 

Di- 
rectly. 

Indi- 
reeUy. 

Total. 

Days. 

Niw  YowjL  Cnr. 
Niw  YoM  Cm. 


Calumhu. 


Niw  York  Cmr. 


Canajoharh. 
Meatpacking 


Niw  York  Cnr. 
SauMce  factories 


BnfOHAirroM. 


Batavu. 
Street  paving 


FULTOH. 

Sewer  ezcaTaiing. 


Glotrrsvillb. 
Sewer  excavatiDg — 


Niw  York  Cfrr. 
Excavating 


62 

62 

360 

255 

255 

1,165 
500 

Bakers. 


Bakeia 

Carrien  and  ddimcn. 


18  Bean  pickers  (women). 


1         35  Cigar  makns 

(12)  (Thereof  women). 


1 

37 
101 

(38) 

40 

•33 

100 

Packers  (women) 

Others 

(Thereof  women). 

B»k)gna  sausage  makiv^. 


14 


85 


35 


90 


lOIOroundmen. 
lljOthrrs. 


101. 


1 

1 

75 

1 

1 

40 
80 

85 

85 

7.500 
855 

000 

X.  food,  uquors 

Bake 


380 

300 

1.165 

1.165 

500 

500 

May  5-20.... 
Aug.  4-19.... 


14 


14 


Bmh 

14  Aug.  22-  11 

8rpt.2. 


Clg 

85  Aug.  28-26. .        4 


ProTi 

1 

19 


35 


90 


Jan. 18. 


Oct  1-22. '04 


Pavers  and  laborers 

Laborers 

50 

40 

10 

7.500 

25 

75 

40 

10 

7.500 

Laborers 

Excavators  and  rockmen. 

and  tool  aharpeneni. . . 
Drivers 

855 

'600 

855 
000 

XI.  WATER, 
Electric  Light 

19|July6-6 1        1 

Xn.  BUILDING 
BzcRTRtinc, 


Aug.  31- 
Sept  1. 


Sept  21-28. 
June  9-15. . 


MayO- 

June  1. 


7 

0 

23 


•  Ertimated        k  StaUstioal  reports  of  hours  at  the  end  of  September  received  from  the  unions  invohrrd  would 
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AOORBOATI  DATS  LOST. 


Di- 
reeUy. 


Indi- 
rectly. 


Total 


Allmbd  Causk  OB 
Objkct. 


RiSULT. 


Mods  of  SvmjuaMT— 
Rbmabks. 


AHD  TOBACCO— Contiiitted. 
lias — Continued. 


•3,960 


10,310 


7.000 


PUkinff. 
•182 


3,960|For  rfdueikmroQioarsItoriO 
iwday. 


23,310 


For  ten-bour  work  day.  bet- 
ter sanitary  oonditioos  and 
nniform  rate  of  wages. 


182 


For  inrrease  in  wafes. 


Ten-hour  day  cstahlished.  (k) 


126  shops  empbying  466  of 
the  strikers  signed  the 
agreement  grantmf  de- 
mands: in  remaimng  129 
shops  200  strikers  resumed 
work  under  former  condi- 
tion, places  of  the  500  others 
being  filled  with  non-union 
han(faL(ib) 


Piece  work  adopted,  resulting 
in  wage  advances  for  some, 
for  othem 


Confemioe  of  union  represen- 
tatives with  mdiridual  em- 
pk>yers.  (Chaps.  Ill  and 
IV).       m  ^     %d^taq| 

Conferences  of  union  repre- 
sentatives with  individual 
»yers.  UChaps.  Ill  and 


empbyi 


Direct  negotiations  ofTtbe 
parties.  Four  strikers  re- 
turned to  work;  others 
found  work  elsewhere  and 
their  places  were  filled. 


140 


dons. 


140  Fori 


in  piece  rates. .  No  diange  in  rates. . 


35 

8 

43 

1,710 

1.710 

Through  a  committee  strikers 
appGed  for  their  former 
positions  and  were  reem- 
ployed 


43  Against  reduction  of  wages.  Strike  failed Places  of  strikos  filled 


For  recognition  of  union  and 
renewal  of  union  agree- 
ment 


Strike  failed.  Benefits  paid  by 
union.  $1,954.58. 


Strikers  returned  to  work  (60) 
or  their  places  were  filled 
(30).    (Chap.  IV). 


LIGHT  AND  POWER, 
and  Power. 


1«|. 


Wl 


(For  advance  of  wages  from  I  Strike  failed IStrikeis' places  filled. 

I    $1.50  to  $1.75  per  day.    1  I 


INDUSTRT. 
Paving,  Etc. 


>(» 

50 

150 

280 

280 

60 

60 

.620 

8,G00 

110.220 

For  advance  of  wages  from  Wages  advanced  to  $1.65  and 
$1.50  to  $1.75  per  day.        hours  increased  from  9  to 
10  per  day. 


For  payment  of  wages  due . 


Wages  paid. 


For  increase  in  wages  of  10  Strike  failed, 
cents  per  day. 


For  recognition  d  union . 


IMrect    negotiations  of    the 
parties. 

Three    strikers   returned    to 
work,  places  of  others  filled. 

■  Return  of  striken  to  work  or 
conferences  of  union  repre- 
8entati\-es  with  employers. 
Dispute  included  s  strike  on 
May  1  invniving  1.390  em- 
pk)yee8  directly  and  200  in- 
dir^y.  fdlowed  by  a  k>ck- 
out  of  the  others  on  May 
20.  (Chaps  III  and  IV.) 
indicate  that  subsequent  to  the  dispute  there  has  been  a  considerable  reversion  to  more  than  10  hours  per  day. 


Empbyors  report  that  strik- 
ers resumed  work  as  indi- 
viduals; unions  report  that 
strikers  returned  to  work  as 
unionists. 


Mediation  by  village  president 
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Ebtabusbmbntb  Involvw). 

Emplotbes. 

DUE4 

No. 

Cloaed 

Total 
No. 

Occupaiion. 

IfUMBSB  UfTOLTID. 

Date. 

Di- 

recUy. 

Indi. 
recUy. 

Total. 

Dayt 

Resenroir  construction. .       1 


Pbbukill. 
Conduit  laying 


Utica. 
Conduit  hying... 


Watertoro. 
Canal  construction . . 


BiNOBAllTON. 
BUTTALO. 

Ithaca. 
Ithaca. 

NiwfYoBK  Cmr 


Niw  YoBX  Ctpt 


1 

1 

900 
281 

1 

1 

100 

1 

1 

100 

] 

1 

30 

402 


Rockmen  and  excavators 
Others 


Laborers.. 


Ezcavaton. . 
Laborers. . . . 


900 

281 

000 
281 

100 

100 

100 

100 

30 

30 

xn.  BuiLDnio 

Bzcavatiiic* 

April  25- 
June  15. 


June  2&-27. . 
July  24-25.. 
Aug.  1 


402 


30  Carpenters,  decorators, 
electricians,  finishers, 
iron  wcvkerSj  plumbers 
and  steam  fitters. 

59, Electrical  workers,  metal 
workers^       plumbers, 
steam  fitters  and  tile 
I    layer*. 

21  Carpenters  and  masons. 
155;Uborer> 


110  Carpenters,  masons  and 
steam  fitters 


14,636 


3.891 


Carpenters,  derrickmen, 
electrical  woricers,  ele- 
vator oon^tructora, 
lathers,  marble  cutters, 
modelers,  painters, 
plasterers,  iHumbers, 
stone  cutters,  tar,  felt 
and  waterproof  work- 
ers and    tile   layers. 

Bricklayers,  building 
material  handlers,  hoo- 
hoisting  engineers, 
marble  workers,  wood 
carvers,  helpers  and 
laborers. 
76  Bricklaj-ers,  carpenters, 
electricians,  irsn  work- 
ers, plumbers  and 
steam  fitters 


30 
51 
21 
110 


14,635 


76 


3.891 


30 
51 
21 
110 


14,635 


3,891 


75 


April  6-11. 
Aug.  19-26. 


J\iw2D- 
Sept  1 

July  5-6 


Auk.  8.  '04- 
July4,*05 


Bulldloff 
5 


Jan.  9-12. 


68 

i 

284 


•Estimated.  _  f  Tht  total  number  of  worknlays  kiatwas  [654,000  directly  and  125.000  indirectiy.  of  wfaieb 
Septemberi30.  1904. 
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noK. 

Allbqxd  GAun  or 
Objbct. 

RXSULT. 

AOORTCAn  DATS  LOOT. 

Modi  of  SnTLEimiT— 

Di- 

reeUy. 

Indi- 
rectly. 

Total. 

Industry — contiiiued. 

Paving,  Etc. — Continued. 


•26,000 


100 


200 


15 


(Genenl). 
150.. 


857 


•1,200 


55 


•260.000 


300 


f     000 


25.000 

100 

200 

15 

150 

357 
1.200 

55 
325.000 


For  rednction  of  houn  to  8 
per  day. 


Agahut  diseharfe  of  two 
i^en  and  for  increase  in 
wages  and  diorter  houn. 

For  adTaooe  of  wages  from 
$1.50  to  $1.60  per  day. 


300 


Against  reduction  of  wages 
from  11.50  to  11.40  per 
day  when  hours  were  re- 
duced from  10  to  8  per 
day. 


Against  use  of  "unfahr"  ma- 
terial and  employraentiof 
non-union  plasterers. 


Agamst  employment  of  non- 
union electrical  worken 

Against  employment  of  non- 
union lah>OTer8  to  do  work 
daimed  to  bebng  property 
to  skilled  mafons. 

For  discharge  of  two  mem- 
bers of  an  independent 
local  union  of  plumbers 
whid)  was  a  rival  of  a  local 
of  l^e  national  United  As- 
sociation of  Plumbers,  Qas 
and  Steam  Fitters. 

Lockout  to  force  termination 
of  sevenJ  strikes  begim  in 
contravention  of  general 
arbitration  agreement, 
said  strikes  havmg  been 
over  questions  of  "unfair" 
matenal  or  employment  of 
union  members  only,  un- 
der the  said  general  agree- 
ment 


No  diange  in  houn. 


Wages  advanced  from  $1.50 
to.$1.75  per  day 


Wages  advanced  to  $1.60. , 


S  rike  failed. 


Non-union  plasteren  ''dis- 
charged, but  union  men  to 
handle  Uie  alleged  "unfair* 
material 

Strike  failed 


Strike  failed.. 


Memben  of  independent  local 
discharged. 


S^kes  dedared  off  or  new 
unions  formed  in  agreement 
with  the  employers. 


Control  of  fire-proofing  by 
Mason  Builden  Association 
and  the  union  maintained. 


)  Againat  execution  of  fire- 
proofing  work  by  firm  out- 
side the  Mason  Builders' 
Association  with  which  the 
bricklayen'  union  had  an 
agreement  that  all  ma- 
sonry work  (induding  fire- 
proofing,  should  be  done 
by  memben  of  the  associa- 
tion. 
400,000  directly  and  50.000  indirectly  were'includedlin  the  Bureau's  reportlofjlast  year  (p  35.)  as  time  lost  up  to 


Places  of  1.000  striken  filled 
with  non-union  hands;  the 
oihen  returned  to  woriL 
(Chap.  III.) 

Direct  negotiationfl  of  the 
parties. 


Direct   negotiations   of   the 
parties. 


Striken  returned  to  woik.    | 


Conf«ence  of  owner's  archi* 
tect  and  business  agent  of 
Central  Labor  Union. 


Striken  returned  to  work. 


Striken  places  filled  with  n<» 
union  hands. 


Direct   negotiations   of   the 
parties. 


Direct  negotiations  of  th« 
parties.  (Qmp.  III.  espe- 
cially Table  VII.  and  Chap. 
IV.) 


Conference  of  member  of  firm 
with  union  representativea 
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BBTABLUflllBim  InYOLTSD. 

Emplotxes. 

DUBA 

Na 

(3o«d. 

Totai 
No. 

NITMBBE  INTOLVBD. 

Dftte. 

IkDUnVT  AlfD  LOCAUTT. 

Di- 

recUy. 

Indi- 
rertly. 

ToUl. 

Dayi. 

Nbw  Yobx  Citt. 
Nbw  Yoeb  Cmr. 

Nbw  York  Cmr. 
Nbw  Yobk  Citt. 

Nbw  Yobk  Citt. 

Nbw  Yobk  Citt 
Nbw  York  Citt. 

Nbw  Yobk  Citt. 


Nbw  York  Cttt. 
BonnsTBR. 

NuoARA  Falls. 
Auburn. 


1 

1 

22 

4 

4 

132 

1 

1 

44 

1 

1 

6 
27 

1 

1 

3 

11 
7 

1 

1 

1 
1 

20 
57 
33 

1 

1 

12 
54 

1 

1 

10 

7 

1 

12 
05 

14 

Oorpentc 

pluiob 


RrickkynB.  oarpenten. 
plastnera,  plumben 
Asdlaboren. 

Bhmtooe  outters  and 
•etten.  hriddayen. 
carpeaten.  lathers, 
structural  ironworkers 
and  laborers. 

iters,  lathers, 

pluiobcrs  and  laborers. 

Plantftrrrs 

Carpenters,  framers. 
plasterers,  roofers  ana 
laborers. 

LumpfTs 

Plumbers 

Carpenters,  lathers,  roof- 
ers and  laborers. 

I«boref3 

I^itlicrs  and  plumbers. . . 

Painters,  plumliers, 

steam  Bttos.  tile  lay- 
ers, and  helpers. 

Plasterers 

Bricklayers,  derrickroen, 
pointere.  plasterers, 
plumben,  stone  cut- 
t^s,  tile  layers  and 
laborers. 


Lathers,    plumbers   and 

laborers. 

Rasterers 

Carpenters,        electrical 

workers,  iron  workers, 

lathers,    painters  and 

plumbers. 
Mascms  and  laboren. 


16       101  Carpenters.. 


31  31       ]3|WirQmen., 


182 


5 

7 

10 
57 
83 


54 


101 


10 


12 


22 


zn.  BuiLDino 

Building 
May  0-15. 


182 


lUy  31- 

Junelft. 


July  20- 

Sept  1. 

Sept  1-2. 


Sept  1-8. .. . 

Sept  1-8.... 
Sept  7-12... 

Sept  12-22. . 


Sept  19. 


March  9-15.. 


10 


Carpeo 
101  May  1-20....       18 


Electric 

131 1       13|Mayl-6 1       6 


g  No  lost  time,  emi^yecs  affected 
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AOOBMATl  DATS  LOST. 


Di- 
rectly. 


Indi- 
rectly. 


Total 


Allboid  Causk  or 
Objsct. 


Rksult. 


MoDc  or  SnTLBmNT — 

RBMABK& 


IHDUSTRY.— Continued. 
General — Continaed. 


132 


2.244 


54 


640 


18 
390 


tering. 

1.818 


Wiring, 

78 


84 


1321 


2.244 


AfcainBt  emplo;riMnt  of  non- 
union electncians. 


AgahiKt  employment  of  non- 
union men  by  the  oon- 
traeton  who  were  install- 
ing boflrae  in  the  buikUnc. 


60 


540 


Employmeni 
only. 


Strike  failed. 


For  emi^yment  of  union 
plastererB  only. 

Against  employment  of  non- 
union lumpers. 


For  employment  of  nnkm 
plumbers  only. 

For  employment  of  Brooklyn 
union  laborers  only. 

Against  em|^>rment  of  non- 
union plasterers. 


To  force  payment  of  money 
claimed  to  be  due  a  con- 
tractor from  the  owner  of 
the  premises  where  the 
strike  occurred  for  work 
done  on  a  biiiMing  which 
former)}'  stood  on  said 
premises  but  whidi  had 
Di.med  down,  the  brick- 
layers* unions  having  an 
agreement  with  the  Build- 
ing Trades  Emptoyers' 
Association  not  to  work 
for  a  parW  who  was  owin^ 
any  member  of  the  associ- 
ation. (Cf.  similar  strike  of 
brieklavers  on  May  I" 
under  Masonry,  l^w). 
22  For  employment  of  uni 
plasterers  only. 


474  Against  emidoyraent  of  non-  Non-unionists  discharged, 
tmionists. 


Unkm  i^terera  onployed. 


Employment  of  union  men 
only. 


Union  plumbers  employed. 


Union  laborers  from  Brooklyn 

empbyed. 
Non-union  men  discharged 


Strike  faflrd.. 


Conferences  of  contractor  with 
representatives    of     eleo- 
trioal     wwkers'       unicm. 
Agreement  signed, 
rikers  returned  to  work. 


Direct   neffotiations   of   the 
parties. 

Direct   negotiations   of   the 
parties. 


Direct  negotiations  ,  of  the 
parties.^ 

Direct  negotiatuns  of  fhe 
parties. 

Conferences  of  union  repre- 
sentatives with  empbyer. 


Strikers  returned  to  work. 


Union  plastercren  employed. 


1.818 


For  advance  of  wages  from 
35  to  37i  cents  per  hour. 


Wagra  to  be  37(  rents  on  July 
1.1906. 


Direct  negotiations    of  the 
parties. 

Direct   negotiatbns    of  the 
parties. 


Gonferenoe  of  reptesentati^'eB 
of  emi^oyers'  assocbtion 
with  union  committee  and 
international  union  officers. 


Agreement 


signed.  ((%ap 


78!  Against  reductbn  m  wages.  (No  reduction  in  case  of  two 
firms. 


finding  emfdoyment  dsewhere. 


IMreot  negotiations  of  the 
parties  m  case  of  the  firms 
which  rettled.   (Chap.  IV.) 
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BRABUBBMXim  IlTVOLTBD. 

Emplotos. 

Dual 

No. 

Cloied. 

Total 
No. 

Ooeapatioa. 

vumm  nnroiTBD. 

Dftte. 

norRKT  AMD  U>CAI1TT. 

Di- 
rectly. 

Indi- 
rectly. 

Total. 

DiJ* 

Trot.  Cohobs  and 
Watbrtust. 


Niw  YoHK  CrxT. 
Stracusi. 


42 


Winmoi.. 


83 

83 

700 

7 

18 
•200 

Cuttert,  ^tiers.  hand- 
lers, packers,  selectors 
and  setters. 

Olaitra ^ 

Others 


42 


700 
18 


zn.  BUiLDnio 

Electric 


42 


TOO 
18 


July  10-29. 


JaB.6- 

Aprils- 
May  2a 


18 

Glai 
86 

42 


Albany. 


Niw  York  Citt. 


Niw  York  Cmr. 


PobtChbsrr. 
Stbacusi. 

Batavia. 
CoHosa. 

Niw  York  Crrr. 

YpNUHB. 
YONKSRft 


22 


150 
•90 


100 
155 


31  81       175  Masons' laborers 175 175  May  1-0. 

•lOOOthers 100       100 


Hod  carriers., 
Others. 


BrieUayen. , 
laborers.... 


and 


7 

40 

1 

1 

10 

1 

1 

80 

22 

•  22 

150 

20 

150 

Brieklaynv. 

plarterers... 
Bricklayers  and  masons 


IVunters  and  paperhang- 

ers. 
Painters 


Painters.. 


150  Painters  and  decorators. 


150 


22 


100 
155 


150 


100 
155 


Mayl-nS. 


May  20- 
July  15. 


May  1-9. 

Mayl- 

Junel. 


8 
27 

P»in 


12 

12 

10 

10 

80 

80 

150 

150 

70 

70 

Apr.  17-27. 

May  5-6 
June  8-10. 


Aug.  25-20. 

April  1-8. 
Sept  15-23. 


•  Estimated.       y  No  lost  time,  employeei 
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AiXilSOATB  DATB  LOST. 


D>. 
netiy. 


Indi- 
reoUy. 


Total 


AlLMSD  CaITBI  OB 

Objict. 


RI8ULT8. 


Mods  or  SBnuMurr— 

RUIABKS. 


mDUSTRT — Continued. 
Wiring — Continued. 


766 


ins. 
•12,600 

756 


766 


For  edruee  of  mget  from 
|2iM)  to  $2.75  and  reduc- 
tion of  houxB  from  9  to  8 
per  day. 


ITacesad 


inhoun. 


12,600  For  biorease  .in     _. 
reduction  of  hours. 


756 


and 


For  advance  of  wagrs  from 
$1.50  and  12.00  to  12.50 
and  reduction  of  hours 
from  10  to  8  per  day. 


No  diange  m  wages  or  hours. 


Wages  advanced  to  $2.25  and 
hours  reduced  to  9. 


Direct  negotiations    of    the 
parties.  * 


Striker^  places  gradually  fined 
with  new  hands.  {C%ap. 
III.) 

Direct  negotiations  of  the 
parties.  Strikers  were  or» 
ganized.    (Chap.  lY.) 


nry. 
1.060 


•150 


600 


800 


ting. 


1.660 


150 


800 


For  advance  of  wages  from 
25  to  30  cents  per  hour. 


For  advance  of  wages  from 
$2.80  to  former  rate  of  13 
per  day. 


To  force  oayment  of  money 
claimed  to  be  due  a  mem- 
ber of  the  Mason  Builders' 
AasocifttioD  by  a  real  es- 
tate firm  whose  president 
was  abo  president  of  the 
construHion  company 
which  employed  th*  strik- 
ers, in  accordance  with 
terms  of  existing  asree- 
ment  between  the  union 
and  Mason  Builders'  Ano- 
ciatinn.  (Of.  similar  sbike 
of  bricklayers  and  others 
on  Sept.  12  above). 

For  advance  of  wages  from 
$3.50  to  $400  per  day. 

For  advance  of  wages  from 
50  to  55  cents  per  hour. 


Increase  of  3}  cents  per  hour. 


Strike  failed.. 


Money  paid  as  demanded.. . 


108 

108 

40 

40 

160 

160 

1.050 

1.050 

660 

660 

For  employment  of  union 
men  only. 

AgainM;  subletting  of  work 
to  non-union  painter  as 
contrary  to  agreement  to 
employ  union  men  only. 

For  reemploment  of  dis- 
charged foreman. 


For  advance  of  wages  from 

37}  to  41  cents  per  hour- 

For  "dosed  shop.  


Wages'advanced  to  KOO. . . 
Wagesladvanced  to  55  cents 

Non-union  men  discharged. . . 
Strike  failed 


Strike  failed.. 


Wages  advanced  to  41  cents. 
Strike  failed 


Conference  arranged  by  State 
Bureau  of  Mediation  and 
Arbitration  between  repre- 
sentatives of  the  Mason 
Builders'  Association,  union 
strike  committee  and  repre- 
sentatives of  Central  Feder- 
atbn  of  Labor.  (Chaps.  Ill 
and  IV.) 

Strikers  returned  to  vmtk  at 
former  wages  in  view  of 
pending  negotiations  for  a 
general  srbi^tion  agree- 
ment  in  the  Brooklyn  biiild- 
ing  trades. 

Arbrbation  bv  Joint  Arbitra- 
tion Board  of  the  Mason 
Builders'  Asrociation  and 
the  bricklayers'  unions. 
Work  was  resumed  pending 
the  arbitration  and  the  sum 
in  dispute  was  deposited  to 
await  decision  of  the  board. 


Conference  of  emplo^iers  and 
union  representatives. 

Direct  negotiations  of  the 
parties.  Agreement  signed. 


Direct  negotiations  of  Uie 
parties. 

Strikerti'  places  filled  with  non- 
union hands.  (Agreement 
m  Chap.  I\0. 

Strikers*  places  filled  bv  mem- 
beni  of  the  Brotherhood  of 
Painters,  strikers  being 
members  of  the  Amalga- 
mated Painters'  Union. 

Direct  negotiations  of  the 
parties. 

35  striken!  returned  to  work; 
places  of  others  filled 


affected  finding  work  elsewhere 

4 
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EtTABLlSHMBWTB  InTOLVBD. 

Emplotus. 

DUBA 

No. 

aowd. 

Total 
No. 

Oecupttion. 

NUMBSR  nnroLTSO. 

Date. 

INDtrSTBT  AMD  LOCALITT. 

raotly. 

Indi- 
reoUy. 

Total. 

Daya 

Glowbstiujl 
Nnr  YowjL  Cm. 

N«w  Yowc  CiTT. 

N«w  YoEK  Cmr. 

PouoHUVPsn. 
RocuctrrEB. 


Niw  YoHK  Cnr. 


NUQABA  FaLU. 
P0U0HKm>8R. 

Stracusb. 


BurPALO. 


NbwYobbCitt. 


4 

4 

12 

28 

1 

28 

1 

50 
16 

1 

1 

50 

14 

14 

35 

1 

23 
23 

Plumben  and  hdpen.. . 
Plumbers 


Phimben  and  hdpen. 
Plumbers 


60 

60 

1.310 
190 

11 

11 

32 

16 

16 

32 

85 

35 

100 

Plumben  and  steam  fi'- 
t«r». 


PlumlMTS  and  steam  fit- 
ten. 
Hdpen. 


Cornice  makpn,  sheet- 
iron  worken  and  tin 
roofers. 

Metal  oeJUnpc  worken. . 


Sheet  metal  worken. . . 


Sheet  ntetal  worken  and 

hdpen 

Sheet  metal  worken 


12 

12 

50 

50 

10 

16 

25 

25 

50 

85 

85 

15 

15 

1.310 
190 

82 

82 
100 


1        20  Bridgemen.. 


90 


Houaesmiths.. 


90 


Jfl,  BUILDINO 
Plum 
49 


June  12- 

AuR.8. 
June  1-14 


June  6- 

Jul7& 


Aug.  15-29. 


May  1-9. 


Dec  28. '04- 
Jan.  3.  '05 


11 


29 


Sheet  M«tal 


1,310 
190 

32 

32 
100 


Sept  1-12. 


Mayl-<.« 


Ma>  4-27. 

Aprfl  1,  '06 
Fp!».  9.  '06. 


10 


21 
165 


Stmctunl  Iron  Work 
20 20Aug.5. 


90 


A'lf.  10. 


9  No  kMt  time,  empbyees  a/feeted  finding  work  elsewhere.       k  Many  striken  found  work  daewhen  during  dispute. 

striken  were  aoi 
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noN. 

AlLMKD  CaITSB  OB 

Object. 

RlSULT. 

AOORMAn  DATS  lOW. 

Modi  of  SBrrtBioNT— 

Di- 
reeUy. 

Indi- 
recUy. 

Total 

INDUSTRT— Continued, 
bine. 


588 

550 

464 

280 
90 

g 

588 

560 

404 

280 
90 

For  reduction  of  houn  from 

9  to  8  per  day. 
For  advance  of  wa^ra  from 

13.50  to  14  per  day. 


Against  employment  of  steam 
fitters  for  work  claimed  to 
belong  to  plumbers. 

For  employment  of  members 
of  United  Association  of 
Plumbers  in  plaoe  of  mem- 
bers of  an  independent 
local  union. 

For  increase  in  wages  of  25 
cents  per  day. 


Hours  to  be  8  per  day  fn»n 

Jan.  1.  190a 
Wages  ad\'anced  to  13.75 


Work  wbidi  had  been  done 
by  steam  fitters  taken  out 
and  replaced  by  plumbers 
at  oontrsetors'  expense.- 

Empkiyment  of  United  .Asbo- 
datkm  members  only. 


Wages  advanced  25  cents  per 
day  ($2.75  to  $3). 


Against  emnloyment  of 
members  of  National  Asso- 
ciation of  Steam  and  Hot 
Water  Fitters,  strikers  be- 
ing members  of  United 
Association  of  Plumbers. 
Etc. 


Strike  failed. 


Direei  negotiationi  of  the 
parties. 

Conference  of  reprnentatives 
of  martera*  aSK>eiation  and 
the  union.  Agreement 
signed.    (Chap.  IV.) 

Direct  negotiations  of  the 
partiea. 


Direct   negotiations   of   the 
parties. 


Conference  of  representatives 
of  masters'  association  with 
unkm  coDunittee  and  na- 
tional union  official. 

Strikers'  places  filled  with  new 
hands. 


Working, 
16,500 


192 

072 
A5.000 


16.500 

192 

672 

5.000 

For  advance  of  wages  from 
$4  to  $U0  per  day  for 
cornice  makers,  shwt-iron 
workers  and  tin  roofers. 
and  from  $3.75  to  $4.50 
for  metal  ceiling  workers. 

For  increase  in  wages  of  2} 
cents  an  hour. 

For  increase  in  wage.s  of  50 

cents  per  dav. 
For  advance  of  wages  from 

$2.50  to  $3  per  day. 


Wages  adi^nced  to  $4.60  for 
all  except  metal  ceiling 
workers  who  were  .advanced 
immediately  to  $4  and  to 
be  f'lrthcr  advanct*d  to 
$4.25  on  March  1. 190*i.  and 
to  $4.50  on  Sept.   1,  190<i. 

Advance  of  2^  cents  on  Aug. 
1.  1905. 

Wastes  advanced  25  cents  per 
day. 

&>mpromiBe,  terms  of  which 
were  not  made  public. 


Arbitration  under  joint  arbi- 
tration AKrecment  of  Build- 
ing Trades  Employers'  As- 
sociation and  the  unions. 
(Chaps.  Ill  and  IV.) 


Direct  negotiations  of  the 
parties.  Agreement  signed 
(Chap.  IV.) 

Direct  negotiations  of  the 
parties.    (Chap.  IV.) 

Confercnee  of  committees 
from  Master  Sheet  Rtetal 
Workers'  Association  and 
the  union,    (a  Chap.  IV.) 


ing  (llBtional  Strike). 

t240 240  Against  use  of  material  fur-  Pending. 

niflhed  bv  the  American 
Bridge  C)ompany  against 
which   a   natk>nal   strike 
existed  because  of  sublet^ 
ting  of  a  contract  to  a  non-  > 
union    firm    in    Boston. 
Mara. 
900  .Against  use  of  material  fur-  Pending, 
nlshed  by  the  .American 
Bridge  (company  against 
which   a   national   strike 
existed  because  of  stiWet- 
ting  of  a  contract  to  a  non- 
unkin    firm    in    Boston, 
Mass. 

%  Strikers  lost  only  two  weeks  time,  finding  work  elsewhere, 
idle  over  10  day& 


MOO 


A;  StatisticAl  reports  from  the  unk)n  indicate  that 
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Bbtabubhuzntb  Intoltxd. 

EMPLOtBSS. 

DUBA 

No. 

Ckxied. 

Total 
No. 

OocupaUon. 

NUMBia  nCTOLVBD. 

Date. 

INDUBTRT  AND  LOOIUTT. 

Di- 
rectly. 

Indi- 
rectly. 

Total. 

Dayfc 

Xn.  BUILDIITO 

Structural  Iron  Working 

ScmzncTADT  AMD  Trot.       2  2        20  Stmrtural  iron  worken. .  20 20  Aug.  15. 


Niw  York  Cmr. 


Niw  York  Cnr. 


BUTFALO. 

Goal  handling 


Mkcbanictillb. 
FVeight  handling 


Auburn. 


Nkw  Yorx  Cmr. 
Ice  handling 


Teaminff . , 


Transportation  of  mail. . 


1         31|Bridgemen. 
OOthera 


29 


5.200 


Motormen,  Btationinen. 
switchmen,  towermen, 
trackmen  and  train- 
men. 


5,200 


1 

1 

2, 

2 

73 

Cftr  handlers. 


Freight  handlers.. 


10 

10 

58 

1 

400 
400 

1 

1 

25 

1 

1 

100 
50 

Helpers.... 

Drivers. 

Teamsten., 


Single  wagon  drivers. . 
Double  wagon  drivers. 


Stnsctural  Iron  Work 

2g  June  23-  32 

4  4  July  29. 


Xm.  TRANS 

Elevated  and  Under 

5.200  March  7-14.  7 


21 

21 

60 

60 

Freight  Hand 


Aug.  14-15 . 


May  22-30. 


9 
Team 


58 

58 

100 

100 

25 

25 

100 

100 

50 

50 

58  May  8-22.  13 


July  17-18. 
July  18-25. 

Scpt&-30. 


25 


;  Strikers  lost  only  three  day*! 
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noil. 

ALLwnm  Cavbm  or 
Objkct. 

Rmult. 

AOGltBOATB  DATB  LOST. 

MODC  OF  SBTtimiNT  - 

Di- 
rectly. 

Indi- 
rectiy. 

Total 

HfDUSTRT — Continued. 
(Rational  Strike)— Continued. 


^ 


en 


ing  (Other  Disputee). 


928 


12s 


1.056 


PORTATIOH. 
ground  Railwayi. 


36.400 


36.400 


ling.  Etc. 


42 


640 
ing,  Etc. 


764 

200 
176 

8.750 


42 
640 

764 

200 
175 

8,750 


Affainst  use  of  material  fur- 
nished by  the  Am«riean 
Dridce  C^mpaDy  against 
whi(4i  a  national  strike 
existed  because  of  sublet- 
ting of  a  contract  to  a  non- 
union firm  in  Boston, 
Man. 


Sympathy  with  eroploreei  of 
same  nrm  on  strike  at 
oompanv*!  plant  in  PMn< 
syh'ania  against  employ- 
ment of  *'repair  gang"  at 
work  claimed  to  belong  to 
bridgemen. 


For  substitution  of  imictical 
mad  test  for  physical  ex- 
amination to  determine 
fitness  for  service,  for  ad 
vanco  in  wages  for  all  ex- 
cept motonnen.  and  for 
reduction  of  hours  on  rub- 
way  lines  from  10  to  9  per 
day. 


For  increase  of  wages  from 
92  to  $2.26  per  day  and 
time  and  one-half  for 
overtime. 

For  reemployment  of  two 
discharged  union  officials. 


For  increase  of  wages  from 
$1.76  to  12.00  per  day... 


For  faicreaao  m  wages  of  26 

cents  per  day. 
Lockout    because  of  organ- 

ixation  of  a  union. 


For  increase  in  wages  of  40 
cents  per  day. 


Ptadinf. 


Compromise  oi  oripnal  dis- 
pute in  PtoDSylvania. 


Arbitration  nf  original  dispute 
by  two  arbitrstors.  one  eadi 
appointed  by  the  company 
and  the  union,  work  being 
resumed  pending  the  de- 
((SapTlv.) 


Strike  failed. 


Strike  fafled. 


Strike  failed. 


Strikers'  places  filled  with  new 
hands  or  strikers  returned 
to  work  u{>0D  repudiation 
of  their  action  by  national 
union  officials.  (Cliap.  III.) 


Strikers*  placee  filled. 


Strikers  returned  to  work. 


SUikers  returned  to  work  at 
former  rate  of  wages  with 
und«TStanding  that  those 
capable  of  earning  $2  should 
receive  it. 

Wages  advanced  26  cents  per 
day. 

Strikers  returned  to  work  up- 
on firm's  agreement  not  to 
dismminate  against  the 
union. 

Compromise  advance  of  16 
cents  for  sin(de  wagon 
drivers  and  26  centa  for 
double  wagon  drivers. 


(Conference  of  employers'  rep- 
reKntative  with  union  corn- 


Direct   negotiations   of   the 

parties. 
Conference  of  employers  with 

iinion  committee. 


Conference  between  post- 
master of  New  York  Citjr 
and  president  of  the  council 
of  team  drivers'  unions 
arranged  *by  representative 
of  State  Board  of  Mediation 
(See  Chap.  III).  Agreement 
signed. 


time,  finding  work  elsewhere. 
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Table  I. — Concluded. 


Ebtablubmbmtb  Ixtoltbo. 

Emplotbm. 

DUBA 

No. 

CUmd, 

ToUl 
No. 

OoeitpAtioii. 

HUmn  IHTOLTSO. 

Dftte. 

IHDURKT  AMD  LOGBUTT. 

Di- 
rectly. 

Indi- 
recOy. 

ToUl. 

Diy«. 

BlNOHAMTON. 


TWT. 


BUVTAU). 


xm.  trahspor 

Ttamiiic* 


Trockinf 1  1        22  Double  teMn  drhrwt. .. .  22 229ept27. 

8  Stngle  team  driTffB. 8 8 


ISISectaonUboren.. 


"I- 


1 250Neirtboyi 


Elevator  opentocB.  por- 
ters, ushen  and  win- 
dow 


280 


18 


Track  R« 

14|Ma7  5-ll.     I       6 

XIV 
newspaper 
I  July  14-18.  6 


OiBce  BuUdliiff 
18|June].  1 


m  No  time  loet.  boyi  ooatinumc 
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AOORMAn  DATS  IXMT. 


Di- 
rectly. 


Indi- 
leetJy. 


ToUL 


Allmbd  Caubi  or 
Objbct. 


Rmult. 


Mods  of  SnrumxNT— 

RlMAXU. 


TATION— Condiiued. 
Etc. — Condiiued. 
15 


pairing.  Etc. 

1 1 


15 


For  increase  m  ««sra  from 
$13  to  $15  per  week  for 
double  team  drivers  and 
from  $11  to  S13  per  wedc 
for  sinide  team  drivers. 


Waives  advanced  aa  demanded 


r<»fef«noe  of  firm  with  union 
representatives. 


701  For  increase  in  waies I  Strike  failed IStrikers  retamed  to  work. 


TRADE. 

Sdlioc. 
m 


Maintenance. 

181 


I  For  rif^t  to  increase  price  of 
evening  papers  from  1  to 
2  cents  per  copy 


Strike  failed.    Agreonent  fori  Direct 
higher   ^rioe    miped    but     partii 


higher   price    mgned    I 
afterwards  repudiated 
employer. 


negotiations    of    the 
parties.    (Chap.  IV.) 


18|Kor  increase  of  wages  from  Strike  failed IPlaces  of  strikers  filled. 

$35  to  $40  per  mtmth. 


to  handle  other  papers. 
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TABLE  IL— NXTMBER  OF  DISPUTES,  EMPLOYEES  AFFECTED,  AND  TIME  LOST.. 


INDUSTRIES. 

Num< 
berof 
dis- 
putes. 

Number  of  Employees— 

AOOREGATB          NUMBER          OV 

WomuNG    Dayb    Loar    by 
Employebb — 

pute.* 

Di- 
rectly 

con- 
oemed. 

Indi- 
rectly 
affected. 

Total 
number 
involved. 

Directly 

con- 
cerned. 

Indi- 
rectly 

con- 
cerned. 

TotaL 

I.  Stone,  Clay  and  Glabs  Pbo- 

DUCTS. 

Brick 

6 
3 

1 
4 

2.628 

844 

54 

266 

2,482 

266 

23 

169 

2.482 

819 

23 

169 

7,622 
7,476 
2.231 
7.411 

"46,626 

7,622 

Cement  and  plMter. t . 

664 

47,495 

Glass 

2.231 

Marble  and  stone r . 

7.411 

Total 

13 

3.691 

2.919 

664 

3.483 

24.639 

40.020 

64,669 

II.  Mbtalb,  Machines  and  Con- 

VETANCES. 

Jewelry  and  optical  goods 

Boiler  making  and  snip  building  . 
Foundries 

3 

6 

8 

10 

269 
1.367 
3.424 
1,766 

171 
367 
448 
689 

28 
203 
638 
647 

199 

660 

1.086 

1.336 

3.619 

8.166 

12,827 

14,476 

172 
3.139 
6.070 
3.316 

3.691 
11.294 
17.897 

Machine  shop  products,  eto< 

17.792 

Total 

26 

6.796 

1.666 

1,616 

3,181 

88,977 

11.697 

60.674 

III.  Wood  MANXTFAcriTRES. 
Ck>operage 

1 
2 

4 

3.010 

440 

2.038 

160 
440 
416 

160 
440 
416 

7.680 
6.406 
6.309 

7.680 

Mattresses  and  upholstery 

Wood  working  Tnillg . , , . ,  1 1 

6.406 

* 

6,300 

Total 

7 

6,488 

1.016 

1.016 

20.396 

20,396 

rV.  Leather  and  Rubber  Goodb. 
Leather  dressing 

3 

610 

177 

66 

232 

4.228 

770 

4.998 

VI.  Paper  and  Pulp. 
Paper 

1 

70 

40 

30 

70 

880 

660 

1.640 

VII.  Printing  and  Paper  Goodb. 
Paper  boxes ' 

1 
8 
4 

166 

16.247 

607 

120 

744 

77 

120 
1.070 

77 

10.080 
6.Y96 
2,673 

'**'3*.643 

10.080 

Printing  (eight-hour  movement) . . 
Printing  (other  disputes) 

326 

10,439 
2,673 

Total 

13 

16.919 

941 

326 

1,267 

19.649 

3.643 

23.192 

VIII.  Textileb. 
Carpets 

1 

1 
2 
1 
2 

416 
468 
449 
995 
760 

23 

89 

67 

116 

660 

392 
60 

415 
139 
67 
116 
760 

1.242 
134 
131 
812 

6.600 

21.168 
76 

22,410 

Cordage 

209 

Cotton  goods 

131 

Knit  goods 

•  • ' 

"    ■2.526 

812 

Silk  ribbons 

210 

9.120 

Total 

7 

3,077 

836 

662 

1,487 

8.919 

23.763 

32.682 

IX.  CLOTHiNa,  Millinery,  Laun- 
dry, Etc. 
Caps     

2 
2 
2 
2 
3 

1,462 

10.038 

28,224 

92 

1.630 

1.437 

653 

4,224 

67 

1.672 

■'"i',666 

12,000 
14 
68 

1.437 

2,253 

16.224 

81 

1.630 

27.960 
72.442 
60.400 
2.860 
27.187 

'    *38*,666 

144.000 

840 

348 

27.960 

Collars,  cuffs  and  shirts 

110.442 

Men's  clothing 

194.400 

Overalls 

3.700 

Women's  clothing 

27.636 

Total 

" 

41.446 

7.953 

13,672 

21 .626 

180.849 

183.188 

364.037 

'*The  total  number  of  employees  before  dispute  is  in  several  instances  larger  here  than  is  indicated  by  figures 
given  in  Table  I,  owing  to  tne  fact  that  where  such  number  was  not  reported  it  has  been  assumed  to  be  at  least 
as  large  as  the  number  involved  in  the  dispute. 
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Table  H. — ^Number  of  Disputes,  Employees  Affected,  and  Time  Lost — Concluded. 


INDUSTRIES. 

Num- 
ber of 
dis- 
putes. 

Number  of  Ebiplotees— 

aogreoate       n  umber       op 
Working    Datb    Lost    bt 
Employees — 

Before 

dis- 
pute.* 

Di- 

rectly 

oon- 

oemed. 

Indi- 
rectly 
affected. 

Total 
number 
involved. 

Directly 

con- 
cerned. 

Indi- 
rectly 

con- 
cerned. 

Total. 

X.  Food,  Liqdorb  and  Tobacco. 
Bakeries 

4 
1 

1 
2 

2.400 

18 

35 

247 

1,864 

14 

35 

125 

600 

2,364 

14 

35 

133 

28.384 

182 

140 

1,745 

7,000 

35.384 

Be&n  Diclcimz 

182 

Cigars 

140 

Meats     

8 

8 

1.753 

Total 

8 

2,700 

2.038 

508 

2,546 

30,461 

7.008 

37,459 

XT.  Water,  Light  and  Power. 
fUectrio  licht  and  Dower      

1 

80 

19 

19 

19 

19 

XII.  BuiLDiNa  Industry. 
Excavating,  paving,  etc 

8 
16 
1 
2 
2 
5 
5 
6 
4 

3 

1 

10,561 

19,505 

101 

55 

918 

822 

436 

209 

1.664 

130 

40 

9.866 

15,396 

101 

55 

718 

602 

322 

153 

1,664 

130 

29 

625 
3.946 

10.491 

19 .342 

101 

55 

718 

732 

322 

178 

1,664 

130 

33 

127,375 

255,440 

1,818 

834 

13.356 

2.000 

1,918 

1,972 

22,364 

1,200 

928 

8,650 
75,094 

136.025 

BuildLnsr  (freneral) 

330.534 

Carpentering 

1.818 

Electric  wiring 

834 

Glaaing     .     

13,356 

Masonry 

130 

600 

2.600 

Painting    

1,918 

PUimbing ,,.,..,,,.,.,.,, 

25 

1,972 

Sheet  metal  workinflr  ....      .... 

22,364 

Structural  iron  working  (national 
strike) 

1.200 

Structural  iron  working  (other  dis- 
putes)  

4 

128 

1.056 

Total *. 

53 

34,441 

29.036 

4,730 

33.766 

429,205 

84,472 

513.677 

XIII.  Transportation. 
Elevated   and   underground   rail- 
ways   

1 
2 
6 
1 

1,063 
18 

5.200 

81 

363 

14 

6.200 

81 

363 

14 

36,400 

582 

4,894 

70 

36.400 

Freignt  handling,  etc 

582 

Teaming,  etc 

4,894 

Track  repairing 

70 

*    Total 

9 

.6.375 

5.658 

5.658 

41 .946 

41 .946 

XIV.  Trade. 
Newspaper  selling 

1 

1 

260 
22 

250 
18 

260 
18 

t 

Office  building  maintenance 

18 

18 

Total 

2 

272 

268 

268 

18 

18 

Grand  Total 

154 

120,915 

62.664 

22.053 

74.617 

800,075 

365,221 

1.155.296 

*T&e  total  number  of  employees  before  dispute  is  in  several  instances  larger  here  than  is  indicated  by  figures 
given  in  Table  I.  owing  to  the  fact  that  where  such  number  was  not  reported  it  has  been  assumed  to  be  at  least 
as  large  as  the  number  involved  in  the  dispute. 

fNo  time  lost,  boys  continuing  to  handle  other  papers. 
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TABLE,  m.— CAUSES  OF  DISPUTES,  COMBINED  WITH  RESULTS. 

(Figures  pArenthesised  indicate  number  of  disputes.) 


INDUSTRIES. 


NUMBICR  OF  DURUTKS,   WITH   NOM- 
BER     OF     ElfPLOTBRB     DfRKCTLT 

Concerned,  Won  bt — 


Employ- 
ers. 


Work- 


Neither 
side. 


Total  Number  of — 


employees 
concerned. 


Di- 
rectly. 


Indi- 
rectly. 


Days' 

work  lost 

by  those 

directly 

ooncemed. 


I.  Stone.  Clat  and  Glass 

Products. 

Brick 

I.  in 

CRBASB  0] 

?  Wi 

It} 

LOBS. 

2.458 
115 

4 
2 

2.458 
105 

6  802 

Cement  and  plaster.  ...........-,-- 

(1) 

80 

214 

'605 

Total 

0) 

80 

<5) 

2.573 

6 

2t653 

214 

7,407 

II.   MeTATA,  BftACRTNES  AND  CONTXT- 
ANCEA. 

Jewelry  and  optical  ffoods 

(1) 

31 

(1)        247 

2 
8 
2 
5 

86 
302 
290 
375 

28 
163 
800 
556 

S19 

Boiler  making*  and  sfiip  biiUding 

i 

(3) 

55 
290 
127 

7.410 
0.268 
11,029 

Foundries  . .  7 ". 

Machine  products,  etc 

(2) 

248 

Total 

(7) 

481 

0) 

31 

(4) 

550 

12 

1.062 

1.047 

20,126 

III.  Wood  Manufactures. 
r,nop4»ragft.  X   X .  .  . 

0) 

160 

1 
1 
1 

160 

210 

15 

7.680 

4,200 

406 

Matresses  and  upholstery 

(1) 


210 

Woo<l  working  mills 

(1) 

15 

Total 

0) 

160 

(1) 

210 

(1) 

15 

8 

385 

12.285 

VII.  Printino  and  Paper  Goods. 
Printing 

(I) 

17 

1 

17 

204 

IX.  Clothincs,  Millinery.  Laun- 
dry, Etc. 
Men's  clothing 

(1) 

4.000 

1 
1 
2 

4.000 

20 

1.267 

12.000 

48,000 
40 

Overalls 

(n          20 
(2)    1.267 

Women's  clothing 

58 

17.602 

Total 

(1) 

4,000 

(3) 

1.287 

4 

5.287 

12.058 

65.642 

X.  Food.  Liquors  and  Tobacco. 

R«^|Ui  pickinjf ,     .  , 

0) 

14 

1 
1 

14 
35 

182 

CiganT. '.' 

(I) 

35 

140 

T^tBl 

0) 

35 

(1) 

14 

2 

40 

322 

XI.  Water,  Light  and  Power. 
Electric  light  and  power 

(1) 

10 

1 

10 

10 

XII.  Building  Industry. 
Excavating,  paving,  etc 

(1) 

10 

(1)        100 
(1)        101 

0) 

50 

3 

1 
1 
2 
4 
1 
2 
4 

160 
101 

42 
718 
580 
150 

85 
1.664 

25 

360 

Carpentering 

1.818 

Electric  wirmg 

(1)         42 
(1)          18 
(1)        175 

756 

Glaring 

(1) 
(1) 

700 
150 

13.356 

2.000 

1.050 

830 

Masonry 

Painting 

i 

255 

150 

35 

1.532 

100 

Plumbing 

(2)        132 

Sheet  metal  working 

22.364 

Total 

(3) 

860 

(8) 

2.173 

(7) 

467 

18 

3.500 



125 

42.534 
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Table  m.— Causes  of  Disputes,  Combined  with  Results— Continued. 

(Figures  parenthesued  indicate  number  of  disputes.) 


INDUSTRIES. 


Numbxb  or  DispuTW,  wtth  Nun- 

BCR     OF     EmPIX>TS1UI     DiRBCTLT 
CONCBRNED,  WoN  BT 


Employ- 
ers. 


Work- 


Neither 
side. 


Total  Number  of — 


bmplotbb8 
concernbd. 


Di- 
rectly. 


Indi- 
rectly. 


Days' 

work  lost 

by  those 

directly 

concerned. 


I.  INCRBASB  of  wages— Conttnued. 


XIII.  Transportation. 
Fraiffht  handling  etc 

(1)         21 

1 
4 

1 

21 

338 

14 

42 

Tearoinir.  etc 

(2)        130 

(2)        208 



4,710 

Track  reDsirinB 

0)          14 

70 

Total V 

(2)          36 

(2)        130 

(2)        208 

6 

373 

4.831 

XIV.  Trapb. 
Newspaper  sellinic                    

(1)        250 
(1)          18 

1 
1 

260 
18 

18 

Total 

(2)        268 

2 

268 

18 

Grand  Total 

(18)1.938 

(13)6,644 

(24)6.131 

66 

13.613 

13,444 

162,118 

I.  Stone,  Clat  and  Qlass  Products. 
Cement  and  plaster. 

n.  R] 

BDUCnOH 

OF  Wj 

(1) 

IGES 
60 

1 
1 

60 
46 

360 

6.780 

Marble  and  stone 

(1) 

46 

180 



Total 

(1) 

46 

(I) 

60 

2 

106 

360 

6.960 

11.  Mbtalb,  Machines  and  Convey- 

AVCKH, 

(1) 

126 

1 

126 

378 

III.  Wood  Manufactures. 
Wood  working  mills 

(1) 

34 

1 

34 

204 

IX.  Clothing.  Millinert,  Laun- 
dry, Etc. 
Collars,  cuffs  and  shirts 

(1) 

13 

1 

13 

442 

X.  Food.  Liquors  and  Tobacoo. 
Meats 

(1) 

'35 

1 

36 

8 

36 

XII.  BuiLDTNo  Industry. 
Excavating,  paving,  etc 

(1) 

30 

1 
1 

30 
13 

■ 

15 

Electric  winng 

(1) 

13 



78 



Total 

(1) 

30 

(1) 

13 

2 

43 

93 

Grand  Total 

J6) 

238 

(1) 

46 

(2) 

73 

8 

366 

368 

8,112 

I.  Stone,  Clay  and  Glass  Pro- 
ducts. 
Marble  and  stone 


m.  RBDUCTIOR  OF  HOURS. 


(1) 


6,900 
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Table  m. — Causes  of  Disputes,  Combined  with  Results — Continued. 

(FigureB  pwrentbetiMd  indieate  number  of  diiputes.) 


Total  Numbeb  of — 

INDUSTRIES. 

BXB     OF     EmpLOTKU 
CONCBBNED,  WON  BT 

DZRCCTTLT 

1 

EMPLOTBBS 
CONCBBNBD. 

Desy 
work  loet 

Erectly 
concerned. 

Employ- 
ers. 

Work- 
men. 

Neither 
ride. 

Di- 
rectly. 

Indi- 
rectly. 

m 

IL   MSTAIil,    MACHXNMAlfD    CON- 

Foundriefl    

[.  RB 

DUCT] 

20 
100 

[ON  OF  HO 

[H     if 

URS- 

-Contl 

Doec 

2 
2 

36 
147 

6 
01 

566 

1.764 

Total 

(2) 

120 

(2) 

62 

4 

182 

06 

f'  12.810 

m.  Wood  Manufactxt&bh. 
Wood  working  milla 

(1) 

360 

(1) 

♦    16 

2 

866 

5,700 

VII.   PRINTINa  AND  PaPBR  GoODB. 

Printing  (eight-hour  movement) 

(1) 

21 

(2) 

841 

(6) 

♦  382 

8 

744 

826 

6.706 

X.  Food,  Liquors  and  Tobacco. 
Bakeries 

(1) 

360 

(1) 

1,166 

2 

1.625 

600 

20.270 

XII.  Botlding  Industbt. 
Excavating,  paving,  etc 

(1) 


1.181 

1 
1 

1,181 
12 

25,000 
588 

Plumbing. . . , 

(1) 

12 

Total 

(1) 

1.181 

(1) 

12 

2 

1.103 

25.588 

Grand  Total 

(6) 

1.672 

(7) 

813 

(7) 

1.663 

10 

4.048 

022 

67.678 

I.  Stonb.  Clat  and  Glass  Pro- 
ducts. 
Marble  and  stone    .  ^  

(1) 

IV.  1 
61 

rRADBUia 

ORISM. 

1 

61 

306 

II.  Mktals,  Machinbs  and  Con- 

VBTANCRS. 

Jewelry  and  optical  goods 

0) 

86 

1 
1 
3 
2 

86 
25 
66 

41 

8.000 
625 

nnflf^r  mi^king'^tLnd  sKip  bulldinff.  .  .  . 

(1) 

26 

40 
260 

Foundries 

(1) 

23 

ni  s 

2.764 
405 

Machine  shoo  Droductffx  etc.  .   ..... 

(1) 

12 



Total 

(2) 

108 

(3) 

72 

(2) 

37 

7 

217 

300 

6,704 

rv.  Lbathbr  and  Rubbbr  Goods. 
Leather  dresring 

(1)    • 

66 

1 

66 

2.700 

VI.  Papbr  and  Pulp. 
Paper 

.0) 

40 

1 

40 

80 

880 

VII.  Printing  and  Paper  Goods. 
Paper  boxes 

a{  Ts 

1 
2 

120 
28 

10.080 
165 

Pnntina 

(1) 

13 

Total 

(2) 

136 

(1) 

13 

3 

148 

10.245 

VIIL  TaxriLBS. 
Carpets 

(1) 

23 

1 

23 

802 

1.242 

♦Pending. 
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Table  m. — Causes  of  Disputes,  Combined  with  Results — Continued. 

(Figures  parenthMiied  indicate  number  of  disputes.) 


TotXl  Numbkr  of — 

INDUSTRIES. 

BXR     OF     EMPrX>TSK8     DnUBCTLT 
CONCERNBD,  WOK  BT— 

1 

1 

BMPLOTXB8 

Days' 

work  lost 

by  those 

<^tly 

oonoemed. 

Employ- 
ers. 

Work- 
men. 

Neither 
side. 

Di- 
rectly. 

Indi- 
rectly. 

DRY,  Etc. 
Caps 

IV. 

TRADl 

S  URIONISl 

i— Continus 

(2)    1.437 
(1)    ♦  640 

d. 

2 

1 
1 
1 
1 

1,437 

640 

224 

47 

305 

27,960 

72.000 

2,400 

Coilfir*.  cuffs  and  shirts. t 

1.600 

Men's  clothing.  ...-*. 

(1) 

224 

OveraUs 

(1)    t     47 

14 

2,820 
9,585 

Women's  clothing 

(1) 

305 

Total 

(1) 

224 

(1) 

305 

(4)    2,124 

6 

2,653 

1.614 

105,180 

X.  Food,  Liquors  and  Tobacco. 

Bakeries 

(1)        289 
(1)         90 

1 
1 

289 
90 

7.514 

Heate 

1,710 

Total 

(2) 

879 

2 

379 

9.224 

XII.  BuiLoiNG  Industry. 
EiXcavating.  paving,  ete 

(l)t8,355 
(1)         30 

1 

13 

3 

2 

3 

8.355 

632 

92 

40 

130 

600 
55 

101.620 

BuuduiK  (ffeneral) 

i 

204 
80 
16 

if! 

398 
12 
25 

4.600 
708 

Painting 

Plumbing 

25 

90 

Structural  iron  working   (national 
strike) 

(3)        130 

1  200 

Total 

(6) 

299 

(11) 

%35 

(5)    8.615 

22 

9,249 

680 

108.218 

XIII.  Transportation. 
Freight  handling,  etc 

(1) 

60 

1 

1 

60 
25 

540 

Teaming,  etc 

(1)          25 

175 



Total 

(1) 

60 

(1)          25 

2 

86 

715 

Grand  Total 

(16)1.279 

(16) 

852 

(14)10,769 

46 

12.900 

3.016 

255.089 

V.  BMPLOTMBNT  OF  PARTICULAR  PBRSORS. 

II.   MSTALS.    MaCHINKS   AND   CoN- 
YBTANCES. 

Foundries (1)         48. 


Cotton, 
Silkribl 


VIII.  Tbxtiles. 


Total. 


Xn.  Building  Industry. 

Excavating,  paYing,  ete 

Painting 

Plumbing 


Total 

Grand  Total. 


(2)        560 


(2)       560 


(1) 


80 


(1) 


80 


(4)        678 


(1) 


(1) 


(1) 


16 


16 


16 


(1) 


20 


(1) 


20 


(1)        100 


(1)        100 


(2) 


120 


^Pending.        fResult  not  reported. 


48 


20 
560 


570 


100 
80 
16 


196 


814 


73 


210 


210 
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Table  in, — Causes  of  disputes,  Combined  with  Results — Continued, 

(Figures  parentheBiaed  indicate  number  of  disputee.) 


—                 IkT.... 

Total  Number  o^— 

industries. 

BBR    or    Emplotres    Directly 

CONCRRNKD.  WON  BY— 

1 

EMPLOYEES 
CONCERNED. 

Days' 

work  lost 

by  those 

direcUy 

concerned. 

Employ- 
ers. 

Work- 
men. 

Neither 
side. 

Di- 
rectly. 

Indi- 
rectly. 

DUCTS. 

Brick 

VI. 

WORI 

LIKQ  ARRi 

(1)         24 

lNOBMBHTS 

J. 

1 
1 

24 
23 

720 

Glass 

(1) 

23 

.  2,281 

Total    

(1) 

23 

(1) 

24 

2 

47 

2,951 

III.  Wood  Manufactures. 
Matresses  and  uoholsterv              .... 

(1) 

230 

1 

230 

2,206 

IV.  Leather  and  Rubber  Goods. 
Leather  dressing 

(1) 

16 

(1) 

107 

2 

122 

55 

1,528 

VII.  Printino  and  Paper  Goods. 
Printing 

(1) 

32 

1 

32 

2,304 

VIII.  Textiles. 
Cordage 

(1) 
(1) 

89 

37 

116 

^ 

1 
1 

1 

80 

37 

116 

50 

134 

Cotton  goods 

/■ 

111 

Knit  goods 

812 

Total 

(3) 

242 

3 

242 

50 

1,057 

X.  Food,  Liquors  and  Tobacco. 
Bakeries 

(l) 

50 

1 

50 

600 

XII.  Building  Industry. 
Building  (general) 

(1) 

75 

1 

75 

300 

Grand  Total 

(7) 

362 

(4) 

436 

11 

798 

105 

10,946 

I.  Stone,  Clay  and  Glass  Pro- 


Marble  and  stoni 


leW. . . . 


XII.  Building  Industry. 
Excavating,  paving,  etc 


Grand  Total. 


Vn.  PAYMBHT  OF  WAGES. 

(1) 


25 


(1) 


40 


(2) 


65 


Vm.  SYMPATHETIC. 


II.  Metals,  Machinery  and  Con- 

VEYANCFS. 

Boiler  making  and  ship  building 


XII.  Building  Industry. 
Structural  iron  working 


Grand  Total. 


(1) 


30 


(1) 


(1) 


29 


(1) 


29 


25 


40 


65 


29 


59 
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Table  IIL — Causes  of  Disputes,  ComUned  with  Results — Concluded. 

(Figures  parenthesised  indicate  number  of  disputes.) 


NXTMBBB  or 

D18PUTB8, 

Total  Numbsb  of — 

INDUSTRIES. 

BEB     OF     EMPLOTBC0     DlBXCTLT 

CoNCKBifXD.  Won  bt— 

1 

concbbnbo. 

Days' 

work  lost 

by  those 

direcUy 

concerned. 

• 

Employ- 
ers. 

Work- 
men. 

Neither 
side. 

Di- 
rectly. 

Indi- 
rectly. 

XII.  BmLDiNO  Industbt. 

Building  industry  (general) 

Maaonrv 

IZ. 

(2)  14.689 

MISCBLLAl 

fSOUS. 

2 

1 

14.689 
22 

3.891 
30 

260.540 

a) 

22 

Total    

(2)  14.689 

(1) 

22 

3 

14.711 

3.921 

260,640 

XIII.  Tbanspobtatxon. 
ESevated  and  underground  railways.. 

(1)    6.200 

1 

6.200 

86,400 

Qband  Total 

(3)  19.889 

(1) 

22 

4 

19.911 

3.921 

286.940 
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TABLE  IV.~RESXJLTS 


Won  by 

- 

INDUSTRIES. 

employers. 

WORK 

Dis- 
putes. 

i 

Estab- 
lish- 
ments. 

Employ- 
ees di- 
rectly 

affected. 

Days  lost 
by  those 
direcjly 
affected. 

Dis- 
putes. 

Estab- 
lish- 
ments. 

I.  Stone,  Clay  and  Glass  Productb. 
Brick 

^ 

1 

1 

Cement  and  plaster 

1 
1 
1 

1 

1 
2 

80 
23 
61 

i26 

2,231 

306 

GInsa 

Marble  and  stone 

3 

7 

Total 

3 

4 

154 

2,657 

4 

s 

II.  Metaxs,  Machines  and  Con- 
veyances. 
Jewelry  and  optical  goods 

Bnilnr  rriAlring  fttiri   shipbuilding    r 

1 
3 
5 
5 

18 

3 

16 

14 

85 

85 

390 

353 

3,000 

1.505 

12.368 

4,763 

1 

1 

Foundries 

3 
2 

3 

Machine  shop  products,  etc 

2 

Total 

14 

51 

913 

21,636 

6              A 

III.  Wood  Manufactures. 
Cooperage 

1 

65 

160 

7,680 

Mattresses  and  upholstery 

2 

79 

Wood  working  mills 

2 

52 

384 

5,104 

Total 

3 

117 

544 

12,784 

2 

79 

rV.  Leather  and  Rubber  Goods. 
Leather  dressing 

1 

1 

15 

30 

1 

1 

VI.  Paper  and  Pulp. 
Paper 

• 

1 

1 



VII.  Printing  and  Paper  Goods. 
Paper  boxes 

1 
1 
2 

1 

2 

120 
21 
47 

10,080 

630 

2.404 

Printing  (eight-hour  movement) 

Printing  (otner  disputes)     

2 

9 

Total 

4 

4 

188 

13,114 

2 

0 

VIII.  Textiles. 
Carpets 

1 
1 
1 

1 
2 

1 
1 
1 
1 
2 

23 

89 

37 

116 

650 

1,242 
134 
111 
812 

6.600 

Cordage 

Cotton  goods 

Knit  goods 

Silk  ribbon 



Total 

6 

6 

815 

8.899 

IX.  Clothino,  M1LI.INERY,  Laun- 
dry, Etc. 
Caps 

CoUars,  cuffs  and  shirts 

1 
1 

1 
1 

13 
224 

442 
2,400 

Men's  cothing 

i 

180 

Overalls 

Women's  clothing. 

1 

6 

Total 

2 

2 

237 

2,842 

2 

186 

X.  Food,  Liquors  and  Tobacco. 
Bakeries 

2 

90 

339 

8,114 

1 

62 

Bean  picking 

Cigars : 

1 
2 

1 
41 

35 
125 

140 
1.745 

M^to.,. ...::.:::....::::.: :::::: 

Total 

5 

132 

499 

9.999 

1 

62 
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n>»»«„^%,«...v 

fin  A  UTV    Tl^vn  >  w 

BRa. 

Employ- 
ees di- 
rectly 

affected. 

Days  lost 
by  those 
directly 
affected. 

Dis- 
putes. 

Estab- 

lish- 

mente. 

Employ- 
ees di- 
rectly 

affected. 

Days  lost 
by  those 
directly 
affected. 

Dis- 
putes. 

Estab- 
lish- 
ments. 

Ehnploy- 
ees  di- 
rectly 

affected. 

Days  lost 
by  those 
directb^ 
affected. 

24 

720 

4 
2 

19 
2 

2.468 
176 

6,802 
7,366 

6 
3 

1 
4 

20 
3 
1 
9 

2,482 

266 

2^ 

169 

7,622 
.7,476 
2.231 

108 

7.106 

7.411 

132 

7.826 

6 

21 

2,633 

14,167 

13 

33 

2,919 

24.639 

31 

217 

1 
2 

1 
3 

66 
272 

302 
6,660 

3 
6 

8 
10 

20 
44 

171 
367 
448 
689 

3.619 
8.166 

68 

460 
826 

12.827 

76 

*3 

28 

260 

8,888 

14.476 

166 

1.601 

6 

32 

687 

16,840 

26 

89 

1,666 

38.977 

1 
2 

4 

66 
79 
66 

160 
440 
416 

7.680 

440 

6,406 

6.406 



♦2 

3 

31 

1,206 

6.309 

440 

6.406 

2 

3 

31 

1,206 

7 

199 

1,016 

20.396 

107 

1,408 

tl 

1 

66 

2,700 

3 

3 

177 

4,228 

40 

880 

1 

1 

40 

880 

1 
8 

4 

1 

66 

7 

120 
744 

77 

10.080 
6.796 
2.673 

341 

1.046 

1 

46 
6 

382 
30 

4,220 
269 

341 

1.946 

7 

61 

412 

4,489 

18 

64 

941 

10.640 

1 
1 
2 
1 
2 

1 
1 
2 
1 
2 

23 

89 

67 

116 

660 

1.242 

134 

1 

1 

20 

20 

131 

812 

6.600 

1 

1 

20 

20 

7 

7 

836 

8  919 

2 

tl 

21 

8 

1.437 
640 

27,960 
72,000 

2 
2 
2 
2 
3 

21 

9 

181 

2 

33 

1.437 

663 

4.224 

67 

1.672 

27.960 
72.442 
60.400 

4,000 

48.000 

*2 
2 

2 
27 

67 
1.267 

2.860 
17,602 

2,860 
27.187 

306 

9.686 

4.306 

67.685 

7 

68 

3,411 

120,422 

11 

246 

7,963 

180.849 

360 

3.960 

1 
1 

266 

1 

1.166 
14 

16.310 
182 

4 
1 

1 
2 

407 

1 

1 

41 

1.864 

14 

36 

125 

28,384 
182 

140 

1.745 

360 

3.960 

2 

266 

1.179 

16.492 

8 



460 

2,038 

30.461 

fPending. 
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Table  IV. — Concluded. 


Woif  BT— 

INDUSTRIES. 

SMPLOTKIKS. 

WOBX 

Dis- 
putes. 

ments. 

Employe 
ees  di- 
rectly 

affected. 

Days  lost 
by  those 
<firectly 
affected. 

Dis- 
putes. 

Estab- 
lish- 
ments. 

i 

•"  XI.  Watbr,  Liort  and  Power. 

1 

1 

19 

19 

'  XII.  BuiLDDfo  Indxtbtst. 
Ezeavatinc*  p*vin£,  eto 

8 
6 

8 
413 

1.221 
14.893 

26,076 
264,341 

2 
10 

1 

2 

Buildinc  (cenerai).".'. 

16 

Cftrpentonns 

16 

|i^f^«tTio  vinnc 

OiadDg 

1 
1 
8 

1 

83 

22 

22 

1 

700 

150 

160 

16 

12,600 

160 

760 

90 

....... 

IfiftAonry 

8 
2 

4 
2 

28 

Paintins 

29 

Plumbing  ..  .  ., 

20 

80 

strike) 

Btructund  iron  worldng  (other  dis- 
putes)  

TotiJ 

14 

494 

17.139 

293.016 

24 

191 

Xin.  TSAlfBPORTATIOir. 

Elerated  and  underground  railways. 
Preiffht  handling  eto               

1 
2 

1 
3 

6.200 
81 

36.400 
682 

Teaming,  ete ...» 

2 

2 

^YMk  repairing 

1 

1 

14 

70 

Total 

4 

5 

6.206 

37.062 

2 

2 

XIV.  Tmadb. 
Newspaper  selling 

1 
1 

1 
1 

250 
18 

Offi^  buUding  maintenance 

18 

Total 

2 

2 

268 

18 

Gbimd  Total 

69 

819 

26.086 

402.066 

46 

646 

^ 
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Results  of  Disputes. 


r*^.^«.^«^-.« 

«. 

KMOJUMU    AVAAIJ* 

Employ- 
ees di- 
rectly 

affected. 

Dayslost 
by  those 
directly 
affected. 

Dis- 
putes. 

Estab- 
lish- 
ments. 

Employ- 
ees di- 
rectly 
affected. 

Days  lost 
by  those 
directly 
affected. 

Dis- 
putes. 

EiitJth- 

lish- 
ments. 

Employ- 
ees di- 
rectly 

affected. 

Days  lost 
by  those 
direcay 
affected. 

1 

1 

19 

19 

140 
473 
101 

480 

949 

1.818 

3 

1 

87 
1 

8.506 
30 

101.820 
150 

8 
16 
1 
2 
2 
5 
4 
7 
4 

3 

1 

92 

430 

16 

8 

40 

81 

31 

69 

131 

4 

1 

9.866 

15.396 

101 

65 

718 

602 

252 

223 

1.664 

130 

29 

127,875 

265.440 

l|gl8 

? 

1 

? 

31 

55 

18 

175 

834 

766 

1.060 

834 

- 

13.356 

277 
162 

800 

1.158 

1.332 

16.692 

2.000 
1  358 

88 
1.532 

1 
2 

3 

1 

28 
51 

4 

1 

50 
132 

130 

29 

550 
5.672 

1,200 

928 

2.532 
22.364 

1.200 

928 

2.773 

23.229 

16 

218 

9.124 

112,960 

53 

903 

29.036 

429.205 

1 
2 
5 

1 

1 

3 

14 

1 

6.200 

81 

363 

14 

36.400 
583 

130 

216 

3 

12 

233 

4.679 

4.894 
70 

130 

216 

3 

12 

233 

4,679 

9 

19 

5.658 

41,946 

1 
1 

1 
1 

260 
18 

18 

2 

2 

268 

18 

8.793 

105.045 

60 

653 

17,686 

292.964 

164 

2.017 

52.664 

800.075 
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New  York  State  Dbpabtb^bnt  of  Labor. 


TABLE  v.— MODE  OF 

(ParenthMixed  figuTM  indieate 


INDUSTRIES. 


Number  of  Workkbs 


By  direct 
neBotiationfl. 


By  return 

to  work  on 

employer't 

terms. 


Brick 

Cenfont  and  plaster. , 

Glass 

Marble  and  stone. . . 


I.  SroNa,  Clat  and  Glasb  Products. 


Total. 


n.   MVTAUB,  MaCRINM  AND  CONYKTANCBS. 

Jewdlry  and  optical  goods 

Boiler  making  and  ship  building 

Foundries , 

Machine  shop  products,  etc ! 


Total. 


III.  Wood  Manufactturbb. 

Cooperage 

Mattresses  and  upholstery. 
Wood  working  i 


Total. 


TV.  Lbathbr  and  Rubbbr  Goods. 
Leather  dressing 


Paper. 


VI.  Paper  and  Pulp. 


VII.  Printinq  and  Paper  Goods. 

Paper  boxes 

^-•4*nnting  Cei«dit-hour  movement) 

V»Printing  (other  disputes) 


Total. 


Carpets 

Cordage 

Cotton  goods. 
Knit  goods. . . 
Silk  ribbon. . . 


VIII.  Textiles. 


Total. 


Caps.. 
Collan 


DC.   CLOTHINa,  MZLLINERT,  LaUNDRT,    EtC. 


Collars,  cuffs,  and  shirts. 

Men's  clothing 

Overalls 

Women's  clothing. 


Total. 


(1) 


(10)     3,023 


(1) 


114 
600 
164 
391 


(11)      1.169 


(7) 


<1> 


160 

440 

15 


(2) 


(4) 


615 


(2) 


(1) 


162 


(1) 


70 


\^ 


684 


(1) 


(I) 


(5) 


714 


(2) 


a) 


139 
20 


(1) 


380 


(3) 


539 


(3) 


(2) 


1,437 


(2) 
(3) 


16.000 

81 

1.630 


(8)      19,148 


86 

30 

30 

809 


384 


384 


120 


16 


135 


37 
116 
880 


633 
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SETTLEMBNT  OF  DISPUTES, 

the  number  of  diaputes.) 

DXRaCTLT  AND  IlTDIRBCTLT  AlTBOTBD  BT  DmPDTBB  WhICH  WbRB  SkTTLXD 


By  repUoe- 

ment 
of  workers. 

By  mediatioD 
agencies. 

Mode  of 

settlement 

not  reported. 

Total. 

Trade  boards. 

Individuals. 

(4) 

2.482 

(1)               129 

819 

23 

(1)               61 

159 

(1)               129 

(1) .             51 

(13) 

3,483 

00) 

199 

(1)               30 

660 

(2)               35 

(2)               867 



1.086 

1)             100 

(1)               12 

(1)                  24 

1.336 

<4)              165 

(2)               867 

(1)               12 

(1)                  24 

(26) 

3.181 

i 

160 

440 

(1)                  16 

416 

(1)                  16 

(7) 

1.016 

(1)                  15 

(1)                  55 

(3) 

232 

(1) 

70 

(1) 
(4) 

120 

(5)               386 

1.070 
77 

(1)               32 

(1)               32 

(5)               886 

(13) 

1,267 

<1)             415 

II 

(2) 

416 

139 

57 

116c 

760 

(1)             415 

(7) 

1,487 

(2) 
2) 

1.437 

(1)                13 

(1)           2.240 

2,253 

(1)              224 

16.224 
81 

1,630 

(2)              237 

(1)            2,240 

(11) 

21  625 
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Table  V,— Concluded. 


(Parenthesised  fisures  indicate 


Number  of  Workbbs 

INDUSTRIBR. 

By  direct 
negotiations. 

By  return 

to  work  on 

employer's 

terms. 

X.  Food,  Liquors  and  Tobacco. 
Bakeriee 

ni 

2.025 
14 

(1) 

280 

Bean  Dickinir          ..,.,-._..  ^ .  ^ ..,..,  ^  ^ .....  ^ ..,..  ^ .,,.  ^ ,,. , 

Oiffara ...,,,,,., , , . , .  ^ . , ^ .  ^ . . .  r '  ■,  ■  -  r  r 

ai 

36 

mSvJ;                  ....................................... 

00 

Total.            ^  ..    ^   .............    r    .,    t    ,    ...    T    t    ....    r    ...    r    T 

(3) 

2,030 

(3) 

414 

XI.  Watsb,  Lxobt  Aim  Powm. 
IBlectric  light  and  power. ......  r ...................  ^  ....... . 

XII,  BuiLDiNo  Industrt. 
Excayatipg,  pavii^g,  etc. .,,.,,,,..,.-..,,  ^  -  -  t  .  - ,  t » - .  -  t  , ....  t 

(4) 

w 

?: 

(2) 
(5» 
(3) 

0.105 

10,084 

101 

55 

18 

255 

162 

163 

164 

lU 

80 

Building  (general) 7.' ..., 

Oarpentenng • 

Electric  wirme 

237 

Qlasing 

Ifasonry  ... >.i 

ai 

160 

Painting 

70 

Plumbing 

flheet  nmtal  workinsr 

Structural  iron  worlcing  (national  strike) 

Btmctural  iron  worWni  ^othw*  disDUteef . .   .................... 

Total               

(32) 

20,107 

(6) 

487 

XIII.   TRANSPOBTATXOlf. 

Klevated  and  und<»rground  railways .ti-t.^-. ...... ...... 

Freight  handling,  f!>tc r  -  t ..,  ^ ,,,.,,,,, , 

<1) 

60 

Teamins.  etc  . . .'. 

(4) 

213 

Track  rei>airiifg r ....  r 

(1) 

14 



Total 

(4) 

213 

(2) 

74 

XIV.  Tradb. 
Newsoaoer  sellinc 

(1) 


250 


OfiSce  building  maintenance. ,   t...t..-..'T-t.t..-t.t..t......r 

Total 

(1) 

250 

Grand  Total 

(83) 

57.130 

(26) 

8.251 
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Mode  of  Setflement  of  Disputes. 


the  Bomber  of  diBputes.) 


DnaoTLT  AND  Imdibsotlt  Affbctxd  bt  Dibpxttbb  Which  Wbbb  Sbttubd — 


By  leplaee- 

ment 
of  workers. 

By  mediation 

or  permanent 

oonoiliation 

acenciea. 

BT  ABBITRATIOir  OF— 

Mode  of 

settlement 

not  reported. 

Total. 

Trade  boards. 

Individuals. 

(1)               60 

(4) 

ill 

2.364 

14 

85 

(1)               43 

138 

<2)               03 

(8) 

2.546 

(1)                19 

(1) 

10 

(2)          1,191 
1)               21 

(1)                 76 

(1) 

(2) 
^6) 
<5) 

(4) 
^3) 
0) 

10.491 

10.342 

101 

55 

(1)              700 

718 

(1)               275 

(1) 

52 

732 

'm 66 

822 

(1)                15 

::::;:::::::: 

178 

(1) 

1.600 

1.664 

(3)               130 

130 

'/..'.'...'.'.,... 

(i)               83 

33 



(7)          2.017 

(2)               860 

(2) 

1,662 

(1)               33 

(3)               130 

(63) 

33,766 

(1)         6.200 
1 1)               21 

> 

i?i 

6.200 

81 

0)               160 

363 

14 

(2)          5.221 

(1)               160 

(9) 

6.658 

f^ 

250 

(1)                18 

18 

(1)                18 

(2) 

268 

(21)      8,217 

(7)            1,611 

(3) 

1,603 

(2)               46 

(12)          2.851 

(164) 

74.617 
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TABLE  VL— INDUSTRIAL  DISPUTES, 

BTcmBs  aud 

Num- 
ber of 
dis- 
putes. 

ESTABUBH- 
MKNTB.* 

WORKKBS 

AmcrxD. 

AOORBQATB  DaTS  Lott. 

LCXJALriY*. 

In- 
\olved. 

aoaed. 

Di- 
rectly. 

Indi- 
rectly. 

Di- 
rectly. 

Indi- 
rectly. 

Total 

Albany 

5 
3 
3 
3 

0 

61 
2 

81 
14 

3 

30 

14 

2 

2 

3 

1.550 

3 

30 

4 

1 

1 

12 

30 

1 
23 

1 

1 

3 

1 

04 

10 
5 

1 
2 

1 

6 

42 

32 
13 

1 
1 

11 

i 

1 
i 

14 

1 
1 

4 
2 

!!!!!!! 
....... 

i 

3 

1.220 

2 

27 

i 

12 

80 

1 
1 

2 

1 
50 

1 
5 

1 

1 
22 

507 

160 

78 

63 

358 
14 
35 

200 

30 

13 

47 

1.700 

40 

73 

24 

126 

80 

80 

23 

156 

15 

38 

116 
60 
12 

135 

186 

44.784 

62 

158 

17 
37 
100 
100 

67 

23 

361 

15 

12 

41 

372 

487 

030 
42 

634 
60 
25 

75 
8 



oi 

""356 

""iis 

""266 

ii 

is'Mi 

14 

"302 

14 
5 

48 

60 

1.630 

3.836 
066 

1.008 
230 

2.646 

182 

35 

400 

60 

'442 

564 

5.100 

280 

6.780 

648 

865 

720 
378 
120 
120 

2.500 

1.280 

30 

6.000 

812 

540 

84 

035 

186 

655.000 

3.225 

2.485 

204 

111 

.    100 

800 

052 
1,242 
5.888 

105 

24 

600 

1,116 

10.001 

72.880 

756 

200 

1,705 

15 
1.140 
1.610 

3.775 
75 
50 

7.611 

Auburn 

1.041 

Batavia 

1.058 
280 

Binghamton .,..,,,,  ^ ,,. . 

Buffalo 

1.875 

4,521 
182 

OJedonia 

8 

4S 

Coeymans r . 

400 

Cohoes 

00 

Dunkirk 



**"i*.6o2 

442 

Elmim. r  -  - 

1.660 

FiahkOl  and  vicinity      

5,100 

Fulton 

* '30.556 

""i;365 

280 

Giena  Falls 

46.380 
648 

Green  Island , ,  t . , , 

a.So 

730 

Haverstraw 

Hillbum 

878 

Homellflville 

120 

Hudaon 

400 

520 

Dion 

2.500 

Ithaca 

Johnstown 

Kincffton , . . .  ^ .  . 

0,000 
812 

littto  Falls 

Mechanicville 

640 

Newark  Valley 

84 

70 

"248.866 
840 

1,005 
186 

New  Windsor 

New  York  City 

880.760 
4,065 
2.485 

204 

North  Tonawanda. ............ 

Niagara  Falls 

Oswego 

111 

PeeksKiil 

100 

Port  Chester      

800 

PouAkeeDsie 

**2i*.i68 
84 
65 

■  "iiiio 

052 

SStS  ^v; : ::::::::::.:::.. 

22.410 

5.072 

260 

Rochester 

Sandy  Hill 

Saratoga  Springs 

24 

Schenectady 

2.180 

Stockport 

1  116 

Syracuse 

838 
38.660 

10,020 
111  540 

Troy 

Troy,  Cohoes,  Watenrliet 

*756 

XJtica 

lOOi 

200 
1,705 

15 
1.140 
1.610 

Walden 

66 

30 

60 

220 

Waterford    

Wat«rtown 

Yonkers 

Total 

154 

2.017 

1.473 

52.564 

22.063 

800.075 

355.221 

1.155.206 
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TOWNSy  OCTOBBR  z,  1904,  TO  SEPTBMBBR  30,  1905, 

Causbb  of  Disputes. 


WAGES. 

BSOXTCnON  OF 
WAGES. 

RBDUOnOM  OF 
HOURS. 

TRADE 
X7NIONI8M. 

PARTICULAR 
PERSONS. 

Dis- 
imtes. 

Workers 
directly 
affected. 

Dis- 
putes. 

in 

Dis- 
putes. 

direcUy 
affected. 

Dis- 
putes. 

Workers 
directly 
affected. 

Dis- 
putes. 

Workers 
directly 
affected. 

1 

175 
58 
50 
33 

04 
14 

1 

820 

2 

43 

1 

1 

13 

1 

1 

16 

1 

1 

3 

12 
30 

87 

2 

4 

1 

45 

1 

132 

1 

1 

35 

1 

200 

1 

10 

1 

20 

1 

13 

1 

47 

1 

1,700 

1 

60 

1 

10 

1 

12 

1 

25 

1 

48 

1 

126 

1 

80 

• 

1 
2 

23 
131 

1 

38 

^ 



1 

60 

1 

12 
115 

186 

9.278 

15 

133 

17 

1 

1 

20 

1 

20 

4 

3,056 

24 
1 

11,504 
47 

4 

m 

1 

2 

1 

25 

1 

1 

100 

1 

100 
67 

2 

1 
3 

23 
136 

2 
1 

1 
1 

216 
15 

12 
21 

1 

20 

1 

1^ 

250 
42 

100 
65 

4 

1 

34 

1 

40 

1 

2 

680 

1 

1 

2 

1 

30 

i 

60 

i 

150 

1 

70 



65 

13.613 

8 

356 

19 

4,048 

46 

12.000 

7 

814 

or  Associations. 
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Table  VI.— Concluded. 


LOCALITY. 

WORKXNO 

FATIIHKT  OF 

WAGES. 

BTMPATBBnC. 

Dis- 
putes. 

Workers 
directly 
affected. 

Dis- 
putes. 

III 

Dis- 
putes. 

Workers 
directly 
affected. 

Albany 

1 
1 

60 
39 

Auburn                   • 

Batavia 

Binffhamtont  ...tt.r 

Buffalo          

Caledonia 

rjftnfLinhRrin             

Ooeymans - .  t .  - .  t .  - » - , 

Cohoes 

Dunkirk            ,.,,,,-..  ^ 

£lmira 

FiHhkill  and  virinifv 

Fulton 

1 

40 

Glens  Falls.             

' 

GloversviUe 

Orwen  Island         ......Tir.T.T.^T-. 

TTftverstraw 

1 

24 

Hillbum 

Homellsville     

1 

30 

Hudson 



Hion 

• 

Ithaca    

1 

25 

Johnstown 

1 

15 

Little  Falls 

1 

116 

Meclianicville 

Newark  Valley 

Mewbursh 

New  York  Citv             

4 

360 

1 

29 

North  Tonawanda 

Niagara  Falln ■  ■ 

Oneida    

Oswego 

1 

37 

Peek^dll 

Port  Chester 

Pouffhkeepsie 

Rif  ton     

Rochester                     

Sandy  Hill .- 

Saratoga  Springs 

Stockoort 

Syracuse  . 

1 

107 

Troy 

Trov  Cohoes  and  Watervliet 

Utica 

Walden     

Watftrford     

Watertown 

Yonkers 

Total 

11 

798 

2 

65 

2 

59 
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Industrial  Disputes  by.  Cities  and  Towns. 


* 

Rkbui/ts. 

TOTALb 

nf  FAVOS  o» — 

OOMPBOIflUD. 

Die- 
mites. 

Workers 
direct^ 
affected. 

Die- 
putes. 

Workers 
directiy 
affected. 

■MPLOTKR8.   ' 

WORKJCBB. 

Dis- 
putes. 

III 

Die- 
putes. 

Workers 
directly 
affected. 

Die- 
putes. 

Workers 
directly 
affected. 

5 
3 
8 
3 

0 

1 
1 

1 

2 

1 
1 

1 

1 
1 
2 
2 

1 

1 
1 
1 

1 
3 
1 
1 

1 
1 
1 
2 

1 

61 

2 

8 

1 
1 

1 
1 

2 

1 
5 

1 

1 
2 

1 
7 

3 

1 
1 
2 

1 
1 
2 

597 

160 

78 

63 

»fl 

35 
900 

80 
13 

47 
1.700 

40 
60 
22 
73 

24 

126 
30 
80 

23 

156 

15 

88 

'  116 

60 

12 

135 

186 

44.784 

62 

158 

17 

37 

100 

100 

67 

23 

851 

15 

12 

41 

872 

487 

030 
42 

100 
65 

80 

60 

220 

1 
1 

50 
89 

3 

872 

1 

2 
2 
1 

3 

1 

176 

71 

1 

12 

66 

2 
5 

33 
145 

30 

1 

45 

168 

X4 

1 

35 

1 
1 

200 
20 

1 
1 

10 
13 

1 

47 

1 

1  700 

1 

40 

1 

60 

1 
1 

10 
48 

1 

12 

1 

26 

1 

24 

•  •  •  •  •  tv*  •  •   ' 

i 
1 

1 

1 
1 

1 

126 
80 
80 

23 

21 

15 



2 

135 

1 

38 

i 

1 

1 

116 
60 
12 
20 

1 

1 

15 

2 

1 

1 

116 

186 

4 

10.911 

25 

24,525 

21 

7,156 

18.103 
62 

2 

133 

26 

17 

1 

37 

1 

100 

1 

1 

100 
85 

1 

1 
2 

23 
115 

1 
1 

1 

65 
15 

12 


2 

171 

1 

21 

1 
1 
4 

1 
1 

20 

372 

1 

1 

84 

250 

2 

1 

262 
40 

191 

640 

42 

1 

100 

1 
1 

45 
80 

1 

20 

1 

60 

1 

70 

1 

160 

4 

19.911 

154 

52.564 

50 

26.086 

45 

8.793 

60 

17.686 

Digitized  by 


Google 


in. 

PARTICULARS  OF  IMPORTANT  DISPUTES. 


The  essential  facts  concerning  each  dispute  have  been  presented 
in  compact  form  in  Table  I  of  the  preceding  chapter.  It  remains 
to  report,  in  accordance  with  law,  the  nature  of  the  action  taken 
on  behalf  of  the  Board  of  Mediation  and  Arbitration  to  adjust 
the  ten  disputes  referred  to  in  Chapter  I.  There  were  in  addition 
a  number  of  disputes  of  unusual  magnitude,  which  call  for  a 
more  detailed  statement  than  can  be  given  in  tabular  form;  eight 
such  important  disputes,  each  of  which  involved  a  loss  of  at  least 
10,000  work  days,  are  described,  as  is  also  the  movement  of  the 
Hudson  Valley  brickmakers  for  an  advance  in  wages,  which  was 
so  easily  obtained,  as  a  rule,  that  relatively  little  time  was  lost. 

BUUiDINO  TRADES. 

ALBANY  BUILDIIIO  LABORERS. 

On  the  first  of  May  about  175  men  employed  as  building  laborers 
by  members  of  the  Mason  Builders'  Association  of  Albany  went 
on  strike  to  enforce  a  new  wage  schedule^  that  their  union  had 
presented  in  January.  The  proposed  schedule  provided  for  an 
advance  in  the  hourly  rate  from  25  to  30  cents  an  hour.  The  next 
day  the  union  requested  the  assistance  of  the  Bureau  of  Media- 
tion and  Arbitration  in  effecting  a  settlement.  After  separate 
conferences  with  representatives  of  both  parties,  the  Board  suc- 
ceeded in  arranging  a  joint  conference  on  May  6th,  at  which  there 
were  present  representatives  of  the  employers'  association,  the 
strike  committee  of  the  union  and  representatives  of  the  Central 
Federation  of  Labor  of  Albany  and  the  State  Board  of  Arbitra- 
tion. A  settlerfient  was  arrived  at  on  the  basis  of  a  compromise 
rate  of  28^^  cents  an  hour  and  the  men  returned  to  work  May  8th. 
(See  agreement  in  the  following  chapter.) 

OLEHS  FALLS  PLUMBERS. 

On  April  1st  there  appeared  a  notice  in  the  newspapers  that 
the  plumbers  of  Glens  Falle  were  about  to  strike  for  an  advance 
of  wages  to  $3.50  or  an  eight-hour  work  day.  They  had  been 
working  nine  hours  a  day  at  the  rate  of  |3.00.    Mediator  Qille- 
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land  visited  Glens  Falls  on  April  1st  and  found  that  up  to  that 
morning  no  strike  had  been  declared.  After  visiting  the  presi- 
dent of  the  bosees'  organization  and  obtaining  his  views  on  the 
situation,  he  then  found  the  men  holding  a  meeting  and  obtained 
their  views.  He  requested  the  men  to  declare  no  strike  and  to 
leave  the  situation  open  until  he  should  visit  the  bosses  again 
and  see  if  some  understanding  could  be  brought  about  to  amicably 
settle  the  differences  for  another  year.  He  found  the  employers 
and  men  very  willing  to  come  to  an  agreement  on  the  terms  of 
no  strike,  nine  hours  to  constitute  a  day's  work,  and  wages  to  be 
13.25  per  day,  an  advance  of  twenty-five  cents  per  day.  The 
agreement  entered  into  is  reprinted  in  the  following  chapter. 

THE  HEW  YORK  COUNTY  BUILDIKO  IHDUSTRY. 

As  noted  in  the  Bureau's  report  of  last  year  (pages  76-77) 
a  protracted  dispute,  conducted  with  considerable  asperity,  com- 
menced in  the  New  York  county  constructive  industry  in  the 
summer  of  1904,  in  the  height  of  an  exceptionally  prosperous 
season,  and,  so  far  as  several  large  and  important  trades  are 
concerned,  continued  through  a  considerable  part  of  1905.  Em- 
ployment of  non-union  men  and  dissatisfaction  on  the  part  of 
union  workmen  with  the  workings  of  the  arbitration  plan  that 
was  inaugurated  in  July,  1903,  were  the  leading  causes  of  this 
memorable  struggle,  the  inception  of  which  dates  back  to  June 
10,  1904,  when  the  Manhattan  Borough  Committee  of  the  United 
Brotherhood  of  Carpenters  and  Joiners  complained  to  the  Board 
of  Governors  of  the  Building  Trades  Employers'  Association  that 
a  member  of  the  Master  Carpenters'  Association  was  "  violating 
section  15  of  the  arbitration  plan  by  giving  a  contract  to  a  non- 
union firm  to  manufacture  the  interior  woodwork  for  the  job  at 
Sixtieth  street  and  Fifth  avenue;  and  we  also  notify  you  that 
three  days'  notice  is  given  to  said  firm  to  rescind  said  contract." 
The  section  of  the  arbitration  plan  named  by  the  complainant 
union  provided  for  the  employment  of  "  members  of  the  trades 
union  only,  directly  or  indirectly,"  and  the  carpenters  justified 
their  attitude  by  the  contention  that  the  use  of  unfair  trim  was 
clearly  prohibited  by  this  provision.  Acting  under  the  powers 
conferred  upon  it  by  the  constitution  of  the  Building  Trades  Em- 
ployers' Association — "to  decide  all  controversies,  difficulties, 
and  differences  arising  between  the  members  of  its  association 
and  their  employees;  to  determine  and  regulate  the  conduct  of 
the  members  of  this  association  relative  to  such  controversies,  diffi- 
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culties  and  differences;  to  decide  all  disputes  and  disagreements 
arising  between  employers'  associations  represented  on  the  Board 
of  Governors  and  employees'  organizations  " — ^the  Board  of  Gov- 
ernors referred  the  complaint  to  the  Master  Carpenters'  Associa- 
tion, with  instructions  to  appoint  a  joint  trade  conference  board 
for  the  purpose  of  adjusting  the  difficulty.  Eventually  the  ques- 
tion in  dispute  came  within  the  purview  of  the  General  Arbitra- 
tion Board,  composed  of  two  arbitrators  from  each  mechanics' 
union  and  two  from  each  asaociation  represented  in  the  Building 
Trades  Employers'  Association,  and  on  July  6th  it  was  reported 
to  that  tribunal  by  the  Master  Carpenters'  Association  that 
before  the  trade  arbitration  board  could  act  on  tiie  complaint 
of  the  Carpenters'  Brotherhood,  the  latter  had  called  a  strike  on 
the  building  wherein  the  non-union  woodwork  was  being  set  up. 
It  was  ordered  by  the  General  Board  of  Arbitrators  that  the 
strikers  be  directed  to  return  to  work.  On  the  11th  of  July 
the  attention  of  the  General  Arbitration  Board  was  called  to 
the  fact  that  the  joint  trade  arbitration  board  had  failed  to  agree; 
the  Master  Carpenters'  Association  asserting  that  the  union's 
interpretation  of  clause  15  of  the  arbitration  plan  was  erroneous, 
and  the  employers  requested  that  the  general  board  adjudicate 
the  matter.  The  Brotherhood,  on  the  other  hand,  declared  em- 
phatically that  it  desired  to  proceed  immediately  with  the  special 
arbitration  board,  as  per  order  of  the  general  board,  but  that 
the  master  carpenters  had  refused  to  comply  with  the  same.  It- 
was  then  urged  by  the  Brotherhood  that  the  employers  be  re- 
quired to  name  their  arbitrators  and  arrive  at  a  decision ;  where- 
upon it  was  resolved  "that  the  Brotherhood  of  Carpenters  and 
their  various  employers'  associations  be  ordered  to  confer  and 
enter  into  an  agreement  within  six  weeks." 

Nevertheless,  a  turbulent  condition  of  affairs  continued.  The 
disputants  could  not  reach  a  settlement,  so  on  July  13th  the 
Board  of  Governors,  after  preambling  "that  the  Brotherhood 
of  Carpenters  are  violating  the  orders  of  Wednesday,  July  6th, 
of  the  General  Arbitration  Board  in  limiting  the  manning  of  the 
work  at  Sixtieth  ©treet  and  Fifth  avenue,  and  that  they  are 
picketing  this  work  and  thus  preventing  members  of  their  union 
from  employment  there,"  resolved  "that,  unless  all  said  restric- 
tions are  removed  not  later  than  Friday,  July  15,  1904,  at  1  p.  m., 
all  members  of  the  Building  Trades  Employers^  Association  are 
ordered  to  discharge  all  members  of  the  Brotherhood  of  Carpen- 
ters in  their  employ  not  later  than  Monday,  July  18th,  at  1  p.  m.'' 


Digitized  by 


Google 


BuRBAU  OF  Mediation  and  Arbitration,  1905.      III-79 

Meanwhile,  on  July  14tli,  The  Brotherhood  elected  a  committee 
to  confer  and  enter  into  an  agreement  with  the  employers,  and 
on  the  16th  the  union  decided  to  comply  with  the  orders  of  the 
Board  of  Govemors>  at  the  same  time  demanding  that  the 
grievance  be  taken  up  at  the  meeting  of  the  General  Arbitration 
Board  on  July  18th,  that  a  definite  decision  be  given  and  that 
section  15  be  properly  interpreted.  In  this  communication  it 
was  announced  that,  if  the  demands  were  not  complied  with,  all 
members  of  the  union  in  the  employ  of  the  contractor  on  the 
Sixtieth  street  and  Fifth  avenue  building  would  be  called  out 
on  the  19th.  Notwithstanding  this  action  of  the  Brotherhood 
the  lockout  was  put  in  force  by  the  employers  on  July  18th,  on 
which  date  the  General  Arbitration  Board  ordered  the  Brother- 
hood to  man  the  job  where  it  had  the  grievance  and  also  directed 
the  employers  to  re-engage  the  men  they  had  laid  oflf.  But  the 
dispute  continued  until  the  23d  of  July,  when  the  joint  con- 
ference committee  passed  a  resolve  "that,  all  restrictions  hav- 
ing been  removed  from  all  work  of  all  members  of  the  Building 
Trades  Employers'  Association,  including  the  job  at  Sixtieth 
street  and  Fifth  avenue,  the  lockout  terminate,  and  all  members 
of  both  organizations  be  notified  at  once  to  that  effect.''  By  the 
25th  of  July  work  was  fully  resumed,  but  only  after  965  car- 
penters involved  in  the  dispute  had  sustained  an  aggregate  loss 
in  time  of  5,211  days. 

Thou^  peace  was  restored  it  was  only  temporary,  and  as  a 
consequence  the  grievance  of  the  carpenters  was  not  taken  up 
and  disposed  of,  for  on  the  eve  of  the  resumption  of  operations 
another  dispute,  wide-reaching  and  serious,- broke  out  and  caused 
a  cessation  of  work  in  many  trades  for  several  months.  The 
trouble  originated  in  the  Subway  of  the  Rapid  Transit  Railway 
system.  It  was  practically  started  by  the  Amalgamated  Painters 
and  Decorators,  which  organization  had  refused  to  permit  its 
members  to  work  for  less  than  double-time  rates  after  the  com- 
pletion of  a  regular  day's  labor  of  eight  hours.  The  contractors 
on  the  work  attempted  to  introduce  three  shifts,  and  while  the 
Amalgamated  was  willing  to  allow  the  painters  affiliated  with  it 
to  perform  the  labor  in  the  manner  prescribed  by  the  employers, 
it  insisted  upon  the  enforcement  of  an  old-established  rule  for 
the  payment  of  double-price  for  work  done  between  5  p.  m.  and 
8  A.  M.  The  contractors  refused  to  accede  to  these  terms  and 
laid  off  23  Amalgamated  journeymen  on  July  2d.  Members  of 
the  Brotherhood  of  Painters  and  Decorators,  however,  did  not 
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take  part  in  the  dispute,  but  continued  at  work.  Both  these 
organizations  had  signed  the  general  arbitration  plan  in  1903, 
although  tiie  relations  between  them  were  somewhat  strained, 
the  Amalgamated,  being  the  older  union,  r^arding  the  Brother- 
hood as  an  interloper  and  unfair  in  its  rivalry,  claiming  tiiat 
the  latter  did  not  command  wages  as  high  as  the  rates  obtained 
by  the  Amalgamated  men.  Futile  efforts  had  been  made  to  con- 
solidate these  contentious  elements.  In  truth,  a  special  board  of 
arbitration,  in  deciding  the  question  whether  the  Association  of 
Interior  Decorators  and  Cabinet  Workers  had  refused  to  employ 
and  had  discriminated  against  the  members  of  the  Amalgamated, 
unanimously  directed,  on  September  3,  1903,  "that  the  two 
organizations  amalgamate  under  the  auspices  of  the  National 
Brotherhood  of  Painters,  Decorators  and  Paper  Hangers  within 
fifteen  days."  The  Amalgamated  protested  against  this  finding, 
and  petitioned  the  arbitrators  to  modify  their  decision,  main- 
taining that  the  question  of  amalgamation  had  not  been  sub- 
mitted for  consideration.  The  board,  however,  reiterated  its 
conclusions,  and  then  an  appeal  was  taken  to  the  General  Arbi- 
tration Board,  which,  on  December  32, 1903,  referred  the  decision 
to  Supreme  Court  Justice  P.  H.  Dugro  as  umpire,  who,  on  Janu- 
ary 12,  1904,  decided  that  the  special  board  had  exceeded  its 
powers  in  directing  that  the  two  unions  amalgamate  in  order  to 
accomplish  an  adjustment  of  their  differences.  Finally  the  sub- 
ject was  taken  up  by  the  Building  Trades  Alliance,  composed  of 
business  agente  from  representative  unions.  The  Amalgamated 
was  represented  in  the  Allianqe,  but  the  Brotherhood  was  not  in 
affiliation  with  it.  It  will  be  recalled  that  the  Central  Federated 
Union  of  Manhattan  Borough  entered  into  an  agreement  with 
the  Rapid  Transit  Subcontractors'  Association  on  June  4,  1901. 
The  principal  feature  of  this  agreement — ^which  was  sanctioned 
by  the  general  contractors  of  that  great  public  enterprise — was  a 
proviso  that  none  but  members  of  trade  and  labor  organizations 
connected  with  the  Central  Federated  Union  should  be  employed 
on  tunnel  work,  eight  hours  to  constitute  a  day's  labor,  and 
union  rates  of  wages  to  prevail.  Shortly  after  the  painters'  con- 
troversy began  in  the  tunnel,  the  Alliance  undertook  to  effect 
a  settlement  of  the  dispute,  demanding,  at  a  conference  with 
the  general  contractor,  a  committee  from  the  Subcontractors' 
Association  and  the  arbitration  committee  of  the  Central  Fed- 
erated Union,  that  50  per  cent  of  the  painters  employed  on  the 
tunnel  should  be  members  of  the  Amalgamated.    After  a  lengthy 
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discuseion,  the  Central  Federated  Union  committee  suggested 
that  the  Brotherhood  grant  the  50  pw  cent  quota  to  the  Amal- 
gamated on  condition  that  the  latter  union  withdraw  its  objec- 
tion to  the  credentialtf  of  the  Brotherhood  that  were  then  pend- 
ing before  the  Building  Trades  Alliance.  This  proposition  was 
not  acceptable  and  the  conference  ended^  the  general  contractor 
stating  that  he  would  not  break  the  agreement  with  the  Central 
Federated  union  under  any  circumstances.  The  Amalgamated 
reported  that  later  on,  about  August  let,  owing  to  the  differences 
existing  between  the  two  organizations  of  painters,  members  of 
the  Building  Trades  Employers'  Association  laid  off  775  Amal- 
gamated men,  and  it  was  charged  by  the  union  that,  in  order 
to  again  obtain  situations,  these  painters  were  compelled  to  join 
the  Brotherhood  within  three  weeks  from  the  time  they  were 
locked  out.  Subsequently  the  Board  of  Governors  resolved  that 
the  Amalgamated  had  failed  to  live  up  to  the  rulings  of  the 
General  Arbitration  Board  and  thereafter  it  recognized  the 
Brotherhood  only. 

But  the  trouble  in  the  tunnel  did  not  terminate  with  tiie 
failure  of  the  Amalgamated  to  rehabilitate  its  members.  Pres- 
ently the  controversy  shifted  to  the  electricians.  Brotherhood  of 
Electrical  Workers  No.  3  was  represented  in  the  Central  Fed- 
erated Union,  and  it  was  therefore  a  party  to  the  agreement  of 
that  body  with  the  Subway  employers.  It  was  also  attached  to 
the  Building  Trades  Alliance,  and,  as  it  had  signed  the  arbitra- 
tion plan,  it  had  representatives  in  the  General  Arbitration 
Board.  Two  contractors  were  performing  most  of  the  electrical 
work  in  the  tunnel.  One  of  these  was  an  independent  concern, 
while  the  other  was  connected  with  the  Building  Trades  Em- 
ployers' Association.  There  were  225  members  of  the  union  em- 
ployed by  these  two  contracting  electricians,  while  the  Inter- 
borough  Company,  lessee  of  the  Rapid  Transit  road,  had  at  work 
several  non-union  electrical  workers,  reputed  to  be  experts, 
against  whose  employment  the  Brotherhood  of  Electrical  Work- 
ers entered  a  protest,  contending  that  their  retention  was  a 
direct  violation  of  the  agreement  with  the  Central  Federated 
Union.  A  few  months  subsequent  to  the  adoption  of  the  general 
arbitration  plan  in  1903,  the  Board  of  Governors  of  the  Building 
Trades  Employers'  Association  adopted  ia  resolution  which  pro- 
vided that  "when  non-union  men  are  employed  on  a  building, 
and  such  non-union  men  are  not  under  the  control  of  a  member 
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OP  members  of  the  Building  Trades  Employers'  Association^  the 
members  of  the  unions  parties  to  the  joint  arbitration  plan  shall 
not  decline  to  work  with  such  non-union  men  until  notice  in  writ- 
ing of  their  employment  shall  have  been  filed  for  a  period  of 
twenty-four  hours  with  the  general  secretary  of  the  arbitration 
board  and  all  members  of  the  Building  Trades  Employers'  Asso- 
ciation who  are  contractors  on  the  building.''    It  was  stated  at 
the  time  that  this  action  was  taken  with  the  understanding  that 
if  the  privilege  were  abused  the  resolution  would  be  rescinded. 
Under  the  foregoing  rule  the  Brotherhood  of  Electrical  Workers, 
on  July  22d,  notified  the  secretary  of  the  Generjil  Arbitration 
Board  that  non-union  men  were  employed  in  the  tunnel.    In  re- 
sponse to  this  complaint  the  general  secretary  on  the  same  day 
communicated  with  the  business  agent  of  the  union  to  the  effect 
that  the  electrical  construction  company  "  informs  me  that  any 
non-union  electrical  workers  who  may  be  found,  upon  investiga- 
tion, to  be  working  on  the  tunnel  will  be  removed  this  evening," 
and  that  the  concern  "  makes  the  further  statement  that  the  work 
which  you  informed  them  was  being  done  by  non-union  men  will 
be  immediately  taken  up  and  completed  by  the  company,  who 
employ  none  but  members  of  your  organization."    On  July  22d 
the  electrical  construction  company  also  addressed  to  the  busi- 
ness agent  a  letter,  stating  that  "  since  the  notification  made  by 
you  this  noon,  that  there  were  non-union  electricians  at  work 
in  the  tunnel  of  the  Subway,  and  that  unless  they  were  removed 
you  'would  call  a  strike  of  all  No.  3  electrical  workers  on  the 
job  on  Monday  morning,'  we  have  made  inquiries  and  learned 
that  the  Subway  company  were  employing  their  own  men  to 
draw  in  some  telephone  wire  in  conduits.    We  at  once  made 
arrangements  to  have  their  men  removed  to-day,  and  we  now 
notify  you  that  the  work  will  be  done  by  the  No.  3  men  in  our 
employ,  starting  on  Monday  a.  m."    With  the  advent  of  Monday, 
the  25th,  it  was  found  that  the  Interborough  Company  had  abso- 
lutely refused  to  discharge  the  non-unionists  or  to  allow  them  to 
join  the  union,  so  the  latter  ordered  the  225  men  employed  by 
the  two  contracting  companies  to  quit  work.    The  strike  was 
approved  by  the  Building  Trades  Alliance,  which  permitted  a 
sympathetic  movement  of  all  other  affiliated  trades  engaged  in 
the  tunnel.    These  were  controlled  by  the  United  Brotherhood 
and  the  Amalgamated  Society  of  Carpenters  and  Joiners,  Inter- 
national Wood,  Wire  and  Metal  Lathers'  Union  No.  46,  Opera- 
tive and  Ornamental  Plasterers'  International  Unions  Nos.  26, 
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43  and  216,  Journeymen  Plumbers  and  Gas  Fitters^  Union  No. 
2,  and  Mosaic  and  Encaustic  Tile  Layers'  International  Union 
No.  30.  The  members  of  these  unions  employed  in  the  tunnel 
were  employees  of  firms  who  belonged  to  the  Building  Trades 
Employers'  Association,  and  nearly  all  of  the  organizations  gave 
due  notice  that  they  intended  to  strike  against  the  employment 
of  non-union  men,  so  in  the  week  preceding  August  2d  the  union- 
ists engaged  in  the  trades  enumerated  above  ceased  operations 
in  the  Subway.  The  unions  of  plasterers  ordered  their  members 
to  return  to  work  by  order  of  their  trade  arbitration  board,  in  the 
meanwhile  giving  the  plastering  contractors  the  required  twenty- 
four  hours'  notice  of  intention  to  strike,  and  upon  the  expiration 
of  that  time  the  dispute  was  renewed,  the  plasterers  declaring  that 
under  their  agreement  with  the  Employing  Plasterers'  Associa- 
tion they  possessed  the  right  to  join  in  a  controversy  of  this  char- 
acter, one  of  the  articles  of  that  compact  providing  that  "  these 
articles  of  agreement  shall  not  in  any  way  interfere  with  sym- 
pathetic action  for  other  trades."  The  plumbers  went  out  to 
assist  tiie  Amalgamated  Painters,  while  the  carpenters  report 
that,  in  addition  to  their  action  to  assist  the  electrical  workers, 
they  had  their  own  grievance  against  the  use  of  non-union  trim 
in  the  stations  and  the  employment  of  non-union  men  on  the 
power  house.  The  carpenter  contractor,  however,  denied  that  he 
had  used  unfair  material.  The  members  of  the  other  unions 
struck  to  assist  the  electrical  workers.  Not  until  August  Ist  did 
the  tile  layers'  organization  direct  its  members  to  stop  work,  and 
this  course  was  not  taken  until  48  hours  after  their  employers 
had  been  notified.  A  number  of  tile  layers'  helpers,  associated 
with  the  Hexagon  Labor  Club,  besides  some  members  of  the  Plas- 
terers' Laborers'  Union,  were  indirectly  involved  in  the  dispute. 
Aggrieved  because  of  these  sympathetic  strikes  several  asso- 
ciations of  employers  hastened  to  file  protests  before  the  Gen- 
eral Arbitration  Board.  Complaint  was  made  at  the  session  of 
that  board  on  July  29th  by  the  Master  Carpenters'  Association 
that  the  Brotherhood  of  Carpenters  had  violated  section  8  of 
the  arbitration  plan,  which  provided  that  ^'  the  unions  as  a  whole 
or  as  a  single  union  shall  not  order  any  strike  against  a  member 
of  the  Building  Trades  Employers'  Association  collectively  or 
individually,  nor  shall  any  number  of  union  men  leave  the  works 
of  a  member  of  the  Building  Trades  Employers'  Association,  nor 
shall  any  member  of  the  Building  Trades  Employers'  Association 
lock  out  his  employees  before  the  matter  in  dispute  has  been 
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brought  before  the  General  Arbitration  Board  and  settled.''  It 
was  charged  that  the  carpenters'  business  agent  had  ordered  the 
men  working  for  a  member  of  the  association  "  to  cease  work  at 
5  p.  M.,  July  25th,  and  not  to  return  to  work,"  when  "  no  griev- 
ance of  any  kind  has  been  filed  against "  the  contracting  carpenter 
"  with  the  secretary  of  the  Joint  Arbitration  Board.  We  there- 
fore demand  that  the  Joint  Arbitration  Board  order  the  Brother- 
hood of  Carpenters  to  return  their  men  to  work  on  the  above- 
named  jobs  at  once."  Then  there  was  a  complaint  put  in  at  the 
same  meeting  by  the  Electrical  Contractors'  Association,  "that 
the  Brotherhood  of  Electrical  Workers  No.  3  have  called  a  strike 
against  our  member,"  an  electrical  construction  company,  "on 
their  work  in  the  Subway,  which  is  in  direct  violation  of  the  arbi- 
tration plan."  The  Metallic  Furring  and  Lathing  Association 
also  presented  a  complaint  against  International  Wood,  Wire 
and  Metal  Lathers'  Union  No.  46,  "as  they  have  quit  work  in 
sympathy  with  other  trades  in  the  Subway,  where  one  of  our 
members    ♦    ♦     ♦    was  employing  them." 

The  General  Arbitration  Board  did  not  regard  the  Subway 
strike  in  the  light  of  a  violation  of  the  arbitration  plan,  for  it 
promptly  adopted  a  resolution  "  that  the  complaints  be  dis- 
missed." It  likewise  dismissed  complaints,  signed  by  several  busi- 
ness agents,  in  reference  to  the  employment  of  non-union  stone 
cutters  on  the  Trinity  building  in  lower  Broadway,  the  board 
deciding  that  as  the  Journeymen  Stone  Cutters'  Association  waa 
not  a  party  to  the  general  arbitration  plan  the  Building  Trades 
Employers'  Association  was  not  bound  in  the  employment  of 
stone  cutters  by  section  15  of  that  plan. 

As  the  Stone  Trade  Association  was  not  a  member  of  the  Build- 
ing Trades  Employers'  Association,  the  Journeymen  Stone 
Cutters'  Association  did  not  sign  the  arbitration  plan  in  1903.  In 
October  of  that  year  the  union  became  involved  in  a  dispute  with 
a  cut  stone  company  in  Brooklyn  Borough.  This  concern  was  not 
in  the  combine  of  the  stone  dreseing  establishments,  but  it  had 
applied  for  membership  and  had  paid  the  requisite  initiation  fee. 
Before  its  application  was  considered,  however,  the  management 
consulted  its  attorney  as  to  the  advisability  of  affiliating  with  the 
association,  and  as  it  was  the  lawyers'  opinion  that  the  organiza- 
tion was  an  illegal  combination  formed  for  the  express  purpose 
of  advancing  prices,  in  which  increase,  it  was  averred,  the  union 
was  to  share,  the  company  refused  to  become  a  member;  but  an 
official  of  the  union,  alleged  that  such  action  was  not  taken  until 
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after  the  company  had  obtained  several  large  and  lucrative  con- 
tracts on  the  strength  of  its  possible  admission  to  the  employers' 
association.  Hence  the  management  came  into  conflict  with  both 
the  employers'  and  the  workmen's  associations.  A  strike  of  18 
stone  cutters  in  its  yard  was  the  outcome.  In  this  dispute  the 
union  was  unsuccessful;  non-union  people  having  been  installed 
in  the  positions  that  had  been  vacated  by  the  strikers. 

Although  the  Journeymen  Stone  Cutters'  Association  did  not 
become  a  party  to  the  general  arbitration  plan  in  1903,  two  of  its 
ofQcial  representatives  entered  into  an  agreement  with  three 
influential  members  of  the^ason  Builders'  Association  on  Novem- 
ber 20,  1903.  These  builders  were  also  prominently  identified 
with  the  Building  Trades  Employers'  Association.  Some  of  their 
work  was  tied  up  owing  to  the  differences  that  existed  between  the 
union  and  the  Brooklyn  company,  which  had  the  contracts  for 
the  stone  work  on  the  buildings  referred  to.  The  three  employers 
were  therefore  anxious  to  have  the  embargo  raised,  so  they  held 
a  conference  with  the  two  business  agents  of  the  union,  and  in 
the  name  of  the  Building  Trades  Employers'  Association  they 
signed  the  following  compact  with  the  two  union  delegates,  sub- 
ject, however,  to  ratification  "by  both  associations  which  the 
committees  represent : " 

"That  it  is  the  sense  of  this  meeting  that  if  the  Journeymen  Stone  Cutters' 
Association  of  New  York  and  Vicinity  declare  off  all  sympathetic  strikes 
against  members  of  the  Building  Trades  Employers*  Association  and  further 
agree  that  they  will  not  enter  into  any  sympathetic  strikes  against  any 
member  pf  the  Building  Trades  Employers'  Association,  directly  or  indirectly, 
the  Building  Trades  Employers*  Association  will  agree  not  to  use  any  cut 
stone,  nor  make  any  contract  for  same,  except  that  cut  by  the  members  of  the 
Journeymen  Stone  Cutters*  Association  of  New  York  and  Vicinity." 

Moreover,  it  was  specifically  agreed  that  the  Brooklyn  company 
"will  not  be  discriminated  against  in  any  contract  which  they 
now  have  for  any  of  the  members  of  the  Building  Trades  Em- 
ployers' Association.''  The  business  agents  reported  their  action 
to  the  Stone  Cutters'  Association,  which  accepted  the  report, 
thereby  approving  the  course  pursued  by  its  representatives.  But 
the  agreement  was  never  acted  upon  by  the  Building  Trades  Em- 
ployers' Association,  it  having  been  deposited  in  a  safe,  where  it 
still  remains.  Yet  the  union  kept  faith  with  the  builders,  con- 
sidering that  its  covenant  was  in  reality  in  complete  operation. 
For  a  number  of  months  there  was  not  a  single  deviation  from  its 
provisions,  and  the  union  did  its  part  to  preserve  peace  in  the 
building  industry  until  the  advent  of  the  rupture  produced  by 
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the  Trinity  building  affair.  About  a  month  after  the  signing  of 
the  agreement  the  construction  company  that  had  the  general 
contract  for  that  enterprise  joined  one  of  the  organizations  that 
was  an  integral  part  of  the  Building  Trades  Employers'  Associa- 
tion. On  April  16,  1904,  it  awarded  to  the  Brooklyn  company 
the  contract  for  the  cut  stone  on  the  Trinity  building,  and  when 
the  delivery  of  the  material  was  begun  in  July  the  union's  agent 
and  other  delegates  of  the  Building  Trades  Alliance  protested 
strongly  against  its  use,  citing  the  agreement  in  support  of  their 
contention.  On  the  employers'  side  it  was  reasoned  that,  as  the 
instrument  had  not  been  confirmed  by  the  Building  Trades  Em- 
ployers' Association,  there  had  not  been  any  transgression.  It 
was  further  urged  that  the  business  representative  of  the  stone 
cutters  knew  for  several  months  that  the  stone  w^  being  prepared 
by  the  non-union  company,  and  that  he  should  have  presented  his 
objection  long  before  the  delivery  of  the  material  at  the  Trinity 
building.  To  this  the  union  replied  that  almost  immediately 
after  the  letting  of  the  stone  contract  its  officials  gave  notice  to 
the  construction  company  that  it  had  violated  the  pledge  made 
by  the  committee  of  the  Building  Trades  Employers'  Association, 
and  that  in  fact  a  number  of  times  prior  to  the  unloading  of  the 
stone  on  the  Trinity  job  the  business  agents  had  unavailingly  com- 
plained about  it  Then  the  General  Arbitration  Board  was 
appealed  to,  but  it  took  the  ground  that  the  stone  cutters,  because 
of  non-representation,  were  not  within  its  province,  and  it  ruled 
that  under  the  circumstances  it  could  not  consider  the  grievance, 
which  was  forthwith  dismissed.  Despite  the  dismissal  of  the  com- 
plaint members  of  the  United  Brotherhood  and  Amalgamated 
Society  of  Carpenters  and  Joiners,  Elevator  Constructors  and 
Millwrights'  Union  No.  1,  Amalgamated  Painters  and  Decorators, 
and  Tar,  Felt  and  Waterproof  Workers'  Union  struck  on  the 
Trinity  building  in  the  week  beginning  with  August  1st,  to  assist 
the  stone  cutters.  The  painters,  it  was  stated  by  the  Amalga- 
mated Society,  soon  went  over  to  the  ranks  of  the  Brotherhood 
and  returned  to  work.  The  special  emergency  committee  of  the 
Building  Trades  Employers'  Association  on  August  2d  conferred 
with  the  unions  on  strike  in  the  Subway  and  on  the  Trinity  build- 
ing, and  demanded  that  they  immediately  return  their  members 
to  work  for  these  reasons: 

"1.  The  strike  on  the  Trinity  building  is  a  flagrant  violation  of  the  arbi- 
tration plan.  The  General  Arbitration  Board  dismissed  the  complaint  of  the 
business  agents  made  against  the  construction  company  on  this  job.  The 
Stone  Cutters*  Union  which  filed  the  complaint,  with  the  Building  Trades 
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Alliance,  on  which  the  strike  was  called  is  not  a  party  to  the  general  arbi- 
tration plan«  and  is  endeavoring  to  force  a  settlement  of  the  stone  cutting 
question,  which  can  only  be  adjusted  through  a  conference  with  the  em- 
ployers in  the  stone  cutting  trade. 

''2.  The  arbitration  plan  does  not  recognize  the  right  of  the  unions  to 
strike  on  any  work  of  members  of  the  Building  Trades  Employers'  Association. 
The  board  of  governors  conceded  to  the  unions  the  privilege  of  refusing  to  con- 
tinue at  work  where  non-union  men  were  employed  by  contractors  not  under 
the  control  of  the  members  of  the  Building  Trades  Employers'  Association. 
This  concession  must  be  considered  as  a  mutual  arrangement  and  shotild 
not  be  taken  advantage  of  by  the  unions  in  cases  where  a  strike  would  not 
result  in  benefit  to  the  labor  organizations  and  only  result  in  injury  to  mem- 
bers of  the  Building  Trades  Employers'  Association.  By  striking  on  the 
Subway  in  violation  of  an  existing  arbitration  agreement  with  the  general 
contractor  for  the  Subway,  the  unions  did  not  and  could  not  benefit,  and 
four  members  of  the  Building  Trades  Employers'  Association  are  being 
seriously  injured.  The  general  contractor  for  the  Subway  work  has  in- 
formed members  of  this  association  that  he  will  proceed  to  complete  the 
work." 

The  unions  believed  that  the  stand  they  had  taken  was  the 
correct  one  and  remained  firm  in  their  determination  not  to  call 
off  the  strikes.  They  argued  that  under  the  resolution  of  the 
Board  of  Governors  they  had  the  privilege  to  refuse  to  work  with 
non-union  men,  and  by  so  doing  they  were  not  violating  the  prin- 
ciples of  the  arbitration  plan,  which  did  not  recognize  the  non- 
union element.  Negotiations  for  a  settlement  of  the  dispute 
were  in  consequence  broken  off,  and  a  lockout  order  by  the  Board 
of  Governors  was  the  result.  The  edict,  which  was  unanimously 
adopted  on  August  4th,  was  couched  in  the  following  terms: 

"Whereas,  The  Brotherhood  of  Carpenters  and  Joiners,  the  International 
Brotherhood  of  Electrical  Workers  No.  3,  Plain  and  Ornamental  Operative 
Plasterers'  Society,  Mosaic  and  Encaustic  Tile  Layers'  Local  No.  30,  Journey- 
men Plumbers  and  Gas  Fitters'  Local  No.  2,  Wood,  Wire  and  Metal  Laborers' 
Union  No.  46,  and  Elevator  Constructors'  and  Millwrights'  Union  No.  1 
have  called  strikes  on  various  members  of  the  Building  Trades  Employers' 
Association,  notably  on  the  Subway  and  the  Trinity  building,  in  violation  of 
existing  agreements;   and 

''Whereas,  The  aforementioned  unions  have  been  repeatedly  requested  to 
return  to  work  and  failed  to  do  so;  therefore,  be  it 

"Resolved,  That  unless  the  unions  now  on  strike  return  to  work  on  Friday, 
August  5,  1904,  a  general  lockout  of  members  of  said  unions  is  hereby  de- 
clared and  ordered,  said  lodcout  to  include  a  radius  of  25  miles  from  City 
HaU." 

Conformably  with  this  proceeding  the  members  of  the  Building 
Trades  Employers'  Association  were  directed  to  lay  oflf  all  car- 
penters, electrical  workers,  plasterers,  elevator  constructors  and 
millwrights,  tile  layers  and  metal  lathers  on  Monday,  August 
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8th,  and  all  plumbers  on  August  9th,  the  union  of  the  latter  craft 
having  been  given  an  extra  day  because  it  was  shown  that  it  had 
not  received  notice  in  time. 

Having  declined  to  yield  to  the  wishes  of  the  employers  cm  the 
dates  mentioned,  carpenters,  cabinet  makers,  framers,  parquet 
floor  layers  and  stairbuilders  affiliated  with  the  United  Brother- 
hood of  Carpenters  and  Joiners,  members  of  the  Amalgamated 
Society  of  Carpenters  and  Joiners  and  of  the  unions  of  elevator 
constructors  and  millwrights,  metal  lathers,  plasterers,  plumbers 
and  tile  layers,  as  well  as  those  attached  to  the  Modelers  and 
Sculptors'  League,  a  branch  of  one  of  the  plasterers'  organiza- 
tions, were  discharged  by  the  aflfected  members  of  the  Building 
Trades  Employers'  Association.  Indirectly  involved  in  the  lock- 
out were  a  number  of  bricklayers  and  their  laborers,  building 
materia]  handlers,  hod-hoisting  engineers,  plasterers'  laborers,  tile 
layers'  helpers,  and  wood  carvers.  On  August  10th  the  tar,  felt 
and  waterproof  workers  were  locked  out  by  order  of  the  Board 
of  Governors  because  the  union  of  that  trade  had  called  a  strike 
on  the  Trinity  building,  and  on  August  17th  the  members  of  the 
Marble  Mosaic  and  Enamel  Workers'  Association  were  displaced 
owing  to  that  union's  withdrawal  of  its  men,  on  August  15th, 
from  a  building  at  Twenty-ninth  street  and  Broadway.  The 
entire  membership  of  the  Marble  Mosaic  Laborers'  Association 
was  indirectly  affected  by  this  move  against  the  mosaic 
mechp.nics. 

At  a  meeting  of  the  Board  of  Governors  on  August  12th  a 
motion  was  carried  "that  if  the  unions  involved  do  not  return 
to  work  on  or  before  August  22d  the  members  of  this  association 
-proceed  with  such  mechanics  as  will  agree  to  work  under  the 
conditions  of  employment  as  they  existed  on  August  1st."  The 
Metal  Lathers'  Union,  having  entered  into  an  agreement  (printed 
in  the  Bureau's  report  of  1904)  with  the  Employing  Metal  Fur- 
ring and  Lathing  Association  by  which  an  advance  in  wages  of 
50  cents  per  day — from  |4  to  f4.50  for  journeymen,  and  from 
f4.50  to  |5  for  foremen — ^was  guaranteed  to  take  effect  on  May  1, 
1905,  decided  on  August  17th  to  order  its  members  to  return  to 
work  on  the  22d  of  that  month.  The  Tar,  Felt  and  Waterproof 
Workers'  Union  and  Elevator  Constructors  and  Millwrights' 
Union  No.  1  also  decided  to  man  the  works  of  their  employers' 
associations  at  the  same  time,  and  the  lockout  order  so  far  as  it 
applied  to  those  three  trade  unions  was  abrogated  by  the  Board 
of  Governors,  which  on  August  25th  convened  and  resolved  "  that, 
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as  the  electricians,  tile  setters,  carpenters,  mosaic  workers,  plas- 
terers, and  plumbers  have  not  this  day  returned  to  work,  all 
mechanics  of  these  trades  signing  the  general  arbitration  plan 
and  going  to  work  thereunder  will  be  protected  in  their  rights  to 
the  fullest  extent  of  the  Building  Trades  Employers'  Association." 

The  Marble  Mosaic  and  Enamel  Workers'  Union  entered  into 
an  agreement  with  the  Mosaic  Employers'  Association  on  Sep- 
tember 26th,  the  lockout  was  lifted  by  the  Board  of  Governors  on 
the  28th,  and  the  journeymen  of  that  trade,  with  their  helpers, 
returned  to  work  forthwith.  Both  parties  to  the  agreement 
(reprinted  in  chapter  IV),  which  is  to  remain  in  force  until 
December  31,  1905,  adopted  as  a  basis  of  settlement  the  general 
arbitration  plan.  The  union  agreed  to  classify  its  members  in 
two  grades,  class  A  to  receive  f  3.75  per  day  and  class  B  |3.50. 
The  employers  pledged  themselves  to  pay  double  price  for  over- 
time and  for  labor  performed  on  Sundays  and  legal  holidays, 
and  also  f  1  extra  for  each  day's  work  done  by  mosaic  workers 
sent  to  places  beyond  the  limits  of  New  York  City  and  where 
the  distances  necessitate  boarding  in  such  localities.  Each  side 
agreed  not  to  '^handle  or  set  any  imported  mosaic  work  stuck 
upon  paper,  cloth  or  material  wholly  or  partly  finished  ready  for 
setting."  The  employers  promised  not  to  employ  any  ^^  mosaic 
workers  excepting  those  being  members  of  the  association  named 
herein,  and  authorizing  the  delegate  of  the  mosaic  workers  in 
accordance  with  the  x>erformance  of  his  duties  to  enter  and  visit 
their  shops  between  the  hours  of  12  and  1  o'clock  p.  m.  ; "  while 
on  the  other  hand  the  union  agreed  that  its  members  will  not 
work  for  any  "other  person  or  persons  excepting  those  signing 
thisi  agreement."  Another  article  of  the  agreement  provides 
"  that  each  employer  hereto  agrees  to  employ  no  more  than  one 
apprentice,  but  a  second  apprentice  is  to  be  allowed  to  all  shops 
employing  on  an  average  of  ten  mechanics  based  upon  the  num- 
ber of  mechanics  employed  the  previous  year.  The  apprentice 
to  be  at  least  14  years  of  age  and  not  to  exceed  16  years  of  age, 
the  apprenticeship  to  last  four  years." 

Steps  were  taken  by  the  employers  to  form  rival  unions  of  the 
trades  that  would  not  capitulate,  and  in  the  course  of  a  few 
months  these  new  associations  of  men  who  took  the  places  of  the 
striking  and  locked  out  workmen  were  organized  and  admitted 
to  the  arbitration  plan:  Greater  New  York  Carpenters'  Union, 
Greater  New  York  Cabinetmakers'  Union,  New  York  Electrical 
Workers'  Association,  Journeymen  Plasterers'  Society  of  New 
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York,  Ornamental  Plasterers*  Society,  Modelers  and  Sculptors* 
Guild  of  America,  United  Association  of  Journeymen  Plumbers 
and  Gas  Fitters  No.  480,  and  Empire  Tile  Setters*  Union.  The 
Hexagon  Labor  Club  of  Tile  Layers*  Heli>ers,  whose  members 
were  indirectly  involved  in  the  controversy,  was  a  local  of  the 
international  body  to  which  the  Mosaic  and  Encaustic  Tile  Lay- 
ers' Union  No.  30  belonged,  and  the  helpers  would  not  return  to 
work  unless  a  settlement  was  made  with  the  mechanics.  This 
refusal  to  resume  operations  led  to  the  formation  of  the  Metro- 
politan Tile  Setters*  Helpers'  Union,  the  members  of  which  were 
installed  in  the  places  of  the  Hexagon's  men. 

The  Plasterers'  Laborers'  Benevolent  and  Protective  Associa- 
tion having  refused  to  allow  its  members  to  tend  the  men  who 
had  taken  the  positions  of  the  locked  out  plasterers,  the  employ- 
ers' association  hired  other  laborers  and  caused  them  to  form 
what  is  known  as  the  Plasterers'  Helpers'  Society. 

Another  phase  of  this  many-sided  conflict  manifested  itself  on 
August  17th,  when  the  employers  in  the  marble  industry  locked 
out  the  members  of  the  Reliance  Labor  Club  of  Marble  Cutters, 
Carvers  and  Setters  by  reason  of  the  disagreement  in  the  previous 
month  on  the  building  at  Sixtieth  street  and  Fifth  avenue,  where 
four  marble  cutters  had  struck  in  sympathy  with  the  carpenters. 
These  four  men  did  not  go  back  to  work  when  the  truce  was 
declared  on  that  job.  In  fact  they  had  not  been  ordered  by  their 
union  to  return,  so  they  remained  out  and  that  was  deemed  a 
sufficient  cause  by  the  employers  to  shut  down  their  works,  with 
the  object  of  forcing  a  settlement  of  the  dispute  with  the  Marble 
Cutters,  Carvers  and  Setters'  Union.  Members  of  the  Compact 
Labor  Club  of  Marble  Cutters'  Helpers  and  of  the  Whitestone 
Association  of  Marble  Polishers,  Rubbers  and  Sawyers,  thou^ 
not  parties  to  the  controversy,  became  involved  in  an  indirect 
way  by  the  stoppage  of  the  shop  and  building  business  of  their 
employers.  The  trouble  lasted  until  the  21st  of  September,  at 
which  time  the  Reliance  Labor  Club  directed  every  member  to 
report  for  duty,  this  order  including  the  four  men  who  had  struck 
to  assist  the  carpenters,  whereupon  there  was  a  rescission  of  the 
lockout  mandate  by  the  employers'  association  and  hostilities 
ceased. 
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Just  fus  peace  was  brought  about  in  the  marble  industry  the 
cut  stone  trade  again  figured  in  the  controversy.  Some  of  the 
employers  in  Manhattan  Borough  became  dissatisfied  with  rules 
of  the  Journeymen  Stone  Cutters'  Association  regarding  plan- 
ing machines.  Back  in  1901  these  rules  were  incorporated  in  the 
agreement  between  the  union  and 'the  Stone  Trade  Association, 
and  as  the  required  three  months'  notice  of  contemplated  changes 
had  never  been  given  by  either  association,  the  provisions  re- 
mained intact  for  the  year  beginning  in  May,  1904.  It  ^as 
asserted  by  the  stone  cutters  that  originally  the  sections  con- 
cerning the  planing  machines  were  inserted  in  the  agreement  at 
the  request  of  several  leading  employers,  it  being  their  belief 
that  the  operation  of  such  rules  would  produce  a  better  class 
of  work.  Rule  7  stipulated  that  "for  each  man  employed  on 
the  planing  machines  in  any  shop  there  shall  be  at  least  five 
stone  cutters.  The  same  rule  will  apply  also  in  discharging 
members  of  the  association.  When  five  stone  cutters  are  dis- 
charged or  susx)ended  by  an  employer  one  planer  hand  shall 
also  be  discharged  or  suspended,  and  so  on  to  the  final  suspen- 
sion of  work."  Rule  8  provided  that  "when  any  employer  sus- 
pends operations  in  his  shop  entirely  for  a  period  of  time,  upon 
stBrting  new  work  again  one  planer  hand  can  operate,  without 
application  of  rule  7,  for  twelve  days,  or  four  planer  hands  for 
three  days,  when  rule  7  at  the  expiration  of  aforesaid  time  shall 
be  considered  in  force."  The  disaffected  employees  made  it  known 
that  they  would  thereafter  control  their  machinery  and  have 
it  operated  to  suit  themselves.  They  formed  the  Greater  New 
York  Cut  Stone  Contractors'  Association,  which  in  turn  com- 
bined with  the  Building  Trades  Employers'  Association,  and 
on  September  21st  the  dispute  commenced,  it  being  claimed  by 
the  union  that  its  members  were  locked  out,  while  the  con- 
tractors' association  insisted  that  the  men  had  struck. 

Members  of  the  United  Derrickmen,  Riggers  and  Pointers'  Asso- 
ciation, which  was  not  associated  with  the  general  arbitration 
plan,  soon  quit  their  employment  in  sympathy  with  the  stone 
cutters,  and  a  number  of  men  who  were  affiliated  with  the  Machine 
Stone  Workers  and  Hand  Rubbers'  Union  were  forced  into  idle- 
ness on  account  of  the  dispute.    In  less  than  two  weeks  the  trouble 
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spread  to  Brooklyn  Borough.  Borne  time  in  May,  1904,  the  Jour- 
neymen Stone  Cutters*  Association  had  Entered  into  an  agreement 
with  the  Freestone  Dealers'  Association  in  that  borough,  the 
employers  contracting  to  work  for  a  year  under  the  union's  rules, 
among  which  were  those  relating  to  planing  machines.  When  the 
Greater  New  York  Cut  Stone  Contractors'  Association  was  organ- 
ized the  Brooklyn  associated  freestone  dealers  allied  themselves 
with  it.  A  strike  was  inaugurated  on  October  2d  in  the  yard  of 
one  of  these  dealers  owing  to  refusal  to  discharge  a  planer  in  con- 
formity with  what  the  firm  considered  to  be  an  obnoxious  shop 
rule,  but  the  union  held  that  the  employer  had  violated  the 
machine  regulation  that  was  recognized  in  its  agreement  with 
the  dealers'  association,  and  the  strike  waa  the  logical  sequence. 
Immediately  following  the  walk-out  the  other  Brooklyn  members 
of  the  cut  stone  contractors'  organization  retaliated  by  locking 
out  their  union  stone  cutters.  In  due  season  the  organized 
employers  in  the  two  boroughs  caused  the  formation  of  the  Stone 
Cutters'  Society  of  New  York  and  Vicinity,  composed  of  workers 
who  had  taken  the  positions  of  the  members  of  the  old  associa- 
tion of  stone  cutters.  Many  of  the  members  of  the  Journeymen 
Stone  Cutters'  Association  found  employment  in  the  establish- 
ments of  independent  employers,  and  in  order  to  give  the  latter  a 
better  opportunity  to  compete  with  the  combination  firms  the 
union  reported  that  on  December  28th  it  repealed  the  rules 
placing  restrictions  on  machinery. 

In  the  course  of  the  dispute  six  contracting  firms  who  had 
settled  with  unions  whose  members  had  been  locked  out  were 
expelled  by  the  Board  of  Governors  from  the  Building  Trades 
Employers'  Association,  for  in  thus  treating  with  the  unions  it 
was  charged  that  these  contractors  had  violated  their  associa- 
tion's rule  that  "the  decisions,  orders,  prohibitions  and  regula- 
tions of  the  Board  of  Governors  shall  be  final  and  obligatory 
upon  each  and  every  member  of  this  association,  and  shall  be 
complied  with,  obeyed  and  observed  in  good  faith  by  every  such 
member,"  and  that  "the  board  may  suspend  or  expel  members 
of  this  association  for  cause  by  the  same  quorum  and  vote  as 
is  required  to  order  a  cessation  or  resumption  of  work." 

The  Building  Trades  Employers'  Association  in  its  statement 
of  the  causes  leading  up  to  the  diflfliculty  in  the  industry  asserted 
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that  on  October  10,  1903,  a  representative  of  the  Brotherhood  of 
Electrical  Workers  No.  3  complained  of  the  employment  of  non- 
union men  on  the  bonding  of  rails  in  the  Bapid  Transit  tunnel. 
Continuing,  the  employers  said: 

•'This  complaint  was  adjusted  satisfactorily  to  the  Electrical  Workers' 
Union  and  no  further  complaint  on  tunnel  work  was  filed  until  July  22d»  when 
its  delegates  gave  notice  that  members  of  the  Electrical  Workers'  Union  em- 
ployed by  an  electrical  construction  company  would  quit  on  the  tunnel  unless 
certain  non-union  men  were  removed.  The  company  was  notified,  and  on  the 
same  day,  July  22d,  informed  the  union  that  any  non-union  electrical  workers 
employed  on  the  tunnel  would  be  immediately  removed.  The  representative 
of  the  union  ignored  the  effort  of  settlment  made  by  the  company  and  called 
tjie  strike  without  having  any  conference  with  the  company.  On  July  23d  the 
representative  of  the  Brotherhood  of  Carpenters  gave  notice  that  the  car- 
penters would  be  called  out  on  strike  on  the  Subway  on  the  work  of  a  member 
of  the  Building  Trades  Employers'  Association,  owing  to  a  dispute  between 
the  Amalgamated  and  the  Brotherhood  of  Painters.  On  the  25th  the  delegate 
corrected  his  complaint  by  telephone,  and  stated  that  the  carpenters  would 
be  called  out  owing  to  the  employment  of  non-union  men.  A  strike  was  called 
on  the  Subway  by  the  Building  Trades  Alliance  owing  to  the  refusal  of  the 
general  contractor  to  employ  Amalgamated  painters  on  the  work.  In  the  con- 
ference held  with  the  contractor,  previous  to  the  calling  of  the  strike,  no 
reference  was  made  to  the  employment  of  non-union  men,  the  demand  of  the 
Alliance  being  for  the  employment  of  Amalgamated  painters.  This  strike 
on  the  Subway  was  called  in  violation  of  an  arbitration  agreement  entered 
into  by  the  authorized  representatives  of  the  various  imions  more  than  three 
years  ago.  The  representatives  of  the  Alliance  informed  the  general  contrac- 
tor that  they  did  not  recognize  this  arbitration  agreement  and  that  he  must 
make  a  new  agreement  with  the  Alliance.  The  first  official  act  of  the  Build- 
ing Trades  Alliance  was  therefore  the  violation  and  repudiation  of  an  arbi- 
tration agreement.  The  repudiation  of  this  agreement  compelled  four  mem- 
bers of  the  Building  Trades  Employers'  Association  to  submit  to  great  incon- 
venience and  suffer  great  financial  loss.  The  associations  of  which  these  four 
contractors  were  members  complained  to  the  General  Arbitration  Board  at  its 
meeting  on  July  29th.  The  General  Arbitration  Board  dismissed  the  com- 
plaint for  the  technical  reason  that  in  its  opinion  non-union  men  had  been 
employed  on  the  tunnel.  On  July  29th  three  delegates,  who  were  un- 
doubtedly a  committee  appointed  by  the  Building  Trades  Alliance,  filed  a  com- 
plaint to  the  effect  that  noii-union  stone  cutters  were  employed  on  the  Trin- 
ity building  by  the  subcontractors  of  the  general  construction  company.  On 
the  same  date  the  delegate  representing  the  Brotherhood  of  Carpenters  filed 
a  similar  complaint.  They  were  informed  that  the  Stone  Cutters*  Union  was 
not  a  party  to  the  general  arbitration  plan  and  that  in  the  employment  of 
stone  cutters  the  Building  Trades  Employers'  Association  was  not  bound  by 
section  15  of  said  plan.  The  complaint  of  the  delegates  against  the  con- 
struction company  was  presented  to  the  General  Arbitration  Board  at  its  meet- 
ing on  July  29th  and  was  dismissed.  On  Monday,  August  1st,  the  delegates 
called  out  their  members  employed  on  the  Trinity  building.  This  act  was  the 
most  flagrant  violation  of  the  arbitration  plan  yet  committed  by  the  trade 
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unions.  On  August  2d  the  special  emergency  committee  of  the  Building 
Trades  Employers'  Association  held  a  conference  with  the  representatives  of 
the  unions  on  strike  on  the  Subway  and  the  Trinity  building,  and  requested 
them  to  immediately  return  their  members  to  work.  The  Building  Trades 
Alliance,  which  called  the  strike  on  the  Subway  for  the  purpose  of  forcing 
the  discharge  of  members  of  the  Brotherhood  of  Painters,  and  the  employment 
in  their  stead  of  the  Amalgamated  painters,  announced  through  the  press  tiiat 
it  had  repudiated  the  arbitration  plan  existing  between  the  yarious  unions 
and  the  Building  Trades  Employers'  Association.  The  evidence  in  the  case 
therefore  shows  that  these  strikes  were  deliberately  called  for  the  purpose  of 
breaking  all  existing  arbitration  agreements.  The  present  condition  is  there- 
fore the  result  of  the  efforts  of  certain  business  agents  and  officers  of  unions  to 
recover  the  power  of  which  they  were  deprived  one  year  ago  when  the  arbitra- 
tion plan  was  entered  into." 

The  unions,  and  more  especially  those  whose  members  had  not 
struck  on  any  job  except  the  Subway,  were  strong  in  their  denun- 
ciations of  the  action  taken  by  the  Board  of  Governors.  They 
declared  that  they  did  not  owe  allegiance  to  that  board,  which  had 
interfered  in  the  dispute  without  warrant  In  their  judgment 
the  strike  was  justifiable.  It  was  against  the  employment  of  non- 
unionists,  who  were  ignored  in  the  general  arbitration  plan,  and 
that  in  striking  for  that  cause  the  arbitration  agreement  was  not 
violated.  The  General  Arbitration  Board,  it  was  set  forth,  had 
virtually  indorsed  the  tunnel  dispute  by  dismissing  the  com- 
plaints made  by  employers  against  the  strikers,  and  that  accord- 
ing to  the  arbitration  plan  a  higher  authority  than  the  general 
board  did  not  exist  Therefore,  the  Board  of  Governors  did  not 
have  any  authority  to  act  Again,  the  unions  were  displeased 
with  the  manner  in  which  the  plan  was  executed.  On  this  point 
they  dwelt  as  follows: 

''When,  after  much  hesitation,  the  various  unions  in  the  building  trades 
accepted  from  the  employers  what  is  known  as  the  general  arbitration  plan, 
it  was  thought  that  under  that  plan  the  grievances  of  labor  would  receive 
as  much  consideration  as  those  of  capital.  During  the  conferences  which  led 
up  to  the  signing  of  the  plan,  each  union  seemed  to  be  fearful  that  some 
'coup'  was  intended,  and  that  the  expressions  of  good  will  by  the  employers 
were  insincere  and  covered  some  ulterior  motive.  Prominent  builders  in 
New  York  City  who  advocated  the  signing  of  the  plan  assured  us  of  their 
good  faith,  and  openly  stated  that  'it  was  their  intention  to  get  after  the  dis- 
honest contractor  as  well  as  the  dishonest  employee.'  Have  they  done  soT 
The  incidents  leading  up  to  the  signing  of  the  plan  are  so  fresh  in  the 
memory  of  all  as  to  require  only  the  briefest  mention.  Some  unions,  feeling 
that  public  opinion  was  against  labor  organizations,  accepted  the  plan  after 
a  short  struggle  on  the  assurances  from  their  employers  of  their  good  faith 
and  f  ri^dliness  to  organized  labor.    Others  resisted,  and  in  the  struggle  that 
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ensued  many  unions  were  destroyed.  Du&I  unions,  which  the  employers  could 
control,  were  organized  and  brought  into  the  General  Arbitration  Board,  where 
they  faithfully  did  the  master's  bidding.  That  the  fears  of  organized  labor 
were  realized,  a  review  of  the  cases  coming  before  the  General  Arbitration 
Board  will  show.  In  every  case,  without  exception,  the  employers,  through 
their  voting  majority  in  the  board  were  enabled  to  dictate  and  control  its 
policy.  It  must  be  remembered  that  the  general  arbitration  plan  was  an 
agreement  between  labor  unions  and  employers,  and  did  not  recognize  the 
non-union  man.  They  agreed  to  employ  only  union  men;  nothing  in  the  plan 
said  that  we  had  to  work  with  non-union  men,  and,  in  fact,  during  the  entire 
year  of  its  operation  the  various  unions  have  at  different  times  taken  action 
against  them.  Now  the  employers  propose  to  allow  them,  make  the  plan 
cover  them,  and  force  the  unions  to  arbitrate  the  question  of  the  non-unionist. 
Should  they  succeed  in  doing  this,  it  will  be  but  a  short  time  before  the 
'open  shop'  will  have  arrived  and  the  necessity  for  labor  organizations  will 
have  disappeared.  It  is  better  to  go  down  fighting  in  defense  of  our  or^ni- 
zations  than  to  sit  quietly  by  and  have  them  destroyed." 

The  Marble  Cutters'  Union  cited  violations  that  had  occurred 
during  the  year  in  relation  to  marble  contracts  held  by  members 
of  the  Building  Trades  Employers'  Association. 

"The  most  notable,"  to  quote  the  union,  "was  that  of  a  tile  company  which 
admitted  over  their  signatures  that  they  did  a  business  of  $50,000  a  year  in 
slate  and  marble,  stating  that  they  have  no  shop  and  could  not  do  this  work 
unless  they  got  it  from  unfair  firms  not  connected  with  the  arbitration  agree- 
ment. They  also  took  the  ground  that  they  employed  union  men  of  another 
marble  union,  and  claimed  the  right  to  do  this  in  violation  of  article  15, 
which  agrees  that  unions  only  be  considered  who  are  parties  to  the^  plan. 
They  promised  to  give  up  the  marble  business,  but  we  have  lately  proven  that 
they  still  get  unfair  material  and  employ  the  same  unfair  men  and  they  are. 
stiU  members,  doing  their  work  in  the  same  old  way,  and  nothing  has  been 
nor  will  be  done  in  their  case." 

The  union   referred  to  similar  instances  of  violations^  and 

added: 

"  Complaints  have  been  made  in  most  cases,  but  violations  are  so  numer- 
ous that  somebody  got  tired  listening  to  them,  and  we  have  decided  that 
we  will  make  no  more." 

Brotherhood  of  Electrical  Workers  No.  3  stated  that  on  several 
occasions  it  had  struck  jobs  against  non-union  men  employed  by 
contractors  not  members  of  the  employers'  association,  and  that 
it  had  not  received  any  complaint  for  so  doing. 

"Therefore,"  said  the  union,  "we  proceeded  on  these  lines,  which  give  us 
the  right  to  strike  against  non-union  men  after  due  notice  of  twenty-four 
hours.  It  seems  to  us  after  some  six  months  the  Board  of  Governors  find  or 
think  that  we  have  no  right  to  strike  against  non-union  men.  After  the  Arbi- 
tration Beard  has  heard  evidence  in  a  case  at  issue  and  rendered  its  decision 
the  same  has  to  be  passed  upon  by  a  meeting  of  contractors,  whose  knowledge 
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TABLE  Vn.— PARTICULARS  OP  THE  DISPUTES  DT 

(See  notes  for  refer 
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TRADE  OR  OCJCUPATION. 

Umiohb  AmcTWD. 

Union  Mimbus  AroonD. 

I 

DirecUy. 

Indirectly. 

Total 
number. 

Directly. 

Indireetly. 

Totd 
numb«. 

10 

11 

12 
13 


16 


18 


•Briddayen 

<Garpenten  and  joinen  (Amalgamated). , 
*Ciarpenten  and  joberaKAmalgamated). . 


^Carpentrra  and  |oiners!rBroUierhood). , 
'CarpentcrB  and  joinerR«(Brotherfaood). , 

^Carpentera  and  jomeni'(Brotberhood). , 
K^arpentrra  and  joiners  (Brotherhood). , 


'^Ma^ine  <rtonf>  worker*  and  hand  nihbon- 

1 

1 

1 
1 

1 

1 

200 

STOHB 
201 

'Marble  cuttere 

1 

f             4 
600 

4 

'Marble  cutters 

601 

1 
1 

2 
256 
100 

2 

'Marble  cutters  helpers 

260 

100 

BStone  cutten 

1 

1,760 

18 
432 

1.760 

^Stone'ea  tiers 

13 

•Stone  cutten 

4a 

Total 

2 

3 

6 

2,704 

658 

3.268 

BUlLDmO  AUB  WOOD 
600 

160 


^CarpMitcrs  and  joiners  andfallicd  trades  (Brother- 
hood)  


19   •Derridonen,  riggrr^  and^point^re. , 


1 

1 
0 

39 
1 

600 

9 

39 
1 

160 
260 

6 
800 

25 
18 

i'3.444 
300 

6 
800 


18 


3.444 


310 


Digitized  by 


Google 


Bureau  of  Mediation  and  Arbitration,  1905. 


III.97 


THE  BUILDING  INDUSTRY  OF  NEW  YORK  COUNTY, 

enoes  on  pages  lOO-lOl.) 


Duration. 


Period- 


DayA 


Total 
days  loflt 


Lo«m 
wa(M. 


Amounts 
paid  in 
benefit! 

by  I 


RSBULT. 


WORKIKG. 

Sept.  21  to  Dec.  2S,  1904.. 

Julvl8toSppt21,1904. 
Aug.  17  to  Sept.  21,  1904.. 

July  18  to  Sept.  21.  1904.. 

Aug.  17  to  Sept  21, 1904.. 
Aug.  17  to  Sept  21,  1904. 
Sept.  21,  1904 


Oct  2, 1904.. 


Oct  3, 1904., 


77 

511 
271 
271 


15,4001        149,453  25 


2021 
13.600 

104 

7,04o' 

900 

134,750 


1,242 


29,376 


202,514 


1,010 

68.760 

312 
21,120 

z,mo 

606.875 


5.689  00 


132.192  00 


S888.401  26 


n  $17,000  00 


$17,000  00 


WORKUfG  TRADES. 


Aug.  8, 1904 

July  18  toVuly  25  1904 

51 

724 

«3.258  00 

1618  79 

Aug.  8, 1904,  to  Apr.  26.  1905  . 

1991 

86,600 

159,760  00 

31.162  46 

July  6  to  July  25,  1904 

'n 

87 
4,400 

391  60 
19.800  00 

July  la  to  July  26, 1904 

— 

July  26. 1904.  to  AprU  26. 1906 

2101 

18 

18 

1 

Aug.3.1904,to:AprU26.1906. 

2031 

18 

18 

1 

Aug.  8, 1904  to  April  26, 1905.. 

1991 

J0261.729 

tl 

.006.915180 

"261 .728  96 

Sept  21  to  Not.  28,  1904 

53 

15.900 

55.660  00 

Returned  to  work  when  rule  relative  to  i 
of  machinery  was  repealed  by  stone  cut- 
ters union. 

Union  ordered  Btrikera  to  return  to  work. 

Lockout  order  rcAcindcd,  union  directed  ita 
striking  members  to  return  to  work. 

Returned  to  work  when  marble  cutteit'  dis- 
pute was  declared  off. 

Returned  to  work  when  marble  cutters'  dis- 
pute was  declared  off. 

Returned  to  work  whenimarble  cutters'  dis- 
pute was  declared  off. 

Rule  relative  to  use  of  machinery  repealed 
by  union  on  Pec  28,  1904,  but  lockout 
order  remains  in  force,  employers  having 
organized  a  rival  union  composed  of  men 
who  had  taken  places  of  lockcd-out  stone 
cutters. 

Rule  relative  to  use  of  machinery  repealed 
by  union  on  Dpc  28.  1904,  but  strike  ' 
pending,  employers  having  organ  i«id  a 
rival  union  composed  of  men  who  bad 
taken  places  of  locked  out  stone  cutters- 
Rule  relative  to  use  of  machinery  repealed 
by  union  on  Dec  28,  1904,  but  lockout 
order  remains  in  force,  employers  having 
organised  a  rival  union  composed  of  men 
who  had  taken  places  of  locked-out  stone 
cutters. 


Returned  to  work  upon  resumption  of  build- 
ing operat4>n8.  Date  of  cessation  of  dis- 
pute not  reported. 

Lockout  order  rescinded  when  8trikin|(  ear- 
pen  ten  returned  to  work  by  direction  of 
General  Arbiteation  Board. 

Entered  into  agreement  with  Master  Oar^ 

Gaiters'  Association;  accepted  joint  Ar- 
tration  PUo,  and  admitted  to  member- 
ship in  Amalgamated  Society  men  wiio 
had  joined  rival  ununs  formed  by  em- 
ployers. 

Union  ordered  strikers  to  return  to  work 

Lockout  order  rescinded  when  striking  car- 
penters returned  to  work  by  direction  of 
General  Arbitration  Board. 

Entered  into  agreement  (Chap.  IV.)  with 
Master  Csfpenters'  Association:  accepted 
Joint  Arbitration  Plan,  and  admitted  to 
memberahip  in  Brotherhood  men  who  bad 
joined  rival  unions  formed  by  emi^yeis. 

Entered  into  agreement  with  Master  Car- 
penters'Association;  accepted  Joint  Arbi- 
tration Plan,  and  admitted  to  member- 
ship in  Brotherhood  men  who  had  jomed 
rival  unions  formed  by  employers. 

Entered  into  agreement  with  Master  Car- 
penters'Association;  accepted  joint  Arbi- 
tration PH  ,  and  admitted  to  member- 
ship in  Bit.  erhood  men  who  had  joined 
rival  unions   irmed  by  employers. 

Strike  abandoL  d. 
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Table  Vn.-~Continued. 


(See  notes  for  refer 


A 

TRADE  OR  OCOTPATION 

\ 

DirecUy. 

Indirectly. 

Total 
number. 

Directly. 

IndirecUy. 

Total 
number. 

27 


^fSectrical  woriccra. 
iOEIeotricalworken., 


SfSevator  oonatructon  and  millwrighta. 
^^ Elevator  constiiictoTB  and  millwrights. 


^Engineers  (Hod  hoisting)  . 
*Fkigineen  (Hod  hoisting). , 
^UthcM  (Metal) 


loutben  (Metal) 

^OModelers  and  loulpton. , 


^^Ptuntera  and  deooratora  (Amalgamated). 
Bisters  and  deooratora  (Amalgamated). 

i^Pamtera  and  decorators  (Amalgamated) . , 


^Plasterers., 
lopiasterers.. 


Tphimben  and  gas  fittere. . 
lopiumbers  and  gas  fitten. . 


•Tar,  felt  and  waterproof  workers 

"Tar,  felt  and  waterproof  workere 

t>T3e  layen  and  marble  mosaic  worken 

iSTUe  laycre  and  marble  mosaic  workers 

ilUe  layers  and  marble  mosaic  workers'  helpen. . 

i^Tile  layen  and  marble  mosaic  worker^  helpers. . 

^Tile  layers  (Mosaic  and  Encaustic) 


•<njle  layers  (Mosaic  and  Encaustic). , 


^Tile  layers'  helpera  (Mosaic  and  Encaustic). 
lOTile  layers'  helpera  (Mosaic  and  Encaustic). 
•Wood  carvera  and  modelera , 


Total.. 


67 


BUILDING  AUD  wood 


225 


35 

aoo 


60 

340 
100 

23 

8 

775 


20 
2,358 


114 
480 


15 
185 


42 


260 


11,931 


8(i 


45 

197 


50 


150 


1,366 
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ences  on  pages  100-101) 


DUBATION 

LoflBin 
wagna. 

Amoonts 
by  unioDfl. 

Hesulta 

i 

Period. 

Day.. 

Total 
days  lost 

1 

working  TRADES-Continued, 

July  26.  1904 

Auk.  8,  1904 , 


Auc.  4to  Aug.  2fi,  1904.. 
AuR.  8  to  Aug.  26.  1904. . 

Aug.  S  to  Nov.-  1904... 

Aug.  8;to  Oct.  — .  1904.., 

July  25  to  Aug.  22, 1904. 


Aug.8to!Aug.22,1904.. 
Aug.  8, 1904 


July  2  to  Aug.  22.  1904.. 
Aug.  1  to  Aug.  22, 1904.. 

Aug.  1  to  Aug.  22. 1904.. 


July  25,  1904., 
Aug.  8,  1904.. 


July  25.  1904., 
Aug.  9.  1904.. 


Aug.  3  to  Aug.  22, 1904... 
Aug.  10  to  Aug.  22. 1904. 


Aug.  15  to  Sept  28, 1904 

Aug.  17  to  Sept  28, 1904 

Aug.  15  to  Sept  28,  1904 

Aug.  17  to  Sept  28.  1904 

Aug.  1, 1904.  to  June  20,  1905 

Aug.  8. 1S04.  to  June  201 1905 

Aug.  1.  19M.  to  July  4,  1906  . 
Aug.  8,  1904.  to  July  4,  1905  . 
Aug.  8,  1904 


17* 

16 


as 

«♦    45,616 


490 
3,600 


22 


144 
9 

34 

32 
34 
32 
248 


2421 

258 
252) 


4.668 
3,870 
1.320 

3.740 
7.867 


897 
132 


12.787 


467 
80.000 


6,270 
16,840 


77 
3.637 

610 

6.920 

1,530 

6.304 

4.074 


23.660 

4,860 
24.088 


520,343 


M  156,785  68 

1.S37  50 
13,500  00 

23,290  00 

19,350  00 

6,280  00 

14.960  00 
55,009  00 


3,688  00 
628  00 


51.148  00 


2,568  60 
165,000  00 


28.215  00 
67,320  00 


M  46,514  80 


220  00 
11.048  75 

1,603  75 
18.600  00 

8.978  00 
16.390  40 
20.370  00 


118.300  00 

14,650  00 
72,264  00 


490  00 
3,800  00 


2,197  26 
420  00 


30,000  00 


6.270  00 
16.840  00 


2.000  00 


s>    6.887  95 


16.500  00 


Strikers  places  filled  by  one  ood tractor; 
artnthor  employer  forfeited  contract. 

Eknplnycrs  formed  rival  union,  complied 
of  men  who  took  locked-out  electrical 
workers'  places.  I<ockout  order  remaina 
in  force. 

T^'nion  ordered  strikers  to  return  to  work 

Lockout  order  rescinded  when  union  direct- 
ed its  striking  membera  to  return  to  work. 

Returned  to  work  upon  resumption  of  build- 
ing operfltions. 

Returned  to  work  upon  reaumption  of  build- 
iag  operations. 

Entereo  into  agreement  with  employers, 
who  conceded  increase  of  wages  on  May 
1,  1905.  (See  Bureau's  report  1904,  pp. 
142-3.) 

Lockout  order  rescinded  when  union  entered 
into  agreement  with  employers,  who  con- 
ceded increase  of  wages  on  May  1,  1906, 

Employers  formed  rival  union,  composed 
of  men  who  took  locked-out  modelers  and 
sculptors*  places.  Lockout  order  remains 
in  force. 

Places  filled  bv  employers. 

Strikers  joined  rival  organixatbn  recognised 
by  employers  and  returned  to  work. 

Locked-out  men  joined  rival  organisation 
recognited  by  employers  and  returned  to 
work. 

Strikers'  places  filled  by  employers. 

Employers  formed  rival  unions,  composed 
01  men  who  took  locked-out  plasterers' 
places.    Lockout  order  remains  in  force. 

Strikers'  places  filled  Ijy  cmploj'ers. 

Employers  formed  rival  unions,'  composed 
of  men  who  took  locked-ont  ph]ml>crs  and 
^  fitters'  places.  Ixickout  order  remains 
in  force. 

Union  ordered  strikers  to  return  to  work. 

Lockout  order  rescinded  when  unwn  direct- 
ed its  striking  memljera  to  return  to  work. 

Entered  into  agreement  with  employers. 
(Reprinted  in  diap.   IV.) 

Lockout  order  rescinded  when  union  entered 
into  agreement  with  employers. 

Returned  to  work  when  marble  mosaic 
workers*  dispute  was  declared  off. 

Returned  to  work  when  marble  mosaic 
workers'  dispute  was  declared  off. 

Reorganised  with  rival  union  formed  by 
employers;  adopted  agreement  (Chap. 
I\^  that  existed  between  rival  union  and 
employers,  and  accepted  Joint  Arbitra- 

•  tion  Plan. 

Reorganised  with  rival  union  formed  by 
employers;  adopted  agreement  (Chap. 
IV)  that  existed  between  rival  union  and 
employers,  and  accepted  Joint  Arbitra- 
tion Plan. 

Reorganised  with  rival  union  formed  by 
employers;  (agreement  in  Chap.  IV  ) 

Reorganised  with  rival  union  formed  by 
emplowrs.    (Agreement  in  Cliap.  IV) 

Returned  to  work  upon  resumption  of  build- 
ing operations.  Date  of  cessation  of  dis- 
pute not  reported. 


$2,130,420  88   $411,230  21 
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Table  VII. —  oncluded. 


TRADE  OR  OCCUPATION. 


Unions  Amono. 


Directly.    Indirectly. 


Total 
number. 


Union  Hbubbbs  AmciSD. 


Directly. 


Indirectly. 


Total 
number. 


'BricklAyen'  lab(x«rs , 

^Building  material  handkn. 


^Raaterers'  laborers 

lopiasterera'  laborers 

*EaPterers  and  bricklayers'  laborers. 


Total 

Qrand  total.. 


63 


13 


76 


14.636 


BUILDIIfG 
50|  50 

103  103 


15 

1.500 

300 


3.891 


15 

1.500 

300 


1.968 


18.526 


*  Lockout  caused  by  dispute  of  stone  cutters, 
s  Strike  on  buildmg  at  Fifth  Ave.  and  16th  6t 

<  Lookout  caused  by  strike  on  building  at  Fiftb  Ave.  and  16th 
St. 

*  Strike  caused  by  refusal  of  employer  to  continue  obaervanoe 

of  union  rule  relative  to  use  of  machinery. 

*  Lookout  caused  by  refusal  of  employers  4o  continue  observ- 

ance of  union  rule  relative  to  use  of  machinery. 

*  Lockout  caused  by  strikes  in  Rapid  Transit  Subway  and  on 

Trinity  building. 
7  Strike  in  Rapid  Transit  Subway. 

*  Strike  on  Trinity  building. 

B  Strike  to  assist  stone  cutters. 
*o  Lockout  caused  by  strike  in  Rapid  Transit  Subway. 
*i  Lookout  caused  by  strike  on  Tnnity  buildmg. 
IS  Strike  on  building  at  Broadway  and  29th  St 


1*  Ijockout  caused  by  strike  on  building  at  Broadway  and  20th 

St 
^*  I/>ckout  in  Rapid  Transit  Subway. 
I'  Lockout  caused  by  refusal  to  join  a  rival  organisation. 
^*  Including  benefits  paid  to  18  men  enmged  m  strike  that 

caused  lockout  on  Oct  3,  1904,  of  432  stone  cuttccs  who 

also  shared  in  the  amount  disbursed. 
17  Included  m  general  statement  of  stone  eutten'  bokout  of 

Sept  21. 1904. 
i>  Included  in  general  statement  of  carpenters'  lockout  of  Aug. 

8.1904. 
IB  Consisting  of  2.400  otipenters  and  joinen.  960  cabinet 

makers,  24  framera,  40  parquet  floor  layers  and  20  stair 

builders. 
»  Including  days  k)6t  by  43  carpenters  whose  strike  oauied 

lockout 
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Duration. 


Period. 


Dftyi. 


Total 
dayslott 


Lonin 


Amoimts 
y^  in 
benefits 

by  1 


Rx0Ci;r. 


LABORERS. 

Aoc  8  to  Aug.  20. 190^ 

Aug.  S 1904.  to  April  26. 1905  . 


Jilt  25. 1904. 
Alt  8. 1904.. 
Aaf.8.1904.. 


16i 
199} 


825 

7.519 

350 
18.500 


27.104 


W760.051 


12.310  00 

15.038  00 

1.137  50 
60.125  00 


$78,610  50 


$3,097,432  63 


$428.330  21 


Retnraed  to  work  upon  resumption  of  biiild< 

ing  operations. 
Returned  to  work  when  carpenters*  dispute 

was  declared  off. 
Places  fiDed  by  employers. 
Places  filled  by  employns. 
Returned  to  work.    Date  of  cessation  of 

dispute  not  reported. 


48 

49 

60 
51 
52 

53 
54 


Including  wage  \cm  of  43  carpenters  whose  strike  caused 

k>ckout 
Induding  benefits  paid  to  43  carpenters  engaged  in  strikes 

that  caused  lockout 
Included  in  general  statement  of  electrical  workers*  lockout 

of  Aug.  8. 1904. 
InchidinK  davs  lost  by  225  electrical  workers  whoss  strike 

caused  lockout 
Inchidins  wage  loss  of  225  electrical  workers  iHkose  strike 

cauara  lockout 
Including  benefits  paid  to  225  eleetrieal  workers  engaged  in 

strike  that  caused  lockout 
Inchided  m  general  statement  of  plasterers' lockout  of  Aug. 

8.1904. 
Including  benefits  paid  to  20  plasterers  engaged  in  strike 

that  caused  lockout 


*  Included  in  general  statonent  of  marble  m(^c  workers'  lock- 
out of  Aug.  17. 1904. 

^  Indudins  benefito  paid  to  15  marble  mosaic  workers  engaged 
b  strike  that  caused  k>ckout 

't  Included  in  general  statement  of  tile  layers'  lockout  of  Ang. 
a  1904. 

"  Including  benefits  paid  to  42  tile  layers  engaged  in  strike 
that  caused  k)ckout 

**  Indiidod  in  general  statonent  of  tile  layers*  helpers  lodcDut 
of  Aug.  8.  1904. 

**  Including  benefits  paid  to  50  tfle  layers'  nelpers'inTolved  b 
strike  that  caused  lockout 

M  Differs  from  the  total  b  Table  I  by  reason  of  the  adxmm 
there  of  an  estimate  of  the  time  lost  by  the  060  emplojves 
bdirectlv  affected  for  whom  there  is  no  report  ^  tiiM 
lost  b  the  more  detailed  tabulation  here. 
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of  the  case  can  only  be  from  a  financial  standpoint  and  to  what  extent  it  will 
benefit  or  injure  the  parties  involved,  alwJEiys  looking  to  the  contractors'  wel- 
fmre,  and  yet  that  is  what  they  call  arbitration." 

After  showing  what  it  had  done  in  the  tunnel  affair,  the  union 

concluded : 

"This  is  sufficient  proof  that  the  electrical  workers  pursued  a  course  in 
strict  compliance  with  our  agreement  entered  into  between  the  Electrical 
Contractors*  Association  and  Local  No.  3,  and  complied  with  every  sentence 
in  the  general  arbitration  plan  of  the  Building  Trades  Employers*  Associa- 
tion and  all  unions.** 

Here  are  the  views  that  were  expressed  by  Plumbers  and  Gas 

Fitters'  Union  No.  2 : 

"We  are  unalterably  opposed  to  working  with  non-union  men,  as  we  believe 
the  right  of  the  union  wage  earner  to  refuse  to  work  with  the  non-union  man 
must  be  inviolate,  this  being  the  bulwark  of  trade  unionism.  The  non-union- 
ist, given  the  same  rights  and  privileges  as  the  union  man,  becomes  a  menace 
to  organized  labor  in  general.  There  is  no  danger  more  to  be  condemned  or 
more  threatening.  We  do  not  want  arbitration  where  decisions  which  have 
been  rendered  by  the  General  Arbitration  Board  must  then  pass  to  the  Board  of 
Governors,  composed  entirely  of  employers,  for  their  approval  or  disapproval. 
We  desire  equal  representation  in  the  General  Arbitration  Board  with  em- 
ployers, man  for  man.  We  believe  thitt  we  should  not  be  arbitrarily  ordered 
by  the  mason-  builders  or  any  other  organization  to  meet  another  organization 
and  settle  differences  or  grievances,  real  or  fancied,  when  no  specific  complaint 
has  been  filed.  The  above  is,  we  feel,  part  of  the  duties  of  the  General  Arbi- 
tration Board." 

The  United  Brotherhood  of  Carpenters  and  Joiners  avowed  that 
the  employers  had  "  agreed,  in  section  16  of  the  arbitration  plan, 
that  wages  should  not  be  reduced  nor  hours  increased;  also,  in 
section  2  that  such  work  that  had  hitherto  been  in  the  posses- 
sion of  any  trade  was  not  subject  to  arbitration.  In  other  words, 
this  meant  that  the  work  in  possession  of  any  union  previous  to 
the  lockout  could  not  be  taken  from  it  by  any  process  under  this 
arbitration  plan."    The  Brotherhood  then  proceeded : 

"Now,  despite  this  agreement,  quoted  above,  and  when  the  carpenters  signed 
this  plan  of  arbitration  on  July  17,  1903,  they  did  not  return  our  members  to 
the  places  they  formerly  occupied  in  the  mills  in  The  Bronx,  where  they  were 
then  locked  out,  but  in  plain  violation  of  the  above-quoted  agreement  they 
organized  non-union  men  working  in  the  mills  in  a  dual  organization,  with 
which  they  made  an  agreement  on  July  16,  1903,  which  increased  the  hours 
of  labor  from  eight  to  nine  per  day  and  reduced  the  minimum  rate  of  wages 
from  $18  to  $15  per  week.  On  a  complaint  brought  under  the  arbitration 
plan,  regarding  this  violation,  they  decided  that,  as  the  action  complained  of 
had  occurred  on  July  16th,  and  the  carpenters  had  signed  the  agreement  on 
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July  17,  that  there  was  no  cause  for  complaint  on  the  part  of  the  carpenters. 
The  171  carpenters  locked  out  from  those  mills  have  not  been  returned  to  the 
places  they  formerly  held,  and  this  notwithstanding  the  fact  that  section  14  of 
the  arbitration  agreement  provides  that  precedents  established  by  former 
cases  shall  be  held  to  govern.  And,  further,  a  precedent  had  been  established 
in  the  case  of  the  plasterers  versus  the  Employing  Plasterers'  Association, 
wherein  the  decision  was  directly  opposite.  On  a  job  at  Ninth  street  and 
Broadway,  where  a  contract  had  been  awarded  to  a  non-union  shop  and  the 
union  men  had  quit  in  consequence  thereof,  the  employers'  association  had  as- 
sured the  carpenters'  representatives  that  said  contract  had  been  canceled  and 
ordered  the  men  returned  to  the  job.  When  the  job  was  almost  completed  the 
non-union  work  complained  of  was  delivered  to  the  building  and  used,  again 
showing  bad  faith  and  deliberate  deception  on  the  part  of  the  employers.  In 
the  case  of  an  addition  to  a  prominent  dry  goods  store  on  Third  avenue  the 
contracting  carpenters,  members  of  the  employers'  association,  agreed  vnth 
the  representatives  of  the  carpenters  that  they  would  make  all  fixtures  re- 
quired by  these  people  in  their  own  shop  and  under  union  conditions.  The 
fixtures  used  and  delivered  on  said  job  proved  to  be  made  by  a  non-union  firm, 
and  section  15  of  the  arbitration  agreement,  which  provides  that  all  mem- 
bers of  the  employers*  association  agree  to  employ  union  men  only,  directly  or 
indirectly,  was  violated  again.  It  needs  no  argument  to  demonstrate  that  an 
employer  subletting  fixtures  to  a  non-union  shop  to  be  made  there  is  indirect- 
ly employing  non-union  labor.  In  the  case  of  the  company  contracting  for 
the  work  at  Sixtieth  street  and  Fifth  avenue,  the  same  violation  of  section 
45  occurred.  Sixty  members  of  our  union  working  in  that  company's  shop 
were  laid  off  for  alleged  want  of  work,  while  the  making  of  doors  and  trim 
for  the  above  building  was  sublet  to  a  non-union  firm  in  Pawtucket,  R.  I., 
which  are  working  ten  hours  per  day  at  a  rate  of  wages  of  $12  per  week,  thus 
again  indirectly  employing  non-imion  men  and  violating  section  15,  and  when 
complaint  was  entered  in  the  General  Arbitration  Board  the  chairman  refused 
to  entertain  a  motion  to  find  the  company  guilty  of  violating  section  15,  and 
stated  to  the  meeting  that  if  such  action  were  taken  the  Board  of  Governors  of 
the  employers'  association  would  not  stand  for  it.  When  the  carpenters  em- 
ployed on  the  building  refused  to  handle  such  non-union  work,  the  employers* 
association  ordered  the  carpenters  locked  out  throughout  the  city.  We  could 
continue  such  cases  of  deliberate  violations  of  section  15j  in  the  indirect  em- 
ployment of  non-union  men  on  shop  work,  but  believe  we  would  only  tire  your 
patience,  and  instead  of  quoting  a  multitude  of  such  cases,  content  ourselves 
with  quoting  the  cases  above." 

Mosaic  and  Encaustic  Tile  Layers'  Union  No.  30  objected  to 
the  working  of  the  arbitration  plan,  "  for  the  reason  that  it  com- 
pels unions  to  arbitrate  questions  of  jurisdiction  which  have 
already  been  decided  by  higher  and  competent  bodies."  The 
union  also  stated  "  that  the  rubber  tile  on  the  St.  Regis  hotel  was 
being  laid  by  non-union  men,  notwithstanding  the  fact  that  we 
are  the  only  tile  layers'  union,  and  made  complaint  to  the  General 
Arbitration  Board." 
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The. Amalgamated  Painters  and  Decorators  remarked  that  on — 

"August  20,  1003,  complaint  was  made  by  the  union  against  interior  decorators 
for  non-employipent  of  and  discriminating  against  our  members.  The 
Brotherhood  of  Painters  signed  the  plan  of  arbitration  after  the  complaint 
was  made  and  was  admitted  to  the  General  Arbitration  Board  as  a  dual  or- 
ganization. A  motion  to  lay  the  credentials  of  the  Brotherhood  of  Painters 
over  till  the  decision  in  the  case  of  the  Amalgamated  Painters  versus  the 
interior  decorators  was  defeated  and  the  Brotherhood  was  seated  against  the 
protest  of  the  complainant.  A  decision  was  rendered  ordering  the  Amalgamated 
Painters  to  join  the  Brotherhood  of  Painters  in  fifteen  days,  and  deciding  that 
the  interior  decorators  were  justified  to  discriminate  against  and  not  to  em- 
ploy members  of  the  Amalgamated  Painters,  although  they  were  the  only 
painters'  union  represented  in  the  Board  of  Arbitration  at  the  time  of  the 
complaint,  and  in  view  of  the  fdct  that,  in  accordance  with  articles  2  and  15 
of  the  plan  of  arbitration,  the  employers  agreed  to  employ  only  union  men 
when  parties  to  the  arbitration  agreement.  In  February,  1904,  a  company  of 
employing  painters  discharged  the  members  of  the  Amalgamated,  claiming  that 
they  had  joined  the  interior  decorators  and  under  the  regulation  of  that  body 
had  to  employ  Brotherhood  men.  Without  any  notice,  and  against  all  rules 
of  the  Arbitration  Board,  the  company  annulled  the  agreement  with  the 
Amalgamated  Painters  by  discharging  or  by  influencing  them  to  join  the  rival 
painters*  organization.  On  March  23,  1904,  the  Amalgamated  Painters  and 
Decorators  complained  against  the  firms  of  the  Iron  League  for  employing 
non-union  painters.  Pending  the  arbitration  proceedings  an  official  of  the 
Iron  League  influenced  a  construction  company  to  dischatge  the  members  of 
the  Amalgamated  Painters  in  their  employ.  No  decision  has  been  rendered 
and  the  painting  of  iron  work  is  done  by  non-union  men.  Union  painters  who 
worked  for  members  of  the  Iron  League  prior  to  the  signing  of  the  plan  of 
arbitration  were  discharged  and  their  places  filled,  in  violation  of  articles  2 
and  15  of  the  plan  of  arbitration.  Regarding  the  Subway,  we  beg  to  state 
that  members. of  the  Amalgamated  Painters  were  discharged,  after  they  had 
refused  to  do  night  work  for  single  pay.  We  complained  to  the  Building 
Trades  Alliance,  which  demanded  the  reinstatement  of  our  men  and  proposed 
that  50  per  cent  of  the  painters  should  be  employed  from  each  union.  The 
statement  that  the  Amalgamated  Painters  or  the  Building  Trades  Alliance 
demanded  the  discharge  of  the  Brotherhood  men  is  untrue." 

The  numerous  complaints  under  the  plan  of  arbitration  adopted 
in  1903  brought  about  a  general  revision  at  a  conference  composed 
of  three  representatives  from  each  union  and  employers'  associa- 
tion aflSliated  with  the  General  Arbitration  Board.  Three  ses- 
sions of  the  convention  were  held  (March  21st,  March  25th  and 
April  22d)  and  after  prolonged  discussion  the  revised  plan 
printed  in  the  following  section  was  adopted.* 

In  February,  1905,  the  same  month  in  which  the  General  Arbi- 
tration Board  adopted  a  resolution  favoring  a  revision  conference 


♦  For  a^  account  of  the  proceedings  of  the  convention,  see  Department  of  Labor  Bulletin 
June,  1905,  pages  158-169. 
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or  convention,  the  United  Brotherhood  and  the  Amalgamated 
Society  of  Carpenters  and  Joiners  began  negotiations  with  the 
Master  Carpenters'  Association  with  the  object  of  adjusting  the 
dispute  in  that  trade.  After  several  conferences  a  settlement 
was  effected  on  April  26th  when  an  agreement  to  expire  December 
31,  1905,  was  entered  into  by  the  contending  parties.  It  was 
decided,  in  addition  to  thft  provisions  in  the  written  contract, 
which  is  reprinted  in  the  following  section,  that  the  Greater  New 
York  Carpenters'  Union,  which  was  organized  by  the  employers, 
should  be  formed  into  two  locals  of  the  United  Brotherhood,  while 
a  third  branch  should  be  attached  to  the  Amalgamated  Society. 
It  was  likewise  provided  that  the  Greater  New  York  Cabinet- 
makers' Union,  also  formed  by  the  employers,  should  re-organize 
as  a  subordinate  union  of  the  United  Brotherhood.  Each  party 
to  the  agreement  adopted  as  a  basis  of  settlement  the  joint  arbi- 
tration plan.  They  further  agreed  to  "  abide  by  the  decisions  of 
said  arbitration  as  associations,  and  use  any  and  all  lawful  means 
in  their  power  to  compel  their  members  to  abide  by  said  deci- 
sions." The  principles  on  which  the  agreement  is  based  are  (1) 
that  there  shall  not  be  any  limitation  as  to  the  amount  of  work  a 
man  shall  perform  during  his  working  day;  (2)  that  there  shall 
not  be  any  restriction  to  or  discrimination  against  the  use  of  any 
manufactured  material  made  by  wood  workers,  except  non-union 
and  prison  made,  this  rule  not  to  apply  to  any  flooring  or  machine- 
planed  timber  or  lumber,  or  to  -any  material  made  by  members  of 
any  regularly  organized  wood- working  union  in  existence  at  the 
time  of  the  signing  of  the  agreement;  (3)  that  there  shall  not  be 
any  restriction  of  the  use  of  machinery  or  tools;  (4)  that  only 
business  agents  shall  have  the  right  to  interview  workmen  during 
business  hours,  shop  or  job  stewards  who  desire  to  examine  work- 
men's cards  being  required  to  do  so  before  8  a.  m.,  between  12 
and  1,  and  after  5  p.  m.;  (5)  that  the  employment  of  apprentices 
shall  not  be  prohibited,  and  they  shall  not  be  members  of  any 
union  until  their  apprenticeship  is  completed,  at  the  termination 
of  four  years'  service  at  the  trade,  and  then  they  shall  become 
union  members,  one  apprentice  to  be  allowed  to  every  ten  car- 
penters, taken  from  average  employment  of  carpenters  in  the 
previous  year;  (6)  that  superintendents  and  shop  and  permanent 
foremen  need  not  belong  to  the  union,  they  to  be  tried  by  and  sub- 
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ject  only  to  the  decision  of  the  Joint  Arbitration  Board  for  any 
cause  whatsoever  that  may  be  brought  against  them  while  acting 
in  that  capacity;  (7)  that  journeymen  shall  have  the  privilege  of 
working  for  whomsoever  they  may  see  fit,  and  the  employers  to 
be  at  liberty  to  employ  or  discharge  whomsoever  they  may 
see  fit. 

No  change  was  made  in  wages  and  labor  hours.  One  article 
of  the  agreement  provides  that  '^  if  a  building  shall  be  abandoned 
for  any  cause,  on  which  the  wages  of  union  carpenters  are  unpaid, 
no  member  of  the  Master  Carpenters'  Association  shall  contract 
to  complete  the  same  until  such  debt  is  paid  by  the  original  or 
subsequent  owner,  or  provided  for  in  the  new  contract.  If  a 
member  of  the  Master  Carpenters'  Association  is  prevented  from 
carrying  out  his  contract  on  a  building  through  the  insolvency 
of  the  owner,  or  any  other  cause,  no  union  carpenter  shall  work 
on  said  building  until  the  master  carpenter's  contract  or  claim 
has  been  equitably  adjusted.  Notice  in  writing,  stating  amounts 
in  dispute  must  be  filed  with  the  secretary  of  the  Joint  District 
Council  within  two  weeks  of  the  stoppage  of  the  work,  giving 
full  particulars;  the  secretary  to  give  proper  notice  to  the  unions 
and  their  representatives  at  the  beginning  and  ending  of  the 
question  in  dispute." 

During  the  prolonged  struggle  of  the  United  Brotherhood  and 
Amalgamated  Society  of  Carpenters  and  Joiners  they  paid  the 
sum  of  1283,510.20  in  benefits  to  the  members  who  had  been 
involved  in  the  dispute.  These  workmen  suffered  a  loss  in 
employment  aggregating  292,440  days,  and  a  wage  loss  of 
11,190,115.30. 

On  the  20th  of  June,  1905,  a  settlement  was  made  in  the  tile 
layers'  trade  through  an  amalgamation  of  the  rival  unions — ^the 
Empire  Tile  Setters'  Union,  organized  by  the  employers'  associa- 
tion, and  Mosaic  and  Encaustic  Tile  Layers'  Union  No.  30. 
A  joint  conference  was  attended  by  369  members  of  the  two  unions 
and  by  the  general  officers  of  the  Ceramic,  Mosaic  and  Encaustic 
Tile  Layers'  International  Union  and  the  new  union  was  chartered 
as  Local  No.  52  of  this  organization  (agreement  reprinted  in  sec- 
tion IV).  It  agreed  to  conform  with  the  general  arbitration 
plan  of  the  Building  Trades  Employers'  Association  and  the 
trade  agreement  that  had  been  entered  into  between  the  Empire 
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Tile  Setters'  Union  and  the  Tile,  Grate  and  Mantel  Associatimi 
(of  employers).  It  was  also  agreed  that  none  of  the  officers  of 
the  two  rival  unions  should  hold  office  in  the  new  union  for  a 
period  of  six  months.  Each  member  paid  an  enrollment  fee  of 
f5.  During  the  lockout,  Local  No.  30  paid  out  the  sum  of 
15,887.95  to  unemployed  members,  302  of  whom  lost  27,734  days' 
time  and  f  138,670  in  wages. 

Satisfactory  terms  were  made  with  the  employers  on  July  4th 
last  by  the  Hexagon  Labor  Club  of  Tile  Layers'  Helpers,  which 
in  the  early  morning  of  that  day,  after  an  all-night  session,  agreed 
with  the  Metropolitan  Tile  Setters'  Helpers'  Union,  the  rival 
organization  that  had  been  ushered  into  existence  by  the  employ- 
ers' association,  to  disband  and  reorganize  as  Ceramic,  Mosaic 
and  Encaustic  Tile  Layers'  International  Union  No.  53,  to  be 
composed  exclusively  of  helpers  (agreement  reprinted  in  section 
IV).  While  the  dispute  was  in  progress  the  Hexagon  Labor 
Club  disbursed  f  15,500  to  the  318  members  affected,  these  helpers 
having  lost  28,938  days'  employment  and  $86,814  in  wages. 

Business  has  been  unusually  brisk  in  the  current  building 
season  in  the  metropolis,  and  the  members  of  the  unions  that 
have  held  out  against  the  Building  Trades  Employees'  Associa- 
tion have  secured  steady  employment  with  numerous  independent 
firms  in  Greater  New  York.  The  unions  that  have  not  as  yet 
effected  a  settlement  of  their  differences  are  as  follows:  Brother- 
hood of  Electrical  Workers  No.  3^  Amalgamated  Painters  and 
Decorators,  Operative  and  Ornamental  Plasterers'  International 
Association  (Nos.  25,  43  and  216),  *Modelers  and  Sculptors' 
League  of  America,  Journeymen  Plumbers  and  Gas  Fitters' 
Union  No.  2,  and  Journeymen  Stone  Cutters'  Association  of  New 
York  and  Vicinity. 

Altogether,  402  establishments  were  directly  involved  in  the 
dispute,  and  for  a  time  their  business  was  at  a  standstill.  No 
attempt  has  been  made  by  the  different  associations  to  count  the 
financial  losses  sustained  by  the  various  firms  and  corporations 
affected  by  the  strikes  and  lockouts,  but  it  is  generally  conceded 
that  the  amount  was  exceedingly  large. 


♦  On  April  13,  1906,  while  this  report  was  in  press,  the  Modelers  and  Sculptors'  League  of 
America  and  the  Modelers  and  Sculptors'  Guild  of  America  (the  rival  union  organized  by 
employers)  settled  all  differences  in  that  trade  by  amalgamating  imder  the  title  of  Modelers 
and  Sculptors  of  America. 
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Sixty-three  unions  and  14,635  of  their  members  took  a  direct 
part  in  the  controversy.  These  workmen  suffered  an  aggregate 
loss  in  employment  of  654,113  days  and  a  wage  loss  of  f2,794,- 
514.48,  while  the  disbursements  made  by  58  unions  to  11,448 
members  in  strike  and  lockout  benefits  footed  up  1412,730.21. 

There  were  3,891  members  of  13  unions  who  indirectly  felt  the 
effect  of  the  diflSculty.  Three  of  these  unions,  950  of  whose  mem- 
bers suffered  from  enforced  idleness,  were  unable  to  compute 
the  loss  in  time  and  earnings,  but  the  other  2,941  workers  were 
deprived  of  employment  for  a  total  of  95,938  days,  with  an  aggre- 
gate loss  of  {302,918.15  in  wages.  0;ie  of  these  organizations 
paid  out  {15,500  in  benefits  to  318  members. 

Thus,  it  will  be  seen  that,  considered  as  a  whole,  76  unions  and 
18,526  employees  were  affected,  17,576  of  that  number,  in  73 
organizations,  sustaining  a  loss  of  employment  aggr^ating 
750,051  days  and  a  wage  loss  of  {3,097,432.63,  while  59  unions 
expended  {428,230.21  to  aid  11,760  striking  and  locked-out 
members. 

Assuming  that  the  950  union  men  indirectly  affected  by  the 
dispute  who  did  not  report  the  duration  of  their  idleness  lost  on 
the  average  the  same  number  of  working  days  that  were  lost  by 
the  others  thus  affected,  the  aggregate  number  of  days  lost  would  " 
be  augmented  to  775,000.  In  the  Bureau's  report  for  1904  (page 
35)  the  amount  of  time  lost  between  August  8th  and  September 
30th,  the  end  of  the  official  year,  was  reckoned  at  450,000.  The 
remainder,  325,000  days,  is  in  Table  I  credited  to  the  year  covered 
by  this  report. 

Judicial  Proceedings  Resulting  from  the  Building  Trades  Dispute. 

Growing  out  of  the  controversy  there  were  several  important 
cases,  involving  prominent  employers,  or  their  associations, 
brought  before  the  courts.  These  are  described  below  in 
chronological  order. 

GENERAL  ARBITRATION  PLAN  OP   1903   UNENFORCIBLB  AT   LAW. 

The  first  action  of  note  was  instituted  in  August,  1904,  by 
James  J.  Daly,  as  president  of  Mosaic  and  Encaustic  Tile  Layers' 
Union  No.  30,  against  Charles  L.  Eidlitz,  as  president  of  the 
Building  Trades  Employers'  Association.  It  consisted  of  a 
motion  before  Justice  William  D.  Dickey  in  the  Queens  County 
Supreme  Court  for  an  order  to  compel  the  specific  performance 
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of  the  General  Arbitration  Plan  adopted  in  July,  1903,  and  the 
particular  relief  sought  was  that  the  employers'  association  and 
all  concerns  associated  with  it  be  restrained  and  enjoined  during 
the  pendency  of  the  action  from  ordering,  continuing  or  main- 
taining any  lockouts,  or  from  interfering  with  or  preventing  the 
Mosaic  and  Encaustic  Tile  T^ayers'  Union  or  its  members  from 
engaging  in  their  usual  work,  or  from  in  anywise  preventing  the 
individual  members  of  that  union  receiving  from  their  employers 
wages  for  their  services.  The  court  was  also  asked  to  issue  a 
decree  directing  and  requiring  the  president  of  the  parent  em- 
ployers' association  to  fulfill  and  perform  all  the  conditions  of 
the  agreement  upon  his  and  its  part. 

On  August  25th  Justice  Dickey  handed  down  a  decision  denying 
the  relief  asked  for  on  the  ground  that  it  was  beyond  the  power 
of  the  court  to  grant  an  injunction  on  the  case  as  made.  It  was 
the  opinion  of  the  court  that  "  the  arbitration  plan  or  agreement 
is  not  enf orcible  by  this  action  or  by  any  other,"  and  that  "  there 
is  no  provision  in  it  for  its  enforcement  and  is  no  such  contract 
as  the  law  will  enforce,  and  is  therefore  worthless  so  far  as  this 
action  is  concerned.  It  has  no  binding  force  on  individuals." 
The  text  of  the  decision  follows: 

"The  plaintiff  and  defendant  are  alike  voluntary  unincorporated  associ- 
ations consisting  of  more  than  seven  persons  each. 

"The  arbitration  agreement  or  plan  provides  for  the  settlement  of  all  dis- 
putes between  employers  and  employees  by  arbitration  with  an  agreement  to 
abide  by  the  result  of  the  arbitration  and  an  agreement  to  work  and  be 
employed  pending  the  arbitration. 

"The  purpose  of  the  agreement  being,  if  possible  to  guard  against  and  pre- 
vent sympathetic  strikes  and  lockouts  occurring,  a  commendable  undertaking, 
because  if  faithfully  and  honestly  lived  up  to  by  both  sides  there  never  would 
be  a  strike  or  lockout. 

"It  is  the  duty  of  the  court,  as  well  as  its  pleasure,  to  enforce  this  provision 
if  the  law  permits. 

"This  particular  form  of  action  and  the  relief  sought  is  entirely  new. 

"My  attention  has  not  been  called  to  any  cases  anywhere  of  similar  char- 
acter, so  in  this  decision  I  must  apply  the  general  principle  common  to  all 
actions  in  equity,  and  applicable  to  contracts. 

"In  justification  'of  their  action  the  employers  claim  that  the  workmen 
by  quitting  their  work  on  certain  buildings  without  resorting  to  arbitraticm 
and  without  any  good  cause  relieved  them  from  any  obligation  legal  or  moral  to 
live  up  to  their  agreement  not  to  stop  work  and  not  to  discharge  their  work- 
men. 

"The  tile  layers  say  the  differences  which  caused  them  to  strike  could 
not  be  arbitrated  and  their  only  effectual  remedy  was  by  leaving  their 
work  as  they  did.     It  is  not  necessary  in  the  decision  of  this  motion  for  me 
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to  say  which  claim  is  right.  In  my  opinion  the  arbitration  plan  or  agree- 
ment is  not  enforcible  by  this  action  or  by  any  other.  I  can  no  more  give 
the  plaintiff  the  relief  asked  for  than  I  could  compel  them  to  go  back  and 
continue  on  the  jobs  they  quit  in  Manhattan,  if  the  employers  were  asking  for 
such  a  decree  in  a  suit  brought  by  them. 

''It  is  well  settled  that  an  employer  has  a  right  to  employ  and  discharge 
s^nj  one  he  pleases,  and  a  workman  may  work  or  refuse  to  work  at  wilL 
(National  Protective  Association  of  Steam  Fitters  vs.  Gumming,  315,  53  Ap. 
Div.,  227). 

"The  agreement  is  not  a  mutual  or  reciprocal  one;  there  is  no  provision  in 
it,  for  its  enforcement  and  is  no  such  contract  as  the  law  will  enforce^  and 
is  therefore  worthless  so  far  as  this  action  is  concerned.  It  has  no  binding 
force  on  individuals.  To  be  at  all  capable  of  enforcement  by  decree  for  the 
specific  performance  of  any  of  its  provisions,  it  should  be  capable  of  a  con- 
struction that  would  fully  and  adequately  protect  all  parties  sought  to  be 
protected  by  the  decree.  It  does  not  admit  of  such  a  construction,  and  would 
not  warrant  any  such  decree.  Equity  will  not  permit  enforcement  of  one  side 
of  a  contract  and  permit  the  other  side  to  violate  it  with  impunity  and  at 
will. 

"The  relief  asked  for  must  be  denied' as  beyond  the  power  of  the  court  to 
grant  on  the  case  as  made." 

JUDGMENT  AGAINST  TUB  TILE,   GRATE  AND   MANTEL  ASSOCIATION   FOR 
VIOLATION  OF  FEDERAL  CONTRACT   LABOR   LAW. 

There  transpired  in  October,  1904,  an  event  that  resulted  in 
the  exaction  of  a  heavy  penalty  from  the  Tile,  Grate  and  Mantel 
Association,  which  was  charged  by  the  United  States  attorney  for 
the  southern  district  of  New  York  with  wilfully  violating  the 
Federal  immigration  laws,  in  that  its  members  had  been  instru- 
mental in  causing  ten  tile  layers  to  be  imported  from  Great 
Britain  contrary  to  the  provisions  of  the  statute  relating  to  con- 
tract labor.  In  the  above-named  month  the  following  want  adver- 
tisement was  printed  in  the  Staffordshire,  England,  Sentinel,  as 
well  as  other  European  newspapers : 

''Tile  masons  (competent)  wanted;  $5  per  day;  8  hours.  Apply  Tile,  Grate 
and  Mantel  Association,  1123  Broadway,  New  York,  U.  S.  A." 

The  publication  of  this  advertisement  was  per  se  an  infraction 
of  the  law,  section  6  of  which  provides  that  "  it  shall  be  unlawful 
and  be  deemed  a  violation  of  section  4  of  this  act  to  assist  or 
encourage  the  importation  or  migration  of  any  alien  by  a  promise 
of  employment  through  advertisements  printed  and  published  in 
any  foreign  country;  and  any  alien  coming  to  this  country  in 
consequence  of  such  an  advertisement  shall  be  treated  as  coming 
under  a  promise  or  agreement  as  contemplated  in  section  2  of 
this  act,  and  the  penalties  imposed  by  section  5  of  this  act  shall 
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be  applicable  to  such  a  case."  But  in  addition  to  the  violation 
of  the  foregoing  section,  it  was  shown  that  the  Tile,  Grate  and 
Mantel  Association,  through  its  agent,  also  violated  section  4  of 
the  act,  which  makes  it  "unlawful  for  any  person,  company, 
partnership  or  corporation,  in  any  manner  whatsoever,  to  pre- 
pay the  transportation  or  in  any  way  to  assist  or  encourage  the 
importation  or  migration  of  any  alien  into  the  United  States,  in 
pursuance  of  any  offer,  solicitation,  promise,  or  agreement,  parol 
or  special,  expressed  or  implied,  made  previous  to  the  importation 
of  such  alien  to  perform  labor  or  service  of  any  kind,  skilled  or 
unskilled,  in  the  United  States."  The  allegation  was  made  that 
a  representative  of  the  employers^  association  visited  Stoke-on- 
Trent,  an  English  tile  center,  whence  tile  setters  are  sent  to  work 
on  contracts  throughout  the  British  isles  and  on  the  continent  of 
Europe,  and  there  engaged  ten  men  to  go  to  New  York  City  to 
work  for  members  of  tiie  Tile,  Grate  and  Mantel  Association,  pre- 
paying their  passage,  which  was  by  ^econd-class  cabin,  and  giv- 
ing each  three  pounds  sterling  for  expenses.  These  tile  layers 
came  to  this  country,  and  by  withholding  from  the  immigration 
authorities  at  the  port  of  New  York  all  knowledge  that  they  had 
been  engaged  under  contract^  succeeded  in  gaining  entrance  to  the 
city,  where  they  reported  to  the  employers  and  were  immediately 
sent  to  various  jobs.  After  working  for  a  brief  spell  five  of  the 
workmen  went  abroad,  or  elsewhere  in  this  country,  while  the 
other  five  continued  in  their  employment  for  awhile.  The  latter 
were  constantly  shifted  from  one  building  to  another  until  they 
finally  learned  that  they  had  unwittingly  taken  the  places  of 
locked-out  tile  layers.  In  England  they  were  members  of  the 
Tile  Fixers'  Union  and  when  they  became  aware  of  their  pre- 
dicament they  sought  out  the  headquarters  of  Mosaic  and  Encaus- 
tic Tile  Layers'  Union  No.  30,  to  which  they  unfolded  the  details 
of  their  importation.  Under  the  guidance  of  a  committee  of  that 
union  they  voluntarily  went  to  Ellis  Island,  where  they  were 
detained  last  January  and  an  investigatiom  was  started  by  the 
Federal  oflScials,  resulting  in  the  instituting  of  ten  suits  in  the 
United  States  Circuit  Court  against  the  Tile,  Grate  and  Mantel 
Association  for  importing  ten  aliens  under  contract,  section  5 
of  the  immigration  act  stipulating  that  "the  person,  partner- 
ship, company  or  corporation  violating"  sections  4  or  5  "shall 
forfeit  and  pay  for  every  such  offense  the  sum  of  f  1,000,  which 
may  be  sued  for  and  recovered  by  the  United  States,  or  by  any 
person  who  shall  first  bring  his  action  therefor  in  his  own  name 
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and  for  his  own  benefit,  including  any  such  alien  thus  prom- 
ised labor  or  service  of  any  kind  as  aforesaid,  as  debts  of  like 
amount  are  now  recovered  in  the  courts  of  the  United  States; 
and  separate  suits  may  be  brought  for  each  alien  thus  promised 
labor  or  service  of  any  kind  as  aforesaid.  And  it  shall  be  the 
duty  of  the  district  attorney  of  the  proper  district  to  prosecute 
every  such  suit  when  brought  by  the  United  States."  A  further 
penalty  for  offenses  of  this  character  is  imposed  by  section  8  of 
the  law,  this  section  providing  that  "  any  person  ♦  *  *  who 
shall  bring  into  or  land  in  the  United  States,  by  vessel  or  other- 
wise, or  who  shall  attempt,  by  himself  or  through  another,  to 
bring  into  or  land  in  the  United  States,  by  vessel  or  otherwise, 
any  alien  not  duly  admitted  by  an  immigrant  inspector,  or  not 
lawfully  entitled  to  enter  the  United  States,  shall  be  deemed 
guilty  of  a  misdemeanor,  and  shall,  on  conviction,  be  punished 
by  a  fine  not  exceding  |1,000  for  each  and  every  alien  so  landed 
or  attempted  to  be  landed,  or  by  imprisonment  for  a  term  not  less 
than  three  months  nor  more  than  two  years,  or  by  both  such  fine 
and  imprisonment."  One  of  the  five  alien  tile  layers  who  were 
detained  at  Ellis  Island  fell  ill,  was  deported,  and  subsequently 
died  in  England.  The  others  consented  to  remain  in  this  country 
until  the  trial  of  the  action,  at  which  they  volunteered  to  appear 
as  witnesses  for  the  Federal  Government. 

The  warrant  to  take  into  custody  the  five  imported  tile  layers, — 
George  Hill,  Charles  Lewis,  Henry  Johnson,  William  Angle  and 
Edwin  John  Wright — was  issued  by  V.  H.  Metcalf,  Secretary  of 
Commerce  and  Labor.  It  specified  that  these  aliens  had  landed 
at  the  port  of  New  York  on  the  steamship  Baltic  on  November 
26,  1904,  in  violation  of  the  immigration  act,  and  ordered  Commis- 
sioner of  Immigration  William  Williams  to  convey  them  before 
the  Special  Board  of  Inquiry  at  Ellis  Island  to  enable  them  to 
show  cause  why  they  should  not  be  deported  in  conformity  with 
law.    A  special  inquiry  in  the  case  was  held  on  January  9,  1905. 

Arthur  T.  Mart,  of  the  firm  of  Mart  &  Lawton  of  New  York 
City,  was  called  as  a  witness.  He  testified  that  he  did  not  know 
any  of  the  persons  named  in  the  warrant,  but  he  had  known  their 
families,  as  he  was  a  native  of  the  town  where  they  came  from — 
Stoke-on-Trent.  He  said  he  was  not  in  any  way  connected  with 
their  coming  to  this  country,  and  did  not  know  of  anything  he 
had  done  that  was  contrary  to  law ;  that  he  had  not  assisted  the 
men  in  any  way  to  leave  England,  or  promised  them  work  either 
for  a  day,  a  month  or  a  year.    He  knew  one  of  them  as  coming 
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to  the  office  of  his  firm  in  New  York  City  for  employment.  This 
was  Metcalf,  who  was  employed,  but  left  the  day  before  Christ- 
mas. Witness  could  not  say  that  he  had  seen  any  of  the  persons 
named  while  in  England ;  that  he  did  not  recogni^  them  by  their 
names ;  that  he  was  called  on  to  go  to  a  factory  at  Stoke-on-Trent 
on  business  for  his  firm,  which  is  the  agent  in  the  United  States 
for  the  English  concern;  that  he  saw  scores  of  men,  and  if  the 
detained  aliens  were  among  the  number  he  did  not  kmow  it;  that 
he  did  not  talk  with  them  about  work  over  here,  but  conversed  in 
a  general  way  with  the  representatives  of  the  tile  manufacturers 
there.  "  Of  course,"  he  testified,  "  the  natural  question  came  up 
that  we  were  not  very  busy,  and  they  seemed  to  wonder  why  we 
were  not  sending  to  them  for  more  goods,  and  I  told  them  business 
was  dull  in  New  York.  There  was  a  strike  for  five  months  here. 
It  was  at  the  end  of  the  strike  that  I  went  over  there;  it  was 
not  at  the  beginning  of  it.  It  ended  at  about  the  time  I  came 
back.  I  took  my  family  over  there,  and  it  was  a  pleasure  trip 
more  than  a  business  trip.  We  have  quite  a  large  contract  and 
there  was  a  lot  of  tile  that  had  to  have  personal  supervision,  and 
I  had  to  go  up  and  find  out  where  the  factory  was  that  this  mate- 
rial was  made."  It  was  on  the  29th  of  October  that  he  went  to 
England,  where  he  remained  three  weeks,  the  journey  consuming 
altogether  five  weeks.  During  the  three  weeks'  stay  in  Eng- 
land he  was  in  the  store  only  three  days,  the  rest  of  the  time 
being  used  in  entertaining  his  family  by  taking  them  about  the 
country.  He  made  a  second  trip  to  Stoke-on-Trent  before  his 
departure  to  this  country  in  order  to  inspect  some  special  goods 
that  were  being  made  for  his  firm.  He  knew  about  the  adver- 
tisements having  been  inserted  in  foreign  newspapers,  but  did 
not  know  that  unsatisfactory  responses  had  been  received.  While 
in  Stoke-on-Trent,  witness  stated,  he  stopped  at  the  Wheat  Sheaf 
Hotel.  He  recalled  that  he  had  sent  postal  cards  to  several  men 
for  this  reason: 

'While  I  was  in  the  factory  1  was  talking  to  one  of  the  foremen  there,  and 
he  was  saying  that  a  lot  of  men  were  idle  and  talking  about  going  to  America, 
and  I  said,  *Do  they  know  what  they  are  up  against?'  and  he  said,  *No; 
what  do  you  mean?'  I  said,  *They  can  not  go  there  on  contract,  and  unless 
they  can  pay  their  own  passage;  the  law  is  very  strict/  And  he  said,  *l 
wish  you  would  tell  them,  because  I  do  not  want  any  man  to  leave  his  native 
country  and  wife  and  family  and  then  be  destitute,*  and  I  said,  *I  will  tell 
you  what  I  will  do;  if  you  will  give  me  these  men's  addresses  I  will  write 
and  explain  it,'  and  he  said,  *I  wish  you  would.'  So  I  wrote  postal  cards  to 
about  three  or  four  of  them  to  come  to  the  hotel  one  evening." 
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Witness  could  not  remember  the  names  of  the  persons  to  whom 
he  wrote.    He  averred: 

"  There  were  three  or  four  of  them  and  this  friend  of  mine  said :  *  I  rather 
you  would  tell  them.  You  know  more  about  America  than  I  do.'  I  do  not 
know  whether  these  three  or  four  men  were  those  who  afterward  came  over 
here.  They  came  there  in  numbers,  five,  six,  seven — seventeen,  waiting  in  the 
smoking  room  for  me.  When  these  men  came  there  were  about  twelve  more 
with  them,  l>ecau8e  evidently  these  men  I  had  written  to  told  the  other  men, 
and  I  met  them  on  the  sidewalk.  One  man  came  in,  and  he  said  there  were 
a  whole  lot  of  men  outside.  He  wanted  work,  and  I  talked  to  them:  'Now, 
there  is  no  use  of  you  bothering  me  about  taking  you  to  America;  I  can  not 
do  it.'  *Well,  is  there  work  over  there?'  *I  cannot  tell.  You  know  the  ad- 
vertisements that  there  are  men  wanted,  and  you  should  take  it  for  what  it 
reads.  I  cannot  give  you  any  assistance,  and  if  you  go  there  and  you  go 
against  the  law  you  are  going  to  be  sent  back  again.'  Some  of  them  said: 
'Well,  we  cannot  go  anyway  unless  under  an  agreement,  and  I  want  my 
working  time  paid,  while  crossing  the  ocean,'  and  there  was  a  difference  of 
opinion  going  on,  which  I  listened  to,  and  that  was  the  extent  of  my  con- 
nection with  any  man  while  on  the  other  side.  They  seemed  to  know  that 
there  was  a  strike  on  over  here.  One  man  said  he  had  received  a  letter  from 
his  sister  in  Trenton.  They  knew  all  about  it,  because  the  greater  number  of 
people  in  Stoke-on-Trent  have  relatives  in  Trenton  in  the  crockery  business, 
or  in  some  tile  factory  in  the  United  States,  and  they  know  just  about  as 
much  about  the  business  as  we  do  here.  I  got  the  addresses  of  the  men  1 
wrote  to  from  this  friend  of  mine  that  I  was  talking  to — Peter  Fox.  Some  of 
them  told  me  here:  *We  have  written  in  reply  to  an  advertisement.'  Well, 
I  did  not  know  whether  or  not  to  believe  them.  I  did  not  pay  any  attention 
to  them.  They  did  not  ask  what  wages  were  being  paid  over  here.  Some  of 
them  said  they  wanted  their  wages  paid  while  on  their  way  over.  That  was  a 
voluntary  statement  made  without  my  asking  them.  I  knew  Mr.  Fox  prob- 
ably for  about  thirty  years,  and  have  known  his  family,  and  it  is  natural 
when  a  man  goes  over  there  after  being  away  sixteen  or  seventeen  years 
they  would  talk  about  a  lot  of  things,  and  perhaps  say  something  about  the 
strike  and  scarcity  of  men,  but  it  was  not  done  with  the  intention  of  influen- 
cing Mr.  Fox ;  it  was  only  the  way  that  anybody  would  talk  to  a  man  if  he  was 
a  friend  of  his.  I  did  not  request  Mr.  Fox  to  speak  to  these  men  about 
coming  over.  I  did  not  authorize  Mr.  ^ox  to  pay  their  passage  to  America. 
I  do  not  know  whether  anybody  on  this  side  did  authorize  Mr.  Fox  to  pay 
their  passage  over.  I  did  not  communicate  with  Mr.  Lawton  while  in  Eng- 
land in  regard  to  these  men.  The  communications  that  passed  between  us 
were  in  regard  to  our  business.  I  could  not  swear  that  I  made  any  referenc« 
to  tile  fixers  or  tile  setters  being  out  of  work  and  willing  to  come  over.  1 
might  have  said  there  were  men  out  of  work,  but  it  would  be  only  in  a  gen- 
eral way,  so  unimportant  that  I  do  not  remember  when.  I  did  not  ask  Mr. 
Lawton  or  any  one  else  in  New  York  for  authority  to  employ  these  men  or  pay 
their  passage  to  America.  I  think  that  one  of  those  letters  referred  to  was 
in  this  way:  that  there  were  a  lot  of  men  there,  but  not  competent  men,  be- 
cause I  remember  speaking  to  Mr.  Fox,  and  he  said  the  majority  of  men  out 
of  work  were  men  who  would  not  be  desirable,  and  I  asked  him  in  what  way, 
and  he  said  there  were  lots  of  tilers  who  were  not  good  tile  workers,  and 
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1  may  have  written  to  Mr.  Lawton  in  that  strain;  I  think  I  did.  I  think  I 
cabled  to  Mr.  Lawton  from  London  when  1  wanted  to  buy  a  lot  of  stuff.  X 
forget  what  the  cable  read,  but  I  think  it  was  a  request  for  a  letter  of  credit; 
i  wanted  more  money.  It  was  more  for  my  personal  want«  than  anything 
else.  I  do  not  recall  sending  any  cablegram  to  America  while  in  Stoke-on- 
Trent.     I  had  no  cause  to  send  a  cable  message." 

Charles  E.  Lawton,  of  the  firm  of  Mart  &  Lawton,  and  Secretary 
of  the  Tile,  Grate  and  Mantel  Association,  testified : 

"Now,  there  was  a  strike  on  here  in  New  York  and  these  men  naturally 
wanted  to  come  over,  so  they  came  over  here.  This  I  got  from  rumors  I 
heard  in  New  York.  These  men  came  over  here  and  they  went  to  work  for 
1  do  not  know  who— several  firms— different  firms,  and  most  of  them  were 
unsatisfactory,  and  they  were  naturally  discharged  because  of  being  unsatis- 
factory. These  men  came  over  here  expecting  work,  and^  being  discharged, 
somebody  got  hold  of  them  and  told  them  that  they  could  have  half  the  fine 
that  would  be  paid  in  case  they  made  these  statements,  and  now  that  is  the 
statement  made  by  a  man  who  came  into  my  office  the  other  day.  He  told 
me  his  name  in  confidence  because  he  was  a  friend  of  ours.  He  said  these 
rumors  had  gone  around.  He  was  a  member  of  one  of  the  labor  unions  in 
New  York.  He  informed  us  further  about  this  matter  as  far  as  he  knew, 
and  everything  has  com^  out  just  as  he  said,  and  these  men  refused  to  work 
and  were  staying  in  a  boarding  house  in  Twenty-second  street,  and  the  money 
was  being  put  up  for  them  by  outside  parties.  They  were  told  they  need  not 
work,  and  there  would  be  $1,000  fine  in  every  case  proved  against  me,  or  who- 
ever it  is,  and  they  would  receive  $500  each  and  the  lawyer  $250,  and  this 
man  who  gave  the  information  $250.  This  informant  got  the  information 
from  the  friends  who  attended  their  meeting  rooms.  The  man  who  gave 
me  this  information  I  have  known  for  over  twenty  years,  and  I  know  him  to 
be  a  reputable  and  trustworthy  man.  I  merely  mention  what  seems  a  likely  in- 
formation." 

Witness  stated  that  he  is  the  Secretary  of  the  Tile,  Grate  and 
Mantel  Association.  Asked  if  he  knew  whether  that  organization 
took  any  steps  during  the  lockout  in  New  York  to  secure  laborers 
from  Europe  he  replied  that  it  had;  that  the  association  pub- 
lished an  advertisement  in  newspapers  in  England  and  in  other 
countries  of  Europe  which  read:  "Tile  fixers  wanted;  |5  for 
eight  hours  work ;  apply  1123  Broadway,  at  the  Association  labor 
bureau  oflSce." 

At  this  stage  of  the  examination  Mr.  Lawton  asked  his  ques- 
tioner— Law  Clerk  Hugh  Govern,  Jr.,  of  the  immigration  service : 

"Do  I  understand  that  an  advertisement  of  that  sort  published  is  a  viola- 
tion of  law?  I  was  very  much  astonished  to  be  asked  that  question,  and  I 
would  like  to  get  from  you  now  an  official  answer." 

Mr.  Govern  replied: 

"Well,  I  can  hardly  give  you  an  official  opinion  about  that,  because  my 
opinion  might  not  be  worth  much.    You  undoubtedly  know  as  much  about  that 
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as  1  do.  We  have  no  authority  here  to  give  opinions  about  things  of  that  sort. 
Our  province  is  merely  to  as6ertain  facts,  you  know,  and  you  might  have  one 
opinion  about  it,  and  I  might  have  another." 

Continuing,  Mr.  Lawton  said  lie  did  not  know  the  names  of  the 
papers  in  England  that  published  the  advertisement,  "because 
we  were  not  at  all  familiar  with  the  names  of  the  papers;  we 
merely  had  to  send  them  over  to  be  issued  on  the  other  side  by 
advertising  agents.  It  was  a  large  agency  in  Park  Row  that 
delivered  the  advertisements  for  our  association.  I  think  it  was 
the  Morse  Advertising  Company." 

By  the  Law  Clerk: 

Q.  "You,  as  secretary  of  the  Tile,  Grate  and  Mantel  Association,  had 
charge  of  that,  did  you?"    A.  "Yes.     1  saw  to  the  advertisement." 

Q.  "Well,  you  prepared  the  advertisement,  did  you,  and  turned  it  over  to 
the  Park  Row  company?"     A.  "Yes." 

Q.  "And  you  paid  the  Park  Row  company  and  then  they  paid  the  people 
over  there?"     A.  "Yes,   sir." 

Q.  "Did  the  advertisements  result  in  anything— did  you  get  any  responses 
through  them?"     A.  "Yes,  we  got  a  number  of  letters  of  various  kinds." 

Q.  "About  how  many  answers,  Mr.  Lawton,  did  you  receive  through  those 
advertisements?"    A.  "Oh,  about  sixty- five." 

Q.  "I  suppose  you  found  some  of  them  worth  answering,  and  some  you  did 
not?"  A.  "Why,  as  a  matter  of  fact  we  found  out  that  when  we  got  those 
answers  it  was  pretty  difficult  to  know  what  sort  of  fellows  they  were — they 
wrote  in  such  a  variety  of  ways.  The  English  ways  of  looking  at  things  puz- 
zled us,  and  we  hardly  knew  whether  they. were  good  or  bad." 

Q.  ''Pidn't  you  reply  to  any  of  them  ?"  A.  "No,  not  one.  I  do  not  think  we 
replied  to  any  of  them.  It  may  have  been  one  or  two.  They  asked  us  to 
make  a  contract  with  them  before  coming  over  here.  They  wanted  an  agree- 
ment for  a  certain  length  of  time  for  work,  or  something  of  that  sort.  They 
asked  impossible  conditions,  such  as  promises,  contracts,  their  passage  paid." 

Q.  "I  suppose  you,  as  secretary  of  this  Tile,  Grate  and  Mantel  Association, 
followed  out  tlieir  instructions  as  to  what  should  be  done  under  the  circum- 
stances here?"    A.  "Yes— whose  instructions,  and  under  what  circumstances?" 

Q.  "1  say,  as  secretary  of  this  Tile,  Grate  and  Mantel  Association,  you 
acted  in  accordance  with  instructions  given  you  by  the  association?" 
A,  "Yes." 

Q.  "Didn't  \our  association  finally  conclude  to  send  somebody  over  there 
to  talk  with  these  people  personally,  in  view  of  the  unsatisfactory  demands 
that  they  made  on  you  through  these  letters?"    A.  "No,  sir;  it  did  not,  sir." 

Q.  "Do  you  know  whether  anybody  actually  went  to  England  at  the  in- 
stance of  the  association,  or  for  the  association,  to  talk  with  these  men?" 
A.  "Not  with  my  knowledge,  sir." 

Q.  "Did  any  of  these  men  report  or  come  to  your  oflBce  when  they  came 
to  the  United  States?"     A.  "No,  sir." 

Q.  "Haven't  they  ever  been  at  the  office  of  your  association?"  A.  "Some  of 
them  have.    You  mean  my  house,  or  the  office  of  the  association?" 
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Q.  "Did  they  come  to  your  private  oflBce?"  A.  "Why,  they  came  in  the 
way  of  getting  work.  We  have  had  applications  from  some  tile  laborera 
lately." 

Q.  "Well,  how  many  of  them  came  direct  to  your  office  upon  reaching  New 
York?"    A.  "I  do  not  know  that  any  of  them  didj  air." 

Q.  "Well,  where  is  the  office  of  Mr.  Lantry,  the  president  of  this  Tile, 
Grate  and  Mantel  Association?"    A.  "29  East  Seventeenth  street.'* 

Q.  "Do  you  know  whether  they  went  to  his  office  upoh  reaching  New  York?" 
A.  "I  do  not  know,  sir." 

Q.  "Have  you  ever  }ieard  him  say?"  A.  "1  have  heard  liim  say  that  an 
Englishman  applied  to  him  for  work." 

Q.  "Upon  reaching  here?"  A.  "Well,  1  do  not  know  how  soon  or  anything 
about  that." 

Q.  "Do  you  know  for  what  concerns  these  men  ha\e  worked  in  N'ew  York'r*'  . 
A.  "I  know  some  of  them,  sir,  but  I  do  not  know  them  all,  because  I  have 
no  way  of  knowing  them  all,  you  know." 

Q.  "What  ones  do  you  know?"  A.  "Why,  1  happen  to  know  that  the  J. 
L.  Mott  Iron  Works  say  they  had  an  Englishman  come  to  go  to  work,  and 
he  did  such  bad  work  that  they  went  and  asked  him  where  he  had  ever  set 
any  tile  before  and  when.  This  was  one  of  the  representatives  of  the  Mott 
Iron  Works  tolling  me  his  troubles;  and  he  stated  that  this  fellow  was  such 
an  incompetent  man  that  he  discharged  him,  but  1  do  not  know  the  man's 
name." 

Mr.  Mart— "I  think  it  was  Hill." 

Mr.  Lawton — ^"It  may  have  been  one  of  this  bunch.  Also,  I  know  two  men 
came  to  my  office  the  other  day  and  said  they  had  been  here  some  months 
working." 

Regarding  the  cablegram  referred  to  by  Mr.  Mart,  Mr.  Lawton 
said  he  recalled  receiving  that  message. 

Q.  "About  how  long  ago  was  that?"  A.  "Oh,  I  could  not  tell  you;  some 
time  during  his  stay  there." 

Q.  "Was  it  in  December  last?"    A.  "The  last  of  November." 

Q.  "  How  many  cablegrams  did  you  receive  ? "    A.  "  1  cannot  tell  you  that." 

Q.  "  Did  you  receive  more  than  one?  "  A.  "  1  do  not  know  even  that.  Would 
you  mind  telling  me,  Mr.  Grovem,  what  you  are  getting  at?  " 

Mr.  Govern — "  I  am  simply  endeavoring  to  get  all  the  information  I  can 
while  you  are  here.  After  it  is  written  up  I  will  read  it  all  over  and 
sift  it  and  come  to  some  conclusion.  You  are  making  these  statements 
entirely  voluntary;  you  are  not  compelled  to  at  alL  I  am  asking  you 
these  questions  on  the  assumption  that  you  are  willing  to  throw  all  possi- 
ble light  on  this  aflFair.  Now,  as  I  told  you  in  the  beginning,  you  are  not 
compelled  to  say  anything  that  you  do  not  care  to  say;  that  it  is  entirely 
optional  with  you.  I  am  assuming  that  you  are  willing  to  co-operate  witi 
us  and  to  assist  us  in  sifting  this  matter.  I  want  you  to  clearly  understand 
as  to  that.  Now,  I  ask  you  again,  Mr.  Lawton,  whether  you  received  more 
than  one  cablegram  from  Mr.  Mart?" 

Mr.  Lawton — ^"I  cannot  answer  that  from  memory.  1  can  find  out;  1 
had  so  many  things  on  my  mind  at  that  time." 
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Q.  "You  are  only  positive  of  having  received  one?"  A.  "Yes,  sir;  I 
was  working  night  and  day  at  those  times,  and  what  I  would  remember  or 
what  I  would  not  remember  I  would  not  like  to  testify.  1  was  putting  every 
bit  of  time  and  effort  I  could  in  the  business." 

Q.  "  From  your  best  recollection  that  cablegram  referred  to  a  letter  of 
credit  for  Mr.  Mart."    A.  "  Yes." 

Q.  "And  upon  that  1  presume  you  took  steps  to  cable  him  credit?  "  A.  "  No, 
sir." 

Q.  "  Have  you  a  copy  of  that  cablegram  in  your  office  ? "  A.  "  I  do  not 
know  whether  or  not  I  have  that  copy."  ( 

Q.  "  Was  there  anything  else  in  that  cablegram  except  asking  for  the 
letters  of  credit?"     A.  "I  can  not  recall  now,  sir,  what  it  was." 

Q.  "Do  you  recollect  from  what  point  in  England  that  cablegram  was 
received?"     A.  "No." 

This  affidavit  made  on  December  28,  1904,  by  George  Hill,  a 
citizen  of  Great  Britain  and  one  of  the  detained  workmen,  was 
placed  in  evidence  as  to  contract,  the  affidavit  deposing: 

"  That  sometime  during  October,  1904,  while  residing  at  Stoke-on-Trent, 
England,  he  read  an  advertisement  in  a  newspaper  called  the  Staflfprdshire 
Daily  Sentinel,  which  advertisement  to  the  best  of  affiant's  recollection  and 
belief  was  worded  as  follows: 

**  Tile  workers  wanted;  S5  a  day  for  8  hours  work;  apply  Tile,  Grate  and  Mantel  Association, 
1123  Broadway,  New  York  City.' 

"  That  his  occupation  being  a  tile  setter,  he  answered  the  above-mentioned 

advertisement  by  letter  with  a  view  to  obtaining  employment  as  offered;  that 

on   or  xabout   November   8,    1904,   he   received   a   postal   card   answering   his 

application  for  employment  above  referred  to,  and  which   postal   card  was 

signed,  *A.  T.  Mart/  and,  to  the  best  of  affiant's  recollection  and  belief,  said 

postal  card  read  as  follows: 

"  'Call  to  see  me  any  evening  between  6  and  7  o'clock  up  until  Friday  evening  concerning 
situation  as  to  tile  setter  in  New  York.' 

"  That  said  message  was  written  on  a  postal  card  bearing  the  imprint  of 
Wheat  Sheaf  Hotel,  Stoke-on-Trent,  Staffordshire,  England;  that  immediately 
upon  receipt  of  said  postal  card  he  called  at  the  Wheat  Sheaf  Hotel  and 
there  found  one  A.  T.  Mart,  who  informed  affiant  that  he  was  the  repre- 
sentative of  thirty-two  American  tile  firms  and  that  he  was  engaging  men 
for  them,  and  that  he  wanted  to  employ  fifty  men;  that  the  said  A.  T.  Mart 
told  him  that  the  salary  would  be  $5  per  day  and  asked  affiant  whether  or 
not  he  was  in  a  position  to  pay  his  own  passage  to  the  United  States,  and 
on  being  answered  in  the  negative  told  affiant  that  he  had  cabled  to  the 
United  States  and  that  on  the  following  day  he  would  probably  be  author- 
ized to  pay  the  passage  for  the  men  engaged  to  go  to  the  United  States; 
that  he  met  said  A.  T.  Mart  on  the  following  day  by  appointment  and 
that  said  A.  T.  Mart  informed  him  that  he  had  received  authority  to  prepay 
afliant's  passage  and  directed  affiant  to  call  on  one  Peter  Fox,  *  who  is  fore- 
man of  a  mosaic  tile  factory  in  Stoke-on-Trent,'  and  that  said  Peter  Fox 
would  purchase  affiant's  steamship  ticket  and  place  him  on  board  the  steamer; 
that  on  the  following  day  (Friday),  *  on  or  about  November  11,  1904/  he 
met  said  Peter  Fox  by  appointment  and  that  said  Peter  Fox  purchased  four 
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tickets  for  the  steamship  BaUic,  which  tickets  were  for  the  transportation 
of  afliant  and  three  other  tile  workers,  who,  to  the  best  of  affiant's  informa- 
tion and  belief,  were  also  going  to  the  United  Sfcates  pursuant  to  similar 
agreements  entered  into  between  them  and  the  said  A.  T.  Mart;  that  said 
Peter  Fox  accompanied  affiant  to  Liverpool  and  brought  him  to  the  dock 
of  the  steamship  Baltic  and  that  said  Peter  Fox  .also  gave  him  three  pounds 
sterling;    that  prior   to   leaving  Stoke-on-Trent  the   said  A.   T.   Mart   had 
instructed  affiant  to  say  to  the  immigration  authorities  at  New  York  that 
he  had  no  work  prepared  and  that  he  was  going  to  the  United  States  for 
the  purpose  of  securing  employment;   that  said  A.  T.  Mart  also  told  him 
to  say  that  he  was  going  to  347  West  26th   street,  New  York  City,  and 
explained  to  him  that  this  was   for  the  purpose  of  deceiving  the  United 
States  immigration  authorities;   that  said  A.  T.  Mart  told  affiant  to  pre- 
sent himself  immediately  upon  his  arrival  in  New  York  City  at  the  office 
of  W.  H.  Jackson  Company,  29  E.  17th  street,  and  there  ask  for  Mr.  Lantry, 
who  would  put  him  to  work.     That  he  sailed  from  England  on  the  steam- 
ship Baltic,  arriving  at  the  port  of  New  York  on  or  about  November  25, 
1904;  that  the  day  following  his  arrival  at  the  port  of  New  York  he  went 
to  the  office  of  W.  H.  Jackson  Company  and  there  found  Mr.  Lantry ;  that 
he  explained  to  Mr.  Lantry  that  he  had  been  sent  there  from  England  by 
Mr.  Mart;    that  said  Lantry  told  him   thflt  he  had   already  engaged   two 
men  who  had  come  from  England  and  that  he  had  no  room  for  others,  but 
told  affiant  to  go  to  Alexander  &  Reid  Company,  at  127  East  23rd  street; 
that  accordingly  he  went  to  the  office  of  Alexander  &  Reid  Company,  where 
he  was  told  to  come  in  on  Monday  following  and  bring  his  tools  ready  for 
work;  that  he  at  first  explained  at  the  office  of  Alexander  &  ReM  Company 
that  he  had*  come  from  England  and  that  W.  H.  Jackson  Com^ny  had  sent 
hira  to  them;  that  nothing  was  said  between  affiant  and  K^y  representative 
or  member  of  the  firm  of  Alexander  &  Reid  Company  as  to  the  salary  he 
was  to  receive,  but  that  at  the  end  of  the  week  he  received  the  exact  rate  of 
wages  as  promised  him  in  England;  that  he  worked  for  the  said  firm  of  Alex- 
ander &  Reid  Company  until  about  December  16th,  at  which  time  Alexander  & 
Reid  Company  sent  him  to  J.  L.  Mott,  84  Beekman  street,  where  he  worked 
about  two  days,  and  from  there  he  was  sent  back  to  Alexander  &  Reid  Com- 
pany, and  from  there  he  was  sent  to  Traitel  Bros.  &  Co.,  133  West  42d  street, 
where  he  worked  two  and  one-half  days  and  was  discharged,  and  that  the 
reason  given  for  his  discharge  was  that  he  worked  too  slowly. 

"Affiant  further  says  that  he  would  not  have  come  to  the  United  States 
had  he  not  received  the  promise  of  work  above  mentioned  and  that  he  came  . 
to  the  United  States  solely  on  account  of  the  above-mentioned  promise  and 
agreement." 

Similar  affidavits  were  made  by  William  Angle,  Charles  Lewis, 
Henry  Johnson  and  Edwin  John  Wright. 

After  detailing  the  manner  in  which  the  arrangement  had  been 
made  at  Stoke-on-Trent  for  his  departure  to  and  employment  in 
New  York  City,  William  Angle  deposed: 

"That  immediately  after  landing  he  went  to  the  office  of  W.  H.  Jackson 
Company  and   there  found  Mr.  Lantry;    that  he  told   Mr.   Lantry   that   he 
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had  been  sent  from  England  by  Mr.  Mart  and  that  said  Mr.  Lantiy  told  him 
to  call  the  next  morning;  that  the  following  morning  Mr.  Lantry  told  affiant 
to  go  to  one  Mr.  McDonald,  at  229  West  28th  street,  New  York"  City,  at 
which  address  the  said  W.  H.  Jackson  Company  conduct  their  factory;  that 
he  called  on  said  Mr.  McDonald  as  directed  and  that  said  Mr.  McDonald 
immediately  put  affiant  to  work  without  asking  any  questions  of  him;  that 
he  remained  in  the  employ  of  W.  H.  Jackson  Company  until  about  December 
20,  1904,  when  he  was  discharged;  that  the  reason  given  for  his  being  dis- 
charged was  that  he  worked  too  slowly." 

Charles  Lewis,  in  his  affidavit,  said  that  upon  landing  he  had 
called  at  the  office  of  the  W.  H.  Jackson  Company  and  there  found 
Mr.  Lantry,  who  told  him  to  go  to  the  Alexander  &  Reid  Company 
at  No.  127  East  23d  street,  to  which  address  he  went,  and  was 
then  sent  to  the  office  of  Traitel  Bros.  &  Co.,  133  West  42d 
street.  "  That  shortly  after  this  he  was  informed  by  two  tile 
workers  named  Samuel  Whittingham  and  Frederick  Metcalf  (both 
of  whom  came  to  the  United  States  on  the  same  vessel  with 
affiant,  and  as  the  result  of  an  agreement  entered  into  with  A.  T. 
Mart  in  England,  but  have  since  returned  to  Great  Britain)  that 
they  were  working  for  the  E.  Bradley  Currier  Company,  at  119 
West  23d  street,  and  advised  him  to  go  there  for  employment; 
that  shortly  after  this  affiant  called  at  the  office  of  the  E.  Bradley 
Currier  Company  and  there  saw  Mr.  Currier,  who  asked  him 
whether  he  could  begin  work  that  day;  that  he  explained  to  Mr. 
Currier  that  he  had  been  sent  over  to  the  United  States  by 
Mr.  Mart,  and  Mr.  Currier  seemed  to  understand  this.^'  Affiant 
said  he  remained  with  the  E.  Bradley  Currier  Company  until 
December  17,  1904,  at  which  time  he  became  ill.  He  recovered 
from  his  illness,  but  finding  that  all  his  friends  who  had  come 
from  England  with  him  to  work  here  as  tile  layers  had  been 
discharged  he  drew  what  money  was  still  due  him,  "  and  has  been 
unemployed  since  then." 

Henry  Johnson  also  deposed  that  he  had  called  on  Mr.  Lantry 
and  was  told  to  go  to  the  Alexander  &  Reid  Company,  in  whose 
employ  he  remained  about  ten  days,  when  he  was  informed  that 
there  was  no  more  work,  but  was  asked  to  stop  in  every  morning, 
which  deponent  did  until  about  December  16th.  Edwin  John 
Wright  made  affidavit  that  he  too  had  visited  Mr.  Lantry,  who 
sent  him  to  Mr.  McDonald,  the  latter  putting  him  to  work  without 
asking  him  any  questions;  that  he  remained  in  the  W.  H.  Jackson 
Company's  employ  until  about  December  20,  1904,  when  he  was 
discharged,  the  reason  for  such  dismissal  being  that  he  worked 
"too  slowlv." 
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The  five  aliens  were  called  to  the  witness  stand  by  the  Board 
of  Inquiry  and  reiterated  the  Statements  made  in  their  aflSdavits 
that  Peter  Fox,  foreman  of  the  mosaic  room  at  the  Minton  & 
Hollins  Company  at  Stoke-on-Trent,  had  paid  their  passage  to 
the  United  States ;  that  they  were  sent  to  Mr.  Fox  by  Mr.  Mart ; 
that  the  latter  did  not  tell  them  to  say  anything  to  Mr.  Fox,  only 
that  the  said  Fox  would  meet  them  at  the  steamship  agent's  oflBce 
and  give  them  passage  tickets;  that  when  they  applied  to  Mr. 
Mart  at  the  Wheat  Sheaf  Hotel  they  did  not  know  that  he  was 
the  representative  of  thirty-two  American  concerns  until  he  so 
informed  them;  that  they  understood  thoroughly  that  the  work 
he  engaged  them  to  perform  was  not  to  be  done  in  England,  but 
in  the  United  States.  They  testified  that  at  the  time  of  their 
employment  by  Mr.  Mart  they  did  not  know  there  was  a  strike 
or  lockout  among  the  tile  setters  in  New  York  City,  and  that  they 
had  not  ascertained  that  a  dispute  was  in  progress  until  after 
they  had  begun  work.  Alien  Johnson,  asked  why  he  had  lost 
his  position,  said :  "  I  expect  because  the  strike  came  to  an  end ; 
that's  all  I  can  put  it  to."  George  Hill  testified  that  the  dis- 
missals occurred  after  the  dispute  had  ended. 

An  affidavit  sworn  to  December  28, 1904,  by  Thomas  J.  Murphy, 
business  agent  of  the  Mosaic  and  Encaustic  Tile  Layers'  Union 
No.  30,  was  placed  in  evidence.  Deponent  stated  that  the  lock- 
out in  his  trade  was  continuous  from  August  8,  1904,  until  Decem- 
ber 13,  1904;  that  during  this  time  none  of  the  members  of  the 
union  he  represented  were  employed  by  any  of  the  firms  com- 
.  prising  the  Tile,  Grate  and  Mantel  Association ;  that  to  his  per- 
sonal knowledge  the  E.  Bradley  Currier  Company,  Alexander  & 
Reid  Company,  the  W.  H.  Jackson  Company,  Mart  &  Lawton, 
J.  L.  Mott  and  Traitel  Bros.  &  Co.  are  members  of  that  associa- 
tion of  employers;  that  to  the  best  of  his  information  and  belief 
A.  T.  Mart  went  to  England  either  in  October  or  November,  1904, 
for  the  purpose  of  securing  workmen  for  the  various  members  of 
the  employers'  association  to  replace  the  men  of  the  tile  layers' 
union  who  were  then  locked  out;  that  to  his  personal  knowledge 
within  that  year  there  had  been  at  all  times  in  the  United  States 
more  than  sufficient  unemployed  tile  setters  to  supply  all 
demands. 

At  the  conclusion  of  the  hearing  the  Board  of  Inquiry  presented 
the  following  finding: 

"  From  the  above  evidence  and  information  the  board  is  of  the  opinion 
that  George  Hill,  William  Angle,  Charles  Lewis,  Henry  Johnson  and  Edwin 
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.John  Wright  are  aliens  and  citizens  of  Great  Britain;  that  they  last  came 
from  the  port  of  Liverpool,  England,  tfnd  entered  the  United  States  at  the 
port  of  New  York  within  one  year  from  the  date  of  this  hearing;  to  wit: 
November  26,  1904;  that  their  entry  was  in  violation  of  the  Alien  Contract 
Labor  Law  for  the  following  reasons: 

"  That  they  were  engaged  to  perform  labor  in  the  United  States  by  A.  T. 
Mart,  of  the  firm  of  Mart  &  Lawton,  doing  business  at  No.  1123  Broadway, 
New  York  City;  the  said  Mart  &  Lawton  were,  and  are  members  of  the 
Tile,  Grate  and  Mantel  Association  of  the  City  of  New  York  and  vicinity; 
fhat  pursuant  to  an  advertisement  in  the  Staffordshire  Daily  Sentinel  they 
applied  to  A.  T.  Mart,  at  the  Wheat  Sheaf  Hotel,  Stoke-on-Trent,  Stafford- 
shire, England,  and  were  by  him  employed  as  tile  setters  at  the  rate  of  $5 
per  day  for  eight  hours  work,  to  be  performed  in  New  York  and  vicinity; 
that  said  Mart,  as  representative  of  thirty-two  American  tile  firms,  engaged 
them  and  sent  them  to  Peter  Fox,  the  foreman  of  the  Mosaic  Works  of 
Minton  &  Hollins  Company,  in  England,  who  would  furnish  them  with 
transportation  to  the  United  States  in  accordance  to  an  agreement  pre- 
viously made  by  A.  T.  Mart,  and  said  Mart  gave  them  instructions  how 
to  evade  the  provisions  of  the  inmiigration  laws  of  the  United  States,  and 
addresses  to  whom  to  apply  after  their  arrival  in  this  country;  that  the 
said  aliens,  on  application  to  the  persons  to  whom  they  were  directed,  were 
dssigned  to  employment  at  their  trade. 

"  It  has  not  been  shown  before  this  board  that  labor  of  like  kind  unem- 
ployed could  not  have  been  secured  in  the  United  States  at  that  time. 

"We,  therefore,  recommnd  that  these  aliens,  viz:  George  Hill,  William 
Angle,  Charles  Lewis,  Henry  Johnson  and  Edwin  John  Wright,  be  deported 
to  the  country  from  whence  they  came  at  the  expense  of  the  White  Star 
Steamship  Company." 

As  a  result  of  the  investigation  by  the  Board  of  Inquiry,  Immi- 
gration Inspector  C.  O'C.  Cowley  was  on  March  7,  1905,  detailed 
to  the  oflBce  of  Henry  L.  Burnett,  United  States  Attorney  for 
the  Southern  District  of  New  York,  for  the  purpose  of  assisting 
him  in  securing  additional  evidence  against  Arthur  T.  Mart  and 
others  for  violating  the  alien  contract  lab6r  law.  The  inspector 
submitted  his  report  on  the  subject  to  Commissioner  of  Immigra- 
tion Robert  Watchorn  on  March  16th.  Regarding  the  causes 
leading  up  to  and  the  method  of  the  importation  Inspector  Cowley 
declared : 

"On  August  8,  1904,  an  association  of  employees  by  name  the  Mosaic 
and  Encaustic  Tile  Layers  and  Helpers  of  New  York  and  Vicinity  was  locked 
out  by  an  organization  of  employers  known  as  the  Tile,  Grate  and  Mantel 
Association  of  New  York,  incorporated  under  the  laws  of  the  State  of  New 
York,  July  10,  1897.  Thereafter  the  employees,  or  union  men,  were  refused 
permission  to  work  on  the  contracts  of  firms  represented  in  the  employers' 
association;  nor  could  independent  or  speculative  dealers  not  under  the  con- 
trol of  the  association  purchase  tile  controlled  by  it,  thus  the  more  firmly 
establishing  an  eff'ective  lockout  against  the  employees  throughout  the  trade. 
*     *     *     At  any  rate,  the  American   workmen  employed  on  the  New  York 
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Subway  and  other  work  controlled  by  the  association  were  thrown  upon  their 
own  resources  on  August  8th  last«  and  the  association^  assembled  in  meet- 
ing later,  discussed  ways  and  mea^s  of  filling  their  places  with  Europeans/' 

The  inspector  stated  that  he  was  informed  by  a  member  of  the 
association  who  was  present  at  the  meeting  that  a  resolution  was 
passed  unanimously  directing  the  secretary,  C.  E.  Lawton,  to 
advertise  abroad  for  tile  layers,  and  tliat  through  the  Morse  Ad- 
vertising Agency  at  38  Park  Row,  New  York,  such  advertise- 
ments were  inserted  in  these  foreign  newspapers  in  October,  1904 : 
In  England — The  Staffordshire  Sentinel^  Stafford-on-Avon  Herald, 
Birmingham  Mail,  Liverpool  Mercury,  London  Chronicle  and  Lon- 
don Leader.  In  Scotland — The  Glasgow  Herald,  In  Wales — 
The  Buabon  Herald.  In  Germany — The  Merzig  VolksZeitung. 
Inspector  Cowley  continued : 

"  Imported  workmen,  however  skilled  abroad,  are  not  always  accustomed  to 
the  tools  used  and  practices  followed  in  American  workshops,  and  the  em- 
ployer, when  that  fact  was  made  patent  to  him,  has  no  other  course  to  pursue 
as  a  strict  business  proposition  than  to  abandon  them,  and  thus  suddenly 
pauperized  in  a  strange  land,  the  charity  of  the  citizens  failing  them,  they 
fall  back  on  the  Government  for  shelter  and  transportation  to  their  homes 
beyond  the  sea.  Such  a  condition  confronted  the  four  men  now  in  custody 
at  Ellis  Island — Charles  Lewis,  William  Angle,  Henry  Johnson,  Edwin  John 
Wright — on  Christmas  eve  last,  after  being  indefinitely  'laid  oflf'  or  dis- 
charged by  the  association  firms,  a  countryman,  A.  Fawcett,  sheltering  and 
feeding  them  from  what  little  money  could  be  gathered  together  by  the 
locked-out  workmen  whose  places  they  came  to  this  country  to  take.  Another 
alien  member  of  the  party,  George  Hill,  suffered  a  decline  in  health,  doubt- 
less as  many  such  strangers  do  from  disappointment  and  exposure  and  starva- 
tion, and  the  Government  has  been  compelled  to  return  him  to  his  home  in 
England,  so  that  it  is  compelled  to  rely  to  a  great  extent  on  the  testimony 
of  the  four  men,  before  mentioned,  detained  at  Ellis  Island,  as  to  the  importa- 
tion of  two  others,  Samuel  Whittingham  and  Frederick  Metcalf,  who  it  is 
believed  departed  for  their  homes  abroad  before  the  Government  learned  of 
their  cases.  Many  others  have  doubtless  been  removed  from  the  country  by 
interested  parties,  directly  or  indirectly,  since  the  arrest  of  the  four  men 
now  in  custody.  These  aliens  swear  that  Mr.  Mart  informed  them  in  England 
that  he  was  authorized  to  employ  fifty  men." 

After  discussing  the  personnel  of  the  executive  board  of  the 
employers*  association,  which  transacted  most  of  the  latter's  busi- 
ness— "  controlling  the  conduct  and  records  of  the  association 
apparently,"  to  quote  the  inspector's  own  words,  "and  whose 
assembling  together  in  executive  conclave  seems  to  have  for  one 
of  its  objects  a  conspiracy  against  the  laws  of  the  United  States,'* 
the  immigration  oflScial  proceeds: 

"  We  pick  up  the  thread  again  where  Secretary  Lawton  of  the  Tile,  Grate 
and  Mantel  Association  left  it  at  the  Morse  agency  in  New  York  on  October 
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6th  last,  in  the  shape  of  the  following  advertisement  to  he  placed  in  news- 
papers abroad,— 

"  *Tile  masons  (competent)  wanted;  $5  per  day;  8  hours.    Apply  Tile,  Grate  and  Mantel 
Association,  1123  Broadway,  New  York,  U.  S.  A.,' — 

"and  we  find  this  advertisement  in  the  StaflFordshire  (England)  Sentinel  on 
the  10th,  12th,  13th  and  14th  of  October.  Replies  are  received  in  the  course 
of  the  mail  by  Mr.  Lawton  in  New  York,  and  his  partner,  Mr.  Mart,  also 
a  member  of  the  association,  departs  for  England  on  the  29th  of  the  same 
month.  The  following  copies  of  postals  and  letter,  the  originals  being  in 
the  handwriting  of  Mart,  indicate  clearly  that  he  combined  business  with 
his  '  pleasure  trip '  (sic) : 

[POSTAL  CARDS] 
'•  'Mr.  E.  Wright,  92  Richmond  St.,  Stoke-on-Trent: 

**  'Wheat  Sheaf  Hotel,  Stoke-on-Trent,  Nov.  9,  1904. 
'*  'Please  call  and  see  me  between  6  and  7  any  evening  \mtil  Friday  night  regarding  your 
letter  for  position  as  tile  fixer  for  New  York,  U.  S.  A.     Respectfully, 

•**A.  T.  Mart.' 
*•  'Mr.  S.  Whittingham.  care  H.  R.  Johnson  Bro.,  Tile  Works.  Gobridge: 
•*  'Wheat  Sheaf  Hotel.  Stoke-ou-Trent,  Nov.  9,  1904. 
**  'Please  call  and  see  me  regarding  your  letter  to  New  York,  U.  S.  A.     Can  see  you  any 
evening  until  Friday  between  6  and  7  o'clock.     Respectfully, 

*"A.  T.  Mart.' 
[LETTER,  NO  DATE.] 

"  'Wheat  Sheaf  Hotel,  Stoke-on-Trent. 
"  'Mr.  Metcalf: 

"  •  I  should  be"t>lea8ed  if  you  could  sail  on  SS.  Baltic  with  Mr.  Whittingham  on  Wednesday. 

••  *A.  T.  Mart.' 

"The  alien  Wright,  and  the  others  mentioned,  responded  to  Mart's  com- 
munications, and  he  informed  them  that  he  represented  thirty-two  American 
masters  (or  firms)  and  that  he  wanted  fifty  tile  masons.,  ♦  *  They 
arrived  at  the  port  of  New  York  on  November  26th  with  a  fictitious  address 
(copy:  '347  West  26th  street')  furnished  them  by  Mart  to  deceive  the 
Government  on  inspection,  and  also  the  address  of  President  Lantry  of  the 
association  ('W.  H.  Jackson  &  Co.,  29  East  17th  street,  Broadway  to  17th 
street;  ask  for  Mr.  Lantry*),  and  these  aliens  were  then  distributed  by 
Lantry  among  the  firms  of  the  Big  Four — ^the  William  H.  Jackson  Company, 
Mart  &  Lawton,  the  Alexander  &,  Reid  Company  and  Traitel  Bros.  &  Co., 
and  also  with  the  J.  L.  Mott  Iron  Works  and  the  E.  Bradley  Currier  Company, 
represented  in  the  executive  board.  About  two  weeks  afterwards  these  same 
aliens  were  found  destitute  in  New  York,  suffering  from  hunger  and  cold, 
the  association  having  already  repudiated  their  oral  agreements  and  dis- 
charged them." 

In  a  supplemental  report  to  the  Commissioner  of  Immigration 
on  March  24,  1905,  Inspector  Cowley  imparted  this  information : 

"  I  have  received  reliable  information,  the  source  of  which  I  cannot  dis- 
close, that  a  cablegram  was  sent  by  Mart  in  Stoke-on-Trent  on  November 
9th  last,  via  the  Western  Union  Telegraph  Company,  addressed  to  'Mart' 
(cable address).  New  York,  and  in  answer  to  the  direct  question,  'Does  it 
relate  to  letters  of  credit  to  be  applied  to  the  purchase  of  goods,  or  does 
it  refer  to  an  importation  of  men  ? '  I  was  informed  that  it  did  not  refer  to 
*  goods,*  with  a  broad  intimation  that  my  suspicions  were  well  founded  that 
it  related  to  men. 

"General  Attormey  Fearons,  of  the  Western  Union  Telegraph  Company, 
in  deference  to  the  request  of  the  United  States  attorney  conveyed  through 
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me,  has  agreed  to  produce  on  subpcena,  all  cablegrams  passing  between  Mart 
and  Lawton  in  Is'ovcmber«  but  refuses  to  allow  me  to  .examine  the  message 
in  question,  and  the  position  he  takes  in  that  respect  is  of  course  quite 
correct.  With  a  view  to  securing  the  cablegram  in  question,  and  the  reply 
thereto,  other  means  failing,  my  affidavit,  based  upon  information  and  belief, 
is  attached  hereto.  The  procurement  of  this  cablegram  at  an  early  date 
would  open  up  the  channels  for  further  investigation. 

"A  memorandum,  in  the  handwriting  of  President  Lantry  of  the  associa- 
tion, which  I  have  handed  to  the  district  attorney,  and  of  which  the  follow- 
ing is  a  copy,  was  handed  the  aliens  Angle  and  Wright^  by  Mr.  Lantry,  with 
directions  to  call  upon  his  foreman  McDonald  at  his  factory  for  employment: 
'Mr.  McDonald,  229  West  28th  street,  7:30.' 

"The  following  aliens  were  also  imported  by  the  Tile,  Grate  and  Mantel 
Association  from  Stoke-on-Trent.  It  is  believed  they  traveled  on  the  White 
Star  Line  the  latter  part  of  November,  and  it  is  requested  that  you  cause 
verifications  of  their  landing  to  be  forwarded  to  the  district  attorney:  Henry 
J.  Coxan,  William  Nicholas  and  Frederick  J.  Arnold.  The  two  first  named 
have  since  returned  to  England.  Arnold  is  believed  to  be  residing  somewhere 
in  Trenton,  N.  J." 

With  the  foregoing  evidence  in  his  possession  United  States 
Attorney  Burnett  late  in  September,  1905,  under  the  provision 
of  the  statute  making  it  a  misdemeanor  to  import  foreign  work- 
men under  contract,  instituted  proceedings  against  these  members 
of  the  Tile,  Grate  and  Mantel  Association :  Joseph  W.  Lantry  of 
the  William  H.  Jackson  Company;  Arthur  T.  Mart  and  Charles 
E.  Lawton,  of  Mart  &  Lawton ;  Elmer  Alexander,  of  the  Alexander 
&  Reid  Company ;  Bernard  Traitel,  of  Traitel  Bros.  &  Co. ;  Edwin 
B.  Currier,  of  the  E.  Bradley  Currier  Company ;  Charles  Sirrine, 
of  the  Alfred  Booth  Company;  Julius  Schloss,  of  Adolph  Grant 
&  Co.;  Charles  E.  Ensign,  Charles  Bosworth,  and  Charles  J. 
Bogert,  most  of  whom  constituted  the  executive  committee  of  the 
employers'  association.  Then  on  November  13,  1905,  suit  was 
commenced  in  the  United  States  Circuit  Court  in  the  Southern 
District  of  New  York,  against  the  Tile,  Grate  and  Mantel  Asso- 
ciation for  a  judgment  of  f  10,000 — 11,000  for  each  importation — 
with  costs,  the  defendant  being  summoned  to  answer  the  com- 
plaint in  the  ten  .causes  of  action  within  twenty  days.  In  his 
complaint  United  States  Attorney  Burnett  alleged  on  information 
and  belief  that  the  Tile,  Grate  and  Mantel  Association  "  was  and 
now  is  a  corporation  organized  and  existing  under  the  laws  of 
the  State  of  New  York;"  that  prior  to  November  9,  1904,  the 
persons  who  were  brought  to  this  country  under  contract 
were  not  citizens  nor  residents  of  the  United  States  but  w6re 
aliens  and  foreigners — subjects  and  citizens' of  the  Kingdom  of 
Great  Britain  and  Ireland;  that  "on  or  about  the  9th  day  of 
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November,  1904,  at  Stoke-on-Trent,  in  the  Kingdom  of  Great 
Britain  and  Ireland,  the  defendant  by  its  agents  and  attorneys 
in  fact,  made  and  entered  into  a  contract  for  a  valuable  considera- 
tion "  with  the  aliens  in  question,  under  and  by  the  terms  of 
which  they  were  "  to  migrate  to  the  United  States  and  to  enter 
into  the  service  of  the  defendant  as  tile  setters;''  that  they  thus 
migrated  "  by  the  assistance,  encouragement  and  by  prepayment 
by  the  defendant "  to  them  of  the  cost  of  their  transportation  and 
by  a  promise  in  words  to  pay  each  of  them  the  sum  of  |5  per 
day  for  labor  and  services  as  tile  setters,  and  by  the  further 
promise  of  employment  "  through  advertisements  printed  and 
published  by  said  defendant  in  a  foreign  country  to  wit,  England, 
to  wit,  the  Staffordshire  Sentinel,  to  wit,  October  10,  1904;" 
that  by  reason  of  the  premises  they  entered  "  into  the  service  of 
the  defendant  under  the  inducements  above  stated,  and  at  the 
,  solicitation  of  the  defendant  in  th6  performance  of  said  contract  or 
agreement  above  named;"  that  the  ten  aliens  were  not  skilled 
laborers  "  of  a  kind  which  could  then  at  the  time  of  said  migration 
and  cannot  now  be  found  unemployed  in  the  United  States,"  nor 
was  any  one  of  them  "  at  any  time  before  or  since  a  professional 
actor,  artist,  lecturer,  singer,  minister  of  any  religious  denomina- 
tion, professor  for  colleges  or  seminaries,  or  a  person  belonging 
to  any  recognized  learned  profession,  nor  was  he  employed  strictly 
as  a  personal  or  domestic  servant  by  said  defendant ;  that  the  said 
defendant  at  the  time  and  times  above  set  forth,  to  wit,  on  or 
about  the  9th  day  of  November,  1904,  unlawfully  and  contrary 
to  the  provisions  of  an  act  of  Congress,  approved  March  3,  1903, 
entitled  'An  act  to  regulate  the  immigration  of  aliens  into  the 
United  States,'  assisted,  encouraged  and  solicited  as  aforesaid 
the  importation  or  migration  "  of  these  foreigners,  "  whereby  by 
force  of  the  provisions  of  the  aforesaid  act  of  Congress,  said 
defendant  became  and  is  liable  to  the  plaintiff  in  the  sum  of 
f  1,000  "  and  interest  for  each  of  the  ten  cases  mentioned,  together 
with  the  costs  and  disbursements  of  the  action. 

The  defendant  association  immediately  filed  an  answer  to  the 
complaint.  It  admitted  the  first  allegation  in  each  cause  of 
action,  that  it  was  incorporated  under  the  laws  of  the  State  of 
New  York  and  had  a  place  of  business  in  New  York  City,  but  it 
denied  knowledge  or  information  as  to  the  allegation  that  the 
men  named  in  the  complaint  were  not  citizens  nor  residents  of 
the  United  States  who  were  skilled  laborers  of  a  kind  that  could 
not  be  found  unemployed  here,  and  that  they  were  not  connected 
with  the  professions  specified  in  the  immigration  act.    The  de- 
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fendant  denied  each  and  every  other  allegation  of  the  plaintiff 
and  demanded  judgment  that  the  complaint  be  dismissed  with 
costs.  However,  before  United  States  Circuit  Judge  E.  Henry 
Lacombe  on  November  14th  the  Tile,  Grate  and  Mantel  Associa- 
tion averred  to  allow  judgment  to  be  taken  against  it  by  the 
plaintiff  for  the  sum  of  |4,000  and  costs.  As  there  were  only  four 
alien  witnesses  within  the  jurisdiction  of  the  court  the  United 
States  attorney  favored  the  compromise.  In  his  petition  ask- 
ing the  consent  of  the  court  to  the  proposition  the  district 
attorney  represented  that  if  a  trial  took  place  in  the  cause 
the  Government  would  introduce  evidence  tending  to  prove  that 
the  defendant  advertised  for  tile  setters  in  a  foreign  newspaper, 
"but  whether  or  not  any  aliens  came  to  the  United  States  in 
consequence  of  any  such  advertisements,"  he  said,  "  cannot  be 
proved  conclusively.  The  aliens,  who  are  interested  witnesses, 
will  say  that  they  did  come  to  the  United  States  in  conse- 
quence of  said  advertisements,  but  the  Government  will  be  met 
with  the  doubt  that  would  be  cast  upon  such  testimony, 
from  the  fact  that  the  newspaper  in  which  the  advertisements 
appeared  was  not  printed  at  Stoke-on-Trent,  the  residence 
of  the  aliens.  At  trial  the  testimony  in  proof  of  a  contract 
entered-  into  at  Stoke-on-Trent  between  the  defendant  and  the 
aliens  would  consist  of  statements  of  the  aliens  corroborated  by 
certain  circumstances,  but  the.  Government  would  have  no  direct, 
incontrovertible  evidence  of  such  contract  except  the  statements 
of  the  aliens  themeselves,  who  are  more  or  less  interested  wit- 
nesses. Such  testimony  in  the  opinion  of  your  petitioner  would 
not  be  altogether  convincing.  That  the  defendant  by  an  offer 
of  judgment  filed  herein  offer  a  judgment  of  f4,000  and  costs  in 
compromise  of  the  entire  cause  of  action  set  out  in  the  complaint 
filed  in  the  above-stated  cause.  That  the  said  offer  to  compromise 
has  been  carefully  considered  by  your  petitioner  and  by  Assistant 
Attorney  General  Robb,  both  in  Washington  and  New  York,  and 
the  offer  has  met  with  the  full  approval  of  the  said  Assistant 
Attorney  General  Robb  on  behalf  of  the  Department  of  Justice 
and  is  deemed  by  both  him  and  your  petitioner  to  be  for  the 
best  interests  of  the  United  States.  Wherefore,  because  of  the 
premises,  your  petitioner  prays  the  consent  of  the  court  to  accept 
the  said  judgment  in  compromise  of  the  above-stated  suit." 

Thereupon  the  court  ordered  as  follows: 

"And  now,  to  wit:  this  14th  day  of  November,  A.  D.,  1905,  the  foregoing 
petition  having  been  read  and  considered,  for  the  reasons  therein  set  forth, 
the  consent  of  the  court  is  hereby  given  to  the  acceptance  of  a  judgment  of 
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$4,000  and  costs  for  the  causes  of  action  set  forth  in  the  complaint  filed  in 
the  above-stated  cause,  and  the  foregoing  petition,  together  with  the  order, 
shall  be  entered  of  record  therefor." 

The  costs  in  the  action  were  taxed  at  the  sum  of  ?9.57. 

EMPLOYING   tile    SETTERS   CHARGED   WITH    CONSPIRACY. 

Before  Magistrate  Alfred  E.  Ommen,  in  the  seventh  district 
court,  first  division,  Manhattan  Borough,  John  Doe  inquiry  pro- 
ceedings were  begun  on  April  19,  1905,  in  the  matter  of  Edwin 
J.  Lyons,  who  had  applied  for  a  warrant  for  the  arrest  of  A.  T. 
Mart  and  Charles  E.  Lawton,  employers  of  tile  setters,  charging 
them,  as  parties  with  others  in  a  combination,  with  the  crime  of 
conspiracy  undef  Section  168,  subdivision  5,  of  the  Penal  Code, 
in  that  they  had  prevented  him  from  carrying  on  his  lawful  trade 
of  tile  layer. 

It  appears  that  on  March  14,  19Q5,  Charles  E.  Lawton,  as  sec- 
retary of  the  Tile,  Grate  and  Mantel  Association^  sent  a  letter 
to  all  members  of  that  organization  of  employers,  notifying  them 
that,— 

"  Charles  Roberts,  Ed.  Lyons,  George  Archibald,  William  Butcher  and  Frank 
Kinsella  struck  the  job  of  Mart  &  Lawton  and  E.  Bradley  r^urrier  Company 
at  the  Farley  houses  in  East  50th  and  52d  streets  on  Monday,  .  "arch  13,  1905. 
This  is  a  violation  of  the  plan  of  arbitration.  If  any  of  these  men  apply 
to  you  for  work  please  return  any  of  the  first  four  to  Mart  &  Lawton,  and 
Frank  Kinsella  to  E.  Bradley  Currier  Company  as  soon  as  they  apply." 

The  Hexagon  Labor  Club  of  Tile  Layers'  Helpers,  which  was 
Local  No.  29  of  the  union  of  international  tile  workers,  had  a 
grievance  against  the  jobs  in  question  owing,  it  reported,  to  the 
employment  of  non-members  at  less  than  that  union's  wage  rate 
of  ?3  per  day  of  eight  hours.  The  complainant  Lyons,  who  was  a 
member  not  only  of  Mosaic  and  Encaustic  Tile  Layers'  Union 
No.  30,  but  also  of  The  Empire  Tile  Setters'  Union,  and  who  had 
quit  work  on  one  of  the  buildings  involved  in  the  controversy, 
testified  that  he  had  been  in  the  employ  of  Mart  &  Lawton  up 
to  March  13th,  on  which  date  he  left  their  employ,  going  to  work 
for  Tuscany  &  Co.  on  March  27th  and  remaining  with  that  concern 
until  April  4th,  when  Dennis  J.  Kearns,  the  superintendent  for 
the  firm,  informed  him  that  he  would  have  to  return  to  Mart  & 
Lawton  "  or  I  would  not  be  able  to  continue  working  for  him 
any  longer  until  I  got  my  discharge  from  Mart  &  Lawton."  He 
was  then  laid  off,  and  when  he  applied  for  reinstatement  he  was 
again  told  he  could  not  return  until  he  got  his  discharge.  "  Mr. 
Kearns  said  to  me,"  continued  the  witness :     "  *  Go  up  and  see 
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Maxt  &  Lawton  and  get  your  discharge  and  you  can  come  back 
here  and  work,  if  you  only  work  for  them  an  hour,  and  then  I  will 
hire  you.'  I  went  up  and  saw  Mart  &  Lawton,  and  they  told 
me,  *  no,'  that  they  would  not  give  me  my  discharge.  I  said  to 
Mr.  Mart :  ^  I  have  come  over  here  to  go  to  work.'  He  said : 
'  I  have  nothing  for  you  to  do  until  the  Farley  job  is  finished.' 
I  said:  'Will  you  give  me  my  discharge?'  He  said:  *No.'  I 
said:  'Will  you  pay  me  for  the  time  I  am  waiting?'  He  said: 
'  No.'  That  ended  that  interview."  Witness  testified  that  he  went 
back  to  work  for  Tuscany  &  Co.  on  the  day  that  he  served  sub- 
poenas upon  Messrs.  Mart  and  Lawton.  Mr.  Kearns  told  me, 
Mr.  Lyons  stated,  "  that  he  was  liable  to  forfeit  his  bond  to  the 
Tile,  Grate  and  Mantel  Association  if  he  hired  me."  Others  who 
went  with  him  to  Tuscany  &  Co.  and  applied  for  work  were 
Butcher,  Roberts  and  a  tile  layer's  helper  named  Brady. 

At  this  juncture  the  Court  remarked : 

"  We  are  not  trying  Mart  and  Lawton  now.     We  are  simply  gettin*^ 
formation  to  determine  whether  there  is  sufficient  information   upon  which 
to  form  a  complaint — all  we  want  to  find  out  now  is  whether  there  is  sufficient 
information  to  predicate  the  charge  of  conspiracy.     It  is  simply  a  John  Doe 
proceeding." 

On  cross-examination  the  complainant  testified  that  on  Monday, 
March  ISth,  he  went  to  the  job  at  East  50th  street,  but  did  not 
go  to  work.  "  Mr.  Mart  went  to  the  job  on  that  day  with  his  fore- 
man," said  the  witness.  "Mart  said:  'What  trouble  is  this, 
Lyons?  Is  it  a  fight  of  Locals  30  and  29?'  I  said:  '  I  think  it 
is.'  He  said :  *  This  thing  has  got  to  be  settled  some  way,  and 
the  sooner  it's  settled  the  better.'  '  Well,'  I  said,  '  I  would  like  to 
see  it  finished ;  it  can't  come  too  soon  for  me.' "  He  stated  that 
the  delegate  of  Union  No.  29  had  put  in  a  grievance  against  the 
job,  but  he  did  not  quit  by  reason  of  that  grievance.  He  left  the 
building  accompanied  by  Butcher,  who  had  worked  on  the  52d 
street  job.  Butcher  stated  to  witness  that  there  was  "trouble 
on  around  there — sl  strike  on  that  job."  On  April  4th,  with 
Butcher  and  Roberts,  he  went  to  Mart  &  Lawton  and  spoke  to 
Mr.  Mart.  Again  on  April  7th,  accompanied  by  Brady  and 
Roberts,  he  called  on  the  firm  and  asked  for  a  situation,  when  he 
was  told  he  could  go  back  to  work  on  the  Farley  houses,  but  he 
refused  to  do  so  on  account  of  the  grievance  there.  "  I  saw  the 
firm  again  on  the  8th,"  testified  the  complainant,  "and  asked 
Mr.  Lawton  for  my  discharge.  He  said:  'I  have  nothing  to 
do  for  you.'    I  did  not  on  that  day  ask  him  for  a  job.    He  told 
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me  that  I  had  signed  the  plan  of  arbitration  and  I  would  have 
to  work  for  him  or  I  could  not  work  for  any  one  else,  I  told 
him  I  did  not  think  I  would  do  him  justice  if  I  worked  for  him, 
and  he  turned  around  to  Mr.  Mart  and  said:  *  Don't  you  think, 
Mart,  that  these  men  would  do  all  right  if  they  went  back  to 
work?'  And  Mart  said:  '  I  think  they  are  too  honorable  to  do 
anything  like  that  if  they  did  go  to  work/  I  claimed  that  I 
would  not  do  justice  to  them  anyhow  if  I  ever  went  to  work  for 
them  again,  because  I  would  not  be  satisfied  and  they  would  not." 

By  Mr.  Prcssinger,  counsel  for  the  employers:  "Don't  you  know  that  the 
plan  of  arbitration  contains  a  provision  to  the  effect  that  before  any  man 
shall  strike  a  job  his  grievance  shall  be  submitted  to  arbitration?  "  A.  "  Well, 
1  did  not  strike  the  job." 

Q.  "  Did  you  give  Mart  &  Lawton  any  intimation  before  you  stopped  work 
on  March  13th  that  you  intended  to  stop  work?"    A.  "No." 

Witness  said  he  never  had  any  grievance  against  Mart  &  Law- 
ton.  He  applied  to  Tuscany  &  Co.  for  re-employment  some  time 
during  the  week  preceding  this  hearing  and  resumed  work  on 
April  14th. 

John  J.  Brady,  a  tile  layers'  helper,  testified  that  he  had  been 
working  for  Mart  &  Lawton  for  two  years.  "  I  had  worked  on 
the  Farley  job  previous  to  March,"  said  the  witness,  "  and  about 
the  latter  part  of  February  I  was  on  a  residence  in  Morristown, 
N.  J.  I  came  in  with  the  tile  layer  T  was  helping  on  March  19th. 
Saw  Mr.  Lawton.  He  sent  us  to  the  Farley  job.  When  we  got 
there  the  dele<rate  from  my  organization  told  me  there  was  a 
strike  on  the  job  and  I  refused  to  go  to  work.  From  the  19th  of 
March  until  the  27th  T  had  not  done  any  work.  Mr.  Lyons  got 
a  job  with  Tuscany,  and  I  worked  for  J.  A.  Tuscany  &  Co.  until 
March  30th.  At  that  time  I  told  Mr.  Kearns  that  I  would  not 
start  to  work  until  Mr.  Roberts  started  the  following  Tuesday  or 
Wednesday  in  order  to  gi^'e  Mr.  Lyons's  helper  a  chance  to  go  to 
work.  He  had  been  blacklisted  and  had  been  walking  the  streets. 
T  went  down  on  April  4th  to  the  school  at  Mott  street  between 
Spring  and  Prince  streets.  1  met  Mr.  Roberts  there.  He  was 
down  to  see  Mr.  Lyons  about  starting  the  following  Wednesday 
morning.  Butcher  and  Lyons  were  already  working.  Lyons  told 
me  he  had  been  ordered  to  go  uj)  and  see  Mart  &  Lawton  and  either 
^et  work  there  or  get  his  release.  The  four  of  us  went  there  and 
met  Mr.  Mart  coming  out  of  the  office.  We  had  elected  Mr.  Lyons 
our  spokesman,  and  he  said :  ^  Mr.  Mart,  I  would  like  to  see 
vou.'     Mr.  Mart  said:     *Onlv  a  minute.'     Mr.  Lvons  said:     'A 
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minute  will  do  me.'  Mr.  Lawton  was  seated  in  his  oflSce.  Mr. 
Mart  walked  over  to  his  desk  and  put  his  back  to  it,  and  Mr. 
Lyons  asked-  three  questions.  His  first  question  was :  '  We  have 
come  to  get  our  release.'  Mr.  Lawton  said :  *  We  can't  give  you  a 
release  until  the  Parley  job  is  finished.'  Mr.  Lyons  said :  '  Have 
you  any  work  for  us?'  Mr.  Lawton  said:  'No.'  Mr.  Lyons 
then  aaked:  'Will  you  pay  our  waiting  time?'  Mr.  Lawton 
said:  'No.'  Mr.  Lyons  said:  'That  will  do.  Good  night.' 
We  left  the  oflSce.  We  had  not  done  anything  since  then  until 
last  Friday.  Last  Thursday  we  had  the  case  before  your  Honor 
inside  here  in  the  court  and  I  believe  the  embargo  was  lifted  from 
every  blacklisted  man  the  following  morning.  They  were  all 
allowed  to  go  to  work."  Witness  said  he  was  forced  to  sign  the 
arbitration  plan' before  he  could  go  to  Avork.  He  stated  that  he 
was  also  compelled  to  join  a  new  organization  chartered  by  the 
State  of  New  York.  "And  just  as  soon  as  we  joined  this  new 
organization,"  he  testified,  "  and  wanted  to  conduct  our  business 
ourselves  the  employers  threw  it  over  and  organized  a  third  one." 
When  the  witness  reiterated  that  he  had  not  voluntarily  joined  in 
the  agreement  or  arbitration  the  magistrate  declared : 

**  That  would  make  it  void,  would  it  not,  as  a  matter  of  law  ?  I  am  per- 
fectly satisfied  in  my  mind  that  that  is  duress,  if  it  is  true.  If  these  men 
had  to  do  something  or  starve,  the  agreement  is  void.  There  is  no  doubt 
about  that  as  a  matter  of  law,  because  the  law  is  perfectly  clear  that  when 
a  man  enters  into  an  agreement  he  must  give  his  entire  assent;  it  must  be 
entirely  voluntary.  You  cannot  say  to  a  man:  *  Here,  you  either  sign  this 
agreement  or  starve,  or  you  don't  get  a  job,'  and  then  make  it  a  proper 
agreement.    You  cannot  do  that." 

Dennis  J.  Kearns  testified  that  he  was  a  tile  boss — a  partner 
in  the  firm  of  Tuscany  &  Co.  "I  hired  Lyons,"  he  said,  "and 
I  heard  he  had  struck  a  job  of  Mart  &  Lawton,  so  I  told  him  he 
had  better  go  back  to  Mart  &  Lawton  and  apply  for  work.  Mr. 
Lawton  called  me  on  the  'phone  and  told  me  these  men  struck 
his  job,  and  so  on.  Pursuant  to  that  I  discharged  them.  You  see, 
mine  rs  a  peculiar  position,  your  Honor.  I  was  with  the  firm 
of  Tuscany  Brothers*  as  general  superintendent,  and  I  made  a 
change,  and  then  this  business  was  given  to  me.  Of  course,  their 
bond  had  been  filed  previous  to  my  entering  that  concern.  There 
is  a  bond  of  fSOO,  T  believe,  that  the  employers  will  live  up  to  the 
plan  of  arbitration." 

Q.  "Why  did  you  discharge  these  men?'*  A.  "Because  I  heard  they  had 
struck  Mart  &  Lrawton's  job  and  I  told  them  to  return  to  Mart  &  Lawton. 
They  said  they  did  not  feel  like  applying  for  work  to  a  man  they  did  not 
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think  they  could  do  justice  to.  One  said :  *  If  I  go  back  to  Mart  &  Lawton 
and  you  have  something  to  do,  will  you  give  me  a  job?*  I  said:  *Yes;  I 
would  be  glad  to  have  you  any  time.'  They  said  they  applied  to  Mart  & 
La>vton  and  they  would  not  give  them  a  job.  They  asked  me  to  give  them 
work,  and  I  told  them  I  had  nothing  to  do  at  that  time.  1  subsequently  em- 
ployed them  because  I  saw  fit  to  employ  them — that  is  all." 

Mr.  ^Kearns,  continuing,  stated  that  he  had  met  Mr.  Lawton 
by  appointment.  "We  talked  about  the  case  and  he  asked  me 
if  I  had  Lyons  in  my  employ.  I  told  him  I  did.  *  Well/  he  said, 
*how  is  he  doing  for  you?'  I  said  he  seemed  to  be  a  very  good 
mechanic.  He  asked  me  how  I  came  to  put  Lyons  to  work  *  You 
know  he  is  a  striker,'  Mr.  Lawton  said.  *  Well,'  I  said  ^  I  will 
use  my  own  judgment  about  that.' " 

By  the  CJourt :  "  Is  there  any  agreement  among  the  employers  regarding 
the  hiring  of  labor?  *'  A.  "  Well,  the  only  agreement  is  that  we  will  agree  to 
recognize  a  certain  union,  to  give  them  employment.  That  union  is  the 
Empire  Tile  Setters  No.  1 — the  State  union.  I  discharged  them  because  it 
seems  to  me  that  to  protect  our  industry  and  our  intersts  I  do  not  see  why 
we  ought  to  hire  strikers — there  is  no  obligation  on  my  part  at  all." 

The  Court :  "  Why  did  you  put  them  back  to  work  if  you  were  so  strong 
in  your  feelings  that  they  were  strikers  ? "  A.  "  I  felt  that  by  going  over 
and  asking  for  employment  at  Mart  &>  Lawton's,  and  they  said  they  had  noth- 
ing to  do  for  them— I  felt  I  was  vindicated;  that  I  could  use  my  judgment 
about  them.  The  men  were  good  men.  Good  men  are  hard  to  get,  and  I 
thought  I  would  employ  them." 

Regarding  the  letter  that  was  issued  by  Mr.  Lawton,  as  secre- 
tary of  the  Tile,  Grate  and  Mantel  Association,  requiring  that 
the  men  be  returned  to  Mart  &  Lawton  and  E.  Bradley  Currier 
Company,  Mr.  Kearns  swore  that  he  had  not  received  a  copy, 
but  he  had  heard  that  it  had  been  sent  out. 

The  matter  was  then  adjourned  without  date.  Shortly  after- 
ward the  term  of  Magistrate  Ommen  expired  and  there  was  not 
any  disposition  made  of  the  case  in  a  magistrate's  court.  Finally, 
it  was  brought  to  the  attention  of  District  Attorney  William 
Travers  Jerome,  who  during  an  address  delivered  before  the  As- 
sociated Building  Trades  on  October  14,  1905,  was  interrogated 
as  to  the  reason  the  matter  was  held  in  abeyance  in  his  oflSce; 
to  which  the  district  attorney  made  reply  that  the  question  in- 
volved was  then  before  the  Appellate  Division  of  the  Supreme 
Court  in  another  case  (that  of  Hymen  Sheinbaum  vs.  the  H. 
Marcus  Skirt  Company,  reference  to  which  has  been  previously 
made  in  these  pages)  and  that  his  action  would  have  to  be 
governed  by  the  decision  in  that  case. 
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CARPBNTBRS  ACCUSE  EMPLOYERS  OF  COERCION. 

On  November  23,  1904,  the  United  Brotherhood  of  Carpenters 
and  Joiners,  through  its  cotinsel,  Charles  M.  Beattie,  procured 
from  Magistrate  Joseph  F.  Moss,  of  Manhattan  Borough,  sum- 
monses for  Bond  Thomas,  secretary,  Emil  Baumgarten,  J.  Alex- 
ander Hayden,  Albert  L.  Woarms,  and  W.  P.  Stymus,  Jr.,  mem- 
bers of  the  executive  committee  of  the  Association  of  Interior 
Decorators  and  Cabinet  Makers  (employers),  requiring  their  pres- 
ence in  court  to  answer  charges  of  coercion  and  attempted  coer- 
cion under  Section  171a  of  the  Penal  Code,  which  provides  that 
*'  any  person  or  persons,  employer  or  employers  of  labor,  and  any 
person  or  persons  of  any  corporation  or  corporations,  on  behalf 
of  such  corporation  or  corporations,  who  shall  hereafter  coerce 
or  compel  any  person  or  persons,  employee  or  employees,  laborer 
or  mechanic,  to  enter  into  an  agreement,  either  written  or  verbal, 
from  such  person  or  persons,  employee,  laborer  or  mechanic,  not 
to  join  or  become  a  member  of  any  labor  organization,  as  a  condi- 
tion of  such  person  or  persons  securing  employment,  or  con- 
tinuing in  the  employment  of  any  such  person  or  persons,  employer 
or  employers,  corporation  or  corporations,  shall  be  deemed  guilty 
of  a  misdemeanor.'' 

The  charge  of  actual  coercion  was  based  on  the  complaint  of 
Henry  Hauschild,  David  Zaisel  and  William  Noreyko,  members 
of  the  Brotherhood,  who  had  procured  employment  from  firms 
affiliated  with  the  defendant  association,  conditioned  upon  the 
severance  of  their  connection  with  the  Brotherhood  and  joining 
the  Greater  New  York  Cabinetmakers'  Union,  created  with  the 
sanction  of  the  Board  of  Governors  of  the  Building  Trades  Em- 
ployers' Association,  which  on  September  14,  1904,  passed  a  reso- 
lution to  the  effect  that  the  Brotherhood  had  violated  the  arbitra- 
tion agreement,  and  for  that  reason  it  would  no  longer  be  recog- 
nized, it  being  directed  that  Brotherhood  men  must  not  be  given 
work  by  members  of  the  employers'  association  unless  they  at 
once  joined'  the  new  unien. 

George  J.  Bohnen,  of  the  complainant  union,  in  an  affidavit, 
swore  that  on  or  about  November  7,  1904,  the  defendants  com- 
mitted the  offense  of  attempted  coercion  when  they  sent  and 
delivered  to  George  Schaettler,  a  member  of  their  organization,  the 
following  order,  which,  had  he  not  refused  to  put  it  into  effect, 
would  have  caused  the  discharg^i  of  George  Hoffman,  George  Kup- 
ferschmidt  and  Isaac  Frankvaritz,  who  were  then  carpenters  In 
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his  employ,  if  they  did  not  sever  and  cease  their  membership 
in  the  Brotherhood  as  a  condition  of  continuing  their  employ- 
ment: 

*'  Please  take  notice  that  pursuant  to  a  resolution  adopted  at  a  meeting 
of  the  executive  committee  of  the  Association  of  Interior  Decorators  and 
Cabinet  Makers,  held  November  7,  1904,  and  approved  at  a  meeting  of  the 
members  of  said  association  held  on  that  day,  you  are  hereby  directed  that 
before  6  o'clock  in  the  evening  of  the  10th  day  of  November,  1904,  you  dis- 
charge or  cause  to  be  discharged  all  members  of  the  Brotherhood  of  Car- 
penters employed  by  you  or  by  the  person,  persons,  copartnership,  corpora- 
tion or  estate,  conducting  business  under  the  name  and  style  of  *  F.  Schaettler  * 
or  *  F.  Schaettler  &  Co.*  who  have  not  then  joined  the  Greater  New  York  Car- 
penters' Union  or  the  Greater  New  York  Cabinetmakers'  Union  and  signed  the 
arbitration  plan  heretofore  agreed  upon  between  the  Board  of  Governors  of  the 
Building  Trades  Employers'  Association  and  the  representatives  of  various 
labor  unions,  that  you  do  not  re-employ  or  permit  the  re-employment  of  any 
such  member  or  members  of  said  Brotherhood  until  the  further  order  of  this 
association  in  the  premises ;  or  that  in  the  event  of  your  failure  to  comply  with 
the  foregoing  provisions  of  this  notice  you  show  cause  before  the  executive 
committee  of  the  association  on  November  11,  1904,  p.  M.,  why  you  should 
not  be  fined  or  otherwise  disciplined  or  censured  for  such  failure. 

(Signed)  "Bond  Thomas, 

"  Becreta/ry:* 

It  was  furthermore  charged  that  the  defendants  attempted  to 
coerce  Joseph  Pech  and  John  Fraas,  who  complained  that  they 
had  applied  for  work  at  the  labor  bureau  in  the  control  of  the 
defendants  on  November  15,  1904,  and  were  told  that  they  would 
have  to  leave  the  Brotherhood  and  join  the  Greater  New  York 
Cabinetmakers'  Union  if  they  desired  to  obtain  employment. 

Evidence  in  the  cape  was  submitted  to  Magistrate  Moss  as  he 
moved  from  court  to  court,  until  finally,  on  April  19,  1905^  it  was 
decided  to  release  all  the  defendant  directors  of  the  employers' 
association  with  the  exception  of  Bond  Thomas,  the  secretary, 
who  was  held  in  |50  bail  to  await  trial  by  the  Court  of  Special 
Sessions. 

During  the  pendency  of  the  case  proceedings  for  coercion  wei'e 
brought  under  the  same  section  of  the  Penal  Code  by  one  Hymen 
Sheinbaum  against  the  H.  Marcus  Skirt  Company  of  New  York 
City.  The  defendant  pleaded  guilty  in  the  Court  of  Special 
Sessions,  but  moved  an  arrest  of  judgment  on  the  ground 
that  the  information  did  not  state  facts  sufficient  to  constitute 
a  crime,  because  the  statute  contravened  the  fourteenth  amend- 
ment to  the  Federal  Constitution  and  also  the  State  Constitution 
in  that  it  restrained  the  right  to  free  contract.    The  motion  was 
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denied;  sentence  was  passed  and  the  defendant  appealed  to  the 
Appelkite  Division  of  the  Supreme  Court,  in  the  first  judicial 
department,  which,  on  December  30, 1905,  handed  down  a  decision 
unanimously  declaring  the  act  unconstitutional,  reversing  the 
judgment  of  conviction,  and  ordering  the  discharge  of  the  defend- 
ant.* An  appeal  was  taken  to  the  Court  of  Appeals,  and  as  a^ 
consequence  the  district  attorney  of  New  York  County  from 
time  to  time  made  application  for  an  extension  of  time  for 
making  and  filing  an  information  in  the  Bond  Thomas  case,  by 
reason  of  the  fact  that  "  there  is  grave  question  as  to  the  constitu- 
tionality of  the  law  under  which  this  complaint  is  drawn."§ 

Associated  Building  Trades^n  Outgrowth  of  the  Dispute. 

An  outgrowth  of  the  prolonged  differences  in  the  constructive 
industry  ia  the  Associated .  Building  Trades  of  New  York  City 
and  Vicinity,  which  was  organized  on  November  4,  1904,  super- 
seding the  Building  Trades  Alliance,  the  basis  of  representation 
in  this  new  central  body  being  five  delegates  for  each  trade,  and 
it  is  "composed  of  mechanics,  helpers  and  laborers  actually  en- 
gaged in  the  construction  and  erection  of  buildings,  including 
foundations  and  excavations  for  the  same  or  any  part  pertaining 
thereto,  providing  twenty  per  cent  are  actually  engaged  on  build- 
ings." The  object  of  the  association,  as  stated  in  the  preamble 
to  its  constitution,  "  is  to  construct  a  central  organization  which 
shall  conserve  the  interests  of  all  labor  organizations  engaged  in 
the  erection  or  alteration  of  buildings;  for  the  purpose  of  assisting 
each  other  when  necessary,  thereby  removing  all  unjust  and  in- 
jurious competition,  and  to  secure  unity  of  action  for  their  mutual 
protection  and  support."  The  association  meets  "on  Saturday 
of  each  week  at  8  p.  m.^  if  a  quorum  be  present,  and  shall  adjourn 
not  later  than  11  p.  m.,  except  otherwise  ordered  by  a  majority 
vote."  A  component  part  of  the  association  is  the  Board  of  Busi- 
ness Representatives,  "  composed  of  the  properly  elected  business 
representatives  of  the  various  trades  represented  in  this  body, 
who  shall  be  subservient  to  this  body."  This  board  has  its  own 
president  and  vice-president,  the  secretary  of  the  parent  organiza- 

♦  See  Department  of  Labor  Bulletin  for  March.  1906,  pp.  70-75. 

I  These  several  motions  for  postponement  were  granted,  until  eventually,  on  May  25,  1906, 
while  this  report  was  in  press,  the  court  of  last  resort  sustained  the  judgment  of  the  court 
below,  thus  nuUifjing  the  provisions  of  Section  171a  of  the  Penal  Code.  [See  Department  of 
Labor  Bulletin  for  June,  1906,  pp.  213-17.]  Then  on  June  15, 1906,  Assistant  District  Attorney 
George  W.  Whiteside  went  before  Justice  John  B.  McKean  of  the  Court  of  Special  Sessions 
and  moved  for  the  dismissal  of  the  defendant  Bond  Thomas,  because  "the  decision  of  the 
Court  of  Appeals  renders  further  action  in  this  case  in  the  Court  of  Special  Sessions  useless 
and  unnecessary."     This  motion  was  granted  on  June  18th. 
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tion  acting  in  a  like  capacity  for  the  board,  of  whose  proceedings 
he  keeps  a  record  and  reports  i'  the  same  in  full  at  each  meeting 
of  the  body  for  their  approval.'*  The  Board  of  Business  Repre- 
sentatives convenes  twice  weekly  "  for  the  purpose  of  rendering 
&11  assistance  necessary  for  the  enforcement  of  the  various  trade 
rules  of  this  body."  The  by-laws  of  the  association  provide  that 
'^^  agreements  or  demands  for  an  advance  in  wages  or  an  abridg* 
ment  in  the  hours  of  labor  shall  be  presented  to  this  body  in 
writing  for  their  approval  and  indorsement;"  that  "any  organi- 
zation or  delegates  having  a  grievance  shall  present  the  same  to 
the  body  in  writing;  no  delegate  shall  sit  in  judgment  on  any 
committee  affecting  the  trade  to  which  he  may  belong;"  that  "it 
shall  be  the  special  duty  of  this  body  to  use  the  united  strength  of 
fill  trades  represented  herein  to  compel  all  non-union  men  to  con- 
form to  and  obey  the  laws  of  the  trade  to  which  they  should  prop- 
erly belong,  and  if  necessary  all  affiliated  trades  shall,  on  a  two- 
thirds  vote  of  the  representatives  present,  cease  work;  any  trade 
refusing  to  comply  shall  be  fined  |500;"  that  "members  of  a 
trade  seceding  from  the  parent  organization  and  forming  a  sepa- 
rate organization  shall  not  be  recognized  by  this  body;"  and 
that  "  it  shall  be  unlawful  for  members  of  one  trade  to  do  work 
pertaining  to  that  of  another  without  their  consent." 

Unions  of  33  trades  and  occupations — Amalgamated  Bluestone 
Cutters  and  Flaggers,  Reliance  Labor  Club  of  Marble  Cutters, 
Carvers  and  Setters,  Compact  Labor  Club  of  Marble  Cutters* 
Helpers,  Whitestone  Association  of  Marble  Polishers,  Rubbers 
and  Sawyers,  Journeymen  Stone  Cutters'  Association,  Sala- 
mander Association  of  Insulators  and  Asbestos  Workers,  Lum- 
ber, Timber  and  Trim  Handlers'  Union  No.  10,072,  A.  F.  of  L., 
United  Brotherhood  and  Amalgamated  Society  of  Carpenters 
and  Joiners,  United  Derrickmen,  Riggers  and  Pointers'  Associa- 
tion, Metropolitan  Association  of  Double  Drum  Hoister  Runners, 
United  Cement  Masons'  Union,  Cement  and  Asphalt  Workers' 
Union  No.  34  (laborers),  International  Brotherhood  of  Electrical 
Workers  No.  3,  House  Shorers  and  Movers'  Union  No.  7,417, 
A.  F.  of  L.,  Wood,  Wire  and  Metal  Lathers'  Union  No.  46  (metal- 
lic lathers),  Journeymen  Wood  Lathers'  Union  of  Manhattan 
and  Bronx,  National  Alliance  of  Amalgamated  Painters,  Deco- 
rators and  Paper  Hangers,  Operative  and  Ornamental  Plasterers' 
International  Union,  Nos.  25  and  216,  Plasterers'  Laborers'  Pro- 
tective and  Benevolent  Association,  Journeymen  Plumbers  and 
Gas  Fitters'  Union  No.  2,  Amalgamated  Sheet  Metal  Workers' 


Digitized  by 


Google 


BuRBAU  OF  Mediation  and  Arbitration,  1905.      III.137 

Intemational  Alliance  No.  11,  Enterprise  Association  of  Steam 
and  Hot  Water  Fitters,  Progress  Association  of  Steam  Fitters' 
Helpers,  Tar,  Felt  and  Waterproof  Workers'  Union,  Mosaic  and 
Encaustic  Tile  Layers'  Intemational  Union  No.  30,  Hexagon 
Labor  Club  of  Tile  Tjayers'  Helpers  No.  29,  District  Lodge  No.  15 
of  the  Intemational  Association  of  Machinists,  Wire  Workers' 
Protective  Union,  Riggers'  Protective  Union  No.  11,561,  A.  F.  of 
L.,  Wood  Carvers  and  Modelers'  Association,  Amalgamated  Asso- 
ciation of  Eccentric  and  Standard  Engineers  No.  20  and  United 
Portable  and  Safety-  Engineers  No.  184 — sl  number  of  which  are 
parties  to  the  General  Arbitration  Plan,  were  represented  in  the 
Associated  Building  Trades  at  its  inception,  but  the  delegates 
from  several  of  the  above  unions  were  afterward  withdrawn  for  a 
purpose  herinafter  described.  The  secretary  of  the  association 
is  a  salaried  official  and  he  is  in  charge  of  permanent  headquarters 
at  147  Eadt  53d  street,  Manhattan  Borough. 

formation  of  other  central  bodies  in  the  building  industry. 

Presently  the  rival  unions  that  had  been  organized  at  the  behest 
of  the  associated  employers  evinced  a  desire  to  form  a  central 
association  for  mutual  protection  through  the  maintenance  of 
the  General  Arbitration  Plan.  The  hew  organizations  that  took 
part  in  promoting  the  project  were  the  Journeymen  Stone  Cut- 
ters' Society,  New  York  Electrical  Workers'  Union,  Modelers  and 
Sculptors'  Guild  of  America,  Journeymen  Plasterers'  Society, 
Ornamental  Plasterers'  Society,  Plasterers'  Helpers'  Society, 
United  Association  of  Journeymen  Plumbers  and  Gas  Fitters 
No.  480,  and  Empire  Tile  Setters'  Union.  They  united  on  April 
28, 1905,  with  seven  older  trade  unions — Bricklayers  and  Masons' 
Intemational  Union  No.  84  (stone  setters  and  stone  masons), 
Heat  and  Cold  Insulators'  Union  (asbestos  workers).  United 
Brotherhood  and  Amalgamated  Society  of  Carpenters  and  Joiners, 
Brotherhood  of  Painters,  Decorators  and  Paper  Hangers,  Amal- 
gamated Sheet  Metal  Workers'  International  Alliance  No.  11, 
Slate  and  Tile  Roofers'  Union  Ne.  4,  Marble  Mosaic  and  Enamel 
Workers'  Association,  and  Amalgamated  Wood  Workers'  Asso- 
ciation— in  forming  the  Allied  Building  Trades  Council  of 
Greater  New  York.  Its  chief  aim  is  "to  maintain  the  General 
Arbitration  Plan,  to  settle  all  diflSculties  between  employer  and 
employee,  to  procure  employment  for  members  of  unions  herein 
represented  in  preference  to  all  others,  and  to  cultivate  friend- 
ship among  members  of  various  labor  unions  of  Greater  New 
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York  employed  on  buildings  or  in  shops."  A  meeting  is  held  on 
Saturday  of  each  week.  No  organization  is  eligible  to  represen- 
tation unless  it  has  signed  the  arbitration  plan.  An  integral  part 
of  the  association  is  the  Board  of  Business  Agents,  which  also 
assembles  weekly  to  transact  business  in  the  interest  of  and  sub- 
ject to  the  rules  of  the  unions  represented.  The  membership  of 
the  Council  is  composed  of  five  delegates  from  each  organization. 
These  consist  of  two  officers,  two  delegates  to  the  General  Arbi- 
tration Board  and  one  business  agent. 

A  third  central  body  was  organized  on  August  20,  1905.  Its 
title  is  the  United  Board  of  Business  Agents  of  New  York  and 
Vicinity,  but  it  is  ordinarily  known  as  "the  Bowery  Board," 
because  it  was  formed  and  assembled  for  several  months  in  the 
hall  at  No.  359  Bowery.  The  United  Brotherhood  and  Amalga- 
mated Society  of  Carpenters  and  Joiners,  which  withdrew  from 
the  Associated  Building  Trades  on  June  3,  1905,  with  the  Reli- 
ance Labor  Club  of  Marble  Cutters,  Carvers  and  Setters,  United 
Cement  Masons^  Union,  Cement  and  Asphalt  Workers'  Union 
No.  34  (laborers),  Wood,  Wire  and  Metal  Lathers'  Union  No.  46 
(metallic  lathers).  Amalgamated  Sheet  Metal  Workers'  Inter- 
national Alliance  No.  11,  Progress  Association  of  Steam  Fitters' 
Helpers,  Tar,  Felt  and  Waterproof  Workers'  Union,  Wood  Carvers 
and  Modelers'  Association  (these  latter  unions  having  subsequent 
to  August  20th  ceased  their  affiliation  with  the  Associated  Board), 
Amalgamated  Bluestone  Cutters  and  Flaggers,  Whitestone  As- 
sociation of  Marble  Polishers,  Rubbers  and  Sawyers,  and  Journey- 
men Wood  Lathers'  Union  of  Manhattan  and  Bronx  (these  three 
unions  having  retained  their  membership  in  the  Associated  Board) 
combined  in  the  creation  of  the  new  organization  with  Elevator 
Constructors  and  Millwrights'  Union  No.  1,  United  Housesmiths 
and  Bridgemen,  Marble  Mosaic  and  Enamel  Workers'  Association, 
Coppersmiths'  Union,  and  United  Portable  Engineers  No.  296  of 
the  International  Steam  Engineers, — all  being  connected  with 
the  General  Arbitration  Plan.  The  purpose  of  the  Board  is  "  to 
aid  by  mutual  support  each  of  the  organizations  represented  in 
(his  body  and  to  endeavor  by  every  lawful  means  to  perfect  the 
organizations  in  the  building  trades  and  improve  the  condition 
of  their  members."  Two  duly  elected  business  agents  from  each 
union  comprise  the  membership,  and  weekly  meetings  are  held 
on  Wednesday.  The  by-laws  provide  that  all  grievances  shall  be 
properly  investigated  before  action  is  taken,  and  that  a  strike  can 
not  be  ordered  against  a  member  of  the  Building  Trades  Em- 
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ployers'  Association  without  first  notifying  the  secretary  of  the 
General  Arbitration  Board.  Other  rules  are:  (1)  "Any  organi- 
zation represented  in  this  body  desiring  the  assistance  of  the 
Board  to  enforce  any  general  demand  for  an  increase  of  wages, 
a  reduction  of  hours  of  labor,  or  better  trade  conditions,  shall 
submit  their  demands  in  writing  one  month  previously,  together 
with  the  conditions  they  are  working  under  at  the  time  the 
demand  is  made."  (2)  "Any  two  organizations  represented  in 
this  body  having  grievances  with  each  other  shall  submit  the 
question  in  dispute  to  the  General  Arbitration  Board."  (3)  "Any 
organization  connected  with  this  Board  in  whose  interest  a  strike 
has  been  ordered  shall  not  be  required  to  pay  strike  money  to  any 
members  of  other  organizations  who  have  been  taken  out  to  assist 
them."  (4)  "No  strike  can  be  settled  without  the  concurrence 
of  the  delegates  entering  the  grievance." 

EFFORTS    TO    UNIFY    CONFLICTING    INTERESTS. 

In  the  summer  of  1905  the  Associated  Building  Trades  inaug- 
urated a  movement  to  restore  harmony  among  the  different  unions 
that  were  then  in  conflict.  At  a  regular  session  on  July  22d  the 
delegates  unanimously  passed  a  motion  requiring  the  appoint- 
ment of  a  "  committee  of  ten  to  visit  the  building  trades  unions 
in  the  city  "  with  the  object  of  unifying  the  various  conflicting 
interests.  Five  of  these  committeemen  represented  unions  that 
had  signed  the  General  Arbitration  Plan,,  while  the  other  five 
belonged  to  organizations  whose  members  were  involved  in  the 
lockout.  Progress  was  reported  by  the  committee  at  several 
meetings  and  on  August  12th  it  was  resolved  "  that  a  convention 
be  called  for  the  third  Saturday  in  the  month  of  September,  to 
convene  at  2:30  o'clock  p.  m."  At  the  meeting  on  August  26th 
a  request  of  the  committee  that  an  invitation  also  be  extended 
to  all  central  bodies  in  the  building  trades  to  have  a  representa- 
tion of  three  at  the  convention  was  complied  with.  On  Septem- 
ber 2d  a  motion  was  carried  "that  no  delegate  antagonistic  to 
any  trade  be  permitted  to  a  seat  in  the  convention." 

The  convention  assembled  on  September  16th,  but  did  not  trans- 
act any  business  of  moment.  It  listened  to  a  brief  report  from 
the  visiting  committee,  which  stated'  that  the  response  to  its 
efforts — 

*'  has  been  gratifying,  and  the  Associated  Building  Trades  in  calling  this 
convention  did  so  with  the  firm  belief  that  there  must  be  a  remedy  for  the 
present  conditions  existing  between  organized  labor.     It  does  not  seem  from 
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observations  taken  that  it  is  a  contest  between  labor  and  capital*  but  from 
all  indications  labor  is  assi&ting  capital  to  defeat  labor,  and  as  component 
parts  of  the  various  central  bodies  invited  here  to-day  to  talk  it  over  and 
suggest  some  ways  and  means  to  perfect  fraternal  unity  among  the  rank 
and  file  the  following  subjects  are  suggested  for  consideration: 

"  1.  The  causes  of  the  division  in  labor. 

"  2.  The  failure  of  legitimate  unions  to  obtain  recognition. 

**3.  What  solution  can  be  offered  to  solidify  the  movement  of  to-day? 

"4.  The  advisability  of  trade  agreements  expiring  at  the  end  of  the  year. 

"  5.  The  interchange  of  recognition  of  central  bodies. 

"6.  Would  it  be  advisable  for  all  central  bodies  in  the  building  trades  to 
meet  in  annual  session  T  " 

After  the  appointment  of  a  committee  on  resolutions  an  ad- 
journment was  taken  until  September  23d,  on  which  date  193 
delegates  from  the  following  associations  convened:  Board  of 
Business  Representatives  of  the  Associated  Building  Trades, 
Bronx  Board  of  Building  Trades  Business  Representatives,  Brook- 
lyn Board  of  Delegates  of  the  Building  Trades,  Queens  and 
Nassau  Board  of  Business  Representatives,  Staten  Island  Board 
of  Business  Representatives,  United  Building  Trades  Council 
of  Hudson  County,  N.  J.,  Building  Trades  Section  of  the  Cen- 
tral Federated  Union,  District  Council  of  the  United  Brother- 
hood and  Amalgamated  Society  of  Carpenters  and  Joiners,  Con- 
ference of  Plasterers'  Societies  of  New  York  City  and  Vicinity, 
District  Council  of  Journeymen  Plumbers  and  Gas  Fitters,  Dis- 
trict Lodge  No.  15  of  the  International  Association  of  Machinists, 
Amalgamated  Bluestone  Cutters  and  Flaggers,  New  York  Branch 
Granite  Cutters'  National  Union,  Compact  Labor  Club  of  Marble 
Cutters'  ^elpers,  Whitestone  Association  of  Marble  Polidiers, 
Rubbers  and  Sawyers,  Journeymen  Stone  Cutters'  Association, 
Salamander  Association  of  Insulators  and  Asbestos  Workers, 
Lumber,  Timber  and  Trim  Handlers'  Union  No.  10,072,  A.  P.  of 
L.,  United  Brotherhood  of  Carpenters  and  Joiners  No.  482  of 
Jersey  City,  N.  J.,  United  Cement  Masons'  Union,  Cement  and 
Asphalt  Workers'  Union  No.  34  (laborers),  United  Derrickmen, 
Riggers  and  Pointers'  Association,  Metropolitan  Association  of 
Double  Drum  Hoister  Runners,  International  Brotherhood  of 
Electrical  Workers  No.  3,  House  Shorers  and  Movers'  Union 
No.  7,417,  A.  F.  of  U,  Wood,  Wire  and  Metal  Lathers'  Union 
No.  46  (metallic  lathers).  Journeymen  Wood  Lathers'  Union  of 
Manhattan  and  Bronx,  National  Alliance  of  Amalgamated 
Painters,  Decorators  and  Paper  Hangers,  Operative  and  Orna- 
mental Plasterers'  International  Union,  Nos.  25  and  216,  Plas- 
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terers'  Laborers'  Protective  and  Benevolent  Association,  Journey- 
men Plumbers  and  Gas  Fitters'  Union  No.  1  of  Brooklyn,  Amal- 
gamated Sheet  Metal  Workers'  International  Alliance  No.  11, 
Enterprise  Association  of  Steam  and  Hot  Water  Fitters,  Pro- 
gress Association  of  Steam  Fitters'  Helpers,  Ceramic,  Mosaic 
and  Encaustic  Tile  Layers'  International  Union  No.  30,  Ceramic, 
Mosaic  and  Encaustic  Tile  Layers'  International  Union  No.  29 
(helpers),  Riggers'  Protective  Union  No.  11,561,  A.  F.  of  L.,  Wire 
Workers'  Protective  Union,  Upholsterers'  International  Union 
No.  44,  Wood  Carvers  and  Modelers'  Association,  Amalgamated 
Association  of  Eccentric  and  Standard  Engineers  No.  20,  United 
Portable  and  Safety  Engineers  No.  184,  and  Eccentric  Firemen's 
Union  No.  56. 

The  committee  on  resolutions  presented  its  report  on  the  several 
propositions  that  were  introduced  at  the  first  day's  session  of 
the  convention.    These  were  the  conclusions  of  the  committee: 

''  That  inasmuch  as  *  the  causes  of  the  division  in  labor  *  are  so  many  and 
varied  it  is  useless  to  discuss  the  same. 

"  That  *  the  failure  of  legitimate  unions  to  obtain  recognition '  is  the 
natural  outcome  of  existing  conditions. 

"As  to  'what  solution  can  be  offered  to  solidify  the  labor  movement  of 
to-day/  inasmuch  as  the  legitimate  trades  who  are  not  working  under  the 
plan  of  arbitration  cannot  under  the  existing  conditions  effect  an  amalgama- 
tion with  their  dual  organizations,  this  committee,  after  much  discussion, 
adjourned  without  being  able  to  devise  any  practical  working  solution  aa 
per  subject  3. " 

Propositions  4,  5  and  6  were  not  considered  by  the  committee. 

After  a  lengthy  debate  these  resolutions  were  adopted,  22 
trades  voting  in  favor  and  2  against : 

**  Resolved,  That  the  trades  who  are  now  working  under  the  plan  of  arbi- 
tration notify  the  Building  Trades  Employers*  Association  that  if  they  do 
not  recognize  the  bona  flde  unions  that  are  locked  out  on  or  before  November 
1,  1905,  the  trades  who  have  signed  the  plan  repudiate  it;  and  be  it  further 

"  Resolved,  That  these  resolutions  be  sent  to  the  organizations  who  have 
signed  the  plan  for  a  referendum  vote." 

The  convention  then  adjourned  without  day. 

Only  six  of  the  unions  to  which  the  resolutions  were  submitted 
ratified  the  action  of  the  convention,  but  the  other  organizations 
that  were  requested  to  consider  the  matter  declined  to  commit 
themselves.  For  several  months  no  further  elffort  was  made  at 
consolidation.  In  the  meanwhile  the  United  Board  of  Business 
Agents  had  passed  its  formative  stage,  and  it  was  at  this  period 
that  an  opinion  began  to  prevail  among  the  representatives  that 
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no  just  reason  could  be  assigned  for  the  existence  of  the  two 
central  bodies — the  Board  of  Business  Representatives  of  the 
Associated  Building  Trades  and  the  United  Board  of  Business 
Agents — and  that  the  interests  of  craftsmen  which  they  repre- 
sented could  be  better  conserved  by  their  union.  This  sentiment 
was  focused  by  the  action  of  the  United  Board,  which  on  Decem- 
ber 21st  addressed  a  communication  to  the  Associated  Building 
Trades  seeking  its  consent  to  meet  a  committee  from  the  United 
Board  for  the  purpose  of  mapping  out  a  plan  for  the  amalgama- 
tion of  the  dual  bodies.  An  aflBrmative  reply  was  made  on 
December  23d^and  the  outcome  was  the  appointment  of  a  com- 
mittee by  each  side.  This  joint  committee  met  in  conference  on 
January  4,  1906,  and  it  was  decided  to  call  a  convention  of  the 
legitimate  building  trades  of  New  York  City  and  vicinity  to  con- 
summate the  work  of  merging  all  in  one  representative  body, 
representation  in  the  convention  to  consist  of  ten  delegates  from 
each  trade.  A  subcommittee  was  appointed  to  issue  a  call  and 
make  all  arrangements  for  the  convention. 

At  3  o'clock  p.  M.,  on  Saturday,  February  10th,  the  peace  con- 
vention was  called  to  order  at  Brevoort  Hall  in  East  54th  street, 
Manhattan  Borough.  Thirty-one  trades  were  represented  by 
delegates  from  the  following  unions:  Amalgamated  Bluestone 
Cutters  and  Flaggers,  New  York  Branch  Granite  Cutters'  Na- 
tional Union,  Reliance  Labor  Club  of  Marble  Cutters,  Carvers 
and  Setters,  Compact  Labor  Club  of  Marble  Cutters'  Helpers, 
Whitestone  Association  of  Marble  Polishers,  Rubbers  and  Saw- 
yers, Journeymen  Stone  Cutters'  Association,  Heat,  Frost,  Gen- 
eral Insulators  and  Asbestos  Workers  of  America  No.  12,  Execu- 
tive Committee  of  Bricklayers'  Unions  of  Greater  New  York, 
United  Cement  Masons'  Union,  Cement  and  Asphalt  Workers' 
Union  No.  34  (laborers),  International  Brotherhood  of  Electrical 
Workers  No.  3,  United  Derrickmen,  Riggers  and  Pointers'  Asso- 
ciation, Manhattan  Association  of  Double  Drum  Holster  Runners, 
Elevator  Constructors  and  Millwrights'  Union  No.  1,  House 
Shorers  and  Movers'  Union  No.  7,417,  A.  F.  of  L.,  District  Coun- 
cil of  United  Housesmiths  and  Bridgemen,  Wood,  Wire  and  Metal 
Lathers'  Union  No.  46  (metal  lathers).  Journeymen  Wood 
Lathers'  Union  of  Manhattan  and  Bronx,  National  Alliance  of 
Amalgamated  Painters,  Decorators  and  Paper  Hangers,  Opera- 
tive and  Ornamental  Plasterers'  International  Union,  Nos. 
25  and  216,  Plasterers'  Laborers'  Protective  and  Benevolent 
Association,  Amalgamated  Sheet  Metal  Workers'  International 
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Alliance  No.  11,  Enterprise  Association  of  Steam  and  Hot 
Water  Fitters,  Progress  Association  of  Steam  Fitters'  Helpers, 
Ceramic,  Mosaic  and  Encaustic  Tile  Layers'  International  Union 
No.  52,  Ceramic,  Mosaic  and  Encaustic  Tile  Layers'  International 
Union  No.  53  (helpers),  Marble  Mosaic  and  Enamel  Workers' 
Association,  District  Lodge  No.  15  of  the  International  Associa- 
tion of  Machinists,  Wire  Workers'  Protective  Union,  Wood 
Carvers  and  Modelers'  Association,  Amalgamated  Association  of 
Eccentric  and  Standard  Engineers  No.  20,  United  Portable  and 
Safety  Engineers  No.  184,  and  United  Portable  Engineers  No.  296. 

There  was  a  general  discussion  of  the  question  of  unity  in  the 
building  trades  and  the  outcome  was  the  adoption  of  the  following 
resolve  : 

*'  Resolved,  That  a  conciliation  committee  be  formed,  consisting  of  one  from 
each  organization  represented  in  this  convention,  to  be  appointed  or  elected 
by  his  respective  organization,  for  the  purpose  of  bringing  all  legitimate  and 
dual  organizations  together  and  settling  the  diffetences  between  the  legiti- 
mate organizations;  and  when  they  have  accomplished  this  they  shall  have 
the  power  to  call  this  convention  together  again,  through  the  Associated 
Building  Trades  and  the  United  Board  of  Business  Agents." 

An  adjournment  was  taken  subject  to  call,  as  8i)ecified  in  the 
resolution. 

In  due  course  of  time  the  conciliation  commit1:ee  was  selected. 
It  organized,  held  weekly  meetings  and  devised  ways  and  means 
for  the  restoration  of  peace  among  the  divers  trades  and  callings 
in  the  industry.  The  initial  controversy  taken  up  by  the  com- 
mittee was  that  of  the  International  Brotherhood  of  Electrical 
Workers  No.  3  and  the  New  York  Electrical  Workers'  Union, 
which  later  was  organized  at  the  instance  of  the  Building  Trades 
Employers'  Association.  A  committee  of  five  was  appointed  on 
March  24th  to  endeavor  to  effect  a  reconciliation  in  the  case  of 
these  two  unions.* 

*  On  April  21.  1906,  while  this  report  was  in  press,  the  conciliation  committee,  finding  that 
satisfactory  proprress  was  not  being  made,  discharged  the  sub-committee  and  chose  a  sub- 
stitute, which  after  two  weeks  of  labor  and  effort  announced  that  the  New  York  Electrical 
Workers'  Union  had  absolutely  ignored  it.  but  that  International  Brotherhood  of  Electrical 
Workers  No.  3  had  responded  to  its  communication,  naming  a  committee  of  five  that  was  ready 
to  meet  it  at  any  time;  and  "on  account  of  the  New  York  Electrical  Workers  not  showing  any 
inclination  or  desire  for  a  settlement."  reported  the  committee,  "we  could  not  go  any  further 
in  the  matter."  So  on  May  5th  the  general  committee  came  to  the  conclusion  "that  it  is  the 
sense  and  ruling  of  this  body  that  the  Electrical  Workers  No.  .3  is  the  .standard  and  legitimate 
organization  in  the  electrical  trade." 

A  sub-committee  was  selected  on  April  14th  to  inquire  into  the  dispute  between  the  Journey- 
men Stone  Cutters'  Association  and  the  Journeymen  Stone  Cutters'  Society,  the  last  named 
having  been  instituted  by  the  association  of  employers.  The  sub-committee  was  unable  to 
obtain  any  response  to  its  communications  to  the  Journeymen  Stone  Cutters'  Society,  and  on 
May  5th  the  full  committee  resolved  **that  both  organizations  of  stone  cutters  appear  before 
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hew  york  cftt  excavators  and  rockmer. 

On  April  25, 1905,  900  members  of  the  Rockmen  and  Excavators'" 

Union  employed  on  the  Jerome  Park  reservoir  struck  work  tO' 

enforce  their  demand  for  an  eight-hour  day,  or  an  increase  of 

wages  from  |1.25  to  |1.50  per  day,  claiming  that  they  were  obliged! 


this  body."  A  delegation  from  the  Journeymen  Stone  Cutters'  Association  attended  a  meeting 
of  the  general  committee  on  May  12th  and  gave  a  synopsis  of  the  efforts  that  its  union  had  made 
toward  effecting  harmony  in  the  trade,  stating  that  it  was  "ready  and  willing  to  consider  any 
proposition  that  would  tend  to  bring  the  two  organisations  together."  The  other  union,  failing 
to  have  representatives  at  the  session  of  the  committee,  "thereby  demonstrating  that  it  was 
not  willing  or  anxious  to  have  a  settlement  in  the  industry,"  to  quote  the  judgment  of  the  com- 
mittee, which  in  consequence  decided  "that  the  Joumejrmen  Stone  Cutters'  Association  be 
the  recognised  and  only  legitimate  union  in  its  branch  of  the  stone  industry." 

The  first  success  achieved  as  a  result  of  the  convention  was  announced  by  the  conciliation 
committee  on  May  12th,  in  the  following  communication  sent  to  unions  represented  in  the 
convention:  ''Organisations  will  please  take  note  that  at  the  last  meeting  of  the  Board  of 
Business  Representatives  of  the  Associated  BuUding  Trades  a  resolution  was  passed  unani- 
mously, that  the  United  Board  of  Business  Agents  and  the  Board  of  Business  Representatives 
of  the  Associated  Building  Trades  meet  at  least  once  a  week  in  joint  conference  to  arrange  a 
united  effort  to  remedy  conditions  now  existing  in  the  building  trades."  This  action  being 
agreeable  to  the  United  Board  of  Business  Agents,  delegates  from  the  two  associations  met 
jointly  on  Friday  forenoon  of  each  week  until  July  13th,  when  they  were  amalgamated  under 
the  title  of  the  Consolidated  Board  of  Business  Agents  of  the  Building  Trades  of  New  York 
and  Vicinity.  Permanent  headquarters  were  opened  at  147  East  53d  street,  at  which  place 
bi-weekly  meetings  are  held  on  Tuesday  and  Friday  at  0:30  o'clock  a.  m. 

^At  the  committee's  meeting  on  June  9th  a  letter  was  received  from  the  Journeymen  Plasterers'" 
Society,  one  of  the  unions  formed  by  command  of  the  employers'  association,  stating  that 
under  existing  circumstances  the  only  way  that  harmony  could  be  consistently  brought  about 
between  that  organisation  and  the  Operative  and  Ornamental  Plasterers'  International  Union 
No.  25,  was  for  the  international  association  to  grant  a  charter  to  the  dual  union,  remit  all 
fines,  and  allow  existing  trade  conditions  to  continue.  The  sub-committee  to  which  the  plas- 
terers' question  had  been  submitted  reported  on  the  same  date,  reconmiending  the  recognition 
of  Plasterers'  Union  No.  25  "as  the  only  legitimate  and  bona  fide  organization  of  plasterers.'* 
This  report  was  concurred  in. 

The  sub-oonmiittee  on  the  question  of  the  dispute  between  the  National  Alliance  of  Amalga- 
mated Painters,  Decorators  and  Paper  Hangers  and  the  Brotherhood  of  Painters,  Decorators 
and  Paper  Hangers,  also  presented  a  report  at  the  same  session  of  the  general  committee.  The 
findings  and  recommendation  were:  "After  holding  three  sessions  on  the  case  in  question, 
and  then  allowing  briefs  to  be  filed,  and  receiving  the  same  only  from  the  Amalgamated  Painters* 
and  after  giving  the  same  careful  consideration,  and  in  view  of  the  fact  that  the  Brotherhood 
has  failed  to  avaU  itself  of  the  same  opportimity,  the  committee  do  hereby  recommend  to  the 
conciliation  committee  that,  in  the  best  judgment  of  the  committee  of  five,  after  review  of  all 
data  pertaining  to  the  case,  and  in  justice  to  all.  the  National  Alliance  of  Amalgamated  Painters 
be  the  recognised  standard  trade  tmion.  The  National  Alliance  was  willing  to  recognize  the 
Brotherhood  cards,  but  the  Brotherhood  Painters  absolutely  refused  to  consider  the  proposi- 
tion."    The  report  was  received  and  concurred  in. 

A  communication  was  received  from  the  United  Association  of  Plumbers  and  Gas  Fitters 
No.  480.  the  rival  union  formed  under  the  direction  of  the  associatied  employers,  at  the  concilia- 
tion committee's  session  on  June  16th.  It  stated  that  at  a  special  meeting  of  Union  No.  480, 
called  especially  to  discuss  the  question,  it  was  decided  that  if  the  National  League  of  Plumbers 
No.  2  would  make  application  to  the  United  Association  of  Plumbers  for  a  charter.  Union 
No.  480  would  use  its  best  endeavors  to  have  the  charter  granted.  Prior  to  this  (on  May  26th) 
Union  No.  2  had  proposed  that  both  organizations  hold  a  joint  mass  meeting  imder  the  auspices 
of  the  conciliation  committee  and  decide  all  questions  at  issue.  It  also  stated  its  willingness 
to  admit  to  membership  all  members  of  No.  480  carrying  clear  cards.  The  sub-committee 
recommended  as  follows  concerning  the  plumbers:  "  It  is  the  sense  of  the  sub-conciliation  com- 
mittee on  the  plumbers'  question  that  Local  No.  2  be  the  recognized  organization  of  plumbers 
in  New  York  City  and  vicinity."     This  recommendation  was  adopted  byrthe'general'committee. 

On  June  23d  a  sub-committee  of  four  was  appointed  to  assist  the  secretary  of  the  conciliation 
committee  to  prepare  a  concise  report  of  the  proceedings  of  the  committee,  with'recommenda- 
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to  work  10  hours  per  day  and  only  received  eight  houre'  pay. 
They  were  supported  in  their  aetion  by  all  the  other  trades  em- 
ployed in  the  construction  of  the  reservoir,  who  struck  in  sym- 
pathy, although  at  the  time  some  of  them  were  not  organized. 

tions,  to  be  distributed  at  the  next  oonvention,  and  at  the  meeting  on  the  following  Saturday, 
this  sub-oommittee's  report  was  adopted,  it  being  ordered  that  the  recommendations  go  into 
effect  thirty  days  after  the  convention,  which  was  called  to  reconvene  on  the  afternoon  of 
July  14th. 

The  sub-committee  on  the  question  of  the  differences  between  the  marble  workers*  unions 
on  June  30th  handed  in  its  report,  which  was  approved.  The  report  follows:  *'The  proposition 
submitted  by  the  Empire  Marble  Cutters  and  Setters'  Association  on  April  2,  1906.  being  the 
same  as  it  submitted  on  June  26, 1006,  and  conditions  remaining  the  same,  we,  the  sub-commit- 
tee of  the  conciliation  committee,  do  hereby  recommend  that  the  Reliance  Labor  Club  of  Marble 
Cutters,  Carvers  and  Setters,  the  Whitestone  Association  of  Marble  Polishers,  Rubbers  and 
Sawyers,  and  the  Compact  Labor  Club  of  Marble  Cutters'  Helpers  be  known  as  the  legitimate 
organisations.  (These  unions  are  parties  to  the  General  Arbitration  Plan.]  The  sub-committee 
further  reconmiends  that  the  Empire  Association  make  strong  efforts  to  secure  the  same  con- 
ditions that  now  prevail  in  the  organisations  known  as  the  Reliance  Labor  Club,  Whitestone 
Association  and  Compact  Labor  Club  within  a  period  of  three  months." 

The  reassembling  of  the  convention  took  place  at  3.30  o'clock  P.  u.  on  July  14th  in  Qroll's 
Hall,  East  53d  street.  The  conciliation  committee  submitted  a  report  of  its  work,  which  the 
convention  endorsed.  Nine  recommendations  looking  to  the  reorganization  of  the  workers  in 
the  industry  were  also  presented  by  the  committee,  and  following  a  lengthy  discussion  these 
were  ordered  to  be  referred  to  the  individual  unions  for  final  action.  The  plan  of  reorganisation 
was  preluded  by  this  declaration  and  appeal: 

"The  unselfish  labors  and  best  effort  of  the  committee  have  been  brought  to  naught  by  the 
dogged  and  persistent  refusal  to  co-operate  of  a  band  of  industrial  Hessians,  brought  into  being 
and  fostered  by  an  organisation  of  union^iating  and  unscrupulous  employers,  in  many  cases 
ably  seconded  by  misguided  and  recreant  organisations  of  the  building  trades  under  the  so- 
called  plan  of  arbitration,  a  cimningly  devised  scheme  to  rob  union  men  of  their  rights  and 
liberties — a  plan  under  which  the  control  of  the  building  trades  workers  has  passed  into  the 
hands  of  the  organised  employers  and  their  allies  from  our  own  ranks  and  under  the  working 
of  which  the  force  of  unionism  has  been  dissipated,  while  contention  and  strife  are  rampant. 
Another  result  of  the  operation  of  this  plan  during  the  past  three  years  was  the  springing  into 
life  of  a  whole  brood  of  '  scab'  concerns,  which  flourish  while  the  legitimate  unions  fight.  At 
best  an  expensive,  cumbrous  and  slow  method  of  adjusting  disputes,  which  it  is  now  plain  to  the 
more  casual  observer  was  in  reality  the  initial  move  of  the  emplojrers  in  their  campaign  for  the 
open  shop.  As  proof  of  this  we  have  but  to  refer  you  to  the  aetion  of  the  employers  where 
trades  refused  to  come  imder  the  plan  of  arbitration  or,  having  joined,  had  withdrawn.  They 
immediately  proceeded  to  organise  a  new  or  dual  union  of  such  trades,  thus  injecting  a  dis- 
turbing element,  and  by  such  means  dividing  and  weakening  the  whole.  We  now  direct  your 
attention  to  their  change  of  policy  as  evidenced  by  the  recent  strike  of  the  housesmiths.  No 
dual  union  has  been  organised.  They  simply  open  an  employment  office  where  housesmiths 
must  apply  for  work  as  individuals — in  other  words  the  open  shop  in  full  swing.  The  complete 
breakdown  of  the  plan  of  arbitration  is  its  primary  and  avowed  purpose,  the  elimination  of 
strikes  and  lockouts  in  the  building  trades  must  be  apparent  to  everyone,  and  the  conditions 
which  surround  the  building  workers  to-day  made  it  imperative  on  the  loyal  members  of  the 
legitimate'unions  to  devise  som^Ian  of  action  whereby  their  rights  and  interests  can  be  con- 
served. In  attempting  to  re-form  the  lines  of  our  scattered  forces  no  great  upheaval  need 
occur  and  no  violence  need  be  used.  The  men  represented  here  in  convention  to-day  form  a 
vast  majority  of  the  building  trades  workers.  Our  separated  comrades  who  have  cast  their 
lot  with  the  advocates  of  the  open  shop  are  few  in  number,  and  violence  has  ever  been  the 
weapon  of  minorities.  All  that  the  present  requires  of  us  is  a  staunch  adherence  to  recognised 
union  principles,  the  subordination  of  the  whim  or  pleasure  of  the  individual  union  or  leader 
to  the  common  welfare,  and  a  spirit  of  tolerance  for  those  who  have  for  the  time  strayed  from 
the  path  biased  for  them  by  the  sacrifices  and  teachings  of  heroic  union  men  in  the  past.  With 
full  confidence  in  the  manhood  and  integrity  of  the  men  in  the  building  trades  we  appeal  to 
you  once  more;  buckle  on  the  armor  of  true  unionism  and  with  the  motto,  'one  for  all  and  all 
for  one,'  ever  before  us,  cast  aside  every  feeling  that  may  hamper  or  retard  the  thorough  uni- 
fication of  the  building  trades." 

10 
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The  stationary  firemen  added  to  their  sympathetic  movement  a 
demand!  for  a  higher  wage.  For  two  or  three  weeks  work  on  the 
reservoir  was  practically  at  a  standstill,  the  contractors,  Messrs. 
McDonald   &   Onderdonk,   gradually   filling   the   places   of   the 

FoUowing  are  the  nine  reoommendations:  ' 

"1.  We  recommend  that  on  the  formation  of  the  central  body  of  building  trades,  and  when 
its  laws  and  rules  are  being  formulated,  a  provision  must  be  placed  therein  for  the  signing  of 
an  agreement  to  give  full  obedience  to  such  laws  and  rules  and  all  other  mandates  of  such 
central  body  by  all  unions  attached  thereto  and  the  bonding  of  such  unions  to  fulfill  such 
obligations  and  obey  all  laws. 

**2.  Your  committee  are  not  of  those  who  fear  centralization  of  power  in  the  building  trades, 
but  on  the  contrary  recognise  clearly  that  the  board  of  business  agents  who  are  to  carry  out 
and  enfore  well  recognised  union  rules  must  be  (and  are  in  fact  now)  vested  with  large  powers 
by  their  several  unions  in  so  doing.  For  these  reasons  we  believe  any  attempt  to  place  unneces- 
sary or  hampering  restrictions  upon  them  on  the  part  of  any  central  body  you  may  create 
would  be  unwise,  but  such  central  body  should  always  reserve  to  themselves  the  right  to  vote  on 
all  strikes  directly  involving  or  likely  to  involve  large  bodies  of  men  of  the  building  trades 
organisations  attached  thereto. 

*3.  We  further  recommend  that  the  organisations  of  the  buUding  trades  represented  in  this 
oonvention,  and  such  others  as  shall  hereafter  become  attached  to  the  Associated  Building 
TVades,  shall  sever  their  connections  with  any  and  all  central  bodies  claiming  the  right  to  legis- 
late for  or  in  any  way  control  the  action  of  the  building  trades,  and  give  their  full  allegiance  to 
whatever  central  authority  this  convention  may  create. 

"4.  We  believe  that  the  Associated  Building  Trades  as  at  present  constituted,  with  certain 
modifications  of  its  constitution  and  by-laws,  meets  all  requirements  of  a  central  body  of  build- 
ing trades,  and  recommend  its  adoption.  4 

6.  We  recommend  that  the  central  body  approved  by  this  convention  be  tiie  sole  and  only 
authority  to  say  what  unions  shall  or  shall  not  be  the  recognised  standard  unions  in  any  of  the 
buildin||[  trades;  that  it  shall  have  jurisdiction  over  all  disputes  as  to  jurisdiction  over  work  or 
other  disputes  likely  to  affect  the  common  interest. 

*'6.  We  reconmiend  that  no  organisation  not  affiliated  and  in  good  standing  in  the  central 
body  of  building  trades  shall  be  entitled  to  recognition  or  assistance  by  the  associated  agents 
of  the  buUding  trades. 

**7.  We  recommend  that  the  secretary-treasurer  of  the  central  body  shall  be  also  the  secretary 
of  the  board  of  business  agents;  that  he  shall  keep  the  records  of  both  and  pay  all  bills 
from  the  funds  raised  by  taxes  paid  to  the  central  body.  The  secretary-treasurer  must  not  be 
a  business  agent,  and  need  not  be  a  delegate  to  the  <^ntral  body  to  be  eligible  to  the  office. 
He  shall  furnish  weekly  to  each  affiliated  imion  a  full  report  of  all  acts  of  both  bodies  while 
in  session. 

"8.  We  reconmiend  that  a  hall  of  sufficient  sise  and  convenient  location  be  leased  to  accom- 
modate the  central  body  and  the  board  of  business  agents,  with  office  room  for  secretary- 
treasurer;  that  the  hall  be  kept  open  at  all  times  for  the  acconmiodation  of  committees  of  both 
bodies  and  any  other  legitimate  business  of  the  building  trades. 

"9.  We  recommend  that  all  demands  for  increase  in  wages  on  the  part  of  workmen  in  the 
buUding  trades,  as  well  as  all  attempted  reductions  by  the  employers,  be  considered  proper 
subjects  for  arbitration,  and  nuiy  be  proceeded  with  under  any  plan  mutually  sstisfactory  to 
the  parties  involved.  But  no  matter  involving  the  enforcement  of  recognized  union  rules 
shall  under  any  pretence  be  considered  an  arbitration  question." 

The  convention  then  took  a  recess  until  July  28th. 

The  delegates  reconvened  at  3.30  o'clock  in  the  afternoon  of  July  28th.  Eighteen  trades 
were  represented.  As  only  one  union  filed  a  written  report  on  the  recommendations  of  the 
conciliation  committee,  the  chairman  of  the  oonvention  ordered  a  trade  roll  call  to  ascertain 
how  many  organizations  had  acted  upon  the  matter.  From  the  replies  of  the  delegates  it  was 
learned  that  seven  unions  had  approved  the  propositions,  five  had  voted  unfavorably  upon 
them,  two  had  adopted  them  in  part,  while  four  had  not  taken  any  action.  This  led  ta  the 
adoption  of  a  resolution  for  the  appointment  of  seven  sub-conunittees,  each  consisting  of  three 
members,  to  visit  the  various  organizations,  explain  the  conciliation  committee's  recommenda- 
tions, and  endeavor  to  have  the  subject  promptly  considered.  The  convention  adjourned  until 
August  18th,  at  which  session  the  sub-committees  were  directed  to  report. 

Seventeen  trades  were  represented  at  the  meeting  of  the  convention  on  August  18th.  The 
visitation  committees  which  were  appointed  at  the  preceding  session  of  the  delegates  reported 
that  they  had  attended  the  meetings  of  the  unions  that  had  not  acted  upon  the  conciliation 
committee's  reoommendaticms  and  were  assured  that  the  matter  would  receive  due  considera- 
tion. Several  hours'  time  was  consumed  in  discussing  the  proper  course  to  pursue  in  unifying 
all  interests,  and  it  was  at  last  unanimously  decided  to  recognize  the  Associated  Building  Trades 
as  the  central  body.  It  was  also  resolved  to  urge  the  organizations  to  select  a  committee — one 
member  from  each  union — to  assemble  in  the  near  future  for  the  purpose  of  modifying  the  pro- 
visions of  the  constitution  and  by-laws  of  the  Associated  Building  Trades  so  that  they  would 
conform  to  the  desires  and  requirements  of  every  element  in  the  industry.  Upon  the  adoption 
of  this  resolution  the  convention  adjourned  subject  to  the  call  of  the  chairman  and  ^cretary. 
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strikers,  until  June  15,  1905,  at  which  time  the  contractors 
claimed  that  the  progress  of  the  work  had  reached  its  normal 
condition,  as  before  the  strike. 

This  was  not  the  first  strike  on  the  reservoir,  on  which  work  has 
been  in  progress  since  1895.  According  to  a  report  made  to  the 
Aqueduct  Commission  by  its  chief  engineer,  under  date  of  July  26, 
1902,  only  three-fifths  of  the  total  quantity  of  the  work  under  the 
contract  had  been  done  up  to  the  beginning  of  that  month  and 
there  remained  only  four  months  of  the  contract  period  for  the 
execution  of  the  rest  of  the  work.  He  explained  that,  as  a  result 
of  the  general  observance  of  the  eight-hour  day  on  contracts  let 
subsequent  to  the  enactment  of  the  amended  eight-hour  law  of 
1899,  the  Jerome  Park  contractors  had  "  been  greatly  embarrassed 
in  securing  good  labor  and  had  been  unable  to  secure  sufficient 
labor  to  operate  the  plant  installed  to  its  full  capacity.  The  effect 
of  laborers  in  the  vicinity  working  only  eight  hours  a  day  under 
other  public  contracts  had  occasioned  a  strike  on  the  Jerome 
Park  reservoir." 

In  order  to  expedite  the  construction  of  the  reservoir  through 
the  removal  of  these  labor  difficulties,  the  administration  of 
Mayor  Low  agreed  upon  a  modification  of  the  terms  of  the 
original  contract  by  increasing  the  contractor's  allowance  for  the 
hire  of  labor  25  per  cent,  and  a  supplemental  contract  to  this 
effect  was  signed  October  2,  1902,  the  same  having  been  author- 
ized by  chapter  588  of  the  laws  of  1902.*  The  additional  expense 
involved  was  figured  at  |464,443.40,  which  amount  was  appro- 
priated by  the  Board  of  Estimate  and  Apportionment.  The  con- 
tractors asserted  that  they  complied  with  the  terms  of  the  modi- 
fied contract  and  employed  the  workmen  only  eight  hours  a  day, 
but  the  unions  maintained  that  their  members  were  forced  to 
work  ten  hours  a  day  and  investigation  by  the  Department  of 
Labor  conclusively  showed  that  except  where  prohibited  by  union 
rules  or  trade  agreements,  among  the  skilled  trades,  the  ten-hour 
day  was  required  of  all  laborers  engaged  at  the  time  in  the  con- 
struction of  the  reservoir.  There  seemed  to  be,  therefore,  an  open 
violation  of  a  contract  which  has  but  one  purpose,  to  wit,  the 
establishment  of  the  eight-hour  day,  and  incidentally  providing 
for  the  additional  expense  thereby  incurred. 


Following  closely  upon  the  heels  of  the  strike  upon  the  Jerome 
Park  reservoir,  came  that  of  the  rockmen  and  excavators  on 


*  For  the  terms  of  the  new  contract  and  other  particulars  of  same,  see  the  Department  of 
Labor  Bulletin,  September,  1905,  pages  274-277. 
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May  6tli  against  five  members  of  the  Contractors'  Protective 
Association  of  New  York  City,  which  in  turn  was  complicated 
by  a  lockout  of  the  rockmen  and  excavators  by  about  80  per 
cent  of  the  Contractors'  Protective  Association  in  retaliation  for 
the  strike.  The  strike  was  to  enforce  recognition  of  the  union 
(proposed  agreement  reprinted  in  section  IV).  After  the  strike 
had  been  in  operation  about  two  weeks  the  lockout  followed',  the 
total  men  out  on  both  strike  and  lockout  being  7,500  rockmen  and 
excavators,  and  in  addition  255  engineers,  600  rockdrillers  and 
tool  sharpeners;  and  as  a  result  of  the  strike  600  drivers  were 
thrown  out  of  employment. 

On  June  1,  1905,  the  strike  was  over,  but  the  reports  con- 
cerning the  method  of  its  disposition  are  at  variance.  The  unions 
positively  assert  that  the  men  were  taken  back  as  union  men, 
and  the  demand  for  recognition  of  the  union  granted;  the  em- 
ployers positively  assert  that  this  is  not  the  case,  and  that  the 
men  returned  as  non-union  men. 

NBW  YORK  CrrY^GLAZIERS. 

In  view  of  the  fact  that  the  union  engaged  in  this  strike  went 
out  of  existence  during  the  controversy,  it  has  been  impossible 
to  obtain  an  authentic  union  report.  The  information  furnished 
by  the  employers'  association  is  to  the  following  effect :  On  Jan- 
uary 5,  1905,  the  glaziers,  to  the  number  of  700,  struck  against 
the  Window  and  Plate  Glass  Dealers'  Association,  demanding 
shorter  hours  and  an  increase  of  19  per  cent  in  wages.  On 
January  8th  the  employers  began  filling  the  places  of  the  strikers, 
and  on  February  15th  the  shops  were  all  running  as  before  the 
strike.  The  union  having  lost  the  strike  and  having  become  dis- 
organized as  a  consequence,  such  of  the  men  as  cared  to  return 
were  taken  back  as  individuals,  without  recognition  of  any  union. 

HEW  YORK  cmr  roofers  and  sheet  metal  workers. 

Amalgamated  Sheet  Metal  Workers'  International  Alliance,  No. 
11,  of  New  York  and  Vicinity,  instituted  a  strike  on  September 
1st  to  enforce  a  demand  for  an  increase  of  50  cents  per  day  in 
the  wages  of  cornice  makers,  sheet-iron  workers,  and  tin  roofers 
— from  |4  to  |4.50 — and  of  75  cents  per  day  for  metal  ceiling 
workers — from  |3.75  to  |4.50. 

As  early  as  February  23, 1904,  the  union  notified  the  Employers' 
Association  of  Koofers  and  Sheet  Metal  Workers  of  Greater  New 
York  and  Adjacent  Cities  of  the  desired  change  in  the  rate,  to 


Digitized  by 


Google 


BuRBAU  OF  Mediation  and  Arbitration,  1905       III.149 

become  operative  upon  the  expiration,  on  December  31,  1904,  of 
the  annual  agreement  between  the  two  associations  In  thus 
submitting  its  proposition  the  union  considered  that  it  was  pro- 
ceeding in  conformity  with  a  section  of  its  contract  with  the  em- 
ployers which  provided  that  "no  change  shall  be  made  in  any 
article  of  said  agreement  unless  notice  be  given  on  or  before 
March  1st  next  preceding  by  the  association  asking  for  such 
change." 

Shortly  after  the  presentation  of  the  demand  a  trade  board, 
consisting  of  five  representatives  from  each  association,  held  a 
conference  to  consider  the  union's  proposition.  At  that  meeting 
the  employers'  side  presented  several  amendments  to  the  agree- 
ment, but  the  workers'  committeemen  refused  to  give  them  atten- 
tion, holding  that  the  employers  had  failed  to  notify  the  union 
of  their  contemplated  changes  within  the  period  prescribed  by 
the  yearly  compact,  and  therefore  maintaining  that  the  only  ques- 
tion that  could  be  discussed  was  the  one  r^ating  to  wages.  The 
employers,  however,  took  exceptions  to  such  reasoning,  and  in- 
sisted that  it  had  been  the  custom  in  the  trade  that  the  mere 
notice  of  one  association  to  the  other  asking  for  a  change  opened 
up  the  entire  agreement.  Consequently  they  declined  to  consider 
the  single  subject  of  wages.  Other  conferences  followed  during 
the  year,  but  a  settlement  had  not  been  reached  on  December 
31,  1904,  the  date  of  the  termination  of  the  agreement,  the  pro- 
visions of  which  were  nevertheless  continued  by  mutual  consent 
pending  further  negotiations.  On  several  subsequent  occasions 
sessions  were  held  by  the  trade  board,  but  efforts  to  adjust  the 
matter  in  controversy  having  proved  futile,  Local  No.  11,  on  July 
28>  1905,  appealed'  to  the  General  Arbitration  Board  of  the  Build- 
ing Trades  for  a  decision  on  the  disputed  point.  In  its  communi- 
cation the  union  said : 

"  This  appeal  is  taken  under  the  provisions  of  section  19  of  the  arbitration 
plan,  as  our  trade  board  could  not  agree  to  come  to  a  settlement,  and  failed 
to  agree  on  an  umpire.  The  last  meeting  of  the  trade  board  was  held  on 
July  27th.    The  case  at  issue  is  as  follows: 

"  The  agreement  between  the  Employers*  Association  of  Roofers  and  Sheet 
Metal  Workers  of  Greater  New  York  and  the  Amalgamated  Sheet  Metal 
Workers'  International  Alliance  N'o.  11  has  the  following  provision:  'This 
agreement  to  terminate  December  31,  1904,  and  no  change  shall  be  made 
in  any  article  of  said  agreement  unless  notice  be  given  on  or  before  March  Ist 
next  preceding  by  the  association  asking  for  such  change,  such  notice  to  be 
given  in  writing  to  the  secretaries  of  the  associations.' 

"  On  February  23,  1904,  the  secretary  of  the  union  notified  the  Employers' 
Association  of  Roofers  and  Sheet  Metal  Workers  that  the  union  dedred  to 
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change  Article  II  of  the  agreement.  The  employers'  association  did  not  ask 
for  any  change  in  the  agreement. 

"  Under  the  provisions  of  the  agreement  the  union  appointed  five  of  its  mem- 
bers as  a  committee  to  meet  the  employers'  association  and  confer  in  cegard 
to  the  proposed  change  in  the  agreement.  When  our  committee  met  the 
employers'  association  their  committee  presented  our  committee  with  a  new 
agreement — new  entirely  and  differing  materially  from  the  existing  agree- 
ment— and  they  would  not  consider  the  change  asked  by  the  union  unless 
our  committee  would  consider  the  changes  they  wanted. 

*^  Our  committee  held,  and  still  holds  (and  with  them  the  union),  that 
the  employers'  association  is  violating  the  agreement  in  presenting  to  our 
committee  changes  in  the  agreement  when  they  failed  to  notify  the  union, 
asking  for  such  change  in  accordance  with  the  provisions  of  the  agreement. 
We  hold  that,  therefore,  the  only  change  to  be  considered  is  the  change  of 
Article  II,  as  asked  for  by  the  union,  and  notice  of  which  was  given  in  due 
time,  provided  for  in  the  agreement. 

"  Over  this  question  the  committee  came  to  a  deadlock,  and  there  being  no 
possible  chance  for  a  settlement  in  the  trade  board,  and  as  this  has  been 
dragging  on  for  over  a  year,  we  therefore  appeal  to  you  for  a  decision." 

The  employers'  association  on  August  2,  1905,  filed  with  the 
General  Arbitration  Board  the  following  answer  to  the  fore- 
going: 

"  The  last  agreement  we  had  with  Local  Union  No.  11  was  entered  into  on 
November  23,  1903,  and  it  specifically  states:  'This  agreement  to  terminate 
December  31,  1904.'  There  is  not  one  word  in  the  agreement  that  states  it 
is  to  extend  beyond  that  period,  and  there  is  also  no  provision  whatever  made 
for  its  continuance  in  any  manner  or  form.  We  therefore  claim  it  has 
expired  absolutely,  except  that  by  mutual  consent  since  December  31,  1904, 
we  have  been  working  under  it  temporarily  until  we  reached  a  new  agree- 
ment. 

"  Previous  to  December  31,  1904,  and  innumerable  times  since,  our  asso- 
ciation has  met  Local  No.  11  in  joint  committee  and  endeavored  to  make  a 
new  agreement,  but  without  result.  The  joint  committee  at  one  time  prac- 
tically adopted  a  new  agreement,  but  it  was  rejected  by  Local  N'o.  11  in  gen- 
eral meeting. 

"As  to  the  broad  claim  made  by  Local  No.  11,  that  the  mere  act  of  their 
sending  a  notice  on  February  23,  1904,  asking  for  a  change  in  one  single 
article,  continues  the  life  of  the  agreement  beyond  the  time  specified  for  its 
termination  (December  31,  1904),  and  that  we  are  bound  to  the  old  agreement 
for  the  year  1905,  with  the  exception  of  that  single  change,  we  confidently 
entrust  to  tKe  judgment  and  fairness  of  your  committee. 

"  In  conclusion  we  would  state  that  previous  agreements  contained  exactly 
the  same  clause  that  is  referred  to  in  the  complaint  of  Local  No.  11,  that 
similar  notices  were  received  from  the  union  asking  for  a  change,  and  it 
was  always  construed  by  both  associations  merely  as  a  notice  that  they  did 
not  wish  to  renew  the  old  agreement.  Prior  to  the  termination  of  the  agree- 
ment joint  committees  were  appointed  and  new  agreements  drawn  up,  with 
such  general  modifications  as  both  associations  agreed  to  and  were  deemed 
requisite  for  the  general  good  and  welfare  of  the  trade." 
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The  following  decision  covering  the  caae  was  rendered  by  the 
executive  committee  of  the  General  Arbitration  Board  on  August 
23,  1905: 

**  The  committee  finds  that  the  Amalgamated  Sheet  Metal  Workers'  Union 
has  complied  with  the  provision  of  the  last  section  of  the  trade  agreement, 
mentioned  in  the  petition,  in  making  a  request  for  an  increase  of  wages.  The 
committee  also  finds  that  the  trade  agreement  mentioned  in  the  petition  has 
expired,  and  the  executive  committee  recommends  that  the  Employers'  Associa- 
tion of  Eoofers  and  Sheet  Metal  Workers  confer  immediately  and  enter  into 
a  new  trade  agreement,  as  contemplated  by  the  joint  arbitration  plan." 

The  ruling  of  the  executive  committee  did  not  effect  a  solution 
of  the  diflSculty;  and  finally,  with  the  object  of  enforcing  its 
demands,  the  union  ordered  1,500  of  its  members  to  cease  work 
on  September  1st  in  the  establishments  of  members  of  these  asso- 
ciations of  employers:  Employers'  Association  of  Roofers  and 
Sheet  Metal  Workers,  Master  Steam  and  Hot  Water  Fitters' 
Association  of  New  York,  Metal  Ceiling  Association  of  New  York, 
and  the  Association  of  Manufacturers  of  Metal  Covered  Doors 
and  Windows. 

One  hundred  and  forty-three  firms  not  aflBliated  with  the  above 
associations  granted  the  demands  to  876  members  of  the  union 
without  recourse  to  strikes.  On  the  dav  that  the  dispute  occurred 
the  executive  committee  of  the  General  Arbitration  Board  issued 
the  following  declaration  and  order  as  a  result  of  a  complaint 
made  by  the  representatives  of  the  Metal  Ceiling  Association : 

"  That  the  Amalgamated  Sheet  Metal  Workers*  International  Alliance  No. 
11  has  %iolated  section  2  of  the  arbitration  plan,  and  this  union  is  ordered 
to  return  its  members  to  work  at  once.  ' 

"  It  is  further  ordered  that  the  existing  dispute  be  referred  at  once  to  the 
(General  Arbitration  Board,  as  provided  by  section  20  of  the  arbitration  plan, 
and  tlie  executive  committee  hereby  tenders  its  services  to  conciliate  the 
differences  existing  between  the  parties  concerned." 

Neither  did  this  action  cause  a  restoration  of  peace  in  the  trade, 
so  the  executive  committee  again  assembled  on  September  6th, 
when  committees  representing  the  Employers'  Aseociation  of 
Roofers  and  Sheet  Metal  AA'orkers,  the  Metal  Ceiling  Association, 
the  Association  of  Manufacturers  of  Metal  Covered  Doors  and 
Windows,  and  the  Master  Steam  and  Hot  Water  Fitters'  Associa- 
tion protested  that  the  members  of  Local  Union  No.  11  had  not 
returned  to  work  as  directed  by  the  executive  committee,  which 
forthwith  adopted  this  resolution : 

"Resolved,  That  a  special  meeting  of  the  General  Arbitration  Board  be 
called  for  Friday  night,  September  8th,  to  consider  the  sheet  metal  situation." 
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Agreeably  to  this  call  the  General  Arbitration  Board  convened 
on  September  8th  and  unanimously  resolved  "that  the  dieet 
metal  workers  are  ordered  to  return  to  work  on  Tuesday  morning, 
September  12th,  and  the  dispute  between  the  union  and  the  em- 
ployers is  referred  to  a  special  board,  said  board  to  convene  im- 
mediately after  the  return  of  the  men  to  work.  The  special  board 
is  urged  to  complete  its  labors  within  ten  days."  The  union  hav- 
ing obeyed  this  command  to  declare  the  strike  off,  work  was 
resumed  on  the  13th,  14th  and  15th  of  September  in  the  various 
establishments.  No  provision  having  been  made  as  to  what 
especial  questions  should  be  referred  to  a  special  board  for  adjudi- 
cation, the  secretary  of  the  General  Arbitration  Board  suggested 
to  the  union  and  the  four  associations  of  employers  affected  by 
the  dispute  that  their  representatives  confer  and  endeavor  to 
come  to  an  understanding.  This  recommendation  was  approved 
by  the  disputants,  and  on  September  18th  they  informed  the 
secretary  of  the  General  Board  that  they  had  "  held  several  con- 
ferences and  have  eliminated  all  questions  of  dispute  heretofore 
existing  between  the  said  Amalgamated  Sheet  Metal  Workers 
No.  11  and  the  said  several  associations  of  employers,  and  have, 
this  18th  day  of  September,  1905,  entered  into  agreements.  It 
would  therefore  appear  that  there  are  now  existing  no  questions 
of  dispute  to  be  referred  to  a  special  arbitration  board." 

The  agreement  (reprinted  in  Section  IV)  provides  that  there 
shall  not  be  any  change  in  its  provisions  nor  in  the  working  rules 
"  asked  for  by  either  of  the  associations  named  to  take  effect  at 
any  time  prior  to  the  first  of  January,  1908,  and  not  then  unless 
notice  by  the  association  asking  for  such  change  is  given  to  each 
of  the  other  associations  on  or  before  the  first  day  of  June,  1907. 
Such  notice  shall  be  given  in  writing  by  the  secretary  of  one 
association  to  the  respective  secretaries  of  the  other  associations, 
and  written  receipt  therefor  to  be  the  evidence  of  such  notice. 
Committees  to  consider  changes  or  renewal  of  agreement,  in 
accordance  with  this  clause,  shall  be  selected  by  the  several  em- 
ployers' associations  and  the  Amalgamated  Sheet  Metal  Workers' 
International  Alliance,  Local  Union  No.  11,  of  Greater  New  York 
and  Vicinity.  Said  committee  shall  have  full  power  to  negotiate 
and  sign  an  agreement;  these  committees  to  assemble  at  least 
90  days  before  the  first  day  of  January,  1908.  In  case  no  notice 
is  served  by  any  as«H)ciation  on  or  before  June  1,  1907,  then  this 
agreement  and  these  rules  shall  continue  in  effect  from  year  to 
year,  with  the  right  reserved  for  either  party  to  serve  notice  on  or 
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before  any  first  day  of  June  in  any  year  for  any  desired  change 
to  take  effect  on  the  following  first  day  of  January."  A  few 
incidental  changes  were  made  in  the  rules  concerning  apprentices 
and  helpers,  and  a  new  wage  scale  providing  for  an  increase  of 
50  cents  per  day,  for  cornice  makers,  sheet-iron  workers  and  tin 
roofers  took  effect  immediately ;  while  it  was  agreed  to  gradually 
raise  the  rate  of  the  metal  ceiling  workers  until  they  receive 
the  full  scale  of  f4.50  per  day.  Their  first  advance  was  obtained 
in  September,  when  their  wages  rose  from  |3.75  to  |4  a  day.  On 
March  1,  1906,  they  are  to  receive  another  increase  of  25  cents 
per  day,  and  on  September  1,  1906,  their  daily  compensation  will 
advance  to  $4.50.  Altogether  1,976  members  of  the  union  were 
benefited  by  the  addition  of  50  cents  to  the  daily  wage  rate  and 
400  (metal  ceiling  workers)  shared  in  the  September  increase 
of  25  cents  per  diay. 

CLOTHING  TRABES. 

NEW  YORK  CITY  CLOTH  HAT  AND  CAP  MAKBRS. 

Perhaps  the  most  stubbornly  contested  and  costly  strike  that 
ever  occurred  in  the  cloth  hat  and  cap  making  trade  in  the  metrop- 
olis was  inaugurated  toward  the  close  of  1904  and  lasted  nearly 
three  months.  It  was  precipitated  by  the  determination  of  twenty 
leading  manufacturers,  combined  in  whai.  is  known  as  the  Cap 
Manufacturers'  Association  of  America,  to  conduct  their  establish- 
ments on  the  open-shop  principle,  it  being  maintained  by  them  that 
the  demands  of  the  union  had  become  unreasonable  and  that  a 
readjustment  of  conditions  was  therefore  necessary.  So  each  of 
these  firms  posted  the  following  notice  in  its  work  room: 

**  On  and  after  the  26th  day  of  December,  1904,  this  will  be  an  open  shop. 
Employees  will  be  engaged  and  retained  individually  upon  their  merits  without 
discrimination  against  union  or  non-union  people.  No  change  in  working 
hours  or  in  prices  is  contemplated." 

These  twenty  shops  had  been  under  the  jurisdiction  of  the 
United  Cloth  Hat  and  Cap  Makers'  Union  of  North  America,  and 
1,421  members  (275  of  whom  were  women)  of  that  association 
attached  to  seven  subordinate  branches  composed  of  blockers, 
cutters,  finishers,  lining  makers,  operators  and  packers,  refused, 
on  the  22d  of  December,  to  continue  work  unless  the  open-shop 
notices  were  removed.  After  the  dispute  had  been  in  progress 
about  two  weeks  one  manufacturer  seceded  from  the  employers' 
association  and  reemployed  his  union  workpeople,  but  the  other 
nineteen  concerns  continued  their  opposition  to  the  closed  shop. 
These  firms,  it  was  stated,  succeeded  in  engaging  between  200 
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and  300  workers  to  take  the  places  of  the  strikers.  The  union 
reports  that  only  25  of  its  members  returned  to  their  employment 
while  the  dispute  was  pending,  and  that  for  the  most  part  the 
non-unionists  were  immigrants,  many  of  whom,  it  was  claimed, 
quit  work  when  they  learned  the  situation  of  affairs,  joined  the 
strikers,  and  were  supported  by  the  union.  During  the  contro- 
versy several  sympathetic  strikes  took  place  in  small  establish- 
ments where  union  employees  had  declined  to  handle  goods  that, 
it  was  said,  were  being  made  for  houses  that  had  posted  the 
open-shop  notice.  Consequently  before  the  close  of  the  difl8culty 
some  500  employees — including  those  in  the  small  factories  who 
went  out  to  assist  their  fellow-members,  besides  those  who  had 
taken  the  positions  of  the  strikers  in  the  large  shops  and  sub- 
sequently took  part  in  the  dispute — were  added  to  the  union's 
strike  roll,  bringing  the  total  number  involved  up  to  2,000. 

Both  sides  remained  obdurate  up  to  about  the  middle  of  March, 
when  they  decidedl  to  hold  a  conference  for  the  purpose  of  effecting 
a  settlement.  OflBcial  representatives  of  the  union  met  a  com- 
mittee from  the  manufacturers'  association,  and  after  a  three 
days'  session  terms  satisfactory  to  both  parties  were  reached,  a 
two  years'  agreement  (see  Section  IV)  was  signed,  and  the  strike 
was  ended  on  March  20th.  The  union's  committee  insisted  at  the 
outset  that  ui^less  the  open-shop  notices  were  taken  down  the 
members  would  not  resume  operations,  and  this  demand  was  con- 
ceded by  the  employers.  It  was  agreed  to  re-employ  former  em- 
ployees as  needed,  and  within  a  week  all  the  strikers  were  in- 
stalled in  their  old  places.  This  was  regarded  as  a  recognition 
of  the  union,  which  in  turn  agreed  to  the  retention  of  the  non- 
union men,  with  the  understanding  that  it  would  have  the  privi- 
lege of.  admitting  them  to  membership.  It  also  agreed  to  the 
employment  of  apprentices.  This  was  not  done  formerly  because, 
it  was  contended  by  the  union,  the  influx  of  immigrants  into  the 
trade  was  so  great  that  there  was  not  any  room  for  youthful 
learners.  The  union  conceded  the  right  of  the  employers  to  use 
modern  machinery,  and  it  likewise  allowed  over-time  work  at 
the  rate  of  price  and  a  half.  Previously  members  were  not  per- 
mitted to  work  overtime,  owing  to  the  fact,  as  stated  by  the 
union,  that  it  desired!  that  all  extra  jobs  should  be  given  to  unem- 
ployed members,  the  majority  of  whom  were  recently  arrived 
aliens. 
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CLOAK  MAKERS,  NEW  YORK,  MANHATTAH  BOROUGH. 

A  dispute  which  affected  1,000  cloak  makers  in  the  employ 
of  a  leading  manufacturing  company  and  its  twenty-two  con- 
tractors began  on  February  10, 1905.  The  controversy  arose  over 
the  failure  of  the  United  Brotherhood  of  Cloak  Makers  No.  1  and 
the  management  of  the  company  to  arrange  a  satisfactory  scale 
of  prices  for  new  style  garments.  There  are  two  seasons  in  the 
cloak-making  trade.  .  The  one  for  the  manufacture  of  spring 
cloaks  opens  in  January,  while  work  on  fall  and  winter  goods 
commences  in  July.  As  soon  as  the  latest  pattern  books  arrive 
from  Paris,  just  prior  to  the  advent  of  the  two  periods  named, 
sample  garments  are  prepared.  These  are  carefully  examined 
by  what  is  termed  a  price  committee  chosen  by  the  employees  in 
every  union  establishment,  and  a  schedule  of  piece  rates  is  deter- 
mined upon  after  due  consideration  is  given  to  the  amount  of 
work  that  is  necessary  to  be  performed  on  each  cloak.  The  manu- 
facturer also  fixes  upon  a  wage  scale.  He  meets  the  committee 
in  conference,  as  a  rule,  and  the  prices  are  then  usually  adjusted 
in  a  manner  that  satisfies  both  sides,  when  an  agreement  is 
entered  into.  This  binds  the  contractors  as  well  as  the  general 
employer,  and  thus  the  season's  operations  begin  and  end  without 
friction. 

But  in  the  controversy  cited  above  the  manufacturing  concern 
refused  to  amend  its  list  of  rates  in  compliance  with  the  wishes 
of  the  union,  and  as  a  consequence  work  in  the  twenty-three  fac- 
tories ceased.  The  strike  continued  until  the  27th  of  February, 
when  the  belligerents  came  together  and  settled  their  differences. 
They  signed  an  agreement  (reprinted  in  Section  IV),  to  remain 
in  force  until  the  following  August.  There  was  a  compromise 
as  to  wages,  which,  the  union  reports,  were  fixed  at  from  25  to 
35  per  cent,  according  to  the  nature  of  the  work,  above  the  rates 
that  were  originally  submitted  by  the  employing  company,  the 
latter  agreeing  to  have  union  members  perform  for  it  all  the 
tailoring,  operating,  pressing  and  finishing  required  to  be  done 
in  its  factory  or  in  the  shops  of  its  contractors.  The  contract 
provided  that  employees  must  not  be  charged  for  the  use  of  elec- 
tricity or  any  other  power,  and  that  their  wages  shall  be  paid 
weekly.  It  is  stipulated  that  in  the  event  of  an  insuflSciency  of 
work  to  keep  all  piece  workers  employed  full  time  the  work  on 
hand  shall  be  distributed  equally  among  the  employees.  Upon 
failure  or  refusal  of  any  contractor  to  pay  for  work  done  the 
employing  company  agreed  to  make  such  payment.    The  concern 
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pledged  itself  not  to  give  emplcjyees  work  to  be  done  at  their  homes. 
Privilege  was  granted  to  the  union  to  have  a  shop  del^ate 
selected  by  the  employees  to  preserve  order  among  them,  and  the 
employer  was  conceded  the  right  to  discharge  any  person  for  poor 
workmanship  or"  bad  behavior.  The  last  section  of  the  agreement 
provided  that  "after  the  1st  day  of  May,  1905,  the  prices  may  be 
reduced  as  may  be  mutually  agreed  by  consent  of  the  persons 
employed  in  the  said  factories  and  the  employer." 

II. 
Inability  to  settle  upon  prices  for  making  new-style  garments 
precipitated  a  strike  of  267  cloak  makers  in  four  establishments 
on  July  17th.  The  dispute  lasted  until  July  22d,  the  employers 
then  agreeing  to  an  adjustment  of  the  rates.  One  firm  reduced 
the  working  time  of  day  hands  from  11  to  10  hours  per  day. 

PAKTS  makers,  new  YORK  CITY,  MAHHATTAN  AND  BROOKLYH  BOROUGHS. 

On  the  10th  of  July  some  4,000  members  of  Pants  Makers' 
Union  No.  8  of  Manhattan  Borough  and  Nos.  43  and  159  of 
Brooklyn  Borough  (affiliated  with  the  United  Garment  Workers 
of  America)  went  on  strike  in  a  number  of  non-label  factories 
to  enforce  union  shop  conditions  and  the  scale  of  prices  that 
already  prevailed  in  establishments  that  used  the  union  label 
on  their  product.  The  dispute  rendered  idle  about  12,000  unorgan- 
ized "finishers."  All  these  piece  workers  are  employed  not  by 
the  clothing  manufacturers  themselves,  but  by  middlemen  who  bid 
against  one  another  for  the  work.  So  little  capital  is  required 
to  embark  in  this  business  of  contracting  that  the  ranks  of  con- 
tractors are  always  full  and  competition  among  them  is  so  keen 
that  prices  and  hence  wages  have  been  beaten  down  again  and 
again ;  to  this  excessive  underbidding  of  the  contractors,  in  fact, 
has  been  attributed  by  some  the  existence  of  the  worst  forms  of 
the  sweating  system  in  the  clothing  trades.  Nowhere  else  has 
concerted  effort  on  the  part  of  the  wage  workers  been  so  indispens- 
able for  the  maintenance  of  decent  standards  of  living,  and  this 
summer  their  organizations  presented  so  strong  a  front  that  the 
contractors  were  fain  to  yield  to  their  demands.  Coming  together 
in  the  new  Independent  Pants  Contractors'  Association  of  the 
City  of  New  York,  the  contractors  in  this  branch  of  the  trade 
conceded  the  justice  of  the  workers'  demand  for  an  increase  of  20 
per  cent  in  the  price  of  all  work  done  by  the  makers,  and  agreed 
to  pay  the  increase,  provided  they  could  induce  the  maunfacturers 
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to  increase  the  price  they  paid  for  the  work  suflSciently  to  meet 
the  demancte  of  the  unions. 

The  strike  remained  in  this  condition  for  several  days,  when 
the  contractors,  at  the  suggestion  of  State  Mediator  Hawthorne, 
took  up  the  matter  with  the  individual  manufacturers,  as  they 
were  not  organized,  and  eventually  theyi  all  agreed  to  the  advance 
and  the  men  returned  to  work  as  the  agreements  were  made. 
(For  agreement,  see  Section  IV.)  Many  of  the  contractors 
signed  the  agreement  on  the  18th  of  July,  and  all  the  operatives 
had  returned  to  work  by  the  end  of  the  month.  Subsequently  the 
unions  reported  to  this  Bureau  that  the  advantage  they  had 
gained  was  of  a  temporary  nature,  as  the  increase  was  maintained 
for  only  a  few  weeks,  when  the  rates  dropped  to  the  level  that 
existed  in  non-label  shops  previous  to  the  strike. 

TROT  collar  STARCHERS. 

On  April  27,  1905,  about  165  starchers  (girls)  quit  work  in 
the  factory  of  Cluett,  Peabody  &  Co.,  claiming  they  were  locked 
out,  the  employing  corporation  claiming  a  strike.  The  Bureau 
of  Mediation  and  Arbitration  began  investigation  of  this  dispute 
May  1,  making  a  formal  tender  of  its  services,  as  well  as  the 
services  of  the  State  Board  of  Mediation  and  Arbitration,  to 
representatives'  of  both  parties  to  the  dispute.  At  that  time 
neither  party  appeared  to  think  the  services  of  the  Board  were 
necessary.  Our  investigation  disclosed  the  cause  of  the  stoppage 
of  work  to  be  that  some  time  previous  Cluett,  Peabody'  &  Co. 
had  laid  off  or  discharged  eleven  of  the  starchers  (all  of  whom 
worked  by  the  piece),  giving  as  a  reason  lack  of  employment  A 
committee  made  up  from  the  employees  in  the  starching  depart- 
ment called  on  the  management  of  the  Cluett,  Peabody  &  Co. 
corporation  on  the  morning  of  April  27th  to  request  or  demand 
the  re-employment  of  the  aforesaid  eleven  starchers.  The  man- 
agement declined  to  meet  the  committee  at  that  time,  giving  the 
reason  that  the  manager  was  too  busy.  The  committee  reported 
back  to  the  employees  in  the  starching  department,  and  they  then 
and  there  decided  not  to  resume  work  until  the  committee  was 
given  a  hearing.  After  waiting  several  hours,  the  employees  in 
this  department  were  given  the  alternative  (by  the  foreman  of 
the  department)  of  resuming  work  or  vacating  the  premises.  The 
employees,  165  in  number,  thereupon  left  the  premises.  After 
the  strike  or  lockout  had  been  in  progress  about  ten  days,  it  was 
extended  to  include  the  employees  in  the  starching  departments 
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of  the  following  firms  who  are  members  of  the  Shirt  and  Collar 
Manufacturers'  Association:  Hall,  Hartwell  &  Co.,  Geo.  P.  Ide 
&  Co.,  Searle  Mfg.  Co.,  Tim  &  Co.,  Van  Zandt,  Jacobs  &  Co.,  The 
United  Shirt  &  Collar  Co.,  and  the  International  Shirt  &  Collar 
Co.,  directly  involving  about  670  employees.  This  extension  of 
the  strike  was  caused  by  the  insistence  on  the  part  of  the  Shirt 
&  Collar  Manufacturers'  Association  that  the  starchers  employed 
in  the  above  mentioned  plants  should  starch  the  product  of  Cluett, 
Peabody  &  Co.  Another  question  which  also  entered  into  the 
dispute,  if  not  the  direct  cause,  was  the  presentation  of  the  fol- 
lowing grievances  and  demands  to  the  several  employers  by  the 
representatives  of  the  Collar  Starchers'  Union  No.  1,  of  which  the 
strikers  were  members: 

"  The  recognition  of  the  Starchers'  Union. 
"  The  reinstatement  of  the  eleven  employees  discharged. 
•*The  price   for  machine  work  to  be  three   cents   per   dozen   including  a 
bunch  er  and  hanger-up. 

•*  The  price  for  table  work  including  lady  work  to  be  four  cents  per  dozen. 

"  Respectfully  submitted, 


"President  Starchers*  Union,* 


The  employers  refused  to  consider  or  concede  any  of  the  griev- 
ances at  that  time  and  the  strike  became  general  about  May  16 
in  all  of  the  shops  of  which  the  managements  were  members  of 
the  Shirt  &  Collar  Manufacturers'  Association  and  which  main- 
tained starching  departments. 

On  June  9th*  formal  request  for  intervention  by  the  Bureau  of 
Mediation  and  Arbitration  was  made  by  a  committee  representing 
the  Central  Federation  of  Labor  of  Troy.  A  representative  of 
the  Board  again  visited  Troy,  and  after  conferences  with  repre- 
sentatives of  the  Employers'  Association  and  the  strikers'  com- 
mittee, recdmmended  a  joint  conference  of  representatives  of  the 
several  plants  affected  with  representatives  of  the  employees  on 
strike  from  each  of  the  plants.  This  suggestion  was  acceptable 
to  the  Union,  which  provided  a  committee  for  the  conference. 
The  Employers'  Association,  however,  modified  the  proposition 
to  provide  for  a  separate  conference  between  the  management 
and  the  employees  of  each  of  the  plants  affected,  which  was  in 
effect  eight  separate  committees  and  conferences.  After  some 
hesitation  the  Union  accepted  this  plan  and  the  conferences  were 
held  June  21,  with  the  result  that  absolutely  no  progress  towards 
settlement  was  made,  the  employers'  representatives  uniformly 
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taking  the  position  that  the  strikers  must  return  to  work  under 
the  same  conditions  as  existed  previous  to  the  strike. 

Previous  to  those  conferences  the  following  recommendation 
had  been  submitted  in  writing  to  both  organizations,  was  accepted 
by  employees  and  rejected  by  employers : 

Albany,  June  16,  1906. 

To  the  Representatives  of  the  Former  Employees  in  the  Starching  Depart- 
ments of  the  Several  Plants  under  the  Mcmagement  a/nd  Control  of  the 
Individual  Members  of  the  Collar  and  Shirt  Manufacturers*  Association 
of  Troy,  N.  Y.,  now  on  strike,  and  to  the  Collar  and  Shirt  Manufacturers' 
Association: 

In  the  matter  of  the  dispute  now  existing  at  Troy  between  the  several 
manufacturers  of  shirts  and  collars  who  are  members  of  the  Manufacturers' 
Association  and  the  girls  formerly  employed  as  starchers. 

We  have  made  somewhat  thorough  inquiry  and  find  the  situation  to  be 
about  as  follows:  ) 

The  immediate  cause  of  the  stoppage  of  work  in  the  factory  of  Cluett,  Pea- 
body  &  Co.,  when  the  strike  started,  April  27,  was  the  neglect  or  refusal  of 
the  management  of  Cluett,  Peabody  &  Co.  to  give  a  hearing  to  a  committee  of 
girls  employed  as  starchers  in  their  plant.  It  would  appear  that  the  mission 
or  object  of  this  committee  was  to  secure  the  re-employment  of  eleven  starchers 
(girls)  who  had  been  laid  off  or  dismissed. 

It  appears  that  after  the  committee  had  failed  to  secure  a  hearing,  the 
entire  force  of  table  working  starchers  refused  to  resume  work  until  the  com- 
mittee should  be  given  a  hearing.  After  several  hours  waiting  they  were 
given  the  alternative  of  either  resuming  work  or  being  dismissed;  thereupon 
they  left  the  factory  and  practically  went  on  strike.  Within  a  few  days  there- 
after the  machine  starchers  (girls)  also  went  on  strike,  closing  down  the 
starching  department  of  this  plant. 

After  this  state  of  affairs  had  existed  for  some  time  an  effort  was  made  to 
do  the  starching  of  the  Cluett,  Peabody  &  Co.  product  in  the  starching  depart- 
ments of  the  other  factories  under  the  jurisdiction  or  management  of  the 
members  of  the  Manufacturers*  Association,  with  the  result  that  practically 
all  the  starchers  employed  in  said  plants  refused  to  starch  said  product  and 
quit  work,  thereby  making  the  strike  general.  ( 

We  find  that  on  the  date  of  May  11th,  a  formal  statement  of  grievance, 
reproduced  below,  was  presented  to  Cluett,  Peabody  &  Co.  by  the  starchers* 
union,  of  which  it  appears  the  strikers  were  members. 

Mesara.  ClueU,  Peabody  A  Co.,  Trot,  N.  Y..  May  11,  1905 

Troy,  N.  Y. 
Qbntlemen: 

The  following  question  at  issue  between  the  starchers  employed  by  your  firm  are  the  questions 
to  be  submitted  by  this  committee  from  the  Starchers'  Union  at  the  conference  to  be  held  at 
your  offices  at  3  o'clock  p.  m. 

"The  recognition  of  the  Starchers*  Union." 
"The  re-instatement  of  the  eleven  employees  discharged." 

"The  price  for  machine  work  to  be  three  cents  per  dozen  including  a  buncher  and  hanger-up  " 
*The  price  for  table  work  including  ladv  work  to  be  four  cents  per  doaen." 
Respectfully  submitted. 


Preaid^nt  Starcher^  Union. 
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And  again  on  May  15th  the  statement  of  grievance  given  below  was  pre- 
sented to  George  P.  Ide  &  Co.,  which  is  a  duplicate  of  demands  presented  to 
the  other  firms  involved. 

Oeoroe  P.  Ide  A  Co.  Tbot.  N.  Y.,  May  15,  1905. 

Gemtlrmkn: 

Our  meeting  with  you  on  Saturday,  May  13th,  and  the  matter  disouned  have  our  conscientious 
consideration.     In  your  reply  you  state  you  cannot  grant  our  request,  as  it  would  mean  an 
increase  of  33i  per  cent.     If  you  will  remember,  the  starchers  were  receiving  four  cents  a  dosen 
for  your  work  until  you  installed  the  machines,  when  you  cut  our  wages  50  per  cent;  we  are  only 
asking  that  you  give  us  back  one^alf  of  the  cut  you  made  in  our  wages.     We  are  anxious  to 
settle  our  difference  on  any  reasonable  or  proper  basis.     Such  a  basis  is  found  in  the  following 
proposition,  which  we  now  submit. 
Our  proposition  is  of  two  parts: 
First — ^We  propose  that  the  partition  which  was  so  placed  in  our  workroom  as  to  cut  out  one 
of  our  tables,  wasting  that  floor  space  that  our  girls  did  use,  be  removed  or  changed,  so 
that  the  girls  laid  ofTcan  return  to  work  with  the  following  conditions  agreed  to  for  the 
time  being: 

(1)  The  price  of  machine  work  to  be  three  cents  per  dosen  with  buncher  and  hanger-up. 

(2)  The  price  for  table  work  to  be  four  cents  per  dosen  including  lady  work. 
Second — Upon  the  first  part  of  this  proposition  being  put  in  force  then,  without  unnecessary 

delay  that  a  committee  of  arbitration  of  three  members  be  selected  with  power  to  settle 
finaOy  all  questions  of  dispute  between  the  parties  and  that,  that  committee  be  made 
of  one  member  to  be  selected  by  each  side  to  the  controversy  and  the  third  member  to 
be  selected  by  the  two  thus  selected. 

CommiUee. 

It  is  fair  to  assume  that  this  communication  also  emanated  from  the  union, 
although  it  does  not  specifically  so  state.  We  are  satisfied  that  both  parties 
to  this  controversy  are  organized  and  in  a  position  to  do  business  collectively 
if  they  so  desire.  On  the  other  hand  we  do  not  consider  it  to  be  essential  that 
an  adjustment  be  undertaken  or  effected  through  either  organization. 

We  do  believe  that  the  interest  of  the  State,  the  community  and  the  indi- 
vidual employers  and  employees  involved  require  that  this  dispute  be  ter- 
minated. And  to  that  end  we  make  the  following  recommendations,  with  the 
request  that  you  convey  them  as  promptly  as  possible  to  the  individual  and 
collective  membersMp  of  your  organization. 

First — That  in  consideration  of  the  strike  being  declared  at  an  end,  all  of  the 
persons  now  on  strike  be  re-employed  in  the  same  factory  and  capacity 
as  before  the  strike,  including  the  eleven  girls  first  referred  to. 
Second — That  the  several  employers  individually  or  collectively  agree  to  the 
proposition  that  their  employees  may  at  any  time  through  a  committee 
or  otherwise,  present  any  grievance  or  complaint  which  they  consider 
exists  in  the  factory  where  employed,  and  such  grievance  or  complaint 
will  be  given  consideration  and  a  decision  rendered  within  a  reasonable 
time  not  to  exceed  twenty  days. 
Third — All  general  conditions  affecting  the  employees  to  be  considered  proper 

subjects  of  grievance. 

Fourth — ^That  in  order  to  make  permanent  the  settlement  of  this  dispute, 

a  committee  of  three,  one  of  whom  shall  be  selected  by  the  employers  or 

their  representative,  the  other  by  the  work  people  now  on  strike,  those 

two  to  select  the  third,  shall  have  referred  to  them  all  the  contentions  «r 

grievances  outlined  in  the  two  statements  reproduced  in  this  instrument, 

except  that  of  the  recognition  of  the  union,  this  committee  to  investigate 

and  determine   (their  determination  to  be  accepted  by  all  the  parties  to 

the  dispute)  all  the  questions  of  differences  or  contentions  outlined  in  the 

two  documents  presented  by  the  workers  bearing  date  of  May  11th  and 

16th. 

The  understanding  being  that  as  soon  as  the  personnel  of  the  committee  has 

been  decided  upon  the  strike  shall  be  declared  at  an  end,  and  it  is  further 

understood  that  the  committee  shall  report  its  findings  within  fifteen  days 

from  the  date  of  its  appointment. 
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We  recommend  your  careful  consideration  of  the  suggestions  herein  con- 
veyed, and  would  welcome  any  amendments  which  would  make  their  applica- 
tion more  feasible.  Our  object  and  duty  as  far  as  it  is  possible  is  to  terminate 
this  dispute.  • 

Should  this  be  generally  acceptable,  we  would  undertake  to  work  out  the 
details  of  terminating  this  dispute  at  once,  providing  of  course  that  both 
parties  to  the  controversy  take  the  same  view. 

The  favor  of  a  prompt  reply  is  requested. 

Respectfully  submitted,  (Signed,)         John  Lundsioan, 

Member  of  Board  of  Mediation  and  Arbitration, 

During  the  progress  of  the  strike,  about  June  5,  the  Teamsters' 
Union  refused  to  haul  the  product  of  the  starching  departments 
where  strikes  existed,  and  considerable  disorder  was  caused  by 
the  interference  of  non-union  teamsters  who  took  their  places. 
A  general  teamsters*  strike  was  prevented  only  by  the  collar 
manufacturers  securing  conveyances  of  their  own  and  employing 
individual  teamsters  who  worked  under  police  protection,  instead 
of  as  heretofore  utilizing  the  regular  carting  service  of  Troy. 

Various  bodies  of  citizens  made  efforts  to  terminate  the  dispute, 
the  most  notable  being  the  following  petition  signed  by  about  150 
prominent  business  firms  and  citizens  of  Troy,  which,  together 
with  replies  of  the  Manufacturers'  Association  and  the  Starchers' 
Union,  is  here  reproduced. 

To  the  Collar  and  Shirt  Manufacturers'  Association  of  Troy,  N,  T.,  and  Collar 
Starchers*  Union  No,  2,  of  Troy,  N.  Y,:  • 

We,  the  undersigned  citizens  of  Troy,  concerned  in  the  welfare  of  the  city 
and  innocent  victims  of  the  disagreements  between  the  starchers  and  the 
members  of  the  Collar  and  Shirt  Manufacturers'  Association,  which  have 
continued  with  damaging  results  to  the  great  industry  of  our  city,  and  with 
much  hardship  to  the  working  people  and  tradesmen  in  our  midst,  desiring 
to  terminate  the  evil  conditions  resulting  from  these  disagreements,  respect- 
fully remind  the  members  of  the  Collar  and  Shirt  Manufacturers'  Associa- 
tion and  of  the  Collar  Starchers'  Union  No.  2  of  the  rights  of  the  public 
in  the  matter,  and  we  earnestly  solicit  that  they  express  their  consideration 
of  the  city's  best  interest  by  suggesting  a  basis  upon  which  the  members  of 
their  respective  associations  will  consent  to  arbitrate  differences  before  an 
impartial  board  of  arbitration. 

Dated  and  signed  this  26th  day  of  September,  1906. 

Joseph  F.  Hogan ;  E.  W.  Edwards  &  Son,  by  C.  M.  Hanrahan ;  J.  J.  A  M.  H. 
Hartigan,  P.  J.  Shea;  M.  Solomon,  manager  King  street  store;  M.  Goodkind, 
per  McGrath;  John  Kaufman  &  Son;  M.  Doyle  &  Sons,  L.  Laub,  Union 
Furniture  Co.,  A.  Levy,  F.  W.  Salisbury,  Jacob  Jordan,  Benjamin  Kxaus; 
the  Peerless  Manager,  Emerson  Shoe  Co.  Manager,  M.  E.  Wagar,  Robert 
Sturges,  Edward  F.  Leonard,  Thomas  J.  Hurley,  Henry  H.  Stuyter,  William 
Pieper,  C.  Lynd,  H.  Kreiss  A  Son,  Daniel  Cunning,  Moncrief  &  Francis;  W. 
W.  Winchester,  Massachusetts  shoe  house;  Abraham  Apple,  Benjamin  Apple, 
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David  Cohen,  the  Great  Atlantic  arid  Pacific  Tea  CJo.,  William  H.  Rosen, 
Schneider  &  Macy  Drug  Co.,  Samuel  Hanna,  Sweet-Packard  Co.,  V.  Brewster's 
Sons,  Fred  W.  Curtis,  W.  &  M.  Gross,  H.  D.  Hull,  M.  F.  Paaschen,  Stamper 
Bros.,  Samuel  Goldstone,  John  Halligan ;  W.  E.  Kerin  &  Co.,  by  John  J.  Shechy, 
treasurer;  M.  Shyman  Co.,  E.  J.  Murphy;  A.  Schnell,  83  Third  street;  Catha- 
rine L.  Kelley,  William  Lippmann,  Joseph  P.  Dugan,  Jacob  R.  Gold,  John 
McGraw,  Andrew  F.  Sola,  Mrs.  Mary  Friedman,  John  G.  Manning,  George  M. 
Day,  Eastern  Estate  Tea  Co.,  McCormick  &  Dunn,  Henry  H.  Darling,  Benedict 
&  Co.;  The  American  Tailor,  380  River  street,  comer  Federal,  W.  Friedman; 
Henry  Matlaw;  F.  K.  Kellam,  manager;  W.  H.  Hanna,  pharmacist;  Mrs. 
Julia  Sullivan,  Louis  H.  Cooper,  James  H.  Kelley,  George  W.  Harpel,  Eaton 
J.  Gross,  Hling  &  Mould,  William  Vandenburgh,  Simon  Kirschner,  C.  E. 
Wilson;  S.  B.  Thing  &  Co.,  Edward  Wagner,  manager;  J.  H.  Ellis,  James 
Kingsley,  John  J.  Hartigan,  John  J.  Hourigan,  manager;  Mary  Noonan;  R. 
H.  Long,  per  W.  A.  Kennery,  manager;  Charles  Carson,  H.  E.  Feyl,  John  P. 
KilJilea,  A.  P.  Packard  &  Son,  P.  S.  Fitzgerald,  S.  O'Grady,  J.  B.  N'eary,  H. 
Wassinandorff,  E.  P.  Gainor,  H.  H.  Plumb,  N.  J.  Myers,  W.  A.  Sherman, 
Dundee  Woolen  Mills,  C.  E.  Sheffer,  M.  J.  Strauss,  C.  H.  Gifford. 

THE  union's   reply  TO  THE   PETITION. 

Troy,  N.  Y.,  October  18,  1905. 

The  Collar  Starchers*  Union  No.  2,  of  Troy,  N.  Y.,  hereby  respectfully 
acknowledges  the  receipt  of  a  petition  and  accompanying  letter  signed  by  the 
merchants  of  this  city  urging  that  action  be  taken  to  bring  about  an  hon- 
orable and  happy  solution  of  the  differences  now  existing  between  the  mem- 
bers of  said  Collar  Sturchers*  Union  and  the  members  of  the  Shirt  and 
Collar  Manufacturers'  Association,  and  also  urging  that  some  fair  adjustment 
of  such  differences  be  made. 

Now,  therefore,  after  due  consideration  and  deliberation,  it  is 

Resolved,  That  the  suggestion  on  the  part  of  the  merchants  of  the  city 
of  Troy,  that  some  fair  adjustment  of  the  differences  between  the  Collar 
Starchers*  Union  and  the  Shirt  and  Collar  Manufacturers*  Association  be 
made  either  by  disinterested  arbitration  or  by  mutual  concession,  be  and 
the  same  hereby  is  accepted  and  the  recommendations  of  the  said  merchants 
and  citizens  are  agreed  to ;  and-  be  it  further 

Resolved,  That  an  honorable  and  happy  solution  of  the  differences  between 
the  Collar  Starchers*  Union  and  the  Shirt  and  Collar  Manufacturers*  Asso- 
ciation can  be  had  by  a  disinterested  arbitration,  to  wit:  by  the  appointment 
of  one  arbitrator  by  the  Collar  Starchers'  Union  and  the  appointment  of  one 
arbitrator  by  the  Shirt  and  Collar  Manufacturers*  Association  and  the  appoint- 
ment of  the  third  arbitrator  by  the  two  arbitrators  thus  selected.  And  the  Col- 
lar Starchers*  Union  hereby  agrees  and  consents  to  the  appointment  of  such 
arbitrators  and  the  submission  to  them  of  the  differences  existing  between 
the  Collar  Starchers*  Union  and  the  Shirt  and  Collar  Manufacturers*  Associa- 
tion, as  a  means  of  ending  and  terminating  said  differences.  And  the  Collar 
Starchers*  Union  No.  2,  of  Troy,  N.  Y.,  and  its  members  hereby  guarantee 
and  pledge  themselves  to  abide  by  the  decision  and  the  report  of  the  arbitra- 
tors so  selected  as  aforesaid. 

(Signed)  Collab  Starchers*  Union. 
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REPLY    OP   THE    EMPLOYERS'    ASSOCIATION 

Rooms  or  Collab  and  Shibt  Manutactubebs'  Association, 

Trot,  N.  Y.,  October  19,  1905. 
William  H.  Halugan,  Esq. 

Dear  Sir.— We  acknowledge  the  receipt  of  your  communication  of  the  17th 
inst.,  and  of  the  petition  accompanying  it  which  is  dated  September  26.  Sug- 
gestions emanating  from  a  considerable  number  of  citizens  and  merchants 
concerning  the  unfortunate  trouble  which  has  prevailed  in  the  chief  industry 
of  this  city  for  several  months  past,  are  entitled  to  respectful  consideration, 
even  though  they  may  not  be  assented  to.  In  order  that  you  and  they  may 
fully  appreciate  our  position  and  the  reasons  for  our  inability  to  accept  the 
suggestions  made,  we  deem  it  proper  to  recall  to  your  attention  some  of  the 
facts  connected  with  the  existing  strike. 

The  strike  began  on  April  27,  when  the  hand  starchers  in  the  collar  laundry 
department  of  Cluett,  Peabody  &  Co.  left  their  places  without  assigning  any 
reason. 
.    Since  the  strike  various  reasons  have  been  given  for  it  as  follows: 

1.  Objections  to  starching  machines. 

2.  Unsatisfactory  work  of  the  machines. 

3.  Unsatisfactory  prices  paid  for  starching  after  the  machines. 

4.  Reduction  in  prices  paid  for  starching. 

5.  Oppressive  rules  applied  to  starchers. 

6.  Starchers  unable  to  obtain  a  hearing  on  the  part  of  Cluett,  Peabody  & 
Co.;  and 

7.  That  no  strike  exists,  but  that  there  is  a  lockout. 

Concerning  the  above,  we  state  as  follows: 

1.  Starching  machines  have  been  in  use  in  the  Troy  laundries  for  more  than 
fifteen  years,  though  they  were  not  introduced  by  Cluett,  Peabody  &  Co.  until 
the  spring  of  1904.  I 

2.  The  work  of  the  machines  has  been  entirely  satisfactory,  as  indicated 
by  their  general  adoption  by  the  manufacturers. 

3.  Earnings:  The  earnings  of  the  starchers,  whether  by  hand  or  after  the 
machine,  depend  largely  on  the  ability  and  experience  of  the  operator,  an 
inferior  starcher  being  able  to  earn  |9  a  week,  while  an  experienced  one  will 
earn  as  much  as  $18  a  week. 

It  is  a  common  thing  for  starchers  in  the  different  laundries  to  earn  $12, 
$13,  $14,  $15  and  $16  per  week.  In  the  collar  laundry  of  Cluett,  Peabody 
A  Co.,  where  the  strike  began,  all  the  hand  starchers  for  the  four  weeks 
immediately  prior  to  the  strike  actually  received  in  cash  an  average  of  $13.35 
per  week,  while  the  average  pay  of  the  starchers  after  the  machines  was 
$13.55  per  week.  These  sums  cover  the  average  amounts  paid  all  the  starchers, 
whether  they  worked  a  full  week  or  not  and  whether  they  were  experienced 
starchers  or  not.  These  amounts  were  paid  after  all  deductions  were  made 
for  poor  or  imperfect  work,  and  it  seems  to  us  that  they  are  in  themselves  an 
all-sufBcient  answer  to  the  many  erroneous  statements  which  have  been  made 
that  the  employees,  through  a  so-called  system  of  docking,  have  been  unjustly 
deprived  of  the  fruits  of  their  labor. 

It  will  be  seen,  too,  from  the  abOve,  that  the  average  earnings  of  starchers 
after  the  machines  are  better  than  of  those  who  starch  entirely  by  hand. 
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The  manufacturers  do  not  begrudge  the  earnings  of  the  starchers  in  their 
laundries,  though  it  is  the  fact  that  the  starchers  can  earn  nearly  double 
what  is  earned  for  similar  work  in  other  cities.  We  believe  that  the  em- 
employeos  in  the  collar  industry  of  Troy  are  the  highest  paid  female  labor  in 
this  country. 

4.  No  reduction  in  prices  for  starching  was  contemplated,  and  the  claim  that 
changing  from  hand  starching  at  4  cents  to  starching  after  the  machines  at 
2  cents  reduced  the  earnings  of  the  starchers,  is  shown  to  be  false. 

6.  Rules:  Sterchers  were  not  subjected  to  oppressive  rules. 

In  the  running  of  factories  where  thousands  of  persons  are  employed,  it 
is  necessary,  as  everyone  will  concede,^  that  some  rules  should  be  enforced 
for  their  efficient  management ;  but  the  members  of  this  association  have  been 
ready  at  all  times  and  are  ready  to-day,  to  give  a  hearing  to  any  of  their 
employees  who  desire  to  prefer  any  grievance,  or  make  claim  that  any  rules 
operate  harshly  and  to  adjust  the  same  in  a  fair  and  equitable  manner. 

6.  As  to  the  hand  starchers  of  Cluett,  Peabody  A  Ck>.  being  unable  to  obtain 
a  hearing,  it  should  be  said  that  the  starchers  stopped  work  without  assigning 
a  reason,  and  that  a  director  of  that  company  informed  them  if  they  would 
go  on  with  their  work  he  would,  within  a  half  hour,  listen  to  any  grievance 
they  might  wish  to  present.  When  work  was  offered  them  it  was  refused, 
and  they  left  the  premises,  the  superintendent  informing  them  that  they 
were  not  dismissed,  but  were  leaving  of  their  own  accord. 

As  for  hours  of  labor  they  range  from  8  to  10  daily  and  rarely  exceed 
fifty  hours  per  week. 

N*ot  only  do  the  starchers  in  Troy  receive  larger  compensation  than  is  paid 
in  other  cities  of  the  country,  but  the  workrooms  are  generally  light  and  airy 
and  the  sanitary  conditions  excellent. 

It  has  been  Eta  ted  that  "eleven  starchers  were  dismissed  by  Cluett,  Pea- 
body  &  Co.,  though  they  were  induced  to  leave  steady  employment  elsewhere 
on  the  promise  of  having  work  permanently."  This  is  not  the  fact.  When 
those  eleven  starchers  were  employed,  it  was  with  the  distinct  understanding 
that  the  work  given  them  was  only  temporary.  At  an  early  stage  of  the 
strike  that  company  expressed  its  readiness  to  take  back  these  girls.  The 
company's  proposition  was  declined. 

Many  mis-statements  and  misrepresentations  have  been  made  in  regard  to 
the  treatment  of  employees  and  the  conditions  of  labor  in  the  laundry  depart- 
ments. Some  of  them  are  answered  by  the  facts  above  stated;  others  are  so 
trivial  or  ridiculous  that  we  deem  them  unworthy  of  reply. 

About  a  week  after  the  beginning  of  the  strike  Cluett,  Peabody  &  Co.  re- 
ceived a  call  from  the  president  of  the  Central  Federation  of  Labor  and  Grcorge 
Waldron,  who  claimed  to  represent  the  starchers'  union.  In  the  interview 
with  these  representatives  the  conditions  were  fully  discussed,  and  it  developed 
that  the  strike  was  not  against  the  machines  or  against  the  prices  paid,  but 
the  labor  representatives  stated  it  was  because  of  a  fear  on  the  part  of  the 
starchers  of  a  reduction  in  prices.    As  above  stated,  such  fear  was  groundless. 

On  May  4  this  association  published  the  following  notice: 

"The  following  action  was  unanimously  taken  by  the  Collar  and  Shirt 
Manufacturers'  Association  of  this  city,  at  a  meeting  held  Wednesday  after- 
noon. May  3,  1905: 

"  Whereas,  The  strike  at  the  factory  of  Cluett,  Peabody  &  Co.  has  been 
brought  to  the  attention  of  this  association,  and  has  resulted  in  disorder  and 
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violence,  and  in  bodily  injury  to  many  employees,  and  threatens  to  cause 
great  loss  to  all  business  interests  of  the  city  and  possibly  to  involve  the 
entire  collar  industiy,  it  is  therefore . 

**  Resolved,  That  if  the  said  employees  will  return  to  work  in  the  factory  of 
Cluett,  Peabody  A  Co.  by  Monday  morning,  Mav  8,  that  this  association  will 
receive  a  conunittee  of  said  employees  on  Tuesday,  May  9,  at  10:30  a.  m.  at 
their  rooms  in  the  Y.  M.  G.  A.  building.  First  street,  and  investigate  the 
cause  of  the  existing  differences  and  endeavor  to  adjust  them  on  an  equitable 
and  satisfactory  basis. 

"  Collar  and  Shibt  Manufactubebs'  Association." 

The  former  employees  did  not  return  to  work  and  did  not  accept  this 
invitation  of  the  association* 

On  May  12«  about  two  weeks « after  the  starchers  left  their  work,  Cluett, 
Peabody  &  Co.  were  waited  upon  by  some  of  the  starchers  formerly  in  their 
employ,  at  which  time  a  demand  was  made  for  an  advance  in  prices  for 
starching.  The  request  was  denied  and  the  starchers  informed  that  they 
were  already  earning  from  60  to  75  per  cent  more  than  starchers  in  other 
cities.  At  this  interview  Cluett,  Peabody  &  Co.  offered  to  take  back  all 
the  starchers,  including  the  eleven  who  had  be^n  laid  off,  notwithstanding  that 
since  the  strilce  began  every  effort  had  been  made  by  the  starchers  to  interfere 
with  the  business  of  that  company  and  many  acts  of  violence  had  been  com- 
mitted.   The  starchers  declined  the  offer. 

This  association  investigated  the  conditions  existing  and  determined  that 
there  was  no  justification  for  the  strike,  and  on  May  15  adopted  the  following 
preamble  and  resolution: 

**  Whereas,  The  hand  starchers  in  the  employ  of  Cluett,  Peabody  &  Co.  left 
its  factory  on  April  27,  1905;  and 

"  Whereas,  The  said  company  was  able  to  and  did  continue  the  operation 
of  the  collar  laundry  department  of  its  factory  until  acts  of  violence  resulted 
in  such  intimidation  to  the  employees  remaining  at  work  in  that  department 
as  to  necessitate  its  being  shut  down,  and  said  department  has  been  idle  for 
upwards  of  fifteen  days;  and 

"  Whereas,  This  association  vainly  tendered  its  kindly  offices  to  the  former 
employees  of  Cluett,  Peabody  k  Co.,  in  the  hope  that  the  difficulty  might  be 
adiusted;  and 

**Whereas,  It  is  a  self-evident  fact  that  if  Cluett,  Peabody  &  Co.  cannot 
launder  their  work,  it  must  of  necessity  be  obliged  to  close  the  manufactur- 
ing departments  of  its  factory,  thus  forcing  thousands  of  other  employees . 
out  of  work,  resulting  in  enormous  injury  to  the  business  interests  of  the 
city  and  entailing  loss  of  wages  and  consequent  suffering  to  many  employees 
who  desire  to  work;  and 

**  Whereas,  We  deem  it  but  right  and  just  to  them,  as  well  as  to  the  city 
at  large,  that  the  entire  collar  department  of  Cluett,  Peabody  k  Co.  shall  not 
be  shut  down  by  reason  of  the  existing  conditions;  therefore 

"  Resolved,  That  we  divide  among  the  laundries  owned  by  members  of  this 
association  an  equitable  proportion  of  the  collars  and  cuffs  of  Cluett,  Pea- 
body k  Co.  and  that  the  executive  committee  be  instructed  to  arrange  for 
such  division  of  said  work,  and  to  place  the  work  in  {he  various  laundries 
on  Wednesday  morning,  May  17,  unless  the  differences  shall  be  adjusted  by 
that  time." 

When  the  work  was  offered  to  the  starchers  in  the  laundries  of  the  members 
of  the  association  they  declined  to  do  it,  and  in  every  case  left  the  premises. 

Owing  to  assaults,  intimidation,  riots  and  disorder,  the  manufacturers 
were  unable,  for  several  months,  to  reopen  their  collar  laundry  departments 
and  were  compelled  to  have  the  work  sent  to  other  cities  to  be  laundered. 
At  the  present  time  several  of  the  collar  laundries  are  being  operated^  but  in 
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no  case  with  a  full  force,  because  many  starchers  who  desire  to  resume  work 
are  deterred  from  doing  so,  owing  to  the  fear  of  bodily  injury. 

Since  the  beginning  of  the  strike  nmny  assaults  have  been  committed  on 
innocent  victims,  and  defenseless  women  have  been  struck  down  and  seriously 
injured,  their  only  crime  being  their  desire  to  earn  an  honest  livelihood.  Loss 
and  suffering  have  been  brought  home  not  only  to  the  starchers,  but  to  em- 
ployees who  outnumber  the  starchers  by  about  three  to  one,  and  who  have 
been  idle  because  their  work  was  dependent  upon  the  running  of  the  collar 
laundry  departments. 

Nearly  all  the  members  of  this  association  have  found  it  necessary  to 
establish  plants  in  other  cities,  and  this  gain  to  other  cities  of  course  means 
a  corresponding  loss  to  Troy.  J 

From  these  facts  it  will  be  seen  that  there  was  no  justification  whatever 
for  the  strike,  which  was  instigated  by  outside  parties  who  hoped  to  profit 
by  it  and  did  not  have  the  interests  of  the  starchers  in  view,  but  were 
seeking  their  own  personal  advantage. 

As  to  the  attitude  of  the  collar  and  shirt  manufacturers  towards  organized 
labor,  it  has  been  the  same  for  nearly  twenty  years,  the  manufacturers  con- 
ceding the  right  of  their  employees  to  belong  to  labor  organizations  or  to 
refrain  from  so  doing,  as  they  might  prefer,  the  only  requirements  being  that 
the  employees  should  do  their  work  satisfactorily  and  conduct  themselves 
properly.  In  other  words,  it  has  been  the  rule  of  the  manufacturers  not  to 
discriminate  for  or  against  labor  organizations.  To  discriminate  in  favor  of 
unions  would  be  an  injustice  to  the  employees  who  do  not  belong  to  labor 
organizations,  and  in  the  collar  and  shirt  industry  of  Troy  not  more  than  ten 
per  cent  are  identified  with  such  organizations. 

It  should  be  said  here,  that  the  manufacturers  have  no  quarrel  with  unions 
or  any  member  of  them  as  such,  and  they  simply  insist  upon  the  right  for 
themselves,  of  employing  any  capable  persons  who  wish  to  work,  whether 
they  happen  to  be  members  of  a  labor  organization  or  not;  and,  for  their 
employees,  they  insist  upon  the  equal  right  to  secure  work  without  being 
compelled  to  join  any  organization. 

From  the  date  when  the  strike  began  to  the  present  time,  it  has  been  the 
oddent  policy  of  the  leaders  of  the  strike  to  win  by  violence,  threats  and 
intimidation  what  they  could  not  secure  by  fair  and  honorable  means.  How 
continuously  this  policy  has  been  adhered  to,  the  following  list  of  outrages 
and  disturbances  will  show,  and  it  is  only  a  partial  record  of  events  of  this 
character : 

A  collar  starcher  employed  by  Cluett,  Peabody  &  Co.,  on  leaving  the  factory 
and  attempting  to  take  a  street  car  was  assaulted  by  a  striking  starcher,  who 
struck,  beat  and  otherwise  maltreated  her.  ' 

A  mob  in  front  of  the  factory  of  Cluett,  Peabody  &  Co.  assaulted  several 
employees  of  that  company  as  they  left  work  for  the  day. 

A  woman  employed  by  Cluett,  Peabody  &  Co.  was  assaulted  on  leaving  the 
factory  and  was  so  seriously  attacked  that  had  she  not  been  rescued,  she 
would  probably  have  been  killed.  Later  the  house  in  which  she  resided,  and 
which  she  owns,  was  daubed  with  paint  and  the  words  "  Scab  Headquarters  " 
inscribed  on  the  premises.  Rocks,  bricks  and  stones  were  thrown  at  the  house 
and  were  thrown  through  the  windows. 
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A  woman  left  the  street  car  to  enter  the  factory  of  Cluett,  Peabody  &  Co., 
and  was  immediately  surrounded  by  a  crowd  and  severely  beaten  with  sticks 
and  umbrellas.  She  was  finally  rescued  by  two  special  officers  connected  with 
the  factory. 

An  employee  in  the  stock  room  of  the  Searle  Manufacturing  Company  was 
stopped  by  striking  employees  as  she  was  going  to  work.  She  was  seized  by 
the  sleeve  of  her  jacket;  the  sleeve  was  pulled  out  and  she  was  otherwise 
assaulted  and  abused. 

An  employee  of  the  United  Shirt  and  Collar  Company  was  stoned  and 
violently  assaulted  while  drawing  coal,  by  a  number  of  women,  striking 
starchers  and  their  sympathizers. 

One  of  the  employees  of  the  United  Shirt  and  Collar  Company  was  assaulted 
and  so  injured  as  to  be  unable  to  work  for  three  or  four  days. 

An  employee  of  the  United  Shirt  and  Collar  Company  when  leaving  the 
factory  was  stopped  by  striking  starchers  and  threatened  with  death  if  she 
did  not  stay  out  of  the  shop.  Later  one  of  the  starchers  said  she  would 
knock  h out  of  her  if  they  heard  she  was  doing  their  work. 

An  employee  of  the  Searle  Manufacturing  Company  makes  affidavit  that 
she  received  a  telephone  message  at  the  factory  from  the  president  of  the 
Collar  Starchers*  Union,  threatening  her  that  unless  she  gave  up  her  employ- 
ment she  would  not- be  able  to  live  in  the  city. 

An  employee  of  the  Searle  Manufacturing  Company  was  held  up  by  three 
of  the  striking  starchers,  and  in  consequence  of  their  threats  she  was  com- 
pelled tc  give  up  her  work. 

Another  employee  of  the  same  company  was  followed  to  her  home  and  was 
threatened  to  such  an  extent  as  to  be  made  ill.  She  desired  to  return  to  work, 
but  was  prevented  through  fear  of  bodily  injury. 

Another  employee  of  the  same  company  was  stopped  on  the  street  near  the 
factory  by  women,  one  of  whom  said  that  they  were  a  committee  appointed 
by  the  starchers  to  prevent  persons  from  going  to  work,  and  that  if  she  con- 
tinued working  she  would  suffer  the  consequences,  and  would  be  followed  by 
a  crowd  and  called  **  scab  "  and  other  names. 

A  young  woman  while  on  her  way  to  the  factory  of  Cluett,  Peabody  &,  Co. 
was  beaten  in  a  shameful  manner,  being  repeatedly  hit  on  the  head  and  body 
with  an  umbrella.  Clothing  which  she  carried  was  taken  from  her  and  torn 
and  thrown  away.  She  was  taken  to  her  home  in  a  carriage,  and  while  on 
the  way  she  was  still  further  assaulted  and  called  vile  and  indecent  names. 

Two  of  the  employees  of  the  United  Shirt  and  Collar  Company  were  accosted 
by  striking  starchers  and  told  not  to  go  near  the  factory  again,  one  of  the 
women  saying,  "  We  will  shoot  you." 

During  September,  on  several  occasions,  the  houses  of  a  number  of  women, 
who  were  thought  to  be  engaged  in  collar  laundry  work,  were  visited  by 
mobs  of  men  and  women,  some  of  the  latter  wearing  masks,  and  acts  of 
violence  were  committed  and  vile  names  called.  Sometimes  these  gatherings 
would  last  until  the  early  morning  hours,  many  innocent  women  suffering 
from  fright,  while  some  received  serious  bodily  injury. 

An  employee  of  Cluett,  Peabody  &  Co.,  on  leaving  the  factory  late  in  the 
afternoon,  was  attacked  by  striking  starchers  and  followed  some  distance, 
when  she  was  struck  and  kicked  repeatedly.    Her  hat  was  torn  from  her  head 
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and  thrown  in  the  street^  and  her  hair  pulled  from  the  roots.  Her  injuries 
were  found  to  be  so  serious  that  she  was  conveyed  to  the  hospital,  which  she 
was  unable  to  leave  for  seven  weeks. 

Deputy  sheriffs  of  the  county,  engaged  in  protecting  employees  going  to 
their  homes,  were  viciously  assaulted  and  seriously  injured. 

Street  cars  were  stopped  and  persons  who  were  at  work  for  members  of 
this  association  were  removed  and  had  to  seek  refuge  in  stores,  residences 
and  station  houses  from  the  assaults  of  riotous  assemblages. 

Teamsters  driving  teams  of  the  manufacturers  from  the  factories  to  the 
freight  houses  and  return  were  followed  by  strikers  and  their  sympathizers 
and  were  hooted,  jeered  and  assaulted.  ' 

The  express  companies  were  not  allowed  to  do  business  with  the  factories 
for  two  days,  and  the  representative  of  the  starchers  then  promised  that 
the  employees  of  l;he  companies  would  not  be  interfered  with  further. 

Crowds  of  persons,  at  times  numbering  hundreds,  assembled  around  the 
factories,  acting  in  a  riotous  and  disorderly  manner,  terrifying  those  who 
remained  at  work  and  intimidating  those  who  wanted  to  go  to  work. 

A  system  of  picketing  and  patrolling  was  inaugurated  and  a  reign  of  terror 
put  in  force  to  prevent  persons  from  taking  the  places  of  the  strikers  amd 
to  paralyze  the  business  of  the  manufacturers  by  forcing  out  some  of  the 
employees  in  other  departments. 

It  has  been  unsafe  for  the  manufacturers  to  send  out  their  goods  from  the 
factories  to  freight  depots  or  to  receive  merchandise  shipped  to  them,  unless 
the  teamsters  were  accompanied  by  members  of  the  police  force  to  protect 
them  from  violence,  and  that  is  the  case  up  to  this  day. 

Such  a  record  might  well  excite  the  indignation  and  alarm  of  all  good 
citizens  concerned  for  the  prosperity  and  good  name  of  the  city. 

A  careful  consideration  of  the  facts  stated  will  show  that  the  strike  was 
entirely  unjustifiable,  and  therefore  could  not  and  cannot  possibly  be  the 
subject  of  compromise  or  arbitration.  The  starchers  were  not  dismissed, 
but  4eft  without  provocation  and  have  remained  away  ever  since*  though 
they  were  given  the  opportunity  to  return  and  their  alleged  fears  were  shown 
to  be  groundless. 

The  collar  laundries  of  the  members  of  this  association  have  been  and 
now  are  open  to  such  of  the  former  employees  as  are  needed,  and  we  feel 
certain  that  if  they  were  relieved  of  intimidation,  of  fear  of  bodily  injury 
and  unlawful  pressure,  they  would  resume  their  work  in  considerable  numbers, 
greatly  to  their  own  advantage  and  to  the  benefit  of  every  interest  in  the 
city  of  Troy. 

Very   respectfully, 

COLLAB   AND    ShIBT   MANTTFACTUBEBS'   ASSOCIATION. 

Cluett,  Peabody  &  Co. 

United  Shibt  and  Collab  Co. 

Geobge  p.  Ide  &  Co. 

Van  Zandt,  Jacobs  &  Co. 

Inteenational  Shirt  and  Collab  Co. 

Tim  &  Co. 

Hall,  Habtwell  &  Co. 

Seablb  Manufaotubino  Co. 

Eaeoutive  Committee  of  said  Aasoeiatum, 
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The  only  deduction  possible  from  the  forgoing  is,  that  while 
the  Union  was  willing  to  submit  the  questions  in  dispute  to  arbi- 
tration, the  Collar  and  Shirt  Manufacturers'  Association  was  not. 
It  is  only  fair  to  state  that  this  attitude  on  the  part  of  each  of  the 
organizations  has  been  maintained  throughout  this  dispute.  At 
the  same  time  we  desire  to  point  out  the  fact  that  the  Manufac- 
turers' Association  seems  to  have  lost  sight  of  the  original  and 
direct  cause  of  the  stoppage  of  work,  which  was  the  refusal  or 
failure  of  one  of  its  constituent  members  to  meet  a  committee  of 
its  employees. 

Without  in  any  way  attempting  to  discuss  or  pass  on  the  merits 
of  the  several  claims  or  contentions  of  either  party,  we  call  atten- 
tion to  the  fact  that  the  Manufacturers'  Association  has  contended 
from  the  beginning  of  this  dispute  that,  owing  to  either  a  rule  or 
law  of  its  own,  it  was  not  in  a  position  to  deal  with  organized 
employees.  Such  being  the  case,  the  situation  resolves  itself  into 
a  condition  where  an  organized  body  of  employers  cannot  deal 
with  a  body  of  its  organized  employees.  The  result  must  be  to 
render  both  of  them  impotent  so  far  as  regulating  terms  and 
conditions  of  employment  are  concerned. 

The  failure  of  all  efforts  toward  conciliation  was  especially 
deplored  by  citizens  of  Troy,  because  it  resulted  in  the  sending 
away  from  the  city  of  the  laundry  work  of  the  eight  firms  involved 
in  the  dispute,  who  for  a  considerable  period  abandoned  all 
efforts  to  operate  their  laundry  departments  in  the  Troy  fac- 
tories. In  addition  to  the  640  striking  starchers,  1,600  other 
laundry  workers  were  thus  rendered  idle.  Under  date  of  Jan- 
uary 15, 1906,  one  of  the  firms,  the  International  Shirt  and  Collar 
Company,  reported  the  resumption  of  operations  in  its  starching 
department  with  approximately  the  same  number  of  employees 
f42)  as  before  the  strike.  At  that  time  the  other  firms  were 
making  no  effort  to  operate  their  laundry  departments  in  Troy, 
although  they  were  running  full  handed  in  other  depart- 
ments. A  month  later  (February  19)  the  firm  of  Van  Zandt, 
Jacobs  &  Company  resumed  operations  in  its  laundry  depart- 
ment, and  early  in  March  there  was  a  general  resumption.  An 
investigation  by  a  representative  of  the  Bureau  prior  to  the  10th 
of  March  revealed  the  presence  of  133  men  and  311  women  in 
the  starching  departments  of  the  eight  factories, — a  total  of 
442,  as  compared  with  640  women  and  girls  before  the  strike. 
A  majority  of  the  firms  were  employing  as  many  starchers  as 
before  the  strike,  the  difference  between  the  two  totals  being 
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almost  entirely  due  to  the  fact  that  one  firm  was  transferring 
work  to  its  Albany  branch  and  another  to  its  new  laundry  in 
Rochester. 

Although  the  133  male  starehers  are  all  new  employees,  many 
of  the  311  women  and  girls  were  formerly  employed  at  the  same 
work.  Contradictory  statements  are  made  as  to  the  conditions  on 
which  they  returned  to  work.  The  International  Shirt  and  Collar 
Company  reported  that  its  former  starehers  applied  for  work  in 
response  to  a  public  advertisement  and  that  they  were  taken 
back  as  individuals.  On  March  17,  according  to  reports  from 
both  sides,  the  firm  of  Tim  &  Co.  agreed  to  re-employ  its  former 
starehers  on  March  22,  although  their  places  had  already  been 
filled.  The  union  representatives  still  regard  the  strike  as  in 
existence  and  are  still  paying  strike  benefits  to  about  175 
members. 

The  amount  of  time  thus  far  lost  in  this  dispute  cannot  be 
determined  with  any  exactness.  The  best  information  available 
on  this  point  is  that  furnished  by  the  oflScei*s  of  the  starehers' 
union  to  a  representative  of  the  Bureau  of  Mediation  and  Arbi- 
tration in  several  interviews  at  different  times.  The  1,600  em- 
ployees indirectly  affected  by  the  disputes  lost,  it  is  estimated, 
an  average  of  4  weeks  each  or  a  total  of  38,000  days.  Of  the 
strikers  (640  in  number),  165  of  whom  went  out  on  April  27  and 
the  remaining  475  on  May  16,  it  is  known  that  113  had  found 
other  work  before  the  end  of  September,  and  their  average  loss 
of  time  is  estimated  at  60  days  each,  while  527  others  were 
reported  as  idle  up  to  the  end  of  September  (72,000  working 
days).  From  October  1  to  January  1  the  average  number  of 
strikers  idle,  that  is,  the  number  receiving  strike  benefits,  is 
reported  as  300,  while  the  average  number  idle  from  January  1 
to  March  17  is  put  at  175  (33,700  days).  This  would  make  the 
total  time  lost  by  the  strikers  up  to  the  17th  of  March  144,000 
days. 

The  starehers'  union  reports  that  up  to  March  17  strike  bene- 
fits amounting  to  $33,056.46  had  been  paid,  and  other  strike 
expenses  to  the  amount  of  f  1.213.25. 

MISCELLANEOUS   TRADES. 

BAKERS  AHD  CONFECTIONERS,  NEW  YORK  CITY. 

The  enforcement  of  the  bake  shop  law  of  1895,  which  limited 
the  hours  of  work  to  ten  per  day  and  required  certain  sanitary 
conditions  in  bakeries,  has  always  been  peculiarly  diflScult  in 
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the  numerous  small  Hebrew  bakeshops  of  the  lower  East  Side 
in  New  York  City.  Several  facts  combine  to  make  this  true, 
notably  the  large  number  of  such  establishments,  their  small  size 
as  a  rule,  their  frequent  location  in  basements  where  it  is  diflScult 
to  secure  the  proper  sanitary  conditions  and  the  fact  that  they 
are  scattered  among  the  tenements  away  from  the  manufacturing 
districts,  all  of  these  circumstances  combining  to  lend  force,  with 
reference  to  their  particular  field  of  work  especially,  to  the  long- 
standing complaint  of  the  insuflSciency  of  the  force  of  inspectors 
at  the  service  of  the  State  factory  inspector  to  do  the  work  im- 
posed by  law  upon  that  oflBcer. 

One  result  of  this  condition  of  things  has  been  that  the  bakers' 
unions  have  been  compelled  to  resort  to  strikes  to  secure  for 
themselves  the  conditions  specified  in  the  bake  shop  law.  The 
reports  of  the  State  Bureau  (or  former  Board)  of  Mediation 
and  Arbitration  contain  records  of  several  such  strikes  in  New 
York  City.  Thus  in  1899  (Report  p.  66)  300  Hebrew  bakers  in 
140  shops  struck  to  enforce,  among  others,  a  demand  for  the 
ten-hour  day;  in  July,  1900  (Report  p.  75),  between  900  and  1,000 
Hebrew  bakers  in  200  shops  struck  for  ten  hours  per  day  and 
in  December  of  the  same  year  (Report  p.  76)  there  was  a  strike 
of  Hebrew  bakers,  involving  some  1,600  men,  with  shorter  hours 
and  better  sanitary  conditions  included  in  its  objects;  in  1901 
(Report  p.  60)  200  bakers  went  out  to  reduce  hours  from  16 
to  10  per  day;  and  in  1902  (Report  p.  90)  35  struck  for  60 
instead  of  66  hours  per  week.  The  reports  indicate,  it  may  be 
added,  that  these  strikes  were  for  the  most  part  successful. 

Whatever  moral  advantage  the  unions  may  have  enjoyed  in 
these  earlier  contests  from  the  fact  that  they  were  to  a  consider- 
able extent  contending  only  for  what  the  law  prescribed,  was 
lost  to  them  this  year,  so  far  as  hours  of  work  are  concerned, 
by  the  decision  of  the  United  States  Supreme  Court  in  April 
declaring  the  ten-hour  provisions  of  the  bake-shop  law  unconsti- 
tutional (see  Bulletin  of  the  Department  of  Labor  No.  25,  June, 
1905,  p.  183),  and  in  view  of  this  decision  it  is  not  surprising 
to  find  in  the  record  of  ddsputes  this  year  two  strikes  of  the 
New  York  City  Hebrew  bakers  in  which  the  question  of  hours 
of  labor  was  the  leading  issue. 

The  first  and  less  important  of  the  two  occurred  on  May  5 
when  360  bakers  employed  in  62  shops  struck  for  the  ten-hour 
day  and  recognition  of  the  union.  This  strike  resulted  in  a 
complete  victory  for  the  union,  since  between  the  15th  and  the 
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20th  the  union  agreement  (reprinted  in  Section  IV)  was  signed 
by  all  of  the  employers  affected. 

Not  so  successful  was  the  far  larger  dispute  which  began  on 
August  4  and  ended  August  21,  1905,  and  which  was  very  general 
among  the  Hebrew  bakeries  of  the  East  Side,  directly  involving 
as  strikers  1,165  bakers,  besides  throwing  out  of  employment  500 
carriers  and'  deliverers.  The  strike,  in  substance,  was  for  the  ten- 
hour  day,  better  sanitary  conditions  and  a  uniform  wage  scale. 
The  employers  not  only  refused  concessions  on  these  points,  but 
declined  to  deal  with  the  union  and  endeavored  to  establish  ^'open 
shops  "  by  employing  non-union  bakers,  the  result  being  clashes 
between  strikers  and  non-unionists  with  consequent  arrests  for 
rioting. 

A  representative  of  the  Bureau  of  Mediation  and  Arbitration 
took  an  active  interest  in  the  strike,  spending  several  days  work- 
ing with  each  side  in  an  effort  to  restore  industrial  peace  in  this 
trade.  Although  the  master  bakers  were  outspoken  in  their 
aversion  to  treating  with  the  union,  the  Bureau's  representatives 
succeeded  on  two  occasions  in  having  them  appoint  a  committee 
to  confer  with  the  unions,  only  to  have  the  proposition  which  was 
favored  by  the  strike  committee  rejected  when  submitted  to  the 
unions  at  their  meetings. 

A  conference  of  the  partiei,  with  which  the  Bureau's  representa- 
tive had  an  indirect  connection,  though  not  as  an  active  partici- 
pant, was  finally  brought  about  by  unions  in  other  trades,  but 
this  also  failed  to  settle  the  controversy.  The  experience  of  the 
representative  of  the  Bureau  of  Mediation  and  Arbitration  in 
negotiations  connected  with  this  dispute  led  him  to  report  that 
"  this  case  was  an  example  of  the  crying  need  for  more  factory 
inspectors  in  New  York  City.  With  the  force  at  hand  it  was 
impossible  for  the  Department  to  determine  the  truth  or  falsity 
of  the  rumored  unsanitary  and  unhealthful  conditions  of  the 
bakeshops." 

The  result  of  the  strike  was  success  for  some  of  the  strikers 
but  defeat  for  a  majority  of  them.  Of  the  255  master  bakers  • 
involved  in  the  dispute  126,  employing  465  journeymen,  signed 
the  union  agreement.  Forty  of  these  shops  were  members  of  the 
Master  Bakers'  Association,  but  the  settlements  were  made  in 
each  case  with  tie  individual  employer.  In  the  remaining  129 
bakeries  the  strike  was  a  complete  failure,  the  employers  not  only 
refusing  any  concessions  on  the  original  points  in  dispute  but 


Digitized  by 


Google 


Bureau  of  Mediation  and  Arbitration,  1905.      III.173 

euccessfully  establishing  "open  shops."  Of  the  700  strikers  in 
these,  only  200  secured  re-employment,  the  remaining  500  being 
displaced  by  non-union  workmen.  One  eflfect  of  the  defeat  in 
these  shops  was  to  undo  part  of  the  victory  which  was  gained 
in  the  strike  in  May,  since  a  number  of  the  shops  which  then 
signed  the  union  agreement  established  "  open  "  shops  during  the 
August  dispute. 

BLACKSMITHS'  HELPERS,  NEW  YORK  CUT. 

In  September  a  dispute  arose  at  the  McDougall  &  Potter  Iron 
Works,  New  York  City,  over  the  employment  of  a  helper  at  less 
than  the  union  rate  of  wages.  The  seven  regular  blacksmiths' 
helpers  employed  by  the  firm,  all  members  of  the  helpers'  union, 
demanded  that  a  newly  employed  helper,  who  was  not  a  member 
of  the  union,  be  either  discharged  or  paid  the  union  rate  of 
12.15  per  day,  instead  of  f  9  per  week  which  he  was  receiving.  The 
company  refusing,  the  helpers  struck  on  September  12  and  were 
supported  by  the  firm's  five  blacksmiths,  who  went  out  in  sym- 
pathy, although  the  25  other  employees  (machinists,  iron  workers, 
etc.)  were  not  affected. 

Negotiations  for  a  settlement  of  this  dispute  were  conducted  on 
behalf  of  the  employers  by  representatives  of  the  New  York  Metal 
Trades  Association,  of  which  the  McDougall  &  Potter  Company 
was  a  member,  and  for  the  employees  by  representatives  of  the 
Blacksmiths'  Helpers'  Union,  Local  No.  1.  Several  conferences 
were  held  in  which  a  representative  of  the  State  Bureau  of  Media- 
tion and  Arbitration  was  invited  to  participate,  but  no  settlement 
could  be  effected  by  conciliation.  Finally  the  New  York 
Metal  Trades  Association  voted  to  refer  the  dispute  to  the  arbi- 
tration of  the  State  Mediator  of  Industrial  Disputes.  To  this 
the  helpers'  representatives  agreed.  Upon  investigation  as  to 
the  rates  of  wages  paid  blacksmiths'  helpers  in  New  York  City, 
and  especially  by  the  firms  in  the  Metal  Trades  Association,  the 
Bureau's  representative  decided  that  the  helper  in  question  should 
receive  f 2.15  per  day,  which  was  found  to  be  the  prevailing  rate 
for  the  class  of  work  he  was  doing.  This  decision  was  promptly 
accepted  by  the  employers,  with  the  result  that  the  strike  was 
declared  off  on  September* 25,  and  work  was  resumed  on  the 
following  day. 

Taken  by  itself,  this  dispute  was  unimportant,  involving,  as  it 
did,  but  12  men  and  lasting  'only  two  weeks.  Its  significance 
was  greatly  increased,  however,  by  the  reason  of  the  fact  that 
it  occurred  just  when  negotiations  were  in  progress  for  a  new 
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agreement  for  shipyard  blacksmiths  between  the  New  York  City 
blacksmiths'  unions  and  the  Metal  Trades  Association,  and  tem- 
porarily interrupted  those  negotiations,  and  also  because  there 
was  great  danger  that  the  dispute  would  spread  to  all  the  firms 
in  the  Metal  Trades  Association.  The  dispute  is  notable  also 
as  the  first  one  submitted  to  arbitration  by  the  State  Bureau 
of  Mediation  and  Arbitration  since  1902. 

BRICKMAKERS,  HUDSON  RIVER  YARDS. 

The  immense  building  operations  carried  on  in  New  York 
City  in  the  past  few  years  have  given  such  an  impetus  to  the 
manufacture  of  brick  along  the  Hudson  River,  whence  the  metrop- 
olis draws  its  supply,  that  the  value  of  the  output  o.f  common 
brick  in  this  State  increased  from  15,274,356  in  1899  to  17,234,876 
in  1904;  and  of  the  total  product  of  all  building  brick,  78  per 
cent  (15,846,097)  was  produced  in  the  Hudson  River  valley. 
Prices  have  also  ranged  high,  having  averaged  f5.67  per  1,000 
common  brick  in  1904.  Early  in  1905  it  became  evident  that 
the  workmen  in  the  brickmaking  region,  although  unorganized, 
realized  the  existence  of  this  prosperity  and  determined  to  share 
in  it.  The  events  that  took  place  at  the  opening  of  the  season 
demonstrated  that  the  employers  likewise  believed  that  something 
was  due  the  workmen,  for  with  few  exceptions  they  granted  an 
advance  in  wages  voluntarily  or  without  serious  resistance. 

The  first  evidence  of  this  sentiment  existing  was  that  when  the 
yards  at  George's  Island  and  Verplanck's  Point  were  started  up 
early  in  April,  the  employees,  without  a  demand  being  made  or 
one  intimated,  were  given  a  general  advance  in  the  wage  scale 
of  121/^  cents  per  day. 

The  leading  center  of  the  industry  in  the  State  is  at  Haverstraw. 
On  the  opening  of  the  season  there — about  the  middle  of  April — 
one  of  the  large  yards,  with  the  view  of  securing  good  men,  quietly 
gave  an  advance  of  wages.  When  this  fact  became  known  to  the 
workmen  in  the  other  yards  then  in  operation,  there  was  a 
cessation  of  work  for  a  few  hours  in  some  of  them,  and  a  request 
made  of  their  employers  for  a  like  advance.  This  was  imme- 
diately acceded  to  and  the  men  resumed  work.  Afterwards  as 
each  yard  in  the  district  started^  advances  were  made  in  the 
wage  scale  until  the  employees  of  every  yard  in  the  district 
were  given  the  advance.  This  was  generally  10  cents  a  day, 
some  yards  gave  a  raise  of  12^4  cents,  and  in  a  few  of  the  yards 
19  cents  a  day  was  given.    The  latter  advances  were  in  yards 
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that  had  a  lower  scale  and  accordingly  served  to  bring  the 
wages  up  to  about  the  scale  of  the  others.  The  only  strike  here 
was  one  on  the  part  of  the  boatmen  and  cooks  employed  on  brick 
barges,  who  protested  against  working  in  the  brickyards  without 
extra  pay.  They  were  out  from  May  3  to  June  6,  when  the 
employers  conceded  their  original  demands  and  also  advanced 
their  wages,  corresponding  to  the  increase  granted  to  brick- 
makers. 

The  agitation  extended  up  the  river  and  on  May  1,  about  1,700 
men  employed  in  the  14  brickyards  of  Fishkill  Landing,  Chelsea 
and  Dutchess  Junction  ceased  work  to  back  up  a  demand  for  a 
general  increase  in  wages  of  25  cents  a  day.  The  strike  began 
when  75  "  brickyarders "  started  from  the  Budd  yard,  south  of 
Fishkill  Landing,  and  marched  north,  closing  the  yards  and 
gathering  recruits  from  them  as  they  proceeded,  until  there  were 
1,000  men  in  the  crowd,  which  was  composed  of  Italians,  Poland- 
ers  and  Slavs,  with  a  preponderance  of  Syrians.  There  was  no 
violence  excepting  at  the  Leahy  yard,  where  one  man,  who  refused 
to  join  the  strikers,  was  severely  beaten.  At  a  conference  of  the 
employers  concerned,  held  the  following  day,  it  was  agreed  to 
offer  an  advance  of  10  cents  a  day,  but  this  the  workmen  refused 
to  accept.  The  next  day  the  employers  met  again  and  agreed 
to  offer  an  advance  of  20  cents  a  day,  which  was  accepted  by 
the  men,  who  returned  to  work  May  4. 

A  few  days  later  (May  7),  186  men  employed  in  the  3  brick- 
yards in  New  Windsor  (Orange  county),  across  the  river  from 
Dutchess  Junction,  demanded  a  similar  increase  of  20  cents  a 
day.  The  employers  after  a  brief  conference  acceded  to  the 
request  and  the  men  resumed  work  the  following  day. 

About  the  middle  of  May  the  Brigham  Bros.  Brick  Co.  of  East 
Kingston  gave  a  voluntary  general  advance  of  15  cents  a  day 
to  their  workmen  and  this  advance  was  immediately  followed 
by  the  other  8  yards  in  the  district  doing  the  same,  although 
in  3  of  them  the  advance  per  day  was  but  10  cents.  Contemporary 
with  the  change  of  wages  in  the  East  Kingston  district  the 
Empire  Brick  &  Supply  Co.  of  Glasco,  Ulster  county,  gave  a 
voluntary  general  advance  of  10  cents  per  day. 

The  same  week  (May  12),  200  brickmakers  employed  in  a  yard 
at  Coeymans,  Albany  county,  struck  for  an  increase  of  fifteen 
cents  a  day  and  the  following  day  obtained  an  adv^ance  of  five 
cents  for  sanders,  truckers  and  wheelers,  and  ^-enty  cents  for 
pit  shovelers. 
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Learning  of  the  advances  in  brickmakers'  wages  down  the 
valley,  the  400  employees  of  the  Empire  Brick  and  Supply  Co. 
of  Stockport,  Columbia  county,  on  May  23,  struck  for  an  advance 
of  25  cents  a  day.  The  strikers  were  nearly  all  Italians  and 
negroes.  The  latter  were  turbulent  and  engaged  in  some  fighting 
among  themselves  with  the  result  that  one  man  was  shot  in  the 
arm  and  another  was  cut  with  a  knife,  though  not  seriously.  On 
May  25,  the  president  of  the  company  visited  the  yards  and 
granted  a  general  increase  of  10  cents  per  day,  whereupon  the 
following  day  the  men  resumed  work.  There  was  no  demand 
in  the  adjoining  yard — the  Gary  Brick  Co. — nor  any  advance, 
as  this  company's  wage  rate  was  satisfactory  and  its  men  are 
employed  the  year  round,  the  brick  being  dried  by  steam,  the 
operations  thus  becoming  independent  of  the  weather. 

[For  additional  information  as  to  advances  in  wages  in  the 
Hudson  River  brickyards,  see  the  pertinent  chapter  of  the  current 
report  of  the  Bureau  of  Labor  Statistics.] 

CEMEIVT  WORKERS,  GLENS  FALLS. 

Under  the  stress  of  falling  prices  for  Portland  cement  during 
19034,  the  Glens  Falls  Portland  Cement  Company  was  re-organ- 
ized in  the  early  autumn  of  last  year,  and  the  new  management 
proposed  to  lower  the  cost  of  production  by  introducing  a  new 
and  labor-saving  type  of  rotary  kiln  and  by  reducing  the  wages  of 
burners  and  helpers.  The  latter  proposition  met  with  strong 
opposition  on  the  part  of  the  employees  and  the  resulting  deadlock 
over  this  question  led  to  the  continuation  throughout  the  winter 
of  a  shut-down  of  the  mills  which  had. occurred  in  November  on 
account  of  a  short  coal  supply.  Although  the  dispute  apparently 
never  became  so  acute  as  to  preclude  n^otiations  between  the 
parties,  it  was  not  until  February,  1905,  that  either  side  was 
willing  to  make  sufficient  concessions  for  a  working  agreement. 
Then  the  need  of  work  by  "the  employees  coupled  with  a  con- 
viction that  the  company  was  acting  in  entire  good  faith  in  insist- 
ing that  the  reduction  in  wages  was  necessary  for  the  successful 
operation  of  the  plant,  induced  the  committee  representing  the 
Cement  Burners'  Union  No.  8767,  A.  F.  of  L.,  to  accept  the  reduc- 
tion of  25  cents  a  day  proposed  by  the  company.  The  latter, 
for  their  part,  agreed  to  guarantee  the  men  steady  employment 
for  ten  months,  except  as  causes  beyond  their  control  might  pre- 
vent. These  terms,  together  with  a  provision  for  arbitration  of 
future  differences,  were  embodied  in  an  agreement  signed  Feb- 
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mary  10,  under  which  the  mills  resumed  operation  near  the 
end  of  March.    The  agreement  may  be  found  in  section  IV. 

mail  wagon  drivers,  new  YORK  CUT. 

On  September  6,  the  150  drivers  of  the  New  York  Mail  Com- 
pany, who  are  organized  as  Local  No.  537  of  the  International 
Brotherhood  of  Teamsters,  struck  to  enforce  a  demand  for  an 
increase  in  wages  of  40  cents  per  day  and  reduction  of  hours 
from  12  to  11  per  day.  The  rates  of  wages  before  the  strike 
were  |1.50  for  single  wagon,  and  |2  for  double  wagon  drivers. 

In  the  course  of  the  dispute  many  conferences  between  repre- 
sentatives of  the  parties  were  held,  but  both  sides  were  persistent 
in  their  respective  positions  and  these  conferences  ended  in  failure 
so  far  as  settlement  of  the  controversy  was  concerned.  Finally, 
however,  a  representative  of  the  State  Bureau  of  Mediation  and 
Arbitration,  who  had  kept  in  touch  with  the  situation,  arranged 
a  conference  between  the  postmaster  of  New  York  City  and  the 
president  of  the  New  York  council  of  team  drivers'  unions,  which 
resulted  in  an  agreement  between  the  Mail  Company  and  the  Mail 
Wagon  Drivers'  Union.  Under  this  agreement  there  was  a  com- 
promise advance  in  wages  of  25  cents  per  day  for  the  50  double 
wagon  drivers  and  of  15  cents  per  day  for  the  100  single  wagon 
drivers.  The  hours  of  work  for  all  were  reduced  to  11  per  day 
as  originally  demanded.  In  accord  with  the  agreement  the  strike 
was  declared  off  and  the  drivers  resumed  work  on  September  30. 
According  to  a  report  from  the  union,  the  men's  loss  in  wages 
during  the  strike  was  15,250,  while  f  2,250  were  expended  in  strike 
benefits  and  assistance. 

FOUIIDRYMEN'S  HELPERS,  NEW  YORK  CIIY. 

This  strike  was  called  by  the  foundrymen's  helpers  on  June  8, 
1905,  to  enforce  a  demand  for  an  increase  of  the  minimum  wage 
from  tl.75  to  12  per  day,  and  was  directed  against  the  New  York 
and  New  Jersey  Foundrymen's  Association.  A  conference  was 
arranged  by  State  Mediator  Hawthorne  between  a  committee  of 
labor  men  representing  the  union,  but  not  members  of  that  par- 
ticular union — as  at  that  time  the  employers  refused  to  meet  the 
representatives  of  the  striking  union — and  a  committee  from  the 
employers'  association.  This  conference  first  met  on  July  14th, 
and  no  agreement  was  reached.  The  parties  met  again  on  July 
17th,  and,  after  a  long  debate,  the  committee  of  the  employers 
agreed  to  report  back  to  their  Association  and  recommend  that  a 
12 
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vote  be  taken  by  the  Association  to  determine  whether  or  not  they 
would  agree  to  increase  the  wages  of  the  strikers  to  tl.90  for 
efficient  men,  new  men  to  start  at  tl.75  until  efficient — the  com- 
promise figures  now  offered  by  the  union.  On  the  advice  of  the 
State  Mediator,  who  was  present  at  all  the  conferences  and  took 
an  active  part,  the  international  president  of  the  foundrymen's 
helpers,  Frank  McArdle,  ordered  the  strikers  back  to  work  pend- 
ing the  result  of  the  vote  to  be  taken  by  the  employers.  This 
order  took  effect  July  17,  1905.  Owing  to  the  season  of  the  year, 
the  employers  claimed  that  they  could  not  get  a  quorum  of 
their  members  together,  and  the  matter  dragged  along  for  some 
time,  until  the  State  Mediator,  about  the  middle  of  August,  in- 
duced the  employersf'  association  to  send  a  letter  to  each  of  its 
members,  asking  them  to  send  in  their  decision  by  mail.  This 
again  proved  unsuccessful,  the  association  stating  that  it  had 
received  but  a  small  percentage  of  answers,  many  of  these  being 
indefinite  in  character.  In  the  meantime,  the  State  Mediator 
experienced  the  greatest  difficulty  in  inducing  the  strikers  to 
remain  at  work,  but  succeeded  in  doing  so. 

Finally,  after  much  persuasion  and  a  great  deal  of  hard  work, 
the  State  Mediator  induced  the  Foundrymen's  Association  to 
call  a  meeting  on  November  20th,  at  which  meeting  the  members 
refused  to  grant  any  general  raise  in  wages  to  the  helpers,  but 
the  Association  passed  a  resolution  by  which  it  recommended  to 
its  members  that  they  raise  the  wages  of  those  of  their  helpers 
whom  they  considered  worthy  of  increase,  but  not  mentioning 
any  specific  rate. 

There  were  about  three  hundred  men  involved  in  this  strike 
directly,  and  in  addition  to  this  the  strike  forced  out  of  employ- 
ment in  all  about  three  hundred  molders.  As  non-union  men 
were  put  on  and  as  some  of  the  men  were  ordered  to  return  to 
work  before  the  general  order  of  July  17,  the  average  of  time  lost 
to  the  molders  was  two  weeks  per  man. 

paper  box  makers,  new  YORK  CITY.  H 

A  strike,  not  conspicuous  for  numbers  involved,  but  notable 
for  the  loss  of  10,000  days  of  working  time  as  the  result  of  its 
continuance  for  three  months  was  that  of  the  paper  box  makers 
employed  by  M.  Cohen  and  Brother  at  184  Bowery,  New  York 
City.  The  dispute  began  on  October  11,  1904,  and  directly  in- 
volved 120  out  of  the  165  employees  of  the  firm,  05  of  the  strikers 
being  girls  or  young  women.     According  to  the  reports  secured 
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by  the  Bureau  of  Mediation  and  Arbitration  the  chief  subject 
in  controversy  was  the  recognition  of  a  newly  organized  union 
among  the  employees,  though  according  to  newspaper  report  the 
occasion  of  the  controversy  was  a  proposed  cut  of  ten  per  cent 
in  the  piece  rates  paid. 

During  the  early  stages  of  the  dispute  at  least  there  were  nego- 
tiations between  the  firm  and  a  committee  of  strikers  with  a 
view  of  a  settlement,  but  these  proved  fruitless.  Thereafter  the 
employer  turned  his  efforts  toward  securing  new  hands,  while 
for  the  employees  the  contest  became  one  of  endurance  and  of 
effort  to  win  over  to  their  side  such  new  workers  as  were  disposed 
to  enter  the  firm's  employ,  the  result  being,  as  so  often  happens 
in  such  cases,  clashes  between  the  two,  arrests,  and  various 
charges  and  counter-charges  of  assault. 

Notwithstanding  the  imperfect  organization  of  the  strikers  they 
succeeded  in  maintaining  the  struggle  for  three  months,  standing 
well  together,  it  appears,  throughout  that  time  and  receiving 
some  outside  financial  support,  chiefly  from  the  Woman's  Trade 
Union  League  of  New  York  City.  In  the  end,  however,  the  test 
of  endurance  went  against  them  and  finally  on  January  16,  1905, 
the  strike  came  to  an  end  with  a  return  of  the  strikers  to  work 
as  individuals  on  the  employers'  terms. 

rapid  transit  railway  employees,  new  YORK  CITY. 

A  general  strike  of  practically  all  the  employees  on  the  elevated 
and  subway  lines  of  the  Interborough  Railway  Company  in  New 
York  City  was  instituted  at  4  a.  m.  on  March  7.  About  5,200  men 
went  out,  including  4,400  union  and  800  non-union  workers.  Of 
the  former,  600  motormen  were  members  of  local  lodges  of  the 
Brotherhood  of  Locomotive  Engineers  or  Brotherhood  of  Loco- 
motive Firemen,  while  the  remainder  included  1,200  station  em- 
ployees, 200  tower  and  switchmen,  300  trackmen  and  2,100  train- 
men belonged  to  local  union  of  the  Amalgamated  Association  of 
Street  and  Electric  Railway  Employees  of  America.  These  figures 
are  based  mainly  on  information  furnished  by  the  local  unions, 
the  company  having  declined'  to  supply  the  detailed  information 
on  this  point  requested  by  the  Department. 

The  alleged  causes  leading  up  to  or  causing  the  strike  are 
somewhat  contradictory,  both  the  employing  corporation  and  the 
representatives  of  the  unions  making  the  claim  that  the  other 
party  had  failed  to  live  up  to  the  existing  agreement.  On  three 
previous  occasions  within  the  past  three  years,  the  relations  be- 
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tween  the  employing  corporation  and  employees  on  this  property 
had  nearly  resulted  in  strikes.  At  the  time  of  the  substitution 
of  electric  for  steam  motive  power  in  1902,  after  negotiations 
covering  several  months,  the  following  agreement  was  entered 
into  between  the  employing  corporation  and  the  Brotherhoods 
of  Locomotive  Engineers  and  Firemen: 

An  agreement  hettoieen  the  Manhattan  Railioay  Company,  leased  lines  and» 
branches  and  engineers,  firemen  and  motormen  employed  on  same;  and 
toe,  the  engmeers,  firemen  and  motormen,  do  hereby  agree  to  strictly* 
adhere  to  all  clauses  and  articles  in  the  follotcing  contract  and  agreement 
when  signed  by  the  representative  of  the  company  and  our  representatives. 

First.  That  nine  hours  or  less  shall  constitute  a  day's  work  on  all  lines 
of  said  company;  all  over  nine  hours  to  be  paid  for  pro  rata  for  each  and 
every  hour  or  fractional  part  thereof,  viz:  For  ten  minutes  or  more  after 
each  hour,  one-half  hour's  time  shall  be  allowed;  and  for  thirty  minutes 
or  more,  one  hour.  That  all  motormen  shall  have  a  relay  of  not  less  than 
fifteen  minutes  between  each  trip  at  northern  terminals  on  eastern  division 
and  at  northern  terminals  on  western  division  of  their  runs«  and  take  out 
the  following  trains  at  the  southern  terminals.  When  headway  is  six  minutes 
or  over,  take  out  same  train;  when  less  than  six  minutes,  take  following- 
train. 

That  the  relieving  points  on  the  eastern  division  shall  be  at  One  Hundred 
and  Twenty-ninth  street.  One  Hundred  and  Seventy-ninth  street,  or  Bronx 
park;  western  division,  Sixth  avenue.  One  Hundred  and  Fifty-fifth  and  Fifty- 
eighth  streets;  Ninth  avenue.  One  Hundred  and  Thirty-fifth  street  and  Fifty- 
ninth  street  for  midnight  runs  only. 

Second.    All  engineers  assigned  to  motors  shall  receive  $3.50  per  day. 

Thibd.  The  time  of  motormen .  to  commence  from  the  time  they  report 
on  tbo  structure,  viz:  fifteen  minutes  before  they  are  scheduled  to  leave. 

FouBTH.  The  oldest  engineer  in  the  service  of  the  company  to  have  prefer- 
ence in  runs,  provided  there  be  a  vacancy,  and  shall  have  the  privilege  to  trade 
runs  with  each  other,  when  it  is  satisfactory  to  both  parties  concerned,  for  a 
temporary  accommodation  of  a  period  of  ten  days;  oldest  engineers  to  be 
considered  oldest  motormen. 

FnfTH.  Any  motorman  completing  an  unfinished  day  for  another  excused 
from  duty  shall  receive  pay  per  hour  for  the  same  as  per  classification. 

Sixth.  All  motormen  ordered  to  report  for  duty  shall  receive  one-half 
day's  pay  for  the  same,  provided  he  is  not  held  for  duty  more  than  four 
hours,  and  shall  receive  full  day's  pay  for  the  same  if  sent  out  on  the  road 
according  to  classification. 

Seventh.  All  motormen  promoted  by  the  company  from  firemen  to  motor- 
men  shall  receive  $3  per  day  for  the  first  six  months,  $3.25  for  the  ensuing 
six  months,  and  after  having  run  a  motor  one  year  shall  receive  first-class 
pay,  viz.:  $3.50  per  day,  365  days  running  a  motor  to  constitute  one  year. 
That  the  company  shall  find  employment  for  as  many  firemen  as  possible, 
fl^nd  they  shall  be  in  line  for  promotion  to  motormen  according  to  seniority. 

Eighth.  That  there  shall  be  as  many  straight  runs  as  possible  on  all 
ichedules.    All   swing   runs   shall   be   completed   within   twelve   hours    and 
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fifteen  minutes;  no  swing  runs  to  be  made  between  9  P.  h.  and  7  a.  h.  No 
motorman. shall  be  required  to  do  part  of  his  day's  work  on  an  engine  or  an 
engineman  on  a  motor.  That  any  swing  of  an  hour  or  less  shall  be  con- 
sidered continuous  tirne^  and  no  motorman  shall  be  required  to  report  more 
than  twice  in  one  day. 

Ninth.  Any  motorman  having  completed  his  day's  work  as  per  schedule 
if  required  to  make  another  trip  shall  be  paid  a  half  day's  pay. 

Tenth.  No  motorm&n  shall  be  required  to  make  any  overtime  except  in 
case  of  emergency.  In  such  cases  he  shall  be  paid  as  in  section  1.  Any 
motorman  making  a  special  trip  shall  receive  a  half  day's  pay  for  the 
same;  if  required  to  make  more  than  one  trip  he  shall  receive  a  full 
day's  pay. 

Eleventh.  That  on  all  new  schedules  motormen  shall  be  marked  up  as 
near  as  possible  on  the  same  run^  they  had  on  previous  schedules;  the 
schedules  to  run  one  week  and  then  to  be  thrown  open  and  all  motormen 
allowed  a  choice  as  per  seniority,  and  should  any  vacancy  occur  after  such 
choice  the  run  shall  be  advertised,  within  five  days,  on  the  bulletin  board 
for  twenty-four  hours,  and  the  oldest  motorman  bidding  for  the  same  shall 
receive  it,  but  no  more  than  one  change  shall  be  allowed  on  such  vacancy. 
When  changes  affect  five  or  more  runs  the  schedule  shall  be  thrown  open 
and  all  motormen  be  allowed  a  choice.  That  in  the  programs  adopted  for- 
Sunday  and  holidays  there  shall  be  an  equal  distribution  of  the  work  among 
all  motormen  assigned  to  regular  runs.  That  all  motormen  putting  in  their 
bids  for  work  on  their  Sundays  off  shall  have  preference  of  ^ns  according 
to  seniority.    Extra  men  shall  have  preference  of  work,  but  not  runs. 

Twelfth.  Any  message  sent  by  letter  or  telegraph  notifying  the  proper 
officials  of  sickness,  reporting  for  duty,  or  asking  to  be  es^cused  from  duty, 
that  such  telegram  or  letter  shall  receive  proper  attention.  That  any  motor- 
man  oversleeping  shall  report  in  person  not  later  than  9  o'clock  A.  m.  in 
the  day. 

Thibteenth.  That  no  motorman  be  required  to  jimip  another,  except  to 
keep  them  in  their  places.  That  all  motormen  relieving  another  shall  be 
allowed  ten  minutes  between  reporting  and  relieving  time. 

Foubteenth.  That  a  working  schedule  shall  be  posted  with  all  new 
schedules.  It  is  understood  that  special  holiday  schedules  do  not  include 
Saturdays  or  Sundays,  unless  Saturday  should  be  a  special  holiday. 

Fifteenth.  No  motorman  shall  be  discharged  for  serving  on  any  com- 
mittee, or  shall  be  discharged  or  suspended  for  any  cause  whatever  without 
first  having  a  fair  and  impartial  hearing.  If  suspended  he  shall  receive  full 
time  and  pay  for  such  suspension  if  exonerated  from  blame.  That  a  com- 
mittee representing  the  Brotherhood  of  Locomotive  Engineers  and  the  Brother- 
hood of  Locomotive  Firemen  shall  be  recognized  in  adjusting  all  grievances 
between  the  company  and  its  motormen,  and  the  Brotherhood  of  Locomotive 
Engineers  and  the  Brotherhood  of  Locomotive  Firemen  shall  have  the  privilege 
of  examining  the  minutes  of  investigations  if  so  desired — ^that  is  to  say, 
if  a  motorman  is  aggrieved  he  will  have  the  ii^ght  to  have  his  grievance 
presented  through  the  committee  representing  the  organization  of  which  he 
is  a  member.  If  the  said  conmiittee  fails  to  adjust  the  grievance,  then  the 
full  committee  representing  the  motive  power  department  will  be  convened 
for  the  purpose  of  adjusting  the  said  grievances. 
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SuLTKEMTU.  All  motormen  shall  be  kept  on  their  regular  runs  as  near  as 
possible. 

Seventeenth.  The  company  shall  furnish  sufficient  extra  motormen  at 
all  reporting  and  relieving  points  to  insure  motormen  being  relieved  on 
schedule  time  and  to  excuse  regular  motormen  when  they  desire  to  lay  off. 

Eighteenth.  That  all  engineers  hired  from  other  roads  as  motormen 
shall  receive  $3.25  per  day  for  the  first  year  and  $3.50  per  day  thereafter. 

Nineteenth.  So  long  as  the  company  runs  an  engine  the  present  engine 
agreement  shall  be  in  full  force  and  virtue.  ^ 

Twentieth.  Motormen  shall  report  to,  and  receive  their  instructions 
from,  motor  instructors.  Motor  instructors  shall  have  full  authority  to 
place  and  excuse  motormen  and  generally  fill  the  position  of  engine  dispatcher. 

Twenty-first.  Motormen  shall  have  charge  of,  and  be  responsible  for 
designation  signals. 

Twenty-second.    Motormen  shall  lay  up  trains. 

Twenty-third.  After  all  engineers  have  been  provided  for  as  senior  motor- 
men  then  all  firemen  who  have  qualified  as  engineers  shall  be  rated  as  senior 
motormen. 

All  firemen  who  were  in  the  service  of  the  company  January  1,  1902,  and 
have  not  qualified  as  engineers  shall  be  in  line  for  promotion  to  yard  motor- 
men  in  accordance  with  seniority. 

Firemen  to  have  preference  in  filling  vacancies  to  position  as  switchmen 
and  motor-switchmen  at  highest  rate  of  pay — $2.10  per  day,  remaining  in 
line  for  promotion  to   position  of  regular  motormen. 

Piremen  shall  be  offered  the  position  of  regular  guards  as  indicated  by 
their  seniority  as  firemen,  and  in  line  for  promotion  as  conductors. 

Twelve  firemen  promoted  April  28th  to  be  classed  as  senior  motormen. 

This  agreement  shall  go  into  effect  September  16,  1902. 

Manhattan  Railway  Company, 

By  Alfred  Skitt,  Vice-President. 
William  L.  Jencks,  Chairman,  B.  of  L.  E. 
Harry  B.  Pinney,  Chairman  B.  of  L,  F, 
John  W.  Smith,  Secretary  B.  of  L.  E, 
Edwin  R.  Wells,  Secretary  B,  of  L,  F, 

In  the  meantime  the  Amalgamated  Association  of  Street  Rail- 
way Employees  had  succeeded  in  organizing  local  divisions  of 
their  organization,  which  included  the  major  portion  of  all  em- 
ployees in  the  operating  or  train  and  station  service,  except 
motormen  (engineers  and  firemen).  This  organization  presented 
a  schedule  and  agreement  to  the  employers  early  in  1903,  which 
provided  for  a  considerable  increase  in  wages  and  decrease  in 
hours,  and  provided  for  general  rules  and  conditions  of  employ- 
ment After  much  time  spent  in  negotiation  and  conference,  the 
whole  proposition  was  rejected  by  the  employers.  On  April  16, 
1903,  the  members  of  the  union  were  polled  as  to  whether  or 
not  a  strike  should  be  inaugurated  to  enforce  their  demands.  The 
result  of  the  ballot  was  an  almost  unanimous  vote  in  favor  of  a 


Digitized  by 


Google 


BUBBAU   OF  MbDIATION   AND  ARBITRATION,   1905.        JILISS 

strike.  Before  the  strike  became  an  accomplished  fact,  negotia- 
tions were  reopened  which  resulted  in  a  compromise  settlement, 
carrying  with  it  recognition  of  the  union  and  an  increase  in  wages 
varying  from  3  per  cent  to  12  per  cent,  the  men  waiving  the  con- 
tention for  the  nine-hour  day. 

About  this  time  or  shortly  thereafter,  it  appears  that  the  local 
unions  of  engineers  and  firemen  (motormen)  and  the  local 
divisions  of  the  Amalgamated  Association  of  Street  Railway  Em- 
ployees entered  into  a  joint  agreement  or  understanding  to  co- 
operate with  each  other  in  the  making  and  adoption  of  working 
schedules  between  the  unions  and  the  employers.  Consequently, 
some  time  previous  to  the  opening  of  the  subway  system  for  public 
service  in  September,  1904,  a  joint  schedule  or  agreement  govern- 
ing terms  and  conditions  of  employment  was  presented  to  the 
management.  After  negotiations  covering  over  two  months 
which  necessitated  the  calling  in  of  the  national  officers  of  the 
three  organizations  involved,  the  following  schedule  and  agree- 
ment was  adopted  and  entered  into,  September  9,  1904. 

Agreement,  entered  into  this  eighth  {8th)  day  of  September,  hy  and  between 
The  Interborough  Rapid  Transit  Company,  relative  to  all  its  present  and 
future  subway  lines,  and  its  motormen  employed  thereon,  and  the  Grand 
International  Brotherhood  of  Locomotive  Engineers,  the  Local  Division 
thereof  No.  105,  the  Brotherhood  of  Locomotive  Firemen,  the  Local  Lodges 
thereof  "Nos,  149  and  155,  and  the  Amalgamated  Association  of  Btreet 
and  Electric  Railway  Employees  of  America^  Local  Division  No.  99^^ 

Witnesseth: 

Article  I.  That  ten  hours  or  less  shall  constitute  a  day's  work  on  the 
subway  lines  of  said  company,  all  over  ten  hours  to  be  paid  for  pro  rata 
for  each  and  every  hour  or  fractional  part  thereof  as  follows:  For  ten 
minutes  or  more  after  each  hour,  one-half  hour's  time  shall  be  allowed,  and 
for  thirty  minutes  or  more  after  each  hour  one  hour's  time  shall  be  allowed. 
That  all  motormen  shall  have  a  relay  of  not  less  than  fifteen  minutes  between 
each  trip  at  northern  terminals  of  their  runs,  and  at  southern  terminals, 
when  headway  is  six  minutes  or  over,  will  take  out  same  train  and  when 
less  than  six  minutes  shall  take  out  the  following  train. 

Abticl£  II.  That  men  promoted  by  this  company  to  motormen  shall  receive 
$3.00  per  day  for  the  first  six  months,  $3.25  for  the  ensuing  six  (6) 
months,  and  after  having  run  a  motor  one  year,  shall  receive  first-class  pay, 
viz.,  $3.50  per  day,  365  days  running  a  motor  to  constitute  one  year. 

Article  III.  The  time  of  motormen  to  commence  from  the  time  they 
report  on  the  structure,  viz.,  15  minutes  before  they  are  scheduled  to  leave. 

Article  IV.  The  oldest  motormen  in  the  service  of  the  company  to  have 
preference  in  runs  provided  there  be  a  vacancy  and  shall  have  the  privilege 
to  trade  runs  with  each  other  when  it  is  satisfactory  to  both  parties  con- 
cerned for  a  temporary  accommodation  of  a  period  of  ten  days. 
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AsncuB  v.  Any  motorman  oompleting  an  unfinished  day  for  another 
eKCUsed  from  duty  shall  receive  pay  per  hour  for  the  same  as  per  dassifi^timL 

Abticle  VI.  All  motormen  ordered  to  report  for  duty  shall  receive  one- 
half  day's  pay  for  the  same  providing  they  are  not  held  for  duty  more  than 
four  hours  and  shall  receive  full  day's  pay  for  the  same  if  sent  out  on  the 
road  according  to  classification. 

Abticle  VII.  That  there  shall  be  as  many  straight  runs  as  possible  on 
all  schedules.  All  swing  runs  shall  be  completed  within  twelve  hours  and 
fifteen  minutes,  no  swing  runs  to  be  made  between  0  P.  M.  and  7  A.  K.  That 
any  swing  of  one  hour  or  less  shall  be  considered  continuous  time  and  no 
motorman  shall  be  required  to  report  more  than  twice  in  one  day. 

Abticle  VIII.  Any  motorman  having  completed  his  day's  work  as  per 
schedule  if  required  to  make  another  trip  shall  be  paid  cme-half  day's  pay, 
providing  it  does  not  consume  over  four  hours;  if  over  four  hours  one  day's 
pay  will  be  allowed. 

Abticle  IX.  No  motorman  shall  be  required  to  make  any  overtime,  except 
in  case  of  emergency;  in  such  case  he  shall  be  paid  as  in  Article  L  Any 
motorman  making  a  special  trip  shall  receive  a  half  day's  pay  for  the  same; 
if  required  to  make  more  than  one  trip  he  shall  receive  a  full  day's  pay. 

Abticle  X.  That  on  all  new  schedules,  motormen  shall  be  marked  up  as 
near  as  possible  on  same  runs  as  they  had  on  previous  schedules.  The  sched- 
ules to  run  one  week  and  then  to  be  thrown  open  and  all  motormen  allowed 
a  choice  as  per  senioriiy,  and  should  any  vacancy  occun  after  such  choice, 
the  nm  shall  be  advertised  within  five  days  on  the  bulletin  board  for  twenfy- 
four  hours,  and  the  oldest  motorman  bidding  for  the  same  shall  receive  it, 
but  no  more  than  one  change  shall  be  allowed  on  each  vacancy.  When 
changes  affect  five  or  more  runs,  the  schedule  shall  be  thrown  open,  and  all 
motormen  be  allowed  a  choice.  That  in  the  programs  adopted  for  Sundays 
and  holidays  there  shall  be  an  equal  disti^ibution  of  work,  among  all  motor- 
men  assigned  to  regular  runs.  That  all  motormen  putting  in  their  bids  for 
work  on  their  Sundays  off,  shall  have  preference  of  runs  according  to  seniority. 
Extra  men  shall  have  preference  of  work,  but  not  of  runs. 

Abticle  XI.  Any  message  sent  by  letter  or  telegraph  notifying  proper 
officials  of  sickness,  reporting  for  duty,  or  asking  to  be  excused  from  duty; 
that  such  telegram  or  letter  shall  receive  proper  attention.  That  any  motor- 
men  over-sleeping  shall  report  in  person  not  latei  than  9  o'clock  A.  ic  the 
same  day. 

Abticle  XII.  That  no  motorman  be  required  to  jump  another,  except  to 
keep  them  in  their  places.  That  all  motormen  relieving  another  shall  be 
allowed  ten  *(10)    minutes  between  reporting  and  relieving  time. 

Abticle  XIII.  That  a  working  schedule  shall  be  posted  with  all  new 
schedules,  it  is  understood  that  special  holiday  schedules  do  not  include 
Saturdays  or  Simdays  unless  Saturday  should  be  a  special  holiday. 

Abticle  XIV.  No  motorman  shall  be  discharged  for  serving  on  any  com- 
mittee, or  shall  be  discharged  or  suspended  for  any  cause  whatever,  without 
first  having  a  fair  and  impartial  hearing.  If  suspended*  he  shall  receive  full 
time  and  pay  for  such  suspension  if  exonerated  from  blame.  That  a  com- 
mittee representing  the  motormen  shall  be  recognized  in  adjusting  all  griev- 
ances between  the  company  and  its  motormen,  and  said  committee  will  have 
the  privilege  of  examining  the  minutes  of  the  investlgaticm,  if  so  desired. 
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That  is  to  say,  if  a  motorman  is  aggrieved,  he  will  have  the  right  to 
have  his  grievance  presented  through  the  committee  representing  the  organi- 
zation of  which  he  is  a  member.  If  the  said  committee  fails  to  adjust  the 
grievance,  then  the  full  committee,  representing  the  motive  power  depart- 
ment, will  be  convened  for  the  purpose  of  adjusting  the  said  grievance. 

Abticlb  XV.  All  motormen  shall  be  kept  on  their  regular  runs  as  near 
as  possible. 

Abticlb  XVI.  The  company  shall  furnish  sufficient  extra  motormen  at 
all  reporting  and  relieving  points  to  insure  motormen  being  relieved  on 
schedule  time,  and  to  excuse  regular  motormen  when  they  desire  to  lay  off. 

Abtiou:  XVIL  That  all  engineers  hired  from  other  roads  as  motormen 
shall  receive*  $3.25  per  day  for  the  first  year,  and  $3.50  per  day  thereafter. 

AsnoLE  XVIII.  Motormen  shall  report  to,  and  receive  their  instructions 
from,  motor  inspectors.  Motor  instructors  shall  have  full  authority  to 
place  and  excuse  motormai. 

Abtiole  XIX.  Motormen  shall  have  charge  of  and  be  responsible  for  desig- 
nation signals. 

Article  XX.    Motormen  shall  lay  up. trains. 

Article  XXI.  The  rate  of  pay  and  hours  of  duty  are  as  follows:  Motor- 
men,  promoted,  $3.00  per  day  for  10  hours  or  less,  first  six  months;  $3.25 
per  day  of  10  hours  or  less,  second  six  months;  $3.50  per  day  of  10  hours 
or  less,  after  first  year;  365  days  running  a  motor  to  be  considered  one  year. 

Locomotive  engineers  employed  from  other  railroads  as  motormen  to  receive 
$3.25  per  day  of  10  hours  or  less  for  the  first  year,  and  $3.50  per  day  of  10 
hours  or  less  thereafter. 

The  parties  hereto  will  perform  the  several  stipulations  as  provided  herein. 

Nothing  in  this  agreement  shall  be  so  construed  as  to  confiict  with  the 
agreement  entered  into  between  the  Interborough  Kapid  Transit  Company 
and  its  conductors  or  trainmen,  switchmen,  towermen  or  any  other  employees 
who  have  an  agreement  with  said  company. 

This  agreement  will  be  in  effect  from  and  after  September  8,  1004,  to 
and  including  September  8,  1907,  except  that  the  Grand  Chief  Engineer  of 
the  Grand  International  Brotherhood  of  Locomotive  Engineers  only  binds 
the  international  body  or  division  thereof  for  the  period  of  two  years  from 
the  date  thereof,  unless  the  third  year  be  ratified  by  said  International  Brother- 
hood of  Locomotive  Engineers. 

It  is  also  understood  and  agreed  that  as  far  as  the  signature  of  George 
E.  Pepper,  attached  to  this  agreement  as  the  representative  of  the  Amal- 
gamated Association  of  Street  and  Electric  Railway  Employees  of  America, 
Division  No.  332,  is  concerned,  it  only  binds  the  organization  that  he  rep- 
resents on  the  questions  of  hours  and  wages  of  motormen. 
Interbobough  Rapid  Transit  Company, 

(Seal)     By  E.  P.  Bryan,  Vice-President. 
Attest: 

,  Secretary. 

Grand  International  Brotherhood  op  Locomotive  Engineers, 
By  K  W.  Hurley,  Assistant  Orand  Chief  Engineer. 
,  Beoretary. 
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Y)ivisiON  106  OF  THE  Gband  Intebnational  Bbothebhood  of  Loco- 
motive Engineers, 

By  William  L.  Jencks,  Chief  Engineer,  Division  No,  105, 
E.  J.  Rozelle,  Acting  Secretary. 

The  Bbothebhood  of  Locomotiye  Fibemen, 

By  C.  A.  Wilson,  First  Vice  Grand  Master. 
,  Secretary. 

Lodge  No.  149  of  the  Bbothebhood  of  Locomotive  Fibemen, 
By  Habey  B.  PlNNET,  Chairman. 
Edwin  R.  Wells,  Secretary. 

Amalgamated  Association  of  Stbeet  and  Electbic  Railway  Em- 
ployees OF  Amebica,  Manhattan  Division  No.  332, 
By  Geo.  E.  Peppeb,  President. 
,  Secretary. 

EMPLOYEES  OTHER  THAN  MOTORMEN. 

It  is  agreed  that  the  employees  of  the  jSubway  Division  of  the  Inter- 
borough  Rapid  Transit  Company  shall  consist  of  employees  of  the  Manhattan 
Elevated  Railway  Division,  in  the  following  proportions: 

Motonnen   60  per  cent. 

Conductors   50  per  cifent. 

Guards    60  per  cent. 

Switchmen    60  per  cent. 

provided  that  number  apply  for  positions  and  qualify  themselves  for  the 
same;  and  such  other  employees  from  the  Manhattan  Division  as  it  is  possible 
for  this  company  to  place  in  the  subway. 

The  three  elevated  towers  on  the  Subway  Division  will  be  equipped  with 
men  from  the  Manhattan  Division,  provided  they  can  qualify.  Other  tower- 
men  on  the  Manhattan  Division  who  can  qualify  for  tower  positions  on  the 
Subway  Division  will  be  given  an  opportunity  to  qualify  as  towermen  in 
electrical  pneumatic  towers. 

This  understanding  is  intended  to  apply  for  the  initial  operation  of  the 
Subway  Division,  which  will  be  from  145th  Street,  East  and  West  Sides,  to 
and  including  City  Hall.  After  this  portion  of  the  railroad  is  fully  equipped 
with  its  operating  force,  future  promotions  in  the  Subway  are  to  be  made 
from  the  ranks  of  men  employed  on  the  Subway,  provided  they  can  qualify, 
and  according  to  seniority;  and,  should  the  Subway  Division  business  demand 
the  employment  of  additional  men,  and  they  cannot  be  obtained  from  the 
ranks  of  men  employed  on  the  Subway  Division  on. account  of  Subway  Division 
men  not  qualifying,  then  such  appointments  and  promotions  will  be  made 
from  men  employed  on  the  Manhattan  Division,  and  Manhattan  Division 
employees  will  be  given  opportunity  to  qualify  for  these  positions  in  accord- 
ance with  their  seniority  on  the  Manhattan  Division. 

It  is  understood  that  applications  for  positions  in  the  Subway  will  be 
reopened  for  all  employees  of  the  Manhattan  division,  until  and  including 
September  12  at  five  p.  m.  Employees  of  the  Manhattan  Division  now  absent 
on  vacations  will  be  given  an  opportunity  to  make  applications  for  these 
positions  up  to  September  24th. 
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After  the  Manhattan  Division  men  have  filed  their  applications  a8«above 
outlined,  all  applications  which  are  received  from  Manhattan  men  will  be 
passed  on,  and  the  men  who  are  accepted  and  qualify  for  positions  in  the 
Subway  will  be  given  the  seniority  they  have  now  on  the  Manhattan  Division 
when  they  first  start  work  on  the  Subway  Division,  it  being  understood  that 
the  twelve  motor  instructors  who  have  already  been  employed  shall  rank 
first  on  the  seniority  list  for  Subway  Division.  This  is  to  apply  to  and 
including  the  formal  opening  of  the  Subway. 

Any  employee  who  fails  upon  first  examination  will  be  given  a  second 
examination  within  six  months,  and  if  he  passes  the  second  examination 
he  shall  be  given  his  certificate  that  he  has  qualified  for  the  position  he  was 
examined  for. 

Every  employee  will  be  required  to  pass  an  examination. 

No  conductor,  guard,  agent,  gateman,  platform  man,  switchman  or  tower- 
man  shall  be  discharged  for  serving  on  any  committee,  nor  shall  he  be 
discharged  for  any  cause,  without  first  having  a  fair  and  impartial  hearing. 
If  suspended,  he  shall  receive  full  time  and  pay  for  such  suspension  if 
exonerated  from  blame.  That  a  committee  representing  the  above  employees 
be  recognized  in  adjusting  all  grievances  between  the  company  and  its  men. 

It  is  understood  and  agreed  by  all  parties  concerned  that  the  rate  of  pay 
and  hours  of  service  on  the  Subway  Division  shall  be  as  follows: 

Conductors — 

$2.10  per  day  of  10  hours,  1st  year. 
2.25  per  day  of  10  hours,  2d  year. 
2.40  per  day  of  10  hours,  after  2d  year. 
Guardsmen  employed  until  January  1,  1906— 

$1.70  per  day  of  10  hours. 
Guards  employed  after  January  1,  1905 — 
$1.55  per  day  of  10  hours,  Ist  year. 
1.70  per  day  of  10  hours,  2d  year. 
1.80  per  day  of  10  hours,  after  2d  year. 
1.95  per  day  of  10  hours,  after  3d  year. 
Hand  switchmen — 

$2.00  per  day  of  10  hours,  Ist  year. 
2.35  per  day  of  10  hours,  after  1st  year. 
Towermen — 

$2.40  per  day  of  8  to  10  hours,  1st  year. 
2.50  per  day  of  8  to  10  hours,  after  Ist  year. 
Agents— 

$1.75  per  day  of  12  hours,  Ist  year. 
2.00  per  day  of  12  hours,  after  Ist  year. 
Platform  men — 
$1.75  per  day  of  12  hours. 

Gatemen— 

$1.40  per  day  of  12  hours,  1st  year. 
1.55  per  day  of  12  hours,  after  Ist  year. 

It  is  understood  that  the  rates  of  pay  and  hours  named  therein  are  as  a. 
matter  of  information,  for  the  opening  of  the  Subway,  and  are  not  a  part 
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of  an^  contract  herein  made,  or  which  may  hereafter  be  taken  up  with  the 

parties  hereunto. 

Porters— 

$1.40  per  day  of  12  hours. 

Dated,  New  York  September  8,  1904.* 

The  strike  which  occurred  March-  7th  came  as  a  surprise  to  the 
public  as  it  had  not  appeared  to  them  that  all  eflforts  for  settle- 
ment or  compromise  had  been  exhausted  and  subsequent  events 
proved  this  to  be  true.  The  Department  of  Labor  was  advised 
by  telegram  the  day  of  its  occurrence  and  Deputy  Commissioner 
Lundrigan  proceeded  to  New  York  forthwith.  He  found  on  his 
arrival  that  Mediator  of  Industrial  Disputes  Oilleland  had  al- 
ready made  a  formal  tender  of  the  services  of  the  Department 
of  Labor  and  State  Board  of  Mediation  and  Arbitration^  that 
the  Mayor  and  the  Civic  Federation  had  also  tendered  their  ser- 
vices to  mediate  or  arbitrate  this  dispute.  In  addition  to  this,  he 
sent  the  following  communication  to  the  management  of  the 
Interborough  Company  and  to  the  executive  officers  of  the  unions 
involved  in  the  strike: 

Statb  Boabd  of  Mediation  Ain>  Abbttration, 

Sub  Office,  107  East  Slst  St.,  New  York,  March  8,  1906. 

Dear  Sir. — It  having  come  to  the  knowledge  of  the  New  York  State  Board 
of  Mediation  and  Arbitration  that  a  strike  or  lockout  exists  on  the  property 
of  the  Interborough  Railway  System,  in  conformity  with  Art.  X  of  the 
General  Labor  Law,  the  services  of  the  Board  of  Mediation  and  Arbitration 
are  hereby  tendered  for  all  of  the  purposes  specified  in  the  law. 

You  no  doubt  fully  realize  that  the  stoppage  or  interruption  or  serious 
disarrangement  of  the  purposes  of  this  corporation  involves  serious,  if  not 
vital  consequences  to  the  general  public.  Without  in  any  way  entering  into 
the  merits  of  the  original  cause  which  brought  about  the  condition  which 
now  exists,  I  would  respectfully  submit  that  the  purposes  for  which  this 
corporation  was  organized  and  the  interests  which  it  is  expected  to  serve 
are  of  greater  importance  than  any  possible  question  that  might  arise  as 
to  difference  of  opinion  or  contention  between  the  employer  and  employed. 

It  would  further  appear  that  while  either  party  to  this  controversy  may 
be  partially  or  wholly  right  or  wrong  in  their  contention,  no  possible  harm 
could  come  from  a  thorough  public  investigation  of  the  matters  in  dispute, 
and  pending  such  investigation  a  tentative  or  permanent  agreement  be  entered 
into  that  normal  conditions  obtain,  i.  e.,  that  the  conditions  existing  previous 
to  4  A.  M.  of  March  7th  be  resumed.  In  other  words,  the  present  strike  or 
lockout  be  terminated  pending  settlement  by  conciliation  or  arbitration. 

I  would  respectfully  recommend  that  one  of  the  following  methods  be 
adopted— either  the  whole  subject  matter  be  referred  to  the  State  Board  of 


*  Signed  by  the  same  parties  who  signed  the'^motormen's  agreement,  the  Grandilnt.  Bio 
of  L.  E.  and  the  Bro.  of  L.  F.  ezoepted. 
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Mediation  and  Arbitration  as  provided  in  the  law,  or  that  the  State  Board  of 
Mediation  and  Arbitration  provide  a  local  arbitration  board  as  is  also  pro- 
vided in  law,  or  that  the  determination  be  submitted  to  a  so-called  local 
board  of  mediation  and  arbitration  consisting  of  three  or  five  responsible 
residents  of  the  city  of  New  York. 

I  wowild  be  pleased  to  confer  with  you  farther  in  this  matter  or  to  in  any 
way,  either  personally  or  officially  contribute  towards  removing  the  present 
deplorable  condition  which  exists  on  this  property. 

Should  you  desire  to  communicate  or  see  me  personally,  my  address,  during 
my  stay  in  New  York,  will  be  either  "  Grand  Hotel,  comer  31st  St.  and 
Broadway "  or  "  Sub  Office,  New  York  State  Labor  Department,  107  East 
31st  Street"  Very  truly,  yours, 

(Signed)        John  Lundbiqan, 
Member  New  York  State  Board  of  Mediation  and  Arbitration, 

No  acknowledgment  or  reply  was  ever  received  from  the  unions 
or  their  representatives.  The  following  reply  (with  enclosure, 
which  is  a  copy  of  the  letter  sent  the  mayor  of  New  York  City 
on  the  same  subject)  was  received  from  the  Interborough  Com- 
pany: 

Intebboboijoh  Rapid  Transit  Compant, 
195  Broadway. 

New  York,  March  8,  1905. 

John  Lundrigan,  Esq.,  Member,  New  York  State  Board  of  Mediation  and 
Arbitration,  107  East  ZUt  Street,  New  York: 
Dear  Sir. — I  beg  to  acknowledge  the  receipt  of  your  letter  of  the  8th  inst., 
in  reference  to  the  strike  declared  on  the  lines  of  this  Ck>mpany,  and  I  have 
taken  due  note  of  what  you  say. 

I  desire  to  thank  you  for  your  kind  offer  to  confer  with  me  in  reference  to 
this  matter,  but  after  you  have  read  the  enclosed  copy  of  a  letter  addressed 
by  this  Company  to  Mayor  George  B.  McClellan,  to-day,  setting  forth  its 
position,  you  will  see  that  the  conference  would  not  be  of  any  material 
benefit.    I  remain 

Yours,  very  truly, 

Interborough  Rapid  Transit  Company, 

(Signed)     E.  P.  Bryan,  Vice-President, 

Nbw  York,  March  8,  1905. 
Hon.  Oeorge  B.  McClellan^  Mayor  of  the  Ciiy  of  New  York: 

Sib. — ^We  have  the  honor  to  acknowledge  the  reoeipt  of  your  communication  of  the  7th  inst., 
in  which  you  offer  to  act  as  mediator  or  arbitrator  in  effecting  an  adjustment  of  the  esdsting 
differences  between  the  Interborough  Company  and  its  former  employees. 

We  appreciate  the  solicitude  for  the  public  convenience  which  prompted  you  to  intervene, 
but.  in  view  of  the  vital  question  affecting  the  permanent  interests  of  the  traveling  public, 
which  are  involved,  we  are  compelled,  with  great  respect,  to  decline  your  offer. 

Oiu*  differences  with  our  former  employees  do  not  relate  merely  to  matters  of  pay  and  hours. 
They  are  much  more  radical.  They  involve  the  question  whether  the  management  of  the 
property  shall  or  shall  not  be  in  the  hands  of  the  company  and  its  officers,  and  whether  the 
rules  which  they  have  established  for  the  protection  of  the  traveling  public  shall  be  adhered  to, 
or  set  at  naught  by  the  employees  of  the  road. 

A  brief  history  of  the  recent  dealings  between  the  company  and  its  employees  makes  the 
issue  very  clear.     Soon  after  the    Interborough  Company  leased  the  Manhattan   Elevated 
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road,  on  two  occasions  within  one  year,  the  company,  upon  demand  of  its  employees,  raised 
pay,  shortened  hours  and  made  other  concessions.  Shortly  before  the  subway  was  opened, 
and  on  the  7th  day  of  September,  1904.  the  company  entered  into  an  agreement  with  the 
Brotherhood  of  Locomotive  Engineers  and  Brotherhood  of  Locomotive  Firemen,  in  reepeot 
to  hours  of  labor,  pay  and  other  matters,  which  agreement,  by  its  terms,  was  to  continue  at 
least  until  September  8,  1006.  Notwithstanding  this  agreement,  the  Brotherhood  of  Locomo- 
tive Engineers  and  the  Brotherhood  of  Locomotive  Firemen  entered  into  a  secret  contract 
with  the  Amalgamated  Association  of  Street  Railroad  Employees,  into  which  mai^  of  the 
employees,  other  than  the  motormen  and  firemen,  had  been  organised,  whereby  they  obligated 
their  members  to  assist  the  efforts  of  any  one  of  these  associations  to  secure  such  demands  as 
they  might  wish  to  make,  this  assistance  to  be  carried  to  the  point  of  leaving  the  service  of  the 
company  in  a  sjonpathetio  strike  to  secure  such  demands. 

On  Friday,  Biarch  3d,  at  3  p.  m.,  the  Amalgamated  Association  presented  certain  demands 
to  the  company  which  involved  an  increase  in  pay  and  a  decrease  in  hours  of  labor,  and  coupled 
with  these  demands  were  others  which,  if  granted,  would  have  been  destructive  of  good  dis- 
cipline and  safety  of  operation,  and  would  have  curtailed,  to  a  great  extent,  the  powers  of  the 
officers  of  the  company  to  manage  the  property.  Before,  however,  the  company  had  made  any 
reply  to  the  demands  of  the  Amalgamated  Association  a  committee  of  the  Brotherhood  of 
Locomotive  Engineers  and  Firemen  in  order  to  coerce  compliance  with  the  demands  of  the 
Amalgamated  Association,  but  in  wanton  violation  of  the  agreement  of  September  7,  1904, 
presented  demands  of  their  own,  which  were: 

1.  That  the  present  physical  examination  now  in  force  for  motormen  and  employees  mifty 
be  eliminated  and  a  road  test  substituted  to  take  effect  from  January  1, 1905. 

2.  That  9  hours,  or  less,  constitute  a  day's  work  for  all  motormen  and  firemen. 

3.  Motormen's  mileage  not  to  exceed  100  miles  a  day. 

On  Monday,  March  6th,  at  three  o'clock  in  the  afternoon,  a  committee  representing  all  of 
these  associations  notified  the  manager  of  the  company  that  unless  their  demands  were  com- 
plied with  by  11  p.  M.  of  that  day.  the  company  must  take  the  consequence.  A  request  that 
time  be  given  to  refer  the  matter  to  the  president  or  vice-president  of  the  rpad  was  declined . 
No  proposition  to  arbitrate  their  demands  was  even  suggested  by  them.  Apparently  no  con- 
sideration was  given  to  the  great  inconvenience  and  injury  which  such  a  sudden  abandonment 
of  duty  would  certainly  inflict  upon  the  public.  With  the  exception  of  a  very  few,  all  of  the 
members  of  the  Brotherhood  of  Locomotive  Engineers,  Brotherhood  of  Locomotive  Firemen , 
and  Amalgamated  Association,  voluntarily  abandoned  their  respective  posts  for  the  avowed 
purpose  of  coercing  the  employers  to  comply  with  their  demands  by  tying  up  the  road.  In 
this  oonneotion  we  think  it  right  to  state  that  this  action  was  taken  by  these  several  bodies 
without  the  approval  of  the  national  bodies  of  which  they  are  members,  although  as  we  are 
informed,  the  rules  of  the  National  Association  require  that,  before  action,  the  question  of  a 
strike  shaU  be  submitted.  Under  these  circumstances,  the  company  finds  nothing  to  arbitrate, 
nor  is  there  any  ground  for  believing  that  the  decisions  of  an  arbitrator  would  be  more  binding 
than  the  solemn  agreement  which  was  so  quickly  and  deliberately  violated  by  the  brother- 
hoods. 
.    The  real  questions,  as  we  have  said,  are: 

Shall  the  company  be  permitted  to  put  in  force  such  regulations  as  are  necessary  for  the  pro- 
tection of  the  traveling  public? 

Shall  it  be  compelled  to  abandon  the  standard  railroad  test  concerning  the  ph3r8icial  qualifi- 
oations  of  motormen,  which  has  been  found  to  be  essential? 

Shall  it  be  permitted  to  discharge  negligent  employees  who  have  risked  life  and  property, 
without  dictation? 

Li  other  words,  shall  it  be  permitted  to  discharge  its  duty  to  the  traveling  public  by  man- 
tling the  property  in  the  way  which  due  regard  for  the  public  safety  required? 

We  beg  to  say  to  yoiu*  honor  that  the  company  is  able  to  do  this,  and  do  it  immediately,  if 
the  men  whom  it  has  employed  to  operate  its  several  lines  of  the  road  are  afforded  due  protec- 
tion, and  if  the  patrons  of  the  road  are  guarded  against  acts  and  scenes  of  violence  on  the  part 
of  these  who  have  abandoned  their  posts  of  duty. 

We  have  at  this  writing  some  5,000  men  engaged  in  the  management  of  the  property.  We 
are  operating  the  subway  on  a  quick  schedule,  and  we  shall  have  no  difficulty  in  operating  the 
elevated  roads  as  well,  if  the  strikers  and  rioters  are  prevented  from  interfering  with  the  stations 
and  trains. 

We  call  upon  you,  as  the  Chief  Magistrate  of  this  City,  sworn  to  enforce  the  laws,  to  protect 
the  travelling  public  from  all  acts  of  violence  and  disorder.  Nothing  can  prevent  us  from  es- 
tablishing within  a  short  time,  a  swift  and  safe  service  on  all  our  lines,  if  the  authorities  of  this 
City  fully  perform  their  duty  to  protect  life  and  property.     Our  appeal  to  you  is  made  not 
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alone  for  the  protection  of  our  property,  but  for  the  protection  of  those  very  classes — the  poor, 
the  weak  and  the  delicate  of  both  sexes — referred  to  by  your  Honor  in  your  communication  to 
the  Company,  who  are  compelled  to  patronise  our  lines,  and  who  are  entitled  to  a  safe  and 
sure  carriage  upon  them. 

With  great  respect, 

INTERBOROUGH  RAPID  TRANSIT  COBffPANY, 
By  (S'd)  E.  P.  Bbtan, 

Vice-Prendenl. 

As  nearly  as  can  be  ascertained  the  demands  of  the  men  were 
as  follows: 

1.  That  the  present  physical  examination  now  in  force  against  motormen 
and  other  employees  shall  be  eliminated  and  a  practical  road  test  substituted 
instead,  above  to  take  effect  January  1,  1905. 

2.  A  day's  work  for  motormen  and  other  trainmen  to  be  nine  hours  or  less, 
motormen's  mileage  not  to  exceed  100  miles  a  day. 

3.  Relay  for  motormen  when  headway  is  less  than  six  minutes  should  be 
allowed  at  southern  terminals,  loop  or  no  loop. 

4.  All  road  work,  on  trains  with  or  without  passengers,  shall  be  done  by 
qualified  motormen. 

5.  For  all  employees,  excepting  tower  switchmen,  nine  hours  shall  consti- 
tute a  day's  work,  with  time  and  a  half  for  overtime. 

6.  Tower  switchmen,  eight  hours  or  less  to  constitute  a  day's  work,  with 
one  day  off  duty  a  month  with  pay;  time  and  a  half  for  overtime. 

7.  Ten  per  cent  increase  in  pay  for  all  employees  excepting  motormen. 

This  was  to  be  supplemental  to  the  existing  agreement.  Nego- 
tiations and  conferences  were  held  between  the  representatives 
of  the  union  and  the  management  up  to  the  afternoon  of  March 
6th,  when  the  committee  insisted  that  an  answer  be  given  before 
11  p.  M.,  either  granting  or  refusing  their  requests.  A  reply  was 
furnished  as  requested  and  although  it  was  not  made  public  we 
must  assume  that  it  was  in  the  nature  of  a  refusal,  as  the  strike 
was  ordered  and  carried  into  effect  at  4  o'clock  the  next  morning. 
The  following  statement  and  notice  was  made  public  the  night 
of  March  6th  by  posting  in  the  stations  of  the  Interborough  Rail- 
way system: 

To  all  Employees: 

To-day,  March  6th,  an  interview  was  had  between  Frank  Hedley,  general 
manager  of  the  Interborough  Company,  and  the  representatives  of  the  various 
labor  organizations  on  the  Interborough  system.  Said  meeting  was  for  the 
purpose  of  discussing  the  demands  that  had  been  presented  to  the  railroad 
company  involving  a  considerable  increase  in  wages  and  reduction  in  hours 
for  several  classes  of  employees.  The  temper  of  the  said  committee  was  such 
that  it  was  impossible  for  the  management  to  discuss  any  of  the  matters 
that  had  been  presented  in  a  satisfactory  manner,  and  the  committee  left 
the  office  stating  that  a  reply  to  their  demands  must  be  sent  to  them  before 
11  o'clock  this  evening,  and  all  they  wanted  was  "yes"  or  "no." 

Therefore  this  letter  is  issued  over  the  signature  of  the  general  manager 
and  vice-president  of  the  Interborough  Company  for  the  purpose  of  asBurlng 
each  and  every  one  of  its  employees  who  remain  in  the  service  of  the  company 
and  who  report  for  duty  and  perform  service  in  a  satisfactory  manner  that 
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they  will  be  protected  and  retained,  and  the  seniority  which  they  now  hold 
in  the  railroad  service  will  be  maintained  by  them  individually. 

And  further  that  any  men  refusing  to  report  for  duty  or  absenting  them- 
selves from  their  posts  without  proper  leave  will  sacrifice  their  positiona  in 
the  service  of  the  company,  and  the  men  who  remain  with  the  company  will 
rank  ahead  of  any  employees  who  do  not  satisfactorily  perform  their  part  of 
the  work  should  trouble  develop. 

The  management  appreciated  that  we  have  a  large  number  of  employees  who 
will  remain  loyal  to  the  company  and  further  states  that  any  man  who  may 
be  assigned  to  act  in  a  certain  capacity  during  emergency  will  be  retained 
regularly  in  such  capacity,  providing  he  illustrates  his  ability  to  perform  the 
necessary  duties.  Frank  Hedlet,  General  Manager, 

Approved: 

E.  P.  Bbyan,  Vice-President, 

Shortly  before  midnight  a  second  notice  was  posted  by  men 
wearing  the  uniform  of  guards  on  the  elevated  road  which  read 
as  follows: 
To  dU  Employees: 

It  has  been  brought  to  the  attention  of  the  management  that  certain  officers 
of  the  various  labor  organizations  connected  with  this  company's  line  have 
to-day  advised  employees  not  to  report  for  duty  until  ordered  to  do  so  by  said 
officers.  This  notice  is  for  the  purpose  of  announcing  that  any  employee 
refusing  to  work  or  failing  to  report  for  duty  without  satisfactory  excuse 
will  be  dropped  from  the  roll  and  His  place  filled  in  accordance  with  the 
seniority  system.  K  P.  Bbtan, 

Frank   Hedlet. 

Developments  proved  that  the  Interborough  Company  had  ex- 
pected and  were  to  some  extent  prepared  for  this  strike,  as 
they  had  collected  a  large  number  of  men  (nearly  all  from  other 
localities  than  New  York  City)  for  the  purpose  of  operating 
the  property.  Almost  immediately  after  the  stoppage  of  work 
by  the  strikers,  the  imported  men  were  installed  in  their  places, 
especially  motormen,  train  conductors  and  guards.  For  several 
days  the  service  was  wholly  inadequate  and  very  irregular,  and 
added  to  this  the  occurrence  of  one  serious  and  several  minor 
accidents  contributed  very  largely  to  deter  the  public  from  utiliz- 
ing the  elevated  and  subway  service. 

Whatever  chance  the  unions  had  of  succeeding  in  their  con- 
tention through  a  successful  strike  was  dissipated  when  Grand 
Chief  Engineer  Warren  S.  Stone  of  the  Brotherhood  of  Locomo- 
tive Engineers  on  March  9th  issued  the  following  public  state- 
ment or  order: 

'^  The  Brotherhood  of  Engineers  have  no  differences  between  their  organica- 
tioD  and  the  Interborough  Company  at  the  present  time  that  could  not  have 
been  adjusted  at  the  present  time  in  a  proper  manner. 
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''  The  present  strike  now  going  on  by  men  claiming  to  represent  the  Brother- 
hood of  Engineers  is  in  direct  violation  of  our  orders.  It  is  not  recognized^ 
nor  will  it  be  supported  by  our  organization.  The  contract  entered  into  in 
September,  1904,  between  the  Interborough  Company  and  the  Brotherhood  of 
Locomotive  Engineers  we  recognize  to  be  as  binding  to-day  as  it  was  when 
signed,  and  loyal  members  of  the  Brotherhood  of  Engineers  are  instructed  to 
at  once  report  for  duty  to  comply  with  the  requirements  of  the  agreement. 
Members  refusing  to  do  so  will  be  eaqpelled  from  membership  in  our  organiza- 
tion. It  has  been  reported  to  me  that  many  of  our  members  have  been  misled 
by  statements  that  the  grand  officers  have  given  consent  to  this  strike.  This 
is  not  correct.  No  request  was  made  or  granted,  nor  were  the  officers  of  the 
Brotherhood  of  Engineers  consulted  in  the  present  situation.  This  is  the 
first  time  in  the  history  of  the  Brotherhood  of  Engineers  that  our  members 
have  repudiated  their  agreement  with  any  railroad.  Labor  organizations  must 
keep  their  part  of  the  agreement  inviolate  if  they  expect  success.  Had  our 
laws  been  complied  with  conditions  as  they  now  .appear  could  not  exist  on 
the  line  of  the  Interborough  Rapid  Transit  Ck)mpany." 

This  was  supplemented  or  accompanied  by  a  similar  statement 
or  order  by  General  President  Mabon  of  the  Amalgamated  Asso- 
ciation of  Street  Railway  Employees. 

'*  The  present  strike  of  Local  Division  No.  332,  of  the  Amalgamated  Asso- 
ciation of  Street  and  Electric  Railway  Employees,  was  undertaken  without 
consulting  the  responsible  officers  of  the  general  organization,  without  their 
consent  or  approval.  I 

*'  Last  Saturday  a  telegram  was  received  at  my  Detroit  office  stating  that 
Hhe  situation  in  New  York  was  critical,'  and  my  presence  was  essential  at 
once.  I  reached  this  city  on  Monday  morning  and  was  astonished  to  learn 
that  the  request  for  my  presence  here  was  made  on  personal  responsibility 
and  not  at  the  instance  of  the  local  division. 

''A  copy  of  the  demands  to  be  presented  to  the  Interborough  Ck)mpany  on 
Monday  afternoon  was  shown  me,  and  I  strongly  advised  against  their  pre- 
sentation, for,  in  addition  to  the  demands  for  better  conditions,  the  document 
contained  the  endorsement  of  the  local  division  of  engineers  (motormen) 
which  violated  the  agreement  that  organization  had  with  the  company. 

"  I  had  reason  to  believe  that  there  would  have  been  little  or  no  difficulty 
in  obtaining  from  the  company  better  conditions,  but  our  organization  is 
strongly  committed  to  the  maintenance  of  its  own  agreements  with  employers, 
and  was  in  honor  bound  not  to  encourage  the  violation  of  an  agreement  which 
another  organization  had  with  the  employer  of  its  members. 

"Under  our  laws  our  local  unions  have  no  right  to  strike  in  violation 
of  any  agreement  they  have  with  the  employers,  and  surely  then  they  can 
have  no  right  to  strike  to  support  another  organization  to  do  an  act  which 
they  themselves  have  no  right  to  do. 

"  It  seemed  to  me  that  without  resorting  to  drastic  measures  I  might  yet 
give  whatever  assistance  my  experience  and  position  offered  to  advise  a  way 
out  of  the  difficulty  and  questionable  position  in  which  our  men  and  our  local 
division  were  placed,  to  try  and  bring  about  an  honorable  adjustment  in  the 
establishment  of  better  relations  between  the  men,  the  organization,  and  the 
company;  however,  the  repeated  tender  not  only  of  my  good  offices,  but 
13 
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also  those  of  President  Gompers,  of  the  American  Federation  of  Labor;  Presi- 
dent Mitchell,  of  the  United  Mine  Workers  of  America;  Vice-President  Kidd» 
of  the  American  Federation  of  Labor;  and  President  Healey,  of  the  Inter- 
national Brotherhood  of  Stationary  Firemen,  were  inconsiderately  rejected. 

"  Nothing  now  remains  for  me  to  do  but  to  declare  that  the  present  strike 
is  neither  authorized  nor  approved  by  the  Amalgamated  Association  of  Street 
and  Electric  Hallway  Employees  of  America,  and  I  therefore  advise  all  our 
loyal  members  to  report  for  duty  at  once,  to  maintain  their  organization, 
which  has  done  so  much  for  the  betterment  of  their  material  and  moral  con- 
ditions, and  by  the  result  of  their  present  experience  avoid  such  errors  in  the 
future;  in  that  effort  I  shall  be  glad  to  assist  to  the  fullest." 

These  statements  coming  from  the  national  executives  of  the 
organizations  involved  had  the  effect  of  eliminating  public  sym- 
pathy, for  the  reason  that  it  made  it  appear  that  the  public  of 
New  York  City  had  been  put  to  grave  inconvenience  and  serious 
delay  through  the  interruption  of  one  of  its  most  important  public 
utilities  before  the  parties  responsible  therefor  had  exhausted  all 
available  remedies  to  accomplish  their  desires,  and  teaches  the 
absolute  necessity  for  rigidly  adhering  to  and  cari7ing  out  agree- 
ments between  employers  and  employees. 

The  strike  was  acutely  felt  through  interruption  and  delay  for 
about  a  week  and  service  was  far  from  normal  for  some  time 
after.  The  strike,  however,  was  a  complete  failure,  as  such  of 
the  former  employees  as  succeeded  in  securing  re-employment 
were  obliged  to  make  application  as  individuals  and  accept  the 
rate  of  pay  established  for  new  employees  as  well  as  ranking 
juniors  to  the  men  employed  during  the  strike,  who  retained 
their  employment.  Our  information  is  that  about  one-third  of 
the  former  employees  have  succeeded  in  securing  re-employment. 

STREET  RAILWAY  EMPLOYEES  OF  ALBANY  AND  TROY. 

The  annual  agreement  between  the  United  Traction  Company, 
which  operates  electric  car  lines  in  and  between  Albany,  Troy 
and  smaller  places  in  their  vicinity,  and  its  employees,  organ- 
ized in  Divisions  132  and  148  of  the  Amalgamated  Association  of 
Street  and  Electric  Railway  Employees  of  America,  expired  on 
June  29,  prior  to  which  day  negotiations  were  b^un  for  its 
continuance  with  certain  modifications  proposed  by  the  employees. 
The  principal  change  desired  by  the  men  was  an  increase  in  the 
rate  of  wages,  which  was  20  cents  an  hour  for  motormen  and 
conductors.  They  at  first  demanded  25  cents  an  hour,  but  at 
length  signified  their  willingness  to  compromise  at  22^^  cents 
an  hour,  while  the  highest  rate  the  company  offered  was  21  cents 
an  hour.    Failing  to  come  to  terms,  the  disputants  at  length 
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agreed  to  arbitrate  the  question  of  wages,  but  when  about  to 
sign  the  arbitration  agreement  fell  out  again  on  the  wage  proposi- 
tion to  be  submitted  to  the  arbitrators.  The  employees  main- 
tained that  their  contention  was  for  a  wage  rate  of  25  cents  an 
hour,  as  originally  demanded,  rather  than  the  compromise  figure 
of  22y2  cents,  which  had  been  conceded  only  in  return  for  certain 
concessions  that  the  company,  as  they  alleged,  had  since  with- 
drawn. At  length,  in  consideration  of  the  company's  offer  to 
limit  the  term  of  the  regular  agreement  to  one*  year,  instead  of 
three  years  as  proposed,  the  employees  yielded  the  point  as  to 
the  maximum  rate  to  be  considered  by  the  arbitrators  and  on 
July  26th  signed  the  agreement  reprinted  in  Section  IV  together 
with  the  following  sujjplementary  agreement: 

THIS  AGREEMENT,  made  and  entered  into  this  ttoenty-sixth  day  of  July, 

one  thousand  nine  hundred  and  five,  hetioeen  the  United  Traction  Com" 

pany,  whose  principal  place  of  business  is  in  the  City  of  Albany,  V,  Y,, 

party  of  the  first  part,  and  Divisions  132  and  148  of  the  Amalgamated 

Association  of  Street  and  Electric  Railway  Employees  of  America,  parties 

of  the  second  part, 

WITNESSETH:     JPirst.  The  parties  hereto  having  failed  to  agree  with 

each  other  as  to  the  rate  of  wages  to  be  paid  by  the  party  of  the  first  part 

to  its  several  conductors,  motormen,  pitmen,  pitmen's  helpers,  car  inspectors, 

flagmen,  switchmen,  sandmen,  transformer  operators,  assistant  operators  and 

drivers  of  repair  wagons,  the  party  of  the  first  part   contending  that  the 

wages  paid  for  the  year  ending  June  thirtieth,   1905,  are  the  proper  rate, 

and  the  parties  of  the  second  part  contending  that  the  wages  should  be  as 

follows :.  > 

Motormen,  conductors  and  pitmen,  twenty-two  and  one-half  (22^)  cents 
per  hour; 

Pitmen's  helpers  and  car  inspector^  twenty  (20)  cents  per  hour; 

Flagmen,  switchmen  and  sandmen,  one  dollar  and  seventy-five  cents  ($1.75) 
per  day; 

Transformer  operators,  two  dollars  twenty-five  cents  ($2.25)   per  day; 

Assistant  operators,  two  dollars   ($2.00)  per  day; 

Drivers  of  repair  wagons,  two  dollars  ($2.00)  per  day. 

And  said  parties  having  determined  to  settle  said  differences  by  arbitration, 
and  the  party  of  the  first  part  having  selected  Hon.  Samuel  A.  Beardsley,  of 
Utica,  N.  Y.,  as  one  of  the  said  arbitrators,  and  the  parties  of  the  second  part 
having  selected  Hon.  John  T.  McDonough,  of  Albany,  N.  Y.,  as  another  of 
said  arbitrators^ 

It  is  hereby  mutually  agreed  that  the  aforesaid  arbitrators  in  case  of 
failure  to  agree  may  appoint  a  third  arbitrator,  and  that  said  arbitrators 
shall  hear  and  determine  the  aforesaid  differences  as  to  wages. 

In  case  the  aforesaid  arbitrators  chosen  by  the  parties  hereto  cannot  agree, 
they  shall  meet  daily,  except  Sunday,  for  the  purpose  of  appointing  a  third 
person  to  act  with  them  as  such  board  of  arbitrators^  and  the  decision  of 
said  board  or  a  majority  of  said  board  is  to  be  final  and  binding  upon  the 
parties  hereto. 
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In  case  said  arbitrators  shall  decide  to  increase  the  wages  of  conductors 
and  motormen,  it  shall  not  be  necessary  for  them  to  decide  specifically  what 
wages  shall  be  paid  the  other  employees  herein  mentioned,  but  such  other 
employees  shall  be  entitled  to  a  proportionate  increase  pro  rata  based  on 
.their  present  wages  respectively. 

The  report  of  the  arbitrators  when  made  shall  be  signed  in  duplicate,  one 
duplicate  to  be  delivered  to  the  president  or  other  officer  of  the  parly  of  the 
first  part,  and  the  other  duplicate  to  be  delivered  to  the  Chairman  or  Secre- 
tary of  the  District  Council  Committee  of  the  parties  of  the  second  part,  and 
to  be  effective  within  twenty-four  (24)  hours  after  the  delivery  of  such 
duplicate  to  the  president  or  other  officer  of  the  parly  of  the  first  part. 

Second,  In  case  said  arbitrators  fail  to  agree  upon  a  report  or  fail  to 
appoint  a  third  arbitrator  within  thirty  (30)  days  after  their  first  meeting, 
then  their  fimcttons  shall  cease,  and  the  parties  hereto  shall  appoint  new 
arbitrators  in  the  manner  hereinbefore  provided  to  hear  and  determine  the 
matters  in  controversy;  but  the  time  of  the  arbitrators  may  be  extended 
by  the  parties  hereto  by  an  agreement  in  writing  executed  by  their  duly 
authorized  officers. 

In  case  of  death,  inability  or  refusal  to  act  on  the  part  of  either  arbitrator 
chosen  by  the  respective  parties  hereto,  the  vacancy  caused  by  such  death« 
refusal  or  inability  to.  act  shall  be  filled  by  the  party  hereto  who  chose  such 
arbitrator. 

In  case  of  the  death,  refusal  or  inability  to  act  on  the  part  of  the  arbitrator 
chosen  as  umpire,  the  vacancy  shall  be  filled  by  the  arbitrators  acting  for  the 
respective  parties  hereto. 

Third.  The  parties  hereto  shall  pay  the  arbitrators  appointed  by  them 
such  compensation  as  they  may  demand,  it  being  understood  that  neither 
of  the  parties  shall  be  under  obligation  to  pay  any  part  of  the  compensation 
of  the  arbitrator  appointed  by  the  other;  but  in  case  the  two  arbitrators 
appointed  fail  to  agree  and  appoint  a  third  person  the  compensation  of  said 
third  person  shall  be  paid  by  the  parties  to  this  agreement  in  equal  propor- 
tion, all  other  expenses  of  said  arbitration  board  shall  be  borne  and  paid 
equally  by  the  parties  hereto. 

IN  WITNESS  WEEREOF,  the  parties  hereto  have  caused  this  agreement 
to  be  signed  by  their  respective  Presidents,  in  duplicate,  the  day  and  year 
first  above  written.  < 

United  TuAcrnoN  Compaitt, 

By  John  W.  McNamaba,  President, 

Amaloamated  Association  or  Street  and  Blbotbio 
Railway  Emplotebs  or  Amebioa, 
By  James  J.  Moobe,  President  Div'n  No.  132. 
By  John  J.  Couohlin,  President  Div'n  No,  148. 

Signed  in  the  presence  of: 

James  D.  Landrigan,  Chairman  D.  O, 
Wm.  Kavanaugh,  Secretary  D,  C, 
R.  L.  Reeves,  Secretary  G.  E,  B, 

Mr.  Beardsley,  who  was  named  as  arbitrator  on  the  part  of 
the  company^  was  nnable  to  serve^  and  Louis  E.  Garr^  Esq.,  of 
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Albany,  was  selected  in  his  place,  bnt  some  time  elapsed  before 
the  two  arbitrators  agreed  upon  an  umpire.  Late  in  August  they 
announced  an  agreement  upon  Judge  J.  Bider  Cady  of  Hudson. 
On  August  29th  the  board  held  its  first  meeting  at  the  city  hall, 
Albany,  elected  Judge  Cady  as  chairman,  and  adopted  a  plan  of 
.  procedure.  As  the  arbitration  of  this  dispute  establishes  a  prece- 
dent for  the  adjustment  of  differences  between  public  utility 
corporations  and  their  employees,^  space  is  here  given  to  a  resume 
of  the  evidence  submitted  in  the  form  of  briefs  by  the  opposing 
sides.  The  company  was  represented  by  its  president,  Mr.  John 
W.  McNamara,  and  Mr.  Albert  Hessberg.  Representing  the 
employees  were  Mr.  W.  D.  Mahon,  president  of  the  Amalga- 
mated Association  of  Street  and  Electric  Railway  Employees  of 
America,  Messrs.  James  Landrigan  and  William  Fitzgerald  of  the 
Troy  Division,  No.  132,  and  William  Eavanaugh  and  John  Cough- 
lin  of  the  Albany  Division,  No.  148.  After  the  committee  had 
agreed  upon  a  plan  of  procedure  Mr.  Mahon  submitted  the  follow- 
ing brief  i 

To  the  Honorable  the  Board  of  Arhitratora: 

On  the  part  of  Divisions  No.  132  and  No.  148  of  the  Amalgamated  Associa- 
tion of  Street  and  Electric  Railway  Employees  of  America,  party  of  the 
second  part,  as  specified  in  the  papers  of  submission  to  arbitration  to  your 
honorable  board,  does  hereby  set  forth  the  reasons  for  haying  asked  for  raise 
of  wage  of  which  you,  as  the  board  of  arbitration,  are  called  upon  to  decide. 

First:  The  wages  at  present  paid  were  established  in  May,  1901,  by  an 
agreement  between  this  organization  and  said  company,  but  were  not  at  the 
time  of  bargaining  so  high  as  the  workmen  could  justly  have  asked  or  the 
corporation  could  have,  with  sound  business  prudence,  granted.  Since  then, 
the  cost  of  living  has  so  increased  in  Albany  and  Troy,  that  the  original 
too  moderate  wage  has  beccmie  a  less  fair  return  for  the  labor  yield  than  it 
was  at  the  beginning.  ' 

Second:  The  wages  at  present  paid  are  below  the  standard  obtained  in 
Albany  and  Troy  for  labor  requiring  equal  or  similar  skill  and  application. 

Third:  The  wages  at  present  paid  are  insufficient  to  maintain  the  American 
standard  of  living  in  Albany  and  I'roy. 

Fourth:  The  wealth  produced  jointly  by  the  capital  and  ability  of  said 
corporation  and  the  labor  and  ability  of  its  workmen  is  so  great  that  the 
proposed  increase  can  be  made  and  will  leave  the  corporation  an  undue  share 
of  such  jointly  produced  wealth.  i 

That  is  the  position  we  have  taken  in  presenting  our  case  to  your  board, 
and  the  points  which  we  plead  in  support  of  our  position  follow. 

We  have  then  gone  into  the  cost  of  living. 

First:  The  cost  of  living  has  so  increased  in  Albany  and  Troy,  that  the 
original  too  moderate  wage  has  become  a  less  fair  return  for  the  labor 
yield,  etc 
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We  would  call  your  honorable  board's  attention  to  the  increased  cost  of 
house-rent.  In  order  to  secure  the  actual  increase  that  our  members  had 
to  meet,  we  sent  out  the  following  questions: 

Has  your  rent  increased  since  1901 T 

If  so,  state  the  amount  per  month.  * 

Have  you  moved  on  account  of  an  increase  of  rentT 
with  the  name  and  address  of  each  person  so  questioned. 

In  the  city  of  Albany  we  sent  out  108  of  these  question  slips  and  we 
received  the  following  returns: 

28  had  had  an  increase  of  $1.00  per  month. 

38  had  had  an  increase  of  $2.00  per  month. 

j3  had  had  an  increase  of  $0.50  per  month. 

1  had  had  aft  increase  of  $3.00  per  month.  > 
8  had  had  an  increase  of  $4.00  per  month. 

2  had  had  an  increase  of  $1.50  per  month. 

1  had  had  an  increase  of  $2.50  per  month.  I 

1  had  had  an  increase  of  $5.00  per  month. 

1  had  had  an  increase  of  $6.00  per  month. 

1  had  had  an  increase  of  $7.00  per  month,  and 

1  had  had  an  increase  of  $7.50  per  month. 

1  had  moved  to  save  rent  and 

12  reported  no  increase. 

This  showed  an  increase  on  an  average  of  $1.86  per  month,  or  $22.32  per 
family  for  the  year.  ' 

In  Troy  we  sent  out  seventy-five  slips.    The  following  replies  were  received : 

20  had  had  an  increase  of  $1.00  per  month. 

26  had  had  an  increase  of  $2.00  per  month. 

5  had  had  an  increase  of  $3.00  per  month. 

3  had  had  an  increase  of  $4.00  per  month. 
1  had  had  an  increase  of  $5.00  per  month. 
1  had  had  an  increase  of  $6.00  per  month. 
3  had  had  an  increase  of  $2.50  per  month. 

1  had  had  an  increase  of  $1.75  per  month. 

2  had  had  an  increase  of  $1.50  per  month. 
1  had  had  an  increase  of  $0.50  per  month. 

16  reported  no  increase. 

The  average  showed  an  increase  of  $1.48  per  month  or  $17.76  a  year. 

While  we  did  not  send  out  for  any  information  concerning  board,  the 
voluntary  information  has  been  given  to  us  and  we  are  prepared  to  place 
upon  the  stand  witnesses  to  show  that  board  has  increased  from  $0.50  to  as 
high  as  $1.50  per  week. 

These  questions  answered  over  the  signatures  and  addresses  of  our  members 
are  herewith  submitted  and  marked  "  Exhibit  A." 

Each  slip  has  the  name  of  the  gentleman  replying  to  it  and  his  address. 

General  Cost  or  Living. 
In  taking  up  the  question  of  the  increased  cost  of  living,  we  would  call 
your  honorable  Board's  attention  to  Bulletin  No.  57  for  July,  1905,  issued 
by  the  United  States  Labor  Bureau.  That  bulletin  shows  that  the  living 
expenses  for  a  family  have  increased,  between  1900  and  1904,  from  twenty- 
five  (25)  to  fifty  (50)  per  cent.  It  will  show  you  that  salt  beef  and  beans 
have  increased  15  per  cent;  lard  10  per  cent;  salt  pork  and  bacon  15  1/5  per 
cent;  butter  24  per  cent;  corn  meal  38  per  cent;  crackers  18  1/9  per  cent; 
molasses  6  per  cent;  eggs  79  1/6  per  cent;    herring  58  1/9  per  cent;   salt 
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15  per  cent;  pepper  65  per  cent;  flour  36  per  cent;  canned  goods  25  per  cent. 
Oil  has  increased  eight  cents  on  a  gallon.  Ck)al  has  increased  $2.00  a  ton 
from  1900. 

For  a  review  of  the  report  of  this  bulletin,  we  would  call  your  attention 
to  an  article  published  in  the  Daily  Press-Knickerbocker  and  Albany  Morning 
Express  of  July  10,  1005.  This  article  so  ably  reviews  the  reports  of  the 
bulletin,  that  we  feel  we  could  not  improve  upon  the  subject,  and  submit  a 
copy  for  your  inspection  marked  "  Exhibit  B."     •     •     ♦     ♦ 

[The  stenographer's  minutes  here  and  elsewhere  in  the  proceedings  contain 
questions  and  answers  that  are  not  reprinted  here,  as  the  ensuing  colloquies 
interrupt  the  argument.] 

Cost  of  Clothing. 

As  to  the  increased  cost  of  clothing  we  would  call  your  attention  to  a 
letter  from  Schattman  Bros,  of  Nos  6-8-10  Great  Jones  street  and  Nos. 
1-3-5  Lafayette  place,  New  York  City,  addressed  to  Mr.  James  Goldstone 
of  Troy,  N.  Y.  Schattman  Bros,  are  one  of  the  leading  reliable  manu- 
facturers of  clothing  of  New  York  City,  and  they  inform  Mr.  Qoldstone 
that  there  has  been  an  increase  in  the  cost  of  woolens  in  the  last  five  years 
of  over  thirty  (30)  per  cent.  They  state  that  the  difference  in  the  prices 
for  next  spring  over  the  opening  for  this  one  on  standard  grade  of  goods 
will  show  an  advance  of  twenty  (20)  per  cent.  They  also  state  that  Middlesex 
goods  have  advanced  twelve  and  one-half  (12%)  per  cent  over  last  season's 
prices.  Middlesex  cloth  is  that  from  which  the  uniforms  of  railroad  men 
are  made.  Schattmans  also  call  attention  to  the  quotation  of  prices  in  the 
Daily  Trade  Record  of  New  York,  Tuesday,  July  18,  1905.  The  Trade  Record 
is  considered  standard  authority  upon  all  questions  concerning  the  clothing 
industry.  The  article  shows,  for  instance,  that  the  standard  prices  of  clays 
[interruption]  for  men's  suits  in  the  spring  of  1001  were  as  follows,  com- 
pared with  the  prices  of  spring  of  1005: 

Prices  per  yard. 

Quality  of  goods.  Spring  1901.  Spring  1905. 

11  ounce $0  OTy^  $1  12% 

12  ounce 100  1  17% 

14  ounce 1  12%  1  27% 

16  oimce % 125  137 

18  ounce 1  37%  1  57 

20  ounce 1  50  1  70 

This  report  shows  many  other  increases,  too  numerous  to  mention  here, 

but  we  submit  a  copy  of  this  number  with  the  Schattman  letter  marked 

"Exhibit  C."  ^    *    ^  p 

^^  Coat  of  Furniture, 

In  calling  your  honorable  Board's  attention  to  the  increased  cost  of  furni- 
ture, we  herewith  file  a  letter  from  Cornelius  Fogarty,  No.  215  River  street, 
Troy,  N.  Y.  Mr.  Fogarty  states  that  the  wholesale  increased  cost  of  carpets, 
furniture,  stoves  and  ranges  is  from  fifteen  (15)  to  thirty  (30)  per  cent  in 
prices.  This  being  the  wholesale  increase,  it  naturally  follows  that  the  retail 
prices  have  increased  beyond  that  specified  in  this  letter. 

The  letter  will  be  filed  and  marked  "  Exhibit  D." 

Coat  of  Oroceriea,  Meata,  Etc. 
In  securing  information  on  the  increased  cost  of  groceries,   meats,  etc., 
we  have  gone  to  the  grocery-keepers  and  butchers  that  our  people  usually 
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deal  with  and  have  from  them,  over  their  signatures,  the  increased  cost  of 
groceries  and  meats  for  the  past  five  years.  We  would  first  call  your  atten- 
tion to  a  letter  from  Thomas  Murname  of  Troy,  N.  Y.,  dealer  in  butter,  eggs 
and  cheese.  He  states  that  the  increase  on  eggs  during  the  past  five  years 
has  been  ten  per  cent,  wholesale;  wholesale  on  butter  fifteen  per  cent; 
cheese,  wholesale,  twenty  per  cent.  He  states  that  this  increase  on  butter 
has  been  on  what  is  known  as  renovated  butter  and  that  that  is  the  grade 
sold  to  the  great  mass  of  the  working  people,  and  that  the  advance  on 
creamery  butter  has  been  much  higher  than  that  which  he  specifies. 

On  groceries,  we  have  the  letters  of  Gardner  Bros,  and  McKenna  &  Co. 

On  meats,  Cassidy  Bros,  and  D.  J.  Haley. 

These  letters  are  filed  for  your  information  and  show  the  following  figures: 


""    June  1,1901. 

Flour 

Butter 

Eggs 

Coffee 

Tea... 

Milk  condensed... 

Crackers 

Cheese 

Sugar 

Canned  eoods 

Salt 

Pepper 

Brooms 

Bread 


$0.58  small  sack. 
.23  lb. 
.20  doz. 
.25  lb. 
.40  1b. 
.08  can. 
.10  1b. 
.14  1b. 
.05i  lb. 
.08  can. 
.05  sack. 
.30  1b. 
.20  each. 
.05  loaf. 


June  1, 1905. 
Flour $0.90  sack 


Butter. 


.26  1b. 
.24  doz. 
.30  1b. 
.50  1b. 
.10  can. 
.10  1b. 
.16  1b. 


Coffee 

Tea 

Milk .  condensed. . . 

CracKers 

Cheese 

Sugar 06  lb. 

Canned  goodis 10  can. 

Salt 05  sack. 

Pepper 30  1b. 

Brooms 25  each. 

Bread 05  loaf. 


The  evidence  from  the  bakers  which,  I  regret  to  say,  I  did  not  get  in  here 
because  of  the  loss  of  letters  among  a  number  of  papers  which  I  thought  I 
had  yesterday  and  which  I  did  not  find.  The  testimony  of  the  bakers  showed 
that  while  the  price  of  a  loaf  of  bread  has  not  been  decreased  the  size 
of  the  loaf  has;  that  it  has  been  decreased  in  size  from  an  ounce  to  two 
ounces  in  accordance  with  the  price  of  the  bread,  of  a  five  and  ten  cent 
loaf.  I 


Salt  meats $0.12  lb. 

Lard 08  lb. 

Ham 16  lb. 

Shoulder 07  lb. 

Bacon 14  1b. 


June  1, 1901. 

Sirloin $0 

Porterhouse 

Round 

Roasts 

Fresh  porks 

Veal 

Salt  meats 

Ham 

Shoulder 

Bacon 

Lard 

Chicken 

Turkey 

Vegetables 


.  14  lb. 

.161b. 

.121b. 

.101b. 

.101b. 

.10  to  $0.12  lb. 

.08  to     .18  lb. 

.16)  to    .181b. 

.141b. 

.101b. 

.10  to  .12  lb. 

.121b. 

.181b. 


.Salt  meats $0.14  lb. 

Lard 10  1b. 

Ham 18  lb. 

Shoulder 09  lb. 

Bacon 18  1b. 

June  1,1905. 

Sirloin $0.18  lb. 

Porterhouse 221b. 

Round 161b. 

Roasts 141b. 

Fresh  porks 141b. 


Veal 
Salt  meats 

Ham 

Shoulder.. 

Bacon 

Lard 

Chicken... 
Turkey 


.16  to  $0.25  lb. 
.12ito$0.181b. 
.191b. 
.141b. 
.101b. 
.151b. 
.181b. 
.251b. 
Vegetables,  10%  increase  at  this  date. 
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Standard  Wage  op  the  Wobkinoman  in  This  Vicinity. 

The  wages  at  present  paid  are  below  the  standard  obtained  in  Albany  and 
Troy  for  labor  requiring  equal  or  similar  skill  and  application. 

In  order  to  fully  inform  your  honorable  Board  of  the  actual  wage  pre- 
vailing in  this  vicinity,  and  to  prove  to  you  conclusively  that  the  wages  of 
the  street  railway  employees  arfe  far  below  the  standard  of  those  received  by 
other  workmen,  we  have  sent  out  to  the  officers  of  the  various  trade  unions 
in  the  two  cities  (Albany  and  Troy)  a  request  to  secure  from  them,  over 
their  signatures,  the  amount  of  wages  prevailing  at  the  present  time.  We 
have  also  asked  them  to  give  us  the  amounts  of  the  increases  in  wages  that 
have  taken  place  since  1900,  so  that  we  would  be  enabled  to  show  your 
honorable  Board  the  increases  that  have  taken  place  since  the  last  estab- 
lished wage  in  our  line  of  business.  These  statements  are  all  secured  over 
the  signatures  of  the  officers  of  the  various  organizations,  and,  if  ques- 
tioned, we  are  ready  to  bring  them  forth  to  testify  to  the 
accurateness  of  their  statements.  We  are  submitting  these  letters  on  wages 
under  one  exhibit  marked  "W"  and  are  numbering  them  consecutively 
80  that  they  can  be  referred  to  with  eeise. 

[Summary  of  letters  omitted.] 

HoiTBs  OF  Labor. 

We  would  respectively  call  your  honorable  Board's  attention  to  the  hours 
of  labor  worked  and  the  compensation  received  for  the  same.  There  seems 
to  be  a  prevailing  opinion  in  the  minds  of  many  that  the  motormen  and  con- 
ductors work  ten  hours  and  receive  two  dollars  ($2)  or  more  per  day.  This 
is  not  correct.  We  would  ask  you  to  make  an  investigation  of  the  schedules, 
copies  of  which  we  submit.  Upon  making  that  investigation,  you  will  find 
that  in  the  systems  operated  by  the  United  Traction  CJompany  in  Albany  and 
Troy  there  arc  ninety-two  (92)  runs  which  make  less  than  ten  (10)  hours 
a  day.  Some  of  them  make  nine,  some  of  them  eight,  some  seven  and  some 
6%  hours  per  day.  You  will  find,  in  the  city  of  Albany,  runs  of  6%; 
that  is,  the  motorman  and  conductor  working  them  receive  pay  for  but 
6%  hours  per  day,  yet  it  takes  him  fourteen  (14)  hours  in  which  to  put 
in  this  day's  work.  We  would  also  call  your  attention  to  the  fact  that 
many  of  these  men  working  on  the  short-paid  runs  do  not  receive  over 
eight  or  nine  dollars  a  week  for  the  week  of  seven  days,  and  they  have 
been  in  the  employ  of  the  company,  many  of  them,  for  five  and  six  and  seven 
years. 

We  herewith  submit  copies  of  the  schedules  marked  "Exhibit  K." 

The  answer  of  the  company  to  the  foregoing  brief  was  as  fol- 
lows (pages  157-191  of  the  stenographic  report) : 

To  the  Board  of  Arbitrators: 

The  United  Traction  Company  submits  the  following  facts,  which  are  all 
matters  of  record  beyond  dispute,  in  aid  of  your  honorable  Board  in  arriv- 
ing at  a  just  decision: 

The  United  Traction  Company  was  formed  by  the  oonsolidation  of  the 
Albany  Railway,  the  Watervliet  Turnpike  and  Railroad  Company,  and  the 
Troy  City  Railway  Company,  December  30,  1899. 
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Its  first  report  for  the  period  ending  June  30,  1900,  showed 

that  its  surplus  amounted  to $169,525  12 

Its    capital    stocK 5,000,000  00 

Its   bonded    indebtedness 3,474,000  00 

The  company  during  that  year  paid  a  dividend  of  one  and  one-quarter  per 
cent  upon  its  capital  stock,  which  at  the  time  of  the  declaration  of  a 
dividend  amounted  to  $4,000,000,  the  stock  being  subsequently  increased  to 
$6,000,000. 

The  proceeds  from  the  sale  of  the  increase  of  the  capital  stock  in  1900 
was  employed  in  relaying  the  tracks,  and  restoring  the  road  to  a  proper 
condition,  which  could  not  be  done  out  of  the  earnings. 

The  report  of  the  company  for  the  year  1901  shows  that  after  the  payment 
of  all  operating  expenses  and  a  dividend  of  five  per  cent  on  its  stock 
there  was  a  deficit  of  $43,350.01;  for  the  year  1902  a  deficit  of  $47,396.35; 
for  the  year  1903  a  deficit  of  $1,677.89;  for  the  year  1904  a  surplus  of 
$43,729.19;  for  the  year  1905  a  surplus  of  $43,510.91.  The  amount  of  the 
deficit  for  the  years  1901,  1902  and  1903  was  $92,430.25,  the  amount  of  the 
surplus  for  1904  and  1905  was  $87,240.10.  So  that  at  the  close  of  business 
on  the  30th  day  of  June,  1905,  there  was  still  a  deficit  of  $5,190.15. 

The  following  schedule  shows  the  gross  receipts  per  annum  for  the  years 
1901,  1902,  1903,  1904  and  1905  and  the  amount  paid  conductors  and  motor- 
men  during  each  year,  and  the  percentage  of  the  gross  receipts  for  each  year 
paid  to  conductors  and  motormen. 

Gross  Cbnduoton  and 

receipts.  motormen.  Percentage. 

1901 $1,331,879  13  $367,463  85  27.58 

1902 1,461,892  24  395,076  81  27.70 

1903 1,606,089  98  409,833  08  25.51 

1904 1,690,204  64  418,908  70  24.78 

1905 1,714,848  82  402,138  02  23.40 

It  will  be  seen  from  the  foregoing  that — • 

In  1901,  when  we  made  the  deficit  of  $43,355.01,  we  paid  to  our  conductors 
and  motormen  of  our  gross  receipts  27.58  per  cent. 

In  1902,  when  we  made  the  deficit  of  $47,396.35,  we  paid  to  our  conductors 
and  motormen  of  our  gioss  receipts  27.70  per  cent. 

In  1903,  when  we  made  the  deficit  of  $1,677.89,  we  paid  to  our  conductors 
and  motormen  of  our  gross  receipts  25.51  per  cent. 

In  1904,  when  we  made  the  surplus  of  $43,729.19,  we  paid  to  our  conductors 
and  motormen  of  our  gross  receipts  24.78  per  cent. 

In  1905,  when  we  made  the  surplus  of  $43,510.91,  we  paid  to  our  conductors 
and  motormen  of  our  gross  receipts  23.40  per  cent. 

After  having  stated  the  foregoing  facts,  we  beg  leave  to  suggest  that  the 
United  Traction  Company  has  not  charged  off  during  any  of  the  years  of 
its  existence  anything  for  depreciation  of  its  rolling  stock,  car  houses  and 
tracks,  and  that  it  has  not  established  a  sinking  fund  for  the  purposes  of 
taking  up  bonds  issued  by  it,  or  bonds  of  its  predecessors,  which,  under  the 
provisions  of  the  consolidation  act,  it  assumed  and  is  bound  to  pay.  It 
seems  to  us,  therefore,  that  there  should  be  no  increase  in  the  wages  of 
our  employees,  or  increase  in  the  dividends  paid  to  our  stockholders,  until 
a  surplus  of  at  least  $500,000  is  in  the  treasury.  This  sum  is  necessary  in 
order   to   meet   extraordinary   emergencies,    such   as   the   destruction   of   our 
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property  by  fire,  flood  or  serious  accident.  Our  employees  should  be  equally 
interested  with  us  in  haying  such  a  surplus,  so  that  in  the  event  of  any 
such  emergency  as  we  have  indicated  occurring  the  rolling  stock  could  be 
rapidly  replaced  and  the  operation  of  our  lines  insured,  thus  giving  employ- 
ment to  conductors,  motormen  and  others  engaged  in  the  operation  of  cars. 

It  would  appear,  therefore,  that  the  question  of  the  increase  of  the  amount 
paid  to  conductors  and  motormen  and  other  employees  depends  upon  the 
view  which  conservative  operators  of  a  great  property  like  the  United 
Traction  Company  should  take,  considering  alike  its  bondholders,  stock- 
holders and  employees. 

There  are  certain  fixed  charges  which  are  beyond  the  control  of  the  manage- 
ment. The  first  of  these  are  the  taxes  imposed  by  the  State  and  municipal 
government.  These  are  constantly  increasing  and  have  been  largely  increased 
by  the  imposition  of  the  State  franchise  tax,  and  cannot  be  evaded.  Then 
there  is  the  interest  on  the  funded  debt,  which  must  be  met,  and  the 
premiums  of  insurance.  The  United  Traction  Company  paid  for  the  year 
ending  June  30,  1905,  for: 

Interest  on  its  funded  debt $264,039  99 

Rentals  of  leased  lines 6,300  00 

Taxes  84,892  00 

Premiums  of  insurance 18,526  52 

Making  a  total  of $363,758  51 

We  paid  to  conductors,  motormen  and  other  employees  engaged  in  the 
operation  of  cars,  $447,617.81.  This  amount  includes  the  wages  of  nearly 
all  the  employees  who  are  now  demanding  an  increase  of  wages. 

Taking  the  year  just  past  as  the  measure  of  the  amount  which  we  will 
have  to  pay  to  such  employees  during  the  coming  year,  and  assuming  that 
our  net  earnings  will  be  no  greater,  it  would  seem  that  an  increase  of 
twelve  and  one-half  (12y2)  per  cent  (being  the  two  and  one-half  cents  per 
hour  additional  demanded  by  the  men)  would  mean  the  payment  of  an 
additional  sum  of  about  $56,000,  or  a  sum  greater  than  one  per  cent  of  the 
capital  stock.  The  payment  of  the  additional  sum  would  make  a  deficit 
for  the  year  1906  of  $12,490,  and  a  total  deficit  for  the  years  1901,  1902, 
1903,  1904,  1905  and  1906  of  $17,680. 

Going  back  to  the  fact  that  during  the  five  years  of  the  existence  of  the 
United  Traction  Company,  its  earnings,  after  the  payment  of  a  dividend 
of  five  per  cent,  show  a  deficit  of  $5,190.15,  it  is  quite  evident  that  the  time 
has  not  yet  arrived  when  the  United  Traction  Company  can  afford  to  pay 
more  wages  than  it  is  paying  at  present. 

There  is  another  reason  why  the  company  should  not  be  obliged  to  increase 
its  wages.  The  transfer  system  was  inaugurated  in  the  city  of  Albany 
May  1  in  pursuance  of  the  law  passed  last  winter.  The  effect  so  far  of  this 
system  has  been  to  decrease  the  passenger  receipts  about  one  hundred  dollars 
($100)  a  day,  so  that  the  normal  increase  in  traffic  receipts  will  probably  be 
decreased  that  amount  daily  for  the  coming  year.  This  is  another  reason 
why  our  employees  should  join  us  in  endeavoring  to  tide  over  this  handicap 
by  being  content  with  the  present  wages.  If  the  decrease  should  continue 
during  the  year  our  deficit  would  be  increased  $36,500  for  the  year  1906. 
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We  are  of  the  firm  belief  that  the  earnings  of  the  compan7  and  its  ability 
to  pay  its  employees,  and  not  the  need  of  the  men  should  be  the  measure 
of  the  wages  to  be  paid. 

We  will  not  controvert  the  exhibits  presented  in  behalf  of  our  employees 
so  as  to  avoid  the  necessity  of  calling  witnesses  and  prolonging  the  arbitration 
but  will  content  ourselves  with  analyzing  and  criticizing  them. 

Exhibit  "A"  relates  to  an  alleged  increased  cost  of  house  rent  in  Albany 
and  Troy.  It  will  be  observed  that  the  answers  represent  one  hundred  and 
eight  (108)  of  our  employees  in  Albany  and  seventy-five  (75)  in  the  city  of 
Troy,  making  a  total  of  one  hundred  and  eighty- three  (183)  out  of  eight 
himdred  (800)  actually  employed,  and  being  less  than  twenty-five  (25)  per 
cent.  No  reason  is  assigned  for  the  increase  in  rentals  paid,  whether  from 
choice  or  whether  our  employees  moved  to  better  locations,  or  saw  fit  to 
change  their  condition  and  mode  of  living.  In  this  connection  we  desire  to 
call  attention  to  the  fact  that  no  evidence  of  real  estate  men  has  been 
produced  to  verify  the  actual  increase  in  rental  values  in  either  city. 

Exhibit  "  B  '*  relates  to  the  general  cost  of  living,  and  it  was  represented 
to  your  honorable  body  that  such  schedule  covered  the  period  between  1900 
and  1904.  An  examination  of  the  Bulletin  of  the  Bureau  of  Labor  No.  57 
for  March,  1905,  issued  by  the  United  States  Government  will  show  that 
the  comparisons  and  percentages  arrived  at  are  based  upon  the  cost  of 
living  between  1890  and  1900,  a  period  of  ten  years,  instead  of  between 
1900  and  1904,  and  the  average  cost  between  those  years  is  compared  in  the 
Bulletin  with  the  prices  of  1904.  An  examination  of  the  Press-Knickerbocker 
article  of  July  19,  1905,  which  is  annexed  to  their  schedule  as  an  exhibit, 
will  show  that  that  article  refers  to  prices  between  1890  and  1904,  a  period  of 
14  years.  During  this  period  of  time  the  wages  of  the  motormen  and 
conductors  have  been  increasd  from  sixteen  and  one-half  (16^^)  cents  an  hour 
paid  in  1890  to  twenty  (20)  cents  an  hour  paid  in  1904,  being  an  increase 
of  twenty-one   (21)  per  cent. 

Exhibit  "  C,"  presented  by  the  employees,  relates  to  the  subject  of  clothing. 
The  principal  part  of  the  article  in  the  extract  from  the  trade  journal 
annexed  to  the  exhibit  refers  to  cloth  known  in  the  market  as  "clay." 
This  cloth  is  made  in  England  and  an  examination  of  the  revenue  schedule 
will  show  that  it  pays  both  a  specific  and  ad  valorem  duty  and  its  market 
value  depends  largely  upon  the  cost  of  wool  in  England.  The  letter  of 
Schattman  Brothers  refers  to  the  "  Middlesex "  people  and  to  the  advance 
of  blue  goods.  This  paragraph  relates  to  the  products  of  the  Middlesex 
mills  which  produce  the  cloth  worn  by  our  employees  while  in  service. 
In  1900  we  furnished  this  cloth  to  our  men  at  $2.40  per  yard.  During  1905 
we  have  furnished  the  same  cloth  to  our  men  at  $2.32  a  yard,  a  decrease 
of  eight  (8)  cents.  In  addition  to  this  we  desire  to  call  the  arbitrators' 
attention  to  the  fact  that  during  the  past  ten  years  there  has  been  a  gradual 
decrease  in  the  price  of  this  cloth  to  our  men  from  $2.50  to  its  present 
price,  $2.32.  It  is  noticeable  that  in  the  schedule  presented  on  that  subject 
no  reference  is  made  by  our  employees  to  the  cost  of  women's  and  children's 
garments. 

Exhibit  "  D  "  relates  to  furniture,  and  reliance  is  placed  solely  by  our  men 
upon  a  very  brief  letter  from  Mr.  Fogarty,  of  Troy,  who  states  that  there 
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has  been  an  increase  in  the  cost  of  these  articles  in  general  terms^  and  which 
is  not  worthy  of  our  lengthy  consideration. 

Exhibit  ''  E  "  relates  to  the  cost  of  groceries.  To  substantiate  their  claims, 
tables  are  submitted  as  to  the  price  of  groceries  on  Central  avenue  and 
Clinton  avenue,  Albany,  and  Fourth  street,  Troy.  No  trade  schedules  are 
furnished,  and  no  communication  or  tables  from  the  well  recognized  grocery 
houses  of  either  city. 

Exhibit  "F"  relates  to  the  wages  of  workingmen  of  other  crafts  in  the 
cities  of  Albany  and  Troy.  In  regard  to  this  schedule  we  desire  to  direct 
the  arbitrators'  attention  to  the  fact  that  our  employees  refer  to  the  wages 
now  being  paid  skilled  mechanics  who,  in  most  instances,  work  but  a  portion 
of  the  year,  such  as  plumbers,  tinsmiths,  lathers,  carpenters,  bridge  workers, 
pavers  and  painters.  Furthermore,  the  wages  paid  the  skilled  workmen  is 
in  a  large  degree  dependent  upon  the  sum  which  his  employer,  the  contractor, 
can  obtain  for  the  work  produced.  The  contractor  surcharges  the  article 
which  he  produces  with  the  cost  of  production.  In  other  words,  the  sum 
which  the  contractor  pays  the  employee  is  added  to  the  article  produced. 
The  Traction  Company  cannot  increase  its  cost  of  transportation  commen- 
surate with  the  wages  which  it  pays  its  employees.  It  is  dependent  upon 
public  statute  or  upon  established  traffic  rates  which  it  cannot  change  or 
alter  at  will.  It  is  significant  that  no  reference  is  made  by  the  employees 
to  the  earnings  of  other  members  of  its  association  in  other  sections  of  the 
State.  In  this  connection  we  desire  to  submit  to  the  arbitrators  an  article 
appearing  in  the  number  nine,  volume  13,  being  the  August  niunber,  1905, 
'  of  "  The  Motorman  and  Conductor^"  published  under  the  auspides  of  the 
"Amalgamated  Association  of  Street  and  Electric  Railroad  Employees  of 
America,"  by  Mr.  W.  D.  Mahon,  its  president.  On  page  16  there  appears 
an  article  on  New  York  State  wage  scales  which  we  herewith  submit  for 
your  consideration. 

NEW  TOBX  8TATB  WAQB  BCALB8. 

The  following  schedule  of  prices  are  taken  from  the  New  York  State  Railway  Commissioner's 
Report  of  1904,  and  shows  the  prevailing  wage  at  present  paid  to  motormen  and  conductors 
in  the  cities  named.    The  wage  per  hour,  also  the  number  of  hours  worked  per  day  are  given: 

Auburn  and  Syracuse — 0  to  lOi  hours,  16  to  19  cents  per  hour. 

Bin^bamton — 10  hours,  15  to  17i  cents  per  hour. 

Brooklyn  Heights — 10  hours,  20  eents  per  hour. 

Brooklyn,  Queens  Ck>unty  &  Surburban — 10  hours,  20  to  23  cents  per  hour. 

Buffalo,  Hamburg  &  Aurora — 10  hours  18  cents  per  hour. 

Buffalo  &  Williamsville — 12  hours,  16  cents  per  hour. 

Coney  Island  &  Brooklyn — 10  hours,  22i  cents  per  hour. 

Cortland — Hi  hours,  13  to  16  cents  per  hour. 

Grosstown  (Buffalo) — 10  hours,  20  to  ^  cents  per  hour. 

Dry  Dock,  East  Broadway  and  Battery  (New  York  City)-^10  hours,  iO  cents  per  hour. 

Dunkirk — 10  hours,  15  cents  per  hour. 

Mmira — ^lOi  hours,  14  to  16|  cents  per  hour. 

Hamburg — 10  hours,  20  cents  per  hour. 

Hudson  Valley — 10  hours.  17  to  20  cents  per  hour. 

International  (Buffalo) — 10  hours,  20  to  22  cents  per  hour. 

Ithaca — 12  hours,  H  to  15  cents  per  hour. 

Jamestown — 11  hours.  16|  cents  per  hour. 
■    Kingston — 10  hours,  conductors  16i  to  17i  cents,  and  motormen  18i  to  20  cents  per  hour. 

Long  Island — 10  hours,  20  cents  per  hour. 

New  York  City — 10  hours,  conductors  17i  to  22i  cents,  motormen  22i  to  24  eents  per  hour. 

New  York  and  Queens  County — 10  hours,  20  cents  per  hour. 
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Niagara  Gorge — 10  hours,  16|  cents  per  hour.  '^ 

Ogdensburg — 10  hours,  conductors  12i  cents,  motormen  15  cents  per  hour. 

Glean — 11  hours,  17  cents  per  hour. 

Gswego — 11  hours,  17  cents  per  hour. 
(    Newburg — 10  hours,  15  to  20  cents  per  hour. 
\    Plattsburg — 11  hours,  13  cents  per  hour. 
i  Richmond — ^10  hours,  15  to  20  cents  per  hour. 
k  Rochester — 10  houlv.  20  to  23i  cents  per  hour. 

Rochester  &  Eastern — 10  hours,  19  to  23  cents  per  hour. 

Rome — 10  hours,  16  to  18  cents  per  hour. 

Schenectady — 10  hours,  motormen  18  to  25  cents,  conductors  18  to  20  cents  per  hog^ 

Staten  Island — 10  hours,  15  to  20  cents  per  hour. 

Ssrracuse  Rapid  Transit — 10  hours,  20  cents  per  hour. 

Syracuse  &  Suburban — 11  hours,  16  to  18  cents  per  hour. 
•  United  Traction  (Albany  and  Troy) — 10  hours,  22i  cents  per  hour. 

Utioa — 10  hours,  16  to  20  cents  per  hour. 
L  Yonkers — 10  hours,  20  cents  per  hour. 

In  giving  the  foregoing  rates,  where  more  than  one  rate  is  stated,  a  graded  wage  rate  prevails, 
in  most  such  instances  the  rate  increases  one  cent  for  each  additional  year's  service  until  by  the 
required  number  of  years  the  employee  attains  the  highest  scale. 

While  this  list  does  not  embody  all  electric  railway  companies  reporting  to  the  commissioners, 
it  is  sufficiently  complete  to  indicate-  the  wage  range  which  is  being  paid  to  oiu-  craft  through- 
out the  State.  The  highest  rate  of  wage  paid  to  motormen  and  conductors  is  that  paid  on  the 
Manhattan  Elevated  in  New  York  City.  However,  there  is  an  array  of  employees  upon  that 
system  aside  from  the  motormen  and  conductors  who  rank  with  the  very  lowest  paid  of  our 
craft.  The  highest  rates  paid  throughout  the  state  have  been  established  under  the  influence 
of  our  Association. 

It  will  be  noted  that  70  per  cent  of  the  companies  here  reported  pay  a  rate  less  than  20  cents 
per  hour.  Gf  the  employing  surface  corporations  reporting  to  the  railway  commissioners 
there  are  88  per  cent  paying  a  less  wage  than  20  cents  per  hour. 

The  percentage  of  the  gross  receipts  paid  by  the  respective  corporations  to  motormen  and 
conductors  ranges,  approximately,  from  8  per  cent,  the  lowest,  to  28  per  cent.  More  than  70 
per  cent  pay  to  motormen  and  conductors  less  than  20  per  cent  of  the  gross  receipts.  Basing 
oar  men's  wages  upon  the  posssibility  of  gross  earnings,  more  than  70  per  cent  of  the  roads 
would  not  be  distressed  by  the  pasonent  of  30  per  cent  of  the  gross  receipts  as  a  minimum 


The  state  reports  disclose  the  fact  that  a  vast  amount  of  interest  paying  bonds  biu-den  the 
various  traction  systems.  Instances  are  not  wanting  where  the  bond^  indebtedness  almost, 
if  not  quite,  equals  the  cost  of  roads  and  equipment.  In  such  cases  it  is  evident  that  the  pro- 
moters and  stockholders,  or,  at  least,  the  p^cipal  stockholders,  either  constructed  and  equipped 
the  plant  without  money  or  through  the  issuance  of  bonds  are  enabled  to  withdraw  their  indi- 
vidual money,  or  convert 'non-dividend  paying  stock  into  interest  paying  bonds.  In  this  way 
the  promoters,  or  controlling  interest  stockholders,  are  enabled  to  say  to  the  employees  "there 
is  the  property,  pay  off  the  mortgage  and  then  we'll  increase  your  wage." 

The  reports  from  the  101  operating  companies  predicate  that  a  colossal  traction  service  is 
rendered  the  people  of  the  state  and  that  at  the  same  time  an  extracting  process  is  permitted 
by  which,  through  the  bond  and  water  system,  massive  fortunes  are  being  matured  by  labor 
and  turned  over  to  the  promoters  of  the  "system."  In  the  multitude  of  instances  no  dividends 
are  earned,  but  interest  is  paid  and  profit  is  rapidly  developing  by  increased  values  and  the 
manipulation  of  stock.  However,  in  the  absence  of  dividends,  and  in  the  presence  of  artfully 
indicated  deficits,  the  operative  managements  are  enabled  to  save  to  the  "system"  millions  of 
dollars  that  should  otherwise  strengthen  the  standard  of  wages  and  improve  the  conditions  of 
employment.  There  is  no  reasonable  excuse  why  the  standard  of  wage  should  not  be  elevated 
upon  75  per  cent  of  the  electric  service  roads  of  the  State  of  New  York.  Gnly  the  unionised 
roads  of  the  state  can  oampare  in  wage  to  employees  with  similar  roads  in  other  states. 

Exhibit  "G"  relates  to  the  hours  of  labor  performed  by  our  employees. 
The  manifest  unfairness  of  the  schedule  presented  for  your  consideration 
will  appear  from  the  following  statement:  "There  are  two  hundred  and 
fifty-eight  (258)  runs  on  our  time  table.  One  hundred  and  sixty-seven  (167) 
runs  are  over  nine  and  three-quarters    (9%)    hours;   five  runs  are  nine  and 
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one-half  (OVa)  hours;  two  runs,  nine  and  one-quarter  (9%)  hours;  thirteen 
runs,  nine  (9)  hours;  ten  runs,  eight  and  three-quarters  (8%)  hours; 
twenty-two  runs,  eight  and  one-half  (8V^)  hours;  ten  runs,  eight  and  one- 
quarter  (8 14)  hours;  twelve  runs,  eight  (8)  hours;  one  run,  seven  and 
three-quarter  (7%)  hours;  one  run,  seven  and  one- half  (7%)  hours;  one 
run,  seven  and  one-quarter  (7V4)  hours;  three  runs,  seven  (7)  hours;  two 
runs,  six  and  three-quarter  (6%)  hours.  All  runs  under  eight  (8)  hours 
have  extra  or  theatre  trips,  bringing  them  up  to  the  full  schedule  ninety 
per  cent  of  the  time.  Furthermore,  the  schedule  of  runs  under  which  our 
road  is  now  operating  was  approved  by  the  Amalgamated  Association  of 
Albany  and  Troy  under  an  agreement  made  some  time  ago  to  which  the 
arbitration  is  supplementary. 

Upon  the  foregoing  statements  of  fact  we  are  of  the  confident  belief  that 
there  should  be  no  advance  in  the  wages  of  our  employees  at  the  present 
time. 

rejoinder  of  the  union. 

Upon  the  part  of  the  Amalgamated  Association,  Divisions  132  of  Troy  and 
148  of  Albany,  we  hereby  submit  our  reply  to  the  evidence  submitted  by 
the  United  Traction  Company. 

We  must  confess  that  we  are  somewhat  confused,  not  knowing  just  how 
to  reply,  for  in  submitting  their  evidence  the  great  portion  of  it  they  termed 
criticism,  and,  in  fact,  there  was  no  contradiction  stated  or  testimony  given 
to  the  evidence  that  we  have  submitted  so  far  as  the  standard  of  wages, 
the  hours  of  labor  and  the  costs  of  living  in  this  community  were  concerned. 
So  we  will  follow  the  lines  outlined  in  their  testimony  in  making  our 
answer. 

The  first  statement  made  by  the  company  was  their  inability  to  pay  the 
wage  demanded.  We  contradict  that  testimony  and  declare  that  the  United 
Traction  Company  is  perfectly  able  to  pay  the  wage  demanded.  In  fact, 
our  figures  show  conclusively  that  we  are  entitled  to  a  higher  rate  of  wage, 
and  when  we  first  investigated  the  figures  and  earning  powers  of  the  com- 
pany we  asked  for  and  still  believe  that  we  should  have  twenty-five  cents 
an  hour. 

We  desire  to  first  call  your  attention  to  the  report  of  the  United  Traction 
Company  for  the  quarter  ending  September  30,  1903,  and  1904,  which  shows 
that  the  gross  earnings  from  operations  were  $435,860.74  in  1903,  and 
$456,953.88  in  1904,  an  increase  of  $21,093.14.  The  operating  expenses  for 
the  same  quarter  were  $279,726.71  for  1903,  and  $271,484.42  for  1904,  a 
decrease  in  operating  expenses  of  $8,242.29.  The  report  for  the  quarter 
ending  December  30,  1903  and  1904,  shows  that  the  gross  earnings  from 
operations  were  $417,047.26  for  1903,  and  $431,609.58  for  1904,  an  increase 
for  the  quarter  of  $14,562.32.  The  operating  expenses  for  the  same  quarter 
were  $288,013.60  for  1903,  and  $250,418.14  for  1904,  a  decrease  in  operating 
expenses  for  the  quarter  of  $37,595.46.  The  report  for  the  quarter  ending 
March  30,  1904  and  1905,  the  third  quarter  of  the  fiscal  year,  shows  that 
the  gross  earnings  from  operations  were  $390,401.63  for  1904,  and  $401,420.13 
for  1905,  an  increase  for  the  quarter  of  $11,018.05.  The  operating  expenses 
for  the  same  quarter  were  $284,478.01  for  1904,  and  $234,813.06  for  1905, 
a  decrease  of  $49,664.95.    The  total  gross  earnings  for  the  nine  months  Qf 
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the  fiscal  year,  up  to  March  30,  1904  and  1905,  were  $1,243,309.63  for  1904, 

and  $1,289,983.59  for  1905,  an  increase  for  the  nine  months  of  $46,673.96. 

The  operating  expenses  for  the  same  nine  months  were  $852,218.32  for  1904, 

and  $756,715.62  for  1905,  a  decrease  of  $95,502.70  in  the  operating  expenses, 

showing  an  increase  to  the  company  of  $142,176.66.     The  report  for  the 

quarter  ending  September  30,  1903  and  1904,  shows  that  the  net  income 

from  all  sources  was  $93,431.41  in  1903,  and  $98,665.63  in  1904,  an  increase 

of  $5,234.22.    The   net   income   from    all    sources   for   the   quarter    ending 

•  December  30,  1903  and  1904,  was  $53,979.14  for   1903,  and  $96,365.66  for 

1904,  an  increase  for  the  quarter  of  $42,386.52.    The  net  income  for  the 

quarter  ending  March  30,    1904    and ,  1905,  was   $32,150.47   for    1904,  and 

$81,683.36  for   1905,  an  increase  of  $49,532.89.    The  total   net  income  for 

the  nine  months  ending  March  30,  1904  and  1905,  was  $179,561.02  for  1904, 

and  $276,714.65  for  1905,  an  Increase  of  $97,153.63.    The  report  for  the  last 

quarter  of  the  fiscal  year  has  not  yet  been  filed,  but  taking  the  'same  quarter 

for  the  year  1904  which  shows  an  increase  over  the  previous  year  and  as 

the  tendencies  are  toward  a  further  increase  in  1905  it  would  not  be  unfair 

to  the  United  Traction  Company  to  use  that  as  a  basis  of  comparison. 

'  The  report  for  the  quarter  ending  June  30,   1903  and   1904,  shows  gron 

earnings  from  operations  $429,949.97   for   1903,  and  $444,331.84  for    1904, 

and  if  the  gross  earnings  for  the  quarter  ending  June  30,  1905,  is  not  greater 

than  that  for  1904  the  total  gross  earnings  for  the  year  ending  June  30,  1905, 

was  $1,734,315.43,  an  increase  over  the  preceding  year  of  $46,673.96.    If  the 

gross  earnings  increased  for  the  final  quarter  of  1905  in  proportion  to  the 

increase  for  the  same  quarter  of  the  previous  year  the  difference  between 

the  year  1904  and  1905  should  be  not  less  than  $61,055.88,  the  increase  for 

the  twelve  months  ending  March  30,  1905,  over  the  preceding  twelve  months. 

The  net  income  for  the  quarter  ending  June  30,  1904,  was  $114,165.68,  an 

increase  over  the  net  income  for  the  same  quarter  of  the  preceding  year  of 

$75338.76.    If  the  net  income  for  the  quarter  ending  June  30,  1905,  was 

not  greater  than  that  of  the  same  quarter  of  the  year  1904  the  total  net 

income  for  the  year  1905  was  $390,880.33.    If  the  estimated  net  income  for 

1905,  $390,880.33,  is  not  too  conservative,  the  increase  over  that  of   1904 

was  $97,153.63.    If  you  will  add  this  sum  to  the  surplus  of  1904,  $43,729, 

you  will  see  that  the  surplus  for  1905  was  $140,882.63. 

We  desire  also  to  call  your  honorable  Board's  attention  to  the  reports 
of  the  American  Street  Railway  Investments,  published  in  the  Red  Book  in 
the  issue  of  1905.  This  report  showed  that  the  company  carried  in  the  year 
of  1901  27,732,556  passengers  and  shows  that  in  1904  thiey  carried  33,429,071 
passengers;  having  thus  carried  5,696,515  more  passengers  in  1904  than 
they  carried  in  1901.  While  the  full  reports  for  1905  have  not  yet  been 
published  giving  the  amount  of  passengers  carried  by  the  company,  we  are 
safe  to  assume,  basing  our  estimates  upon  the  past  reports  from  year  to 
year,  that  the  increase  of  1905  over  1901  will  show  8,000,000  more  passengers 
carried.  This  report  also  shows  the  gross  income  less  operating  expenses 
in  1901  was  $432,682.  In  1902  the  gross  income  less  operating  expenses 
was  $474,680.  In  1903  it  was  $547,458.  In  1904  it  was  $602,880.  Then 
further  investigation  will  show  you  that  after  having  paid  their  interest 
on  bonds,  taxes,  rents,  they  have  a  net  income  in  1901  of  $186,131.  This 
net  income  increases  from  year  to  year  until  1904  we  find  the  net  income 
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is  $293^727  after  all  expenses  for  operation,  interests  on  bonds,  taxes  and 
rentals  have  been  paid.  Take  the  company's  claim  that  the  wage  increase 
will  be  $56,000  a  year,  which  is  very  exorbitant  in  our  opinion,  but  granting 
that  the  claim  is  true  and  suppose  they  did  not  increase  their  passenger  or 
freight  business  at  all  they  could  pay  this  claim  and  still  have  over  $235,000 
left  from  one  year's  operation.  As  to  the  many  statements  made  in  the 
company's  claim  set  forth  there  are  many  misleading  and  confusing  state- 
ments. For  instance,  they  state  that  it  is  necessary  to  maintain  a  surplus 
of  a  half  a  million  dollars  in  their  treasury  in  order  to  meet  such  emergencies 
as  fire,  etc.  We  would  call  your  attention  to  the  fact  that  they  pay  over 
$18,000  a  year  from  the  earnings  of  the  company,  the  jointly  produced  wealth 
of  their  capital  and  these  men's  labor,  for  fire  insurance.  As  to  their 
statement  of  losses  from  transfers,  if  you  will  examine  the  report  referred 
to  in  the  Red  Book,  you  will  find  that  the  transfers  have  not  increased  in 
proportion  to  the  increased  number  of  passengers  that  have  increased  from 
year  to  year.  This  report  will  also  show  that  the  operating  expenses  per 
car  mile  is  on  the  decrease  as  well  as  do  their  other  reports  made  to  the 
Commissioners  of  Railroads  of  New  York  State.  The  reason  for  this  is 
plain  when  examined.  Their  sworn  statement  in  1901  to  the  Commissioners 
stated  that  they  had  all  told  1,200  employees.  Their  statements  for  1904 
show  the  same  as  1901,  still  1,200  employees.  In  submitting  our  evidence 
and  figures  on  the  company's  ability  to  pay  we  have  quoted  from  the  three 
quarterly  reports  made  by  the  company  to  the  Commissioners  of  Railroads 
of  New  York  State  and  we  submit  these  quarterly  reports  certified  by  the 
Commissioners  to  your  Board.  We  have  also  quoted  from  their  report  to 
the  Street  Railway  Investments  made  in  the  Red  Book  of  the  issue  of  1905 
and  will  be  found  on  page  184.    We  submit  that  book. 

We  desire  also  to  call  your  Board's  attention  to  a  statement  made  by 
a  representative  of  the  company  yesterday,  August  28th,  that  theirs  was 
the  most  costly  street  railway  in  New  York  State.  This  we  deny.  The 
Bulletin  of  the  United  States  Government  of  the  census  department  for  the 
year  1902  shows  that  there  are  fifteen  companies  fn  the  State  of  New  York 
who  have  a  heavier  rail  than  that  used  by  this  company.  It  shows  that 
nine  companies  in  the  State  have  rails  with  a  cask- welded  joint.  The 
Bulletin  also  shows  that  out  of  96  companies  in  the  State  there  are  46 
companies  that  have  more  poles  for  the  support  of  trolley  wires  to  the 
mile  than  this  company.  Some  companies  have  as  high  as  75  poles  to  the 
mile  while  this  company  has  but  42.  This  not  only  means  a  less  expense 
for  poles  but  means  miles  less  in  span  wire.  As  to  rolling  stock,  we  deny 
that  their  cars  are  better  than  those  of  other  companies.  They  have  more 
of  the  old  type  cars«  which  are  a  smaller  car  than  most  of  the  roads  of 
this  State. 

In  reply  to  the  evidence  we  submitted  yesterday,  they  placed  no  evidence, 
but  stated  that  they  would  merely  criticise  our  evidence,  so  the  only  answer 
we  have  now  to  make  is  our  reply  to  our  critics. 

In  reply  to  their  criticism  of  our  testimony  on  the  increased  rent  under 
"Ex.  A"  we  would  inform  your  honorable  Board  that  there  was  no  pre- 
arranged plan  of  sending  out  these  questions.  We  sent  out  what  we  thought 
would  be  enough  to  bring  us  back  a  basis  to  show  your  honorable  Board 
juflt  what  the  increase  of  rent  had  been  to  the  street  railway  employees 
14 
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themselves.  These  reports  were  sent  out  and  distributed  wherever  a  number 
of  the  men  were  found,  being  given  to  the  men  who  had  families  and  were 
filled  out  by  them  and  sent  back  to  us.  Since  these  reports  have  been 
gathered  we  have  a  number  of  our  members  who  have  notified  us  that  their 
rents  have  been  increased  and  that  they  have  not  been  given  an  opportunity 
to  report  it. 

These  reports  are  each  made  over  the  signature  of  the  employee  himself, 
and  we  cannot  understand  why  the  company  would  insist  upon  us  going  to 
a  real  estate  dealer  when  the  employee  is  the  one  affected,  without  it  would 
be  with  the  hope  that  we  would  not  secure  the  evidence,  for  we  were  advised 
by  several  real  estate  men  who  told  us  they  knew  rents  had  increased  but 
they  feared  they  would  incur  the  enmity  of  the  landlord  for  whom  they  rented 
houses  if  they  gave  the  information,  so  we  went  direct  and  have  the  evidence 
first  hand  of  our  members  ready  to  swear  to  their  statements. 

In  reply  to  their  criticisms  of  the  increased  cost  of  living  as  shown  by 
"Ex.  B"  in  an  article  from  the  Press-Knickerbocker,  we  would  ask  your 
honorable  Board  to  carefully  consider  that  article,  for  it  is  correct  and  is 
a  correct  analysis  of  a  lengthy  report  submitted  by  the  Government  which 
requires  a*  careful  investigation  to  find  the  results,  but  the  article  shows 
them  very  correctly,  especially  upon  the  articles  required  by  the  average 
workingman's  family. 

In  reply  to  their  criticisms  of  the  increased  cost  of  clothing  under  "  Ex.  C  " 
we  would  ask  your  honorable  Boanfd  to  carefully  examine  our  letters  and 
figures  submitted,  coming  from  substantial  and  reliable  business  men.  They 
have  taken  a  portion  of  these  figures  and  sought  to  ridicule  the  entire 
evidence  set  up,  but  the  figures  are  there  and  we  have  received  notices  that 
the  cost  of  uniforms  must  increase.  The  reference  to  the  duty  and  price  of 
wool  in  London  does  not  affect  or  change  the  statement  one  iota.  The  price 
of  cloth  stated  by  the  company  should  not  be  considered,  for  they  are  not 
engaged  either  in  the  manufacture,  wholesale  or  retail  clothing  business. 
They  did  at  one  time  cpmpel  their  employees  to  purchase  the  cloth  for 
uniforms  from  them. 

Their  prices  were  so  unreasonable  that  the  employees  finally  demanded  and 
secured  the  right  to  purchase  their  uniforms  in  open  market.  The  company 
may  still  have  on  hand  some  cloth  that  they  are  now  reducing  to  fix  the 
prices  at  this  particular  time. 

As  to  their  criticism  covering  the  cost  of  furniture,  as  specified  in  Mr. 
Fogarty's  letter  under  "Ex.  D,"  we  would  inform  you  that  Mr.  Fogarty  is 
a  man  of  respectable  standing  in  the  community  and  that  he  gave  us  that 
statement.     It  covers  the  period  from  1901  to  1904. 

As  to  their  criticism  of  the  cost  of  groceries,  charging  that  we  went  out  to 
the  smaller  groceries  to  receive  them,  is  not  true.  We  went  to  such  grocers 
as  our  people  purchase  from,  and  to  such  meat  markets  as  they  purchase 
from,  and  these  figures  are  given  over  their  signatures.  The  only  question 
we  asked  of  them  when  we  gave  the  statements  was  to  state  correctly  the 
prices  so  that  they  could  be  sworn  to  if  necessary.  Their  criticism  of  our 
evidence  concerning  the  wage  of  this  community  was  to  the  claim  that  we 
had  gone  to  skilled  trades.    This  testimony  is  all  submitted  under  "  Ex.  F." 

We  have  gone  to  all  walks  and  callings  and  secured  from  them  their  wage 
and  conditions.    In  connection  with  this  criticism  qf  the  company,  we  deaire 
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to  submit  in  evidence  the  book  of  rules  governing  and  under  which  the 
motormen  and  conductors  of  the  United  Traction  CJompany  must  perform 
their  labor. 

There  is  in  this  book  one  hundred  and  three  rules  governing  motormen 
and  conductors  and  we  venture  to  say  that  there  isn't  a  W9rkman  in  any  other 
trade  or  calling  in  Albany  but  what  will  agree  that  jmt  rules  are  stricter 
and  our  line  of  occupation  requires  as  much,  if  no^more  attention  than 
theirs.  These  rules  require,  first,  that  the  men  mvttk  be  dean  and  well 
dressed,  and  we  would  call  your  honorable  Board's  attention  to  this  fact,  that 
these  men  must  uniform  themselves  under  the  directions  of  the  company  and 
submit  to  rigid  inspection  twice  a  year  of  their  clothing.  The  thousands  of 
workmen  we  have  quoted  to  you  as  to  wages  and  hours  wear  overalls  and 
the  commonest  kind  of  clothes  at  their  labor.  Examine  these  rules  and  you 
will  find  these  railroad  men  are  performing  a  service  that  requires  the  utmost 
skill  and  diligence.  Take  the  conductor  in  direction  of  a  car;  he  must 
first  look  after  the  welfare,  the  life  and  limb  of  his  passengers.  Then  he 
handles  hundreds  of  dollars  of  the  company's  money,  must  be  responsible  for 
this  money  as  well  as  the  general  reports  and  workings  of  his  car.  How 
many  of  the  workmen  we  have  quoted  to  you  have  the  financial  responsi- 
bility that  this  conductor  has?  The  motorman  must  possess  skill,  judg- 
ment and  ability.  If  you  were  to  go  to  the  great  railway  companies  of  this 
country  and  ask  them  how  many  men  out  of  those  applying  make  competent 
motormen  they  would  tell  you  not  more  than  one  out  of  fifty.  Compare  the 
skill  of  these  men  and  their  wages  with  some  we  have  quoted  to  you.  Have 
we  as  much  skill  as  the  hod  carrier  that  receives  $0.28  an  hour?  Have  we 
as  much  skill  as  the  stationary  fireman  who  receives  $0.37  an  hour  for 
shoveling  coal?  Have  we  as  much  skill  as  the  painter,  the  foundry  helper, 
all  of  whom  receive  a  high  compensation  compared  with  us?  H  you  please, 
we  claim  our  position  and  duty  in  carrying  out  and  successfully  performing 
our  labor  to  the  success  of  our  employer  and  the  protection  of  the  great 
riding  public  requires  as  much  skill  as  the  most  skilled. 

In  replying  to  the  evidence  submitted  by  the  company  referring  to  an 
article  read  from  The  Motorman  and  Conductor  we  would  inform  you  that 
the  article  is  not  an  official  one.  It  is  true  The  Motorman  and  Conductor  is 
the  official  organ  of  the  Amalgamated  Association.  It  is  also  a  trade  paper, 
as  we  term  it,  and  publishes  the  general  news  concerning  street  railways  and 
the  workings  of  our  association.  There  is  published  in  this  paper  the  list 
of  officers  of  the  association,  as  referred  to,  but  if  you  will  examine  its  col- 
umns you  will  find  that  it  is  edited  by  Mr.  R.  L.  Reaves,  who  is  a  member 
of  our  national  executive  board,  but  is  hired  by  the  association  to  edit  the 
journal,  and  which  has  no  connection  with  his  official  duties.  If  you  will 
examine  the  columns  of  this  paper  you  will  find  many  articles  concerning 
street  railways  gathered  up  by  the  editor  from  various  reports,  exchange 
magazines  and  papers  and  other  sources,  for  which  our  association  is  not 
responsible.  All  official  matter  published  in  the  journal  goes  over  the 
signature  of  the  president  or  officer  issuing  the  statement.  As  to  the  article 
referred  to,  I  never  heard  of  it,  as  I  had  not  seen  this  month's  issue  until 
I  heard  it  read  as  evidence,  and  as  to  its  accuracy  you  can  judge  when  it 
states  the  wages  of  Albany  to  be  22%  cents  an  hour  when  they  are  only 
20  cents. 
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In  order  that  there  may  be  no  misunderstanding  as  to  the  conditions  asked 
for  by  our  association  from  this  arbitration  we  submit  a  copy  of  the  agree- 
ment and  correspondence  that  has  taken  place  between  our  association  and 
the  company.  ' 

In  reply  to  the  company's  testimony  concerning  the  runs  of  the  employees, 
we  still  insist  that^l^  schedules  submitted  were  correct,  and  to  properly 
inform  your  hpnorabl«poard,  will  place  witnesses  on  the  stand  to  familiarise 
you  with  the  •— ^ 


[Witnesses  were  here  called  by  both  sides  who  testified  as  to  the  accuraigr 
of  "  Exhibit  6.''  Testimony  was  explanatory  of  schedules  and  substantiated 
that  which  had  been  submitted  in  the  brief  and  answer,  the  company  claim- 
nig  that  the  schedule  was  incomplete  but  was  correct  as  far  as  it  went.  In 
closing,  Mr.  Hessberg,  on  the  part  of  the  company,  said:] 

There  has  been  offered  in  evidence  a  memorandum  of  an  agreement  between 
the  United  Traction  Company  and  the  Amalgamated  AssociationA  to  which 
Mr.  Mahon  referred,  and  Mr.  Fassett  on  the  stand,  which  are  preliminary 
to  the  arbitration  commission.  We  have  no  objection  to  that.  Then  there 
has  been  offered  in  evidence  the  arbitration  agreement,  and  we  have  no 
objection  to  that,  but  appended  to  that  there  is  a  conmiunication  under  date 
of  July  1,  1906,  which  is  a  communication  from  Judge  McN'amara  to  the 
officers  and  members  of  the  Amalgamated  Association  of  Street  and  Electric 
Railway  Employees,  which  sets  forth  certain  things  that  happened  in  the 
controversy  between  the  men  and  themselves  and  makes  offers  of  compromise 
and  settlements.  All  matters  in  controversy  of  course  are  merged  in  the 
agreement  to  arbitrate. 

We  ask  that  that  communication  be  rejected.  It  simply  relates  to  a  com- 
munication from  the  company  and  not  statements  of  the  men,  and  we  say 
that  it  is  not  properly  before  the  Board  and  should  not  be  considered  and 
we  ask  that  it  be  rejected  and  not  received  in  evidence.  We  don't  want  to 
go  into  that  issue. 

I  know  and  believe  that  this  commission  will  not  be  inffuenced  by  anything 
that  has  preceded  the  arbitration  agreement.  We  did  endeavor  to  compromise 
and  arrange  the  difference  between  our  men  and  ourselves  rather  than  have 
to  bring  this  matter  before  an  arbitration  or  any  court.  We  made  an  earnest 
effort  in  that  direction  and  it  failed,  and  we  have  entered  into  an  agreement 
upon  everything  except  the  subject  of  wages,  and  we  finally  entered  into  an 
agreement  to  arbitrate  that.  We  ask  your  honorable  Board  to  disregard 
everything  except  what  is  properly  before  you  on  that  question. 

The  only  question  to  be  determined  is  the  one  presented  by  their  side, 
and  as  far  as  we  are  concerned  we  do  not  yield  one  iota  from  the  position  we 
assume  in  our  brief  under  the  question  that  is  presented.  We  have  exam- 
ined the  exhibits  that  have  been  placed  in  evidence  this  morning,  and  we 
are  perfectly  willing  to  regard  the  entire  subject  closed,  with  the  exception 
of  a  few  statements. 

In  regard  to  this  Red  Book,  of  course  it  is  a  compilation  of  such  statistics 
as  the  publisher  can  obtain.  It  does  not  purport  to  be  official,  nor  is  it 
official,  and  we  ask  that  so  far  as  the  statements  in  the  book  are  concerned, 
whatever  they  may  be  (we  haven't  had  a  chance  to  examine  them),  they 
should  be  disregarded,  and  that  the  commission  substitute  for  the  same 
period  the  official  reports  to  the  New  York  State  Railroad  Commission,  whidi 
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are  made  under  oath  by  the  company,  in  accordance  with  the  regulations 
prescribed  by  tne  State  Board  of  Railroad  CJommissioners,  upon  blanks  fur- 
nished by  them,  and  prepared  in  accordance  with  the  provisions  of  the  State 
Railroad  Law  governing  that  particular  subject. 

Now  the  men  have  put  in  evidence  here  certified  copies  of  the  quarterly 
reports  made  September  30,  1903,  and  1904;  and  in  that  regard  I  desire 
to  call  your  honorable  Board's  attention  to  the  fact  that  that  covers  the 
summer  months,  a  period  of  time  which  is  most  profitable  to  the  company. 
All  street  surface  railway  companies  carry  the  largest  number  of  passengers 
during  that  time;  it  is  the  best  quarter  of  the  year. 

Those  quarters  of  course  are  merged  in  our  annual  reports  for  the  years 
1903  and  1904,  and  we  give  the  actual  results  of  the  entire  year's  operation. 
And  the  statement  which  is  incorporated  in  our  brief  is  not  the  result  of 
juggling  the  thing,  but  the  actual,  honest,  bona  fide  result  prepared  by  sub- 
ordinates in  our  office  for  the  years  1903  and  1904,  before  the  question  of 
any  controversy  between  the  men  and  ourselves  came  up,  made  under  oath 
by  the  accredited  officials  of  the  company,  and  on  file  with  the  Board  of 
Railroad  Commissioners,  and  bear  the  official  stamp  and  sanction  of  that 
board.  These  reports  show  that  for  the  year  1903  we  had  a  deficit  of 
$1,677.89,  and  that  in  1904  we  had  a  surplus  of  $43,729.19.  Now  they  have 
also  picked  out  the  quarterly  report  of  December  30,  1904,  and  we  have  com- 
pared that  with  the  report  of  1903,  and  it  shows  the  danger  of  people 
attempting  to  analyze  figures  when  they  are  not  wholly  informed  as  to  all 
the  facts  surrounding  the  circumstances  which  bear  upon  that  preparation. 
During  that  quarter  we  had  a  controversy  with  the .  Hudson  River  Water 
Power  and  Transmission  Company.  We  obtain  power  from  them  instead 
of  operating  our  power  house  with  coal;  it  came'  from  Spier  Falls.  There 
was  a  diflference  as  to  their  accoimt.  They  stopped  our  cars  for  fifteen 
minutes  so  that  they  could  claim  a  forfeiture  of  that  contract  on  a  breach 
on  our  part.  Fifteen  minutes  after  that  they  again  commenced  to  operate 
our  cars,  and  sent  us  notice  that  we  were  indebted  to  them  for  a  certain 
sum  of  money.  That  bill  has  not  been  paid,  and  is  in  litigation,  and  hence 
it  was  not  incorporated  in  that  quarter  ending  December,  1904,  and  shows 
this  decrease  in  operating  expenses.  That  action  is  still  pending.  We  have 
been  sued  not  only  for  power  for  that  quarter,  in  addition  to  certain  sur- 
charges, but  for  damages  amounting  to  half  a  million  dollars.  This  is  one 
reason  why  in  this  one  particular  quarter  the  operating  expenses  appear 
smaller  than  they  otherwise  would.  That  bill  has  not  been  paid  and  is  a 
liability  if  we  are  defeated  in  the  action. 

Reference  is  also  made  to  the  question  of  increased  earnings  of  the  company, 
and  they  refer  to  the  gross  earnings.  Everyone  knows  that  when  more  cars 
are  operated  as  a  rule  the  operating  expenses  increase,  and  a  comparison  of 
our  reports  will  show  that  the  actual  results,  the  net  results,  are  set  forth 
in  our  annual  reports,  and  they  are  no  different  there  than  we  have  set 
forth  and  stated  here,  and  are  not  problematical  sums  as  these  gentlemen 
have  worked  out  by  taking  a  certain  quarter  and  estimating  what  we  ought 
to  earn  for  another  quarter. 

I  have  referred  to  the  Red  Book,  its  unofficial  character. 

There  is  no  dispute  about  our  figures,  nor  can  there  be.  They  are  what 
our  hockB  show,,  what  the  actual  results  are. 
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Now  transfers  are  referred  to,  and  they  say  we  gave  more  transfers  when 
this  work  was  published,  and  why  should  this  great  change  come  about  now? 
We  claim  we  are  losing  a  hundred  dollars  a  day  by  that  operation.  The 
transfers  referred  to  in  our  reports  heretofore,  up  to  May,  1906,  and  referred 
to  in  this  publication,  are  transfers  which  were  issued  in  the  city  of  Troy. 
When  we  acquired  the  Troy  City  Railway,  transfers  were  in  operation  in*  that 
city.    It  had  no  reference  to  the  city  of  Albany.     •••••••♦ 

My  friend  here,  who  comes  from'  Detroit  or  somewheres  in  the  West, 
attempts  to  argue  the  question.  Why,  it  is  wholly  immaterial,  and  inas- 
much as  I  said  yesterday  that  we  have  one  of  the  best  lines  in  the  country, 
and  I  was  very  sorry  to  hear  the  representative  of  these  men  attempt  to 
criticize  us  and  attempt  to  illustrate  that  we  haven't  a  sufficient  number 
of  poles,  rails,  etc.  I  want  to  say  on  that  subject  we  have  a  rail  which  is 
the  standard  rail  and  best  known  and  weighs  ninety  pounds  to  the  yard. 
So  far  as  construction  is  concerned  the  posts,  75  posts  to  a  mile,  that  he 
referred  to,  relates  to  suburban  lines,  where  they  have  wooden  poles  and 
where  they  are  necessary.  We  have  the  very  best  poles,  made  of  steel,  and 
do  not  require  so  many  to  the  mile.  We  have,  and  I  repeat  and  reiterate,  the 
best  known  construction  for  street  surface  railways  in  this  country  and  the 
most  expensive,  and  we  get  the  very  best  the  market  affords. 

1  do  not  believe  there  is  anything  else  to  answer,  much  less  controvert, 
in  the  statement  that  has  been  offered  in  reply.  We  are  entirely  willing 
and  content  to  submit  this  question  to  you  gentlemen  for  final  consideration 
and  action  upon  the  evidence  thus  far  presented,  simply  reiterating  our 
belief  that  this  question  should  be  finally  and  ultimately  determined  upon 
the  earnings  and  ability  of  this  company  to  pay,  and  that  is  the  question 
which  should  be  presented  for  your  consideration,  and  upon  which  final  action 
should  be  taken. 

Mr.  Mahon,  on  the  part  of  the  employees  in  his  final  appeal,  said : 

As  to  the  quarterly  reports  submitted  in  our  testimony;  they  gave  one 
year.  We  secured  the  quarterly  report  for  the  last  quarter  of  last  year.  We 
could  not  secure  this  quarterly  report  as  it  had  not  yet  been  filed  with  the 
Railroad  Commission.  But  we  secured  the  three  that  had  been  filed  for  the 
past  year. 

They  are  not  for  the  summer  months,  but  for  the  twelve  months  of  the  year, 
from  month  to  month.  They  show,  as  we  stated  there,  the  increase  in  earnings 
and  the  decrease  in  operating  expenses,  and  we  leave  those  figures  with  you 
to  determine.  We  feel  that  they  are  conclusive  evidence  in  showing  that  we 
are  justified  in  asking  this  company  an  increase  in  wage.  It  doesn't  matter 
whether  you  come  from  Detroit  or  whether  you  come  from  San  Francisco 
or  New  York  City,  any  man  who  will  examine  these  figures  is  able  to  figure 
them,  that  knows  what  figures  are,  and  I  assure  you  that  there  are  people  in 
the  city  of  Detroit  that  can  figure  as  well  as  my  friend  from  Albany. 

They  object  to  the  figures  published  in  that  year  book.  That  book  gives 
the  figures  that  are  given  of  all  the  street  railway  investments  of  this 
country,  and  if  you  will  examine  the  bulletin  issued  by  the  government  you 
will  find  they  quote  the  Street  Railroad  Investments.  The  gentlea^aii  well 
knows  that  they  are  authority,  and  are  the  accepted  authority  in  the  finaneial 
world.  But  that  report  I  presume  was  made  to  sell  their  stock  aad  bon4s^ 
and  it  wasn't  supposed  that  the  poor  workingman  would  ever  see  it  or  know 
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anything  about  it.  You  gentlemen  who  know  anything,  and  your  honorable 
Board  is  familiar  with  the  business  world,  you  know  that  that  is  accepted 
authority. 

As  to  any  criticism  of  this  railway  company,  we  haven't  come  here  to 
criticise.  We  have  made  our  statements  in  our  blunt  way  to  show  you  that 
the  contentions  made  by  the  company  were  not  as  they  had  made  them,  and 
as  they  desire  to  aftect  you  upon  the  determination  of  our  wage  rate.  There 
are  hundreds  of  railroads  in  this  country,  many  of  them,  I  ought  to  say,  as 
well  equipped,  if  not  better,  than  this  one.  But  we  replied  to  these  facts 
as  we  found  them,  and  call  your  attention  to  what  was  true— that  they 
should  not  say  that  they  had  a  right  to  increase  the  bonded  indebtedness 
of  this  company  far  beyond  that  of  any  other,  in  order  that  they  could 
meet  what  they  consider  the  cost  of  a  higher  railway  system;  so  it  was  not 
in  the  way  of  criticism.  We  are  here,  if  your  honorable  Board  pleases,  to 
determine  the  wage  question.  We  are  here  as  an  organization  representing 
the  employees,  representing  our  trade  union.  I  know  that  there  are  some 
who  criticise  and  look  upon  every  act  of  the  trade  union  as  being  that  of 
agitators,  and  I  am  here  to  contradict  that  and  say  to  you  that  the  trade 
union  is  the  btlsiness  organization  of  the  wage  worker.  It  is  the  only  organiza- 
tion through  which  he  can  protect  the  only  commodity  that  he  has  to  sell 
on.  the  market  of  the  world,  and  we  are  here  before  this  commission  as  the 
men  who  are  selling  their  labor  to  this  company,  contesting  for  what  we 
believe  and  ask  this  board  to  grant  us,  the  rate  of  wage  that  we  think  we  are 
entitled  to. 

We  have  been  fair  and  honorable  to  the  company  in  all  these  negotiations. 
At  the  outset  the  requests  of  the  men  were  submitted  and  negotiations  were 
carried  on,  and  when  we  finally  disagreed,  instead  of  going  to  a  strike,  we 
adopted  this  means  of  arbitration  and  come  to  you.  We  have  done  it  all 
hoporably  and  as  business  men,  and  we  are  here  to  carry  out  any  contract  that 
we  have  made  or  any  decision  that  your  honorable  Board  may  make. 

We  show  the  condition,  if  you  please,  leading  up  to  the  arbitration.  As 
to  our  evidence  on,  the  increased  cost  of  living,  I  think  we  have  fairly  explained 
our  position  upon  that.  We  sought  fairly  to  obtain  it.  I  think  it  is  unneces- 
sary to  go  beyond  yourselves  to  realize  the  increased  cost  of  living  that  has 
been  taking  place  from  year  to  year,  and  day  to  day.  Any  man  of  family 
knows  that;  any  man  who  has  to  purchase  the  necessities  of  life  for  himself 
or  others,  knows  that.  And  the  figures  we  have  secured  are  figures  that  we 
secured  by  asking  those  who  gave  them  to  us  to  give  us  fair  and  honest 
figures,  that  they  might  be  called  upon  to  come  here  and  swear  to  them,  and 
those  figures  were  all  obtained  under  that  condition.  We  secured  responsible 
men;  some  of  them  were  small  grocers,  I  know,  but  we  went  to  the  grocers 
that  we  deal  with;  and  we  believe  that  the  small  man  in  business,  as  well 
as  the  laboring  man,  is  just  as  responsible  in  his  word  as  were  he  the  greatest 
merchant  in  the  land. 

We  had  some  difficulty  in  obtaining  these  figures.  Every  merchant  we 
went  to  said  that  he  knew  that  prices  had  increased,  but  he  feared  in  pub- 
lishing them  it  might  injure  him.  He  was  willing  to  sit  down  and  tell  us 
prices  had  increased,  but  he  hesitated  to  give  us  the  figures. 

As  to  the  wage  of  this  community,  we  have  shown  the  rate.  We  have 
secured  that  by  going  to  every  organization,  regardless  of  whether  it  was 
skilled  or  unskilled.     That  question  should  not  enter  into  this.     We  have 
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got  the  fair  wage  return  for  this  community,  which  shows  that  in  all  walks 
of  life,  from  the  lowest  to  the  highest,  from  the  common  laborer,  the  hod- 
carrier,  up  to  the  highest,  have  a  higher  rate  of  wage  than  the  street  car 
men  of  this  community — ^men  who  have  had,  and  I  repeat,  men  receiving  the 
lowest  wage  and  who  hold  as  responsible,  if  not  the  most  responsible  position 
in  your  community.  They  carry  your  families.  They  carry  your  children, 
not  once  in  a  while,  upon  a  vacation  or  excursion,  but  every  day.  You  trust 
into  their  hands  the  condition  and  the  lives  of  your  wives  and  your  children. 
It  requires  skill,  it  requires  ability,  it  requires  honesty  and  it  requires  a  train- 
ing. 1  want  to  say  to  you  the  assertion  that  the  street  car  man  is  soon  made 
is  not  true,  my  friend;  to  the  contrary. 

I  know  that  it  is  not  a  question  of  arbitration,  but  they  will  agree  with  me 
that  the  man  who  goes  to  learn  has  to  be  trained,  and  it  takes  a  long  time 
to  make  him  a  good  and  efficient  workman,  if  he  ever  becomes  one.  He 
enters  the  service  and  he  first  serves  for  twenty-one  days  as  a  motorman 
learning  the  road.  He  receives  no  compensation  for  that,  and  then  he  enters 
his  apprenticeship ;  he  goes  on  as  an  **  extra,"  as  a  subman,  and  he  works  up 
through  the  extra  list,  sometimes  extending  into  months,  knocked  from  pillar 
to  post,  and  then  he  finally  gets  a  run.  He  gets  the  short  paid  run,  of  which 
we  spoke  here  to-day,  and  he  works  up  through  them  until  he  gets  a  day  run 
and  becomes  an  established  railroad  man  upon  that  service.  He  serves  an 
apprenticeship  as  long  almost  as  any  other  men,  in  these  days  of  improved 
machinery,  because  the  skill  of  a  man  to-day  is  not  the  question.  They 
learn  to  operate  the  machine  in  a  very  short  time  and  are  efficient  and  are  ac- 
cepted as  being  competent  men  in  their  line  of  business.  The  machinist  learn- 
ing his  trade  to-day  learns  the  machine,  in  a  great  majority  of  cases,  in  a  few 
days,  as  to  the  operation  of  it,  and  in  a  short  time  he  is  pronounced  a 
machinist.  Our  men  to  become  efficient  have  to  serve  as  long  as  any  other, 
when  you  come  to  consider  the  condition  under  which  they  serve. 

It  has  been  said  here,  and  I  want  to  contradict  that,  the  interest  upon 
stocks  should  be  paid  before  the  question  of  wages  is  to  be  considered.  I 
want  to  contradict  that.  I  want  to  say  to  you  that  the  most  important  is 
the  question  of  labor.  The  idea  that  the  men  would  have  to  wait  for  an 
increase  of  wages,  although  we  figured  amply  for  the  provision  of  these 
people  in  that  matter,  but  that  idea  is  a  wrong  one,  that  men  engaged,  especially 
as  we  are,  in  the  railroad  business,  where  the  ownership  and  handling  of  the 
roads  upon  which  our  occupation  is  many  times  in  the  hands  of  jugglers 
and  financiers — ^I  am  not  saying  so  in  this  case,  but  we  know  that  is  true — 
the  idea  that  we  have  to  wait  for  wage  until  that  interest  had  been  paid 
would  be — ^well,  I  would  regret  to  ever  find  such  a  condition  of  affairs.  1 
would  regret  that  for  I  feel  that  the  future  of  the  workingmen  of  this  country, 
in  the  many  occupations,  would  be  in  a  bad  condition,  for,  if  you  please,  bonds 
would  be  continued  to  be  issued  as  long  as  the  Hudson  flows  onward  towards 
the  Atlantic  and  as  long  as  there  is  water  to  supply  it.  It  is  a  wrong 
theory,  and  we  ask  this  board  of  arbitration  in  considering  that  to  consider 
those  men  in  this  occupation,  the  men  who  do  this  labor,  the  men  who 
build  up  these  roads,  the  men  who  have  made  it  possible  for  this  railroad 
company  to  be  the  most  successful  railroad  in  this  coimtry,  as  they  claim. 
It  has  been  the  work  of  these  men.  If  it  is  a  successful  railroad  it  is  the 
men  who  operate  the  railroad  that  make  it  a  success.  It  rests  with  the 
employees  and  the  successful  employees.  • 
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There  has  been  stated  this  morning  a  matter  that  I  had  not  intended  to 
touch  upon.  The  gentleman  brought  in  here  this  morning,  and  desired  to 
file,  the  w&ge  of  New  York  State,  or  something  of  that  kind.  He  quoted 
yesterday  a  long  wage  rate  which  was  published  in  the  Motorman  and  Con- 
ductor, and  to-day  brought  in  further  figures  upon  that  matter.  I  have 
prepared  my  opinion  upon  that  matter,  and  which  I  feel  that  I  should  now 
express  to  this  commission. 

The  assumption  that  men  are  available  for  the  United  Traction  Company 
service  at  whatever  wage  street  railway  employees  are  receiving  in  other 
cities  where  the  wages  range  lower  than  in  Albany  and  Troy  is  utterly 
unsound,  and  is  irrelevant,  and  should  never  have  been  introduced,  and  should 
not  be  considered.  It  is  so  irrelevant  that  the  union  declines  to  give  assent 
to  the  vicious  principle  back  of  it  by  offering  evidence  in  rebuttal. 

Every  nation  has  its  own  life,  and  in  our  country  every  state  and  every  dis- 
trict, city  and  village  has  its  own  conditions. 

We  do  not  drive  the  wages  of  America  to  the  level  fixed  in  China  or 
Kussia,  by  influences  too  terrible  to  contemplate.  On  the  contrary,  we 
struggle  against  every  tendency  toward  leveling  down  by  setting  up  bulwarks 
of  state  against  wage-lowering  immigration,  by  adopting  protective  tariffs  and 
by  spreading  the  gospel  of  benevolent  solicitude  for  the  welfare  of  our 
people;  and  surely  we  cannot  do  on  principle  for  the  part  that  which  would 
be  criminal  to  do  for  the  whole.  We  cannot  without  worse  than  folly  level 
down  our  more  Ifortunate,  more  advanced  states  to  the  level  common  to 
the  less  fortunate,  less  advanced  states;  nor  the  more  fortunate,  more  ad- 
vanced districts,  cities,  villages,  industries  or  persons,  to  the  common  lower 
levels. 

Arbitration  dare  not  level  down;  to  do  so  would  be  crime  against  society, 
and  destructive  of  industrial  peace.  It  would  be  to  violate  the  laws  of  social 
progress.  And  it  would  mean  and  oblige  the  abandonment  of  arbitration  in 
the  more  happily  circumstanced  states,  districts,  cities  and  villages  by  every 
labor  union  in  every  industry  which  has  struggled  up  out  of  the  slough  of 
miseries  and  has  gain  d  an  upland  in  the  movement  towards  that  noble  con- 
dition of  widely  diffused  wealth,  of  which  such  great  minds  as  Lecky  and 
others  speak,  and  for  which  the  world  longs.  For  how  could  a  labor  union 
resort,  with  sanity,  to  arbitration,  knowing  that  its  progress,  or  the  pro- 
gress of  its  time  and  place  would  count  against  it  and  prove  a  bar  to  further 
progress  and  perhaps,  through  comparison  with  stagnation  or  retrogression 
in  other  districts,  be  forced  backward. 

But  very  little  reflection  seems  needed  to  convince  us  that  the  conditions 
which  in  arbitration  should  govern  the  returns  of  capital  and  the  wage  of 
labor  should  be  conditions  actually  obtained  in  the  industrial  center  directly 
concerned. 

It  does  not  give  the  measure  of  profit  proper  on  muslin  or  steel  in  Skagway 
to  prove  the  profit  ruling  in  Manila  or  New  York.  It  does  not  give  the 
measure  of  wages  proper  for  mining  in  the  Klondike  to  prove  the  wages 
ruling  in  South  Africa  and  Colorado.  The  thousand  relations  and  cross- 
relations  which  make  up  the  warp  and  woof  of  environments  must  determine. 
Districts  which  are  exceptionally  fortunate  are  entitled  to  the  advantages 
of  the  exceptionally  fortunate.  Industries  which  have  outgrown  difficulties 
and  hazardous  conditions,  or  have  never  known  them,  are  entitled  to  hold 
their  enviable  state. 
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The  capital  which  sought  returns  peculiar  to  the  Alaskan  gold  fields, 
amidst  the  risks  and  perils  that  hang  about  the  frozen  norths  may  justly 
insist  that  it  be  not  reduced  by  arbitration  to  the  returns  of  mining  in  the 
lower  latitudes. 

It  is  manifestly  preposterous  to  ask  this  arbitration  board  that,  because 
men  work  for  so  much,  or  so  much,  in  one  city,  that  they  establish  that 
wage  for  other  men  working  in  another  city.  It  does  not  follow  that  these 
men  receiving  this  low  wage  would  willingly  leave  their  seemingly  underpaid 
employment  and  journey  to  another  city,  perhaps  a  far  distance,  and  there 
sell  their  labor  at  a  less  price. 

I  want,  in  conclusion,  to  thank  this  arbitration  board  for  having  accepted 
this  position.  I  assure  you  that  upon  the  part  of  our  organization  we  thank 
you  for  the  patience  that  you  have  had  with  us  in  our  crude  manner  and 
way  of  submitting  our  case. 

We  have  presented  to  you,  in  our  humble  manner  and  to  the  best  of  our 
ability,  our  conditions,  and  we  appeal  to  you  to  consider  them.  Consider 
them  from  every  side,  and  considering  them  along  the  lines  that  we  have 
requested  will  not  be  to  injure  this  company.  The  better  paid  man  is  the 
better  servant.  A  man  in  this  occupation,  the  better  he  is  paid  the 
better  he  is  for  the  company.  • 

The  street  railway  companies  should  be  leaders  in  high  wages  and  improved 
conditions;  and  it  will  not  injure  them,  while  it  will  be  a  blessing  to  this 
great  army  of  employees,  -  * 

The  third  and  final  hearing  was  held  on  August  31,  when  the 
arbitrators  took  the  question  under  advisement  and  on  September 
13,  by  a  majority  vote,  reached  a  decision  in  favor  of  a  rate  of 
22  cents  an  hour,  thus: 

At  a  Meeting  of  the  Arbitrators  held  at  the  Office 
of  Lewis  E.  Carr,  in  the  City  of  Albany,  N.  Y., 
Present:  ^^  ^^®  ^^^^  ^^7  ^'  September,  1906. 

J.  Rider  Cady,  \ 

Lewis  E.  Carr,  V  Arbitrators,     . 

John  T,  McDonough,J 

In  the  Matter  of  the  Arbitration  between  United  Traction 
Company  and  Divisions  132  and  148  of  the  Amalga- 
mated Association  of  Street  and  Electric  Railway 
Employees  of  America. 

The  undersigned  respectfully  report  that,  having  heard  the  proofs  and 
allegations  of  the  parties  and  having  duly  considered  the  sam^,  they  find, 
decide  and  report,  in  pursuance  of  the  terms  of  the  agreement  of  arbitration 
under  which  they  act,  that  the  wages  to  be  paid  by  United  Traction  Com- 
pany to  the  conductors  and  motormen  in  its  employ  for  the  year  ending  June 
30,  1906,  shall  be  twenty-two  (22)  cents  per  hour,  ' 

Signed  in  duplicate  this  13th  day  of  September,  1906. 

J.  RiDEB  Cady, 
John  T.  McDonouoh, 

Arhitraiors, 
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IV. 
JOINT  TRADE  AND  INDUSTRIAL  AGREEMENTS. 


I.   STONE,   GULSS  AND   CULT  PRODUCTS. 

CEMENT  WORKERS,  GLENS  FALLS. 

(Terminating  dispute  of  Not.  15,  1904 — March  25, 1905,  described  in  Section  III,  page  176, 
as  well  as  in  Table  I,  page  26.] 

Glens  Falls,  N.  Y.,  February  10,  1905. 

"  Memorandum  of  agreement  entered  into  this  10th  day  of  February,  1906, 
between  the  Qlens  Falls  Portland  Cement  Company,  party  of  the  first  part,  and 
the  Cement  Burners'  Union,  No.  8,767,  of  Glens  Falls,  N.  Y.,  party  of  the 
second  part,  represented  by  the  authorized  committees  pf  both  parties,  as 
per  the  signatures  attached  hereto.  This  agreement  is  to  take  effect  imme- 
diately and  to  be  in  force  for  one  year  from  this  date. 

"  It  is  agreed  by  and  between  both  parties,  that  the  wages  for  burners,  for 
eight  hours  work,  shall  be  $1.87  Vi,  and  for  helpers  $1.75  per  day,  with  the 
understanding  that  in  the  event  of  the  blower  system  not  being  in  operation 
on  any  of  the  kilns  and  the  men  working  two  shifts  of  12  hours,  the  wages 
for  burners  shall  be  $2  per  day,  and  for  helpers  $1.87^A  per  day. 

"  The  party  of  the  first  part  hereby  agrees  that  they  will  start  their  plant 
in  operation  at  the  earliest  possible  date,  as  soon  as  necessary  repairs  can 
be  made  and  that  they  can  procure  coal,  and  they  further  guarantee  that 
they  shall  employ  the  parties  of  the  second  part  at  the  wages  hereinbefore 
mentioned,  for  at  least  10  consecutive  months  from  the  date  of  the  commence- 
ment of  operations,  with  the  distinct  understanding  that  if  the  party  of  the 
first  part  are  unable  to  run  their  plant  from  any  of  the  following  causes — 
fire,  breakdown  of  any  of  the  machinery,  the  necessity  of  relining  any  of  the 
kilns,  strikes  or  any  accident,  or  any  other  thing  which  may  happen  beyond 
the  control  of  the  party  of  the  first  part,  they  will  not  be  obliged  to  employ 
any  or  all  of  the  men  during  such  periods,  and  the  agreement  of  the  party 
of  the  first- part  to  run  their  plant  for  10  consecutive  months,  shall  not  be 
binding  under  these  conditions,  and  the  burners  and  helpers  will  have  no 
claim  of  any  kind  whatsoever  against  the  cement  company  for  not  having  run 
constantly  for  10  months. 

"  If  for  any  other  than  the  above  reasons  the  party  of  the  first  part  shall 
not  run  their  plant  so  as  to  employ  the  parties  of  the  second  part  during 
said  consecutive  10  months,  the  party  of  the  first  part  hereby  agrees  with 
the  parties  of  the  second  part  that  they  shall  pay  to  the  burners  and  helpers 
at  the  time  that  the  plant  shall  be  shut  down  25  cents  per  day  additional 
to  each  and  every  burner  and  helper  for  the  time  that  he  has  been  employed 
from  the  date  of  the  opening  of  the  plant  to  the  date  of  the  shutdown. 

"  When  any  differences  arise  between  the  employees  and  the  company  they 
shall  be  submitted  in  writing,  and  in  the  event  of  the  representatives  of  the 
company  and  the  representatives  of  the  union  being  unable  to  agree,  then 
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the  matters  in  dispute  shall  be  submitted  to  an  arbitration  board  of  three; 

one  to  be  selected  by  the  company,  one  to  be  selected  by  the  union,  and  the 

third  to  be  selected  by  the  two  other  arbitrators/ 
"The  question  in  dispute  shall  be  fully  investigated  by  said  board  of 

arbitrators,  whose  decision  shall  be  final." 
Committee  for  the  Glens  Falls  Portland  Cement  Company: 

Geobge  F.  Batlb, 
A.  W.  Shebman, 
William  H.  Robbins. 
Committee  for  the  Burners'  Union,  No.  8,767: 

John  H.  Pewdy, 
'Fbank  Prbvost, 
John  Mabshall, 
Michael  F.  Sennett, 
E.  H.  St.  Piebbb. 

MARBLB  workers,  new  YORK  CITT. 

(a)  Mmrble  MAchioe  Workera  and  Mmrble  Indottry  Employert'  Association. 

[Agreement  of  April  30,  1903,  under  which  the  dispute  of  May  1-6,  described  in  Tablo  I 
page  28,  was  submitted  to  arbitration;  with  decision  of  umpire  (Judge  Lawrence)]. 

An  agreement  made  and  entered  into  the  30th  da/y  of  April  hy  and  between 
the  Marhle  Industry  Employers'  Aasooiatiofi  and  the  Marble  Machine 
Workers^  Union. 

Article  I.  That  from  the  first  day  of  August,  1903,  until  the  first  day  of 
May,  1905,  eight  hours  shall  constitute  a  half  [sic]  day's  work  on  Monday, 
Tuesday,  Wednesday,  Thursday  and  Friday,  and  four  hours  shall  constitute  a 
half  day's  work  on  Saturday  of  each  week.  Work  to  commence  at  8  A.  ic 
with  noon  hour  for  dinner. 

Article  II.  That  the  minimum  rate  of  wages  for  men  employed  on  a 
"Riehl"  machine  or  any  planing  machine  shall  be  $5.00  per  day,  for  bed 
rubbers  $4.50  per  day,  and  for  sawyers  $4.25  per  day. 

Article  III.  That  all  labor  performed  in  excess  of  the  regular  working  days 
enumerated  above,  and  all  labor  performed  on  legal  holidays  shall  be  entitled 
to  an  advance  of  100  per  cent. 

Article  IV.  That  all  employees  shall  be  paid  on  Friday  before  5  o'clock 
p.  M.  of  each  week,  up  to  and  including  the  preceding  Wednesday. 

Article  V.  That  there  may  be  one  apprentice  bed  rubber  for  every  five  men 
employed,  based  on  the  average  number  of  journeymen  employed  during  the 
previous  year,  and  no  employer  shall  be  entitled  to  more  than  two  apprentices. 
The  apprentices  to  serve  for  a  term  of  four  years  and  start  his  apprentice- 
ship not  over  18  years  of  age. 

Article  VI.  The  members  of  the  Marble  Industry  Employers'  Association 
agree  to  employ  no  bed  rubbers,  sawyers  or  machine  hands  who  are  not  mem- 
bers of  the  Marble  Machine  Workers'  Union  or  the  Reliance  Labor  Cluh 
and  the  Marble  Machine  Workers'  Union  agree  on  their  part  to  work  for 
no  person  or  persons  doing  business  in  Greater  New  York  not  members  of 
the  Marble  Industry  Employers*  Association. 

Article  VII.  That  on  and  after  this  date  the  Marble  Machine  Worken* 
Union  will  refuse  to  work  for  any  firm  in  any  way  interested  in  oonvict  manu- 
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factured  marble  or  manufactured  marble  imported  into  the  United  States 
or  marble  cut  or  coped  outside  of  New  York  or  vicinity,  exciting  marble 
tiles  from  the  State  of  Vermont  or  white  marble  tiles  imported  from  Italy. 

Article  VIII.  That  the  Marble  Machine  Workers'  Union  shall  arbitrate  all 
grievances  that  may  arise  in  future  before  striking  any  shop. 

Article  DC.  That  this  agreement  is  to  continue  in  force  from  the  first 
day  of  May,  1903,  until  the  first  day  of  May,  1906,  and  if  any  change  is 
contemplated  by  either  party  to  this  agreement,  a  notice  in  writing  shall 
be  given  by  the  party  contemplating  such  change,  stating  fully  what  the 
proposed  change  is,  at  leasi  three  months  prior  to  the  expiration  of  this 
agreement,  viz,  May  1,  1905. 

Vote:  (The  minutes  of  the  meeting  are  the  basis  of  this  agreement.) 

(Signed)  Marble  Iin>usTBT  Eicployebs'  Association. 

Marble  Machine  Workers'  Union. 


decision  of  X7MFIRE. 

After  carefully  reading  the  voluminous  record  in  this  case,  and  the  briefs 
submitted  by  the  advocates  and  counsel  of  the  respective  parties,  I  am  of 
the  opinion,  and,  therefore,  decide: 

First:  That  the  custom  mills,  of  which  the  Manhattan  Marble  Company 
was  one,  were  not  recognized  as  union  mills,  and  were  not  understood  to  be 
such  by  the  Marble  Machine  Workers'  Union  when  it  made  its  agreement  with 
the  Marble  Industry  Employers'  Association,  on  the  30th  of  April,  1903. 

Second:  That  the  Marble  Machine  Workers'  Union  knew  that  the  Man- 
hattan Marble  Company  was  one  of  the  custom-mills  on  the  30th  of  April, 
1903. 

Thiu):  That  the  discussion  which  occurred  at  the  meeting  between  the 
conference  oonmiittee  of  the  marble  employees  and  the  executive  committee 
of  the  Marble  Industry  Employers'  Association,  on  the  30th  of  April,  1903, 
clearly  shows  that  the  Marble  Machine  Workers'  Union  did  not  intend,  nor 
did  the  Marble  Industry  Employers'  Association  intend  that  the  said  agree- 
ment should  apply  to  sawyers  employed  in  the  custom  or  outside  mills,  as 
they  were  designated  at  said  meeting. 

Fourth:  That  the  minutes  of  said  meeting  were  the  basis  of  the  agree- 
ment of  April  30,  1903,  between  the  Marble  Industry  Employers'  Association 
and  the  Marble  Machine  Workers'  Union,  and  that  for  a  proper  construction 
of  said  agreement  said  minutes  may  be  properly  resorted  to. 

Fifth:  That  the  Marble  Machine  Workers'  Union,  by  its  action  in  signing, 
on  the  10th  of  August,  1903,  the  agreement  with  the  Marble  Mill  Owners' 
Association,  indicated  most  clearly  that  it  was  the  understanding  between 
the  parties  to  the  agreement  of  April  30,  1903,  that  the  shops  of  the  so-called 
custom  mills  were  at  that  time  non-union. 

Sixth:  That  the  joint  arbitration  plan  between  the  Building  Trades  Em- 
ployers' Association  and  the  Unions  of  the  Building  Trades  of  the  City  of 
New  York,  only  applied  to  such  shops  as  were  recognized  as  union  shops  on 
or  after  July  3,  1903,  by  the  said  Building  Trades  Employers'  Association, 
and  that  it  does  not  appear  that  the  custom  mills  aforesaid  were  ever  recog- 
nized as  such  union  shops  by  said  Building  Trades  Employers'  Association. 
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Seventh:  That  the  Mill  Hands'  Customers'  Union  entered  into  the  agree- 
ment (Exhibit  U)  with  the  Marble  Mill  Owners'  Association  on  August  10, 
1903. 

Eighth:  That  the  firms  composing  the  Marble  Mill  Owners'  Association 
were  mostly  the  same  firms  which,  among  others,  attended  or  were  represented 
at  the  meetings  between  the  executive  committee  of  the  Marble  Industry 
Employers'  Association  and  the  conference  committee  of  the  Marble  Industry, 
respectively  held  on  the  23rd  of  June,  1902,  and  the  21st  of  July,  1902,  and 
subsequent  thereto  down  to  November  13«  1902.  That  from  the  minutes  of 
said  meetings  it  clearly  appears  that  the  distinction  between  the  manu- 
facturing and  custom  mills  was  understood  by  both  parties  attending  such 
meetings.  i 

Tenth:  That  at  the  meeting  of  April  30,  1903,  at  which  the  agreement  of 
April  30,  1903,  was  made  and  adopted,  it  was  distinctly  admitted  by  the 
chairman  of  the  conference  committee  that  the  committee  ''  do  not  claim  any 
interest  in  what  is  (are)  known  as  the  outside  mills." 

Eleventh:  That  it  was  also  the  understanding  that  the  sawyers  in  said 
agreement  referred  to— stated  to  be  fourteen  in  all — ^were  only  the  sawyers 
in  the  Marble  Machine  Workers'  Union  and  did  not  refer  to  the  sawyers  who 
were  employed  in  the  custom  or  outside  mills,  who  were  or  subsequently 
became  members  of  the  Mill  Hands'  Customers'  Union. 

Twelfth:  That  the  Mill  Hands  Customers'  Union  was  not  a  party  of  the 
joint  arbitration  plan. 

Thibteenth:  That  it. does  not  appear  that  the  Marble  Mill  Owners'  Asso- 
ciation was  a  party  to  the  joint  arbitration  plan. 

Foubtebnth:  That  the  Manhattan  Marble  Company  did  not  employ  the 
members  of  the  Marble  Machine  Workers'  Union. 

Fifteenth:  That  the  R.  C.  Fisher  Company  did  employ  as  sawyers  mem- 
bers of  the  Marble  Machine  Workers'  Union,  and  none  but  union  men  as  such 
sawyers.  ' 

Sixteenth:  That  the  wages  paid  by  the  R.  C.  Fisher  Company  were  those 
prescribed  by  the  agreement  of  April  30,  1903,  between  the  Marble  Industry 
Employers'  Association  and  the  Marble  Machine  Workers'  Union. 

Seveteenth:  That  the  wages  paid  sawyers  by  the  Manhattan  Marble  Com- 
pany are  those  prescribed  by  the  agreement  of  August  10,  1903,  between  the 
Marble  Mill  Owners'  Association  and  the  Marble  Mill  Customers'  Union  (see 
agreement  p.  566). 

Eighteenth  :  That  it  does  not  appear  that  there  was  any  agreement  between 
the  Marble  Mill  Owners'  Association  and  the  Marble  Machine  Workers'  Union, 
other  than  the  agreement.  Exhibit  U,  of  August  10,  1903,  heretofore  re- 
ferred to. 

NINETEENTH:  That  the  Marble  Machine  Workers'  Union  having  agreed  to 
the  exception  as  to  the  sawyers  belonging  to  their  own  union,  are  estopped  by 
their  agreement  of  August  10,  1903,  aforesaid,  from  claiming  that  under 
the  terms  of  the  agreement  of  April  30,  1903,  the  Manhattan  Marble  Coifi- 
pany  have  violated  the  latter  agreement. 

TWENTIETH:  That  by  the  agreement  of  August  10,  1903,  the  Marble  Machine 
Workers'  Union  recognized  the  Mill  Hands  Customers'  Union  as  union  men 
and  the  rate  of  wages  thereby  prescribed. 
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TwENTY-riBST:  That  the  Manhattan  Marble  Company  haa  not,  therefore, 
violated  the  agreement  between  the  Marble  Industry  Employers'  Association 
and  the  Marble  Machine  Workers'  Union,  nor  the  provisions  of  the  said  joint 
arbitration  plan. 

Twenty-second:  That  the  evidence  shows  that  the  the  R.  C.  Fisher  C!om- 
pany  has  only  employed  union  men  and  that  it  has  not  been  guilty  of  a 
violation  of  the  agreement  of  April  30,  1903,  nor  of  the  said  joint  arbitrar 
tion  plan. 

I,  therefore,  decide  that  the  charges  two,  three  and  four,  which  are  the 
only  charges  submitted  to  me  against  the  said  Manhattan  Marble  Ck>mpany 
and  the  R.  C.  Fisher  Company,  and  each  of  them,  should  be  dismissed. 

(Signed)  Asm.  R.  Lawrence, 

Umpire, 

Dated,  New  York,  January  16th,  1906. 

(b)  Mtrble  Handf  Cuftomen'  Union  and  Marble  Mill  Owners'  Association. 
[Agreement  referred  to  as  Exhibit  U  in  preceding  decision.] 

The  Marble  Hands  Customers'  Union  of  New  York  and  Vicinity  having 
made  certain  demands  upon  the  Marble  Mill  Owners'  Association  to  unionize 
their  plants,  therefore  at  a  conference  committee  of  the  employees  of  the 
Marble  Industry  with  the  Marble  Mill  Owners'  Association^  held  at  1123 
Broadway,  New  York,  August  10,  1903,  at  8  p.  m.,  it  was  agreed  to  and  with 
each  other  as  follows:  That  in  consideration  of  the  Joint  Conference  Com- 
mittee representing  the  Reliance  J^abor  Club,  the  Whitestone  Association, 
the  Marble  Machine  Workers  Union,  and  the  Compact  Labor  Club  of 
the  Marble  Industry  Fmployees'  Association  that,  if  the  Marble  Mill 
Owners  would  recognize  the  Marble  Mill  Hands  Customers'  Union  of  New 
York  and  Vicinity  as  a  union,  that  the  Joint  Conference  Committee  as  above 
named  do  and  hereby  guarantee  the  Marble  Mill  Owners'  Association  that 
in  consideration  of  signing  the  following  understanding  and  agreement  they 
will  hereafter  refuse  to  handle,  use,  work  or  finish  any  sawn  material  in 
New  York  City  or  vicinity  other  than  that  sawn  by  the  members  of  the 
Marble  Mill  Owners'  Association. 

WITNESSETH:  That  in  consideration  that  the  Reliance  Labor  Club  of 
Marble  Cutters  &  Carvers,  the  Whitestone  Association,  the  Marble  Machine 
Workers'  Union  and  the  Compact  Labor  Club  for  the  Conference  Committee 
of  the  Marble  Industry  agree  that  they  will  not  handle,  use,  work  or  finish 
any  marble  slabs  imported  from  Italy  or  from  the  states  of  Tennessee,  Ver- 
mont, Massachusetts,  or  elsewhere. 

FiBST.  That  from  the  11th  of  August,  1903,  until  the  1st  of  May,  1905, 
ten  hours  shall  constitute  a  day's  work  on  Monday,  Tuesday,  Wednesday, 
Thursday,  Friday  and  Saturday. 

Second.  That  the  minimum  rate  of  wage  for  saw  hammerers  and  setters 
shall  be  $3.60  per  day,  and  the  minimum  rate  of  wage  for  sawyers  shall  be 
$3.00,  and  the  minimum  rate  of  wage  for  laborers  shall  be  $2.40  per  day. 

Third.  The  Marble  Mill  Hands  Customers'  Union  agrees  in  emergency  cases 
to  work  a  maximum  of  two  hours  on  the  same  shift,  at  the  regular  rate 
of  wages.  That  all  labor  performed  in  excess  of  the  regular  working  hours 
above  mentioned,  and  holidays,  is  to  be  paid  at  the  rate  of  time  and  a  half. 
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Fourth.  That  the  members  of  the  Marble  Mill  Owners'  Association  agree 
to  employ  only  members  of  the  Marble  Mill  Hands  Customers'  Union  of 
New  York  and  vicinity,  and  they,  on  their  part  agree  that  they  will  not 
work  for  any  person  or  persons  doing  business  in  Greater  New  York  and 
vicinity,  not  members  of  the  Marble  Mill  Owners'  Association. 

Fifth.  That  the  men  now  in  the  employ  of  members  of  the  Marble  Mill 
Owners'  Association  be  admitted  to  the  membership  of  the  Marble  Mill  Hands 
Customers'  Union  on  the  same  basis  as  those  now  members*  subject  to  the 
rules  of  the  Marble  Mill  Hands  Customers'  Union. 

Sixth.  That  when  necessary  any  temporary  help  may  be  employed  for  the 
emptying  or  filling  of  gangs,  or  the  reception  of  material  into  the  yard, 
members  of  the  above  mentioned  unions  to  have  preference. 

Seventh.  That  all  disputes  are  to  be  arbitrated  between  the  Conference 
Committee  and  the  Marble  Mill  Owners'  Association.  This  Board,  failing 
to  agree,  shall  select  an  umpire  whose  decision  shall  be  final  and  binding 
upon  both  parties. 

Eighth.  That  this  agreement  is  to  continue  in  force  from  the  11th  day 
of  August,  1903,  until  the  1st  day  of  May,  1905,  and,  if  any  changes  are 
contemplated  by  either  party,  a  notice  in  writing  shall  be  given  by  the  party 
contemplating  the  same  through  the  Joint  Conference  Committee  of  the 
trade,  stating  fully  what  the  proposed  change  is,  at  least  three  months 
prior  to  the  expiration  of  said  agreement,  namely.  May  1,  1905. 

For  the  Marble  Mill  Owners'  Association: 
Robert  H.  Reid  &  Co., 
Fred  C.  Rist, 
Feeney  &  Devany, 
Fertig -Phelps  Marble  Co., 
Manhattan  Marble  Co. 

For  the  Mill  Hands  Customers'  Union: 
James  A.  Fitzgerald, 
Francis  J.  Coylk, 

R.L,  O.  of  M.  O., 
Qeo.  Honeyman, 

W.  8,  Association, 
J.  Lannaohan, 

M,  M.  W.  17., 
Chas.  F.  Yaksl, 

Compact  Labor  Club, 
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WINDOW  glass  WORKERS'  5ATI0WAL  AOREEMENT. 

iicalc  adopted  at  Erie,  Fa,,  September  23,  1904,  between  Manufacturcre'  Com- 
mittee and  Amalgamated  Window  Glass  Workers  of  America.  This 
scale  is  operative  from  October  1,  1904,  to  May  31,  1905. 

Doi;blk  Strength. 

6x   8  to  12x18 $0  71 

12x19  to  16x24 93 

16x26  to  24x36 1  44 

24  X  37  to  30  X  41 1  74 

30x42  to  36x61 2  16 

36x52  to  39x60 2  52 

40x60  to  40x65 3  69 

40  X  66  to  40  X  70 4  56 

40x71  to  40x78 5  64 

All   above 7  17 

Single  Strength. 

6x   8  to     8x10 $0  45 

8x11  to  10x15 47 

10x16  to  12x18 64 

12x19  to  16x24 61 

16x26  to  24x30 82 

24x31  to  24x36 98 

24x37  to  26x40 1  07 

26  X  41  to  28  X  44 1  18 

28x45  to  32x49 1  66 

32  X  60  and  above 1  88 

Grinders  per  box,  $1.13,  subject  to  all  percentages. 

Single  strength  blowers  shall  receive  the  above  list  less  17%  per  cent. 

Double  strength  blowers  shall  receive  the  above  list  less  271/2  per  cent. 

Single  strength  gatherers  shall  receive  75  per  cent  of  blowers'  wages. 
Double  strength  gatherers  shall  receive  58  per  cent  of  blowers'  wages  for 
40  X  60  and  above,  and  70  per  cent  of  blowers'  wages  for  39  x  60  and  under. 

2.  Flatteners  shall  receive  25  per  cent  of  gross  earnings  of  blower. 

3.  Single  strength  cutters  shall  receive  for  cutting  glass,  29  cents  per  box 
of  100  feet,  less  27%  per  cent  which  includes  booking  and  sorting  glass. 

Double  strength  cutters  shall  receive  for  cutting  glass,  39  cents  per  box 
of  100  feet,  less  27%  per  cent  which  includes  booking  and  sorting  glass. 

4.  Cutters  shall  receive  price  and  one-half  for  all  fractional  sizes  above 
16x16,  excepting  131/2x26  and  13y2x28,  and  double  price  for  all  fractional 
sizes  booked  16  x  16  and  under,  and  double  price  for  ull  sizes  under  14  united 
inches. 

5.  In  factories  where  a  boss  cutter  is  employed,  he  shall  be  a  member  of 
the  Amalgamated  Window  Glass  Workers  of  America. 

6.  Cutters  must  have  their  glass  cut  up  not  later  than  four  days  after 
it  is  in  the  cutting  room. 

7.  Cutters  shall  furnish  blowers,  gatherers  and  flatteners  with  a  slip  of 
their  glass  once  a  week. 

8.  Cutters  are  not  to  carry  out  glass. 

15 
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9.  Cutters  are  to  allow  an  extra  light  in  each  box  of  50  feet  of  13VJ|X26 
and  131/2  x2».  That  is,  20  lights  of  13y2x28  and  21  Ughto  of  1314x26. 
In  booking  to  blowers,  however,  they  must  be  booked  in  the  same  brackets 
as  formerly.  Cutters  are  also  ordered  that  all  glass  that  takes  six  lights 
per  hundred  feet,  shall  not  be  counted  in  quarters  or  eights,  but  in  thirds 
and   sixths. 

10.  Stock  fiffcects.— Manufacturers  may  set  out  a  limited  number  of  stock 
sheets  for  the  purpose  of  cutting  same  to  assort  their  stocks  and  enable 
them  to  fill  their  orders  during  the  summer  shutdown;  but  the  amount  of 
stock  sheets  set  out  for  this  purpose  shall  not  exceed  200  feet  per  week 
for  any  pot,  place  or  blower.  This  is  to  apply  to  both  single  and  double 
during  the  period  of  this  agreement.  The  single  strength  set  out  is  to  be 
booked  to  the  blower  at  the  price  the  single  strength  glass  cut  and  packed 
during  the  settlement  in  which  it  is  set  out,  averages  per  box.  The  cutter 
is  to  receive  full  price  for  all  sheet  glass  set  out.  No  glass  shall  be  set 
out  in  stock  sheets  for  the  purpose  of  being  sold  to  any  one  as  stock  sheets, 
and  no  manufacturer  shall  sell  any  stock  sheets  for  less  than  the  list  price 
for  the  number  of  inches  contained  in -such  sheets,  less  the  usual  discount 
representing  the  market  price  at  the  time  the  sale  is  made.  No  double 
strength  sheets  shall  be  set  out  for  less  than  third  bracket,  except  grinders. 

11.  Hiat  all  cutters  must,  in  setting  out  sheet  glass  of  all  kinds^  mark 
on  their  slips,  both  to  the  company  and  the  members,  the  nimiber  of  boxes 
set  out  for  each  blower,  pot  or  place,  and  they  must  also  specify  in  what 
brackets  they  book  the  glass.  Manufacturers  shall  in  making  out  their 
bills,  specify  the  number  of  boxes  of  sheet  glass  set  out,  and  whether  grinders 
or  stock  sheets,  and  the  bills  must  also  show  what  brackets  all  sheet  glass 
is  booked  in. 

12.  The  following  list  is  to  govern  cutters  when  setting  out  single  sheets: 
36  by  50  to  38  by  54,  seven  and  one-half  lights  per  100  feet;  38  by  56  to 
40  by  56,  seven  lights  per  100  feet.  In  setting  out  double  sheets,  cutters 
are  to  be  guided  by  the  number  of  lights  in  price  list.  No  single  roller  to 
be  made  larger  than  42  by  58  to  cut  40  by  56.  This  is  not  to  apply  to  special 
orders,  provided  it  is  to  be  cut  longer  than  56  inches. 

13.  Grifider  Glass. — A  limited  quantity  of  poor  quality  of  double  strength 
glass  may  be  set  out  for  the  purpose  of  grinding,  obscuring,  enameling,  chip- 
ping, etc.,  but  for  no  other  purpose.  The  amount  thus  to  be  set  out  and  known 
as  grinders,  shall  not  exceed  250  feet  per  week,  pot  or  place,  during  the 
period  of  this  agreement,  said  grinders  to  be  booked  to  the  blower  for  $1.13 
per  100  feet,  subject  to  all  percentages,  and  the  gatherer  shall  receive  70 
per  cent  of  same.  Said  grinders  may  be  sold  to  any  one  who  is  in  the 
business  of  grinding,  obscuring,  enameling  or  chipping  glass,  but  to  no  other 
party,  and  it  is  hereby  agreed  that  the  Amalgnmiited  Window  Glass  Workers 
of  America  is  to  strictly  enforce  this  rule. 

14.  Crackle  or  muffle  glass  shall  be  paid  for  at  the  rate  of  $1.50  per 
of  100  feet.     The  gatherers  to  receive  75  per  cent  of  blowers  wages. 

15.  Blowers  and  gatherers  shall   not   set   rings  or   tear  dow 
clute  holes. 

16.  No   boss  blower  or  gatherer   will   he   allowed   to   me 
from  clute  holes  when  setting  pots. 
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17.  The  work  of  turning  pots  shall  be  done  by  the  bo»»  blower  but  when 
requested  by  boss  blower,  blowers  and  gatherers  shall  assist  in  turning  pots 
and  building  up  furnace  rings  in  his  own  place. 

18.  No  blower,  pot  or  place  will  be  allowed  to  make  more  than  9  rollers 
per  hour. 

19.  There  shall  be  no  glass  blo^^Ti,  gathered,  flattened  or  cut  on  the 
following  holidays:  Thanksgiving,  Christmas  or  Decoration  Day.  Cutters 
shall  not  be  allowed  to  work  on  Sunday,  subject  to  a  fine  of  $5.00. 

20.  Manufacturers  to  furnish  oil,  soap,  chalk,  and  ice  for  drinking  water, 
also  must,  at  their  own  cost,  piece  blow  pipes  ai>d  put  new  handles  on  the 
same  in  all  districts. 

21.  The  manufacturers  of  each  factory  shall  adopt  a  system  by  which  the 
glass  booked  to  the  blowers  can  be  properly  checked,  so  as  to  avoid  any  and 
all  mistakes. 

22.  Boss  blower  in  pot  furnace  shall  not  receive  less  than  $1.60  per  pot 
per  month.     (This  shall  not  be  subject  to  any  discount.) 

23.  No  flattener  shall  be  allowed  to  rub  flattening  stones.  This  only  to 
apply  to  time  fire  is  in  blast,  and  any  flattener  failing  to  comply  with  the 
above  shall  be  fined  $5.00  for  each  offense.  This  not  to  apply  during 
working  hours. 

24.  The  amount  of  market  money  to  be  paid  each  district  as  follows: 
Blowers  shall  receive  not  less  than  $20.00,  gatherers,  flatteners  and  cutters 
shall  receive  not  less  than  $15.00  per  week,  provided  they  have  that  amount 
earned. 

25.  Manufacturers  shall  pay  the  snappers'  wages.  When  a  snapper  cannot 
be  obtained,  the  single  and  small  double  thick  blower  and  gatherer  must 
work  the  place  and  the  company  shall  pay  the  blower  for  single  at  the  rate 
of  14  cents  per  box  and  the  gatherer  at  the  rate  of  8  cents  per  box  and  the 
the  small  double  strength  blower  at  the  rate  of  22  cents  per  box  and  the 
gatherer  at  the  rate  of  13  cents  per  box.  And  it  shall  be  the  duty  of  the 
Preceptor  to  enforce  this  rule. 

26.  Manufacturers  shall  deduct  from  the  earnings  of  all  members  of  the 
Amalgamated  Window  Glass  Workers  of  America  one  per  cent  of  the  amount 
earned,  for  dues,  to  be  forwarded  by  them  by  draft  or  check,  payable  to 
the  Secretary  of  the  Amalgamated  Window  Glass  Workers  of  America,  at 
headquarters,  with  a  list  of  names,  the  amount  earned,  the  amount  paid 
by  each  member  at  the  expiration  of  each  settlement.  No  debt  of  any  kind 
that  a  member  contracts  shall  prevent  the  deduction  of  this  one  per  cent, 
and  any  manufacturer  that  overpays  or  fails  to  deduct  and  forward,  shall 
be  held  liable  for  payment  of  same,  whether  member  has  anything  due  him 
or  not.  The  Amalgamated  Window  Glass  Workers  of  America  to  give  manu- 
facturers signing  this  scale,  when  asked  for,  a  bond  as  security  in  case  of 
damage  arising  from  a  suit  by  any  of  its  members  on  account  of  this 
provision. 

27.  That  the  manufacturer  deduct  money  from  members'  wages  when 
requested  to  do  so  by  the  President,  preceptors  or  Executive  Board,  and 
the  Amalgamated  Window  Glass  Workers  of  America  agrees  to  collect  from 
its  members  money  advanced  to  its  members  by  any  manufacturer  as  market 
money  or  otherwise,  providing  member  signs  order. 
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28.  There  shall  be  no  interference  with  manager  in  discharging  men,  as 
in  case  oi  discharge  or  men  wanting  to  quit,  seven  days  notice  is  all  that 
Is  required,  except  no  preceptor  shall  be  discharged,  except  it  be  for  in- 
competency or  wilfuU  neglect  of  duty.  In  case  a  preceptor  should  be  dis- 
charged, the  case  shall  be  referred  to  the  President  and  Executive  Board. 

29.  The  manufacturers  hereby  agree  not  to  discriminate  between  any 
member  or  members  of  the  Amalgamated  Window  Glass  Workers  of  America, 
who  may  or  may  not  patronize  any  particular  store. 

30.  Blowers  and  gatherers  shall  only  be  allowed  to  skim  before  starting 
or  during  tempo.     Preceptors  to  see  that  this  rule  is  enforced. 

31.  The  manufacturers  to  employ  no  workman  who  has  not  received  a 
clearance  card  from  the  preceptor  where  he  last  worked,  or  a  letter  from 
the  President  or  Secretary.  Seven  days  notice  to  be  worked  out  faithfully 
before  any  workman  shall  be  entitled  to  receive  a  clearance  card,  and  the 
manager  of  the  works  to  assist  a  preceptor  in  the  enforcement  of  the^  clear- 
ance  card 

32.  In  case  of  dispute  over  poor  glass,  the  blower  and  gatherer  shall  be 
required  to  work  at  list  wages,  unless  released  by  the  manager  or  boss 
blower,  except  that  this  shall  not  apply  to  stony  glass,  in  which  case  the 
manufacturer  shall  pay  an  average  day's  wages  if  he  insists  on  having  the 
glass  worked.  The  gatherer  and  flattener  shall  receive  his  percentage  of  the 
blower's  guarantee.  (Cutters  to  receive  a  guarantee  of  one  box  for  each 
eight  rollers  made.) 

33.  The  manufacturer  shall  furnish  bills  of  glass  made  and  money  earned 
at  least  seven  days  before  settlement  day. 

34.  Manufacturers  must  pay  all  workmen  in  full  not  later  than  two  weeks 
after  fire  goes  out. 

35.  There  will  be  a  settlement  every  four  weeks,  and  the  workmen  paid  in 
full  not  longer  than  three  weeks  thereafter.  Market  money  to  be  paid  weekly. 
Forty  hours  shall  constitute  a  week's  work  for  blowers  and  gatherers,  30 
boxes  per  week  double,  and  48  boxes  per  week  single  be  counted  in  settle- 
ments of  four  weeks.  No  double  strength  blower  or  gatherer  shall  be 
allowed  to  be  ahead  more  than  one  and  one-half  box  the  first  week,  three  boxes 
the  second  week  or  four  and  one-half  boxes  the  third  week.  Single  strength 
blower  or  gatherer  shall  not  be  allowed  to  be  more  than  two  and  one-half 
boxes  the  first  week,  five  boxes  the  second  week  or  seven  and  one-half  boxes 
the  third  week  ahead  of  his  quota. 

35 V^.  Blowers  shall  be  guided  by  the  following  scale  for  D.  S. : 

32x50,  9  rollers  per  hour. 
32x60,  8  rollers  per  hour. 
40x60,  7  rollers  per  hour. 
All  above,  6  rollers  per  hour. 

36.  In  case  of  any  controversy  arising  in  the  factory  in  reference  to  the 
Wage  scale,  rules  or  usages,  it  shall  be  referred  to  the  chairman  of  the  two 
wnge  committees  for  settlement,  they  failing  to  agree,  each  chairman  shall 
select  a  disinterested  party  and  these  two,  so  selected,  shall  select  a  dis- 
interested party,  and  all  three  persons,  so  selected,  shall  have  no  business 
relations  with  either  side,  and  shall  not  be  window  glass  manufacturers  or 
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members  of  the  Amalgamated  Window  Glass  Workers  of  America,  or  in- 
terested in  the  business  in  any  way,  and  no  one  will  be  allowed  ta  ««rse 
that  is  interested  in  or  employs  non-union  labor.  Each  side  shall  be  rep- 
resented and  given  a  fair  hearing,  and  the  decision  of  the  committee  shall 
be  final  and  binding  on  all  parties.  Pending  a  decision  of  the  committee, 
factories  to  remain  in  operation,  and  no  members  of  the  Amalgamated  Window 
Glass  Workers  of  America  can  be  removed  from  a  place  pending  a  hearing 
or  a  discussion  of  the  committee.  This  arbitration  shall  only  apply  to  rules 
and  usages  of  the  wage  scale  of  the  Amalgamated  Window  Glass  Workers 
of  America,  ana  its  members.  The  arbitrators  to  be  selected,  case  heard 
and  a  decision  rendered  within  thirty  (30)  days  after  complaint  has  been 
filed  in  writing.    This  to  effect  only  plants  where  disputes  or  trouble  arises. 

37.  The  use  of  quality  slips  in  all  boxe^  must  be  enforced  in  each  and 
every  factory,  and  the  quality  marked  upon  the  boxes  must  be  painted, 
burnt  or  cut  so  as  to  properly  indicate  the  actual  quality  of  the  glass 
therein. 

38.  This  scale  of  wages  shall  govern  in  all  parts  of  the  United  States, 
including  the  Eastern  and  Northern  Districts,  and  no  discoimt  shall  be 
granted  to  manufacturers  in  either  the  Eastern  or  Northern  Districts. 

39.  Final  settlement  and  payment  in  full  by  the  manufacturer  to  the 
workman  at  the  end  of  the  fire  relieves  both  employer  and  employees  from 
further  agreemnet  under  this  scale. 

40.  All  manufacturers  to  hire  the  men  they  wish  to  retain  the  coming 
blast,  and  notify  those  whose  services  are  not  required,  not  less  than  two 
weeks  before  the  end  of  the  fire. 

41.  Any  manufacturer  trying  to  produce  any  other  article  of  glass  out 
of  the  same  furnace  or  tank  to  the  detriment  of  our  workers^  the  said 
manufacturer  shall  be  compelled  to  pay  a  guarantee,  such  guarantee  to  be 
decided  by  the  President. 

42.  All  plants  shall  cease  operation  May  31,  1905. 

43.  Any  member  of  this  organization  who  refuses  to  accept,  abide  by, 
and  insists  on  all  manufacturers  complying  with  all  the  provisions  of  this 
wage  scale,  shall  not  be  recognized  in  any  way  by  this  organization  now 
or  at  any  time  in  the  future,  and  no  representation  will  be  allowed  or 
conceded  to  dos/f  member  or  members  who  fail  to  comply  with  this  wage 
agreement. 

44.  Any  member  working  under  private  contract,  either  signed  or  verbal, 
conflicting  with  this  scale,  shall  be  subject  to  a  fine  of  fifty  ($50.00)  dollars 
each  and  every  week,  according  to  the  discretion  of  the  President  and 
Executive  Board.  And  no  members  will  be  allowed  to  leave  in  the  hands 
Qf  any  manufacturer,  company  or  agent  any  part  of  their  wages,  market 
money  or  balances,  and  neither  shall  they  be  allowed  to  pay  any  part  of 
their  wages  into  any  company  to  secure,  hold- or  buy  stock  or  any  inter^t  in 
any  company. 

45.  It  is  agreed  that  any  change  in  the  foregoing  scale  shall  not  be  recog- 
nized by  any  preceptor  without  official  notice  from  the  President  or  Secretary. 

45*4.  All  manufacturers  or  companies  signing  this  or  authorizing  the 
signing  of  this  scale  must  comply  with  all  the  conditions  of  same,  and 
any  change  in  the  ownership  of  a  company,  firm  or  factory,  does  not  allow 
any  change  from  this  contract  but  is  accepted  and  binding  on  all. 
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46.  It  is  agreed  that  any  manufacturer  or  manufacturers  signing  or 
authorizing  the  signing  of  t)iis  scale,  binds  themselves  and  those  they  rep- 
resent that  if  the  independent  manufacturers  sign  or  agree  to  pay  any  one 
or  all  the  four  trades  any  greater  advance  than  this  scale  calls  for,  the 
same  relative  advance  shall  be  paid  by  all  manufacturers  signing  or  authoriz- 
ing the  signing  of  this  scale,  as  for  example,  should  the  independent  manu- 
facturers agree  to  pay  cutters  more  than  the  price  agreed  upon  in  this 
scale,  then  the  blowers,  gatherers  and  flatteners  shall  receive  the  same 
percentage  that  the  cutters'  advance  amounts  to  over  this  scale.  The  same 
rule  shajl  apply  if  manufacturers  agree  to  pay  flatteners,  blowers  or  gatherers 
more  than  the  scale  calls  for.  It  is  also  agreed  by  all  parties  signing  this 
scale,  that  should  there  be  any  lower  scale  signed  or  agreed  to  by  any  other 
manufacturer  or  company  or  their  agent,  than  is  provided  for  in  this  scale 
that  there  shall  be  no  change  in  this  scale,  no  matter  how  low  or  how  many 
changes  they  make,  unless  the  future  action  of  wage  committee. 

47.  Any  manufacturer  introducing  into  his  flattening  house  new  invention, 
supposed  improvements,  shall  so  long  as  said  invention  or  improvements 
continue  to  be  an  experiment  or  until  it  shall  have  been  demonstrated  that 
it  will  not  be  a  loss  to  the  workman,  pay  a  guarantee  to  all  workmen  whose 
work  is  or  may  be  affected  by  said  machines  or  inventions.  When  the 
Lueber  improvement  is  introduced  the  flattener  shall  be  provided  with  a 
layer-out. 

48.  That  the  rules  and  usages  of  the  manufacturers  and  the  Amalgamated 
Window  Glass  Workers  of  America  as  set  forth  in  this  wage  scale  be  printed 
for  the  use  ol  both  parties  and  be  enforced  at  all  works. 

49.  All  manufacturers  signing  this  scale  will  not  be  allowed  to  sig^  any 
other  wage  Bcale,  and  all  manufacturers  signing  this  scale  agree  and  bind 
themselves  and  those  they  represent  with  the  Amalgamated  Window  Glass 
Workers  of  America,  that  they  will  not,  either  by  themselves  or  any  officer, 
stockholder,  representative,  or  other  authorized  person  sign  any  other  scale 
or  agree  to  pay  any  other  scale  of  wages  other  than  this  scale,  and  for  any 
violation  of  this  the  President  of  the  Amalgamated  Window  Glass  Workers 
of  America  shall,  on  being  satisfled  of  the  violation  of  the  same,  notify 
company  or  flrm  that  they  have  cancelled  this  scale,  and  all  members  of 
the  Amalgamated  Window  Glass  Workers  of  America  shall  be  so  notified 
either  through  an  officer  or  any  member  designated  by  the  President,  there 
is  no  scale  in  existence  with  flrm  employing  them,  and  all  members  of  the 
Amalgamated  Window  Glass  Workers  of  America  must  promptly  cease  work 
without  giving  any  notice. 

50.  It  is  hereby  agreed  to  by  all  manufacturers  signing  or  authorizing 
the  signing  of  this  scale,  that  they  recognize  the  wage  committee  of  the 
Amalgamated  Window  Glass  Workers  of  America,  as  having  full  authority 
to  sign  this  wage  scale,  and  that  they  have  been  given  such  authority  to 
sign  this  wage  scale,  and  that  they  have  been  given  such  authority  by  all 
their  members,  and  that  they  represent  each  and  every  member  of  the 
Amalgamated  Window  Glass  Workers  of  this  country. 

51.  The  foregoing  rules  and  usages  shall  govern  at  all  factories. 

52.  It  is  understood  and  agreed  that  if  the  average  selling  price  of  glass 
goes  to  a  certain  price  agreed  upon  between  the  Amalgamated  Window  Glass 
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Workers'  wage  committee  and  manufacturers'  wi^>a  committee,  that  a  joint 
conference  shall  be  called  to  adjust  this  scale  to  meet  the  changed  conditions. 

Workers'  Committee:  Manufacturers'  Committee: 

W.  S.  Phhjlips,  President,  N.  L.  Strong,  Ohairtnan, 
J.  H.  Fees,  Brookrille,  Pa., 

B.  C.  HoYNQ,  Secretary,  Thos.  Camp,  Smethport,  Pa., 

H.  B.  Bjjdbotx,  G.  Morenus,  Kane,  Pa., 

Wm.  Gabbigan,  B.  N.  McCoy,  Mt.  Jewet,  Pa., 

Chas.  Dunw,  R.  M.  Smallet,  Sandusky,  O., 

HsmiY  Reitz,  C.  E.  Ryan,  Streator,  111., 

Conrad  Hines.  W.  MagLaren,  Shinglehouse,  Pa. 

n.  METAL8,  BiACHIHES  AND   COKVEYANOES. 

BOILERMAKERS  AND  HELPERS,  GREEN  ISLAND. 
[Termlnatuig  dispute  of  May  17-June  14,  described  in  Table  I,  page  28.] 

Shop  Rules  Adopted  June  14^  1905. 
Rule  1.  The  rate  of  wages  will  be  as  follows: 
The  standard  rate  for  boilermakers  shall  be  28  cents  per  hour. 
The  standard  rate  for  boilermakers'  helpers  shall  be  17  cents  per  hour. 
Wages  throughout  the  shop  shall  be  advanced  as  follows: 

25      cent  rate  and  over  to  28  cents. 

22%  cent  rate  and  over  to  25  cents. 

20      cent  rate  and  over  to  22%  cents. 

18%  cent  rate  and  over  to  20  cents. 

17%  cent  rate  and  over  to  18%  cents. 

16%  cent  rate  and  over  to  17%  cents. 

15      cent  rate  and  over  to  16%  cents. 

Rule  2.  Ten  hours  labor  shall  constitute  a  day's  work  in  the  shop,  with 
nine  hours  on  Saturday.  Time  and  one-half  shall  be  allowed  for  all  overtime 
in  shop  and  on  new  work  outside  of  shop. 

Nine  hours  labor  shall  constitute  a  day's  work  outside  of  shop,  for  which 
ten  hours  time  shall  be  allowed. 

Double  time  will  be  allowed  for  all  work  done  on  Sundays  or  legal  holidays. 
Double  time  will  be  allowed  for  all  repair  or  jobbing  work  away  from  shop 
outside   of   regular   working  hours. 

Rule  3.  Boilermakers'  work  shall  be  riveting,  chipping  and  caulking,  fitting 
up,   rolling  tubes   and   flanging. 
No  helpers  shail  be  allowed  to  do  boilermakers'  or  machine  men's  work. 

Franklin  Boiler  Works  Co., 

Frank   Chrysler, 

Vice-President  and  General  Manager. 

Approved  by  Boilermakers'  Committee:  Boilermaker  Helpers'  Committee: 
Michael  Shanahan,  Thomas  Dunn, 

Jay  E.  Shippie,  Wiujam  Quackenbush, 

John  J.  Sttebs.  TiOuis  Peterson. 
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'  ^  IRON  HOLDERS'  NATIONAL  AGRSBMBNT. 

CJoNFERENOB  1891.  Whereas  J  There  has  heretofore  existed  a  sentiment  that 
^e  members  of  the  Stove  Founder's  l^ational  Defense  Association  and  the 
members  of  the  Iron  Holders'  Union  of  North  America  were  necessarily 
enemies,  and  in  consequence  a  mutual  dislike  and  distrust  of  each  other 
and  of  their  respective  organizations  has  arisen,  provoking  and  stimulating 
strife  and  ill-will,  resulting  in  severe  pecuniary  loss  to  both  parties.  Now, 
this  conference  is  held  for  the  purpose  of  cultivating  a  more  intimate 
knowledge  of  each  other,  and  of  their  methods,  aims  and  objects,  believing 
that  thereby  friendly  regard  and  respect  may  be  engendered,  and  such  agree- 
ments reached  as  will  dispel  all  inimical  sentiments,  prevent  further  strife 
and  promote  the  material  and  moral  interests  of  all  parties  concerned. 

Clause  1,  Conference  1891.  Resolved,  That  this  meeting  adopt  the  prin- 
ciple of  arbitration  in  the  settlement  of  any  dispute  between  the  members  of 
the  I.  M.  U.  of  N.  A.  and  the  members  of  the  S.  F.  N.  D.  A. 

Clause  2,  Conference  1891.  That  a  conference  committee  be  formed  con- 
sisting of  six  members,  three  of  whom  shall  be  stove  molders  appointed  by 
the  Iron  Holders'  Union  of  North  America,  and  three  persons  appointed 
by  the  S.  F.  N.  D.  A.,  all  to  hold  office  from  Hay  1  to  April  30  of  each  year. 

Clause  3,  Conference  1891.  Whenever  there  is  a  dispute  between  a  mem- 
ber of  the  S.  F.  N.  D.  A.  and  the  molders  in  his  employ  (when  a  majority 
of  the  latter  are  members  of  the  I.  H.  U.)  and  it  cannot  be  settled  amicably 
between  them,  it  shall  be  referred  to  the  presidents  of  the  two  associations, 
before  named,  who  shall  themselves  or  by  delegates  give  it  due  consideration. 
If  they  cannot  decide  it  satisfactorily  to  themselves  they  may,  by  mutual 
agreement,  summon  the  conference  committee,  to  whom  the  dispute  shall 
be  referred,  and  whose  decision  by  a  majority  vote  shall  be  final,  and  binding 
upon  each  party  for  the  term  of  twelve  months. 

Pending  adjudication  by  the  presidents  and  the  conference  committee, 
neither  party  to  the  dispute  shall  discontinue  operations,  but  shall  jiroceed 
with  business  in  the  ordinary  manner.  In  case  of  vacancy  in  the  conunittee 
of  conference,  it  shall  be  filled  by  the  association  originally  nominating.  No 
vote  shall  be  taken  except  by  a  full  committee^  or  by  an  evennimiber  of 
each  party. 

Clause  4,  Conference  1892.  Apprentices  should  be  given  every  opportunity 
to  learn  all  the  details  in  the  trade  thoroughly,  and  should  be  required  to 
serve  four  years.  Any  apprentice  leaving  his  employer  before  the  termina- 
tion of  his  apprenticeship' should  n.ot  be  permitted  to  work  in  any  foundry 
under  the  jurisdiction  of  the  I.  H.  U.  of  N.  A.,  but  should  be  required  to 
return  to  his  employer.  An  apprentice  should  not  be  admitted  to  member- 
ship in  the  1.  H.  U.  of  N.  A.  until  he  has  served  his  apprenticeship  and  is 
competent  to  command  the  average  wages.  Each  apprentice,  in  the  last 
year  of  his  apprenticeship,  should  be  given  a  floor  between  two  journeymen 
molders,  and  they,  with  the  foreman,  should  pay  special  attention  to  his 
mechanical  education  in  all  classes  of  work. 

Clause  5,  Conference  1892.  The  general  rate  of  molders'  wages  should 
be  established  for  each  year  without  change. 

Clause  6,  Conference  1892.  When  the  members  of  the  Defense  Association 
shall  desire  a  general  reduction  in  the  rate  of  wages,  or  the  Holders'  Union 
an  advance,  they  shall  each  give  the  other  notice  at  least  thirty  days  before 
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the  end  of  each  year,  which  shall  commence  on  the  first  day  of  April.  If 
no  such  notice  be  given,  the  rate  of  wages  current  during  the  year  shall 
be  the  rate  in  force  for  the  succeeding  year. 

Clause  7,  Confebence  1892  (Amended  1903).  The  present  established  price 
of  work  in  any  shop  should  be  the  basis  for  the  determination  of  the  price 
of  new  work  of  similar  character  and  grade,  unless  the  presidents  of  the  two 
organizations,  or  their  representatives,  shall  decide  that  the  established  prices 
of  similar  work  in  the  shop  are  not  in  accord  with  the  price  of  competitive 
goods  made  in  the  district. 

Clause  8,  Confebence  1893.  Any  existing  inequality  in  present  prices  of 
molding  in  a  foundry  or  between  two  or  more  foundries  should  be  adjusted 
as  soon  as  practicable  upon  the  basis  set  forth  in  the  foregoing  paragraphs, 
by  mutual  agreement  or  by  the  decision  of  the  adjustment  committee  pro- 
vided by  the  conference  of  March,  1891. 

Clause  9,  Conference  1896.  Firms  composing  the  membership  of  the  S.  F. 
N'.  D.  A.  should  furnish  in  their  respective  foundries  a  book  containing  the 
piece  prices  for  molding,  the  same  to  be  placed  in  the  hands  of  a  responsible 
person. 

Clause  10,  Conference  1896.  New  work  should  always  be  priced  within  a 
reasonable  time,  and  under  ordinary  circumstances  two  weeks  is  considered 
a  reasonable  time,  and  such  prices,  when  decided  upon,  should  be  paid  from 
the  date  the  work  was  put  in  the  sand. 

Clause  11,  Conference  1896  (Amended  1903).  The  members  of  the  S.  F. 
N.  D.  A.  shall  furnish  to  their  molders:  Shovels,  riddles,  rammers,  brushes, 
facing-bags,  bellows  and  strike-off,  provided,  however,  that  they  charge  at 
actual  cost  tools  so  furnished,  and  collect  for  the  same,  adopting  some 
method  of  identification;  and  when  a  molder  abandons  the  shop,  or  requires 
a  new  tool  in  place  of  one  so  furnished,  he  shall,  upon  the  return  of  the 
old  tools,  be  allowed  the  full  price  charged,  without  deducting  for  ordinary 
wear;  and  damage  beyond  ordinary  wear  to  be  deducted  from  amount  to  be 
refunded. 

Clause  12,  Conference  1896  (Amended  1903).  When  it  is  shown  that  the 
aggregate  loss  on  account  of  dull  iron  amounts  to  4  per  cent  of  the  total  value 
of  the  work  poured  by  the  molders  in  any  one  heat,  it  shall  be  deemed  a 
bad  heat,  and  payment  shall  be  made  for  all  work  lost  from  this  cause;  it 
being  understood  that  when  more  than  one  cupola  is  used,  the  molders  receiv- 
ing iron  from  each  cupola  shall  be  considered  the  same  as  though  they  were 
toorking  in  separate  shops,  in  making  above  computation. 

If  sufficient  iron  is  not  furnished  the  molder  to  pour  off  his  work,  and  such 
work  has  to  remain  over,  he  shall  be  paid  for  such  work  remaining  over 
at  one-half  the  regular  price. 

These  rules  shall  apply  excepting  in  case  of  break-down  of  machinery,  or 
other  unavoidable  accidents  where  no  allowance  shall  be  made. 
'  Clause  13,  Conference  1898.  Whenever  a  difficulty  arises  between  a  member 
of  the  S.  F.  N.  D.  A.  (whose  foundry  does  not  come  under  the  provisions 
of  Clause  3,  1891  conference)  and  the  molders  employed  by  him,  and  said 
difficulty  cannot  be  amicably  settled  between  the  member  and  his  employees, 
it  shall  be  submitted  for  adjudication  to  the  presidents  of  the  two  organiza- 
tions, or  their  representatives,  without  prejudice  to  the  employees  presenting 
said  grievance. 
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Clause  14,  Conbvrence  1898.  In  pricing  molding  on  new  stoves  when  there 
are  no  comparative  stoves  made  in  the  shop,  the  prices  shall  be  based  upon 
competitive  stoves  made  in  the  district;  thorough  comparison  and  proper 
consideration  bein^  ffiven  to  the  merits  of  the  work  according  to  labor 
involved. 

Clause  15,  Conference  1899.  Stove  manufacturers,  members  of  the  S.  F.  N. 
D.  A.,  shall  furnish  in  their  respective  foundries  a  book  containing  the  piece 
prices  for  molding,  the  same  to  be  placed  in  the  care  of  the  foreman  of  the 
foundry,  and  a  responsible  raolder,  agreeable  to  both  employer  and  employees, 
said  book  to  be  placed  in  a  locker  on  molding  floor,  to  which  the  foreman 
and  the  molder  so  elected  shall  each  carry  a  key.  Amendment  to  clause  9, 
Conference  1896. 

Clause  16,  Conference  1902.  The  general  trend  of  industrial  development 
is  towards  employing  skilled  labor,  as  far  as  practicable,  at  skilled  work, 
and  in  conformance  with  this  tendency,  every  effort  should  be  made  by 
the  members  of  the  S.  F.  N.  D.  A.  and  the  I.  M.  U.  of  N".  A.  to  enable 
the  molder  to  give  seven  hours  of  service  per  day  at  molding,  and  to 
encourage  the  use  of  unskilled  help,  to  perform  such  work  as  sand  cutting, 
and  work  of  like  character,  when  the  molder  can  be  given  a  full  day's  work. 

Clause  17,  Conference  1902.  Inasmuch  as  it  is  conceded  by  the  members 
of  the  S.  F.  N.  D.  A  that  the  earnings  of  a  molder  should  exercise  no 
influence  upon  the  molding  price  of  work,  which  is  set,  according  to  well- 
established  precedent  and  rule  of  conference  agreements,  by  comparison  with 
other  work  of  a  like  kind,  the  placing  of  a  limit  upon  the  earnings  of  a 
molder  in  the  seven  hours  of  molding,  should  be  discountenanced  in  shops 
of  members  of  the  S.  F.  N.  D.  A. 

Clause  18,  Conference  1902.  When  a  full  floor  of  new  work  is  given  a 
molder  he  should  be  guaranteed  the  day-work  rate  of  pay  for  the  first  day, 
in  order  that  he  may  be  given  an  opportunity  to  get  the  job  in  good  running 
order  for  piece  work;  if  however,  the  molder  should  earn  more  than  the 
day-work  rate  he  should  be  paid  his  full  earnings. 

Clause  19,  Conference  1902.  Where  a  change  of  job  is  made  the  molder 
often  loses  considerable  time  and  is  put  to  great  inconvenience  through  the 
necessary  clamps,  boards  and  other  facilities  needed  for  the  job  not  being 
supplied  to  him  promptly.  We  believe  that  in  well  regulated  shops  that 
should  be  made  a  feature  of  the  shop  management  and  should  be  a  subject 
of  favorable  recommendation  to  the  members  of  the  S.  F.  N.  D.  A. 

Clause  20,  Conference  1904.  The  Iron  Holders'  Union  of  North  America 
shall  not  itself  nor  by  any  of  its  agents  in  any  manner  discriminate  against 
the  goods  manufactured  or  sold  by  any  member  of  the  Stove  Founders' 
National  Defense  Association,  because  of  the  unwillingness  of  such  member 
of  said  association  to  use  the  union  label,  and  that  a  copy  of  this  resolution 
be  duly  attested  by  the  presidents  and  secretaries  of  the  respective  organiza- 
tions, with  the  seal  of  each  organization  attached  thereto,  and  a  fac  simile 
thereof  be  furnished  each  member  of  the  Stove  Founders*  National  Defense 
Association,  and  each  local  of  the  Iron  Holders'  Union  of  North  America. 

Clause  21,  Conferekcw  1904.  When  the  price  of  piece  work  has  been  agreed 
to  between  a  member  of  the  S.  F.  N.  D.  A.  or  his  representative  and  a  price 
committee  representing  the  molders  in  his  shop,  that  such  prices  shall  be 
reduced  to  writing  at  that  time,  and  shall  be  final  and  binding. 
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Clause  22,  Gonfebence  1906.  The  general  ratio  of  apprentices  to  journey- 
men molders  employed  in  the  foundries  of  members  of  the  S.  F.  N.  D.  A. 
shall  be  one  to  five,  and  one  to  each  shop;  provided,  however,  that  whenever 
a  member  of  the  S.  F.  N'.  D.  A.  finds  he  cannot  secure  the  number  of  molders 
he  may  require  for  the  needs  of  his  business,  the  question  shall  be  referred 
to  the  presidents  of  the  two  associations,  or  their  repiesentatives,  for  investi- 
gation and  relief.  If  it  is  found  that  the  member  of  the  S.  F.  N.  D.  A.  is  enti- 
tled to  relief  he  shall  be  allowed  such  additional  niunber  of  apprentices  as 
shall  be  mutually  agreed  upon. 

The  number  of  apprentices  shall  be  computed  upon  the  number  of  floors 
being  operated  by  journeymen  molders,  it  being  understood  that  when  the 
force  of  molders  is  increased,  said  increase  shall  have  been  in  existence  not 
less  than  eight  weeks  previous  to  the  employment  of  additional  apprentices. 

In  shops  where  the  ratio  at  present  is  more  than  one  to  five  the  ratio 
agreed  upon  shall  be  reached  by  refraining  from  placing  new  apprentices  at 
work,  until  such  time  as  the  present  number  of  apprentices  employed  shall 
have  been  reduced  to  the  proper  number,  and  that  in  the  shops  where  the 
present  ratio  is  less  than  one  to  five  no  journeyman  molder  shall  be  discharged 
or  laid  off  for  the  purpose  of  supplanting  him  by  an  additional  apprentice. 

Clause  23,  Coni'erence  1905.  Molders  who  may  be  employed  as  "cat 
skinners,"  shall  receive  15  per  cent  premium  on  the  piece  price  for  the  first 
three  days;  and  thereafter,  while  employed  on  the  same  job,  shall  be  paid 
the  regular  rate  of  piece  prices. 

By  "cat  skinner"  is  meant  only  such  molder  as  is  temporarily  employed 
to  work  on  a  floor  that  is  temporarily  vacant  through  the  absence  of  the 
molder  who  is  regularly  employed  upon  said  floor. 

Clause  24,  Conference  1905.  Recognizing  the  desirability  of  introducing 
new  methods  and  machines  in  stove  foundries,  it  is  agreed  by  the  conferees 
of  the  I.  M.  U.  of  N.  A.  and  of  the  S.  F.  N.  D.  A.  that  such  processes  are 
entitled  to  and  should  have  consideration  in  fixing  prices  and  wages. 

Clause  25,  Confebence  1905.  When  a  stove  is  to  be  priced  a  list  shall  be 
furnished  the  committee  of  all  pieces  that  •belong  to  the  stove,  whether  some 
of  such  pieces  have  been  priced  previously  or  not,  so  that  the  conmiittee  shall 
know  what  pieces  go  to  the  stove,  and  such  pieces  as  have  been  already 
priced  can  be  so  marked,  and  all  prices,  when  agreed  upon  by  a  committee 
of  molders  and  a  representative  of  the  employer,  to  be  dated  and  signed 
by  both  parties. 

MACHUnSTS,  ERIE  RAILROAD. 

[Commencing  Jtily  x.  1905,  to  continue  one  year.] 

One.  Ten  hours  to  constitute  a  day's  work  for  all  machinists  on  the  Erie 
Railroad  working  at  hourly  rates. 

Two.  All  overtime  worked  by  hourly  rate  men  to  be  paid  for  at  the  rate 
of  time  and  one-half,  and  all  time  worked  by  such  men  Sundays  and  the 
following  holidays:  New  Year's,  Washington's  Birthday,  Decoration  Day, 
Fourth  of  July,  Labor  Day,  Thanksgiving  Day  and  Christmas,  shall  be  paid 
for  at  the  rate  of  time  and  one-half,  except  regular  seven-day  men  who  may 
of  their  own  election  or  mutual  agreement  work  12  hours  at  straight  time. 

Tubes.  A  machinist  shall  be  either  a  competent  floor  hand,  lathe  hand, 
vice  hand,  planer  hand,  die-sinker,  tool  maker,  motion  work  repairer,  loco- 
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motive  air  brake  repairer,  locomotive  axle  latbe  hand,  sharper  hand,  radial 
drill  press  hand,  valve  setter,  milling  machine  hand,  slotting  machine  hand, 
or  boring  machine  hand  (except  car  wheel  borer),  Gisholt  chucking  machine 
hand. 

FouB.  Helpers  and  handy-men  will  not  be  advanced  to  the  detriment  of 
machinists. 

Five.  Machinists  sent  out  on  the  road  to  do  emergency  work  will  be  allowed 
one  dollar  per  day  for  living  expenses. 

Six.  Should  it  become  necessary  to  reduce  expenses,  men  will  be  given 
preference  according  to  their  ability,  merit  and  length  of  service.  The  com- 
pany will  not  reduce  the  number  of  men,  when  in  the  opinion  of  its  officers 
it  is  practicable  to  accomplish  the  necessary  economy  by  reducing  the  number 
of  hours;  men  being  laid  off  under  such  conditions  to  be  given  preference 
when  force  is  again  increased. 

Seven.  Any  apprentice  engaging  himself  to  learn  the  machinist  trade  shall 
be  not  less  than  16  nor  more  than  21  years  of  age.  One  apprentice  may  be 
employed  in  each  shop  irrespective  of  the  number  of  machinists  employed 
and  one  additional  apprentice  for  every  five  machinists  employed  therein. 
This  rule  not  to  affect  any  apprentices  already  in  the  service.  The  period 
of  apprenticeship  shall  be  four  years  of  300  days  per  year;  three  years  on 
the  various  machines  and  special  jobs  and  he  shall  not  serve  more  than  six 
months  on  any  one  machine  or  special  job.  •  • 

Apprentices  shall  be  rated  as  follows: 

First  year,  per  hour 8  cents 

Second  year,  per  hour 10  cents 

Third  year,  per  hour 12'cent8 

Fourth  year,  per  hour 14  cents 

and  after  working  four  years,  he  shall,  if  retained  in  the  service,  receive 
the  following  rate  for  the  shop  where  he  is  employed: 

Huntington    25  cents 

Gallon  26  cents 

Cleveland  .' 26  cents 

Meadville  24  cents 

Buffalo   24  cents 

Homellsville    24  cents 

Susquehanna   24  cents 

Dunmore    23  cents 

Jersey  City 23  cwits 

Eight.  Machinists  and  machinist  apprentices  shall  not  be  discharged  or 
suspended  without  sufficient  cause.  If,  after  investigation,  the  employee  is 
found  to  have  been  unjustly  discharged  or  suspended,  he  will  be  reinstated 
and  receive  his  pay  for  all  time  lost.  All  cases  to  be  investigated  within 
five  days  after  discharge  or  suspension.  i 

Nine.  This  agreement  does  not  apply  to  special  apprentices. 

Ten.  The  Erie  Railroad  Company  believing  in  arbitration  as  a  method  of 
settlement  for  certain  differences,  adopts  the  following  as  its  policy  in  deaUng 
with  its  employees: 

"  It  will  at  all  reasonable  times  give  any  employee  or  employees  or  their 
representatives  an  opportunity  of  discussing  with  the  officers  of  the  company 
any  matter  connected  with  their  service.  When  a  difference  arises  as  to 
the  conditions  of  employment,  and  after  a  full  discussion  of  the  matters  at 
variance  a  mutual  satisfactory  arrangement  is  not  reached  the  Erie  Railroad 


Digitized  by 


Google 


Bureau  of  Mediation  and  Arbitration,  1905.      III.237 

Company  hereby  agrees  to  submit  the  case  to  a  competent  disinterested  board 
of  arbitrators  to  be  chosen  as  follows:  Each  party  to  choose  one  member,  the 
two  so  chosen  to  unite  on  a  third,  the  decision  of  any  two  to  be  final  and 
binding  upon  both  the  company  and  the  employees.  Meanwhile  the  service 
is  to  be  continued  and  in  case  the  matter  in  controversy  is  one  of  wages 
the  wages  fixed  by  the  arbitration  shall  be  in  force  from  the  date  of  the 
request  for  an  advance." 

Eleven.  This  agreement  not  to  alfect  present  or  past  conditons. 

Twelve.  Machinists  will  not  be  required  to  operate  two  machines. 
For  Committee  of  Employees: 


For  Erie  Railroad  Co.: 


BfETAL  POLISHERS*  NATIONAL  AGREEMENT. 

[Agreement  entered  into  between  The  Stove  Founders'  National  Defense  Association  and 
the  Metal  Polishers,  Buffers,  Platers,  Brass  Molders  and  Brass  Workers'  International  Union 
of  North  America.] 

With  the  view  of  promoting  harmony  between  the  members  composing  the 
Stove  Founders'  National  Defense  Association  and  the  Metal  Polishers, 
Buffers  and  Platers*  International  Union  in  all  matters  affecting  their  joint 
interests,  and  providing  the  means  for  adjusting  any  grievances  that  may 
arise,  we  hereby  signify  our  desire  to  adopt  the  principle  of  conciliation  and 
arbitration  upon  equitable  lines,  in  such  form  and  manner  as  may  hereafter 
be  mutually  agreed  upon,  and  we  recommend  as  follows: 

Clause  1,  1902.  That  a  conference  committee  be  formed,  consisting  of 
six  members,  three  of  whom  shall  be  appointed  by  each  organization,  to 
hold  office  for  one  year,  or  until  their  successors  are  appointed. 

Clause  2,  1902.  Whenever  there  is  a  dispute  between  a  member  of  the  S. 
F.,  N.  D.  A.  and  the  M.  P.  B.  &  P.  U.  ( when  a  majority  of  the  metal  polishers, 
buffers  and  platers  in  his  employ  are  members  of  the  said  union  )i  and  it 
cannot  be  settled  amicably  between  them,  it  shall  be  referred  to  the  presi- 
dents of  the  two  associations  before  named,  who  shall  themselves  or  by 
delegates  give  it  due  consideration.  If  they  cannot  decide  it  satisfactorily 
themselves  they  may,  by  mutual  agreement,  summon  the  conference  committee, 
to  whom  the  dispute  shall  be  referred,  and  whose  decision,  by  a  majority  vote, 
shall  be  final  and  binding  upon  each  party  for  the  term  of  twelve  months. 

Pending  adjudication  by  the  presidents  and  conference  committee,  neither 
party  to  the  dispute  shall  discontinue  operations,  but  shall  proceed  with 
business  in  the  ordinarv'  manner.  In  case  of  vacancy  in  the  committee  of 
conference,  it  shall  be  filled  by  the  association  originally  nominating.  No 
vote  shall  be  taken  except  by  a  full  committee  or  by  an  even  number  of  each 
party. 

Clause  3,  1903.  That  the  general  rate  of  wages  for  polishers,  buffers  and 
platers  should  be  established  for  each  year  without  change. 

Clause  4,  1903.  When  the  members  of  the  S.  F.  N.  D.  A.  shall  desire  a 
general  reduction  in  the  rate  of  wages,  or  the  M.  P.  B.  &  P.  U.  of  ^^  A. 
an  advance,  each  shall  give  the  other  at  least  thirty  days  notice  before  the 
end  of  each  year,  which  shall  commence  on  the  first  day  of  July.  If  no  such 
notice  be  given,  the  rate  of  wages  current  during  the  year  shall  be  the  rate  in 
force  for  the  succeeding  year. 
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METAL  POLISHERS  (RANGE  MOUHTERS),  HEW  YORK  CITY, 
rrerminatini  dispute  of  June  7-Jiily  12,  described  in  Table  I,  pace  33.] 
Thia  Agreement  made  and  entered  into  between  the  Breamhall  d  Dean  Co., 
party  of  the  first  part,  and  tlie  undersigned,  representing  the  Metal  Pol- 
ishers.  Buffers,  Platers,  Brass  Holders,  Brass  and  Silver  Workers^  Union 
of  North  America,  party  of  the  second  part: 

Article  No.  1.  Party  of  the  first  part  hereby  agrees  to  employ  none  but 
members  of  the  above  named  organization  in  good  standing,  providing  the 
organization  can  supply  competent  men  in  a  reasonable  time. 

Abticle  No.  2.  The  minimum  rate  of  wages  shall  be  as  follows:  Polishers, 
34 Vs  cents  per  hour;  buffers,  34 Vs  cents  per  hour;  platers,  41  cents  per  hour; 
grinders,  41  cents  per  hour. 

Article  No.  3.  There  shall  be  a  shop  steward  in  the  factory,  appointed  by 
the  organization,  whose  duty  it  shall  be  to  see  that  all  members  of  the 
organization  in  said  factory  are  in  good  standing  in  the  organization,  and 
obey  all  factory  rules. 

Article  N'o.  4.  Forty- four  hours  shall  constitute  a  week's  work,  and  double 
time  shall  be  paid  for  all  overtime,  holidays  and  Sundays. 

Article  No.  5.  The  company  shall  have  the  right  to  employ  one  shop 
apprentice  irrespective  of  the  number  of  employees,  and  one  additoinal  ap- 
prentice for  every  ten  journeymen,  or  majority  fraction  thereof. 

Article  No.  6.  Apprentices  shall  be  given  every  opportunity  to  learn  the 
details  of  the  respective  trades,  and  shall  serve  three  years.  Any  apprentice 
leaving  the  service  of  the  company  before  the  termination  of  his  apprentice- 
ship, shall  not  be  permitted  to  work  under  the  jurisdiction  of  the  organiza- 
tion, but  shall  be  required  to  return  to  his  former  employer. 

Article  No.  7.  The  rate  of  pay  for  apprentices  shall  be  nine  (9)  dollars 
per  week  of  forty-four  hours  for  the  first  six  months,  and  an  increase  of  a 
dollar  per  week  every  six  months  thereafter. 

Article  No.  8.  Any  grievance  that  may  arise,  first  shall  be  settled,  if 
possible  (by  a  committee  of  the  employees  of  the  company  and  the  officials 
of  the  company,  and  in  the  event  of  the  above  constituted  committee  failing 
to  agree,  then  the  matter  shall  be  referred  to  a  committee  composed  of  the 
officials  of  the  organization  and  the  officers  of  the  company;  and  in  the  event 
of  the  above  constituted  committee  failing  to  agree,  then  the  grievance  shall 
be  referred  to  the  Central  Federated  Union  to  be  arbitrated  according  to 
its  constitution  by  disinterested  members  of  that  body),  and  it  is  further 
understood  and  agreed  that  no  strike  or  lockout  whatever  shall  take  place 
until  all  such  honorable  efforts  at  arbitration  have  failed. 

Article  No.  9.  The  organization  agrees  to  use  all  legitimate  means  to 
further  the  interest  of  the  company  signing  this  agreement. 

This  agreement  shall  take  effect  on  July  8,  1905,  and  continue  in  force  to 
and  including  September  1,  1906,  and  for  thirty  days  from  its  expiration 
shall  be  open  for  the  purpose  of  discussing  the  wage  scale  or  amending  any 
article  of  this  agreement.  ' 

Signed  for  the  company: 

RoYAi.  E.  Deans. 
Signed  for  the  organization: 

John  J.  Plynn, 
Metal  Polishers  and  Buffers,  Platers  and  Brassworkers'  Association. 
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optical  workers.  new  york  city. 

[Agreement  proposed  by  union  and  accepted  in  nine  establishments;  rejected  in  18  establish- 
ments, leading  to  strike  described  in  Table  I,  page  28.] 

Optical  Workers'  Protective  Union  No.  11,381,  of  Vew  York,  affiliated  toith  the 
American  Federation  of  Labor,  and  the  Central  Federated  Union  of  flew 
York: 

The  schedule  adopted  by  the  above  organization  is  as  follows: 

First.  That  the  undersigned  agrees  to  employ  members  in  good  standing 
of  the  Optical  Workers'  Union. 

Second.  That  should  the  employer  be  unable  to  secure  competent  workmen, 
members  of  the  above  union,  he  shall  be  at  liberty  to  employ  such  others 
that  he  can  secure,  and  the  organization  agrees  to  accept  them  as  members 
of  the  union;  should  said  employees  refuse  to  become  members  of  the  union, 
said  union  agrees  to  permit  said  employees  to  be  retained  until  they  can 
furnish  competent  men  who  are  members  of  their  organization  to  fill  said 
places. 

Thibd.  That  fifty-two  (52)  hours  shall  constitute  a  week's  work,  the  same 
to  be  divided  and  agreed  upon  mutually  between  the  employer  and  the  em- 
ployees to  suit  the  convenience  of  the  establishment,  the   same  to  go  into 
efl'ect  on  April  1,  1905,  and  remain  in  force  until  April  1,  1906. 
(Signed) 

Name  of  employer 


Address 


STOVE  MOimTBRS'  HATIOHAL  AGREEMENT. 

[Conference  agreements  in  force  and  ruling  between  the  Stove  Mounters'  International  Union 
of  N.  A.  and  the  Stove  Founders'  National  Defense  Association.] 

With  the  view  of  promoting  harmony  between  the  members  composing  the 
Stove  Founders*  National  Defense  Association  and  the  Stove  Mounters'  Inter- 
national Union  of  North  America  in  all  matters  affecting  their  joint  interests, 
and  providing  the  means  for  adjusting  any  grievanc^es  that  may  arise,  we 
hereby  signify  our  desire  to  adopt  the  principle  of  conciliation  and  arbitration 
upon  equitable  lines,  in  such  form  and  manner  as  may  be  hereafter  mutually 
agreed  upon,  and  we  recommend  as  follows: 

Clause  1,  1902.  That  a  conference  committee  be  formed,  consisting  of  six 
members,  three  of  whom  shall  be  appointed  by  each  organization  to  hold  office 
for  one  year  or  until  their  successors  are  appointed. 

Clause  2,  1902.  Whenever  there  is  a  dispute  between  a  member  of  the  S.  F. 
N.  D.  A.  and  the  mounters  in  his  employ  (when  a  majority  of  the  latter  are 
members  of  the  S.  M.  I.  U.  of  N.  A.),  and  it  cannot  be  settled  amicably 
between  them,  it  shall  be  referred  to  the  presidents  of  the  two  associations 
before  named,  who  shall  themselves  or  by  delegates  give  it  due  consideration. 
If  they  cannot  decide  it  satisfactorily  to  themselves  they  may,  by  mutual 
ftgreement,  summon  the  conference  committee,  to  whom  the  dispute  shall 
be  referred,  and  wliose  decision,  by  a  majority  vote,  shall  be  final  and  bind- 
ing upon  each  party  for  the  term  of  twelve  months. 

Pending  adjudication  by  the  presidents  an:?  'conference  committee,  neither 
party  to  the  dispute  shall  discontinue  operations,  but  shall  proceed  with 
business  in  the  ordinary  manner.    In  case  of  a  vacancy  in  the  committee  of 
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conference,  it  shall  be  filled  by  the  association  originally  nominating.  No 
vote  shall  be  taken  except  by  a  full  committee,  or  by  an  even  number  of  each 
party. 

Clause  3,  1903.  The  general  rate  of  mounters'  wages  should  be  established 
each  year  without  change. 

Clause  4,  1903.  When  the  members  of  the  Defense  Association  shall  desire 
a  general  reduction  in  the  rate  of  wages,  or  the  Mounters*  Union  an  advance, 
they  shall  each  give  the  other  notice  at  least  thirty  days  before  the  end  of 
each  year,  which  shall  commence  on  the  first  day  of  June.  If  no  such  notice 
be-  given,  the  rate  of  wages  current  during  the  year  shall  be  the  rate  in  force 
for  the  succeeding  year. 

Clause  5,  1903.  Tlie  present  established  price  of  work  in  any  shop  shall  be 
the  basis  for  the  determination  of  the  price  of  new  work  of  similar  character 
and  grade,  unless  the  presidents  of  the  two  organizations  or  their  representa- 
tives shall  decide  that  the  established  prices  of  similar  work  in  the  shop  are 
not  in  accordance  with  the  price  of  competitive  goods  in  the  district. 

Clause  6,  1903.  No  deductions  from  wages  shall  be  made  for  broken  cast- 
ings, excepting  in  case  of  gross  carelessness. 

Clause  7,  1903.  That  new  patterns  for  stoves  should  be  refitted  from  first 
stove  made,  which  should  be  mounted  by  pattern  fitter  or  foreman,  or  other 
competent  man.  The  next  stove  made  from  these  refitted  patterns  should  be 
mounted  in  the  same  manner,  and  necessary  fitting  done.  After  this,  work 
on  the  new  stove  should  be  paid  for  at  the  regular  rate  of  day  wages  in  the 
shop,  not  longer  than  three  days,  and  then  by  the  piece  in  piece  work  shops, 
unless  it  is  shown  that  the  necessary  fitting  has  not  been  done,  when  the 
stove  shall  remain  in  day  work  until  properly  fitted. 

In  case  of  a  disagreement  the  price  as  finally  settled  shall  apply  from  time 
first  work  is  done  by  the  piece. 

The  price  should  be  settled  in  a  reasonable  time;  two  weeks,  under  ordinary 
circumstances,  would  be  considered  a  reasonable  time,  the  price  offered  by  tile 
manufacturer  to  be  paid  in  the  meantime. 

WIRE  FRAME  MAKERS,  HEW  YORK  CITY. 

[Termmatmg  dispute  of  August  21-30,  1905,  described  in  Table  I,  page  32.] 
A  GREEMENT,  made  this  30th  day  of  August,  one  thousand  nine  hundred  and 
five,  between  Nathan  M.  Rosen,  doing  business  under  the  firm  name  and 
style  of  "  N.  M.  Rosen,"  of  the  Borough  of  Manhattan,  City,  County  and 
State  of  New  York,  party  of  the  first  part,  and  Wire  Frame  Makers* 
Union  of  Nexo  York,  a  corporation  existing  under  and  by  virtue  of  the 
Laics  of  the  State  of  New  York,  of  the  same  place,  party  of  the  second 
part,  Witnesseth: 

Whereas.  Tlie  said  party  of  the  first  part  desires  to  secure  for  his  work 
as  exclusive  design  makers  in  hat  frames  the  help  and  services  of  skilled 
mechanics,  and 

WTiereas,  The  said  party  of  the  second  part  is  a  corporation  composed  of 
skilled  wire  frame  makers  (for  hats)  existing  under  and  by  virtue  of  the 
T^ws  of  the  State  of  New  York,  and  undertakes  to  render  the  party  of  the 
first  part  such  services. 
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Now,  therefore,  in  consideration  of  the  premises  and  the  mutual  covenants 
and  agreements  hereinafter  particularly  set  forth,  it  is  hereby  agreed  by  and 
between  the  parties  to  these  presents 

That  the  said  party  of  the  first  part  docs  hereby  engage  the  said  party  of 
the  second  part  to  perform  all  the  wire  frame  making  required  in  his  said 
establishment  or  establishments  in  the  City  of  New  York,  for  the  term  of  one 
year  beginning  on  the  date  of  the  signing  of  these  presents  and  expiring  on 
the  30th  day  of  August,  one  thousand  nine  hundred  and  six;  and 

That  the  said  party  of  the  second  part  hereby  agrees  to  do  all  the  work 
required  to  be  done  in  the  said  establishment  or  establishments  of  the  party 
of  the  first  part,  and  that  no  work  that  the  party  of  the  first  part  may  have 
shall,  during  the  continuance  of  this  agreement,  be  given  away  by  the  party 
of  the  first  part  to  any  person  or  persons,  but  to  the  party  of  the  second 
part  only  or  to  its  members  employed  by  it  to  do  said  work,  unless  the 
consent  of  the  said  party  of  the  second  part  in  writing  shall  have  been  first 
had  and  obtained,  except  as  hereafter  provided. 

That  the  said  party  of  the  first  part  does  hereby  covenant  to  and  with 
the  said  party  of  the  second  part  that  when  help  shall  be  required  by  the 
said  party  of  the  first  part,  that  notice  in  writing  to  that  effect  shall  be 
given  to  the  said  party  of  the  second  part,  and  as  many  members  of  the 
party  of  the  second  part  as  may  at  such  time  be  not  otherwise  engaged,  shall 
and  will  call  at  the  establishment  or  establishments  of  the  party  of  the  first 
part  to  do  his  work,  and  the  said  party  of  the  first  part  hereby  agrees  to 
employ  said  members   on   such   work.  ' 

That  during  the  continuance  of  this  agreement,  the  prices  heretofore  paid 
by  the  said  party  of  the  first  part  on  plain  hats,  to  wit:  During  the  month 
of  June,  1905,  and  the  months  immediately  preceding  the  same,  on  plain 
hats,  shall  be  paid  by  the  party  of  the  first  part  to  the  said  party  of  the 
second  part. 

That  the  five  (5c.)  cents  reduction  per  dozen  heretofore  made  on  said  plain 
hats  shall  be  abolished,  it  being  the  intention  of  the  said  parties  hereto  that 
the  prices  paid  on  said  hats  before  the  reduction  shall  be  paid  the  same  as 
before  said  reduction,  and  all  other  work  to  be  paid  as  during  the  month 
of  June,  1905,  and  the  months  immediately  preceding  the  same,  except  fancy 
work,  which  is  to  be  paid  five  (5c.)  cents  per  dozen  extra,  and  all  hard  bell 
crowns  known  as  2152  and  all  other  bell  crowns  of  the  same  depth,  size  and 
contour  to  be  paid  five  cents  per  dozen  extra,  by  the  said  party  of  the  first 
part. 

That  the  following  shall  be  the  working  hours  of  the  employees  on  the 
work  of  the  said  party  of  the  first  part,  to- wit:  From  eight  (8)  o'clock  in 
the  morning  to  twelve  (12)  o'clock  noon,  with  one  hour  recess  for  lunch 
from  twelve  (12)  o'clock  noon  to  one  (1)  p.  M.,  and  from  one  (1)  o'clock 
P.  M.  to  six  (6)  o'clock  in  the  evening;  this  to  constitute  one  workday,  Sat- 
urdays excepted,  wnen  the  men  shall  stop  one  hour  earlier  in  the  evening, 
to- wit,  five  (6)  o'clock. 

.That  overtime  work  by  the  said  employees  of  the  party  of  the  first  part 
shall  be  performed  only  on  special  occasions,  that  is,  when  the  work  must 
be  done  and  cannot  be  delayed  and  that  the  regular  prices  shall  be  paid  for 
work  during  such  overtime. 
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That  the  party  of  the  first  part  shall  pay  to  the  party  of  the  second  part 
the  wages  due,  on  Monday  of  each  and  every  week  for  the  week  ending. 

That  no  members  of  the  said  party  of  the  second  part  employed  by  the 
said  party  of  the  first  part  shall  be  paid  off  or  discharged  by  him  before  the 
expiration  of  these  presents,  except  at  such  times  during  which  there  is  no 
work  for  anyone  in  the  establishment  or  establishments  of  the  said  party 
of  the  first  part  and  it  is  expressly  understood  and  agreed  that  in  case  there 
shall  not  be  enough  work  to  give  all  the  hands  employed  full  work  time,  all 
work  on  hand  shall  be  distributed  among  said  hands  equally  as  may  be 
practicable. 

That  the  said  party  of  the  first  part  shall  not  send  away  any  member  or 
members  of  the  said  party  of  the  second  part  except  for  poor  workmanship 
and  bad  behavior. 

It  is  understood  and  agreed,  however,  that  the  question  of  poor  workman- 
ship and  bad  behavior  shall  be  submitted  for  decision  to  an  arbitrator 
appointed  by  each  of  the  parties  hereto.  The  said  two  arbitrators  to  choose 
a  third  impartial  arbitrator.  If  they  cannot  agree  upon  the  question  sub- 
mitted the  decision  of  two  or  a  majority  shall  be  decisive  and  final  upon 
the  question  in  dispute.  Expenses  of  arbitration  to  be  borne  equally  by  and 
between  the  parties  hereto. 

That  the  said  party  of  the  second  part  shall  be  credited  with  all  the  time 
in  which  its  several  members  may  work  in  the  establishment  or  establish- 
ments of  the  said  party  of  the  first  part,  and  shall  likewise  be  debited  with 
all  the  moneys  paid  by  the  party  of  the  first  part  to  such  members  of  the 
party  of  the  second  part  on  account  thereof,  and  it  may  be  lawful  for  the 
party  of  the  first  part  to  account  directly  with  each  several  member  of  the 
party  of  the  second  part  for  work  done  by  him  or  her  and  to  pay  him  or  her 
the  amount  due  in  accordance  with  the  prices  -^ed  and  according  to  the  work 
done,  such  payment  to  be  accepted  as  payment  to  the  said  party  of  the 
second  part. 

That  the  said  party  of  the  second  part  shall  and  will  exert  its  influence 
and  best  efforts  upon  its  members  to  prevent  all  trouble,  strikes,  interference 
whatsoever  in  the  establishment  or  establishments  of  the  said  party  of  the 
first  part  during  the  continuance  of  this  agreement. 

It  is  hereby  expressly  understood  and  agreed,  that  a  duly  authorized  officer, 
representative  or  committee  of  the  said  party  of  the  second  part  shall 
have  access  at  least  once  a  week  or  oftener  if  necessary,  to  the  said  establish- 
ment or  establishments  of  the  said  party  of  the  first  part  to  confer  with  the 
hands  therein  employed,  to  examine  union  books,  etc.,  without  any  molesta- 
tion by  the  said  party  of  the  first  part  or  his  representatives  during  work- 
ing hours. 

That  the  party  of  the  first  part  agrees  to  pay  to  the  party  of  the  second 
part  the  sum  of  thirty-nine  and  96/100  ($39.96)  dollars,  which  said  moneys 
was  paid  by  the  party  of  the  second  part  on  behalf  of  the  party  of  the  first 
part  to  the  following  named  persons:  Edward  Radler,  Solomon  Moses, 
Michael  Stein,  Harry  M.  Marks,  Morris  Stein,  and  Charles  Kirsk,  the  said 
sum  to  be  paid  when  cancellations  of  the  contract  held  by  them  are  procured 
by  the  party  of  the  second  part  for  the  party  of  the  first  part,  or  general 
release  in  writing  is  procured  from  the  said  six  persons  showing  they  have 
broken  their  contract  with  N.  M.  Rosen. 
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It  is  also  expressly  understood  and  agreed,  that  the  party  of  the  first 
part  shall  not  employ  any  person  or  persons  to  do  the  work  known  as  tying, 
each  wire  frame  maker  employed  by  the  party  of  the  first  part  to  make  the 
entire  frame.  Any  frame  improperly  made  is  to  be  fixed  by  the  party 
making  it. 

It  is  hereby  understood  and  agreed  that  all  men  or  women  out  on  strike 
in  the  place  of  business  of  the  party  of  the  first  part  at  the  date  hereof, 
desiring  to  return  to  work  for  the  party  of  the  first  part  shall  be  re-employed 
by  the  party  of  the  first  part  upon  the  terms  and  conditions  herein  stated, 
their  old  positions  to  be  given  them. 

It  is  also  understood  and  agreed,  by  and  between  the  parties  hereto,  that 
only  members  of  the  party  of  the  second  part  shall  be  employed  by  the  party 
of  the  first  part.  If  the  party  of  the  first  part  should  require  any  help  the 
party  of  the  first  part  shall  notify  the  party  of  the  second  part  who  shall 
furnish  said  help  and  to  be  given  forty-eight  hours  time  within  which  to 
furnish  same.  If  the  party  of  the  second  part  cannot  furnish  the  help  within 
the  time  specified,  the  party  of  the  first  part  shall  have  the  privilege  of 
hiring  help  not  members  of  the  union,  but  shall  use  his  influence  to  effect 
that  said  help  shall  join  the  party  of  the  second  part,  he,  however,  not  to 
use  coercion  or  threats  of  loss  of  employment  or  otherwise. 

And,  further,  this  agreement  witnesseth,  that  whereas  it  is  understood  by 
and  between  the  said  parties  to  this  agreement  that  in  the  event  of  a  breach 
of  this  agreement  by  either  of  the  said  parties  hereto  great  loss  and  damages 
would  be  suffered  by  the  party  against  whom  this  agreement  had  been 
broken,  the  amount  whereof  is  incapable  of  exact  ascertainment  by  computa- 
tion or  otherwise; 

Now,  therefore,  it  is  further  understood  and  agreed  by  and  between  the 
said  parties  that  in  the  event  of  a  breach  in  any  of  the  covenants,  conditions 
or  provisions  of  this  agreement  by  either  of  the  parties  hereto,  the  party 
violating  this  agreement  shall  pay  to  the  other  party  the  sum  of  two  hundred 
($200)  dollars  as  liquidated  damages.  * 

The  party  of  the  first  part  shall  not  make  any  wire  frame  goods  for  any 
wire  frame  manufacturer  who  may  have  a  dispute  at  any  time  during  the 
continuance  of  this  agreement  concerning  wages,  prices,  or  conditions  of 
work,  or  concerning  anything  in  anywise  concerning  the  wire  framing  busi- 
ness, the  party  of  the  first  part  receiving  notice  in  writing  thereof  from  the 
party  of  the  second  part. 

In  witness  whereof,  the  said  party  of  the  first  part  has  hereunto  set  his 
hand  and  seal,  and  the  party  of  the  second  part  has  caused  these  presents 
to  be  signed  by  the  president  and  the  secretary  and  its  corporate  seal  to  be 
affixed  hereto  this  30th  day  of  August,  1906. 

(Signed)         N.  M.  Rosen, 

Wire  Frame  Makers'  Union. 
(Signed)         David  Kaylin,  President. 
(Signed)         Joe  Stebnbach,  Secretary. 
(Seal)  The  Wire  Frame  Makers*  Union, 

In  the  presence  of  Organised  December  21,  1900. 

(Signed)         Charles  A.  Rathkopf. 
(Signed)         Samuel  Fbuchthand. 
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m.  WOOD  WOBKINO  AND  FUBNITUBE. 

BREWERY  COOPERS,  HEW  YORK  CTTY. 

[Proposed  agreement  said  to  have  been  signed  by  21  concerns;  rejection  by  other  concerns 
led  to  dispute  of  May  22-July  18,  described  in  Table  I,  page  32.] 

An  Agreement   entered  into   this   day    between    the  Employing   Brewers   of 

Greater  Vew  York  and  Vicinity,  parties  of  the  first  part,  and  Local  Union 

No.  2  and  Branch  Brooklyn  No.  2  of  the  Cooper^  Interfiational  Union  of 

North  America,  parties  of  the  second  part. 

It  is  hereby  agreed  by  the  parties  of  the  first  part  that  the  following  shall 

be  the  scale  of  wages  and  hours  of  work  in  all  breweries  of  Greater  New  York 

and  vicinity  for  the  period  of  time  beginning  May  1,  1905,  and  ending  May 

1,  1906.  ' 

Abticlb  I.  The  hours  of  coopers  shall  be  fifty- three  hours  per  week    (nine 
hours  per  day,  and  eight  on  Saturday). 
Abtigle  II.  The  wages  for  same  shall  be  twenty-one  dollars  per  week. 
Abtigle  III.  In  breweries  where  two  or  more  coopers  are  employed,  one 
shall  be  considered  as  first  cooper  and  his  wages  shall  not  be  less  than  twenty- 
two  dollars  per  week. 

Abtici£  IV.  Overtime  shall  be  paid  at  the  rate  of  time  and  a  half. 
Article  V.  New  Year's  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving 
and  Christmas  Day  shall  be  considered  as  legal  holidays,  for  which  double 
pay  shall  be  paid. 

Article  yi.  In  placing  orders  for  new  packages  preference  shall  be  given 

to  union  made  goods  bearing  the  label  of  the  Ck)opers'  International  Union. 

Abtigu:  VII.  The  time  of  this  agreement  shall  be  extended  if  desired  by 

both  parties.  (Signed)  

Parties  of  the  first  part. 

(Signed)  

Parties  of  the  second  part, 

MATTRESS  MAKERS,  HEW  YORK  CITY. 
[Terminating  dispute  of  September  18-October  14,  1006,  described  in  Table  I;  page  32.1 

Memorandum  of  Agreement  made  and  entered  into  this  I9th  day  of  September, 

1905,  by  and  between party  of  the  first  part, 

and the  employees,  and  each  of  them  sev- 
erally, parties  of  the  second  part,  by  their  attorney  in  fact,  to  wit:  the 
Mattress  Makers^  Union  of  Greater  New  York,  Local  No.  114,  U.  I.  U, 
of  N.  A.,  all  of  the  city  of  New  York. 
Whereas  various  disputes  and  conflicts  have  arisen  between  the  parties 
hereto  with  reference  to  the  terms  of  employment  between  them,  and 

Whereas  various  disputes  and  conflicts  have  arisen   between   the  parties 
Now,  therefore,  this  agreement  witnesseth: 

FiBST.  The  party  of  the  first  part  hereby  hires  and  employs  the  parties 
of  the  second  part  as  mattress  makers,  tick  makers,  machine  operators,  box 
spring  makers  and  upholsterers,  each   in  his  or  her   own  capacity,   in  the 

factory  of  the  party  of  the  first  part,  now  situated  at  K'o. 

in  the  Borough  of   in  the  City  of  New  York,  for  a 

period  commencing  this  day  and  to  continue  for  one  year  thereafter. 


Digitized  by 


Google 


Bureau  op  Mediation  and  Abbitelation,  1905.      111^5 

Second:  In  consideration  of  the  premises  the  parties  of  the  second  part 
hereby  covenant  and  agree  to  faithfully  and  diligently  perform  and  dis- 
charge the  duties  required  from  them  under  their  respective  employments, 
each  in  his  or  her  own  capacity. 

Third:  This  contract  shall  be  construed  so  as  to  apply  to  each  of  the 
parties  of  the  second  part,  individually,  without  regard  to  any  breach  of 
any  of  the  terms  of  this  contract  by  any  one  of  them  individually  and  should 
one  or  more  individuals  composing  the  parties  of  the  second  part,  in  any 
way  violate  the  terms  of  this  agreement,  this  contract  shall  remain  in  full 
force  and  eflfect,  as  to  the  remainder. 

Fourth:  At  any  time  during  the  continuance  of  this  contract  should  one 
or  more  of  the  parties  of  the  second  part  leave  the  employ  of  the  party  of 
the  first  part,  and  should  the  said  party  of  the  first  part  desire  to  employ 
new  individuals  in  their  place  instead,  it  is  agreed,  that  he  will  hire  such 
individuals  as  will  meet  the  approval  of  the  said  parties  of  the  second  part, 
and  with  the  approval  of  said  union. 

Fifth:  Such  new  employees,  other  than  those  designated  upon  the  execu- 
tion of  this  original  contract,  shall  sign  and  execute  this  agreement,  at  the 
place  hereinafter  designated  and  shall  again  be  executed  by  the  party  of 
the  first  part,  and  this  contract  shall  then  continue  in  full  force  and  effect 
in  all  respects,  subject  to  all  the  terms  and  conditions  herein  contained  with 
respect  to  such  new  employee  or  individual  and  is  to  compose  one  of  the 
parties  of  the  second  part.    Such  contracts  may  either  be  signed  individually 

by  such  new  party  or  by  the  said  union  whom  the  said 

party  of  the  first  part  accepts  as  the  duly  authorized  attorney  in  fact  of 
the  parties  of  the  second  part. 

Sixth:  The  parties  of  the  second  part  agree  to  abide  by  all  the  rules  and 
regulations  of  the  said  union  of  which  regulation  they  admit  being  familiar 
with  in  all  respects. 

Seventh  :  The  party  of  the  first  part  further  covenants  and  agrees  that 
he  will  at  all  times  permit  a  representative  of  the  said  union  to  enter  his 
factory  and  to  consult  with  any  of  the  men  in  his  employ  to  ascertain  whether 
the  said  party  of  the  first  part  has  complied  with  the  conditions  of  this 
contract.  •'  i         Tl 

Eighth:  The  parties  of  the  second  part  further  agree  to  supply  the  party 
of  the  first  part  with  certain  labels  or  tags  for  which  the  party  of  the  first 

part  agrees  to  pay  the  sum  of    per  100.     These  tags  are  to  be 

attached  to  all  articles  made  by  the  parties  of  the  second  part  without  any 
additional  cost  or  charge. 

Ninth:  Attached  hereto  are  schedules  of  the  prices  agreed  upon  between 
the  parties  hereto,  which  prices  are  to  be  the  minimum  rates  for  the  work 
to  be  performed  by  the  said  parties  of  the  second  part,  which  rate  shall  not 
be  changed  throughout  the  continuation  of  this  contract,  regardless  of  any 
changes  in  the  condition  of  the  trade. 

Tenth:  The  parties  hereto  agree  that  six  days  shall  constitute  a  week's 
work.  The  hours  when  work  shall  commence  and  cease  during  each  day  shall 
be  agreed  between  the  parties,  after  the  signing  of  this  contract,  and  shall 
continue  for  the  same  time  during  the  continuation  thereof.  It  shall  be 
optional  for  one  or  more  of  the  parties  of  the  second  part  to  work  any 
overtime,  that  is,  to  work  over  the  usual   time.     In  the  event  that  there 


Digitized  by 


Google 


Ilt.246        New  York  State  Department  of  Labor. 

should  not  be  enough  work  for  all  the  parties  during  the  entire  day,  the 
parties  hereto  agree  that  said  work  shall  be  divided  between  them  as  evenly 
as  possible  so  as  to  keep  them  employed  at  about  equal  periods. 

Eleventh:  The  party  of  the  first  part  further  agrees  that  the  said  parties 
of  the  second  part  may  at  their  option  work  on  Saturday  or  Sunday  according 
to  the  religious  faith  of  any  of  the  said  parties  of  the  second  part. 

Twelfth:  The  party  of  the  first  part  further  agrees  that  should  he  in 
his  opinion  believe  that  one  or  more  of  the  parties  of  the  second  part  has 
violated  any  of  the  terms  of  this  agreement  and  he  desires  to  terminate  this 
contract  with  such  individual  or  individuals^  he  must  give  three  days 
notice  of  his  intention  to  do  so  and  present  a  proper  statement  of  the  reasons 
for  doing  so,  to  said  union.  That  such  matter  shall  be  referred  to  a  committee 
consisting  o|  one  man  appointed  by  the  said  union,  and  one  appointed  by  the 
party  of  the  first  part  and  the  third  to  be  chosen  by  those  already  appointed, 
and  they  shall  hear  and  determine  as  to  whether  or  not  such  individual  has 
violated  the  terms  of  this  agreement.  The  parties  hereto  agree  to  abide  by 
the  decisions  of  said  committee,  which  decision  shall  be  final. 

Thirteenth:  It  is  mutually  agreed  by  and  between  the  parties  hereto, 
that  should  the  party  of  the  first  part  violate  any  terms  of  this  contract 
with  any  one  or  all  of  the  said  parties  of  the  second  part,  that  they  collect- 
ively shall  be  entitled  to  demand  and  receive  from  the  said  party  of  the 
first  part  the  sum  of  $500  as  and  for  liquidated  damages  by  reason  of  such 
breach  and  not  as  a  penalty.  i 

FoiniTEENTH:  It  is  mutually  agreed  by  and  between  the  parties  hereto 
that  any  or  all  of  the  parties  of  the  second  part  may  quit  work  during  a 
so-called  sympathy  strike  without  violating  any  of  the  terms  of  this  agree- 
ment. 

FIFTEENTH:  This  agreement  shall  bind  the  heirs  and  legal  representatives 
of  the  parties  hereto. 

In  witness  whereof  the  party  of  the  first  part  has  hereunto  afifized  his 
hand  and  seal  and  the  said  parties  of  the  second  part  have  hereunto  affixed 
their  hands  and  seals  by  the  said  Mattress  Makers'  Union  of  Greater  New 
York  Local  No.  114,  their  attorney  in  fact. 

In  presence  of 

L.  8. 

L.  S. 

L.  S. 

L.  S. 

L.  8. 

L.  8. 

L.  8. 

L.  8. 

L.  8. 

The  undersigned  accept  the  terms  of  the  terms  of  the  above  contract. 
Dated. 

L.  8. 

L.  8. 
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Memorandum  of  Agreement  made  otwi  entered  into  this  I9th  day  of  Septem- 
ber, 1905,  between  the  Mattress  Makers*  Union  of  Qreatei-  New  York, 
Local  No,  114,  U.  I.  V.  of  N.  A.,  a  corporation  duly  organized  under  and 
by  virtue  of  the  laws  of  the  State  of  New  York,  party  of  the  first  part 

and   of  the  sam^  place,  party  of  the 

second  part. 
The  party  of  the  first  part  agrees  at  all  times  to  furnish  the  party  of  the 
second    part  with    as   many    competent   and   skillful   mattress   makers,    tick 
operators,  machine  operators,  box  spring  makers  and  upholsterers,   as  will 
be  in  its  power. 

And  in  consideration  of  the  premises  the  party  of  the  second  part  agrees 
to  apply  for  all  workingmen  he  may  need  during  the  term  of  this  agreement 
to  the  said  party  of  the  £rst  part. 

And  also  the  said  party  of  the  second  part  agrees  that  he  will  well  and 
truly  perform  all  conditions,  covenants  and  obligations  this  day  assumed 
by  written  agreement  with  his  employees,  and  that  the  said  covenants,  con- 
ditions and  obligations,  should  be  binding  upon  him  as  to  all  employees,  not 
now  mentioned  in  said  agreement,  but  to  be  furnished  to  him  by  the  said 
party  of  the  first  part,  and  also  that  he  will  recognize  the  rules  and  regu- 
lations of  the  said  Union,  as  far  as  applicable  to  his  factory. 

It  is  understood  between  the  parties  hereto  that  this  agreement  shall  be 
binding  upon  them  for  one  year  from  date  hereof,  and  that  for  violation  of 
the  same,  the  party  so  violating  shall  become  liable  to  and  pay  over  to  the 
other  the  sum  of  five  hundred  dollars,  as  fixed,  ascertained,  and  liquidated 
damages,  and  not  as  a  penalty. 

In  witness  whereof,  the  parties  hereto  hereunto  set  their  hands  and  seals 
the  day  and  year   first   above  mentioned. 
In  presence  of 


L.  8. 

THE  FOLLOWING  IS  THE  SCHEDULE  OF  PRICES  HEREIN  REFERRED  TO: 

4  ft.  6  in.  soft  top  excelsior $ .  20 

2  cents  down  for  each  sise. 

5  cents  extra  for  additional  top. 

10  cents  extra  for  two  parts. 
4  ft.  6  in.  combination  excelsior 45 

2  cents  down  for  each  siae. 

10  cents  extra  for  two  parts. 

5  cents  extra  if  filled  with  shoddy. 
4  ft.  6  in.  combination  fiber 60 

5  cents  down  for  each  si«c. 

10  cents  extra  for  two  parts. 
4  ft.  6  in.  hair 50 

5  cents  down  for  each  size. 

10  cents  extra  for  two  parts. 
4  ft.  6  in.  hair  make  over 60 

5  cents  down  for  each  size. 
10  cents  extra  for  two  parts. 

Sliding  couch  mattresses  with  bolster 30 

Drop  side  couch  mattress  with  holster 25 

4  ft.  6  in.  cotton  felt  mattress 50 

6  cents  down  for  each  sise. 
10  cents  extra  for  two  parts. 
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4  ft.  wool  mattraae ^ 20 

2  cents  down  for  each  sice. 

4  ft.  6  in.  soft  top  fiber 35 

5  cents  down  for  each  size,  except  for 

3  ft.  and  2  ft.  6  in.  2  cents  down. 

5  cents  extra  for  additional  top. 
10  cents  extra  for  two  parts. 

All  bolsters  excepting  excelsior  bolsters 10 

All  excelsior  bolsters 06 

Combination  bolsters ; 16 

Round  bolsters  filled  with  excelsior 16 

Any  top  in  addition  on  any  bolster ♦ 06 

4  ft.  6  in.  silk  floss 76 

6  cents  down  for  each  size. 
10  cents  extra  for  two  parts. 

4  ft.  6  in.  duplicate 76 

5  cents  down  for  such  (sic)  size. 

10  cents  extra  for  two  parts. 

Morris  chair  cushions  with  buttons 40 

Morris  chair  cushions  without  buttons 30 

4  ft.  chair  cushions -• 22 

2  cents  down  for  each  size. 
4  ft.  6  in.  Imperial  edge  hair  mattress  for  store 1 .60 

50  cents  extra  for  two  parts. 
4  ft.  6  in.  Imperial  edge  hair  mattress  for  auction 1 .26 

26  cents  extra  for  two  parts. 
4  ft.  rollers 12 

1  cent  down  on  each  size. 
4  ft.  6  in.  roll  edge * 1.00 

25  cents  extra  for  two  parts. 

Box  Hpringb. 

Rabbed  edge '. 1 .26 

Single  border 1.15 

Remake. 

Rabbed  edge 1 .25 

Single  border 1.16 

Rkcoyer. 

Rabbed  edge 60 

Single  border 50 

Double  border 2 .00 

Open  construction 1 .36 

Machink  Work. 
The  following  prices  are  for  finishing  machine  filled  mattresses: 

Soft  and  soft  to  and  button 12 

Plain  excelsior,  4  ft.  and  4  ft.  6  in 10 

Plain  excelsior,  3  ft.  6  in 08 

PUin  excelsior,  3  ft 07 

(Combination  mattress 20 

Combination  fiber 26 

Fiber  soft  top  and  bottom 18 

Hair  mattresses 36 

Cotton  felt"  mattress 36 

On  all  of  the  above  there  is  an  extra  charge  of  five  cents  for  extra  two  parts. 
Imperial  edge  hair  mattresses  same  price  as  for  hand  work  except  that  15  cents  is  to  be 

allowed  for  machine  filling. 

Tick  Operators. 
Hair,  cotton  and  fiber  ticks 10 

Ten  cents  extra  for  two  parts. 

Excelsior  ticks 08 

Eight  cents  extra  for  two  parts. 
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Box  cover 16 

Couch  two  parts  with  bolster  and  borders 24 

Ck>uch  one  part  with  bolster  and  border 16 

Couch  plain '. .10 

Five  cents  extra  for  two  parts. 
Tick  with  round  comers. 15 

Five  cents  extra  for  two  parts. 
All  bolsters 04 

UPHOLSTERERS,  NEW  YORK  CITY. 

[Form  of  agreement  signed  by  85  firms,  against  21  of  which  the  union  ordered  a  strike  to 
secure  signature,  as  described  in  Table  I,  page  34.] 

First.  On  and  after  September  4,  1905,  and  up  to  September  let,  1906, 
the  minimum  rate  of  wages  for  upholsterers'  measurers  shall  be  twenty-four 
dollars  ($24)  per  week,  or  fifty-one  (51)  cents  per  hour.  No  piece  or  con- 
tract work  to  be  pemvjtted. 

Second.  Drapery,  curtain  and  wall  hanging  cutters  shall  be  paid  at  the 
minimum  rate  of  twenty-seven  dollars  ($27)  per  week,  or  fifty-seven  and  one- 
half  (57V^)  cents  per  hour. 

FouBTH.  Forty-four  hours  shall  constitute  a  week's  work  from  the  first 
week  in  the  month  of  September,  1905,  up  to  and  including  the  last  week 
in  the  month  of  December,  1905.  Hours  of  labor,  8  A.  if.  to  5  P.  H.  dkily, 
except  Saturday,  when  the  hours  of  labor  shall  be  from  8  A.  H.  to  4  P.  M. 
One  hour  to  be  allowed  for  lunch  daily. 

FouBTH.  Forty-four  hours  shall  constitute  a  week's  work  from  the  first 
week  in  the  month  of  January,  1906,  up  to  and  including  the  last  week  in 
the  month  of  August,  1906.  Hours  of  labor,  8  a.  H.  to  5  p.  H.  daily,  except 
Saturday,  when  the  hours  of  labor  shall  be  from  8  a.  H.  to  12  i£.  One  hour 
to  be  allowed  for  lunch  daily. 

Fifth.  Ovei*time  work  shall  be  paid  for  at  the  rate  of  double  time.  Over- 
time means  all  time  between  5  p.  m.  and  8  a.  m.  daily,  except  Saturdays, 
from  the  first  week  in  the  month  of  September,  1905,  up  to  and  including 
the  last  week  in  the  month  of  December,  1905;  all  work  done  between  4  P.  H. 
Saturday  and  8  A.  M.  Monday;  and  from  the  first  week  in  the  month  of 
January,  1906,  up  to  and  including  the  last  week  ih  the  month  of  August, 
1906,  all  work  done  between  12  if.  Saturday,  to  .8  a.  m.  Monday.  Work 
done  on  the  following  legal  holidays  shall  be  paid  for  at  the  rate  of  double 
time: 

New  Year's  Day,  Christmas  Day,  Lincoln's  Birthday,  Washington's  Birth- 
day, Decoration  Day,  Independence  Day,  Labor  Day,  Election  Day,  and 
Thanksgiving  Day. 

No  work  shall  be  permitted  on  Sundays  or  on  Saturday  half-holidays  unless 
the  consent  of  the  Executive  Board  or  Business  Agent  has  been  obtained. 

Sixth.  Members  of  this  union  who  may  be  sent  to  work  on  jobs  outside 
the  Boroughs  of  Manhattan,  Bronx  and  Kings,  and  who  may  be  required 
to  remain  away  over  night,  shall  be  allowed  not  less  than  $1.60  per  day  for 
board  and  lodging,  and  railway  fare  and  all  other  legitimate  expenses  that 
may  accrue. 

Car  fare  shall  be  allowed  to  and  from  all  local  jobs. 

Seventh.  All  extra  time  spent  in  traveling  before  8  a.  m.,  or  after  the 
time  set  as  the  end  of  a  day's  labor,  shall  be  paid  for  at  the  rate  of  double 
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time,  except  in  cases  where  members  are  required  to  travel  all  night,  when 
they  shall  be  furnished  with  meals,  sleeping  accommodations  and  railway 
fare.  Members  traveling  on  Sundays,  legal  holidays  or  on  Saturday  half- 
holidays  shall  be  paid  at  the  rate  of  double  time. 

Eighth.  All  work  consisting  of  furniture  upholstering,  curtains,  draperies, 
wall  hanging,  cushions,  slip  covers  and  shades,  shall  be  classified  as 
upholsterers'  work. 

Ninth.  All  contracts  for  upholstery  work  held  by  firms  who  are  parties 
to  this  agreement,  said  work  shall  in  all  cases  be  done  by  members  of  this 
union,  Local  No.  44,  of  New  York  and  Vicinity,  under  the  conditions  as 
provided  by  this  agreement. 

Tenth.  All  upholstery  work  purchased  by  firms  who  are  parties  to  this 
agreement  shall  in  all  cases  be  purchased  from  firms  who  employ  members 
of  the  Upholsterers'  International  Union  of  N.  A.  exclusively.  This  clause 
is  not  intended  to  apply  to  work  imported  from  Europe. 

Eleventh.  None  but  members  of  United  Upholsterers'  Union,  Local  No. 
44,  shall  be  employed  or  permitted  by  firms  who  are  parties  to  this  agree- 
ment to  do  any  work  classified  as  upholsterers'  work.  No  women  shall  be 
permitted  to  cut  draperies,  curtains  or  slip  covers. 

Twelfth.  Foremen  who  are  actively  engaged  doing  work  usually  done 
by  the  journeyman  upholsterer,  such  as  upholstering  furniture  in  the  shop 
or  working  on  jobs  on  the  outside,  shall  be  required  to  be  members  of  this 
union. 

Thirteenth.  One^  apprentice  shall  be  allowed  to  every  five  journeymen 
upholsterers.  Apprentices  who  have  been  employed  as  such  for  a  period  of 
eighteen  months  shall  be  required  to  hold  an  apprentice  card  in  this  union. 
Each  apprentice  shall  be  required  to  serve  at  least  three  years  at  the  bench, 
and  receive  a  rate  of  wages  not  less  than  $15.00  per  week,  before  he  shall 
be  permitted  to  do  any  work  on  outside  jobs;  five  years  shall  be  the  time 
required  to  learn  the  trade. 

Fourteenth.  This  agreement  to  take  effect  September  4,  1905,  and  to  be 
continued  up  to  September  1,  1906.  Either  party  to  this  agreement  desiring 
a  change  after  the  date  set  for  this  agreement  to  expire  shall  be  required  to 
give  a  written  notice  ninety  days  prior  to  the  date  of  the  expiration  of 
this  agreement,  and  the  parties  who  may  be  so  notified  shall  be  required  to 
file  their  answer  to  the  request  made  within  thirty  days  after  said  notice 
has  been  given. 

Fifteenth.  The  authorized  representative  of  the  union  shall  be  permitted 
at  all  times  when  occasion  may  require  his  presence  to  visit  buildings  in 
course  of  construction  or  alteration,  and  other  workshops  of  the  firms  who 
are  parties  to  this  agreement. 

Sixteenth.  All  disputes  arising  shall  be  settled,  if  possible,  between  a 
Conference  Board  of  this  union  and  the  employers;  if  they  fail  to  agree, 
the  matter  shall  be  referred  to  the  General  Board  of  Arbitration  for  adjust- 
ment,  as  provided  in  the  plan  of  arbitration. 

Signed   

For  the  firm  of 

Located  at 

For  the  Union 
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WOOD  carvers  AUD  modelers,  few  YORK  CITY. 

[Annual  agreement,  New  York  Wood  Canrerfl  and  Modelers'  Association;  affiliated  with  Inter- 
national Wood  Carvers'  Association;  American  Federation  of  I-Abor;  Central  Federated  Union 
of  New  York;  Associated  Building  Trades  of  New  York  City  and  Vicinity.] 

An  agreement f  made  and  entered  into  on  June  6,  1906,  hy  and  between  the 

firm  of  Catok  d  Beller,  parties  of  the  first  part,  and  the  International 

Wood  Carvers*  Association  of  New  York  and  Brooklyn,  parties  of  the 

second  part. 

That  the  parties  hereto  agree,  and  will  abide  by  the  following  trade  rules: 

FmsT.  That  from  the  10th  day  of  June,  1905,  until  the  10th  day  of  June, 

1907,  eight    (8)    hours  shall  constitute  a  day's  work  on  Monday,  Tuesday, 

Wednesday,  Thursday  and   Friday,  and  four    (4)    hours   shall   constitute  a 

half  day's   work   on   Saturday   of   each   week,   work   to   commence   at   eight 

(8)   A.  M.    ■ 

Second.  That  the  minimum  rate  of  wages  for  wood  carvers  shall  be  $3.50 
per  day;  carvers  to  receive  their  rating  as  prescribed  by  their  association. 

Thibd.  That  all  labor  performed  in  excess  of  the  regular  working  days 
enumerated  above,  or  legal  holidays,  shall  be  paid  for  at  the  rate  of  double 
time.  Overtime  or  work  on  Sunday  shall  not  be  permitted,  except  in  cases  of 
extreme  emergency.  In  all  cases  where  overtime  is  required  the  consent 
of  the  Wood  Cai-vers'  Association  or  their  Business  Agent  must  be  obtained. 
Piece  work  or  contract  work  shall  not  be  permitted. 

Fourth.  That  all  carvers  shall  be  paid  on  or  before  Saturday  of  each 
week  at  12  m.  (noon).  In  all  cases  when  carvers  are  laid  off  or  dismissed, 
one-half  hour's  notice  shall  be  given,  with  wages  due,  to  date  of  dismissal. 

Fifth.  All  carvers  employed  shall  be  members  in  good  standing  of  the 
International  Wood  Carvers'  Association  of  New  York  and  Brooklyn. 

Sixth.  No  employer,  or  employee,  will  be  permitted  to  sub-contract  the 
carving  of  any  shop  where  carvers  are,  or  have  been  employed.  This  does 
not  include  machine  boring. 

Seventh.  All  foremen,  who  do  work  at  the  bench,  shall  be  members  of 
the  union. 

Eighth.  One  apprentice  shall  be  allowed  to  every  firm  employing  from  one 
(1 )  to  five  (5)  carvers.  Two  apprentices  to  every  firm  employing  from  five  (5) 
to  ten  (10)  carvers.  Three  (3)  apprentices  to  every  firm  employing  from 
ten  to  fifteen  carvers  or  more.  Three  (3)  apprentices  being  the  limit  in 
any  shop.  All  apprentices  shall  serve  four  (4)  years,  and  shall  receive 
work  and  proper  instructions  during  their  term,  in  all  branches  of  wood 
carving. 

Ninth.  The  authorized  representative  of  the  union  shall  be  permitted  at 
all  times,  when  occasion  may  require  his  presence,  to  visit  buildings  in  course 
of  construction,  and  the  workshop  of  the  firms  where  members  of  the  union 
are  employed. 

Tenth.  This  agreement  to  take  effect  on  June  10,  1905,  and  to  remain 
in  force  until  June  10,  1907.  In  case  of  any  contemplated  changes  by 
either  party  to  this  agreement,  a  notice  in  writing  shall  be  given,  stating 
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fully  what  the  proposed  changes  are,  at  least  three   (3)  months  prior  to  the 
expiration  of  this  agreement,  viz.,  June  10,  1907. 

(Signed)     For  the  firm  of  Catok  &  Beller: 


(Signed)     For  the  Wood  Carvers*  Association: 

Henby  E.  Righabi), 

Buaineas  Representative. 
(Seal)  New  York,  June  6,  1906. 

MACHINE  wood  WORKERS,  NORTH  TONAWANDA. 
[Terminating  dispute  of  May  11-June  10,  1905,  described  in  Table  I,  page  34.] 
This  agreement,  made  in  duplicate,   this  tenth  day  of  June,  1906,  between 
the  Mill  Owners  of  the  City  of  North  Tonawa/nda,  New  York,  as  partieM 
of  the  first  part,  and  the  Bench  Hands  of  Local  369,  United  Brotherhood 
of  Carpenters  and  Joiners  of  America,  as  parties  of  the  second  part. 

WitncHseth,  That  the  parties  hereto,  in  consideration  of  the  terms  and<of 
the  covenants  and  agreements  hereinafter  contained,  do  covenant  and  agree 
to  and  with  each  other  as  follows: 

I.  That  the  terms  and  provisions  of  this  agreement  shall  take  effect  upon 
the  signing  of  the  same  and  continue  in  full  force  and  effect  as  to  each  and 
every  provision  herein  contained,  until  the  first  day  of  March,  1907. 

II.  Under  the  terms  and  provisions  of  this  agreement,  nine  (9)  hours 
shall  constitute  a  day's  work,  such  work  to  be  faithfully  performed  between 
the  hours  of  seven  (7)  A.  M.  and  five  (6)  P.  M.,  excepting  that  during  the  year 
1906,  if  necessities  of  the  trade  require,  the  parties  of  the  second  part  will 
be  permitted  to  work  ten  (10)  hours  per  day  for  six  months  of  said  year, 
such  -extra  time  however  to  be  at  the  regular  scale  of  wages  hereinafter 
provided. 

III.  The  scale  of  wages  for  all  the  men  hereunder  shall  be"  at  the  rate 
of  twenty-seven  and  one-half  (27V2)  cents  per  hour;  overtime  to  be  paid 
as  time  and  one-half,  except  Sundays,  Christmas,  New  Years  and  Fourth 
of  July,  which  shall  be  paid  for  at  the  rate  of  double  time. 

It  is  distinctly  understood  and  agreed,  that  if  during  the  time  that  the 
agreement  is  in  force  the  men  are  required  to  work  ten  (10)  hours  per  day, 
for  the  six  months  above  provided,  the  scale  of  wages  for  said  ten  (10) 
hours  shall  be  at  the  rate  of  twenty-seven  and  one-half  {27 Yz)  cents  per 
hour. 

rV.  The  parties  of  the  second  part  covenant  and  agree  that  in  case  of 
any  strike,  sympathetic  or  otherwise,  such  strike  shall  in  no  way  interfere 
with  the  men  employed  in  the  mills  of  the  parties  of  the  first  part  and  that 
they  will  do  no  act  or  thing  to  interfere  with  the  work  of  such  men  or  calling 
of  the  same  out  upon  strike. 

V.  If,  at  the  expiration  of  this  agreement,  either  of  the  parties  hereto 
intend  to  change  any  of  the  clauses  hereof,  then  and  in  that  event  three  (3) 
months'  notice  of  such  intended  change,  together  with  the  change  proposed, 
shall  be  given  by  the  party  proposing  the  same  to  the  other  party  hereto, 
and  in  case  of  a  failure  so  to  do,  the  terms  and  provisions  of  this  contract 
shall  remain  in  force  until  the  first  day  of  March,  1908. 
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VI.  The  parties  of  the  second  part  further  covenant  and  agree  to  do  each 
and  every  act  or  thing,  during  the  term  hereof,  to  promote  the  interest 
and  welfare  of  the  parties  of  the  first  part  by  punctual  attendance  to  work 
and  by  giving  fair  and  honest  work  during  the  hours  of  employment  and 
in  all  other  legitimate  and  legal  ways. 

In  witness  whereof,  the  parties  hereto  have  caused  these  presents  to  be 
signed  in  their  behalf  by  their  duly  authorized  representktives. 

Mill  Owners  of  the  City  of  Nobth  Tonawanda,  N.  Y., 

By 

Bench  Hands  and  Members  of  Local  369,   United  Brother- 
HOOD  OF  Carpenters  and  Joiners  of  America, 

By 

machine  wood  workers,  trot. 

[Trade  rules  of  the  carpenters'  joint  district  governing  the  mill  men  of  local  union  No.  636, 
United  Brotherhood  of  Carpenters  and  Joiners  of  America,  from  April  1, 1905,  to  April  1,  1906. 
James  G.  Wilson,  business  agent  of  the  union,  states  that  the  rules  have  been  signed  by  four 
concerns  employing  about  60  men  and  not  signed  by  two  firms  employing  about  40  men.  For 
rules  governing  carpenters'  work,  see  below  under  Building  Industry.] 

Nine  hours  shall  constitute  a  day's  work,  to  begin  at  7  A.  M.  and  end 
at  5  p.  M.,  except  on  Saturday,  when  work  shall  terminate  at  4  P.  M.  Eight 
hours  shall  constitute  a  day's  work  on  Saturday. 

From  April  1,  1905,  to  April  1,  1906,  the  same  wages  shall  be  paid  for  a 
fifty-three-hour  week  as  were  paid  for  a  sixty-hour  week  from  April,  1904, 
to  April  1,  1905. 

Overtime  to  be  paid  at  the  rate  of  time  and  one-half,  except  for  the  time 
worked  between  the  hours  of  6  P.  M.  Saturday  and  7.00  A.  M.  Monday,  Decora- 
tion Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day,  Christmas  Day 
and  New  Year's  Day,  for  which  double  time  will  be  paid. 

No  union  mill  hand  shall  work  for  any  person  or  persons  regularly  engaged 
in  the  mill  business,  construction  or  repairing  of  buildings,  who  will  keep 
in  their  employment  over  two  days  any  non-union  man  who  has  not  made 
application  to  join  the  union. 

All  persons  using  carjtenters'  tools  or  wood- working  machinery  and  not 
carrying  the  quarterly  working  card  of  the  D.  C,  shall  be  considered  as 
non-union  men.     This  includes  apprentices,  foremen  and  contractors,-  etc 

Should  either  party  to  this  agreement  desire  a  change,  notice  must  be  given 
of  same  on  or  before  February  1,  1906. 

P.  S. — ^All  employers  signing  these  Trade  Rules  will  be  placed  on  the  Fair 
List  of  the  Building  Trades'  Council. 

IV.  LEATHER  AND  LEATHER  GOODS. 

BOOT  AND  SHOE  WORKERS'  UinOR  STAMP  CONTRACT. 

Agr€ement  entered  into  this doAf  of 190. .,  hy  and  between 

shoe  manufacturer  of 

hereinafter  known  as  the  employer,  and  the  Boot  and  Bhoe  Workers' 
Union,  with  headquarters  at  434  Albany  Building,  Boston,  Mass.,  here- 
inafter knmcn  as  the  union,  witnesseth: 

First.  The  union  agrees  to  furnish  its  union  stamp  to  the  employer  free 
of  charge,  to  make  no  additional  price  for  the  use  of  the  stamp,  to  make 
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no  discrimination  between  the  employer  and  other  firms,  persons  or  corpora- 
tions who  may  enter  into  an  agreement  with  the  union  for  the  use  of  the 
union  stamp,  and  to  make  all  reasonable  effort  to  advertise  the  union  stamp, 
and  to  create  a  demand  for  the  union  stamped  products  of  the  employer, 
in  common  with  other  employers  using  the  union  stamp. 

Second.  In  consideration  of  the  foregoing  valuable  privileges,  the  employer 
agrees  to  hire  as  shoe  workers,  only  members  of  the  Boot  and  Shoe  Workers* 
Union,  in  good  standing,  and  further  agrees  not  to  retain  any  shoe  worker  in 
his  employment  after  receiving  notice  from  the  union  that  such  shoe  worker 
is  objectionable  to  the  union,  either  on  account  of  being  in  arrears  for  dues, 
or  disobedience  of  union  rules  or  laws,  or  from  any  other  cause. 

Third.  The  employer  agrees  that  he  will  not  cause  or  allow  the  union 
stamp  to  be  placed  on  any  goods  not  made  in  the  factory  for  which  the 
use  of  the  union  stamp  was  granted,  and  the  employer  agrees  that  it  will 
be  a  violation  of  this  contract  to  use  the  union  stamp  or  stamps  in  any  other 
place  than  the  particular  factory  for  which  the  use  of  the  stamp  is  granted. 

Fourth.  It  is  mutually  agreed  that  the  union  will  not  cause  or  sanction 
any  strike,  and  the  employer  will  not  lock  out  his  employees  while  this 
agreement  is  in  force. 

All  questions  of  wages  or  conditions  of  labor,  which  cannot  be  mutually 
agreed  upon  shall  be  submitted  to  a  board  of  arbitration  composed  of  one 
person  to  represent  the  employer,  one  to  represent  the  union,  and  the  two 
thus  chosen  to  select  a  third. 

The  decision  of  this  board  of  arbitration  shall  be  final  and  binding  upon 
the  employer,  the  union,  and  the  employees. 

Fifth.  The  union  agrees  to  assist  the  employer  in  procuring  competent 
shoe  workers  to  fill  the  places  of  any  employees  who  refuse  to  abide  by 
section  4  of  this  agreement,  or  who  may  withdraw  or  be  expelled  from  the 
Boot  and  Shoe  Workers*  Union. 

Sixth.  The  employer  agrees  that  the  union  collectors  in  the  factory  shall 
not  be  hindered  or  obstructed  in  collecting  the  dues  of  members  working  in 
the  factory. 

Seventh.  The  employer  agrees  that  the  general  president,  or  his  deputy, 
upon  his  written  order,  may  visit  the  employees  in  the  factory  at  any  time. 

Eighth.  The  employer  agrees  that  the  union  is  the  lawful  owner  of  the 
union  stamp,  and  the  employer  agrees  not  to  make  or  cause  to  be  made 
any  union  stamp  or  stamps,  and  it  is  further  agreed  that  the  union  will 
furnish  free  of  cost  all  stamps  necessary  to  be  used  under  this  agpreement. 

Ninth.  The  union  agrees  that  no  person  except  the  general  president,  or 
his  deputy,  upon  his  written  order,  shall  have  the  right  to  demand  or  receive 
the  union  stamp  from  the  employer. 

Tenth.  Should  the  employer  violate  this  agreement  he  agrees  to  surrender 
the  union  stamp  or  stamps  in  his  possession  to  the  general  president,  or 
his  deputy,  upon  his  written  order,  and  that  the  said  general  president, 
or  his  deputy,  may  take  said  stamp  or  stamps,  wherever  they  may  be,  without 
being  liable  for  damages,  or  otherwise. 

Eleventh.  In  case  the  said  employer  shall  for  any  cause  fail  to  deliver 
the  said  stamp  or  stamps  to  the  general  president,  or  his  deputy,  as  pro- 
vided in  this  agreement,  the  employer  shall  be  liable  to  the  general  president 
in  the  sum  of  $200,  as  liquidated  damages,  to  be  xecovered  by  the  general 
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president  in  an  action  of  contract,  brought  in  the  name  of  the  general  presi- 
dent for  the  benefit  of  the  union  against  the  employer. 

TwELTTH.  This  agreement  shall  remain  in  force  until  one  year. 

Should  either  party  desire  to  alter,  amend  or  annul  this  agreement  it  shall 
give  a  written  notice  thereof  to  the  other  party  three  months  before  expira- 
tion of  the  agreement;  and  if  the  parties  fail  to  give  such  notice,  the 
agreement  shall  continue  in  force  for  another  year,  and  so  on  from  year  to 
year  until  such  notice  is  given. 

Thibteenth.  In  case  the  employer  shall  cease  to  do  business,  or  shall 
transfer  its  business,  or  any  part  thereof,  to  any  person  or  persons,  or 
corporation,  this  agreement  shall  be  ended,  and  the  stamp  or  stamps  shall 
be  returned  to  the  general  president  forthwith,  without  demand  from  the 
union,  when  a  new  agreement,  of  similar  tenor  as  this,  may  be  entered  into 
between  the  employer  and  the  General  Elxecutive  Board  of  the  Boot  and  vShoe 
Workers*  Union. 

Vn.  PBINTINO  AND   PUBLISHING. 

INTBR-TRADE  AGREEMENT. 

Agreement  between  The  International  Typographical  Union,  The  International 
Printing  Pressmen  and  Assistants*  Union,  The  International  Brotherhood 
of  Bookbinders,  The  International  Stereotypers  and  Electrotypers*  Union, 
and  The  International  Photo-Engravers*  Union. 

[Adopted  January  29,  1904.  Amended  January  14,  1906.] 
The  duly  authorized  representatives  of  the  International  Typographical 
Union,  the  International  Printing*  Pressmen  and  Assistants'  Union,  the 
International  Brotherhood  of  Bookbinders,  the  International  Stereotypers'  and 
Electrotypers'  Union,  and  the  International  Photo-Engravers'  Union,  for 
the  purpose  of  more  clearly  defining  their  obligations  to  each  other,  the 
powers  of  local  Allied  Printing  Trades  Councils,  and  for  the  further  purpose 
of  avoiding  disputes  and  securing  the  harmonious  cooperation  of  all  local 
imions  in  joint  defensive  action  and  label  agitation,  do  hereby  ag^ee: — 

Joint  Confebengb  Board. 

1.  For  the  purposes  of  this  agreement  a  Joint  Conference  Board  shall 
be  created  as  follows:  Four  representatives  from  the  International  Typograph- 
ical Union,  one  representative  from  the  International  Printing  Pressmen  and 
Assistants*  Union,  one  representative  from  the  International  Brotherhood 
of  Bookbinders,  one  representative  from  the  International  Stereotyperg'  and 
Electrotypers*  Union,  and  one  representative  from  the  Intamational  Photo 
Engravers*  Union. 

2.  The  Joint  Conference  Board  may  adopt  such  rules  of  procedure  in 
the  hearing  of  appeals  and  the  conduct  of  other  business  that  may  properly 
come  before  it  as  do  not  conflict  with  this  agreement  or  the.  laws  of  any 
of  the  organizations  parties  hereto. 

3.  The  officers  of  the  Joint  Conference  Board  shall  be  a  President,  a  Vice- 
President,  a  Secretary-Treasurer,  and  such  other  officers  as  the  Board  may 
determine,  but  no  two  executive  officers  shall  be  chosen  from  one  organization. 

4.  The  annual  meeting  of  the  Joint  Conference  Board  shall  be  held  on 
the  first  Monday  in  December  of  each  year,  at  the  place  decided  upon  by 
a  majority  vote  of  the  Board.    At  this  meeting  officers  shall  be  nominated, 
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elected  and  installed  for  the  ensuing  year.  Any  vacancies  occurring  during 
the  intervals  between  such  mee^ngs  shall  be  filled  by  a  majority  vote  of  the 
Joint  Conference  Board. 

5.  On  demand  of  a  majority  ot  the  organizations  that  constitute  this 
Joint  Conference  Board,  the  President  shall  call  a  meeting  at  a  convenient 
time  and  place. 

6.  In  the  event  of  any  member  of  the  Joint  Conference  Board  being  unable 
to  attend  a  meeting,  such  member  shall  be  privileged  to  delegate  his  power 
and  authority  to  a  proxy  who,  upon  the  filing  of  properly  attested  credentials 
to  the  Joint  Conference  Board,  shall  be  accorded  all  rights  and  privileges 
due  the  organization  he  represents  under  the  terms  of  the  joint  agreement. 

7.  In  voting  on  matters  coming  before  the  Joint  Conference  Board,  the 
representatives  of  the  various  international  unions  shall  vote  for  and  bind 
their  unions,  and  such  vote  shall  be  so  understood  and  accepted  by  the  Joint 
Board  and  shall  not  be  reconsidered  without  the  unanimous  consent  of  the 
membership  of  the  Board. 

8.  The  representatives  of  all  organizations  named  in  this  agreement  must 
file  an  opinion  in  the  case  with  the  Secretary-Treasurer  of  the  Joint  Con- 
ference Board  within  thirty  days  after  his  submission  of  the  docimients  in 
each  appeal  case,  and  must  register  their  votes  on  the  appeal  within  thirty 
days  after  said  opinions  have  been  compiled  by  the  Secretary-Treasurer 
and  submitted  to  the  Board  for  final  action.  The  opinion  and  vote  in  each 
case  shall  be  filed  separately. 

9.  When  a  tie  vote  results  on  any  question  submitted  to  the  Joint  Con- 
ference Board  under  the  terms  of  this  agreement,  the  President  may  call 
a  meeting  of  the  Board  for  further  consideration  of  the  matter.  If  the 
case  cannot  be  satisfactorily  adjusted  at  such  meeting  a  disinterested  party 
shall  be  unanimously  selected  to  act  as  arbitrator,  and  his  decision  shall 
be  final. 

10.  In  appeals  to  the  Joint  Conference  Board  from  the  decision  or  action 
of  any  local  Allied  Council,  as  permitted  by  this  agreement,  the  representatives 
of  the  protesting  local  union  must  file  notice  of  intention  to  appeal  within 
ten  days  witli  the  officers  of  the  local  Allied  Council.  Appellant  must  pre- 
pare and  forward  to  the  Secretary-Treasurer  of  the  Joint  Conference  Board, 
within  thirty  days  after  action  complained  of  is  taken,  ten  typewritten 
copies  of  the  appeal  papers,  serving  one  copy  on  the  President  of  the  inter- 
ested Allied  Council.  The  Allied  Council  shall  have  an  additional  thirty  days 
in  which  to  file  ten  typewritten  copies  of  its  answer.  The  Secretary-Treasurer 
of  the  Joint  Conference  Board  shall,  when  the  papers  are  complete  in  each 
case,  forward  one  copy  of  the  papers  to  each  member  of  the  Joint  Conference 
Board,  and  further  procedure  shall  be  in  accordance  with  the  provisions  of 
Sections  8  and  9.  When  a  decision  is  reached,  the  Secretary-Treasurer  shall 
furnish  the  appellant  and  appellee  with  a  copy  thereof.  Members  of  the 
Joint  Board  shall  also  be  notified  by  the  Secretary-Treasurer  of  the  result 
of  the  vote  on  each  appeal. 

11.  Each  organization  shall  pay  the  incidental  expenses  of  the  Joint  Con- 
ference Board  in  proportion  to  its  representation. 

Allied  Printing  Trades  Councils. 

12.  In  localities  where  there  are  unions  chartered  by  two  or  more  of  the 
organizations  parties  to  this  agreement,  a  local  Allied  Printing  Trades  Coimcil 
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shall  be  formed.  Should  any  such  chartered  union  decline  to  form  an 
Allied  Printing  Trades  Council,  the  aggrieved  union  or  unions  shall  be 
allowed  an  appeal  on  this  question  to  the  Joint  Conference  Board. 

13.  Allied  Printing  Trades  Councils  shall  be  composed  of  three  delegates 
from  each  local  union  holding  a  charter  from  one  of  the  parties  to  this  agree- 
ment. No  local  union,  regardless  of  the  jurisdiction  claimed,  shall  have 
both  voice  and  vote  in  more  than  one  Allied  Council.  Unions  having  juris- 
diction over  more  than  one  city  or  town  in  which  Allied  Trades  Councils 
exist  shall  have  voice  and  vote  in  one  Allied  Council  only,  but  may  be 
represented,  and  shall  have  a  voice,  in  the  rest. 

14.  Each  delegate  present  at  any  meeting  of  the  Allied  Printing  Trades 
Council  shall  be  entitled  to  one  vote;  provided  that  a  roll  call  may  be 
demanded  4>y  the  representatives  of  any  union  on  a  question  of  the  raising 
of  revenue  or  the  election  of  officers,  and  on  such  roll  call  each  union  shall 
be  entitled  to  additional  votes  as  follows:  For  fifty  (60)  members  of  the 
local  union  represented,  one  vote;  for  each  additional  fifty  (50)  members 
or  major  fraction  thereof,  up  to  three  himdred  (300)  members,  erne  vote; 
for  the  next  two  hundred  (200)  members  or  major  fraction  thereof,  one 
vote;  for  each  additional  five  hundred  (500)  members  or  major  fraction 
thereof,  one  vote;  the  membership  to  be  computed  in  accordance  with  the 
last  per  capita  tax  paid  by  each  local  union. 

15.  Allied  Printing  Trades  Councils  may  elect  such  officers  and  adopt 
such  provisions  and  rules  for  their  own  government  as  are  not  in  conflict 
with  this  agreement  or  the  laws  of  the  organizations  parties  hereto,  but 
no  more  than  one  officer  may  be  chosen  from  the  representatives  of  one  local 
union,  except  by  unanimous  consent. 

16.  The  powers  of  Allied  Printing  Trades  Councils  shall  not  exceed  those 
specified  in  this  agreement,  and  such  councils  shall  not  take  hostile  action 
of  any  character,  except  by  unanimous  consent  of  the  unions  represented 
therein. 

17.  Any  local  union  may  request  the  assistance  of  the  Allied  Printing 
Trades  Council  in  the  adjustment  of  any  difficulty  that  may  arise.  Upon 
failure  of  the  council  to  effect  a  settlement,  and  should  a  joint  or  sympathetic 
strike  be  desired,  the  question  shall  be  referred  to  the  local  unions  for 
action,  in  accordance  with  the  laws  of  their  respective  international  unions. 

18.  Should  an  Allied  Printing  Trades  Council  refuse  to  abide  by  the 
decision  of  the  Joint  Conference  Board,  it  shall  be  dissolved,  and  the 
unions  affiliated  therewith  instructed  by  th?ir  international  officers  to  form 
a  new  council  on  the  basis  of  the  decision  of  the  Joint  Conference  Board. 

Allied  Printing  Trades  Council  Union  Label. 

19.  The  International  Typographical  Union  shall  procure  and  hold  all 
Allied  Printing  Trades  Council  union  labels,  and  shall  loan  same  to  local 
Allied  Printing  Trades  Councils  as  its  agents,  in  accordance  with  the  terms 
of  this  agreement,  upon  receipt  of  a  sum  of  money  from  the  local  council 
not  exceeding  10  per  cent  above  the  cost  of  production  and  distribution  of 
said  labels. 

20.  No  Allied  Printing  Trades  Council  shall  issue  any  label  not  procured 
from   the   International    Typographical   Union,   nor    any    label    differing   in 
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design  from  the  label  now  known  and  regietered  as  the  Allied  Printing 
Trades  Council  union  label,  nor  duplicate  nor  allow  the  duplication  of  said 
label,  except  in  the  case  of  stereotyped  or  electrotyped  forms,  in  which  case 
the  label  i^pearing  in  the  plate  or  plates  shall  be  destroyed  immediately  on 
completion  of  the  work  on  which  it  is  used. 

21.  No  other  body  than  the  local  Allied  Printing  Trades  Council  shall 
be  allowed  to  grant  the  use  of  the  Allied  Printing  Trades  Council  union  label 
in  any  jurisdiction. 

22.  All  labels  must  be  procured  l^  local  councils  from  the  Secretary* 
Treasurer  of  the  International  Typographical  Union.  Any  infraction  of 
this  rule  shall  be  deemed  sufficient  cause  for  the  dissolution  of  the  local 
council  so  offending. 

23.  Labels  shall  be  loaned  only  with  the  unanimous  consent  of  unions 
represented  in  the  Allied  Printing  Trades  Council.  Unions  objecting  to  the 
issuance  of  the  label  in  any  instance  must  produce  a  yalid  reason  for  such 
objection,  the  council  to  be  the  judge  of  the  validity  of  such  reason,  subject 
to  appeal  to  the  Joint  Conference  Board,  provided  an  active  member  in  good 
standing  of  any  branch  represented  in  ap  Allied  Printing  Trades  Council, 
wKo  runs  an  office  of  not  more  than  two  platen  presses,  and  in  the  operation 
of  such  office  complies  with  the  laws  of  his  union,  shall  be  permitted  to  use 
the  label,  provided  the  entire  work  of  the  office  be  done  by  the  proprietor 
thereof,  and  that  when  employment  is  given  to  any  additional  help  members 
of  affiliated  unions  must  be  employed.  Violation  of  the  foregoing  shall  be 
deemed  sufficient  reason  for  the  immediate  surrender  of  the  label.  The  above 
provisos  shall  not  apply  in  cities  of  500,000  population  or  over. 

24.  In  regard  to  label  issuance,  should  any  union  chartered  by  a  par^ 
to  this  agreement  feel  that  an  injustice  has  been  done  it,  or  should  any 
local  Allied  Printing  Trades  Council  feel  that  the  action  of  any  such  union 
is  detrimental  to  the  best  interests  of  the  council,  an  appeal  may  be  taken 
to  the  Joint  Conference  Board  under  such  provisions  as  may  be  adopted  by 
said  Board. 

25.  Wherever  an  Allied  Printing  Trades  Council  is  in  existence,  the  local 
unions  affiliated  therewith  shall  withdraw  the  labiel  of  their  respective  unions, 
unless  otherwise  decided  by  the  Joint  Conference  Board. 

Miscellaneous. 

26.  When  a  sympathetic  strike  shall  have  been  inaugurated  by  the  parties 
to  this  agreement,  the  initiating  union  shall  pay  those  involved  as  follows: 
The  sum  of  seven  (7)  dollars  per  week  to  each  married  man  involved, 
and  five  (5)  dollars  per  week  to  each  single  man  or  woman  involved,  for 
the  period  of  eight  weeks,  unless  settlement  is  sooner  effected. 

27.  When  a  joint  demand  is  made,  involving  either  a  question  of  wages 
or  hours,  all  conferences  and  business  with  the  proprietors  relative  thereto 
shall  be  conducted  by  joint  committees  of  parties  to  this  agreement,  and 
in  case  a  strike  or  lockout  shall  result,  each  union  shall  provide  strike 
benefits  for  its  own  members  and  shall  have  no  financial  recourse  on  any  of 
the  allied  unions. 

28.  This  agreement  may  be  altered  or  amended  on  motion  of  any  one 
organization  party  to  this  agreement,  and  if  said  motion  receives  the  unani- 
mous consent  of  the  other  parties  hereto. 
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BOOKBINDERS*  BUFFALO. 

179  Washinqton  Stbbet, 

Buffalo,  N.  Y.,  March  10,  1905. 

Agreetneni   ly  and   between  the   Typothetae   of  Buffalo   and  BookUndert^ 

Local  No.  17. 
It  is  agreed  that  the  scale  of  wage  shall  be  as  follows: 

Gteneral  forwarders,  grade  A,  minimum  scale $16  00 

General  forwarders,  grade  B,  minimum  scale 15  00 

Cutters  and  trimmers,  minimum  scale 14  00 

lithographic  cutters,  minimum  scale 15  00 

Rulers,  minimum  scale 10  00 

Finishers,  gilders,  and  stampers,  minimum  scale 17  00 

Marblers,  minimum  scale 18  00 

Die  and  envelope  cutters 17  00 

Rounder  and  backer 1 10  50 

Tim6  and  a  half  for  hours  before  or  after  the  mutually  agreed  upon  hours 
for  beginning  and  stopping  work.  Men  putj  on  at  night  after  working  through 
the  day  shall  be  paid  time  and  one-half  up  to  midnight,  and  double  time  on  to 
the  r^^ar  time  for  starting. 

Sundays  and  the  following  legal  holidays  shall  be  paid  double  time:  New 
Year's  Day,  Decoration  Day,  Independence  Day,  Labor  Day,  Thanksgiving 
Day,  Christmas. 

Fifty-four  hours  to  constitute  a  week's  work.  This  agreement  to  go  into 
effect  March  31,  1905,  and  to  extend  to  April  30,  1906,  and  thereafter,  subject 
to  renewal  notice  of  two  months;  i.  e.,  unless  notice  is  served  prior  to 
March  1,  1906,  this  agreement  continues  in  force  to  April  30,  1907. 

A  part  and  parcel  of  this  agreement  is  that  there  shall  be,  during  its  life, 
no  strike  or  lockout,  either  sympathetic  or  otherwise. 

In  case  of  dispute  the  question  shall  be  referred,  as  soon  as  practicable 
and  within  a  week  at  the  utmost,  to  a  joint  conference  committee,  composed 
of  three  each  from  the  Typothetae  of  Buffalo  and  the  Bookbinders'  Local 
Union  No.  17,  for  settlement,  and,  in  case  of  their  inability  to  reach  any 
agreement,  the  matter  shall  be  arbitrated;  one  arbitrator  to  be  chosen  by 
the  President  of  the  United  Typothetae  of  America,  the  second  by  the  Inter- 
national Brotherhood  of  Bookbinders,  and  these  two  arbitrators  so  chosen 
shall  together  choose  a  third,  and  the  findings  of  this  Board  shall  be  final 
and  observed  by  both  parties.  Such  ruling  by  the  Conference  Committee  or 
arbitrators  must  be  consummated  within  three  months  of  date  of  notice  by 
either  party.  ^^j  the  Typothetae  of  Buffalo: 

*  (Signed)         E.  A.  Kendbigk,  President, 

(Signed)        Lanodon  B.  Clabk,  Secretary. 
For  Bookbinders'  Local  Union  No.  17: 

(Signed)         Edwabd  Elookb,  President. 
(Signed)        Bert  Fox,  Vioe-PreHdent. 
For  United  Typothetae  of  America: 

(Signed)        John  MaoIitttbx, 
For  International  Brotherhood  of  Bookbinders: 
(Signed)         R.  Glocklino. 
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COMPOSITORS,  BDIGHAICTON. 

IHoale  of  prices  of  Btngfaamton  Typographical  Union  No.  232,  in  effect  March  4, 1005,  for  fivk 
Shears.  This  oonititutet  part  of  the  agreement,  which  is  of  the  standard  form  of  the  Interna- 
tional Typographical  Union,  as  reproduced  below  for  Troy.] 

Netospiiper  Work. 
Eight  hours  shall  constitute  a  day's  work  or  a  night's  work,  six  days  a 
week's  work. 
Overtime  shall  be  paid  for  at  the  rate  of  time  and  one-half. 


Scale  of  prices.  Day  work.  Night  i 

Machine  operators  and  foremen $18  00  f20  00 

Machinist  operators  and  machinists 20  00  22  00 

Hand  men :  First  year 15  iO  16  00 

Second  year 1«  00  17  00 

Third,  fourth  and  fifth  year 17  00  18  00 

Conditions  now  prevailing  in  regard  to  newspaper  proof-reading  to  remain 
unchanged. 

Work  on  newspapers  on  Sundays  (except  morning  newspapers)  and  Labor 
Day  to  be  price  and  one-half.  i 

Book  and  Job  Work, 

Eight  and  one-half  hours  shall  constitute  a  day's  work  or  a  night's  work 
from  March  4,  1905,  to  January  1,  1906. 

From  and  after  January  1,  1906,  eight  hours  shall  constitute  a  day's  work 
or  a  night's  work.  Six  days  to  be  a  week's  work.  Eight  hours  to  be  a  day's 
work  or  a  night^s  work  for  machine  operators  throughout.  Overtime  shall 
be  paid  for  at  the  rate  of  time  and  one-half.  \ 


Scale  of  prices.  Day  work.       Night  ^ 

Machine  operators  and  proof-readers $18  00  $20  00 

Machine  operators  and  machinists 20  00  22  00 

Hand  men:  First  year 15  00  16  00 

Second  year 16  00  16  00 

Third  year 16  00  17  00 

Fourth  year 16  50  17  50 

Fifth  year 17  00  18  00 

Work  on  Sundays  and  the  following  legal  holidays  to  be  paid  for  at  the 
rate  of  price  and  one-half:  Christmas,  New  Year's,  Thanksgiving,  Fourth  of 
July  and  Labor  Day. 

Day  work  shall  be  work  done  between  7  a.  m.  and  6  P.  M. 

Night  work  shall  be  work  done  between  5  p.  m.  and  4  a.  m. 

Nothing  in  this  scale  shall  be  construed  as  affecting  those  who  are  receiving 
more  than  the  above  scale. 

COMPOSITORS,  HBW  YORK  CITY, 
(a)  Book  and  Job  Printers  of  Typographical  Union  No.  6. 
On  November  21,  1904,  the  Joint  Conference  Committee  of  the  Typothetae 
and  Typographical  Union  No.  6  signed  an  agreement  binding  the  two  bodies 
to  the  observance  of  the  prices,  shop  rules  and  practices  embraced  in  the 
pages  of  this  pamphlet;  this  agreement  to  go  into  effect  January  1,  1905,  and 
to  continue  until  January  1,  1906. 
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This  agreement  maintains  the  nine-hour  day  or  54»hour  week,  in  accordance 
with  the  Seabury  arbitration  decision^  increases  the  minimum  scale  to  time 
hands,  operators  and  machinists  one  dollar  and  fifty  cents  ($1.60)  per  week, 
and  increases  the  price  for  piece  work  five  cents  (5c.)  per  thousand  ems; 
otherwise,  there  is  apparently  no  change  from  the  agreement  of  February 
26,  1902. 

The  TypothetfiB  of  the  City  of  New  York, 

By  WiLLIAH  Gbeen, 

President, 
Typographical  Union  No.  6, 

By  P.  H.  McGoBMiCK, 
]  President. 

Scale  op  Prices  by  Hours — Jan.  1,  1905,  to  January  1, 1906 


■\ 

1 

2 

8 

4 

6 

6 

7 

8 

9 

1-  TimA  liAndn          .    .......  r  -  -  ^  -  - 

43 
64 
78 
86 
44 

66 

48 

72 
20 

SO  78 
1  17 

85 
1  28 
1  56 
1  70 

88 

1  31 
06 

1  '44 
39 

$1  17 
1  75 
1  28 

1  92 

2  33 
2  56 
1  31 

1  97 

1  44 

2  16 
59 

$1  56 
2  33 

1  70 

2  56 

3  11 
3  41 

1  75 

2  63 

1  92 

2  88 

78 

$1  94 
2  92 

2  13 

3  19 

3  88 

4  26 

2  19 

3  28 

2  40 

3  59 
97 

92  33 
3  50 

2  56 

3  83 

4  67 

5  11 

2  63 

3  94 
2  88 

4  81 
1  17 

82  72 

408 
2  98 

4  47 

5  45 
596 
806 

4  59 
8  85 

6  03 
1  36 

13  11 

4  67 
3  41 

5  11 

6  22 
6  81 
3  50 

5  25 
8  83 

5  75 
1  56 

13  50 

?•.  TimA  hmiHfi  nvArt.iniA           . . ,  ■,  r  ■> 

5  25 

Tim  lif  ftfihinA  oTMr&toni  .    ...r....^-- 

3  83 

4.  Machine  operators,  overtime 

5.  Time  haacb.  Sundays  and  holidasrs 
6«  Operators,  Sundays  and  Holidays. 

7.  Tmke  hands,  municipal  work 

8*  Time    hsnds,    municipal    work. 

6  7B 

7  00 
7  67 

0.  Operators,  municipal  work. , 

10.  Operators,  municipal  work,  over- 
time .  .  .  .      T ^  ,  r  r  ,  -  r 

11.  Piece  hands,  overtime 

i  «            (In  addition  to  matter  set) 

1  75 

Saturday  half  holiday,  regular  overtime. 

SCALE  OF  PRICES,  BOOK  AND  JOB  WORK. 

1.  All  wages  shall  be  paid  weekly  and  at  time  of  discharge. 

Piece  Work^  Standard  of  Type, 

2.  The  following  shall  be  the  alphabetical  scale  for  the  measurem^it  of 
type:  Pica  to  bourgeois,  inclusive,  13  ems;  brevier  and  minion,  14  ems;  non- 
pareil, 15;  agate,  16;  pearl,  17;  diamond,  18.  All  fonts  exceeding  the  standard 
are  to  the  benefit  of  the  compositor,  and  no  deduction  or  allowance  can  be 
made  owing  to  such  excess.  In  considering  whether  a  font  of  type  is  up  to  the 
standard,  the  letters  to  be  measured  are  the  lower  case  letters,  from  a  to  z, 
inclusive,  and  these  only — ^the  twenty-six  letters  of  the  alphabet;  and  the 
letters  c,  d,  e,  i,  s,  m,  n,  h,  o,  u,  t,  a  and  r  shall  be  equal  to  at  least  one-half 
of  such  measurement. 

3.  In  measuring  the  width  of  a  measure,  any  fraction  of  an  em  less  than 
an  en  will  not  be  counted;  an  en  or  greater  fraction  will  be  counted  as  an  em. 

4.  Where  type  falls  below  the  standard  there  shall  be  an  allowance  of 
two  cents  per  thousand  ems  for  one  thick  space  or  less  under  the  standard, 
and  one  cent  extra  allowance  shall  be  made  for  each  additional  thick  space 
or  fraction  thereof  that  the  type  falls  below  the  first  thick  space  under  the 
standard. 
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Commm  Matter  on  Galley, 

5.  Leaded  reprint,  per  1,000  ems,  44  cents. 

6.  Solid  reprint  and  leaded  manuscript,  per  1,000  ems,  47  cents. 

7.  Solid  manuscript,  per  1,000  ems,  50  cents. 

8.  Latin  and  Spanish,  per  1,000  ems,  57  cents. 

9.  French,  Italian  and  Portugese,  per  1,000  ems,  59  cents. 

10.  Welsh,  Indian  and  African,  per  1,000  ems,  C4  cents. 

11.  Greek,  plain,  per  1,000  ems,  87  cents. 

12.  Hebrew,  if  without  points,  per  1,000  ems,  72  cents. 

13.  Hebrew,  with  vowel  points  on  separate  body,  each  to  be  cast  up  according 
to  the  body  when  made  up,  per  1,000  ems,  97  cents. 

14.  Hebrew,  kerned,  with  vowel  points,  per  1,000  ems,  $1.52. 

15.  Hebrew,  kerned,  with  vowel  points  and  accents,  per  1,000  ems,  $1.87. 

16.  Matter- leaded  with  a  lead  thinner  than  a  six-to-pica  shall  be  paid  for 
as  solid. 

17.  All  cuts  coming  within  the  measure,  and  within  the  control  of  the  oflBct 
at  the  time  copy  is  given  out  shall  be  given  to  the  compositor. 

18.  Cuts  coming  within  the  measure,  inserted  in  type  smaller  than  the 
text  or  ordinary  type  shall  be  measured  as  the  smaller  type. 

10.  Law  oases,  leaded,  44  cents. 

20.  Law  cases,  solid,  47  cents. 

21.  One  hundred  cms  shall  be  charged  for  make-evens  on  takes  of  less  than 
500  ems.  I 

22.  Matter  less  than  25  ems  (pica)  in  wid^,  when  leaded  with  pieced  leads, 
shall  be  measured  as  solid.  V 

23.  Tables  spaced  with  quad  lines  to  be  measihred  as  solid. 

24.  Type  larger  than  pica  to  be  counted  as  pica. 

25.  Pearl  and  diamond,  5  cents  extra  per  1,000  ems. 

26.  T^pe  set  by  piece  shall  be  measured  on  galley  as  set  and  proved  after 
correction  from  first  reading. 

27.  All  work  to  be  either  time  or  all  piece,  exclusive  of  algebra  and  matter 
with  a  profusion  of  signs  and  formulas  or  algebraic  fractions,  which  shall 
be  done  on  time. 

28.  In  all  cases  where  matter  is  not  measured  and  paid  for  by  measurement 
on  the  galley,  the  tail-pieces  and  other  blanks  belong  to  the  compositors. 

29.  In  book  rooms,  the  establishment  shall  have  full  titles  and  dedications; 
but  in  no  case  "^hall  piece  paying  establishments  claim  half  titles  or  any  other 
prefixed  matter  or  cull  the  phat  portion  of  any  work. 

30.  Piece  hands  shall  receive  at  least  four  and  a  half  hours'  work  setting 
type,  exclusive  of  distribution,  any  day  they  are  required  to  be  in  the  office, 
or  be  paid  waiting  time  at  the  regular  scale  if  not  provided  with  time  work 
in  lieu  of  composition. 

31.  Each  size  type  used  in  a  work  to  be  measured  and  charged  acoording 
to  its  own  body  and  price.  Where  interlineations  occur  in  matter  an  extra 
line  shall  be  paid  for  each  when  set  in  smaller  type  than  the  body  of  the 
matter. 

32.  All  blanks  in  matter  in  which  different  kinds  of  type  are  intermingled 
shall  be  reckoned  as  the  type  in  which  they  occur. 

33.  All  works  containing  manuscript  and  reprint  shall  be  charged  as  manu- 
script and  reprint  accordingly,  but  mixed  takes  shall  count  as  manuscript. 
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34.  B7  reprint  i«  meant  printed  oopy»  subetantiaUy  free  from  alterations 
or  interlineations^  save  remodeling  or  punctuation  or  orthography,  which 
shall  be  done,  if  at  all,  before  it  is  given  out  to  the  oompositor. 

35.  l^rpewritten  copy  shall  be  classed  as  manuscript. 


TIME  CHABGSS. 

73.  Time  work  per  scale  on  page  6. 

74.  Members  employed  by  the  week  shall  receive  not  less  than  scale  prices 
per  week,  not  more  than  64  hours  to  be  considered  a  week's  work. 

75.  Men  taken  from  piece  work  for  time  work,  or  time  hands,  shall  not 
charge  less  than  %,  ^,  %  or  full  hour. 

76.  The  office  must  make  its  corrections  according  to  copy  on  one  proof, 
but  the  c(Anpositor  must  make  these  corrections  on  further  proofs  If  th^ 
are  rendered  necessaiy  through  his  n^lect.  Author's  proofs  and  alterations 
from  copy  shall  be  paid  for  at  the  regular  time  charges. 

77.  When  a  compositor  working  by  the  piece  is  required  to  turn  for  sorts, 
or  to  take  out  bad  letters  and  replace  them,  in  consequence  of  faults  in 
the  casting,  miscasts,  or  worn-out  fonts,  he  shall  be  paid  at  the  regular  time 
charge. 

78.  When  a  compositor  working  by  the  piece  receives  copy  of  contents, 
indices,  or  any  other  copy  where  more  than  the  usual  quantity  of  capitals^ 
figures,  periods  and  italics  are  used,  the  establishment  shall  furnish  the 
compositor  with  the  necessary  sorts. 

79.  When  a  compositor  working  by  the  piece  is  required  to  make  up 
furniture  for  letter  press,  stereotype  or  electrotype  forms,  he  shall  be  paid 
for  such  work  at  the  regular  time  charge. 

80.  Make-up  shall  be  time  work. 

81.  When  compositors  working  by  the  piece  are  required  to  cut  leads, 
rules,  etc.,  or  otherwise  prepare  material  for  use  in  composition,  they  shall 
charge  for  such  time  consumed.  When  matter  set  in  a  foreign  language  is 
distributed  by  piece  hands  for  English  composition,  such  distribution  shall 
be  paid  for  on  time. 

82.  Compositors  shall  receive  a  full  day's  pay  when  called  in  to  work  on 
extra  jobs,  unless  they  are  employed  for  a  full  day  immediately  following 
their  engagement,  in  which  case  they  shall  only  be  paid  thox  actual  time 
worked.  This  shall  not  apply  to  men  discharged  for  incompetency  after  two 
hours'  triaL 

83.  Diagrams  in  circles  shall  be  set  on  time. 

84.  Time  occupied  by  alterations  from  copy,  by  casing  or  distributing 
letters  not  used  by  the  compositor,  etc.,  to  be  paid  for  at  the  seals  rate  for 
time  hands. 

85.  In  compliance  with  the  State  law,  if  a  man  works  any  part  of  a  day 
on  State,  county  or  municipal  work,  such  part  of  a  day's  work  shall  be 
paid  for  on  an  eight  hour  basis. 

STABTmO  AND  FINISHINO  WOBKINO  H0UB8. 

86.  Fifty-four  hours  constitute  a  week's  work.  During  the  months  of 
June,  July  and  August  the  regular  time  on  Saturday  must  end  by  1  p.  M.; 
time  thus  lost  to  be  made  up  according  to  the  Syracuse  agreement.    Lost 
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time  due  to  habitual  tardiness  in  arrival  or  absence  during  the  day  must  be 
made  up  at  day  rates  when  required,  between  the  hours  of  7  A.  M.  and 
6  p.  H.  (Saturdays  excepted),  within  the  fiscal  week. 

87.  When  time  clocks  are  used  in  an  office  sufficient  time  shall  be  allowed 
to  "ring  up/'  such  time  to  be  mutually  agreed  to  between  the  office  and 
the  men. 

ALTERATIOI7S. 

88.  Alterations  from  copy,  as  enumerated  below,  shall  be  "rung"  by  the 
proofreader  and  corrected  by  the  office. 

89.  A  change  in  the  spelling  of  proper  names,  words  from  foreign  languages, 
etc. 

90.  A  change  from  the  copy  not  provided  for  by  any  style  of  the  office, 
nor  by  instructions  given  to  the  compositor  when  the  copy  is  given  out. 

91.  A  change  in  the  spelling  or  division  of  words  not  in  accordance  with 
the  dictionary  given  by  the  office  as  a  guide,  and  not  provided  for  as 
above. 

OVERTIME. 

92.  Overtime  Baaed  on  Minimum  Scale. — All  rates  stipulated  in  the  scale 
of  prices  are  based  on  the  minimum  rate  of  wages,  and  members  receiving 
in  excess  of  the  wages  provided  in  the  scale  cannot  refuse  to  work  for  scale 
rates  when  required  to  work  overtime. 

93.  When  piece  compositors  work  beyond  regular  hours,  they  shall  be 
paid  at  the  scale  rate  for  overtime  of  piece  hands  (see  table  on  page  6) 
in  addition  to  the  matter  set  up;  such  extra  time  to  be  between  the  hours 
of  6  p.  M.  and  7  a.  m.,  except  as  provided  in  paragraph  86. 

94.  When  overtime  is  done,  if  work  continues  two  or  more  hours  oncPHalf 
hour  shall  be  allowed  for  meals  and  paid  to  both  time  and  piece  hands. 
Piece  hands  to  receive  the  siun  of  twenty-nine  cents.  This  shall  not  apply 
to  Saturday  half-holidays. 

95.  When  day  hands  are  kept  continuously  employed  till  after  12  mid- 
night, one-half  hour  shall  be  allowed  for  lunch;  piece  hands  shall  be  allowed 
twenty-nine  cents. 

,    96.  All  work  performed  after  5:30  P.  M.  on  Saturday  is  overtime. 

97.  Piece  hands  detained  after  the  regular  hours  of  composition  shall  be 
paid  for  any  standing  time  at  the  scale  rate  for  time  hands'  overtime. 

LEGAL    HOLIDAYS. 

98.  All  legal  holidays  shall  be  paid  double  price,  except  the  Saturday 
half-holiday,  which  shall  be  paid  price  and  a  half  during  the  months  of 
June,  July  and  August.  During  the  remaining  nine  months  the  fifty-four 
hours  may  be  so  distributed  as  to  run  on  Saturday  not  later  than  5:30  P.  ic. 
The  following  are  the  recognized  legal  holidays :  January  1,  February  12, 
February  22,  May  30,  July  4,  Labor  Day,  Election  Day,  Thanksgiving  and 
Christmas. 

SUNDAYS. 

99.  When  men  are  required  to  work  on  Sunday  they  shall  receive  double 
price  and  shall  be  employed  for  not  less  than  one-half  day;  when  required 
on  legal  holidays  they  shall  receive  double  price  and  be  employed  for  a 
full  day. 


Digitized  by 


Google 


BuBBAu  OF  Mediation  and  Arbitration^  1905.      III.265 

100.  If  required  to  work  after  12  o'clock  midnight  Saturday  until  mid- 
night Sunday  the  following  prices  shall  be  paid. 

Time  Hands, — ^From  12  o'clock  midnight  Saturday  to  7  a.  m.  Sunday, 
and  from  6  P.  m.  Sunday  to  12  o'clock  midnight  Sunday,  triple  time  per 
scale,  and  from  7  a.  h.  Sunday  to  6  p.  ic.,  double  time  per  scale. 

Piece  Hands.— From  12  o'clock  midnight  Saturday  to  7  a.  h.  Sunday  and 
from  6  P.  H.  Sunday  till  midnight,  double  time  in  addition  to  matter  set; 
and  during  Sunday,  from  7  a.  ic.  till  6  p.  h.,  double  matter  set. 

SATUBDAT  HALF-HOLIDAT. 

101.  When  members  are  employed  for  less  than  a  full  week  they  shall 
be  paid  single  price  for  the  regular  working  hours  agreed  upon  by  the 
office  for  making  up  for  the  Saturday  half-holiday. 

102.  All  piece  compositors  working  on  Saturday  half-holidays  shall  be 
paid  at  the  scale  rate  of  overtime  for  piece  compositors  (see  table  on 
page  6). 

103.  During  the  half-holiday  season  of  June,  July  and  August,  the  regular 
time  on  Saturday  in  offices  making  up  for  Saturday  hall-holiday  must  end 
by  1  p.  M. 

JOB  W<»K. 

104.  All  men  employed  by  the  week  shall  be  paid  not  less  than  the  scale 
for  time  hands  on  page  6  [261]. 

MACHINE   SCALE. 

Book  Wobk  akd  Weekly  Papers. 

106.  Under  this  heading  is  included  the  production  of  all  kinds  of  type- 
setting or  type-casting  machines. 

106.  All  jobs  set  partly  or  wholly  by  machine  shall  be  considered  machine 
jobs,  and  machine  jobs  must  be  all  time  work,  excepting  as  set  forth  in 
paragraph  111.  Machine  jobs  shall  be  paid  for  at  the  scale  rate.  The 
hours  to  be  between  7  a.  ic.  and  6  p.  m.,  except  as  heretofore  provided  for 
Saturdays. 

107.  Compositors  employed  on  type-setting  macuines  on  weddy  news- 
papers, periodicals,  books,  pamphlet  work  or  such  work  as  is  done  in  job 
or  book  offices,  shall  receive  not  less  than  machine  operators'  scale  per  week 
of  54  hours.    The  hours  to  be  between  7  a.  m.  and  6  p.  h. 

108.  Distributors  on  machines,  unless  journeymen  or  apprentices  in  the 
last  year  of  their  apprenticeship,  shall  not  be  allowed  to  distribute  headlines, 
etc.,  neither  shall  they  be  allowed  to  practice  on  the  keyboard  or  any  part 
of  the  type-setting  machine,  correct  proofs  or  lift  matter  from  forms. 

109.  Overtime,  which  shall  apply  to  work  done  before  as  well  as  work 
done  after  the  hours  specified,  shall  be  charged  at  the  scale  rate. 

110.  Compositors  taken  from  the  case  to  learn  to  operate  machines  shall 
be  paid  at  the  rate  of  $15  for  the  first  four  weeks,  $18  for  the  next  four 
weeks,  and  thereafter  the  full  scale.  No  obstruction  or  restriction  whatever 
shall  be  placed  upon  or  stand  in  the  way  of  learners. 

111.  In  offices  where  the  number  of  piece  compositors  exceed  the  number 
of  working  machines  in  the  ratio  of  3  to  1,  or  more,  jobs  may  be  set  partly 
on  the  machines  and  partly  by  piece-hand  composition,  provided  (1)  that  the 
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copy  be  run  without  diacriminatioii,  with  no  culling  of  phat  for  the  machines; 
(2)  that  the  piece  compositorB  be  given  at  least  forty  hours  composition 
during  the  week  of  fifly-four  hours,  or  time  work  at  the  scale  rate  per 
hour  in  lieu  thereof;  (3)  that  all  time  work  on  job  (except  as  above 
mentioned)  shall  be  paid  for  at  the  scale  rate  for  time  hands. 

112.  Operators  shall  receive  full  day's  pay  when  called  in  to  work  on 
ertra  jobs,  unless  they  are  employed  for  a  full  day  immediately  following 
their  engagement,  in  which  case  they  shall  only  be  paid  actual  time  worked. 
This  shall  not  apply  to  men  discharged  for  incompetency  after  two  hours' 
trial. 

113.  When  an  office  introduces  machines  it  shall  select  its  operators  from 
members  who  have  been  employed  in  composing-room  for  a  period  of  at 
least  three  months.  When  the  machines  have  been  covered  by  one  set  of 
learners  for  the  time  specified  in  this  scale,  the  office  shall  be  free  to  select 
its  operators  from  outside;  provided  that  offices  introducing  machines 
to  the  number  of  two  or  mere  shall  be  entitled  to  engage  one  experienced 
operator  from  the  outside. 

114.  A  machine  operator  shall  not  act  as  machinist  and  operator  on  any 
plant  equipped  with  more  than  three  machines. 

115.  Machinists  may  cast  slugs  and  dashes. 

110.  The  scale  for  night  forces  in  book  and  job  offices  shall  be  $27  per 
^eek,  8  hours  per  night,  6  nights  to  constitute  a  week's  work,  the  hours 
to  be  between  6  p.  M.  and  5  a.  m.,  provided  that  if  a  third  shift  be  put  on 
the  hours  for  the  third  shift  shall  be  from  3  a.  m.  to  10  A.  h.,  6  nights  a 
week,  $30.  Twenty  minutes  to  be  allowed  for  limch  to  men  employed 
during  the  hours  above  specified. 

117.  Extras  (meaning  operators  employed  for  less  than  a  week)  shall 
be  entitled  to  50  cents  per  day  extra.  This  does  not  apply  to  operators 
holding  regular  situations  in  the  office. 

118.  Broken  Weeks  for  Regulars.-- An  operator  in  a  book  office,  holding 
a  regular  situation,  when  laid  off  part  of  a  wedc  for  lack  of  copy  shall  not 
be  considered  an  extra,  the  extra  being  distinctively  an  operator  not  holding 
a  regular  situation. 

119.  When  operators  have  been  employed  for  a  full  week,  even  though 
the  week  covered  portions  of  two  fiscal  weeks,  they  are  not  to  be  considered 
as  extras. 

HAOHIIfE-TEia>BBS. 

120.  A  Machine-Tender  shall  have  charge  of  all  repairs  on  type-setting 
machines. 

121.  A  helper  shall  do  necessary  cleaning  on  type-setting  machines,  but 
shall  not  handle  tools,  make  repairs  or  adjustments. 

122.  All  book  and  job  machine  offices  shall  be  entitled  to  one  Helper 
and  one  Apprentice  to  each  Machine-Tender.  Boys  or  men  employed  as 
attendants  on  Lanston  casting  machines  shall  be  classed  as  laborers  and  are 
not  to  be  confused  with  Machine-Tenders,  Appr^iUces  or  Helpers. 

123.  Helpers  and  Apprentices  shall  be  under  the  direct  supervision  of 
the  Machine-Tender,  who  shall  instruct  the  Apprentices  in  all  branches 
pertaining  to  the  type-setting  machines  in  their  respective  places  of  employ- 
ment, and  shall  work  during  the  same  shifts  as  the  Machine-Tender  under 
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whose  supervision  th^  are  employed;  where  no  Helper  is  employed  the 
Apprentice  shall  do  all  necessary  cleaning.  No  Helper  or  Apprentice  will 
be  permitted  to  lake  charge  of  any  plant  or  repairs. 

124.  The  term  of  Apprenticeship  shall  be  at  least  four  years. 

125.  The  scale  for  Machine-Tenders  shall  be:     • 

For    1  or    2  Machines $21  00  per  week 

For    3  or    4  Machines 23  00  per  week 

For    5  to    8  Machines 26  50  per  week 

For    9  to  12  Machines .' 29  50  per  week 

For  13  or  more  Machines 31  50  per  week 

126.  Machine-Tenders  working  at  night  shall  receive  $6  per  week  in  addition 
to  the  above  scale. 

127.  The  regular  working  time  of  the  Machine-Tender  shall  be  six  days 
or  nights  of  as  many,  and  the  same  hours  per  day  and  week  as  the  time 
of  the  regular  operators  on  the  machines  in  the  same  office  as  employed  in; 
"all  time  worked  over  and  above  this,  except  Sundays  and  holidays,  sha.ll 
be  considered  as  overtime  and  shall  be  paid  for  at  the  rate  of  time  and 
one-half  on  the  above  scale;  Simdays  and  legal  holidays  to  be  paid  for  at 
the  rate  of  double  time;  Saturday  half -holiday  to  be  time  and  one-half; 
provided,  however,  that  this  shall  not  affect  newspaper  offices  running  reg- 
ularly seven  days  a  week. 

128.  The  scale  for  Apprentice  Machine-Tenders  shall  be: 

No.  of                                                                    l8t                 2d  8d                  4th 

Machines.  Year.  Year.  Year.              Year. 

1  to     5 $9  00  $10  00  $12  00  $13  50 

6  to  15 10  00           12  00'  13  50           15  00 

15  or  over .' 12  00          13  50  15  00          18  00 

APPRENTICES. 

129.  The  term  of  an  apprentice  shall  be  five  years.  During  such  time 
he  may  be  assigned  to  do  any  work  connected  with  the  branch  of  the  trade 
he  is  learning  which  his  employer  or  foreman  may  deem  proper,  except  as 
hereinbefore  provided. 

130.  One  apprentice  shall  be  allowed  to  any  office  employing  up  to  eight 
men.  All  offices  having  an  excess  over  eight  shall  be  entitled  to  one  for 
every  eight  or  major  fraction  thereof;  not  to  include  copyholders  or  errand- 
boys;  such  copyholders  or  boys  to  be  allowed  to  sort  and  put  away  leads, 
furniture,  cuts  and  plates,  to  set  pi,  to  handle  and  prove  galleys;  but  not 
to  set,  make  up  or  distribute  type,  nor  break  up  forms,  nor  act  as  bankmen; 
nor  shall  copyholders  or  apprentices  be  allowed  to  read  or  revise  proof. 
Provided,  however,  that  no  office  shall  be  allowed  more  than  seven  apprentices. 

131.  Apprentices  in  the  last  year  of  their  term  shall  receive  not  less  than 
two-thirds  of  the  regular  scale. 

132.  All  boys  in  an  office,  other  than  copyholders  and  errand-boys,  shall 
be  recognized  as  apprentices,  and  all  apprentices  shall  be  registered  in  a 
record  book  kept  for  that  purpose,  and  be  granted  an  apprentice's  certificate, 
endorsed  for  each  year  of  service. 

133.  Apprentices  in  their  fifth  year  may  revise  proofs  if  so  required,  but 
shall  not  be  allowed  to  do  first  reading. 
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134.  All  registered  apprentices  shall  be  between  the  ages  of  14  and  20 
years,  and  fifth  year  apprentices  between  the  ages  of  20  and  24  years,  unless 
otherwise  mutually  agreed  upon  by  the  Joint  Conference  Committee. 

.^  (b)  H«br^  American  Typographical  Union  No.  83. 

[Scale  of  prices  adopted  Feb.  24,  1905,  aooompansring  a  form  of  acreement.] 
JOB  OFFICES. 

1.  Job  compositors  shall  receive  not  less  than  $18.00  per  week  of  46  hours, 
eight  hours  daily  for  five  consecutive  days  and  six  hours  for  the  sixth  day 
of  the  week. 

2.  Overtime  shall  be  paid  as  follows:  Till  12  P.  M.  60  cents  an  hour, 
and  after  12  P.  m.  76  cents  per  hour. 

3.  The  work-day  in  job  offices  shall  begin  from  between  7  and  8  a.  m. 
and  end  Between  4  and  5  P.  H.  All  time  before  and  after  shall  be  considered 
as  overtime. 

4.  No  deduction  shall  be  made  from  the  pay  of  the  men  in  a  job  office 
'who  are  compelled  by  the  office  to  observe  religious  holidays. 

5.  When  an  extra  man  is  called  in  to  work  in  a  job  office  he  shall  receive 
2iot  less  than  a  full  day's  pay. 

MACHINE  OFFICES. 

Operators. 

1.  Operators  of  type-setting  machines  shall  receive  not  less  than  $18.00  , 
per  week.    Four  hours  per  day  (on  day-work)  and  six  days  shall  constitute 

a  full  week's  work. 

2.  All  work  done  by  an  operator  in  excess  of  4  hours  per  day  (on  day- 
work)  shall  be  considered  as  overtime  and  charged  at  the  rate  of  $1.00  per 
hour. 

3.  The  working  time  on  machines  (for  day-work)  shall  begin  from  between 
7  and  8  a.  m.  and  end  between  7  and  8  P.  H. 

4.  The  working  time  for  night-work  on  machines  shall  begin  after  7  P.  M. 
Three  hours  work  shall  constitute  as  a  full  day. 

6.  When  for  any  reason  at  the  regular  time  of  beginning  work  the  machines 
are  not  ready  for  the  operators,  or  there  is  any  delay  in  starting  them,  tho 
ensuing  loss  of  time  shall  be  sustained  by  the  office. 

Floormen, 

1.  All  floormen  in  machine  offices  shall  receive  not  less  than  $22.00  per 
week  of  46  hours.  Eight  hours  daily  for  five  consecutive  days,  and  six  hours 
for  the  sixth  day  of  the  week  shall  constitute  a  full  week's  work. 

2.  The  working  day  for  day-work  for  floormen  shall  begin  from  between 
7  and  8  a.  M.  and  end  between  4  and  5  p.  m. 

3.  Six  hours  work  after  7  P.  m.  (night- work)  shall  constitute  a  full  day's 
work. 

4.  All  work  in  excess  of  eight  hours  (for  day-work)  and  six  hours  (for 
night- work)  shall  be  considered  as  overtime  and  paid  at  the  rate  of  80  cents 
per  hour. 

5.  A  daily  paper  shall  employ  not  less  than  two  floormen. 

Learners  on  Typesetting  Machines. 
1.  A  learner  shall   receive  not  less  than  $10.00  per  week  of  lix  days. 
Four  hours  shall  constitute  a  full  day's  work. 
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2.  When  there  is  a  vacancy  on  a  type-setting  machine  a  learner  shall  be 
put  in  in  accordance  with  the  rules  of  the  union. 

3.  When  a  learner  sets  on  the  machine  not  less  than  9«000  ems  in  four 
hours  he  shall  be  considered  as  a  competent  operator.  The  time  for  learning 
shall  not  exceed  two  months. 

Extra  Man. 
When  an  extra  man  is  called  ii}  to  work  either  at  the  machine  or  on  the 
floor  he  shall  receive  not  less  than  a  full  day's  pay. 

ReUgioua  Holidays. 
No  deduction  shall  be  made  from  the  pay  of  the   men  employed  in  a 
machine  office  who  are  compelled  by  the  office  to  observe  religious  holidays. 

Sanitary  Regulations. 
When  metal  for  linotype  machines  is  melted  in  the  composing  room,  it  must 
be  done  after  the  working  hours. 

Plates. 
Newspapers  shall  not  use  any  composition,  stereotype,  plates  or  electrotypes 
of  reading  matter  or  advertisements  which  have  been  taken  from  another 
newspaper. 

(c)  Brooklyn  Eagls  Acreement  with  Union  No.  6. 

[Signed  April  17,  1905.  For  additional  particulars,  see  Department  of  Labor  Bulletin,  De- 
cember, 1905.] 

That  the  business  methods  of  the  composing  room  shall  remain  the  same 
as  at  present  and  that  the  rules  that  govern  newspaper  offices  in  the  Union 
shall  not  be  enforced  except  as  specified  below. 

That  the  Eagle  management  has  no  objection  to  the  employees  of  the  Eagle 
composing  room  becoming  members  of  Typographical  Union  No.  6.  The 
action  of  the  employees  shall  be  voluntary. 

That  all  the  employees  who  are  competent  to  earn  the  scale  shall  be  paid 
the  present  rate  as  demanded  by  the  l^ographical  Union  rules,  except  such 
'  old  employees  who  have  been  in  the  employ  of  the  Eagle  upward  of  fifteen 
years.  Such  other  who  are  not  fully  competent  shall  be  exchanged  for  first- 
class  compositors. 

That  the  number  of  boys  and  laborers  shall  remain  the  same  as  at  present 
and  perform  such  duties  as  the  foreman  directs. 

That  an  effort  will  be  made  to  place  the  proof  room  as  nearly  in  line  as 
possible  with  the  requirements  of  the  Typographical  Union. 

This  agreement  to  run  until  May  1,  1906,  unless  otherwise  mutually  agreed. 


compositors,  onsida. 

[Terminating  dispute  of  Oct.  24-Not.  5.  1904,  described  in  Table  I,  page  36.] 
Waoe  Scale,  Oneida  Typographical  Union  No.  336. 

1.  Compositors  employed  on  semi- weekly  or  weekly  newspapers  by  piece 
work,  shall  receive  not  less  than  27  V^  cents  per  1,000  ems  for  common 
matter. 

2.  Tabular  work,  etc.,  containing  four  columns,  either  by  figures  or  words, 
or  figures  and  words,  with  or  without  rules,  shall  be  paid  for  as  double 
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matter.    Three  coliunn  tables,  with  or  without  rules,  shall  be  paid  for  as 
price  and  a  half  matter.- 

8.  Work  on  time,  making  onl^  fractional  parts  of  a  day,  to  be  not  less  than 
21  cents  per  hour. 

4.  In  offices  where  both  piece  and  week  hands  are  employed  the  "phaf 
and  "  lean  "  copy  is  to  be  equally  distributed  among  them. 

5.  When  intricate  work,  etc.,  occurs  which  newspaper  scale  cannot  reach, 
the  price  is  to  be  agreed  upon  between  the  employer  and  employed. 

6.  For  all  job  composition  done  by  the  piece  in  job  offices,  the  compositor 
■hall  receive  not  less  than  27%  cents  per  1,000  ems  for  common  matter. 

7.  Compositors  employed  by  the  week  not  to  receive  less  than  $11  per  week 
of  54  hours. 

8.  Machine  operators  employed  by  the  week  not  to  receive  less  than  $11 
per  week  of  51  hours,  which  shall  include  time  caring  for  machine. 

9.  Overtime,  nights  and  Sundays,  shall  be  charged  at  28  cents  an  hour,  price 
and  a  half. 

10.  Time  occupied  by  alterations  from  copy,  taking  out  bad  letters  and 
replacing  them  in  consequence  of  defective  type,  or  by  distributing  letters 
not  used  by  the  compositor,  shall  be  paid  for  at  the  rate  of  21  cents  an 
hour. 

•  11.  Work  done  in  pica  or  large  type,  shall  count  as  pica. 

12.  No  alterations  or  amendments  shall  be  made  to  this  scale  of  wages 
without  the  concurrence  of  three-quarters  of  the  members  present  at  a  regular 
meeting,  and  the  proposed  amendments  or  alterations,  which  must  be  in 
writing,  shall  be  read  by  the  president,  at  least  one  regular  meeting  before 
final  action. 

13.  This  wage  scale  to  take  effect  November  1,  1904,  and  expire  December 
31,  1905. 


COMPOSITORS,  troy. 

This  agreement  made  and  entered  into  this  day  of  May,  1905,  by 

and  between  the   through  its  authorized 

representatives,  the  party  of  the  first  part,  and  the  subordinate  Union 
of  the  International  Typographical  Union  of  the  City  of  Troy,  N.  Y., 
knoum  as  Typographical  Union  No,  52,  by  its  committee  duly  a^ithoritted 
to  €tct  in  its  behalf,  party  of  the  second  part, 

Witnesseth,  That  from  and  after  May  20,  1905,  and  for  a  term  of  three 
years  ending  May  19,  1908,  and  for  such  a  reasonable  time  thereafter  (not 
exceeding  thirty  days)    as  may  be  required  for  the  negotiations  of  a  new 

agreement,  the   office  represented  by  the  said  party  of  the 

first  part  binds  itself  to  the,  employment  in  the  composing  room,  and  the 
departments  thereof,  of  mechanics  and  workmen  who  are  members  of  Typo- 
graphical Union  No.  52,  and  agree  to  respect  and  observe  the  conditions 
imposed  by  the  constitution,  by-laws  and  scale  of  prices  of  the  aforesaid 
organization,  copies  of  which  are  hereto  attached  and  made  a  part  of  this 
agreement. 
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And  it  is  farther  agreed  that  aforesaid  constitution  and  by-laws  may  be 
amended  by  said  party  of  the  second  part  without  the  consent  of  the  party 
of  the  first  part,  provided,  however,  that  such  changes  do  not  in  any  way 
conflict  with  the  terms  of  the  scale  and  rules  set  forth  in  this  contract. 

It  is  further  agreed  that  the  scale  of  prices  attached  to  this  contract 
shall  continue  ih  operation  without  change,  during  the  life  of  this  contract^ 
except  as  appears  in  said  attached  scale  or  as  may  be  mutually  agreed 
between  the  parties  hereto. 

A  standing  committee  of  one  representative  of  the  party  of  the  first  part> 
and  a  like  committee  of  one  representative  of  the  party  of  the  second  part, 
shall  be  selected.  The  committee  representing  the  party  of  the  second 
part  shall  be  selected  by  the  Union,  and  in  case  of  a  vacancy,  absence  or 
refusal  to  act  of  either  of  such  representatives,  another  shall  be  appointed 
in  his  place.  To  this  committee  shall  be  referred  all  questions  which  may 
arise  as  to  the  scale  of  prices  hereto  attached,  or  alleged  violations  thereof, 
or  the  construction  of  any  of  the  articles  of  this  agreement  or  of  any  of 
the  rules  of  the  Typographical  Union,  which  cannot  be  settled  otherwise, 
and  such  joint  committee  shall  meet  when  any  question  of  difference  shall 
have  been  referred  to  it  for  decision  by  the  executive  officers  of  either 
party  to  this  agreement.  Should  the  joint  committee  be  unable  to  agree, 
then  it  must  refer  the  matter  to  the  President  of  the  International  Typo- 
graphical Union,  or  his  representative,  and  a  representative  of 

These  two  in  case  they  fail  to  agree  shall  select  a  third  member,  who, 
with  them,  shall  constitute  a  board  of  arbitration  and  the  decision  of  this 
board  shall  be  final  and  binding  upon  both  parties. 

It  is  agreed  by  the  said  party  of  the  second  part  that  for  and  in  con- 
sideration of  die  covenants  entered  into  and  agreed  to  by  the  said  party 
of  the  first  part,  the  party  of  the  second  part  shall  at  all  timet  during 
the  life  of  this  agreement  truly  and  faithfully  discharge  the  obligations 
imposed  upon  it  by  furnishing  men  capable  of  performing  the  work  required 
in  the  mechanical  departments  of  the  party  of  the  first  part  over  which 
party  of  the  second  part  has  jurisdiction. 

It  is  agreed  that  both  the  language  and  the  spirit  of  this  contract 
between party  of  the  first  part,  and  the  organiza- 
tion known  as  l^^pographical  Union  No.  52,  being  a  trades  union  chartered 
by  and  under  the  jurisdiction  of  the  International  l^ographical  Union, 
an  organization  having  its  headquarters  at  Indianapolis,  Indiana,  by  its 
committee  duly  authorized  to  act  in  its  behalf,  party  of  the  second  party 
make  it  imperatively  obligatory  on  both  parties,  whenever  any  differoice 
of  opinion  as  to  the  rights  of  the  parties  under  the  contract  shall  arise 
or  whenever  any  dispute  as  to  the  construction  of  this  contract  or  any  ol  its 
provisions  takes  place,  at  once  to  appeal  to  the  duly  authorized  authority 
under  the  contract,  viz.,  the  joint  standing  committee,  to  the  end  that 
fruitless  controversy  may  be  avoided,  and  good  feeling  and  harmonious 
relations  may  be  maintained  and  the  regular  and  orderly  prosecution  of 
the  business  in  which  the  parties  have  a  community  of  interest  be  insured 
beyond  the  possibility  of  interruption. 

It  is  further  stipulated  and  agreed  that  the  party  of  the  first  part  shall 
not  enter,  now  nor  during  the  life  of  this  contract,  into  any  association 
or  combination  hostile  to  the  printing  trades  unions,  nor  shall  it  at  any 
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time  render  assistance  to  such  hostile  combinations  or  associations  or  any 
act  calculated  to  injure  the  printing  trades  unions. 

And  the  party  of  the  second  part  hereby  agrees  to  enter  into  no  combination 

or  association  with  intent  or  purpose  of  injuring  

or  property,  and  shall  do  all  in  itd  power  to  prevent  any  hostile 

act  with  similar  intent. 

This  contract  shall  be  inoperative  in  case  of  trouble  with  an  allied  print- 
ing craft,  provided  such  trouble  cannot  first  be  settled  by  arbitraticm,  such 
arbitration  to  be  in  accordance  with  the  provisions  of  this  contract. 

In  Witness  Whereof,  We  have  hereunto  set  our  hands  and  seals  this 

day  of 190... 


.[L.8.1 
.[I.,  s.] 


The  foregoing  contract  is  entered  into  by  and  with  the  consent  of  the 
International  lypographical  Union,  an  organization  to  which  the  party  of 
the  first  part  concedes  jurisdiction  and  control  over  trades  organizations 
in  all  mechanical  departments  of  the  party  of  the  first  part,  with  the 
exception  of  the  pressroom  and  bindery,  and  the  International  Typographical 
Union,  through  its  authorized  representative,  hereby  agrees  to  protect  the 
party  of  the  first  part  in  case  of  violation  of  the  agreement  by  the  party  of 
the  second  part  under  the  jurisdiction  of  said  International  Union. 

In  Witness  Whereof,  I  have  hereunto  set  my  hand  and  affixed  my  seal 
this day  of 190. . . 


President  International  Typographical  Union, 

BOOK  AND  JOB  8GAIJE  OF  PRICES  IN  EFFECT  FOB  THBEE  TICABS  FROM  MAT  20,  1905. 

Seventeen  dollars  per  week,  nine  hours  constituting  a  day's  work  from 
May  20,  1905,  to  December  31,  1905;  seventeen  dollars  per  week,  eight  hours 
constituting  a  day's  work  from  January  1,  1906,  to  May  20,  1907;  eighteen 
dollars  per  week  and  eight  hours  per  day  from  May  20,  1907. 

Compositors  employed  on  machines  on  book  and  job  work  shall  receive  not 
less  than  twenty  dollars  per  week,  day  work,  and  twenty-three  dollars  per 
week,  night  work.  Where  a  compositor  is  employed  part  of  a  day  at  hand 
composition  and  part  on  machine,  the  machine  scale  of  wages  to  govern. 

Day  work  shall  be  work  done  between  7  a.  if.  and  6  p.  h. 

Night  work  shall  be  work  done  between  6  P.  H.  and  6  A.  h. 

Overtime,  both  hand  and  machine  work,  whether  before  or  after  r^ular 
hours,  and  work  doiie  on  Sundays  and  the  following  holidays,  viz.:  New 
Tears,  Fourth  of  July,  Labor  Day,  Thanksgiving  and  Christmas  shall  be  paid 
for  at  the  rate  of  time  and  one-half. 

Nothing  in  this  scale  shall  be  construed  as  affecting  those  who  are  receiving 
more  than  the  above  scale. 

It  is  mutually  agreed  between  the  party  of  the  first  part  and  the  party 
of  the  second  part  that  no  lower  scale  of  wages  nor  greater  number  of  hours 
per  day  shall  be  maintained  in  the  cities  of  the  same  size,  or  larger,  com- 
peting with  Troy  for  local  business,  except  in  cities  where  existing  con- 
tracts  make  this   agreement   impossible;    moreover,   it   is  mutually   agreed 
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tliat  no  lower  scale  of  wages  nor  greater  number  of  hours  per  day  shall 
be  maintained  within  a  radius  of  twenty-miles^  unless  local  conditions  make 
it  necessary. 

PHOTO-EIfORAVERS,  HEW  YORK  CITT. 

New  York,  N.  Y., 1905. 

It  is  hereby  agreed  between •. and  N.  Y. 

Photo-Engravers'  Union  No.  1,  I.  P.  E.  U.,  that  on  and  after  May  6,  1005, 
the  hours  of  labor  for  members  of  this  Union  shall  be  as  follows: 

The  hours  of  work  for  the  first  five  (5)  days  in  the  week  shall  be  nine  (9) 
hours,  between  the  hours  of  eight  (8)  a.  M.  and  six  (6)  P.  M.,  with  one- 
half  hour  for  lunch  between  twelve  (12)  m.  and  one  (1)  P.  m. 

The  hours  of  work  for  night  forces  for  the  first  five  (6)  nights  in  the 
week  shall  be  nine  (9)  hours,  between  the  hours  of  five  (5)  P.  M.  and 
three  (3)  a.  m.,  with  one-half  hour  for  limch. 

On  Saturday  the  hours  of  work  for  day  forces  shall  be  four  (4)  hours 
between  eight  (8)  a.  h.  and  twelve  (12)  m.  For  night  forces  it  shall  be 
four  (4)  hours  between  twelve  (12)  M.  and  seven  (7)  P.  H 

All  time  worked  in  excess  of  the  hours  specified  above  shall  be  paid  at 
the. rate  of  price  and  one-half  except  in  the  following  instances: 

All  overtime  worked  by  day  forces  after  midnight  shall  be  double  price. 
All  time  worked  by  night  forces  after  nine  (9)  A.  m.  shall  be  double  price. 
Sundays  and  holidays  shall  be  paid  for  at  double  price  rates  except  in  the 
case  of  holidays  where  a  mutually  satisfactory  arrangement  has  been  agreed 
to  between  the  employer  and  the  chapel. 

All  other  arrangements  now  in  existence  between  

and  N.  Y.  Photo-Engravers'  Union  No.  1,  I.  P.  E.  U., 

shall  remain  in  force.  These  will  include  wage  scales,  apprentice  ratio  and 
shop  customs. 

PRESSMEN. 

(z)  Arbitration  Agreement  between  the  United  Typothetae  of  America  and  the 
International  Printing  Pressmen  and  Assistants'  Union  of  North  America. 

This  agreement,  made  and  entered  into  this day  of ,  1902, 

by  and  "between  the  United  Typothetae  of  America  and  the  International 
Printing  Pressmen  and  Assistants'  Union,  for  the  purpose  of  establishing 
bettceen  the  employing  printers  of  the  United  States  and  their  pressmen 
and  feeders,  uniform  shop  practices  and  fair  scales  of  usages,  settlement 
of  all  questions  arising  between  them,  and  the  dboHtion  of  strikes, 
sympathetic  or  otherwise,  lockouts  and  boycotts,    Witnesseth, 

That  any  question  arising  between  a  local  Typothetie  or  affiliated  associa- 
tion of  employers  and  their  pressmen  or  feeders  in  regard  to  wages  or  shop 
practices  shall  be  referred  to  the  local  conference  committee,  made  up  equally 
of  representatives  from  the  local  Typothetie  and  of  the  local  union.  Should 
this  committee  be  unable  to  agree,  or  should  one  of  the  parties  consider 
itself  aggrieved  by  said  committee's  findings,  either  party  to  the  conference 
may  refer  the  question  at  issue  to  the  National  Conference  Ck>mmittee,  which 
National  Conference  Committee  shall  act  as  hereinafter  set  forth. 

Both  locals  and  national  conference  committees  in  settling  questions  ol 
shop  practice  shall  aim  at  the  establishment  of  uniform  shop  practice  through- 
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out  the  United  States  and  Canada.  Unless  special  contracts  to  the  contrary 
cgdst,  any  finding  of  the  K'ational  Committee  in  regard  to  shop  practice 
shall  he  binding  upon  local  organizations. 

A  ruling  upon  a  question  of  shop  practice  shall  he  made  within  three 
months  after  the  presentation  of  such  question  to  the  conference  committee 
of  either  side,  and  such  ruling,  when  once  established  by  said  committee, 
shall  not  be  reconsidered  within  two  years. 

Any  change  in  the  scale  of  wages  shall  be  settled  by  conference  or  arbi- 
tration within  four  months  after  the  first  request  for  consideration,  but 
shall  not  go  into  effect  until  one  year  after  the  first  request  for  consideration, 
and  no  scale  of  wages  shall  be  changed  oftener  than  once  in  three  years, 
provided,  however,  that  all  such  scale  of  wages  shall  terminate  with  the 
expiration  of  this  contract  unless  specifically  agreed  to  the  contrary. 

All  present  contracts  between  the  local  Typothet»  or  affiliated  organiza- 
tions of  employers  and  their  pressmen  and  feeders  shall  continue  in  force 
until  their  natural  expiration. 

A  contract  accepting  a  particular  scale  of  wages  does  not  include  the 
acceptance  of  any  rules  in  the  union  in  regard  to  shop  practice  not  specially 
mentioned  in  said  contract. 

The  International  Printing  Pressmen  and  Assistants'  Union  shall  not  engage 
in  any  strike,  sympathetic  or  otherwise,  or  boycott,  unless  the  employer 
fails  to  live  up  to  this  contract,  it  being  understood  that  the  employer  ful- 
fills all  the  terms  of  this  contract  by  paying  the  scale  of  wages  and  living 
up  to  the  shop  practices  as  settled  by  the  committees,  regardless  of  his 
employers'  union  affiliations;  no  employer  shall  engage  in  any  lockout  unless 
the  union  or  members  thereof  fail  to  live  up  to  this  contract,  the  con- 
ference or  arbitration  committee  to  be  the  final  judge  of  what  constitutes  a 
failure  to  live  up  to  this  contract. 

Pending  investigation  or  arbitration  the  men  shall  remain  at  work.  The 
conference  committee  shall  fix  the  time  when  any  decision  shall  take  effect, 
except  the  question  of  wages,  which  is  heretofore  provided  for. 

In  the  event  of  either  party  to  the  dispute  refusing  to  accept  and  comply 
with  the  decision  of  the  National  Board  of  Arbitration,  all  aid  and  support 
to  the  firm  or  employer  or  local  union  so  refusing  acceptance  and  com- 
pliance shall  be  withdrawn  by  both  parties  to  this  agreement.  The  acts  of 
such  recalcitrant  employer  or  union  shall  be  publically  disavowed,  and  the 
aggrieved  party  to  this  agreement  shall  be  furnished  by  the  other  with  an 
official  document  to  that  effect. 

In  the  event  of  a  strike  ia  a  non-T^othetn  office,  if  it  is  proven  to  the 
local  conference  committee  that  such  office  is  not  complying  with  the  shop 
rules  and  practices  and  scale  of  wages  in  accordance  with  the  terms  of  this 
contract,  no  assistance  shall  be  given  to  such  office  by  l^pothet»  members. 

This  agreement  shall  continue  in  full  force  and  effect  until  May  I,  1907. 
It  is  expressly  agreed  that  during  the  life  of  this  contract  fifty-four  hours, 
shall  constitute  a  week's  work.    Notice  of  any  desired  changes  in  the  contract 
must  be  given  by  either  party  to  the  contract  at  least  three  months  prior  to 
the  expiration  thereof. 

ICANITEB  OF  ABBITBATION. 

Each  party  to  this  contract  shall  appoint  two  of  its  members,  who  shall 
be  known  as  its  members  of  the  National  Board  rf  Conference  and  Arbitra- 
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tion.  These  jnembers  may  be  changed  at  the  will  of  the  respective  parties, 
except  during  the  negotiation  of  any  particular  question,  during  which  time 
the  membership  of  such  board  shall  continue  the  same.  In  case  of  death 
of  any  member  of  such  board  during  the  consideration  of  a  question,  the 
place  of  such  decease  member  shall  be  filled  by  his  party,  and  the  entire 
proceeding  shall  thereupon  begin  again. 

This  board  shall  meet  upon  a  request  of  the  president  or  presiding  officer 
«f  either  party  at  some  point  to  be  mutually  agreed  upon  within  one  month 
of  such  request,  and  shall  take  such  evidence  as  it  may  consider  bears  upon 
the  subject  in  hand.  A  majority  of  votes  cast  upon  any  question  shall  be 
binding  upon  both  parties  to  this  agreement.  Should  sthe  vote  upon  any 
question  result  in  a  tie,  this  board  shall  select  a  fifth  .person  to  act  as 
arbitrator,  who  shall  for  this  particular  question  act  as  a  member  of  such 
board,  and  the  decision  of  such  constituted  board  shall  be  binding  upon  the 
parties  thereto. 

The  expenses  of  the  m^nbers  of  the  conference  conunittee  shall  be  borne  by 
their  respective  parties.  The  conmion  expenses  of  a  conference  shall  be  equally 
divided  between  tne  two  parties. 

United  Ttpothetab  of  Amebioa, 

By  Edmuitd  Stebn,  President, 
Edwin  Free»abd,  Secretary, 
Intebnational  Pbintino  Pressmen  and  Assistants'  Union, 
By  Mabtin  p.  Hiooins,  President, 
W.  J.  Webb,  Secretary, 

This  agreement  shall  be  submitted  for  ratification  at  the  ne;ct  annual  conr 
vention  of  the  United  Typothetae  of  America,  to  be  held  at  Pittsburg  from  the 
8th  to  the  11th  of  September,  1902,  and  immediately  thereafter  to  a  refer- 
endum of  the  membership  of  the  International  Printing  Pressmen  and  Assist- 
ants' Union.  If  formally  ratified  as  a  whole  by  both  bodies,  it  shall  there- 
upon be  duly  executed  by  their  proper  officers. 

Said  agreement  has  been  carefully  considered  by  the  undersigned  members 
of  a  committee  representing  the  United  Typothetse  of  America  and  of  a  com- 
mittee representing  the  International  Printing  Pressmen  and  Assistants'  Union, 
and  is  by  them  unanimously  recommended  to  their  respective  associations 
for  adoption,  William  Gbeen, 

Geo.  H.  Ellis, 
Thomas  E.  Donnelly, 
Commit  te  of  United  Typothetae  of  Atnerioa, 
Martin  P.  Hiooins, 
William  J.  Webb, 
Benjamin  Thompson, 
Committee  of  I.  P,  P.  and  A,  U. 

(2)  Arbitration  Agreement  between   the  American  Newspaper   Publishers 

Association  and  tiie  International  Printing  Pressmen 

and  Assistants'  Union. 

Section  1.  On  and  after  May  1,  1902,  and  until  May  1,  1907,  any  publisher 
who  is  a  member  of  the  American  Newspaper  Publishers'  Association  employ- 
ing union  labor  in  the  pressroom  of  his  office,  under  an  existing  contract,  either 
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written  or  verbali  with  a  local  pressmen's  union  chartered  by  the  International 
Printing  Pressmen  and  Assistants'  Union,  shall  be  protected  under  such  con- 
tract by  the  International  Printing  Pressmen  and  Assistants  Union  against  walk- 
outs, strikes,  boycotts  or  other  form  of  concerted  interference  with  the  peace- 
ful operation  of  labor  in  his  pressrooms  so  contracted  for  by  said  local  press- 
men's union.  Likewise  in  case  of  the  termination  of  said  contracts,  labor 
in  said  pressrooms  shall  be  continued  by  said  union,  and  if  differences  arise 
in  the  framing  of  a  new  contract  as  to  wages,  hours,  etc.,  they  shall  be 
settled  first  by  conciliation,  if  possible,  and  if  not,  then  by  arbitration  as  pro- 
vided in  this  agreement. 

Provided,  the  said  publisher  shall  enter  into  an  agreement  with  the  Inter- 
national Printing  Pressmen  and  Assistants'  Union  to  arbitrate  all  differences 
that  may  arise  between  the  said  publisher  and  the  members  of  the  pressmen's 
union  in  his  employment,  in  case  said  differences  cannot  first  be  settled  by 
conciliation  and  mutual  agreement. 

Section  2.  If  conciliation  between  the  publisher  and  the  local  union  fails, 
then  provision  must  be  made  for  local  arbitration.  If  local  arbitration  or 
arbitrators  cannot  be  agreed  upon,  all  differences  shall  be  referred,  upon  appli- 
cation of  either  party,  to  the  International  Board  of  Arbitration.  In  case 
a  local  board  of  arbitration  is  formed,  and  a  decision  rendered  which  is 
unsatisfactory  to  eithe|r  side,  then  an  appeal  may  be  taken  to  the  International 
Board  of  Arbitration  by  the  dissatisfied  party. 

Section  3.  If  in  any  case  of  appeal  from  a  local  board  of  Arbitration  the 
International  Board  of  Arbitration  shall  not  take  evidence,  except  by  a  ma- 
jority vote  of  the  board,  but  the  appellant  and  the  appellee  may  be  required 
to  submit  records  and  briefs  and  to  make  oral  or  written  arguments  (at  the 
option  of  the  boiTrd)  in-  support  of  their  respective  contentions.  The  parties 
to  the  controversy  may  submit  an  agreed  statement  of  facts,  or  a  transcript 
of  testimony,  properly  certified  to  before  a  notary  public,  by  the  stenographer 
taking  the  original  evidence  or  depositions. 

Section  4.  Pending  decisions  under  such  appeal,  work  shall  be  continued 
in  the  pressroom  of  the  publisher,  party  to  the  case,  and  the  award  of  the 
International  Board  of  Arbitration  shall  in  all  cases  include  a  determination 
of  the  issues  involved  covering  the  period  between  the  raising  of  the  issues 
and  the  final  settlement ;  and  any  changes  in  the  wage  scale  of  employees  may, 
at  the  discretion  of  the  board,  be  made  effective  from  the  date  the  issues  were 
first  made. 

Section  5.  If  in  case  any  number  of  newspaper  publishers  of  any  city 
forming  a  local  publishers'  association  enter  into  contract,  verbal  or  written, 
with  the  pressmen's  union  of  said  city  under  the  jurisdiction  of  the  Inter- 
national Printing  Pressmen  and  Assistants'  Union,  then  and  in  that  case  such 
association  shall  enjoy  all  the  rights  and  be  subjected  to  all  the  obligations 
hereby  applying  to  any  individual  publisher  as  noted  above. 

Section  6.  Employers  whose  pressrooms  are  operated  by  members  of  the 
pressmen's  union  under  the  jurisdiction  of  the  International  Printing  Press- 
men and  Assistants'  Union,  and  in  which  pressrooms  disputes  or  differences 
arise  which  cannot  be  settled  locally,  shall  have  the  right  to  demand  the 
services  of  the  International  Board  of  Arbitration. 

Section  7.  In  like  manner  local  unions  of  the  International  Printing 
Pressmen  and  Assistants'  Union  becoming  involved  in  disputes  with  a  pub- 
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Usher  concerning  the  operating  of  the  pressrooms  heretofore  described,  and 
which  eannot  be  settled  locally,  shall  have  the  right  to  demand  the  services 
of  the  International  Board  of  Arbitration. 

Section  8.  The  words  *' union  pressrooms"  as  herein  employed  shall  be 
construed  to  refer  only  to  such  pressrooms  as  are  operated  wholly  by  union 
employees,  in  which  union  rules  prevail  and  in  which  the  union  has  been 
formally  recognized  by  the  employer. 

Section  9.  It  is  understod  that  this  agreement  shall  apply  to  individual 
members  of  the  American  Newspaper  Publishers'  Association  or  publishers 
connected  with  its  labor  bureau,  or  local  associations  of  publishers  accept- 
ing it  and  the  rules  drafted  hereunder,  at  least  thirty  days  before  a  dispute 
shall  arise.  ' 

Section  10.  The  International  Board  of  Arbitration  shall  consist  of  the 
President  of  the  international  Printing  Pressmen  and  Assistants'  Union  and 
the  Gonunissioner  of  the  American  Newspaper  Publishers'  Association,  or 
their  proxies,  and  in  the  event  of  failure  to  reach  an  agreement,  these  two 
shall  elect  a  third  member  in  each  dispute,  the  member  so  selected  to  act 
as  chairman  of  the  board.  The  finding  of  a  majority  of  the  board  shall  be 
final  and  shall  be  accepted  as  such  by  the  parties  to  the  dispute  under  con- 
sideration. 

Section  11.  In  the  event  of  either  party  to  the  dispute  refusing  to  accept- 
and  comply  with  the  decision  of  the  International  Board  of  Arbitration^  all 
aid  and  support  to  the  firm  or  employer  or  local  union  refusing  acceptance 
and  compliance  shall  be  withdrawn  by  both  parties  to  this  agreement.  The 
acts  of  such  recalcitrant  employer  or  union  shall  be  publicly  disavowed,  and 
the  aggrieved  party  to  this  ag^reement  shally  be  furnished  by  the  other  with 
an  official  docimient  to  that  efl'ect. 

Section  12.  The  said  International  Board  of  Arbitration  must  act  when 
its  services  are  desired  by  either  party  to  a  dispute  as  above,  and  shall  pro- 
ceed with  all  possible  dispatch  in  rendering  such  service. 

Section  13.  All  the  expenses  attendant  upon  the  settlement  of  any  dis- 
pute, except  the  personal  expenses  of  the  President  of  the  International  Print- 
ing Pressmen  and  Assistants'  Union  and  of  the  Ck>mmissioner  of  the  American 
N'ewspaper  Publishers'  Association,  shall  be  borne  equally  by  the  parties  to 
the  dispute. 

Section  14.  The  conditions  obtaining  before  the  initiation  of  the  dispute 
shall  remain  in  effect  pending  the  finding  of  the  local  International  Board 
of  Arbitration. 

Section  15.  The  following  rules  shall  govern  the  International  Board  of 
Arbitration  in  adjusting  differences  between  parties  to  this  agreement: 

1.  It  may  demand  duplicate  typewritten  statements  of  grievances. 

2.  It  may  examine  all  parties  involved  in  any  differences  referred  to  it  for 
adjudication. 

3.  It  may  employ  such  stenographers,  etc.,  as  may  be  necessary  to  facilitate 
business. 

4.  It  may  require  affidavit  on  all  disputed  points. 

5.  It  shall  have  free  access  to  all  books  and  records  bearing  on  points  at 
issue. 

6.  Equal  opportunity  shall  be  allowed  for  presentation  of  evidence  and 
argument. 
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7.  Inyestigations  shall  be  conducted  in  the  pretence  of  representatives  of 
both  parties. 

8.  The  deliberations  of  the  board  shall  be  conducted  in  executive  session^ 
and  the  findings,  whether  unanimous  or  not,  shall  be  signed  by  all  members 
of  the  board  in  each  instance. 

0.  In  the  event  of  either  party  to  the  dispute  refusing  or  failing  to  appear 
or  present  its  case  after  due  notice,  it  may  be  adjudged  in  default  and  findings 
rendered  against  such  party. 

10.  All  evidence  oonmiunicated  to  the  board  in  conference  shall  be  preserved 
inviolate  and  no  record  of  such  evidence  shall  be  kept. 

SBonoK  16.  The  form  of  contract  to  be  entered  into  by  the  publishers  and 
the  International  Printing  Pressmen  and  Assistants'  Union  shall  be  as  fol- 
lows:' 

FOBM  or   OOlfTBAOT. 

It  iff  agreed  between ,  publisher — or  proprietor — of  the , 

of   ,  by duly  authorixed  to  act  in  its 

behalf,  party  of  the  first  part,  and  the  International  Printing  Pressmen  and 
Assistants'  Union,  party  of  the  second  part,  by  its  President  duly  authorized 

to  act  in  its  behalf  and  also  in  behalf  of  the Pressmen's  Union 

No ,  of ,  as  follows: 

That  any  and  all  disputes  or  differences  that  may  arise  between , 

publisher— or  proprietor — and  Pressmen's  Union  No  or  any  member 

thereof,  employed  in  the  pressroom  department  of  the ,  shall  first 

be  settled  by  conciliation  between  the  publisher  and  the  authorities  of  the 
local  union,  if  possible.    If  not,  the  matter  shall  be  referred  to  arbitration, ' 
each  party  to  the  controversy  to  select  one  arbitrator,  and  the  two  thus  chosen 
to  select  a  third,  the  decision  of  a  majority  of  sudi  board  of  arbitration  to  be 
final  and  binding  upon  both  parties,  except  as  hereinafter  provided  for. 

If  local  arbitration  or  arbitrators  cannot  be  agreed  upon,  all  differences 
shall  be  referred  upen  application  of  either  party  to  the  Intemationsil  Board 
of  Arbitration,  consisting  of  the  President  of  the  International  Printing  Press- 
men and  Assistants'  Union  and  the  Commissioner  of  the  American  Newspap^ 
Publishers'  Association,  or  their  proxies,  and  if  the  board  thus  constituted 
cannot  agree,  it  is  hereby  authorized  to  select  an  additional  member,  and  a 
decision  of  the  majority  of  this  board  thus  oonstituted  shall  be  final  and 
binding  upon  both  parties. 

Pending  arbitration  and  decision  thereunder,  work  shall  be  continued  as 
usual  in  the  pressroom  of  the  publisher,  party  to  this  agreement,  and  the 
award  of  the  arbitrators  shall  in  all  cases  include  a  determination  of  the 
issues  involved  covering  the  period  between  the  raising  of  the  issues  and  the 
final  settlement,  and  any  change  or  changes  in  the  wage  scale  of  the  employees, 
or  other  ruling,  may,  at  the  discretion  of  the  arbitrators,  be  made  effective 
from  the  date  the  issues  were  first  made. 

In  case  a  local  board  of  arbitration  is  formed  and  a  decision  rendered 
which  is  unsatisfactory  to  either  side,  then  an  appeal  may  be  taken  to  the 
above  described  International  Board  of  Arbitration  by  the  dissatisfied  party. 
Pending  decision  under  such  appeal  from  a  local  board  of  arbitration  work 
shall  be  continued  as  usual  in  the  pressroom  of  the  publisher,  party  to  the 
case,  and  the  award  of  the  International  Board  of  Arbitration  shall  in  all 
cases  include  a  determination  of  the  issues  involved  covering  the  period  between 
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the  raising  of  the  isBues  and  their  final  settlement,  and  any  change  or  changes 
in  the  wage  scale  of  the  employees  may,  at  the  discretion  of  the  board  be 
made  effective  from  the  date  the  issues  were  first  made. 

In  consideration  of  the  agreement  by  the  said  publisher— or  proprietor — 
to  arbitrate  all  differences  arising  either  under  existing  verbal  or  written 
contracts  or  during  the  period  intervening  between  the  termination  of  the 

latter  and  the  execution  of  new  contracts  with  the  Pressmen's  Union  No , 

of the  International  Printing  Pressmen  and  Assistants'  Union  hereby 

agrees  to  underwrite  the  said  existing  contract  and  guarantees  its  fulfillment, 
together  with  the  peaceful  adjustment,  on  terms  above  stated,  of  all  difficulties 

otherwise  arising  on  the  part  of  the  said  Pressmen's  Union  No 

of  

It  is  expressly  understood  and  agreed  that  sections  numbered  from  one  to 
seventeen,  inclusive,  of  the  agreement  between  the  American  Newspaper  Pub- 
lishers' Association  and  the  International  Printing  Pressmen  and  Assistants' 
Union,  hereunto  attached,  shall  be  considered  an  integral  part  of  this  con- 
tract and  shall  have  the  same  force  and  effect  as  though  set  forth  in  the 
contract  itself. 

This  contract  shall  be  in  full  force  and  effect  from day  of , 

1902,  to 190. .,  imless  terminated  sooner  by  mutual  consent, 

and  thereafter  upon  ninety  days'  written  notice  from  either  party  to  this 
agreement. 

In  witness  whereof  the  undersigned,  publisher — or  proprietor— of  the  said 
newspaper,  and  the  President  of  the  International  Printing  Pressmen  and 

Assistants'  Union  have  hereunto  affixed  their  respective  signatures  this 

day  of 1902. 

Section.  17.  This  covenant  between  the  International  Printing  Pressmen 
and  Assistants'  Union  and  the  American  Newspaper  Publishers'  Association 
shall  remain  in  effect  from  the  first  day  of  May,  1902,  to  the  first  day  of 
May,  1907;  but  amendments  may  be  proposed  to  this  agreement  by  either 
party  thereto  at  least  ninety  days  before  the  first  day  of  May  in  any  year, 
and  on  acceptance^  by  either  party  to  the  agreement  shall  become  a  part 
thereof.  American  NrfwsPAPER  Publishebs'  Association, 

j^iiQSt.^  By  Chas.  H.  Tatloe,  Jr.,  President, 

Wm.  Bryant,  Secretary. 

International  PRintino  Pressmen  and  Assistants'  Union, 
j^llQg^.  By  Martin  P.  Higgins,  President, 

W.  J.  Wehb,  Secretary, 

(a)  Arbitration  of  Contrpversy  between  New  York  City  Pressmen  and  News- 
paper Publishers. 

[In  1908  Adain«,  Cylinder  and  Web  Press  Printen'  Aasooiation,  No.  61.  of  New  York  and 
Vicinity  amended  its  trade  regulations,  the  more  important  paragraphs  of  which  are  given 
below.  The  changes  (analysed  in  the  Department  of  Labor  Bulletin  of  June,  1905)  were  not 
acceptable  to  the  local  newspapers  and  were  therefore  submitted  to  arbitration  in  accordance 
with  the  terms  of  the  precedmg  agreement.  The  loeal  arbitrators  were  Mr.  H.  Kellogg,  repre- 
senting the  Publishers'  Association,  Mr.  A.  B.  Kreitler,  representing  the  pressmen,  and  Supreme 
Court  Jostioe  Henry  Bisohoflf.  On  April  11, 1005,  a  decision  was  rendered  by  Justice  Bischoff, 
the  umoire,  and  his  findings  were  concurred  in  by  Mr.  Kellogg.  These  two  arbitrators  decided 
against  an  increase  in  wages.  Section  6  of  Article  V  was  reconstructed,  while  Section  16  was 
amended  to  read:  **  Any  substitute  member  working  less  than  six  nights  in  one  week  will  receive 
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$6  for  Saturday  nicht."  Seotioni  18  and  20,  adding  to  the  number  of  holidays  when  double 
oompenaatkm  was  demanded,  were  reieeted.    All  the  other  ptovkkme  of  the  seale  were  aeeepted. 

Mr.  Kreitler  diaeented  from  thoae  parts  of  the  decision  that  rejected  the  most  important 
demands  made  by  the  union,  which  immediately  appealed  the  case  to  an  international  board  of 
arbitration  consisting  of  Mr.  Kreitler  for  the  International  Printing  Pressmen  and  Assistants' 
Union,  Mr.  Frederick  Drisooll  for  the  Newspaper  Publishers'  Association,  who  as  special  oom- 
missioner  looks  after  the  industrial  interests  of  that  international  wganisation,  and  Rev.  Thomas 
R.  Slicer,  of  New  York  City,  who  was  chosen  chairman.  On  May  29th  this  tribunal  made  its 
award.  It  granted  pressmen  in  charge  an  advance  of  $6  per  week  and  favored  an  increase  of 
ten  per  cent,  for  all  other  newspaper  pressmen.  Section  6,  of  Article  V,  as  amended  by  the 
local  board  was  accepted..  Section  12  was  changed  to  read:  "Overtime  shall  be  paid  for  at 
the  rate  of  time  and  a  half,  to  be  computed  upon  the  scale  herewith  submitted."  Section  13 
was  rejected  and  the  old  scale  aflFecting  employment  on  holidays — that  "all  holidasrs  and  over- 
time shall  be  paid  for  at  one-half  advance  on  regular  scale,  except  Sundays,  Christmas  Day, 
Fourth  of  July  and  Thanksgiving  Day,  when  double  the  regular  scale  shall  be  paid" —  was 
restored.  Section  16  as  altered  by  the  local  board  was  accepted.  Section  19  was  amended 
to  oonform  to  Sectk>n  11,  and  Sectk>n  20  was  made  to  read  the  same  as  Section  12.  Section  21— 
** one-half  hour  for  lunch  shall  be  allowed  and  paid  for  every  five  hours" — was  accepted,  "but 
shall  not  apply  to  men  working  six  hours  at  night."  The  sections  of  the  new  scale  relating  to 
apprentices  that  are  changed  were  also  accepted  by  the  arbitrators. 

Not  k>ng  after  the  arbitrators  rendered  their  decision  there  arose  a  contention  over  the  ques- 
tion of  wages  on  holidays,  the  employers  maintaining  that  regular  night  workers  were  not 
e  ntitled  to  overtime  pay  on  such  occasions,  as  each  holiday  embraced  only  the  hours  between 
sunrise  and  sunset.  On  the  other  hand,  the  union  contended  that,  as  a  full  holiday  according 
t  o  law  included  the  whole  24  hours  beginning  with  12  o'clock  midnight,  its  members  employed 
at  night  on  morning  newqwpers  were  within  their  rights  in  demanding  extra  compensation  for 
work  performed  witUn  that  prescribed  limit.  Representatives  of  the  union  and  the  News- 
paper Publishers'  Association  were  unable  to  agree  as  to  what  constituted  a  holidasr's  exact 
duration  of  time,  so  the  disputed  point  was  submitted  to  an  arbitrator — Mr.  James  O.  Cain, 
business  agent  of  Photo-Engravers'  Union  No.  1 — who  on  December  30th  presented  his  findings 
which  favored  the  union's  daim.] 

(a)  Rules  and  Scale  Proposed  by  Pressmen's  Union  No.  51* 
Article  III. — OenenU  Rules. 

Section  1.  Every  person  aoceptably  holding  a  position  as  foreman  of  a 
pressroom,  and  complying  with  the  requirements  of  the  constitution  and  by- 
laws, shall  be  eligible  to  membership  in  this  association,  and  in  no  case  shall 
a  non-union  foreman  be  allowed  to  take  a  position  that  has  been  filled  by 
a  union  man. 

Section  2.  The  foreman  of  the  pressroom  shall  be  considered  the  proper 
person  to  whom  application  should  be  made  for  a  situation,  and  any  member 
of  this  association  who  shall  knowingly  seek  employment  as  a  journeyman 
pressman,  "  either  in  person  or  by  letter,"  from  a  proprietor  who  has  a  union 
foreman  in  his  pressroom,  shall  be  fined  $10  on  conviction  of  first  offense, 
and  shall  be  expelled  on  conviction  of  second  offense. 

Sectio!?  3.  It  shall  be  the  duty  of  the  executive  committee  of  this  associa- 
tion to  see  that  no  person  other  than  a  member  in  good  standing  is  recognized 
as  foreman  of  a  pressroom  in  its  jurisdiction. 

Section  4.  No  foreman  of  a  pressroom  where  there  are  six  or  more  flat 
bed  presses  or  three  or  more  web  presses  running  shall  be  permitted  to  run 
any  press,  and  any  foreman  who  shall  violate  this  rule  shall,  upon  conviction, 
be  fined  $5  for  first  offense  and  shall  be  suspended  on  conviction  for  second 
offense. 

Section  6.    All  orders  for  the  pressroom  shall  emanate  from  the  foreman. 

Section  6.  No  suspended  or  expelled  member  shall  be  permitted  to  work 
in  any  pressroom. 
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Sbohon  7.  Where  work  has  been  made  ready  for  printing  on  any  press 
by  a  member  of  this  association  he  shall  have  the  right  to  continue  under 
wages  until  the  form  has  been  completed,  unless  said  member  has  been  super- 
seded by  another  member  of  the  association. 

Section  8.  K'o  one  other  than  a  member  of  this  association  shall  be  per- 
mitted to  lay  plates  or  otherwise  assist  in  the  actual  making  ready  of  work 
to  be  printed  on  web  presses  except  as  herein  provided. 

&COTION  9.  The  number  of  men  required  while  press  is  nmning  shall  also 
be  employed  while  press  is  being  madci  ready. 

Seotion  10.  No  one  except  a  member  of  this  association  shall  be  employed 
to  make  up  blocks  in  pressroom  of  book  and  job  offices. 

Section  11.  No  new  holiday  shall  be  recognized  until  approved  by  a  vote 
of  this  association. 

Article  V.— Scale  for  Newspaper  Weh  Press  Offices. 

Section  1.  Octuple  presses— 8  single  2-plate  width  presses  or  4  double 
4-plate  width  presses  shall  be  rated  as  octuple  presses  and  shall  require  eight 
pressmen  and  two  pressmen  in  charge. 

Section  2.  Sextuple  presses— 6  single  2-plate  width  presses  or  3  double 
4-plate  width  presses  shall  be  rated  as  sextuple  presses  and  shall  require  six 
pressmen  and  one  pressman  in  charge. 

Section  3.  Quadruple— 4  single  2-plate  width  presses  or  2  double  4-plate 
width  presses  shall  be  rated  as  quadruple  presses  and  shall  require  5  press- 
men and  one  pressman  in  charge.  When  a  quadruple  single  width  press  is 
rtm  as  a  triple  press  such  press  shall  require  four  pressQien  and  one  press- 
man in  charge. 

Section  4.  Double  presses — 2  single  2-plate  width  presses  or  1  double  4- 
plate  width  press  shall  be  rated  as  a  double  press  and  shall  require  three 
pressmen  and  one  pressman  in  charge. 

Section  5.  Single  presses — 1  single  2-plate  width  press  or  3-plate  width 
presses  shall  be  rated  as  single  presses  and  shall  require  2  pressmen  and  one 
pressman  in  charge. 

Section  6.  When  color  attachment  is  run  on  a  quadruple  press  it  shall 
require  one  pressman  extra,  and  when  color  attachment  is  run  on  sextuple  or 
octuple  press  it  shall  require  two  pressmen  extra. 

ScaU  of  Hours  and  Wooes  on  Newspaper  Presses, 

Section  7.  Six  (6)  hours  between  12  ic  and  6  a.  ic  shall  constitute  a 
maximum  night's  work,  except  on  Saturday  night,  when  8  consecutive  hours, 
between  10  P.  M.  and  6  A.  h.  shall  be  the  maximum. 

Section  8.  Eight  (8)  consecutive  hours  between  9  a.  m.  and  7  p.  m.  shall 
constitute  a  maximum  day's  work. 

Section  9.  No  member  shall  work  more  than  six  (Q)  days  or  nights  in 
one  week  when  substitutes  can  be  obtained,  and  any  member  failing  to  comply 
with  this  rule  shall,  upon  conviction,  be  fined  $5. 

Section  10.  When  members  are  ordered  to  report  for  work,  and  so  report, 
they  shall  be  entitled  to  the  wages  paid  for  such  night  or  day.  Any  portion 
of  a  day  or  night  shall  constitute  a  day's  or  night's  work  and  shall  be  paid 
for  accordingly. 

Section  11.  Pressmen  in  charge,  ^6.00  per  day  or  night;  all  other  press- 
men, $4.00  per  day  or  night. 
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SscnoK  12.  Overtime  shall  be  paid  for  at  the  rate  of  time  and  a  half,  to 
be  computed  according  to  the  actual  wages  paid. 

Section  13.  Sunday^  and  legal  holidays,  double  time;  overtime  on  Sundays 
or  legal  holidays  shall  be  the  same  as  day  scale  for  Sundays  or  legal  holidays. 

Section  14.  One-half  hour  for  lunch  shall  be  allowed  and  paid  for  every 
five  hours. 

Section  15.  In  newspaper  offices  where  a  morning  and  evening  paper  is 
published  under  the  slime  management,  when  members  of  the  association  who 
are  employed  on  the  evening  paper  are  required  to  do  any  work  on  the  morning 
paper,  they  shall  receive  overtime  at  the  night  rates. 

Section  16.  Any  member  working  less  than  six  nights  in  one  week  shall 
receive  $5  for  Saturday  night. 

ScaU  cf  Hout§  and  Wag**  on  NmMpaper  Half-Ume  Color  and  Maoatine  Frt—f. 

Section  17.  Six  (6)  hours  shall  constitute  a  night's  work  between  the 
hours  of  5  P.  M.  and  8  a.  m. 

Section  18..  Eight  (8)  hours  shall  constitute  a  day's  work  between  the 
hours  of  8  A.  M.  and  5  p.  ic 

Section  19.    The  scale  of  wages  shall  be  as  follows: 

Pressmen  in  charge,  per  week,  six  nights  of  six  hours  each ,$35  00 

All  other  pressmen,  per  week,  six  nights  of  six  hours  each 24  00 

Pressmen  in  charge,  per  week,  six  days  of  eight  hours  each 35  00 

All  other  pressmen,  per  week,  six  days  of  eight  hours  each 24  00 

Section  20.  All  overtime  shall  be  paid  for  at  the  rate  of  time  and  a  half, 
computed  on  the  basis  of  the  actual  wages  paid.  Simdays  and  legal  holidays 
double  time.  Overtime  on  Sundays  and  legal  holidays  shall  be  the  same  as 
day  scale  for  Suhdays  and  legal  holidays. 

Section  21.  One-half  hour  for  lunch  shall  be  allowed  and  paid  for  every 
five  hours. 

(b)  Dedsloo  of  Local  Board  of  Arbitration. 

In  the  matter  of  arbitration  for  the  settlement  of  the  scale  of  the  Adams 
Cylinder  and  Web  Press  Printers'  Association  No.  51  and  the  Publishers'  Asso- 
ciation of  New  York  City,  the  undersigned,  composing  the  local  board  of  arbi- 
tration, having  heard  and  duly  considered  the  claims  and  contentions  of  both 
parties  interested  in  the  above  case  and  after  fullest  consideration  of  the  same 
have  decided  to  make  the  following  award : 

Sections  1,  2,  3,  4,  5,  6,  7,  8,  9,  10  and  11,  Article  3,  of  the  new  scale  are 
accepted. 

Sections  1,  2,  3,  4,  and  5,  Article  5,  of  the  new  scale  are  accepted. 

Section  6,  Article  5,  of  the  new  scale  is  amended  to  read  as  follows:  "  When 
color  attachment  is  run  on  a  quadruple  press  more  than  60  minutes  in  any 
day  or  night,  it  shall  require  one  pressman  extra.  When  color  attachmoit 
is  run  on  a  sextuple  or  an  octuple  press  more  than  60  minutes  in  any  day  or 
night,  it  shall  require  two  pressmen  extra.  When  color  it  not  in  operation, 
the.  foreman  can  distribute  the  men.  on  other  presses  or  any  work  belonging 
to  a  press." 

Sections  7,  8,  9  and  10,  Article  6,  of  the  new  scale  are  accepted. 

Section  11,  Article  6,  of  the  new  scale  is  rejected. 

Section  12,  Article  5,  of  the  new  scale  is  accepted. 

Section  13,  Article  6,  of  the  new  scale  is  rejected. 

Sections  14  and  15,  Article  5,  of  the  new  scale  are  accepted. 
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Section  16,  Article  5,  of  the  new  scale  is  amended  to  read:  "Any  substitute 
member  working  less  than  six  nights  in  one  week  will  receive  $5  for  Satur- 
day night." 

Sections  17  and  18«  Article  6«  of  the  new  scale  are  accepted. 

Sections  19  and  20,  Article  6,  of  the  new  scale  are  rejected. 

Section  21«  Article  6,  of  the  new  scale  is  accepted. 

The  section^  of  the  new  scale  relating  to  apprentices  that  are  changed  are 
accepted. 

(c.)  Dedaion  of  Ilatioiua  BoArd  of  AiUtratloii.   j 

The  International  Board  gives  the  following  judgment: 

Sections,  1,  2,  3,  4,  5,  6,  7,  9,  9,  10  and  11,  Article  3,  of  the  new  scale  are 
accepted. 

Sections  1,  2,  8,  4  and  6,  Article  V,  of  the  new  scale  are  accepted. 

Section  6,  Article  V,  of  the  new  scale  is  amended  to  read  as 
follows >  "When  color  attachment  is  run  on  a  quadruple  press  more  than 
sixty  minutes  in  any  day  or  night,  it  shall  require  one  pressman  extra.  When 
color  attachment  is  run  on  a  sextuple  or  octuple  press  more  than  sixly  minr 
utes  in  any  day  or  night,  it  shall  require  two  pressmen  extra.  When  color 
is  not  in  operation,  the  foreman  can  distribute  the  men  on  other  presses  or 
on  any  work  belonging  to  a  press." 

Sections  7,  8,  9  and  10,  Article  V,  of  the  scale  are  accepted. 

Section  11,  Article  V,  is  amended  to  read  as  follows:  **  Pressmen  in  charge 
shall  receive  five  dollars  per  day  or  night.  All  other  pressmen  shall  receive 
an  increase  of  ten  per  cent  upon  the  scale  of  1899." 

Section  12,  Article  V,  of  the  new  scale  is  amended  to  read  as  follows :  **  Over, 
time  shall  be  paid  for  at  the  rate  of  time  and  a  half,  to  be  computed  upon 
the  scale  herewith  submitted." 

Section  13,  Article  V,  of  the  new  scale  is  rejected,  and  the  old  scale  shall 
stand  as  follows:  "All  holidays  and  overtime  shall  be  paid  for  at  one-hall 
advance  on  regular  scale,  except  Sundays,  Christmas  Day,  Fourth  of  July  and 
Thanksgiving  Day,  when  double  the  regular  scale  shall  be  paid." 

Sections  14  and  15,  Article  V«  of  the  new  scale  are  accepted. 

Section  16,  Article  V,  of  the  neW  scale  is  amended  to  read:  "Any  substitute 
member  working  less  than  six  nights  in  one  week  will  receive  five  dollars  for 
Saturday  night." 

Sections  17  and  1.8,  Article  V,  of  the  scale  are  accepted. 

Section  19,  Article  V,  is  amended  to  conform  to  Section  11,  Article  V,  as 
set  forth,  "        | 

Section  20,  Article  V,  shall  read  the  same  as  Section  12,  Article  V. 

Section  21,  Article  V,  of  new  scale  is  accepted,  but  shall  not  apply  to  men 
working  six  hours  at  night.  i 

The  sections  of  the  new  scale  relating  to  apprentices  that  are  changed  are 
accepted. 

The  above  award  becomes  operative  with  the  beginning  of  the  first  financial 
week  succeeding  this  and  shall  continue  in  force  until  the  first  of  May,  1907. 

IN  WITNESS  WHEREOF,  we,  the  undersigned,  constituting  the  members  of 
the  International  Board  of  Arbitration,  do  hereby  subscribe  our  names 
this  29th  day  of  May,  1906.  Thomas  R.  Sliceb,  Chairman. 

AlBEBT  B.  KBETTLEB, 

Representing  the  International  Printing  Preeamen  d  Aasistants^  Union. 

Fredebick  Dbiscoll^ 
Representing  the  American  Newspaper  Puhlishera^  Association, 


Digitized  by 


Google 


III.284        New  York  State  Department  of  Labor. 

(d.)  Xntcrpretetkm  of  Taan  "Hottday." 

New  York,  December  30.  1905. 
Newspaper  PuhUakers'  AesooiaHon  and  Adams,  Cylinder  and  Web  Pressmen's 
Union  No.  61 : 

Gentletfien. — ^As  the  arbitrator  on  the  questions  submitted  by  your  honorable 
bodies,  I  herewith  respectfully  submit  my  findings  on  the  disputed  points:  I 
find  first,  that  Article  5,  Section  13  of  the  by-laws  of  the  Pressmen's  Union 
No.  51,  was  adopted  by  the  National  Board  of  Arbitration  on  May  29,  1905. 
It  is  apparent  that  such  constitution  has  been  made  a  part  of  the  agreement 
existing  between  you. 

The  question  at  issue  between  the  two  organizations  and  of  which  I  am 
asked  to  decide  is,  whether  the  term  ''holiday"  as  used  in  said  Section  13, 
is  to  mean  a  day  of  12  or  24  hours.  It  is  obvious  that  the  term  holiday 
should  be  interpreted  in  the  sense  which  is  given  it  by  common  usage,  unless 
some  express  agreement  is  shown  providing  for  a  different  interpretation  other- 
wdse. 

No  such  express  understanding  having  been  proven  to  my  satisfaction,  I 
will  naturally  have  to  be  guided  by  the  common  usage  as  to  the  meaning  of 
the  term  holiday.  I  am  of  the  opinion  that  the  common  meaning  of  the  term 
must  be  considered  as  having  been  settled  by  the  statutory  construction  of 
law  which  regulates  holidays  in  this  State.  By  the  express  provisions  of  that 
statute  a  holiday  is  held  to  continue  from  midnight  to  midnight. 

I  therefore  decide  that  the  term  holiday,  as  used  in  Article  5,  Section  13, 
means  a  day  of  24  hours,  and  applies  to  all  work  done  from  midnight  to  mid- 
night on  such  holidays. 

Respectfully  Submitted  and  signed.  Jas.  G.  Cain. 

(4)  Press  Feeders'  Agreement 

[Entered  into  at  the  termination  of  a  dispute  in  1902  and  still  in  foree.] 
Memorandum  of  agreement,  New  York,  October  14,  1902,  entered  into  by  and 
between  the  Typothetae  of  the  City  of  New  York  and  the  Franklin  Assooia^ 
tion  No.  23,  endorsed  by  Pressmen's  Union  No.  51  and  the  President  of 
L  P.  P.  d  A.U. 
On  all  presses  taking  sheet  24x38,  and  larger,  fourteen  dollars   ($14)   per 
week. 

On  all  presses  up  to  those  taking  24x38,  twelve  dollars  ($12)  per  week, 
provided,  however,  that  the  conditions  existing  on  such  small  presses  prior 
to  the  strike  shall  not  be  disturbed. 

NoQ-union  feeders  and  pressmen  now  in  the  employ  of  struck  offices  to 
remain;  as  fast  as  men  are  needed  I^pothetae  will  send  for  members  of 
No.  23  and  No.  51. 

Scale  on  overtime,  shop  practices,  apprentices,  etc.,  to  be  settled  by  confer- 
ences, and  in  the  event  of  disagreement  to  be  arbitrated. 

This  agreement  to  continue  in  force  to  July  1,  1906,  and  to  go  into  effect 
immediately.  Thirty  days  prior  to  the  termination  of  this  agreement  a  con- 
ference to  be  held. 

For  the  l^pothetae,  I^or  No.  51, 

Wh.  Gbekk.  Chabi£8  Winnaoott. 

For  Franklin  Association  No.  23,  For  I.  P.  P.  &  A.  U., 

John  T.  Sullivan.  Mabtin  P.  Higgins. 


Digitized  by 


Google 


Bureau  of  Mediation  and  Arbitration,  1906.      III.285 

^  8TBRB0TYPBRS  AHD  ELBCTROTTP£RS»  BHIOBAIITOE. 

ThU  agreement,  made  and  entered  into  this day  of 190. ., 

by  and  between  the   through  its  authoritsed  repre- 

eentativee,  the  party  of  the  first  part,  and  the  euhordinate  Union  ot  the 
International  Btereotypert^  and  Eleotrotypert^  Union  of  the  City  of  Bing- 
hamton,  N.  Y,,  known  as  Stereotypert^  and  Eleetrotypere*  Union  2io.  20, 
hy  its  committee  duly  authorized  to  act  in  its  behalf,  party  of  the  second 
part. 

WITl^EBSETB,  That  from  and  after  190. .  and  for  a  term 

of year  ending 190 . .  and  for  such  a  reasonable 

time  thereafter  (not  exceeding  thirty  days),  as  may  be  reqmred  for  the  n^o- 

tiation  of  a  new  agreement,  the offices  represented  by  the 

said  party  of  the  first  part  binds  itself  to  the  employment  in  the  stereotyping 
and  electrotyping  departments  thereof,  of  mechanics  and  workmen  who  are 
members  of  Stereotypers'  and  Electrotypers'  Union  No.  20,  and  agree  to 
respect  and  observe  the  conditions  imposed  by  the  constitution,  by-laws  and 
scale  of  prices  of  the  aforesaid  organization,  copies  of  which  are  hereto 
attached  and  made  a  part  of  this  agreement. 

And  it  is  further  agreed  that  aforesaid  constitution  and  by-laws  may  be 
amended  by  said  party  of  the  second  part  without  the  consent  of  the  party 
of  the  first  part,  provided,  however,  that  such  changes  do  not  in  any  way 
conflict  with  the  terms  of  the  scale  and  rules  set  forth  in  this  contract. 

It  is  further  agreed  that  the  scale  of  prices  attached  to  this  contract  shall 
continue  in  operation,  without  change,  during  the  life  of  this  contract,  except 
as  appears  in  said  attached  scale  or  as  may  be  mutually  agreed  upon  between 
the  parties  hereto. 

A  standing  committee  of  one  representative  of  the  party  of  the  first  part, 
and  a  like  committee  of  one  representing  the  party  of  the  second  part,  shall 
be  selected.  The  committee  representing  the  party  of  the  second  part  shall  be 
selected  by  the  union,  and  in  case  of  a  vacancy,  absence  or  refusal  to  act 
of  either  of  such  representiitives,  another  shall  be  appointed  in  his  place.  To 
this  committee  shall  be  referred  all  questions  which  may  arise  as  to  the 
scale  of  prices  hereto  attached,  or  alleged  violations  thereof,  or  the  construc- 
tion of  any  of  the  articles  of  this  agreement  or  of  any  of  the  rules  of  the 
Stereotypers'  and  Electrotypers'  Union,  which  cannot  be  settled  otherwise, 
and  such  joint  committee  shall  meet  when  any  question  of  difference  shall 
have  been  referred  to  it  for  decision  by  the  executive  officers  of  either  party 
to  this  agreement.  Should  the  joint  committee  be  unable  to  agree,  then  it 
must  refer  the  matter  to  the  President  of  the  International  Stereotypers'  and 

Electrotypers'  Union,  or  his  representative,  and  a  representative  of 

These  two  in  case  they  fail  to  agree   shall  select  a 

third  member,  who,  with  them,  shall  constitute  a  board  of  arbitration  and  the 
decision  of  this  board  shall  be  final  and  binding  upon  both  parties. 

It  is  agreed  by  the  said  party  of  the  second  part  that  for  and  in  con- 
sideration of  the  covenants  entered  into  and  agreed  to  by  the  said  party  of  the 
first  part,  the  said  party  of  the  second  part  shall  at  all  times  during  the  life 
of  this  agreement  truly  and  faithfully  discharge  the  obligations  imposed  upon 
it  by  furnishing  men  capable  of  perfprming  the  work  required  in  the  me- 
chanical departments  of  the  party  of  the  first  part  over  which  party  of  the 
second  part  has  jurisdiction. 
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It  ia  agreed  that  both  the  language  and  the  «piHt  of  this  contract  between 

party  of  the  first  part,  and  the  organization 

known  as  Stereotypers'  aiid  Electrotypers'  Union  No.  20,  being  a  trades 
union  chartered  by  and  under  the  jurisdijction  of  the  International  Stereo- 
^^rpers'  and  Electrotypers'  Union,  an  organization  having  its  headquarters  at 
New  York,  N.  )f.,  by  its  conunittee  duly  authorized  to  act  in  its  behalf,  par^ 
of  the  second  part,  make  it  imperatively  ohligatory  on  both  parties,  when- 
ever any  difference  of  opinion  as  to  the  rights  of  the  parties  under  the  con- 
tract shall  arise  or  whenever  any  dispute  as  to  the  construction  of  this  con- 
tract or  any  of  its  provisions  takes  place,  to  appeal  to  the  duly  authorized 
authority  under  the  contract,  viz.,  the  joint  standing  committee,  to  the  end 
that  fruitless  controversy  may  be  avoided  and  good  feeling  and  harmonious 
relations  may  be  maintained  and  the  regular  and  orderly  prosecution  of  the 
business  in  which  the  parties  have  a  commimity  of  interest  be  insured  beyond 
the  possibility  of  interruption. 

It  is  further  stipulated  and  agreed  that  the  party  of  the  first  part  shall  not 
enter,  now  or  during  the  life  of  this  contract,  into  any  association  or  com- 
bination hostile  to  the  printing  trades  unions,  nor  shall  it  at  any  time  render 
assistance  to  such  hostile  combinations  or  associations  by  suspension  of 
publication  or  any  other  act  calculated  to  injure  the  printing  trades  unions. 

And  the  party  of  the  second  part  hereby  agrees  to  enter  into  no  com- 
bination or  association  with  intent  or  purpose  of  injuring 

or  its  property,  and  shall  do  all  in  its  power  to  prevent  any  hostile  act  with 
similar  intent. 

This  contract  shall  be  inoperative  in  case  of  trouble  with  an  allied  print- 
ing craft,  provided  such  trouble  cannot  first  be  settled  by  arbitration,  sudi 
arbitration  to  be  in  accordance  with  the  provisions  of  this  contract. 

IN  WITNESS  WHEREOF,  we  have  hereunto  set  Our  hands  and  seals  this 
day  of 190. . . 

[i^B.] 

V^B.} 

The  forgoing  contract  is  entered  into  by  and  with  the  consent  of  the 
International  Stereotypers'  and  Electrotypers'  Union  of  North  America,  an 
organization  to  which  the  party  of  the  first  part  concedes  jurisdiction  and 
control  over  the  stereotyping  and  electrotyping  departments  of  the  party  of 
the  first  part,  and  the  International  8tereotypers'  and  Electrotypers'  Union 
of  North  America,  through  its  authorized  representative,  hereby  agrees  to  pro- 
tect the  party  of  the  first  part  in  case  of  violation  of  the  agreement  by  the 
party  of  the  second  part  under  the  jurisdiction  of  said  International  Union. 

IN  WITNESS  WHEREOF,  I  have  hereunto  set  my  hand  and  affixed  mj 
seal  this day  of 190. . 


President  International  Stereotypera*  and  Electrotypers  Union, 
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SOAU  or  WAQES  AND  HOUBS  OF  BINGHAICTOR  8TKBB0TTPBS8'  AITD  ELB0TB0TTFEB8* 
TTKIOR  NO.  20,  FBOM  MAY  . . . .»  1905,  FOB  FIVK  TKAJU9. 

Btereoiyper9. 

First  year,  not  less  thao  f  16.50  per  week. 

Second  year,  not  less  than  f  17.00  per  week. 

Third,  fourth  and  fifth  years,  not  less  than  $18.00  per  week. 

Not  over  eight  hours  shall  constitute  a  day's  work. 

Not  over  seven  hours  shall  constitute  a  night's  work. 

Day  work  shall  be  dotie  between  7  a.  m.  and  6  P.  M. 

Night  work  shall  be  done  between  6  p.  M.  and  4  A.  m. 

Work  on  evening  newspapers  on  Sundays  and  Labor  Day  shall  be  price  and 
one-half. 

Six  days  or  nights  shall  constitute  a  week's  work. 

Overtime  shall  be  paid  for  at  the  rate  of  time  and  one-half. 

Each  establishment  employing  one  or  more  journeymen  stereotypers  shall 
be  entitied  to  one  apprentice. 

The  scale  of  wages  of  stereotypers'  apprentices  shall  be  as  follows: 

First  year,  not  less  than  $1.00  per  day  or  night. 

Second  year,  not  less  than  $1.26  per  day  or  night. 

Third  year,  not  less  than  $1.75  per  day  or  night. 

Fourth  and  fifth  year,  not  less  than  $2.00  per  day  or  night. 

Electroiypers, 

Moulders  and  finishers,  not  less  than  $3.50  per  day. 

Builders  and  backers  up,  first  year,  $16.00  per  week. 

Builders  and  backers  up,  second  year,  $16.00  per  week. 

Builders  and  backers  up,  third  year,  $17.00  per  week. 

Builders  and  backers  up,  fourth  year,  $17.50  per  week. 

Builders  and  backers  up,  fifth  year,  $18.00  per  week. 

Eight  and  one-half  hours  shall  constitute  a  day's  work  from  May 

to  January  1,  1906. 

From  and  after  January  1,  1906,  eight  hours  shall  constitute  a  day's 
work. 

Seven  hours  shall  constitute  a  night's  work. 

Six  days  or  nights  shall  be  a  week's  work. 

Overtime  shall  be  paid  for  at  the  rate  of  time  and  one-half. 

Work  on  Sundays  and  legal  holidays  shall  be  paid  for  at  double  timm 
rates. 

Day  work  shall  be  work  done  between  7:30  A.  m.  and  5:30  P.  M. 

Night  work  shall  be  work  done  between  6  P.  M.  and  6  a.  m. 

Each  electrotype  establishment  shall  be  entitled  to  one  apprentice. 

Any  electrotype  establishment  employing  two  or  more  journeymen  in  tlit 
moulding  room  and  two  journeymen  in  the  finishing  room  shall  be  entitled 
to  one  moulder  apprentice  and  one  finisher  apprentice. 

The  scale  of  wages  for  electrotypers'  apprentices  shall  be  as  follows: 

First  year,  not  less  than  $1.00  per  day  or  night. 

Second  year,  not  less  than  $1.26  per  day  or  night. 

Third  year,  not  less  than  $1.75  per  day  or  night. 

Fourth  and  fifth  years,  not  jess  than  $2.00  per  day  or  night. 
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IX.   CLOTHINO,  MIIiIJHEBT  XJkUNDBT,  ETC. 

CAP  MAKERS,  NEW  YORK  CITT. 

Lrerminating  dispute  of  Dec.  22,  1904-Maroh  20, 1905.  described  in  Table  I,  pace  38.  and  in 
8«)tioa  lU.] 

1.  All  hands  employed  in  shops  at  present  to  remain. 

2.  Employers  will  engage  and  discharge  whomsoever  they  see  fit. 

3.  Employers  will  not  permit  delegates  or  other  officers  of  the  union  to 
visit  employees  in  the  shops. 

4.  Employers  will  engage  apprentices  consistent  with  the  interest  of  the 
trade  for  one  year. 

5.  Employers  will  use  all  modem  improved  machinery. 

6.  Employers  will  employ  week  hands  or  piece  hands  as  the  interests  of 
business  reqmre. 

7.  Last  year's  prices  to  be  maintained  and  all  new  caps  to  be  based  on  last 
year's  prices.  Manufacturers  should  figure  on  this  basis  without  committeeSi 
but  should  the  price-  differ,  a  committee  of  three  of  that  branch  of  workers  in 
the  shop  should  call  on  the  firm  and  adjust  prices,  not  oftener  than  twice  a 
month;  the  settlement  to  be  made  within  three  days,  and  difference  on  agreed 
prices  to  be  paid  and  no  interruption  of  work  at  any  time. 

8.  Employers  will  re-employ  all  former  employees  as  needed,  and  promise 
to  give  employment  to  all  former  employees  as  speedily  as  business  will 
require. 

9.  All  employees  shall  work  during  the  same  hours. 

10.  Overtime,  when  required,  at  former  rate. 

11.  We  agree  to  engage  union  help  if  such  competent  help  is  obtainable, 
if  not,  we  may  engage  whomsoever  we  want;  but  it  is  agreed  that  this  shall 
in  no  way  impair  the  validity  of  Article  2. 

CLOAK  MAKERS,  NEW  TORK  CITT. 

[Terminating  dispute  of  Feb.  10-28. 1905,  described  in  Table  I,  page  40,  and  in  Section  III  ] 

Memorandum  of  agreem,ent  made  by  a/rid  between  

Company f  a  corporation,  party  of  the  first  part,  hereinafter  'called  tha 
employer,  and  the  United  Brotherhood  of  Cloak  Makers,  No.  1,  of  New 
York  and  Vicinity,  party  of  the  second  part,  hereinafter  called  the  union, 
to  wit: 

Whereas,  The  said  employer  wants  to  secure  for  its  cloak  factory  tlie 
help  and  services  of  skilled  mechanics. 

Whereas,  The  employer  desires  to  satisfy  the  general  public  demand  for 
the  products  of  organized  labor. 

Whereas,  The  said  union  consists  of  skilled  mechanics  and  undertakes 
to  render  to  said  employer  such  services;  it  is 

Now,  Therefore,  Agreed  by  and  between  the  parties  hereto: 

1.  The  said  employer  hereby  engages  the  imion  to  perform  for  it  all 
the  tailoring,  operating,  pressing  and  finishing  work  required  to  be  done 
in  its  factory,  located  in  the  city  and  county  of  K'ew  York,  at  the  prices 
hereinafter  mentioned,  and  the  union  agrees  to  perform  all  said  work. 

2.  The  employer  agrees  not  to  employ  in  its  faotory  on  the  said  work 
any  person  other  than  the  union. 
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3.  Should  the  present  number  of  c^oak  makers  be  insufficient  the  employer 
shall  give  three  days'  ;iotice  in  writing  to  the  union,  whereupon  it  shall 
become  the  duty  of  the  union  immediately  to  supply  a  sufficient  number 
of  cloak  makers. 

4.  During  the  continuance  of  these  presents  all  work  is  to  be  paid  by 
the  piece,  and  until  the  Ist  day  of  July,  1905,  in  accordance  with  the 
price  list  hereto  annexed  and  made  a  part  hereof.  All  prices  on  new  styles 
of  garments  not  therein  included  are  to  be  determined  by  said  employer 
with  the  concurrence  of  a  committee  of  the  operators  and  tailors  employed 
in  said  factory,  reference  being  had  to  the  prices  of  similar  garments  in 
said  list  contained ;  it  being  expressly  understood  and  agreed  that  no  authority 
is  hereby  given  to  the  hands  employed  in  said  factory  to  modify  the  terms 
of  this  agreement  from  piece  work  to  week  rates.  There  shall  be  no  charge 
made  by  the  employer  for  the  use  of  electricity  or  any  other  power. 

5.  Every  hand  shall  be  furnished  with  a  book  wherein  the  employer  shall 
make  an  entry  of  all  work  assigned  by  it  to  the  holder  of  such  book,  together 
with  the  agreed  prices  for  such  work,  such  entry  to  be  made  at  the  time 
the  work  is  assigned;  and  as  soon  as  the  same  is  delivered  it  shall  be 
checked  off  in  the  book  aforesaid  by  the  employer.  No  sub-contracting  shall 
be  permitted  in  the  said  shop,  and  not  more  than  one  pressor's  helper  shall 
be  employed  therein. 

6.  The  said  union  shall  be  credited  with  all  the  work  performed  by  its 
several  members  at  the  said  factory,  but  the  said  employer  may  aocoimt 
directly  with  each  said  member  for  work  done  by  him  or  her  to  pay  him  or 
her  the  amount  due  therefor,  in  accordance  with  the  prices  aforesaid,  such 
payment  to  be  charged  to  and  accepted  by  the  union  as  payment,  it  being 
expressly  understood  and  agreed  that  no  hand  shall  have  authority  to  receive 
payment  for  work  done  by  any  other  employee. 

7.  That  the  said  employer  shall  pay  to  the  union  on of  each 

week  for  work  done  during  the  week  ending  on  the  previous  

8.  That  no  hands  supplied  by  the  union  to  the  said  employer  shall  be 
laid  off  by  it  before  the  expiration  of  the  term  of  these  presents,  except 
at  such  times  during  which  no  work  is  done  in  said  factory,  it  being  under- 
stood and  agreed  that  in  case  there  will  not  be  sufficient  work  to  keep  all 
hands  employed  at  full  time,  then  all  the  work  on  hand  shall  be  distributed 
among  the  said  hands  equally,  and  the  week  hands  shall  be  put  on  half 
time,  to  wit:  each  to  work  only  three  days  a  week,  so  as  to  furnish  work 
for  all  week  hands  in  rotation  in  preference  to  the  other  pressers.  It  is 
understood  and  agreed  that  only  when  there  will  be  sufficient  work  to  keep 
all  hands  employed  at  full  time  the  employer  may  give  work  to  outside 
contractors. 

9.  The  said  employer  may  send  away  any  person  supplied  to  it  by  the 
imion,  for  poor  workmanship  or  bad  behavior,  but  for  no  other  reason,  it 
being  expressly  understood  that  active  co-operation  for  the  purpose  of  main- 
taining hereafter  the  rates  herein  agreed  upon  shall  not  be  construed  as 
bad  behavior. 

10.  The  union  shall  likewise  perform  all  the  tailoring,  operating,  pressing 
and  finishing  work  required  to  be  done  on  the  orders  placed  by  the  employer 
with  its  contractors,  provided  that  the  said  employer  shall  engage  no  other 
contractors  than  those  mentioned  in  the  annexed  list,  except  upon  notice 
to,  and  with  the  written  consent  of,  the  union. 
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11.  Upon  the  failure  or  refusal  of  any  contractor  of  the  employer  (em- 
ployed at  any  time  during  the  continuance  of  this  agreement)  to  make 
payment  demanded  by  the  union  for  work  done  by  it,  to  wit:  by  its  members 
aforesaid,  the  amount  due  to  the  union  shall  be  paid  by  the  employer. 

12.  The  employer  shall  have  three  days'  notice  in  writing  given  to  it 
by  the  union  to  discharge  any  contractor  violating  his  agreement  with  the 
onion* 

13.  All  the  work  shall  be  done  by  the  union  in  the  premises  above  described, 
except  as  above  provided,  and  no  work  shall  be  given  by  the  employer  to  any 
hand  to  be  done  at  his  or  her  home. 

14.  The  union  shall  have  the  privilege  to  have  a  shop  delegate  selected 
from  among  the  hands  therein  employed,  to  preserve  order  among  them, 
and  a  duly  autnorized  officer,  representative  or  committee  of  the  union  shall 
have  aocess  once  a  week,  or  in  case  of  disputes,  on  any  day,  to  the  said 
factory  to  confer  with  the  hands  therein  employed,  and  to  distribute  circulars 
and  appeals  to  them. 

15.  This  agreement  shall  take  effect  at  once  and  continue  until  the  1st 
day  of  August,  1905. 

16.  The  fees  of  coimsel  retained  by  the  union  to  draw  this  agreement  shall 
be  paid  by  both  parties  equally. 

17.  After  the  1st  day  of  May,  1905,  the  prices  mentioned  in  the  annexed 
schedule  may  be  reduced  as  may  be  mutually  agreed  by  consent  of  the 
persons  employed  in  said  factories  and  the  employer. 

In  witness  whereof  the  said  employer  has  caused  one  of  its  officers  to 
sign  this  agreement  as  such  officer,  and  the  union  has  caused  these  presents 
to  be  signed  by  one  of  its  officers  and  its  corporate  seal  to  be  affixed  hereto, 
this  27th  day  of  February,  1905. 

In  the  presence  of: 

Company, 

Per 

President. 

United  Bbothebhood  of  Cloak  Makers  No.  1, 
OF  New  Tobk  and  Vicinity, 

Per 

Business  Manager, 

For  a  valuable  consideration  by  it  received  the Company 

hereby  guarantees  the  payment  of  any  wages  that  may  be  due  at  any  time 
during  the  period  commencing  on  the  27th  day  of  February,  1905,  and 
termiiutting  on  the  1st  day  of  May,  1905,  to  any  person  or  persons  that 
are  or  may  be  employed  during  the  said  period  from  any  of  the  contractors 

that  the Company  may  employ  during  the  said  period  of 

time. 
Dated,  February  27,  1905. 

Company, 

Per  t . 

President. 

[Then  follows  a  list  of  names  and  addresses  of  22  contractors,  together 
with  the  schedule  of  piece  rates  agreed  to.] 
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GARMEUT  WORKERS'  UHIOII  LABEL  AGRBBMSirT. 

(Form  in  goneral  use  throughout  the  jurisdiction  of  the  union  in  the  United  States  and 


THIS  AGREEMENT,  entered  into  hy  and  between  the  firm  of 

party  of  ike  first  part,  and  the  United  Garment  workers  of  America, 
party  of  the  second  part, 

WITNESSETH,  That  in  consideration  of  the  use  of  the  Union  Trade  Label 
of  the  party  of  the  second  part,  the  party  of  the  first  part  agrees  to  abide  by 
the  following  lules  and  conditions  governing  the  same: 

1.  All  employees  engaged  in  the  manufacture  of  garments  for  the  party  of 
the  first  part  must  be  good  standing  members  of  the  party  of  the  second  part. 

2.  All  proper  sanitary  conditions  shall  be  observed  in  all  shops  manufactur- 
ing goods  for  the  party  of  the  first  part,  who  especially  agrees  to  comply 
with  all  the  requirements  of  the  State  laws  relating  to  workshops. 

3.  Said  shops  shall  not  be  operated  longer  than hours  in  any  one  week. 

4.  The  party  of  the  first  part  shall  manufacture  only  in  shops  owned  and 
operated  by  said  party  and  equipped  with  mechanical  power. 

6.  The  party  of  the  first  part  further  agrees  that  they  will  not  use  any  of 
said  labels  after  notification  that  the  privilege  to  use  the  same  has  been 
withdrawn,  or  when  said  party  of  the  first  part  abrogates  this  agreement. 

6.  The  said  label  shall  be  in  charge  of  a  member  designated  by  the  party 
of  the  second  part,  employed  in  said  shop,  who  shall  keep  an  account  of 
the  same.  The  label  shall  at  all  times  be  considered  the  property  of  the 
party  of  the  second  part,  and  all  labels  on  hand  shall  be  returned  to  said 
party  immediately  upon  notification  that  the  privilege  to  use  the  same  has 
been  withdrawn. 

7.  The  party  of  the  first  part  agrees  to  pay  for  the  use  of  labels  that 
have  been  sewed  in  garments  in  the  process  of  manufacture  only,  at  the 

rate  of per  thousand  labels ;  payment  to  be  made  to  the  local  label 

secretary,  exclusively,  by  check  made  payable  to  the  order  of  General  Secretary. 

8.  The  party  of  the  first  part  shall  abide  by  the  union  conditions  observed 
in  the  respective  branches  of  the  trade. 

9.  Should  any  differences  arise  between  the  firm  and  the  employees,  and 
which  can  not  be  settled  between  them,  the  said  differences  shall  be  sub* 
mitted  to  the  General  Officers  of  the  U.  G.  W.  of  A.  for  adjustment.  Should 
this  not  prove  satisfactory,  the  subject  in  dispute  shall  be  submitted  to  an 
umpire  to  be  mutually  selected  for  final  decision. 

10.  The  party  of  the  first  part  agrees  to  abide  by  the  conditions  further 
specified  in  the  supplementary  agreement  hereto  attached. 

11.  The  party  of  the  first  part  shall  forfeit  for  one  year  the  privilege  of 
said  label  if  proven  that  said  party  has  aided  or  abetted  in  the  violation 
of  article  9  of  the  Constitution  relative  to  the  rules  governing  the  use  of 
the  Union  Label. 

The  party  of  the  second  part  agrees  to  do  all  in  its  province  as  a  labor 
organization  to  advertise  the  goods  and  otherwise  benefit  the  business  of  the 
party  of  the  first  part. 

This  agreement  shall  go  into  effect  on  the day  of 190. . 

and  terminate  one  year  from  said  date. 
[L.S.]  Signed  by  the  party  of  the  first  part: 

Signed  by  the  party  of  the  second  part: 

Executed  at on  the day  of 190.. 
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garmeut  workers,  few  tork  city  (BROOKLTID. 

[As  printed  in  the  Weekly  Bulletin  of  the  Clothing  Trades,  July  21,  1906.  Said  tp  embrace 
700  or  800  operaUves.] 

Articles  of  agreement,  made  thia  thirteenth  day  of  July,  nineteen  hundred  and 
five,  between  J,  Eisner  d  Co,,  of  the  borough  of  Brooklyn,  city  and  State 
of  yew  York,  parties  of  the  first  part,  and  the  United  Oarment  Workers 
of  America,  a  duly  organized  voluntary  association,  representing  in  this 
agreement  its  follotoing  locals,  to  %oit:  The  Coat  Makers^  Local  No.  15, 
the  Vest  Makers*  Local  No.  16,  the  Buttonhole  Makers'  Union  No,  94, 
the  Pants  Makers*  Local  No,  159,  and  the  Children  Jacket  Makers'  Local 
No.  176,  parties  of  the  second  part,  in  manner  following: 

Whereas,  The  parties  of  the  first  part  are  carrying  on  the  business  of 
manufacturing  clothing  of  all  kinds,  and  haying  their  factory  and  place  of 
business  at  No.  926  Sheffield  avenue,  in  said  place,  and  are  desirous  of 
employing  various  workingmen,  all  members  of  the  said  union;  and,  whereas, 
the  said  parties  of  the  second  part  are  organized  by  their  said  members  for 
the  purpose  of  working  together  in  a  harmonious  and  profitable  manner  and 
for  the  common  benefit  of  all  the  members  of  the  said  union;  and  for  that 
purpose  desire  to  work  with  those,  and  those  only,  who  are  good  standing 
members  of  the  said  union  and  abide  by  its  rules  and  regulations; 

Now,  Therefore,  this  agreement  witnesseth,  that  in  consideration  of  the 
mutual  promise  by  each  of  the  parties  herein  to  the  other,  and  in  considera- 
tion of  each  of  the  parties  herein  performing  the  terms  and  considerations 
of  this  agreement,  as  hereinafter  stated,  each  of  the  parties  herein  agrees 
to  perform  the  within  terms  and  conditions  for  the  period  of  one  year, 
commencing  on  the  aforesaid  date  and  ending  on  the  12th  day  of  July, 
nineteen  hundred  and  six,  as  follows : 

1.  The  parties  of  the  first  part  agree  to  employ  in  their  said  place  of  busi- 
ness during  said  term  all  such  basters,  operators,  finishers,  fitters,  buttonhole 
makers,  bushelers,  and  such  other  workingmen,  each  in  his  said  capacity,  as 
shall  be  furnished  them  by  the  parties  of  the  second  part;  and  shall  during 
the  said  term  employ  no  employees,  workingmen  or  help,  other  than  those 
belonging  to  and  who  are  members  of  the  parties  of  the  second  part,  and  in 
good  standing  thereof,  and  who  conform  to  the  rules  and  regulations  of  the 
said  parties  of  the  second  part;  shall  cease  to  employ  all  such  employees  as 
shall  not  be  in  good  standing  and  who  shall  not  conform  to  the  rules  and 
regulations  of  the  said  parties  of  the  second  part,  upon  the  said  parties  of 
the  first  part  being  duly  notified  to  this  effect  by  their  duly  credentialed 
representatives. 

2.  The  parties  of  the  first  part  hereby  agree  to  abide  by  the  rules  and 
regulations  of  the  parties  of  the  second  part,  as  known  in  the  trade;  and  agree 
to*  permit  and  allow  representatives  of  the  parties  of  the  second  part  to  enter 
their  factories  at  any  hour  of  the  day  and  night,  for  the  purpose  of  inspection 
and  enforcement  of  the  terms  and  conditions  of  this  agreement.  The  parties 
of  the  first  part  shall  in  no  instance  employ  workingmen  and  help  what- 
soever, even  those  who  are  members  of  the  parties  of  the  second  part,  unless 
such  workingmen,  help  and  employees  and  each  of  them  shall  have  first 
produced  a  pass-card  duly  executed  and  signed  by  the  Authorized  Business 
Agent  of  the  parties  of   the  second   part;    said  card  shall   show  that  its 
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bearer  and  holder  is  a  member  in  good  standing  of  the  parties  of  the  second 
part,  and  that  he  has  fully"*  complied  with  the  rules  and  regulations  of  the 
said  parties  of  the  second  part. 

3.  The  system  of  work  in  and  about  the  said  factory  and  place  of  business 
of  the  parties  of  the  first  part  shall  be  that  known  as  week  work;  that  is  the 
employees  herein  are  to  be  employed  by  the  week  only,  excepting  the  pants 
makers  of  Local  No.  159,  who  are  to  continue  to  work  piece  work;  The  rate 
of  wages  shall  during  the  term  be  gradually  increased;  but  in  no  instance 
shall  the  rate  of  wages  be  lowered  or  decreased.  The  total  number  of  hours 
per  week  during  the  term,  excepting  during  the  months  of  June,  July  and 
August,  shall  not  exceed  fifty-seven  and  a  half  hours  per  week.  The  hours 
of  labor  for  any  working  day  shall  begin  at  7 :30  o'clock  in  the  forenoon,  and 
the  day's  labor  to  end  not  later  than  6  o'clock  in  the  afternoon,  excepting  the 
last  working  day  of  the  week  the  day's  labor  shall  not  end  later  than  5  o'clock 
in  the  afternoon;  and  also  except  the  last  working  day  of  the  week  during 
the  months  of  June,  July  and  August,  the  day's  labor  shall  end  not  later  than 
1  o'clock  in  the  afternoon.  During  the  hours  from  12  at  noon  until  12:45— 
for  a  period  of  forty-five  minutes,  of  each  and  every  day,  no  work  shall  be 
done,  but  the  same  shall  be  devoted  for  noon  recess. 

4.  The^wages  and  earnings  of  the  employees  and  workingmen  for  each 
and  every  week  shall  be  paid  to  them  on  the  last  working  day  of  each  and 
every  week,  the  week's  work  to  begin  on  any  day  of  the  week,  according  to 
the  consent  of  the  parties  of  the  first  part  and  the  said  employees.  During 
the  slack  season  of  the  year  all  employees  and  workingmen  that  shall 
have  worked  at  said  place  of  business  during  the  busy  seasons  of  the  year, 
shall  remain  and  continue  to  work,  if  they  so  desire;  and  in  that  event,  what- 
ever work  there  shall  be  in  said  factory  shall  be  divided  between  all  of  them; 
or  all  of  them  shall  be  put  to  work  half  time  or  any  other  fraction  of  a  day  or 
a  week,  according  to  arrangement;  but  no  workingmen  or  employees  shall  be 
laid  off  or  discharged  on  account  of  slack  so  as  to  keep  a  number  of  them 
working  full  time. 

5.  The  parties  of  the  second  part  hereby  agree  to  furnish  all  such  em- 
ployees, workingmen  and  help  that  at  any  time  it  may  have  on  its  applica- 
tion books,  which  books  they  agree  to  keep  for  the  benefit  of  the  parties  of 
the  first  part  and  the  said  employees  and  workingmen  and  hereby  agrees  to 
furnish  such  help  and  employees  to  the  parties  of  the  first  part,  whenever  so 
by  them  requested,  without  charging  any  fees  or  receiving  any  remunera- 
tion for  such  services  from  either  the  said  parties  of  the  first  part  or  said 
employees  and  workingmen. 

6.  The  parties  of  the  second  part  hereby  agree  to  see  that  the  said  em- 
ployees and  workingmen  that  they  shall  furnish  to  the  parties  of  the  first  part 
shall  devote  all  their  time,  attention,  skill  and  diligence  to  the  performance 
of  the  work  hereinbefore  mentioned  during  the  hours  hereinbefore  stated. 
In  the  event  of  any  dispute  arising  between  the  parties  of  the  first  part  and 
any  of  the  said  employees  about  any  of  the  terms  and  conditions  of  this 
agreement  and  the  fulfillment  thereof  by  them,  the  same  shall  be  referred  to 
the  General  Executive  Board  of  the  parties  of  the  second  part;  and  in  no 
instance  shall  the  parties  of  the  first  part  discharge  any  of  the  said  employees, 
nor  shall  any  of  the  said  employees  leave  their  said  employment  for  any 
reasons  arising  out  of  any  dispute  between  them  and  the  said  parties  of  the 
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first  part,  as  aforesaid,  without  first  submitting  their  matter  of  dispute  and 
difi'erence'to  the  said  Executive  Board;  and  the  parties  of  the  second  part 
hereby  agree  to  endeavor  and  duly  to  exert  themselves  through  their  said 
Executive  Board  to  promote  and  bring  about  as  amicable  a  settlement  of  all 
such  disputes  and  differences  as  in  the  nature  of  things  shall  be  possible. 

7.  Each  of  the  said  locals  shall  have  a  shop  chairman,  whose  duty  it  shall  be 
throughout  all  times  to  maintain  order  in  the  said  factory  and  to  promote  the 
harmonious  working  together  between  the  said  parties  of  the  first  part  and  the 
said  employees;  and  in  this  matter  he  shall  absolutely  and  fairly  represent 
the  interests  of  the  said  parties  of  the  first  part  as  well  as  the  interests  of  the 
employees  and  workingmen;  and  the  said  patties  of  the  second  part  hereby 
agree  to  give  full  effect  to  any  arrangement  made  between  the  said  shop 

*  chairman  and  the  said  parties  of  the  first  part. 

8.  The  following  eight  days  shall  be  holidays,  for  which  the  said  employees 
shall  be  paid  according  to  the  rate  of  their  wages,  though  they  shall  not  work 
on  the  said  days,  to  wit:  Washington's  Birthday,  the  Fourth  of  July,  Labor 
Day,  Rosh  Hashanah,  Yom  Kippur,  Christmas,  New  Year's  and  Election 
Day. 

9.  If  the  parties  of  the  first  part  shall  lay  off  or  stop  the  said  employees 
or  workingmen  on  any  Saturday,  or  the  last  days  of  the  week  during  the  said 
term,  theri,  and  in  that  event,  such  a  proportion  of  the  employees'  wages  or 
earnings  shall  be  deducted  from  their  said  wages  or  salaries  as  the  number  of 
hours  that  shall  so  stop  or  be  laid  off  during  said  last  days  of  the  week  shall 
bear  to  the  whole  number  of  working  hours  in  a  week. 

The  parties  of  the  first  part  hereby  agree  to  furnish,  free  of  charge,  to  all 
pressers  that  they  may  employ,  such  press  cloth  as  shall  be  necessary  for 
said  pressers  in  their  said  works. 

IN  WITSESa  WHEREOF  the  parties  herein  have  set  their  hands  and  seals 
the  day  and  year  first  above  written. 

Jacob  Eisneb  Ck)., 
Uykan  Goldstein, 

B.  A.  Beo.  L.  U,  16. 

L.  ZucKEBMAN,  122  Cliuton  Street. 

JACKET  MAKERS,  NEW  YORK  CITT. 

(a.)  Children's  Jacket  Makers  and  Pressers. 
MEMORANDUM    OF   AGREEMENT    made   by   and    entered   into    between 

part   of  the  first  part,  hereinafter  called  the 

employer  . .  and  The  Children's  Jacket  Makers*  Union,  and  The  Children's 
Jacket  Pressers*  Union,  Local  10  and  156  respectively  of  the  United 
Garment  Workers  of  America,  voluntary  associations,  parties  of  the 
second  part,  hereinafter  called  the  associations. 

For  valuable  considerations  each  to  the  other  in  hand  paid,  and  in  further 
consideration  of  the  mutual  promises  hereinafter  contained,  it  is  agreed  by 
and  between  the  parties  hereto  as  follows: 

I.  The  said  employer  hereby  engage  the  said  association  for  the  period  of 
one  year  from  the  date  hereof,  to  perform  all  the  operating,  basting,  busheling. 
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pressing  and  lining  work  required  by in  the  making  of 

jackets,  at  the  wages  specified  in  the  scale  of  wages  below.  The  associations 
undertake  to  skillfully  perform  said  work. 

II.  Should  a  member  of  either  association  cease  to  be  such,  the  em- 
ployer shall  discharge  him  within  24  hours  after  notice  given  by  an 
officer  of  the  particular  association.  No  person  shall  be  admitted  to  work, 
unless  he  has  a  permit  from  one  of  the  two  associations. 

None  but  members  of  the  Button  Hole  Makers'  Union  shall  be  employed  in 
the  making  of  Button  Holes. 

in.  The  following  shall  be  the  hours  of  work:  From  7  a.  m.  to  12  noon; 
and  from  1  p.  m.  to  6:30  p.  m.  on  the  first  five  days  of  the  working  week, 
and  from  7  a.  m.  to  12  noon;  and  from  1  to  4:30  P.  M.  on  the  last  day. 
Under  no  circumstances  shall  overtime  work  be  allowed. 

rV.  The  temporary  quitting  of  work  by  the  association  during  "  sympathy 
strike"  shall  not  be  considered  a  breach  of  this  contract.  No  employee 
shall  be  charged  with  any  expense  for  any  material. 

Operators   $18  00  per  week  and  upwards. 

Basters   17  00  per  week  and  upwards. 

Basters'   helpers 1300  per  week  and  upwards. 

Fitters    17  00  per  week  and  upwards. 

Lining  makers   14  00  per  week  and  upwards. 

Bushelers 14  00  per  week  and  upwards. 

Pressors    15  00  per  week  and  upwards. 

Assistant  pressers 12  00  per  week  and  upwards. 

Under  pressers 12  00  per  week  and  upwards. 

V.  Wages  shall  be  paid  on  the  last  day  of  each  week. 

VI.  A  duly  authorized  officer,  representative  or  committee  of  either  asso- 
ciation, shall  have  access  during  business  hours  to  the  said  factory  to  confer 
with  the  hands  therein  employed.  The  shop  delegate  shall  not  be  dis- 
criminated against.  Charges  may  be  brought  against  him  upon  seven  days' 
notice  to  the  Joint  Executive  Board. 

Vn.  In  the  event  of  a  breach  of  this  contract  by  the  employer  shall  pay 
to  the  associations,  hundred   dollars  as   liquidated  damages.    As 

security  for  the  faithful  performance  by  of  the  terms  of  this 

contract  the  employer  shall  give  to  the  associations  a  promissory  note  in 
the  sum  of  dollars. 

The  associations  shall  become  the  absolute  owner  of  the  said  note  upon 
the  occurring  of  a  breach  of  contract  on  the  part  of  the  said  employer  and 
after  two  employees  of  the  shop  of  the  employer  will  execute  affidavits 
stating  the  particular  breach  of  contract. 

VIII.  This  agreement  shall  take  effect  at  once,  and  continue  in  force  for 
the  period  of  one  year  from  date. 

nf  WITNESS  WHEREOF  the  said  employer      hereunto  set  hand 

and  seal  and  the  associations  have  caused  one  of  their  joint  officers  to 
sign  this  agreement  as  officer                  this                  day  of  190 

In  the  presence  of 
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(b.)  Unbastod  Work. 
[As  printed  in  the  Weekly  Bulletin  of  the  Clothing  Trades,  July  21,  1905.] 

1.  The  said  party  of  the  first  part,  hereinafter  designated  the  employer, 
hereby  engages  the  said  association  (Non-basted  Children's  Jacket  Makers' 
Union)  for  a  period  of  one  year  from  the  date  hereof  to  perform  all  the 
operating,  busheling,  pressing  and  lining  work  required  in  the  making  of 
jackets  at  the  wages  specified  hereinafter.  And  the  association  undertakes 
to  skillfully  perform  said  work. 

2.  Should  a  member  of  the  association  cease  to  be  such  the  employer  shall 
discharge  him  within  twenty-four  hours  after  notice  given  by  an  officer  of  the 
association.  No  person  sliall  be  admitted  to  work  unless  be  has  a  permit 
from  the  association.  None  but  members  of  the  Buttonhole  Makers'  Union 
shall  be  employed  by  the  employer  in  the  making  of  buttonholes. 

3.  The  following  shall  be  the  hours  of  work:  From  7  A.  ic.  to  12  H.  and 
from  1  to  5.30  p.  ic.  on  the  first  five  days  of  the  working  week,  and  from 
7  A.  M.  to  12  M.  and  from  1  to  4.30  P.  M.  on  the  last  day.  Under  no  circum- 
stances  shall  overtime  work  be  allowed. 

4.  The  temporary  quitting  of  work  by  the  association  during  "  sympathetic 
strikes"  shall  not  be  considered  a  breach  of  this  contract.  No  employee  shall 
be  charged  with  any  expense  for  any  material  damaged  by  him  during  the 
course  of  his  employment. 

5.  The  employer  hereby  agrees  to  increase  the  wages  of  the  members  of  the 
association  in  his  employ  during  the  duration  of  the  within  contract  10  per 
cent  over  the  existing  wages  now  paid  by  the  employer  to  his  employee. 
Wages   shall   be  paid  on  the  last   day  of  each  week. 

6.  A  duly  authorized  officer,  representative  or  committee  of  the  association 
shall  have  access  during  business  hours  to  the  employer's  shop  to  confer  with 
the  employees  therein.  The  shop  delegate  shall  not  be  discriminate4  against. 
Charges  may  be  brought  against  him  by  the  employer  upon  seven  days'  notice 
to  the  executive  board. 

7.  The  employer  shall  give  to  the  association  either  a  note  indorsed  by  a 
third  party  acceptable  to  the  association  for  the  sura  of  $200,  or  a  mortgage 
on  the  fixtures  and  machinery  in  his  shop  in  the  above  sum,  which  shall  be 
regarded  as  liquidated  damages  upon  the  breach  of  the  within  contract  by  the 
employer.  The  association  shall  become  absolute  owner  of  said  note  or 
mortgage  after  two  employees  of  the  employer's  shop  will  make  affidavits 
stating  the  particular  breach  of  the  contract. 

8.  The  employer  has  the  right  to  try  the  fitness  of  any  of  the  members  of 
the  association  for  a  period  of  two  weeks  from  the  date  of  said  member's 
engagement,  and  said  employer  may  discharge  said  members  during  the  two 
weeks  for  any  cause.  But  after  the  expiration  of  the  said-  two  weeks  the 
employer  can  only  discharge  said  employees  after  complaint  made  by  said 
employer  to  the  association,  and  after  a  hearing  by  said  association, 
determined  in  favor  of  the  employer. 

9.  This  contract  shall  take  effect  immediately  and  continue  in  force  for  a 
period  of  one  year  from  date. 
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KlIBE  pants  makers,  NEW  YORK  CITY. 

[Form  of  agreement  signed  in  July,  1905,  without  a  strike.  The  scale  of  prices  accompany- 
ing the  contract  was  printed  in  the  Department  of  Labor  Bulletin,  December,  1905,  pages 
406-8.] 

MEMORANDA  OF  AGREEMENT,  made  and  entered  into  this  day  of 

190      by  the  and  between  the  Knee  Pants  Makers'  Union  No.  1 
of  New  York,  a  corporation  duly  organized  under  and  by  virtue  of  the 
laws  of  the  State  of  New  York,  and  being  Local  Nineteen  of  the  United 
Garment  Workers  of  America,  party  of  the  first  part,  and 
party  of  the  second  part,  viz: 

First.  Said  party  of  tHe  first  part  hereby  agrees  to  and  with  the  party  of 
the  second  part  to  furnish  to  said  party  of  the  second  part  all  the  operators 
and  pressers  which  said  party  of  the  second  part  may  or  will  require  for  the 
purpose  of  manufacturing  knee-pants,  and  it  also  agrees  that  all  the  so-fur- 
nished operators  and  pressers  should  be  competent  and  skillful  in  the  respective 
branches  of  their  employment. 

Second.  And  said  party  of  the  second  part  further  agrees  to  and  with  said 
party  of  the  first  part  to  employ,  or  cause  to  be  employed,  none  but  bona  fide 
members  of  the  said  party  of  the  first  part,  that  is  to  say,  that  all  the  help 
employed  by  party  of  the  second  part  shall  and  will  be  members  in  good 
standing  of  party  of  the  first  part. 

Third.  And  it  is  further  agreed  between  the  parties  to  these  presents  that 
59  hours  shall  and  will  constitute  a  week's  work,  to  wit:  From  7  o'clock  a.  h. 
to  12  noon,  and  from  1  o'clock  p.  m.  to  8  p.  M.,  during  the  first  five  days  of 
the  week«  and  from  7  o'clock  a.  m.  to  12  noon«  and  from  1  o'clock  P.  H.  to 
5  o'clock  p.  li.  on  the  sixth  day  of  the  week;  and  that  said  employees  so 
furnished  by  said  party  of  the  first  part  should  not  be  required  nor  allowed 
by  the  party  of  the  second  part  to  work  a  greater  number  of  hours  than 
specified  heretofore. 

Fourth.  And  it  is  agreed  that  said  party  of  the  second  part  hereby  select 
out  of  the  membership  of  the  party  of  the  first  part  operators  and  pressers  of 
skill  and  competence,  known  and  satisfactory  to  said  party  of  the  second  part, 
and  that  the  said  party  of  the  second  part  hereby  agrees  to  employ  said 
operators  and  pressers  selected  by  said  party  of  the  second  part  as  aforesaid 
during  the  whole  term  of  this  agreement.  And  that  in  case  one  of  the 
selected  operators  and  pressers  shall  become  sick  or  disabled  for  any  con- 
siderable period  of  time  or  otherwise  leave  the  employment,  then  it  should 
be  the  duty  and  obligation  of  the  party  of  the  first  part  to  substitute  said 
employee  by  another  member  of  said  party  of  the  first  part,  competent  and 
skillful  in  that  particular  line  or  branch  of  employment. 

Fifth.  And  it  is  also  agreed  that  the  party  of  the  second  part  shall  and 
will  pay  to  the  employees  furnished  to  by  party  of  the  first  part,  the  prices 
as  set  forth  in  the  schedule  hereto  annexed,  and  not  less,  and  that  said 
employees  will  work  for  said  prices,  and  shall  not  and  will  not  require  higher 
prices  during  the  continuance  of  this  agreement.  And  that  said  party  of  the 
second  part  shfTll  and  will  pay  to  all  the  employees  furnished  to  as  aforesaid 
all  their  wages  or  salaries  on  the  last  day  of  each  and  every  week. 

Sixth.  And  it  is  further  agreed  that  said  party  of  the  second  part  shall 
and  will  supply  all  and  any  of  the  employees  furnished  by  the  party  of  the 
first  part  as  aforesaid  with  all  the  sewing  machines,  needles,  oil,  iron  and 
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other  tools,  instruments  and  materials,  which  are  or  may  be  required  in 
the  course  of  their  respective  employment,  free  of  any  charge,  and  that 
said  party  of  the  second  part  shall  and  will  keep  said  machines  in  good 
working  order  and  repair  at  his,  said  party's  of  the  second  part,  own  expense. 
And  that  the  pressers  only  should  be  permitted  to  fold  the  work  (sic). 

Seventh.  And  it  is  further  agreed  that  said  party  of  the  second  part  shall 
and  will  deposit  with  the  said  party  of  the  first  part  a  promissory  note  in  the 
sumi  of  dollars,  which  is  given  as  a  security  for  the  better  performance 

on  the  part  of  the  second  part  of  all  the  terms  and  conditions  of  this  agree- 
ment, it  being  hereby  expressly  agreed  and  understood  that  the  said  sum 
of  dollars  is  the  amount  of  the  final,  stated  and  liquidated  damages 

for  any  breach  of  this  agreement  by  either  of  the  parties,  it  being  hereby 
expressly  stipulated  and  agreed  that  this  shall  not  cover  a  failure  of  the 
party  of  the  second  part  to  pay  to  its  employees  their  earned  wages  or 
salaries. 

Eighth.  And  it  is  finally  agreed  that  this  agreement  shall  and  will  remain 
in  force  for  the  period  of  one  year  from  date. 

IN  WITNESS  WHEREOF  said  party  of  the  first  part  has  hereunto  caused 
this  agreement  to  be  signed  by  its  secretary  and  sealed  with  its  seal,  and  party 
of  the  second  part  signed  and  sealed  the  same  day  and  year  first  above  written. 
In  presence  of 


PANTS  MAKERS,  NEW  YORK  dTY. 
rTerminaUng  dispute  of  July  10-Aug.  5, 1905,  described  in  Section  III  and  Table  I.  page  40.] 
AGREEMENT  made  on  the  llth  day  of  July,  1906,  hy  and  letv>een  the 
Independent  Pants  Contractors,  a  voluntary  association  consisting  of  the 
persons  enumerated  in  the  anneofcd  schedule,  hereinafter  called  the  Asso- 
ciation, party  of  the  first  part,  and  the  Pants  Makers'  Union  No,  1  of 
New  York,  a  corporation  organized  under  the  la/u>s  of  the  State  of 
New  York,  also  known  as  Locals  Nos.  8,  43  and  159  of  the  United 
Garment  Workers* of  America,  hereinafter  called  the  Union,  party  of 
the  second  part;  witnesseth: 

In  consideration  of  the  sum  of  One  Dollar  each  to  the  other  in  hand  paid, 
receipt  whereof  is  hereby  acknowledged,  the  parties  hereto  agree  as  follows: 

I.  The  Association  agreed  and  stipulates  that  each  member  of  the  said  Asso- 
ciation shall  employ  in  his  capacity  of  pants  contractor  none  but  members  of 
the  said  Union,  and  that  the  said  union  agrees  to  furnish  the  members  of 
the  said  Association  with  all  the  workingmen  that  they  may  require  in  their 
said  business. 

II.  The  following  advances  on  the  prices  heretofore  paid  by  the  respective 
members  of  the  Association  shall  be  made  to  the  members  of  the  Union  for 
their  work,  namely: 

On  operating:  (a)  One-half  of  a  cent  on  each  garment  the  price  for  which 
has  been  less  than  seven  and  a  half  cents;  (b)  one  cent  on  each  garment, 
the  price  of  which  has  been  seven  and'  a  half  or  more  and  less  than  thirteen 
cents. 
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On  Pressing:  One-fourth  of  ft  cent  on  garments  of  class  (a) and  one-half 
of  a  cent  on  garments  of  class  (&). 

III.  Each  member  of  the  Association  shall  execute  a  mortgage  or  promissory 
note  as  security  for  the  payment  by  him  of  the  wages  of  the  said  members 
of  the  Union. 

rV.  The  Union  shall  not  make  any  contract  of  employment  with  any  con- 
tractor without  the  written  consent  of  the  Association. 

v.  A  delegate  or  a  duly  authorized  committee  of  the  Union  shall  have  at 
all  times  access  to  the  shops  of  the  members  of  the  Association.  No  stoppage 
of  work  shall  be  made  by  any  officer  of  the  Union  unless  the  matter  in  dispute 
has  been  settled  in  favor  of  the  Union  by  a  board  of  arbitration. 

VL  Should  the  Union  be  at  any  time  unable  to  supply  any  member  of  the 
Association  with  sufficient  help,  then  such  member  may  employ  non-union  men 
for  three  days  only. 

VU.  All  matters  in  dispute,  that  may  arise,  shall  be  settled  by  a  board  of 
arbitrators  composed  of  five  persons  on  each  party  to  select  two  and  the  four  to 
select  a  fifth. 

This  agreement  to  take  effect  at  once,  and  continue  in  force  for  the  period 
of  one  year  from  date. 

IN  WITNESS  WHEREOF,  the  Association  has  caused  four  of  its  members 
of  the  executive  committee  including  its  chairman,  to  sign  and  execute  this 
agreement  and  the  Union  has  caused  this  agreement  to  be  signed  by  its  chair- 
man of  the  Amalgamated  Board  of  Greater  New  York  and  its  corpofate  seal 
to  be  affixed  the  day  and*  year  first  above  written. 

f  1.  RosENBEBO  [L.  8.]  Chairman, 

KKVITZ  [L.B.] 

M.  Bbod  [L.B.] 

V.  JUDA  LEIB  YaMETZ    [L.  8.] 


ASSOCIATION-^   ^ 


UNIONS 


r  <Meteb  Dubobt,         [l.  b.] 

Vhairtnan  of  Amalgamated  Board, 

LOUIB  LiKEEMANNy 

L '    President  of  Local  8. 


X.  FOOD,   UQUOBS  AKD  TOBACCO. 

BAKERY  AND  CONFECTIOIIERY  WORKERS,  BUFFALO. 

Whereas,  in  the  past  differences  and  inconveniences  have  arisen  in  the 
bakery  and  confectionery  business  between  employers  and  employees,  and  trade 
has  been  interfered  with,  and  strikes  and  losses  to  both  parties  have  resulted 
together  with  great  injury  to  the  public,  and,  ' 

Whereas,  both  parties  are  desirous  of  arriving  at  a  common  imderstanding 
and  agreement,  which  will  prevent  such  difficulties  in  the  future,  and  which 
will  insure  the  employer  of  competent  workmen  and  the  employee  of  proper 
wages  and  r^^Iar  employment: 

Now  therefore  this  agreement,  made  this  day  of 

1905,  between  Local  Unions  No.  16  and  160  of  Buffalo,  N*.  Y.,  of  the  Bakery 
and  Confectionery  Workers'  International  Union  of  America,  party  of  the 

first  part,  and  boss  and 

employer  of  bakers,  in  the  city  of  Buffalo,  N.  Y.,  party  of  the  second  part, 
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for  and  in  consideration  of  the  mutual  covenants  and  agreements  hereinafter 
sej;  forth. 

Witnesseth:  Ist.  The  said  party  of  the  first  part  hereby  agrees  to  protect 
the  said  party  of  the  second  part  against  all  strikes  by  the  members  of  the 
party  of  the  first  part,  providing  the  provisions  of  this  contract  ere  lived  up 
to,  and  to  grant  to  the  party  of  the  second  part  the  use  of  the  labels  of  the 
party  of  the  first  part,  and  to  furnish  as  many  competent  men  as  may  be 
necessary  to  do  the  work  of  the  party  of  the  second  part. 

And  the  party  of  the  second  part  hereby  agrees : 

1st.  That  he  will  give  all  the  bakery  and  confectionery  work  to  be  done 
by  him  to  the  members  of  the  party  of  the  first  part,  except  that  this  agree- 
ment shall  not  be  construed  to  require  the  party  of  the  second  part  to  dis- 
charge any  persons  in  his  employ  at  the  time  this  contract  is  entered  into, 
or  to  deprive  any  person  now  in  the  employ  of  the  party  of  the  second  part 
of  his  employment. 

And  it  is  further  provided  that  the  provisions  of  this  article  shall  not 
apply  to  apprentices.  Bakers  and  confectioners  to  be  furnished  to  second  party 
through  the  agency  of  the  officers  of  Local  Unions  No.  16  and  160,  located 
at  No.  694  Jefferson  street,  corner  Davis,  Buffalo,  N.  Y.  Men  to  be  employed 
and  laid  off  in  rotation  under  direction  of  first  party,  except  oven  hands  and 
mixers  on  machinery. 

2nd.    That  he  will  not  keep  a  baker  employed  by  him  in  board  or  lodgings. 

3rd.  «That  he  will  place  upon  all  breads,  pies  or  crackers,  manufactured  by 
him,  the  union  label  of  the  party  of  the  first  part,  for  which  said  label  he 
agrees  to  pay  for  the  use  of  same  the  sum  of  ten  cents  ($0.10)  per  thousand. 

4th.  He  shall  be  entitled  to  as  many  labels  as  are  required  in  his  business, 
and  the  first  hand  shall  be  responsible  fpr  the  same. 

5th.  If  he  employs  five  members  of  the  first  party  or  less,  he  shall  he 
entitled  to  one  apprentice;  over  five  men  and  less  than  ten  men  two  appren- 
tices; over  ten  men  and  less  than  fifteen  men  three  apprentices,  and  so  on  in 
like  proportion. 

6th.  That  he  will  pay  oven  hands  no|b  less  than  $16.00  per  week;  bench 
hands  not  less  than  $14.00  per  week.  Alt  overtime  to  be  paid,  oven  hands  50 
cents  per  hour;  bench  hands  40  cents  per  hour;  no  overtime  to  be  included 
in  day  work  and  not  to  exceed  three  hours  per  week  overtime  for  each  man 
on  night  work,  as  longer  hours,  as  herein  provided,  are  dangerous  to  the 
public  and  detrimental  to  the  workers. 

7th.  If  hft  requires  a  helper,  he  shall  pay  to  the  said  helper,  if  an  oven 
hand,  $3.00  per  day,  and  to  a  bench  hand  $2.60  per  day.  Extra  time  to  be 
under  the  same  regulation  and  at  the  same  rate  as  for  re^lar  hands. 

8th.  Ten  hours  shall  constitute  a  day's  work,  between  the  hours  of  5  a.  m. 
and  7  P.  H.  Nine  hours  shall  constitute  a  day's  work  if  any  time  is  worked 
between  the  hours  of  7  P.  M.  and  5  A.  m.  This  shall  not  include  the  time  taken 
for  meals.    Sponge  setting  to  be  included  in  the  regular  day's  work. 

9th.  That  he  will  pay  all  wages  as  soon  as  time  has  expired  each  and 
every  week.  • 

10th.  That  he  will  not  require  or.  permit  his  employees  to  work  on  Labor 
Day  or  the  following  night. 

11th.  That  he  will  admit  the  business  agent  or  committee  of  Bakers' 
Unions  Ko.  16  and  160  to  his  shop  at  all  hours  of  every  work  day. 
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12th.  For  every  violation  of  this  contract  the  parties  hereto  agree  that 
the  party  violating  the  said  contract  shall  pay  to  the  other  party  the  sura 
of  $25.00,  which  sum  is  fixed  by  the  parties  hereto  owing  to  the  difficulties 
of  arriving  at  the  exact  damage  which  may  exist  for  each  particular  viola- 
tion, and  which  is  to  be  regarded  as  liquidated  damages  and  not  as  a  penalty. 
And,  in  case  the  said  party  of  the  second  part  violates  this  agreement,  it  is 
expressly  agreed  that  said  first  party  shall  have  the  right  to  withhold  from 
the  said  second  party  the  use  of  the  union  labels  until  said  liquidated  dam* 
ages  are  paid. 

This  contract  shall  continue  in  force  and  effect  from  May  1,  1905,  to  May 
1,  1906.  _ 

As  President  of  Local  Union  No.  16. 


[seal  of  union] 


As  President  of  Local  Union  No,  160. 
Boss  and  employer. 


State  of  N^w  Yobk,    j 
County  of  Erie,         L  ss,  : 
Cmr  OF  BuFFAiio,       J  v  ; 

On  this   day  of    ,  1905,  before  me  the  subscriber,  per- 
sonally came    to  me  personally  known,  who, 

being  by  me  duly  sworn,  did  say  that  they  are  respectively  the  President  of 
Local  Union  No.  16  and  the  President  of  Local  Union  No.  160«  and  that  the 
seal  affixed  to  the  foregoing  instrument  is  the  seal  of  said  Union,  and  that 
said  instrument  was  signed  and  sealed  in  behalf  of  said  Union  by  its  authority, 

and  the  said   acknowledged  said 

instrument  to  be  the  free  act  and  deed  of  the  said  Unions. 


BAKERY  AND  CONFECTIONERT  WORKERS,  MIDDLETOWN. 

Agreement  made  and  entered  into  the day  of ,  1905,  hy 

and  between  of  Middletoton,  County  of 

Orange,  State  of  New  York,  party  of  the  first  part,  and  Bakery  and  Con- 
fectionery Worker^  International  Union  of  Americat  Local  Union  No.  292, 
of  Middletoton,  County  of  Orange,  State  of  New  York. 

Article  1.  It  is  hereby  agreed  that  the  party  of  the  first  part  will  at  all 
times  employ  only  members  of  the  Bakery  and  Confectionery  Workers*  Inter- 
national Union  of  America,  who  are  in  good  and  regular  standing,  if  men 
are  satisfactory. 

Abticlb  2.  It  is  further  agreed  between  both  parties  that  bread  and  cake 
foremen  of  shops  shall  receive  not  less  than  fifteen  dollars,  second  hands  not 
less  than  twelve  dollars,  third  hands  not  less  than  ten  dollars  per  week. 

Abticle  3.  And  it  is  further  agreed  that  there  shall  only  be  one  apprentice 
allowed  each  shop. 

Abticle  4.  The  party  of  the  first  part  also  agrees  that  his  or  their  em- 
ployees shall  work  day  time,  bread  bakers  to  commence  Sunday  morning  and 
complete  their  work  by  Friday  nigbt.  Cake  bakers  to  commence  Monday 
morning  and  complete  their  work  Saturday  night.    No  employee  shall  work 
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more  than  8ix  days  in  one  week,  and  ten  hours  to  constitute  a  day's  work. 
Working  hours  shall  be  between  5  a.  m.  and  8  p.  H. 

Abtiois  5.    Overtime  shall  be  paid  for  at  30  cents  per  hour  for  each  man. 

Abticu  6.  1^0  men  shall  be  allowed  to  work  Decoration  Day,  July  4th, 
Labor  Day,  Thanksgiving,  Christmas  and  New  Year. 

Axadut  7.  The  members  of  this  Union  do  hereby  promise  to  do  all  in 
their  power  for  the  success  of  their  employers'  business,  and  will  furnish,  if 
requested,  first  class  help. 

Article  8.  Labels  will  be  furnished  by  the  Union  at  ten  cents  per  thousand, 
and  shall  be  in  the  hands  of  bread  foreman. 

Abticue  9.  In  case  of  non-compliance  with  above  agreement  on  rules^  the 
Union  reserves  the  right  to  withdraw  the  labels  and  men. 

Abticue  10.    This  contract  shall  remain  good  to  April  30,  1906. 

Li  witness  thereof  the  parties  have  herexmto  set  their  hands  and  seal  this 
day  and  year  as  first  mentioned  above.  I 


BAKERY  AND  COHFBCTIONERT  WORKERS,  IIEWBUROH. 

ARTICLES  OF  AGREEMENT  entered  into  between  the  Bakery  and  Con- 
fectionery Worker^  International  Union  of  America,  No,  148,  and  Master 
Bakers  of  Newhurgh,  N.  Y.: 

Article  I.  All  men  working  in  the  bake  shop  shall  be  International  Union 
men,  and  none  other  than  International  Union  Men  shall  be  employed,  having 
an  honorable  standing  according  to  union  rules. 

Abticle  II.  No  employee  shall  be  allowed  to  board  or  lodge  with  his  em- 
ployer. 

Article  m.  No  employee  shall  be  allowed  to  work  more  than  ten  hours 
for  any  one  day,  or  more  than  six  days  for  one  week. 

Abticijb  IV.    ••••♦••• 

Article  V.  Foremen  to  receive  $18  per  week;  second  hand,. $15  per  week; 
henchmen,  $13  per  week;  jobbers  to  receive  $3  per  day  or  night  of  ten  hours; 
all  overtime  at  the  rate  of  30  cents  per  hour  for  all  hands  alike.  In  no  case 
shall  the  wages  be  reduced  if  they  should  be  higher  than  at  present  fixed  by 
this  scale  affecting  the  men  now  employed.  No  man  shall  be  allowed  to  work 
more  than  two  hours  overtime  in  any  week. 

Abticle  VI.  Every  employer  to  pay  promptly  after  the  performance  of 
one  week's  woik. 

Article  VII.  It  is  mutually  agreed  that  should  either  party  violate  any 
article  of  this  agreement,  such  difficulty  shall  be  adjusted  by  a  committee  of 
seven  to  consist  of  three  members  from  each  party  to  this  agreement  and  one 
disinterested  party,  who  shall  be  agreeable  to  both. 

AvncLE  VIII.  This  agreement  is  to  take  effect  May  1,  1905,  and  to  com- 
tinue  until  May  1, 1906. 

Abticle  IX.  Every  baker  belonging  to  our  local  is  prohibited  from  working 
on  the  following  days:  Fourth  of  July,  Labor  Day,  Thanksgiving  and  Christ- 
mas, between  the  hours  of  6  a.  M.  and  6  a.  m.  of  day  following. 

Article  X.  Each  loaf  of  bread  shall  bear  the  union  label.  The  nrst  laborer 
shall  have  the  custody  of  the  labels  and  account  for  them  to  Local  No.  148. 
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Abticlb  XL   All  members  belonging  to  Local  Union  148  who  are  competent 
and  in  good  standing  shall  be  employed  when  a  vacancy  exists. 

Edwabd  SMTTHy  President. 
Wm.  Aboheb,  8eoretary. 
Edwabd  Smith, 
Wm.  Aboheb, 
Phujp  Bakeb, 
Hsinnr  Ekhabdt, 
Jacob  WoHLrAHBT, 
Jacob  Schmidt^ 

OommUtee, 

Lawbbnce  Dacque, 

Master  Baker, 
Endorsed  by  the  International  Executive  Board. 

F,  H.  Habzbeckeb,  International  Secretary. 

Endorsed  by  N'ewburgh  Central  Labor  Union. 

Chab.  Hanstein,  Secretary. 

BAKERY  AND  CONFECTIONERY  WORKERS,  NEW  YORK  dlY. 
(a.)  Hebrew  Bakers  Local  Union  No.  2$. 
frermlnating  dispute  of  May  5-20,  described  in  Table  I.  page  42,  signed  by  62  oonoems.] 
Bakers  and  Confectioners*  Union  No  23,  of  New  York,  hold  every  proprietor 
of  a  bakery,  whom  they  entitle  to  use  their  label,  responsible  to  comply 
with  the  following  rules: 

1.  To  employ  only  such  bakers  who  are  members  in  good  standing  of  the 
above  Union. 

2.  To  engage  such  employees  only  through  the  medium  of  Bakers'  &  Con- 
fectioners' Union  No.  23. 

3.  Not  to  board  any  journeymen  bakers. 

4.  The  employees  of  a  bakery  are  exempt  from  unloading  flour  or  any'  other 
hard  labor  outside  the  bakery. 

6.  The  employed  bakers  should  not  work  more  than  six  days  a  week,  and 
no  more  than  ten  hours  a  day;  they  should  be  allowed  half  an  hour  for 
limch. 

6.  First  hand  helper  $3.50  per  day,  second  hand  helper  $3.00  per  day. 

7.  Sponging  and  dishes  shall  not  be  made  Friday. 

8.  The  wages  ^ould  not  be  decreased  during  the  winter  time. 

9.  Each  loaf  of  bread  over  %  pound  must  be  provided,  at  the  expense  of 
the  proprietor,  with  a  Union  Label;  such  labels  to  be  furnished  by  the  Union 
for  16  cents  per  1,000. 

10.  Each  proprietor  must  recognize  any  assistant  sent  by  the  above  Union. 

11.  The  proprietor  of  a  bakery  must  admit  any  representative  sent  by  the 
above  Union. 

12.  The  labels  of  the  Union  should  be  intrusted  to  the  foreman  or  his 
assistant  only. 

13.  No  employee  should  be  discharged  without  reasonable  cause;  should 
any  difficulty  arise  between  employer  and  employee,  it  must  be  notified 
to  the  Delegate  of  the  Union  and  he  must  without  delay  present  it  to  the 
Board  of  the  Union. 
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14.  Bread  carriers  shall  not  be  allowed  to  work  at  the  bench  and  oven. 

15.  This  agreement  must  unfailingly  be  posted  on  the  wall  of  the  bakery. 
Said  agreement  shall  be  in  force  the day  of 190. ., 

until  the  day  of  190 . . 

Bakers'  and  CJonfectionebs*  Union,  No.  23. 
Per 

(The  second  strike  of  the  Hebrew  bakers  (Aug.  4-19),  described  in  Section  III  as  well  as  pace 
42  of  Table  I,  involved  a  slightly  different  contract.    The  altered  sections  are  ^ven  below.] 

9.  Each  loaf  of  bread  over  y^  pound  must  be  provided  with  a  Union  Label; 
such  labels  to  be  furnished  by  the  Union  and  loaned  to  the  proprietor,  and 
charged  15  cents  per  1«000  for  the  use  of  the  same  only. 

14.  Foreman  first  hand  at  1  oven  shall  receive  17  dollars  per  week,  at  2 
ovens  20  dollars  per  week;  second  hand,  14  dollars  per  week,  and  third  hand 
13  dollars  per  week. 

15.  The  last  day  of  the  week  to  be  pay  day.  When  the  employer  discharges 
a  workingman  he  must  notify  him  at  the  pay. 

16.  No  workingmen  shall  be  discharged  after  settlement  before  two  weeks. 

17.  [Same  as  former  Art.  14.] 

18.  [Same  as  former  Art.  15.] 

(b)  Local  Union  No.  305. 

rrhe  contract  proposed  by  this  union  and  signed  by  23  concerns  emplosdng  106  workmen  is 
the  same  as  that  printed  above  with  the  exception  of  the  scale  of  wages  provided  in  Artielea 
6  and  7.] 

6.  The  minimum  scale  of  wages  is  to  be  as  follows:  A  first  hand,  $18.00 
per  week;  second  hand  shall  receive  $15.00  per  week;  third  hand,  $13.00. 

7.  First  hand  helper,  $4.00  per  day;  second  hand  helper,  $3.00. 

BAKERY  AND  CONFECTIONERY  WORKERS,  NIAGARA  FALLS. 
Contract  of  the  International  Bakers'  and  Confectioners'  Local  Union  Ifo,  49. 

Sec.  1.  I,  the  undersigned  bakery  boss,  do  hereby  pledge  myself  to  use 
the  labels  of  the  International  Bakers'  and  Confectioners'  Union,  imder  the 
following  rules  only: 

Sec.  2.  Bosses  who  do  not  employ  labor  are  not  entitled  to  the  labels, 
except  members   leaving   a   local   with   a    withdrawal   card. 

Sec.  3.  No  boss  shall  be  permitted  to  have  his  men  work  on  Labor  Day. 

Sec.  4.  That  10  hours  shall  constitute  a  day's  work  between  the  hours 
of  5  A.  M.  and  7  P.  H.,  and  that  9  hours  shall  constitute  a  day's  work  if  any 
time  is  worked  between  7  P.  M.  and  5  A.  H. 

Sec.  5.  That  nothing  but  union  men  shall  be  employed  under  this  contract. 

Sec.  6.  No  member  shall  be  allowed  to  board  or  room  with  the  boss. 

SEa  7.  The  salary  of  the  foreman  shall  not  be  less  than  $18.00  per  week. 

Sec.  8.  The  salary  of  bench  hands  shall  not  be  less  than  $14.00  per  week. 

Sec.  9.  The  salary  of  doughmixer  shall  not  be  less  than  $18.00  per  week. 

Sec.  10.  The  salary  of  oven  man  shall  not  be  less  than  $18.00  per  week. 

Sec.  11.  Bosses  who  do  not  employ  more  than  one  baker  on  a  'shift  shall 
pay  the  same  not  less  than  $16.00  per  week. 

Sec.  12.  All  work  done  outside  the  regular  working  hours  shall  be  classed 
as  overtime,  and  shall  be  paid  at  the  rate  of  35  cents  per  hour. 

Sec.  13.  A  boss  shall  not  be  allowed  to  work  his  men  more  than  9  hours 
(nine  hours),  in  any  one  night,  nor  more  than  10  hours    (ten  hours),  in 
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any  one  day,  and  not  more  than  6  days  (six  days),  in  any  one  week,  unless 
the  overtime  as  above  mentioned  be  paid. 

Seo«  14.  Each  employer  who  employs  5  union  men  or  less  shall  be  entitled 
to  1  apprentice  and  over  5  men  and  less  than  10  men,  he  shall  be  entitled 
to  2  apprentices  and  so  on  in  like  proportion. 

Seo.  15.  This  contract  shall  be  in  force  from  May  1,  1905,  until  May 
I,  1906. 

Sec.  16.  A  copy  of  these  contracts  will  be  framed  and  placed  by  Local  49 
in  each  union  shop,  the  same  to  remain  the  property  of  Local  49. 

Sec.  17.  Any  boss  violating  these  rules  shall  have  the  labels  taken  away 
from  him  and  pay  a  sum  of  not  less  than  $25.00  for  the  first  thousand 
labels,  when  a  settlement  is  made. 

Ssc.  18.  In  case  of  any  grievance  between  employer  and  employee  a  com- 
mittee from  the  union  shall  settle  the  same  with  the  firm. 

Sec.  19.  This  contract  must  be  signed  before  a  committee  of  Local  49 
and  a  notary  public  on  or  before  May  the  1st,  1905. 

Signed  in  behalf  of  firm 

Signed  in  behalf  of  iMion 


WinncssES: 


{ 


BREWBRT  WORKMEN,  ALBAHT. 
(a)  Ale  and  Porter  Workers  (Local  Union  No.  139) • 

Art.  1.  None  but  members  of  the  National  Union  of  the  United  Brewery 
Workers  of  the  United  States  shall  be  employed.  New  members  must  join 
Local  Union  No.  129  within  two  weeks  after  receiving  the  situation,  and 
after  due  trial.  New  members  shall  not  take  the  place  of  any  man  now 
steadily  employed  unless  it  be  for  causes  such  as  are  in  Article  8  of  this 
agreement. 

Art.  2.  All  drivers  shall  clean  their  horses  in  their  charge  every  morning, 
including  Sunday,  but  shall  not  be  asked  to  do  any  other  work  on  Sunday. 
Horses,  wagons  and  harness  shall  be  cleaned  when  told  to  do  so  during  the 
regular  hours  of  any  workday. 

Art.  3.  Nine  hours  shall  constitute  a  day's  work  all  the  year  round, 
except  in  the  months  of  May,  June,  July,  August,  September  and  October, 
when  eight  hours  shall  constitute  a  day's  work  on  Saturdays.  All  overtime 
to  be  paid  at  the  rate  of  fifty  cents  per  hour. 

Art.  4.  In  case  laying  off  men  is  necessary,  no  man  shall  be  laid  off  longer 
than  one  week  at  a  time,  and  no  man  shall  be  asked  to  take  the  place  of 
the  man  so  laid  off. 

Art.  5.  Each  workman  shall  have  the  right  to  board  or  live  wherever  he 
chooses,  and  no  help  shall  be  hired  on  the  recommendation  of  a  saloon-keeper 
or  customer. 

Abt.  6.  Scale  of  wages:  Heads  of  departments,  $16.00  per  week;  team- 
sters, $14.00  per  week;  stablemen,  seven  days,  $15.00  per  week;  all  other 
men,  $13.00  per  week;  and  no  present  wages  shall  be  reduced;  to  be  paid 
weekly  and  on  Saturday. 

Art.  7.  No  teamster  shall  be  asked  to  deliver  ale  or  })orter  in  hogsheads 
or  barrels  to  saloon  or  customer  alone,  and  no  agent  or  collector  shall  take 
the  place  of  a  teamster, 
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Abt.  8.  Employees  shall  be  discharged  for  causes  only,  such  as  incompe- 
tency, drunkenness,  negligence,  dishonesty. 

Abt.  9.  Service  done  by  employees  in  the  interest  of  and  for  the  benefit 
of  the  Union  shall  not  be  cause  for  discrimination  or  discharge. 

Abt.  10.  Extra  help  employed  during  the  busy  season  shall  not  be  con- 
sidered as  regular  employees  and  shall  be  entitled  to  temporary  employment 
only,  and  the  last  man  or  men  hired  shall  be  the  first  man  or  men  laid  off. 
Abt.  11.  All   packages   leaving   the    Breweries   under   the   jurisdiction   of 
Local  Union  No.  129  shall  bear  the  Brewery  Workers'  Union  Label. 

Abt.  12.  When  difficulties  arise  they  shall  be  settled  by  an  Arbitration 
Committee  composed  of  three  members  of  the  joint  Local  Executive  Board 
and  a  committee  of  Employing  Brewers. 

Abt.  13.  The  following  days  shall  be  considered  as  Sundays:  Christmas, 
New  Years,  Fourth  of  July,  Labor  Day,  with  compensation  for  same  in 
compliance  with  Article  6. 

Abt.  14.  Ale  shall  be  dealt  out  to  the  workmen  four  times  each  day — 
at  the  option  of  the  employers. 

Abt.  15.  This  agreement  shall  take  effect  April  1,  1905,  and  remain  in 
force  until  March  31,  1906,  and  if  a  new  agreement  shall  be  presented  by 
either  party  a  notice  of  twenty-one  days  shall  be  given,  and  if  no  new 
agreement  is  presented  by  said  time  so  stated,  the  present  new  agreement 
shaU  stand.  QUINN  &  NOLAN  ALE  BREWING  CO., 

John  Hoffman,   Manager, 
HIKXUKEL  BREWING  CO., 

Chas.  a.  Hinckel,    Vice-President, 
AMSDELL  BREWING  CO., 

James  A.  Amsdell^   Manager. 
TAYLOR  BREWING  AND  MALTING  CO., 
I  N.  B.  Taylob,  Manager, 

CONSUMERS'    ALBANY    BREWING    CO., 
James  Pubcell,  President. 
William  Daughn,  Pres.  L,  U,  29. 
Isaac  Gbeyston,  Secretary  L.  U.  129. 
Endorsed  by 

John  Fitzgebald,  Pres,  J.  L,  E,  B, 
Paul  Kemmeb,  Secretary  J.  L,  E,  B, 
Endorsed  by  the  International  Executive  Board  of  the  N.  B.  W.  of  A. 
Cincinnati,  Ohio,  March  5,  1905. 

Louis  Kempeb,  National  Secretary. 

(b.)  Lager  Beer  Brewers  (Unioo  No.  i5)« 

Abticle  1.  Only  good  standing  Union  men  of  the  United  Brewery  Workers 
of  America  should  be  employed,  but  the  members  of  Local  Union  N'o.  15 
should  always  have  the  first  privilege.  New  men  must  show  a  good  stand- 
ing membership  book  of  the  United  Brewery  Workers  International  Union 
of  America,  except  Foreman  and  Assistant  Foreman. 

Abticle  2.  Saloonkeepers  or  those  procuring  employment  through  their 
influence  or  recommendations  shall  not  be  allowed  to  work. 

Abticle  3.  In  case  an  employee  takes  sick  or  is  disabled  to  such  an  extent 
as  would  disable  him  from  doing  hia  work,  shall  as  soon  as  he  recovers 
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from  such  sickness  or  disability  be  reinstated  in  his  position  he  last  held, 
providing  his  ailment  did  not  last  over  three  months.  Should  a  member  be 
sick  longer  than  three  months  he  has  the  right  to  receiye  employment  in 
the  same  concern  at  any  time  he  recovers  from  his  sickness.  Any  such 
member  must  produce  satisfactory  evidence  from  the  physician  who  attended 
him. 

Abticle  4.  In  the  fall  of  the  year«  when  work  is  slack  and  it  is  necessary 
to  reduce  labor,  all  men  together,  that  are  members  of  Local  Union  No.  15, 
should  be  laid  off  on  one  and  the  same  day  in  the  week*  such  a  lay-off  day 
can  be  appointed  by  the  Proprietor  himself.  No  one  can  be  laid  off  for 
any  fraction  of  a  day.  The  lay-off  season  should  not  last  over  five  months 
in  the  year,  while  this  agreement  is  in  force. 

Abticle  5.  Nine  hours  should  constitute  a  day's  work,  all  the  year  round, 
for  any  one  member  of  L.  U.  No.  15,  commencement  of  work,  seven  o'clock 
A.  M.;  Sunday  work,  for  any  one  member  of  L.  U.  No.  15,  should  be  con- 
sidered overtime  and  paid  as  such.  Should  it  become  necessary  to  work  a 
night  gang  the  rules  apply  to  them  likewise.  Thanksgiving  Day,  Christmas, 
New  Years  and  Election  Day  shall  be  considered  as  Sunday,  without  any 
reduction  in  the  week's  pay.  July  4th  and  Decoration  Day  shall  be  con- 
sidered as  half-holidays  without  any  reduction  of  the  week's  pay.  Labor  Day 
should  be  considered  as  a  legal  holiday,  without  any  reduction  of  the  day's 
pay.  Work  should  be  performed  on  said  day,  in  two  hours,  from  five  to  seven 
A.  H.  If  business  should  require  it  each  brewery  may  retain  one  man  to 
do  the  necessary  labor,  and  shall  be  paid  as  an  extra  day's  work,  but  in 
no  case  can  an  official  of  the  Union  be  retained.  Work  should  be  performed 
in  ten  consecutive  hours,  with  allowance  of  one  hour  for  dinner.  Six  days 
should  constitute  a  week's  work. 

Abticuc  6.  Beer  should  be  given  to  the  employees  free  of  charge  during  all 
working  hours,  but  no  more  than  three  minutes  should  be  spent  each  time 
at  the  Stemenwirth;  first  beer  to  be  given  one  hour  after  commencement 
of  work. 

Abticle  7.  Negligence  in  performing  work  properly,  disobeying  the  orders 
of  the  Proprietor  or  Foreman,  shall  be  sufficient  groimds  for  the  discharge 
of  any  employee,  but  the  evidence  of  those  knowing  the  case  shall  be  con- 
sidered, and  if  found  just  such  discharged  person  has  no  claim  or  assistance 
from  the  Union  whatever. 

Abticuc  8.  Every  brewery  employing  not  less  than  fifteen  members  of 
Local  Union  No.  15  is  entitled  to  one  apprentice,  who  must  have  arrived  at 
the  age  of  eighteen,  but  he  cannot  be  over  twenty  years  at  the  commencement 
of  his  apprenticeship.  Before  starting  work  he  must  file  a  written  statement 
vnth  the  Recording  Secretary  of  L.  U.  No.  15,  which  must  conform  to  this 
article.  The  term  of  apprenticeship  shall  be  two  years.  But  no  apprentice 
shall  commence  work  in  any  brewery  during  the  lay-off  season.  N'o  apprentice 
is  allowed  overtime. 

Abticle  9.  The  Arbitration  Board  should  consist  of  three  members  from 
the  Joint  Local  Executive  Board,  and  three  men  of  the  Albany  Lager  Beer 
Brewery  Proprietors,  who  have  signed  this  contract.  They  have  the  full 
I)ower  to  settle  all  disputes,  and  in  case  they  disagree,  each  party  should 
call  on  a  disinterested  citizen  of  the  city  of  Albany,  who  should  try  to 
settle  the  difficulty  if  possible. 
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Article  10.  Wages  per  week:  Each  first  man  in  the  four  different  depart- 
ments not  less  than  $19.00  per  week;  rackers  and  hosemen,  not  less  than 
$18.00;  men  employed  at  the  kettle  fermenting  room  and  cellar,  not  less 
than  $17.00;  night  watchmen,  members  of  Local  Union  No.  15,  $17.00; 
men  in  the  wash  house,  not  less  than  $15.00;  apprentice,  $10.00  per  week; 
overtime  should  be  paid  at  fifty  cents  an  hour,  and  overtime  shouid  not  be 
taken  off  from  the  regular  working  hours. 

When  men  are  sent  from  one  department  to  another,  to  perform  the  regular 
work  in  a  Lager  Beer  Brewery,  the  regular  prevailing  rate  of  wages  of 
the  respective  department  must  always  be  paid. 

Article  11.  Wages  should  be  paid  weekly  and  on  Saturday. 

Article  12.  No  member  of  Local  Union  No.  15  is  allowed  to  take  the  place 
or  any  other  man  whose  work  is  imder  the  jurisdiction  of  another  Local  Union 
in  the  Brewers  Trade.  In  case  of  necessity  the  bosses  have  the  right  to  call 
from  the  insiders  to  help  loading  beer  on  the  wagon. 

Abticle  13.  No  foreman  or  assistant  foreman  shall  be  allowed  to  do  any 
of  the  hands'  work. 

Abticle  14.  The  Lager  Beer  Brewery  Proprietors  of  Albany  hereby  agree 
to  use  only  Union  malt  for  producing  their  beer,  and  in  every  line  patronize 
only  Union  products  and  trade  as  near  as  they  can  get  it. 

Article  16.  The  Lager  Beer  Brewery  Proprietors  are  agreed  to  use  the 
Label  of  the  International  Brewery  Workmen  on  all  their  products.  Breweries 
where  not  all  the  employees  are  organized  or  not  living  up  to  this  agreement, 
shall  not  be  entitled  to  the  Label. 

Abticle  16.  If  an  employee  has  to  perform  committee  work  in  the  interest 
of  the  Union,  no  interference  or  discriminating  of  our  members  shall  be 
allowed  in  the  employment  whatever. 

Article  17.  This  agreement  shall  take  effect  April  1,  1905,  and  remain 
in  force  until  March  31,  1906.  And  if  a  new  agreement  shall  be  presented 
by  either  party,  a  notice  of  twenty-one  days  should  be  given,  and  if  no  new 
agreement  shall  be  presented  by  either  party,  the  old  or  previous  agree- 
ment shall  stand  for  another  year. 

Indorsed  by  the  Joint  Labor  Executive  Board,  February  18,  1905, 

John  Fttzoebald,  President, 
Paul  Kehmeb,  Secretary, 

Endorsed  by  the  International  Executive  Board,  February  23,  1905, 

International  Secretary, 
DOBLER  BREWING  CO., 

Geo.  C.  Hawley,  Presidfint, 

BEVERWYCK  BREWING  CO., 

John  Hoffman,  Manager, 

HINCKEL  BREWING  CO., 

Chas.  a.  Hinckel,   Vice-President. 

HEDRICK  BREWING  CO., 

William  Hedbick,  President, 

JACOB  KIRCHNER. 

CONSUMERS'  ALBANY  BREWING  CO., 
James  Purcell^  President, 
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(c.)  Driven  (Local  Union  No.  88). 

[Agreement  with  the  Albany  lager  beer  brewery  proprietors,  April  1, 1904,  to  March  31, 1905; 
renewed  for  1905.] 

Abticle  1.  Only  Union  men  to  be  employed  as  driversj  stablemen  and 
helpers  in  the  undersigned  breweries.  No  others  to  do  the  work  of  such 
drivers,  stablemen  or  helpers  as  long  as  they  are  imemployed.  New  drivers, 
stablemen  or  helpers  must  join  the  Union  No.  88. 

Abticle  2.  Drivers,  stablemen  or  helpers  recommended  by  saloonkeepers 
shall  not  be  employed.  All  men  have  the  privilege  to  dwell  or  board' 
wherever  they  may  choose.  No  member  of  the  Union  shall  be  treated 
obnoxiously,  nor  shall  he  be  discharged  for  serving  on  any  committee  con- 
cerning Union  No.  88,  of  Albany. 

Abucle  3.  Discharge  of  employees  shall  be  for  the  following  reasons: 
Disobedience  of  orders  from  his  employer,  for  intoxication,  for  dishonesty 
or  disrespect  to  his  employer.  In  case  of  discharge,  when  the  employee 
discharged  believes  himself  unjustly  dealt  with,  he  can  call  his  fellow  em- 
ployees as  witnesses;  their  deposition  must  be  made  in  writing  and  placed 
before  the  Arbitration  Committee. 

Article  4.  In  the  fall  of  the  year,  wben  work  is  slack  and  it  is  necessary 
to  reduce  labor,  all  employees  who  are  members  of  Local  Union  No.  88, 
shall  be  laid  off  on  one  and  the  same  day  in  the  week  from  the  time  this 
contract  is  signed,  April  1,  1904,  until  it  expires,  March  31,  1905,  with  the 
exception  of  the  stableman  or  stablemen  who  on  that  day  shall  do  his 
regular  work.  Such  a  lay-off  day  may  be  designated  by  the  proprietor. 
N'o  inside  man  to  go  on  a  wagon  to  do  driver's  work  or  helper's  work. 
Inside  workers  work  inside,  and  drivers  and  helpers  work  outside.  No 
stableman  to  take  a  driver's  or  helper's  place  while  they  are  laid  off.  If 
necessity  requires  one  or  more  men  can  work  on  such  lay-off  day  in  rotation. 

Article  5.  Extra  help  employed  during  the  busy  season  shall  not  be  con- 
sidered as  regular  employees,  and  shall  be  entitled  to  temporary  work  only, 
and  the  last  man  or  men  hired  shall  be  the  first  man  or  men  laid  off. 

Article  6.  All  drivers  can,  if  necessity  requires  help,  request  the  assistance 
of  a  driver's  helper,  or  a  Union  man  from  the  brewery. 

Article  7.  Beer  shall  be  allowed  drivers,  stablemen  and  helpers  during 
working  hours. 

Article  8.  Nine  hours  shall  constitute  a  day's  work  all  the  year  round, 
for  all  members  of  Local  No.  88,  without  any  reduction  in  the  week's  pay. 
Six  days  shall  constitute  a  week's  work,  and  Sunday  work  shall  not  con- 
tinue more  than  two  hours,  such  time  shall  be  devoted  to  feeding,  cleaning 
and  caring  of  horses,  harness  and  wagons.  Stablemen  to  feed  at  noon  and 
at  evening  with  the  assistance  of  a  driver  or  helper  without  extra  pay  for 
the  same. 

Article  9.  During  the  season  of  navigation,  time  of  commencing  work 
will  be  (6)  five  o'clock  a.  h.  and  during  the  remainder  of  the  year  (7)  seven 
o'clock  A.  M.;  if  work  should  begin  before  (7)  seven  o'clock  a.  m.,  for  any  one 
employee,  then  recess  for  at  least  a  whole  breakfast  hour  should  be  given 
at  least  one  hour  after  commencement  of  work,  and  recess  for  dinner  from 
(12)  twelve  to  (1)  one  p.  m.  each  day. 

Artioi^  10.  There  shall  be  no  beer  delivered  on  Sunday^ 

Article  11.  Wages  shall  be  paid  weekly  and  on  Saturday. 
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Article  12.  All  overtime  payable  at  the  rate  of  fifty  cents  per  hour, 
fitablemen  included.  Work  performed  on  Sunday  not  specified  in  Article  8 
shall  be  paid  in  a  similar  manner.  Thanksgiving  Day,  Christmas,  New  Years 
and  Election  Day  shall  be  considered  as  Sundays,  without  any  reduction 
in  the  week's  pay.  July  fourth  and  Decoration  Day  the  work  shall  cease 
at  the  noon  hour.  Labor  Day,  provisions  shall  be  made  so  that  all  neces- 
sary work  can  be  finished  in  reasonable  time,  so  that  it  will  not  deprive 
the  members  of  participating  in  the  parade  and  festivities  of  the  day. 
Overtime  shall  not  be  taken  off  from  the  regular  working  hours. 

Article  13.  The  Arbitration  Committee  shall  consist  of  three  men  of 
the  Joint  Local  Executive  Board,  of  three  men  of  the  Central  Federation  of 
Labor,  and  three  men  of  the  Albany  Lager  Beer  Brewery  Proprietors,  who  have 
signed  this  contract.  They  have  full  power  to  settle  all  disputes,  and  in 
case  they  disagree,  each  party  can  call  in  a  disinterested  citizen  of  the 
city  of  Albany,  and  a  majority  of  a  so-constituted  Arbitration  Committee 
shall  be  final. 

Article  14.  Wages  shall  be  as  follows:  Regular  route  drivers,  $16.00  per 
week;  in  case  of  sickness  should  a  helper  or  extra  driver  be  called 
upon  to  peddle  a  regular  driver's  route,  he  shall  be  paid  as  a  regular  driver 
for  the  time  serving.  Three-horse  truck  drivers,  $16.00  per  week;  extra 
drivers  and  helpers,  $14.00  per  week  all  the  year  roxmd;  stablemen,  $15.00 
per  week  all  year  round.  All  employees  who  are  at  present  receiving  more 
than  the  above  wages  shall  continue  to  receive  the  same  as  heretofore.  No 
one,  however,  to  receive  less  than  the  above  specified  wages. 

Article  15.  Only  Union  men  to  be  employed  around  the  stable  or  in  the 
stable. 

Articub  16.  This  agreement  shall  take  effect  April  1,  1904,  and  remain 
in  force  imtil  March  31,  1005,  and  if  a  new  agreement  shall  be  presented 
by  either  party,  a  notice  of  twenty-one  days  shall  be  given;  and  if  no  new 
agreement  shall  be  presented  by  said  time  so  stated,  the  old  or  previous 
agreement  shall  stand. 

ARncLE  17.  The  proprietors  of  all  Lager  Beer  Breweries  of  Albany  hereby 
agree  to  use  only  strictly  Union  made  goods  in  the  production  of  their  beer 
as  long  as  it  is  possible  to  secure  theuL 

Artici^  18.  The  Lager  Beer  Breweries  of  Albany,  New  York,  do  agree 
to  use  the  Label  of  the  National  Brewery  Workingmen  of  America  on  all 
their  products. 

(d.)  Engineert  and  Firemen. 

AGREEMENT  made  by  ojid  between  the  Brewery  Engineers  and  Firemen's 
Union  No.  274  of  the  United  Brewery  Workmen  of  the  United  States 
and  the  Breweries  Owned  and  Operated  in  the  Cities  of  AUxmy  and 
Troy. 

SEcriON  1.  From  and  after  the  date  of  this  agreement  no  engineers  or 
firemen  are  to  be  employed  who  are  not  members  in  good  standing  of  the 
aforesaid  mentioned  Union,  who,  by  virtue  of  their  working  card  issued  by 
this  organization,  can  prove  to  be  in  good  standing  with  Local  Union  Ko.  274. 

Sec.  2.  It  is  also  agreed  upon  the  part  of  the  undersigned  that  the  mini- 
mum rate  of  w^es  shall  be  $3  per  day  for  engineers  and  $2.50  per  day 
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for  firemen,  eight  hours  to  constitute  a  day;  and  there  shall  be  no  reduc- 
tion of  the  rate  of  wages  now  existing  in  the  said  breweries,  and  overtime 
shall  be  paid  at  the  prevailing  rate  of  wages. 

Sec.  3.  It  is  also  agreed  upon  the  part  of  Local  Union  N'o.  274  that  in 
case  of  sickness,  or  if  a  man  is  discharged,  or  if  a  vacancy  is  caused  for 
any  reason,  **  outside  of  strikes,"  said  Local  Union  No.  274  hereby  agrees 
to  bind  itself  to  fuinish  a  competent  man  to  fill  such  vacancy  within  a 
limit  of  eight  hours,  when  properly  notified  of  the  same,  providing  Local 
Union  No.  274  has  such  man  on  the  unemployed  list.  In  case  no  such 
list  exists  at  the  time  notified  the  above  breweries  to  be  at  liberty  to  employ 
such  man  as  they  see  fit,  it  being  understood  that  said  man  shall  become  a 
member  of  Local  Union  No.  274. 

Sec.  4.  No  man  to  be  employed  in  an  engine  room  or  fire  room  who  is 
a  saloon-keeper,  or  who  seeks  to  obtain  a  position,  either  directly  or  in- 
directly, through  the  influence  of  a  saloon-keeper. 

Sec.  5.  All  breweries  included  in  this  agreement  to  be  allowed  one  chief 
engineer,  who  shall  be  exempt  from  being  a  member  of  the  Union,  it  being 
understood  that  said  chief  engineer  shall  stand  no  regular  watch  or  trick 
of  duty  in  the  engine  room. 

Sec.  6.  The  following  shall  be  sufficient  reason  for  the  discharge  of  anyone 
employed  under  this   agreement. 

(a)  Neglect  of  duty. 

(b)  Dishonesty. 

(c)  Incompetency. 

(d)  Drunkenness. 

(e)  Disrespect  to  employer  or  superiors. 

No  member  shall  be  discharged  for  doing  committee  work.  Temporary 
sickness  shall  be  no  cause  for  discharge. 

Sec.  7.  Beer  shall  be  served  to  the  engineers  and  firemen  during  working 
hours  and  four  times  during  the  night. 

Sec.  8.  All  grievances  about  violation  of  rules  of  this  agreement  shall 
be  decided  by  an  arbitration  committee  (unless  otherwise  amicably  adjusted) 
consisting  of  three  men  to  be  chosen  by  L.  U.  No.  274  and  three  men  to 
be  chosen  by  the  respective  fiims,  and  in  case  of  disagreement  the  six  so 
chosen  shall  appoint  a  disintere^ed  person  as  the  seventh  member,  whose 
decision  shall  be  final. 

Sec.  9.  It  is  also  agreed  by  the  undersigned  that  they  will  employ  their 
engineers  and  firemen  the  year  round. 

Sec.  10.  This  agreement  shall  take  effect  April  1,  1905,  and  remain  in 
force  until  April  1,  1906.  A  notice  of  twenty-one  days  shall  be  given,  and  if 
no  new  agreement  is  presented  by  the  said  time  so  stated  the  old  or  previous 
agreement  shall  stand. 

John  Daly,  Jr.,  Prea.  L.  U.  No.  274. 
Wm.   M.  Watson, 

Reo.  Sec'y  L,  U.  No.  274. 
John  Fitzgebald,  Prea.  J.  L.  E,  B. 
Paul  Kekmer,  Secretary  J.  L,  E.  B. 
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Endorsed  by  the  International  Executive  Board  of  the  U.  B.  W.  of  A., 

Louis  Kemfeb,  National  Secretary. 

DOBLER  BREWING  CO., 

Geo.  C.  Hawley,  President. 
BEVERWYCK  BREWING  CO., 

John  Hoffman,  Manager, 
HmCKEL  BREWING  CO., 

Chas.  a.  Hinckel,   Vice-President. 
HEDRICK  BREWING  CO., 

William   Hedbick^  President. 
^  JACOB  KIRCHNER. 

AMSDELL  BREWING  CO., 

James  A.   Amsdell,  Manager. 
TAYLOR  BREWING  AND  MALTING  CO., 

N.  B.  Taylor,  Manager. 
CONSUMERS*  ALBANY  BREWING  CO., 

James  Pubcell,  President. 

CONWAY  BROS.  BREWING  &  MALTING  CO., 
Henby     S.    Conway,    Secretary. 

S.  BOLTON'S  SONS, 

Wm.  Bolton,  President  d  Treasurer. 
THE  STOLL  BREWING  CO., 

Fbedebick  a.  Stoll,  Treasurer. 
FITZGERALD  BROS.  BREWING  CO., 

Thomas  F.   Fitzgerald,  Secretary. 
THE  ISENGART  BREWING  CO., 

P.    J.    FiTZGEBALD, 

KENNEDY  &  MURPHY  B.  &  M.  CO., 

Kyban  F.  Walsh,  Treasurer. 
QUANDT  BREWING  CO., 

RoBEBT  MoBBis,  President. 
THE  JOHN  STANTON  BREWING  CO., 

Wm.  p.  Stanton,  Manager. 
.    RUSHER  BREWERY, 

Michael     Cavanaugh,     President. 

EXECUTIVE  COMMITTEE: 
•  Paul  Kemmeb^  J.  Boland, 

Feed  Kapps,  John  K.  O'Beibne,    . 

Andrew  J.  Daly,  John  Daly,  Jb. 

brewery  workmen,  new  YORK  CITY 

(a.)  Brewers  (Local  Unions  i,  59  and  69). 

1.  Only  members  in  good  standing  of  Local  Unions  N'os.  1,  59  and  69  of 

the  International  Union  of  United  Brewery   Workmen  of  America,  and  in 

possession  of  a  working-card  issued  by  the  Joint  Local  Executive  Board  of 

Brewery   Workmen   of   Greater    New   York    and   Vicinity   can    be   employed 


Digitized  by 


Google 


Bureau  of  Mediation  and  Arbitration^  1905.      111^13 

as  inside  men.  This  applies  to  all  men  except  the  following:  Foremen, 
Assistant  Foremen,  Watchmen,  Stemewirth  men.  Head  Kettlemen,  Head  man 
in  Fermenting  room.  Head  Cellarmen  and  Head  Washhouse  men  where  five 
or  more  men  are  employed  who  do  not  regularly  perform  the  work  of  journey- 
men, and  workmen  not  classified  in  this  agreement. 

2.  Workmen  recommended  by  saloon-keepers  are  not  to  be  employed. 
Every  workman  shall  be  at  liberty  to  reside  or  board  where  he  chooses. 

3.  Men  may  be  discharged  for  reasons  satisfactory  to  the  employer,  and 
must  be  paid  to  the  time  of  discharge.  This  clause  applies  to  all  depart- 
ments in  a  brewery. 

4.  To  avoid  discharges  during  the  winter  season,  the  workmen  shall  be 
laid  off  in  rotation,  impartially,  for  one  week;  or  all  the  men  shall  stop 
for  one  or  more  days  in  the  week.  During  that  time  that  men  are  laid  off, 
the  heads  of  departments  above  mentioned  shall  not  perform  the  work  of 
those  laid  off. 

5.  On  all  legal  holidays  except  those  holidays  which  fall  between  May 
15th  and  September  15th,  five  hours  shall  constitute  a  day's  work,  for  which 
full  time  shall  be  paid.  If  the  employer  shall  shift  the  lay-off  day  from  the 
regular  lay-off  day  to  a  holiday  falling  between  September  16th  and  the 
following  May  16th,  such  lay-off  day  shall  be  paid  for. 

6.  No  member  shall  be  permitted  to  perform  work  not  appertaining  to 
his  line  of  occupation,  except  on  emergency  or  when  overhauling  in  winter. 
This  clause  applies  to  all  departments  in  a  brewery. 

7.  No  employee  shall  be  compelled  to  lift  full  half-barrels  three-high, 
unaided.  In  breweries  where  more  than  ninety  half-barrels  per  hour  are 
racked  off,  two  men  shall  be  put  to  work  setting  up. 

8.  One  apprentice  will  be  allowed  to  every  twenty  workmen,  but  he  must 
not  be  above  the  age  of  twenty-one  years  nor  under  seventeen.  The  term 
of  apprenticeship  shall  be  two  years,  during  which  the  wages  of  the  apprentice 
shall  be  $10  per  week.  Nevertheless,  every  brewery  is  entitled  to  one 
apprentice,  whose  wages  shall  be  $10  per  week. 

9.  (a)  Ten  hours  in  twelve  consecutive  hours,  including  two  hours  for 
meals,  constitute  a  day's  work  until  September  30,  1905,  after  which  date, 
to  wit,  beginning  October  1,  1905,  ten  consecutive  hours,  including  one  hour  for 
meals,  shall  constitute  a  day's  work. 

(b)  In  case  overtime  is  necessary  during  the  week,  such  overtime  shall 
be  paid  for  at  the  rate  of  50c.  per  hour.  Overtime  must  be  paid  for  and 
cannot  be  taken  out.  On  Sundays,  overtime  to  be  paid  at  the  rate  of 
60c.  per  hour. 

(c)  Six  working  days  shall  constitute  a  week. 

10.  The  scale  of  wages  shall  be  as  follows: 

(a)  Washhouse:  Head  man  at  the  rate  of  $18,  and  all  others  at  the  rate 
of  $16  per  week.  This  shall  not  affect  breweries  where  higher  rates  are 
paid. 

(b)  Workmen  in  the  fermenting  room,  cellar,  kettle,  shall  receive  $18 
per  week. 

11.  During  working  hours,  the  workmen  shall  receive  beei^  f ree  of  charge, 
and,  where  the  ticket  system  prevails,  the  tickets  are  to  be  distributed  in 
suflScient  quantities,  or  according  to  existing  custom. 
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12.  The  business  of  a  representative  of  the  Union,  if  any,  is  with  the 
office  only.  Complaints,  if  any,  must  be  made  in  writing.  This  clause 
applies  to  all  departments  in  a  brewery. 

13.  No  strike  or  lockout,  sympathetic  or  otherwise,  shall  occur  in  any 
brewery  for  any  cause  whatever  other  than  such  as  may  relate  to  matters 
within  the  purview  of  this  agreement. 

14.  All  grievances  raising  difficulty  between  employers  and  employees 
shall  be  adjusted  by  a  Board  of  Arbitration,  such  Board  to  be  composed  of 
two  members  of  the  epiploying  Brewers'  Association  and  two  monbers  of 
the  Local  Executive  Board  of  the  United  Brewery  Workmen  of  New  York 
and  Vicinity.  In  case  the  Board  of  Arbitration  do  not  agree,  its  four  mem- 
bers shall  select  a  fifth  member  and  the  finding  of  the  Board,  so  enlarged, 
shall  be  final  and  binding  upon  both  parties  to  the  controversy.  Pending 
decision,  no  action  shall  be  taken.  Said  Board  of  Arbitration  shall  meet 
within  ten  days  after  notice  to  that  eflFect. 

15.  This  agreement  shall  follow  existing  contracts  and  shall  terminate 
April  1,  1908.  If,  at  the  end  of  that  time,  either  party  wishes  to  discontinue 
or  amend  this  agreement,  notice  to  that  effect  shall  be  given  six  months 
before  the  expiration  thereof. 

Dated  March   22,  1906. 

(b.)  Beer  Driven  (Local  Unions  23,  24  and  59). 

1.  Only  members  in  good  standing  of  Local  Unions  Nos.  23,  24  and  59 
of  the  International  Union  of  United  Brewery  Workmen  of  America,  and  in 
possession  of  a  working  card,  issued  by  the  Joint  Local  Executive  Board 
of  United  Brewery  Workmen  of  Greater  New  York  and  Vicinity,  can  be 
employed  as  drivers,  ale  helpers  or  stablemen. 

Only  members  of  the  International  Union  of  United  Brewery  Workmen  of 
America  shall  be  employed  in  all  outside  depots  and  agencies  where  em- 
ployees are  employed  and  discharged  by  the  brewer.  They  shall  receive 
the  regular  scale  of  wages  prevailing  at  the  location  of  such  depot  or 
agency.  This  provision  is  limited  to  the  counties  of  New  York,  Eangs, 
Queens,  Richmond  and  Westchester. 

2.  Men  recommended  by  saloon-keepers  shall  not  be  employed.  The  men 
shall  have  the  right  to  board  and  live  wherever  they  please. 

3.  Men  may  be  discharged  for  reasons  satisfactory  to  the  employer,  and 
must  be  paid  to  the  time  of  discharge.  This  clause  applies  to  all  departments 
in  a  brewery. 

4.  To  avoid  discharges  during  the  winter  season,  route  drivers  and  extra 
drivers  shall  be  laid  off  in  rotation,  impartially,  for  one  week,  or  shall 
stop  one  or  more  days  per  week.  During  the  lay-off  season  no  outside  drivers 
shall  be  employed  to  deliver  beer. 

5.  Stablemen  shall  be  entitled  to  one  day  off  during  each  month,  such  day 
to  be  fixed  by  the  stable  foreman,  and  the  remaining  stablemen  shall. do 
the  work  of  the  man  who  is  laid  off. 

6.  Drivers  are  to  do  all  teaming  of  every  description.  In  case  so-called 
truck  drivers  or  truck  owners  are  regularly  .employed  to  deliver  beer  on  a 
customer- route,  imaccompanied  by  a  regular  beer  driver,  such  truck  drivers 
nrast  be  members  of  a  union  affiliated  with  the  International  Union  of 
United  Brewery  Workmen  of  the  United  States.  In  case  of  emergency, 
or  trucks  may  be  hired  at  the  pleasure  of  the  employer. 
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7.  Members  are  not  allowed  to  perform  any  work  appertaining  to  brewers, 
firemen  or  engineers  except  on  emergency  or  during  tbe  winter  months  wben 
overhauling  the  brewery  plant.  i 

8.  The  stable  boss,  foreman  or  assistant  foreman  shall  not  perform  any 
work  appertaining  to  drivers,  btablemen  or  helpers. 

9.  Stable  hands  are  not  allowed  to  deliver  beer  as  long  as  drivers  in  that 
certain  brewery  are  laid  off. 

10.  During  working  hours  the  workmen  shall  receive  beer  free  of  charge, 
and,  where  the  ticket  system  prevails,  the  tickets  are  to  be  distributed  in 
sufficient  quantities,  or  according  to  existing  custom. 

11.  All  drivers  handling  hogsheads  or  barrels  shall  have  a  helper,  who  must 
be  a  union  man  and  is  to  be  paid  by  the  firm;  but  this  shall  not  apply  to 
shipping  nor  to  occasional  deliveries.  ( 

12.  (a)  Beer  shall  not  be  delivered  on  Sundays  by  brewery  trucks  or 
drivers,  except  excursion  or  park  beer,  for  which  the  driver  shall  be  allowed 
the  sum  of  60  cents  per  hour. 

(b)  Six  working  days  and  two  hours  on  Sunday  shall  constitute  a  wedc. 
The  time  of  work  on  Sunday  shall  be  regulated  by  the  stable  foreman. 

(c)  Ten  working  hours  in  twelve  successive  hours  shall  constitute  a  day's 
work,  whether  the  driver  be  on  route  or  otherwise  employed;  but,  in  any 
case,  the  driver  must  serve  his  route. 

(d)  Should  a  driver  deliver  a  second  load  of  beer  consifting  of  twenty- 
five  half-barrels  or  more,  after  one  o'clock  P.  M.,  he  shall  have  the  help  of 
another  man,  who  need  not  be  a  union  man,  or  he  shall  receive  75  cents  for 
help  or  extra  compensation. 

(e)  Trucks  with  four  horses  jnust  have  two  men  thereon. 

13.  Wages  shall  be  paid  weekly  as  follows:  Route  drivers,  $18;  extra 
driver,  $16;  stablemen,  not  less  than  $15;  ale  helpers,  $13.  But  this  shall 
not  apply  to  breweries  where  higher  wages  are  paid.  » 

14.  Every  extra  driver  or  helper,  taking  the  place  of  a  regular  driver  for 
more  than  one  day,  shall  be  paid  the  regular  driver's  wages. 

15.  On  all  legal  holidays,  except  such  as  fall  between  May  15th  and  Septem- 
ber 15th,  only  (5)  five  hours  of  labor  shall  be  performed,  for  which  a  full 
day's  pay  shall  be  paid;  any  time  beyond  such  five  hours  shall  be  paid  for 
at  the  rate  of  double  time.  But  on  all  l^^l  holidays,  the  route  driver 
shall  serve  his  route  without  extra  pay.  If  the  employer  shall  shift  tbe 
lay-off  day  from  the  regular  day  to  a  holiday  falling  between  Septembei' 
15th  and  the  following  May  15th,  such  lay-off  day  shall  be  paid  for. 

16.  No  strike  vt  lockout,  whether  sympathetic  or  otherwise,  shall  occur 
in  any  brewery  for  any  cause  whatever  other  than  such  as  may  relate  to 
matters  within  the  purview  of  this  agreement. 

17.  The  business  of  a  union  representative,  if  any,  is  with  the  office  only. 
Complaints,  if  any,  must  be  made  in  writing.  This  clause  applies  to  all 
departments  in  a  brewery. 

18.  All  grievances  raising  difficulty  between  employers  and  employees  shall 
be  adjusted  by  a  board  of  arbitration,  such  board  to  be  composed  of  two 
members  of  the  Employing  Brewers'  Association  and  two  members  of  the 
Local  Executive  Board  of  the  United  Brewery  Workmen  of  N'ew  York  and 
Vicinity.  In  case  the  board  of  arbitration  do  not  agree,  its  four  members 
shall  select  a  fifth  member,  and  the  finding  of  the  board,  so  enlarged,  shall 
be  final  and  binding  upon  both  parties  to  the  controversy.    Pending  decision. 
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no  action  shall  be  taken.  Savl  board  of  arbitration  shall  meet  within  ten 
days  after  notice  to  that  effect. 

19.  This  agreement  shall  follow  existing  contracts  and  shall  terminate 
April  I,  1908.  If,  at  the  end  of  that  time,  either  party  wishes  to  discontinue 
or  amend  this  agreement,  notice  to  that  effect  shall  be  given  si^  months 
before  the  expiration  thereof. 

Dated  March  22,  1905. 

BREWERY  WORKMEN,  SYRACUSE  AND  AUBURN. 

Brewery  Workers*  Union  No.  11,  sanctioned  by  the  Local  Trades  and  Labor 
Assembly  and  the  International  Union,  places  the  following  conditions. 

1.  All  employees  of  ale  and  lager  beer  breweries  and  bottling  shops,  includ- 
ing assistant  foreman  and  night  watchman,  must  be  members  in  good  stand- 
ing of  Local  Union  No.  U. 

When  employers  need  help,  members  of  Local  Union  No.  11  and  Auburn 
Branch  No.  1  shall  have  the  preference. 
An  employee  shall  have  the  right  to  change  his  situation  at  any  time. 

2.  Should  an  employee  be  unable  to  work  on  account  of  sickness^  he  shall 
be  entitled  to  his  former  position  when  he  regains  his  health. 

3.  All  men,  excepting  those  working  at  the  kettle,  shall  work  from  7  a.  m. 
until  5  p.  M.  each  day,  except  that  they  shall  be  allowed  one-half  hour  in 
the  forenoon  for  Junch  and  one  hour  at  noon  for  dinner,  which  time  shall 
constitute  a  day*s  labor  and  six  days  shall  constitute  a  week's  work.  For 
three  (3)  months  during  the  dull  season  in  the  winter,  five  (5)  working 
days  shall  constitute  a  week's  work  with  five  day's  pay,  so  that  during 
said  three  months  all  hands  lay  off  one  day  pach  week,  which  shall  be  fixed 
by  the  bosses.  Should  any  work  be  required  on  that  particular  day,  the 
men  can  be  called  on  alternatively  to  perform  the  work  on  that  day  at  the 
common  wage  rates.  Overtime  work  during  above  mentioned  dull  season 
shall  not  be  allowed.    No  employee  shall  be  laid  off  during  the  entire  year. 

4.  The  working  hours  for  night  watchmen  are  from  6  p.  m.  until  6  a.  k. 
Each  night  watchman  shall  be  entitled  to  a  vacation  of  one  week  (7  days) 
with  full  pay.  The  vacation  may  be  taken  at  one  time.  Night  watchmen 
are  not  allowed  to  do  any  kind  of  brewery  work. 

5.  The  following  days  shall  be  considered  legal  holidays,  viz:  Decoration 
Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day,  Christmas  and  New 
Years.  No  work  to  be  done  on  these  days,  but  regular  wages  to  be  paid  in 
full. 

6.  No  member  of  a  committee  executing  orders  in  the  interest  of  the  union 
is  to  suffer  on  account  of  the  discharge  of  his  duties  as  such. 

7.  No  imion  men  to  be  discharged  without  good  reasons. 

8.  Brewery  proprietors  agree  to  use  union  made  malt  only. 

9.  The  scale  of  wages  to  be  as  follows: 

Employees  in  the  warehouse $14  00  per  week. 

Night  watchmen    14  00  " 

Employees  in  the  fermenting  room 16  00  " 

Employees  in  the  cellar  and  haspulant..  16  00  " 

Washhouse   boss 16  00  " 

Overseers  at  the  kettle,  fermenting 
room  and  cellar  (no  matter  if  only 
one  man  is  employed  in  these  depart- 
ments)   18  00  " 
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First  man  in  bottling  shops  not  less  than      15  00  per  week 
All  other  help  in  bottling  shops  not  less 

than 13  00        " 

Present  higher  wages  shall  not  be  reduced. 

All  weekly  overtime  must  be  paid  for  at  50  cents  per  hour  and  Sunday 
work  at  70  cents  per  hour. 
Overseers'  wages  for  Sunday  work  shall  be  paid  accordingly. 

10.  When  ten  (10)  or  more  men  are  employed  in  a  brewery,  an  apprentice 
may  be  engaged,  provided,  however,  that  no  member  of  Local  Union 
No.  11  or  Auburn  Branch  No.  1  be  out  of  employment,  the  same  shall  not 
be  less  than  seventeen  (17)  or  more  than  twenty-one  (21)  years  of  age. 
Wages  for  an  apprentice  shall  be  ten  (10)  dollars  per  week  for  the  first  year 
and  twelve  (12)  dollars  per  week  for  the  second  year. 

11.  Wages  shall  be  paid  weekly  and  beer  served  free  of  cost  as  heretofore. 

12.  Each  bottling  firm,  employing  one  or  more  inside  union  men  has  the 
right  to  employ  one  boy,  said  boy  to  become  a  member  of  this  union  at  the 
age  of  eighteen  years.  No  union  bottler  to  be  laid  off  as  long  as  a  boy  is 
kept  working.  < 

13.  Managers  in  bottling  shops  are  not  allowed  to  do  work  belonging  to 
the  men. 

14.  In  case  of  absence  of  any  first  man,  the  man  who  takes  his  place  shall 
receive  the  same  pay  as  the  first  help. 

15.  All  these  stipulations  to  go  into  effect  as  soon  as  signed,  dating  from 
May  1,  1905,  and  shall  remain  in  force  for  two  (2)  years  until  May  1,  1907. 

Signed:  Anton  V.  Altmann;  The  Haberle-Crystal  Spring  Brewing  Com- 
pany, by  Edwin  C.  Hall,  Treas.  and  General  Manager;  Bartels  Brewing 
Company,  by  Herman  Bartels,  President;  The  George  Zett  Brewery,  by 
George  Zett,  President;  Burbank  Bottling  Company,  by  C.  H.  Reynold, 
Treasurer;  Friedel  A  Gebhard;  C.  K.  Underwood,  trustee,  for  Greenway 
Brewing  Company;  Thomas  Ryan's  Consumers  Brewing  Company,  by  M. 
O'Melia,  Manager;  Moore  A  Quinn;  Great  Northern  Brewing  Company,  by 
N.  Hoffman,  Treasurer. 

Endorsed  by  the  International  Executive  Board,  Cincinnati,  0.,  March  30, 
1905;  endorsed  by  the  Local  Executive  Board;  endorsed  by  the  Local  Union 
No.  11,  Frederick  Huber,  Secretary;  endorsed  by  the  Central  Trades  and 
Labor  Assembly. 

BUTCHER  WORKMEN  (BOLOGNA  SAUSAGE  MAKERS),  NEW  YORK  CITY. 

[Proposed  agreement  signed  by  30  concerns,  many  of  which  in  course  of  the  strike  against 
40  concerns  that  rejected  the  contract  revoked  their  signatures.  See  Table  I,  p.  42;  also  De- 
partment of  Labor  Bulletin,  March,  1905,  pages  2^29.] 

TMs  agreement  made  and  entered  into  this day  of 

nineteen   hundred  and  four,   by  and   between   the   Amalga/m^ited   Meat 

Cutters  and  Butcher  Workman  of  North  America,  American  Federation 

of  Labor  Local  Union  No,  174,  of  New  York,  party  of  the  first  part,  and 

Mr ,  of  the  City  of  New  York,  party  of 

the  second  part,  witnesseth  as  follows: 

I.    The  said  party  of  the  second  part  agrees,  that  during  the  term  of  this 

agreement,  he  will  not  employ  in  his  shop  or  shops,  any  but  members  in 

good  standing  of  the  said  party  of  the  first  part,  and  will  hire  his  help 

through  the  employment  office  of  the  union  only.  i 


Digitized  by 


Google 


III.318       New  York  Statb  Dbpabtment  of  Labor. 

II.  That  a  week's  labor  for  all  such  employees  shall  consist  of  six  days, 
and  that  the  working  hours  for  bologna  makers  or  pork  butchers  shall  be 
sixty  hours  per  week,  and  in  weeks  containing  a  legal  holiday  fifty-five  hours. 
Overtime  shall  be  paid  for  at  the  rate  of  thirty  cents  per  hour. 

Work  performed  before  five  o'clock  a.  m.  shall  be  paid  for  at  the  rate 
of  sixty  cents  per  hour.  Not  more  than  six  hours  overtime  shall  be  made; 
every  hour  over  six  hours  overtime  shall  be  paid  for  at  the  rate  of  sixty  cents 
per  hour. 

III.  On  holidays  the  work  shall  not  be  of  more  than  five  hours  duration^ 
and  all  work  performed  after  expiration  of  that  time  shall  be  paid  for  at 
the  rate  of  sixty  (60)  cents  per  hour.  In  case  a  man  does  not  work  a  full 
week,  all  hours  over  the  regular  time  is  considered  as  overtime.  It  is 
agreed  and  understood  that  no  work  be  performed  on  Sundays  and  on  Labor 
Day. 

ly.  And  it  is  further  agreed  by  and  between  both  parties,  that  the 
minimum  scale «of  wages  of  employees  are  as  follows:  For  bologna  makers 
and  pork  butchers,  for  first  hand  not  less  than  sixteen  dollars  ($16.00) ;  for 
second  hand  not  less  than  fourteen  dollars  ($14.00) ;  for  third  hand  not 
less  than  twelve  dollars  ($12.00).  Firms  employing  from  two  to  six  hands, 
one  third  hand  to  be  employed.  Firms  employing  six  hands  and  over  shall 
be  entitled  to  one  third  hand  for  every  six  hands  employed.  For  ham-boners, 
for  first  hand  not  less  than  eighteen  dollars  ($18.00) ;  all  others  not  less  than 
fifteen  dollars  ($15.00),  it  being  agreed  and  understood  that  the  wages  of 
steady  employees  shall  be  paid  every  Saturday  in  cash,  and  to  temporary 
employees  after  they  finish  their  work. 

V.  Temporary  employees  shall  receive  not  less  than  two  dollars  and  fifty 
cents  ($2.50)  for  ten  hours'  work,  overtime  to  be  paid  for  to  them  as  agreed 
HI  Article  II  of  this  agreement.  In  case  where  a  member  is  injured  or  sick 
and  unable  to  work  he  shall  be  entitled  to  hire  an  extra  man  who  is  able 
to  fulfill  his  position.  • 

VI.  It  is  agreed  and  understood  that  no  employee  shall  be  discharged  for 
services  rendered  to  the  organization. 

VII.  Any  foreman  shall  be  a  member  of  the  union  as  long  as  he  per- 
forms physical  work.  > 

VIII.  Delivery  drivers  shall  not  perform  any  inside  work  after  the  other 
employees  have  left  the  building. 

IX.  Any  employee  detected  of  wilfully  and  maliciously  spoiling  any  of 
his  employer's  goods  shall  be  promptly  reported  to  the  union,  and  when 
proven  guUty  shall  be  fined  not  less  than  twenty-five  dollars  ($26.00). 

X.  The  term  of  this  agreement  shall  be  one  year,  and  shall  be  in  force 
and  binding  until  the  first  day  of  October,  nineteen  hundred  and  five. 

In  consideration  of  the  true  and  faithful  performance  of  these  covenants 
by  the  party  of  the  second  part,  the  party  of  the  first  part  agrees  to  furnish 
to  him  upon  request  good  and  reliable  workmen  for  his  said  business,  also 
to  allow  him  to  use  the  shop  card  and  label  of  the  Amalgamated  Meat 
Cutters  and  Butcher  Workmen  of  North  America. 

It  being  agreed  and  understood  that  the  said  shop-card  and  label  are 
and  remain  the  property  of  the  party  of  the  first  part  and  said  party  of  the 
first  part  shall  have  a  right  to  withdraw  the  same,  if  the  said  party  of  the 
second  part  fails  to  comply  with  the  provisions  of  this  agreement. 
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IN  WITNESS  WHEREOF  both  parties  have  affixed  their  signatures  this 

day  of nineteen  hundred  and  four. 

Approved  by  the  International  Executive  Board. 

Homes  D.  Call,  Secretary-Treaaur&r, 
Syracuse,  September  29,  1904. 

Xn.  BUUiDING  INDU8TBY. 

ALBAHY  bricklayers  and  MASONS'  LABORERS. 
(TerminAting  dispute  of  May  1-6,  described  in  Table  I,  page  48,  and  Section  III.] 
Articles  of  agreement,  entered  into  this  day.  May  1,  1905,  by  and  between 
the  Master  Masons  of  Albany,  N,  Y.,  party  of  the  first  part,  and  the 
Bricklayers*  and  Masons*  Laborers'  Union  No.  I,  of  Albany,  party  of  the 
Second  parP, 

ARTICLE  I. 

1.  Eight  hours  shall  constitute  a  day's  work,  commencing  at  8  A.  M.  and 
ending  at  6  p.  M.,  with  one  hour  for  dinner. 

2.  Extra  compensation  for  all  overtime  shall  be  as  follows:  From  6  P.  M. 
until  7  A.  M.,  including  Sundays  and  holidays  shall  be  double  time. 

3.  The  wages  of  all  members  of  the  party  of  the  second  part  shall  not  be 
less  than  28^  cents  per  hour,  to  take  effect  May  1,  1905,  and  remain  in 
effect  until  May  1,  1906. 

ARTICLE  II. 
1.  Our  work  is  and  shall  be  supplying  brick,  stone  and  mortar  in  hods  or 
wheelbarrows,  the  screening  of  sand,  the  making  of  concrete,  the  making  of 
scaffolding  for  buildings,  etc.,  the  entirety  of  this  work  to  be  done  by  none 
other  than  union  men. 

ARTICLE  IIL 

1.  It  is  further  agreed  that  the  Master  Masons  of  Albany^  N.  Y.,  parties 
to  this  agreement,  shall  employ  none  but  members  of  the  Bricklayers'  and 
Masons*  Laborers'  Union  No.  I,  of  Albany,  N.  Y. 

2.  In  case  where  the  party  of  the  second  part  cannot  furnish  sufficient  work- 
men, the  party  of  the  first  part  can  employ  others  not  members  of  the  union 
of  the  party  of  the  second  part,  who  shall  become  members  of  the  union  if 
qualified  to  perform  the  work. 

3.  This  agreement  shall  remain  in  effect  for  one  yea^  beginning  May  1, 
1905,  and  ending  May  1,  1906.     Either  party  to  this  agreement  desiring  a 

change  or  renewal  shall  give  less  {sic)   than  days'  notice  and  if 

no  notice  is  given  this  agreement  shall  continue  in  effect  for  another  year. 

AUBURN  ELECTRICAL  WORKERS. 
[Cf .  dispute  described  in  Table  I.  page  46.] 
This  agreement,  made  and  entered  into  this  1st  day  of  May,  1905,  by  and 
between  the  Electrical  Contractors  of  Auburn,  N,  Y.,  party  of  the  first 
part,  and  Local  Union  No.  394,  of  the  I.  B.  E.  W.  of  America,  party  of 
the  second  part. 
Witnesseth,  that   the  parties  hereby  agree  to   and   with   each  other   as 

follows  I' 

FntST.  Eight  hours  shall  constitute  a  day's  work,  from  8  A.  m.  till  12  M., 
and  from  1  to  5  p.  M. 
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Second.  Wiremen  to  report  at  shop  or  foreman  of  job  on  which  they  are 
working  at  8  A«  M.  and  1  p.  m. 

Thibd.  All  ov«r  eight  hours  per  day  and  night  work  up  to  12  P.  M.  shall 
be  paid  for  at  the  rate  of  time  and  one-half.  After  12  P.  M.  and  Sundays 
and  holidays  mentioned  in  this  agreement,  double  time  shall  be  paid. 

FouBTH.  The  legal  holidays  for  purposes  of  this  agreement  shall  be  New 
Year's  Day,  Decoration  Day,  Fourth  of  July,  Labor  Day,  Thanksgiving  Day 
and  Christmas  Day. 

And  when  any  of  the  above-mentioned  holidays  fall  on  Sunday  the  follow- 
ing day  shall  be  observed. 

Fifth.  The  minimum  rate  of  wages  for  journeymen  shall  be  $2.60  per 
day. 

Sixth.  There  shall  be  but  one  helper  or  apprentice  to  every  two  journey- 
man employed  by  a  contractor,  said  contractor  not  to  be  considered  as  a 
journeyman. 

A  helper  or  apprentice  shall  be  worked  only  under  the  personal  direction 
of  a  journeyman.  The  working  rules  governing  helpers  or  apprentices  shall 
be  the  same  as  those  governing  journeymen. 

Seventh.  Wiremen  working  out  of  town  shall  be  allowed  their  traveling 
expenses,  and  if  unable  or  requested  by  their  employers  not  to  return  to 
their  homes  they  will  receive  their  living  expenses  in  addition  to  their 
regular  wages. 

Eighth.  No  contractor  shall  employ  anyone  on  electrical  work  covered  by 
these  regulations  who  is  not  in  possession  of  a  paid-up  card  of  Local  Union 
No.  394  of  Auburn,  N.  Y.,  or  an  unexpired  permit  duly  authorized  by  said 
local.  Men  working  under  a  permit  shall  be  governed  by  the  working  rules 
of  this  agreement. 

Ninth.  Contractors  that  do  not  employ  a  journeyman  shall  not  be  allowed 
either  a  helper  or  an  apprentice  and  must  employ  at  least  four  journeymen 
to  be  allowed  two  helpers  or  apprentices. 

Tenth.  No  worker  shall  be  allowed  to  work  for  a  contractor  who  refuses 
to  sign  this  agreement,  and  the  union  will  do  its  best  to  have  such  con- 
tractors declared  unfair. 

Eleventh.  Workmen  shall  be  paid  in  full  on  Saturday  of  each  week  at 
4  P.  M.  with  their  pay  placed  in  an  envelope  with  their  name,  number  of 
hours  and  amount  of  pay  plainly  marked  on  the  outside  of  the  envelope. 

Twelfth.  Contractors  shall  furnish  all  tools  for  conduit  work,  also  drills 
and  bits  over  eighteen  iDches  long  and  all  special  tools. 

Thirteenth.  No  non-union  men  shall  be  employed  by  the  party  of  the 
first  part,  and  no  work  shall  be  sub-let  to  others  than  those  who  sign  this 
agreement. 

Fol'bteenth:  The  party  of  the  second  part  shall  see  to  it  that  the  doing 
of  electrical  work  by  other  than  members  of  Local  Union  No.  394  is  stopped, 
so  far  as  it  lies  in  their  power. 

Fifteenth.  !No  electrical  worker  shall  be  allowed  to  do  any  jobs  which 
properly  belong  to  the  party  of  the  first  part  while  in  their  employ. 

Sixteenth.  Any  contractor  signing  this  agreement  and  doing  electrical 
work  with  his  own  hands  shall  pay  this  union  monthly  dues  of  $1  for  a 
special  working  card,  dues  to  be  paid  in  advance  on  or  before  the  first  day 
of  each  month.  * 


Digitized  by 


Google 


BuEBAu  OP  Mediation  and  Arbitration,  1905.      III521 

But  it  is  distinctly  understood  that  no  contractor  holding  such  card  will 
be  entitled  to  any  benefits  from  this  local  or  international  body. 

Seventeenth.  Any  contractor  signing  this  agreement  shall  not  be  allowed 
to  work  more  than  eight  hours  a  day;  and  it  is  distinctly  understood  that 
not  more  than  one  member  of  a  contracting  firm  will  be  allowed  to  do 
electrical  work. 

Eighteenth.  Any  violation  of  these  rules,  if  on  the  part  of  any  con- 
tractor, he  shall  immediately  be  notified,  and  if  on  the  part  of  a  wireman 
the  secretary  of  the  union  shall  be  notified  and  action  must  be  taken  on 
such  differences  within  three  working  days  after  notification  and  upon  a 
failure  to  satisfactorily  adjust  such  differences  they  must  immediately  be 
referred  to  an  arbitration  committee,  and  be  acted  upon  within  one  day 
thereafter. 

This  committee  shall  consist  of  five  members,  two  representing  the  work- 
men, two  representing  the  employer,  and  these  four,  if  unable  to  agree,  select 
a  fifth,  who  is  not  directly  interested.  The  decision  of  this  committee  upon 
the  question  in  dispute  shall  be  final  and  binding  upon  the  parties  to  the 
arbitration. 

This  agreement  to  be  for  the  term  of  one  year  from  May  1,  1905,  to  May  1, 
1906.  And  if  there  is  any  change  contemplated  by  either  party  at  its 
termination,  notice  in  writing  shall  be  given  by  the  parties  contemplating 
such  change  at  least  two  months  prior  to  the  expiration  of  this  agreement. 

COHOBS  PAnffTERS  AND  PAPBRHAII6ERS. 
[Agreement  involved  in  dispute  of  Blay  &-June  10,  described  in  Table  I,  page  48.] 

I,  the  undersigned  boss  painter  of  Ck>hoes9  N.  Y.,  do  hereby  agree  to  the 
following  with  the  Painters'  Local  No.  71«  affiliated  with  the  American 
Federation  of  Labor,  N'ational  Building  Trades'  Council,  and  Central  Federa- 
tion of  Labor  of  Cohoee: 

Section  1.  I  agree  to  employ  none  but  Union  Painters,  Decorators  and 
Paperhangers  affiliated  with  the  American  Federation  of  Labor^  National 
Building  Trades'  Council  and  Central  Federation  of  Labor,  and  to  pay  thirty- 
one  and  one-quarter  (31%)  cents  per  hour;  that  eight  hours  shall  constitute 
a  day's  work;  to  pay  time  and  one-half  for  all  overtime;  double  time  to  be 
paid  for  Sundays  and  holidays,  s\ich  as  Thanksgiving,  Christmas,  New  Year's, 
Fourth  of  July,  Decoration  Day  and  Labor  Day,  except  as  provided  in  sec- 
tion 2. 

Section  2.  When  men  are  employed  in,  Albany  or  Troy  they  shall  receive 
the  same  union  scale  that  is  paid  in  those  cities. 

Section  3.  When  work  is  located  so  far  away  that  workmen  have  to  take 
cars  or  ferry,  the  fare  shall  be  paid  both  ways  by  the  employer,  and  if  a 
workman  cannot  get  back  home  after  his  day's  work  is  done,  the  employer 
shall  pay  his  board  and  lodging,  which  shall  not  be  charged  against  the 
workman. 

Section  4.  When  non-union  men  are  employed  in  any  shop  or  on  any  job, 
employees  shall  have  the  right,  after  investigating  the  matter,  to  quit  work, 
until  the  same  has  been  adjusted  before  returning  to  work,  without  violating 
this  agreement. 

Section  5.    There  shall  be  but  one  apprentice  in  each  shop. 

21 
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Section  6.  That  the  employees  begin  work  at  8  a.  m.  and  quit  at  12  m. 
Begin  at  1  p.  M.  and  quit  at  6  p.  K. 

Section  7.  The  above  agreement  to  go  into  effect  April  1,  1906,  and  endur- 
ing till  April  1,  1906. 


GLENS  FALLS  PLUMBERS. 

[An  aooount  of  the  ciroiunstancea  attending  the  formulation  of  this  agreement  appean^pi 
Section  III  of  this  Report.] 

AGREEMENT  made  April  1,  1905,  by  and  between  the  Master  Plumber^ 
Aaeociation  of  Olene  Falls,  N.  Y.,  and  Plumbers*  Union,  No,  225,  of  Olens 
Falls,  N.  r. 

I.  The  Master  Plumbers'  Association  of  Glens  Falls,  N.  Y.,  hereby  agree 
IJiat  on  and  after  April  1,  1905,  the  members  will  employ  none  but  union 
men  in  good  standing  of  the  United  Association  of  Journeymen  Plumbers, 
Gas  Fitters,  Steam  Fitters,  and  Steam  Fitters*  Helpers  of  the  United  States 
ai|d  Canada. 

II.  That  nine  hours  shall  constitute  a  day's  work,  from  7  o'clock  a.  m./ 
until  6  o'clock  p.  m.  Eight  hours  shall  constitute  a  day's  work  on  Saturday. 
That  all  overtime  shall  be  paid  for  at  the  rate  of  one-half,  regular  pay, 
except  from  4  o'clock  Saturday  evening  until  7  o'clock  Monday  morning  and 
the  following  legal  holidays :  New  Year's  Day,  Memorial  Day,  July  4th,  Labor 
Day,  Thanksgiving  Day  and  Christmas  Day,  which  shall  be  paid  for  at  the 
rate  of  double  pay. 

in.  That  f3.25  per  day  shall  be  the  minimum  rate  of  wages  for  all  men 
who  have  worked  at  the  trade  five  years  or  more,  except  steam  fitters' 
helpers,  who  shall  receive  one,  dollar  and  seventy-five  cents   ($1.75)   per  day. 

IV.  Members  working  outside  of  Glens  Falls,  members  of  Local  No.  225, 
for  a  Glens  Falls  firm,  shall  work  according  to  these  rules  and  have  their 
board  paid,  and  be  paid  for  time  consumed  in  traveling.  For  distances  of 
25  miles  or  less,  fare  shall  be  paid  by  firm  once  a  week  to  and  from  job. 

V.  Members  of  Local  N^.  225  going  to  work  at  7  a.  m.  shall  not  receive 
less  than  five  hours'  pay,  and  working  over  Hve  hours  not  less  than  one  day's 
pay. 

VI.  Local  Union  N'o.  225  hereby  agrees  that  no  member  thereof  shall  work 
within  the  jurisdiction  of  this  agreement  for  anyone  who  is  not  a  member 
of  the  Master  Plumbers'  Association  of  Glens  Falls,  N.  Y. 

VII.  It  is  hereby  mutually  agreed  that  all  matters  in  dispute  between 
the  members  of  the  two  bodies  to  this  agreement  shall  be  referred  for  settle- 
ment to  a  standing  arbitration  or  conference  committee  composed  of  five 
members  of  the  Master  Plumbers'  Association  and  five  members  of  Local 
Union  No.  225,  and  that  the  decision  of  said  committee  shall  be  accepted  as 
binding  on  all  parties  hereto. 

These  articles  of  agreement  shall  remain  in  full  force  for  one  year  from 
April  1,  1905,  to  April  1,  1906. 

Pres.  M.  P.  A.  Pres,  P.  U. 

Sec,  M.  P.  A.  Sec.  P.  U. 
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MIDDLBTOWn  AND  GOSHElf  BRICKLAYERS  AND  MASONS. 

MiDDLETOWN,  N.  Y., 1905. 

AGREEMENT  between  the  Afason  Oontractora  and  Bricklayers*  and  Mason^ 
d  Plasterers*  Union  No,  68  of  the  City  of  Middletown,  N.  7.,  to  take 
effect  April  I,  1905,  and  to  stay  into  effect  until  April  I,  1906. 

It  is  hereby  agreed, 

FiBST.  That  the  wages  of  the  Bricklayers  and  Masons  and  Plasterers  shall 
be  50  cents  per  hour;  8  hours  to  constitute  a  day;  that  the  hours- of  labor 
shall  be  from  8  A.  M.  to  5  p.  M.,  one  hour  for  lunch. 

Seoond.  That  except  in  cases  of  extreme  necessity  no  work  shall  be  done 
before  8  a.  m.  and  after  5  p.  M.  All  work  before  and  after  shall  be  time 
and  one-half,  except  holidays  and  Sundays,  which  shall  be  double  time.  The 
following  are  the  legal  holidays:  New  Year's  Day,  Decoration  Day,  Inde- 
pendence Day,  Labor  Day,  Thanksgiving  Day  and  Christmas  Day. 

Thibd.  That  the  men  shall  receive  their  wages  every  week  and  not  later 
than  5  P.  K.  Saturdav. 

FouBTHf  That  the  men  shall  charge  time  while  transferring  from  one  job 
to  another  on  the  same  day. 

Fifth.  That  this  union,  either  collectively  or  individually,  shall  not  order 
any  strike  against  the  Mason  Contractors,  nor  shall  any  member  leave  the 
work  of  a  Mason  Contractor  before  the  matter  in  dispute  is  brought  before  a 
joint  arbitration  committee  for  settlement. 

Sixth.  That  laborers  will  not  be  allowed  to  do  any  part  or  parts  of 
mason  work  whatever. 

Seventh.  That  delegates  and  stewards  must  not  be  interfered  with  hi  the 
discharge  of  their  duties  as  inspectors  and  protectors  of  union  laws. 


Committee. 

QOSHEN. 

First.  That  the  wages  of  the  masons  of  Union  68  in  and  around  the 
town  of  Groshen  shall  be  three  dollars  and  sixty  cents  ($3.60)  for  nine 
hours*  work,  accept  Saturday,  which  will  be  eight  hours  at  three  dollars 
and  sixty  cents  ($3.60)  per  day.  All  contract  work  shall  be  paid  at  the 
rate  of  four  dollars  ($4.00)  per  day. 

Second.  All  work  that  Middletown  bosses  figure  on  shall  be  eight  hours 
at  four  dollars  ($4.00)  per  day.    All  overtime  same  as  Middletown. 
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NEW  YORK  CITY  BUILDING  INDUSTRY. 

[The  arbitration  plan  proposed  by  the  Building  Trades  Employers'  Association  and  accepted 
under  protest  by  the  unions  in  July,  1903,  was  not  entirely  satisfactory.  While  numeroui 
differences  have  been  submitted  to  arbitration  under  the  plan,  there  were  still  occasional  strikea, 
and  beginning  in  midsummer.  1904,  there  was  a  suooesaion  of  disputes  so  closely  related  that 
they  are  tabulated  as  one  dispute  in  Table  I  (page  44)  and  described  under  one  head  in  Section 
III;  while  the  strikes  of  the  sheet  metal  workers  (Table  1,  page  50)  and  the  marble  workers 
(page  28)  are  tabulated  separately.  The  joint  arbitration  i>lan  was  revised  at  a  convention 
of  employers  and  workmen,  April  22,  1905,  an  account  of  which  was  published  in  the  Depart- 
ment of  Labor  Bulletin  June,  1905.  pages  158-169.] 

Joint  arbitration  plan  between  the  Building  Trades  Employers'  Association 
and  the  unions  of  the  building  trades  of  the  City  of  New  York,  adopted 
by  a  convention  of  representatives  of  the  several  employers'  associations 
and  unions  of  the  building  trades  on  April  22,  1905. 

Section  I.  This  arbitration  plan  shall  govern  the  relations  between  the 
members  of  the  Building  Trades  Employers'  Association  and  the  unions, 
parties  to  this  plan,  employed  by  them  on  buildings  or  structures  under 
construction  or  alteration,  and  in  such  shops  as  were  unionized  and  recog- 
nized as  union  shops  by  the  Building  Trades  Employers*  Association  on  or 
alter  July  3,  1903,  and  in  the  shops  where  trade  agreements  provide  that 
this  plan  shall  govern;  and  it  shall  apply  within  all  the  territory  known 
as  Greater  K'ew  York,  unless  otherwise  specified  in  trade  agreements.  This 
plan  applies  to  the  mechanics  of  the  trades  and  those  helpers*  organisations 
from  which  the  mechanics  of  the  trades  are  largely  derived. 

Section  2.  The  unions  as  a  whole  or  as  a  single  imion  shall  not  order 
any  strike  against  a  member  of  the  Building  Trades  Employers*  Association, 
nor  shall  any  number  of  union  men  leave  the  works  of  a  member  of  the 
Building  Trades  Employers*  Association,  nor  shall  any  member  of  the  Build- 
ing Trades  Employers*  Association  lock  out  his  employees. 

Section  3.  The  employers  parties  to  this  arbitration  plan  agree  to  employ 
members  of  the  trade  unions  only,  directly  or  indirectly,  through  sub- 
contractors or  otherwise,  on  the  work  and  within  the  territory  as  described 
in  section  1  of  this  plan. 

Section  4.  There  shall  be  a  general  arbitration  board,  consisting  of  two 
representatives  from  each  employers'  association,  affiliated  with  the  Building 
Trades  Employers'  Association  and  two  representatives  from  each  union 
recognized  as  a  party  to  this  plan. 

Section  5.  The  general  arbitration  board  shall  exercise  the  powers  dele- 
gated to  it  by  the  several  provisions  of  this  plan ;  shall  determine  the  manner 
of  adjustment  of  any  dispute  which  is  not  specifically  covered  by  this  plan; 
shall  adopt  and  amend  a  code  of  procedure;  and  shall  determine  the  manner 
in  which  and  by  whom  the  expenses  of  special  arbitration  boards  shall  be 
paid. 

Section  6.  Each  association  of  employers  and  each  union  of  employees, 
parties  to  this  plan  of  arbitration,  shall  elect  semi-annually,  two  arbitrators 
and  two  alternates,  who  shall  serve  for  six  months  or  until  their  successors 
are  elected.  In  case  of  the  inability  of  an  arbitrator  and  his  alternate  to 
attend,  an  association  of  employers  or  a  union  of  employees  may  appoint  a 
temporary  substitute.  All  representatives  of  employers'  associations  on  the 
general  arbitration  board  shall  be  engaged  in,  or  officers  of  a  corporation 
engaged  in  the  trade  they  represent.  All  representatives  of  the  unions  on 
the  general  arbitration  boards  shall  be  working  at  their  trade. 
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Section  7.  Regular  meetings  of  the  general  arbitration  board  shall  be  held 
once  each  month.  Special  meetings  may  be  called  \)y  the  chairman  or  the 
executive  committee,  and  shall  be  called  upon  the  filing  with  the  secretary  of 
a  writtep  request  from  five  organizations  represented  in  said  board. 

Section  8.  At  all  meetings  of  the  general  arbitration  board  and  the 
executive  committee  a  majority  vote  shall  carry  any  question,  including 
the  election  of  officers;  except  a  member  call  for  a  division,  when,  in  order 
to  carry  a  question  or  to  elect  an  officer,  it  shall  require  a  majority  vote  of 
the  representatives  of  each  side  present  and  voting.  In  case  of  disagreement 
and  inability  of  the  body  to  agree  upon  a  motion  a  conference  committee 
shall  be  appointed,  which  shall  report  a  motion  or  motions  to  the  meeting. 

Section  9.  The  chairman  and  the  vice-chairman  of  the  general  arbitration 
board  shall  be  elected  semi-annually  by  and  from  the  members  of  the  general 
arbitration  board,  and  shall  hold  office  until  their  successors  are  elected.  One 
of  these  officers  shall  be  an  employer  and  the  other  an  employee. 

Section  10.  The  general  secretary  shall  be  elected  by  the  general  arbitra- 
tion board  for  a  term  of  one  year  and  shall  serve  until  his  successor  is 
elected. 

Section  11.  The  cost  of  maintaining  the  headquarters  of  the  general  arbi- 
tration boa^d,  including  the  salaries  of  the  secretary  and  his  assistants,  shall 
be  divided  equally  between  the  Building  Trades  Employers*  Association  and 
the  unions  collectively. 

Section  12.  The  general  arbitrators  must  be  given  power  by  the  organiza- 
tions they  represent. 

Section  13.  The  headquarters  of  the  general  arbitration  board  shall  not 
be  the  meeting  room  nor  the  club  rooms  of  any  association  of  employers  or 
employees. 

Section  14.  There  shall  be  an  executive  committee  of  the  general  arbitra- 
tion board,  which  shall  consist  of  twelve  members  of  said  board,  six  of  whom 
shall  be  elected  by  the  representatives  of  the  unions  in  the  general  arbitration 
board,  and  six  of  whom  shall  be  elected  by  the  employers'  representatives  in 
the  general  arbitration  board. 

Section  15.  The  executive  conunittee  shall  exercise  the  powers  delegated 
to  it  by  the  several  provisions  of  this  plan;  shall  have  control  of  all  receipts 
and  expenditures;  shall  act  as  a  board  of  conciliation;  shall  exercise  all  the 
powers  vested  in  the  general  arbitration  board  between  the  regular  meetings 
of  said  board,  except  the  power  to  amend  the  code  of  procedure  and  fix  the 
expenses  of  special  boards.  It  shall  report  all  its  proceedings  to  the  general 
arbitration  board.  The  committee  shall  meet  once  a  week  or  upon  the  call 
of  the  secretary. 

Section  16.  The  executive  committee  first  elected  shall  divide  itself  by 
lot  into  six  classes,  so  that  one  employer  and  one  employee  shall  serve  one, 
two,  three,  four,  ^\e  and  six  months,  respectively.  At  the  expiration  of 
the  term  of  each  committeeman  his  successors  shall  be  elected  to  serve  for 
a  period  of  six  months. 

Section  17.  All  decisions  of  the  executive  committee  shall  be  final  and 
binding  upon  all  the  parties  to  this  arbitration  plan  unless  disapproved  by 
the  general  arbitration  board,  in  the  following  manner:  Upon  the  receipt  of 
the  report  of  the  executive  committee  any  decision  of  the  executive  committee 
may  be  subject  to  review  by  the  general  arbitration  board  at  the  request  in 
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writing  of  an  association  of  employers  or  employees  under  seal  of  the  organ- 
izatiou  and  endorsed  by  a  majority  vote  of  the  representatives  of  either  side 
present  and  voting.  In  the  case  of  such  review  the  question  before  the  board 
shall  be,  "Shall  the  decision  of  the  executive  committee  be  disapproved?" 
If  the  decision  is  disapproved  the  general  arbitration  board  shall  proceed  to 
dispose  of  the  question. 

Section  18.  All  complaints  shall  be  addressed  to  the  secretary,  in  writing, 
who  shall  endeavor  to  adjust  them  and  report  them  to  the  executive  com- 
mittee. 

Section  19.  Where  a  trade  agreement  exists  between  an  employers'  asso- 
ciation and  a  union,  all  disputes  in  that  trade  shall  be  settled  by  a  trade 
board  of  arbitration  with  an  umpire,  if  necessary.  The  decision  of  said 
board  or  umpire  shall  be  final.  Should  the  trade  board  fail  to  agree  upon  an 
umpire,  or  should  either  side  fail  to  abide  by  the  decision  of  the  trade  board 
or  the  umpire,  the  question  shall  be  referred  to  the  general  arbitration  board, 
for  action,  within  twenty-four  hours  after  such  failure  or  refusal. 

Se(TIoN  20.  Should  a  dispute  arise  in  a  trade  in  which  there  is  no  trade 
agreement  between  the  employers'  association  and  the  union  of  the  trade,  or 
between  an  employer  and  a  union  between  whom  there  is  no  trade  agreement, 
said  dispute  shall  be  referred  to  the  general  arbitration  board. 

Section  21.  In  the  case  of  a  dispute  concerning  a  question  of  jurisdiction 
of  trade  or  a  dispute  caused  by  conflicting  provisions  of  two  or  more  trade 
agreements,  the  complainant  shall  notify  the  general  secretary,  and  the 
secretary  shall  immediately  call  a  conference  of  the  unions  and  em- 
ployers' associations  interested.  The  conference  shall  settle  the  dispute  by 
conciliation,  if  possible,  or  refer  it  to  arbitration,  if  necessary.  Pending  the 
adjustment  of  the  dispute,  the  work  shall  be  performed  by  such  mechanics 
members  of  unions  parties  to  this  plan  as  the  trade  contractor  for  the  work 
may  have  elected  to  employ.  In  case  a  refusal  or  failure  on  the  part  of  any 
union  or  employers'  association  concerned  to  adjust  such  a  dispute  in  the 
manner  above  described,  within  twenty-one  days  after  the  filing  of  the  com- 
plaint, the  dispute  shall  be  submitted  to  the  general  arbitration  board 
or  the  executive  committee,  which  shall  determine  whether  the  question  at 
issue  is  a  subject  for  arbitration.  Should  the  general  board  or  executive 
committee  decide  that  the  question  is  a  subject  for  arbitration,  it  shall 
refer  the  case  to  a  special  board,  provided  the  dispute  cannot  be  adjusted  by 
conciliation. 

Section  22.  The  work  that  has  been  heretofore  recognized  to  be  in  the 
possession  of  a  trade  shall  not  be  submitted  to  arbitration;  provided,  when 
possession  is  claimed  by  a  party  or  parties  to  a  jurisdiction  of  trade  dispute, 
that  question  shall  be  decided  by  the  executive  committee,  and  in  case  of  a 
disagreement  the  executive  committee  shall  refer  the  question  to  an  umpire. 
If  the  executive  committee  or  the  umpire  decides  that  the  work  has  not  been 
in  the  possession  of  a  trade,  the  question  of  who  shall  perform  the  work 
shall  then  be  referred  _,to  a  special  board  of  arbitration. 

Section  23.  "  Unskilled  trades  "  are  hereby  defined  to  be  those  of  laborers, 
helpers  or  workers  from  whose  ranks  mechanics  of  a  particular  trade  are 
not  regularly  recruited.  Any  difficulty  arising  in  the  unskilled  trades  maj^ 
be  adjusted  in  accordance  with  the  provisions  of  this  plan,  through  the 
mechanics  of  the  trade- in  which  the  unskilled  are  working;  and  should  the 
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mechanics  of  a  trade  repeatedly  refuse  to  file  a  complaint  it  may  be  presented 
upon  the  written  request  of  five  organizations,  parties  to  this  plan. 

Section  24.  Special  arbitration  boards  shall  consist  of  not  less  than  four 
members,  and  shall  be  chosen  from  the  members  of  the  general  arbitration 
board.  They  shall  meet  within  twenty-four  hours  when  notified  by  the 
general  secretary. 

Section  25.  it  shall  be  the  privilege  of  any  union  or  employers'  associa- 
tion, through  its  representatives  on  the  general  arbitration  board,  to  select 
the  members  of  a  special  board  to  act  for  them,  but  no  general  arbitrator 
can  act  when  the  dispute  is  occurring  in  the  trade  which  he  represents.  In 
case  of  the  failure  of  any  party  to  a  complaint  to  select  arbitrators  within 
two  weeks  after  an  arbitration  by  a  special  board  has  been  ordered,  the 
executive  conmiittee  shall  select  the  necessary  arbitrators. 

Section  26.  The  arbitration  papers  are  to  be  drawn  by  the  general 
secretary,  and  shall  contain  a  specific  statement  of  the  question  in  dispute, 
and  a  provision  that  all  parties  agree  to  abide  by  the  decision  of  the  special 
board  or  the  umpire.  The  umpire  must  be  selected  before  the  case  is  opened. 
In  case  of  refusal  of  any  party  to  sign  the  arbitration  papers,  the  executive 
committee  shall  determine,  from  the  papers  in  the  case,  the  specific  question 
to  be  arbitrated. 

Section  27.  The  arbitration  papers  must  be  properly  signed,  and  sealed 
by  the  contending  parties,  each  party  receiving  its  copy.  After  a  careful 
hearing  of  the  case,  stenographically  reported,  the  verdict  obtained  by  a 
majority  vote  cast  so  as  to  include  at  least  one  representative  of  each  of 
the  contending  parties,  or  a  decision  of  the  umpire  shall  be  final  and  binding. 
No  organization  of  employers  or  employees  shall  be  permitted  to  alter,  or 
amend,  any  decision  or  part  thereof  rendered  by  the  general  board,  executive 
committee  or  a  special  board  of  arbitration. 

Section  28.  Members  of  special  arbitration  boards  who  may  be  in  the 
employ  of  members  of  the  Building  Trades  Employers'  Association  are 
guaranteed  re-employment  by  their  firm  or  corporation  when  the  special 
board  on  which  they  shall  have  served  has  disposed  of  the  case. 

Section  29.  No  lawyer  is  to  act  as  arbitrator,  counsel  or  advisor  at  any 
proceeding  held  under  this  plan. 

Section  30.  Business  agents  of  the  unions,  parties  to  this  plan,  shall 
be  permitted  to  enter  all  shops,  buildings  or  structures  described  in  sec- 
tion 1. 

Section  31.  When  the  conditions  established  by  this  arbitration  plan 
are  not  maintained  in  a  shop  or  on  a  job  by  employers  or  employees,  not 
parties  to  this  plan,  the  plan  shall  not  apply  in  this  particular  shop  or  on 
tbe  particular  job  for  the  time  being;  provided,  the  non-maintenance  is 
proven  to  the  satisfaction  of  the  executive  committee  of  the  general  arbitra- 
tion board  and  the  dispute  cannot  be  adjusted  by  it  within  twenty-four 
hours. 

Section  32.  The  Building  Trades  Employers'  Association  agrees  that  its 
members  and  the  labor  unions  collectively  agree  that  the  several  unions 
and  their  members  shall  faithfully  observe  and  abide  by  the  provisions  of 
this  plan,  and  the  labor  unions  collectively  agree  to  maintain  the  wages, 
hours  and  other  conditions  of  employment  prescribed  by  the  several  trade 
agreements  and  this  arbitration  plan,  wherever  members  of  any  trade  union, 
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parties  to  this  plan,  are   employed  within  the  territory  covered  by  this 
plau. 

Section  33.  After  the  date  of  the  adoption  of  this  plan,  no  union  shall 
become  a  party  thereto  without  the  consent  of  the  general  arbitration  board, 
but  should  the  general  arbitration  board  disagree  on  the  question  of  admitting 
a  union,  it  shall  refer  the  case  to  arbitration. 

(b.)  Proposed  Arbitratioii  Agreement  in  Brooklyn. 

[In  June,  1905,  a  joint  committee  of  the  Employers'  League  of  Brooklyil  and  the  Brooklyn 
Board  of  Delegates  formulated  the  following  agreement,  which,  however,  failed  of  ratification 
on  the  part  of  the  former  organisation.] 

This  agreement  made  this   I9th  d<ky  of  June,   nineteen   hundred   and  five, 

between  the  Employers*  League  of  the  Borough  of  Brooktyn,  City  and 

^     State  of  New  York,  party  of  the  first  part,  and  the  representativea  of 

the  labor  unions  in  the  building  trades  of  the  same  place,  party  of  the 

second  part.    Witnesseth. 

That  the  said  party  of  the  first  part  agrees  to  employ  on  buildings  union 
labor  only. 

1.  The  party  of  the  second  part  shall  furnish  to  employers  having  a 
membership  in  the  Employers*  League,  union  labor  sullicient  to  carry  on 
their  work,  and  failing  to  do  so,  the  employer  may,  thirty-six  hours  after 
having  served  a  written  demand  for  men,  employ  any  men  whom  he  or  they 
may  be  able  to  obtain. 

2.  No  change  shall  be  made  in  the  labor  unions  now  a  part  of  the  Board 
of  Representatives  without  the  consent  of  the  party  of  the  first  part 
hereto. 

3.  Wages  and  hours  of  employment  shall  remain  as  they  exist  at  the 
present  time. 

board  of  abbitbation. 

I.  The  Board  of  Arbitration  shall  be  composed  of  two  representatives 
from  each  union  party  to  this  agreement  and  two  representatives,  from 
each  trade  represented  in  the  Employers'  League. 

IL  The  Board  of  Arbitration  shall  elect  a  general  secretary  and  main- 
tain suitable  offices  for  the  transaction  of  business.  The  cost  of  same  shall 
be  equally  divided  between  the  parties  hereto.  All  questions  as  to  the  juris- 
diction of  trades  and  all  questions  of  sympathetic  strikes  or  lockouts  must 
be  referred  to  this  Board. 

EXECUTIVE   committee. 

I.  There  shall  be  an  Executive  Committee  of  the  General  Arbitration 
Board,  which  shall  consist  of  twelve  (12)  members  of  said  Board,  six  of 
whom  shall  be  elected  by  the  representatives  of  the  unions  in  the  General 
Arbitration  Board,  and  six  of  whom  shall  be  elected  by  the  employers' 
representatives  in  the  General  Arbitration  Board. 

II.  The  Executive  Committee  shall  exercise  the  power  delegated  to  it 
by  the  several  provisions  of  this  plan;  shall  have  control  of  all  receipts 
and  expenditures;  shall  act  as  Board  of  Conciliation;  shall  exercise  all 
the  powers  vested  in  the  General  Arbitration  Board,  between  the  regular 
meetings  of  said  Board. 
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COMMITTEE  OF  ABBITBATION. 

I.  All  differences  arising  between  employers  and  employees  shall  first 
be  referred  to  a  committee  of  the  Board  of  Arbitration.  This  committee 
shall  consist  of  two  members  of  the  Employers'  Association  and  two  mem- 
bers of  the  labor  unions.  One  member  on  each  side  shall  be  from  the  trade 
affected. 

n.  These  four  men  so  chosen  shall  select  an  umpire  before  taking  up 
the  matter  in  dispute  who  shall  not  be  a  member  of  the  trade  affected, 
and  they  shall,  with  the  umpire,  constitute  an  Arbitration  Committee. 

III.  The  decision  of  any  three  members  of  this  Arbitration  Committee 
shall  be  final  and  conclusive  as  regards  the  matter  in  dispute,  and  be  binding 
upon  the  parties  hereto. 

IV.  Any  person  or  firm  having  a  grievance  shall  draw  up  a  complaint 
stating  specifically  the  thing  or  things  complained  of,  and  such  complaints, 
duly  signed,  shall  be  filed  with  the  general  secretary.  The  general  secre- 
tary shall  at  once  notify  the  president  of  the  Employers*  League  and  the 
president  of  the  Board  of  Representatives,  and  also  the  person  or  firm 
against  whom  the  complaint  is  made,  inclosing  with  such  notices  a  copy 
of  the  complaint,  stating  the  hour  and  day  of  meeting  of  Arbitration  Com- 
mittee. 

V.  The  president  of  the  Employers'  League  and  the  president  of  the 
Board  of  Representatives  shall  immediately  on  receipt  of  said  notice,  each 
appoint  two  members  of  the  Board  of  Arbitration  to  hear  and  decide  the 
matter  in  controversy. 

VI.  The  Arbitration  Committee  shall  meet  on  the  day  following,  and 
proceed  with  all  proper  haste  to  the  hearing  and  deciding  of  the  case.  The 
decision  of  the  majority  vote  of  this  committee  shall  be  final  and  binding 
on  all  parties. 

STBIKE8  A17D  LOOKOUTS. 

I.  No  union  shall  order  a  strike  against  any  member  of  the  Employers' 
League,  nor  shall  any  member  of  the  Employers'  League  lock  out  his 
employees  before  a  decision  is  rendered  by  the  Arbitration  Committee. 

This  agreement  shall  continue  until  January  1,  1906. 

HEW  YORK  CITY  CARPElfTERS  AND  JOINERS. 

rrerminating  the  dispute  of  Aug.  8,  1004-April  26.  1905.  described  in  Section  III  and  in 
Table  I.  p.  44.] 

Agreement,  made  this  26*fc  day  of  April,  1906,  hy  and  between  the  Master 
Carpenters'  Association  of  the  City  of  ^ew  York,  party  of  the  first  part, 
and  the  United  Brotherhood  of  Carpenters  and  Joiners  of  America, 
Joint  District  Council  of  Greater  New  York. 

Abtiole  I — Object. 

In  order  to  prevent  any  strike  or  lockout,  and  to  insure  a  peaceable 
adjustment  and  settlement  of  any  and  all  grievances,  disputes  and  differences 
that  may  arise  between  any  employer  in  the  Master  Carpenters*  Association 
and  the  mechanics  affiliated  with  Joint  District  Council  of  Greater  New 
York,— 

Both  parties  to  this  agreement  do  hereby  adopt  as  a  basis  of  settlement, 
the  joint  arbitration  plan,  approved  at  a  joint  conference  of  the  Building 
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Trades  Employers'  Association  and  representatives  of  the  various  unions 
on  July  3  and  0,  1903.  (A  copy  of  which  is  attached,  and  made  a  part  of 
this  agreement.) 

And  they  further  agree  that  th^  will  abide  by  the  decision  of  said  arbi- 
tration as  associations,  and  use  any  and  all  lawful  means  in  their  power 
to  compel  their  members  to  abide  by  said  decisions. 

In  the  event  of  the  joint  arbitration  committee  failing  to  come  to  any 
agreement  within  three  (3)  weeks  after  the  filing  of  the  complaint,  it  shall 
be  submitted  to  the  higher  court,  provided  for  in  said  arbitration  plan. 

ABnoLB  II. 

That  both  parties  to  this  agreement  shall  appoint  a  committee  of  eight 
members  with  full  power  to  act  for  the  association  and  the  union,  which 
shall  form  the  joint  arbitration  board  provided  for  in  the  attached  arbitra- 
tion plan,  to  whom  shall  be  referred  all  questions  in  dispute  for  adjustment, 
and  also  the  drafting  of  a  new  agreement  for  the  ensuing  year,  at  least 
sixty   (60)   days  prior  to  the  expiration  of  this  agreemeAt. 

Their  names  and  addresses  to  be  sent  at  once  to  the  secretary  of  the 
Master  Carpenters'  Association,  whose  duty  it  shall  be  to  call  them  together 
for  the  purpose  of  organizing  said  board  (eleven  members  of  which  shall 
constitute  a  quorum  for  the  transaction  of  business). 

Both  sides,  at  all  meetings  of  said  board,  shall  have  an  equal  number  of 
votes  on  all  questions,  whether  all  their  members  are  present  or  not. 

Either  side  to  have  the  privilege  of  calling  the  board  together  when  there 
is  any  question  to  be  brought  before  it. 

Twenty-four  hours  notice  to  be  given  all  members  of  said  board  for  any 
regular  or  special  meeting. 

All  questions  in  dispute  to  be  settled  by  a  majority  vote  or  decision  of 
an  umpire. 

Abtigle  IIL 

Both  parties  shall  at  once,  after  the  signing  of  this  agreement,  elect 
their  two  (2)  general  arbitrators  provided  for  in  the  attached  plan  of 
arbitration. 

Abtigle  IV. 

Principles  on  which  agreement  is  based: 

1.  That  there  shall  be  no  limitation  as  to  the  amount  of  work  a  man  shall 
perform  during  his  working  day. 

2.  There  shall  be  no  restriction  to  or  discrimination  against  the  use  of 
any  manufactured  material  made  by  wood  workers,  except  non-union  and 
prison  made.  This  shall  not  apply  to  any  flooring  or  machine  planed 
timber  or  lumber,  or  to  any  manufacttred  material  made  by  members  of  any 
regularly  organized  Wood  Working  union  in  existence  at  the  time  of  the 
signing  of  this  agreement. 

3.  There  shall  be  no  restriction  of  the  use  of  any  machinery  or  tools. 

4.  That  no  person,  except  the  business  agent,  shall  have  the  right  to 
interview  the  workmen  during  business  hours.  Shop  or  job  stewards  wishing 
to  examine  workmen's  cards  must  do  so  before  8  a.  m.,  between  12  and  1, 
or  after  6  p.  m. 

6.  That  the  use  of  apprentices  shall  not  be  prohibited,  and  they  shall 
not  be  members  of  any  union  until  their  apnrenticeship  is  completed.    Said 
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apprentice  shall  commence  before  he  is  eighteen  (18)  years  of  age  and 
terminate  in  four  (4)  years,  and  then  he  shall  become  a  member  of  the 
union.  One  apprentice  to  be  allowed  to  every  ten  (10)  carpenters,  taken 
from   average   employment   of   carpenters   the   previous   year. 

6.  The  superintendent,  also  the  shop  and  permanent  foreman  (who  need 
not  belong  to  any  union),  shall  be  tried  by  and  subject  only  to  the  decision 
of  the  joint  arbitration  board  for  any  cause  whatsoever  that  may  be  brought 
against  them  while  acting  in  that  capacity.  Definition  of  the  permanent 
foreman  is,  the  man  in  charge  of  the  job.  He  shall  not  use  tools  more 
than  ten  per  cent  (10%)  of  the  time  during  the  progress  of  the  job  over 
which  he  has  charge,  and  there  shall  be  but  one  permanent  foreman  on 
each  job. 

7.  The  journeymen  shall  have  the  privilege  of  working  for  whomsoever 
they  may  see  fit,  according  to  the  terms  of  this  agreement,  and  the  em- 
ployers be  at  liberty  to  employ  or  discharge  whomsoever  they  may  see  fit, 
according  to  the  terms  of  this  agreement. 

Article  V — Houbs  of  Labor. 

1.  That  eight  (8)  hours  shall  constitute  a  day's  work,  between  the  hours 
of  8  A.  M.  and  5  p.  M.,  for  all  week  days  except  Saturday,  when  work  shall 
stop  at  12  o'clock  noon,  with  four  hours'  pay  for  that  day. 

2.  That  double  time  shall  be  allowed  for  all  work  done  on  Saturday 
afternoon,  Sunday,  legal  holidays  and  all  overtime  on  the  week  days. 

3.  It  is  further  agreed  that  no  work  shall  be  performed  on  Sunday  or 
legal  holidays  except  in  cases  of  necessity  or  emergency,  and  that  no  work 
shall  be  performed  on  Saturday  after  the  hour  of  12  noon,  unless  notice 
be  given  to  secretary  of  joint  district  council  prior  to  10  a.  m.  on  said 
Saturday,  stating  shop  or  building  where  work  is  to  be  performed  and 
number  of  men  required,  when  double  time  shall  be  allowed — ^the  members 
of  the  Master  Carpenters'  Association  and  unions  thoroughly  recognizing 
Saturday  afternoon  as  a  holiday. 

The  legal  holidays  referred  to  in  this  article  are  New  Year's  Day,  Lincoln's 
Birthday,  Washington's  Birthday,  Decoration  Day,  Lidepende^ce  Day,  Labor 
Day,  Election  Day,  Thanksgiving  Day,  and  Christmas  Day. 

Article  VI. 

The  minimum  rate  for  journeymen  carpenters'  pay  for  shop  work  shall 
be  $3.78  per  day. 

The  machine  hands'  pay  for  shop  work  shall  be  $3.78  per  day. 

The  journeymen  carpenters'  pay  for  jobbing  and  work  in  buildings  shall 
be  $4.50  per  day. 

The  pay  for  framers  in  buildings  shall  be  $4.50  per  day. 

The  members  of  the  above  named  unions  agree  not  to  work  for  any  one 
not  a  member  of  the  Master  Carpenters'  Association  for  a  less  rate  per  day 
than  is  specified  in  this  article,  and  shall  not  handle  any  manufactured 
materials  not  permitted  to  be  used  by  the  members  of  the  Master  Carpenters' 
Association  under  the  terms  of  this  agreement. 

That  the  rate  of  wages  to  apply  to  the  Borough  of  Manhattan  only,  and 
carpenters  working  for  any  member  of  the  Master  Carpenters'  Association 
sent  to  work  in  any  locality  outside  of  the  Borough  of  Manhattan,  must  be 
paid  the  wages  of  Manhattan  Borough,  $4.50  per  day.    But  the  members 
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of  the  Master  Carpenters'  Association  doing  work  outside  of  the  Borough 
of  Manhattan  shall  have  the  right  of  employing  men  at  the  prevailing  rate 
of  wages  in  that  locality. 

abtiole  vn. 

All  questions  as  to  the  jurisdiction  of  trade,  or  violations  of  agreement, 
shall  be  referred  to  the  joint  arbitration  board  for  adjustment,  and  if 
failing  to  agree,  shall  by  them  be  referred  to  the  higher  court  of  arbitration 
provided  for  in  the  attached  arbitration  plan  and  settled. 

Abtiole  VIII. 

This  agreement  shall  only  apply  to  mechanics  in  the  carpenter  trade  known 
as  carpenters,  stair  builders,  machine  hands,  framers,  and  not  to  laborers 
or  apprentices.  The  members  of  the  Master  Carpenters'  Association  may 
employ  unskilled  labor  to  carry  in,  unpack  and  distribute  materials  about 
the  buildings,  but  said  unskilled  labor  shall  not  be  employed  to  cut  up  or 
put  up  any  of  said  materials,  or  set  any  window  frames,  build  any  bridges 
and  fences,  or  make  or  set  any  centers  (except  for  flat  floor  arches),  the 
same  being  strictly  carpenters'  work. 

Abtioub  IX. 

That  any  member  of  the  United  Brotherhood  of  Carpenters  and  Joiners 
of  America,  New  York  District  Council,  upon  showing  his  card  of  member- 
ship, be  permitted  to  go  upon  any  job  controlled  by  a  member  of  the 
Master  Carpenters'  Association,  when  seeking  employment,  unless  notified 
by  sign  "No  Carpenters' Wanted." 

Abticle  X. 

When  carpenters  are  discharged  they  shall  upon  their  request,  be  paid  in 
cash  or  office  order.  (An  office  order  entitles  a  carpenter  to  one-half  hour's 
pay  in  addition  to  the  amount  due.) 

Abticle  XI. 

The  joint  arbitration  board  shall  meet  on  the  first  Thursday  of  each 
month,  or  at  the  call  of  the  chair  on  either  side,  and  the  first  Thursday  in 
N'ovember  shall  be  a  special  meeting  for  the  consideration  of  the  yearly 
agreement,  which  must  be  signed  on  or  before  the  fifteenth  day  of  December 
to  go  into  effect  on  January  2d  of  the  following  year. 

If  a  building  shall  be  abandoned  for  any  cause, ,  on  which  the  wages  of 
union  carpenters  are  unpaid,  no  member  of  the  Master  Carpenters'  Associa- 
tion shall  contract  to  complete  the  same  until  such  debt  is  paid  by  the 
original  or  subsequent  owner,  or  provided  for  in  the  new  contract.  If  a 
member  of  the  Master  Carpenters'  Association  is  prevented  from  carrying 
out  his  contract  on  a  building  through  the  insolvency  of  the  owner,  or 
any  other  cause,  no  union  carpenter  shall  work  on  said  building  imtil  the 
master  carpenters'  contract  or  claim  has  been  equitably  adjusted. 

Notice  in  writing,  stating  amounts  in  dispute  must  be  filed  with  the 
secretary  of  the  Master  Carpenters*  Association  and  secretary  of  the  Joint 
District  CJouncil  within  two  (2)  weeks  of  the  stoppage  of  the  work,  giving 
full  particulars;  the  secretary  to  give  proper  notice  to  the  unions  and  their 
representatives  at  the  beginning  and  ending  of  the  question  in  dispute. 
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AsaicLK  XTT. 

That  if  the  Courts  of  the  City  or  State  of  New  York  should  decide  that 
any  clause  in  this  agreement  should  be  unconstitutional  or  illegal,  it  shall 
not  invalidate  the  other  portions  of  this  agreement,  but  that  any  such 
clause  or  clauses  shall  be  stricken  out. 

Abtiole  XIII. 

It  is  agreed  by  the  parties  that  this  agreement  shall  be  in  force  between 
the  parties  hereto  until  December  31,  1905. 
Signed — On  behalf  of  the  Master  Carpenters'  Association: 

Hugh  Getty, 

President. 
Gbobge  W.  Lewis« 

Chairman  Arbitration  Committee. 
Habbt  Stephenson^ 

Secretary  Arbitration  Committee. 

Signed— On  behalf  of  the  National  Officers  of  the  United  Brotherhood  of 
Carpenters  and  Joiners  of  America,  and  the  Amalgamated  Society  of 
Carpenters  and  Joiners  of  America: 

William  D.  Hxjbeb« 

General  President. 
William  O.  Schabdt, 

Chairman    Executive    Committee. 
Thomas  Atkinson, 

Amalgamated  District  Secretary. 
N.  P.  Mahon, 

Amalgamated     District     Council. 

Signed— On  behalf  of  the  Joint  District  Council  of  Greater  New  York: 

Chables  a.  Judge, 

President. 
D.  F.  Featherston, 

Secretary, 

(b.)  Carpenters  and  Joiners,  New  York,  Richmond  Borough. 

First.  Forty-four  (44)  hours  to  constitute  one  (1)  week's  work,  said 
work  to  cease  at  12  o'clock  noon  on  each  and  every  Saturday  for  the 
year. 

Second.  Each  and  every  Monday,  Tuesday,  Wednesday,  Thursday,  and 
Friday,  the  working  hours  agreed  to  are  eight  (8)  per  day,  between  8  a.  m. 
and  5  P.  m.,  and  Saturdays  four  (4)  hours,  from  8  a.  m.  to  12  M.  No 
carpenter  work  to  be  performed  between  the  hours  of  12  m.  and  5  P.  m. 
Saturdays. 

Third.  The  minimum  rate  of  wages  shall  be  forty-five  cents  ($.46)  per 
hour. 

Fourth.  The  men  within  one  mile  radius  of  the  office  of  their  employer 
shall  apply  to  his  or  their  office  for  their  money  between  the  hours  of 
12  and  1  Saturdays  at  the  option  of  their  employer. 


Digitized  by 


Google 


III.334        New  York  State  Department  op  Labor. 

FiTTH.  The  work  done  on  Sundays,  holidays  and  all  overtime:  It  is 
hereby  agreed  that  double  the  minimum  rate  of  wages  will  be  paid.  Legal 
holidays  are:  New  Year's,  Lincoln's  and  Washington's  Birthdays,  Memorial 
Day,  Independence  Day,  Labor  Day,  Election,  Thanksgiving,  Christmas,  and 
any  day  declared  a  legal  holiday  by  the  President  of  the  United  States  or 
Governor  of  the  State  of  New  York.  No  work  shall  be  performed  on  Labor 
Day  unless  subjected  to  the  approval  of  the  business  agent  or  representative, 
he  to  be  notified  immediately.  Any  holiday  falling  on  Sunday  to  be  observed 
the  following  Monday. 

Sixth.  Business  agents  representing  said  party  of  the  first  part  may  call 
upon  all  job  or  shop  stewards  when  said  agents  may  deem  such  visits  neces- 
flary. 

Seventh.  No  other  party,  individual  or  organization  of  carpenters  are 
to  be  employed  in  company  with  said  carpenters  mentioned  in  this  agree-^ 
ment  without  full  consent  of  the  party  of  the  first  part. 

Eighth.  No  party  of  the  first  part  shall  lump,  contract,  or  sub-contract 
work  of  any  description. 

Ninth.  For  the  true,  faithful  performance  of  each  and  every  one  of 
these  agreements  the  parties  of  these  presents  bind  themselves,  and  each 
of  them  unto  the  other,  from  the  first  Monday  in  May,  1905,  until  the 
first  Monday  in  May,  1906,  when  a  notice  of  three  (3)  months  prior  to 
these  dates  will  be  sent  to  the  parties  of  the  second  part  if  a  change  in 
this  agreement,  should  be  desired. 

IN  WITNESS  WHEREOF: 

The  parties  to  these  presents  have  hereunto  set  their  hands  this 

day  of  1906. 

Carpenter  and  Builder,  second  part. 


Representing  this  Joint  District  Council  of  U.  B.  of  C.  and  J.  of  A.  and  the 
A.  S.  of  C.  and  J. 


Witnesaea, 

HEW  YORK  CITY  ELECTRICAL  WORKERS. 

New  York,  September  9,  1904. 
/*  w  hereby  agreed  by  and  between  the  Electrical  Contractors^  Aeaodatton^ 
party   of   the   first  part,   hereinafter   called   the   Association,   a/nd  thtk 
New  York  Electrical  Workers^  Union,  party  of  the  second  part,  hereinr* 
after  called  the  Union,  as  follows: 
Article  I.    This  agreement  shall  apply  only  to  all  electrical  work  under- 
taken by  the  members  of  the  Association  within  the  territory  covered  by 
Qreater  New  York. 

AirriCLE  II.  That  this  agreement  shall  continue  until  January  1,  1906, 
and  if  any  change  is  contemplated  by  either  party  at  its  termination  notice 
in  writing  shall  be  given  by  the  party  contemplating  such  change  at  least 
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si^  months  prior  to  the  expiration  of  this  agreement.  After  such  notice  ha» 
been  served,  conference  committees  shall  meet  within  two  weeks;  such 
notice  to  be  l^ally  served  upon  the  Secretary  of  the  organization,  and  thatr 
if  no  such  notice  is  received  at  least  six  months  prior  to  the  expiration  of 
this  agreement  it  shall  continue  in  force  for  another  year,  subject  to  w 
similar  six  months'  notice. 

Abticle  III.  That  the  members  of  the  Association  shall  emplc^  only- 
members  of  the  Union,  as  journeymen  and  helpers,  to  do  electrical  work 
in  any  building,  or  ship,  and  that  in  consideration  of  such  exclusive  em- 
ployment, the  Union  agrees  that  it  will  not  work  for  any  electrical  con- 
tractor not  a  mefhber  of  the  Association  who  does  not  sign  and  conform 
to  an  agreement  identical  with  this,  the  original  of  such  agreement  to 
be  shown  to  the  Secretary  of  the  Association,  if  requested. 

Abticlb  IV.  That  in  case  of  any  disagreement  as  to  the  true  intent  and 
meaning  of  any  part  of  this  agreement,  or  in  case  of  any  claim  of  violation 
of  any  part  of  same  by  either  party,  such  party  shall  notify  in  writing 
the  Secretary  of  the  party  complained  of  immediately;  such  notice  to  be 
legally  served  upon  the  Secretary,  and  the  (inference  Committee  shall  be 
called  together  within  twenty-four  hours,  and  the  Board  of  Arbitration  shall 
be  called  together  within  two  working  days  of  the  time  of  notice,  if  the 
Conference  Committee  disagrees;  and  if  such  Board  after  two  consecutive 
daily  meetings  shall  fail  to  agree,  they  shall .  select  an  umpire,  and  each 
side  shall  then  make  its  argument  before  the  umpire,  who  shall  within 
twenty-four  hours  thereafter  render  his  decision.  Said  decision  shall  be 
final  and  binding  upon  both  parties. 

Notwithstanding  anything  apparently  to  the  contrary  in  this  agreement, 
it  shall  be  distinctly  understood  that  any  decisions  under  the  General 
Arbitration  Plan  of  the  Building  Trades  Employers'  Association  and  the 
Unions,  parties  to  the  Arbitration  plan,  shall  govern  in  the  matter  of 
jurisdiction  of  trade. 

It  is  mutually  agreed  by  the  parties  hereto  that  the  Arbitration  Plan 
adopted  at  a  conference  held  July  3,  1903,  between  the  Board  of  Grovernors 
of  the  Building  Trades  Employers'  Association  and  the  representatives  of 
the  Labor  Unions,  with  explanatory  clauses  as  adopted  by  the  joint  con- 
ferences on  July  9,  1903,  is  hereby  made  a  part  of  this  agreement  and 
binding  on  all  parties  hereto. 

Abtiolb  V.  That  as  all  differences  under  this  agreement  are  to  be  settled 
by  arbitration,  no  strike  or  lockout  shall  be  ordered  by  either  party  hereto 
as  against  the  order  for  any  grievance  whatsoever;  it  being  understood, 
however,  that  any  sympathetic  strike  or  lockout  in  which  either  party 
is  obliged  to  take  part  on  account  of  its  affiliation  with  any  central  body  of 
employees  or  employers  shall  not  be  considered  a  violation  of  this  agreement. 

Article  Va.  All  applicants  for  membership  in  the  Union  shall  go  before 
the  Executive  Board  of  the  Union,  with  proper  credentials,  and  shall  be 
obliged  to  pass  an  examination  by  the  Board  of  Examiners,  consisting  of 
two  members  of  the  Association  and  two  members  of  the  Union;  they  to 
select  a  fifth  member  if  necessary.  Such  examination  shall  be  final.  Any 
applicant  whose  credentials  shall  be  declared  unsatisfactory  by  the  Executive 
Board  of  the  Union  shall  have  the  right  of  appeal  to  the  Arbitration  Board 
herein  mentioned,  whose  decision  shall  l?e  final. 
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Article  VI.  That  no  rules  or  by-lawa  shall  be  made  or  continued  in 
force  by  either  party  which  in  any  way  conflict  with  the  provisions  of  this 
agreement. 

Article  VII.  The  hours  of  labor  shall  be  eight  hours  per  day,  to  be 
performed  between  the  hours  of  8  a.  m.  and  5  F.  M.,  and  on  Saturday, 
8  A.  M.  to  12  noon. 

Abticle  VIII.  Any  labor  performed  before  8  a.  m.  or  after  5  p.  m.  shall 
be  paid  for  at  double  the  rate  of  wages. 

All  labor  performed  on  Sunday  or  legal  holidays  and  Saturday  half- 
holiday  shall  be  paid  for  at  double  rate'  of  wages. 

Article  IX.  Workmen  shall  be  divided  into  three  classes,  Journeymen, 
Helpers  and  Apprentices,  as  follows: 

Journeymen.  A  man  who  has  worked  at  the  electrical  construction  busi- 
ness at  least  four  years  and  passed  the  examination  provided  for  herein  and 
has  been  admitted  to  the  Union. 

Helper.  A  man  who  has  worked  at  the  electrical  construction  business 
more  than  two  years  and  passed  the  examination  provided  for  herein  and 
has  been  admitted  to  the  Union.  After  having  worked  four  years  in  the 
business,  a  Helper  shall  take  the  examination  for  Journeymen  provided  for 
herein,  paying  the  regular  examination  fee.  Helpers  holding  a  reference 
of  three  years  and  six  months  from  a  member  of  the  Electrical  Contractors' 
Association  of  New  York  City  shall  be  eligible  for  examination  as  Journey- 
men. Helpers  failing  to  pass  the  examination  shall  be  given  a  second  trial 
within  six  months;  and  in  the  event  of  a  second  failure  they  shall  not  be 
permitted  to  take  another  examination  within  one  year.  They  shall  pay 
the  regular  examination  fee  for  each  examination. 

Apprentice.  Each  employer  shall  be  entitled  to  one  apprentice  for  each 
ten  Union  men  he  has  employed  weekly  on  an  average  for  the  past  two 
years.  These  apprentices  shall  not  be  allowed  to  connect  machines,  switch- 
boards, panel  boards,  switches  or  fixtures. 

Article  X.  Each  employer  is  entitled  to  one  Helper  for  each  Journeyman 
employed* 

In  case  the  Union  is  not  able  to  supply  a  sufficient  number  of  Helpers, 
the  members  of  the  Association  may  employ  other  Helpers  pending  their 
examination  and  admission  to  the  Union. 

Article  XI.  Helpers  may  do  Journeyman's  work  while  actually  employed 
in  assisting  a  Journeyman.  Apprentices  shall  be  allowed  to  do  any  work 
not  stipulated  in  Article  IX. 

Article  XII.  All  members  of  the  Union  shall  be  paid  we^y  and  before 
regular  time  of  stopping  work,  and  not  more  than  three  days'  pay  shall 
in  any  case  be  held  back  in  any  one  week. 

Article  XIII.  In  going  from  the  shop  to  his  work  and  from  his  work 
to  the  shop  and  from  job  to  job,  each  workman  shall  receive  from  his 
employer  the  necessary  car  fare,  and  shall  be  paid  for  the  time  consumed 
in  said  trip. 

Article  XIV.  All  workmen  shall  be  paid  for  the  time  they  are  actually 
at  work  on  Manhattan  Island,  south  of  166th  Street,  and  in  Brooklyn  within 
the  old  city  line,  which  territory  shall  be  known  as  the  City  District. 

Article  XV.  Any  workman  employed  outside  the  City  District  and  within 
the  territory  covered  by  this  agreement,  shall  receive  from  his  employer 
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traveling  expenses  to  and  from  the  place  at  which  the  work  is  located  for 
as  many  trips  as  he  is  directed  by  his  employer  to  make,  and  shall  receive 
regular  wages  for  all  regular  time  consumed  in  such  trips.  If  directed  by 
the  employer  to  board  at  the  place  where  the  work  is  located  the  necessary 
board  shall  be  paid  by  the  employer. 

If  the  workman  leaves  his  work  before  it  is  completed  and  without  the 
consent  of  his  employer,  it  shall  be  on  his  own  time  and  at  his  expense. 

Akticle  XVI.  If  the  workman  is  employed  on  work  outside  of  the.  City 
District,  and  resides  near  such  work,  he  shall  report  at  the  regular  time 
and  receive  no  car  fare. 

Abticle  XVII.  Workmen  going  to  their  work  outside  the  City  District 
are  to  take^the  boat,  train  or  car  leaving  that  point  of  the  boundary  line 
of  the  City  District  nearest  said  work,  as  directed  by  their  employer,  goiryg 
on  train,  boat  or  car  arriving  at  said  work  nearest  8  a.  m.,  and  returning 
take  the  boat,  train  or  car  leaving  said  work  nearest  6  P.  M. 

Abticle  XVIII.    Wages  shall  be  as  follows: 

Journeymen,  four  dollars   ($4.00)  per  day. 

First  Year  Helpers,  not  to  exceed  one  dollar  and  fifty  cents  ($1.50)  per 
day. 

Second  Year  Helpers,  not  to  exceed  two  dollars  and  twenty  cents  ($2.20) 
per  day. 

Helpers  in  the  employ  of  members  of  the  Association  on  August  1,  1904, 
shall  be  entitled  to  same  wages  as  they  were  then  receiving,  but  a  list  of 
such  men  should  be  furnished  to  the  Secretaries  of  both  parties. 

Abticle  XIX.  Switchboards  may  be  delivered  and  erected  by  manufact- 
urers of  same  but  shall  be  delivered  at  the  job  complete.  If  incomplete, 
the  current  carrying  portions  of  the  board  shall  be  assembled  by  members  of 
the  Union. 

Abticle  XX.    In  case  a  member  of  the  Union  is  disciplined  by  the  Union 
for  any  act  done  by  him  in  the  interest  of  his  employer,  such  member  of 
the  Union  shall  have  the  right  to  appeal  to  the  Arbitration  Board. 
For  the  Electrical  Contractors*  Association: 

Jas.  R.  Stbonq^ 
£.  S.  Keefeb, 
J.  P.  Hall, 

L.     K.     COMSTOCK, 

Oommitiee, 
For  the  New  York  Electrical  Workers*  Union: 

John  F.  Hogan, 
G.  B.  Abbott, 
J.  E.  Pabdoe, 
C.  A.  Krause, 
S.  C.  Pbatt, 


Committee. 
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[Originally  signed  by  many  oontraotora.  Refusal  on  the  part  of  five  contraotors  led  to 
dispute  of  May  6- June  1,  described  in  Section  III,  results  of  which  were  indeterminate.] 

AGREEMENT  made  and  entered  into  this  30th  day  of  April,  1905,  between 
the  Bookmen* 8  Protective  Union  No,  10,631,  Ewoavatora*  Protective  Union 
No.  10,630,  of  American  Federation  of  Labor,  parties  of  the  first  part, 

and  the  firm  of    ,  party  of  the  second  part,  as 

follows: 

FiBST.  The  party  of  the  second  part  agrees  to  employ  none  but  members 
in  good  standing  of  the  parties  of  the  first  part. 

Second.  The  rate  of  wages  for  the  Rockmen  shall  be  twenty-five  cents 
per  hour,  for  the  Excavators  eighteen  cents  per  hour. 

Third.  The  party  of  the  second  part  further  agrees  to  permit  the  steward 
or  the  business  representatives  of  the  parties  of  the  first  part  to  talk  to  the 
men  at  wprk  when  it  may  be  deemed  necessary. 

Fourth.  The  parties  of  the  first  part  agree  not  to  work  for  any  con- 
tractor, builder  or  person,  who  may  owe  the  party  of  the  second  part  money 
due  them  for  excavating  work. 

But  no  action  of  this  kind  shall  be  taken  by  the  union  until  the  party  of 
the  second  part  has  submitted  evidence  of  genuineness  of  the  claim. 

This  agreement  goes  into  effect  immediately  and  terminates  on 

190... 

Signed  in  the  presence  of: 


NEW  YOR^  CITY  HOUSE  SHORERS  AND  MOVERS. 
THIS  AGREEMENT  entered  into  this  first  day  of  May,  1905,  between  the 
House  Shorers  and  Movers'   Union,  Local   No.   7,417,  A.  F.  of  L.,   of 
Greater  New  York,  to  be  known  hereafter  in  this  agreement  as  the  party 

of  the  first  part  and  ,  to  be  knoton  as  the  party 

of  the  second  part, 

I.  The  party  of  the  second  part  agrees  to  hire  only  members  of  the  party 
of  the  first  part  on  the  following  work,  to  wit:  On  all  house  shoring,  sheath- 
ing, piling  of  banks  for  protection  of  streets,  boxing  of  pier  holes,  trenches 
and  sewers,  bracing  old  or  new  walls,  raising  of  floors  and  roofs,  building 
overhead  and  passenger  bridges,  putting  buildings  on  posts,  wedging  walls 
with  iron  wedges,  shoreing  elevated,  surface  or  subway  roads. 

II.  The  hours  of  labor  shall  be  in  shifts  of  eight  hours  each;  the  first 
shift  to  commence  at  8  a.  m.  and  all  other  shifts  thereafter  shall  be  regulated 
for  as  mutually  agreed  upon  by  the  parties  of  the  first  and  second  parts. 

III.  Foremen  over  any  of  the  above  work  must  be  members  of  the  union 
of  the  party  of  the  first  part. 

IV.  Wages  shall  be  37^/2  cents  per  hour  for  journeymen  in  each  shift 
of  eight  hours.  Wages  of  the  foremen  in  eacli  shift  shall  be  50  cents  per 
hour. 

V.  That  any  member  of  the  party  of  the  first  part  who  is  worked  more 
than  eight  hours  in  the  twenty-four  hours  shall  be  paid  overtime  for  the  sur- 
plus hours  at  the  rate  of  time  and  a  half  for  a  working  day. 
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VI.  Any  member  of  the  party  of  the  first  part  worked  on  a  Sunday  or 
the  following  legal  holidays.  New  Year's  Day,  Washington's  Birthday,  Decora- 
tion Day,  Independence  Day,  Labor  Day,  Thanksgiving  Day  or  Christmas 
Day  shall  be  paid  at  the  rate  of  double  time  for  such. 

VII.  It  is  further  agreed  that  the  party  of  the  first  part  be  allowed 
helpers,  said  helpers  to  be  under  the  jurisdiction  of  the  party  of  the  first 
part,  but  not  more  than  one  helper  will  be  allowed  to  four  journeymen  on 
any  job.    These  helpers  shall  not  receive  less  than  31^  cents  per  hour. 

VTII.  In  all  cases  the  party  of  the  first  part  reserves  the  right  as  to 
whom  shall  become  members  of  their  union. 

IX.  It  being  further  agreed  between  the  party  of  the  first  part  and  the 
party  of  the  second  part,  that  wages  due  shall  be  paid  every  week  on  Satur- 
day on  the  job  before  5  p.  m.  Failure  on  the  part  of  the  party  of  the  second 
part  to  comply  with  this  section  will  be  sufficient  cause  for  the  party  of  the 
first  part  to  cease  work  and  the  party  of  the  second  part  shall  be  charged 
with  the  waiting  time  until  payment  of  wages  due  is  made. 

NEW  YORK  CITY  LATHERS. 

Articles  of  agreement  entered  into  between  the  journeymen  and  employing 
lathers,  to  take  effect  April  1,  1905,  and  continue  until  April  1,  1906. 

Article  I.  Eight  hours  shall  constitute  a  day's  work,  from  8  a.  m.  until 
12  M.,  1  p.  M.  until  6  p.  M.,  with  one-half  day  on  Saturday,  8  A.  M.  imtil  12 
o'clock  noon.    No  hours  to  be  curtailed  by  majority  of  the  men  on  job. 

Abticle  II.  On  and  after  April  1,  1905,  wages  shall  be  $5  per  day  for 
eight  hours. 

Abticle  III.    That  a  day's  work  shall  not  exceed  1,600  lath. 

Article  IV.  When  a  man  is  laid  off  he  must  be  paid  in  full  at  the  same 
time.  All  competent  journeymen  must  be  hired  without  choice  or  discrimina- 
tion. 

Article  V.  All  foremen  to  receive  fifty  cents  more  than  the  men  and  th^ 
must  be  members  of  the  union. 

Article  VI.  a\\  stewards  shall  enforce  all  the  working  rules  of  this  Union, 
and  any  steward  who  may  be  discriminated  against  by  any  boss  or  con- 
tractor for  enforcing  these  rules,  said  boss  or  contractors  shall  be  subject  to 
charges  and  all  stewards  shall  have  the  undivided  support  of  this  union  in 
enforcing  the  rules. 

Article  VII.  The  following  days  shall  be  kept  as  legal  holidays:  January 
Ist,  February  12th,  February  22d,  May  30th,  July  4th,  Labor  Day,  Thanks- 
giving Day,  Election  Day,  and  Christmas  Day. 

Abtiolb  VIII.  All  contractors  unable  to  get  a  full  supply  of  lathers  shall 
send  a  communication  to  the  union  at  its  regular  meeting  or  apply  to  the 
business  representative  who  shall  have  power  to  supply  the  same. 

Article  IX.    All  material  to  be  placed  on  floors. 

Article  X.  All  overtime  and  Sunday  work,  all  work  on  legal  holidays 
shall  be  paid  double  time. 

Article  XI.  The  members  of  this  union  refuse  to  work  on  the  work  of 
any  firm  or  contractor  who  fails  to  or  refuses  to  pay  his  employing  lather. 

Article  XII.  All  journeymen  must  receive  their  pay  in  full  on  Saturday 
at  or  before  1  o'clock  and  all  time  for  waiting  after  1  o'clock  shall  be  paid 
by  the  boss. 


Digitized  by 


Google 


III.r]40        New  York  State  Department  op  Labor. 

Article  XIII.    No  lathing  contractor  shall  be  allowed  to  work. 

Article  XIV.  It  shall  be  left  to  the  discretion  of  the  executive  board  as 
to  who  shall  be  recognized  as  contractors. 

Article  XV.  All  work  shall  be  done  in  a  workmanlike  manner  and  shall 
be  subject  to  the  inspection  of  the  stewards  and  under  the  supervision  of 
the  business  representative. 

Article  XVI.  When  a  contractor  is  convicted  of  employing  or  endeavoring 
to  employ  men  for  less  than  the  scale  of  wages,  he  may  have  his  contr'act 
annulled  for  the  balance  of  the  term  of  the  agreement  and  no  member  of 
this  union  to  work  for  him  or  be  subject  to  fine. 

Article  XVII.  Any  member  or  contractor  making  false  charges  and  when 
proof  of  the  same  is  forthcoming,  such  member  or  contractor  shall  be  fined  $10. 

Article  XVIII.  None  but  members  carrying  clear  cards  shall  be  eniployed 
or  those  acceptable  to  this  union. 

Article  XIX.  The  business  representative  to  be  allowed  to  visit  ail  jobs 
at  all  times  and  to  allow  a  steward  on  each  job,  who  shall  attend  to  the  busi- 
ness of  the  imion  without  expense  or  inconvenience  to  the  boss. 

Article  XX.    No  article  is  this  agreement  is  subject  to  arbitration. 

NEW  YORK  CITY  MOSAIC  WORKERS. 

[Temunating  strike  and  lockout  of  August  15  and  17,  respectively,  described  in  the  aocoun) 
of  the  disputes  in  the  building  industry  in  Section  III.] 

Memorandum  of  agreement  made  between  the  Mosaic  Employers*  Aaaociation 
and  the  Mosaic  Workers*  Association  of  New  York  and  Vicinity, 

Article  1.  Both  parties  to  this  agreement  do  hereby  adopt  as  a  basis 
of  settlement  the  plan  of  arbitration  approved  by  the  Building  Trades  Em- 
ployers' Association  and  the  representatives  of  the,  unions  in  conference 
assembled  July  3,  1903,  and  as  elucidated  on  July  9,  1903,  in  conference  of 
the  before-mentioned  parties,  a  copy  of  which  is  hereby  attached,  including 
the  elucidation,  all  of  which  is  made  a  part  of  this  agreement. 

Article  2.  That  on  and  after  September  26,  1904,  to  and  including  the 
31st  day  of  December,  1906,  eight  hours  shall  constitute  a  day's  work  on 
Mondays,  Tuesdays,  Wednesdays,  Thursdays  and  Fridays,  and  four  hours  on 
Saturdays  of  each  and  every  week,  beginning  at  eight  o'clock  A.  m.,  with  an 
intermission  of  one  hour  at  noon  for  dinner.  If  any  change  is  contemplated 
by  either  party,  a  notice  in  writing  shall  be  given  fully  stating  the  proposed 
changes  at  least  six  (6)  months  prior  to  the  expiration  of  this  agreement. 

Article  3.  That  during  the  term  of  this  agreement,  the  Mosaic  Workers* 
Association  shall  classify  its  members  in  two  classes,  the  said  classes  to 
receive  the  following  rates  of  wages:  ' 

Class  A,    Three  dollars  and  seventy- five  cents   ($3.75). 

Class  B.    Three  dollars  and  fifty  cents  ($3.50). 

Article  4.  Tliat  all  labor  performed  in  excess  of  a  regular  day's  work 
anl  all  labor  performed  on  legal  holidays  shall  be  entitled  to  an  advance  of 
100%  whether  in  the  shop  or  upon  any  other  building  and  that  the  employers 
shall  pay  to  the  Mosaic  Workers  the  difference  of  car  fare  whenever  it 
exceeds  ten  cents  (10c.)  per  day  between  going  to  the  place  of  work  and 
returning.  That  the  parties  of  the  first  part  shall  pay  one  dollar  ($1.00) 
extra  for  each  day  of  work  performed  ,for  all  Mosaic  Workers  sent  to  work 
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beyond  the  limits* of  New  York  City  and  where  the  distance  necessitates 
boarding  at  the  place.  That  the  parties  of  the  first  part  shall  exclusively 
employ  Mosaic  Workers  of  the  herein  named  association  within  a  radius  of 
fifty  (60)  miles  from  the  City  of  New  York. 

Article  5.  That  all  employees  shall  b^  paid  for  their  labor  wherever  the 
work  is  performed  on  every  Friday  up  to  the  preceding  Thursday  night  each 
week. 

Abticle  6.  The  employers  agree  that  they  will  notify  the  employees  in 
the  ev^ing  as  far  as  possible  whenever  they  cannot  be  employed  the  next 
day,  avoiding  to  make  them  lose  the  opportimity  of  seeking  work  elsewhere. 

Abticle  7.  That  the  employers  herewith  agree  that  they  will  employ  no 
mosaic  workers  excepting  those  being  members  of  the  association  named 
herein,  authorizing  the  delegate  of  the  mosaic  workers  in  accordance  with 
the  performance  of  his  duties  to  enter  and  visit  their  shops  between  the 
hours  from  12  and  1  o'clock  p.  ic. 

Abticlb  8.  That  the  members  of  the  herein  named  association  hereto  agree 
that  they  will  work  for  no  other  person  or  persons  excepting  those  signing 
this  agreement. 

Abticle  9.  The  splitting  of  imported  cubic  marble  such  as  Jaime  de 
Lyon,  Rouge  cuit.  Rouge  Royal,  Blanc  de  Nimes,  Vert  de  Frejus,  Noir  Sienna, 
Sarsana,  Ghagney,  blue  and  every  other  kind  of  marble  stone  or  enamel  that 
is  used  for  mosaic  work  already  cut  square  or  in  any  irregular  form  or  shape 
or  of  a  smaller  area  than  an  inch  shall  be  exclusively  performed  by  the 
mosaic  workers.  This  shall  not  apply  to  what  is  known  as  tile  or  ceramic 
mosaic.  The  splitting  of  marble  cut  by  machine  in  the  United  States,  as 
well  as  the  work  to  be  performed  at  the  machine  can  be  performed  by 
mosaic  workers  or  helpers  at  the  option  of  the  employers.  Their  employers 
are  also  at  liberty  to  employ  mosaic  workers  for  any  part  or  branch  of 
the  work  which  is  to  be  done  according  to  exigencies. 

Abticle  10.  The  work  of  extending  the  mastic  and  oil  on  the  finished 
mosaic  can  be  done  by  the  mosaic  workers  as  well  as  by  the  helpers,  at  the 
option  of  the  employer. 

Abticle  11.  That  the  mosaic  workers  and  employers  agree  that  they  will 
not  handle  or  set  any  imported  mosaic  work  stuck  upon  paper,  cloth  or 
material  wholly  or  partly  finished  ready  for  setting. 

Abticle  12.  That  all  employers  signing  this  agreement  and  that  all  mem- 
of  the  Mosaic  Workers'  Association  hereto  shall  be  subject  to  all  provisions 
herein  contained  and  any  party  failing  so  to  comply,  shall  forfeit  its  mem- 
bership to  the  association  of  which  he  is  a  member. 

Article  13.  That  in  case  of  any  dispute  or  difficulty  arising  between  any 
employer  and  his  employees,  the  same  at  the  request  of  either  party  shall 
be  settled  by  a  joint  board  of  arbitration. 

Article  14.  That  each  employer  hereto  agrees  to  employ  no  more  than 
one  apprentice,  but  a  second  apprentice  is  to  be  allowed  to  all  shops  employ- 
ing on  an  average  of  ten  (10)  mechanics  based  upon  the  number  of  mechanics 
employed  the  previous  year.  The  apprentice  to  be  at  least  14  years  of  age 
and  not  to  exceed  sixteen  years  of  age,  the  apprenticeship  to  last  four  years. 
That  the  mosaic  employers  hereto  agree  never  to  send  their  apprentices  to 
perform  any  labor  outside  of  the  shop  except  in  the  company  of  the  mosaic 
workers. 
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Abticle  16.  In  case  a  member  of  the  union  is  disciplined  by  the  union 
for  any  act  done  by  him  in  the  interest  of  his  employer,  such  member  of 
the  union  shall  have  the  right  to  appeal  to  the  arbitration  board. 

Accepted  for  the  Mosaic  Employers*  Association. 

J.  H.  Shipway,  President. 

Accepted  for  the  Mosaic  Workers*  Association. 

ARTHtJB  Avon, 
Louis  Lovisa, 
G.  Cbivelli, 
Edward   Martin, 

Committee. 

NEW  YORK  CITY  PAVERS. 

Articles  of  agreement  made  this  2Sth  day  of  February,  1905,  bettueen  the 
Aephalt,  Asphalt  Blocks  and  Wood  Pavers^  Association  of  the  City  of 
New  York  {an  unincorporated  assoaiation  consisting  of  more  than  seven 
members),  and  hereinafter  known  as  party  of  the  first  part,  and  the 
Continental  Asphalt  Paving  Company  (a  corporation),  hereinafter  knoton 
as  party  of  the  second  part,  witnesseth: 

In  consideration  of  making  and  keeping  of  the  agreements  hereinafter  made 
by  the  party  of  the  second  part,  the  party  of  the  first  part  agrees  to  use 
all  legal  and  proper  means  to  promote  the  business  interests  of  the  party 
of  the  second  part,  and  agrees  to  carry  out  in  good  faith  the  spirit  of  the 
agreements  hereinafter  set  forth. 

The  party  o'f  the  second  part  agrees  that  it  will  not  employ  in  the  laying 
of  sheet  asphalt  pavement  any  persons  except  members  of  the  party  of  the 
first  part,  unless  the  party  of  the  first  part  is  unable,  after  receiving  the' 
notice  hereinafter  speglfied,  to  supply  sufficient  men  to  properly  carry  on 
the  business  of  the  party  of  the  second  part 

The  party  of  the  second  part  agrees  that  whenever  asphalt  workers  are 
needed  to  carry  on  its  work  it  will  notify  the  party  of  the  first  part  by 
mail  or  telephone,  stating  the  number  and  character  of  the  men  required, 
which  said  notice  must  be  given  at  least  twenty-four  hours  prior  to  the 
time  when  said  men  are  to  begin  work  in  order  to  entitle  the  party  ^  of  the 
second  part  to  employ  persons  who  are  not  members  of  the  party  of  the 
first  part. 

The  party  of  the  second  part  agrees  to  pay  the  members  of  the  party  of 
the  first  part  whom  it  shall  employ,  the  following  scale  of  wages,  which  shall 
be  paid  on  all  work  except  the  work  hereinafter  specified: 

Kakers    31%  cents  per  hour 

Tampers    28%  cents  per  hour 

Smoothers 25       cents  per  hour 

Hand  Roller  men 21%  cents  per  hour 

Cement  Sweepers   21%  cents  per  hour 

Shovelers    21%  cents  per  hour 

Laborers   21%  cents  per  hour 

It  is  agreed  that  the  party' of  the  second  part  shall  pay  to  the  members  of 
the  party  of  the  first  part,  for  services  performed  in  repairing  streets  where 
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the  repairs  are  made  iinder  the  provisions  of  the  original  construction  con- 
tract, the  following  scale  of  wages:  , 

Rakers    25      cents  per  hour 

Tampers 22V1^  cents  per  hour 

Smoothers    20      cents  per  hour 

Hand  Roller  men 17Vi  cents  per  hour 

Cement  Sweepers 17^  cents  per  hour 

ShoTelers    ITVi  cents  per  hour 

Laborers  17%  cents  per  hour 

It  is  agreed  that  double  time  shall  be  allowed  for  all  work  done  by  mem- 
bers of  the  party  of  the  first  part  on  Simdays  and  holidays. 

It  is  further  agreed  that  in  case  any  dispute  or  controversy  arises  between 
the  parties  to  this  agreement,  or  between  any  bf  the  members  of  the  party 
of  the  first  part  hereto  and  any  of  the  employees  of  the  party  of  the  second 
part,  or  said  second  party  itself,  then  said  matter  shall  be  settled,  if  possible, 
by  a  conference  between  the  representatives  of  the  respective  parties  hereto; 
and  in  the  case  of  failure  of  said  parties  to  satisfactorily  adjust  the  matter 
in  dispute,  then  the  district  manager  of  the  party  of  the  second  part  and  the 
president  of  the  party  of  the  first  part  shall  select  a  disinterested  third 
party  to  decide  the  controversy,  and  the  decision  of  the  persons  so  selected 
shall  be  accepted  as  final  and  binding  by  both  parties. 

No  strike  or  lockout  shall  be  ordered  or  permitted  by  either  party,  so  far 
as  within  its  control,  during  the  pendency  of  any  efforts  to  settle  the  dispute. 

Any  members  of  the  party  of  the  first  part  employed  by  the  party  of  the 
second  part  in  laying  asphalt  block  or  wood  block  pavement  shall  receive 
the  scale  of  wages  herein  provided  for  to  be  paid  to  asphalt  workers  engaged 
in  laying  new  sheet  asphalt;  but  this  agreement  does  not  bind  the'  party  of 
the  second  part  to  employ  only  members  of  the  party  of  the  first  part  on 
asphalt  block  or  wood  block  work. 

It  is  agreed  between  the  parties  hereto  that  overtime  shall  be  paid  for  at 
the  same  rate  as  is  paid  per  hour  for  the  r^ular  work  done  on  the  day 
for  which  overtime  is  claimed. 

It  is  agreed  that  men  employed  under  this  agreement  shall  be  paid  for  the 
number  of  hours  which  they  actually  work,  and  for  no  more. 

This  agreement  shall  expire  on  the  first  day  of  March,  1906. 

IN  WITNESS  WHEREOF,  the  parties  hereto  have  set  their  hands  and 
seals  the  day  and  year  first  above  written. 
R.  A.  B.  &  W.  P.  Association  11,811. 

(Signed)  James  L.  Wallace,  Agent, 

Continental  Asphalt  Paving  Co. 

(Signed)         Hugo  Reid,  President, 

[This  agreeipent  was  also  signed  by  the  following  companies :  Barber  Pav- ' 
ing  Company,  Franklin  Construction  Company,  Harlem  River  Paving  Com- 
pany, Uvalde  Paving  Company,  Brooklyn  Alcatraz  Paving  Company,  Lily 
Construction  Company.] 
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NEW  YORK  CITY  PLASTERERS. 
AGREEMENT  between  the  Employing  Plasterers*  Association  and  the  Jour- 
neymen and  Oi-namental  Plasterers*  Societies  of  the  City  of  New  York. 

Article  I — Wages  and  Hours. 

Section  1.  The  daily  wages  to  be  $5.60  per  day  from  May  1,  1904,  until 
January  1,  1906.  Eight  hours  shall  constitute  a  day's  work,  commencing  at 
8  A.  M.,  until  12  M.,  and  from  1  p.  M.  to  5  p.  m.,  for  the  first  five  days  of 
the  week;  and  Saturdays  from  8  A.  M.  until  12  M.  Under  no  circumstances 
shall  any  work  be  done  between  the  hours  of  7  and  8  A.  M.,  and  12  M.«  and 
6  p.  M.  on  Saturdays;  also  New  Year's  Day,  Lincoln's  Birthday,  Washington's 
Birthday,  Decoration  Day,  July  the  Fourth,  Labor  Day,  Election  Day,  Thanks- 
giving Day  and  Christmas  Day. 

During  the  months  of  November,  December,  January  and  February  the 
hours  shall  be  from  8  a.  m.  until  12  m.,  and  from  12:30  P.  M.  until  4:30  p.m., 
on  all  days  except  Saturdays. 

Section  2.  When  any  of  the  aforesaid  holidays  fall  on  Sunday  the  fol- 
lowing day  will  be  observed  as  a  holiday. 

Section  3.  No  subbing  or  part  payment  of  wages  shall  be  permissible. 
Any  member  found  doing  so  will  be  treated  as  working  under  wages.  All 
members  to  receive  their  wages  in  legal  tender^ 

Section  4.    All  overtime  to  be  reckoned  as  double  time. 

Section  5.  vVork  done  on  Sunday  and  on  holidays  shall  be  considered  as 
overtime  and  paid  as  such. 

Article  11— Apprentices. 
Section    1.    All  apprentices  taken   to   learn   plastering   shall   be  in  con- 
formity  with  the  rules  of  the  unions  who  are  parties  to  this   agreement, 
governing  the  conditions.     Subject  to  the  approval  of  the  arbitration  board, 
present  conditions  shall  not  be  curtailed. 

Abticle  111— Scale  of  Work. 

Section  1.  In  tenement  houses  where  there  are  ten  rooms  and  a  lobby 
or  hallway  to  each  floor  or  fi*lat,  the  time  tor  scratch  coating  rooms  and  hall- 
way on  said  flat  or  fi*oor  shall  be  two  days,  or  one  day  each  for  two  men. 

Section  2.  The  time  for  browning  in  said  tenement  houses  for  ten  rooms 
and  hallway  shall  be  six  days,  or  three  days  each  for  two  men. 

Section  3.  In  browning  where  there  are  extra  rooms  or  extra  closets, 
there  shall  be  extra  proportionate  time  allowed. 

Section  4.  The  time  for  hard  finishing  ten  rooms  and  hallways  in  tene- 
ment houses  shall  be  six  days,  or  three  days  each  for  two  men. 

Section  6.  i'or  cornicing  and  finisliing  tops  of  rooms  in  tenement  houses 
the  time  for  each  room,  with  four  angles  and  two  break  mitres,  done  with 
a  common  mould,  about  seven  inches  projection  shall  be  one  day,  or  one- 
half  day  each  for  two  men.  When  there  is  a  square  panel  the  time  shall 
be  one  and  one-half  days,  or  three-quarters  of  a  day  each  for  two  men. 

Section  6.*  If  the  moulds  are  extra  large,  or  extra  members  or  quarter 
circles  in  panels,  or  extra  panels  on  the  ceiling,  there  must  be  extra  pro- 
portionate time  allowed. 

Section  7.  In  the  larger  tenement  houses,  called  apartment  houses,  where 
there  are  large  front  and  back  rooms  of  about  13x16,  and  the  common  cornice 
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mould  is  about  ten  inches  in  projection,  the  time  for  cornicing  such  a  room, 
with  four  angles  and  two  break  mitres  in  it,  shall  be  three-quarters  of  a  day 
each  for  two  men,  and  when  there  is  a  square  panel  in  each  room  the  time 
shall  be  one  day  each  for  two  men. 

Section  8.  In  small  rooms  where  there  are  only  four  mitres  where  a  com- 
mon mould  of  six  or  seven  inches  is  used,  two  men  shall  cornice  three  and 
finish  ceilings  and  tops  of  walls  of  said  rooms  in  one  day. 

Coving  in  above  class  of  buildings  to  come  under  the  head  of  cornicing. 

Section  9.  In  private  houses,  known  as  speculation  and  such  like,  all 
cornicing  and  paneling  shall  be  governed  by  the  rules  of  large  and  small 
rooms  in  apartment  houses,  and  if  the  parlors  in  said  private  houses  are 
larger  than  the  ordinary  13x16  feet  parlors  of  apartment  houses,  or  the 
moulds  larger  or  more  difficult  to  work  or  more  paneling  on  the  ceiling,  there 
must  be  extra  proportionate  time  allowed. 

Article  IV — Character  of  Work. 

Section  1.  All  plastering  on  lath  shall  be  known  as  three-coat  work, 
scratch  coat,  brown  coat  and  hard  finish.  All  scratch  coat  to  be  thoroughly 
dried  before  being  browned  on  fireproof  or  brick  it  shall  be  two  (2)  coats, 
brown  and  hard  finish.  All  plaster  plates  to  be  browned  with  gauged  mortar 
or  patent  material  and  finished. 

Section  2.  When  patent  cement  is  used  for  scratch  coat  it  must  be  on 
eight  (8)  hours  before  brown  coat  is  put  on. 

Section  3.  It  shall  be  permissible  to  lay  oflf  work  on  alteration  and  re- 
pair jobs  when  not  calling  for  more  than  half  the  alterations.  When  laid- 
off  work  is  permissible,  it  shall  be  done  with  gauged  mortar  or  patent  plaster. 

Section  4.  All  work  must  be  done  in  a  thorough,  workmanlike  manner. 
All  employers  shall  furnish  screed  rods,  darbys,  cornice  rods,  feather  edges 
and  all  facilities  necessary.  And  on  all  jobs  where  scaffolds  are  erected  in 
rooms,  all  mortar  boards,  when  it  is  feasible,  shall  be  put  on  scaffolds.  In 
no  case  shall  mouldings  or  coves  be  run,  unless  by  a  regular  mould  and  run 
on  a  rod. 

Members  of  the  unions  who  are  parties  to  this  agreement,  when  browning, 
shall  have  the  right  of  raising  the  mortar  board  to  the  height  of  ten  inches 
from  scaffold. 

Section  5.  All  material  must  be  in  strict  conformity  with  the  specifica- 
tions, and  said  specifications  can  be  seen  by  an  accredited  representative  of 
the  unions  who  are  parties  to  this  agreement. 

Section  6.  All  columns,  before  being  browned,  shall  have  rings  of  the 
proper  dimensions. 

Section  7.  In  permanently  established  or  occupied  dwellings,  where  origi- 
nal contractor  has  completed  his  contract,  a  changed  character  of  decoration 
may  be  completed  as  desired. 

Section  8.  When  any  portion  of  a  new  building  is  reserved  for  any  char- 
acter of  ornamental  decoration,  any  employing  plasterer  may  submit  esti- 
mates, said  estimates  for  said  reserved  portion  must  include  all  parts  of 
plastering,  plain  and  ornamental,  mouldings  to  be  run  on  job,  and  it  shall  be 
done  by  the  contractor  for  the  same. 

When  a  member  of  the  E.  P.  A.  obtains  a  contract  for  the  entire  plastering 
of  a  new  building  or  buildings,  he  may  sublet  to  a  member  of  the  E.  P.  A. 
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the  modeling  and  casting  of  the  ornamental  work  in  the  general  contract, 
but  in  the  setting  of  said  ornamental  work  none  but  members  of  unions  who 
are  parties  to  this  agreement  shall  be  employed. 

Section  9.  All  panel  ceilings  of  an  intricate  geometrical  design,  whether 
plain  or  enriched,  and  all  mouldings  on  other  ceilings  and  walls,  if  enriched 
seventy- five  per  cent  of  their  width,  not  exceeding  eight  (8)  inches  wide,  may 
be  cast  and  placed  on  a  finished  surface. 

Coffered  ceilings,  if  enriched  when  the  panels  do  not  exceed  twenty-four 
(24)  inches  at  a  ceiling  line,  may  be  cast  and  set  in  place. 

All  plain  mouldings,  of  whatever  dimensions,  shall  be  run  on  the  job. 

Section  10.  An  alteration  shall  be  known  as  a  building  wherein  the  new 
plastering  does  not  exceed  sixty  (60)  per  cent  of  the  entire  plastering.  On 
such  an  alteration  all  cornices  and  ornamental  work  may  be  done  in  any 
manner  desired  by  the  architect,  owner  or  contractor. 

Section  11.  Section  6  shall  apply  to  all  columns,  whether  done  in  cement 
or  other  material. 

Section  12.  When  waterproof  paint  is  substituted  for  furring  the  walls 
covered  by  said  paint  shall  be  scratched  and  allowed  to  dry  before  second  coat 
is  applied,  unless  gauged  or  patent  mortar  is  used. 

Section  13.  When  preparing  for  tile,  the  material  for  this  purpose  shall 
be  for  scratch  coat  on  lath  work  one  (1)  part  cement,  two  (2) 
parts  clean,  sharp  sand,  with  one-quarter  (^4)  hair  of  fibre  mortar  added. 
For  browning  on  same,  or  on  brick  work,  one  (1)  part  cement,  three  (3) 
parts  clean,  sharp  sand,  mixed  in  the  usual  manner.  All  plaster  shall  be 
taken  off  to  the  specified  height  and  the  wall  sprinkled  with  water  before 
applying  cement.  The  work  must  be  plumb  and  straight  and  scratched  with 
a  fine  wire  scratcher. 

Section  14.    We  agree  to  work  on  all  scaffolds  erected  by  union  labor. 

Section  15.  For  casting  or  manufacturing  ornaments  the  best  quality  of 
material  shall  be  used. 

The  castings  must  come  out  of  the  moulds  straight,  clean  and  perfect. 
Under  no  circumstances  shall  any  alum,  salt  or  any  other  acids  be  used  for 
castings  or  plain  plastering  in  the  building. 

Section  16.  It  shall  not  be,  permissible  for  any  employer,  party  to  this 
agreement,  to  use  any  imported  ornaments  or  models  of  whatever  material 
they  may  be  made,  on  any  of  his  contracts;  nor  shall  any  member  of  the 
unions  who  are  parties  to  .this  agreement  be  allowed  to  handle  any  of  said 
ornaments  or  models  in  shop  or  building. 

This  section  shall  not  prevent  the  reproduction  of  an  antique  marble  or 
stone  mantel  or  similar  object. 

Section  17.  It  shall  not  be  permissible  for  any  employer,  party  to  this 
agreement,  to  furnish  any  ornament  to  any  non-union  concern,  nor  shall  any 
member  of  the  unions  who  are  parties  to  this  agreement  work  on  any  orna- 
ment, except  it  has  been  made  and  furnished  by  an  employer  who  complies 
with  all  conditions  embodied  in  this  agreement. 

This  shall  only  be  in  effect  in  the  Boroughs  of  Manhattan  and  the  Bronx; 
outside  of  Greater  New  York  notice  shall  be  given  to  the  E.  P.  A. 

Section  18.  Under  no  circumstances  shall  any  employer  import  woodwork 
where  ornaments  in  compo,  cartonpierre  plaster  or  cement  are  already  put 
in    the    rough    or    even     painted    or    gilded;     and    any    business    repre- 
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aentative  of  the  unions  who  are  parties  to  this  agreement  or  E.  P.  A.  shall 
have  power  to  stop  members  from  patching  such  imported  work  in  factory 
or  putting  up  in  buildings. 

Abticle  V— Rules  of  Work. 

Section  1.  All  interior  and  exterior  plastering,  whether  of  patent  or 
other  material,  when  done  in  and  by  the  usual  methods  of  plastering,  shall 
be  claimed  and  done  by  the  members  of  the  unions  who  are  parties  to  this 
agreement. 

Section  2.  All  interior  cement  work  above  the  floor  line  shall  be  done  by 
plasterers,  members  of  the  unions  who  are  parties  to  this  agreement. 

Section  3.  When  a  composition  interior  or  exterior  stone,  or  similar 
material  is  used,  whether  done  in  one,  two,  three  or  more  coats,  the  said 
coats'* must  be  put  on  at  the  building,  and  mouldings  run  on  job;  and  the 
joints  where  sunk  and  afterwards  filled,  must  ali  be  put  on  by  competent 
plasterers.  The  surface  and  mouldings  may  thereafter  be  finished  by  union 
plasterers  or  plaster  carvers  in  any  manner  desired.  The  said  composition 
stone  may  be  done  on  any  building,  whether  in  general  plastering  contract  or 
otherwise,  by  any  contractor  desired  by  architect  or  owner,  if  a  member  of 
the  Employing  Plasterers'  Association ;  and  if  in  "  General  Plastering  Con- 
tract,*' may  be  sublet  to  any  member  of  Employing  Plasterers'  Association. 
All  said  work  must  be  taken  from  the  brick  or  lath. 

Section  4.  Any  employer  taking  a  job  and  failing  to  complete  the  same, 
the  completion  of  said  job  shall  be  referred  to  the  joint  arbitration  for 
settlement  to  the  best  interest  of  the  trade. 

Section  6.  None  but  members  in  good  standing,  whose  organization  is  a 
party  to  this  agreement,  shall  be  permitted  to  work  at  the  trade  within 
the  jurisdiction  of  the  above  societies. 

Any  member  working  more  thai}  fifty  per  cent  of  his  time  at  plain  plaster- 
ing shall  be  a  member  of  the  Journeymen  Plasterers'  Society,  and  any 
member  working  more  than  fifty  per  cent  of  his  time  at  ornamental  plaster- 
ing shall  be  a  member  of  the  Ornamental  Plasterers'  Society  of  New  York. 

Section  6.  Time  allowance  of  ten  minutes  over  tenth  story  when  elevator 
service  is  not  furnished  in  the  morning. 

Section  7.    When  strikes  are  permissible: 

First.    For  non-payment  of  wages  on  pay  day. 

Second.  Against  non  or  delinquent  members  who  refuse  to  join  or  pay 
their  indebtedness,  upon  twenty-four  hours'  notice  to  the  employer. 

Section  8.  All  members  shall  receive  their  wages  once  a  week.  The 
week  shall  end  on  Friday  at  6  P.  M.  Pay  day  shall  be  on  the  following 
Saturday  from  8  a.  m.  until  12  M.,  or  any  employer  may  pay  Friday  up  to 
Friday  night,  and  when  his  pay  day  is  on  Friday  it  shall  remain  so 
permanently  until  he  changes  it  to  Saturday,  and  no  employer  shall  be 
allowed  to  pay  Friday  one  week  and  the  following  week  on  Saturday. 

Section  9.  Any  member  being  discharged  and  members  being  laid  off 
at  the  completion  of  job  shall  receive  their  pay  at  once. 

Section  10.  On  being  laid  off  members  shall  receive  ten  (10)  minutes 
in  order  to  clean  and  pack  their  tools.  Suitable  time  shall  be  allowed 
for  members  going  from  one  job  to  another  in  the  hour  between  12  M. 
and  1  p.  M. 
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Section  11.  No  person  or  persona  employing  members  of  the  Unions  who 
are  parties  to  this  agreement  will  be  permitted  to  figure  upon  or  take 
contracts  for  any  building  or  job,  if  the  specifications  for  such  building  or  job 
provide  that  the  contractor  for  the  plastering  shall  do  the  patching  of  plaster- 
ing after  other  mechanics  as  a  part  of  the  contract  price^  and  all  such  patch- 
ing of  plastering  damaged  by  others  shall  be  paid  for  over  and  above  the  con- 
tract price,  in  accordance  with  the  uniform  scale  adopted  by  the  Employing 
Plasterers*  Association.  Any  person  or  persons  who  shall  estimate  upon  or 
take  any  contract  for  any  building  or  job  in  violation  of  this  rule  shall 
be  fined  five  per  cent  of  his  contract  price  for  the  first  o£fense,  ten  per 
cent  of  his  contract  price  for  the  second  oflfense,  and  for  a  third  default 
he  shall  be  subject  to  such  penalty  as  the  Joint  Arbitration  Board  shall 
decide. 

This  section  to  take  %fTect  on  and  after  October  1,  1905. 

Article  VI.    Countby  Work. 

Section  1.  On  country  jobs  city  wages  shall  be  paid  and  city  hours 
observed,  and  traveling  expenses  to  and  from  the  job  shall  also  be  paid. 

Section  2.    On  percentage  jobs,  board  shall  be  added  to  the  above. 

Section  3.  In  any  city  where  there  is  a  local  of  the  0.  P.  I.  A.  the 
wages  of  said  local  shall  be  paid. 

Section  4.  In  no  case  shall  a  member's  employment  be  contingent  to 
joining  an  outside  local. 

Section  5.  It  shall  be  permissible  for  members  of  the  E.  P.  A.  to  hire 
one-half  local  men  at  local  union  rates. 

Article  VII. 

Section  1.  The  members  of  the  E.  P.  A.  and  the  members  of  the  unions 
who  are  parties  of  this  agreement,  sliall  reserve  the  right  to  discipline  any 
member  of  their  respective  associations,  providing  it  in  no  way  involves 
the  intentions  and  provisions  of  this  agreement. 

Section  2.  A  committee  of  five  members  from  the  Employing  Plasterers' 
Association  and  a  committe  of  five  from  the  Journeymen  and  Ornamental 
Plasterers'  Societies  (three  from  the  Journeymen  Plasterers'  Society  and 
two  from  the  Ornamental  Plasterers'  Society)  shall  constitute  an  Arbitration 
Board,  to  whom  all  violations  of  this  agreement  shall  be  referred,  and  the 
members  of  said  Board  shall  be  vested  with  full  power  to  act.  An  umpire 
shall  be  selected  by  said  Board  before  consideration  of  any  case  or  grievance, 
and  in  case  of  disagreement  his  decision  shall  be  binding  on  both  sides. 
Said  Board  shall  be  subject  to  the  call  of  its  Chairman  or  Secretary,  or 
upon  request  of  the  President  of  either  Society,  to  Chairman  or  Secretary 
of  Board,  and  it  shall  meet  once  a  week. 

Section  3.  All  charges  brought  against  a  member  of  either  association 
shall  be  submitted  to  the  Arbitration  Board  for  settlement. 

Section  4.  The  unions  who  are  parties  to  this  agreement  shall  not  order 
a  strike  against  the  members  of  the  E.  P.  A.  collectively  or  individually, 
nor  shall  members  of  the  unions  who  are  parties  to  this  agreement  leave 
Ji  ^  work  of  a  member  of  the  E.  P.  A.  until  the  matter  in  dispute  is  brought 
before  the  Arbitration  Board  for  settlement  and  its  decision  rendered. 
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Section  5.  No  foreman  in  the  employ  of  a  member  of  the  E.  P.  A.  shall 
be  suspended  or  taken  from  such  employment  uaitil  his  case  has  been  sub- 
mitted to  the  Arbitration  Board  and   its  decision   rendered. 

Section  6.  No  member  of  the  unions  who  are  parties  to  this  agreement 
shall  work  for  any  employer  who  does  not  comply  with  these  articles  of 
agreement,  entered  into  between  the  Employing  Plasterers'  Association  and 
the  unions  who  are  parties  to  this  agreement^  nor  shall  any  member  of  the 
E.  P.  A.  employ  any  person  who  is  nDt  in  good  standing  in  the  unions  who 
are  parties  to  this  agreement,  except  as  provided  for  in  Article  VI,  Section  5. 

Section  7.  Should  a  member  of  the  E.  P.  A.  do  work  for  any  corporation, 
owner,  builder,  speculator  or  others,  by  contract  or  day's  work,  and  not 
be  paid  in  full,  the  claim  shall  be  referred  to  the  Joint  Arbitration  Board, 
for  investigation  and  adjustment. 

Section  8.  It  is  hereby  understood  and  agreed  that  on  all  questions 
submitted  to  arbitration  and  tried  before  the  Board,  it  shall  be  the  privilege 
and  right  of  the  different  associations  represented  to  elect  as  spectators  only, 
as  many  men  as  the  said  associations  have  represented  on  the  Arbitration 
Board.    This  does  not  apply  to  witnesses. 

Section  9.  On  charges  for  inferior  work,  coming  before  the  Arbitration 
Board  for  decision,  it  is  recommended  that  in  preference  to  a  fine  being 
imposed,  all  efforts  should  be  made  to  have  said  work  made  good,  and  in 
compliance  with  the  spirit  and  intentions  of  this  agreement. 

Section  10.  On  charges  being  preferred  against  any  member,  party  to 
this  agreement,  for  violations  of  this  agreement,  the  charges  must  specify 
article  and  section  as  violated. 

Section  11.  All  fities  imposed  by  the  Joint  Arbitration  Board  shall  be 
paid  to  a  treasurer  elected  by  said  Board,  and  after  all  legitimate  expenses 
have  been  paid,  surplus  on  the  1st  of  December  of  each  year  shall  be  donated 
to  the  Widow  and  Orphans*  Fund  of  the  locals  of  the  unions  who  are  parties 
to  this  agreement. 

Section  12.  When  a  firm  consists  of  two  or  more  partners  only  one 
to  work  at  plastering;  hours  governing  parties  to  this  agreement  to  be 
observed. 

Abticle  VIII. 

Section  1.  Any  employer  doing  work  for  an  architect,  owner,  builder, 
contractor  or  decorator  who  is  living  in  the  jurisdiction  of  parties  to  this 
agreement  shall  comply  with  this  agreement. 

Article  IX. 

Section  1.  Should  any  article  contained  in  this  agreement  conflict  with 
the  general  interest  of  the  trade,  supplementary  articles  shall  be  substituted 
to  meet  the  requirements   of   the   conditions   not   provided   for. 

Section  2.  The  E.  P.  A.  agree  morally  and  financially  to  support  the 
unions  who  are  parties  to  this  agreement  in  the  enforcement  of  this  agree- 
meoit. 

Section  3.  Two  months  before  the  expiration  of  this  agreement  a  com- 
mittee shall  be^  appointed  by  both  parties  to  confer  as  to  the  advisability 
of  renewing  or  revising  this  agreement. 

In  the  event  of  said  Joint  Committee  not  having  a  new  agreement  ready 
by  January   1,   1^6,  for  the   ratification   of   their   respective   organizations. 
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it  18  hereby  understood  and  agreed   that  this   agreement   shall   remain   in 
full  force  until  the  committee  agree  on   any  proposed  changes. 

The  conditions  of  this  agreement  will  be  considered  as  working  in  con- 
nection with  the  "  General  Arbitration  Plan  "  of  July  3  to  9,  1903. 

Signed,  February  2^  1905. 

For  E.  P.  A.:  For  J.  P.  S.: 

P.   H.   McNULTY,  C    A."    SCHOTT, 

J.  T.  Clark.  J.  Fabrell, 

WnjjAM  Craig,  T.  J.  Dubkin, 

H.  W.  Miller,  R.  D.  Evans, 

G.  S.  Jacobson,  H.  Smith. 

James  Morrison.  Jr.,  For  0.  P.  S. : 

H.  Bergeb  Son,  L.  S.  Massimo, 

tiebney  a.  o'rourke,  frank  morkell, 

Campbell  &  Morgan,  George  Brdtschin, 

James  Thompson.  Frank  Zibn, 

Albebt  F.  Davet. 

NEW  YORK  CITY  (RICHMOND  BOROUGH)  PLUMBERS. 
fTerminating  diapute  of  June  1-14.  1905,  described  in  Table  I,  page  50.] 

ARTICLES  OF  AGREEMENT,  mutually  made  and  entered  into  this  four- 
teenth day  of  June,  1905;  by  and  between  the  members  of  the  Association 
of  Master  Plumbers  of  Richmond  Borough,  and  the  members  of  Local 
No,  S,  of  the  National  League  of  Journeymen  Plumbers,  Gas  Fitters, 
Steam  Fitters  and  Bteam  Fitters*  Helpers;  said  members  acting  by  their 
duly  authorized  committees  as  subscribed  hereto, 

WHEREAS,  It  appears  to  the  satisfaotion  of  the  members  of  the  Master 
Plumbers'  Association  as  hepeinbefore  described,  and  to  the  members  of  the 
Journeymen's  Association  also  as  hereinbefore  described,  that  the  best  interest 
of  the  individual  members  thereof  will  be  established,  promoted  and  pro- 
tected by  a  mutual  compact  for  the  establishment  and  maintaining  of  a 
standard  rate  of  wages,  and  for  the  settling  X)f  differences  which  may  arise 
between  the  members  of  the  respective  organizations. 

NOW,  THESE  PRESENTS  WITNESSED,  That,  for  and  in  consideration  of 
the  promise  and  of  the  mutual  advantages  moving  from  ea^h  of  these  parties 
to  all  of  the  other  parties  of  this  agreement,  and  of  the  abridgement  of 
the  legal  rights  of  each  of  these  parties  to  this  agreement  in  favor  of  all 
the  parties  hereto,  as  hereinafter  set  forth;  the  parties  to  this  agreement, 
and  every  one  of  them  do  hereby  covenant,  promise  and  agree  to,  and  with 
each  other  to  adopt,  and  they  each  do  hereby  adopt  and  confirm  the  following 
articles  for  the  regulation  of  their  business  relations  with  one  another, 
to  wit: 

Article  1.  The  Master  Plumbers  when  employing  plumbers,  gas  or  steam 
fitters  or  steam  fitters*  helpers,  agree  to  employ  none  but  a  member  in 
good  standing  of  the  regular  organized  Union  Local  No.  3,  of  the  National 
League,  or  a  member  of  any  other  union  can  be  employed  with  the  members 
of  Local  No.  3  without  friction  when  said  local  cannot  furnish  competent 
help.    When  the  question  of  fitness  or  competency  arises  the  matter  will 
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be  adjusted  by  the  Conference  Board  whose  action  in  the  premises  shall 
be  final  and  binding,  no  strike  to  be  called  on  any  job  when  the  plumbers 
are  in  the  minority  without  the  consent  of  the  Conference  Board. 

The  Journeymen  Plumbers,  Gas  Fitters,  Steam  Fitters  and  Steam  Fitters* 
Helpers  of  said  Union  Local  No.  3  agree  to  work  for  none  but  a  member 
in  good  standing  of  the  regular  Association  of  Master  Plumbers  of  Richmoi^d 
Borough. 

Abticle  2.  There  shall  be  a  permanent  committee  of  five  members  of 
each  association,  with  the  president  and  secretary  of  each  as  ex-officio 
members,  to  be  known  as  the  Joint  Conference  Board  of  the  Masters  and 
Journeymen  Plumbers,  Gas  Fitters,  Steam  Fitters  and  Steam  Fitters'  Helpers 
Association  of  the  Borough  of  Richmond. 

Abticle  3.  All  grieyances  arising  between  the  Masters  and  Journeymen 
shall  be  referred  to  the  Joint  Conference  Board  for  settlement,  and  their 
decision  shall  be  binding  upon  and  final  as  to  the  members  of  both 
organizations. 

Abticle  4.  Eight  hours  shall  constitute  a  day's  work,  namely,  from 
8  A.  M.  to  12  M.  and  from  1  P.  M.  to  6  p.  M.  The  employer  shall  have 
the  right  to  stop  work  at  4.30  p.  m.  and  deduct  half  an  hour's  time  from 
any  man  or  men  declining  to  tak"*  only  half  aii  hour  for  lunch  during  the 
months  of  November,  December,  January  and  February.  Four  hours  shall 
constitute  a  day's  work  on  Saturdays  for  journeymen,  namely,  from  8  a.  m. 
to  12  M.  with  pay  for  four  hours,  during  the  months  of  June,  July  and 
August.  Each  shall  have  the  right  to  retain  two  journeymen  for  jobbing 
only  from  1  P.  M.  to  5  p.  M.  on  Saturdays  at  single  time  rate  from  June  1st 
to  September  1st. 

It  is  agreed  that  when  a  journeyman  commences  work,  he  shall  not  be  paid 
for  less  than  one-quarter  of  a  day's  time.  And  it  is  further  agreed  that 
when  a  man  has  worked  a  part  of  the  fourth  quarter  of  the  day  he  shall 
receive  pay  for  eight  hours. 

Abticle  5.  It  is  expressly  agreed  that,  hereafter  members  of  this  Associa- 
tion of  Master  Plumbers  will  not  sublet  plumbing,  gas  fitting  or  steam 
fitting,  and  no  member  of  Local  No.  3  will  do  any  sub-contracting. 

Abticle  6.  The  standard  rate  of  wages  for  a  plumber,  gas  fitter  or  steam 
fitter  of  Union  Local  No.  3,  shall  be  three  dollars  seventy-five  cents  ($3.75) 
per  day  for  all  full  working  days  commencing  June  14,  1906.  Wages  are 
to  be  paid  weekly  during  the  term  of  this  agreement. 

Abticle  7.  This  agreement,  when  signed  by  both  conference  committees, 
shall  be  promptly  and  duly  incorporated  as  part  and  parcel  of  the  Consti- 
tution and  By-Laws  of  each  organization  in  such  manner  as  is  now  provided 
by  the  present  Constitution  and  By-Laws  of  said  Constitution. 

When  cases  are  presented  to  the  Joint  Conference  Board  for  adjustment, 
it  is  mutually  agreed  that  a  second  case  shall  not  be  presented  for  settle- 
ment by  either  organization  while  the  other  has  a  grievance  to  submit  to 
the  Conference  Board. 

Abticle  8.  All  overtime  shall  be  counted  as  double  time,  and  all  Sundays 
and  the  following  holidays  shall  be  counted  as  double  time  in  the  event 
of  any  journeyman  being  engaged  on  any  work:  N'ew  Year's  Day,  Lincoln's 
Birthday,  Washington's  Birthday,  Decoration  Day,  Fourth  of  July,  Labor 
Day,  Election  Day.  Thanksgiving  Day  and  Christmas  Day. 
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Abticle  9.  All  journeymen  working  in  the  country  shall  have  their  board 
and  wages  paid  by  their  employer,  also  all  railway  fares,  in  accordance 
with  the  following  understanding:  If  the  distance  from  the  city  to  the 
place  at  which  they  are  to  work  shall  be  twenty-five  miles  or  less,  they 
shall  be  paid  one  fare  to  and  from  the  place  once  a  week.  If  the  distance 
shall  be  more  than  twenty-five  miles,  they  shall  be  paid  only  a  single  fare 
to  and  from  the  job. 

Abticle  10.  No  journeyman  shall  handle  any  material  after  being  properly 
notified  that  such  was  not  purchased  by  his  employer  or  employers. 

Abticle  11.  No  Master  shall  employ  any  non-union  man  or  men  after 
receiving  due  notice  from  the  Delegate  or  Chaimian  of  the  Joint  Conference 
Board  not  to  do  so.  A  member  violating  this  rule  shall  be  fined  ten  dollars 
and  five  dollars  per  day  for  each  and  every  day  he  retains  such  man  or 
men  in  his  employ  thereafter.  Any  journeyman  working  for  a  non-union 
employer  when  notified  not  to  do  so  by  the  Delegate  or  Chairman  of  the 
Conference  Board,  shall  be  fined  ten  dollars  and  five  dollars  for  each  and 
every  day  he  continues  to  do  so. 

Abticle  12.  In  case  of  a  sympathetic  strike,  and  th^e  plumbers,  gas  fitters 
and  steam  fitters  are  withdrawn  from  their  work,  it  shall  be  the  duty  ol  each 
journeyman  before  leaving  the  building  to  see  that  all  material  and  property 
are  put  away  and  properly  taken  care  of,  so  as  to  protect  his  employer 
from  loss  or  damage,  and  the  withdrawal  of  journeymen  under  such  circum- 
stances shall  not  be  deemed  a  violation  of  this  agreement.  Any  journeyman 
failing  to  comply  with  this  article  shall  be  tried  by  the  Joint  Conference 
Board,  and  if  proven  guilty,  shall  be  fined  five  dollars. 

Abticle  13.  When  men  shall  be  withdrawn  from  any  building  or  build- 
ings at  the  request  of  the  employer,  or  otherwise,  and  the  work  stopped 
on  account  of  the  employer  not  receiving  his  money  on  said  work,  it  is 
agreed  that  no  journeyman  will  work  in  such  building  or  buildings  without 
the  consent  of  the  Joint  Conference  Board,  and  that  for  such  purpose  a 
meeting  of  the  Board  will  be  called  at  once. 

Abticle  14.  All  fines  imposed  by  the  Joint  Conference  Board  shall  be 
paid  to  the  Chairman  of  the  Board.  Each  organization  hereby  guarantees 
the  payment  of  same  for  its  members. 

All  fines  received  by  the  Conference  Board  shall  be  used  to  defray  the 
necessary  expenses  of  said  Conference  Board  and  the  balance  divided  between 
the  organizations;  accounting  and  payment  to  be  made  semi-annually  and  to 
be  made  to  each  organization. 

Abticle  16.  Labor  Clause. — All  members  of  the  Master  Plumbers*  Asso- 
ciation when  estimating  on  work  must  insert  the  following  clause:  "All 
agreements  are  contingent  upon  strikes,  interferences,  accidents  and  other 
avoidable  delays,  beyond  and  over  which  I   (or  we)    have  no  control." 

Abticle  16.  This  agreement  will  go  into  effect  June  14th  in  the  year 
1905,  and  will  continue  in  force  for  two  years  ;^  and  it  is  ibutually  agreed 
that  three  months  prior  to  the  eiqpiration  of  this  agreement  a  new  one  shall 
be  executed  for  the  following  year. 

72V  WITNESS  WHEREOF,  The  duly  authorized  committees  of  the  respec- 
tive associations  herein  described,  shall  for  and  on  behalf  of  the  members 
of  said  organizations  have  hereunto  set  their  hands  and  seals  on  the  day 
and  year  above  mentioned. 
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PROVIDED,  An  article  or  articles  of  this  agreement  should  conflict  with 
the  rules  of  the  National  Association  of  Master  Plumbers^  the  same  shall 
be  referred  to  the  Joint  Conference  for  adjustment. 

We  hereby  certify  that  the  foregoing  is  true  and  correct  copy  of  the 
articles  of  agreement/  as  adopted  by  the  Joint  Committees. 

For  the  Association  of  Master  Plumbers  of  Richmond  Borough: 

H.    S.    BOWKB, 

K.   K.   Hendebson^ 
John  Wattebs, 
James  J.  Saittby« 
Wm.  J.  Cbosson, 
£.  D.  Clabk«  President. 

For  Local  No.  3,  New  York  State  Association  of  Plumbers,  Gas 
Fitters,   Steam   Fitters   and    Steam   Fitters'   Helpers: 

Thob.  J.  Mahoney, 
Chables   Piebce« 
Theo.  L.  6ei8el, 
H.  H.  LuDWio, 
Bdwabd  C.  Sinker, 
Timothy  Sullivan,  Pres. 

NEW  YORK  CITY  ROOFERS  AND  SHEET  METAL  WORKERS. 
[Ttormmating  dispute  of  Sept.  1-12,  1905,  described  m  Section  III  and  in  Table  I,  pace  50.] 

Agreement  between  the  Employer^  Aaaodation  of  Roofers  and  Sheet  Metal 
Workers  of  Greater  Neto  York  and  Adjacent  Cities,  the  Master  Steam 
and  Hot  Water  Fitters^  Association,  the  Association  Manufacturers  of 
Metal  Covered  Doors  and  Windows,  the  Metal  Ceiling  Association  of 
New  York,  and  the  Amalgamated  Sheet  Metal  Worker^  International 
Alliance,  Local  Union  No.  11,    of  Greater  New  York  and  Vicinity, 

RULES. 

WoBKiNQ  Day. 

RuuB  1.    The   working   day   shall   consist   of   eight    (8)    hours,   between 

eight  (8)   o'clock  a.  m.  and  live  (5)   o'clock  p.  m.,  with  one  hour  for  lunch, 

except  on  Saturday  when  the  time  shall  consist  of  four  (4)  hours,  between 

eight  (8)  o'clock  a.  m.  and  twelve  (12)  o'clock  noon. 

The  working  day  above  named  shall  be  known  as  the  r^^lar  time,  and 
shall  be  time  actually  employed  at  work. 

Rate  of  Wages. 

Rule  2.  Regular  time  shall  be  paid  for  at  the  rate  of  four  dollars  and 
fifty  cents  ($4.50)  per  day  of  eight  (8)  hours;  fractions  of  days  shall  be 
paid  at  corresponding  rates. 

This  clause  to  apply  to  the  Master  Steam  and  Hot  Water  Fitters'  Asso- 
ciation, the  Employers'  Association  of  Roofers  &  Sheet  Metal  Workers  of 
Greater  New  York  and  Adjacent  Cities,  the  Association  Manufacturers  of 
Metal  Ck)vered  Doors  and  Windows. 

The  wages  to  be  paid  by  the  Metal  Ceiling  Association  to  Journeymen 
Metal  Ceiling  men  shall  be  four  dollars   ($4.00)   per  day  from  the  13th  of 
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September,  1905,  to  March  1,  1906;  four  dollars  and  twentj-five  cents  ($4.26) 
from  March  1,  1906,  to  September  1,  1906;  then  the  wages  shall  be  four 
dollars  and  fifty  cents  ($4.60)  per  day  of  eight  (8)  hours,  and  shall  con- 
tinue until  January  I,  *1908* 

Rate  fob  Ovebtime  and  Holidats. 
Rule  3.  Any  work  done  between  ^ve  (6)  o'clock  p.  m.  and  eight  (8) 
o'clock  A.  M.,  and  on  Sundays,  New  Year's  Day,  Lincoln's  Birthday,  Washing- 
ton's Birthday,  Memorial  Day,  Fourth  of  July,  Labor  Day,  Election  Day, 
Thanksgiving  Day,  Christmas  Day,  and  the  Saturday  half-holiday,  shall  be 
paid  for  at  double  the  rate  of  regular  time,  commencing  at  the  hour  at 
which  men  report  for  work  by  direction  of  their  employer. 

Method  or  Payment. 

Rule  4.  All  workmen  shall  be  paid  at  or  before  twelve  (12)  o'clock 
noon  on  Saturday  for  the  week  ending  the  Thursday  or  Friday  previous; 
payment  to  be  made  at  the  option  of  the  employer,  either  on  the  job  or  at 
the  shop. 

Men  waiting  for  wages  after  twelve  (12)  o'clock  noon  shall  be  paid  double 
time,  except  in  case  of  an  unavoidable  delay. 

Apprentices. 

Rule  6.  Every  shop  shall  have  the  privilege  of  employing  one  (1)  ap- 
prentice to  every  four  (4)  men,  but  no  shop  shall  have  more  than  five  (6) 
apprentices.  Shops  employing  more  than  twenty-five  (26)  men  to  be  fur- 
nished with  one  (1)  junior  for  every  additional  five  (6)  men  employed,  but 
no  shop  to  have  more  than  five  (6)  juniors.  Should  the  Union  fail  to  furnish 
the  necessary  numbers  of  juniors,  the  employer  shall  be  entitled  to  employ 
helpers  in  the  shop  to  make  up  the  number;  but  as  soon  as  the  Union  is 
able  to  furnish  the  required  jimiors,  the  said  helpers  must  be  laid  off.  The 
rate  of  wages  for  juniors  to  be  not  less  than  nine  dollars  ($9.00)  per 
week. 

In  the  Metal  Ceiling  branch  every  employer  shall  have  the  privilege  of 
employing  one   (1)    apprentice  to  every  two   (2)    journeymen  employed. 

These  apprentices  to  work  under  a  graduated  scale  of  wages,  as  follows: 

Per  day. 

First  six  months $1  60 

Second  six  months 1  76 

Third  six  months 2  00 

Fourth  six  months 2  60 

Fifth  six  months 2  76 

Sixth  six  months 3  00 

Seventh  six  months 3  26 

Eighth  six  months 3  76 

The  amount  of  his  wages  to  be  designated  on  his  working  card. 

At  the  end  of  four  (4)  years  he  shall  become  a  journeyman  and  receive 
journeyman's  wages. 

When  an  employer  takes  on  a  boy  as  an  apprentice,  he  shall  at  once  notify 
the  local  employers'  association  of  which  he  is  a  member,  who  shall  at  once 
notify  the  Union. 

The  employers'  association  of  which  he  is  a  member  will  issue  to  the 
apprentice  a  card  which  shall  be  endorsed  by  the  Union,  which  card  will 
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entitle  bim  to  work  as  an  apprentice,  the  time  of  his  apprenticeship  shall 
commence  from  date  of  notification  and  date  of  card.  No  candidate  for 
apprentice  to  be  more  than  twenty-one  (21)  years  of  age. 

An  apprentice  shall  be  at  all  times  under  the  control  of  his  employer  in 
r^ard  to  wages,  actions,  etc. 

An  apprentice  shall  at  the  end  of  four  (4)  years  be  entitled  to  a  Journey- 
man's card,  provided  he  has  passed  the  r^:ular  examination  and  has  paid 
to  the  Union  the  regiflar  initiation  fee. 

Each  apprentice  shall  have  twelve  (12)  consecutive  months'  work  in  the 
shop  during  the  term  of  his  apprenticeship.  No  more  than  one  (1)  ap- 
prentice to  four  (4)  journeymen  can  be  used  in  the  shop. 

Lucrr  Whebe  Workmen  abb  to  be  at  8  a.  m. 

Rule  6.  Each  workman  shall  be  paid  from  the  time  at  which  he  arrives 
at  his  work  within  a  radius  of  ten  (10)  miles  from  New  York  City  HalL  In 
going  to  work  located  outside  of  this  territory,  each  workman  shall  at 
eight  (8)  o'clock  a.  M.  be  at  the  above  limits,  and  thence  proceed  as  rapidly 
as  possible  to  his  work. 

Expenses  Allowed  to  Wobkmek. 

Rule  7.  Any  workman  working  outside  of  the  limits  described  in  Rule 
6  shall  receive  from  his  employer  traveling  expenses  to  and  from  the  place 
at  which  the  work  is  located,  for  as  many  trips  as  he  is  directed  by  his 
employer  to  make.  He  shall  also  receive  amount  of  board  paid  by  him, 
and  he  shall  receive  regular  wages  for  all  regular  time  consumed  in  travel. 

Wobkmen  Leaving  Woek. 

If  the  workman  leaves  his  work  before  it  is  completed  and  without  con- 
sent of  his  employer,  it  shall  be  at  his  own  time  and  expense. 

WoBKMEN  Outside  of  Limit  Expense. 

Rule  8.  Each  workman  working  outside  of  the  limits  described  in  Rule  8 
shall  at  the  option  of  his  employer  board  at  the  place  where  ^iis  work  is 
located,  or  go  to  and  from  his  home  daily.  If  the  latter  plan  is  adopted, 
he  shall  receive  from  his  employer  all  extra  traveling  expenses  actually 
incurred. 

Workmen's  Fare. 

RuiJC  9.  In  going  from  the  shop  to  his  work,  or  from  the  work  to  the 
shop,  a  distance  more  than  one  mile,  each  workman  shall  receive  from  his 
employer  his  necessary  fare. 

Outside  of  Boboughs. 

Rule  10.  If  the  workman  is  sent  to  his  work  to  a  point  outside  of  the 
Borough  in  which  his  employer's  shop  is  located,  unless  it  be  to  the  Borough 
or  place  in  which  he  resides,  be  is  to  receive  necessary  fares  outside  of  the 
Borough  in  which  his  employer's  shop  is  located. 

Workmen  Going  to  Work  Outside  of  Limits. 

Rule  11.  Workmen  going  to  their  work  outside  of  the  limits  named 
in  Rule  No.  6,  shall  take  a  boat,  train  or  car  leaving  either  of  the  extreme 
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points  of  the  clistrict,  as  directed  by  their  employers,  going  on  boat,  train 
or  car  leaving  nearest  eight  (8)  o'clock  a.  ic.  and  returning  take  the  boat, 
train  or  car  leaving  nearest  five   (6)   o'clock  P.  M. 

HELPEBfi. 

Rule  12.  The  employers  shall  be  permitted  to  employ  one  helper  to  every 
two  (2)  journeymen  he  employs  in  the  erection  of  work.  These  helpers 
shall  be  permitted  to  use  the  dolly  bar,  screwdriver  and  monkey  wrench; 
under  no  conditions,  other  than  those  described  above,  shall  a  helper  have  the 
right  to  use  tools. 

On  corrugated  iron  jobs  when  more  than  ten  (10)  men  are  employed,  the 
employer  shall  be  permitted  to  employ  extra  juniors  instead  of  helpers,  when 
the  Union  can  furnish  same. 

This  rule  does  not  apply  to  the  Metal  Ceiling  trade. 

Deebicks. 

In  buildings  where  derricks  are  already  in  place,  which  are  the  property 
of  other  employers,  and  which  have  been  used  for  hoisting  material  not 
pertaining  to  the  sheet  metal  trade,  employers  may  use  said  derricks  and 
their  attendants  for  hoisting  only.  Employers  may  also  use  their  own 
derricks. 

Tebritoby. 

Rule  13.  Within  the  City  of  Greater  New  York  and  the  territory  west 
of  the  Hudson  river  to  the  line  of  the  Hackensack  river,  and  north  thereof 
to  a  point  opposite  the  northern  line^of  Greater  New  York,  the  members 
of  the  Employers'  Association  of  Roofers  &  Sheet  Metal  Workers  of  Greater 
New  York  and  Adjacent  Cities,  the  Master  Steam  and  Hot  Water  Fitters' 
Association,  the  Association  Manufacturers  of  Metal  Covered  Doors  and 
Windows,  the  Metal  Ceiling  Association  of  New  York  will-  not  employ  any 
person  either  directly  or  indirectly  to  do  sheet  metal  work  in  connection 
with  this  agreement,  who  is  not  a  member  in  good  standing  of  the  Amalga- 
mated Sheet  Metal  Workers'  International  Alliance,  Local  Union  No.  11, 
of  Greater  New  York  and  Vicinity;  member's  standing  to  be  ascertained  by 
his  working  card,  and  members  of  the  Amalgamated  Sheet  Metal  Workers' 
International  Alliance,  Local  Union  No.  11,  of  Greater  New  York  and 
Vicinity,  shall  not  work  for  any  employers  who  are  not  members  of  the 
Employers'  Association  of  Roofers  &  Sheet  Metal  Workers  of  Greater  New 
York  and  Adjacent  Cities,  the  Master  Steam  and  Hot  Water  Fitters'  Asso- 
ciation, the  Association  Manufacturers  of  "Nfetal  Covered  Doors  &  Windows, 
the  Metal  Ceiling  Association  of  New  York,  or  who  are  not  regularly  engaged 
in  the  business  of  construction  and  erecting  sheet  metal  work  in  connection 
with  the  work  covered  by  this  agreement,  unless  they  sign  and  conform  to  all 
the  above  rules. 

Control  of  Terbitoby  by  S.  M.  W.  U. 

So  far  as  this  rule  applies  to  the  employment  of  members  of  the  Amalga- 
mated Sheet  Metal  Workers'  International  Alliance,  Local  Union  No.  11,  of 
Greater  New  York  and  Vicinity,  in  territory  weet  of  the  Hudson  rive?  to 
the  line  of  the  Hackensack  river  and  north  thereof  to  a  point  opposite  the 
northern  line  of  Greater  New  York,  same  shall  be  binding  upon  the  members 
of  the  Employers'  Association  of  Roofers  and  Sheet  Metal  Workers  of  Greater 
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New  York  and  Adjacent  atiea,  the  Master  Steam  &  Hot  Water  Fitters'  Asso- 
ciation! the  Association  Manufacturers  of  Metal  Covered  Doors  &  Windows, 
and  the  Metal  Ceiling  Association  of  New  York,  so  long  as  the  said  territory 
is  under  the  control  of  the  said  Amalgamated  Sheet  Metal  Workers'  Inter- 
national Alliance,  Local  Union  No.  11,  of  Greater  New  York  and  Vicinity; 
but  should  labor  troubles  exist  in  the  said  territory  which  cannot  be  handled 
by  the  said  Amalgamated  Sheet  Metal  Workers'  International  Alliance,  Local 
Union  No.  11,  of  Greater  New  York  and  Vicinity,  and  which  interferes  with 
work  being  done  by  any  member  or  members  of  the  Employers'  Association 
of  Roofers  &  Sheet  Metal  Workers  of  Greater  New  York  and  Adjacent  Cities, 
the  Master  Steam  &  Hot  Water  Fitters'  Association,  the  Association 
Manufacturers  of  Metal  Covered  Doors  &  Windows,  and  the  Metal  Ceiling 
Association  of  New  York;  then  the  question  as  to  what  union  mechanics 
shall  be  employed  in  said  territory  is  to  be  left  to  arbitration,  and  the 
employer  lias  the  privilege  of  continuing  his  work  pending  the  decision  of 
the  arbitration. 

Foremen. 

Rule  14.  All  foremen  who  work  at  the  bench  or  do  mechanical  work 
other  than  actual  pattern  cutting  shall  be  members  of  the  aforesaid  Union. 

AGREEMENT. 

New  Yobk,  September  18,  11)05. 

Clause  1. — Abbreviation  of  Title. 

It  is  hereby  mutually  agreed  that  where  the  title  **  Sheet  Metal  Workers' 
Union  "  is  mentioned  in  the  following  agreement,  it  refers  to  the  Amalga- 
mated Sheet  Metal  Workers'  International  Alliance,  Local  Union  No.  11,  of 
Greater  New  York  and  Vicinity ;  and  where  "  Employers'  Associations "  are 
mentioned,  it  refers  to  the  Employers'  Association  of  Roofers  &  Sheet  Metal 
Workers  of  Greater  New  York  and  Adjacent  Cities,  the  Master  Steam  & 
Hot  Water  Fitters'  Association,  the  Association  Manufacturers  of  Metal 
Covered  Doors  and  Windows,  and  the  Metal  Ceiling  Association  of  New 
Yoric. 

Clause  2.— Work  Covered  by  this  Agreement. 

All  sheet  metal  work  in  connection  with  buildings  and  structures,  including 
hollow  metal  sash  and  frames,  skylights,  cornices,  crestings,  awnings,  heating 
and  ventilating  pipes,  ducts,  covering  of  wood  sash  and  frames,  the  applying 
of  metal  to  ceilings  and  side  walls,  the  furring  and  sheathing  of  same,  and 
such  other  sheet  metal  work  of  No.  10  gauge  and  lighter,  not  herein  specified, 
that  has  been  regarded  in  the  past  as  belonging  to  the  Sheet  Metal  Workers' 
Union;  also  the  glazing  of  skylights  with  rough  or  ribbed  .glass,  shall  be 
made  and  erected  by  members  of  the  Amalgamated  Sheet  Metal  Workers' 
International  Alliance,  Local  Union  No.  11,  of  Greater  N*ew  York  and  Vicinity, 
or  members  of  such  other  Unions  as  may  be  affiliated  with  and  work  in 
harmony  with  Local  No.  11.  In  the  manufacture  of  drawn  metal  work, 
the  work  of  members  of  the  Sheet  Metal  Workers'  Union  shall  be  confined 
to  the  cutting  and  forming  of  the  metal  before  the  same  is  applied  to  the 
wood,  and  any  soldering  that  may  be  necessary  in  the  finishing  of  the 
assembled  parts. 
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Clause  9. — Pbefbbence. 

It  is  further  mutually  agreed  that  in  placing  of  workmen,  the  Sheet  Metal 
Workers'  Union  shall  give  the  preference  at  all  times  to  the  members  of  the 
Employers'  Associations. 

Clause  4. — Shobtaob  of  Men. 

In  cases  whore  the  Sheet  Metal  Workers'  Union  cannot  supply  men  enough 
to  do  the  work,  after  a  demand  for  men  has  been  made  by  a  member  or 
members  of  the  Employers'  Association,  the  question  shall  be  referred  to  the 
trade  arbitration  board,  and  if  found  by  the  Board  that  the  Union  is  unable 
to  supply  the  necessary  men,  said  member  or  members  of  the  Employers' 
Association  shall  be  allowed  to  employ  men«  who  must  become  members  of 
the  Sheet  Metal  Workers'  Union,  if  competent  to  pass  the  examination. 

Clause  5. — ^Boabd  or  AsBiTBATioir. 

It  is  further  mutually  agreed  that  a  permanent  Board  of  Arbitration  sfiall 
be  established  between  the  Union  and  each  of  the  Employers'  Associations, 
the  said  Board  to  Consist  of  four  (4)  members  of  the  Employers'  Association 
and  four  (4)  members  of  the  Sheet  Metal  Workers'  Union,  whose  term  of 
service  shall  be  not  less  than  six  (6)  months.  At  least  two  (2)  of  the  arbi- 
trators representing  the  Sheet  Metal  Workers'  Union  shall  at  the  time  of  their 
selection  have  been  in  the  continuous  employ  of  one  or  more  members  of 
the  Employers'  Association  for  at  least  three  months  (3)  next  preceding. 

Clause  6. — Business  Aqent  Ineligible  as  Arbii'batob. 

It  is  further  mutually  agreed  that  the  walking  delegates  or  business  agents 
of  the  Sheet  Metal  Workers'  Union  will  not  be  eligible  as  arbitrators. 

Clause  7.— Disagreement  as  to  Intent  of  Eules  ob  Agreement. 

It  is  further  mutually  agreed  that  in  case  of  a  disagreement  as  to  the  true 
intent  and  meaning  of  any  of  the  rules  or  agreements,  that  the  same  shall  be 
submitted  for  decision  to  the  said  permanent  Board  of  Arbitration. 

Clause  8.— Violations  of  Rules— No  Strike  or  Lockout. 

It  is  further  mutually  agreed  that  in  case  any  of  the  rules  or  agreements 
are  violated  by  either  of  the  parties  to  this  agreement,  or  by  any  of  its 
members,  that  then  no  strike  or  lockout  against  any  member  or  members 
of  either  of  the  associations  shall  be  ordered  or  put  into  operation  without 
first  submitting  the  grievance  or  question  at  issue  to  the  permanent  Board 
of  Arbitration. 

Procedure  of  Board  of  Arbitration. 

The  first  meeting  of  the  permanent  Board  of  Arbitration  shall  take  place 
within  two  (2)  working  days  after  notification  in  writing  by  the  secretary, 
or  other  authorized  representative  of  the  association  claiming  a  grievance; 
and,  should  the  permanent  Board  of  Arbitration  fail  to  agree  after  three  (3) 
consecutive  daily  meetings,  said  permanent  Board  of  Arbitration  shall  select 
an  umpire,  and  each  side  shall  make  its  argument  before  the  umpire,  who 
shall  be  requested  to  render  a  decision  within  two  working  (2)  days  there- 
after, and  said  decision  shall  be  final  and  binding  upon  all  parties  hereto. 
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Clause  9. — Credentials. 

It  is  further  mutually  agreed  that  at  all  times  during  the  term  of  this 
agreement  proper  credentials  shall  be  furnished  by  the  Sheet  Metal  Workers' 
Union  whereby  the  accredited  representatives  of  the  Employers'  Association 
shall  have  the  right  to  examine  the  working  cards  of  members  of  the  Sheet 
Metal  Workers'  Union,  as  well  as  to  ascertain  whether  the  rules  ^  and  agree- 
ments are  being  conformed  to. 

CLAI7SE   10. 

It  is  further  mutually  agreed  that  both  parties  to  this  agreement  shall 
abide  and  be  governed  by  the  arbitration  plan  adopted  at  a  convention  of 
the  Building  Trades  Employers'  Association  and  the  Unions  of  the  Building 
Trades  of  the  City  of  New  York,  held  on  April  22,  1005. 

Clause  11. 

It  is  further  mutually  agreed  that  no  change  in  this  agreement  nor  in  the 
rules  hereto  attached  shall  be  asked  for  by  either  of  the  associations  named, 
to  take  effect  at  any  time  prior  to  the  first  day  of  January,  10C8,  and  not 
then  unless  notice  by  the  association  asking  for  such  change  is  given  to 
each  of  the  other  associations  on  or  before  the  first  day  of  June,  1907.  Such 
notice  shall  be  given  in  writing  by  the  secretary  of  one  association  to  the 
respective  secretaries  of  the  other  associations,  and  written  receipt  therefor 
to  be  the  evidence  of  such  notice. 

Committees  to  consider  changes  or  renewal  of  agreement,  in  accordance 
with  this  clause,  shall  be  selected  by  the  several  Employers'  Associations 
and  the  Amalgamated  Sheet  Metal  Workers'  International  Alliance,  Local 
Union  No.  11,  of  Greater  New  York  and  Vicinity;  said  conmiittees  shall 
have  full  power  to  negotiate  and  sign  an  agreement.  These  committees  to 
assembled  at  least  ninety   (90)   days  before  the  first  day  of  January,  1908. 

In  case  no  notice  is  served  by  any  association  on  or  before  Jime  1,  1907, 
then  this  agreement  and  these  rules  shall  continue  in  effect  from  year  to 
year,  with  the  right  reserved  for  either  party  to  serve  notice  on  or  before 
any  first  day  of  June  in  any  year  for  any  desired  change  to  take  effect  on 
the  following  first  day  of  January. 

Clause  12. 

It  is  further  mutually  agreed  that  before  these  rules  and  agreements  go 
into  effect,  they  must  be  ratified  bv  the  Building  Trades  Employers'  Associa- 
tion. 

IN  WITNESS  WHEREOF,  the Associations  named  above  have 

caused  their  proper  committees,  having  full  power,  to  sign  these  presents. 

For  the  Employers'  Association  of  Hoofers  and  Sheet  Metal  Workers  of 
Greater  New  York  and  Adjacent  Cities: 

(Signed)        J.  Grace, 
(Seal)  F.  W.  Westerqreen. 

For  the  Master  Steam  and  Hot  Water  Fitters'  Association: 
(Signod)        Charles  Geoheqan, 
Frank  Dobson, 
(Seal)  Charles  N.  Brize. 


Digitized  by 


Google 


111^60        New  York  State  Department  op  Labor. 

For  the  Associatiou  Manufacturers  of  Metal  Covered  Doors  and  Windows: 
(Signed)         C.  G.  Kobman,  President. 
(Seal)  J.  F.  Blanchabd,  Secretary, 

For  the  Metal  Ceiling  Association  of  New  York : 

(Signed)        Geo.    D.   Glass,   Vice-President. 
(Seal)  CuAs.  J.  Dodge. 

For  the  Amalgamated  Sheet  Metal  Workers'  International  Alliance,  Local 
Union  No.  11,  of  Greater  New  York  and  Vicinity: 

(Signed)        Ashby  Knight, 
J.  Gebbeb, 
John  Heebin, 
Edward  Babbt, 
(Seal)  Joseph  Bobb. 

Intebpbetation  of  Rule  12. 
[Decision  rendered  by  the  umpire,  Juatice  Qaynor,  Deo.  4,  1005.] 

To  the  Master  Steam  and  Hot  Water  Fitters*  Association  and  the  Amalga- 
mated  Sheet  Metal  Workers*  International  Alliance,  Local  No,  11: 
You  have  submitted  to  me  the  interpretation  of  rule  12,  in  your  contract  of 

September  18,  1905,  the  said  rule  being  as  follows: 

The  employer  shall  be  permitted  to  employ  one  helper  to  every  two  journey- 
men he  employs  in  the  erection  of  work.  These  helpers  shall  be  permitted  to 
use  the  dolly  bar,  screwdriver  and  monkey  wrench;  under  no  conditions,  other 
than  those  described  above,  shall  a  helper  have  the  right  to  use  tools. 

The  employers'  side  contends  that  the  rule  is  not  to  be  restricted  to  each 
separate  work  or  job  in  its  interpretation,  so  that  on  each  job  there  would 
not  be  to  exceed  one  helper  for  every  two  journeymen  there  employed,  but 
that  the  number  of  helpers  they  may  employ  is  one-half  the  gross  number  of 
journeymen  they  have  in  their  employ  on  all  jobs  at  the  time,  and  that  such 
helpers  may  bo  distributed  around  on  the  different  jobs  without  regard  to 
wiiether  the  proportion  of  one  helper  to  two  journeymen  should  be  preserved 
on  each. 

The  workmen  claim  that  the  rule  is  for  each  job,  and  that  the  proportion 
and  method  is  one  helper  to  two  journeymen  on  each  job. 

After  careful  consideration  I  am  convinced  that  the  agreement  has  refer- 
ence to  each  job.  Otherwise  no  system  of  one  helper  for  two  journeymen 
is  established,  but  in  some  cases  the  journeymen  on  one  job  might  have  no 
helpers,  and  on  others  they  might  have  more  than  one  helper  to  two  journey- 
men. 

The  rule  means  that  the  helpers  go  on  each  job,  in  not  to  exceed  the  pro- 
portion of  one  helper  to  two  journeymen. 

NEW  YORK  CITY  STONE  CUTTERS. 

Wobking  Rules  of  the  Stone  Cuttebs'  Society  of  New  Yobk  and  Vicinity. 

1.  Eight  hours  shall  constitute  a  working  day  five  days  in  the  week  and 
four  hours  a  half  day's  work  on  Saturday. 

2.  Members  of  the  Stone  Cutters'  Society  shall  receive  their  wages  every 
week  and  be  paid  during  working  hours. 
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3.  No  apprentice  will  be  permitted  to  start  at  the  trade  whose  age  shall 
exceed  twenty-one  years. 

4.  Employers  shall  provide  proper  protection  from  the  sun  for  employees 
during  the  months  of  June,  July,  August  and  September,  pluggers  and  fitters 
excepted. 

5.  The  rate  of  wages  shall  be: 

First  grade $5  00 

Second  grade 4  50 

Third  grade 4  00 

Exempt  members  shall  be  permitted  to  make  such  terms  with  their  em- 
ployers as  they  shall  mutually  agree  upon. 

Members  shall  be  permitted  to  change  their  grade  at  any  time,  but  not 
oftener  than  twice  in  one  year. 

6.  One-third  of  all  the  stone  cutters  employed  in  the  several  shops  must 
bo  first  grade  members. 

7.  The  Arbitration  Plan  adopted  at  a  conference  held  July  3,  1903,  between 
the  Board  of  Grovernors  of  the  Building  Trades  Employers*  Association  and 
the  representatives  of  the  Labor  Unions,  with  explanatory  clauses  as  adopted 
by  the  above  joint  conferences  on  July  9,  1903,  shall  form  part  of  this 
agreement. 

8.  This  agreement  shall  be  in  effect  until  February,  1906. 

HEW  YORK  CITT  STOIIB  MASONS. 

This  Slst  day  of  March,  1905,  we,  the  Stone  Mason  Contractors*  Association 
of  the  City  of  New  York,  and  the  Stone  Masons*  Union  N,  74,  N.  Y,, 
of  the  Bricklayers  and  Masons*  International  Union,  have  entered  into 
the  following  agreement: 

I. 

The  Members  of  the  Stone  Masons  Contractors'  Association  of  the  City 
of  New  York  agree  to  employ  none  but  memberd  in  good  standing  of  Union 
N.  74  or  any  other  subordinate  Union  of  the  Bricklayers  and  Masons' 
International  Union. 

The  members  of  Union  N.  74,  and  others  of  subordinate  unions  of  Brick- 
layers' and  Masons'  International  Union  agree  to  work  for  none  but  the 
members  of  the  Stone  Mason  Contractors'  Association  of  the  City  of  New 
York.  This  is  not  to  apply  to  the  members  of  the  Mason  Builders'  Associa- 
tion, nor  Mason  Builders*  Association  Local  N.  1,  nor  owners  employing 
masons  by  the  day  and  general  contractors-— by  general  contractors  we  mean 
those  contractors  who  take  contracts  to  complete  buildings. 

II. 

That  eight  hours  shall  constitute  a  day's  work  for  five  days  in  the  week, 
and  four  hours  on  Saturday.  The  hours  of  labor  shall  be  from  8  A.  M.  to 
12  noon  and  from  1  p.  M.  to  6  p.  M.  Saturdays  the  hours  of  labor  shall 
be  from  8  a.  M.  to  12  noon  in  the  whole  year. 

ni. 

That  no  foreman  or  apprentice  shall  lay  stone  before  or  after  the  regular 
working  hours,  as  prescribed  in  this  article,  except  as  overtime. 
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IV. 

That  the  rate  of  wages  for  stone  masons  shall  be  flfty-two  and  a  half  cents 
per  hour,  from  this  date,  April  1,  1905,  up  to  April  1,  1906. 

But  in  case  the  stone  masons  are  employed  to  setting  cut  stone,  ashlar, 
rock-faced  ashlar,  range  or  random  ashlar,  jambs,  comers  and  ringstones 
and  laying  of  same,  then  the  rate  of  wages  is  to  be  $5.60  per  day. 

Stone  masons  working  more  than  fifteen  minutes  and  less  than  one-half 
hour,  shall  be  entitled  to  one-half  hour's  pay;  and  working  more  than  forty- 
five  minutes  and  less  than  one  hour,  they  shall  be  entitled  to  one  hour's 
pay.       • 

V. 

Except   in   case   of   extreme   necessity,   no    work    shall   be   done   between  ' 
7  A.  H.  and  8  a.  m.,  and  5  P.  u,  and  6  P.  u,,  five  days  in  the  week;  nor 
between  7  a.  m.  and  8  a.  m.  on  Saturday,  and  no  work  sb.il]  be  done  on 
Saturdays  from  12  M.  unless  to  leave  the  work  would  endanger  life  or  cause 
destruction  of  property. 

All  overtime  shall  be  paid  at  double  rate;  overtime  means  the  work 
done  between  1  p.  m.  on  Saturdays  and  8  a.  ic  on  Mondays;  also  all  the 
time  between  5  P.  u,  and  8  a.  H.  on  the  other  days  of  the  week,  and  the 
following  legal  holidays:  Washington's  Birthday,  Decoration  Day,  Indepen- 
dence Day,  Labor  Day,  Thanksgiving  Day,  Christmas  Day,  and  New  Year's 
Day. 

VI. 

That  the  members  of  the  union  shall  not  order  any  strike  against  the 
members  of  the  Stone  Mason  Contractors'  Association  until  the  matter  in 
dispute  has  been  referred  to  the  Joint  Arbitration  Board  and  every  honorable 
means  of  a  settlement  has  been  exhausted. 

All  disputes  arising  between  the  parties  to  this  agreement  to  be  brought 
at  once  before  the  Joint  Board  of  Arbitration,  which  shall  meet  within  thirty- 
six  hours  at  the  call  of  the  Chair  of  both  sides.  Any  strike  or  lock-out 
ordered  by  any  of  the  parties  to  this  agreement  without  referring  first  to  the 
said  Board  of  Arbitration  is  a  violation  of  this  agreement. 

VIL 

That  the  Joint  Board  of  Arbitration  shall  be  constituted  of  five  members 
of  the  Stone  Mason  Contractors'  Association  and  five  members  of  the  Union 
N.  74,  and  their  decision  shall  be  binding  upon  all  parties. 

vnL 

That  the  stone  mason  shall  be  paid  every  week  between  twelve  and  one 
o'clock  on  Saturday,  such  payments  not  to  begin  later  than  12.10  P.  M. 
Failing  to  pay  on  or  before  one  o'clock  on  Saturdays,  the  employees  shall 
be  paid  at  the  rate  of  one  dollar  and  five  cents  per  hour  for  said  waiting 
time. 

K. 

When  members  of  the  Stone  Masons'  Union  are  laid  off  for  any  cause, 
they  shall,  upon  request,  be  paid  in  cash  at  once;  otherwise  waiting  time 
shall  be  charged. 
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It  is  further  agreed  that  the  Stone  Mason  Contractors*  Association  of  the 
City  of  New  York  will  not  recognize  any  association  or  Union  of  Stone 
Masons,  except  the  one  named  as  a  party  to  this  agreement. 


That  no  member  of  the  Stone  Masons'  Union  shall  be  discharged  for 
inquiring  after  the  cards  of  masons  working  upon  any  operation,  nor  shall 
the  walking  delegate  be  interfered  with  when  yisiting  any  building  under 
construction  in  his  official  capacity. 

XL 

If  any  change  of  wages,  or  of  hours,  is  contemplated,  it  must  be  brought 
to  the  attention  of  the  Joint  Arbitration  Board  two  months  previous  to  the 
expiration  of  this  agreement. 

xn. 

The  Stone  Masons'  Union  agrees  not  to  work  for  any  contractor,  builder 
or  person  who  may  owe  members  of  the  Stone  Mason  Contractors'  Associa- 
tion money  due  them  for  mason  work  and  materials  and  contracted  for 
since  the  formation  of  the  Stone  Contractors'  Association;  but  no  action  of 
this  kind  shall  be  taken  by  the  Union  until  the  contractor  or  contractors, 
making  the  claim  has,  through  the  Stone  Masons  Contractors'  Association, 
submitted  to  the  Union  evidence  of  the  genuineness  of  the  claim. 

xm. 

It  is  also  mutually  understood  and  agreed  that  the  parties,  to  this 
contract  recognize  the  Mason  Helpers'  International  Union  K'.  1,  of  the  City 
of  New  York. 

XIV. 

It  is  understood  and  mutually  agreed  that  Union  N.  74,  N.  Y.,  the  party 
of  the  second  part,  is  not  bound  by  any  part  of  this  agreement  that  may 
at  any  time  be  in  conflict  with  the  Constitution  of  the  Bricklayers   and 

Masons'  International  Union. 

• 

For  Stone  Mason  Contractors'  Ass'n:         Personally  appeared  before  me: 

Nicholas  Confobti,  Nicholas  Confobti, 

Thos.  p.  Kennedy,  Xhos.  P.  Kennedy, 

Vrro  Contessa,  Vito  Contessa, 

Emilio  Vigna,  Ehilio  Viqna, 

WnjJAM  Mastebson.  Williah  I^Iastebson, 

For    Stone   Masons'    Union   N.    74.  Luioi  Mazola« 

LuiQi  Mazola,  Dokenico  Db  Mabtino, 

Domenioo  De  Mabtino,  Ahbbose  Confobti, 

Ambbose  Confobti,  t^^o^OBA  Mariano. 
•j-BUONOMO  Mabiano. 

Who  made  the  above  instrument 

Signed  and  Sworn  to  before  me  this  31st  day  of  March,  1905. 

Isidobe  a.  Levy, 

Votary  Public  N.  64,  A^.  Y,  a 


t  So  in  original. 
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NEW  YORK  CITY  STRUCTURAL  IRON  WORKERS. 

Precision  of  arbitrators  on  questions  causing  dispute  of  June  23-July  27,  Aoted  in  Table  I 
pagel52.] 

Arbitration  between  the  Pennsylvania  Steel  Company  (a  Pennsylvania 
corporation  i4nth  its  main  plant  located  at  Steelton,  Pa.,  near  Harris- 
burg,  Pa,,)  and  the  International  Association  of  Bridge  and  Structural 
Iron  Workers,  pursuant  to  agreement  entered  into  on  July  2,1,  1905, 
the  said  International  Association  of  Bridge  and  Structural  Iron 
Workers  being  represented  by  the  National  Emecutive  Board  of  such 
Association  and  by  the  District  Council  of  Greater  New  York  of  said 
Association,  and,  pursuant  to  such  agreement.  The  Pennsylvania  Steel 
Company  having  nominated  John  W,  Hutchinson,  Jr.,  Esq,,  as  an 
Arbitrator,  and  the  said  International  Associaiion  of  Bridge  and 
Structural  Iron  Workers  having  nominated  John  T,  Taggart,  Esq,,  as 
an  Arbitrator,  and  the  said  Arbitrators  having  met  at  the  City  of. 
New  York  on  the  4th  da/y  of  August,  1905«  and  the  respective  parties 
to  the  arbitration  having  appeared  before  the  Arbitrators  and  produced 
evidence  and  presented  their  sides  of  the  matters  in  dispute,  we,  the 
said  Arbitrators,  do  herby  find  as  follows: 

The  word  "  CJompany "  as  used  in  this  proceeding  and  in  this  award, 
refers  to  The  Pennsylvania   Steel   Company,   of   Steelton,    Pennsylvania. 

The  term  "Bridge  Department"  refers  exclusively  to  the  Bridge  and 
Ck>n8truction  Department  of  the  Pennsylvania  Steel  Company,  of  which  at 
the  present  time  Mr.  J.  V.  W.  Reynders  is  Superintendent. 

The  term  "Association"  refers  to  the  International  Association  of  Bridge 
and  Structural  Iron  Workers,  of  which  Mr.  Frank  Buchanan  is  now  President. 

In  answer  to  the  first  question  submitted,  which  is  as  follows: 

"  What  were  the  conditions  and  causes  of  dispute  which  led  to  the  present 
strike?  under  which  question  the  Arbitrators  are  to  state  concisely  the  his- 
tory of  the  present  situation." 

we  find  that  the  Pennsylvania  Steel  Company  is  a  Pennsylvania  Corporation 
divided  into  several  departments  engaged  respectively  in  mining  ore,  build- 
ing ships,  manufacturing  rails  and  constructing  and  erecting  steel  and  iron 
bridges,  &c.;  that  it  employs  upwards  of  10,000  men;  that  the  Bridge  Depart- 
ment of  the  said  Company  employs  in  the  neighborhood  of  1,000  men,  mostly 
shop  men;  that  the  International  Association  of  Bridge  and  Structural  Iron 
Workers  has  a  Local  Union  known  as  K'o.  38,  located  at  Harrisburg,  Pa., 
and  that  the  Bridge  Department  of  The  Pennsylvania  Steel  Company  employs 
the  members  of  said  Union  on  all  work  erected  under  the  supervision  of 
said  Department   within  the  territory  of  said  Local. 

That  in  the  early  part  of  the  month  of  June,  1905,  the  said  Company 
was  engaged  in  the  erection  of  an  ore  trestle  connected  with  its  Blast 
Furnace  Department,  and  that  such  work  of  erection  was  being  performed 
by  its  Repair  Cans:,  who  are  employed  generally  in  the  making  of  repairs, 
about  the  plant  of  the  said  Company;  that  said  Repair  Gang  consists  of 
men  who  are  carried  permanently  on  the  pay  rolls  of  said  Company,  and 
who  are  never  sent  to  outside  jobs  or  contracts  undertaken  by  the  Bridge 
Department  of  said  Company,  and  who  are  in  no  wise  subject  to  orders 
or  directions  issued  by  the  said  Bridge  Department;  that  in  September,  1903, 
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the  said  Company  was  engaged  in  the  erection  of  a  similar  trestle  at  Steel- 
ton,  Pa.,  the  work  likewise  being  done  by  the  Repair  Gang,  and  that  at 
that  time  a  question  arose  with  Local  Union  No.  38  of  the  International 
Association  of  Bridge  and  Structural .  Iron  Workers  of  Harrisburg,  Pa., 
within  whose  territory  the  work  was  being  performed,  as  to  whether  such 
work  should  be  claimed  by  the  members  of  the  said  Local  Union,  and, 
after  conference  between  the  representatives  of  The  Pennsylvania  Steel  Com- 
pany and  the  said  Local  Union,  this  claim  was  not  pressed,  and  the  said 
trestle  was  thereafter  completed  by  the  Repair  Gang;  that  from  that  time, 
pursuant  to  the  understanding  arrived  at  on  that  occasion,  up  to  the  time 
of  the  present  controversy,  friendly  and  satisfactory  relations  existed  between 
the  parties,  both  parties  acting  on  the  assumption  that  the  question  had  been 
finally  disposed  of;  that  on  or  about  the  5th  of  June,  1905,  the  President 
of  said  International  Association  received  word  from  the  Business  Agent 
of  Local  Union  No.  38  that  the  Pennsylvania  Steel  Company  was  engaged 
in  the  erection  of  the  ore  trestle,-  connected  with  the  Blast  Furnace  Depart- 
ment heretofore  mentioned,  by  its  Repair  Gang;  that  the  President  of  the 
Association  prior  to  the  conference  with  the  Superintendent  of  the  Bridge 
Department  on  June  10th,  had  instructed  the  Harrisburg  Business  Agent  in  a 
letter  to  use  every  effort  locally  to  settle  the  matter  in  dispute,  and  in  so 
far  as  no  such  efforts  were  subsequently  found  to  have  been  made  the  pro- 
ceedings leading  up  to  the  strike  were  made  irregular,  and  the  loss  occa- 
sioned to  members  of  the  Association  and  to  the  Bridge  Department  is 
traceable  to  the  omission  of  said  Business  Agent  to  obey  the  directions  of 
the  President  of  the  Association.  The  said  ore  trestle  was  nevertheless 
erected  by  the  Repair  Gang,  and  the  erection  was  completed  on  July  10,  1906. 
In  answer  to  the  second  question  submitted  to  the  Arbitrators  which  is 
as  follows^ 

''Was  the  work  in  question,  consisting  of  an  ore  trestle  built  in  con-, 
junction  with  the  Blast  Furnace  Department  at  Steelton,  bridgework  as  that 
term  is  generally  understood  ?  ** 

we  find  from  the  evidence  submitted,  and  the  practical  admissions  of  both 
parties  indicate,  that  the  ore  trestle  constructed  at  Steelton,  Pennsylvania, 
comes  under  the  term  "  bridgework "  as  generally  understood. 

By  ^e  agreement  of  arbitration,  the  Arbitrators  were  requested  after 
full  inquiry  to  formulate  the  principles  on  which  the  parties  can  rely  as 
a  governing  precedent  to  avoid  the  repetition  in  the  future  of  the  present 
difficulties. 

Pursuant  to  this  provision  of  the  agreement,  we  find,  in  order  to  prevent 
a  recurrence  of  such  difficulties,  that  in  cases  where  misunderstandings 
or  disputes  arise  between  the  said  Company  and  members  of  the  said  Associa- 
tion, the  matter  in  question  should  be  submitted  to  arbitration  locally, 
without  strikes,  lockouts  or  stoppage  of  work  pending  the  decision  of  the 
Arbitrators,  and  that  the  relation  between  the  International  Association 
of  Bridge  and  Structural  Iron  Workers  and  The  Pennsylvania  Steel  Company 
be  considered  as  applying  exclusively  to  the  Bridge  and  Construction 
Department  of  that  Company,  and  that  so  far  as  the  erection  of  bridge 
or  structural  work  in  the  Harrisburg  district  is  controlled  directly  by  said 
Department,  preference  will  be  given  to  the  employment  of  members  of 
the  Association,  and  it  will  be  the  accepted  policy  of  the  Association  here- 
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after  to  refrain  from  claiming  on  behalf  of  its  members  any  work  in  oonneC' 
tion  with  the  Departments  of  the  Company  other  than  the  Bridge  Depart- 
ment, or  in  connection  with  its  allied  companies,  provided  that  if  at  any 
future  time  it  shall  become  the  general  custom  of  steel  works  throughout 
the  country  to  employ  men  who  are  substantially  all  members  of  the 
Association  in  the  erection  of  structural  iron  and  steel  for  their  own  use, 
then  The  Pennsylvania  Steel  Company  will  do  likewise. 

Sig.:    John   W.   Hxjtchinbon,   Jr. 
"       John  T.  Taogart. 

(Seal  of  The  Pennsylvania  Steel  Company) 
Attest: 

Sig.:     Frank  Tknney, 

Secretary. 

(Seal  of  The  International  Association  of 
Bridge  &  Structural  Iron  Workers) 
Attest: 

Sig.:     J.  J.  McNamara. 

Secretary'Treaaurer. 

MEMORANDUM  OF  AGREEMENT  entered  into  this  23rd  day  of  January, 
1905,  by  and  between  the  Iron  League  Ereotort^  Association,  Employers^ 
Association  of  Architectural  Iron  Workers,  Ornamental  Bronze  and  Iron 
Masters,  all  of  the  City  of  New  York,  also  by  their  officers  duly  a^th^- 
ized,  parties  of  the  first  pa/rt  and  the  district  council  of  the  United^ 
Housesmiths'  and  Bridgemen's  Union  of  New  York  and  Vicinity,  com- 
prising the  folloujing  locals  of  the  International  Association  of  Bridge 
and  Structural  Iron  Workers:  Local  No.  35,  United  Housesmiths^  a^ 
Bridgemen*s  Union  of  Brooklyn;  Local  No,  45,  Bridge  and  Structural 
Iron  Workers  of  New  Jersey;  Local  No.  52,  United  Housesmiths  and 
Bronze  Erectors  of  N.  Y.;  Local  No.  40,  United  Housesmiths^  and 
Bridgemen's  Union  of  N.  Y.,  by  their  officers  duly  authorized,  parties 
of  the  second  part. 
Witnesseth: 

I.  This  agreement  shall  apply  only  to  men  employed  in  the  erection  of 
structural  steel  and  ornamental  iron  and  bronze  work,  within  a  radius 
of  35  miles  from  the  New  York  City  Hall  in  the  States  of  New  York  and 
N'ew  Jersey  and  including  the  whole  of  Long  Island.  It  shall  take  effect 
immediately  and  continue  in  force  until  January  1,  1906,  and  thereafter 
from  year  to  year  unless  either  party  hereto  shall  have  given  three  months' 
notice  in  writing  to  the  party  of  the  other  part,  prior  to  the  expiration 
of  any  year,  of  a  desire  to  change  the  agreement  for  the  following  year. 

II.  The  party  of  the  first  part  agrees  to  employ  only  members  of  the 
United  Housesmiths  and  Bridgemen  of  New  York  and  vicinity.  It  is  agreed, 
however,  in  case  the  Union  is  unable  to  supply  competent  workmen  in 
sufficient  quantity,  the  party  of  the  first  part  shall  be  at  liberty  to  hire 
other  inen  who  may  apply  and  who  have  been  examined  and  found  satisfactory 
as  to  character  and  competency  by  the  parties  of  the  first  part  or  their 
representatives.  The  parties  of  the  second  part  shall  be  at  liberty  to  admit 
such  men  to  membership  in  their  union  and  the  parties  of  the  first  part 
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shall  not  in  any  way  prevent  or  oppose  the  said  employees  from  joining  said 
union. 

III.  All  men  to  be  employed  and  paid  by  the  hour.  Eight  hours  to 
constitute  a  day's  work,  except  on  Saturdays,  when  work  shall  cease  at 
12  o'clock.  Overtime  shall  be  paid  for  at  the  rate  of  time  and  one-half, 
except  on  Saturday  afternoons,  Sundays  and  the  following  legal  holidays, 
viz.:  Washington's  Birthday,  Decoration  Day,  Fourth  of  July,  Labor  Day, 
Thanksgiving  Day,  Christmas  Day,  New  Year's  Day,  or  on  the  days  that 
may  be  observed  as  these  holidays,  for  which  double  time  will  be  paid. 
Unless  absolutely  required,  no  work  is  to  be  done  on  Sundays  or  legal 
holidays.  No  work  is  to  be  done  on  Labor  Day  and  no  man  is  to  be  dis- 
charged for  refusing  to  work  overtime,  except  in  the  case  of  accident  or 
actual  necessity.  The  parties  of  the  second  part  agree  to  work  in  regular 
night  gangs,  at  regular  time,  wages  and  all. 

IV.  The  parties  of  the  first  part  agree  to  pay  weekly  on  the  job  at  regular 
pay  days. 

V.  No  apprentices  to  be  employed  by  the  parties  of  the  first  part  without 
the  written  consent  of  his  parents  or  guardian  to  such  employment,  and 
shall  serve  a  term  of  one  and  one-half  years  in  case  of  structural  apprentices. 
At  the  end  of  such  time,  said  apprentices  may  become  members  of  the  union, 
provided  they  pass  the  necessary  examination.  The  ratio  of  apprentices  on 
structural  work  to  be  not  more  than  one  apprentice  to  every  seven  skilled 
mechanics. 

VI.  The  union  to  appoint  a  steward  on  each  job.  All  complaints  shall 
originate  either  with  the  job  steward,  or  the  representative  of  the  employer 
on  the  job  and  shall  be  made  in  duplicate  in  writing,  one  copy  to  be  given 
to  the  business  agent  or  representative  of  the  parties  of  the  first  part,  and 
one  copy  to  the  parties  of  the  second  part,  or  their  representatives. 

VII.  All  grievances  or  complaints  which  cannot  be  satisfactorily  adjusted 
between  the  individual  employer  and  the  party  of  the  second  part,  or  their 
representatives,  shall  be  submitted  to  the  Joint  Board  of  Conciliation  of 
the  Iron  Trade,  which  shall  consist  of  three  employers  elected  by  the  industry, 
and  an  equal  number  of  representatives  of  the  party  of  the  second  part 
who  shall  be  elected  by  the  United  Housesmiths  and  Bridgemen  of  New 
York  and  vicinity  from  among  members  of  the  said  union  who  are,  at  the 
time  of  service  on  said  Board,  regularly  in  the  employ  of  some  employers, 
members  of  the  party  of  the  first  part  or  Building  Trades  Employers' 
Association.  A  majority  vote  of  the  said  board  shall  be  conclusive  in  rela- 
tion to  all  matters  submitted  to  it  and  in  case  of  a  tie  vote,  the  said  board 
shall  have  power  to  agree  upon  an  umpire  or  referee,  whose  vote  shall  be 
similarly  conclusive  and  binding  and  the  parties  hereto  agree  to  abide  by 
the  decision  of  the  board.  The  Board  of  Conciliation  will  form  such  rules 
as  may  be  necessary  to  govern  its  own  proceedings. 

VIII.  In  consideration  of  the  mutual  covenants  herein  contained,  the 
parties  of  the  second  part  hereby  agree  not  to  take  part  in  any  sympathetic 
strikes  whatsoever,  and  they  hereby  agree  not  to  go  ont  on  strike  until 
after  any  grievances  have  been  submitted  to  the  Board  of  Conciliation  above 
referred  to  and  a  decision  reached.  The  parties  of  the  first  part  hereto 
agree  not  to  order  or   carry  out  any  lockouts   until   in   like   manner   any 
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grievances  have  been  submitted  to  the  Board  of  Conciliation  and  a  decision 
reached. 

IX.  The  parties  of  the  first  part  hereby  agree  to  pay  the  following 
wages: 

All  men  employed  on  structural  work  except  apprentice  work  at  the  rate 
of  56l^  cents  per  hour. 

Finishers,  56^  cents  per  hour. 

Finishers'  helpers,  37 Vi  cents  per  hour. 

Apprentices,  31^  cents  per  hour. 

Finishers'  helpers  not  to  be  employed  on  structural  work.  In  finishing 
work  it  is  understood  that  one  helper  to  be  allowed  to  one  finisher,  in  the 
erection  of  work. 

X.  The  parties  of  the  first  part  shall  be  at  liberty  to  employ  such  men 
as  they  see  fit  in  unloading,  trucking,  in  framing  false  work,  in  painting 
and  handling  materials  for  storage  purposes  at  storage  points.  It  is  under- 
stood that  when  material  is  delivered  at  the  building  within  reach  of  the 
derricks  that  the  handling  of  the  same  shall  be  done  afterwards  by  members 
of  the  union. 

XI.  There  shall  be  no  restrictions  or  discriminations  on  the  part  of 
the  workmen  as  to  the  handling  of  any  materials  entering  into  the  construc- 
tion work  upon  which  they  are  employed. 

XII.  There  shall  be  no  restrictions  placed  by  any  workmen  or  the  union 
upon  the  amount  of  work- to  be  performed  by  any  workmen  during  work 
hours.  There  shall  be  no  restrictions  vpon  any  workman  or  the  union 
as  to  the  use  of  machinery  or  timbers,  or  as  to  the  number  of  men  required 
to  handle  or  operate  same. 

XIII.  There  shall  be  no  restriction  whatever  as  to  the  employment  of 
foremen.  The  employer  may  employ  on  one  piece  of  work  as  many  foremen 
as  in  his  judgment  are  necessary  for  the  safe,  expeditious  and  economical 
handling  of  same,  and  it  is  understood  that  the  foremen  so  employed  are  not 
to  become  members  of  any  union  and  that  no  foreman  shall  be  discriminated 
against  by  the  unions. 

XIV.  No  person  or  persons  other  than  those  herein  expressly  authorized 
shall  have  the  right  to  interfere  with  workmen  during  working  hours. 

XV.  In  the  erection  of  bronze  work,  in  the  employment  of  men,  prefer- 
ence will  be  given  to  the  party  of  the  second  part,  provided  the  same  are 
competent. 

XVI.  The  party  of  the  first  part  shall  have  the  right  to  employ  any 
foreman  on  their  work  as  a  finisher  or  skilled  mechanic  without  his  being 
obliged  to  have  the  card  of  the  union;  this  is  only  to  apply  as  a  temporaiy 
measure  and  as  soon  as  practicable  and  possible  the  foreman  is  to  return 
to  his  regular  duties.  Not  more  than  two  such  men  to  be  employed  on  any 
job  at  one  time  and  for  not  more  than  two  weeks  and  for  not  longer  than 
eight  weeks  during  the  year.  No  foreman  can  work  under  this  clause  for 
any  employer  unless  he  has  worked  in  the  capacity  for  some  employer  immedi- 
ately before. 

XVII.  The  joint  arbitration  plan  adopted  in  conference  July  3  and  9, 
1903,  between  the  unions  of  New  York  City  and  the  Building  Trades 
Employers*  Association  shall  be  a  part  of  this  agreement  and  both  parties 
shall  be  governed  according  to  its  provisions. 
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In  witness   whereof,   the   parties  have  hereto  this   day  set   their   handa 
and  seals  the  day  and  year  first  hereinabove  mentioned. 
(Signed)     Iron  League  Erectors'  Association, 

John  Coopbb,  President. 

(Signed)     Employers'  Association  Architectural  Iron  Workers, 

RoBEBT  T.  McMuBBAY,  President. 

(Signed)     Bronze  Iron  Masters. 

A.  S.  RiCHET,  President, 

(Signed)     District  Council  United  Housesmiths  and  Bridgemen 
of  New  York  and  vicinity, 

Chables  Masset,  President. 
William  Green,  Secretary, 

NEW  YORK  CITY  TAR.  FELT  AND  WATERPROOF  WORKERS. 
This  agreement  made  and  entered  itito  this  2lst  day  of  April,  1003,  between 
the  Composition  Hoofers*  and  Water  Proofers'  Employers^  ^Association, 
parties  of  the  first  part,  and  the  Tar,  Felt  and  Water  Proofers*  Union 
of  Greater  New  Toi'k  and  Vicvnity,  parties  of  the  second  part,  to  go  into 
effect  on  the  first  Monday  of  April,  1903,  to  cover  the  incorporated  limits 
of  Greater  New  York  and  Vicinity,  for  the  period  of  ttoo*  years,  ewpiring 
January  h  1906. 

Abtiole  I. 

Section  I.  Witnesseth:  That  the  parties  of  the  first  part  further  agree 
that  eight  hours  shall  constitute  a  day's  work,  that  double  time  shall  be 
paid  for  all  overtime,  including  Simdays  and  the  following  legal  holidays, 
or  days  observed  as  such:  January  1st,  February  12th,  February  22d, 
May  30th,  July  4th,  Labor  Day,  Thanksgiving  Day  and  Christmas.  Half- 
holiday  is  to  be  observed  on  Saturdays  from  May  16th  to  September  15th, 
double  time  to  be  paid  for  work  done  after  12  o'clock  on  Saturday  during 
this  period.  Work  to  commence  at  8  A.  M.  and  end  at  5  p.  M.,  except  the 
summer  period  referred  to,  when  it  shall  end  at  12  M.  on  Saturdays.  Men 
required  to  report  at  yards,  they  to  report  at  7  a.  m.  for  instructions. 

Section  II.  The  parties  of  the  first  part  agree  to  pay  foremen,  or  men 
who  are  sent  in  charge  of  the  men,  not  less  than  $3.60  per  day.  Roofers 
and  water  proofers  shall  receive  $2.76  per  day;  the  above  to  be  members 
of  the  union.  This  agreement  shall  include  plastic  slate,  slag,  gravel  and 
all  kinds  of  asphalt  or  composition  roofing  and  water  proofing,  including 
rock  asphalt  mastic  when  used  for  water  proofing  or  roofing;  also  the 
right  to  protect  all  roofing  and  water  proofing  with  concrete  and  the  poring 
of  all  block  pavements  with  water  proofing  materials.  Truck  drivers,  yard 
men  and  stable  men  shall  not  be  members  of  this  union. 

Section  III.  The  parties  of  the  first  part  further  agree  that  any  member 
working  in  the  country  for  a  city  employer  shall  receive  the  standard  rate 
of  union  wages,  the  hours,  board  and  expenses,  with  full  time  from  time  of 
leaving  city  to  return,  except  Sundays  and  holidays,  except  that  men  may 
work  nine  hours  a  day  to  offset  time  lost  through  stormy  weather,  and 
on    any   work   all   necessary   car   fares   from   shop    and    return,   outside   the 


*The  last  t^o  clsitsef*  of  this  paragraph  are  so  in  th«  orkgioal. 
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limit  of  one  mile  for  their  own  time  and  hereafter  all  future  agreements 
shall  take  effect  on  the  first  day  of  January,  provided  three  months'  notice  of 
change  shall  be  given. 

Section  IV.  The  parties  of  the  first  part  further  agree  that  the  pay 
shall  be  weekly,  not  later  than  5:30  p.  m.,  and  on  Saturday  not  later  than 
12:30  p.  M. 

Section  V.  The  parties  of  the  first  part  further  agree  to  employ  only 
members  of  the  union,  except  when  a  sufficient  number  of  union  men  are  not 
obtainable.  Men  then  employed  to  meet  the  requirements  of  the  union  on 
work  covered  by  Section  II  of  this  agreement. 

Section  VI.  The  parties  of  the  first  part  further  agree  to  allow  the 
business  agents  of  the  party  of  the  second  part  to  visit  all  shops  and  jobs 
at  all  times;  also  allow  a  job  steward  for  each  job  who  shall  attend  to 
the  business  of  the  union  without  expense  to  the  employer. 

Abticle  II. 

Section  1.  The  party  of  the  second  part  agrees  to  perform  in  a  faithful 
and  workmanlike  manner  all  duties  required  of  them,  as  described  in  Sec- 
tion II,  Article  1,  by  the  parties  of  the  first  part;  and  that  no  member  of 
their  union  will  work  at  roofing  or  water  proofing  in  the  territory  above 
doHcribed  for  general  building  contractors  or  any  employer  whose  principal 
and  regular  business  is  not  roofing  or  water  proofing. 

Section  II.  The  party  of  the  second  part  further  agrees  that  in  case 
of  trouble  or  any  misunderstanding  between  the  parties  to  this  agreement, 
the  differences  shall  be  arbitrated  by  the  Executive  Committee  on  both  sides 
for  settlement  and  no  strike  or  lockout  shall  be  ordered  for  any  cause 
whatever,  until  the  arbitrators  have  rendered  their  decision,  or  failed  to 
agree.  Decision  of  Arbitrators  shall  be  rendered  within  six  working  days. 
A  sympathetic  strike  by  other  trades  or  called  by  the  central  bodies,  when 
it  is  necessary  for  the  party  of  the  second  part  to  this  agreement  to  take 
part  to  protect  union  principles,  shall  in  no  way  be  considered  a  violation 
of  this  agreement. 

NEW  YORK  CITY  TILE  SETTERS. 

(a.)  Agreement  with  the  Employers'  Assodation. 

[Terminating  dispute  of  Auk-  ^.  1904-June  20.  1005,  described  in  the  accoimt  of  the  New 
York  building  industry  in  Section  riL] 

AQHEEME'NT  betueen  the  Tile,  Grate  and  Mantel  Aeaociation  of  the  City, 
County  and  State  of  New  York  and  the  Ceramic,  Mosaic  and  Enoaustio 
Tile  Layers*  International  Union,  Local  No,  52. 

Abticle  L 

Both  parties  to  this  agreement  do  hereby  adopt  the  plan  of  arbitration 
approved  by  the  Building  Trades  Employers'  Association  and  the  represent- 
atives of  the  Unions  in  conference  assembled  July  3,  1903,  and  as  elucidated 
on  July  9,  1903,  in  conference  of  the  before-mentioned  parties,  a  copy  of  which 
is  hereby  attached*  including  the  elucidation,  all  of  which  is  made  a  part 
of  this  agreement. 

Both  parties  to  this  agreement  shall  operate  under  said  arbitration  plan 
wherever  the  work  of  the  Tile.  Grate  and  Mantel  Association  may  be  carried 
on,   regardless   of   territorial    limits. 
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ABnci£  II — Day's  Work. 
That  on  and  after  December  7,  1904,  to  and  including  the  firat  day  of 
January;    1006,    eight   hours   shall   constitute   a   day's   work   on    Mondays, 
Tuesdays,  Wednesdays,  Thursdays  and  Fridays,  and  four  hours  on  Saturdays, 
of  each  and  every  week,  beginning  at  eight  o'clock  a.  u. 

Article  III. 

That  any  member  or  members  of  the  Ceramic,  Mosaic  %^d  Encaustic  Tile 
Layers'  International  Union,  No.  52,  working  within  a  radius  of  twenty  miles 
from  his  or  their  respective  shop  or  shops,  or  place  of  business,  shall  take  such 
train  or  boat  leaving  Greater  New  York  between  the  hours  of  seven  and  eight 
A.  M.  that  will  enable  them  to  begin  the  day's  work  at  eight  o'clock  a.  m.,  or 
as  near  as  possible  thereto,  and  if  there  be  no  train  or  boat  leaving  between  the 
hours  of  seven  and  eight  A.  M.,  then  the  train  or  boat  next  leaving  Qreater 
New  York  shall  be  taken,  and  returning  take  the  boat,  train  or  car  leaving 
said  work  nearest  five  p.  m.,  and  on  Saturdays  between  twelve  and  one 
o'clock. 

Article  IV — ^Waqes. 

That  the  wages  of  all  Class  "A"  members  of  the  Ceramv^,  etc.  No.  52, 
shall  be  at  the  rate  of  five  ($5.00)  dollars  per  day  for  Mondays,  Tuesdays, 
Wednesdays,  Thursdays,  Fridays,  and  two  dollars  and  fifty  cents  ($2.50)  for 
four  hours  work  on  Saturdays. 

Class  "C"  members  shall  receive  at  the  rate  of  three  dollars  and  eighty- 
two  cents  ($3.82)  per  day;  Class  "B"  members  shall  receive  at  the  rate 
of  four  dollars  and  thirty-two  cents  ($4.32)  per  day  for  Mondays,  Tuesdays, 
Wednesdays,  Thursdays,  Fridays,  and  one-half  of  the  above  rate  for  four 
hours  on  Saturdays. 

That  expenses,  such  as  board,  traveling,  etc.,  on  out-of-town  jobs,  and 
legitimate  expenses  and  all  fares  in  excess  of  the  regular  fares  from  men's 
home  to  shop,  shall  be  paid  by  the  employer. 

Article  V— Extra  Time. 
That  all  work,  labor  or  services  rendered  in  excess  of  a  day's  work, 
Sunday  and  the  following  legal  holidays:  New  Year's  Day,  Washington's 
Birthday,  Decoration  Day,  Independence  Day,  Labor  Day,  Election  Day, 
Thanksgiving  Day,  Christmas  Day,  by  any  member  or  members  of  the 
Ceramic,  etc.,  No.  52,  shall  be  paid  for  at  the  rate  of  double  time,  whether 
such  work,  labor  or  services  be  rendered  in  any  shop  or  building. 

Article  VI — ^Timb  of  Payment. 
That  any  and  all  members  of  the  Ceramic,  etc.,  No.  52,  shall  be  paid  not 
later  than  twelve  fifteen  o'clock,  on  each  and  every  Saturday  for  all  work, 
labor  and  services  rendered  for  the  preceding  week.    Men  coming  from  out- 
of-town  jobs  may  be  paid  one  hour  later. 

Article  VII — Prepabation  and  MasoN  Work. 

That  the  preparing  for  wall  and  ceiling  tile  shall  be  done  by  the  members 
of  the  Ceramic,  etc.,  No.  52,  or  union  plasterers. 

That  all  surfaces  intended  for  the  reception  of  tiles  shall  be  prepared  to 
within  one  inch  of  the  face  of  the  tiles;  same  to  be  made  plumb  and  true, 
whether  included  in  the  contract  of  tile  contractor,  plasterer  or  mason. 
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That  all  material  of  every  description  heretofore  set  by  this  trade  shall 
be  done  by  members  of  Ceramic,  etc.,  No.  52. 

Article  Vin — ^Aobeement. 
That  all  employers  and  members  of  this  union  shall  be  held  by  and  subject 
to  all  the  provisions  of  this  agreement  while  it  continues  in  force. 

Article  IX — Slarrino. 
Tile  facings  sltff^be  slabbed  by  the  members  of  the  Ceramic,  etc.,  K'o.  62. 

Article  X~Refortino  for  Orders. 
No  tile  setter  shall  be  required  to  report  to  shop  at  night  for  orders  after 
hours  and  not  before  7:30  a.  m. 

Article  XI — ^Meioership. 

That  the  members  of  the  Tile,  Grate  and  Mantel  Association  will  employ 
only  members  of  the  Ceramic,  etc.,  No.  62,  on  all  tile  work  contracted  for 
within  a  radius  of  fifty  miles  of  New  York  City  and  all  of  Long  Island. 

That  they  will  not  give  any  piece-work  or  special-contract  any  tile  work, 
but  that  the  same  shall  be  done  by  day's  work. 

Article  XII — Employment. 

Section  1.  The  New  York  Tile,  Grate  and  Mantel  Association  hereby  agree 
to  employ  none  but  members  of  the  Ceramic,  etc..  No.  52,  to  set  tile  or  other 
work  properly  in  the  tile  business,  and  in  consideration  of  such  exclusive 
employment,  said  union  agrees  that  its  members  will  work  for  none  but  mem- 
bers of  said  association  in  good  standing,  and  such  other  firms  established 
in  and  regularly  engaged  in  the  tile,  grate  and  mantel  busing  in  the  City 
of  New  York,  who  have  signed  an  agreement  identical  with  this.  The  original 
of  said  agreement  to  be  shown  to  the  secretary  of  the  Tile,  Grate  and  Mantel 
Association  at  his  request. 

Section  2.  The  Ceramic,  etc.,  No.  62,  agrees  to  at  all  times  supply  to 
the  members  of  the  Tile,  Grate  and  Mantel  Aiisociation  a  sufficient  number  of 
competent  mechanics  to  fully  meet  its  contract  requirements  up  to  the  full 
membership  of  their  union  when  necessary. 

Section  3.  That,  in  the  event  of  the  business  of  the  members  of  the  New 
York  Tile,  Grate  and  Mantel  Association  requiring  more  mechanics  than 
there  are  members  of  the  Ceramic,  etc.,  No.  52,  and  in  the  event  of  said  union 
failing  to  furnish  the  necessary  men,  the  members  of  said  association  may 
employ  such  men  as  they  choose,  who  shall  be  examined  by  the  Joint  Bxamina- 
tion  Board,  as  soon  after  they  are  employed  as  is  practicablet  If  men  so 
employed  pass  the  examination,  they  shall  be  admitted  as  members  of  the 
union,  and  in  case  of  failure  to  pass  said  examination,  they  shall  not  be 
longer  employed  by  members  of  said  association. 

Article  XIII — ^Board  of  Examiners. 

Three  members  of  the  N'ew  York  Tile,  Grate  and  Mantel  Association  and 
three  members  of  the  Ceramic,  etc.,  No.  52,  shall  constitute  a  board  of 
examiners;  they  to  select  a  seventh  member  if  necessary. 

It  shall  be  the  duty  of  this  board  to  examine  all  the  tile  setters  as  to  their 
competency,  and  classify  such.     Mechanics  failing  to  pass  such  examination 
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shall  be  given  a  second  trial  within  six  months,  and  in  the  event  of  a  second 
failure  shall  not  be  permitted  to  take  another  examination  within  one  year. 

Abticlb  XIV — Rules  and  Bt-Laws. 
That  no  rules  or  by-laws  shall  be  made  or  continued  in  force  by  either  party 
which  in  any  way  conflict  with  the  provisions  of  this  agreement. 

Abticlb  XV— Right  of  Appeal. 
In  case  of  a  member  of  the  union  disciplined  by  the  union  for  any  act 
done  by  him  in  the  interest  of  his  employer,  such  member  of  the  union  shall 
have  the  right  of  appeal  to  the  Local  Arbitration  Board  of  the  tarde. 

Abtiolb  XVI— Changes  and  Notice  in  Writing. 
Any  contemplated  changes  by  either  the  Tile,  Grate  and  Mantel  Association 
or  the  Ceramic,  Mosaic  and  Encaustic  Tile  Layers'  International  Union,  No. 
62,  parties  hereto,  notice  in  writing  thereof  shall  be  given  by  the  party  con- 
templating such  change  or  changes,  stating  fully  what  the  proposed  changes 
are  to  be,  at  least  three  months  prior  to  the  e}[piration  of  this  agreement, 
and  unless  such  notice  is  received  within  the  time  herein  specified  this  agree- 
ment shall  be  considered  binding  on  both  parties  for  another  year. 

0>.)  Agreement  with  Twelve  Independent  Employers. 

AOREEMENT  between  of  

and  the  Ceramic,  Moeaio  and  Enoaustio  Tile  Layers  International  Union, 
Local  No,  52. 

Mutual. 
FiBST—Both  parties  to  this  agreement  do  hereby  adopt  the  following: 

Hours. 
Second— That  eight   (8)   hours  shall  constitute  a  day*s  work  on  Monday, 
Tuesday,  Wednesday^  Thursday,  Friday,  and  four    (4)    hours  on  Saturday, 
beginning  at  8  o'clock  a.  m.    K'o  work  shall  be  performed  between  the  hours 
of  12  M.  and  5  P.  M.  on  a  Saturday. 

Wages. 
Thibd— That  the  wages  to  be  paid  shall  be  five  dollars  ($6.00)  per  day, 
except  on  Saturday,  which  shall  be  two  dollars  and  fifty  cuts  ($2.60)  for 
four  (4)  hours  work,  viz:  8  a.  M.  to  12  noon.  All  work  rendered  in  excess  of 
a  day's  work,  or  on  a  Sunday,  or  a  legal  holiday,  or  between  the  hours  of 
6  P.  M.  and  8  A.  M.  shall  be  paid  for  at  the  rate  of  double  time. 

Expenses. 
Fourth— That  expenses,  such  as  board,  travelling,  etc.,  on  out  of  town 
jobs  and  legitimate  expenses,  and  all  fares  in  excess  of  the  regular  fares 
from  men's  homes  to  shop  shall  be  paid  by  the  employer. 

Payment. 
Fifth— That  all  members  of  Local  No.  62  shall  be  paid  not  later  than 
12:16  o'clock  on  each  and  every  Saturday  for  all  work,   labor  or  services 
rendered  for  the  preceding  week.    In  case  a  member  of  Local  No.  62  is  laid 
off  he  must  be  paid  up  in  full  to  time  of  said  lay  off. 
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Pbepabations: 
Sixth — ^That  the  preparations  for  all  surfaces  for  the  reception  of  tile 
shall  be  done  by  the  members  of  Local  No.  62. 

Agreement. 
Seventh — ^That  all  employers,  also  the  members  of  Local  No.  52,  shall  be 
held  by  and  subject  to  all  provisions  of  this  agreement  while  it  continues 
in  force. 

SLABfilNG. 

Eighth — ^All  slabbing  of  tile  shall  be  slabbed  and  set  by  members  of  Local 
No.  52. 

Reporting. 

Ninth—No  tile  setter  shall  be  required  to  report  to  shop  at  night  for 
orders  after  hours,  and  not  before  7:30  a.  h. 

Emploticent. 

Tenth — ^That will  employ  only  members  of  Local 

No.  62,  on  all  tile  work  contracted  for  within  a  radius  of  fifty 

miles  of 

Privileges. 
Eleventh — In  return  the  employer  can  avail  himself  of  all  the  rights, 
jurisdictions  and  territories  covered  by  Local  No.  52's  affiliations  in  seeking 
contracts. 

Signed Employer, 

Signed Employee. 

Witness: 


Agreement  entered  into 1905. 

NEW  YORK  CTTT  TILE  LAYERS'  HELPERS. 
[Sm  account  of  dispute  in  New  York  building  industry  in  Section  III.] 
AGREEMENT  hetioeen  the  Tile^  Orate  cmd  Mantel  Aaaooiation  of  the  City, 
County  and  State  of  Neto  York  and  the  Ceramic,  Mosaic  and  Encaustic 
Tile  Layers  Helpers'  International  Union,  Local  63. 

Article  I.  Both  parties  to  this  agreement  do  hereby  adopt  the  plan  of 
arbitration  approved  by  the  Building  Trades  Employers*  Association  and  the 
representatives  of  the  union  in  conference  assembled  July  the  thirH,  1903^ 
and  as  elucidated  on  July  9,  1903,  in  the  conference  of  the  before-mentioned 
parties,  all  of  .which  is  a  part  of  this  agreement.  Both  parties  to  this 
agreement  shall  operate  under  said  arbitration  plan  whenever  the  work  of 
the  Tile,  Grate  and  Mantel  Association  may  be  carried  on  regardless  of 
territorial  limits. 

Article  II.  That  on  and  after  March  6,  1905,  to  and  including  January  1^ 
1906,  Sy2  hours  shall  constitute  a  day's  work  on  Mondays,  Tuesdays,  Wednes- 
days, Thursdays  and  Fridays,  and  4^  hours  on  Saturday  of  each  and  every 
week;  beginning  at  7:46  A.  M. 

Article  m.  That  any  member  or  members  of  the  Ceramic,  Mosaic  and 
Encaustic  Tile  Layers  Helpers'  International  Union,  Local  No.  63,  woridng^ 
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within  a  radius  of  20  miles  from  his  or  their  respective  shop  or  shops  or 
place  of  business  shall  take  such  trains  or  boat  leaving  Greater  New  York 
between  the  hours  of  7  and  7:45  a.  m.  that  will  enable  them  to  begin  the 
day's  work  at  7 : 45  a.  m.  or  as  near  as  possible  thereto,  and  if  there  is  no  train 
or  boat  leaving  between  the  hours  of  7  and  7:45  a.  m.,  then  the  train  or  boat 
next  leaving  Greater  New  York  shall  be  taken  and  returning  take  the  boat, 
train  or  car  leaving  said  work  nearest  to  5  p.  u.,  and  Saturdays  between 
12  and  1  o'clock. 

Abticle  IV.  That  the  wages  of  members  of  the  Ceramic,  Mosaic  and  En- 
caustic Tile  Layers  Helpers'  International  Union,  Local  53,  will  be  at  the 
rate  of  $3.00  per  day  for  Mondays,  Tuesdays,  Wednesdays,  Thursdays  and 
Fridays,  and  $1.50  for  4^  hours'  work  on  Saturdays.  That  all  expenses, 
board,  traveling,  etc.,  on  out-of-town  jobs  and  legitimate  expenses,  and  all 
fares  in  excess  of  the  regular  fares  from  man's  home  to  shop,  shall  be  paid 
by  the  employer. 

Abticle  V.  That  all  work,  labor  or  services  rendered  in  excess  of  a  day's 
work,  Sundays  and  the  following  legal  holidays.  New  Year's  Day,  Washing- 
ton's Birthday,  Decoration  Day,  Independence  Day,  Labor  Day,  Election  Day, 
Thanksgiving  Day  and  Christmas  Day,  by  any  member  or  members  of  the 
Ceramic,  Mosaic  and  Encaustic  Tile  Layers  Helpers'  International  Union, 
Local  53,  shall  be  paid  at  the  rate  of  double  time,  whether  such  work,  labor 
or  service  be  rendered  in  any  shop  or  building. 

Abticle  VI.  That  any  and  all  members  of  the  Ceramic,  Mosaic  and  En- 
caustic Tile  Layers  Helpers'  International  Union,  Local  53,  shall  be  paid 
not  later  than  12:15  o'clock  on  each  and  every  Saturday  for  all  work,  labor 
and  services  rendered  for  the  preceding  week.  Men  coming  from  out  of  town 
jobs  may  be  paid  one  hour  later. 

Abticle  Vll.  That  all  employers  and  members  of  this  union  shall  be  held 
by  and  subject  to  all  the  provisions  of  this  agreement  while  it  continues  in 
force. 

Abticle  VIII.  No  tile  helper  shall  be  required  to  report  to  shop  at  night 
for  orders  after  hours  and  not  before  7:30  a.  m. 

Abticle  IX.  That  the  members  of  the  Tile,  Grate  and  Mantel  Associa- 
tion will  employ  only  members  of  the  Ceramic,  Mosaic  and  Encaustic  Tile 
Layers  Helpers'  International  Union,  Local  53,  of  New  York  City  on  all  tile 
work  contracted  for  within  a  radius  of  50  miles  of  New  York  City  and  all 
of  Long  Island. 

Abticle  X.  The  New  York  Tile,  Grate  and  Mantel  Association  also  hereby 
agrees  to  employ  no  other  helpers  but  members  of  the  Ceramic,  Mosaic  and 
Encaustic  Tile  Layers  Helpers'  International  Union,  Local  53,  and  in  con- 
sideration of  such  exclusive  employment,  said  union  agrees  that  its  mem- 
bers will  work  for  none  but  members  of  the  said  association  in  good  stand- 
ing and  such  other  firms  established  in  and  regularly  engaged  in  the  tile, 
grate  and  mantel  business  in  the  City  of  New  York  who  have  signed  an 
agreement  identical  with  this.  The  original  of  said  agreement  to  be  shown 
to  the  secretary  of  the  Tile,  Grate  and  Mantel  Association  at  his  request. 
The  Ceramic,  Mosaic  and  Encaustic  Tile  Layers  Helpers'  International  Union 
of  Local  53,  agrees  to  at  all  times  supply  to  the  members  of  the  Tile,  Grate 
and  Mantel  Association,  a  suflBcient  number  of  competent  men  to  fully  meet 
its  contract  requirements  up  to  the  full  membership  of  their  union  when 
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necessary.  That  in  the  event  of  the  business  of  the  members  of  the  New 
York  Tile,  Grate  and  Mantel  Association  requiring  more  helpers  than  there 
are  members  of  the  Ceramic,  Mosaic  and  Encaustic  Tile  Layers  Helpers' 
International  Union,  Local  63,  and  in  the  event  of  the  said  union  failing  to 
furnish  the  number  of  men,  the  members  of  the  association  may  employ  such 
men  as  they  choose  until  the  union  supplies  the  necessary  helpers. 

Abticle  XL  That  no  rules  or  by-laws  shall  be  made  or  continued  in 
force  by  either  party  which  in  any  way  conflict  with  the  provisions  of  this 
agreement.  In  case  of  a  member  of  the  union  disciplined  by  the  union  for 
any  act  done  by  him,  in  the  interest  of  his  employer,  such  member  of  the 
union  shall  have  the  right  of  appeal  to  the  local  arbitration*  board  of  the 
trade. 

Abticle  XII.  Any  contemplated  changes  by  either  the  Tile,  Grate  and 
Mantel  Association  or  the  Ceramic,  Mosaic  and  Encaustic  Tile  Layers 
Helpers'  International  Union,  Local  53,  parties  hereto,  notice  in  writing 
thereof  shall  be  given  by  the  party  contemplating  such  change  or  changes, 
stating  what  the  proposed  changes  are  to  be,  at  least  three  months  prior  to 
the  expiration  of  this  agreement  and  unless  such  notice  is  received  within 
the  time  herein  specified,  this  agreement  shall  be  considered  binding  on  both 
parties  for  another  year. 

NIAGARA  FALLS  CARPENTERS. 
[TermiiUktixig  dispute  of  liay  1-20,  described  in  Table  I.  page  4€.] 
This  agreement,  made  this  20th  day  of  May,  in  the  year  1905,  6^  and  between 
the  Builders^  Association  of  Niagara  Falls,  N,  Y.,  party  of  the  first 
part  {hereinafter  called  the  Employer),  and  the  Local  No.  322,  in  behalf 
of  the  United  Brotherhood  of  Carpenters  and  Joiners,  party  of  the^ 
second  part  {hereinafter  called  the  Employees), 

Witnesseth,  as  follows: 

Article  I.  This  agreement  shall  take  effect  upon  the  signature  of  the 
same,  and  continue  in  effect  until  April  1,  1907. 

Abticle  II.  If  at  the  expiration  of  this  contract,  either  party  intends 
to  change  any  of  the  clauses  of  the  same,  three  months*  notice  of  such 
intended  change  shall  be  given  the  other  party,  else  the  contract  shall  con- 
tinue in  force  imtil  April  1,  1908. 

Abticle  III.  Under  this  agreement  eight  hours  shall  constitute  a  day's 
work,  to  be  performed  between  the  hours  8  A.  M.  and  6  p.  m.,  and  the  scale  of 
wages  for  journeymen  carpenters  shall  be  35  cents  per  hour  until  July  1, 
1905,  and  from  July  1,  1905,  to  April  1,  1907,  the  scale  shall  be  37%  cents 
per  hour. 

Any  labor  performed  before  8  A.  M.  or  after  5  p.  m.  shall  be  paid  for  at 
the  rate  of  time  and  one-half,  except  as  hereinafter  mentioned  and  except 
Sundays,  Christmas,  New  Year's  and  Fourth  of  July,  which  shall  be  paid 
for  at  the  rate  of  double  time. 

Abticle  IV.  If  found  necessary  to  work  after  5  p.  if.  to  finish  a  job, 
straight  time  shall  be  paid  to  six  (6)  o'clock. 

Abticle  V.  There  shall  be  a  permanent  board  of  arbitration  appointed, 
three  members  from  each  party  to  this  contract,  to  be  designated  in  writing. 
The  persons  so  appointed  may  be  changed  at  any  time  by  a  new  designation 
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in  writing.  The  six  so  appointed  shall  at  once  choose  a  seventh  person  to 
act  as  umpire  in  case  of  their  disagreement,  designating  him  in  writing,  and 
they  may  change  the  umpire  or  appoint  a  new  one  for  a  special  case  at  any 
time  by  a  like  writing.  In  case  of  a  disagreement  between  the  six  arbitrators, 
the  decision  of  the  umpire,  agreeing  with  any  three  of  them  shall  be  final. 
All  designations  made  under  this  article,  and  all  decisions  of  such  arbitra- 
tion board,  shall  be  filed  with  the  secretary  of  the  Builders*  Association  and 
the  secretary  of  Local  No.  322. 

The  duties  of  the  arbitration  board  so  composed  shall  be  to  settle  all 
disputes  resulting  from  the  enforcemnet  or  a  violation  of  this  agreement. 

Abticle  VI.  The  business  agent  of  the  union  will  not  interfere  in  any 
way  with  the  progress  of  work  during  working  hours,  except  in  case  of  a 
known  violation  of  this  agreememnt. 

No  member  of  the  local  shall  quit  work  on  account  of  a  supposed  violation 
of  this  agreement  until  the  matter  in  dispute  has  been  submitted  to  a  meet- 
ing of  the  board  of  arbitration,  provided  the  same  is  called  in  writing  within 
24  hours. 

Abticle  VII.  All  employers  represented  in  this  agreement  will  pay  their 
men  weekly. 

Abticle  VIII.  If  any  of  the  clauses  of  the  above  agreement  are  violated 
and  offending  party  does  not  enforce  the  decision  of  the  Board  of  Arbitration, 
then  this  agreement  shall  be  null  and  void. 

Signed: 

On  behalf  of  the  Builders'  Association, 

Fbed  J.  Allen,  President. 

William  H.  Gillett,  Secretary. 

On  behalf  of  the  National  Officers  of  the  U.  B.  of  0.  &  J.  of  A.« 

Wic  D.  Hubeb, 
Wm.  G.  Schardt. 
Wm.  B.  MaoFablanb. 

On  behalf  of  the  Local  Union  No.  322  of  the  U.  B.  of  C.  &  J.  of  A.« 

Hugh  Hawna, 
W.  J,  Sweet. 

HIAOARA  falls  SHEST  MSTAL  WORKERS  (UiaON  HO.  69). 
[Tenninating  dispute  of  May  1-6,  1005,  described  in  Table  I,  page  50.] 

1.  Eight  hours  shall  constitute  a  day's  work  at  a  minimum  rate  of  thirty- 
five  cents  per  hour  until  August  1,  1905,  and  from  August  1,  1905,  until 
August  1,  1907,  at  thirty-seven  and  one-half  cents  per  hour. 

2.  Union  men  shall  be  employed  as  far  as  possible,  in  so  far  as  the  union 
can  furnish  competent  men  when  requested  to  do  so  by  the  employers,  other- 
wise shall  employ  such  men  as  they  can  obtain. 

3.  There  shall  be  only  one  helper  employed  for  every  two  journeymen  em- 
ployed in  a  shop.  When  only  one  journeyman  is  employed,  one  helper  will 
be  allowed.    Helpers  must  be  laid  off  before  journeymen. 

4.  A  foreman  who  handles  the  tools  must  belong  to  the  union. 

5.  Time  and  one-half  shall  be  paid  for  overtime  until  twelve  o'clock  mid- 
night, from  then  until  six  a.  m.  double  time,  also  Sunday,  New  Year's  Day, 
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Decoration  Day,   Fourth  of  July,   Thanksgiving   and  Christmas   Day.     No 
work  on  Labor  Day. 
6.  Pay  day  shall  be  on  every  Saturday.  ' 

This  agreement  to  be  in  force  until  August  1,  1907.  Any  changes  desired 
by  either  parties,  three  months  notice  shall  be  given  before  termination  of 
this  notice. 

[Seal]  M.  b.  Shbineb,  President, 

iFBANK  G.  Swan,  Recording  Secretary. 

NYACK  PAINTERS  AND  PAPERHANOERS. 

Ntack,  N.  Y.,  February  14,  1905. 
To  Local  Union  No,   664,  Brotherhood  of  PainterSs  Decorators  and  Paper 
Hangers  of  America: 
Gentlemen. — I  the  undersigned  hereby  promise  and  agree  that  I  will  employ 
none  but  imion  men,  and  1  hereby  further  promise  and  agree  that  I  will  pay 
a  minimum  scale  of  wages  of  $2.75  per  day  of  eight  (8)  hours  for  one  year, 
from  March  1,  1906,  to  March  1,  1906. 
Signed  this  day,  the  21st  of  February,  1905. 


Please  sign  and  return  to  W.  H.  Smith,  Kecording  Secretary. 

A.  C.  Beasdslet. 

poughkebpsib  sheet  metal  worxjbrs. 

[Terminating  dispute  of  May  4-27,  1005,  deeoribed  in  Table  I,  page  50.] 
AGREEMENT  between  the  employmg  Sheet  Metal  Workers  and  Roofers  and 
Local  Union  No,  233,  Amalgamated  Sheet  Metal  Workers^  International 
Alliance  of  Poughkeepsie,  N,  T, 

Believing  that  all  trouble  can  be  avoided  by  having  a  code  of  rules  to 
govern  the  men  working  at  sheet  metal  work  and  roofing,  we,  the  under- 
signed, have  adopted  the  following  set  of  rules  to  take  effect  June  1,  1905: 

1.  Eight  hours  shall  constitute  a  day's  work. 

2.  The  hours  of  labor  shall  be  from  8  a.  m.  to  12  M.,  and  from  }  P.  M.  to 
5  p.  m. 

3.  All  overtime  shall  be  time  and  one-half  except  after  12  o'clock  mid- 
night and  all  Sundays  and  the  following  holidays.  Decoration  Day,  July 
4th,  Thanksgiving  Day,  Christmas  Day  and  New  Year's  Day,  which  shall 
be  double  time. 

4.  No  work  shall  be  done  on  Labor  Day. 

5.  Journeymen  sent  out  of  town  to  work  shall  be  subject  to  same  con- 
ditions, and  in  addition  shall  have  railroad  fare  and  board  paid. 

6.  No  strike  shall  be  ordered  in  a  shop  by  an  officer  of  the  Sheet  Metal 
Workers'  Union,  without  first  submitting  grievance  to  the  employer  in  whose 
shop  the  grievance  shall  have  occurred. 

7.  No  apprentice  shall  be  admitted  into  the  Sheet  Metal  Workers'  Union 
who  has  not  served  his  apprenticeship,  which  shall  be  a  period  of  four  years. 

8.  The  rate  of  wages  shall  be  $2.75  per  day. 

9.  When  an  apprentice  shall  have  completed  his  four  years  service,  he  shall 
receive  $2.00  per  day  for  the  first  year  following,  $2.25  for  the  second  year 
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following,  $2.60  for  the  third  year  following,  and  after  that  he  shall  receive 
the  regular  journeymen's  wages. 

10.  Apprentices  shall  not  be  employed  where  journeymei^  are  not  employed, 
nor  shall  apprentices  be  in  the  majority. 

11.  All  members  of  this  union  over  sixty  (60)  years  old  are  exempt  from 
the  wage  scale. 

.12.  No  sheet  metal  worker  shall  work  for  others  than  members  of  the 
Master  Plumbers'  Association,  or  other  bona  fide  employers  of  sheeet  metal 
workers,  nor  shall  the  employer  employ  any  but  members  of  the  Sheet  Metal 
Workers'  International  Alliance. 

13.  No  journeyman  shall  be  employed  without  having  a  clear  card  or  pro- 
vision made  for  one  by  employer. 

QUEENS  AND  NASSAU  COUNTIES-PAINTERS  AND  DECORATORS. 

This  agreement  made  this day  of A.  D.,  190. .,  hy  wnd 

between  doing  hueinesa  as  oonttvcting 

painter at  No street  or  a/oenue,  in  the  city 

of County  of  Queens,  Nassau,  and  State  of  New  York, 

as  a  party  of  the  first  part,  and  the  Painter^  Distriot  Council  of  Queens 
and  Nassau  Counties,  being  the  ecoecutive  body  for  Queens  and  Nassau 
Counties  of  the  Brotherhood  of  PainterSy  Decorators  and  Pa/perha/ngers  of 
America,  as  party  of  the  second  part,  to  wit: 

The  party  of  the  first  part  promises  and  agrees  to  hire  only  union  men, 
who  are  members  in  good  standing  in  the  Brotherhood  of  Painters,  Decorators 
and  Paperhangers  of  America,  with  headquarters  at  Lafayette,  Ind. 

That  is  to  say  that  all  men  employed  by  said  party  of  the  first  part 
must  be  union  men  and  members  of  the  Brotherhood  of  Painters,  Decorators 
and  Paperhangers  of  America,  or  its  affiliated  bodies,  and  that  none  other 
be  employed  for  the  term  of  one  year  from  the  date  of  this  agreement.  This 
agreement  is  to  be  in  force  for  one  year  from  date  of  signature  being  affixed 
to  this  agreement. 

The  party  of  the  second  part  promises  and  agrees,  as  long  as  said  paHy 
of  the  first  part  lives  up  to  the  union  rules  and  pays  the  union  scale  of 
wages,  which  is  [$3.28  per  day  in  College  Point,  Flushing  and  Great  Neck, 
and  $3  per  day  in  Qlen  Ck)ve  and  Long  Island  City],  per  day  of  eight  hours 
and  four  hours  on  Saturday,  or  forty-fonr  hours  per  week,  to  take  effect 
April  1,  1905,  and  employs  union  men,  as  per  this  agreement,  to  furnish 
competent  union  men  after  a  reasonable  time,  so  as  to  enable  the  men  to  be 
gotten  for  the  contractor. 

It  is  mutually  agreed  that  any  sympathy  strike  ordered  by  the  Building 
Trades  Council  shall  not  be  a  violation  of  this  agreement,  and  no  man  dis- 
charged for  taking  part  in  such  strike. 

It  is  further  agreed  that  any  difficulty  arising  shall  be  settled  by  the 
business  agent  of  the  Painters'  District  Council  and  the  signer  of  this  agree- 
ment, and  in  case  of  a  disagreement  the  difficulty  shall  be  submitted  to  a 
board  of  arbitration  composed  as  follows :  Two  men  appointed  by  the  District 
Council  of  Painters  and  two  men  of  the  party  of  the  first  part,  the  fifth 
to  be  chosen  by  the  four.  The  decision  of  a  majority  of  this  board  to  be 
binding  on  both  parties. 


Digitized  by 


Google 


III.380        New  Yoek  State  Department  op  Labor. 

It  is  mutually  agreed  by  the  Painters'  District  Council  of  Queens  and 

Nassau  Counties  and  the  firm   

that  the  article  m  the  agreement  in  regard  to  reasonable  time  shall  be  and 
is  constructed  [sic]  to  mean  that  if  union  men  cannot  be  secured  within  forty- 
eight  hours  after  a  call  for  men  has  been  made  the  firm  

shall  be  permitted  to  hire  non-union  men/and  put  the  same  to  work  as  soon 
as  the  money  has  been  guaranteed  for  the  men's  initiation  fees.  The  men 
to  be  allowed  to  work  on  the  permits  for  one  week,  so  as  to  give  the  union 
time  to  admit  or  reject  the  same. 

The  men  at  present  shall  be  given  one  week's  time  to  make  application 
in  the  union,  and  failing  at  the  expiration  of  that  time  to  apply  for  mem- 
bership the  men  must  quit  work. 

In  witness  whereof  we  have  set  our  hand  and  seal  this  day 

of 190... 


ROCHESTER  BRICKLAYERS,  MASOHS  AND  PLASTERERS. 
Articles  of  agreement  made  this  21«*  day  of  February,  1905,  by  and  between 
the  Mason  Builders*  Association,  of  the  City  of  Rochester,  and  the  BHok- 
layers.  Plasterers'  and  Stonemasons'  Union,  of  said  city,  by  their  com" 
mittees  duly  appointed. 

Article  I.  Resolved,  that  eight  hours  shall  constitute  a  day's  work  for 
Bricklayers,  Plasterers'  and  Stonemasons'  Union,  No.  39.  The  hours  of 
work  shall  be  from  8  to  12  A.  M.,  and  from  1  to  6  P.  M.,  and  the  wages  shall 
be  fifty-three  cents  (53c.)  per  hour,  beginning  July  1,  1905,  and  expiring 
April  1,  1907. 

Article  II.  It  is  mutually  understood  in  the  decision  between  the  com- 
mittees that  common  sense  and  honest  intent  shall  govern  the  men  and  the 
contractors  in  the  exact  moment  of  quitting  and  leaving  work  unfinished 
when  a  few  minutes  of  work  is  necessary  to  complete  the  work  of  the  day. 

Abtiole  in.  Leaving  work  in  an  unsafe  condition  is  provided  for  in 
Mason's  Rules,  and  such  action  is  not  called  for  but  not  permitted  by  them. 

Article  IV.  The  time  taken  for  the  noon  hour  to  be  left  to  the  wishes 
and  convenience  ot  the  contractor  and  his  men  in  the  fall  and  spring  seasons. 

Article  V.  The  number  of  apprentices  to  be  allowed  to  each  contractor 
shall  be  left  to  the  committee  of  arbitration. 

Article  VI.  It  is  agreed  that  men  may  be  sent  from  one  contractor  to 
another,  if  agreeable  to  the  men;  but,  the  matter  shall  not  be  compulsory, 
and  no  man  shall  be  discharged  or  refused  work  because  he  does  not  go. 

Article  VII.  It  is  agreed  that  brick  floors  laid  in  sand  and  then  grouted, 
can  be  laid  by  any  one  the  contractor  may  deem  fit;  but,  bride  floors  laid 
in  cement  is  masons'  work  and  must  be  done  by  masons. 

Article  Vlll.  The  matter  of  laying  all  sewer  bottoms  is  to  be  left  to 
the  employer  and  his  employees  to  adjust. 

Article  IX.  Cement  and  concrete  work  to  be  left  at  the  option  of  the 
contractor. 

Article  X.  All  pointing  on  stone  and  brick  walls  done  with  the  trowel 
and  floating  plastering  shall  be  done  by  masons,  and  all  stonework,  whether 
laid  up  dry  or  in  mortar,  shall  be  considered  mason  work  and  shall  be  done 
by  masons.  i 
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Abticlb  XI.  No  mason  contractor  shall  employ  a  non-union  mason  or 
suspended  member  of  the  Bricklayers,  Plasterers'  and  Stonemasons*  Union, 
after  due  notification. 

Abticle  XII.  Each  contractor  shall  carry  on  the  business  as  a  builder 
twelve  months  before  taking  an  apprentice. 

Article  XIII.  Before  a  contractor  shall  take  an  apprentice  he  shall  file 
a  sworn  statement  with  the  arbitration  committee  showing  the  nUmber  of 
days  he  has  worked  masons  between  the  first  of  April  and  the  first  of 
December  of  the  year  previous. 

Article  XIV.  The  arbitration  committee  on  receiving  such  statement, 
shall  give  to  such  contractor  a  license  to  take  the  number  of  apprentices  he 
is  entitled  to,  signed  by  the  president  and  secretary  as  follows:  To  a  con- 
tractor working  on  an  average  the  previous  season  two  masons,  one  ap- 
prentice. 

Akticle  XV.  To  a  contractor  working  on  an  average  the  previous  season 
five  masons,  two  apprentices;  and  for  every  additional  ten  masons,  one 
apprentice. 

Article  XVI.  On  and  after  April  1,  1895,  [sic]  all  apprentices  indentured 
to  learn  the  mason's  trade  shall  be  indentured  for  four  years,  and  their  wages 
shall  be  $1.00  per  day,  first  year;  $1.50  per  day,  second  year;  $2.00  per  day, 
third  year;  $2.60  per  day,  fourth  year. 

Article  XVII.  Should  any  difference  arise  between  employers  and  em- 
ployees the  same  shall  be  referred  to  the  arbitration  committee  before  any 
strike  or  lockout  shall  be  made. 

Article  XVIII.  All  legal  holidays,  namely.  Decoration  Day,  Independence 
Day,  Labor  Day,  Christmas  Day  and  Is'ew  Year's  Day  and  Sundays,  shall  be 
paid  double  time,  and  night  work  shall  be  from  5  to  9  P.  M.,  time  and  a 
half;  after  9  p.  h.,  double  time. 

Article  XIX.  When  a  man  is  laid  off  or  discharged,  he  shall  be  paid 
immediately.    This  is  not  to  refer  to  where  a  job  is  not  finished. 

Article  XX.  Men  going .  from  job  to  job  during  working  hours  shall 
receive  pay  for  it. 

Article  XXI.  Job  stewards  that  are  appointed  on  any  job  shall  notify 
contractors  at  once. 

Article  XXII.  All  cutting  for  shoring,  underpinning  and  any  other  cut- 
ting shall  be  considered  mason  work. 

Article  XXIII.  When  contractors  take  members  of  Union  39  to  work 
outside  the  jurisdiction  of  any  subordinate  union,  it  is  mutually  agreed  that 
we  work  nine  hours  per  day. 

Article  XXIV.  All  members  of  Union  39  shall  be  paid  in  full  before 
quitting  time  on  Saturday. 

Article  XXV.  That  all  the  ducts  in  conduits  requiring  the  use  of  the 
trowel  and  mortar  shall  be  considered  mason  work  and  shall  be  done  by 
masons. 

Article  XXVI.  Union  No.  39  hereby  agrees  that  its  members  shall  not 
contract  for  work  in  competition  with  contractors. 

Article  XXVII.  Members  of  Union  No.  39,  when  working  by  the  day  for 
other  than  mason  contractors,  shall  charge  not  lees  than  si^y  cents  (60e.) 
per  hour  for  such  work. 
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Abticle  XXVIII.  That  where  contractors  belonging  to  the  Mason  Builders' 
Association  send  their  masons  to  do  day  work  for  any  corporation,  company 
or  individual,  one  of  the  masons  shall  have  charge  of  the  work,  unless  a 
regular  mason  foreman  is  sent  with  them. 

Abticle  XXIX.  Any  member  of  Mason  Builders'  Association  or  of  Union 
39,  who  shall  violate  any  of  the  articles  in  this  book  shall  be  inmiediately 
reported  and  shall  be  dealt  with  at  the  discretion  of  the  Joint  Board  of 
Arbitration. 

Abticle  XXX.  These  articles  of  agreement  shall  continue  in  force  until 
amended  or  repealed. 

Joint  Arbitration  Committee. — ^For  contractors:  John  J.  L.  Friederich, 
chairman;  Geo.  B.  Garrison,  Henry  Stallman,  Jr.,  G.  L.  Swan,  J.  Herbert 
Grant.  For  masons:  James  Fox,  secretary;  John  Geiss,  A.  Glantschnig^  C. 
Eschenburg,  James  O'Hare. 

ROCHESTER  CARPEHTERS. 

pBarly  thii  year  the  carpenters  belonging  to  looala  73  and  179  of  the  Brotherhood  of  Oar-'' 
penters  resolved  to  ask  an  advance  of  40  cents  a  day  over  the  rate  of  1904  ($2.80).  The  con- 
tractors'  association  declined  to  make  an  agreement  on  that  basis  and  after  prolonged  negotia- 
tions the  1905  agreement  was  signed  late  in  April  on  the  basis  of  b  compromise  rate  of  $3  a  day.] 

Articles  of  agreement  and  trade  rules  made  and  entered  into  this  Ut  da/jf 
of  May,  1905,  between  the  Carpenter  Contractors  and  Builders  of 
Rochester,  N.  Y.,  party  of  the  first  part,  and  Carpenters^  District  Council 
of  Rochester  and  Monroe  County,  party  of  the  second  part. 

First.  It  is  mutually  agreed  between  the  above  named  parties  that  eight 
hours  shall  constitute  a  day's  work;  that  the  working  hours  shall  be  from  8 
A.  M.  to  12  M.,  and  from  1  p.  M.  to  5  P.  M.,.  to  be  known  as  regular  working 
hours. 

Second.  It  is  further  agreed  upon  between  the  above  named  parties  that 
the  minimum  rate  of  wages  shall  not  be  less  than  $3  per  day  for  journeyman 
carpenters  for  regular  working  hours,  foremen  to  receive  five  cents  per  hour 
above  the  minimum  scale  of  wages  paid  journeymen. 

Third.  It  is  further  agreed  between  the  above  named  parties  that  work 
done  on  the  following  holidays.  New  Year's  Day,  Decoration  Day,  Fourth  of 
July,  Labor  Day,  Thanksgiving  Day,  Christmas  Day  and  Sundays  shall  be 
paid  for  "at  the  rate  of  double  time;  that  all  overtime  must  be  paid  for  At 
the  rate  of  time  and  a  half.  i 

FoTTBTH.  The  parties  of  the  second  part  do  further  agree  not  to  work  for 
any  person  not  regularly  engaged  in  the  carpenters  and  joiners'  trade  for 
less  wages  than  $3.80  per  day  for  regular  working  hours,  and  not  less  than 
double  time  for  all  hours  known  as  overtime. 

Fifth.  The  parties  of  the  second  part  do  also  further  agree  that,  as  a 
body,  they  will  not  demand  any  advance  of  wages  until  the  expiration  of 
this  agreement. 

Sixth.  It  is  further  agreed  that  no  contractor  shall  employ  more  than 
one  apprentice  to  each  five  journeymen  in  his  employ,  but  shall  be  allowed 
the  privilege  of  employing  as  many  laborers  as  he  sees  fit)  but  in  no  case 
shall  the  said  laborers  be  allowed  to  use  carpenters'  tools.  Anyone  working 
at  the  trade  less  than  three  years,  and  being  under  the  age  of  twenty-one 
years,  shall  be  classed  as  an  apprentice. 
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Seventh.  And  it  is  mutually  agreed  that  if  either  of  the  parties  wish 
to  change  this  agreement  at  its  expiration,  they  shall  give  at  least  three 
months'  notice  in  writing. 

ROCHESTER  ELECTRICAL  WORKERS. 
This  agreement,  made  and  entered  into  this  6th  day  of  April,  in  the  year 
of  our  Lord  one  thousand  nine  hundred  and  five,  and  remaining  in  effect 
until  May  1,  1908,  by  and  between  the  Electrical  Contractors  of  Rochester, 
"New  York,  hereinafter  referred  to  (w  the  party  of  the  first  part,  and| 
Local  Union  A'o.  86,  /.  B.  E.  W.,  of  the  same  place,  hereinafter  referred 
to  as  party  of  the  second  part, 
Witnesseth:   In  consideration   of  mutual  covenants  hereinafter  expressed, 
the  said  parties  agree  to  adopt  the  following  working  rules,  and  that  each  of 
said  parties  shall  execute  a^  bond,  with  sufficient  securities^  in  the  penal  sum 
of  two  hundred  dollars   ($200.00),  conditional  for  the  faithful  observance  of 
the  same. 

WoEKiNQ  Rules. 

1.  Journeymen  shall  be  all  ready  to  begin  actual  work  on  the  jol]t  &t  8 
A.  M.  and  1  p.  M.  Eight  hours  work  on  the  job  between  the  hours  of  8  a.  M. 
and  6  P.  m.  shall  constitute  one  day's  work.  Time  shall  not  be  taken  for 
cleaning  up  or  packing  tools  before  quitting  time  12  noon,  and  5  p.  M.,  and 
each  leaving  of  the  job  before  12  noon  and  5  p.  if.,  unless  another  quitting 
time  is  established  fpr  the  job,  shall  be  a  violation  of  this  agreement.  Helpers 
shall  report  at  the  shop  between  7:30  and  8  or  between  5  and  6:30  to  obtain 
such  material  as  may  be  necessary. 

In  case  a  journeyman  is  not  furnished  with  a  helper,  and  is  obliged  to 
report  at  the  shop  for  material,  his  time  shall  be  started  from  8  a«  m.  and 
1  p.  M.  at  the  shop. 

2.  If  working  outside  of  Rochester  journeymen  shall  not  report  at  the 
shop  nor  leave  the  city  earlier  than  7:30  a.  h.  All  transportation  expenses 
shall  be  furnished  by  employer,  together  with  any  additional  cost  for  board 
and  lodging  in  excess  of  what  said  journyman's  expenses  would  be  if  he 
remained  in  Rochester,  said  party  of  the  second  part  to  have  preference  over 
jobs  within  a  radius  of  30  miles  outside  of  30-mile  limit,  job  to  be  under 
supervision  of  members  of  party  of  second  part,  with  option  of  first  party 
employing  outside  union  labor. 

3.  For  all  time  that  members  of  the  second  part  may  be  requft-ed  to  work 
in  excess  of  eight  hours,  they  shall  be  paid  at  the  rate  of  time  and  one- 
half  and  for  Sundays  lOr  legal  holidays  and  between  the  hours  of  twelve  mid- 
night and  seven  a.  m.,  double  time  shall  be  paid. 

4.  The  aforesaid  legal  holidays  shall  be:  New  Year's  Day,  Decoration  Day, 
July  Fourth,  Labor  Day,  Thanksgiving  Day  and  Christmas. 

6.  The  number  of  helpers  for  journeymen  wiremen  employed  by  any  con- 
tractor or  firm  at  any  time  during  the  life  of  this  contract  shall  not  exceed 
the  number  of  journeymen  employed  by  said  contractor  or  firm  at  said  time, 
and  the  number  of  helpers  working  upon  any  wiring  job  shall  not  exceed 
the  number  of  journeymen  actually  working  upon  said  job. 

All  jobs  shall  be  under  the  immediate  supervision  of  a  journeymen  mem- 
ber of  party  of  second  part,  and  no  helper  shall  be  deemed  a  journeyman, 
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and  given  charge  of  a  job  with  other  men  working  under  hia  orders,  unless 
said  helper  has  had  at  least  three  years'  practical  experience  in  inside 
wiring,  and  no  journeymen  be  available. 

6.  The  minimum  rate  of  wages  for  journeymen  of  five  years'  experience 
shall  be  $3  per  day,  and  for  two  years'  experience  shall  be  $2.76  per  da^, 
and  for  journeymen  of  less  experience  $2.50  per  day. 

Rate  for  third  year  helpers  shall  be  $9  per  week^  second  year  helpers 
$4.50  per  week,  and  first  year  helpers  $3  per  week. 

7.  Wages  shall  be  paid  weekly  and  to  6e  ready  for  delivery  at  5  P.  K.  and 
the  wages  of  each  member  of  the  second  part  shall  be  placed  in  an  envelope 
sealed,  and  the  name  of  the  member  of  the  second  part  the  number  of  hours 
that  he  has  worked^  and  the  amount  that  he  has  received  shall  be  endorsed 
in  English  upon  the  outside  of  said  pay  envelope. 

8.  It  is  further  agreed  that  after  the  execution  of  this  agreement,  members 
of  party  of  second  part  shall  be  given  a  preference -over  non-members  in  being 
employed  and  being  retained  in  employ  of  members  of  first  party.  In  case  said 
party  of  second  part  cannot  furnish  available  and  capable  members,  then 
members  of  party  of  first  part  shall  be  permitted  to  secure  men  elsewhere, 
and  pay  said  men,  same  scale  of  wages  as  per  this  agreement. 

9.  No  member  of  party  of  first  part  shall  perform  any  work  in  violation 
of  this  agreement,  unless  it  shall  be  necessary  in  cases  of  trouble,  and  no 
member  of  party  of  second  part  capable  of  doing  said  work  be  available. 
No  member  or  party  that  can  be  controlled  by  party  of  second  part,  shall 
do  or  perform  any  work  on  or  at  pertaining  to  any  electrical  apparatus  or 
wiring  except  for  party  of  first  part,  while  in  the  employ  of  a  member  of 
party  of  first  part. 

10.  It  is  further  agreed  that  no  member  of  party  of  first  part  shall  allow 
or  permit  any  henchman,  unless  a  member  of  party  of  second  part,  to  do 
or  perform  any  work  on  or  pertaining  to  any  electrical  wiring,  except 
machinist's  work,  or  as  helper  to  a  journeyman  wireman  except  when  mem- 
bers of  party  of  second  part  are  not  available. 

11.  Each  member  of  the  party  of  the  first  part  shall  furnish  to  its  em- 
ployees good  substantial  ladders,  all  bits  and  drills,  exceeding  eighteen  inches 
in  length  which  may  be  necessary,  stocks  and  dies^  pipe  wrenches,  exceeding 
10  inches,  and  pipe  cutters  for  conduit  work,  hack  saw  blades,  pipe  vise  and 
oil  can. 

Party  of  the  second  part  agrees  to  be  responsible  for  said  ladders,  tools, 
bits  or  drills,  ordinary  wear  excepted,  and  except  when  no  provisions  have 
been  made  by  party  of  first  part  for  proper  care  of  same,  and  in  case  of  loss 
of  any  of  the  above  mentioned  tools,  the  party  of  the  second  part  agree  to 
pay  to  said  party  of  the  first  part  the  cost  of  the  same. 

12.  If  any  member  of  party  of  second  part  perfonSi  his  work  improperly, 
except  repair  work,  he  shall  be  required  to  correct  the  same  on  his  own  time, 
unless  the  error  be  due  to  the  method  or  directions  given  him  by  his  foreman, 
and  it  shall  be  optional  with  said  member  whether  he  shall  correct  said  work 
during  regular  working  hours,  or  at  other  times  within  5  days. 

13.  Each  party  hereto  agree  not  to  make  any  agreement,  secret  or  other- 
wise, with  their  ovm  members  or  other  parties  to  this  agreement,  the  eflfeot 
of  which  will  be  to  interfere  with  the  letter  or  spirit  of  this  agreement, 
nor  to  be  bound  by  any  working  rules  not  herein  contained. 
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14.  In  case  of  an  alleged  breach  of  this  agreement,  the  party  making  such 
claim  shall  personally  serve  a  notice  thereof  in  writing  on  the  other  party. 
If  no  notice  be  given  as  to  the  person  upon  whom  such  service  shall  be 
made,  then  service  upon  any  other  member  of  the  offending  party  shall  be 
sufficient.  If  the  claim  be  disputed,  it  shall  be  referred  to  an  arbitration 
committee  within  two  days  if  either  party  so  desires,  and  the  decision  of 
such  committee  shall  be  final  and  conclude  [sic]  both  parties;  said  committee 
shall  consist  of  three,  each  party  shall  select  its  own  arbitrator,  and  these 
two  shall  select  a  third  who  shall  not  be  a  member  of  either  of  said  parties. 
Any  fines  imposed  by  said  committee  shall  be  paid  by  the  offending  party 
to  the  aggrieved  party  and  if  the  same  is  not  paid  within  ten  days  from  the 
date  of  notice  of  such  decision,  the  aggrieved  party  may  commence  an  action 
upon  the  aforesaid  bond  for  the  collection  of  such  fine,  including  the  cost 
of  service  of  said  third  arbitrator.  The  service  of  said  third  arbitrator  shall  be 
paid  by  the  party  against  whom  the  award  shall  be  made.  In  case  the 
claim  for  breach  of  contract  be  sustained,  the  offending  party  shall  pay  to 
the  aggrieved  party  the  sum  of  ten  ($10.00)  dollars  for  each  offense.  Each 
and  every  entry  of  a  non-member  of  party  of  second  part  upon  a  job  to  per- 
form work  in  violation  of  this  agreement  shall  be  deemed  a  violation  thereof. 

15.  It  is  also  further  agreed  that  if  either  of  the  parties  to  this  agreement 
shall  desire  to  change  said  agreement,  said  party  shall  give  notice  in  writing 
of  such  intention  to  the  other  party  at  least  three  months  prior  to  the  expi  ratio  n . 

Electrical  Contractors*  Association  of  Rochester,  N.  Y. 

Fred  Fish, 
Thomas  Gbeen, 
J.  McDonnell, 

Committee    for    Contractors. 

A.  Ferguson, 
E.  Ehbhardt, 
C.  Warder, 
H.  Pierce, 

L.  ROCKWOOD, 

Committee  for  Local  86. 

ROCHEStER  HOD  CARRIERS  AND  BUILDING  LABORERS. 
Articles  of  agreement  made  and  entered  into  this  nth  day  of  July,  1905, 
between  the  Mason  Builders*  Association  and  tlie  three  Locals  of  the 
International  Hod  Carriers  and  Building  Laborer^   Union  of  America^ 
Nos.  15,  60  and  65,  of  Rochester,  N,  Y, 

Article  1.  It  is  mutually  agreed  by  the  afore-named  parties  that  eight 
(8)  hours  shall  constitute  a  day's  work;  that  the  working  hours  shall  be 
from  8  A.  M.  to  12  m.,  and  from  1  p.  M.  to  5  p.  m.,  to  be  known  as  regular 
working    hours. 

Article  2.  It  is  further  agreed  by  the  afore-named  parties  that  the  mini- 
mum rate  of  wages  for  Building  Laborers  shall  be  twenty- three  (23)  cents 
per  hour  for  regular  working  hours. 

Article  3.  All  Laborers  working  on  building  shall  be  allowe<l  to  work 
from  fifteen  minutes  to  8  a.  M.  and  from  ten  minutes  to  1  p.  m.  and  receive 
for  said  twenty-five  minutes  overtime,  twelve  (12)  cents. 
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Akticle  4.  !No  other  overtime  is  allowed  for  Laborers  to  work,  except  as 
stated  in  Article  3,  or  in  case  of  fire,  flood,  danger  to  life  or  loss  of  property; 
in  such  case,  time  and  a  half  shall  be  paid.  On  Sundays,  and  legal  holidays, 
such  as  New  Year's  Day,  Decoration  Day,  independence  Day,  Labor  Day  and 
Christmas  Day,  double  time  shall  be  paid.  , 

Article  5.  It  is  further  agreed  by  the  afore-named  parties  that  the  busi- 
ness agent  of  the  Laborers'  Union  shall  have  power  to  visit  jobs  where 
Laborers  are  working,  outside  of  regular  working  hours. 

Articij:  6.  When  necessary  to  work  men  in  shifts,  such  extra  labor  shall 
not  be  classed  as  overtime. 

Article  7.  Classification  of  work.— Wrecking  of  buildings,  excavation  of 
buildings,  digging  of  trenches,  piers  and  foundation  holes,  caisson  work, 
concrete  for  buildings,  whether  foundations,  floors,  or  any  other,  whether 
done  by  hand  or  any  other  process,  tending  to  masons'  mixing,  handling  of 
all  materials  used  by  masons,  building  of .  scaffolding  for  mason  plasterers, 
tending  to  carpenters,  tending  to  and  mixing  of  all  material  for  plastering, 
whether  done  by  hand  or  any  other  process,  cleaning  of  debris  from  buildings, 
shoring,  under-pinning  and  raising  of  old  buildings,  drying  plastering  when 
done  by  salamander  heat,  and  handling  of  dimension  stones. 

Article  8.     When  Laborers  are  discharged  they  shall  be  paid  immediately. 

Article  9.  It  is  further  agreed  by  the  afore-named  parties  that  if  either 
of  the  afore  named  parties  wish  to  change  the  above  agreement  at  its  expira- 
tion, they  shall  give,  at  least,  thirty  (30)  days'  notice  in  writing. 

Article  10.  Should  any  difference  arise  between  employers  and  employees 
the  same  shall  be  referred  to  the  Arbitration  Committee  before  any  strike  or 
lockout  shall  be  made. 

Articij:  11.  It  is  further  agreed  by  the  above-named  parties  that  all  pro- 
visions of  this  agreement  shall  be  binding  on  both   parties  from  July   17, 

1905,  to  April   1,  1907.  ,    ,    x     ^ 

•        J.  J.  L.  Fbiederich, 

G.  L.  Swan, 

Geo.  B.  Gabbison, 

Henry  Stallman,  Jr., 

J.  H.  Grant, 

Albert  Roegner, 

Chas.  p.  Gast, 

Joseph  Ciechanowski^ 

Herman  Leiske, 

Louis  White, 

Joint  Arbitration  Committee, 

SYRACUSE  GLAZIERS. 
[Terminating  dispute  of  April  3-May  20,  1905,  described  in  Table  I,  page  48.] 
brotherhood   of   Painters,   Decorators   and   Paperhangers   of   America^   Local 
Union   So.   31 :      Journeymen   Glaziers*  Schedule  cf  Prices, 
Section   1.     Nine  hours  shall  constitute  a  day's  work. 
Section  2.     Hours  of  work  shall  be  from  7:55  A.  m.  to  12  M.,  and  from 
12:55  P.  M.  till  (J  P.  M.,  except  Saturday,  and  then  till  5  P.  M. 

Section  3.  All  overtime  shall  be  charged  at  one  and  one-half  the  r^^lar 
rate.      In    extreme   cases    where   on    account   of    unavoidable   reasons,   extra 
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hours  must  be  worked,  permission  can  be  given  to  the  members  to  work  at 
the  regular  rate,  with  the  consent  of  the  business  agent  of  the  union,  but  no 
member  shall  be  discriminated  against  because  he  refuses  to  work  overtime. 
Sunday  and  holiday  work,  shall  be  charged  at  double  the  regular  rate. 
The  holidays  shall  be  New  Year's,  Fourth  of  July  and  Christmas. 

Section  4.  N'o  overtime  work  shall  be  done  except  in  cases  of  absolute 
necessity. 

Section  5.  Members  of  the  local  union  working  for  any  regular  employer, 
shall  be  allowed  to  work  for  $2.25  per  day ;  this  shall  constitute  the  minimum 
price  paid  journeymen.  i 

Section  6.  Employers  shall  employ  none  but  union  men,  and  no  union 
man  shall  work  with  anyone  else  he  has  a  permit  or  working  card  up  to  date. 

Section  7.  All  contractors,  bosses  or  jobbers,  working  at  the  trade,  instead 
of  signing  this  schedule,  must  become  members  of  the  local  union. 

Section  8.    All  employees  must  be  paid  weekly  in  full. 

Section  9.    This  schedule  goes  into  effect  on  the  22d  day  of  May,  1905. 

SYRACUSE  PAIHTERS  AND  DECORATORS. 
.  Section  1.    Eight  hours  shall  constitute  a  day's  work. 

Section  2.  Hours  of  work  shall  be  from  7:66  a.  m.  to  12  m.,  and  from 
12:56  P.  M.  till  6  P.  M.,  except  Saturday,  and  then  till  4  P.  M.  From  Novem- 
ber 1st  to  April  1st,  a  half  hour  will  be  allowed  at  noon  to  fill  the  day's 
work. 

Seciion  3.  Members  of  the  local  union  shall  not  work  between  the  liourn 
of  5  and  6  p.  M.,  unless  to  finish  a  job,  and  then  not  more  than  twenty 
minutes. 

Section  4.  No  workman  to  be  held  responsible  for  work  done  on  walls 
not  prepared  by  himself. 

Section  5.  All  overtime  shall  be  charged  at  one  and  one-half  the  regular 
rate,  except  Sunday  aui  holiday  work,  which  shall  be  charged  at  double 
the  regular  rate.  The  holidays  shall  be  New  Years,  Fourth  of  July  and 
Christmas. 

Section  6.  No  overtime  work  shall  be  done  except  in  places  where  business 
would  be  interfered  with  during  regular  working  hours. 

Section  7.  Members  of  the  local  union  working  for  any  regular  employer, 
shall  be  allowed  to  work  for  $3  per  day;  this  shall  constitute  the  minimum 
price  paid  journeymen;  $3.60  to  be  charged  to  any  person  other  than  a 
regular  employer. 

Section  8.  Employers  shall  employ  none  but  union  men,  and  no  union 
man  shall  work  with  anyone  imless  he  has  a  permit  or  working  card  up  to 
date,  except  as  per  by-laws. 

Section  9.  Employers  shall  be  allowed  an  indentured  apprentice  for  every 
ten  men  and  one  for  every  additional  ten  men  employed,  provided  that  papers 
are  made  out  and  accepted  by  the  local  union,  and  no  employer  or  member 
of  the  local  union  employing  less  than  five  men  steadily  will  be  allowed  an 
apprentice. 

Section  10.  On  any  building  where  total  cost  is  $10,000,  or  more,  and 
where  boss  painters  refuse  or  neglect  to  estimate  for  the  painting,  members 
shall  be  allowed  to  work  under  a  union  foreman  for  the  contractor  for  the 
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minimum  rate  of  wages,  contractors  to  furnish  all  scaffolding^,  brushes  and 
tools. 

Section  11.  All  contractors,  bosses  or  jobbers,  working  at  the  trade, 
instead  of  signing  this  schedule,  must  become  members  of  the  local  union. 

Section  12.  No  carpenter  shall  be  allowed  to  sign  this  schedule. 

Section  13.  All  employees  must  be  paid  weekly  in  full. 

Section  14.  This  schedule  goes  into  effect  on  the  3d  day  of  April,  1905. 

SYRACUSE  SHEET  METAL  WORKERS. 

[Acreement  proposed  by  Amalgamated  Sheet  Metal  Workers'  Union  No.  3Q;  signed  by  13 
conoems  in  April,  1905;  non-acceptance  by  other  concerns  led  to  strike  of  April  1,  1905-Feb.  9. 
1909,  described  in  Table  I,  page  50.J 

This  agreement  to  take  effect  April  1,  1905. 

Section  1.  That  the  hours  of  labor  shall  be  from  7:55  a.  m.  until  12  m.; 
and  from  12:55  p.  M.  until  5  p.  M.;  e^Ecept  Saturdays,  when  work  shall  be 
from  7:55  a.  m.  until  12  M.,  and  from  12:55  P.  M.  until  4  P.  M. 

Section  2.  That  the  scale  of  wages  shall  not  be  less  than  three  dollars 
($3.00)  per  day,  and  the  same  are  due  and  payable  on  each  Saturday  at 
the  office  of  the  employer,  within  one  hour  after  quitting  time;  and  all 
overtime  shall  be  paid  for  at  the  rate  of  one  and  one-half  regular  rate  of 
wages,  excepting  Christmas,  Fourth  of  July,  Labor  Day  and  all  Sundays, 
which  shall  be  double  time. 

Section  3.  All  members  working  outside  the  city  of  Syracuse,  shall  be 
subject  to  all  conditions  of  this  agreement,  and  in  addition  thereto  shall 
have  their  board  paid  and  railroad  ticket  furnished.  Traveling  time  to  be 
paid  as  regular  time  whether  week  day  or  Sunday. 

Section  4.  No  general  strike  shall  be  ordered  in  any  shop,  by  any  officer 
of  the  union  where  this  agreement  is  lived  up  to  while  this  agreement  is  in 
effect;  but  going  on  a  sympathetic  strike,  when  ordered  by  the  Trades 
Assembly,  or  Building  Trades  Council,  is  not  (jbnsidered  a  violation  of  this 
agreement. 

This  agreement  expires  March  31,  190.. 

TROY  CARPEIITERS. 

[For  the  trade  rules  of  mill  men  in  the  union,  see  above  under  Class  111  (page  253)]. 

Trade  rules  of  the  Carpenters'  Joint  District  Council  of  Troy,  N.  Y.,  to  be 
in  force  from  April  1,  1905,  to  April  1,  1906. 

Eight  hours  shall  constitute  a  day's  work;  to  begin  at  8  A.  M.  and  end  at 

5  P.  M.,  except  on  Saturday,  when  work  shall  terminate  at  4  P.  m.  Exception 
to  this  rule:  If  all  men  working  in  any  shop  so  elect,  they  may  start  at 
work  at  7:30  A.  M.,  but  must  stop  work  at  12  o'clock,  noon,  on  Saturday; 
and  no  more  than  47  hours  maximum  shall  be  worked  in  any  week  as  regular 
time.  All  shops  going  to  work  at  7:30  A.  M.  cannot  work  Saturday  after- 
noon between  the  hours  of  12  o'clock,  noon,  and  6  P.  M. 

The  minimum  rate  of  wages  shall  not  be  less  than  35  cents  per  hour  for 
all  regular  working  hours,  up  to  April  1,  1906.  Overtime  to  be  paid  at  the 
rate  of  time  and  one-half,  except  for  the  time  worked  between  the  hours  of 

6  P.  M.  Saturday  and  7:30  A.  M.  Monday,  Decoration  Day,  Fourth  of  July, 
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Labor  Day,  Thanksgiving  Day,  Christmas  Day  and  New  Year's  Day«  for 
which  double  time  will  be  paid. 

No  union  carpenter  shall  work  for  any  person  or  persons  not  regularly 
engaged  in  the  carpenter  business  for  less  than  45  cents  per  hour,  upon  any 
construction,  repairing  or  alteration  of  any  building,  except  such  men  as 
are  employed  the  year  round  by  firms  or  corporations  not  engaged  in  the  con- 
struction or  repairing  of  buildings. 

All  persons  using  carpenters'  tools  or  working  at  carpenter  work  must 
carry  the  quarterly  working  card  of  the  District  Council,  and  be  subject  to 
these  rules.    This  includes  apprentices,  foremen  and  contractors,  etc. 

No  union  carpenter  shall  work  more  than  two  days  with  a  non-union 
man,  without  reporting  the  same  to  the  business  agent,  and  all  persons 
using  carpenters'  tools  without  the  card  will  be  considered  non-union. 

All  members  of  the  U.  B.  or  A.  S.  of  C.  and  J.  coming  into  this  district 
must  apply  to  the  business  agent  for  a  working  card. 

Should  eithef  party  to  this  agreement  desire  a  change,  notice  must  be 
g^ven  of  same  on  or  before  February  1,  1906. 

P.  S.— All  employers  signing  these  trade  rules  will  be  placed  on  the  fair 
list  of  the  Building  Trades'  Council. 

[These  rules  are  signed  by  all  the  contracting  carpenters  of  Troy  and 
vicinity.  James  G.  Wilson,  Business  Ag&ni.] 

WHITB  plains  BUILDniG  TRADES. 
We  the  undersigned  and  the  Building  Trades  Advisory  Board  of  the  District 
of  White  Plains,  do  each  with  the  other  enter  into  the  following  agreement : 

Abticle  I.  That  eight  (8)  hours  shall  constitute  a  day's  work  between 
the  hours  of  eight  (8)  a.  m.  and  five  (5)  p.  M. 

Article  II.  That  each  trade  shall  receive  the  following  minimum  scale 
of  wages: 

Carpenters    $3  28 

Masons    3  60 

Plumbers 3  60 

Painters    3  28 

Hod  carriers  and  masons'  helpers 2  26 

Lathers,  per  1 ,000 2  60 

Abticle  III.  Time  and  one-half  for  all  overtime,  double  time  for  Sun- 
days and  the  following  holidays:  Decoration  Day,  Fourth  of  July,  Thanks- 
giving Day,  and  Christmas.  Labor  Day,  no  union  man  will  be  allowed  to 
work. 

Abticle  IV.  That  the  representative  of  the  locals  shall  have  the  privi- 
lege of  examining  the  cards  of  members  at  all  times. 

Abticle  V.  That  no  employer  shall  sub-contract  any  work  in  the  building 
line  to  a  journeyman. 

Abticle  VI.  That  all  differences  between  the  parties  of  the  first  part 
and  the  parties  of  the  second  part  shall  be  referred  to  a  committee  of  four, 
two  to  be  selected  by  the  parties  of  the  first  part  and  two  by  the  parties 
of  the  second  part.  In  case  of  a  deadlock  the  committee  to  select  by  a 
majority  vote  a  referee  whose  decision  shall  be  final. 

N'o  strike  or  lockout  shall  be  ordered  pending  a  decision  of  the  committee, 
which  must  meet  within  48  hours. 
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Abticlb  VIT.  That  no  demand  for  hours  or  wages  shall  be  enacted  before 
giving  at  least  six  (6)  months  notice  previous  to  the  enforcement  of  such 
demand. 

Article  VIIL  Contractors  and  Builders  agree  that  all  mechanics  em- 
ployed shall  be  union  men  as  recognized  by  local  unions. 

Article  IX.  Rules  governing  improvers  and  apprentice  carpenters^  one 
improver  to  five  (6)  journeymen  and  an  apprentice  to  ten  (10)  journey- 
men or  less.    Improver  to  receive  not  less  than  $2.60  per  day. 

Article  X.  That  not  more  than  two  members  of  any  firm  shall  be  per- 
mitted to  handle  tools.  Members  of  any  firm  not  to  work  more  than  eight 
(8)   hours  per  day. 

Article  XI.  Payments  to  be  made  in  full  at  least  every  two  (2)  weeks 
on  or  before  ^yb  o'clock. 

Article  XII.  Any  contractor  or  builder  found  guilty  of  violating  this 
agreement  shall  be  declared  unfair. 

Article  XIII.  We  the  undersigned  parties  of  the  first  part  and  parties 
of  the  second  part  do  hereby  further  agree  that  at  any  time  while  these  agree- 
ments are  in  force  that  if  we  tft  any  time  have  charges  preferred  against  us  in 
writing,  for  a  violation  of  any  of  said  rules  and  if  found  guilty  by  the  Arbi- 
tration Committee,  we  will  pay  such  fine  as  the  committee  imposes,  within 
fifteen   (16)   days. 

■    One-half  of  this  to  go  to  the  White  Plains  Hospital,  and  the  other  half 
to  the  party  aggrieved. 

WHTTB  PLAIHS  BUILDINO  LABORERS. 
We  the  undersigned  Contractors  and  Builders  and  Hodcarriers  and  Building 
Laborers  of  America,  Local  Union  No.  9,  White  Plains,  tf.  T.,  do  each 
unth  the  other  enter  into  an  agreement  to  the  following: 

Article  1.    That  eight  hours  shall  constitute  a  day's  work. 

Article  2.    That  the  rate  of  wages  shall  be  $2.26  per  day. 

Article  3.  That  our  representative  shall  have  the  privil^e  at  all  times 
to  examine  members'  cards. 

Article  4.  That  none  shall  be  employed  but  recognized  members  of  the 
Hodcarriers  and  Building  Laborers'  Union  of  America. 

Article  6.  That  all  differences  between  men  and  bosses  shall  be  referred 
to  an  arbitration  committee  of  six  members,  consisting  of  three  from  the 
Hodcarriers  and  Building  Laborers  and  three  from  the  Master  Builders. 
Should  the  said  committee  fail  to  reach  an  agreement,  the  same  shall  be 
left  for  settlement  to  one  disinterested  party.  Both  associations  shall  be 
satisfied  to  [8ic'\  the  referee. 

Article  6.  Any  Hodcarrier  or  Building  Laborer  working  overtime  shall 
receive  time  and  one-half;  double  time  for  Sundays  and  the  following  holi- 
days: Decoration  Day,  Fourth  of  July,  Thanksgiving  Day.  No  men  shall 
be  allowed  to  work  on  Christmas  Day,  also  Labor  Day. 

Article  7.  That  no  demand  for  wages  shall  be  enacted  before  first  giving 
at  least  three  months  notice  previous  to  the  enforcement  of  such  demand. 

Article  8.    All  men  to  be  paid  every  two  weeks. 

Article  9.  Classification  of  work. — ^The  placing  and  handling  of  stone  and 
mortar  to  masons,  mixing  and  handling  of  cement  and  concrete,  whether  for 
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floors,  piers  or  foundations,  the  mixing  of  all  material  and  carrying  to 
plasterers,  also  the  mixing  and  carrying  of  mortars,  and  carrying  or  wheel- 
ing of  bricks,  whether  rough  or  front  bricks,  to  bricklayers,  the  cleaning  of 
floors  and  debris  from  buildings,  also  the  handling  of  timbers  and  material 
to  carpenters,  where  laborers  are  needed.  No  apprentice  mason  to  be  allowed 
to  interfere  with  the  Hodcarriers  and  Building  Laborers'  work. 

Abtiole  10.    In  expression  of  good  faith,  we  the  contracting  parties,  each 
to  hold  a  copy  of  this  agreement,  with  the  seal  of  the  organization  entering 
the  agreement. 
November  18«  1904.  John  Embebson, 

•Frank  J.  MoGuibb, 
W.  H.  Wesley, 

Comfnittee. 

WHITE  PLAINS  PAINTERS. 
The  undersigned,  Local  No.  260,  Brotherhood  of  Painters,  Decorators  and 

Paper  Hangers  of  America  and  do  each 

with  the  other  enter  into  the  follotoing  agreement: 

Abticle  I.  That  eight  (8)  hours  shall  constitute  a  day's  work,  between 
the  hours  of  8  a.  m.  and  5  P.  m. 

Abticle  II.    That  the  rate  of  wages  shall  be  ^.28  per  day. 

Abticle.  III.  That  the  representatives  of  Local  No.  250,  have  the  privilege 
at  all  times  to  examine  members'  cards. 

Abticle  IV.  That  no  employer  shall  sub-contract  any  work  to  a  journey- 
man. This  does  not  prevent  the  hanging  of  paper  or  burlaps  by  the  roll  or 
yard. 

Abticle  V.  That  all  differences  between  the  men  and  masters  should  be 
referred  to  an  executive  committee  of  six;  three  from  the  Master  Painters 
and  three  from  Local  No.  250.  No  strike  shall  be  ordered  until  after  the 
meeting  of  the  Joint  Arbitration  Committee.  Meeting  of  above  committee 
must  be  held  within  twenty-four  hours  after  complaint. 

A  failure  of  this  committee  to  meet  will  be  considered  a  sufficient  cause 
for  a  strike  or  lockout. 

Abticle  VI.  Time  and  one-half  for  overtime;  double  time  for  Sundays 
and  the  following  holidays:  Decoration  Day,  Fourth  of  July,  Thanksgiving 
Day  and  Christmas.    On  Labor  Day,  no  union  man  will  be  allowed  to  work. 

Abticle  VII.  That  no  demands  for  hours  or  wages  shall  be  enacted  before 
giving  at  least  six  months'  notice  previous  to  the  enforcment  of  such  demands; 
new  demands  may  be  served;  new  demands  to  date  from  issue  of  rejected 
demands. 

Abticle  Vlli.  Master  Painters  agree  that  all  mechanics  emplo}^  shall 
be  recognized  members  of  the  Brotherhood  of  Painters,  Decorators  and  Paper 
Hangers  of  America. 

Abticle  IX.  Painters,  one  apprentice  to  every  ten  men  or  less;  not  more 
than  two  apprentices  to  any  one  shop;  to  serve  three  consecutive  years.  No 
apprentice  to  start  trade  after  twenty-one  years  of  age. 

Abticle  X.  That  not  more  than  two  bosses  of  any  firm  shall  be  permitted 
to  handle  tools.  ' 
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Abticle  XI.  Pay  day  on  every  Saturday,  on  or  before  4:30  p.  m.;  working 
week  to  end  on  Saturday. 

Abticle  XII.  Any  contractor  or  builder  guilty  of  violating  tbeir  agree- 
ments shall  be  declared  unfair. 

ABncu:  Xni.  This  agreement  to  take  effect  April  1,  1905,  and  remain  in 
full  force  until  April  1,  1907,  unless  otherwise  specified. 

Article  XIV.  ^'o  journeyman  painter  or  paper  hanger  shall  be  allowed 
to  estimate  on  a  job  while  employed  by  a  master  painter.  Should  any  jour- 
neyman remain  idle  for  a  period  of  one  week,  he  may  estimate  on  work, 
and  any  contracts  secured  by  him  must  be  turned  over  to  a  master  painter, 
who  must  employ  said  journeyman  on  the  job,  the  said  journeyman  to  receive 
ten  per  cent,  of  the  profits  of  the  job  in  addition  to  his  regular  pay.  No 
journeyman  painter  or  paper  hanger  shall  be  allowed  to  engage  in  business 
for  himself  or  do  contracting  imtil  he  shall  have  given  the  master  builders' 
association  a  written  notice  two  weeks  previous. 

Article  XV.  We^  the  members  of  Master  Painters  and  Local  No.  250, 
Brotherhood  of  Painters,  Decorators  and  Paper  Hangers  of  America,  do  each 
with  the  other  agree  that  if  at  any  time  these  agreements  are  in  force,  we 
have  charges  preferred  against  us  in  writing  for  a  violation  of  any  trade 
rules,  and  if  found  guilty  by  the  arbitration  board,  we  will  pay  such  fine  as 
the  board  imposes,  within  fifteen  days;  one  half  of  fine  to  go  to  the  White 
Plains  Hospital,  and  the  other  half  to  be  equally  divided  between  the  Master 
Painters  and  the  LocaL 

YONEXRS  CARPENTERS. 
Agreement    hy   and   between   the   MiMter   Carpenters*   Aasooiaiion   and   the 
•  District  Council  of  the  United  Brotherhood  and  the  Amalgamated  Society, 
In  consideration  of  the  agreement   herein  made,  each  party  agrees  to 
and  with  the  other  as  follows: 

1.  That  44  hours  shall  constitute  a  week's  work,  8  hours  each  day,  except 
Saturday,  when  all  work  shall  cease  at  noon  and  the  remainder  of  the  day 
shall  be  observed  as  a  half  holiday. 

2.  The  rate  of  wages  shall  be  44  cents  per  hour,  until  after  April  1,  1906. 
All  overtime  shall  be  at  the  rate  of  time  and  a  half.  Sundays  and  holidays 
shall  be  double  time. 

3.  That  journeymen  doing  work  on  their  own  account  charge  jobbing  trade 
rates. 

4.  That  trade  rule  No.  2,  fining  a  carpenter  for  sharpening  tools  on  his 
own  time,  the  fine  is  eliminated. 

5.  That  trade  rule  No.  3,  fining  a  carpenter  for  starting  to  work  before 
time,  the  fine  is  eliminated. 

6.  That  trade  rule  No.  6,  fining  a  carpenter  for  doing  an  unreasonable 
amount  of  work,  the  fine  is  eliminated. 

7.  That  an  arbitration  committee  consisting  of  five  from  the  Master  Car- 
penters and  five  from  the  Joint  District  Council  is  formed,  they-  to  have 
power  to  select  one  more  in  case  of  inability  to  agree,  to  whom  all  questions 
arising  between  the  Master  Carpenters  and  the  Joint  District  Council  shall 
be  submitted  for  settlement. 
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Any  changes  to  this  agreement  contemplated  on  April  1,  1906,  by  either 
party  will  be  submitted  to  the  aibitration  committee  prior  to  January  1, 
next. 

H.  W.  Mallison, 
Newton  Quick, 
Wm.  J.  Easl« 
Fbakk  E.  Maxwell, 
Edwabd   Houohtalino, 
Geo.  Robinson, 
( Copy )  OomnUtiee, 

Xm.    TRANSPORTATION. 

SEAMEN    COOKS.  STEWARDS.  AND  TUGMEN  OF  THE  GREAT  LAKES. 

[On  the  third  of  March  the  Lake  Carriers'  Association  at  a  conference  held  in  Cleveland 
renewed  its  annual  ap'eement  with  the  Lake  Seamen's  Union  and  the  Marine  Cooks'  and 
Stewards'  Union,  for  the  present  season  of  navif^^ation;  and  at  Chicago  a  week  later  the  Lumber 
Carriers'  Association  likewise  entered  into  agreements  with  the  two  organisations  of  mariners. 
The  wage  scale  of  the  seamen  (of  whom  there  are  upward  of  3,500)  provides  for  an  advance  of 
$2.50  a  month  (S27.50  instead  of  S25)  for  ordinary  seamen,  which  is  the  only  change  from  the 
1004  scale.  The  cooks'  and  stewards'  agreement  with  the  Lake  Carriers  involves  no  change 
in  the  scale;  chief  cooks  receive  $70  a  month  for  the  entire  season,  second  cooks  $30  until  October 
1st  and  $37.50  untU  the  close  of  navigation,  porters  $25  and  $35,  respectively.] 

(a.)  Lake  Seamen. 

Thts  agreement,  made  and  entered  into  at  the  city  of  Cleveland,  by  and 

between  the  Lake  Carriers'  Association,  a  corporation  of  the  State  of 

West  Virginia  J  by  its  executive  committee,  duly  authorized,  and  the  Lake 

Seamen's  Union,   by  its  duly  authorized  representatives,  witnesseth  as 

follows: 

Section  1.  This  agreement  is  made  for  the  navigation  season  of  1905,  on 
the  Great  Lakes  for  all  vessels  enrolled,  or  hereafter  enrolled,  in  the  Lake 
Carriers'  Association. 

Section  2.  All  steamers  covered  by  this  contract  shall  carry  members  of 
the  Lake  Seamen's  Union  in  the  following  capacities:  Wheelsmen,  watch- 
men, lookoutsmen,  between-deck  watchmen  and  ordinary  seamen. 

Section  3.  All  barges  covered  by  this  contract  shall  carry  members  of 
the  Lake  Seamen's  Union  in  the  following  capacities:  Mates,  sailors  and 
donkeymen. 

Section  4.  The  Lake  Seamen's  4Jnion  agrees  to  furnish  a  sufficient  num- 
ber of  competent  men  to  fill  the  above  mentioned  capacities  when  called  upon 
to  do  so,  to  the  best  of  its  ability;  but  in  the  event  that  the  Lake  Seamen's 
Union  is  unable  to  furnish  a  sufficient  number  of  men  when  called  upon, 
the  owner,  agent  or  captain  may  ship  non-union  men  until  such  time  as 
union  men  can  be  obtained. 

It  is  understood  and  agreed  that  whenever,  on  account  of  the  inability  of 
the  Seamen's  Union  to  furnish  men,  and  non-union  men  are  employed,  said 
non-union  men  are  to  be  shipped  for  the  round  trip  and  there  shall  be  no 
interference  with  non-union  men  so  employed  during  the  said  round  trip. 

Section  5.  The  rules  with  reference  to  the  number  of  wheelsmen,  watch- 
men and  lookoutsmen  carried  on  all  steamers  shall  remain  the  same  as 
heretofore.  Steamers  not  covered  by  the  following  manning  scale  shall  carry 
the  same  aumber  of  ordinary  seamen  as  heretofore. 
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Steamers  in  the  package  freight  trade  of  2,400  gross  tons  to  2,500  gross 
tons,  government  register,  shall  carry  no  less  than  ftve  ordinary  seamen. 
Steamers  in  package  freight  trade  of  2,500  gross  tons  or  over,  government 
register,  shall  carry  six  ordinary  seamen. 

COABSK    FBEIGHTEBS. 

Steamers  of  1,500  gross  tons,  government  register,  up  to  2,500  gross  tons, 
shall  carry  the  same  number  of  ordinary  seamen  as  heretofore,  but  not  less 
than  three.  Steamers  of  over  2,500  gross  tons  and  up  to  4,000  gross  tons  shall 
carry  the  same  number  of  ordinary  seamen  as  heretofore,  but  not  lees  than 
four.  Steamers  of  over  4,000  gross  tons  to  5,500  gross  tons,  same  as  hereto- 
fore, but  not  less  than  five.  Steamers  of  over  5,500  gross  tons  shall  carry 
the  same  number  of  men  as  heretofore^  but  not  less  than  six. 

Section  6.  It  is  the  intention  of  the  Lake  Carriers*  Association  to  give 
the  men  covered  by  this  agreement  watoh  and  watch  whenever  possible;  the 
captain,  however,  to  be  the  sole  judge  as  to  the  necessity  of  when  he  requires 
the  services  of  the  whole  crew. 

Wheelsmen,  watchmen  and  lookoutsmen  on  package  freight  boats  shall  be 
governed  by  the  same  rules  as  heretofore. 

Crews  shall  be  g^ven  time  during  working  hours  to,  and  shall,  keep  their 
quarters  in  clean   and  sanitary  condition. 

Ordinary  seamen  en  coarse  freighters  shall  rot  be  required  to  pass  coal 
for  more  than  one  fireman  each. 

Section  7.  Tow  barges  of  850  gross  tons,  government  register,  and  up 
to  2,100  gross  tons,  government  register,  shall  carry  no  less  than  one  mate, 
one  donkey  man  and  four  able-bodied  seamen  before  the  mast.  Tow  barges  of 
over  2,100  gross  tons,  government  register,  shall  carry  one  mate,  one  engineer 
or  donkeyman  and  six  able-bodied  seamen.  On  whalebacks  of  the  smaller 
class  carrying  a  towing  machine  and  carrying  an  engineer,  they  shall  carry 
a  mate  and  four  able-bodied  seamen. 

Section  8.  On  all  vessels  in  the  salt,  alabaster,  stone,  railroad-iron,  pig- 
iron,  cedar  or  pulpwood  trade,  the  men  shall  receive  twenty-five  (25)  cents 
per  hour,  ^vhen  working  at  cargo  at  all  times  over  and  above  their  regular 
wages. 

Section  9.  On  all  boats  in  the  VVelland  Canal,  Lake  Ontario  and  the  St. 
Lawrence  River  trade  the  rule  shall  remain  the  same  as  heretofore. 

Section  10.  It  is  further  agreed  that  all  requisitions  for  men  to  be 
furnished  under  this  contract  shall  be  made  by  the  officers  of  the  vessels 
covered  hereby,  to  the  shipping  master  of  the  Lake  Carriers'  Association  or 
his  assistants  at  the  port  nearest  to  which  such  vessel  is  lying,  and  such 
shipping  master  in  turn  shall  make  requisitions  on  the  shipping  officers  of 
the  Lake  Seamen's  Union  for  all  such  men.  And  if  any  transportation  is 
required  to  get  the  men  to  the  vessel,  the  same  shall  be  furnished  by  the 
shipping  master  of  the  Lake  Carriers'  Association,  the  shipping  oflScers  of 
the  Seamen's  Union  guaranteeing  that  men  so  furnished  with  transportation 
will  ship  and  serve  for  the  trip  on  the  boats  to  which  they  have  been 
assigned.  Nothing  in  this  article  shall  prevent  or  prohibit  the  master  or 
officer  of  a  vessel  shipping  union  men  who  may  apply  to  him  for  a  job  as 
heretofore. 
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Section  11.  It  is  understood  and  agreed  that  in  the  event  of  any  griev- 
ance, no  man  shall  quit  without  first  consulting  with  the  agent  or  delegate 
of  the  Lake  Seamen's  Union. 

There  shall  be  no  Sunday  or  l^al  holiday  work  such  as  painting,  scrubbing 
of  paint  or  cleaning  brass;  scrubbing  of  decks,  howevet,  not  to  be  construed 
under  this  paragraph  as  unnecessary.' 

Section  12.  It  is  further  understood  that  after  a  vessel  has  completed 
her  round  trip,  if  any  of  the  employees  covered  by  this  agreement  quit,  there 
shall  be  no  obligation  to  hire  others  until  they  are  needed. 

In  case  a  vessel  goes  out  of  commission  before  thB  completion  of  the  trip 
for  which  the  crew  has  been  engaged,  the  crew  shall  receive  railroad  trans- 
portation to  the  port  where  the  trip  was  commenced. 

Section  13.  It  is  also' agreed  that  the  offices  of  the  Lake  Seamen's  Union 
shall  be  kept  open  night  and  day  during  the  season  of  navigation  at  the 
ports  of  Buffalo,  Ashtabula,  Cleveland,  South  Chicago,  Chicago,  iSlilwaukee 
and  Detroit. 

It  is  understood  that  there  will  be  no  objection  to  a  boat  carrying  five 
ordinary  sean^en  and  five  able-bodied  seamen  in  place  of  six  ordinary  seamen 
and  four  able-bodied  seamen  if  the  captain  so  desires. 

Section  14.  In  the  event  of  any  differences  arising  between  the  two 
parties  hereto  as  to  the  meaning  or  intent  of  this  contract,  the  men  shall 
continue  to  work  and  said  differences  shall  be  arbitrated. 

Wage  Scale. 

Subject  to  the  foregoing  terms  and  conditons,  the  Lake  Carriers'  Associa- 
tion and  the  members  of  the  Lake  Seamen's  Union  do  hereby  agree  to  the 
following  scale  of  wages  for  the  said  season  of  1905. 

Section  1.  The  rate  for  wheelsman,  watchmen  and  lookoutsmen, 
required  by  the  laws  to  make  up  the  vessel's  complement,  shall  be  paid  at 
the  rate  of  forty- five  ($46.00)  dollars  per  month  from  the  opening  of  naviga- 
tion to  the  first  day  of  October,  and  from  the  first  day  of  October  to  the 
close  of  the  season  of  navigation  at  the  rate  of  sixty- five  ($65.00)  dollars 
per  month. 

Section  2.  Ordinary  seamen  shall  receive  at  the  rate  of  twenty-seven  dol- 
lars and  fifty  cents  ($27.50)  per  month  from  the  opening  of  navigation  to 
October  first,  and  at  the  rate  of  thirty-seven  dollars  and  fifty  cents  ($37.50) 
per  month  from  October  first  to  the  close  of  navigation. 

Section  3.  Mates  on  tow  barges  of  the  larger  class  (vessels  which  paid 
their  mates  $70.00  a  month  last  year)  shall  be  seventy  ($70.00)  dollars  per 
month  for  the  entire  season.  Mates  on  other  barges  shall  receive  not  less 
than  ten  ($10.00)  dollars  per  month  more  than  seamen  on  the  same  vessel; 
and  donkeymen  five  ($5.00)  dollars  more  than  seamen. 

Section  4.  Able-bodied  seamen  on  tow  barges  shall  receive  forty-five 
($45.00)  dollars  per  month,  until  October  first,  and  sixty-five  ($65.00)  dollars 
per  month  from  October  first  to  the  close  of  navigation. 

Section  5.  Engineers  on  tow  barges  carrying  towing  machines  shall  receive 
sixty-seven  and  one-half   ($67.50)   dollars  per  month. 

Section  6.  It  is  further  agreed  that  the  wages  on  steamers  and  barges 
while  fitting  out,  and  while  the  crew  is  not  boarding  on  the  vessel,  shall  be 
$1.75  per  day. 
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It  is  the  intention  of  the  parties  to  this  agreement  that  the  Lake  Seamen's 
Union  shall  and  must  furnish  and  supply  to  all  vessels  of  the  Lake  Carriers' 
Association  all  of  the  men  they  require  of  the  classes  mentioned  herein^  to 
the  utmost  of  their  ability. 

It  is  understood  that  the  said  Seamen's  Union  agrees  that  it  will  at  all 
times  use  its  best  efforts  and  so  far  as  possible  guarantee  a  sufficient  number 
of  men  to  carry  out  this  contract  to  the  satisfaction  of  the  Lake  Carriers' 
Association;  and,  further,  that  said  Seamen's  Union  will  not  order  or  allow 
its  members  to  go  on  strike  for  any  cause;  but  shall  not  be  required  to  work 
under  police  protection  on  the  boat. 

In  witness  whereof,  the  Lake  Carriers'  Association,  by  its  executive  com- 
mittee as  aforesaid^  has  caused  this  contract  to  be  subscribed  and  made  on 
its  behalf;  and  the  said  Lake  Seamen's  Union  has  caused  this  agreement 
to  be  subscribed  and  entered  into  on  its  behalf  by  its  representatives,  whose 
names  are*  also  hereunto  subscribed,  at  the  city  of  Cleveland,  this  third  day 
of  March,  1905. 

The  Lake  Cabbdebs'  AssooiATioNy 

By  W.  LiviNosTDini:,  President, 

The  Lake  Seamen's  Union, 

By  Wm.  Penje,  Secretary, 

L.  L.  FrrzPATRiOK.  W.  H.  Jenkins. 

Wm.  Bobbbts.  F.  Benson. 

Thomas  Lester.  Wm.  Shaw. 

Alfbed  Peabce.  D.  C.  Hanson. 

Geo.  Hanson.  V.  A.  Olandeb. 


This  agreement,  made  and  entered  into  in  the  city  of  Chicago,  March  10,  1905, 
by  and  between  the  Lumber  Carrier^  Association,  by  its  duly  authorized 
committee,  and  the  Lake  Beamen^s  Union^  by  its  duly  authorized  repre' 
sentatives,  ivitnesseth,  as  follows: 

Abticle  No.  1.  This  agreement  is  made  for  1905,  on  the  Great  Lakes,  for 
all  vessels  with  a  carrying  capacity  of  375,000  and  over,  pine  lumber,  and 
for  all  schooners  enrolled,  or  hereafter  enrolled,  in  the  Lumber  Carriers' 
Association. 

Abticle  No.  2.  All  steamers  covered  by  this  contract  shall  carry  the 
same  number  of  wheelsmen,  watchmen  and  ordinary  seamen  as  has  been 
the  custom  prevailing  heretofore. 

All  barges  covered  by  this  contract  under  300  gross  tons,  government  regis- 
ter, shall  carry  the  same  number  of  men  as  heretofore. 

All  barges  of  300  gross  tons,  government  register,  and  up,  shall  carry  the 
same  number  of  men  as  heretofore,  but  not  less  than  one  (1)  mate  and  four 
(4)  able  seamen.  All  schooners  to  carry  the  same  number  of  men  as 
heretofore. 

Abticle  No.  3.  In  the  event  that  the  Seamen's  Union  is  unable  to  furnish 
sufficient  union  men  when  called  for  by  the  captain,  he  may  ship  non-union 
men  to  fill  such  shortage  for  not  longer  than  the  ensuing  round  trip,  and 
such  non-union  men  shall  not  be  disturbed  before  the  expiration  of  their 
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terms  of  shipment  for  the  trip,  as  above  provided.  At  least  three  hours  to 
be  given  shipping  office. for  men  unless  men  desert  just  before  vessel  started. 
Then  vessel  can  take  quickest  obtainable. 

Article  No.  4.  It  is  distinctly  understood  and  agreed  that  all  men  work- 
ing under  this  contract  shall  observe  and  perform  and  execute  faithfuly 
promptly  and  cheerfully  all  orders  given  by  the  captain  or  his  executive 
officers. 

Article  No.  6.  It  is  further  understood  and  agreed  that  no  union  man, 
shipping  on  any  boat  covered  by  this  contract  for  the  trip,  shall  desert  the 
ship  before  the  trip  is  completed.  The  captain  shall  report  such  desertion 
to  the  Lake  Seamen's  Union,  such  deserter  shall  be  deprived  of  his  book 
and  not  be  allowed  to  work  for  a  specified  time  to  be  set  by  the  agent  where 
complaint  is  made. 

Article  No.  6.  It  is  further  agreed  that  all  requisitions  for  men  to  be 
furnished  under  this  contract  shall  be  made  by  the  officers  of  the  vessels 
covered  hereby  to  the  shipping  officers  of  the  Lake  Seamen's  Union  for  all 
such  men,  and  if  any  transportation  is  required  to  get  the  men  to  the  vessels, 
it  shall  be  paid  by  the  vessels.  The  shipping  officers  of  the  Seamen's  Union 
guaranteeing  that  the  men  so  furnished  with  transportation  will  ship  and 
serve  for  the  trip  on  the  boats  to  which  they  have  been  assigned.  Nothing 
in  this  article  shall  prevent  or  prohibit  the  master  or  officer  of  any  vessel 
shipping  union  men  who  may  apply  to  him  for  a  job  as  heretofore,  also 
shipping  office  will  advance  railroad,  fare  when  necessary  to  furnish  men 
promptly,  and  settlement  shall  be  made  direct  with  shipping  officer. 

Article  No.  7.  It  is  further  agreed  that  the  wages  of  the  men  employed 
in  fitting  out  steamero  and  barges  shall  be  $1.75  per  day,  while  not  boarding 
on  the  vessel,  and  such  term  "fitting  out"  shall  be  only  construed  to  take 
in  two  days  before  vessel  going  in  actual  commission  As  soon  as  they  are 
shipped  for  the  trip  and  the  vessels  are  in  commission  the  wages  shall  be 
fixed  by  the   schedule  hereinafter  provided. 

Article  No.  8.  Ten  (10)  hours,  from  7  a.  m.  to  6  p.  m.,  shall  constitute  a 
day's  work  when  crew  is  handling  cargo.  It  is  the  Intention  of  the  Lumber 
Carriers'  Association  not  to  work  their  crews  in  loading  or  unloading  ports 
over  twelve  hours  per  day.     Shifting  in  port  to  be  excepted. 

Article  No.  9.  Vessels  shall  keep  the  crew's  quarters  in  a  clean  and 
sanitary  condition. 

Article  No.  10.  There  shall  be  no  Sunday  or  l^al  holiday  work,  such 
as  painting,  scrubbing  paint  or  cleaning  brass;  scrubbing  of  decks,  however, 
not  to  be  construed  under  this  paragraph  as  unnecessary. 

Article  No.  11.  It  is  understood  that  the  said  Seamen's  Union  agrees  that 
it  will  at  all  times  use  its  best  efforts,  and  so  far  as  possible,  guarantee  a 
sufficient  number  of  men  to  carry  out  this  contract  to  the  satisfaction  of  the 
Lumber  Carriers'  Association. 

Article  No.  12.  It  is  the  intention  of  the  parties  to  this  agreement  that 
the  Lake  Seamen's  Union  shall  and  must  furnish  to  all  boats  of  the  Lumber 
Carriers'  Association,  carrying  375,000  feet  or  over,  pine  lumber,  all  of  the 
men  they  require  of  the  class  herein  mentioned,  to  the  utmost  of  their 
ability. 
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Wage  Scale. 

Subject  to  the  foregoing  terms  and  conditions,  the  Lumber  Carriers'  Asso- 
d.ticn,  and  the  members  of  the  Lake  Seamen's  Union,  do  hereby  agree  to 
the  following  scale  of  wages  for  the  season  of  1905: 

Article  L  The  rate  of  wages  for  men  employed  under  this  contract  shall 
be  as  follows: 

For  all  vessels  (except  schooners  under  sail)  with  a  carrying  capacity  of 
375,000  and  over  pine  lumber:  Wheelsmen  and  watchmen,  $45.00  per  month; 
ordinary  seamen,  $27.60  per  month;  after  October  1st,  wheelsmen  and  watch- 
men, $65.00  per  month;  ordinary  seamen,  $37.50  per  month. 

Sailors  on  barges  the  same  as  wheelsmen  on  like  tonnage,  mates  $10.00 
per*  month  more  than  sailors. 

Wages  on  schooners  under  sail,  $2.00  per  day  to  September  Ist;  $2.25  per 
day  for  the  month  of  September,  $2.50  per  day  for  the  balance  of  the  season. 
Mates,  25  cents  more  than  sailors. 

Article  2.  It  is  further  understood  and  agreed  that  after  a  boat  has 
completed  her  round  trip,  if  any  of  the  employed  covered  by  this  agreement 
quit,  there  shall  be  no  obligation  to  hire  others  until  the  captain  needs  them. 

Article  3.  And  further,  that  said  Seamen's  Union  will  not  order  or  allow 
its  members  to  go  out  on  strikes  for  any  cause.  In  the  event  of  any  difference 
arising  between  the  parties  hereto  as  to  the  meaning  or  intent  of  any  part 
of  this  contract,  the  men  shall  continue  to  work  and  said  differences  shall 
be  arbitrated  in  the  usual  way. 

It  is  mutually  agreed  by  and  between  the  Lumber  Carriers'  Association 
and  the  Lake  Seamen's  Union  that  duly  authorized  delegates  or  representa- 
tives shall  be  appointed  to  meet  before  the  opening  of  navigation,  1906,  for 
the  purpose  of  arranging  a  wage  scale  and  contract  on  vessels  of  the  Lumber 
Carriers'  Association  for  the  season  of  1906. 

In  witness  whereof,  the  Lumber  Carriers*  Association,  by  its  duly  author- 
ized committee,  as  aforesaid,  has  cadsed  this  contract  to  be  subscribed  and 
made  on  its  behalf,  and  the  said  Lake  Seamen's  Union  has  caused  the  same 
to  be  subscribed  and  entered  into  on  its  behalf,  by  its  representatives,  whose 
names  are  also  hereunto  subscribed,  at  the  city  of  Chicago,  this  10th  day 
of  March,  in  the  year  first  above  mentioned. 

For  the  Lumber  Carriers'  Association :  For  the  Lake  Seamen's  Union : 

W.  J.  Teare,  Wm.  Penje, 

O.  W.  Blodgett,  Geo.  Hansen, 

Chas.  W.  Kotcher,  F.  Benson, 

J.  A.  Calbick,  Wm.  Shaw, 

W.  D.  Hamilton,  Thomas  Lester, 

R.  C.  Brittain,  .       W.  H.  Jenkins, 

Geo.  G.  Oliver,  Alf  Pearce, 

S.  0.  Neff,  Wm.  Roberts^ 

H.  E.  Runnells.  L.  Fitzpatrick, 

V.  A.  Olandeb. 
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(b.)  Marine  Cooks  and  Stewards. 

This  agreement,  made  and  entered  into  at  the  city  of  Cleveland,  0.,  March 
3,  1905,  by  and  between  the  Lake  Carriers*  Association,  a  corporation 
of  the  State  of  West  Virginia,  by  its  executive  committee,  duly  author- 
ized, and  the  Marine  Cooks*  and  Stewards*  Union  of  the  Great  Lakes, 
by  their  duly  authorized  representatives,  witnesseth  as  follows: 

Section  1.  This  agreement  is  made  for  the  navigation  season  of  1905  on 
the  Great  Lakes  for  all  vessels  enrolled,  or  hereafter  enrolled,  in  the  Lake 
Carriers*  Association. 

Section  2.  It  is  understood  and  agreed  that  vessels  covered  by  this  agree- 
ment shall  carry  members  of  the  Marine  Cooks'  and  Stewards'  Union  in  the 
following  capacities:     First  cook,  second  cook  and  porter,  as  follows: 

Boats  of  4,000  gross  tons  and  over,  government  register,  shall  carry  a 
porter  when  in  commission.  Boats  less  than  4,000  gross  tons,  government 
register,  shall  carry  a  porter  when  they  have  three  passengers  or  more  on 
board. 

All  boats  carrying  porters  permanently  during  the  season  of  1904  shall 
carry  porters  permanently  during  the  season  of  1905. 

Section  3.  It  is  agreed  that  tno  Marine  Cooks'  and  Stewards'  Union, 
aforesaid,  is  to  furnish  cooks  to  all  vessels  covered  by  this  contract  under 
the  terms  and  conditions  hereof,  to  the  utmost  extent  of  their  ability,  which 
they  hereby  undertake  and  agree  to  do.  In  the  event  that  such  union  is 
unable  at  any  time  to  promptly  furnish  sufficient  and  competent  union  men 
when  called  for  by  the  shipping  master  of  the  Lake  Carriers'  Association, 
the  captain  of  the  vessel  for  which  such  men  may  be  required  may  ship  non- 
imion  men  to  fill  such  shortage  for  not  longer  than  the  ensuing  round  trip, 
and  such  non-union  men  shall  not  be  disturbed  before  the  expiration  of  their 
terms  of  shipment. 

Section  4.  It  is  distinctly  understood  and  agreed  that  all  men  working 
under  this  contract  shall  observe  and  perform  and  execute  faithfully,  promptly 
and  cheerfully,  all  orders  given  by  the  captain  or  his  executive  officers. 

Section  5.  It  is  further  understood  and  agreed  that  no  union  man  ship- 
ping on  any  boat  covered  by  this  contract  for  the  trip  shall  desert  the  ship 
before  the  round  trip  is  completed;  and  in  case  he  does  so  desert  before  the 
trip  is  completed  the  captain  shall  report  such  desertion  to  the  shipping 
master  of  the  Lake  Carriers*  Association,  who  shall  in  turn  report  it  to  the 
officers  of  the  Marine  Cooks'  and  Stewards  Union,  aforesaid.  Such  deserter 
shall  not  be  again  employed  under  this  contract  within  thirty  days  there- 
after. 

It  is  further  understood  and  agreed  that  in  cases  wherein  a  man  is  sus- 
pended by  his  union  for  any  cause,  his  union  book  shall  be  taken  from  him 
ftnd  not  returned  to  him  until  the  full  time  of  his  suspension  has  expired. 

Section  6.  It  is  further  agreed  that  all  requisitions  for  men  to  be 
furnished  under  this  contract  shall  be  made  by  the  officers  of  the  vessels 
covered  hereby,  to  the  shipping  master  of  the  Lake  Carriers'  Association  or 
his  assistants  at  the  port  nearest  to  which  such  vessel  is  lying,  and  such 
shipping  master  shall  in  turn  make  requisition  on  the  shipping  officers  of 
the  Marine  Cooks*  and  Stewards*  Union  for  all  such  men.  And  if  any  trans- 
portation Js  required  to  get  th^  m^n  to  thp  vessed,  the  same  shall  be  furnished 
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by  the  shipping  master  of  the  Lake  Carriers'  Association,  the  shipping  officers 
of  the  Stewards'  Union  guaranteeing  that  men  so  furnished  with  transporta- 
tion will  ship  and  serve  for  the  trip  on  the  boats  to  which  they  have  been 
assigned. 

Nothing  in  this  article  shall  prevent  or  prohibit  the  master  or  other  officer 
of  a  vessel  shipping  union  men  who  may  apply  to  him  for  a  job  as  heretofore. 

Section  7.  All  men  furnished  under  and  pursuant  to  this  contract  must 
be  satisfactory  to  the  captain  of  the  vessel  on  which  it  is  proposed  to  ship 
them. 

Section  8.  It  is  understood  that  the  said  Marine  Cooks'  and  Stewards' 
Union  agrees  that  it  will  at  all  times  use  its  best  efforts,  and  so  far  as 
possible  guarantee  a  sufficient  number  of  men  to  carry  out  this  contract  to 
the  satisfaction  of  the  Lake  Carriers'  Association ;  -  and  further,  that  the 
said  Marine  Cooks'  and  Stewards'  Union  will  not  order  or  allow  its  members 
to  go  on  strike  for  any  cause. 

Section  9.  In  the  event  of  any  difference  arising  between  the  two  parties 
hereto  as  to  the  meaning  or  intent  of  any  part  of  this  contract,  the  men 
shall  continue  to  work  and  said  differences  shall  be  arbitrated  in  the  usual 
way. 

Wage  Scale. 

Subject  to  the  foregoing  terms  and  conditions,  the  members  of  the  Marine 
Cooks'  and  Stewards'  Union  of  the  Great  Lakes  do  hereby  agree  to  the  fol- 
lowing scale  of  wages  for  the  season  of  1905,  and  agree  to  accept  and  abide 
by  such  scale  of  wages  and  carry  out  this  contract  for  the  entire  season 
ensuing,  and  the  vessels  of  the  Lake  Carriers'  Association  shall  pay  said 
scale  of  wages: 

Section  1.  Chief  cooks  shall  receive  wages  at  the  rate  of  seventy  ($70.00) 
dollars  per  month  for  the  entire  season. 

Section  2.  Second  cooks  shall  rceive  wages  at  the  rate  of  thirty  ($30.00) 
dollars  per  month  4,o  the  first  day  of  October,  and  at  the  rate  of  thirty- 
seven  dollars  and  fifty  cents  ($7.60)  from  the  first  day  of  October  to  the 
close  of  navigation. 

Section  3.  On  vessels  carrying  a  porter  or  porters,  the  porters  shall 
receive  wages  at  the  rate  of  twenty-five  ($25.00)  dollars  per  month  to 
October  first,  and  at  the  rate  of  thirty-five  ($35.00)  dollars  per  month  from 
the  first  day  of  October  to  the  close  of  navigation,  except  on  package  freight 
boats,  who  shall  receive  the  same  pay  as  second  cooks. 

Section  4.  It  is  distinctly  understood  and  agreed  that  passenger  vessels 
shall  carry  union  men  whenever  the  same  can  be  obtained  satisfactory  to 
the  chief  steward,  at  wages  agreed  upon  between  such  chief  steward  and 
the  men  so  employed. 

It  is  also  specially  understood  and  agreed  that  no  part  of  this  agreement 
and  contract,  except  the  last  foregoing  clause,  shall  have  any  application 
to,  or  be  binding  upon,  passenger  vessels  or  tugs,  and  that  each  passenger 
vessel  or  line  may  make  its  own  agreements  separately  with  its  cooks,  stew- 
ards and  porters,  according  to  the  peculiar  needs  and  conditions  of  each  line 
or  vessel,  as  they  may  see  fit. 

Section  5.  Cooks  on  tow  barges  shall  receive  the  same  wages  as  the  sea* 
men  on  the  same  barges. 
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Section  6.  It  is  further  agreed  that  on  tow  barges  of  a  carrying  capacity 
of  2,500  tons  or  less,  the  captain  may  carry  his  wife  as  cook,  and  on  steam 
barges  of  all  classes  the  cook  may  carry  his  wife  as  second  cook. 

In  witness  whereof,  the  Lake  Carriers'  Association,  by  its  executive  com- 
mittee as  aforesaid,  has  caused  this  contract  to  be  made  and  subscribed  on 
its  behalf,  and  the  said  Marine  Cooks*  and  Stewards'  Union  of  the  dreat 
Lakes  has  caused  this  agreement  to  be  subscribed  and  entered  into  on  its 
behalf  by  its  representatives  whose  names  are  also  hereunto  subscribed^  at  the 
city  of  Cleveland,  the  day  and  year  as  above  written. 

The   Lake    Cabbiebs'    Association, 

By   W.   LDnNosTONE,  President. 
The  Mabinb  Cooks'  and  Stewabds'  Union, 
By  Wm.  Penje, 

President  I.  8.  U.  of  A. 

R.  H.  Walkeb, 

Gen.  Becy,  M.  0.  d  S,  U. 

John  Eaoan, 
Chas.  Patohin, 
David  English, 

A.   W.   AULBN,  i 

Otto  Schwaetz, 
John  F.  Sweeney. 

[The  agreement  with  the  Lumber  Carriers'  Association  is  not  reprinted 
this  year.] 

(c.)  Tugmen. 

This  agreement,  made  and  entered  into  at  Cleveland,  Ohio,  this  Qth  day  of 
April,  1905,  by  and  between  the  Licensed  Tugmen's  Protective  Associa- 
tion  of  the  International  Longshoremen,  Marine  and  TransportiDorkers* 
Association,  party  of  the  first  part,  and  the  Great  Lakes  Towing  Com" 
pany,  owning  and  operating  tugs,  party  of  the  second  part,  witnesseth: 

Under  the  following  terms  and  conditions  the  party  of  the  first  part  agreed 
to  furnish  with  reasonable  promptness  to  the  party  of  the  second  part,  on 
application,  such  licensed  men  as  they  may  require  to  perform  the  work 
on  all  tugs  owned,  operated  and  controlled  by  the  party  of  the  second  part, 
and  second  party  further  agrees  to  employ  only  members  of  first  party 
for  such  service    except  as  hereinafter  provided. 

1.  It  is  understood  and  agreed  that  all  men  employed  under  this  agree- 
ment will,  while  on  duty,  be  under  the  direction  an4  control  of  second  party, 
its  managers  or  agents,  and  shall  carry  out  its  orders. 

2.  All  men  furnished  under  this  agreement  by  the  party  of  the  first  part 
must  be  competent  and  must  be  accepted  by  the  second  party,  its  managers 
or  agents,  unless  for  good  and  sufficient  reasons,  and  the  second  party  may 
appoint  and  employ  any  member  in  good  standing  of  the  party  of  the  first 
part  under  the  terms  provided  in  this  contract.  Men  may  be  changed  from 
one  tug  to  another  when  the  tug  on  which  they  are  usually  employed  is  dis- 
abled or  out  of  commission. 

3.  It  is  further  understood  and  agreed  that  men  may  be  laid  off  whenever 
their  services  are  not  required   on  account  of  the  tug  on  which  th^  are 
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employed  being  takeh  out  of  commission,  but  under  no  consideration  will  any 
member  of  the  party  of  the  first  part  be  discriminated  against. 

4.  When  party  of  the  first  part  fails  to  furnish,  with  reasonable  prompt- 
ness, competent  and  satisfactory  men  as  provided  for  in  Article  2,  second 
party  may  employ  other  men  not  members  of  the  association  of  party  of  the 
first  part,  such  men  not  to  be  hired  for  more  than  one  round  trip  at  a  time, 
or  more  than  five  (5)   continuous  days  on  harbor  work. 

5.  First  party  further  agrees  that  no  contract  under  which  less  wages  are 
to  be  paid,  or  more  favorable  terms  given,  shall  be  entered  into  between  it 
and  any  other  company,  association  or  owner  operating  vessel-towing  tugs, 
^'or  will  they  permit  their  members  to  work  for  others  engaged  in  the  same 
business  as  second  party  at  any  less  wages  or  more  favorable  conditions. 
Tlie  party  of  the  first  part  pledges  itself  that  its  members  will  carefully 
respect  and  carry  out  this  provision,  except  in  ports  where  second  party  is 
not  engaged  in  the  tug  business. 

6.  In  the  event  of  any  controversy  arising  between  the  local  organization 
and  The  Great  Lakes  Towing  Company,  or  in  the  event  of  the  men  having  a 
grievance,  they  shall  continue  to  work,  and  any  and  all  such  grievances  to 
be  settled  by  the  local  manager  and  the  men  if  possible;  if  they  cannot  be 
settled  by  them  they  will  be  submitted  to  the  president  of  The  Great  Lakes 
Towing  Company  and  the  Grand  President  of  the  L.  T.  P.  A.,  and  if  they 
cannot  agree,  they  two  to  select  a  third  man,  said  three  to  constitute  a  Board 
of  Arbitration.  The  finding  of  the  majority  of  said  board  shall  be  binding 
and  final.  All  matters  in  dispute  must  be  submitted  in  writing,  but  in  no 
case  will  the  men  discontinue  work.  Arbitration  Board  to  meet  within  five 
(5)  days  after  matter  in  dispute  has  been  submitted  to  them.  Any  expense 
incurred  account  of  third  arbitrator  or  stenographer  work  shall  be  borne 
by  the  party  whom  decision  is  rendered  against. 

7.  All  wages  to  be  paid  twice  a  month,  and  thirty  (30)  days  to  constitute 
a  month. 

8.  It  is  understood  and  agreed  that  board  shall  be  furnished  by  second 
party  to  all  men  employed  under  this  agreement  during  the  season  of  navi- 
gation only,  men  to  be  allowed  seventy- five  (75)  cents  per  day  for  board, 
and  not  over  one  hour's  time  for  each  meal«  except  when  fed  aboard  tug. 
In  case  such  an  arrangement  is  made  and  reason  of  tug  on  which  such 
men  are  employed  goes  away  from  its  home  port  for  a  period  of  more  than 
twenty- four  (24)  hours,  then  second  party  shall  provide  board  for  such  men 
in  lieu  of  the  seventy-five  (75)  cents  per  day. 

9.  Full  day  shall  be  allowed  men  whose  services  are  dispensed  with  during 
the  day,  and  nothing  allowed  for  fraction  of  day  when  men  quit  during 
the  day.  Days  for  men  employed  regularly  to  be  figured  from  6  P.  M.  to  6 
p.  M.,  but  where  extra  men  are  employed  a  day  to  consist  of  twenty-four 
(24)  hours,  Hguring  from  the  hour  they  go  aboard,  with  no  pay  less  than 
for  one  day's  service. 

10.  The  meaning  of  the  "season  of  navigation,"  as  herein  referred  to,  is 
from  April  Ist  to  December  31st,  inclusive.  Board  not  to  be  furnished  by 
second  party  between  April  1st  and  15th,  except  where  men  are  required  to 
work  more  than  ten  (10)  hours  per  day.  The  meaning  of  "winter  naviga- 
tion" is  the  period  of  time  between  January  1st  and  March  31st,  inclusive. 

11.  It  is  understood  and  agreed  that  a  date  not  later  than  March  1,  1906, 
18  agreed  upon  between  the  parties  )iereto  to  meet  ftt  some  place,  to  be 
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mutually  agreed  upon,  to  arrange  a  wage  scale  and  other  conditions  for  the 
employment  of  members  of  the  party  of  the  first  part  for  the  manning  of 
all  of  second  party's  tugs,  to  take  effect  from  the  date  of  expriation  of  this 
agreement. 

12.  All  men  employed  under  this  agreement  at  ports  where  there  are  three 
or  more  tuga  carrying  single  crews  shall  have  every  third  night  and  every 
third  Sunday  off  duty  at  full  pay,  nights  off  to  consist  of  thirteen  con- 
secutive hours  to  begin  at  6  p.  m.;  Sundays  off  to  consist  of  24  hours 
beginning  at  7  A.  M. 

At  ports  where  there  are  less  than  three  tugs  men  shall  have  ten  (10) 
nights  of  thirteen  (13)  consecutive  hours  off  each  thirty  (30)  days,  and 
twenty-four  (24)  consecutive  hours  each  third  (3d)  Sunday  at  such  time 
as  will  least  interfere  with  the  service  required  of  the  tug.  The  time  of 
going  off  may  be  fixed  by  the  second  party,  its  managers  or  agents. 

13.  Members  of  party  of  first  part  to  be  employed  to  fit  out  and  lay 
up  tugs  except  when  tugs  are  fitted  out  or  laid  up  at  ports  where  company 
has  shops.  Shop  work  and  repairs  to  machinery  not  to  be  considered  fitting 
out. 

14.  It  is  understood  and  agreed  that  second  party  reserves  to  itself  the 
right  to  say  when  tugs  shall  go  into  commission,  be  taken  out  of  com- 
mission, be  put  in  for  repairs  or  boiler  cleaning,  to  transfer  its  tugs  from 
port  to  port,  and  otherwise  directing  and  controlling  the  operation  of  its 
tugs.  And  it  is  further  understood  and  agreed  that  each  boiler  will  be 
cleaned  at  least  as  often  as  once  in  every  thirty  (30)  days  while  in  com- 
mission; boiler  cleaning  time  for  single  crew  tugs  to  consist  of  twenty- five 
(26)   hours,  beginning  at  5  p.  M. 

15.  It  is  distinctly  understood  and  agreed  that  there  will  be  no  beer  or 
other  intoxicating  liquors  brought  aboard  of  the  tugs  or  on  the  property  of 
second  party. 

16.  The  captalhs  and  engineers  will  enforce  discipline  at  all  times  aboard 
their  tugs. 

17.  It  is  understood  and  agreed  that  permanent  double  crews  shall  have 
every  fifth  (5th)  night,  to  consist  of  thirteen  (13)  hours  or  the  equivalent, 
off  duty  at  full  pay.  Time  off  to  begin  at  such  time  as  will  least  interfere 
with  the  services  required  of  the  tug,  the  time  to  be  fixed  by  the  local 
manager.  And  it  is  further  agreed  that  the.  time  allowed  for  boiler  cleaning 
for  tugs  carrying  permanent  double  crews,  shall  consist  of  thirty-six  (36) 
hours  once  in  each  thirty  (30)  days.  One  of  these  thirteen  (13)  hours  off 
shall  be  included  in  the  thirty-six  hours.  When  tug  leaves  home  port  to 
make  a  trip  on  her  night  off,  the  crew  shall  be  paid  an  extra  day's  pay  in 
lieu  of  time  off,  and  on  return  to  home  port  will  take  regular  turn  of  nights 
off. 

18.  In  case  second  party  desires  to  send  a  regular  single  crew  tug  away 
from  her  home  port  on  a  night  or  Sunday  that  the  crew  are  entitled  to  time 
off,  they  may  do  so  by  allowing  the  regular  crew  an  extra  day's  pay  in  lieu 
of  their  night  or  Sunday  off;  and  on  return  to  home  port  crew  will  take 
regular  turn  of  nights  off. 

19.  It  is  understood  and  agreed  that  when  a  single  crew  has  been  on 
duty  over  ten  (10)  hours  after  their  regular  night  off,  that  they  cannot  go 
over  twenty-five  (26)  miles  and  return  without  a  double  crew;  and  not  over 
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thirty-five  (35)  miles  and  return  at  any  time  except  when  transferring  tug 
from  port  to  port. 

20.  (Supplementary  understanding  to  Article  3.)  In  the  event  of  a  regu- 
lar crew  being  laid  up  at  any  port  after  being  in  commission  and  the  local 
manager  and  all  the  men  interested  by  mutual  consent  agree  to  alternate, 
so  that  those  who  have  been  forced  into  idleness  on  account  of  the  tug 
on  which  they  were  employed  being  laid  up,  they  may  do  so,  but  in  no  case 
can  this  arrangement  be  put  into  effect  except  by  unanimous  consent,  nor 
will  this  supplementary  understanding  in  any  way  interfere  with  the  letter 
or  spirit  of  the  contract  now  in  existence  between  The  Great  Lakes  Towing 
Company  and  the  L.  T.  P.  A.*s. 

Wage  Soalb— Afbil  1  to  Januaby  1. 

2L  The  wages  to  be  paid  imder  this  agreement  from  April  1,  1005,  until 
January  1,  1906,  shall  be  at  the  following  rate  per  month  for  such  time  as 
the  men  are  employed. 

Chioaqo. 

Captains   $161  29 

Mates,  permanent 86  29 

First  engineers 116  29 

Second  engineers,  permanent 86  29 

South  Chioago. 

Captains    $141  29 

Mates,  permanent 86  29 

First  engineers ^. . .  116  29 

Second  engineers,  permanent. 86  29 

DuLUTH,  Ashland  and  Mabquette. 

Captains   " $136  29 

Mates,  permanent 86  29 

First  engineers 116  29 

Second  engineers,  permanent. 86  29 

All  Other  Posts. 

Captains   $131  29 

Mates,  permanent 86  29 

First  engineers 116  29 

Second  engineers,  permanent. 86  29 

Extra  captains  and  engineers  to  be  paid  at  the  same  rate  of  wages  as 
regular  captains  and  engineers  when  they  are  employed  for  fifteen  (15) 
days  or  less;  if  they  should  quit  before  expiration  of  fifteen  (15)  days  they 
shall  receive  pay  at  the  rate  of  permanent  mates  and  second  engineers. 

Winter  Waoes. 

Winter  wages  from  January  Ist  until  April  1,  1906,  inclusive,  to  be  three 
dollars  ($3.00)  per  day  for  captains  and  engineers,  for  ten  (10)  hours  or 
less.  Overtime  to  be  paid  at  the  rate  of  fifty  (50)  cents  per  hour,  but  not 
exceed  summer  wages. 

This  agreement  to  take  effect  April  1,  1905,  and  remain  in  full  force  until 
AprU  I,  1906. 
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In  witness  whereof,  the  parties  hereto,  by  their  respectire  representatives, 

duly  authorized,  have  hereto  affixed  their  names,  this  6th  day  of  April,  1906. 

Licensed    Tugmen's    Peotectivb    Association    of 

THE    International    Longshoremen,    Marine 

AND  TRANSPORTWORKERS'   ASSOCIATION: 

By  James  Walsh, 
Thos.  V.  O'Connor, 
Owen  MoAntee,  per  H.  H.  V. 

S.    P.   HOGAN, 

H.  H.  Vroman, 
James  H.  Bishop,  No.1« 
Wm..  J.  DwYER,  No.  5, 
John  Cullman,  No.  2, 
James  Donovan,  No.  3, 
J.  A.  Page,  No.  9, 
J.  R.  Cook,  No.  11, 

The  Great  Lakes  Towing  Company: 

By  Edward  J.  Smith,  President, 
Wm.  Wardwell,  Secretary. 

STREET  railway  EMPLOYEES  OF  ALBANY,  TROY,  COHOBS,  ETC. 

[For  partioidars  of  the  arbitration  prooeedingslunder  these  acreements,  see  the  preoedint 
chapter.]  * 

MEMORANDUM  OF  AGREEMENT^  Between  the  United  TraotUm  Com- 
pony,  whose  principal  place  of  business  is  at  the  City  of  Albany,  N.  Y,, 
party  of  the  first  part,  and  Divisions  132  and  148  of  the  Amalgamated 
Association  of  Street  and  Electric  Railway  Employees  of  America,  parties 
of  the  second  part, 

WITNESSETH :  That  the  party  of  the  first  part  declares  its  intention  to 
treat  all  its  employees  fairly,  to  pay  them  adequate  wages  for  services 
rendered;  to  so  regulate  the  hours  of  service  as  to  conserve  the  health  and 
happiness  of  its  employees  and  their  families;  to  require  extra  work  only 
when  the  necessities  of  the  patrons  demand  extra  cars  or  extra  service,  but  in 
no  event  to  require  service  beyond  what  is  fair  and  reasonable;  to  remedy 
any  mistakes  made  by  its  Superintendent,  Assistant  Superintendents,  or 
others,  when  in  charge  of  employees,  as  soon  as  attention  is  called  to  the 
same;  and  generally  to  so  conduct  its  business  of  operating  a  great  railway 
system  as  to  secure  pleasant  and  remunerative  employment  for  its  operating 
force,  and  convenient  and  safe  transportation  for  its  patrons. 

The  parties  of  the  second  part  declare  it  to  be  their  intention  to  render 
faithful  service  in  the  respective  positions  to  which  they  may  be  assigned; 
to  obey  all  rules  of  the  party  of  the  first  part  hereto;  and  generally  to 
co-operate  with  the  said  party  of  the  first  part  in  making  their  relations 
mutually  agreeable  and  profitable. 

THEREFORE:  In  order  to  guide  them  in  carrying  out  the  foregoing  inten- 
tions, they  have  mutually  agreed  as  follows: 

Section  1.  The  properly  accredited  officers  of  said  Divisions  shall  have  full 
power  to  adjust  any  differences  that  may  arise  between  the  parties  hereto, 
with  the  properly  accredited  officers  of  the  Company.    In  case  of  failure  to 


Digitized  by 


Google 


III.406         New  Yoek  State  Department  of  Labor. 

adjust  any  difTerences,  the  Executive  Committee  of  the  Company  will  hear 
evidence  and  determine  any  appeal  that  may  be  taken  from  the  decision  of  the 
Superintendents.  In  case  of  a  difference  still  existing  between  the  Association 
and  the  Company  after  such  efforts  to  adjust  the  same,  the  matter  may  be 
referred  on  the  written  request  of  either  party  hereto,  to  arbitrators,  within 
two  days,  the  Board  of  Arbitration  to  consist  of  three  disinterested  persons, 
and  the  findings  of  a  majority  of  said  board  shall  be  binding  upon  the 
parties  hereto.  The  parties  hereto  shall  each  choose  one  member,  and  the 
two  thus  chosen  shall  meet  daily  and  submit  names  for  the  purpose  of  select- 
ing the  third  arbitrator,  to  be  agreed  upon  by  them.  When  a  case  is  sub- 
mitted for  arbitration,  each  party  shall  name  its  arbitrator  within  two 
days.  In  case  of  the  failure  of  either  party  to  name  its  arbitrator,  it  shall 
forfeit  the  case. 

Section  2.  Day  runs  shall  not  be  more  than  eleven  (11)  hours,  nor  less 
than  nine  and  one-half  (9%)  hours  per  day,  and  shall  be  made  as  nearly  ten 
(10)  hours  as  possible.  All  relief  runs  less  than  eight  (8)  hours  per  day 
shall  be  extra  runs.  Questions  of  difference  on  time  tables  to  be  referred  to 
the  President  or  Executive  Committee  of  the  party  of  the  first  part.  The 
time  tables  will  be  posted  in  conspicuous  places  at  least  five  (5)  days  before 
going  into  operation,  except  when  emergencies  arise. 

Section  3.  Regular  conductors  and  motormen  shall  not  be  required  to  work 
overtime,  unless  it  becomes  necessary  by  reason  of  failure  of  reliefs  to  appear. 
All  regular  conductors  and  motormen  who  consent  to  and  are  assigned  to 
work  shall  be  entitled  to  ^xtra  compensation.  Every  regular  conductor  and 
motorman  who  performs  work  over  and  above  his  daily  schedule  shall  be 
paid  time  and  a  half  trom  the  time  he  is  required  to  report. 

Section  4.  Conductors  and  motormen  shall  be  given  preference  for  woric  on 
snow  plows  and  sweepers.  All  work  on  snow  plows  and  sweepers  to  be  paid 
for  at  the  rate  of  time  and  a  half. 

Section  5.  While  doing  committee  work  for  the  party  of  the  second  part, 
either  local  or  national  representatives  of  the  party  of  the  second  part  shall 
have  preference  over  other  employees  who  are  members  of  the  party  of  the 
second  part,  in  securing  leave  of  absence. 

Section  6.  When  employees  are  summoned  before  General  or  Division  Super- 
intendents to  answer  charges,  they  shall  lose  no  more  time  in  the  investigation 
of  the  charges  than  is  actually  necessary,  and  if  not  found  guilty  of  aJleged 
charges,  they  shall  be  reimbursed  by' the  party  of  the  first  part  for  all  time 
lost.  When  a  member  of  the  party  of  the  second  part  is  summoned  before  a 
superintendent  of  the  party  of  the  first  part  for  violation  of  the  rules,  he 
shall,  upon  request,  have  time,  after  hearing  the  charges  against  him,  to 
enable  him  to  present  any  defence  which  he  may  have  to  the  charge,  and  shall, 
if  he  so  desires,  be  entitled  to  counsel.  An  adjournment  of  the  hearing  for 
the  purpose  of  enabling  him  to  present  his  defence  shall  be  granted.  When- 
ever a  motorman  or  conductor  is  cited  to  appear  before  the  superintendent 
to  answer  charges,  in  addition  to  the  established  custom  of  having  his  name 
appear  on  the  Daily  Slate,  he  is  to  be  handed  by  the  superintendent,  a  copy 
of  the  charge  or  charges  he  is  to  answer,  to  which  charges  he  shall  have  one 
hour  to  make  reply  or  answer. 

Section  7.  In  the  record  kept  by  the  party  of  the  first  part  for  violation  of 
rules  by  employees,  the  defence  of  the  employee,  as  well  as  the  violation 
charged,  shall  be  a  matter  of  record.  « 
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Section  8.  The  party  of  the  first  part  agrees  to  furnish  free  transportation 
to  all  employees,  members  of  the  parties  of  the  second  part,  on  all  lines  owned 
or  operated  by  the  party  of  the  first  part,  and  all  employees  shall  be  per- 
mitted to  occupy  any  unoccupied  seat  of  an  open  or  summer  car. 

Section  9.  In  vacancies  occurring  on  railroad  crossings,  motormen  and  con- 
ductors shall  have  pl*eference  for  such  positions. 

Section  10.  Tlie  party  of  the  first  part  agrees  that  its  clerks  at  its  several 
ear  houses,  when  requested,  will  count  and  verify  conductors'  day  receipts. 

Section  11.  'Ihe  party  of  the  first  part  agrees  to  permit  any  member  of  the 
party  of  the  second  part  to  be  absent  for  not  exceeding  two  weeks,  without 
interfering  with  his  position  on  the  slate  until  after  the  expiration  of  that 
time,  provided  that  the  extra  list  is  sufficiently  large  to  permit  vacations. 

Section  12.  The  party  of  the  first  part  agrees  in  the  appointment  of  motor- 
men  and  conductors  to  positions  of  reserve  crews,  to  give  preference  to  motor- 
men  and  conductors  according  to  seniority  of  service,  all  other  things  being 
equal. 

Section  13.  The  parties  hereto  having  this  day  submitted  the  question  of 
wages  which  for  one  year  from  July  second,  nineteen  hundred  and  five,  shall 
be  paid,  to  arbitrators,  by  an  instrument  in  writing,  duly  executed  by  its 
respective  duly  authorized  officers,  a  copy  of  which  is  hereto  annexed,  it  is 
hereby  mutually  agreed,  that  until  the  report  of  the  arbitrators,  or  a 
majority  of  them,  is  filed  with  the  parties  hereto  and  becomes  eflfective,  the 
scale  of  wages  shall  be  that  in  force  on  the  twenty-ninth  aay  of  June,  1906. 

After  the  report  of  the  arbitrators  is  filed  and  becomes  effective,  as  provided 
in  the  aforesaid  agreement  of  submission,  the  rate  of  wages  therein  set  forth 
shall  take  effect  as  follows: 

1.  The  rate  of  wages  shall  be  paid  from  and  including  the  second  day  of 
July,  1905,  and  shall  continue  to  be  paid  for  one  year  thereafter. 

2.  The  difference  between  the  wages  paid  to  its  several  employees  affected 
by  the  aforesaid  arbitration,  and  the  wages  fixed  by  the  arbitrators,  if  any, 
shall  be  paid  to  the  several  employees  entitled  thereto,  on  the  second  pay 
day  after  said  report  is  filed  and  becomes  effective. 

It  is  further  mutually  agreed  that  this  agreement  shall  be  in  effect  from 
July  1,  1905,  and  shall  continue  for  one  year  thereafter. 

It  is  mutually  agreed  that  this  agreement  shall  be  effective  and  apply  to  all 
matters  to  which  it  relates  which  happened  on  or  after  July  1,  1905. 

IX  WITNESS  WHEREOF,  the  parties  hereto  have  caused  this  agreement 
to  be  signed  by  their  respective  Presidents,  in  duplicate,  this  twenty-sixth 
day  of  July,  nineteen  hundred  and  five. 

United  Traction  Company, 

By  John  W.  McNamara,  President. 

Amalgamated  Association  of  Street  and  Electric 
Railway  Employees  of  America, 
^  By  James  J.  Moore,  President  Div*n  No.  132. 

By  John  J.  Coughlin,  President  Div'n  No.  148. 

Signed  in  presence  of  : 

James  D.  Landrigan,  Chairman,  D,  C. 
Wm.  Kavanaugh,  Secretary  D.  0. 
R.  L.  Reeves,  Secretary  G,  E.  B, 
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STREET  railway  EMPLOYEES.  BR00EXY9. 

[An  annual  agreement  was  entered  into  on  July  1,  1905.  by  Brooklyn  Borough  Diviuons 
Nob.  283  and  396  of  the  Amalgamated  Association  of  Street  and  Electric  Railway  Employees 
of  America  and  the  Coney  Island  and  Brooklyn  Railroad  Company.] 

Section  1.  The  party  of  the  first  part  (which  is  the  company),  through 
its  properly  accredited  officers  shall  continue  to  treat  with  the  employees 
of  the  Smith  Street  and  Franklin  and  De  Kalb  Avenue  lines,  as  heretofore. 

Section  2.  Party  of  the  first  part  agrees  with  the  employees  of  the  Coney 
Island  &  Brooklyn  Railroad  Company  this  day,  to  renew  the  agreement  of  last 
year  as  to  the  matter  of  pay:  Two-thirds  of  the  r^ular  runs  to  be  paid 
not  less  than  a  full  day's  pay,  or  $2.25;  one  third  of  the  regular  nms  to 
be  paid  22^4  cents  per  hour  from  the  time  of  starting  on  day's  work  until 
finishea. 

Section  3.  Party  of  the  first  parji  does  not  object  to  any  employee  belonging 
to  the  union,  and  would  prefer  that  the  employees  should,  and  will  not 
employ  or  keep  any  man  who  does  not  belong  to  the  union. 

Section  4.  No  mbtorman  or  conductor  on  straight  runs  will  be  required  to 
be  on  duty  more  than  ten  hours  inside  of  eleven  hours  from  the  time  of 
reporting  for  duty,  in  any  24  hours.  Swing  nms  to  be  through  inside  of 
thirteen  hours. 

Section  5.  That  swing  runs  being  relieved  at  Smith  and  Ninth  streets  shall 
start  from  the  same  depot  after  swing;  swing  runs  being  relieved  at  Coney 
Island  shall  start  from  Coney  Island  after  swing;  and  no  swing  shall  swing 
more  than  once. 

Section  6.  That  all  time  tables  shall  be  made  on  a  basis  of  two-thirds  full 
day  straight  runs,  and  one-third  trippers;  that  no  car  pay  less  than  $1.62 
per  day. 

Section  7.  That  no  motorman  or  conductor  be  held  responsible  for  any  acci- 
dent that  may  occur  on  his  car  when  he  has  two  or  more  witnesses  to 
exonerate  him  from  blame.  « 

No  motorman  or  conductor  shall  be  suspended  on  the  complaint  of  a 
passenger  unless  such  person  has  one  or  more  witnesses  to  sustain  him  or 
her. 

Section  8.  No  employee  a  member  of  this  association,  shall  be  suspended  or 
discharged  without  good  and  sufficient  cause,  and  when  called  into  the 
office  on  any  complaint,  he  shall  have  a  full  and  impartial  hearing;  employees 
will  be  informed  of  the  specific  complaint  or  complaints  upon  which  they 
are  suspended  or  discharged;  and  any  employee  suspended  or  discharged 
and  after  investigation  is  found  not  guilty,  he  shall  be  reinstated  in  his 
former  position,  and  paid  for  all  lost  time. 

Section  9.  Employees  riding  on  a  car  that  is  due  at  the  depot  in  time  for 
them  to  report  or  employees  on  the  premises  shall  not  be  jumped.  A  motor- 
man  or  conductor  working  after  12  midnight  shall  be  excused  until  11  o'clock 
next  day. 

Section  10.  Motormen  and  conductors'  names  shall  be  placed  on  the  time 
table  according  to  seniority;  no  motorman  or  conductor  shajl  lose  their 
runs  for  being  late  for  the  first  oflFense,  but  shall  lose  their  cars  for  three 
days;  for  the  second  oflFense  within  three  months  they  shall  lose  their  cars 
for  seven  days ;  for  the  third  oflFense  in  three  months  they  shall  lose  their 
runs,  and  be  placed  on  the  bottom  of  the  extra  list.     All  misses  to  be  wiped 
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out  at  the  end  of  each  quarter  commencing  January  of  each  year;    this 
section  shall  also  apply  to  extra  men. 

Section  11.  Within  three  days  after  being  notified,  or  as  soon  thereafter  as 
possible,  the  railroad  officials  will  meet  the  grievance  committee  of  the 
organization  to  adjust  any  differences  that  may  arise. 

Section  12.  There  shall  not  be  any  overtime  on  the  time  table;  it  will  be 
optional  with  the  employees  whether  they  make  overtime.  Regular  motor- 
men  or  conductors  reporting  for  their  runs  and  losing  their  day  or  part 
of  their  day's  work  through  the  company's  failure  to  supply  them  with  a 
car  or  any  other  cause,  not  the  fault  of  the  employee,  they  shall  be  paid 
the  amount  their  runs  call  for. 

Section  13.  Conductors  and  motormen  shall  be  relieved  from  all  responsibil- 
ity while  at  meals  and  at  supper  time.  There  shall  be  ^  relief  at  all  depots  or 
at  terminus  of  road;  and  they  shall  not  be  required  to  switch  off  cars  in  depot. 

Section  14.  When  employees  are  suspended  from  their  regular  positions 
they  shall  not  be  required  to  attend  changes  unless  paid  for  time  so  lost. 
When  (.uspended  they  shall  have  a  hearing  as  soon  as  possible. 

Section  16.  'ilie  registers  in  each  and  every  car  will  be  kept  in  good  work- 
ing order;  on  open  cars  there  will  be  a  strap  at  each  stanchion;  and  on 
closed  cars  there  will  be  a  register  strap  at  each  window.  Registers  to  be 
free  and  easy  to  work.  Ck>nductors  will  not  be  responsible  for  failure  to 
register,  when  register  is  in  poor  order. 

If  a  conductor  has  a  crowded  car  and  inspector  boards  it  in  case  he  is 
collecting  fares,  he  should  be  marked  busy,  or  the  inspector  shall  wait  until 
conductor  is  through  collecting  fares,  before  counting  him. 

Section  16.  In  all  cases  where  a  car  is  detained  on  the  road  through  fire 
or  some  other  unavoidable  cause,  not  the  fault  of  the  employees  in  charge  of 
said  car,  they  shall  be  paid  as  though  running  on  the  road. 

Section  17.  Whoever  is  in  charge  of  the  depot,  shall  have  power  to  excuse 
employees  from  duty  for  24  hours,  and  if  necessary,  another  24  hours.  Those 
excused  on  account  of  sickness,  must  report  to  starter  before  6  o'clock  on 
the  day  before  resuming  work. 

Section  18.  After  all  employees  are  excused  their  names  shall  be  placed  on 
the  slate  and  at  6  o'clock  p.  m.,  extras  shall  be  assigned  to  their  places. 

Section  19.  In  case  a  time  table  is  changed  while  employees  are  absent  on 
leave,  said  employees  shall  not  be  jumped  for  failing  to  report  on  time, 
unless  personally  notified  of  the  change  of  table;  failure  to  report  shall 
be  considered  a  jump. 

Section  20.  Time  and  half  time  for  overtime. 

Section  21.  Time  table  shall  be  posted  before  first  out  is  through;  when 
time  table  is  changed,  notice  shall  be  posted  to  that  effect. 

Section  22.  There  shall  be  no  less  than  thirty  minutes  for  dinner  and  26 
minutes  for  supper. 

This  agreement  and  the  provisions  thereto,  remain  in  full  force  and  bind- 
ing upon  the  respective  parties  hereto,  from  July  1,  1905,  to  July  1,  190(5. 
Signed :  The  Coney  Island  &  Bbooklyn  R.  R.  Co., 

By   John   L.   Heins«  President.     James  Bubns^ 

John  L.  Heins,  Thomas  Kane, 

Joseph  B.  Ryan,  Prea.  283.  John  Habding,  Free.  396, 

James  Gbannan,  William  Fttzoerald,  M.  G.  £.  B. 

Bdwabd  Walsh^ 
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STRBBT  RAILWAY  EMPLOTBBS,  ROCHESTER 

[The  Rochester  Railway  Company  has  entered  into  a  three-year  agreement  with  DiTiaion 
No.  282  of  the  Amalgamated  Aaaooiation  of  Street  and  Electric  Railway  Employees  of 
America,  composed  of  684  employees,  whereby  the  motormen  and  conductors  are  receiving 
the  highest  rate  of  wages  paid  in  their  occupation  ansrwhere  in  the  State  outside  of  New  York 
City — 22i  cents  an  hour  for  all  those  of  a  year's  standing.] 

MEMORANDUM  OF  AGREEMENT,  made  and  entered  into  this  5th  day  of 
May,  1905,  between  the  Rochester  Railway  Oompany,  party  of  the  first 
part,  and  the  AnnUgamated  Association  of  Street  {and  Electric)  Rail- 
way Employees  of  America,  Division  No,  282,  of  Rochester,  N.  Y,,  party 
of  the  second  part: 

WITNESSETH :  That  in  the  operation  of  the  cars  of  the  party  of  the 
first  part  both  parties  hereunto  mutually  agree  that  for  and  in  consideration 
of  the  covenants  and  agreements  hereinafter  stated,  the  party  of  the  first 
part  agrees  with  the  party  of  the  second  part  as  follows: 

Section  1.  This  agreement  shall  be  in  full  force  and  effect  for  and  during 
the  term  of  three  years  from  May  1,  1906. 

SKcrrioN  2.  All  grievances  shall  be  heard  and  settled  by  representatires  of 
the  party  of  the  first  part  and  the  executive  board — or  its  representatives — 
of  t)ic  party  of  the  second  part.  All  such  meetings  shall  be  at  the  office  of 
the  ]mrty  of  the  first  part. 

Section  3.  All  eligible  employees  of  the  party  of  the  first  part  shall  be 
advised  to  make  application  for  membership  in  Division  No.  282«  of  the 
party  of  the  second  part. 

Skction  4.  When  any  member  of  Division  No.  282  has  been  suspended  for 
any  cause  whatever,  and  after  investigation  is  found  not  guilty,  he  shall 
be  reinstated  in  his  former  position  and  paid  for  lost  time,  at  the  same  rate 
he  would  have  received  had  he  been  operating  a  car. 

Section  5.  In  operating  the  cars  the  runs  shall  be  awarded  according  to 
seniority  of  service,  except  that  the  cars  on  interurban  lines  may,  at  the 
option  of  the  party  of  tiie  first  part,  be  operated  by  picked  men,  who  shall 
be  awarded  runs  in  the  order  of  their  seniority. 

Section  6.  The  party  of  the  second  part,  through  its  officers  and  members, 
agrees  to  assist  the  party  of  the  first  part  in  enforcing  the  rules  and  regu- 
lations governing  the  operation  of  cars;  and  it  is  mutually  agreed  that  any 
employee  shall  be  discharged  or  subject  to  discharge  for  dishonesty,  drunken- 
ness or  any  other  good  and  sufficient  cause.  ' 

Section  7.  That  from  the  first  day  of  May,  1906,  to  the  first  day  of  May, 
1908,  the  wages  paid  by  the  party  of  the  first  part  to  the  party  of  the 
second  part  shall  be  scaled  as  follows: 

(a)  To  pay  all  motormen  and  conductors  who  have  been  in  the  con- 
tinuous employ  of  said  company  less  than  six  (6)  months  the  sum  of 
eighteen    (18)    cents  per  hour. 

(b)  To  pay  all  motormen  and  conductors  who  have  been  in  the  continuous 
employ  of  said  company  more  than  six  (6)  months  and  less  than  one  year 
the  sum  of  twenty  (20)  cents  per  hour. 

(c)  To  pay  all  motormen  and  conductors  who  have  been  in  the  continuous 
employ  of  said  company  for  one  year,  or  more,  the  sum  of  twenty-two  and 
one-half  (22%)  cents  per  hour. 

(d)  To  pay  helpers  for  first  three  months  sixteen  cents  per  hour,  after 
three  months  seventeen  cents  per  hour. 
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(e)  To  pay  oilers,  first-class,  eighteen  cents  per  hour;  second-class,  seven- 
teen cents  per  hour. 

(f )  To  pay  pitmen  and  chief  repairmen  twenty-two  cents  per  hour. 

(g)  To  pay  pitman's  assistant,  first-class,  twenty-one  cents  per  hour; 
second-class,  twenty-cents  per  hour;  third-class,  nineteen  cents  per  hour. 

(h)  To  pay  controller  men  nineteen  cents  per  hour. 

(i)  To  pay  head  car  shifters  twenty-two  cents  per  hour. 

(j)  To  pay  car  shifters'  helpers  seventeen  cents  per  hour. 

{k)(  To  pay  car  washers,  first-class,  eighteen  cents  per  hour;  second-class, 
seventeen  cents  per  hour. 

It  is  understood  that  all  repair  and  other  car  house  men  shall  qualify 
before  advancing  in  standing. 

(1)   Nine  and  one-half  hours  to  constitute  a  day's  work. 

(m)  To  pay  all  men  employed  on  the  Sodus  Bay  line  continuously  for  less 
than  six  months  the  sum  of  nineteen  (19)  cents  per  hour. 

(n)  To  pay  all  men  employed  on  the  Sodus  Bay  line  continuously  for 
more  than  six  months  and  less  than  one  year  the  sum  of  twenty-one  (21) 
cents  per  hour. 

(o)  To  pay  all  men  employed  on  the  Sodus  Bay  line  continuously  for 
more  than  one  year  the  sum  of  twenty-three  and  one-half  (23l^)  cents  per 

Rochester  Railway  Company, 
By  R.  E.  Danfobth,  General  Manager. 

The  above  is  hereby  accepted  by  Division  No.  282,  of  the  Amalgamated 

Association  of  Street  Railway  Employees  of  America,  this  5th  day  of  May, 

1905. 

8.  C.  Albert, 

C.  R.  Kinney, 

C.  H.   McCrossen, 

R.  J.  Kennedy, 

W.  T.  Kelly, 

W.  J.  Whalen, 

Robert  Kyle, 

Wm.  Ebner, 

Geo.  Keenan, 

Committee. 

TEAMSTERS  OF  ALBANY. 

AGREEMENT  beticeen  team  owners  of  Albany,  ^.  F.,  and  Brotherhood  of 
Team  Drivers*  Internatioyial  Union   No.   294,  of  Albany,  N.  Y. 

1.  That  none  but  Lnion  Teamsters  be  employed. 

2.  That  rate  of  wages  shall  be:  For  single  trucks  $10  per  week  and  for 
double  trucks  $12  per  week. 

3.  Where  drivers  report  at  bam  three  times  a  day  on  holidays,  they  are 
to  receive  the  regular  rate  of  wages. 

4.  Drivers  of  sand  wagons  to  receive  $10  per  week. 

5.  Double  rate  of  wages  to  be  paid  for  the  following:  Sundays,  Thanks- 
giving Day,  Christmas,  New  Years  and  Labor  Day. 

6.  Men  are  to  report  at  barn  at  6  A.  M.  and  to  quit  as  near  6  P.  M.  as 
possible.    After  7  P.  m.  the  rate  of  wages  shall  be  time  and  one-half. 
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7.  When  non-union  teamsters  are  employed  in  any  barn,  employees  shall 
have  the  right  after  investigating  the  matter,  to  quit  work  until  the  same 
has  been  adjusted,  without  violating  this  agreement. 

8.  The  above  agreement  to  go  into  effect  May  I,  1905,  and  continue  in 
force  until  May  1,  1906. 

9.  It  is  also  agreed  to  reinstate  all  members  who  are  out  on  strike. 


r^  TEAMSTERS  (COAL  HAIIDLERS)  OF  COHOES. 

CoHOES,  N.  Y.,  April  16,  1906. 
To  the  Coal  Merchants  of  the  City  of  Cohoes  and  Vicinity: 

Gentlemen.— At  a  regular  meeting  of  the  Coal  Teamsters  and  Helpers' 
Union  Local  48,  of  Cohoes,  N.  Y.,  A.  F.  L.,  held  March  23,  1906,  the  follow- 
ing was  adopted: 

Resolved,  That  on  and  after  the  first  day  of  May,  1905,  all  men  employed 
handling  coal  or  wood  shall  receive  $2.00  per  day,  or  20c.  per  hour. 

FiBST — ^The  hours  for  work  shall  be  ten  per  day,  from  7  a.  m.  till  6  P.  M., 
except  during  the  months  of  June,  July  and  August,  which  shall  be  five  hours 
on  Saturday,  from  7  a.  m.  till  12  m. 

SECOin) — ^Wages  shall  be  two  dollars  per  day  or  twelve  dollars  per  week. 

Thhu) — Overtime  shall  be  30c.  per  hour. 

FouBTH — Shovelers,  wheelers  and  guide  tenders  shall  receive  twenty-five 
cents  per  hour  for  all  kind  of  coal  frem  boat. 

Fifth — Engineers  while  engaged  in  running  the  engine  hoisting  coal  or 
sawing  wood  shall  receive  twenty-five  cents  per  hour. 

Bemarka^CoBl  Merchants  should  employ  none  but  union  help. 

President, 

Secretary, 

TEAMSTERS  OF  NEW  YORK  CITY. 

(a.)  Building  Material  Drivers. 

INTESNATIOITAL  BBOTHEBHOOD  OF  TeAMBTEBS, 

AjTFILIATED  WITH  THE  AMERICAN  FeDEBATION  OF  LaBOE, 

Local  No.  654. 

New  Yobk, 1006. 

Geo.  W.  Pbescott,  Secretary,  806  Eighth  Avenue. 

We  respectfully  submit  this  document  for  your  consideration,  and  hope 
you  will  see  your  way  clear  to  an  amicable  agreement  being  arranged  by 
attaching  your  autograph  as  a  guarantee  of  good  faith. 

1.  Single  horse  drivers  to  receive  $2.26  per  day;  two  horse  drivers  to 
receive  $2.60  per  day;  three  horse  drivers  to  receive  $2.76  per  day  and  four 
horse  drivers  to  receive  $3  per  day,  salary  to  be  paid  weekly. 

2.  Hours  to  be  adjusted  to  suit  business  conditions  of  the  stable,  drivers  to 
give  thirty  minutes  to  care  for  the  team  in  the  morning  and  a  like  time  in  the 
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evening,  but  in  no  case  shall  a  man  be  expected  to  work  more  than  eleven 
hours  out  of  twelve. 

3.  Overtime  to  be  paid  at  the  prevailing  rate. 

4.  Drivers  not  to  be  expected  to  do  any  stable  work  Simdays;  a  number 
to  be  agreed  upon  to  care  for  horses  alternately. 

6.  If  obliged  to  work  on  Fourth  of  July,  Labor  Day,  Christmas  and  New 
Years,  drivers'  shall  be  paid  at  the  rate  of  time  and  a  half. 

6.  Members  of  International  Brotherhood  of  Teamsters,  with  paid-up  cards, 
to  be  employed,  or  those  who  are  willing  to  become  members  at  the  next 
regular  meeting. 

7.  Should  any  difference  arise  between  employer  and  employee  outside  of 
violation  of  this  agreement,  which  cannot  be  adjusted  by  the  representatives 
of  this  Local  Union,  the  same  to  be  submitted  to  arbitration,  the  arbitration 
board  to  consist  of  an  equal  number  of  employers  and  an  equal  number  of 
teamsters;  failing  to  agree,  they  shall  mutually  select  an  umpire,  whose 
decision  in  the  matter  shall  be  final  and  binding  upon  both  parties;  no 
lockout  or  strike  to  take  place  pending  decision. 

8.  This  agreement  to  be  in  force  until 190. . 

For  the  firm  of 


For  Local  No.  654,  L  B.  of  T. 


(b.)  Local  Union  Ifo.  708. 

New  Yobk, 190. . 

This  agreement  between  the  firm  of  ,  party  of  the  first 

part,  and  Local  708,  /.  B,  of  T.,  party  of  the  second  part,  shall  govern 

all  wages,  hours  and  conditions  herein  set  forth  from  the day  of 

190. .  until  the day  of 190. . 

Scale  of  Wages. 

Four  (4)  horse  drivers  to  receive  $18  per  week;  three  (3)  horse  drivers 
to  receive  $17  per  week;  two  (2)  horse  truck  drivers  to  receive  $16  per 
week;  one  (1)  horse  truck  drivers  to  receive  $13  per  week;  two  (2)  horse 
small  delivery  wagon  drivers  to  receive  $14  per  week;  one  (1)  horse  small 
delivery  wagon  drivers  to  receive  $12  per  week. 

HOUBS  AND  Ck)NDinON8. 

Section  1.  Ten  hours  to  constitute  a  day's  work,  time  to  be  taken  when 
leaving  stable  and  on  return  to  same;  overtime  to  be  paid  at  the  rate  of  25 
cents  per  hour,  first  30  minutes  to  be  conceded  to  the  employer,  any  time 
over  the  half-hour  to  be  counted  as  an  hour  in  favor  of  the  driver. 

Section  2.  Drivers  who  are  required  to  report  for  work  Labor  Day  to 
receive  two  days*  pay  for  same. 

Section  3.  That  drivers  be  not  asked  to  report  at  the  stable  on  Sundays. 

Section  4.  Members  of  the  International  Brotherhood  of  Teamsters  with 
paid-up  cards,  to  be  employed,  or  those  who  are  willing  to  become  members 
at  the  next  regular  meeting. 
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Section  5.  Should  any  difference  arise  between  the  employer  and  employee, 
outside  of  violation  of  this  agreement,  which  cannot  be  adjusted  by  the  repre- 
sentative of  this  Local  Union,  the  same  to  be  submitted  to  arbitration,  the 
arbitration  board  to  consist  of  an  equal  number  of  employers  and  an  equal 
number  of  teamsters;  failure  to  agree  they  shall  mutually  select  an  umpire, 
whose  decision  in  the  matter  shall  be  final  and  binding  to  both  parties;  no 
lockout  or  strike  to  take  place  pending  report. 

teamsters  of  OSWEOO. 
teaming. 

Section  1.  None  but  members  in  good  standing  of  Local  Union  No.  317, 
of  the  T.  D.  L  U.,  shall  be  employed  at  driving  one  or  more  horses. 

Section  2.  Teamsters  who  have  been  found  incompetent  or  unworthy  of 
membership  in  the  union,  or  have  been  expelled,  shall  be  discharged. 

Section  3.  Wages  shall  not  be  less  than  nine  dollars  per  week  for  driving 
horse  or  team.  In  case  drivers  shall  work  less  than  six  days  in  a  week, 
said  drivers  are  to  be  paid  at  the  rate  of  $1.50  per  day. 

Section  4.  No  man  shall  be  required  to  care  for  more  than  two  horses, 
unless  the  work  is  on  employer's  time. 

Section  5.  All  drivers  shall  take  care  of  horses  on  all  holidays  in  the 
morning  only,  without  pay;  but  will  be  given  Labor  Day  off  and  will  receive 
pay  for  the  same. 

Section  6.  All  drivers  shall  work  whatever  hours  the  job  demand,  not 
to  exceed  ten  hours  per  day. 

Section  7.  Drivers  shall  receive  double  time  for  Sundays  and  holidays. 

Section  8,  Where  a  driver  is  hired  with  board  and  lodging,  said  driver 
shall  receive  $5  per  week,  board,  lodging  and  washing,  provided  said  driver 
is  boarded  on  premises,  or  under  authority  of  employer. 

Section  9.  This  agreement  shall  remain  in  full  force  and  effect  from  the 
first  Monday  in  April,  1905,  to  the  first  Monday  in  April,  1906. 

liverymen,  undebtakeks  and  light  delivbbt. 

Section  1.  None  but  members  in  good  standing  of  Local  Union  No.  317, 
of  the  T.  D.  I.  U.,  shall  be  employed  at  driving  or  caring  for  one  or  more 
horses. 

Section  2.  Teamsters  who  have  been  found  incompetent  or  unworthy  of 
membership  in  this  union,  or  have  been  expelled,  shall  be  discharged. 

Section  3.  Wages  shall  not  be  less  than  $9  per  week  for  drivers  or  livery 
help;  in  case  of  said  men  working  less  than  seven  days  said  men  are  to  be 
paid  at  the  rate  of  $1.50  per  day.  ' 

Section  4.  Men  working  in  livery  bams  shall  have  every  second  night  off. 
Men  working  in  undertaking  bams  shall  have  every  third  night  off.  In 
case  of  said  men  working  on  said  nights  off,  said  men  shall  receive  time  and 
one-half  for  same. 

Section  5.  Where  said  men  are  hired  with  board,  said  men  shall  receive 
$5  per  week,  board,  lodging,  washing  and  ironing,  provided  said  men  are 
boarding  on  premises  or  under  authority  of  employer. 

.    Drivers  working  at  livery  or  light  delivery  or  baggage,  or  milk  peddlers, 
shall  be  exempted  from  the  specified  hour,  Sunday  and  holiday  schedule. 
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Extra  hack  drivers  shall  receive  for  christenings $0  50 

Extra  for  theatre 50 

Extra  for  weddings,  one  round  trip 50 

Extra  for  dances  or  parties 1  00 

For  funerals  to  the  following  cemeteries: 

St.   Paul's 75 

St.    Peter*s 75 

Rural 76 

Riverside 75 

Scriba   1  00 

Irish  settlement 1  00 

Kingdom  1  "01) 

Lewis    1  00 

Bundyvile 1  00 

Peck's   1  00 

Minetto I  00 

South-west  Oswego I  00 

Oswego  Centre  to  Rural 1  00 

Fulton 1  50 

Mexico    1  50 

Hannibal    1  50 

Mt.  Pleasant 1  50 

Any  driving  not  in  this  list  will  be  charged  the  following:  From  four  to 
five  dollars,  extra  drivers  will  receive  $1.00.  Six  dollars,  extra  drivers  will 
receive  $1.50. 

NOTICE, 

Extra  drivers  will  not  be  allowed  to  clean  horses  or  harness,  or  wash  or 
grease  their  respective  hacks.  K'o  more  work  will  be  expected  of  extra  drivers 
than  before  this  schedule  was  made.^ 

This  agreement  shall  remain  in  force  and  eflfect  from  the  first  Monday  in 
April,  1905,  to  the  first  Monday  in  April,  1906. 

XIV.  MISCEIXANEOUS. 

HEWSBOYS  OF  TROY. 

T  [Terminating  dispute  of  July  14-18,  described  in  Table  I,  page  54.] 

Agreement  between  the  tfewahoy^  Union  No.  11,839,  A.  F.  of  L.,  Troy,  N.  \\, 
and  Mrs,  W.  I,  Sheldon,  Troy,  N.  T.,  effective  July  24,  1905. 

The  Newsboys'  Union  No.  11,839  A.  F.  of  L.,  of  Troy  and  Vicinity,  of  the 
first  part  do  hereby  agree  to  sell  New  York  Evening  Journal  and  all  other 
papers,  both  afternoon  and  evening,  at  the  regular  prices,  but  shall  have  the 
privilege  of  asking  two  cents  for  the  New  York  Evening  Journal  in  and 
around  hotels,  at  the  Union  Depot,  in  the  central  section  of  the  city  of 
Troy,  N.  Y. 

Under  the  condition  that  Mrs.  W.  I.  Sheldon  of  the  second  part  does  hereby 
agree  to  furnish  no  boy  any  Evening  Journals,  on  any  day  they  are  published 
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unless  he  wears  the  monthly  button  of  the  Newsboys'  Protective  Union  No. 
11,839,  of  Troy  and  Vicinity. 
The  above  agreement  is  to  hold  good  from  date. 
(Signed)        Mbs.  W.  I.  Sheldon. 

PBEBn>ENT    OF   THE   NeWSBOYS'    UnION, 

(Signed)         Thos.  Osborn. 
Witnesses : 

(Signed)         C.  J.  Heelan. 
A.  A.  DeSaute. 
July  24,  1906. 

RETAIL  CLERKS  AlID  SALESMEN  OF  NEWBURGH. 
This  agreement,  mutually  entered  into  this  I6th  day  of  February,  A.  D.,  1905, 
by  and  between  the  Retail  Clerks'  International  Protective  Association, 
through  their  authorized  agents,  W.  W,  Snyder^  as  President  of  Local 
No.  203,  and  Miss  Daisy  Eaton,  as  Secretary  of  Local  No.  203,  of  the 
City  of  Newburg  and  State  of  New  York,  <w  parties  of  the  first  part, 

and of  the  City  of  Newburgh  and  State  of 

New  York,  as  part . .  of  the  second  part, 

WITNESSETH :  That  said  parties  of  the  first  part  in  consideration  of  the 
covenants  and  agreements  liereinafter  mentioned  and  mutually  agreed  upon  by 
all  parties,  to  be  kept,  done  and  performed,  do  hereby  lease  for  the  period  of 

three  (3)  years  to  the  said  part. .  of  the  second  part Union 

Store  Card  the  property  of  and  issued  by  the  Retail  Clerks'  Inter- 
national Protective  Association. 

Part. .  of  the  second  part  agree. .  to  retain  in  .• employ  ?>nly  mem- 
bers, or  those,  if  eligible,  who  will  become  members  within  thirty  days  from 
the  date  of  their  employment,  of  Local  N'o.  203,  Retail  Clerks'  International 
Protective  Association. 

Pait. .  of  the  second  part  agree. .  that store,  Located  at  No.   . . 

in  the  City  of  Newburgh,  State  of  New  York,  shall 

close  at  the  following  time:  All  day  on  Sunday,  all  day  on  the  following 
legal  holidays:  New  Year's  Day,  Decoration  Day,  Fourth  of  July,  Labor 
Day,  Thanksgiving  Day  and  Christmas,  and  excepting  the  eve  of  the  above 
named  legal  holidays,  and  from  the  10th  to  the  25th  of  December  at  6 
o'clock  on  Tuesdays,  Wednesdays,  Thursdays  and  Fridays.  Parties  of  the 
first  part  agree  to  advise  all  local  organizations  of  the  City  of  Newburgh 
and  State  of  New  York  of  the  action  of  the  second  part ....  signing  this  agree- 
ment; and 

It  is  further  agreed  by  all   parties  that  the   interests   of  each   shall   be 
mutually  taken  care  of  and  advanced  and  that  any  violation  of  the  foregoing 
stipulations  shall  be  sufficient  cause  for  surrender  of  the  Union  Store  Card. 
Retail  Clerks'  International  Protective  Association. 

Parties  of  the  First  Part 

By  W.  W.  Snyder, 

Pres.  Local  No.  203. 
Daisy   Eaton, 

Secy.  Local  No.  203. 
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8TBAM  BHOIHBERS  (LOCAL  UIHON  NO.  ii)  OF  SYRACUSE 
(a.)  Dry  Goods  Homes,  Thsatcn,  Printinff  Houses,  Etc. 

Abticlb  1.  The  undersigned  employers  agree  to  employ  no  engineer,  except 
those  in  good  standing  of  Local  No.  11,  I.  U.  S.  E.«  as  engineer. 

Abticlb  2.  No  engineer  shall  he  discriminated  against  for  working  in  the 
interest  of  the  union. 

Abticlb  3.  No  engineer  shall  he  laid  off. 

Abticlb  4.  Any  engineer  through  sickness  who  is  unahle  to  perform  his 
duties,  shall  after  recovery  receive  his  former  position. 

Abticlb  5.  Engineer  shall  do  all  repair  work  in  the  plant,  as  should  be 
required  of  an  engineer. 

Abticlb  6.  All  assistant  engineers  shall  change  tricks  alternately  at  least 
once  a  month.  ( 

Abticlb  7.  Engineers  receiving  higher  wages  at  present  than  this  contract 
calls  for,  shall  not  be  reduced. 

Abticlb  8.  Any  engineer  violating  this  agreement  in  any  way,  shall  upon 
conviction,  be  expelled  from  this  organization. 

Article  0.  A  woiking  day  shall  consist  of  eight  consecutive  hours. 

Abticlb  10.  The  wages  for  engineer  shall  be  as  follows:  Chief  engineers, 
$18  per  week;  assistant  engineers  $16  per  week,  and  time  and  one-half  for 
overtime. 

Abticlb  11.  The  International  Union  of  Steam  Engineers  pledges  itself  to 
promote  the  mutual  interest  of  the  parties  to  this  agreement,  and  to  con- 
tinue the  present  amicable  relations  between  employer  and  employee,  to 
observe  engineroom  regulations.  To  discipline  such  of  its  members  as  may 
be  guilty  of  conduct  unbecoming  an  engineer.  To  uphold  the  standing  of  the 
said  firm  through  the  usual  channels  as  union  concerns,  and  to  use  the 
organization's  good  office  in  behalf  of  the  parties  of  the  first  part  in  every 
honorable  manner. 

Abticlb  12.  This  agreement  shall  take  effect  May  1,  1005,  and  expires  April 
30,  1906. 

0».)  Als  and  Lsfsr  Beer  Breweries. 
(The  following  articles  are  additional  to  or  ohanfes  from  the  foregoing  oontraot.l 

Abticlb  6.  Any  engineer  who  through  sickness  is  unable  to  perform  his 
duties,  the  other  engineers  can  perform  his  duties,  but  not  to  exceed  four 
days.. 

Abticlb  7.  AU  assistant  engineers  shall  alternate  at  such  periods  as 
majority  of  them  may  agree  upon  with  the  approval  of  city  engineer,  pro- 
viding such  periods  do  not  exceed  a  month  duration,  unless  by  mutual  agree- 
ment by  assistant  engineer,  the  same  to  be  given  in  writing,  a  copy  to  be 
delivered  to  Local  No.  11. 

Abticlb  11.  The  wages  for  engineer  shall  be  as  follows:  Chief  engineers 
who  are  not  required  to  work  an  eight-hour  trick,  shall  receive  $23  per  week. 
Chief  engineers  who  are  required  to  work  an  eight-hour  trick,  $21  per  week, 
and  time  and  one-half  for  overtime.  All  assistant  engineers  $18  per  week, 
and  time  and  one-half  for  overtime.    Salaries  payable  weekly. 

(c.)  Lattndries. 
Abticlb  1.  The  undersigned  employer  agrees  to  employ  no  engineer,  except 
those  in  good  standing  of  Local  No.  11, 1.  U.  S.  E.,  as  engineer. 

27 
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Abtiole  2.  The  minimum  rate  of  wages  to  be  $14  per  week. 

Abtiolb  3.  No  engineer  shall  be  discriminated  against  for  working  in  the 
interest  of  the  union.  ' 

Abticle  4.  Any  engineer,  through  sickness,  who  is  unable  to  perform  his 
duties,  shall  after  recovery  receive  his  former  position. 

Abticle  5.  Engineer  shall  do  all  repair  work  in  the  plant,  as  should  be 
required  of  an  engineer. 

Abticle  6.  All  overtime  shall  be  paid  as  time  and  one-half. 

Abticle  7.  Engineers  receiving  higher  wages  at  present  than  this  contract 
calls  for  shall  not  be  reduced. 

Abticle  8.  The  International  Union  of  Steam  Engineers  pledges  itself  to 
promote  the  mutual  interest  of  the  parties  to  this  agreement,  and  to  continue 
the  present  amicable  relations  between  employer  and  employee,  to  observe 
engineroom  regulations.  To  discipline  such  of  its  members  as  may  be  guilty 
of  conduct  unbecoming  an  engineer.  To  uphold  the  standing  of  the  said  firm 
through  the  usual  channels  as  union  concerns,  and  to  use  the  organization's 
good  office  in  behalf  of  the  parties  of  the  first  part  in  every  honorable  manner. 

Abticle  0.  Any  engineer  violating  this  agreement  in  any  way,  shall  upon 
conviction,  be  expelled  from  this  organization. 

Abtiolb  10.  This  agreement  shall  take  effect  May  1,  1905,  and  eipireB 
AprU  30,  1006. 
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LAWS   GOVERNING  THE  BOARD   OF  MEDIATION  AND 
ARBITRATION. 


(X)  THE  LABOR  LAW. 

CHAFTEB  415  OF  THE  LAWS  OF   1807. 

ARTICLB  X. 
State  Board  of  MedUtion  and  Afbltration.* 

SficnoN  140.  Organization  of  board. 

141.  Seoretary  and  his  datiea. 

142.  Arbitration  by  the  board. 

143.  Mediation  in  oaee  of  strike  or  lock-out. 

144.  Decisions  of  board. 

145.  Annual  report. 

146.  Submiaiion  of  controversies  to  local  arbitrators. 

147.  Consent;  oath;  powers  of  arbitrators. 

148.  Decision  of  arbitrators. 

149.  Appeals. 

Section  140.  [Organization  of  board. — ^There  shall  continue  to  be  a  state 
board  of  mediation  and  arbitration,  consisting  of  three  competent  persons 
to  be  known  as  arbitrators,  appointed  by  the  governor,  by  and  with  the 
advice  and  consent  of  the  senate,  each  of  whom  shall  hold  his  office  for  the 
term  of  three  years,  and  receive  an  annual  salary  of  three  thousand  dollars. . 
The  term  of  otfice  of  the  successors  of  the  members  of  such  board  in  office 
when  this  chapter  takes  effect,  shall  be  abridged  so  as  to  expire  on  the 
thirty-first  day  of  December  preceding  the  time  when  each  such  term  would 
otherwise  expire,  and  thereafter  each  term  shall  begin  on  the  first  day  of 
January. 

One  member  of  sucli  board  shall  belong  to  the  political  party  casting  the 
highest,  and  one  to  the  party  casting  the  next  highest  number  of  votes 
for  governor  at  the  last  preceding  gubernatorial  election.  The  third  shall 
be  a  member  of  an  incorporated  labor  organization  of  this  state. 

Two  members  of  such  board  shall  constitute  a  quorum  for  the  transac- 
tion of  business,  and  may  hold  meetings  at  any  time  or  place  within  the 
state.  Examinations  or  investigations  ordered  by  the  board  may  be  held 
and  taken  by  and  before  any  of  their  number,  if  so  directed,  but  a  decision 
rendered  in  such  case  shall  not  be  deemed  conclusive  until  approved  by  the 
board.} 

This  section  was  repealed  in  part  by-chapter  9  of  the  Laws  of  1901,  reprinted  below. 

§  141.  [Secretary  and  his  duties. — ^The  board  shall  appoint  a  secretary, 
whose  term  of  office  shall  be  three  years.  He  shall  keep  a  full  and  faith- 
ful record  of  the  proceedings  of  the  board,  and  all  documents  and  testi- 
mony forwarded  by  the  local  boards  of  arbitration,  and  shall  perform  such 


•  The  original  statute  was  enacted  in  1886 — chapter  410 — which  was  amended  by  ehapter 
63  of  the  Laws  of  1887  and  embodied  in  the  ceneral  labor  law  in  1897.  The  Board  was  recon- 
stituted under  ehapter  9  of  the  Laws  of  1901  (page  421  bek>w). 
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other  duties  as  the  board  may  prescribe.  He  may,  under  the  direction  of 
the  board,  issue  subpoenas  and  administer  oaths  in  all  cases  before  the 
board,  and  call  for  and  gamine  books,  papers  and  documents  of  any  parties 
to  the  controversy.  He  shall  receive  an  annual  salary  of  two  thousand 
dollars,  payable  in  the  same  manner  as  that  of  the  members  of  the  board.] 

Repealed  or  modified  by  ohapter  9  of  the  Lawi  of  1901. 

§  142.  Arbitration  by  the  board. — ^A  grievance  or  dispute  between  an  em- 
ployer and  his  employees  may  be  submitted  to  the  board  of  arbitration 
and  mediation  for  their  determination  and  settlement.  Such  submission 
shall  be  in  writing,  and  contain  a  statement  in  detail  of  the  grievance  or 
dispute  and  the  cause  thereof,  and  also  an  agreement  to  abide  the  deter- 
mination of  the  board,  and  during  the  investigation  to  continue  in  business 
or  at  work,  without  a  lockout  or  strike.  Upon  such  submission,  the  board 
shall  examine  the  matter  in  controversy.  For  the  purpose  of  such  inqmry 
they  may  subpoena  witnesses,  compel  their  attendance  and  take  and  hear 
testimony.  Witnesses  shall  be  allowed  the  same  fees  as  in  courts  of  record. 
The  decision  of  the  board  must  be  rendered  within  ten  days  after  the  com- 
pletion of  the  investigation. 

§  143.  Mediation  in  case  of  strike  or  lock-out. — ^Whenever  a  strike  or  lock- 
out occurs  or  is  seriously  threatened,  the  board  shall  proceed  as  soon  as 
practicable  to  the  locality  thereof,  and  endeavor  by  mediation  to  effect  an 
amicable  settlement  of  the  controversy.  It  may  inquire  into  the  cause 
thereof,  and  for  that  purpose  has  the  same  power  as  in  the  case  of  a  con- 
troversy submitted  to  it  for  arbitration. 

§  144.  Decisions  of  board. — Within  ten  days  after  the  completion  of  every 
examination  or  investigation  authorized  by  this  article,  the  board  or  a 
majority  thereof  shall  render  a  decision,  stating  such  details  as  will  clearly 
show  the  nature  of  the  controversy  and  the  points  disposed  of  by  them, 
and  make  a  written  report  of  their  findings  of  fact  and  of  their  recom- 
mendations to  each  party  to  the  controversy.  Every  decision  and  report 
shall  be  filed  in  the  office  of  the  board  and  a  copy  thereof  served  upon  each 
party  to  the  controversy,  and  in  case  of  a  submission  to  arbitration,  a  copy 
shall  be  filed  in  the  office  of  the  clerk  of  the  county  or  counties  where  the 
controversy  arose.  ' 

§  145.  Annual  report. — ^The  board  shall  make  an  annual  report  to  the 
legislature,  and  shall  include  therein  such  statements  and  explanaUons  as 
will  disclose  the  actual  work  of  the  board,  the  facts  relating  to  each  con- 
troversy considered  by  them  and  the  decision  thereon  together  with  such 
suggestions  as  to  legislation  as  may  seem  to  them  conducive  to  harmony 
in  the  relations  of  employers  and  employees. 

§  146.  Submission  of  controversies  to  local  arbitrators^ — ^A  grievance  or 
dispute  between  an  employer  and  his  employees  may  be  submitted  to  a 
board  of  arbitrators,  consisting  of  three  persons,  for  hearing  and  settle- 
ment. When  the  employees  concerned  are  members  in  good  standing  of  a 
labor  organization  which  is  represented  by  one  or  more  delegates  in  a 
central  body,  one  arbitrator  may  be  appointed  by  such  central  body  and 
one  by  the  employer.  The  two  so  designated  shall  appoint  a  third,  who 
shall  be  chairman  of  the  board. 
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.  If  the  employees  concerned  in  such  grievance  or  dispute  are  memhers 
of  good  standing  of  a  labor  organization  which  is  not  represented  in  a 
central  body,  the  organization  of  which  they  are  members  may  select  and 
designate  one  arbitrator.  If  such  employees  are  not  members  of  a  labor 
organization,  a  majority  thereof  at  a  meeting  duly  called  for  that  purpose, 
may  designate  one  arbitrator  for  such  board. 

§  147.  Consent;  oath;  powers  of  arbitrators. — Before  entering  upon  his 
duties,  each  arbitrator  so  selected  shall  sign  a  consent  to  act  and  take  and 
subscribe  an  oath  to  faithfully  and  impartially  discharge  his  duties  as  such 
arbitrator,  which  consent  and  oath  shall  be  filed  in  the  clerk's  office  of  the 
county  or  counties  where  the  controversy  arose.  When  such  board  is  ready 
for  the  transaction  of  business,  it  shall  select  one  of  its  members  to  act  as 
secretary,  and  notice  of  the  time  and  place  of  hearing  shall  be  given  to  the 
parties  to  the  controversy.  The  board  may,  through  its  chairman,  subpoena 
witnesses,  compel  their  attendance  and  take  and  hear  testimony.  The  board 
may  make  and  enforce  rules  for  its  government  and  the  transaction  of  the 
business  before  it,  and  fix  its  sessions  and  adjournments. 

§  148.  Decision  of  arbitrators. — ^The  board  shall,  within  ten  days  after 
the  close  of  the  hearing,  render. a  written  decision  signed  by  them  giving 
such  details  as  clearly  show  the  nature  of  the  controversy  and  the  ques- 
tions decided  by  them.  Such  decision  shall  be  a  settlement  of  the  matter 
submitted  to  such  arbitrators,  unless  within  ten  days  thereafter  an  appeal 
is  taken  therefrom  to  the  state  board  of  mediation  and  arbitration.  One 
copy  of  the  decision  shall  be  filed  in  the  office  of  the  clerk  of  the  county 
or  counties  where  the  controversy  arose  and  one  copy  shall  be  transmitted 
to  the  secretary  of  the  state  board  of  mediation  and  arbitration. 

§  140.  Appeals. — ^The  state  board  of  mediation  and  arbitration  shall  hear, 
consider,  and  investigate  every  appeal  to  it  from  any  such  board  of  local 
arbitrators  and  its  decisions  shall  be  in  writing  and  a  copy  thereof  filed  in 
the  clerk's  office  of  the  county  or  counties  where  the  controversy  arose  and 
duplicate  copies  served  upon  each  party  to  the  controversy.  Such  decision 
shall  be  final  and  conclusive  upon  all  parties  to  the  arbitration. 


(a)  ACT  CREATING  THE  DEPARTMENT  OF  LABOR, 
lAws  or  1001«  Ghafteb  9. 

An  act  to  create  a  department  of  labor  and  the  office  of  commissioner  of 
labor,  and  abolishing  the  offices  of  commissioner  of  labor  statistics  and 
factory  inspector,  and  the  state  board  of  mediation  and  arbitration. 
Section  1.  Department  of  labor  and  office  of  commissioner  of  labor  treated. 
— ^A  department  of  labor  and  the  office  of  commissioner  of  labor  are  hereby 
created.     Within  twenty  days  after  this  act  takes  effect,  the  governor,  by 
and  with  the  advice  and  consent  of  the  senate,   shall  appoint  a  commis- 
sioner of  labbr,  who  shall  hold  his  office  until  January  first,  nineteen  hun- 
dred and  five.    A  successor  to  such  commissioner  shall  be  appointed  in  like 
manner  and  shall  hold  his  office  for  a  term  of  four  years,  beginning  on  the 
first  day  of  January  of  the  year  in  which  he  is  appointed.     Such  commis- 
sioner shall  be  the  head  of  such  department  and  receive  an  annual  salary 
of  three  thousand  five  hundred  dollars. 
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§  2.  Offices  abolished;  powers  of  commissioiieTs*  of  lAbor.r— The  offices  of 
commissioner  of  labor  statistics  and  factory  inspector,  and  the  state  board 
of  mediation  and  arbitration,  shall  be  abolished  upon  the  appointment  and 
qualification  of  such  commissioner  of  labor.  The  commissioner  of  labor 
shall  have  the  powers  conferred  and  perform  the  duties  imposed  by  law 
upon  the  commissioner  of  labor  statistics  and  the  factory  inspector. 

§  3.  Deputy  commissioners.— The  conmiissioner  of  labor  shall  forthwith 
upon  entering  upon  the  duties  of  his  office  appoint  and  may  at  pleasure 
remove,  two  deputy  commissioners  of  labor  to  be  designated  respectively 
as  the  first  and  second  deputy  commissioners  of  labor,  each  of  whom  shall 
receive  an  annual  salary  of  two  thousand  five  hundred  dollars.  Upon  the 
appointment  of  such  deputies  the  offices  of  the  assistant  factory  inspector, 
deputy  commissioner  of  labor  statistics,  and  chief  clerk  of  the  commissioner 
of  labor  statistics  are  abolished. 

§  4.  Bureaus  of  department — The  department  of  labor  shall  be  divided 
by  the  commissioner  of  labor  into  three  bureaus  as  follows:  factory  in- 
spection, labor  statistics  and  mediation  and  arbitration.  The  bureau  of 
factory  inspection  shall  be  under  the  special. charge  of  the  first  deputy  com- 
missioner of  labor,  who,  under  the  supervision  and  direction  of  the  com- 
missioner of  labor  shall  have  such  of  the  powers  conferred,  and  perform 
such  of  the  duties  imposed,  by  law  upon  the  factory  inspector,  as  shall  be 
designated  by  the  commissioner  of  labor.  The  bureau  of  labor  statistics 
shall  be  under  the  special  charge  of  the  second  deputy  conunissioner  of 
labor,  who,  subject  to  the  supervision  and  direction  of  the  conmiissioner 
of  labor  shall  have  such  of  the  powers  conferred  and  perform  such  of  the 
duties  imposed  by  law  upon  the  commissioner  of  labor  statistics,  as  shall 
be  designated  by  the  commissioner  of  labor.  The  bureau  of  mediation  and 
arbitration  shall  be  under  the  special  charge  and  supervision  of  the  com- 
missioner of  labor,  who,  together  with  the  first  and  second  deputy  commis- 
sioners of  labor  shall  constitute  a  board,  which  shall  have  the  powers  con- 
ferred, and  perform  the  duties  imposed,  by  law  on  the  state  board  of 
mediation  and  arbitration.  The  powers  hereby  conferred  upon  the  first  and 
second  deputy  commissioners  shall  not  include  the  appointment  of  officers, 
clerks  or  other  employees  in  any  of  the  bureaus  of  the  department  of  labor. 

§  5.  Officers  and  employees. — Except  as  provided  by  this  act,  the  deputies, 
officers  and  employees  in  the  office  of  or  appointed  by  the  factory  inspector, 
the  commissioner  of  labor  statistics,  and  the  state  board  of  mediation  and 
arbitration  are  continued  in  office  until  removed  pursuant  to  law. 

§  6.  Construction. — Wherever  the  terms  commissioner  of  labor  statistics, 
or  factory  inspector,  occur  in  any  law,  they  shall  be  deemed  to  refer  to  the 
commissioner  of  labor,  and  wherever  the  term  state  board  of  mediation  and 
arbitration  occurs  in  any  law,  it  shall  be  deemed  to  refer  to  the  board 
created  by  this  act. 

§  7.  Pending  actions  and  proceedings. — ^This  act  shall  not  affect  pending 
actions  or  proceedings,  civil  or  criminal,  brought  by  or  against  the  commis- 
sioner of  labor  statistics  or  factory  inspector.  All  proceedings  and  matters 
pending  before  the  state  board  of  mediation  and  arbitration  when  this  act 

*  So  fai  the  original. 
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takes  effect  shall  be  continued  and  con^pleted  before  the  board  hereby 
created;  and  where  a  grievance  or  dispute  has  been  submitted  to  the  state 
board  of  mediation  and  arbitration,  prior  to  the  taking  effect  of  this  act, 
the  board  hereby  created  may  make  such  further  investigation  in  relation 
thereto  as  it  deems  necessary. 

§  8.  RepeaL — ^All  acts  and  parts  of  acts  inconsistent  with  this  act  are 
hereby  repealed. 

§  9.  This  act  shall  take  effect  immediately. 

Became  a  law  February  7,  1901,  with  the  approval  of  the  Governor. 
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